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2.19.1 A separate portfolio is required for each area and level of administrator 
licensure sought. 

 
2.19.2 A portfolio must be assessed by: 

 
2.19.2.1 The program of study faculty; and 
 
2.19.2.2 At least one external evaluator who is a practicing or former 

school administrator, holding a current administrator license, 
who is not employed by the college or university offering the 
program of study. 

 
2.20 “Program of Study” means a curriculum that requires a candidate to demonstrate 

and document competency in the specific knowledge, skills, and dispositions for a 
particular endorsement, licensure content area, or level of licensure, and is: 

 
2.20.1 Provided by one (1) or more accredited colleges or universities; 
 
2.20.2 Aligned with Arkansas licensure standards;  and 
 
2.20.3 Approved by the Department.  

 
2.21 “Provisional License” means a temporary one-year license, issued by the State 

Board, which allows the license holder to teach in Arkansas public schools. For 
the purpose of these Rules, “Provisional License” does not include a provisional 
license issued pursuant to the Department’s Rules Governing the Non-Traditional 
Licensure Program.  

 
2.22 “Reciprocity” means the recognition of a teaching license from another state or 

country based on these Rules or the terms of the National Association of State 
Directors of Teacher Education and Certification (NASDTEC) Interstate 
Agreement for Educator Licensure.   

 
2.23 ”Standard License” means a five (5)-year renewable license, issued by the State 

Board, which allows the license holder to teach in Arkansas public schools. 
 

2.23.1 “Standard License” includes an Advanced License issued pursuant to the 
Department’s Rules Governing Initial, Standard/Advanced Level and 
Provisional Teacher Licensure (eff. July 2010 or July 2007). 

 
2.24 “Standard License Equivalent” means a current, unrestricted, non-probationary, 

non-provisional teaching license that allows an individual to work as a teacher, 
administrator, counselor, or library media specialist in another state’s public 
schools and is in good standing with the licensing state.  

 
2.25 “State Board” means the Arkansas State Board of Education.  
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3.02.4.1 This requirement shall be waived upon the receipt of all test 
scores required for licensing in a licensing state;  

 
3.02.4.2 This requirement shall be waived upon the receipt of 

documentation on school district, agency, or organization 
letterhead of at least three (3) years of experience in another 
state as a licensed teacher, administrator, library media 
specialist, or counselor, or similar licensed experience in a 
licensure content area or level of licensure; 

 
3.02.5 An official transcript documenting an awarded bachelor’s degree or higher 

from an accredited college or university; 
 
3.02.6 Documentation of one (1) of the following: 
 

3.02.6.1 Successful completion of a program of teacher education at an 
accredited college or university, but only if the applicant 
possesses a Standard License Equivalent;  

 
3.02.6.2 Successful completion of an accredited teacher preparation 

program; or 
 
3.02.6.3 Current certification from the National Board of Professional 

Teaching Standards; and 
 
3.02.7 For applicants seeking licensure in Elementary Education (K-6), Middle 

School (4-8), or Secondary Social Studies (7-12), documentation of the 
successful completion of three (3) college credit-hours in Arkansas 
History at an accredited college or university. 

 
3.02.8 An applicant holding an expired license from another state or country may 

seek licensure by complying with the requirements of Section 3.01 of 
these Rules.  

 
 
Provisional License 
 
3.03 The Office of Educator Licensure shall issue a non-renewable, one (1) year 

Provisional License to an applicant who: 
 

3.03.1 Submits a completed application for Provisional licensure, with payment 
of any fees (if applicable) as established by the State Board pursuant to 
Ark. Code Ann. § 6-17-422(h)(3)(C); 
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5.01.3 For the purpose of reciprocity, the Office of Educator Licensure may 
reference and utilize any licensure content area, endorsement, or level of 
licensure that has ever been recognized by the State Board in the past, 
regardless of whether the area, endorsement or level is current.  

 
5.01.4 Only the content areas, levels, or endorsements specifically listed on an 

out-of-state or out-of-country license shall be recognized for licensure 
through reciprocity. 

 
 
 Addition of Areas and Endorsements 
 

5.02 The Office of Educator Licensure shall add an endorsement, licensure content 
area, or level of license to a Standard License upon receipt of the following from 
an applicant: 

 
5.02.1 A completed application for addition of area, with payment of any 

applicable fees as established by the State Board pursuant to Ark. Code 
Ann. § 6-17-422(h)(3)(C); 

 
5.02.2 If required by Appendix A or by Section 5.03 below, an official transcript 

from an accredited college or university documenting completion of a 
Department-approved program of study; 

 
5.02.3 An official score report reflecting passing scores, as approved by the State 

Board, on the appropriate pedagogical or specialty-area assessment as 
mandated by the State Board, or as mandated by the state where the 
program of study was completed if that state requires an assessment; and 

 
5.02.4 For applicants seeking addition of Elementary Education (K-6), Middle 

School (4-8), or Secondary Social Studies (7-12), documentation of the 
successful completion of three (3) college credit-hours in Arkansas 
History at an accredited college or university. 

 
5.02.5 All teacher education coursework must be completed at an accredited 

teacher preparation program.  
 
5.03 No licensure content area or level of licensure may be added to a license by 

testing out if the area or level is more than one level above or below that of the 
initial license held by the licensee. Specifically, a Department-approved program 
of study at an accredited college or university is a required pre-requisite for: 

 
5.03.1 Adding any exception area endorsement to any license; 
 
5.03.2 Adding any K-6 licensure content area to a license with an initial licensure 

level of  7-12, K-12, or P-12; 
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5.03.3 Adding any 4-8 licensure content area to a license with an initial licensure 

level of B-K, K-12, or P-12; 
 
5.03.4 Adding any 4-12 licensure content area to a license with an initial 

licensure level of B-K, P-4, K-6, 1-6, K-12, or P-12; 
 
5.03.5 Adding any 7-12 licensure content area to a license with an initial 

licensure level of B-K, P-4, K-6, 1-6, or P-8; and 
 
5.03.6 Adding any K-12 licensure content area to a license with an initial 

licensure level of B-K, P-4, K-6, 1-6, 4-8, 4-12, P-8, or 7-12.  
 
5.04 A licensure content area, endorsement, or level of licensure may be transferred by 

reciprocity to an existing Arkansas license only by following the requirements of 
Sections 5.02 and 5.03 above.  

