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PROCEEDI NGS
CHAI RMAN PFEFFER: So we' |l go ahead and cal

the nmeeting to order. \Welcone everybody. It's good
to see you. I'mkind of scrolling through, |ooking
at each of you. So we'll probably have people off

and on throughout the neeting tinme, but let's go
ahead and do a roll-call and check to nmake sure we
have everyone and then we'll --

Tracy, was there anyone that you were expecting
not to be avail abl e today?

M5. WEBB: No. | think everyone is going to be
her e.

CHAl RMAN PFEFFER: (Ckay. And also just for
everyone's benefit here, so everyone that we're
seeing on the screen is a panelist and can tal k. But
the nmeeting is also being live-streamed, right, for
our |arger audi ence?

M5. WEBB: Correct.

CHAI RMAN PFEFFER: (Okay. So just because
someone i s not show ng on the screen doesn't nean
that there aren't other people seeing or hearing; so
just that way, everybody is aware that this is also
bei ng shared with a | arger audience. And we nmay have
some hiccups and technical issues, and | may be the

bi ggest one to blunder; so if anybody needs to send
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nme a nmessage to do sonething or not do sonething, or
to talk slower or faster, or whatever, just let ne
know.

Ckay. So I'mgoing to go ahead and call rol
and you can un-nute. And if you have anything you
want to say or share, any of our Charter Panel
menbers, as we go through the roll, just please fee
free.

So, Greg Rogers?

MR. ROGERS: Yes, nmm'am

CHAI RVAN PFEFFER:  And he's here with his -- are
you sure you're not in the duck woods?

MR, ROCGERS: Yeah, |'d rather be.

CHAI RMAN PFEFFER:  Under st and, understand. |
was just going to get jealous if | see anybody with a
beach background.

Let's see. Dr. Kreners?

DR. KREMERS. Good norning. Present.

CHAl RMAN PFEFFER: (kay. Good to see you

DR. KREMERS:. Thank you. You too.

CHAl RMAN PFEFFER: Dr. WIIlians?

DR WLLIAVS: Good norning

CHAI RMAN PFEFFER:  Good norning. It |ooks |ike
you don't have any fancy background, so you mnust be

har d- wor ki ng from hone?
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DR WLLIAMS: Yes. This is -- |I'mon Zoom
al nost every day, every hour of the day.

CHAI RVMAN PFEFFER: It's become an interesting
new normal, hasn't it?

DR WLLIAMS: Yes, it has.

CHAl RVAN PFEFFER:  Ckay. Ms. Newt on?

( MOMENT OF SI LENCE)

DR. WLLIAVS: You need to un-nmute, Toyce.

MS5. NEWION: | was on nmute on ny phone. Now I'm
-- can you hear ne now?

CHAI RVAN PFEFFER:  Yes, we can.

M5. NEWION: Hello? Okay, great. Geat.

CHAl RVAN PFEFFER: All right. Good deal.

M. Bal dw n?

MR. BALDWN. Yes. Good norning. |'m present.

CHAI RVAN PFEFFER  Good nor ni ng.

Ckay. So it looks like we're all here, ready to
go.

Al right. So, all right, this is where it's
going to get interesting. |I'mgoing to skip over to
pul | up the agenda as well and | ook at that.

CONSENT AGENDA

CHAI RMAN PFEFFER:  So the first thing we have on

our agenda woul d be the Consent Agenda from our | ast

neeting. Hopefully you ve had tine to | ook over
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that. And so, do we have any questions about the
consent agenda? And we al so have the chat feature,
so if anybody needed to send a quick question |I'Il be
sure and read out anything that goes in the chat.

Ckay. So it doesn't look like there are any
questions. If not, I'lIl entertain a notion for the
Consent Agenda to be approved.

DR WLLIAMS: So noved.

CHAI RMAN PFEFFER:  Ckay. | have a notion.

A second?

MR. ROGERS: Second.

DR, KREMERS: Second.

CHAl RVAN PFEFFER: Ckay. Modtion by Dr.

Wl lianms, second by M. Rogers.

Al those in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RMAN PFEFFER:  Ckay. |s there anyone
opposed?

Al'l right. The Consent Agenda is approved.

Ms. Hyatt, just for my clarification, do we need
to do a roll-call on any of the votes or is it
sufficient if no one objects?

( MOVENT OF S| LENCE)
M5. HYATT: Sorry, | couldn't figure out howto

un-mnmute nyself.
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As |ong as no one objects, | think it's fine;
you don't have to do a roll-call. But if you don't
think you hear a majority or if the vote gets
confusing, then you can do a roll-call. It's upto
you.

CHAl RVAN PFEFFER: Ckay. Well, that's how I'I|
handle it then, as long as | hear a mgjority and
there's no objection. |If there is a case where we
have an objection, then we probably would do a roll-
call just for clarity for everyone.

A-1: REQUEST FOR OPEN- ENROLLMENT CHARTER SCHOCL AMENDVENT:
FUTURE SCHOOL OF FORT SM TH

CHAl RMAN PFEFFER: kay. So let's go ahead and
nove on to our action agenda, and our first is an
amendnment for the Future School of Fort Smth.

Ms. McLaughlin, you're recognized.

M5. McLAUGHLIN:  Thank you.

On Cctober 14, 2015, the Charter Authorizing
Panel approved the application to serve students in
grades 10-12 with a maxi num enrol | nent of 450
students. W do have representatives of Future
School of Fort Smith appearing before the Panel to
request an anendnent to their current charter. W
have George MG || and Boyd Logan, superintendent.

CHAl RVAN PFEFFER: Ckay. So we have -- |
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started to say, M. MG II, would you like to speak
to us this nmorning for just a mnute before the
applicant gets started with the presentation?

