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ARKANSAS DEPARTMENT OF EDUCATION 
2018 APPLICATION   

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL  
A. GENERAL INFORMATION  

Name of Proposed Charter School: Focus Academy of Arts and Sciences

Grade Level(s) for the School: K-8 Student Enrollment Cap:  900

2019-2020 2020-2021 2021-2022 2022-2023 2023-2024
Grades to be Offered at the Charter K-4 K-5 K-6 K-7 K-8

Enrollment Cap at the Charter 500 600 700 800 900

Name of Sponsoring Entity:  Focus STEM Academy of Benton County

        Other Charter Schools Sponsored by this Entity

School Name Location Year 
Established

Current 
Accreditation Status

Web Address for State 
Assessment Results

The applicant is an “eligible entity” under the following category (check one): 

an organization that is nonsectarian in its programs and operations, and is, or will be, ✖

a governmental entity; or

a private nonsectarian institution of higher education; 

a public institution of higher education; 

exempt from taxation under Section 501(c)(3) of the Internal Revenue Code. (A copy of 
the entity's letter from the IRS reflecting tax exempt status or a copy of the entity's 
application for 501(c)(3) status must be included with the application. Articles of 
incorporation or a letter acknowledging non-profit status from the Secretary of State will 
not suffice.) To be eligible, an entity must hold or have applied for 501(c)(3) status at 
the time this charter application is filed. The entity must receive formal tax exempt 
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first day of its 
operation with students.  

Non-profit entities without the required Internal Revenue Service documentation are not eligible  
to be awarded charters; therefore, any applications submitted without documentation showing 
that 501(c)(3) status has been applied for or received will not be reviewed. 

Name of Primary Point of Contact: Micah Cummings-Sparrow

Address: 2 Gretna Green Lane City: Bella Vista

State: AR ZIP: 72715 Daytime Phone Number: ( 479) 856-9947

Email: mcummings@focusstemacademy.org
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Charter Site Address: 5121 Runway Drive

City: Bentonville ZIP: 72212State: AR

Date of Proposed Opening:  8/13/2018

Chief Operating Officer of Proposed Charter (if known):
Title: Address:
City: ZIP:State:
Daytime Phone Number: ( )

School District. The proposed charter will be located in the  Bentonville

List the current K-12 student enrollment of the district where the proposed public charter 
school would be located.   (Total District Enrollment) 16,891

List the school districts from which the charter school expects to draw students. 

Bentonville Rogers Pea Ridge

Gravette Decatur Gentry

Describe the geographical area to be served by the charter.

Applicant Response:
Bentonville is a booming business hub in northwest Arkansas and is home to a diverse group of corporate 
employees and vendors from around the world. The latest census numbers in 2016 show the town has grown to 
a population of 44,073. At a growth rate of 18%, that is not likely to slow down and the projected 2030 numbers 
are estimated at 65,000. Bentonville is consistently rated as a great place to live and work. Bentonville Public 
Schools has an enrollment of 16,547 students. Surrounding areas from which students might be served include 
Rogers, Gravette, Decatur, Gentry, and Pea Ridge. 

Provide a comprehensive list of all individuals, including but not limited to entity board 
members and charter school board members, involved in the organization and design of  
the proposed school as well as the proposed application process. Please note that 
Ark.Code Ann. §6-24-105 prohibits charter school board members from contracting with 
or being employed by the charter school except in certain limited circumstances. 

Name: Jonathan Cummings Position: Chairman State of Residence: MO

Name: J. Daniel Foshee Position: Treasurer State of Residence: AR

Name: Kelly Showalter Position: Secretary State of Residence: AR
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Name: Rhonda Gentry Position: Board Member State of Residence: AR

Name: Sean Hoover Position: Board Member State of Residence: AR

Name: Micah Cummings-Sparrow Position: Executive Director State of Residence: AR

B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school. 

Applicant Response:
Focus Academy of Arts and Sciences will provide students a place to explore academic learning 

concepts through interdisciplinary projects that combine science, technology, engineering, and mathematics. We 
will support all students to succeed through increased parental involvement, increased physical activity, and 
incorporation of music education. Focus Academy of Arts and Sciencesvalues community involvement, seeking 
to engender and model the philosophy of community service at all levels, from our staff to our students.

Explain how the mission statement was developed.

Applicant Response:
The mission was developed in conjunction with the board members of Focus STEM Academy of Benton County. 
Jon Cummings and Micah Cummings-Sparrow are proponents of music education. All members of the board 
played a musical instrument or participated in competitive choir. They cite their own experiences with music and 
being good students; research supports these personal experiences. Research also supports evidence that 
musicality is best developed in the early years. Focus Academy of Arts and Sciences will offer students early 
practice with musical instruments beginning in kindergarten.  
  
Dan Foshee and Kelly Showalter, having served nonprofit boards in the past, are firm believers in community 
service. They strive to involve everyone in volunteering for organizations that support the community. They were 
key voices for integrating community service in to the school mission. 
  
Micah Cummings-Sparrow, saw the value of focusing on STEM fields and integrating the project-based learning 
into the curriculum based on 12 years of teaching math and science.  
  
Jen Daniels (parent), and conversations with other parents in the community, influenced the Board to see daily 
physical fitness as important for their students. Emerging research supports this idea, so it was incorporated into 
the mission statement and school philosophy.

Briefly describe the key programmatic features that the school will implement in order to 
accomplish the mission.

Applicant Response:
Focus Academy of Arts and Sciences will employ an investigative curriculum model that is built around inquiry 
and project-based learning. Teams of highly qualified educators will work together as partners with the parents 
to ensure individual student success. This will be done through monthly parent/teacher conference meetings and 
participation in the Parent Advisory Council. 
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Music and is critical to our mission. Allowing students to learn a musical instrument from a young age has lasting 
educational benefits. We want to get musical instruments into the hands of our students as early as possible to 
help children experience music both individually and as a group through flexible ensemble play that emphasizes 
ear training, simple music notation, and development of rhythm through movement and dance. Year One (and 
for Kindergarten thereafter) is dedicated to instrument discovery with students experiencing a variety of 
instruments throughout the year. These would include piano, recorder, drums, xylophones (and other mallet 
percussion). In subsequent years, students would experience two years of piano and two years of guitar before 
beginning band. 
  
Another innovation is to develop a social structure for students beginning in the early years. As part of our 
character education program, we want to begin connecting character to community. We want students to 
develop lasting ties to their family, school, and community along with strong character.  
  
 

Describe how the parents or guardians of the enrolled students and other members of the 
community will be involved with the school to positively impact the charter school’s 
educational programs. 

Applicant Response:
Families are a key component of our model. In addition to attending school event, parents/guardians will meet 
with their student's classroom teacher monthly to be informed of their child's progress and work together to 
ensure success. The classroom teacher may choose to include other members of the instructional support team 
as necessary. The instructional support team is made of a student's classroom teacher, other grade-level 
teachers, intervention specialists such as special education, ELL, dyslexia, guidance counselor, and para-
professionals. Students succeed when families and educators work together as a team.  As an innovative 
structure, to maximize the full impact of the power of partnerships between schools and families, Focus 
Academy of Arts and Sciences will create a parent advisory council to facilitate shared decision-making and 
maintain lasting partnerships with all school stakeholders. The council will make recommendations to the Board 
of Directors on school operations to a positive, collaborative, successful school culture. The Council will consist 
of one board of directors member, five parents, five instructional support members, and three students. The 
executive director will serve as chair of this council and as an ex-officio board member, serve as liaison to the 
board of directors. This innovation in community partnerships will leverage the expertise of all stakeholders and 
create an open, transparent decision-making process to greater enhance student achievement.

C. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to 
operate the educational program described below in accordance with the provisions 
described within this document, Arkansas Code Annotated §6-23-101 et seq., the State 
Board of Education Rules Governing Public Charter Schools, and the attached assurances.  
  
Provide a narrative description of the various components of the proposed charter school by 
responding to the following prompts: 

1. Describe the results of the public hearing, which was held for the purpose of 
assessing support for the establishment of this public charter school.  Provide 
copies of supporting evidence.    

Applicant Response:
Public Hearing was held  on April 19, 2018, 6:30 pm at the Bentonville Public Library. Newspaper advertisement 
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dates were: March 29, April 5, and April 12. Five families attended the public hearing. There was no opposition to 
the proposed charter and attendees were approving of the music education, increased parental involvement, and 
project-based learning opportunities.

Attach documentation to demonstrate that each of the following requirements of Arkansas 
Code Annotated §6-23-302 was met: 

A.  
  
  
  
B. 
  
  
C. 
  
  
D.

The notice of the public hearing was published on a weekly basis for at least three 
(3) consecutive weeks prior to the date of the hearing in a newspaper having 
general circulation in the school district in which the school will likely be located.  
  
The notice of the public hearing was not published in the classified or legal notice 
section of the newspaper.  
  
The last publication date of the notice was no less than seven days prior to 
the public meeting.  
  
Within seven calendar days following the first publication of the notice of the public 
hearing, emails announcing the public hearing were sent to the superintendent of 
each of the school districts from which the open- enrollment public charter school is 
likely to draw students for the purpose of enrollment and the superintendent of any 
district that is contiguous to the district in which the open-enrollment public charter 
school will be located.  
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2. Describe the governing structure of the open-enrollment charter school, including board 
composition, selection process, and responsibilities.  Also describe the role of the 
administrators, faculty, parents, students, and community members in the leadership 
and decision-making of the school. As part of your response, answer the following 
specific questions: 

A. Identify what individual, job position(s), or entity(s) will have final decision-
making authority for the school in the areas of (1) finance and purchasing; (2) 
student discipline; (3) hiring and firing of staff; and (4) hiring and firing of the 
school director or superintendent. 

B. Specify how the final decision-maker(s) identified in response to (A) will be 
selected or elected, including (1) length of term, (2) method of selection or 
election, and (3) who will participate in the selection or election process. 