 
5.05 The Office of Educator Licensure shall add a licensure content area, endorsement, 

or level of licensure to an adult education license or career-technical permit that 
was issued pursuant to regulations established by the Arkansas Department of 
Career Education, only upon receipt of the following from an applicant: 

 
5.05.1  A completed application for licensure, with payment of any applicable 

fees as established by the State Board pursuant to Ark. Code Ann. § 6-17-
422(h)(3)(C); 

 
5.05.2  An official transcript documenting the successful completion of: 
 

5.05.2.1 A program of study at an accredited teacher preparation 
program, to include an internship in the licensure content area 
to be taught; or 

 
5.05.2.2 The Arkansas Professional Pathway to Teacher Licensure 

(APPTL), formerly known as the Non-Traditional Licensure 
Program; and 

 
5.05.3  An official score report reflecting passing scores, as approved by the State 

Board, on the appropriate basic-skills, pedagogical, and content-area 
assessment(s) as mandated by the State Board. 

 
 
Additional Licensure Plans (ALP) 
 
5.06 The Office of Educator Licensure shall issue an Additional Licensure Plan (ALP) 

to an individual holding a Standard License and employed in an out-of-area 
position, upon the submission of a completed application for an ALP, with 
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school year, with a minimum of fifty percent (50%) of each 
day spent as a building-level or curriculum/program 
administrator.  

 
6.03.7.2 This one-year experience requirement may be satisfied by 

experience with an education service cooperative or the 
Department, if the Department determines that the experience 
is substantially equivalent to building-level administration 
experience.  

 
 
Administrator Licensure Completion Plan (ALCP) 
 
6.04 The Office of Educator Licensure shall issue an Administrator Licensure 

Completion Plan (ALCP) to an individual employed in an out-of-area position 
who: 

 
6.04.1 Submits a completed application for an ALCP, with payment of any 

applicable fees as established by the State Board pursuant to Ark. Code 
Ann. § 6-17-422(h)(3)(C); 

 
6.04.1.1 The application must be verified by the Educational Leadership 

Chairperson of the accredited college or university where the 
degree or program of study is offered; 

 
6.04.2 Submits proof of employment with an Arkansas public school district, 

open-enrollment public charter school, or other agency or organization, in 
a position that requires an Administrator License;  

 
6.04.2.1 Employment must be verified by an authorized representative 

of the public school district, charter school, agency or 
organization; and  

 
6.04.3 Meets all of the requirements of Sections 6.01, 6.02, or 6.03 of these Rules 

except for: 
 

6.04.3.1 Successful completion of an awarded master’s or higher degree 
as required by 6.01.3, 6.02.3, or 6.03.3;  

 
6.04.3.2 Successful completion of a graduate-level program of study as 

required by 6.01.4, 6.02.4, or 6.03.4; or  
 
6.04.3.3 Submission of an official score report reflecting passing scores 

on the appropriate administrative licensure assessment, as 
required by 6.01.5, 6.02.5, or 6.03.5. 
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8.09.5 A novice teacher in a licensed pre-kindergarten setting may in the 
alternative participate in mentoring offered pursuant to rules promulgated 
by the Arkansas Department of Human Services.  

 
8.10 Every Arkansas public school district or open-enrollment public charter school 

that employs a novice teacher or beginning administrator shall: 
 

8.10.1 Notify the Office of Educator Effectiveness, no later than August 1 of 
each year, of the appointment of an induction project director who will act 
as the liaison for the program to the Department; 

 
8.10.1.1 Induction project directors are responsible for coordination of 

mentor assignments, oversight of mentor funding 
appropriations, adherence to state rules and guidelines related 
to mentoring, and all written and fiscal reporting and 
communications to the Department; 

 
8.10.1.2 Induction project directors must attend the annual Project 

Director Update meeting sponsored by the Office of Educator 
Effectiveness, in order to have access to the Department’s 
online data system and to be qualified to pair a novice teacher 
or beginning administrator with a certified mentor; 

 
8.10.1.3 As funds are available, induction project directors shall be 

compensated with a stipend via a sliding scale (not to exceed 
$1,000) based on the number of novice teachers and beginning 
administrators in the school or district; 

 
8.10.2 Submit to the Office of Educator Effectiveness via the Office’s online data 

system: 
 

8.10.2.1 No later than September 30 of each year, a register of all 
novice teacher/mentor pairs and beginning administrator/ 
mentor pairs employed by the school or district;  

 
8.10.2.2 No later than September 30 of each year, an assurance 

statement, signed by the induction project director, district 
superintendent, or charter-school director, that the school or 
district is in compliance with these Rules regarding mentoring; 
and 

 
8.10.2.3 A Professional Growth Plan for each novice teacher and each 

beginning administrator; 
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8.10.8 Notify the Office of Educator Effectiveness, via the Office’s online data 
system, within fifteen (15) days of any personnel changes that might affect 
annual mentoring budget allocations (such as hiring of a novice teacher 
midyear, or a novice teacher resigning midyear and being replaced by an 
experienced teacher for whom mentoring is not appropriate); and 

 
8.10.9 Submit, via the Office’s online data system, the end-of-year budget report 

reflecting mentor stipend expenditures, no later than July 30 of each year; 
 

8.10.9.1 Mentor stipends shall be distributed and disbursed within the 
parameters established by the Department; 

 
8.11 The Office of Educator Effectiveness will  monitor the quality of each public 

school or district’s mentoring program by reviewing all mentoring documentation.  
 

8.11.1 All required mentoring and observation documentation shall be collected 
and retained by the induction project director. 

 
8.11.2 At the completion of the mentoring cycle, all observation forms shall 

become the sole possession of the novice teacher. 
 
8.11.3 Mentoring observational information shall not be utilized in any way for 

employment or evaluation decisions unless students are at risk, either 
physically or emotionally. 

 
8.12 School districts or open-enrollment public charter schools that do not comply with 

these rules shall be placed in accredited-cited status for licensure deficiencies.  
Licensure deficiencies for this purpose includes without limitation: 
 
8.12.1  Failure to register all mentors, novice teachers, and beginning 

administrators with the Office of Educator Effectiveness; 
 
8.12.2  Failure to comply with established guidelines for assignment, support, 

and monitoring of mentors and novice teachers or beginning 
administrators; and 

 
8.12.3  Failure to submit all appropriate documentation. 

 
 
9.0 Waivers for Public Schools and School Districts 
 

Contracted Positions (ALP/ALCP) 
   
9.01 Except as specifically allowed by law or regulation, no person shall be employed 

by a public school in an out-of-area position for more than thirty (30) days 
without a waiver issued to the school pursuant to this Section 9.0.  
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9.07.2 No class of students in any public school shall be under the instruction of a 
substitute teacher for more than thirty (30) consecutive school days in the 
same class during a school year unless the substitute teacher instructing 
the class has: 

 
9.07.2.1 A bachelor's or higher degree awarded by an accredited college 

or university; or 
 
9.07.2.2 An educator license issued by the State of Arkansas. 

 
9.07.3 A public school shall request a waiver to employ a substitute teacher 

whenever a class of students will be receiving instructions from a 
substitute teacher or teachers for longer than thirty (30) consecutive days 
unless the substitute is fully licensed in Arkansas for areas in which the 
substitute is employed. 