MAYOR McGE LL:  Yes. Thank you very nuch for
allowing ne to join you today. This is strange times
we' re experiencing, so if you'll bear with ne. [|I'm
here to speak on -- in support of Future School.
|*ve had the privilege of watching this school
blossomin its early devel opment, even in its
di scussi on stages. And our public schools enbraced
the idea, and from a business standpoint and as the
mayor of Fort Smth it gave us an additional channe
of education for students. So it's -- | talk about
it quite a bit when I|'mtalking to potenti al
conpanies comng in and we tal k about the diversity
of our education and the different ways a child can
be educated, and Future School has been a mgjor
addition to that conversation. The thing that |
wat ched enmerge from Future School is they've adopted
sonmething that | grew up with as a youngster many,
many years ago. They believe in inspiring their
students. That's where their strength is. They've
devel oped a strategy to inspire their students to do
wel | and be successful, and they do that by all ow ng

themto get involved in our comunity. |'ve hosted
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several students as interns. Even when | was a state
| egislator | hosted young people as interns so they
had a chance to see the inside and outside of state
government. |'ve also hosted one as the mayor, and
t hey get a chance to experience these things first-
hand and they devel op quite well because the teachers
and the ones that are providing guidance are the
| eaders and novers and shakers and educators in our
comunity. So it's quite conmon to see Future School
students at the bank; it's quite common to see them
at a medical facility getting a first-hand birds-eye
vi ew of what's happening in our conmunity, which
drives themto make good deci sions about what they
want to do wth their lives. And |I've watched young
peopl e emerge that were shy but they've given a
chance -- been given a chance to really spread their
w ngs and be who they are.

So wth that said, | could probably tal k nmuch
| onger but let nme just say you can do no better than
to allow themto expand their programand take in
that 9th grade class. It'lIl nmean a lot to our
communi ty. Thank you.

CHAI RMAN PFEFFER  Thank you very nuch, sir, for
being with us today and sharing that information.

If -- so | think if no one sees any issue, we
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can go ahead and nove on to the presentation for this
amendnent request. And it's going to be a little
different, | guess, trying to do the swearing in.

But | want to make sure that anyone who is going to
be presenting or speaking in opposition would be
sworn in.

So, Ms. Hyatt, how does that need to be done,
just --

M5. HYATT: So | don't know what your screen
| ooks |ike conpared to mne. | can't see everyone at
one time on ny screen. So how -- do we know how nany
presenters there are fromFort Smth?

M5. WEBB: | think there's just the one.

SUPT. LOGAN: No, we have three that wll be
presenting today as part of our presentation. And
also | sent Dr. MKenzie as well, so --

MS. HYATT: WIIl you all four raise your hand?
And, Dr. Pfeffer, see if you can see all four of them
in the sane screen?

CHAI RVAN PFEFFER:  Not in the same screen, but |
can go back and forth and see -- | see four raised
hands.

MS. HYATT: GCkay. Then | think you can swear
themlike that as long as you can see themall.

CHAI RMAN PFEFFER: (kay. Keep your hands rai sed
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pl ease. Do you swear or affirmthat the testinony
you're about to give shall be the truth, the whole
truth and nothing but the truth?

(ALL SPEAKERS ANSWERED AFFI RVATI VELY)

11

CHAIl RMAN PFEFFER: All right. So we'll go ahead

and start with the presentation. You do have up to
20 mnutes to present to us. Are you going to share
your -- is there -- are we going to share a
presentation?

SUPT. LOGAN: Yes. So I'Il be -- 1'"ll share ny
screen and share the presentation to everyone and
then | believe we're going to have -- sorry; this is
Boyd Logan, superintendent of Future School .
believe Trish Flanagan will start the presentation,
follonwed by Alison Montiel, and then I'Il finish up.
And then if there's any clarifying questions, Dr.
McKenzie will answer those as we get into the Q8A
sessi on.

CHAl RMAN PFEFFER: kay. Do they have -- can
they share their screen, Ms. Webb, or --

MS. WEBB: | think so.

CHAl RMAN PFEFFER: Ckay. Al right. Go ahead
and we'll let you start sharing your screen and I|'|
get ny clock going here.

SUPT. LOGAN. Sorry, right now | am disabl ed
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from screen-sharing at this point.

M5. WEBB: Let nme fix it quickly.

SUPT. LOGAN: Ckay.

CHAl RMAN PFEFFER: If it's necessary, since we
all have a copy of the presentation, we could just
foll ow al ong from our conputers.

M5. WEBB: Usually it's a really easy fix, but
it'"s not -- it doesn't -- | don't have that button to
change it. But I'mstill working on it.

Ckay, try it now

SUPT. LOGAN: It's still not giving nme the
ability -- it's still saying the host is disabled for
partici pant screen-sharing.

M5. WEBB: (kay, try it one nore tine. | think
| forgot to hit the Save button.

SUPT. LOGAN: Still not letting me do it.

MS. WEBB: You might want to do it -- let me see

can pull it up. Can you see it?

DR. WLLIAVS: Yes, it's on ny screen.

SUPT. LOGAN. Okay. W can see it.

CHAI RVMAN PFEFFER:  Yes.

SUPT. LOGAN: Are you ready to start the tinmer

and let Trish go ahead and kick things off?

CHAl RMAN PFEFFER: Yes. Yes, we'll go ahead and

get started. Thank you.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

13

M5. FLANAGAN. Well, good norning, everybody.
Let me nake sure |I'mnot nuted. GCkay. So, as Boyd
nmentioned, ny nane is Trish Flanagan. | see nany
famliar faces. |'mthe foundi ng superintendent of
Future School of Fort Smith. W're joined today by
Boyd Logan, our current superintendent and our
founding principal, as well as Alison Mntiel, our
current principal; as well, we have Dr. Sarah
McKenzie fromthe University of Arkansas's Ofice of
Education Reformwho will be speaking in the event
t hat we request her assistance on a few itens.

And just to say thank-you again to Mayor MG ||
of Fort Smth who has been a supporter of ours when
we, like many, didn't know if we could pull this off
opening our doors in eight nonths, getting a building
ready, getting a staff ready, and grow ng as quickly
as we have.

So our teamw ||l go into sonme of the details of
our successes and our areas of growth, as well as our
amendnment request. But as the sort of ringleader
getting this plan together initially, I will just
tell you guys about the history of the school and the
why of what we're doing.