C. Explain how and to what extent the school’s leadership will be accountable to 
parents.  

D. Describe the plan for providing school board members with continuous 
professional development.

Applicant Response:
Focus Academy of Arts and Sciences (the Academy’s) governance is designed to support the mission, vision, 
and core values of the school while building strong partnerships at every level of the community to best serve 
students. To this end, the Academy will be governed by a Board of Directors, the same entity that governs the 
non-profit Focus STEM Academy of Benton County 501(c)(3) organization. Focus Stem Academy of Benton 
County will be referred to as “the Academy” and the sponsoring entity is to be defined as the Academy Board. 
As the sponsoring entity, the Academy Board will recruit and hire an Executive Director to serve the role of 
School Principal. For the purposes of this document, the Executive Director will be referred to as the “School 
Principal” or “Principal”. The School Principal will also serve as the chief operations officer of the school and 
function as the superintendent.  The Principal will be responsible for the startup and implementation of 
operational activities. This will include identifying, recruiting, hiring, developing and retaining instructors and staff 
who will embody the mission, vision and core values of the Academy.    
  
As an integral aspect of the hiring process, the Academy Board will work collaboratively with the School Principal 
to evaluate potential employees in order to identify those employee candidates who are best prepared to meet 
the educational needs of the students and the operational needs of the Academy.  The Academy Board will be 
responsible for final hiring decisions and make employment decisions based on the collaborative process and 
recommendation of the School Principal.  Hiring of instructors and staff will occur during the 2019-2020 fiscal 
year which will be the first operational year of the Academy.  The need for an assistant principal to assist the 
principal in recruiting and training the Future School staff in addition to managing and leading other on-going 
operational, instructional, management, and fiscal activities will be evaluated throughout the first operational 
year to determine whether the position is needed. 
  
The Academy’s governance structure is designed to promote accountability, transparency, and open 
communication among all stakeholders. Monthly Academy Board meetings will include a portion of time 
dedicated to public comment in order to provide all stakeholders an opportunity to assist the Academy Board 
with operational decisions. Minutes of Academy Board meetings will be posted to the public website of the 
Academy after they have been approved by the Academy Board.  An advisory board will be established during 
the 2018-19 fiscal year and will be comprised of at least one Board designee, the School Principal, parents (5), 
students (3), and instructors(5). The advisory board membership composition will be reevaluated annually and 
adjusted to accommodate the needs of the stakeholders.  The Academy Board will receive monthly 
communication about school and community activities from principal and advisory council during public 



Page 8 of 44

Academy Board meetings. The principal will oversee and provide support to instructors and other school staff.  
  
The following information is excerpted and paraphrased from the by-laws of the Academy. The Academy shall 
be governed by a Board of Directors (the “Board”), which shall have all the rights, powers, privileges and 
limitations of liability of directors of a non-profit corporation organized under the Non-Profit Corporation Act of 
Arkansas. The Board shall establish policies and directives governing business and programs of the Corporation 
(the Academy) and shall delegate to the Executive Director and Corporation/Organization staff, subject to the 
provisions of these by-laws, authority and responsibility to see that the policies and directives are appropriately 
followed. 
  
The Board shall have up to five, but no fewer than three, Board members. The number of Board members may 
be increased beyond five members or decreased to less than three members by the affirmative vote of a two-
thirds majority of the then serving Board of Directors. A Board member need not be a resident of the State of 
Arkansas. In addition to the regular membership of the Board, representative of such other organizations or 
individuals as the Board may deem advisable to elect shall be Ex-Officio Board Members, which will have the 
same rights and obligations, including voting power, as the other directors. 
  
The Academy will provide for Academy Board members to receive appropriate annual training in accordance 
with statutory requirements. This training will cover best practices for board members. The Board shall receive 
no compensation other than for reasonable expenses. However, provided the compensation structure complies 
with Sections relating to “Contracts Involving Board Members and/or Officers”; as stipulated under these Bylaws, 
nothing in these Bylaws shall be construed to preclude any Board member from serving the Corporation in any 
other capacity and receiving compensation for services rendered. 
  
The Governance Committee (Academy Board officers) shall present nomination for new and renewing Board 
members at the board meeting immediately preceding the beginning of the next fiscal year. Recommendations 
from the Governance Committee shall be made known to the Board in writing before nominations are made and 
voted on. New and renewing Board members shall be approved by a two-thirds majority of those Board 
members at a Board meeting at which a quorum (at least three members) is present. All appointments to the 
Board shall be for a term of2 years.  The Academy will provide for Academy Board members to receive 
appropriate annual training in accordance with statutory requirements. This training will cover best practices for 
board members. 
  
Founding Board Members: 
  
Jonathan Cummings, CPA - Chairman of the Board/Board President 
Qualifications:  Please note the attached biography page 
Average Hours worked:  10 hours per month 
Duties: Attend and participate in all board meetings, preside over meetings of the Academy Board, see that all 
orders and board directives are placed into effect, assist in efforts to recruit potential board members, employees 
and students,   represent the Academy in the community, and provide oversight in the area of budget and 
finance 
  
Dan Foshee:  Treasurer 
  
Kelly Showalter: Secretary 
  
  
Parent Advisory Council 
  
During the first operational year of the Academy, a Parent Advisory Council comprised of one Academy Board 
member, the School Principal, five parents, three students, and five teachers will be established. This board will 
be required to meet at least once per academic semester and attend at least one Academy Board meeting 
during each academic semester.  The composition of the Advisory Board has been established to provide 
representation and a voice for key stakeholder segments.   The Parent Advisory Council members will be 
elected annually for the subsequent fiscal year during the June Academy Board meeting based on voting 
members present at the designated public Academy Board meeting.  The mission of the Parent Advisory Council 
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is to empower the stakeholders of the Academy to help shape the direction of the Academy and ensure that the 
Academy is providing an optimal learning environment for its students.  The education model of the Academy 
relies heavily on continuous parental involvement and the Parent Advisory Council will serve as an integral 
means of monitoring educational and community outcomes from Academy operations and providing constructive 
feedback to the Academy Board in order to facilitate a successful, effective, flexible and adaptable educational 
system to the citizens, parents and students of Benton County, Arkansas.  
  
The Board of Directors (“the Board) will serve as the Board of Education and is charged with, and has final 
decision-making authority for, all governance decisions of the Academy. These decisions will be made pending 
review of source information and, where applicable, input from appropriate levels of personnel in the Academy 
and the Advisory Council, and will encompass the following areas: finance and purchasing, student discipline 
matters, hiring and firing of staff, Hiring and firing of the Superintendent, Executive Director, School Director or 
Principal(s). 

While final decision-making authority will rest with the Board of the Directors, the Parent Advisory Council will 
provide stakeholders an opportunity to communicate with the Board of Directors on matters pertaining to: 
academic progress, parental involvement, community service, student engagement, culture, technology 
integration, student needs, recommendations on potential changes to student or academy policies and 
procedures. 

  
  
 

3. Describe the educational need for the school by responding to the following prompts.

Explain the educational need for the charter in the geographical area to be served by 
the charter. Be certain to include quantitative data related to academic achievement and 
the source(s) for information presented.

Applicant Response:
Northwest Arkansas is home to wonderful schools in a variety of districts. These are public, private and charter 
schools. As wonderful as they are, there are few opportunities for students to have hands-on musical instruction 
from the early elementary years. Our school will seek to address that need through a musical instruction 
program that emphasizes access to musical instruments beginning in kindergarten.  
  
Kindergarten - This year will focus on instrument discovery. Students will have an opportunity to learn about a 
variety of instruments. These include, but are not limited to, piano, stringed instruments, wind instruments, and 
percussion (emphasis on mallet percussion). The musical program will also develop aural training, simple 
notation, and rhythm. 
  
1st Grade - Piano Lab I. Music class will be centered around piano instruction in a piano lab setting. Aural 
training will progress with solfege, and rhythm will be developed. 
 2nd Grade - Piano Lab II.  Students will build upon their instruction during first grade to further learn 
keyboarding technique. Aural training, solfege, and rhythm training will continue with music theory added in. 
 3rd Grade - Guitar Lab I. Third grade will move to string instruments including ukelele, and baritone ukelele, and 
six-string guitar for advanced students. 
 4th Grade - Guitar Lab II. Fourth graders will deepen their understanding of musical theory and solfege while 
moving to the six-string guitar in a lab setting. 
 5th-6th Grades - These students will select a band instrument and begin participating in beginning band. 
 7th-8th Grades - 7th and 8th graders will move to intermediate band and begin participation in regional band 
competitions. 
  
The music program will be rolled out sequentially: 
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Year 1: All students in K-4 will participate in Instrument Discovery. 
Year 2: Grades 1-4 will have Piano Lab I. Grade 5 will have Beginning Band 
Year 3: Grades 2-4 will have Piano Lab II. Grade 6 will be added to Beginning Band 
Year 4: Grades 3-4 will have Guitar Lab I. Grades 7 will have Intermediate Band 
Year 5: Grade 4 will have Guitar Lab II. Grade 8 will be added to Intermediate Band 
We envision expanding our music program to include vocal music and orchestra in the future. 
  
 Data supports the inclusion of music education in schools. Kansas University researchers conducted a study of 
Nashville Public Schools, and the data supporting students participating in music is statistically significant. 
Researchers noted improvement across all areas of assessment. For students participating in more than one 
year of music: 

• Attendance rates (over a 4-year average) increased 6% 

• An average of 1.11 fewer disciplinary referrals 

• An increase in GPA percentile rank from 44th for nonmusical students to 65th.  

• On-time graduation rates increased 31% 

• ACT English scores improved by 2.65 points 

• ACT Math scores improved by 1.4 points 

• Music students surveyed on attitude and engagement reported high levels of confidence, motivation, 
and self-concept. They also reported that they felt as though studying music helped them across all 
school subjects. 