 
9.07.4 A public school may not avoid a waiver request by terminating the 

services of a substitute teacher(s) prior to the thirty-first (31st) day of 
instruction. 

 
9.07.5 A substitute teacher or teachers possessing a bachelor's degree shall 

continue to teach the class from at least the thirty-first (31st) consecutive 
day after the regular teacher is absent from the class until the return of the 
regular teacher to that class. 

 
9.07.6 The district superintendent or charter school director shall send written 

notice of the assignment of a substitute teacher to an out-of-area position 
to the parent or guardian of each student in the teacher’s classroom no 
later than thirty (30) school days after the date of the assignment. 

 
9.07.7 This section 9.07 shall not apply to non-degreed vocational-technical 

teachers. 
 
9.08 The superintendent of a public school district or director of an open-enrollment 

public charter school may apply for a waiver from the Arkansas State Board of 
Education if the requirements set forth in Section 9.07 impose an undue hardship 
on the school or district. 

 
9.08.1 A written application for waiver shall be submitted to the Department as 

soon as an undue hardship is determined by the superintendent or charter 
school director. The application letter shall include: 

 
9.08.1.1 A justification of need for the waiver; 
 
9.08.1.2  Documentation that a degreed or properly-licensed individual 

is not available to be employed; 
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Department, and in accordance with the prior rules under which the Plan was 
approved. 

 
10.06 If an applicant for first-time licensure or administrator licensure or for the 

addition of a licensure content area, endorsement, or level of licensure, was 
enrolled in a program of study prior to July 1, 2014, and meets all other 
requirements for licensure, the Office of Educator Licensure may reference and 
utilize the licensure content areas, endorsements, or levels of licensure that were 
recognized by the State Board immediately prior to the effective date of these 
Rules.  
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expiration? It seems that if a candidate knows the content, that should suffice. 
8.05 -Child Maltreatment: It makes sense to require candidates to complete child maltreatment/teen 
suicide/ethics/parental involvement/AR History, etc. training prior to being issued an “initial” or 
“provisional” license. This would eliminate the “tracking” nightmare. Perhaps this could be included with 
section 8.09.3 with mentor/novice teacher time.  
8.11.3 -Consider adding “cognitively” along with “physically or emotionally” so if a mentor recognizes a 
deficit in a novice teacher’s ability, it could be brought to the attention of an administrator to be addressed. 
9.01.4- Define “out-of-area positions”: Does this mean anyone, whether they have any type of license or not? 
Business person? Prior administrator whose license has expired? 
 
1. Please consider changing P-4 certification to K-6. This would be a big help when looking for quality 
candidates to work in a K-6 school. 
 
2. The Praxis III is a large financial investment and I do not think it is necessary, with the mentoring system in 
that is in place. 
 
3. It is a good idea to allow qualified individuals with appropriate experience to become school counselors, 
even if they do not have teaching experience. Thank you for considering this possibility. It will help students! 
 
4. A person who is appointed as superintendent, should at least have a current OR expired license with some 
type of administrative training dealing with schools. 

June 25, 2012 
Sarah Vance 

I am in favor of speech pathologist adding school counseling to their existing licensure. School counselors are 
licensed educators who work with children in the classroom each day. They are active in our school and 
consult with teachers, administrators, and counselors on a daily basis. 

June 25, 2012 
Julie Shelton 

I think that if a speech pathologist wants to obtain a license in another area they should be allowed to do so. 
Regular education teachers can so why shouldn't speech teachers be allowed the same. 

June 27, 2012 
Dr. Mitch Holifield, Arkansas 
Professors of Educational 
Administrators 

I. State Department/ Coop Experience 
2.14.1 and 6.01.6.3 would allow “for experience at the Department of Education and/or in an education 
service cooperative to count towards fulfilling the experience requirements for an administrator license.” 
This could allow an individual who has never taught school to become a school administrator. It is possible 
that an individual could work for a coop and/or ADE but never had been a teacher. These places of 
employment are the only two exceptions to the rule that a candidate for an administrator license must have 
at least four years of teaching experience. These exceptions should not be allowed. 
Therefore, the Arkansas Professors of Educational Administration oppose 2.14.1 and 6.01.6.3 
 
II. Internship 
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Also, it is important to note that if there is not a B-PK endorsement available to add to K-12 Special Education 
license, the only way an individual could be prepared to work with children ages B-PK with disabilities is to 
complete the full program of study (as if getting an initial license in B-PK), rather than an endorsement to an 
existing license. 
 
3. Section 1.04: Four pathways to educator licensure are listed.  For clarification, shouldn’t ancillary licensure 
be included in this section since 1.04.2 and 1.04.3 are referring to the areas of initial licensure that may be 
achieved without having a previous license as a teacher?  Or better, remove 1.04.2 and 1.04.3 and create 
separate section (with description as found in section 2.08) for ancillary licenses and move the contents of 
1.05 into 1.04. 
 
4. Section 2.14: Defines internship for administrator and teacher.  Section 2.14.1 further states that 
internships must take place in a public or private school, Arkansas Correctional School, or other settings 
approved by the ADE.  Unless it has been repealed, in the School Laws of Arkansas (6-17-305) states that any 
primary or secondary school that has been accredited by the ADE may be entitled to assignments of student 
teachers from higher education institutions.  This further states that student teachers in the public schools 
shall enjoy the same immunities provided by law for teachers in the public schools.   Since the ADE does not 
accredit private schools, isn’t Section 2.14.1 in conflict? 
 
5. Section 4.02: Allows for the issuance of an ancillary license for clinical counseling to an individual with no 
previous teaching experience.  Currently, Arkansas schools have school psychology specialists who may 
provide more intensive intervention than school counselors, if needed.  What is the demonstrated need for 
ancillary Clinical Counseling license?  Additionally, in section 5.05, two years of experience is required to add 
counseling to an existing teacher license. If a clinical counselor is to perform similarly to a school counselor, 
why is there a difference in the mandated classroom teaching experience? 
 
6. *Sections 6.01.6 and 6.02.6.5: Allows experience as a classroom teacher, school counselor, or library media 
specialist as prerequisite experience for adding Building Administrator or Curriculum Specialist. Under the 
proposed rules, Library Media Specialist licensure will become an initial license (requiring no previous 
teaching license or experience).  Persons holding either of these licenses will be responsible for supervision 
of teachers, employment decisions, and curricular decisions.  Experience plays an important role in the 
decision making process and should be kept as a requirement for these licenses.  In section 8.10.3.3, to 
mentor teacher assigned to a beginning teacher must have three years of teaching experience under a non-
provisional license.  Doesn’t this seem inconsistent with the rule that allows the building administrator to 
lead and supervise teachers and curriculum, with no teaching experience (if a Library Media Specialist)? 
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leadership degree providers, the proposed licensure rules were reviewed resulting in the offering of the 
following comments: 
 
Comment One (Levels of Licensure): We support the move to a K-12 administrator license. 
 
