focused, and more personalized than the traditional setting can provide.

Understanding the need for workforce readiness, the charter will focus on helping
students establish a plan of action by ensuring they have the knowledge and skills
needed to choose the right path for their life. Trade certifications in commercial
construction will serve as a springboard to helping these students acquire high paying
entry level jobs that have a great earning potential.

Although college is still important for many, the demands of the present workforce do
not require a four-year degree. In fact, many industries would rather have students
who acquire certifications in the field and enter entry level jobs ready for onsite
training. Commercial construction partners have indicated that they need students
prepared for entry level jobs and they will provide additional training. This charter will
reduce the stigma that exists among students and parents and change the culture of
workforce preparation. Although the commercial construction industry will be the first
industry pathway of the charter, the desire exists is to add additional industries in the
future.

The U.S. Burearu of Labor Statistics (2018) released an article concerning
employment outlook indicating that employment in associates, postsecondary non-
degree-level occupations are expected to grow at a higher rate than degree
occupations through 2026. In the Vilonia community and state of Arkansas, the
commercial construction industry is a prime example of support for this
documentation. Approximately twenty-seven years ago, the Arkansas Contractors
Licensing Board and the University of Arkansas Little Rock conducted a study which
revealed that there would be a shortage of workers in the commercial construction
industry if workforce education to attract individuals to the industry was not
successful. This study has proven to be accurate. Recently, in a meeting with
Nabholz Construction, it was indicated that presently there are 95,000 jobs open in
the construction industry.

An additional pathway of the charter to highlight is college prep. Some students in the
charter will need a college degree and will be provided a personalized plan to
accomplish this goal. Currently the district has a partnership with UA Little Rock
where students can earn concurrent credits. An option also exists for students who
desire to earn an Associate’s Degree. The charter will offer an option for blending
current classes and electives if students desire to take such courses. Presently UA
Little Rock offers a Commercial Construction Management program that students in
the charter can step into if they choose an upper management option in construction.
Charter waivers will allow for students to gain unique experiences in the field of
commercial construction that will provide them a wealth of knowledge needed to be
prepared for this program of study. Whether students desire to go into construction
management, or other fields such as architecture, engineering, interior design, etc.;
there are numerous areas that students who are college bound can choose.

With stakeholders asking for a quality workforce, public schools must embrace
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opportunities that will fulfill this need. Looking through the lens of social justice, it is
the responsibility of the public education system to provide an educational experience
that ensures all students are equipped to earn a livable wage. The intent in creating
conversion charters is exemplified in the Vilonia School District plan. This plan allows
for unique personalized education in a public school system that focuses on providing
a rigorous, standards based core curriculum embedded with crucial workplace soft
skills, preparing all students to live as responsible, productive community members
through service learning, and expanding opportunities by adding a commercial
construction pathway for learning.

14.Explain how the charter school will have more autonomy than traditional
schools in the district in the following areas:

a. Employing personnel

The charter will provide more autonomy in hiring personnel. Waivers for certification
will allow for teachers in elective courses to be hired to best teach industry trades.

b. Developing and controlling the charter school budget

The charter will follow the State E-Finance System/APSCAN to ensure appropriate
budget and auditing procedures are in place. A budget task team comprised of
various stakeholders will collaborate to establish a budget that meets the unique
needs of a blended model.

c. Managing day-to-day charter school operations

The charter will operate on a flexible, personalized student schedule. Waivers will
allow autonomy in the day to day operations of the school. Two-way communication
between students, parents, and charter personnel will be essential to managing the
day to day operations. The charter provides safeguards through the family
engagement liaison to ensure this communication occurs.

d. Developing and controlling the school calendar

The charter process for developing a school year calendar will follow established
district policies. The calendar school year will align with the district calendar to provide
consistency for families in delivery of services with siblings who attend other schools
within the district. Alignment will also provide for a smooth transition for students
desiring to attend any on-site courses offered on the traditional schedule.
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e. Other areas of autonomy to be afforded to the charter

The charter will be afforded autonomy in the fact that students will have a flexible
school day schedule. Traditional hours, seat time, etc. will not apply. There will be
autonomy in the area of transportation. Transportation will only be provided for
required activities such as service learning and field experiences.