The full report is available at http://musicmakesus.org/sites/musicmakesus.org/files/prelude-musicmakesus-
baselineresearchreport-finalforweb 6.pdf 

 A few of the recommendations from the researchers included seamless music education from elementary, 
middle, and high schools with an emphasis on ensemble building. Making music as a group seemed to have the 
most positive outcomes for all students. 
  
 

Describe the innovations that will distinguish the charter from other schools in the 
geographical area to be served by the charter.  Consider noting if the innovations described 
are considered research-based best practices and/or if these innovations have been 
successful in other educational programs.  The applicant may list as few or as many 
innovations as they deem appropriate for their proposed charter.

Applicant Response:
Music Education: Students will learn to play a musical instrument to more fully develop cognitive functions that 
correlate with success in mathematics, science, and reading. Students will be required to practice daily and will 
participate in music classes two days per week beginning in kindergarten. Developing musical proficiency early 
in life has been indicated to enhance students' cognitive development earlier leading to early academic 
achievement that continues into more advanced, abstract learning. We will roll out the music program adding 
each component for all students in a cycle in order for all students to have a well-rounded music education.  
Each grade level's music instruction will include components that develop aural training, music notation, and 
rhythm. We also want to emphasize instrumental performance both individually and within an ensemble.  

Physical Education: Students will participate in daily physical activity. In the K-4 grade bands, students will 
have 60 minutes of physical activity daily and a structured physical education class two days per week. In 
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grades 5-8, students will have three days per week where students will self-select from a group of activities in 
which to participate. Two days per week will be structured activities selected by the physical education teacher. 
Students will be monitored and assisted by the physical education teacher.  

Student Projects: Early elementary students will have project-based learning as a part of their academic 
learning. These investigative opportunities will be presented to students through themed units of study that 
capture student interest and allow for student choices and exploration in learning. By the middle grades, 
students, with the guidance of parents and their instructional support team, will select a STEM project to 
complete each quarter. The project must consist of study, research, and must culminate in a finished product to 
be exhibited. Students will be supported in their project by parents, homeroom teacher, other students, and 
community members. The resources utilized to assist students will their projects will come from edutopia.org, 
bie.org, and Ten80education.com. edutopia.org provided assistance to teachers as they work with students. 
Ten80education provides project resources for elementary students and event opportunities for competition. The 
bie.org resources are vast and are scaled for both district leaders and classrooms. They include PBL projects, 
rubrics, and professional development. 

Literacy Program: The literacy program, READYGEN, is a balanced approach using all language modalities to 
respond to authentic texts. These texts are presented as thematic units that lend themselves to project-based 
learning extensions. The digital tools available within the READYGEN program expedite the assessment 
process so teachers can intervene quickly on the behalf of struggling readers to quickly pinpoint their areas of 
strength and weakness.  

Monthly Parent/Teacher Conferences: Parents/guardians will meet with their student's classroom teacher 
monthly, along  with any other members of the instructional support team as necessary, to be informed of their 
child's progress and work together to ensure success. Students succeed when families and educators work 
together as a team. The daily schedule is designed to give teachers an extended planning time twice weekly to 
use as parent conference time, collaborative meetings, and personal planning.  

Social Innovation: School staff members will be given 1 day of paid leave to complete 6 hours of documented 
community service each year. Students in grades K-2 will log 2 hours of assistance to others. These can be 
earned by helping out in the classroom, at home, or friends/relatives. Students in grades 3-4 will complete 3 
hours of assistance to others. Students in grades 5-8 of will participate in a minimum of 6 hours of volunteer 
service work. This is one part of our character education program. The second part ties together volunteerism, 
community, social/emotional learning, and academics. We will utilize the Mutt--i-grees program to help students 
develop relationship skills, provide opportunities for community service, and incorporate the writing prompts and 
skills into our academic core classes. We will partner with the animal shelters in Benton county and the 
surrounding counties. 

Board of Directors:  Each of our board of directors possesses an expertise that is essential to maintaining a 
safe, secure, successful school environment that has meaningful connections to families and the community. 
Jon Cummings has assisted school districts of varying sizes in maintaining fiscal stability and has assisted ailing 
districts back to sustainability. Dan Foshee and Kelly Showalter have maintained community ties that will 
facilitate our social innovations. Rhonda Gentry will be assisting our school administrators in daily school 
operations. Sean Hoover will oversee student data security needs as we incorporate technology in school 
administration and student learning. Micah Cummings-Sparrow, Executive Director, will lead the school 
administrative and instructional team, oversee daily school operations, and serve as liaison to the parent 
advisory council. 

Parent Advisory Council: As an innovative structure, Focus STEM Academy will create a parent advisory 
council to facilitate shared decision-making and maintain lasting partnerships with all school stakeholders. The 
council will make recommendations to the Board of Directors on school operations to a positive, collaborative, 
successful school culture. The Council will consist of one board of directors member, five parents, five 
instructional support members, and three students. The executive director will serve as chair of this council and 
as an ex-officio board member, serve as liaison to the board of directors. This innovation in community 
partnerships will leverage the expertise of all stakeholders and create an open, transparent decision-making 
process to greater enhance student achievement. 

School Placement Assistance: Once our students reach 8 h grade, we will assist families in finding the perfect 
high school placement for their student. RootED NWA is a non-profit organization that assists families in learning 
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about the variety of educational options in Northwest Arkansas. Representatives from RootED NWA will be 
available to assist families as they prepare for the transition to high school. 

 

On the following table, list the specific measurable goals in reading, English, writing, 
mathematics, and science, based on the state mandated assessments, and  
any other assessment tools if used, for improving student academic achievement for  
each year of the public charter school's initial five-year period. For each goal, include  
the following: 
  
 • The tool to be used to measure the academic performance; 
 • The level of performance that will demonstrate success; and 
 • The timeframe for the achievement of the goal. 

4.

GOAL
Assessment Instrument 

for Measuring 
Performance

Performance Level that 
Demonstrates 
Achievement 

When Attainment of the 
Goal Will Be Assessed

Mathematics (K-2) NWEA Map Growth Students will grow at least 
1.25 grade levels. 2020

Reading (K-2) NWEA Math Growth Students will grow at least 
1.25 grade levels 2020

Mathematics (3-8) ACT Aspire Performance will meet or 
exceed state averages 2020

Reading (3-8) ACT Aspire Performance will meet or 
exceed state averages 2020

English (3-8) ACT Aspire Performance will meet or 
exceed state averages 2020

Science (3-8) ACT Aspire Performance will meet or 
exceed state averages 2020
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Parental Involvement Annual report from the 
Parent Advisory Council

At least 80% of parent/
teacher conferences 

attended

Annual review beginning in 
summer 2020

Community Involvement Annual report from the 
Parent Advisory Council

At least 20 community 
stakeholders sign in to the 

school as volunteers

Annual review beginning in 
summer 2020

Social Innovation Annual report from the 
Parent Advisory Council

At least 95% of the staff and 
students meet the required 

hours of service

Annual review beginning in 
summer 2020

Applicant Response:

Explain how the attainment of the goals will demonstrate that the charter is meeting the 
identified educational need for the school and fulfilling its mission.

In grades K-5, students will succeed in academic content through rigorous inquiry and investigation. In 
the middle grades, students will be exposed to a wide range of STEM fields and careers through the rigorous 
academic curriculum, project-based activities, and the community member's contributions to the learning 
environment as mentors and speakers. Through this program, we can stimulate continued interest and 
engagement in science, technology, engineering, and mathematics. Creating a solid foundation, we expect our 
students to enter high school ready for advanced placement academic classes. 

Using music education and increased physical activity, our students will increase their aptitude for 
learning. Evidence of this is increased performance on the ACT Aspire and NWEA MAP Growth. 

Students will participate in community service to strengthen their ties to the community and develop 
good character. It will also serve as an opportunity to apply academic learning in a real-world context.

5. For elementary charter schools, provide a proposed daily schedule for all grade levels 
indicating the classes that will be provided for a one week time period. 
For secondary schools, provide required and elective courses for every grade level. If 
the school plans to phase in grade levels, include expansion grade levels by year with 
courses to be offered. 
  
Please note that depending on how the school is structured, middle grades could be 
considered part of an elementary school, a middle school, or a high school.
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ELEMENTARY DAILY SCHEDULE

GRADE(S): K-4

TIME MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

7:45 Smart Start Smart Start Smart Start Smart Start Smart Start

7:55 Reading Reading Reading Reading Reading

9:00 Writing Writing Writing Writing Writing

10:00 Social Studies Social Studies Social Studies Social Studies Social Studies

11:00 Lunch & Recess Lunch & Recess Lunch & Recess Lunch & Recess Lunch & Recess

12:00 Music PE/Health Music PE/Health Tools for Learning

1:00 Visual Arts Makerspace Intervention/
Enrichment Visual Arts Intervention/

Enrichment

1:30 Mathematics Mathematics Mathematics Mathematics Mathematics

2:15 Science Science Science Science Science

3:00 Daily Rap Up Daily Rap Up Daily Rap Up Daily Rap Up Daily Rap Up

3:15 Elementary 
Dismissal

Elementary 
Dismissal

Elementary 
Dismissal

Elementary 
Dismissal

Elementary 
Dismissal

MIDDLE SCHOOL COURSES

YEAR OFFERED: 2020GRADE(S): 5

REQUIRED COURSES

Reading/Writing (ELA)

Mathematics

Social Studies/Arkansas History

Science

ELECTIVE COURSES

Beginning Band



Page 15 of 44

STEM Explorations/Tools for Learning

Health/Physical Education

YEAR OFFERED: 2021GRADE(S): 6

REQUIRED COURSES

Reading/Writing (ELA)

Mathematics

Social Studies

Science

ELECTIVE COURSES

Beginning Band

STEM Explorations/Tools for Learning

Health/Physical Education

Tutorials/Visual Arts

YEAR OFFERED: 2022GRADE(S): 7th

REQUIRED COURSES

Reading/Writing (ELA)

Mathematics

Social Studies

Science

ELECTIVE COURSES

Intermediate Band

STEM Explorations/Tools for Learning

Health/Physical Education

Tutorials/Visual Arts

YEAR OFFERED: 2023GRADE(S): 8th

REQUIRED COURSES

Reading/Writing (ELA)
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Mathematics or Algebra I

Social Studies

Science or 9th grade Physical Science

ELECTIVE COURSES

Intermediate Band

STEM Explorations/Tools for Learning

Health/Physical Education

Tutorials/Visual Arts

6. Provide a description of curriculum, programs, and instructional methods used to 
support core classes.  Include all associated costs in the proposed budget.