And you can go to the next slide and we'll go

ahead and nove forward pl ease.
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So in 2014, | was asked by a community nenber,
Steve Cark, who is a philanthropist and busi ness
| eader in Fort Smith, to utilize nmy background in
educati on and business and | ook at what kind of
i nnovations are there in education that we could
bring to Fort Smth. So | inmediately began tal king
directly with students at the Boys and Grls C ub,
community | eaders, business |eaders, educators -- and
a resoundi ng need was vocalized around the comunity,
which is not unlike every other community |'ve ever
been in, which is high schools in particular being
nore rel evant and responsive to the workforce, as
wel | as students' interests. So to ne that was an
exciting opportunity. | went and visited 30 schools
in eight states in a matter of four nonths. | was at
a school every time | stepped out of nmy car to see,
you know, what was going on. And | saw a | ot of
trends that were picking up speed or, you know, Kkind
of flat-lining based around how rel evant they were to
students' interests and had students in the driver's
seat. And | saw a network of schools called Big
Picture Learning, which is not a CMO, it's just a
net wor k based around a common phil osophy of rigor,
rel evance, and rel ationships for students. And the

way that this is done is through internships and
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advising for every single student, every senester;
that way, no one is falling through the cracks. And
it just really resonated for me in ny experience in

t he classroom and as a school |eader; so we brought
that nodel to Fort Smith, and | can say that we've
had maj or success. W've -- and Alison will get into
the details, but we've tripled enrollnent in a matter
of years, graduating our first class |ast year.

W' ve heard that fromall across the spectrum of

soci oeconom ¢ backgrounds. It's just amazing, the
comunity effort that's been nmade to nmake this
happen.

So we're asking today for -- to be able to
expand our tine with students to further prepare them
academ cally and professionally in the 9th grade.

And at this point 1'll turn it over to our
principal -- our fantastic principal, Aison Mntiel.

M5. MONTIEL: Good norning. M nanme is Alison
Montiel and |I'mthe principal of Future School. | am
super excited to be part of this very wonderful
endeavor, and since we have opened our doors in 2016
we' ve had many successes; so |'mgoing to tell you
about a few of those right now

Over the course of this last three years --

t hree-and-a-half years we've tripled our student
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enrol I ment from 58 kids wal king through the door that
first day to 230 in four years; so we're real proud
of that. As we've grown, we've taken off, word has
gotten out, and people are really excited to be
engaged with what we're doing. W're a 10th through
12t h grade school right now, we're looking to add a
9th. But over the last three years we've watched a
group of 10th graders grow into 12th graders, and

| ast May, 2019, we watched those kids wal k across the
stage very proudly. W' ve achieved a 91% graduati on
rate for our very first class, exceeding the state
average; so that's sonething that we're really

exci ted about.

This first graduating class of 80 kids earned an
average of 13 college credit hours per student.
That's an average. Three of those kids graduated
W th an associate's degree fromthe University of
Arkansas at Fort Smith in the very same week that
t hey graduated from hi gh school.

As Trish nmentioned earlier, our school is part
of the Big Picture Learning network and we take very
seriously the tenants of relationships, rigor, and
rel evance as core principles of what we do at the
school. W have a very diverse conmunity of

tal ented, kind young people who tell us that they
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feel like our school is a famly or a comunity. W
do this by an advisor-to-student ratio of 1-to-20.
But there's very deep rel evant personal relationships
that are built there, and we use those rel ati onshi ps
to | everage achievenent -- to drive that achi evenent
by | everaging that relationship in both their
academ c endeavors as well as their internship
experiences. W take those rel ationships outside of
our school by cultivating an internship programthat
has over 130 sites in the River Valley area. This is
inpressive in that it gives the students an
opportunity to experience the professional world that
they will enter upon conpletion of their academc
experiences right here in our own backyards; so they
see the possibilities and the excitement that's
happening in the River Valley in a way that they

i kely woul d not have had the opportunity to do so.
We do all of this while staying in conpliance with

t he academ c and fiscal expectations of the state.
Future School annual expenditure per student is

$9, 500, lower than the state average. We do all of
this, including our internship program while
provi di ng an innovative public education option that
is focused on building human capital in a

prof essi onal network for each student.
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|'d like to take a mnute now to talk about the
denogr aphi ¢ make-up of our student body.

Ms. Webb, if you'll go to the next slide. Thank
you.

Qur community is very representative of the
comunity that we live in; so our student body
mrrors our conmunity -- the community of the River
Vall ey and of Fort Smth very closely. W are 44%
Caucasi an, 14% African Anerican, 26% H spanic or
Latino, and 16% of our students identify as other
races. W have a 74% free and reduced |unch rate,
hi gher than the state average of 60% W have an 11%
speci al education popul ation, alnost matching the
state average of 13% And we have an 18% Engli sh
Language Learner popul ation, higher than the state
average of 8% We mirror the comunity that we
serve. The denographi c make-up of Fort Smth is
simlar to our student body, and so we feel I|ike
we' re serving the needs of the whole community. W
commonly talk with community partners about seeing
our m ssion as building the next workforce of the
Ri ver Vall ey.

I'I'l now pass it over to Boyd who's going to
tal k about sone of the growmh areas we' ve experienced

as we've scal ed.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

19

SUPT. LOGAN. Thank you, Alison.

|*'m Boyd Logan. |'mthe founding principal and
current superintendent of Future School of Fort
Smith.

Yes, so we just talked a | ot about our successes
-- and, of course, with any new endeavor there's also
going to be challenges in areas of growmh. Wen
was trying to think about how to present this to you
all, I think the easiest thing to do is kind of do a
tinmeline fromwhere we started to where we are now
and ki nd of cover each of those years.