15.Describe the school improvement plan by addressing the following:

a. Explain how and how often the licensed and non-licensed employees and
parents of the students to be enrolled in the charter school will be involved
in developing and implementing the school improvement plan, identifying
performance criteria and evaluating the effectiveness of the improvement
plan.

The conversion charter will provide opportunities for parents to meet quarterly to
provide input in developing and implementing the school improvement plan,

b. Describe a plan for school improvement that addresses how the charter
school will improve student learning and meet the stated educational
goals.

Based on a district needs assessment conducted by teachers, administrators, and
support staff, the VPA conversion charter was created as an additional pathway within
the district to improve student learning and better prepare students to enter higher
education or the workforce. First, the school improvement team had to grasp a current
reality of the district's data. Without a clear understanding of the current reality, plans
created are often just plans with little depth for true implementation. Although Vilonia’s
reading scores are above the state average, too many students in Vilonia do not
exhibit proficiency in reading skills. This foundational problem automatically creates a
gap for academic achievement, ultimately resulting in workforce limitations. The
district’s college remediation rate is high and many Vilonia students are not remaining
in college after the first year. Math scores need improvement which is evident not only
in ACT Aspire scores, but is also reflected in math on the ACT. This data caused the
improvement team to recognize the need for immediate action for an innovative plan
to reach all our students. The charter will provide a much needed opportunity for
students, who need an experience other than the traditional classroom setting, to
connect core standards to real life application including the workplace. The plan for
school improvement to address how the charter will improve student learning and
meet the charters educational goals will follow the “Plan, Do, Check” method.

The district will continue through the 2020-2021 school year to learn and plan for
successful implementation of the charter. Partnerships have been established and
more are being sought out daily. Stakeholders within the district, community, and
state have been consulted and provided information as to the plans for creating the
VPA. Support for development and implementation of the charter application has
been solicited and received.
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If given approval, the district is committed to “Do” what is needed for full
implementation of the charter. VPA will provide an additional unique pathway to
ensure that all students receive an equitable education, that all students learn at high
levels, and that all students gain understanding of career options available to them
and are prepared for their next step of life after high school. Mattos, DuFour, DuFour,
Eaker, & Many (2016) ask the question “Does all really mean all?’ (p.14). The Vilonia
School District agrees that yes, all really does mean all. Therefore, the conversion
charter is an essential component of the district’'s school improvement plan in
providing all students with the pathway they need to succeed.

Throughout the 2021-2022 initial implementation school year, “check points” will be
established to monitor the progress of VPA goals. Understanding that school
improvement should follow a continuous improvement cycle, the district will review the
charter’s progress quarterly with an annual comprehensive “check” of the charter’s
progress and success. A school improvement task team consisting of various
stakeholders will be utilized in the continuous improvement process.

The Vilonia School District operates as a professional learning community (PLC)
following the “Three Big Ideas of a PLC” as defined by Mattos, DuFour, DuFour,
Eaker, and Many. (2016). All improvement plans include the four essential questions
of a PLC: (1) What do we want students to know and be able to do? (2) How will we
know when they have learned it? (3) What will we do when they haven'’t learned it?
(4) What will we do to extend the learning when they already know it? (p.8). Following
these models, the district uses data for decision making, includes community
partnerships, seeks out parental support, and values that the learning of each student
should be viewed by student by skill. The VPA school improvement plan and future
plans will align with DESE’s vision for Excellence in Education in the State of
Arkansas. The charter ensures blended learning, a guaranteed and viable curriculum,
and a student-focused approach.

16.Describe the ongoing process that will be used to ensure all curriculum
materials used in the educational program are aligned with the Arkansas
Academic Standards as adopted, and periodically revised, by the State Board
of Education.

