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ARKANSAS DEPARTMENT OF EDUCATION 
2017 APPLICATION   

OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL  
A. GENERAL INFORMATION  

Name of Proposed Charter School: Weiner Academy of Agriculture and Technology

Grade Level(s) for the School: 7-12 Student Enrollment Cap:  400

2018-2019 2019-2020 2020-2021 2021-2022 2022-2023
Grades to be Offered at the Charter 7-12 7-12 7-12 K-12 K-12

Enrollment Cap at the Charter 125 140 200 400 400

Name of Sponsoring Entity:  ASSET Foundation (A change of "name only" from letter of intent)

        Other Charter Schools Sponsored by this Entity

School Name Location Year 
Established

Current 
Accreditation Status

Web Address for State 
Assessment Results

The applicant is an “eligible entity” under the following category (check one): 

an organization that is nonsectarian in its programs and operations, and is, or will be, ✖

a governmental entity; or

a private nonsectarian institution of higher education; 

a public institution of higher education; 

exempt from taxation under Section 501(c)(3) of the Internal Revenue Code. (A copy of 
the entity's letter from the IRS reflecting tax exempt status or a copy of the entity's 
application for 501(c)(3) status must be included with the application. Articles of 
incorporation or a letter acknowledging non profit status from the Secretary of State will 
not suffice.) To be eligible, an entity must hold or have applied for 501(c)(3) status at 
the time this charter application is filed. The entity must receive formal tax exempt 
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first day of its 
operation with students.  

Non-profit entities without the required Internal Revenue Service documentation are not eligible  
to be awarded charters; therefore, any applications submitted without documentation showing 
that 501(c)(3) status has been applied for or received will not be reviewed. 

Name of Primary Point of Contact: Greta Greeno

Address: 5950 Mallard Pond Lane City: Fisher

ZIP: 72429 Daytime Phone Number: ( 870 ) 897-0857

Email: greta.greeno@hotmail.com
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Charter Site Address: 115 West Fifth

City: Weiner ZIP: 72479

 Date of Proposed Opening: 8/20/2018

Chief Operating Officer of Proposed Charter (if known): Mr. Radius Baker

Title: Superintendent Address: 2031 Hwy 349

City: Jonesboro ZIP: 72404

Daytime Phone Number: ( 870 ) 897-3135

School District. The proposed charter will be located in the  Harrisburg

List the current K-12 student enrollment of the district where the proposed public charter 
school would be located.   (Total District Enrollment) 1,229

List the school districts from which the charter school expects to draw students. 

Harrisburg School District Newport School District Valley View School District

Cross County School District Westside Consolidated SD Trumann School District

Jackson Co. School District Marked Tree SD

Describe the geographical area to be served by the charter.

Applicant Response:
We expect that students living in contiguous districts would be served by this school but WAAT will accept any 
eligible students who will travel to attend WAAT.  This encompasses, approximately, a 25 mile radius of Weiner.

Provide a comprehensive list of all individuals, including but not limited to entity board 
members and charter school board members, involved in the organization and design of  
the proposed school as well as the proposed application process. Please note that 
Ark.Code Ann. §6-24-105 prohibits charter school board members from contracting with 
or being employed by the charter school except in certain limited circumstances. 

Name: Greta Greeno Position: President ASSET Foundation State of Residence: AR

Name: Abby K Jones Position: Treasurer ASSET Foundation State of Residence: AR
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Name: Mary Norris Position: Secretary ASSET Foundation State of Residence: AR

Name: Brad Doyle Position: Director ASSET Foundation State of Residence: AR

Name: Lisa Golden Position: Director ASSET Foundation State of Residence: AR

Name: Tisha Westerman Position: Director ASSET Foundation State of Residence: AR

Name: Judd Cunningham Position: WAAT School Board Secretary State of Residence: AR

Name: Kenny Bowen Position: WAAT School Board V. Pres. State of Residence: AR

Name: Kip Hesse Position: WAAT School Board President State of Residence: AR

Name: Greta Greeno Position: WAAT School Board Member State of Residence: AR

Name: Mary Norris Position: WAAT School Board Member State of Residence: AR

B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school. 

Applicant Response:
Weiner Academy of Agriculture and Technology is devoted to providing a uniquely innovative learning 
experience, challenging students to be self-motivated critical thinkers, opening doors for expanded and enriched 
vocational and career opportunities in their field of interest, giving them the opportunity to hone their abilities 
through a well-developed and technologically advanced agricultural science curriculum and applied research 
infrastructure in partnership with local businesses in the agricultural community. 
  
 

Explain how the mission statement was developed.

Applicant Response:
This mission statement is the collaboration of potential staff, administration, community and business leaders, 
and parents.  This vision derived from individual goals placed in written form then combined to create a means of 
attaining those goals.

Briefly describe the key programmatic features that the school will implement in order to 
accomplish the mission.

Applicant Response:
Professional Learning Communities (PLCs) will be implemented to best meet the needs of the students and 
create an environment that will enhance the quality of education students receive. Data will be collected showing 
students' academic performance, competency, test data, interest, and career goals to ascertain the best 
program for the student's needs and goals.  Students and parents (or guardians) will meet annually with the 
counselor, advisor and/or mentors to ensure that the learning plan is progressing and provides the core learning 
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along with the expanded and enriched opportunities deemed appropriate.  The involvement of students in their 
own academic plans should encourage greater responsibility.  If a student's goals change, the PLC will meet to 
adjust the plan accordingly.

Describe how the parents or guardians of the enrolled students and other members of the 
community will be involved with the school to positively impact the charter school’s 
educational programs. 

Applicant Response:
"When schools, families, and community groups work together to support learning, children tend to do better in 
school, stay in school longer, and like school more." Southwest Educational Development Laboratory (2002). To 
make appropriate decisions in the course of study, all parties must be on the same page.  In this situation the 
parties involved are the student, parents/guardians, instructors, counselors, and mentors.  In addition to the 
annual review with their student's PLC, parents will be made aware of their child's progress and instructors will 
offer parent-student conferences periodically and upon request. Parents will be expected to volunteer a 
minimum of two hours per term following a seminar on ways to support their child and their teacher.  Having a 
part in the PLC for their student, parents understand the accountability for their child.  Parents will receive 
notification of all projects and a way to assist or monitor the progress, such as a timeline for success. 
Community, local businesses, manufacturers, professionals, and career leaders, including parents, will be 
utilized as guest speakers, advisors, mentors, and committee members.  Some of these individuals will also 
serve on an advisory board to ensure we are preparing students for current technology in the ever changing 
world of agriculture, science and technology.  Local business leaders are eager to offer students opportunities 
for job shadowing and summer internships. In anticipation of approval of this charter school application, a local 
farmer has donated use of 16 acres of farmland for a learning lab adjacent to the current Weiner Elementary 
School.  The acreage has a well on it, and a commitment has likewise come forward from the proprietor of a 
local well company to service and maintain the well.  Greenway Equipment, Inc. has committed state-of-the-art 
precision agriculture technology equipment to ensure students are working with the latest technology.  Tractors 
and equipment will also be made available for land preparation and planting crops and the equipment necessary 
to harvest research trials conducted on the acreage by students.  A local Farmers Supply Coop has volunteered 
to donate chemicals and fertilizer to support agronomic research.  An independent sprayer/operator has 
volunteered to spray/treat crops as needed based on approved protocols for student experiments.  Faculty 
members from the University of Arkansas System, Division of Agriculture have volunteered to assist with 
curriculum design and instructional resource development. 
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C. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to 
operate the educational program described below in accordance with the provisions 
described within this document, Arkansas Code Annotated §6-23-101 et seq., the State 
Board of Education Rules Governing Public Charter Schools, and the attached assurances.  
  
Provide a narrative description of the various components of the proposed charter school by 
responding to the following prompts: 

1. Describe the results of the public hearing, which was held for the purpose of 
assessing support for the establishment of this public charter school.  Provide 
copies of supporting evidence.    

Applicant Response:
A notice for the Public Meeting was placed in The Modern News, the local weekly newspaper which serves the 
Harrisburg School District, for three consecutive weeks, at least three weeks prior to the meeting. Dates of the 
publication were March 30, 2017, April 6, 2017, and April 13th, 2017. The notice was not published in the 
classified or legal notice section of the paper. The last notice was published not less than seven days prior to the 
public meeting. The meeting was held on April 20, 2017, at 7:00pm. The notification was also put on Facebook 
and shared throughout the area in the three weeks prior to the meeting. The information was placed on the 
marquee by Weiner City Hall the week prior to the meeting. KAIT8 in Jonesboro put a notice on their morning 
community calendar the day of the meeting and an interview to publicize the meeting was on the 6pm news the 
day of the meeting. The meeting had been planned to be held at the Cardinal Community Center since that 
facility is air-conditioned, but due to a conflict with the center, the event needed to be moved to the Rice Festival 
building. The conflict was discovered on Monday before the second placement in The Modern News, but copy 
had already gone out at that time and could not be changed for that week's issue.  Because we have only a 
weekly newspaper and information has to be submitted by Monday for the Thursday issue, it was necessary to 
note on the final publication the location change.  This was noted in the heading as well as in the notice. In our 
documentation is a picture of signs placed at the Cardinal Community Center to direct interested persons who 
may not have received the latest information, to the Rice Festival Building.  This was not an issue that would 
affect attendance at the meeting as the Rice Festival Building is only a few blocks from the Cardinal Community 
Center.  

Emails containing the information about the public meeting to be held were sent to the superintendent of the 
Harrisburg School District and superintendents of seven school districts that are contiguous to the Harrisburg 
District. Those districts are Cross County SD, Trumann SD, Newport SD, Jackson Co. SD, Westside 
Consolidated SD, Valley View SD, and Marked Tree SD. An email was sent with an attached letter noting the 
public meeting within seven days of the first newspaper publication. See Attachment. 

ASSET Public Meeting  - April 20, 2017 

On Thursday, April 20, the ASSET Foundation hosted a Public Meeting at 7:00 in the Arkansas Rice Festival 
Building in Weiner. Forty people plus some students attended this meeting. The purpose of the meeting was to 
inform residents in the area about a proposed open-enrollment charter school to be named Weiner Academy of 
Agriculture and Technology (WAAT) located in Weiner. Greta Greeno, president of ASSET Foundation, 
welcomed everyone and explained the concept of an open-enrollment charter school. WAAT will be a unique  
7-12 charter school with a focus on agricultural science and technology using Project Based Learning and other 
hands on techniques. The sponsoring entity will be ASSET Foundation which has applied for status as a non-
profit foundation. Funding for the Academy will come from public school funding, fundraising events, solicitations, 
grants and local business support. Foundation board members were introduced to the group. They are Brad 
Doyle, Lisa Sitzer-Golden, Abby Jones, Tisha Westerman, Mary Norris and Greta Greeno. Radius Baker and 
Karen Ballard spoke concerning the need and mission of this charter. Questions were fielded regarding facility, 
number of students (both minimum and cap), funding, school choice, and athletics. Professional Learning 
Communities were discussed as the means for crafting each student's personal educational path to reach his/her 
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individual goals.  Meeting closed at 8:15 with many patrons staying after to ask additional questions and pledge 
support.  Minutes submitted by Mary Norris, Secretary 

ASSET Foundation wishes to have Weiner Academy of Agriculture and Technology designated as a School for 
Agricultural Studies according to Arkansas Code 6-23-108 as provided under Act 742 of the 91st Regular 
Session.  The agricultural study plan is submitted in this application.  Agriculture dominates the landscape of 
Northeast Arkansas. Row crops consist mainly of rice, soybean, and wheat production.  Poinsett County is the #1 
rice producing county in the #1 rice producing state in the country.  NE Arkansas is also home to many 
agricultural businesses which are looking for highly motivated candidates for employment who are effective and 
efficient critical thinkers and problem solvers within the context of real situations requiring technology.  These 
businesses indicate they are looking for individuals who are able to allocate time and materials; who know how to 
work on teams, teach others, serve customers, and negotiate; and who know how to acquire and evaluate data, 
organize, communicate, and understand social, organizational, and technological systems. They are looking for 
those who will bring to the workplace individual responsibility, self-esteem, sociability, self-management, and 
integrity. Weiner Academy of Agriculture and Technology will provide deliberate instruction that meshes college 
and career readiness expectations with the "skills gap" needs confronted by regional businesses, and do so in a 
manner that prepares all students for entrance to two or four year colleges of their choice, regardless of individual 
interest areas, or certification that allows them to earn a livable wage upon graduation.  This request for 
designation as a School for Agricultural Studies is submitted with the written review of the agricultural studies 
plan by the Department of Career Education pending.  