Applicant Response:
The curriculum followed will be Arkansas Curriculum Frameworks. The programs and instructional 

methods utilized in core classes will follow an inquiry/investigation and workshop model. All instructional 
programs chosen will support this model and philosophy. The Academy believes that students learn more 
content at a deeper level by actively doing and working on satisfying the natural curiosity of children about the 
world around them. 

In grades K-5, Bridges in Mathematics, a cognitively-guided instructional program that also values 
number fluency will be utilized to help students internalize key mathematical concepts. Focus STEM Academy 
will provide high-level, differentiated, and accelerated learning curriculum in mathematics for grades 6-8 by 
using the Discovery Education Techbook and materials in conjunction with the Arkansas Curriculum 
Frameworks. 

Science and social studies will utilize the Discovery Education Techbook for grades 3-8. 

The English/Language arts curriculum will utilize Pearson's READYGEN for reading and writing in 
grades K-4. Grades 5-8 will move to My Perspectives, also by Pearson. 

Remediation and acceleration will also be supported by a complete supplemental program that provides 
adaptive instruction to every learner. This will be provided through school subscriptions to MobyMax and IXL. 

Progress monitoring will be conducted three times per year with the NWEA MAP Growth series to inform 
teachers of student progress and identify areas for remediation and enrichment. 

The music program will serve to advance students' cognitive development and the increased physical 
education will provide learners with the necessary energy outlets to be healthier and more focused and 
productive in the academic setting.
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7. Describe the process that will be used to ensure all curriculum materials used in the 
educational program are aligned with the Arkansas Academic Standards as adopted, 
and periodically revised, by the State Board of Education.  

Applicant Response:
Focus Academy of Arts and Sciences will conduct an annual review of curriculum documents, student 

performance goals, and ACT Aspire data to ensure that core curriculum is aligned with Arkansas Curriculum 
Frameworks. Professional learning communities will work together to make sure curriculum is vertically aligned 
and in accordance with the Arkansas Curriculum Frameworks. 

The Executive Director/Superintendent/Principal will be responsible for overseeing continued curriculum 
alignment through the PLC process and continuing professional development. The progress will be reported to 
the Board of Directors. The Executive Director/Superintendent/Principal will oversee the alignment of curriculum 
through the use of vertical professional learning communities to ensure a high level of rigor. Professional 
development will assist in providing teacher training in unpacking standards and establishing learning targets 
that progress from grade to grade with continuity.

8. Describe the manner in which the school will make provisions for the following student 
services, even in each area for which a waiver is requested:  

A)  Guidance program; 
Applicant Response:
Although we have requested a waiver, we will provide a full-time counselor position. The intent of the waiver is to 
consider applicants with a masters in behavior therapy to want to transition to the education environment. 
Counselors are a critical part of the school partnership with families to ensure students stay on the path to 
success. Counselors will also present lessons based on social/emotional skills. Counselors will also assist in 
training students to work within cooperative and collaborative learning environments. They will learn skills that 
allow them to work successfully with others, as well as independently, and advocate for themselves to receive 
help or assistance.

 B)  Health services; 
Applicant Response:
An onsite school nurse will be contracted through an outside agency to provide basic care, screenings, dispense 
medications, manage student health plans, and train staff in required health-related professional development.

C)  Media center; 
Applicant Response:
The school's makerspace containing computers, books, and project materials/machines will serve as the 
school's media center. We envision a space that will support the project-based learning in the classrooms, as 
well as the student-created projects for learning extension and exploration. We are seeking a waiver for media 
center as we envision this as a shared space for students to work but one that isn't initially staffed full-time. We 
will also utilize digital sources and literacy events in cooperation with the Bentonville Public Library.
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D)  Special education, including appropriate state assessments for special education     
      students;

Applicant Response:
 Focus Academy of Arts and Sciences will comply with all the requirements under IDEA Act of 2004 (Pub.L. 
101-476). 1.0 FTE will be designated to assist classroom teachers with individualized education plans, maintain 
paperwork, and assist teachers with appropriate interventions. The ideal candidate will be one who is also 
certified in dyslexia services and can coordinate the dyslexia program.

E)  Dyslexia Services;
Applicant Response:
Dyslexia services will be provided as required by Act 1268 of 2015. The dyslexia specialist will conduct 
screenings and interventions to benefit students as required by law. The dyslexia program that has been 
selected is Phonics First Structures by Brainspring. This program meets the International Dyslexic Association's 
structured literacy program for intervention. Providing a solid literacy foundation for all students is a critical to the 
success of the mission of Focus STEM Academy.

F)  Transportation; 
Applicant Response:
Focus Academy of Arts and Sciences will provide daily transportation from various locations around Benton 
County based on student needs. We will also comply with all transportation needs as required by student IEPS.

G)  Alternative education, including Alternative Learning Environments;  

Applicant Response:
A waiver has been requested regarding alternative learning environments; however, we are committed to 
meeting the needs of all student including students who may struggle within the learning environment. 
Interventions will be implemented to assist students.

H) English Language Learner (ELL) instruction, including appropriate state 
assessments for English Language Proficiency; and

Applicant Response:
1.0 FTE will be assigned to coordinate assessment and instruction for English language learners. While most 
students will receive academic instruction using developmentally appropriate strategies within the regular 
classroom, some students may require additional instruction. The ELL Coordinator will provide that instruction 
and assist classroom teachers with instructional strategies that have proved successful for ELLs.
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I)  Gifted and Talented Program. 
Applicant Response:
Students identified as gifted and talented will receive many enrichment opportunities within the regular 
classroom, but may also receive additional instruction and services to meet their social and emotional needs. 
Research-based identification methods will be used to identify students. We have requested a waiver for this 
area in order to modify the structure of the program to fit within the needs and schedule of Focus STEM 
Academy.

9. Describe the plan for the school officials to provide an annual report to parents, the 
community, and the authorizer that demonstrates the progress made by the charter 
school during any previous academic year in meeting its academic performance 
objectives.  (See ADE Rules Governing Standards for Accreditation of Arkansas Public 
Schools and School Districts.) 

Applicant Response:
Subchapter 3 - Open Enrollment Public Charter 
Schools § 6-23-303. Authorization for an open-enrollment public charter school. (4) Includes an agreement to 
provide an annual report to parents, the community, and the authorizer that demonstrates the progress made by 
the open-enrollment public charter school during the previous academic year in meeting its academic 
performance objectives. 
  
 Focus Academy of Arts and Sciences will provide an annual report at the end of each fiscal year that provides 
aggregated achievement data from the ACT Aspire. This report will be provided to parents, Board, and involved 
community stakeholders. The report will be available to the public at large through the school's website and 
published in the newspaper.

Describe the enrollment criteria and recruitment processes that will provide an equal 
opportunity for all parents and students to learn about and apply for admission to the 
proposed public charter school.  Please note any specific steps that will be taken to 
recruit students from educationally disadvantaged subpopulations (i.e. students who 
qualify for free or reduced lunch prices, students with disabilities, and English language 
learners). 

Applicant Response:

10.

As per Section 10.02.02 of the Arkansas Department of Education Rules for Governing Charter Schools and/or 
any and all applicable federal and state laws, Focus Academy of Arts and Sciences does not deny enrollment to 
any high school eligible student based on gender, national origin, race, ethnicity, religion, disability, academic, or 
athletic eligibility. Focus Academy of Arts and Sciences will not discriminate against students with special 
education needs or those qualified as English Language Learners. It is the intention of Focus Academy of Arts 
and Sciences to enroll students from diverse backgrounds, including socioeconomic status. 
  
Focus Academy of Arts and Sciences will market through its website, social media, and press releases to local 
media outlets. Our student recruitment campaign would focus on both the community at large and target both 
the Hispanic and Asian Indian populations. Both communities make up the majority of the ELL population in 
Benton County. We would focus our recruitment efforts by advertising in Hispanic newspapers and radio 
stations. We would also focus on advertising in Asian Indian-owned businesses and speaking to community 
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It is affirmed that a random, anonymous student selection method will be utilized in the 
event that more students apply for admission to the open-enrollment public charter 
school than can be accommodated under the terms of the charter, except as allowed 
for in Arkansas Code Annotated  §6-23-306(14)(C).   

No
Yes✖

Describe procedures for conducting the annual single lottery enrollment process, 
including the timeline for enrolling, the date of the lottery, and the way in which 
students will be placed on waiting lists, and the process for notifying parents about 
each child’s selection or order on the waiting list. Explain how the charter will ensure 
that the lottery process is transparent to the public.

Applicant Response:
Each qualified applicant who submits a completed application would be given a number for the purposes of the 
lottery. Applications for the next school year must be submitted by final Friday in March in order to participate in 
the lottery. The lottery will be held on the first Friday in April. Students who apply after the March deadline will be 
assigned slots as their applications are received, if space is available. If space is not available these students 
will be placed on the waiting list in the order applications are received, behind students participating in the 
lottery. The lottery will be conducted by grade level, and students will be accepted for enrollment for all grade 
levels on a space available basis. Siblings of current students and employee's children are given preference in 
the admissions process. Space must be available for the grade level requested for them to be enrolled.  

Explain how students leaving the charter during the school year will impact students on 
the waiting list.  Please note that student enrollment must be continuous.