The charter will operate through a professional learning community collaborating
together and with other teachers in the district to ensure that all curriculum materials
are aligned to the Arkansas Academic Standards as adopted, and periodically
revised, by the State Board of Education. The charter will seek continuous
improvement and will yearly review essential standards to ensure all guidelines are
followed. Vertical and horizontal alignment of standards will be an ongoing process to
ensure the scope and sequence of the curriculum is aligned between the charter and
traditional schools within the district. This will ensure flexibility and address mobility of
students within the district. |
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17.Describe the manner in which the school will make provisions for the
following student services, even in each area for which a waiver is requested:

a. Guidance program

Vilonia School District will utilize the Guidance programs currently in place and a
partnership agreement with a mental health care provider for on-site mental health
counselors to serve students in the VPA. The district has an approved
Comprehensive Counseling plan in place that fully complies with ACT 190. |

b. Health services

Vilonia School District will utilize the nursing staff currently in place to serve students
in the VPA.

c. Media center

All conversion charter students will be provided access to Vilonia School District
libraries and the local Faulkner County Library. |

d. Special education, including appropriate state assessments for special
education students

Vilonia School District provides services for all students who qualify for special
education services and full complies with all state and federal special
education regulations and laws. Students who qualify for special education
services will participate in state assessments and be provided
accommodations and modifications as per their IEP and 504 Plans. Licensed
special education instructors will be provided. The district is confident that this
charter will provide unique opportunities for students with IEP’s in addition to
504, general education, and gifted students. Educators are called to and
should be committed to ensuring all students are provided with a free and
appropriate education that assist them with the skills to earn a livable wage. A
district goal is to ensure all students are equipped to contribute to the economy
and experience a high quality life. The proposed construction industry program
is key to providing support to our Arkansas economy, the construction industry,
and allowing our students to learn what opportunities exists for them to use
their talents to pursue a career in this very important industry.

e. Dyslexia services

Vilonia School District provides dyslexia services by trained dyslexia interventionists
who are supervised by a licensed dyslexia coordinator. The district provides Apple
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Connections, a research based approved dyslexia intervention, as per rules and
regulations. |

f. Transportation

Transportation will not be provided with the exception of when needed for special
field experiences, service-learning projects, or enrichment activities. Upon request,
transportation will be provided to special education students. When these occasions
arise, transportation will be provided from the school district campuses location to the
activity sites by the Vilonia School District Transportation Department. |

g. Alternative education

Vilonia School District provides an approved Alternative Learning Environment as per
rules and regulations.

h. English Language Learner (ELL) instruction, including appropriate state
assessment for English Language Proficiency

Vilonia School District will provide English Language Learners instruction, including
appropriate state assessments for English Language Proficiency, as per rules and
regulations. The charter will ensure classroom and assessment modifications as
outlines in each students Language and Instructional Educational Plan. Students may
choose to receive services onsite or through a virtual setting.

i. Gifted and talented program

Vilonia School District will provide a Gifted and Talented program as per rules and
regulations. In addition, students will have time and support to extend learning
through enrichment opportunities offered online or onsite. The district will designate
an individual to instruct charter students participating in the gifted and talented
program.

18.Describe the enrollment criteria and student admission, recruitment and
selection processes for the proposed public charter school.

Only students in the district may apply to attend VPA. Students living outside the
boundaries of the Vilonia School District are subject to all district board and school
choice transfer regulations. If student request for enrollment exceeds the cap, a
district team would meet to determine if the district should petition the state board for
an increase in enrollment cap or to implement a random, anonymous student
selection lottery system. If the district determines that a petition for an enrollment
increase should be requested and the request is denied, the lottery system would be
put into place. In compliance with ADE Accreditation Standard 6.01, all policies and
actions related to enrollment criteria and student admission, recruitment, and
selection process are nondiscriminatory and are in compliance with all state and
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| federal laws.

19.1t is affirmed that a random, anonymous student selection method will be
utilized in the event that more students apply for admission to the public
charter school than can be accommodated under the terms of the charter,
except as allowed for in Arkansas Code Annotated 86-23-306 (14)(C).

[ ]

Yes
No

20.Name any district personnel, and/or leaders of the proposed charter who have
any prior involvement in the operation of one or more other charter schools.
Describe their experience.

Dr. Cathy Riggins, Assistant Superintendent- Dr. Riggins was the principal of the
Vilonia Academy of Technology and Service-Learning (VAST) conversion charter
housed in the Vilonia Middle School during the 2007-2012 school years. During this
time, the VAST program held top performing test scores in the state.