Comment Two (Portfolio): We strongly support the continuation of the portfolio requirement. A portfolio 
provides the evidence that a program of study is aligned to the required educational leadership standards. 
The portfolio process is a reflective and systemic measure of educational growth experiences, providing 
evidence of the candidate's readiness to fulfill the requirements for the desired educational license. It is 
crucial for future school leaders, who as practicing building level leaders will be responsible for 
implementing an evidenced based system of teacher evaluation (TESS), to value and to experience the 
professional act of reflective practice necessary to match daily educational practice to the research-based 
standards purported by the professional requirements of the state. 
 
Furthermore, the purposeful act of reflection and selection of evidences to demonstrate proficient leadership 
competencies during their degree or program preparation prepares future building level leaders to not only 
pass the state required School Leader Licensure Assessment (SLLA), but also will prepare the future leader to 
assist faculty members to value the portfolio process required for evaluation. Portfolios for evaluation 
provide authentic documentation of knowledge and competencies, but also as important, provide accurate 
data to construct whole school improvement decisions. 
 
Additionally, the principal evaluation system will require candidates as future leaders to select and to provide 
evidences matched to the standards. The portfolio process supports a seamless system of evaluation and 
accountability, from pre-service teacher and leader preparation throughout a career of continued practice. 
Further supporting the continuation of the portfolio requirement for licensure is the recent raising of cut 
scores for the SLLA (building level administrator) and the proposed increase in the cut score for the SSA 
(district level license). These assessments are directly aligned to the school leader standards. Thus, the 
preparation of a portfolio for licensure, linked to the standards, continues to prepare the candidate for 
success. 
 
We strongly suggest the definition of portfolio be changed to reflect a "collection of evidence directly aligned 
to the leader standards"; not an accumulation of materials reflective of a compliance scrapbook. 
 
Comment Three (Internships): We support internship experiences inclusive of equivalent time at the K-6 and 
7-12 levels. We do not support language that would require one or two internships. We believe a program 
should be in keeping with NCATE requirements allowing flexibility to design internships that would provide 
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School District assignments to meet current enrollment needs. The training to address the curriculum and developmental 

needs of students in grades 5 and 6 can be incorporated into elementary programs as it has been in the past. 
This expansion of the license grade range should not have an adverse effect on student performance and 
progress. 

July 12, 2012 
Steve Anderson 

I believe that moving the licensure levels from P-4 to K-6 is a positive thing for schools and teachers.  I know 
that it would greatly help our school district. 

July 12, 2012 
D. Chris Rink, Director, 
Western Arkansas Technical 
Center 

I believe the licensure level change to K-6, 4-8, 7-12 is a great move. School districts need to have flexibility 
when they are assigning grade levels. As an experienced superintendent I hated the P-4 license because I had 
a P-6 elementary. Standards looks very unfavorably on you if you put a P-4 teacher in a 5 or 6 classroom 
without putting them on an ALP; and an ALP means they have to spend their own money to take additional 
course work that they really already had to teach elementary students. 
 
Working for a Coop or the Department does not an administrator make. These folks are too far removed from 
the students and looking at good teaching and learning, in fact they may not know what good teaching and 
learning looks like. We need people to be building administrators (and district administrators – I’ll get to that 
one on in a while) who have the book knowledge and EXPERIENCE in a building or district. Coop employees 
may have to have a license to teach as possibly Department people do as well, but that does not put them in a 
building or district in today’s atmosphere of transparency and accountability. I just do not think they can 
handle the load. 
 
A K-12 license is okay with one internship. I wonder about removing the P though. So much emphasis has 
been put on “state approved” preschools that it seems like a principal should be able to keep that designation 
on his/her license.  
 
Portfolios for each licensure level…building – okay, superintendent – okay, curriculum spec – okay…not 
building P-8 7-12 that will become K-12 (or P-12); one would be enough there. Does that make sense??? 
 
Librarians need the minimum of two years classroom experience, period. They are expected to do lesson 
plans , especially at the elementary level and middle school level on library research and other topics. If they 
have not had any classroom experience, they may not have the ability/experience to write good lessons. 
 
Districts need QUALIFIED superintendents; not good ole boy from down the street that everyone loves (or 
hates). I took the course of study to receive my Ed.S. and tested through ETS to get a passing score to become 
licensed as a district administrator (and am finishing up the requirements for my Ed.D.); and we are going to 
let anyone become a superintendent? Every superintendent in the state should be screaming about this 
proposal. The only way to even get ready for the superintendency (as you may or may not know) is to take 
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have been raised as to why school counselors were not at the table or consulted with regards to this new 
license.  The Summary of Proposed Changes indicates the proposed addition was not initiated by either the 
Licensure Task Force or the Professional Licensure Standards Board.  When the organization’s leadership 
announced the proposed change to its members at their annual state conference, the group was blind-sided.  
A survey was immediately developed and sent to members.  A majority of the membership has not had a 
chance to respond, due to being off contract and the survey being delivered to numerous school addresses.  
However, the hundred or so received responses did not support the proposal as stated. 
 
A major concern of the proposed rule is with the terminology of clinical counseling and clinical counseling 
specialist.  We need these terms defined and clarified.  Also, with over fifty (50) master’s degrees in the area 
of counseling/psychology programs across the country, (ranging from pastoral counseling, marriage 
counseling, sex therapy, evolutionary psychology, or substance abuse counseling), what specific degree 
programs will satisfy clinical counseling?    Will the lack of teaching experience impact our students? Can 
required coursework such as methods of teaching, classroom management, or teaching internship be 
incorporated into the counseling degree program as possibilities to help prepare the ancillary licensed 
counselor for the school and classroom setting?   A possible solution could be the establishment of a 
mentorship program for individuals who are hired by schools but who have no classroom experience to work 
as a school counselor. If the Ancillary License is designed to address school counselors identified as a critical 
shortage area then perhaps the Department of Higher Education can offer some solutions.  Educators holding 
a teacher’s license with two years of teaching experience must complete a 44 to 48 hour degree program to 
earn a master’s in school counseling in Arkansas.   Some educators are reluctant to pursue a master’s in 
school counseling when they can obtain a master’s in another area in a shorter amount of time (less hours) 
and receive a pay raise sooner with less out of pocket expenditures (the cost per college hour plus expenses).  
Allow Arkansas to provide what is in the best interest of students and not satisfy a shortage of counselors at 
their expense. These are concerns that have emerged in a short period of time, which are not addressed in the 
proposed rule and could potentially present major ramifications for our schools. 
 