  

  

 

Attach documentation to demonstrate that each of the following requirements of Arkansas 
Code Annotated §6-23-302 was met: 

A.  
  
  
  
B. 
  
  
C. 
  
  
D.

The notice of the public hearing was published on a weekly basis for at least three 
(3) consecutive weeks prior to the date of the hearing in a newspaper having 
general circulation in the school district in which the school will likely be located.  
  
The notice of the public hearing was not published in the classified or legal notice 
section of the newspaper.  
  
The last publication date of the notice was no less than seven days prior to 
the public meeting.  
  
Within seven calendar days following the first publication of the notice of the public 
hearing, emails announcing the public hearing were sent to the superintendent of 
each of the school districts from which the open- enrollment public charter school is 
likely to draw students for the purpose of enrollment and the superintendent of any 
district that is contiguous to the district in which the open-enrollment public charter 
school will be located.  
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2. Describe the governing structure of the open-enrollment charter school, including board 
composition, selection process, and responsibilities.  Also describe the role of the 
administrators, faculty, parents, students, and community members in the leadership 
and decision-making of the school. As part of your response, answer the following 
specific questions: 

A. Identify what individual, job position(s), or entity(s) will have final decision-
making authority for the school in the areas of (1) finance and purchasing; (2) 
student discipline; (3) hiring and firing of staff; and (4) hiring and firing of the 
school director or superintendent. 

B. Specify how the final decision-maker(s) identified in response to (A) will be 
selected or elected, including (1) length of term, (2) method of selection or 
election, and (3) who will participate in the selection or election process. 

C. Explain how and to what extent the school’s leadership will be accountable to 
parents.  

D. Describe the plan for providing school board members with continuous 
professional development.

Applicant Response:
Governance Structure for Weiner Academy of Agriculture and Technology:  The WAAT school board shall 
consist of five (5) voting members who shall meet monthly or as deemed necessary. 

Selection Process:  Weiner Academy of Agriculture and Technology board members shall be appointed by the 
501(c)3 ASSET Foundation Board.  The WAAT board members shall select two (2) non-voting members who 
will meet at least quarterly with the WAAT board in ensure the focus and direction of WAAT is meeting the 
vision/needs of the agricultural interests of this region. 

Responsibilities:  To be responsible for the lawful operation and maintenance of the Public Charter School; to 
establish school policy; to approve the selection of curriculum; to review, adopt, and publish the school's budget 
for the ensuing year; and to comply with any other state or federal required actions of the board. 

A. (1.) The WAAT Board Members and Superintendent; (2.) Principal/ Superintendent; (3.) Superintendent upon 
approval by the WAAT Board; (4.) WAAT Board Members 

B. (1.) Continuous; (2.) Appointed by 501(c)3 ASSET Foundation Board Members; (3.) 501(c)3 ASSET 
Foundation Board Members 

C.  Weiner Academy of Agriculture and Technology is dedicated to providing educational opportunities for its 
students.  Communication is key for a productive and effective school that meets the needs of all students. 
Parental involvement is the key for communication. WAAT will maintain a school website and utilize social media 
and other media sources to communicate with parents.  Parents are encouraged to be a part of the process by 
meeting with administration, staff, and mentors (PLC) to ensure the academic progress of the student.  In 
addition to the annual review with their student's PLC, parents will be made aware of their child's progress and 
instructors will offer parent-student conferences periodically and upon request.  Parents will be expected to 
volunteer a minimum of two hours per term following a workshop on ways to support their child's education.   

D.  Board members who have served on the board for twelve (12) or more consecutive months are required to 
obtain a minimum of six (6) hour of training by December 31 of each calendar year. Board members who are 
appointed to serve an initial or non-continuous term shall obtain minimum of nine (9) hours of training by 
December 31 of the year following their appointment and six (6) hours of training by December 31 of each year 
thereafter. Hours obtained in excess of the required minimums may be carried forward through December 31 of 
the third calendar year following the year in which the hours were earned. 
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3. Describe the educational need for the school by responding to the following prompts.

Explain the educational need for the charter in the geographical area to be served by 
the charter. Be certain to include quantitative data related to academic achievement and 
the source(s) for information presented.

Applicant Response:
Northeast Arkansas students and the growing Arkansas-based international agricultural industry both have 
unmet needs.  Arkansas farmers feed the world  - literally.  More than 50% of the nation's rice supply is 
produced in Arkansas and up to 40% of Arkansas soybeans are exported and used in international hunger relief 
programs. The high-tech world of Arkansas agriculture provides a diverse range of career options for our youth. 
Industry leaders report a growing job demand for well-trained, highly skilled technicians, operators, analysts, 
bankers, engineers, consultants, educators, researchers, and administrators to support Arkansas agriculture. 
Andrew Grobmyer, executive vice-president of the Agricultural Council of Arkansas (ACA) reports that “Due to 
the rapid growth of technology and science, agriculture is an evolving field.” In terms of career potential, 
employment industry projections reflect that “60,000 jobs in agriculture will be needed per year and the 
graduating work force is only at about 35,000 per year” (Grobmyer, 2017). 
  
A comprehensive environmental scan informed this needs assessment. Data was collected and evaluated to 
determine: student needs, the status of public education opportunities and school performance in Northeast 
Arkansas, future trends, and opportunities.  Data collection methods included: utilization of 3rd party data from 
state and national educational and research entities; key informant interviews with Arkansas agricultural industry 
representatives, teachers and administrators; a literature review of educational research on student 
achievement; and a review of successful Arkansas schools. 
  
Poinsett County, the proposed location for the agricultural science and technology charter school, exceeds the 
state poverty rate, with 24% of individuals and families living in poverty.  Arkansas ranks 8th nationally for per 
capita bankruptcy filings (AACES, 2017). The percentage of Poinsett county residents with a bachelor's degree 
or higher (age 25 years or older) is only 8.4%, compared to 21.1% across Arkansas (Gallup, 2014).  Chronic 
poverty, as experienced by students in the Delta, can limit the perceived relevance of school, increase stress 
levels, limit student motivation, sharply curtail career aspirations, and contribute to the cycle of poverty. The 
evidence is indisputable.   
  
The value of engaging a student's mind and heart, and of teaching life skills that support success beyond 
measured ability are notably life-changing for children growing up in poverty (Tough, 2008 & 2012). In a 2006, 
national survey of high school dropouts by the consulting company Civic Enterprises: 69 percent of respondents 
said that their schools failed to motivate them.  Interviews with Arkansas agricultural industry and educational 
leaders documented a critical need for preparation of students for the 21st century workforce.  Education 
supporting 21st Century skills requires systemic and cross-discipline instruction enabling graduates to: have a 
global perspective, work in teams, innovate, have perseverance and adaptability, take initiative and 
responsibility, demonstrate respect for self and others, and possess strong oral, written and digital 
communication skills.  
  
A longitudinal evaluation was conducted with high-schools bordering the proposed location for the agricultural 
science and technology charter school.  Indicators of school and student performance were reviewed for 
Harrisburg, Newport, McCrory, Valley View, Cross County, Jonesboro and Trumann high schools. Arkansas 
Department of Education 2016 ESEA Reports reflect that the school status for every high school surveyed was 
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“Needs Improvement.”  A classification of a school as “Needs Improvement” is based on ADE criteria including: 
“school tests less than 95 percent of its students or has proficiency and growth less than the AMOs for All 
Students or TAGG or has graduation rates less than the AMOs for All Students or TAGG.” 
  
ADE assessment standards establish that, “Proficient students demonstrate solid academic performance for the 
grade tested and are well prepared for the next level of schooling.” 2016 student performance in math 
proficiency of students from the study schools ranged from a low of 13.5% (Harrisburg) to a high of 67.10 % 
(Valley View).  Student math proficiency in the remaining schools ranged from 36.32% to 52.87%. 
  
A 2013 Gallup poll with public school students nationally documented a precipitous decline in student 
engagement that corresponded with the more years students spent in school. The study noted that by high 
school only four of 10 students reported being engaged (Gallup, 2014).   
  
This low level of student achievement and engagement is troubling when combined with the 2016 Condition of 
Stem-Arkansas report on student interest in STEM areas and science majors/occupations.  As the career 
opportunities in STEM related areas exponentially increase in support of Arkansas agriculture, our student 
interest in STEM is stagnant.  Between 2012 and 2016, the percentage of Arkansas students interested in STEM 
stayed the same (21%).  Out of a field of 258 student projects at the 2017 Entergy Arkansas State Science and 
Engineering Fair, only three students represented Northeast Arkansas schools from across the Delta.  More 
students competed at the state science fair from tiny Hass Hall Academy (a school with an A score rating from 
the Arkansas Department of Education) than from Northeast Arkansas. High performing Arkansas high schools 
consistently participate in ISEF affiliated science fairs. Few students in the Arkansas Delta schools have this 
opportunity.  
  
Students growing up surrounded by fields can be inspired. This can be accomplished through hands-on and up-
close opportunities for systemic learning. Innovative and diverse partnerships with the agricultural industry can 
make STEM relevant to Northeast Arkansas students. Project-based learning in an agricultural science and 
technology focused charter school will provide students with a plethora of complex questions, problems, 
challenges and research opportunities for inquiry and discovery.  
  
Evidence of student academic deficits, limited opportunities, the pervasive need to motivate student learning in 
the Arkansas Delta, and research evidence of the success of project-based instruction provide a perfect storm of 
opportunity for the establishment of an agricultural science and technology charter school (Krajcik & Blumenfeld, 
2008).  Delta youth will be provided with expanded and enriched vocational and career opportunities through an 
extensive network of private industry, government and higher education resources that will be coordinated in 
support of student learning, research, internships, mentoring, and academic achievement. The value of 
connecting youth to real-world experiences cannot be underestimated. 
  
Relationships make a difference in student performance. The research on student motivation and engagement 
by Headden and Mckay for the Carnegie Foundation for the Advancement of Teaching (2015) provides evidence 
of the power of inspired instruction and the assurance that student mind sets can be transformed.  
Implementation of the Next Generation Science Standard (NGSS) depends on student initiative and inquiry 
which are “targeted to developing a deeper understanding of science beyond the memorizing of facts and the 
facilitation of student experiences like scientific and engineering practices as those used by professionals in the 
field”.  The need meets opportunity through this charter school proposal. The University of Arkansas System, 
Division of Agriculture employs on average 1200 educators, technicians, research scientists and staff with a 
mission mandate for youth development.  Agriculture is Arkansas' largest industry and represents 25% of 
Arkansas' economy and provides one in six jobs. Through industry and educational partnerships, community and 
parent engagement, and innovative educational leadership, the proposed agricultural science and technology 
charter school will make a difference in the lives of students and the communities it will serve.   
  
The proposed agricultural science and technology charter school is poised and uniquely capable of providing an 
exceptional and challenging educational experience for Northeast Arkansas students and a viable school choice 
for students and parents alike.   
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Describe the innovations that will distinguish the charter from other schools in the 
geographical area to be served by the charter.  Consider noting if the innovations described 
are considered research-based best practices and/or if these innovations have been 
successful in other educational programs.  The applicant may list as few or as many 
innovations as they deem appropriate for their proposed charter.

Applicant Response:
Inspiring students to get their hands dirty 
  
Throughout history, there are periods of fundamental change, where realities change and standard operating 
procedures or incremental changes no longer produce desired results.  The proposed Weiner Academy of 
Agriculture and Technology (WAAT) is in response to this fundamental change in Arkansas agriculture, student 
academic needs, and the opportunities that are currently possible. 
  
Arkansas students need more than the contemporary educational goal to “understand where your food comes 
from.”  The compelling need is for Arkansas students to be uniquely prepared to play leadership roles in the 
future of Arkansas' largest industry - following their unique talents, skills and interests into a broad range of 
career options. You don't have to overstate the obvious.  The importance of this charter school could be pivotal 
to the future of our students and the Arkansas delta.   
  
The name of this school will absolutely distinguish it from other Arkansas schools.  It will be the 1st Arkansas 
school to provide a curriculum focus on agricultural sciences and technology.  While project-based teaching 
approaches may be similar to other schools, no other school will have a sustained focus for examination and 
inquiry into a such a complex and diverse industry.    
  