W started in the 16-17 school year; we had --
we took in our 10th grade class. That first group of
students, they were really special, a bunch of kids
that were willing to take a risk on a school that's
just opening. Mst of them signed up before we even
had a building at that point. And so really, really
interesting group of kids, and we thought we had it
made at that point. W started off with about 50; at
the end of the year it was 75 of them and they were
very high-performng kids for the nost part when they
came to us as 10th graders. And they took that ACT
Aspire -- and we know that, you know, a |arge portion
of your letter grade cones fromthat 10th grade ACT

Aspire for your high school, especially if you're
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just a 10 through 12 high school -- and we received a
B that year, and we were feeling pretty good about
ourselves at that point. You know, we -- the thing

is though in that second year we had some -- it's
what we call our growi ng pain year. Qur reputation
for really being able to inspire kids maybe who are a
little disillusioned with traditional schooling at
that point or to take kids that naybe were feeling
like they didn't have -- know exactly what they
wanted to do, through our internship program through
our advising we're really getting a reputation for
being able to work with those kids. And so we saw a
| ot of kids in our second group of kids that canme in
in 10th grade that were comng from ALEs. Qur
denographic shifted quite a bit. W had kids that
were -- they had a |l ot of challenges, comng in
significantly behind grade |evel, and, you know, we
enbrace that. That's -- that is what this school is
about. Qur school is about, you know, giving
educational opportunity to everybody; it's about
equity, and so we absolutely enbrace that -- but we
certainly weren't ready for it at that point. W
also -- on top of that we had doubl ed our staff that
year, so we were dealing with staff training, a |ot

of different things. And so that year, you know, we
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had a pretty hard wake-up call and received a D-m nus
on that second year. And so we really had to, you
know, take some -- a good look in the mrror and say,
you know, what are we doing right here, what are we
doi ng wrong; you know, what's -- what do we have to
-- how do we have to address the needs of these
students that are comng to us and neet them where
they're at and find -- help themfind success. And
so that started our 2018-19 year. W certainly
haven't figured it all -- hadn't figured it all out
that year, but we did start inplenmenting a | ot of
different things. W really started pushing PLCs,
started having our grade |evel teans neet. W
started a pretty intensive RTI process as well. W
had devel oped quite a few different intervention
prograns and started trying to get those kids that
were really behind on grade | evel caught up as they
cane into us as 10th graders, and once again we saw
significant growh and we still did end up with a D.
W did a Dplus this tinme; we're really close to 61,
a C And so that was -- you know, still, our staff
was pretty disheartened by that. W were al so

di sheartened by the fact that it's unlikely we'll
receive a letter grade this year, thanks to COVI D,

because we were really, you know, anxiously awaiting
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seei ng how our performance was going to come out on
the Aspire with our second year of really trying to
address those areas and really up the academi c rigor
for our kids and neet them where they're at and
really let them see success. And so, you know, we're
convinced -- there's a lot of factors that go into
that D, but once again it's -- one of the problens
that we have at this point is we're alnost in sone
ways -- you know, whatever we take in in our 10th
grade cl ass, whatever students we take in, whatever
t heir denographics are, that pretty much is what our
|etter grade is going to be dictated by. So if we
take in a group of kids that are significantly

behi nd, then nost likely -- you know, we have a very
short anmount of tinme to get them caught up to speed,
and so that's one of the reasons we cone to you.

|f you can, go to the next slide.

That's one of the reasons we cone to you today
asking to add 9th grade. W want another year wth
t hese students to get theminto our programto really
try to turn themaround. Wat we're seeing a | ot of
times is it's taking us, you know, three, four, five
nmonths to get themto buy back into school. W're
getting kids who're comng fromALEs; they may no

| onger believe in their chances for academ c success.
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And so it may take a little while for our culture to
really kind of get themto start buying in again, for
themto start seeing the relevance of their

education, for the advising to start working, for the
internships, for themto start really kind of buying
in. And so by starting that in 9th grade we really
believe that we'll be able to have a greater inpact
and increase student achievenent. Another thing is
it's going to give us better data to work with so
we'll be able to see where these kids come in in 9th
grade. We'll be able to see how nmuch have we noved

t he needl e on them whenever we test themagain on the
ACT Aspire in 10th grade. And so we really feel |ike
that's inportant to allow us to have those two years
to work with these students so we can see -- judge
our own successes and really address any deficiencies
t hat we may have.

And then, also, the Fort Smth Public School
District, which is where the mgjority of our students
come from they're adding 9th grade in this year, in
the 21-22 school year. And so we want to mirror them
and add 9th grade, as they do, so that as students
transition to high school out of 8th grade that
they're thinking of Future School as an option as

well. We feel like if we had 10th grade only -- or,
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you know, if we're starting in 10th grade it kind of
puts a little bit of a disadvantage there.

And so that's sort of the reasons that we fee
like it's really inportant at this point to go ahead
and get this approval to add 9th grade in the 21-22
school year.

And | believe we have -- you know, |'ve kind of
-- you've heard fromall of us. W have a little
video of a lot of our students tal king about what
Future School has nmeant to them And so if M. Wbb
could play that hopefully -- and we may not have -- |
don't know what our tinme is left; we can stop it at
any point as we run towards 20 mnutes. But | do
think the video -- people cone visit us all the tine
and we let them-- we always let our students get in
front of themand talk because we fell |ike that
they're really the ones that are nost inportant;
they're the voices that need to be heard. So this
video is of our students.

M5. FLANAGAN. That link is not correct. | just
-- is that right, Boyd?

SUPT. LOGAN: | believe the link that's on there
is -- that was just an ad.

M5. FLANAGAN. Onh, okay.

SUPT. LOGAN. Yeah, we're good.
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(WHEREUPON, the video begins playing, wthout
audi 0.)

SUPT. LOGAN: Ms. Webb, | don't think there's
any volune on it. |1'mnot hearing anything at |east.

MS. WEBB: | think | needed to un-nute. Let ne
start it over.

(WHEREUPON, the video begins playing, with
audio. It may be viewed on the ADE website.)

SUPT. LOGAN: We can stop there if we need to.
W were just going to run out our tine with that.
That's fine.

[ VI DEO CONTI NUES PLAYI NG

M5. WEBB: Do | need to stop the video?

CHAI RMAN PFEFFER: It's a really good video.
just don't know how nuch longer it is. And if
everyone is ready to go ahead and nove to the
questi on- and- answer phase, we can do that.

kay. Al right. If we can go -- stop the
screen-sharing maybe and go back to -- so, Ms. Hyatt,
was there anyone on here that wanted to speak in
opposi tion?

MS. HYATT: We didn't get any notification that
anyone wanted to speak in opposition. And we didn't
receive any witten comments either.