21.Summarize the job descriptions of the school director and other key personnel
by completing the information fields below for each position. Specify the salary
range, qualifications, and job duties to be met by professional employees
(administrators, teachers, and support staff) of the program.

ADMINISTRATORS
Superintendent/Director, CEO/CFO/COO, Principal, etc.

Reports to Asst. Superintendent

Salary Range (The 73,000-92,000)

Education Master’s degree in Educational Leadership

Required

Certification K-12 Administration

Required

Experience Previous teaching experience, strong curriculum development
Required and implementation skills, experience with and clear

understanding of blended learning and virtual learning, and
knowledge in development of career and technical programs.
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Job Duties
List up to 5 key
duties

e Supervise day-to-day operations, staffing, budgeting, and
public relations concerning the charter.

e Work closely with appropriate staff within the district to
ensure that all students’ needs are met including
scheduling, extra-curricular, guidance, gifted and
talented, ELL, dyslexia, and special education needs.

e Support the promotion of the charter school to the
community, parents, and prospective students.

TEACHERS

Classroom, Special Education, Gifted and Talented, Instructional Facilitator, Technology Specialist,

etc.

Reports to

Charter School Director

Salary Range

Based on Current Salary Schedule + applicable stipends ,etc.
(Range: $38,245 - $60,985)

Education Bachelor’'s Degree or At least 5 Years of Experience in the Field

Required of Study

Certification None

Required

Experience None with the exception of teachers designated for teaching of

Required elective classes in industry areas. All industry elective teachers
must have 5 years’ experience in the industry.

Job Duties e Provide instructional support for all online core academic

List up to 5 key
duties

programs.

e Supervise students’ involvement in all extra-curricular
activities.

e Facilitate student learning and serve as a project mentor
through service-learning projects.

e Collaboratively work with other teachers as members of a
professional learning community to ensure that curriculum
is aligned appropriately and that student learning
outcomes always reflect the mission of the charter school. |

SUPPORT STAFF

Secretary, Nurse, Bus Driver, etc.

Reports to

Director

Salary Range

'$17,838.00 - $51,689.00

Education
Required

High School Diploma
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Certification None

Required

Experience Must possess strong communication skills, ability to problem

Required solve and think innovatively,

J_ob Duties e Assist with the promotion of the conversion charter.

'a'St_ up to 5 key e Support the administrators, teachers, and students in
uties fulfilling the mission of the charter.

22.1t is affirmed that the Arkansas Public School Computer Network (APSCN)
Financial Management System, provided by the Division of Elementary and
Secondary Education, shall be the original and official accounting systems of
record for the public charter school as required by state law and the rules and
regulations of the Division of Elementary and Secondary Education for all
financial transaction records and reporting (including, but not limited to, payroll
processing and wage and tax reporting to the IRS ATRS, DFA, etc., accounts
payable, fixed assets, personnel budgeting, and budgeting). APSCN shall be
used to record all private, as well as, local, state, and federal revenues and
expenditures.

Yes

[ ]

No

23.1t is affirmed that the Arkansas Public School Computer Network (APSCN)
Student Management System, provided by the Division of Elementary and
Secondary Education, shall be the original and official student management
system for the public charter school as required by state law and the rules and
regulations of the Division of Elementary and Secondary Education for all
student management areas (including, but not limited to, systems
administration, demographics, attendance, scheduling, report cards,
discipline, medical, Cognos reporting, and Statewide Information System
reporting).

Yes
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[ 1]

No

24.Describe the facilities to be used. Give the present use of the facility.

Although some activities will be conducted at district facilities or partner locations, the
charter program will primarily operate virtually. When students are on-site, students
will attend the school that serves their grade-band. Teachers will also be assigned to
collaborate with other district teachers based on grade bands and will attend meetings
at the appropriate location.

25.The facility will be in compliance with all requirements for accessibility in
accordance with the Americans with Disabilities Act (ADA) and Individuals
with Disabilities Education Act (IDEA) and all other state and federal laws and
local zoning ordinances.