Unique resources made available to this school will also distinguish it from others.  In anticipation of approval of 
this charter school application, a local farmer has donated 16 acres for a learning lab adjacent to the former 
Weiner High School.  The acreage has a well on it, and a commitment has likewise come forward from the 
proprietor of a local well company to service and maintain the well.  Greenway Equipment, Inc. has committed 
precision agricultural equipment to ensure students are working with the latest technology.  Tractors and 
equipment will also be made available to harvest research trials conducted on the acreage by students.  A local 
Farmers Supply has agreed to donate chemicals and fertilizer to support agronomic research.  An independent 
sprayer/operator has volunteered to spray/treat crops as needed based on approved protocols for student 
experiments.  Faculty members from the University of Arkansas System, Division of Agriculture have 
volunteered to assist with curriculum design and instructional resource development. 
  
Opportunities for student learning experiences in Arkansas agriculture, for these students, will be limited only by 
their interest areas. From biotechnology labs, to new food uses labs, to invasive species monitoring, to drones, 
to regulatory monitoring  - this charter school will have the capacity to establish a broad network of support and 
provide the required sustained focus to deliver exceptional academic and career opportunities for Arkansas 
students. 
  
While being a farmer is an honored profession, science and technology based careers to support the state that 
feeds the world are vast.  Employers and higher education institutions need students that can engage in higher-
level thinking and consideration of the complex culture of the current agricultural system including the interplay 
and influence of science, math, engineering, technology, the world of public opinion, the challenge of world 
hunger, the depletion of fossil fuels, the declining aquifer, world markets, and international food safety (to name 
a few). 
  
With a well-developed and technologically advanced agricultural science curriculum and applied research 
infrastructure, the proposed open charter school will create a unique and exceptional learning experience for 
students with diverse interests and abilities. Interviews with faculty, staff and administrators at regional and 
state-wide academic institutions verified the need for better prepared students and their willingness to work in 
direct partnership with this charter school to provide applied and shared educational experiences, including but 
not limited to: student internships, structured career shadowing, mentoring opportunities, concurrent course 
work, applied independent student research support, summer enrichment institutes, and jobs on research 
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projects. 
  
A vision for the WAAT charter in Northeast Arkansas is one of inspired student learning through cross-discipline 
and integrated instruction facilitating student achievement in the following areas:  
-STEM core content  
-Applied technology skills  
-Advanced communication skills (listening, oral, written, and digital) 
-Analytical and problem solving skills  
-Leadership skills (facilitated through school-based programming by UA 4-H and FFA programs) 
-Ability to work as a productive team member  
-Personal resilience skills and ability to adapt to change 
-Financial literacy (related to basic economics, interest rates, and principles related to risk and diversification 
paired with financial decision-making skills can facilitate an individual's financial capacity and interrupt the cycle 
of poverty).   
-Entrepreneurship skills 
  
Project-Learning Focus Areas will include: Science & Engineering, Math & Entrepreneurship, and Leadership 
& Service. 
  
The WAAT vision also includes an Entrepreneurship Summer Work/Study Program supporting student inquiry 
into: 
-Consumer preferences  - target markets 
-Identification of niche markets  
-Small/alternative farming production  
-Grower cooperative for processing & marketing 
-Economies of scale 
  
The research on student motivation has demonstrated that with thoughtful, integrated curricula, academic 
achievement can be attained in concert with 21st Century skills.  Capacities like hard work, ethics, empathy, and 
responsibility can be taught by teachers, mentors, administrators, and volunteers who inspire respect. The 
research is clear that these skills cannot be taught through “pep talks” or isolated sessions, disconnected from 
the day-to-day classroom experience.   
  
Strategies for Innovation & Student Enrichment: 
Re-Design of the concept of School/Community Partnerships through State-Wide Volunteer Structure for Faculty 
Support, Student Enrichment, Mentoring, Instruction, and Resource Development 
  
- “Green classroom” aligned with learning objectives to intentionally facilitate applied research opportunities 
connecting abstract scientific and mathematical concepts with real world problems 
  
-Student Team Mentoring collaborating with scientist mentors from around the world through participation in the 
PlantingScience Program.  PlantingScience provides a learning community where scientists provide online 
mentorship to student teams as they design and think through their own inquiry projects.  
Discussions with the Educational Director reveal that no Arkansas school has ever provided this opportunity to 
their students.  PlantingScience is managed through the Botanical Society of America and co-sponsored by the 
National Science Foundation and 21 international and national professional associations (i.e. Soil Science 
Society of America, American Institute of Biological Science, The Global Plant Council, the Ecological Society of 
America, Society for Economic Botany, etc.) 
  
-Empowerment of students through management of national/global digital learning communities, including open 
access advanced college courses with local teacher facilitator support and concurrent academic credit 
  
-Summer Curriculum Boot Camp for teachers for development of responsive instruction 
  
-Stipend/Compensation for teacher(s) who provide science fair leadership for local and regional fair 
  
Agriculture is an optimal context for teaching science, math, values, and life skills.  A farmer or rancher can 
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develop a production plan based on quantitative data derived from soil analysis, seed quality, feed cost and 
even field history, but they cannot control for variable climate conditions, price shifts encountered through world 
markets, and/or changes in regulatory policies that can immediately increase input costs and/or reduce profit 
margins.  Risk management in plant and animal production agriculture requires outstanding planning and 
decision making skills, shaped through analysis of diverse data sources.  It's not your grand-pa's field.  It is a 
field of opportunities that most Arkansas students are largely unaware of.  We plan for it to be a field of dreams 
for our students. 
 

On the following table, list the specific measurable goals in reading, English, writing, 
mathematics, and science, based on the state mandated assessments, and  
any other assessment tools if used, for improving student academic achievement for  
each year of the public charter school's initial five-year period. For each goal, include  
the following: 
  
•    The tool to be used to measure the academic performance; 
•    The level of performance that will demonstrate success; and 
•    The timeframe for the achievement of the goal.

4.

GOAL
Assessment Instrument 

for Measuring 
Performance

Performance Level that 
Demonstrates 
Achievement 

When Attainment of the 
Goal Will Be Assessed

To implement instructional 
procedures to: Increase 

Writing Proficiency in 
English 2% each year for a 

total of 5 years.

ACT Aspire Summative 
Assessment Ready or Exceeding End of Year 5

Increace Writing Proficiency 
by 3% each year for a total 

of 15% by year 5.

ACT Aspire Summative 
Assessment Ready or Exceeding End of Year 5

Increase Science 
Proficiency by 3% each 

year for a total of 15% by 
year 5.

ACT Aspire Summative 
Assessment Ready or Exceeding End of Year 5

Increase Reading 
Proficiency by 3% each 

year for a total of 15% by 
year 5.

ACT Aspire Summative 
Assessment Ready or Exceeding End of Year 5

Increase Math Proficiency 
by 5% each year for a total 

of 20% by year 5.

ACT Aspire Summative 
Assessment Ready or Exceeding End of Year 5
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GOAL
Assessment Instrument 

for Measuring 
Performance

Performance Level that 
Demonstrates 
Achievement 

When Attainment of the 
Goal Will Be Assessed

Students will receive 
enriched and expanded 

educational opportunities in 
the career field/focus area 
of agriculture, food, and 

natural resources.

Perkins Act Core Evaluation

Program of study meets or 
exceeds the guidelines of 
the Carl Perkins Act for 

Career Ed.

Yearly

Applicant Response:

Explain how the attainment of the goals will demonstrate that the charter is meeting the 
identified educational need for the school and fulfilling its mission.

The Arkansas agriculture industry provides a learning platform that is interesting, dynamic, and relevant.  The 
Weiner Academy for Agriculture and Technology (WAAT) will facilitate learning for students that connects 
content and practice across an agricultural industry that is a leader in production, processing and trade 
nationally. This charter school will provide the optimal climate for engaging students with diverse interests and 
abilities.  For a child growing up in Arkansas, agriculture-related occupations and careers provide one of the 
most significant opportunities for student success.  From bioengineering to laser technology to transportation: 
the pool of meaningful, well-paying jobs increase each year in Arkansas.  Agriculture is the major economic 
driver in Arkansas and rich in opportunities for student inquiry.  Most secondary students in Arkansas have little 
awareness of agricultural-related careers other than that of a farmer, which presents little relevance to most 
students.   WAAT students will have daily access to a 16-acre learning lab, state-of-the art agricultural 
technology, and industry leaders, scientists, and educators to support their educational process.   
  
Discovery of science, math, engineering and technology through student engagement with industry research, 
development, production and education professionals will be accomplished through readily available industry 
professionals and scientists working in the delta, through digital communication linkages (state-wide and 
nationally), and through a committed network of parents, local school advocates, and higher-education 
institutions.   
  
A “Dream Team” will be led by Dr. Karen Ballard, Professor of Program Evaluation from the University of 
Arkansas, Division of Agriculture, Cooperative Extension Service.  Dr. Ballard has committed to serve as a 
volunteer leader for resource development in support of project-based learning.  This industry volunteer will work 
with state-wide industry representatives to provide educational enrichment classroom resources to WAAT school 
faculty and students and to support summer enrichment opportunities for students.   
  
The Next Generation Science Standards (NGSS) provides an optimal framework for the educational system 
architecture of this charter school.  Three dimensions outline this framework and include: Practices (the major 
practices that scientists employ as they investigate and build models and theories about the world); Crosscutting 
Concepts (applications across all domains of science); and Disciplinary Core Areas (basic scientific knowledge).  
  
Process (formative) and outcome evaluation indicators will be utilized to monitor individual and collective student 
performance. Individual student assessment of student interest, ability, and gifts will be the basis for creation of a 
student's learning plan. Baseline data on proficiency in English Language Arts and Math test scores of entering 
students will be essential to monitor and scale the success of teaching and learning at this charter school. 
Alternative learning assessments will be utilized to assess students with disabilities and to support appropriate 
and timely curriculum modifications and to ensure that accommodations are instituted to facilitate accessibility 
for all learning resources and opportunities.   
  
In response to historically low student math scores in the proposed charter geographic area, a learning lab will 
be utilized with math mentors to assist each student in developing competence in basic mathematical skills and 
to support the understanding of the structure and application of math.  Integration of hands-on math processes 
across the curriculum will enrich understanding and demonstrate relevance to students (i.e. calculation of 
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seeding/planting based on germination rates; the calculation of slope for irrigation planning).  The learning lab 
will provide additional support for development of the Common Core for Mathematics key practice standards for 
students. 
  
Student end-of-course assessments for required core courses for the Agricultural, Food & Natural Resources 
career field and programs of study will be completed through the Arkansas Department of Career Education.  
The end-of-course assessment data will be used to determine achievement for technical skill attainment as 
required by the federal Perkins Acts.   
  
Engagement of students will be evidenced through short-term and intermediate measures including student 
attendance rates, students enrolled in extra-curricular activities, student projects at regional and state STEM 
related project-based activities/competitions (Quiz Bowl, the National Honor Society, Student Council, ISEF 
regional and state science fairs, the Arkansas Real World Design Challenge, Science Olympiad, etc.), and drop-
out rates.  The four-year cohort graduation rate, college remediation rate (based on ACT), and student 
matriculation to post-secondary higher education or careers in agribusiness will reflect the overall impact of this 
charter school.   
  
Technology will be an integral component of daily instruction, with computer access for all curriculum and 
learning resources, and learning labs with specialized tools to support individual learning needs-specifically in 
support of math proficiency and scientific inquiry.  Students will have access to a range of technology tools and 
applications utilized both for core educational purposes and for research and agricultural labs.  A learning 
management system will be utilized by the charter school to manage and monitor each student's learning plan, 
portfolio, and progress toward individual goals.   
  
  

 

5. For elementary charter schools, provide a proposed daily schedule for all grade levels 
indicating the classes that will be provided for a one week time period. 
For secondary schools, provide required and elective courses for every grade level. If 
the school plans to phase in grade levels, include expansion grade levels by year with 
courses to be offered. 
  
Please note that depending on how the school is structured, middle grades could be 
considered part of an elementary school, a middle school, or a high school.