CHAI RMAN PFEFFER: Okay. We typically give the
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school, you know, an additional 5 mnutes if you need
-- 1f there was anything you didn't get to

comuni cate, or we can go ahead and nmove on to the
questi on-and-answer and go fromthere.

SUPT. LOGAN: | think we're ready to nove on to
guesti on- and- answer .

CHAl RMAN PFEFFER. Okay. Al right. So why
don't | do this; why don't | just go down the |ist
and let individuals ask questions and then we can
circle back around if anything pronpts -- if the
di scussi on pronpts any additional. So I'll start
wth M. Bal dw n.

[ MOVENT OF Sl LENCE]

CHAl RMAN PFEFFER: M. Bal dwi n, do you have any
questi ons?

MR. BALDWN [I'msorry, | was on nute.

CHAl RVAN PFEFFER:  Ckay.

MR. BALDWN:. Can you hear nme now?

CHAI RMAN PFEFFER: W can hear you now.

MR. BALDWN No, | did not have any -- | do not
have any questions at this tine.

CHAl RMAN PFEFFER: Ckay. Ms. Newt on.

M5. NEWION: No, | don't either. Can you hear

CHAl RMAN PFEFFER: Yes, ma'am Thank you.
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Dr. WIlianms, do you have questions?

DR WLLIAMS: Well, | wouldn't want to
di sappoi nt anyone.

You know, it sounds like this is the right nove
to make, but | didn't hear any nention about your
space. You know, you're addi ng another class of
students. You've been having three grades for a
whil e now, you're going to add anot her one. How are
you -- are your facilities able to handle the extra
nunber s?

SUPT. LOGAN: Trish, you want ne to take the
| ead, take that one?

M5. FLANAGAN. Sure, yeah

SUPT. LOGAN. Yeah. So we're actually -- and
very exciting -- we're in the process of adding space
on as well, and so we're going to be -- hopefully
have that space conpleted at the beginning of the 21-
22 school year. So we're very excited about that and
we're nmoving forward. So we will -- we do have a
contingency plan if sonmething were -- with COVID were
t o happen where constructi on gets del ayed or
sonmet hing of that nature where we're not able to get
t hat space open. W will -- we anticipate that we'l|
have the space needed currently for at |east that

first class that cones in. W don't anticipate that
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we're going to i mediately bloomup to, you know, 400
kids right off the bat, and so we do feel like it's
-- you know, that we'll be okay. But we anticipate
that we will have the space for those students.

DR WLLIAMS: Okay. A quick followup. What
is your current enrollnment cap? And will the new
students fit within that cap or -- | notice you're
not asking for -- you're asking for a grade right in
-- | may have missed it, but you weren't asking for
an increase in the enroll nent cap.

SUPT. LOGAN: That's correct. Qur current
enrollment cap is actually -- whenever we first came
before, we didn't know what the market was going to
be as far as how many people were going to sign in;
SO we were super anbitious and we said we were going
to have 450 kids. W've actually -- as we've gone in
we' ve | ooked at it and we don't actually think that
we would -- we're com ng before the Panel in Decenber
as well for our reauthorization and we may actual ly
| ook at decreasing that down to 400 because we're not
sure 450 is the right nunber. But our cap is 450
right now and we don't anticipate getting to that at
this point.

DR. WLLIAVS: Thank you.

CHAI RMAN PFEFFER: Dr. Kreners, do you have
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guesti ons?

DR KREMERS: | know that the Future School is
heavily based with the internship opportunities. And
adding the 9th grade level -- | wondered if there
were any plans that you have for internships at the
9th grade level; and then, just dependi ng on what
your response is, just some caveats with that.

SUPT. LOGAN. Sure, absolutely. So our plan
right nowwith 9th grade -- what we're seeing is we
actual ly have seen Big Picture schools where they do
internships at 9th grade. Wat we're going to do
instead for our 9th grade, because we run our
i nternshi ps through our advisories, is we're going to
do nore -- we still want those kids to be out in the
communi ty | earning professionalism |earning
prof essional skills, learning howto interact out in
t he business world. But we aren't necessarily going
to be putting them unless sone kids are ready for
it, in actual internships at that point. So we're
anticipating group conmunity service projects as
advi sory, we're anticipating tours, different things
like that, that are nmore -- you know, naybe job
shadows, things of that nature. But really that's an
opportunity to get those kids ready so that when they

hit 10th grade they're ready to hit the ground
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running and get right into internships. And we are
having -- right now we do a |ot of that work when
they come to us in 10th grade. So it may take us
until Decenber to really get a kid into an internship
as a 10th grader, and so by having that 9th grade
year to really start building those professional
skills; also to, you know, to start letting them

expl ore their career interests, things of that

nature. So we feel like that will allow us really in
that 10th grade year to have a really inmediate
impact on themwi th their internships, to get them
into a neaningful solid internship.

DR. KREMERS:. (Ckay. That sounds |ike a good
plan. And we're happy to provide any conversati ons,
if you're interested, you know, if you get into a
singl e-student at a single worksite, you get into
work permt requirements for the Department of Labor
and those type of issues. So we're happy to
conmuni cate any tine. But overall, | think the
request seens |ike a great idea for your area.

SUPT. LOGAN: Thank you so nuch.

CHAl RMAN PFEFFER: M. Rogers.

MR ROCERS: Yeah, | had just a couple of
guesti ons.

So what's your current enrollnment right now?
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SUPT. LOGAN. So we're at 225 right now.

MR. ROGERS: kay. And on your -- the budget
that was submtted in the packet you based your
budget of f of 400 kids and $7,324. So the foundation
fundi ng amount for next year is only $7,018. And if
you're only running at 226, how many are you
anticipating comng in by adding 9th grade?

SUPT. LOGAN. So we've run sone really
conservative nunbers at this point. W actually are
anticipating in 21-22, when we add 9th grade, going
up to 280 kids and that's our conservative estinate.
We were | ooking at an average of about 60 kids that
we i ntake for each grade whenever we start a new
grade. And then for 22-23 we hope to get to 325.
W're going to -- with the new building we feel |ike
we'll be a lot nore conpetitive and able to recruit a
lot nore effectively. W' ve seen sone organic
growm h, but we feel like that's really going to all ow
us to ranp that up. And then we actually anticipate
by 23-24 being at 350. Qur budget actually bal ances
at 350 kids so that we're bal ancing at that point.