Applicant Response:
As students leave the charter through parental withdrawal or the charter drops the student after 10 consecutive 
days of non-attendance, the next student on the waiting list will be offered the available slot in the charter.
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Applicant Response:

11. Name any founders or board members of the proposed charter's sponsoring entity, 
management company staff, and/or leaders of the proposed charter who have any prior 
involvement in the operation of one or more other charter schools and complete a Prior 
Charter Involvement template for each individual listed.

No members of the board or the founders have any prior involvement in a charter.

12. Explain how the school will conduct its business office. Tell about business office 
personnel and describe the plan for managing procurement activities.  Be sure to 
specify the types of financial decisions and/or actions to be made at the local level, the 
board level, and, if applicable, the charter management organization level.

Applicant Response:
Daily operations of the Academy will be managed, in year one, by the School Principal and overseen and 
directed by the volunteer Academy Board. The business office will consist of one student registrar and one 
bookkeeper, and the School Principal. The bookkeeper will have duties split between Fiscal Services and Data 
Processing.  A needs assessment will be performed annually to determine the need and financial viability of 
added positions. 
  
Except in instances limited by specific statutory or grant requirements, procurement will occur as follows: 
  
The Academy Board will authorize the School Principal to make purchases up to $1,000 for school purposes to 
ensure smooth operation of the Academy.  Purchases from $1,001 to $5,000 will require bids or documentation 
supporting basis of choice of vendor and can be authorized by the School Principal. The purchase and 
supporting documents will be provided to the Academy Board for review.  Purchases over $5,000 will require at 
least three competitive bids (or documentation of sole source item) and Academy Board approval prior to the 
purchase being made.  When federal grant funds are being utilized, the funds will be tracked in separate federal 
codes in the general ledger and all procurement requirements contained in the OMB Uniform guidance will be 
met.  
  
APSCN and associated applications will be used to record the financial transactions of the Academy.  The 
Academy will operate on the cash basis of accounting on a monthly basis with conversion to full accrual 
occurring annually at the time of the annual independent audit of the financial statements. The audit will be 
performed in accordance with generally accepted auditing standards and Government Auditing Standards, 
issued by the Comptroller General of the United States. Bank statements will be opened, reviewed and signed 
off by the Board Treasurer. Bank Statements must be reconciled monthly and in a timely manner.  This 
reconciliation will be performed by the School Principal and reviewed by the Board Chairman upon completion.  
  
All financial activity of the Academy will be presented to the Academy Board at scheduled public meetings and 



Page 23 of 44

reviewed for accuracy and alignment with budget goals. 

 

Describe the process by which the school governance will adopt an annual budget.

Applicant Response:
The Academy Board, in collaboration with the School Principal and the Advisory Board, will develop an annual 
budget of revenues and expenses for the upcoming fiscal year. This budget will be adopted no later than the 
June meeting immediately preceding a given fiscal year. In the event of a budget not be fully approved by June 
30 for the new fiscal year, the final budget for the fiscal year then ending will be automatically installed as the 
original budget for the new fiscal year and become effective as the original budget on July 1.  All revenues of the 
Academy are considered to be committed to the purpose of providing for the education of students and for 
enhancing the learning environment and culture of the Academy. 

Complete the budget template showing a balanced budget with realistic expectations of 
revenue and expenditures.   Please note that all revenue must be formally committed.  
  
Provide the minimum number of students who must attend the charter in order for the 
school to be financially viable.  Describe the method used to calculate this number. Tell 
who made the calculations and describe the financial expertise of the individuals who 
assisted in this assessment.   
  
Describe the contingency plan if fewer students than necessary for financial viability enroll 
before the first day of school.  Provide a detailed explanation of the ways in which the 
charter leaders will provide the education program outlined in the application to fewer 
students that determined necessary for financial viability, or a date certain by which charter 
leaders will notify the parents, leaders of surrounding districts and open-enrollment 
charters, and staff at the Arkansas Department of Education that the school will not open 
as anticipated. 
  
Explain how charter leaders will provide the education program outlined in the application if 
enough students for financial viability enroll and are admitted but fail to arrive when school 
begins. 
  
Describe preparations to pay for any unexpected, but necessary and possibly urgent 
expenses. 
  
Explain how the amounts of federal funds included in the budget were calculated.

Applicant Response:
In the event of less than planned enrollment, auxiliary staffing will be re-balanced as needed to accommodate 
the student population and provide education staffing in accordance with our education model. Our facility use 
agreement allows for a sliding scale for the building rent that is based on attendance. This agreement provides 
the benefit of budget flexibility and makes viability at lower enrollment rates possible without impacting the 
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educational value of the Academy or disrupting programs that are essential to the mission and vision of the 
Academy.  The minimum enrollment needed for financial viability is 267 students or 53% of maximum 
enrollment. 
  
The Board of the Academy includes one accountant who has seventeen years of experience in the field of 
auditing schools.  As such, based on those years of experience, economic viability has been measured and 
determined by developing budget scenarios at various enrollment levels to determine the point at which the 
school would no longer be economically viable. 
  
Open enrollment will begin upon approval of charter status on first come first serve basis unless the enrollment 
cap is reached during the application period. In the event the cap is reached, the lottery procedures will be 
followed.  Marketing efforts will be based on the concept of building to full enrollment. Once full enrollment is 
achieved, students will be placed on a waiting list to be awarded acceptance behind the lottery pool.  If enrolled 
students do not attend the mandatory parent/student orientation prior to commencement of the 2019-20 school 
year, the student can be removed from the enrollment roster and replaced by a student from the lottery pool.  
This will ensure that enrollment and attendance measures are satisfied.  In the unlikely event that attendance 
numbers do not meet the threshold for the school to be economically viable, parents will be notified by June 30, 
2019 that the school will not open as planned to allow them time to enroll their students elsewhere. 
  
In order to accommodate unexpected or urgent expenditures, the procurement policy has been structured to 
allow for most purchases. The Academy anticipates budgeting with a conservative mindset to allow for 
accumulation of solid financial reserves. 
  
Federal program revenues in the budget are based a very conservative view that very few funds would be 
available in year one or two of operations.  Benton County traditionally has an approximately 25% Free & 
Reduced Lunch participant percentage.  This adversely impacts the availability of federal program funds as 
many of them are need based.  

Summarize the job descriptions of the school director and other key personnel by 
completing the information fields below for each position. Specify the salary range, 
qualifications, and job duties to be met by professional employees (administrators, 
teachers, and support staff) of the program.  

13.

Applicant Response:

ADMINISTRATORS
Administrator Position: Executive Director

Reports to: Board of Directors

Salary Range: 90,000-160,000

Minimum Qualifications Required

Education Required:
Masters Degree required

Experience Required:
At least 5 years experience in education
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Certification Required:
Arkansas Administrator's License

Job Duties: List up to 5 key duties this individual will perform.

Manage daily operations for The Academy

Serve as curriculum leader for core content teachers

Provide information to the Board as required or requested

Administrator Position: Assistant Director

Reports to: Executive Director

Salary Range: $72,000-90,000

Minimum Qualifications Required

Education Required:
Masters Degree required

Experience Required:
At least 5 years experience in education

Certification Required:
At least 5 years experience in education

Job Duties: List up to 5 key duties this individual will perform.

Assist with daily school operations

Oversee staff evaluations

Serve as testing administrator

Serve as curriculum leader for specials content

TEACHERS

Teacher Position: Classroom Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelor's Degree
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Experience Required:

Certification Required:
Arkansas Teacher's License

Job Duties: List up to 5 key duties this individual will perform.

Develop and deliver quality classroom instruction

Meet monthly with parents/guardians of students

Maintain accurate and timely records

Other duties as assigned

Teacher Position: Special Education Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelors Degree

Experience Required:

Certification Required:
Arkansas Teaching License with SPED endorsement

Job Duties: List up to 5 key duties this individual will perform.

Assist core content teachers with appropriate interventions and accommodations for struggling 
students
Maintain IEP documentation and arrange IEP committee meetings

Work with small groups of students requiring additional intervention

Other duties as assigned

Teacher Position: ELL Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelors Degree
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Experience Required:

Certification Required:
Arkansas Teaching License with ELL endorsement

Job Duties: List up to 5 key duties this individual will perform.

Assist core content teachers with appropriate interventions and accommodations for struggling 
students
Conduct ELL testing and maintain records

Work with small groups of students requiring additional intervention

Other duties as assigned

Teacher Position: Music Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelors Degree

Experience Required:

Certification Required:
Arkansas Teaching License

Job Duties: List up to 5 key duties this individual will perform.

Deliver quality music instruction daily

Communicate progress to parents/guardians

Schedule community performances (concerts, recitals, etc.)

Other duties as assigned

Teacher Position: Guidance Counselor

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Masters Degree
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Experience Required:

Certification Required:
Arkansas Guidance Counselor

Job Duties: List up to 5 key duties this individual will perform.

Provide guidance to students

Work with teachers to maintain successful student behaviors

Deliver guidance program instruction in classrooms

Other duties as assigned

Teacher Position: Physical Education Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelors Degree

Experience Required:

Certification Required:
Arkansas Teaching License

Job Duties: List up to 5 key duties this individual will perform.

Deliver physical education instruction while maintaining student safety

Maintain physical fitness records for reporting to parents/guardians

Other duties as assigned

Teacher Position: Art Teacher

Reports to: Executive Director

Salary Range: $45,174-74,105

Minimum Qualifications Required
Education Required:

Bachelors Degree

Experience Required:
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Certification Required:
Arkansas Teaching License

Job Duties: List up to 5 key duties this individual will perform.

Deliver quality art instruction

Manage school's makerspace

Prepare student work for sharing with parents/guardians (galleries, exhibition, digital exhibition)

Other duties as assigned

SUPPORT STAFF
Support Staff Position: Classroom Teacher's Aide

Reports to:    Executive Director

Salary Range: $23,192-33,190

Minimum Qualifications Required

Education Required:
Associates Degree

Experience Required:

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.

Assist classroom teacher with classroom duties

Participate in parent conference meetings, as necessary.