Yes

[ 1]

No

26.1f the facility does not currently meet these requirements, provide a list of
items that will need to be addressed to bring the facility into compliance. Also
include a statement of permissible uses for the facility from the local zoning
authority, and whether there are any alcohol sales within 1,000 feet of the
facility.

| NA

27.Describe the manner in which the school will make provisions for food
services. State whether the proposed charter school will apply to participate
in the federal National School Lunch program or other federal nutrition
programs.

All students in the charter will be eligible to participate in the National School Lunch
program. Charter students will be eligible to apply for and receive meals through a
daily pick location. Free and Reduced students will have the option of picking up
meals daily or participating in a weekly convenient foods pick up program when
requested. All programs will follow the National School Lunch federal guidelines.

28.Explain how the success of the charter school will be ensured if changes in
leadership occur.
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The Vilonia School District operates as a strong professional learning community. If
there is a change in leadership, the charter will be successful due to the ongoing
collaborative work that is in place. This charter has not been created by one individual
and a strong foundation has been laid to build sustainable partnerships that will
ensure the program is sustainable regardless of who is serving in a leadership

position.

29.Describe the potential impact of the proposed public charter school on the
efforts of affected public school district(s) to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated

public schools.

The applicant has conducted a review pursuance to Ark. Code. Ann. Section 6-23.106
and has determined that its request for a district conversion charter school will not
cause a negative impact on the efforts of any public school district or public school
districts to create and maintain a unitary system of desegregated public schools. .

30.Complete the following table showing all sections of Title 6 of the Arkansas
Code Annotated (Education Code) and State Board of Education rules,
including the Standards for Accreditation of Arkansas Public Schools and
School Districts, from which the public charter school seeks to be exempted
in order to meet the goals of the school. Identify the specific statute, rule, or
standard requested to be waived by title and number if applicable. Provide a
rationale for each waiver requested that explains how the waiver will assist the
charter in achieving the previously stated goals (see prompt #4), and explain
how those goals will be achieved if the waiver is not granted.

Waiver Topic #1

Instructional Day/School Year/Attendance

Arkansas Code Annotated

Ark. Code Ann. & 6-16-102, Ark. Code Ann. & 6-18-
213(a) (2)

Standard for Accreditation

Sections 1-A.2 , 1-A.4.2 of the ADE Rules Governing
Standards for Accreditation

ADE Rules

Rationale for Waiver

Although the Pathways Academy will follow the district
school year calendar, the request for the waiver will
allow flexibility to adjust the daily schedule to
accommodate the needs of students and ensure best
educational experiences are possible for charter
students in a blended setting. The six-hour
instructional day, 30-hour week waiver is being
requested to allow the VPA to reduce instructional
time as required by law. Instructional time will be
awarded for K-6 for activities such as service-learning
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projects, and specialized areas of interest field
experiences, embedded with core standards, that may
not be offered in the traditional programs of study.
Examples of instruction for 7-12 students may include
internships, concurrent credit courses, entry level jobs,
service-learning, educational field trips, etc. All
graduation requirements will be followed. The
instructional content will define an instructional school
day, not time. The waiver will allow for students to self-
pace with the guidance of the parent and the
classroom instructor.

VPA will adhere to the full curriculum alignment with
the Arkansas frameworks. K-6 students will have
grade level instruction, study and/or assignments for
all content areas such as literacy (Reading, English,
Writing, and Spelling), math, social studies, and
science each day. Students will also have art and
music requirements each week. Students in grades 7-
12 will have the core content classes (Literacy, Math,
Science, Social Studies and other required courses
such as fine arts, keyboarding, etc.) each day along
with elective courses. The instructional learning
activities and assignments will require K-12 students
to maintain a rigorous schedule. The actual work time
will be determined by the student and their families to
allow a daily school schedule to accommodate their
needs. Only by leveraging these waivers can Vilonia
Pathways create a personalized learning environment
wherein students can truly learn at their own pace.
While it is true that some students will be able to learn
at an accelerated pace, in other circumstances
students will be afforded the opportunity to spend
more time addressing learning gaps.