HIGH SCHOOL COURSES

Language Arts (6 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

English 7 7 1 1

English 8 8 1 1

English 9 9 1 1

English 10 10 1 1

English 11 11 1 1
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Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

English 12 12 1 1

AP English Literature & Composition 9-12 1 1

AP English Language & Composition 9-12 1 1

ACT Prep English Reading & Grammer 9-12 1 0.5

Oral Communication 9-12 1 1

Journalism I 9-12 2 1

Total Language Arts Units 10.5

Science (5 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Science: Natural Resources and Ecology 7 1 1

Science 8 1 1

Biology 9-10 1 1

Physical Science 9-10 1 1

Chemistry 9-10 1 1

AP Biology Plus 9-12 1 1

AP Environmental Science 11-12 2 1

Physics 9-12 2 1

Essential of Computer Programming 9-12 1 1

Computer Science & Mathmatics 9-12 1 1

AP Computer Science 9-12 2 1

Computer Science with Programming/Coding Emphasis-I 9-12 1 0.5

Computer Science with Programming/Coding Emphasis-II 9-12 1 0.5

Computerized Business Applications 7-12 1 1

Digital Video Production and Editing 7-12 2 1

Computerized Accounting-I 9-12 1 1

Computerized Accounting-II 10-12 2 1

Computer Science: Programming & Coding 7-8 1 1

Total Science Units 17

Fine Arts (3.5 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Visual Art 7-8 1 1

Visual Art I 9-12 1 0.5
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Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Fundamentals of Photography 9-12 1 1

Intermediate Photography 9-12 2 1

Advanced Photography 9-12 3 1

Visual Art Appreciation 9-12 2 0.5

Fine Arts - Art+ Process: Creating a Body of Work 9-12 2 0.5

Total Fine Arts Units 5.5

Social Studies (4 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Arkansas History 7-8 1 0.5

Civics 8-11 1 1

World History 9-12 1 1

American History 9-12 1 1

AP United States Government & Politics 9-12 2 1

Total Social Studies Units 4.5

Career & Technical Education (9 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Survey of Agricultural Systems 7 1 1

Introduction to Agriculture, Food & Natural Resources 8 1 1

Greenhouse Management 8-9 2 0.5

Principals of Agricultural Science: Agronomy 9 1 1

Agriculture Research & Development 9-12 1 1

Environmental Resources: Soil & Water 9-12 1 0.5

Agricultural Business 9-12 1 1

Agricultural Marketing 9-12 1 0.5

Animal & Plant Biotechnology 9-12 2 1

Noble Impact 101 9-12 2 1

College & Career Readiness 9-12 1 0.5

Small Engine Technology 9-12 1 0.5

Agricultural Mechanics 9-12 1 1

Agricultural Metals 9-12 2 1

Agricultural Power & Technology 9-12 3 1

Natural Resource & Technology 9-12 4 1
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Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Vegetable & Fruit Production 9-12 3 1

Precision Farming Technology 9-12 3 1

Applied Precision Crop Production 9-12 3 1

Agricultural Science Research Capstone Experience 12 1 1

Internship 9-12 1 1

 Total Career & Technical Education Units 18.5

Mathematics (6 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Math 7 1 1

Math 8 1 1

Algebra I 8-11 1 1

Algebra II 9-12 1 1

Geometry 9-12 1 1

Computer Science & Math 9-12 2 1

Quantitative Literacy 9-12 2 1

Total Mathematics Units 7

Other Courses (4.5 Units Required)

Course Name Grades 
Offered 

Year of 
Introduction Credit Unit

Economics and Personal Finance 9-12 1 0.5

Health & Wellness 9-12 1 0.5

Yoga 7-12 1 0.5

Personal Fitness for Life 9-12 1 0.5

Jr Athletics 7-8 1 0.5

Sr Athletics 9-12 1 0.5

General Music 8 1 1

Spanish I 9-12 1 1

Spanish II 9-12 1 1

Spanish III 9-12 1 1

American Sign Language I 9-12 1 1

-

Total Other Units 8



Page 19 of 46

High School Course Requirement Checklist Units Listed

Language Arts (6 Units Required) 10.5

Science (5 Units Required) 17

Fine Arts (3.5 Units Required) 5.5

Social Studies (4 Units Required) 4.5

Career & Technical Education (9 Units Required) 18.5
Mathematics (6 Units Required) 7
Other (4.5 Units Required) 8

Total (38 Required) 71

6. Provide a description of curriculum, programs, and instructional methods used to 
support core classes.  Include all associated costs in the proposed budget.

Applicant Response:
Learning labs will be an integral part of learner instruction both individually and in groups.  These labs will be 
facilitated and will provide on-site instructor support.   
  

  

“Science and everyday life cannot and should not be separated.” 

       -Rosalind Franklin 
  
The Weiner Academy for Agriculture and Technology will employ a blended learning strategy incorporating 
project-based learning, student-led research, team mentoring through the national PlantingScience program, 
internships, work/study experiences, and high quality synchronous and asynchronous courses and labs for 
delivery of a student-focused curriculum.  In recognition of best practices, taking a lesson from Haas Hall 
Academy, 9th-12th grade students will complete courses by academic ability not by grade level. English and 
agriculture science are the only exceptions.  All curriculum materials used in courses will be designed to align 
with the Arkansas Department of Education's curriculum frameworks and related state standards. Planning and 
annual verification of alignment of curriculum with Arkansas Curriculum Frameworks will be coordinated by the 
principal utilizing a Curriculum Committee comprised of teachers, university faculty members, parents/family 
members, and industry members.  A digital education management platform will assist with monitoring of 
courses and alignment with the curriculum frameworks. A personalized learning dashboard will be provided for 
each student, with facilitated access to a global learning community, designed to incorporate curriculum 
resources for 7-12 grade students with access to courses, curriculum, activities, assignments, libraries and their 
individual learner portfolio.   

  
With a high percentage of our student's lives originating in poverty, relevance becomes a critical component for 
student motivation and success.  The Arkansas Department of Education ESEA data provides a coherent 
picture of an educational system that has limited success with a large percentage of this generation of students 
in the Arkansas Delta.  An analysis of student and school performance in the Arkansas Delta has been 
disheartening. The Delta School and Kipp Academy demonstrate that that our youth possess potential and that 
innovative practices can produce increasingly desirable results. 
  
If schools are serious about reaching 21st Century education goals, project-based learning must be at the center 
of instruction.  Research conducted by C.J Krajcik and P.C. Blumenfeld reflects that project-based learning 
provides a foundation for students to learn responsibility and to develop critical thinking, problem-solving, 
collaboration, and communication skills. Students attending the Weiner Academy of Agriculture and Technology 
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will conduct inquiry in response to questions, problems and/or challenges, working with industry professionals.  
Relevance occurs when key curriculum is connected to contemporary issues in the news, problems close at 
hand, controversy and even politicized issues.   
  
Blumenfeld, et.al., (1991) observed that “when students are bored and unengaged, they are less likely to learn.  
21st Century students have the potential to be globally connected.  Learning sciences research has verified that 
the “most effective learning occurs when the learning is situated in an authentic, real world context.”  
Experiential project-based learning requires thought, engagement, and inquiry.   
  
The Weiner Academy of Agriculture and Technology will engage students in discovery as seasons unfold, 
facilitating student involvement in science based phenomena as they take place.  Investigations will be based on 
student questions as they experience agriculture first-hand.  One of the reported benefits of situated learning is 
that students can see first-hand the value and meaning of chemistry, botany, biology, and physics.  Learners 
who only experience and acquire information through memorization struggle with learning and retention and only 
experience the knowledge on a superficial level. 
  
As far back as 1990 educational researchers observed that “the structure of schools contributed to boredom of 
students  - all students, even ones that scored highly on standardized tests (Csikszentmihalyi, Rathunde, & 
Whalen, 1993).  “Around 1990, assessment of college students reflected that knowledge acquired in high school 
remained at the superficial level.”   
  
The Individualized Educational Programs (IEPs) will be developed for each Weiner Academy of Agriculture and 
Technology student to: 
  

1. Increase student engagement 

2. Assist students in developing a deeper understanding of important concepts and ideas 

3. Facilitate student success through a focus on student needs & opportunities 

  
The constructivist finding that students gain a deeper level of understanding by working with and using ideas is 
the basis for the Weiner Academy for Agriculture and Technology.  Our project-based classrooms will allow 
students to investigate questions, propose and hypothesize explanations to observed phenomena, discuss their 
ideas, challenge the ideas of others (NGSS describes this as “argument”), and try out new ideas through 
student-led investigations.  The ability of students to connect abstract theories and core content to relatable 
issues encourages students to “co-create” knowledge through high-level thinking skills, including: team work, 
critical thinking, inquiry and innovation, and advanced oral, written and digital communication skills. 
  
Individual student assessment of interest, ability and gifts provides the framework for creation of a learning plan. 
This instructional design strategy provides a blended learning environment, where students can co-create their 
learning pathway.  Assessment of open source curriculum, identified on the Arkansas Department of Education 
web site, provides a myriad of options to support teaching and student learning.  Technology provides an 
endless capacity for responsive curriculum access for today's student. Technology alone, however, rarely 
inspires the human spirit. The vision, priorities, and values of the educational leadership for the Weiner 
Academy for Agriculture and Technology remains central to student outcomes.   
  
During the April 20, 2017, public meeting to discuss this proposed charter school, one parent poignantly noted, 
“We have no good schools, no good choices.  I am cynical . . .that is why I am home-schooling.”  The candor 
and despair of this parent reflects the growing frustration and declining trust in our public education system.   
  
The proposed Weiner Academy of Agriculture and Technology (WAAT) public meeting, attended by 40 adults 
and youth on a week night, spoke to optimism and hope for a new standard of commitment and public 
responsibility for the inspiration and education of our children.  This charter school seeks to employ some old 
fashion mentoring methods, research-based practices, and state-of-the-art technology to link real-world 
resources targeted to increase engagement of our youth for the creation of their future.  Teaching the “answers” 
will always be a self-limiting strategy for both schools and students.  This school seeks to engage students in 
asking questions.   
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In alignment with the Arkansas standards for college and career readiness, students will receive enriched and 
expanded educational opportunities in the career field/focus area of Agriculture, Food and Natural Resources.  
Curriculum supporting career pathways will include instruction related to: agribusiness systems; animal systems; 
food products and processing systems; plant systems; and power, structural and technical systems.  The WAAT 
Agriculture, Food and Natural Resources career and technical program of study will provide students with 
learning experiences that: 1) support exploration of career options in the Arkansas agribusiness, education, and 
research industry, 2) support academic and 21st century life skills, and 3) facilitates student academic 
achievement and employment preparation.  The curriculum is aligned with the Arkansas Department of Career 
Education (ACE) standards for college and career readiness and the national Curriculum for Agricultural 
Science Education (CASE), a project of The Council, managed by the National Association of Agricultural 
Educators, and an affiliate member of STEM Education Coalition (Science/Technology/Engineering/
Mathematics).   
  
The combined ACE and CASE curriculum resources provide for a diverse curriculum scaffold from foundation 
courses to agricultural research and application capstone student research projects.  All WAAT students in 
grades 10-12 will be required to conduct an independent or team science project each year as part of their 
scholarship. Team projects will be conducted in concert with the PlantingScience program in 7th-9th grades.   
  
PlantingScience is an online learning community for teachers and students that provides volunteer scientists, 
resources and activities to support innovation in teaching, learning and mentoring.  Open educational resources 
are shared for student-centered plant investigations that integrate the scientific method, practices and big ideas 
in biology that meet the guidelines in the Next Generation Science Standards.  Scientist mentors will provide 
online mentorship to 7th-9th grade WAAT student teams as they design and think through their own inquiry 
projects.  The program is collaborative engagement in science education that crosses traditional learning 
settings: learning in and out of class; hands-on and technology enhanced. Discussions with Catrina Adams, 
Ph.D., Education Director Botanical Society of America, Program Director PlantingScience provided the 
groundwork for integration of this program into the WAAT core curriculum.  “Engaging in the process of science 
enhances science learning. The ability to collaborate, discuss, and reflect with scientists and peers opens new 
doors to motivate students, and builds necessary pathways for 21st century skills” (Source: https://
plantingscience.org/).   

  
Intentionality is a key component of innovation and success in education, business, and life.  What you measure 
does matter.  In a rapidly changing world, 21st Century life skills are at the core of lifelong personal success.   
  
To insure curriculum is up-to-date, 1-1 technology will be provided for our students.  Cost savings will be 
realized through use of open-source and public domain curriculum for students. Textbooks and for-profit 
curricula increase the cost of public education with declining evidence of value to student learning.  Weiner 
Academy students will have access to the Library of Congress and courses provided from Arkansas' schools 
and prestigious not-for-profit educational providers.  Schools will do well to assist students in accessing and 
utilizing digital resources as a component of day-to-day instruction, not as a special assignment.  This approach 
more closely reflects current industry practices where communications, collaboration, and document 
development are created digitally and archives are stored on servers, not on book shelves.   
  