Mental health counselors currently working in our schools provide a valuable service, and are available to 
students.  They serve a very important purpose in addressing the emotional well-being of the student. They 
supplement the school counselor’s role and provide services to a select group of students and their families.    
 
School counselors work with the whole child in the areas of academic, career, and personal social 
development.  We have experience in the classroom and understand the dynamics of the school culture and 
climate.  We use teaching methods and classroom management skills to address developmental needs, 
provide prevention programs, and career/educational planning for our students in the classroom. We also 
provide individual and small group counseling services related to these areas.  Licensed school counselors 
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experience we have in public schools as co-teachers, therapists, committee members, or duty teachers, shows 
we perform all the duties of a classroom teacher, including having input on student grades, especially in 
special education. Our experience should count when we look to become more involved, whether it is at the 
building-level, special education, or district administrator level. It is very difficult at this time to recruit young 
people into the field of speech pathology for public schools because they do not see an opportunity for 
advancement. They don’t see why they need a teaching license, since that license affords them no further 
scope of practice then the licensure they must have through the Arkansas Speech-Language-Hearing Board of 
Examiners.  

July 12, 2012 
Mardi Crandall & Dr. 
Jennifer K. Henk, School of 
Human Environmental 
Sciences in the Dale 
Bumpers College of 
Agricultural, Food and Life 
Sciences, University of 
Arkansas 

We have now a program that has been approved in the B-K area of study. It has been operational for 2 to 3 
years, and I have concerns about the proposed B-K license. It is exciting that this might be an integrated 
license. We have been in discussions with the folks in special education on our campus and look forward to 
this merger because it needs to happen – not just for the graduates of our program, but for the children of 
Arkansas. We have people in the field in this state delivering services for infants and toddlers who are far 
from qualified. The only qualification seems to be that they have the anatomy for it, and not much else. We 
now recognize that there is a science behind what we do, a pedagogy that needs to be met, and it is exciting 
that the state will now recognize this. My concern is that most of the professionals prepared in this field to 
date through our program are coming up through programs in family consumer science and human 
environmental science; I would feel much more comfortable thinking that these areas would be recognized as 
a pathway to this licensure. Furthermore, I have a concern about all the people who have finished our degree 
and are in the field now serving infants, toddlers, and pre-schoolers, who have met requirements for field 
experience that were not in place when they graduated. I would like to see some sort of grandfathering clause 
allowing them to be recognized for the work that they have put in and the expertise that they have developed.  

July 13, 2012 
Conway School District 

1. In reference to 2.13 on page ADE 6:     
Request to add language to explicitly define “Classroom Teacher” and “Teacher of Record.” These additions 
are needed to better define “Classroom Teaching Experience” as it is referenced throughout the pending 
rules.  There is currently no definition for classroom teaching experience under 2.0 Definitions. However 
“Classroom Teaching Experience” is referenced throughout the pending rules. The current Rules Governing 
Standards for Accreditation of Arkansas define a “highly qualified teacher” as shown below.   

3.05 "Highly qualified teacher" means a teacher who holds at least a Bachelor's Degree, holds full state license, 
and has demonstrated subject area competence in each of the core academic subjects in which the teacher 
teaches, and who meets such other necessary requirements as set forth in the Arkansas Department of Education 
Rules Governing Highly Qualified Teachers Pursuant to the No Child Left Behind Act of 2001, 20 U.S.C. § 6301 et 
seq. 

2.13 uses this definition for teacher.  This is an appropriate definition for “highly qualified.”   However, based 
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administrator without any classroom experience.    

In addition, we request to add wording: 

4.02.2   An individual holding an Ancillary Standard License in Clinical Counseling may not be 
employed by a district until a traditionally Licensed School Counselor has been employed for the first 
450 students per campus. 

Rationale: We feel strongly that a district should employ a traditionally licensed school counselor for the first 
450 students per campus. The school counselor must meet all the Arkansas School Counseling standards. 
These standards include small group instruction, classroom instruction, knowledge of pedagogy, 
instructional strategies and collaborative networking skills with the classroom teachers. The Clinical 
Counseling Specialist does not license through a program of study which prepares him/her to fulfill the 
required Arkansas Counseling Standards. They do not have an internship or have the classroom experience to 
assist with these requirements. We feel the best service for our students is to allow a Clinical Counseling 
Specialist to be employed as the second required counselor if a campus or district exceeds the 450 student 
ratio requirement. This would ensure that the initial school counselor had classroom experience as well as 
pedagogy, and instructional strategies to fulfill the Arkansas Counseling Standards. 

3. In reference to section  6.01.6 and 6.01.6.1 on page ADE 17: 

This section provides an alternative pathway to administrative licensure for ancillary licensed staff.    

We request a deletion/ addition in the wording out as indicated below:  

6.01.6 Documentation of at least (4) years of P-12 experience as a licensed classroom teacher.  school 
counselor, or library media specialist. 

6.01.6.3 A maximum of one (1) or more  of the years of the experience requirement may be satisfied by 
equivalent working experience, including without limitation employment with an education service 
cooperative, the Department, school counselor or library media specialist. 

Rationale: The education service center and Department experience do not equate to the experience obtained 
by working in a classroom or as a school district administrator.    Many ADE and cooperative positions are far 
removed from classroom experience.    In addition, library media specialist and school counselor should be 
allowed a minimum of one year of experience if the education service center and Department are granted a 
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counselors. 
July 14, 2012 
Susan Harp 

I have been an educator for more than 24 years.  My daughter completed the early childhood program at the 
University of Arkansas, and I can guarantee that she is highly qualified to teach prekindergarten in 
Arkansas...yet she has had to complete her masters in order to teach.  The program that the u of a has 
instituted is very, very rigorous and is producing some young educators that are ready to teach in our pre k 
classrooms but must settle in an aides position.  That is an injustice to the four year olds in our state...many 
are being taught by teachers that lack the pre k certification ...they use it as a stepping stone to other teaching 
positions within the district.  Please make the u of a program a teaching certification program...and 
grandfather those recent graduates in. 

July 14, 2012 
Ronny Harp 

As the husband of an Educator I urge you to pass this rule.  I also have a daughter that just completed her 
master and this  would directly affect her if they are not grandfathered in. Therefore I encourage you to 
support this rule. 