Teachers and students within the charter will follow
the start school year date, end of school year date,
non-student contact days and school holidays
according to the Vilonia School District school
calendar. All students will receive an equivalent of 178
instructional days. Attendance will be taken based on
a student’s participation and completion of content
assignments, field internships, and assessments.
Attendance will be recorded each following Monday.
Attendance will be recorded in e-school and will be
maintained as required by the State Board of
Education.
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Waiver Topic #2

Licensure / Personnel Policies

Arkansas Code Annotated

Ark. Code. Ann. 8§ 6-15-1004, Ark. Code. Ann. § 6-17-
302, Ark. Code. Ann. § 6-17-309, Ark. Code. Ann 8§ 6-
17-401, Ark. Code. Ann. § 6-17-902, Ark. Code. Ann.
§ 6-17-919, Ark. Code. Ann. § 6-17-1501 et seq.
Teacher Fair Dismissal Act, Ark. Code. Ann. 8 6-17-
1701 et seq. Public School Employee Fair Hearing
Act, Ark. Code. Ann. 8 6-17-203, Ark. Code. Ann 8. 6-
17-2303. Ark. Code. Ann 8§ 6-17-2403, Ark. Code.
Ann. 8§ 6-17-2201-2206

Standard for Accreditation

Sections 4-C.2, 4-D.1 of the ADE Rules Governing
Standards for Accreditation

ADE Rules

Rationale for Waiver

Teachers will be licensed in Arkansas except for those
situations where a local teacher cannot be identified.
In these cases, VPA intends to contract with a
curriculum provider who will employ teachers who are
licensed in the states they reside. While certified
administrators and teachers will be sought, VPA
requests the discretion to hire the best leaders and
teachers for the school that is available. This waiver
will aid in increasing student achievement by providing
students with the most effective teachers and a full
catalogue of courses, and in meeting the academic
goals. VPA will fully comply with the Arkansas
Qualified Teacher requirements as applicable.
Teachers and Administrators will all need to
successfully complete criminal background and Child
Maltreatment Registry checks.

Local partners may provide teachers for elective
courses that are experienced in the industry of course
study, but are not certified teachers and do not wish to
obtain licensure or a permit in order to teach for VPA.
The request for Teacher Fair Dismissal Act waivers
and Public Employee Fair Hearing Act waivers will
apply to these non-certified teachers. In addition, the
request for these waivers will allow for the ability to
move quickly to make changes with unlicensed
teachers if they are not performing as needed, in order
to maintain and grow student achievement. This is
also the rationale for asking for a waiver from the
salary schedule as these instructors will not be
compensated in the same manner as a full time district
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teacher.

With the new venture of a blended learning
environment, VPA requests the flexibility to make
timely decisions regarding the best staff for students.
All efforts will be made to support teachers to be
successful in the blended learning environment.
Flexibility in staffing supports meeting the academic
goals.

Due to the unique nature of blended learning, teachers
or other support staff may no longer follow a traditional
school day. As part of the Salary Schedule waiver,
VPA will develop an alternate salary schedule/matrix
to meet the needs of its digital or partial teaching staff.
This payment matrix shall be approved by the school
board in a public meeting.

Waiver Topic #3

Class Size & Teaching Load

Arkansas Code Annotated

Ark. Code. Ann. § 6-17-812

Standard for Accreditation

Standards for Accreditation 1-A.5

ADE Rules

Class Size and Teaching Load

Rationale for Waiver

In an online setting, teachers may successfully work
with a larger number of students. The following
alternative student to teacher ratio is proposed:
Teachers (k-12) 40:1 This waiver supports flexibility in
order to meet academic goals. In addition, the VPA
seeks flexibility with teaching load proposing a
teaching load not to exceed 200.

Waiver Topic #4

Guidance Counseling Services

Arkansas Code Annotated

Ark. Code Ann. § 6-18-2003 (a) (2) (A)

Standard for Accreditation

ADE Rules

Rationale for Waiver

VPA will develop and implement a comprehensive
school counseling program in accordance with the
requirements of Ark. Code Ann. § 6-18-2001 et seq.
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The district requests a waiver from licensure to allow
an individual to be hired that is not licensed, but that
we feel will best fit the conversion model. The district
will provide mentoring support to the unlicensed
counselor as needed.