Virtual Arkansas and Khan Academy will be a primary curriculum resources for some specialized and  advanced 
course offerings. Virtual Arkansas provides a diverse catalog of quality digital courses utilizing Arkansas 
licensed instructors.  Khan Academy is a free, world-class educational resource with partners including NASA, 
and the The Museum of Modern Art.  Through teacher facilitated on-site integration of Virtual Arkansas and 
Khan Academy courses, practice exercises, instructional videos, and a personalized learning dashboard, 
students will have the ability to study at their own pace in and outside of the classroom.  Virtual Arkansas and 
Khan provide 7th-12th grade core and advanced placement (AP) courses in: computer science, mathematics, 
foreign language, English language arts, science, social studies, physical education and health, history, 
economics, communications, career preparation, and the Agriculture, Food and Natural Resources cluster. 
Khan's “math missions” guides learners from kindergarten to calculus using state-of-the-art, adaptive technology 
that identifies strengths and learning gaps, which is a significant identified need for students in the WAAT 
identified geographic area. 
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Concurrent college credit will be provided by a local university (Arkansas State University, Jonesboro).  WAAT 
students will have unprecedented work/study and internship opportunities, and will have the opportunity to 
develop critical thinking and career readiness skills that will support their success wherever their post-secondary 
career and vocational interests lead.  Students will receive a strong foundation in STEM course work with 
application driven experiences in the Agriculture, Food and Natural Resources career field.  WAAT graduates 
will be prepared with the knowledge and experience to lead our state through the complex policy and practice 
challenges that must be faced as Arkansas continues to be a major player in feeding the world.  Engagement in 
meaningful work is noted to be an aspiration of most individuals. The Weiner Academy of Agriculture and 
Technology will empower its students to be prepared to face these challenges and be major contributors on the 
local, state, national, and international stage.  

7. Describe the process that will be used to ensure all curriculum materials used in the 
educational program are aligned with the Arkansas Curriculum Frameworks and the 
state standards as adopted, and periodically revised, by the State Board of Education.  

Applicant Response:
Instructional and/or leadership teams will meet regularly to develop units of instruction in all content areas that 
are closely aligned to the Arkansas State Standards to meet the needs of students attending WAAT. Curriculum 
materials will be purchased to supplement units of instruction in all subject areas. The board and administration 
will be familiar with the Arkansas State Standards. Weiner Academy of Agriculture and Technology will 
communicate with the Department of Education to make sure all units of instruction will be developed 
collaboratively and closely aligned to the student progress and understanding. The instructional and/or 
leadership team will revise units of instruction as needed throughout the school year based on needs of students 
and/or revisions necessary to meet the requirements of the Arkansas Department of Education. All meetings will 
be documented by keeping records of attendance, agenda, and detailed minutes.

8. Describe the manner in which the school will make provisions for the following student 
services, even in each area for which a waiver is requested:  

A)  Guidance program; 
Applicant Response:

A waiver request is attached for the first two years of the school opening.  This is due to financial limitations.  
Student counseling through our Professional Learning Communities (PLC) will be conducted by trained staff. 
These teacher/mentors will collaborate with students to identify career and education goals, design student 
schedules to reflect student goals and meet graduation requirements, and provide avenues for student 
engagement through academic, extracurricular and/or service learning opportunities.  Our PLC team will include 
instructional staff, a special education teacher, parents/guardians and students. Administrators may be included 
as desired. Professional development training specific to adolescent development, physical and mental health 
issues, crisis intervention, and needs and resources available for students with disabilities will be provided to all 
adult PLC team members prior to the start of school.  Referral agreements with approved providers will be 
completed by school administrators and a Resource Directory with referral procedures will be compiled and 
included in PLC team training.  Student training will be provided during the year by mental health professionals 
to discuss key developmental topics and how to respond to friends who need help. Student heath topics will 
include: bullying, depression, substance abuse, conflict-resolution, decision-making skills, and any other health-
related issues that may be time-sensitive.  Certified staff will be responsible to identify and refer students that 
demonstrate an emotional or physical need, behavior, or interpersonal problem that could be addressed and 
mitigated with the assistance of professional counselors. Should a student crisis arise, behavioral health and/or 
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crisis management will be contracted through an organization such as Families, Inc., located in Jonesboro. 
 Medicaid/AR Kids and/or private insurers provide coverage for their services.  If a full waiver is not granted, we 
would seek a .5 certified counselor. 

  

 

 B)  Health services; 
Applicant Response:
We will contract with Access Medical Clinic in Weiner to provide Health Services for WAAT.  There is a licensed 
APN at the clinic.  An LPN will come to the school daily to dispense meds for students.  Access Medical Clinic 
will perform the annual health and safety screening each year.  Staff will be trained in First Aid, CPR, and in use 
of a defibrillator (AED).  Parents or guardians will be required to sign a waiver giving permission for their child to 
be transported to the clinic to receive minor medical treatment.  If a student becomes ill and requires medical 
attention, a designated staff member will transport the student to the medical clinic which is just blocks from the 
school. In the event a student requires medication or a health procedure during the day, at least two staff 
members, including one administrator and one teacher, will be trained to administer the required treatments.  

Our local First Responders are certified as Medical First Response.  Each member is required to receive (at a 
minimum) 40 hours of a First Responder course annually.  They carry AEDs and are proficient in Basic Life 
Support.  Their average response time for this area is 3 - 5 minutes.  We intend to utilize their services in case of 
an emergency. 

 

C)  Media center; 
Applicant Response:
The WAAT curriculum will be enriched through the use of interactive digital technology and synchronous and 
asynchronous course delivery.  Software licenses and technology costs in support of instruction, assessment, 
and course management will include Zoom videoconferencing, JumpRope, CASE online, Microsoft Office, and 
high-speed internet connectivity.   Large video screens will be utilized for class participation with synchronous 
distance instruction through: Virtual Arkansas; Khan Academy; Arkansas School for Math, Sciences and Art; 
PlantingScience; virtual field trips; and the University of Arkansas System, Division of Agriculture Soybean 
Science Challenge program.  Teacher in-service will also be accessed utilizing the Zoom system, which is 
utilized by the Arkansas Department of Education. 
 

D)  Special education, including appropriate state assessments for special education     
      students;

Applicant Response:
A testing program will be implemented for students with special needs to access their skill levels.  Before 
referring a student for special education, the RTI process will be followed as it is for the regular school setting.  If 
a student is recognized as special needs WAAT will follow procedures that will place the student in proper 
classes and readiness programs.  

E)  Transportation; 
Applicant Response:
WAAT plans on covering a 25 mile radius from Weiner.  This area will connect with eight school districts.  WAAT 
will communicate with the districts to see if those schools can help with our transportation needs, such as having 
a drop off area in other school districts to drop off students who may live in their school district, but wish to 
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attend WAAT.  WAAT will run buses in the 25 mile radius but will request assistance from other districts.

F)  Alternative education, including Alternative Learning Environments;  

Applicant Response:
WAAT will meet with the Professional Learning Communities to discuss the best means of educating our 
students.  Rubrics will be developed that will meet the needs of all students.  Alternative Learning Environments 
will be available to meet the individual needs of all students.  State Standards will be followed and policies set to 
best educate all students.

G) English Language Learner (ELL) instruction; and

Applicant Response:
Currently our area does not have the need for an ELL  - certified teacher.  We are requesting a waiver. In the 
event such a need arises, we will work with the surrounding districts and/or educational coops to fulfill the need. 

 

H)  Gifted and Talented Program. 
Applicant Response:
A waiver for Gifted and Talented program is requested.  Our entire educational concept is built on differentiating 
instruction for all students.  This allows not only the gifted and talented children, but all the students, opportunity 
to work at a pace and style that stretches their abilities, increases learning and achievement along with building 
responsibility.  Project based learning enhances this for all students.  If  test scores and/or teacher referrals 
indicate a student needs additional challenges we will access an online program that will provide advanced 
training. 

 

9. Describe the plan for the school officials to provide an annual report to parents, the 
community, and the authorizer that demonstrates the progress made by the charter 
school during any previous academic year in meeting its academic performance 
objectives.  (See ADE Rules Governing Standards for Accreditation of Arkansas Public 
Schools and School Districts.) 

Applicant Response:
WAAT will meet all criteria as set forth in Subchapter 3 of Arkansas Quality Charter Schools Act of 2013 - Open 
Enrollment Public Charter Schools 6-23-303.  A report will be provided and published in a newspaper with 
general circulation by November 15 of each year to demonstrate the progress made by WAAT during the 
previous academic year. A public meeting will be held in conjunction with a regular board meeting to present to 
the ASSET Foundation Board and the public, the progress toward accomplishing program goals, accreditation 
standards, and proposals to correct deficiencies, and if there is no paper media with general circulation, 
notification shall be mailed to parents, as required in Section 7.02.2 of the Standards for Accreditation. 
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It is affirmed that a random, anonymous student selection method will be utilized in the 
event that more students apply for admission to the open-enrollment public charter 
school than can be accommodated under the terms of the charter, except as allowed 
for in Arkansas Code Annotated  §6-23-306(14)(C).   

No
Yes✖

Describe procedures for conducting the annual single lottery enrollment process, 
including the timeline for enrolling, the date of the lottery, and the way in which 
students will be placed on waiting lists, and the process for notifying parents about 
each child’s selection or order on the waiting list. Explain how the charter will ensure 
that the lottery process is transparent to the public.

Applicant Response:
Applications will be accepted from November 1 through the last week of March.  Applications after the closing 
date will continue to be accepted after the lottery drawing on a first-come first-served basis until each grade is 
fully enrolled. However, if no spots are available, the applicant will be placed on the wait list.  Because the 
agricultural studies offered may be limited to class size, once the slots in a particular field are full, students will 
have the choice to enroll in another field, take the traditional college route, or opt to be placed on the waiting list 
until an opening becomes available in the field they desire. The school will accommodate those students who 
already attend the school first, then will fill any spots that are available. 
If there are more applicants than there are spots available, students will be issued an identification number. 
WAAT will conduct a random, anonymous lottery for each grade that has more applicants than open spots. The 
public will be invited to attend although it is not necessary to be present to be eligible for selection. Students will 
be identified by number rather than by name. Those applicants not selected will then be placed on the wait list. A 
list by number will be furnished to those remaining applicants to indicate where the students falls in that list. 
Applicants on the wait list that do not gain admittance will be encouraged to re-apply for the following year during 
the application filing period. 
Accepted applicants will be notified in April. Parent/guardian and students will be expected to attend a 
mandatory meeting where necessary paperwork will be completed such as transfer request forms, and general 
information concerning expectations for the student, parents/guardians, and WAAT will be distributed. 
 

Explain how students leaving the charter during the school year will impact students on 
the waiting list.  Please note that student enrollment must be continuous.

Applicant Response:
First, WAAT will work very hard to keep students enrolled at the charter school.  If situations arise such as 
emergencies or moving, the school will contact the next in line to see if they wish to fill the vacant slot.  If not, the 
school will go to the next person until the slot is filled.  If an individual does not wish to take an empty slot, they 
will not be removed from the list but will be placed on the bottom of the list. If applicant on the wait does not get 
accepted for that school year, they will need to re-apply for the following year during the application period.



Page 27 of 46

Applicant Response:

11. Name any founders or board members of the proposed charter's sponsoring entity, 
management company staff, and/or leaders of the proposed charter who have any prior 
involvement in the operation of one or more other charter schools and complete a Prior 
Charter Involvement template for each individual listed.

Not applicable

12. Summarize the job descriptions of the school director and other key personnel by 
completing the information fields below for each position. Specify the salary range, 
qualifications, and job duties to be met by professional employees (administrators, 
teachers, and support staff) of the program.  

Applicant Response:

ADMINISTRATORS
Administrator Position: Superintendent

Reports to: WAAT School Board

Salary Range: $90,000 to $120,000

Minimum Qualifications Required

Education Required:
Must hold an administrative degree MSE + 30 hrs

Experience Required:
Must have three years as an administrator

Certification Required:
Must have an Administration Certificate
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Job Duties: List up to 5 key duties this individual will perform.

Make recommendation to Board concerning personnel employment, discipline, termination.

Prepare Board agenda with the consultation of the board president.

Act as liaison between board and school personnel.

Prepare annual budget for board approval.

Carry out policies as adopted by the school board.

TEACHERS

Teacher Position: There will be 9 certified teachers to teach the core curriculum and electives.  
Four certified instructors will teach the trades that will be offered.

Reports to: Superintendent

Salary Range: 190 day contract from $31,400 to $43,550.

Minimum Qualifications Required
Education Required:

Must have a minimum of a BSE degree in the area they are teaching and have passed all tests 
required by ADE

Experience Required:
Must have a degree

Certification Required:
Must hold a teaching certificate.