Serve as lunch and recess monitors

Other duties as assigned

Support Staff Position: School Secretary/Bookkeeper

Reports to:    Executive Director

Salary Range: $33,369-53,162

Minimum Qualifications Required

Education Required:
High School Diploma, 2 years college preferred
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Experience Required:
2 years bookkeeping experience

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.

Maintain school office

Perform bookkeeping tasks for school office

Other duties as assigned

Support Staff Position: School Registrar

Reports to:    Executive Director

Salary Range: $33,369-53,162

Minimum Qualifications Required

Education Required:
High School Diploma, 2 years college preferred

Experience Required:
2 years clerical experience

Certification Required:

Job Duties: List up to 5 key duties this individual will perform.

Maintain school office

Maintain student records and attendance

Other duties as assigned
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14. Describe the manner in which an annual audit of the financial and programmatic 
operations of the school will be conducted. If the school wishes to request that the 
authorizer allow a licensed accountant or licensed certified public accountant, rather 
than the Legislative Auditor, to perform the first-year audit, identify the accountant by 
name, firm, address, and phone number. The named accountant must meet the 
requirements of ADE Rules Governing Publicly Funded Educational Institution Audit 
Requirements, including the prohibition on auditors providing non-audit services (such 
as accounting or consulting services) to auditees. A school’s preference as stated in 
this application may not be changed without prior approval of the authorizer.

Applicant Response:
The Academy will engage the services of an independent certified public accountant to perform an annual 
independent audit of the financial statements in accordance with applicable standards. Hudson, Cisne & Co. LLP 
will be engaged to perform the audit of the financial statements. The audit will be performed by an audit team 
from the office at 11025 Anderson Drive, Suite 300, Little Rock, AR 72212. The Firm's phone number is 
501-221-1000. 
  
 This audit will be contracted to meet standards applicable to financial statement audits, requirements of the 
State of Arkansas, and federal granting agency requirements (Uniform Guidance Subpart F, issued by OMB). 

If approved, Hudson, Cisne & Co. LLP is the preferred audit firm and, subject to a competitive bidding process, 
will be engaged to perform an annual audit. Only firms properly licensed by the Arkansas State Board of Public 
Accountancy and registered as a provider of public accounting services will be eligible to submit a proposal for 
audit services during the competitive bid process.  The contract will be awarded to the lowest and best qualified 
fully responsive proposal.  The audit services to be contracted will include: 

• An independent audit of the cash basis financial statements in accordance with auditing standards generally 
accepted in the United States of America and the standards applicable to financial audits contained in 
Government Auditing Standards, issued by the Comptroller General of the United States 

• ADE programmatic audit requirements 

• Uniform Guidance Subpart F, issued by OMB (if over $750,000 in expenditures of federal awards)  

• The audit will be completed and filed with the ADE and the Arkansas Division of Legislative Audit within nine 
months in compliance with A.C.A. 6-20-1801.   

• The Board of Directors will review the audit and provide a corrective action plan for any findings or internal 
control deficiencies noted by the auditor. 
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15. It is affirmed that the Arkansas Public School Computer Network (APSCN) Financial 
Management System, provided by the Department of Education, shall be the original 
and official accounting system of record for the public charter school as required by 
state law and the rules and regulations of the Department of Education for all financial 
transaction records and reporting (including, but not limited to, payroll processing and 
wage and tax reporting to IRS, ATRS, DFA, etc., accounts payable, fixed assets, 
personnel budgeting, and budgeting).  APSCN shall be used to record all private, as 
well as, local, state, and federal revenues and expenditures.  

Yes✖

No

It is affirmed that the Arkansas Public School Computer Network (APSCN) Student 
Management System, provided by the Department of Education, shall be the original 
and official student management system for the public charter school as required by 
state law and the rules and regulations of the Department of Education for all student 
management areas (including, but not limited to, systems administration, demographics, 
attendance, scheduling, report cards, discipline, medical, Cognos reporting, and 
Statewide Information System reporting).   

Yes✖

No

16. Describe in general terms the area within the boundaries of the school district where the 
applicant intends to obtain a facility to be used for the open-enrollment public charter 
school. 
  
If the facility to be used for the school has been identified and is a facility of a school 
district, describe the terms established by the local school board of the district stipulating 
the relationship between the proposed public charter school and the district pertaining to 
the use of the facility. Attach a copy of the agreement, signed by the president of the 
local school board, the chair or president of the governing body of the proposed open-
enrollment public charter school, and the chief operating officer of the proposed charter. 
If the facility has been identified and is not operated by a school district, attach a copy of 
the Facilities Utilization Agreement, signed by the entity owning or operating the facility 
and the chief operating officer of the proposed charter. A proposed lease may also be 
submitted. Please note that any lease or other debt must be approved by the 
Commissioner of Education. 

Applicant Response:
The proposed facility is a 22,288 square foot office building which is currently vacant. It is located in a business 
park at 5121 Runway Drive, Bentonville, AR 72712. The building is suitable for remodeling into a school that fits 
the mission of Focus Academy of Arts and Sciences. It is a two story cement block building with commercial 
HVAC, elevator, sprinkler system, and tornado-rated safe rooms. Once The Academy has reached a steady 
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enrollment at maximum capacity, the owner has agreed to build a new building for The Academy on the 
adjoining lot.

If the facility to be used has been identified, list the owner(s) of the proposed facility and 
describe their relationship, if any, with: 

(1) Members of the local board of the public school district where the proposed open-
enrollment public charter school will be located,   
(2) Employees of the public school district where the proposed open-enrollment public 
charter school will be located,   
(3) The eligible entity sponsoring the open-enrollment public charter school, or  
(4) Employees/directors/administrators of the sponsoring entity or proposed open-
enrollment public charter school. 

Applicant Response:
The owner is Kingman Land, LLC. There is no relationship with any school board member or employee in 
Bentonville Public Schools. Kingman Land, LLC has no relationship to Focus STEM Academy of Benton County 
and its board members.

The facility to be used will be in compliance with all requirements for accessibility in 
accordance with the Americans with Disabilities Act (ADA) and Individuals with Disabilities 
Education Act (IDEA) and all other state and federal laws and local zoning ordinances.  

Yes✖

No

If the facility to be used has been identified and does not currently meet these 
requirements, provide a list of items that will need to be addressed to bring the facility 
into compliance. Also include a statement of permissible uses for the facility from the 
local zoning authority, and whether there are any alcohol sales within 1,000 feet of the 
facility. 

Applicant Response:
The facility is zoned for commercial use and there are no alcohol sales within 1,000 feet of the facility.
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17. Describe the manner in which the school will make provisions for food services. State 
whether the proposed charter school will apply to participate in the federal National 
School Lunch program or other federal nutrition programs. 

Applicant Response:
The school will contract with a local food service company to bring in nutritious lunches. The Academy does 
intend to participate in the federal National School Lunch program, and will comply with all the federal nutrition 
regulations. Based on data from the Bentonville Public Schools, we anticipate approximately 25% of our 
students will qualify for free/reduced lunches. A certified nutrition manager will oversee the menus to make sure 
they comply with all federal and state laws regarding child nutrition.
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18. For each and every individual specifically identified by name in Section A of the 
application (the contact person, chief operating officer, board members, and other 
individuals), identify any family or financial relationship which may exist between that 
individual and: 

(A) Any other individual specifically identified by name in Section A of the 
application;  

(B) Any individual or entity with whom the sponsoring entity or charter school has 
contracted, or intends to contract, to provide any services or products for the 
proposed charter school; and/or  

(C) The owner(s) of the facilities to be used. 

For the purpose of this prompt, an individual has a financial relationship with another 
individual or entity if he or she: 

(1) Receives compensation or benefits directly or indirectly from the entity or 
individual; 

(2) Is an officer, director, partner, employee, or owner of more than 5% of the shares 
of an entity that is a corporation, partnership, sole proprietorship, or LLC; and/or 

(3) Has a family member (spouse, sibling, parent or child, or the spouse employee, 
or owner of more than 5% of the shares of an entity that is a corporation, 
partnership, sole proprietorship, or LLC. 

Applicant Response:
(1) None 
(2) None 
(3) Jonathan Cummings and Micah Cummings-Sparrow are siblings. The board approved the appointment of 
Micah Cummings-Sparrow to the role of Executive Director and Jon Cummings abstained from the vote.
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Explain the procedures to be followed if a conflict of interest is identified. The procedures 
must ensure that all actions are in the best interest of the school and the students at the 
school. 

Applicant Response:
In the event that the Board should establish that a proposed transaction or arrangement establishes a conflict of 
interest, the Board shall then proceed with the following actions: 

a) Any interested person may render a request or report at the Board meeting, but upon completion of 
said request or report the individual shall be excused while the Board discusses the information and/or material 
presented and then votes on the transaction or arrangement proposed involving the possible conflict of interest.  

b) The Chair of the Board of the Board shall, if deemed necessary and appropriate, appoint a 
disinterested person or committee to investigate alternatives to the proposed transaction or arrangement.  

c) After exercising due diligence, the Board shall determine whether the Corporation/Organization can 
obtain with reasonable efforts a more advantageous transaction or arrangement from a person or entity that 
would not give rise to a conflict of interest.  

d) If a more advantageous transaction or arrangement is not reasonably possible under circumstances 
not producing a conflict of interest, the Board shall determine by a majority vote of the disinterested directors 
whether the transaction or arrangement is in the best interest of the Corporation/Organization, for its own 
benefit, and whether it is fair and reasonable. It shall make its decision as to whether to enter into the transaction 
arrangement in conformity with this determination.

19. Explain how the success of the charter school will be ensured if changes in leadership 
and board composition occur.

Applicant Response:
Success will be maintained through change by engaging teacher leaders of the school to remain focused on the 
mission and vision of the school. New board members and administrators will maintain the goals of  delivering 
high quality instruction and student programs are vital to keeping students on the track to high achievement. 
Every new member of the leadership will be committed to putting the needs of students first, ensuring the 
continued success of the charter school. 