W did -- the budget that we submtted was with 400.
We have raised -- we have $2.4 mllion that we've
raised in private donors -- fromprivate donors to

allow us to bridge any gaps that we have there as we

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

32

start to -- you know, start to getting up to 400 kids
or 350 kids. So we feel pretty confident that we'll
be able to nove forward and be financially sound. So
far, we've had no problens financially. W have a
pretty good track record with our finances at this
poi nt .

MR. ROGERS: kay. How nuch was the private
donor ampunt again?

SUPT. LOGAN: $2.4 nillion.

MR ROCERS: And then the last thing | had saw
on your budget, you had budgeted $26, 000 for online
| earning. Have you | ooked at, given the current
climate we're in, any changes to that budget and how
you woul d address that going forward?

SUPT. LOGAN: So we haven't -- we haven't
changed that at this point. W do sone things
Virtual Arkansas just because of the way our staffing
IS, we have certain electives that we have to offer
t hrough Virtual Arkansas. Mst of our -- with the
online learning right now we're still able to deliver
-- our teachers are delivering nost of that content
inasimlar way to what we have in the past. W're
a one-to-one Chronebook school. W have a really
heavy advisory program W do have courses -- |ike

everybody el se, have sone kids wth technol ogy issues
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fromhonme, and so we're trying to address those with
the technol ogy equity issues. But at this point we
haven't adjusted that. That budget may be sonet hing,
you know, that we need to | ook at noving forward.
It's pretty -- you know, things are -- when we nmade
this budget things didn't |ook exactly |ike they do
right now So we definitely -- you know, we're going

to be re-examning things. W're hoping that, you

know, we'll be back to sonewhat -- | don't know if
things will ever go back -- exactly back to nornmal,
but we're hoping by August that we'll at |east be

back at school and in the classroom

MR. ROGERS: kay. Thank you. That's all
have right now.

SUPT. LOGAN.  You're wel come. Thank you so
much.

CHAI RMAN PFEFFER:  Ckay. | think ny questions
were asked a little bit earlier. So I'll go back and
see if any of the panel nenbers have any additiona
guestions or questions that they didn't ask while ago
t hat they've thought of now.

DR KREMERS: | did just -- | know they
mentioned it in the presentation, but | would love to
hear just kind of plans on noving forward with the

student growt h plans, any changes or additions wth
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that that will help kind of nove up those nunbers as
you expand to the 9th grade.

SUPT. LOGAN: Are you asking about student
growh as far as performance growmh or are you asking
as far as how we're getting our -- how we're going to
get nore students?

DR KREMERS:. As far as academ c performance.

SUPT. LOGAN. Onh, sure. GCkay. Yeah. So one
thing, we've applied once again -- we applied | ast
year for the PLC cohort that the State is offering.
W applied last year for that; we did not get that
| ast year. We've applied again this year, so we hope
to get that. Regardless, we've set up PLCs at our
school. W would [ove to have the State's support on
that and to get sone of the -- all the resources that
that would bring to bear and expertise that we'd be
able to draw on fromthe State to really nake those
successful. But we did go ahead and nove forward
with PLCs at our school |ast year. W appointed or
hired a | earning coach to cone in and hel p students,
hel p those grade | evel teams really work on common
assessnents, and also to help those -- to help us
with our vertical alignnment of curriculum W' ve
al so started a robust RTlI program W have a period

in the day that's every other -- that's twce a week
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where we can use for both academ c intervention and
enrichnment, and so we've started to really identify
kids in need of that. W're seeing a |lot of -- and
one thing with that is also we've seen -- you know,
we're trying to find an effective programthat works
well; we've found one that works really well for
English at this point. W're seeing really good --

t he needl e nove on that with the Reading Pl us
software that we're using, in conjunction with
teachers working with those students. And we're also
-- with math we're actually noving to I XL this next
year because we've had -- no, I'msorry -- we're
noving to Star math this year; we used | XL | ast year
We're using Star math this com ng year, because we're

seeing it evidently is nore effective.

So that's -- those are a few of the things that
we're doing. And really it's -- you know, there's --
we're also -- our ELL populationis -- we're --

that's one of our areas that we've identified as an
area of weakness as far as test performance for those
st udents.

So we're really trying to inplement some
effective strategies in the classroom One of our
| earning specialists is working with teachers to

i npl ement nore effective practices of working with
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t hose ELL students to help them

DR. KREMERS. Thank you.

CHAI RMAN PFEFFER:  Ckay. Any additi onal
questions from panel nenbers?

MR. ROGERS: Yeah, | have one nore.

So you were tal king about doing sone
construction or adding another building. 1Is that a
debt request you're going to be sending to the
Charter Unit or are you going to -- how is that going
to work?

SUPT. LOGAN. Trish, do you want to address
t hat ?

M5. FLANAGAN. Sure. Yeah. As Boyd nentioned,
we' ve raised private investnments from supporters
locally, as well as foundation -- you know,
phi | ant hropi ¢ foundati on noney. So we will be -- you

wi Il be seeing us again in the next few nonths, once
all of the |oan processing goes through and we're --
we' ve got that approved, for your approval. But
we're right now setting it up, structuring it as

ot her construction | oans have been approved, such
that the Departnment doesn't -- obviously can't --
because the Departnment cannot carry any debt. That
should be in front of the Panel | would say June,

July.
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MR. ROGERS: kay. Al right. Thank you.

That was all the questions | had.

CHAI RVAN PFEFFER Ms. Hyatt, are there any
| egal concerns or questions? It sounds like that a
debt request will be coming and those things will be
t aken care of.

M5. HYATT: Yeah. Just the debt request wl|
conme to the Charter Ofice; it doesn't conme before
the Panel. So that's kind of done in coordination
with the Legal Unit and the Charter Unit, and that's
any financial obligation that will not be paid back
within 365 days. So just nake sure -- you have to
submt it 30 days prior to the day you're going to
incur the debt. So if you've got questions about
that, you can reach out to ne. Qherw se, there were
no | egal concerns with this.