Job Duties: List up to 5 key duties this individual will perform.

List expectations of the class, organize and plan instruction

Engage students in learning

Evaluate student progress

Maintain a structured classroom

Promote collaborative learning

Teacher Position: Media Specialist

Reports to: Superintendent

Salary Range: 210 day contract from $38,550.00 to $39,050.00

Minimum Qualifications Required
Education Required:

Education Degree with Media Endorsement
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Experience Required:

Certification Required:
Minimum BSE

Job Duties: List up to 5 key duties this individual will perform.

Facilitate use of technology available

Provide mentorship to students

Versed in computer

Responsible for purchasing materials for library

SUPPORT STAFF
Support Staff Position: Secretary/Bookkeeper, Bus Drivers, Aides, Maintenance

Reports to:    Superintendent

Salary Range: $17,600 to $38,900

Minimum Qualifications Required

Education Required:
High School Diploma/GED

Experience Required:
2 years in job specific area

Certification Required:
For bus drivers-a CDL with passenger endorsement

Job Duties: List up to 5 key duties this individual will perform.

Provide a safe environment for the students by keeping facilities well kept.

Provide safe transportation for students to and from school.

Provide instructional intervention for students under the direction of the supervising teacher.

Assist teacher in instructional duties.

Be pleasant, courteous, and professional to all visitors who enter WAAT

13. Explain how the school will conduct its business office. Tell about business office 
personnel and describe the plan for managing procurement activities.  Be sure to 
specify the types of financial decisions and/or actions to be made at the local level, the 
board level, and, if applicable, the charter management organization level.

Applicant Response:
The WAAT charter school business office will consist of the Superintendent, Superintendent's secretary and the 
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bookkeeper.  The Superintendent, as the chief executive officer of the Board and the school system, shall be the 
administrative head of all departments.  The Superintendent shall be responsible to the WAAT Board of 
Education for administering the school system according to the mandates of the laws, Arkansas Department of 
Education, and the State Board of Education Rules Governing Public Charter Schools.  While the 
Superintendent may delegate duties when and where necessary and appropriate, he/she shall be responsible to 
the Board for the results of those duties delegated.  

The Superintendent will be the Ex officio financial secretary as provided in ACA 6-17-918(a).  The bookkeeper 
will prepare monthly financial statements, receipt and log revenue, reconcile monthly bank statements, assist the 
Superintendent in preparing the budget, assist in developing building level budgets, make sure all coding 
procedures are correct for revenue and expenditures, and assist the Superintendent in other duties as assigned. 
The Superintendent's secretary will assist the bookkeeper and Superintendent when necessary and make sure 
the office is run in a professional and helpful manner.  Documents will be prepared and sent to the appropriate 
channels whether it be the Arkansas Department of Education, the State Board of Education Governing Public 
Charter Schools, or in-house mail sent to staff. 

The Superintendent will ensure all required procurement steps are completed and that all regulations are met.  
The Superintendent will produce a budget which shall be approved and signed by the President of the Board 
and the Superintendent and will be submitted to the Arkansas Department of Education by September 30 of 
each school year.  The financial status of the school shall be monitored in accordance with the budget 
throughout the fiscal year. 

Financial reports shall be presented at each monthly Board meeting. The Superintendent shall have authority 
over the dispensation of funds according to approved purchasing procedures and in accordance with state law. 

All office personnel will assist in applying for grants that provide educational assistance for all students.   

 

Describe the process by which the school governance will adopt an annual budget.

Applicant Response:
As the chief executive officer of the Board, the Superintendent, with the assistance of the bookkeeper, shall 
prepare and present an annual budget which shall be approved and signed by the President of the Board and 
the Superintendent and will be submitted to the Arkansas Department of Education by September 30 of each 
school year.  The financial status of the school shall be monitored in accordance with the budget throughout the 
fiscal year.
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Complete the budget template showing a balanced budget with realistic expectations of 
revenue and expenditures.   Please note that all revenue must be formally committed.  
  
Provide the minimum number of students who must attend the charter in order for the 
school to be financially viable.  Describe the method used to calculate this number. Tell 
who made the calculations and describe the financial expertise of the individuals who 
assisted in this assessment.   
  
Describe the contingency plan if fewer students than necessary for financial viability enroll 
before the first day of school.  Provide a detailed explanation of the ways in which the 
charter leaders will provide the education program outlined in the application to fewer 
students that determined necessary for financial viability, or a date certain by which charter 
leaders will notify the parents, leaders of surrounding districts and open-enrollment 
charters, and staff at the Arkansas Department of Education that the school will not open 
as anticipated. 
  
Explain how charter leaders will provide the education program outlined in the application if 
enough students for financial viability enroll and are admitted but fail to arrive when school 
begins. 
  
Describe preparations to pay for any unexpected, but necessary and possibly urgent 
expenses. 
  
Explain how the amounts of federal funds included in the budget were calculated.

Applicant Response:
Because of the number of core teachers needed for a minimal number of students, WAAT will need an 
enrollment of 50 students.  The original number of teachers will have to be cut and more courses will have to be 
offered online.  Fifty students will allow WAAT to teach the required 38 unity for graduation and to also teach the 
career-technical courses that is so badly needed for this area of the state. 
A contingency plan is being established whether we have the minimum number of students or the maximum.  
Patrons, businesses, and industry have been approached for donations of equipment, speakers, and of course 
funding.  Most have obligated themselves in supporting the school in one or more of these areas.  The 
community, businesses, and industry are excited that such a school is being considered for this area.  We are 
already seeking grants for this program.  Although no grants will be awarded before it is known of the status of 
WAAT, we have had some very promising feedback. 
The school administrators will work continuously to insure the students enrolled will, in fact, attend.  Visits from 
teaching staff, follow up phone calls, and pre-exposure of the courses that will be offered will be some of the 
methods to keep students interested in the school.  If on the first day enough students are not in attendance, 
administrators and the board will meet and assess the situation and make decisions as to how to continue to 
best meet the educational needs of the students. 
The Weiner community is committed to the idea of providing the best educational experiences for the students of 
this area.  They believe in the concept and the goals of WAAT.  Through donations, labor and grants, WAAT 
plans to have enough funding to cover any emergency expenditures that may arise.  Assessment of facilities, 
creating a "checklist" to ensure that all areas of the school, including curriculum, staff, utilities, phones, copiers, 
etc. are ready for operation. 
Federal funding was derived from a formula for each of the federal funds on a per student basis.  Since it is 
unknown what the number of Title I students will be, the formula is based on a minimum number of students.
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14. Describe the manner in which an annual audit of the financial and programmatic 
operations of the school will be conducted. If the school wishes to request that the 
authorizer allow a licensed accountant or licensed certified public accountant, rather 
than the Legislative Auditor, to perform the first-year audit, identify the accountant by 
name, firm, address, and phone number. The named accountant must meet the 
requirements of ADE Rules Governing Publicly Funded Educational Institution Audit 
Requirements, including the prohibition on auditors providing non-audit services (such 
as accounting or consulting services) to auditees. A school’s preference as stated in 
this application may not be changed without prior approval of the authorizer.

Applicant Response:
The annual audit will be conducted by the Legislative Audit.

15. It is affirmed that the public charter school will participate in the Arkansas Public School 
Computer Network, as required by state statute and by State Board of Education rule, 
for reporting both education data and financial data, including grant funds or 
private donations received directly by the charter school. 

Yes✖

No
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16. Describe the facilities to be used.  Give the present use of the facility. If the facility to be 
used for the school is a facility of a school district, describe the terms established by the 
local school board of the district stipulating the relationship between the proposed public 
charter school and the district pertaining to the use of the facility. Attach a copy of the 
agreement, signed by the president of the local school board, the chair or president of 
the governing body of the proposed open-enrollment public charter school, and the chief 
operating officer of the proposed charter. If the facility is not operated by a school 
district, attach a copy of the Facilities Utilization Agreement, signed by the entity owning 
or operating the facility and the chief operating officer of the proposed charter. A 
proposed lease may also be submitted but is not required. Please note that any lease or 
other debt must be approved by the Commissioner of Education. 

Applicant Response:
WAAT has an option to purchase property to build a school. This property is located in the city limits of Weiner at 
115 W. 5th Street. Plans are to build a 61,447 sq. ft. facility which complies with ADA regulations and all fire 
codes. 
 

Identify the owner(s) of the proposed facility and describe their relationship, if any, with: 

(1) Members of the local board of the public school district where the proposed open-
enrollment public charter school will be located,   
(2) Employees of the public school district where the proposed open-enrollment public 
charter school will be located,   
(3) The eligible entity sponsoring the open-enrollment public charter school, or  
(4) Employees/directors/administrators of the sponsoring entity or proposed open-
enrollment public charter school. 

Applicant Response:
Owner of property:  Elise Berger 
1) Not applicable 
2) Not applicable 
3) Not applicable 
4) Brad Doyle, director of ASSET Foundation, is her son-in-law
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The facility will be in compliance with all requirements for accessibility in accordance with 
the Americans with Disabilities Act (ADA) and Individuals with Disabilities Education Act 
(IDEA) and all other state and federal laws and local zoning ordinances.  

Yes✖

No

If the facility does not currently meet these requirements, provide a list of items that will 
need to be addressed to bring the facility into compliance. Also include a statement of 
permissible uses for the facility from the local zoning authority, and whether there are 
any alcohol sales within 1,000 feet of the facility. 

Applicant Response:
The facility built on this property will meet all requirements for accessibility in accordance with the Americans 
with Disabilities Act (ADA) and Individuals with Disabilities Education Act (IDEA) and all other state and federal 
laws and local zoning ordinances.  There are no alcohol sales within 1,000 feet of the facility.

17. Describe the manner in which the school will make provisions for food services. State 
whether the proposed charter school will apply to participate in the federal National 
School Lunch program or other federal nutrition programs. 

Applicant Response:
Weiner Academy of Agriculture and Technology will not participate in the Federal National School Lunch 
program or other federal nutrition programs.  Students may bring lunches to school.  We will coordinate with 
local food vendors to provide optional nutritious lunches.  The school will follow all of the required ADE 
regulations concerning the procurement of all services. This will be part of our informational literature and will be 
available on our website. Parents and students will be informed of this availability before enrollment. If this 
presents a hardship for a student's family, WAAT will provide the student's lunch.
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18. For each and every individual specifically identified by name in Section A of the 
application (the contact person, chief operating officer, board members, and other 
individuals), identify any family or financial relationship which may exist between that 
individual and: 

(A) Any other individual specifically identified by name in Section A of the 
application;  

(B) Any individual or entity with whom the sponsoring entity or charter school has 
contracted, or intends to contract, to provide any services or products for the 
proposed charter school; and/or  

(C) The owner(s) of the facilities to be used. 

For the purpose of this prompt, an individual has a financial relationship with another 
individual or entity if he or she: 

(1) Receives compensation or benefits directly or indirectly from the entity or 
individual; 

(2) Is an officer, director, partner, employee, or owner of more than 5% of the shares 
of an entity that is a corporation, partnership, sole proprietorship, or LLC; and/or 

(3) Has a family member (spouse, sibling, parent or child, or the spouse employee, 
or owner of more than 5% of the shares of an entity that is a corporation, 
partnership, sole proprietorship, or LLC. 

Applicant Response:
(A) Abby Jones is the daughter of Greta Greeno 
(B) N/A 
(C) Elise Berger, owner of parcel of land to be purchased by ASSET Foundation, is the mother-in-law of Brad 
Doyle, director of ASSET Foundation. 
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Explain the procedures to be followed if a conflict of interest is identified. The procedures 
must ensure that all actions are in the best interest of the school and the students at the 
school. 

Applicant Response:
Procedures for Addressing the Conflict of Interest  

a. An interested person may make a presentation at the governing board or committee meeting, but 
after the presentation, he/she shall leave the meeting during the discussion of, and the vote on, the 
transaction or arrangement involving the possible conflict of interest.  

b. The chairperson of the governing board or committee shall, if appropriate, appoint a disinterested 
person or committee to investigate alternatives to the proposed transaction or arrangement. 

c. After exercising due diligence, the governing board or committee shall determine whether the ASSET 
Foundation can obtain with reasonable efforts a more advantageous transaction or arrangement from a 
person or entity that would not give rise to a conflict of interest. 

d. If a more advantageous transaction or arrangement is not reasonably possible under circumstances 
not producing a conflict of interest, the governing board or committee shall determine by a majority vote 
of the disinterested directors whether the transaction or arrangement is in the ASSET Foundation's best 
interest, for its own benefit, and whether it is fair and reasonable. In conformity with the above 
determination it shall make its decision as to whether to enter into the transaction or arrangement. 