  
The Board of Directors for the charter will be maintained in the future by filling board vacancies according to the 
nonprofit corporation bylaws established by Focus STEM Academy of Benton County. 

The following is from Article 5 of the Corporate Bylaws for Focus STEM Academy of Benton County pertaining to 
Board vacancies. 

Vacancies  

A vacancy on the Board of Directors may exist at the occurrence of the following conditions:  

a) The death, resignation, or removal of any director;  

b) The declaration by resolution of the Board of a vacancy in the office of a director who has been declared of 
unsound mind by a final order of court, convicted of a felony, found by final order or judgment of any court to 
have breached a duty pursuant to the Corporation Code and/or Act of the law dealing with the standards of 
conduct for a director, or has missed three consecutive meetings of the Board of Directors, or a total of our 
meetings of the Board during any one calendar year;  

c) An increase in the authorized number of directors; or  
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d) The failure of the directors, at any annual or other meeting of directors at which director(s) are to be elected, 
to elect the full authorized number of directors.  

The Board of Directors, by way of affirmative vote of a majority of the directors then currently in office, may 
remove any director without cause at any regular or special meeting, provided that the director to be removed 
has been notified in writing in the manner set forth in Article 5  - Meetings that such action would be considered 
at the meeting.  

Except as provided in this paragraph, any director may resign effective upon giving written notice to the chair of 
the Board, the president of Corporation/Organization, the secretary of Corporation/Organization, or the Board of 
Directors, unless the notice specifies a later time for the effectiveness of the resignation. If the resignation is 
effective at a future time, a successor may be designated to take office when the resignation becomes effective. 
Unless the Attorney General of Arkansas is first notified, no director may resign when the Corporation/
Organization would then be left without a duly elected director in charge of its affairs.  

Any vacancy on the Board may be filled by vote of a two-thirds majority of the directors then in office, whether or 
not the number of directors then in office is less than a quorum, or by vote of a sole remaining director. No 
reduction of the authorized number of directors shall have the effect of removing any director before that 
director's term of office expires. A Board member elected to fill a vacancy shall be elected for the unexpired term 
of his or her predecessor in office.

20. Describe the potential impact of the proposed public charter school on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to 
create and maintain a unitary system of desegregated public schools.   

Applicant Response:
No desegregation orders or obligations exist in Benton County; however, as per Section 10.02.02 of the 
Arkansas Department of Education Rules for Governing Charter Schools and/or any and all applicable federal 
and state laws, Focus STEM Academy does not deny enrollment to any high school eligible student based on 
gender, national origin, race, ethnicity, religion, disability, academic, or athletic eligibility. Focus STEM Academy 
will not discriminate against students with special education needs or those qualified as English Language 
Learners.  
  
It is the intention Focus Academy of Arts and Sciences to enroll students from diverse backgrounds, including 
socioeconomic status.
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21. Complete the following table showing all sections of Title 6 of the Arkansas Code 
Annotated (Education Code) and State Board of Education rules, including the 
Standards for Accreditation of Arkansas Public Schools and School Districts, from 
which the public charter school seeks to be exempted in order to meet the goals of the 
school. Identify the specific statute, rule, or standard requested to be waived by title 
and number if applicable. Provide a rationale for each waiver requested that 
explains how the waiver will assist the charter in achieving the previously stated 
goals (see prompt #4), and explain how those goals will be achieved if the waiver 
is not granted.

Applicant Response:

Waiver Topic: Administrator Licensure

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-302 Principals - Responsibilities

6-13-109 School Superintendent 

6-17-427 School Superintendent License

Standards for Accreditation

Section Number Section Title
15.01 Superintendent Mentoring Program

15.02 Superintendent Mentoring Program

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing the Superintendent Mentoring Program

Rationale for Waiver
The Academy will make every effort to hire licensed administrators, but would also consider qualified 
STEM field career professionals and qualified individuals with education experience.

Waiver Topic: Teacher Certification and Licensure

Statute/Standard/Rule to be Waived
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Arkansas Code Annotated
Code Number Code Title
6-15-1004 Qualified teachers in every public school

6-17-401 Teacher licensure requirement

6-17-309 Teacher certification

6-17-902 Definition of teacher

6-17-919 Arkansas Salary Law

ADE Rules
Section Number  
(if applicable)

Rule Title

15.03 License and Renewal

Rationale for Waiver
The Academy will make every effort to hire licensed administrators, but would also consider qualified 
STEM field career professionals and qualified individuals with education experience.

Waiver Topic: Employee Contracts

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-2401 et seq Teacher Compensation

6-17-1501 et seq Teacher Fair Dismissal

6-17-1701 et seq Public School Employee Fair Hearing Act

6-17-208 Written grievance procedure

6-17-919 Warrant void without valid certification and contract

6-17-908 Teachers Salary Fund

Rationale for Waiver
Grievance procedures will be outlined in a section of the personnel policy manual. While the Academy 
will create a fair hiring, promotion, demotion, and termination process, the employees of Focus 
Academy of Arts and Sciences will be employed on an “at will” basis. This ensures that the charter 
remains fiscally viable during any potential fluctuations in student enrollment, and maintains the 
collaborative nature of the school culture.
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Waiver Topic: School Board

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-13-608 Length of director's terms

6-13-611 Vacancies generally

6-13-616 Director eligibility

6-13-630 Election by zone and at large

6-13-634 School district board of directors-size

6-14-101 et seq School elections

6-13-601 et seq District Boards of Directors Generally (with the exception of §§ 
6-13-619 (a)-(c); 6-13-622, and 6-13-629.)  

ADE Rules
Section Number  
(if applicable)

Rule Title

Rationale for Waiver
The school board will be the nonprofit board which is governed by the nonprofit corporation's bylaws. 

Waiver Topic: School Operations

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-111 Duty free lunch for teachers

6-17-114 Daily planning period

Rationale for Waiver
Due to possible fluctuating student enrollment, it may become necessary to have teachers supervise 
students during lunch from time to time. Our schedule will allow for teachers to have more than the 
required weekly planning time, but three days per week will be 30 minutes per day. Two will be 90 
minutes per day.
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Waiver Topic: Alternative Learning Environments

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-15-1005(b)(5) Pertaining to alternative learning environments

6-18-503(a)(1)(c)(i) Pertaining to alternative learning environments

6-48-101 et seq Alternative Learning Environments

Standards for Accreditation

Section Number Section Title
19.03 Supplementary Educational Opportunities

ADE Rules
Section Number  
(if applicable)

Rule Title

4 ADE Rules Governing the Distribution of Student Special Needs 
Funds

Rationale for Waiver
The Academy plans for an innovative system of learning designed to support the needs of all learners. 
We plan to provide ALE services without maintaining a separate location or separate staff; our guidance 
counselor will work with students in the regular classroom setting. We are seeking a waiver to not 
maintain the separate facility and staff.

Waiver Topic: Gifted and Talented

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-20-2208(c)(6) Monitoring of expenditures (GT)

6-42-101 General provisions (GT)

Standards for Accreditation

Section Number Section Title
18 Gifted and Talented
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ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules 
Governing Gifted and 
Talented Program Approval 
Standards

Rationale for Waiver
Gifted and talented students will be served through the increased academic rigor in the core classes 
along with the opportunities for enrichment through the music classes, enrichment, tutorials, and STEM 
explorations time.

Waiver Topic: Media Centers

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-25-103 Library media services program

6-25-104 Library media specialist

Standards for Accreditation

Section Number Section Title
16.02.3 Library Media Specialists

Rationale for Waiver
The Academy will have a common area for media materials and project resources. The operation of 
which will be a managed by the teaching staff. The Academy will also partner with the Bentonville Public 
Library to ensure access to all available digital media.

Waiver Topic: Personnel Policies

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-201 et seq Personnel policies requirements (certified)

6-17-2301 et. seq Personnel policies requirements (classified)
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Rationale for Waiver
The Board of Directors for The Academy will be responsible for developing the personnel policies in 
conjunction with input from the administration and staff.

Waiver Topic: Guidance Counselor

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-1001 et seq

Standards for Accreditation

Section Number Section Title
16.01 Guidance and Counseling

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Public School Student Services

Rationale for Waiver
The Academy will make every effort to hire a certified candidate to serve as school guidance counselor, 
but would like to also consider candidates possessing a master's degree, LPC certification, and 
experience in behavioral therapy.

Waiver Topic: School Nurse

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-706 School Nurse

6-18-1001 et seq Public School Student Services
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Standards for Accreditation

Section Number Section Title
16.03 Health and Safety Services

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Public School Student Services

Rationale for Waiver
While every effort will be made to keep a licensed nurse on campus, it is possible that first aid and CPR 
certified staff members could be utilized to take care of children's daily health needs. The Academy will 
work with parents to give them information about essential health screenings and vaccinations if The 
Academy does not have a nurse on site.

Waiver Topic: Start and End Dates

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-10-106 Uniform dates for beginning and end of school year

Rationale for Waiver
Due to the nature of our model, it may be necessary to begin or end the school year outside of the dates 
described in ACA 6-10-106.



















 

 

 

April 17, 2017 

 

 

 

To Whom It May Concern: 

 

I support the proposed charter school Focus STEM Academy in Bentonville, Arkansas. I have a son 
entering the 6th grade in the fall, and I would be interested in enrolling him at Focus STEM Academy for 
the 2018-2019 school year as a 7th grader. As a parent, I like the daily PE classes and the music classes. 
Science and math are very important, and I like that they plan to do projects with that. My son is an 
active learner, so a school that keeps him moving sounds good. I also like the idea of my son doing more 
community service. I think that builds good character. 

As a parent, I support this school in our community. 