Waiver Topic #5

Report Cards

Arkansas Code Annotated

Ark. Code Ann. § 6-15-903(a)(2) Requiring report
cards to be mailed, given to a parent at a conference,
or sent home with the student

Standard for Accreditation

ADE Rules

Rationale for Waiver

VPA parents will have real time access to report cards
via online platform.

Waiver Topic #6

Curriculum

Arkansas Code Annotated

ADE Standards 1-A.1.3

Standard for Accreditation

ADE Rules

Rationale for Waiver

VPA requests that all AP courses taught be included
as part of the 38 units required by law for Standards
and Accreditation. VPA will still offer and teach the 38
units. The waiver is requested to enable qualified
students below 9" grade to take foreign languages,
algebra 1, and other similar courses. This waiver
again supports the academic goals of the academy. |

Waiver Topic #7

Arkansas Code Annotated

Standard for Accreditation

ADE Rules

Rationale for Waiver
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REQUIRED ATTACHMENTS

1. Attach documentation to demonstrate that each of the following requirements of
Arkansas Code Annotated §6-23-302 was met:

a. The notice of the public hearing was published on a weekly basis for at least three
(3) consecutive weeks prior to the date of the hearing in a newspaper having
general circulation in the school district in which the school will likely be located.

b. The notice of the public hearing was not published in the classified or legal notice
section of the newspaper.

c. The last publication date of the notice was no less than seven days prior to the
public meeting.
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Cathy Riggins <cathy.riggins@viloniaschools.org>

o NTA

EABLES

Meeting confirmation
1 message

David Nabholz <David.Nabholz@nabholz.com> Thu, Jun 25, 20é6 artﬂ1“d:(7)4. AM
To: Cathy Riggins <cathy.riggins@viloniaschools.org>

Cathy,

| have us all set up for Monday July 13 at 1:30 PM in our big conference room at our office here in Conway at 612
Garland Street. Will have 10 plus of our managers and senior management present. The room is very big, so there will
be plenty of room and we will be spaced out for social distancing. Should be ample room if you bring others from VSD.

Looking forward to it

David

David Nabholz

EVP of Operations

www.nabholz.com w: +1(501) 505-5174 | m: +1 (501) 733-5333
wEElinjo]s) david.nabholz@nabholz.com

The information contained in this communication is confidential, is intended only for the use of the
recipient named above, and may be legally privileged or contain trade secret or proprietary information.

If the reader of this message is not the intended recipient, you are hereby notified that any
dissemination, distribution or copying of this communication is strictly prohibited. If you have received
this communication in error, please reply to the sender and delete the original message or any copy of

it.
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VILONIA PUBLIC SCHOOLS

STUDENT CALENDAR
2020-21
STUDENT ATTENDANCE DAYS I vo scHooL
MAKE-UP DAYS
Juy2020  |[ JANUARY 2021
Sun | Mon [Tues | Wed | Thur [ Fri | Sat Sun [ Mon | Tues | Wed | Thur H Sat
11213 |4 AUGUST 2
516|789 (1011 24th - First Day for Students 314|567 |89
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Vilonia Pathways Academy

Community Service Learning

Student / Parent Information

Community Service Learning takes the idea of community service or volunteering one step
further by connecting service with classroom learning. This allows students to take knowledge
gained in the classroom and apply it to the real world. Students who complete 75 clock hours of
community service through Community Service Learning Projects (CSLP), may earn a credit
towards graduation. Credit may be earned through any of the following:

e Student can apply to complete an independent service learning project; this would cover
non-school sponsored clubs that completed CSLP.

e Teacher integrated opportunities in any course.

e CSL courses offered on self-selected campuses.

e School sponsored clubs that complete CSLP.

A community service learning credit was made possible by Arkansas Act 648. School districts
can award high school students who participate in 75 clock hours of “Community Service
Learning” at approved locations to receive only one academic credit towards graduation. This is
a credit and not a graded course and will not be calculated into the GPA. This credit can also
count toward the student’s career focus.

The organizations that are used to complete the service learning must be ‘certified”. Certification
requires that the non-profit agency/community organization must have a CSLP application on
file with the school district, have been on the approved ADE site certification list prior to 2018-
2019 school year, or a certified teacher can certify an activity if service was conducted through
the school site.