See Attachment  - Conflict of Interest Policy, Article III, (3.) 

 

19. Explain how the success of the charter school, in perpetuity, will be ensured.

Applicant Response:

20. Describe the potential impact of the proposed public charter school on the efforts of 
affected public school district(s) to comply with court orders and statutory obligations to 
create and maintain a unitary system of desegregated public schools.   

Applicant Response:
No student in Weiner Academy of Agriculture and Technology open-enrollment charter school shall, on the
grounds of race, color, religion, national origin, sex, age, or disability be excluded from participation in, or denied
the benefits of, or be subjected to discrimination under any educational program or activity sponsored by the
Academy. 

As an open-enrollment public charter school, WAAT will be race neutral and non-discriminatory in its student 
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admissions.  Our operation will not in any manner affect desegregation in any public school district in Northeast 
Arkansas or other areas of the state. 

 

21. Complete the following table showing all sections of Title 6 of the Arkansas Code 
Annotated (Education Code) and State Board of Education rules, including the 
Standards for Accreditation of Arkansas Public Schools and School Districts, from 
which the public charter school seeks to be exempted in order to meet the goals of the 
school. Identify the specific statute, rule, or standard requested to be waived by title 
and number if applicable. Provide a rationale for each waiver requested that 
explains how the waiver will assist the charter in achieving the previously stated 
goals (see prompt #4), and explain how those goals will be achieved if the waiver 
is not granted.

Applicant Response:

Waiver Topic: Teacher & Administrator Licensure

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-15-1004 Qualified teachers in every public school classroom

6-17-302 Principals--Responsibilities

6-17-309 Certification to teach grade or subject matter--Exceptions--Waivers

6-17-401 Teacher licensure requirement

6-17-902 Definition (definition of a teacher as licensed)

6-17-919 Warrants void without valid certification and contract

6-17-201 et seq. Requirements--Written personnel policies--Teacher salary schedule

6-17-301 Employment of certified personnel

6-17-418 Teacher licensure--Arkansas history requirement

Standards for Accreditation

Section Number Section Title
15.02 Principals

15.03 Licensure and Renewal

15.03.1 Requiring all administrative, teaching, and other personnel shall hold 
a current, valid Arkansas license

15.03.2 Requiring all administrative, teaching, and other personnel shall meet 
appropriate state licensure and renewal requirements for the position 
to which they are assigned

15.03.3 Allowing a person not fully qualified for a position to be used in 
emergencies only
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ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Educator Licensure

ADE Rules Governing Parental Notification of Non-Licensed Teacher

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. We will 
seek to hire highly qualified teachers and administrators as the success of our school depends on 
having the right faculty. Our vision requires staff to participate in extensive professional development to 
best meet our standards.

Waiver Topic: Superintendent Licensure

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-13-109 School superintendent

6-17-427 Superintendent license--Superintendent mentoring program required

Standards for Accreditation

Section Number Section Title
15.01 School District Superintendent

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Superintendent Mentoring

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. Our one 
administrator will work in multiple roles as the student population grows. We want to utilize our human 
resources to our best advantage.

Waiver Topic: Employee Dismissal

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-1501 et seq. Teacher Fair Dismissal Act

6-17-1701 et seq. Public School Employee Fair Hearing Act

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. We want the flexibility to 
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recruit and hire the most qualified and effective teachers available. We are seeking to be an at-will 
employer.

Waiver Topic: Salaries/Compensation

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-203 Minimum salary

6-17-2401 et seq. Teacher Compensation Program of 2003

6-17-908 Teachers' salary fund--Authorized disbursements

6-17-2201 et seq. Classified School Employee Minimum Salary Act

6-17-2203 Minimum salary

6-17-2301 et seq. Classified School Employee Personnel Policy Law

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing School District Requirements for Personnel 
Policies, Salary Schedules, Minimum Salary

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. Our 
salaries will be competitive.

Waiver Topic: Class Size & Teaching Load

Statute/Standard/Rule to be Waived

Standards for Accreditation

Section Number Section Title
10.02 Class Size and Teaching Load

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. In order to offer a strong 
curriculum, there will be online courses and group projects that may require larger class size.

Waiver Topic: School Hours/Dates

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-10-106 School year dates

6-16-102 School day hours
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Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. Due to the nature of our 
curriculum, we will be offering summer intern programs that do not follow the typical school calendar.

Waiver Topic: Student Services

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-1001 et seq. Public School Student Services Act

Standards for Accreditation

Section Number Section Title
16.01 Guidance and Counseling

16.01.3 Requiring a certified counselor at each school at a ratio of 1 to 450

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Public School Student Services

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. Due to 
our limited budget and that all teachers will be working with small groups, we believe we can meet 
guidance/counseling needs.

Waiver Topic: Health and Safety

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-706 School nurses--Nurse-to-student ratio

6-18-1001 et seq. Public School Student Services Act

Standards for Accreditation

Section Number Section Title
16.03 Health and Safety Services

16.03.1 School nurse

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Public School Student Services
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Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. We plan 
to contract with a local medical clinic and all teachers will be trained in First Aid, CPR, and AED. We 
have excellent First Responders in our community.

Waiver Topic: Gifted and Talented

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-42-101 et seq. General Provisions (gifted and talented)

6-20-2208(c)(6) Monitoring of expenditures (gifted and talented)

Standards for Accreditation

Section Number Section Title
18.0 Gifted and Talented Education

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules for Gifted and Talented Program Approval Standards

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. Based on 
the nature of our curriculum, we will be meeting individual needs of all students.

Waiver Topic: Library Media

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-25-103 Library media services program defined

6-25-104 Library media specialist--Qualifications

Standards for Accreditation

Section Number Section Title
16.02.3 Requiring a licensed library media specialist

16.02 Media Services

16.02.4 Establishing minimum requirements for the school's media collection

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. We will be using multiple 
online libraries and programs. We will also partner with the local Regional Library. This will also be 
served by our technology instructors.



Page 42 of 46

Waiver Topic: Alternative Learning Environment

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-15-1005(b)(5) Pertaining to alternative learning environments

6-18-503(a)(1)(C)(i) Pertaining to alternative learning environments

6-48-101 et seq. Alternative learning environments

Standards for Accreditation

Section Number Section Title
19.03 Pertaining to alternative learning environments

ADE Rules
Section Number  
(if applicable)

Rule Title

4.00 ADE Rules Governing the Distribution of Student Special Needs 
Funding

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. Based on 
the nature of our curriculum, we will be meeting individual needs of all students.

Waiver Topic: Board of Directors

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election--Single member zones

6-13-616 Director eligibility

6-13-618 Organization--Disbursing Officers

6-13-619 Monthly meetings

6-13-619(c)(1)(A) Requiring a board member to be physically present at a meeting to 
be counted for purposes of a quorum or to vote

6-13-619(d) Requiring a board member to be physically present at a meeting to 
be counted for purposes of a quorum or to vote

6-13-620(5)(A) Powers and duties

6-13-622(b) Publication of budget

6-13-630 et seq. Election by zone and at large

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election
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6-13-635 School board review and approval of salary increases

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code in order to govern the 
school as planned by this charter.

Waiver Topic: School Elections

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-14-101 et seq. School Elections

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. Our Board is appointed 
and currently this school will not be receiving millage.

Waiver Topic: Duty-Free Lunch

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-111 Duty-free lunch periods

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. Due to small staff, 
teachers may be required to fulfill extra duties. They will be advised on this upon hiring.

Waiver Topic: Planning Periods

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-114 Daily planning period

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. Due to small staff, 
teachers may be required to fulfill extra duties. They will be advised on this upon hiring. We anticipate 
the allotted planning time will be met over the course of the week.
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Waiver Topic: Non-instructional Duties

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-117 Non-instructional duties

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. Teachers will be advised 
due to the limited staff size, that additional duties will be required.

Waiver Topic: Personnel Policies

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-203 Committees on personnel policies--Members

6-17-201(c) Pertaining to teacher compensation

6-17-204 Incorporation into teachers' contracts

6-17-205 Organization and duties of committee

6-17-209 Concerning certification to teach particular grade or subject matter

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing School District Requirements for Personnel 
Policies, Salary Schedules, Minimum Salary

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code and ADE Rules. By 
seeking the highly skilled staff, we will have competitive wages and other compensation.

Waiver Topic: Leave Policies

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-17-211 Use of personal leave when administrator or school employee is 

absent from campus

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. The Superintendent will 
have the authority to decide this.
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Waiver Topic: Discipline

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-501 et seq. Discipline

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. We will establish a 
discipline policy.

Waiver Topic: School Breakfast

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-18-705 School breakfast program

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. We are not participating in 
the Federal Nutrition Program. We do not currently have an equipped facility.

Waiver Topic: School Lunch

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-20-701 et seq. School lunch program

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code. We are not participating in 
the Federal Nutrition Program. We do not currently have an equipped facility.

Waiver Topic: Construction Standards

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-20-1401 Pertaining to school construction standards (approved only as it 

relates to owned property versus leased property)
6-20-1407 Pertaining to school construction standards (approved only as it 

relates to owned property versus leased property)
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Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code.

Waiver Topic: Facilities

Statute/Standard/Rule to be Waived

Arkansas Code Annotated
Code Number Code Title
6-21-117 Leased academic facilities

Rationale for Waiver
WAAT seeks an exemption from these portions of Arkansas Education Code.

Waiver Topic: Substitute Teachers

Statute/Standard/Rule to be Waived

ADE Rules
Section Number  
(if applicable)

Rule Title

ADE Rules Governing Waivers for Substitute Teachers

Rationale for Waiver
WAAT seeks an exemption from theis portion of ADE Rules. 
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ASSET Foundation

Conflict of Interest Policy
 

ARTICLE I

PURPOSE

The purpose of the conflict of interest policy is to protect the interest of the ASSET Foundation,  
a tax exempt organization, when it is contemplating entering into a transaction or arrangement 
that might benefit the private interest of an officer or director of said organization or might result 
in anon possible excess transaction.  This policy is intended to supplement, but not replace any 
applicable state and federal laws governing conflict of interest applicable to nonprofit and 
charitable organizations.

ARTICLE II

DEFINITIONS

1. Interested Person

Any director, principal officer or member of a committee with governing board delegated 
powers, who has a direct or indirect financial interest, as defined below, is an interested 
person.

2. Financial Interest

A person has a financial interest if the person has, directly or indirectly, through business, 
investment or family:

a. An ownership or investment interest in any entity with which ASSET Foundation has a 
transaction or arrangements.

b. A compensation arrangement with the ASSET Foundation or with any entity or 
individual with which the Foundation has a transaction or arrangement, or

c. A potential ownership or investment interest in, or compensation arrangement with, any 
entity or individual with which the Foundation is negotiating a transaction or 
arrangement.
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Compensation includes direct and indirect remuneration as well as gifts or favors that are not 
insubstantial.

A financial interest is not necessarily a conflict of interest.  Under Article III, Section 2, a person 
who has a financial interest may have a conflict of interest only if the appropriate governing 
board or committee decides that a conflict of interest exists.

ARTICLE III

PROCEDURES

1. Duty to Disclose 
In connection with any actual or possible conflict of interest, an interested person must 
disclose the existence of the financial interest and be given the opportunity to disclose all 
material facts to the directors and members of committees with governing board 
delegated powers considering the proposed transaction or arrangement. 

2. Determining Whether a Conflict of Interest Exists 
After disclosure of the financial interest and all material facts, and after any discussion 
with the interested person, he/she shall leave the governing board or committee meeting 
while the determination of a conflict of interest is discussed and voted upon. The 
remaining board or committee members shall decide if a conflict of interest exists. 