MR WALTER Ch, Dr. Pfeffer, may | be
recogni zed pl ease?

CHAl RVAN PFEFFER: Yes, M. Wlter, you're
recogni zed.

MR WALTER Al right. Thank you.

My name is Tripp Walter, Staff Attorney for the
Arkansas Public School Resource Center

In response to recent questions, | just wanted

to make you know that there was al so sone

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

38

information, as | understand it, that was transmtted
to Secretary Key earlier this norning on this matter.

CHAI RMAN PFEFFER Is this information that was
transmtted to Secretary Key information that needs
to be given to Charter Panel menbers before we take a
vot e?

MR WALTER | don't believe so. It has to do
with the finances, the matters that M. Fl anagan
raised a little bit ago.

CHAI RMAN PFEFFER:  Ckay, you cut out. We didn't
hear you. It has to do with --

MR WALTER | said | think it refers to the
matters that Ms. Flanagan was nentioning a little bit
ago.

CHAI RVAN PFEFFER: Ms. Hyatt, do you have any
questi ons?

MS. HYATT: | don't know -- | haven't seen it.
| don't know what he's tal king about, so | have no
I dea.

DR. KREMERS:. | have a question.

CHAI RVMAN PFEFFER:  Yes.

DR KREMERS. Wuld -- are we voting today just
on the expansion to 9th grade or are we voting on the
construction -- approval of construction?

M5. HYATT: The anendnent request is just for
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the addition of the 9th grade. The construction
project, the debt approval process is done through
the Division's Charter Unit and Legal together. It
won't come before the charter authorizer. | think
it's just inmportant to ask those questions when
peopl e are tal king about construction to nmake sure
they're aware they have to have the proper approvals.

DR. KREMERS:. Ckay. Thank you.

MR WALTER. And that's -- I'msorry, | didn't
mean to nuddy the waters. | just wanted to give the
Panel the nost up-to-date information | have. |
guess a better way | could' ve phrased it was that we
have started working with Future School, starting on
t hat process.

CHAI RMAN PFEFFER  Ckay. So let's just go back
to then what the Charter Panel needs to focus on
today. W are -- yes, we're voting on the addition
of the 9th grade. So from-- to just recap, the
addition of 9th grade woul d not necessitate any type
of increase to the cap. |Is that correct?

MS. HYATT: (Noddi ng head up and down.)

CHAl RMAN PFEFFER: Ckay. So, Ms. Hyatt, based
on what has been presented to us you're not -- you
don't have any | egal concerns?

MS. HYATT: No, ma' am
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CHAl RVAN PFEFFER: Ckay. And, M. Rogers, |
know your questions -- you know, you had the finance
rel ated questions. |Is there -- but it sounds |ike
that they understand that -- what they have to do for
next steps. Wuld you have any remaining concerns
that need to be di scussed?

MR. ROCERS: No.

CHAl RMAN PFEFFER: |'m sorry?

MR. ROGERS: No, not right now.

CHAI RMAN PFEFFER  Ckay. Gkay. So are there
any remai ni ng questions?

MR. ROGERS:. | don't have any.

CHAI RMAN PFEFFER: Al right. Panel, if there
are no remaini ng questions and no remnai ning
information that needs to be presented to the Panel,
then we can entertain a notion.

MS. NEWTON: | have a notion, Madam Chair.

CHAl RVAN PFEFFER: Ckay, Ms. Newt on.

M5. NEWION: | nove that we approve adding 9th
grade to the Future School -- the 9th grade class to
the Future School's present structure.

CHAl RVAN PFEFFER:  Ckay.

DR WLLIAMS: Second.

CHAI RMAN PFEFFER: | have a notion by Ms. Newt on

and a second by Dr. WIIians.
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| s there any discussion on the notion?

kay. Al in favor say "aye."
( UNANI MOUS CHORUS OF AYES)

CHAI RVAN PFEFFER.  Any opposed?

Ckay. The notion passes, and congratul ations on
your addition of 9th grade. And we will see you -- |
bel i eve you said you were com ng back later for a
renewal . 1s that correct?

SUPT. LOGAN: Correct. It will be in Decenber.
Yes, ma'am

CHAI RVAN PFEFFER: I n Decenber. Ckay.

Timelines run together; it's hard to keep up.

SUPT. LOGAN: | know.

CHAl RMAN PFEFFER: kay. Thank you. Thank you
all very nuch.

Panel, 1'mnot going to -- we're not going in
and recording anything, are we? |'mgoing to suggest
that we don't wth the technol ogy challenges. This
is being recorded. | think everything was pretty
straightforward in the conversation -- unless Lega
or soneone cones back and says we have to go in and
record our votes sonewhere.

MS. WEBB: | think Ms. MLaughlin was taking
notes and she was going to put themin the docunent

anyway.
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CHAIl RMAN PFEFFER. Okay. Al right. So I think
if there's anything that any Panel Menber wants
included, if they would send those notes to M.
McLaughlin, 1'd rather us do it that way.

Ckay. Al right. Panel Menbers, does anybody
need to take a brief break before we nove to the
second itenf

Al right.

A-2: REQUEST FOR OPEN- ENROLLMENT CHARTER SCHOCOL AMENDVENT
LI SA ACADEMY

CHAI RVAN PFEFFER Well, we're going to nove on
to Item Nunber 2, which is an anmendnment request for
Li sa Acadeny. Ms. MlLaughlin, you're recognized.

M5. McLAUGHLIN:  On January 12, 2004, the
Charter Authorizing Panel approved the application
for Lisa Acadeny. The charter is approved to serve
students in grades K-12 with a nmaxi num enrol | ment of
3,432. Representatives of Lisa Acadeny are appearing
before the Panel to request an amendnment to their
current charter. And they have quite a few speakers
avail able: Dr. Fatih Bogrek, superintendent, and
Luanne Baroni, assistant superintendent; Necati
Sahi n; Hasan Sazci, assistant superintendent; and --
| amnot going to attenpt to read all of these, but

you wll want to swear themin, of course, Dr.
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Pfeffer.