Service learning emphasizes the importance of leadership skills, volunteerism, and
professionalism. Students learn communication strategies, conflict resolution techniques,
responsible citizenship, and how to apply skills learned in the classroom to real life situations.
Students will learn to serve as a responsible citizen as they create service learning projects that
address the needs of their community. Students can serve through multiple activities during a
CSLP. Several projects may be submitted to earn credit.

Students must have an approved VPA CSLP application on file prior to collecting hours to
complete their service learning project. Student hours will count towards the 75 hours/one flex
credit. The hours must come from an organization on the VPA Organization Form and students
must include preparation, action and reflection components outlines in this application.
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Service Learning Project Description

A service learning project isn’t a community project. It is an approach to learning and teaching
grounded in skills acquisition, self-discovery, and community impact. All VPA service learning
projects must include Investigation and Preparation, Action, and Reflection.

o Investigation and Preparation- First step of service learning in which students work
with teachers/and or community members to:

o Identify a need within the community.

o Determine how that need can be met through service.

o Establish goals of the project that should focus on addressing both the community
need and the student learning.

e Action- Second step of service learning is allowing students to carry out their service
through one of the following:

o Direct Service- Personal contact with people who are directly impacted by the
student’s service: Ex: Mentoring young people or serving a meal at a soup
kitchen.

o Indirect Service- Student not necessarily in contact with people they are serving.
The focus of indirect service is bringing resources to a problem. Ex: Collecting
food or clothing for food pantries or shelter.

o Advocacy- Activism on behalf of a specific cause or issue. Ex: Using your talents
or voices to make the public aware of a problem and working to be a part of the
solution.

e Reflection

o The final step of a service learning activity in which the student looks back upon
the completed project and reflects upon what they have learned. Reflection may
be done individually or with a group. It can be an activity or the student can
complete the VPA Reflection Form.
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VSD COMMUNITY SERVICE LEARNING PROGRAM GUIDELINE:

e  All students must complete an application. If you are applying to complete your project
independently you can pick up an application in the counselor’s office. Teachers and
sponsors that provide CSL opportunities will disseminate information.

e  The initial application must include all portions of the CSL application. If you submit
additional projects only the planning sheet needs to be completed for approval prior to
starting additional projects.

e Volunteer hours that are court-ordered and activities for which student receives payment
are not eligible for service learning credit.

e As specified by federal guideline on the separation of church and state, service that is
conducted for religious practice cannot count for service learning hours. Ex. Choir
rehearsal, Altar service. However, any activity of the church that helps the community
can be counted. Ex. Toy drives, meals to homeless or community clean ups.

e A non-profit agency/community organization can’t use students to replace a paid
employee or complete the task that the paid employee would complete. An organization
can’t financially benefit from the student’s participation.

e  Students can use hours from all projects from 9-12th grade to accumulate the 75 clock
hours needed for the CSL credit.
VSD COMMUNITY SERVICE LEARNING APPLICATION:

1 Complete the Student Application

1 Complete the Parent Permission Form

] Complete Volunteer Responsibility Form

7 Complete Service Learning Agreement per site, per project
1 Complete CSL planning Sheet per CSL project.

VSD COMMUNITY SERVICE LEARNING FORMS TO BE COMPLETED TO RECEIVE
CREDIT:

7] Students must complete Service Learning Log with documentation of
volunteer site hours attached per CSL project.
[ Reflection artifact or VPA Reflection Form

71 Award Credit form completed by counselors
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COMMUNITY SERVICE LEARNING STUDENT APPLICATION
Personal:

Name: ID#:
Address:

City State Zip Code
Phone: Grade: DOB:

Email:

Parent/Guardian:

Parent/Guardian Name(s):

Phone: Email:

Address:

City State Zip Code
In case of Emergency:

Name: Phone:

Relation: Email:

I am completing this application as a part of:
[ Independent Study

[0 Academic Class

0 Embedded CSL course

O Other:

Special Training:

Physical Restrictions:

I have read the parent/student information, service learning project description and CLS guidelines. I
agree to fulfill the duties and time commitments. I also agree to adhere to the roles and procedures of the
organization at which I am volunteering.

Student: Date: Parent: Date:

Signature Signature
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