Sincerely, 

 

Jen Daniels 
 

Rogers, AR 72756 
 





8/25/2017 Gmail - Letter of support

https://mail.google.com/mail/u/0/?ui=2&ik=785ce44e7a&jsver=f8MLSIuXbkM.en.&view=pt&search=inbox&th=15e199b433f147ac&siml=15e199b433f1… 1/1

Jon Cummings <focusstemacademy@gmail.com>

Letter of support 
1 message

    

From: "D'Andre Jones" <dre91732000@gmail.com> 
Date: August 25, 2017 at 8:31:11 AM CDT
To: focusstemacademy@gmail.com 
Subject: Letter of support  

I am pleased to submit the letter of support on behalf of FOCUS Stem Academy in Bentonville without
reservation. As a community activist, this organization is significant in providing educational equity and a
curriculum that supports student and family achievement. FOCUS will contribute to the overall growth of the
community in various ways. Subsequently the community is excited and embraces its presence and
service. Ensuring that both students and families have educational resources that are readily available and
accessible are integral approaches to growth and development. For additional questions and comments
please feel to contact me 479-283-9152. 

D'Andre Jones  
Member Urban League of Arkansas
Executive Board of Directors 





Focus STEM Academy 
2019-2020 School Calendar
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2018 Application
Open-Enrollment Public Charter School 

Personnel Salary Schedule

Administrative Positions: 2019-2020 2019-2020 2020-2021 2020-2021
Line # No. FTEs Salary No. FTEs Salary

1 Executive Director 1  $90,000.00 1  $90,200.00 
2 Assistant Director 1  $72,000.00 1  $72,720.00 
3 Subtotal:  $162,000.00  $162,920.00 
4 Fringe Benefits  (rate used 30 %)  $48,600.00  $48,876.00 
5 Total Administrative Positions:     $210,600.00  $211,796.00 

Regular Classroom Instruction: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

6 Teachers 22  $45,147.00 28  $45,598.00 
7 Aides 8  $23,192.00 9  $23,423.00 
8 Subtotal:  $1,178,770.00  $1,487,551.00 
9 Teacher Fringe Benefits   (rate used 30 %)  $297,970.20  $383,023.20 

10 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
11 Total Regular Classroom Instruction:     $1,476,740.20  $1,870,574.20 

Special Education: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

12 Teachers 1  $45,147.00 1  $45,598.00 
13 Aides
14 Subtotal:  $45,147.00  $45,598.00 
15 Teacher Fringe Benefits   (rate used 30 %)  $13,544.10  $13,679.40 
16 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
17 Total Special Education:  $58,691.10  $59,277.40 

Gifted and Talented Program: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

18 Teachers
19 Aides
20 Subtotal:
21 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
22 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
23 Total Gifted and Talented Program:     $0.00  $0.00 

Alternative Education Program/                         
  Alternative Learning Environments: 2019-2020 2019-2020 2020-2021 2020-2021

No. FTEs Salary No. FTEs Salary
24 Teachers
25 Aides
26 Subtotal:
27 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
28 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
29 Total Alternative Education Program/ 

  Alternative Learning Environments:  $0.00  $0.00 



English Language Learner Program: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

30 ELL Teacher 1  $45,147.00 1  $45,598.00 
31 Subtotal:  $45,147.00  $45,598.00 
32 Fringe Benefits  (rate used 30 %)  $13,544.10  $13,679.40 
33 Total English Language Learner Program:   $58,691.10  $59,277.40 

Guidance Services: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

34 Guidance Counselor 1  $45,147.00 1  $45,598.00 
35 Subtotal:  $45,147.00  $45,598.00 
36 Fringe Benefits  (rate used 30 %)  $13,544.10  $13,679.40 
37 Total Guidance Services:   $58,691.10  $59,277.40 

Health Services: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

38 Physical Education Teacher 1  $45,147.00 1  $45,598.00 
39 Subtotal:  $45,147.00  $45,598.00 
40 Fringe Benefits  (rate used 30 %)  $13,544.10  $13,679.40 
41 Total Health Services:   $58,691.10  $59,277.40 

Media Services: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

42

43 Subtotal:
44 Fringe Benefits  (rate used %)  $0.00  $0.00 
45 Total Media Services:   $0.00  $0.00 

Fiscal Services: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

46 Bookkeeper 1  $33,369.00 1  $33,702.00 
47 Registrar 1  $33,369.00 1  $33,702.00 
48 Subtotal:  $66,738.00  $67,404.00 
49 Fringe Benefits  (rate used %)  $0.00  $0.00 
50 Total Fiscal Services:   $66,738.00  $67,404.00 

Maintenance and Operation: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

51

52 Subtotal:
53 Fringe Benefits  (rate used %)  $0.00  $0.00 
54 Total Maintenance and Operation:   $0.00  $0.00 

Pupil Transportation: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

55

56 Subtotal:
57 Fringe Benefits  (rate used %)  $0.00  $0.00 
58 Total Pupil Transportation:   $0.00  $0.00 



Food Services: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

59

60 Subtotal:
61 Fringe Benefits  (rate used %)  $0.00  $0.00 
62 Total Food Services:   $0.00  $0.00 

Data Processing: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

63

64 Subtotal:
65 Fringe Benefits  (rate used %)  $0.00  $0.00 
66 Total Data Processing:   $0.00  $0.00 

Substitute Personnel: 2019-2020 2019-2020 2020-2021 2020-2021
No. FTEs Salary No. FTEs Salary

67 Number of Certified Substitutes 100  $75.00 110  $75.00 
68 Number of Classified Substitutes
69 Subtotal:  $7,500.00  $8,250.00 
70 Certified Fringe Benefits   (rate used %)  $0.00  $0.00 
71 Classified Fringe Benefits (rate used %)  $0.00  $0.00 
72 Total Substitute Personnel:     $7,500.00  $8,250.00 

73 TOTAL EXPENDITURES FOR SALARIES:  $1,996,342.60  $2,395,133.80 













2018 APPLICATION 
OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL STATEMENT OF 

ASSURANCES 

The signature of the President of the Board of Directors of the proposed public charter 
school’s sponsoring entity certifies that the following statements are and will be addressed 
through policies adopted by the sponsoring entity and policies to be adopted by the public 
charter school; and, if the application is approved, that the sponsoring entity, governing 
body, administration, and staff of the open-enrollment charter shall abide by them. 

 
1. The information submitted in this application is true to the best of my knowledge and 

belief, and this application has been sent to the superintendent of all the districts from 
which we expectto draw students. 

 
2. The open-enrollment public charter school shall be open to all students, on a space- 

available basis, and shall not discriminate in its admission policy on the basis of gender, 
national origin, race, ethnicity, religion, disability, or academic or athletic eligibility, 
except as follows: the open-enrollment public charter school may adopt admissions 
policies that are consistent with federal law, regulations, or guidelines applicable to 
charter schools. The charter may provide for the exclusion of a student who has been 
expelled from another public school district. 

 
3. The open-enrollment charter school shall hold an annual random and anonymous 

public lottery, followed with notifying parents of enrollment status for all applicants.  The 
waiting list generated by the lottery will be maintained for one year. 

 
4. In accordance with federal and state laws, the open-enrollment public charter school 

hiring and retention policies of administrators, teachers, and other employees shall not 
discriminate on the basis of race, color, national origin, creed, sex, ethnicity, sexual 
orientation, mental or physical disability, age, ancestry, or special need. 

 
5. The open-enrollment public charter school shall operate in accordance with federal 

laws and rules governing public schools, applicable provisions of the Arkansas 
Constitution, and state laws and regulations governing public schools not waived by 
the approved charter. 

 
6. The open-enrollment public charter school shall not use the moneys that it receives 

from the state for any sectarian program or activity, or as collateral for debt. 
 

However, open-enrollment public charter schools may enter into lease-purchase 
agreements for school buildings built by private entities with facilities bonds exempt 
from federal taxes under 26 USCS 142(a) as allowed by Ark. Code Ann. § 6-20-402. 
No indebtedness of an open-enrollment public charter school shall ever become a debt 
of the State of Arkansas. 

 
7. The open-enrollment public charter school shall not impose taxes or charge students 

tuition or fees that would not be allowable charges in the public school districts. 
 
8. The open-enrollment public charter school shall not be religious in its operations or 

programmatic offerings.  



 
9. The open-enrollment public charter school shall ensure that any of its employees who 

qualify for membership in the Arkansas Teacher Retirement System or the Arkansas 
State and Public School Employee Insurance Program shall be covered under those 
systems to the same extent a qualified employee of a traditional school district is 
covered. 

 
10. The employees and volunteers of the open-enrollment public charter school are held 

immune from liability to the same extent as other public school district employees and 
volunteers under applicable state laws. 

 
11. The open-enrollment public charter school shall be reviewed for its potential impact on 

the efforts of a public school district or public school districts to comply with court orders 
and statutory obligations to create and maintain a unitary system of desegregated 
public schools. 

 
12. The open-enrollment public charter school shall comply with all health and safety laws, 

rules and regulations of the federal, state, county, region, or community that may apply 
to the facilities and school property. 

 
13. The applicant confirms the understanding that certain provisions of state law shall not 

be waived.  The open-enrollment public charter school is subject to any prohibition, 
restriction, or requirement imposed by Title 6 of the Arkansas Code and any rule and 
regulation approved by the State Board of Education under this title relating to: 

 
(a) Monitoring compliance with Ark. Code Ann. § 6-23-101 et seq.,  as determined by 

the Commissioner of the Department of Education; 
 

(b) Conducting criminal background checks for employees; 
 

(c) High school graduation requirements as established by the State Board of 
Education; 

 
(d) Special education programs as provided by this title; 

 
(e) Public school accountability under this title;  

 
(f) Ethical guidelines and prohibitions as established by Ark. Code Ann. § 6-24-101 

et seq., and any other controlling state or federal law regarding ethics or conflicts 
of interest; and 

 
(g) Health and safety codes as established by the State Board of Education and 

state and local governmental entities. 
 

14. The facilities of the public charter school shall comply with all requirements for 
accessibility for individuals with disabilities in accordance with the ADA and IDEA and 
all other state and federal laws. 

 
15. Should the open-enrollment public charter school voluntarily or involuntary close, the 

applicant confirms the understanding that any fees associated with the closing of the 