July 14, 2012 
Anne Puckett 

I believe that children need to have developmentally appropriate practices according to their age. The Early 
Education provided at the present time allows for accreditation for children k-5. It does not cover the 
emotional steps that a child must overcome to first branch off into a fully developed child. I believe making it 
B-K accreditation we will see improvements into the next generation. Only affording the best benefits for all 
our children. Time for the brain to endure the final steps of growth before we emerge more information than 
a child can wrap their brain around. If we teach our children more than their brains can wrap around than we 
are doing nothing but standing still in our tracks. We will have to retrain some typical children and have no 
response from atypical children . The only way we can stop this is allow child development majors the room 
to teach children and parents in the early years. Then and only then will the road be paved in such a way that 
we can fully prepare the mind for the child to take off and fly with developed wings. 

July 15, 2012 
Shane Broadway, Arkansas 
Department of Higher 
Education 

1. Out-of-state institutions offering teacher education programs to Arkansas citizens 
Rule 2.01; 3.01.5.2-5.3; 4.03.2; 5.0.2.2; 5.03; 5.06.2; 6.01.3; 6.01.3.2; 6.02.3.2; 6.03.3; 6.03.3.2; 8.03.5  
 
Throughout the Rules document, references are made to accredited institutions, state approval, and out-of-
state institutions; however, there is no mention of the need for the out-of-state institutions to obtain all 
appropriate state approvals including program certification by the Arkansas Higher Education Coordinating 
Board (AHECB) as required by Arkansas Code §6-61-301 and AHECB Policy 5.2. 
 
Arkansas Code §6-61-301–302 authorizes AHECB to establish the criteria for certification of out-of-state and 
non-public institutions offering college-level courses and degree programs to Arkansans; and requires these 
institutions to obtain AHECB certification prior to offering those courses/degree programs.   
 
While ADHE and ADE staff currently work together to insure that the out-of-state and non-public institutions 
are meeting the same requirements that Arkansas institutions are required to meet in order to offer 
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psychology. When you bring together individuals from multiple disciplines that have multiple insights into 
how children best develop physically, socially, cognitively and psychologically, then you are likely to see that 
all bases are covered and a more expert approach that nurtures the whole child emerges as they learn from 
each other.  Please keep this in mind when deciding upon the licensure requirements for teaching B-K. 
 
My professional colleagues and I strongly recommend that representatives from the Division of Child Care 
and Early Childhood Education and Higher Education be asked to sit on the Licensing Board to establish 
representation from the field of very early childhood development. 

July 15, 2012 
Mary Bryant & Rita Philips, 
Arkansas School Psychology 
Association 

Regarding the issue of Proposed Changes to the Rules Governing Licensure, the Arkansas School Psychology 
Association (ASPA) would like to formally recommend that the Arkansas Department of Education no longer 
license Educational Examiners.   
    Henderson State University in Arkadelphia appears to be the only program in the state to offer the degree.  
Upon reviewing the course requirements listed online, it was apparent that those students in the program 
take a very limited amount of coursework in assessment with most emphasis placed on working with special 
needs students; only one course of intelligence testing and one course of group achievement testing was 
listed.  The degree is complete after only 45 hours of coursework, which does include a practicum, but no 
internship experience.  Additionally, the Praxis exam for Educational Examiners does not even seem to reflect 
an assessment of their skills in best practices of evaluation or intervention, rather it is an assessment of the 
Principles of Learning and Teaching.   
    In comparison, the School Psychology Specialist license is awarded after a minimum of 60 hours of 
coursework, a full year of practicum experience, and an additional 1,200-hour internship (two full school-
years of hands-on experience).  The Praxis exam for School Psychology Specialists does reflect an assessment 
of best practices in assessment, intervention, research, ethics, etc; Praxis School Psychologist #0401.   
    There are currently only two state approved programs in Arkansas; University of Central Arkansas and 
Arkansas State University.   Additionally, the National Association of School Psychologists  (NASP) has 
granted approval to both programs as meeting stringent curricular criteria, which in turn leads to an 
additional certification for graduates as Nationally Certified School Psychologists (NCSP).  
    It is of utmost importance that best practice in assessment, intervention, consultation, and research be used 
when identifying the needs of struggling students.  Based on more comprehensive course requirements and 
national accreditation of the two programs in AR, it is evident that Arkansas Licensed School Psychology 
Specialists are better equipped to provide complete comprehensive assessment and interpret the results for 
parents and educators so that appropriate programming is designed to meet the needs identified during the 
assessment. 

July 15, 2012 
Susan Whatley, Arkansas 
School Counseling 

A major area of concern is with the terminology clinical counseling and clinical counseling specialist.  What is 
the definition of a clinical counseling specialist?  Is a clinical counselor one whom works in a hospital and 
therapeutic setting? Is a clinical counseling specialist addressing the mental health of ALL students or with a 
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Association small targeted population of students?   How will clinical counselors meet the personal/social, academic and 

career development needs of school children?      
 
Another major concern is regarding the section on Ancillary License Requirements.  Again, what is Clinical 
Counseling?  What is meant by degree in Counseling?  Is this a degree in school counseling or the many fields 
of counseling?  What are the counseling program/degrees acceptable to become an ancillary license school 
counselor?  Will this degree in “Counseling” allow a sex addiction counselor to work with Kindergarten – 
Twelfth grade students in the school setting?  Will it allow Christian /pastoral counselor, marriage counselor, 
or substance abuse counselor to work in the public school setting? How will this impact our students?  Will 
the “clinical counselor” lack of classroom teaching license and classroom experience hamper his/her 
effectiveness in developing the whole child and his/her education experience? Will there be an extended 
internship and mentoring program in place for those obtaining the ancillary standard license?   If an 
individual holding an Ancillary Standard License in Clinical Counseling may not add a licensure content area, 
endorsement, or level of licensure, or be eligible for an administrator license, except by meeting the criteria of 
Section 4.03 of these Rules, why allow ancillary standard license?  These are just a few questions needing 
clarification and answers.   
 
School counselors assist in the personal/social, academic and career readiness development of all children.  A 
school counselor is defined as a professional member of an educational team who assists students in their 
personal, social, and academic, and career development aspects of education through services such as 
individual counseling, small group counseling, and classroom teaching, and provide leadership in educational 
reform (advocacy); traditionally known as a guidance counselor, although this term is deemed inaccurate by 
most professionals today.  
 
Credentialed school counselors are crucial in helping students, teachers and principals to prevent and 
overcome barriers to learning and engagement so that all students have the opportunity to learn, thrive and 
succeed.  

 
Research documents that high-quality school counseling services:  

�� increase academic achievement and student well-being;  
�� improve student behavior;  
�� reduce bullying and other disruptive behavior;  
�� foster more productive school environments; and  
�� narrow the college-access gap between lower-income and higher-income student groups.  
 