3. Procedures for Addressing the Conflict of Interest 
a. An interested person may make a presentation at the governing board or committee 
meeting, but after the presentation, he/she shall leave the meeting during the discussion 
of, and the vote on, the transaction or arrangement involving the possible conflict of 
interest. 
b. The chairperson of the governing board or committee shall, if appropriate, appoint a 
disinterested person or committee to investigate alternatives to the proposed transaction 
or arrangement.
c. After exercising due diligence, the governing board or committee shall determine 
whether the ASSET Foundation can obtain with reasonable efforts a more advantageous 
transaction or arrangement from a person or entity that would not give rise to a conflict of 
interest.
d. If a more advantageous transaction or arrangement is not reasonably possible under 
circumstances not producing a conflict of interest, the governing board or committee 
shall determine by a majority vote of the disinterested directors whether the transaction or 
arrangement is in the ASSET Foundation’s best interest, for its own benefit, and whether 
it is fair and reasonable. In conformity with the above determination it shall make its 
decision as to whether to enter into the transaction or arrangement. 
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4. Violations of the Conflicts of Interest Policy 

a. If the governing board or committee has reasonable cause to believe a member has 
failed to disclose actual or possible conflicts of interest, it shall inform the member of the 
basis for such belief and afford the member an opportunity to explain the alleged failure 
to disclose. 
b. If, after hearing the member’s response and after making further investigation as 
warranted by the circumstances, the governing board or committee determines the 
member has failed to disclose an actual or possible conflict of interest, it shall take 
appropriate disciplinary and corrective action. 

ARTICLE IV

RECORDS OF PROCEEDINGS

The minutes of the governing board and all committees with board delegated powers 
shall contain: 
a. The names of the persons who disclosed or otherwise were found to have a financial 
interest in connection with an actual or possible conflict of interest, the nature of the 
financial interest, any action taken to determine whether a conflict of interest was present, 
and the governing board’s or committee’s decision as to whether a conflict of interest in 
fact existed. 
b. The names of the persons who were present for discussions and votes relating to the 
transaction or arrangement, the content of the discussion, including any alternatives to the 
proposed transaction or arrangement, and a record of any votes taken in connection with 
the proceedings.

ARTICLE V

COMPENSATION

a. A voting member of the governing board who receives compensation, directly or indirectly, 
from the ASSET Foundation for services is precluded from voting on matters pertaining to that 
member’s compensation. 

b. A voting member of any committee whose jurisdiction includes compensation matters and 
who receives compensation, directly or indirectly, from the Organization for services is 
precluded from voting on matters pertaining to that member’s compensation. 

c. No voting member of the governing board or any committee whose jurisdiction includes 
compensation matters and who receives compensation, directly or indirectly, from the ASSET 
Foundation, either individually or collectively, is prohibited from providing information to any 
committee regarding compensation.
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ARTICLE VI

ANNUAL STATEMENTS

Each director, principal officer and member of a committee with governing board delegated 
powers shall annually sign a statement which affirms such person: 

a. Has received a copy of the conflicts of interest policy, 

b. Has read and understands the policy, 

c. Has agreed to comply with the policy, and 

d. Understands the Organization is charitable and in order to maintain its federal tax exemption it 
must engage primarily in activities which accomplish one or more of its tax-exempt purposes.

ARTICLE VII

PERIODIC REVIEWS

To ensure the ASSET Foundation operates in a manner consistent with charitable purposes and 
does not engage in activities that could jeopardize its tax-exempt status, periodic reviews shall be 
conducted. The periodic reviews shall, at a minimum, include the following subjects: 

a. Whether compensation arrangements and benefits are reasonable, based on competent survey 
information, and the result of arm’s length bargaining. 

b. Whether partnerships, joint ventures, and arrangements with management organizations 
conform to the ASSET Foundation’s written policies, are properly recorded, reflect reasonable 
investment or payments for goods and services, further charitable purposes and do not result in 
inurement, impermissible private benefit or in an excess benefit transaction.

ARTICLE VIII

USE OF OUTSIDE EXPERTS

When conducting the periodic reviews as provided for in Article VII, the ASSET Foundation 
may, but need not, use outside advisors. If outside experts are used, their use shall not relieve the 
governing board of its responsibility for ensuring periodic reviews are conducted.



        DEPARTMENT OF THE TREASURY
        INTERNAL REVENUE SERVICE
        CINCINNATI  OH   45999-0023

                                                             Date of this notice:  04-11-2017

                                                             Employer Identification Number:
                                                             82-1141022

                                                             Form:  SS-4

                                                             Number of this notice:  CP 575 E
             ASSET FOUNDATION
             6366 MALLARD POND LN
             FISHER, AR  72429                               For assistance you may call us at: 
                                                             1-800-829-4933

                                                             IF YOU WRITE, ATTACH THE
                                                             STUB AT THE END OF THIS NOTICE.

                     WE ASSIGNED YOU AN EMPLOYER IDENTIFICATION NUMBER

           Thank you for applying for an Employer Identification Number (EIN).  We assigned
      you EIN 82-1141022.  This EIN will identify you, your business accounts, tax returns,
      and documents, even if you have no employees.  Please keep this notice in your
      permanent records.

           When filing tax documents, payments, and related correspondence, it is very
      important that you use your EIN and complete name and address exactly as shown above.
      Any variation may cause a delay in processing, result in incorrect information in your
      account, or even cause you to be assigned more than one EIN.  If the information
      is not correct as shown above, please make the correction using the attached tear-off
      stub and return it to us.

           When you submitted your application for an EIN, you checked the box indicating
      you are a non-profit organization.  Assigning an EIN does not grant tax-exempt status
      to non-profit organizations.  Publication 557, Tax-Exempt Status for Your
      Organization, has details on the application process, as well as information on
      returns you may need to file.  To apply for recognition of tax-exempt status under
      Internal Revenue Code Section 501(c)(3), organizations must complete a Form
      1023-series application for recognition.  All other entities should file Form 1024 if
      they want to request recognition under Section 501(a).

           Nearly all organizations claiming tax-exempt status must file a Form 990-series
      annual information return (Form 990, 990-EZ, or 990-PF) or notice (Form 990-N)
      beginning with the year they legally form, even if they have not yet applied for or
      received recognition of tax-exempt status.

           Unless a filing exception applies to you (search www.irs.gov for Annual Exempt
      Organization Return:  Who Must File), you will lose your tax-exempt status if you fail
      to file a required return or notice for three consecutive years.  We start calculating
      this three-year period from the tax year we assigned the EIN to you.  If that first
      tax year isn't a full twelve months, you're still responsible for submitting a return
      for that year.  If you didn't legally form in the same tax year in which you obtained
      your EIN, contact us at the phone number or address listed at the top of this letter.

           For the most current information on your filing requirements and other important
      information, visit www.irs.gov/charities.
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IMPORTANT REMINDERS:

           *  Keep a copy of this notice in your permanent records. This notice is issued only 
              one time and the IRS will not be able to generate a duplicate copy for you.  You
              may give a copy of this document to anyone asking for proof of your EIN.

           *  Use this EIN and your name exactly as they appear at the top of this notice on all
              your federal tax forms.

           *  Refer to this EIN on your tax-related correspondence and documents.

           *  Provide future officers of your organization with a copy of this notice.

           Your name control associated with this EIN is ASSE.  You will need to provide
      this information, along with your EIN, if you file your returns electronically.

           If you have questions about your EIN, you can contact us at the phone number or
      address listed at the top of this notice.  If you write, please tear off the stub at
      the bottom of this notice and include it with your letter.  Thank you for your
      cooperation.

                               Keep this part for your records.         CP 575 E (Rev. 7-2007)

----------------------------------------------------------------------------------------------

        Return this part with any correspondence
        so we may identify your account.  Please                                    CP 575 E
        correct any errors in your name or address.
                                                                              9999999999

        Your Telephone Number  Best Time to Call  DATE OF THIS NOTICE:  04-11-2017
        (     )      -                            EMPLOYER IDENTIFICATION NUMBER:  82-1141022
        _____________________  _________________  FORM:  SS-4              NOBOD

       INTERNAL REVENUE SERVICE                            ASSET FOUNDATION
       CINCINNATI  OH   45999-0023                         6366 MALLARD POND LN
                                                           FISHER, AR  72429











































2017 Application
Open-Enrollment Public Charter School 

Personnel Salary Schedule

Administrative Positions: 2018-2019 2018-2019 2019-2020 2019-2020
Line # No. FTEs Salary No. FTEs Salary

1 1  $120,000.00 1  $122,000.00 
2 Subtotal:  $120,000.00  $122,000.00 
3 Fringe Benefits  (rate used 24 %)  $28,800.00  $29,280.00 
4 Total Administrative Positions:     $148,800.00  $151,280.00 

Regular Classroom Instruction: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

5 Teachers 11  $36,050.00 11  $36,450.00 
6 Aides 3  $17,082.00 3  $17,425.00 
7 Subtotal:  $447,796.00  $453,225.00 
8 Teacher Fringe Benefits   (rate used 24 %)  $95,172.00  $96,228.00 
9 Aide Fringe Benefits         (rate used 24 %)  $12,299.04  $12,546.00 

10 Total Regular Classroom Instruction:     $555,267.04  $561,999.00 

Special Education: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

11 Teachers 0 0
12 Aides 0 0
13 Subtotal:  $0.00  $0.00 
14 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
15 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
16 Total Special Education:  $0.00  $0.00 

Gifted and Talented Program: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

17 Teachers 0 0
18 Aides 0 0
19 Subtotal:  $0.00  $0.00 
20 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
21 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
22 Total Gifted and Talented Program:     $0.00  $0.00 

Alternative Education Program/                         
  Alternative Learning Environments: 2018-2019 2018-2019 2019-2020 2019-2020

No. FTEs Salary No. FTEs Salary
23 Teachers 0 0
24 Aides 0 0
25 Subtotal:  $0.00  $0.00 
26 Teacher Fringe Benefits   (rate used %)  $0.00  $0.00 
27 Aide Fringe Benefits         (rate used %)  $0.00  $0.00 
28 Total Alternative Education Program/ 

  Alternative Learning Environments:  $0.00  $0.00 



English Language Learner Program: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

29 0 0
30 Subtotal:  $0.00  $0.00 
31 Fringe Benefits  (rate used %)  $0.00  $0.00 
32 Total English Language Learner Program:   $0.00  $0.00 

Guidance Services: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

33 Guidance Counselor  $0.00 0  $0.00 
34 Subtotal:  $0.00  $0.00 
35 Fringe Benefits  (rate used 24 %)  $0.00  $0.00 
36 Total Guidance Services:   $0.00  $0.00 

Health Services: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

37 0 0
38 Subtotal:  $0.00  $0.00 
39 Fringe Benefits  (rate used %)  $0.00  $0.00 
40 Total Health Services:   $0.00  $0.00 

Media Services: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

41 1  $38,550.00 1  $39,050.00 
42 Subtotal:  $38,550.00  $39,050.00 
43 Fringe Benefits  (rate used 24 %)  $9,252.00  $9,372.00 
44 Total Media Services:   $47,802.00  $48,422.00 

Fiscal Services: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

45 Bookkeeper/Secretary 1  $38,900.00 1  $40,800.00 
46 Subtotal:  $38,900.00  $40,800.00 
47 Fringe Benefits  (rate used 24 %)  $9,336.00  $9,792.00 
48 Total Fiscal Services:   $48,236.00  $50,592.00 

Maintenance and Operation: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

49

Maint./Grnds./ 
Custodial 2  $28,000.00 2  $28,560.00 

50 Subtotal:  $56,000.00  $57,120.00 
51 Fringe Benefits  (rate used %)  $0.00  $0.00 
52 Total Maintenance and Operation:   $56,000.00  $57,120.00 

Pupil Transportation: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

53 3  $8,495.00 3  $8,665.00 
54 Subtotal:  $25,485.00  $25,995.00 
55 Fringe Benefits  (rate used 24 %)  $6,116.40  $6,238.80 
56 Total Pupil Transportation:   $31,601.40  $32,233.80 



Food Services: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

57

58 Subtotal:
59 Fringe Benefits  (rate used %)  $0.00  $0.00 
60 Total Food Services:   $0.00  $0.00 

Data Processing: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

61 add data for state and local school 1  $28,093.00 1  $28,655.00 
62 Subtotal:  $28,093.00  $28,655.00 
63 Fringe Benefits  (rate used 24 %)  $6,742.32  $6,877.20 
64 Total Data Processing:   $34,835.32  $35,532.20 

Substitute Personnel: 2018-2019 2018-2019 2019-2020 2019-2020
No. FTEs Salary No. FTEs Salary

65 Number of Certified Substitutes 390 350  $75.00 350  $75.00 
66 Number of Classified Substitutes 120 120  $65.00 120  $65.00 
67 Subtotal:  $34,050.00  $34,050.00 
68 Certified Fringe Benefits   (rate used 24 %)  $6,300.00  $6,300.00 
69 Classified Fringe Benefits (rate used 24 %)  $1,872.00  $1,872.00 
70 Total Substitute Personnel:     $42,222.00  $42,222.00 

71 TOTAL EXPENDITURES FOR SALARIES:  $964,763.76  $979,401.00 






