With education budgets and families reeling in the wake of the Great Recession, schools need more, not less, 
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and professional integrity required to become a Guidance Counselor. These proposed changes do not take 
into account the encompassing responsibilities a Professional School Counselor has in their daily duties. 
    It is apparent that input from school counselors and mental health counselors is lacking in this proposal, 
which is a major concern. The way this proposal is presented would be the equivalent of allowing a School 
Guidance Ccounselor to perform the duties of a Speech Pathologist. Although there may be equivalent 
training in some areas, the school counselor would be woefully lacking in key areas to perform the duties of a 
Speech Pathologist appropriately. The same can be said of a Speech Pathologist performing the duties of a 
School Counselor. It amazes me that the ADE would actually consider providing licensure to individuals that 
are not appropriately educated to perform the duties of the job being licensed for. As a trained Clinical 
Therapist, School Guidance Counselor, Educational Examiner and teacher of Business Education, I would not 
consider trying to take on the responsibilities of a Speech Pathologist. I am not trained or qualified to do so, 
as these individuals are not trained or qualified to be a school counselor. 
    As for a Clinical Counselor, the description of what the ADE requires for licensure in section 4.03 needs 
more explanation about the interpretation of what the expectations are for a Clinical Counselor to become a 
School Guidance Counselor. It appears that the Clinical Counselor would need to become licensed in a specific 
area of teaching expertise in order to qualify. The key thing for the ADE to remember here is that a Clinical 
Counselor is trained to work with an individual’s mental health, not what courses the same individual needs 
to take in order to qualify for acceptance into a college, the scholarships available to get into college, or the 
appropriate tests needed to demonstrate the ability to perform adequately in college (i.e. ACT, SAT, etc.).   
    On the other hand, the Clinical Counselor can prepare the student for the stressors of the possible turmoil 
caused by a lack of acceptance of other students, home stressors, peer pressure, etc. These are not specific 
qualifications to a Guidance Counselor, but they do come in handy when needed.  Again, further discussion 
and clarification with Licensed Professional Counselors would be an appropriate, if not an imperative thing 
for the ADE to do (Arkansas Licensed Counselor Association and the Arkansas Board of Examiners in 
Counseling would be able to provide appropriate information in this area).  
    It would have been helpful for the ADE to have contacted the appropriate organizations and individuals 
that would have been more than willing to assist in this process. As the representative of nearly 1000 school 
and mental health counselors in the state of Arkansas, I strongly request that this proposal be withdrawn 
until further clarification and discussion about what is being presented has been fully vetted. 

July 16, 2012 
Jeff Stubblefield, Charleston 
School District 

Some of the Task Force recommendations that need to remain in the new Rules include: 
 
1. Move elementary certification from P-4 to K-6. The State Board of Education can develop a program of 
study to add Birth to Pre-Kindergarten to an existing license. 
 
2. Require teaching experience before anyone can become a counselor or administrator. 
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did not exist in the state. The Birth to Five license was an opportunity for those who wished to work 
specifically with the they very youngest of children, and would be a viable opportunity for those working 
outside of public school settings, where most of these children receive services. I appreciate the addition of 
this license and welcome it within the context of the current PK-4, 4-8, 7-12 structure. 
 
The B-K license in a B-K, K-6, 4-8, and 7-12 structure is of concern. It completely separates early childhood, 
suggesting that Kindergarten and primary grades are separate and apart from the early ages. It maintains 
opportunities for the professional identify of mid-level and secondary teachers, but limits the professional 
identify of those who see themselves as early childhood educators. I have concerns about the viability of a B-
K program when there is not a clear professional early childhood connection at the next licensure level.  
 
This move was done with limited input from the early childhood education field, including that no one on the 
board making recommendations had an early childhood education professional identity. There has been 
limited opportunity for the professional early childhood education community in the state to have input to 
the decision. This decision moves away from state and national efforts. As such, I recommend against the 
proposed B-K and K-6 structure and advocate for a B-K and PreK-4 structure that maintains and strengthens 
the work Arkansas has done in early childhood education over the past several decades. 

July 16, 2012 
Monica Scott, Arkansas 
Speech-Language-Hearing 
Association 

We are very pleased with the addition of 4.04 ~ notwithstanding the requirements of Section 4.03, an 
individual holding an Ancillary Standard License in Speech Language Pathology may add a Curriculum/ 
Program Administrator License in Special Education by meeting the criteria of Section 6.02 of these Rules. 
This is pleasing as it does allow an opportunity for advancement for those SLP’s in the schools to the level of 
Curriculum/Program Administrator.  Lack of opportunity for advancement is frequently one of the reasons 
given by SLPs for not continuing employment in the schools.  This change, if approved, would indeed address 
this issue.   
 
Another area of comment that is supported by ArkSHA is:  6.02.6 Documentation of at least four (4) years of 
licensed experience in the relevant area as follows: 

6.02.6.1 Special Education – Classroom teaching experience in special education, or experience in 
speech language pathology while employed by a public or private school under the terms of an 
approved teacher employment contract and not under a 
purchase-service contract. 

 
We certainly appreciate that the SLPs experience gained while employed by the school is relevant and 
applicable toward the four years of licensed experience Curriculum/Program Administrator License.   
There is a certain sector of the SLPs represented by our association who have a large number of education 
courses on their transcripts.  Some SLPs hold BSE and MSE degrees with emphasis in Communication 
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cover “P-12.” 

Section 6.01.4:  The requirement of two (2) internships is unnecessary.  There should be no more than one 
(1) of the listed internships required, if any at all. 

Section 6.01.6: The requirement of at least four (4) years of experience as a classroom teacher, school 
counselor or library media specialist to receive a Building-Level Administrator License is too onerous, and 
lacking in evidence that it takes several years of teaching or related experience to become a quality Building-
Level Administrator.  Sections 6.01.3 and 6.01.5 already place relevant qualifiers on the potential pool of 
candidates for this level of licensure. 

Section 9.01.3:  This section of the Rules seems sensible, and properly places a focus on the candidate’s 
unique ability to successfully perform the requirements of the position. 

July 16, 2012 
Susan Rouse Stonner 

As a professional school counselor for the past 16 years, I feel that I must comment on licensure for sbmh in 
school counseling.  In addition to being a school counselor for all these years, I also practiced as a therapist 
did for a psychiatrist.  The roles are totally different.  A school counselor has to understand where the 
students, parents, and teachers are coming from in an educational setting.  I have a lot of respect and a good 
rapport with our mental health counselors, but I strongly feel that a background in education and experience 
in the classroom are imperative in order for school counselors to develop and implement a comprehensive 
guidance program for our students.  I realize that there is a shortage of school counselors in some parts of the 
state; however, I attribute that to the fact that we all went through a 48-51 hour masters' program when it 
would have been much easier and less expensive to get a masters degree in administration or a selected 
subject area.   

 I have had 12 years experience in the classroom, and those experiences enabled me to be more empathic 
with the educational system in totality; i.e., dealing with faculty, administration, parents, community, and, 
most importantly, the main focus....the students. 

 Please consider all the implications before we place NTL people in counseling positions in the schools in the 
place of professional school counselors. 

July 16, 2012 
Betty Welch 

Being an educator and having experience in the classroom is a critical variable for working with students as a 
school counselor. School counselors work with students to help them learn more effectively and efficiently 
based on the various stages of growth. A comprehensive counseling program is an essential part of the 
school's total educational program. I request the Ancillary Standard License in Clinical Counseling be 
removed from the list to allow for further research and investigation into this alternative pathway for 
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regard to their academic, personal/social, and career needs. Another example is John Brown University. JBU's 
school counseling students are required to complete a three credit hour course entitled School Policies and 
Issues (CNL 8533); yet it is offered as one of many optional electives to clinical counseling students. The 
course catalogue describes the course as follows: “Studies of the principles and models that are the basis for 
the organization and administration of counseling services in schools. Content includes construction of needs 
assessments, crisis response, community referrals and empirically sound techniques used to provide 
counseling services to school aged children. Based on the Arkansas model, course will emphasize the 
importance of outcome-based assessments.” In addition, all counselors have assessment training. The 
difference is that school counselors focus on assessments that are specific to the school setting. Lastly, 
regarding training differences is the practicum and internship. All types of counselors are required to 
complete these two areas, the majority of clinical counselors’ training occurs in a controlled setting with 
appointments. A school counselor’s training occurs in a school environment where there are no 
appointments and student contact may last 15 minutes, or may extend to 2 hours. The only thing a school 
counselor can expect is the unexpected. ASU captures the differences through their mission statement: “The 
mental health counseling program area prepares entry-level professionals who can work with individuals, 
families, and groups in a variety of community and agency settings to treat mental and emotional disorders 
and to promote optimum mental health and development. The school counseling program area prepares 
entry-level school counselors who can effectively develop and implement comprehensive school counseling 
programs designed to maximize the academic, career, and personal/social potential of all P-12 students so 
that they may be successful in school and in life.”  

The 2-year teaching experience is essential to a school counselor’s training. When communicating with a 
colleague who has procured dual licensure as a LPC and a school counselor, she explained a clinical counselor 
might have a bachelor’s degree in anything: accounting, computers, etc. I understand that teachers may 
achieve an alternative certification; however, this will give them the education experience before obtaining a 
counseling certification. The clinical counseling training will not.   

Another concern I have is the actual job description of a clinical counselor with an ancillary license. It is my 
understanding their position requirements is to be determined by superintendents and what they deem is 
their district needs. I understand that the school based mental health programs has major concerns over 
funding and consistency. However, this opens another issue. If a school counselor is performing in a clinical 
counseling role, how are the counselor’s records to be categorized? Unlike special education and cumulative 
records, which are accessible by those who have direct contact with the student, will the same rules and 
regulations apply to the access of clinical records? Who has access? What will the policy be concerning 
requests for records? To whom do the records belong to, the school as the employing agency or the clinical 
counselor? What kind of caseload can this counselor have? Will they still abide to the 450:1 ratio in a clinical 
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& private schools or working as a substitute teacher, school counselor, or speech pathologist? 

8)      Rule 8.09.1.  “Certified Mentor” is not defined.  Rule 8.10.3 states that the novice teacher will be assigned 
a “certified, licensed mentor teacher”.  Does this mean a teacher that has a valid teaching license (standard, 
advanced, etc.??) and who meets the qualifications of 8.10.3.1 through 3.10.3.3, will be considered a “certified 
mentor” or is there a special program for a teacher to earn a certification in mentoring? 

9)      Rule 8.10.  This Rule requires an induction project director for each school that hires a novice teacher or 
beginning administrator.  The induction project director will only be paid if funds are available.    Will the 
funds for the payment to the induction project director come from state foundation funding? 

10)     Rule 10.03.5.  Which sections of the Rule is this referring? 

11)     Appendix A.  Nothing to denote what “B-K”, “PS”, etc. are. 

12)     Appendix A.  The term “non-instructional standard license” is not used in the Rule and is not defined. 

13)     Appendix A.  Is the six hours of reading requirement for testing out of elementary K-6 or middle 
childhood 4-8 contained in the Rule? 
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Arkansas Department of 
Higher Education 

10.0 - The implementation schedule should 
consider the institutional process for on-
campus review/approval of new programs 
and program changes, as well as the 
review/approval process of ADHE and 
AHECB.  An implementation date of 2014-15 
would allow sufficient time for institutional 
program development/ revisions, state 
agency review, and board approvals. 

Comment accepted.  

Kathleen Atkins, UCA Areas of Licensure – The B-K license should 
be clarified to indicate that it is 
interdisciplinary. Suggestions include “B-PK 
interdisciplinary License”, “B-PK Inclusive 
License”, or “B-PK Integrated License.”  

Comment considered. The full name of this license, as 
indicated on Appendix A, is the Early Childhood/Special 
Education Integrated License.  

Ken Vaughn, UCA; Kathleen 
Atkins, UCA; Dr. Kathy 
Pillow-Price 

Areas of Licensure - There is a proposal for 
an Initial B-PK license and an age 3-4 
endorsement to a K-6 license.  Why is there 
not a B-PK endorsement that may be added 
to the K-6, P-4, or proposed K-12 Special 
Education license?  Persons holding the B-K 
license should not be allowed to test out of K-
6, but could complete course requirements 
to add this area. 

Comment accepted in part. The Department has changed 
its recommendation to allow the B-K license both as an 
initial license and as an add-on to any existing license. 
The Licensure Task Force and the Professional Licensure 
Standards Board recommended that candidates should 
be allowed to test out of a license area that is no more 
than one grade grouping above or below the initial level. 
This is the reason why a B-K license may in some 
situations test out of the K-6 license.  

Kathleen Atkins, UCA Areas of Licensure – A majority of the ADE-
appointed focus group felt that a birth to 8 
year old license would better meet the needs 
of public schools and childcare facilities, 
instead of the proposed birth to pre-k 
license. 

Comment considered. The development of a B-K license, 
and the replacement of the P-4 license with the K-6 
license, was the recommendation of both the Licensure 
Task Force and the Professional Standards Licensure 
Board. The Department does not believe there is 
sufficient reason to reject this recommendation.  

Anne Puckett; Tamera 
Geldmacher; Helen Hennis 
Dahms; Joanna Grymes, 
ASU; Dr. Jennifer K. Henk, 
Univ. of Ark.; Amy Davis; 
Casey Rainer; Amy 
Bollenbacher 

Areas of Licensure – Support the addition of 
the B-K license. 

Comment accepted.  