CHAl RMAN PFEFFER. Okay. So if all of you will
rai se your right hand and I will scroll through ny
screen. It does -- we've got several people who will
be speaking on this charter. |If there's anyone
speaking in opposition, we'd ask you to be sworn in
al so. Do you swear or affirmthat the testinony
you're about to give shall be the truth, the whole
truth, and nothing but the truth?

( SEVERAL SPEAKERS ANSWERED AFFI RVATI VELY)

CHAI RMAN PFEFFER  Ckay. |'m seeing yeses and
nods in confirmation.

kay. So we will go ahead and nove to the
presentation phase of this.

MS. HYATT: Sorry, Dr. Pfeffer, | hate to
interrupt, but | only heard a verbal "I do" fromtwo
people. | think we need to actually hear it. And so
if those that didn't speak can un-nute thensel ves and
say "I do," that would be great.

BOGREK: Dr. Fatih. | do.
ADALAR.  Mehnet Adalar. | do.
SAZCl: Hasan Sazci. | do.
SAHI N:  Necati Sahin. | do.
GUVEN:  Miuammer Guven. | do.

5 ® 2 3 3 3

HUVANN:  Cheryl Humann. | do.
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MS. BARONI: | do.
MR. BEE: Yagmur Bee. | do.
MS. HYATT: Thank you.

M5. WEBB: Dr. Pfeffer, they should also be able
to share their presentation now fromtheir screen

CHAI RMAN PFEFFER: Okay. Wo's going to be
sharing the screen and | eading the presentation?

DR. BOGREK: Assistant Superintendent Luanne
Baroni, she's going to present.

CHAI RMAN PFEFFER  Ckay. Al right. Well, we
will go ahead and get -- let you get -- are you
havi ng troubl e sharing your screen? It won't let you

M5. BARONI: It's not working.

CHAI RMAN PFEFFER:  Ckay. Can we go ahead and
just do like we did before? That may be easiest
with, Ms. Webb, sharing.

MS. BARONI: That's fine.

M5. WEBB: Can everyone see it?

M5. BARONI:  Yes.

So, Ms. \Webb, are you okay with me just saying
"next" when |'mreading for the next one?

M5. VEBB: Yes, nmm'am

M5. BARONI: Thank you so nuch

So as Dr. Fatih said, ny nane is Luanne Baron
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and | serve as the Director of Communications and
Assi stant Superintendent for Lisa Acadeny. So, thank
you all for allowing us to present our anendment
request to you today. Next.

Li sa Acadeny has been in existence since 2014,
and our m ssion has always included providing an
academ cally rigorous college prep programin
partnership with students and famly and comunity;
to guide all students in gaining know edge and skills
and attitudes to direct their lives; inprove a
di verse society; and excel in a changing world by
provi ding dynam ¢ and resource rich | earning
environments. Qur pillars, L-1-S-A represent Learn,
| nnovat e, Support, and Achi eve. Next.

The current structure of Lisa Acadeny includes
three systenms. Currently, we serve over 2800
students in grades K through 12 on both sides of the
river in central Arkansas, as well as a canpus in
Springdale. Qur west Little Rock systemin the fal
wi || have four buil dings serving around 1400 students
in grades K-12. Qur Lisa North system has two
bui | di ngs, one serving K-5 and one serving 6-12. And
our Lisa Acadeny Springdal e canpus currently serves
around 230 students in grades K-8. Qur current cap

is 3,432. And as you can see fromthe map, our
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| ocations are indicated there wth our three
different systens clustered together. Next slide.

What has nmade us successful over the years is
pl anni ng academ ¢ success for all of our students,
regardl ess of how they conme to us; enbracing the
di versity of our students and our staff; preparing
all of our students for college and careers beyond
col | ege; enbedding STEMin everything that we do;

i nvol ving our parents and guardi ans; and of
particul ar inportance is collaborating with other
school s and conmunity organi zations. Next.

As you can see, we have a pretty good track
record of student achievenent and growth, as
represented by our nost recent school letter grades.
And there's a conparison there of our performance as
it stands up agai nst Pul aski County, which is where
nost of our canpuses are, and the state of Arkansas.
And if you'll note the little note at the bottom of
the screen, but we can't see there, Lisa Acadeny
North Hi gh School has actually had the highest growth
in the state for three years in a row. Next.

Qur student engagenent goes beyond just the
classroom CQur students are involved in science
fairs, multiple academ c conpetitions, sports, and a

| ot of other extracurricular prograns beyond just the
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academ c. Next.

The diversity at Lisa Acadeny has steadily
i ncreased. We've increased both our |owincone and
our mnority student popul ati ons each year since our
inception. Qur current mnority enrollnent is around
80% and our current free-and-reduced | unch popul ation
is at about 64% W have been recogni zed as the nost
di verse school district in the state of Arkansas.
Next .

Col | ege and career preparation is at the heart
of what we do. W' ve had 95% or nore coll ege
acceptance rate in both our high schools every year.
W' ve been recogni zed by US News as two of the best
schools in the state of Arkansas. Washington Post
has al so recogni zed our high schools anong the nost
chal l engi ng high schools in the state. Next.

Parental involvenent has been very inportant to
us because we know that teamwork between famlies and
school is crucial for a student's success. W have
nmul tiple prograns to engage our famlies wth our
canpus, with our teachers, and other fol ks on canpus.
O particular note is our hone visit program W' ve
| ogged over 500 hone visits this school year already.
Next .

STEM expl oration has been an inportant part of
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what we do. W participate in a |lot of prograns,

i ncluding The Learning Bl ade STEM expl orati on
program We've had students involved in the Grls of
Prom se coding sunmt. Project Lead the Wy is a
program that we've been devel opi ng and grow ng, and
now of fer that el enentary through high school. W're
addi ng even nore of those prograns next year. W
have a space canp trip for elenentary students each
year. Qur science fair is mandatory for all of our
m ddl e school students. And we host a STEM festival,
an annual event, for statew de participation. Next.

The Arkansas STEM festival was initiated in 2018
with UA-Little Rock and Lisa Acadeny. W held the
fifth annual STEM festival |ast year, on March 8th,
and we're schedul ed to hold the sixth one on March
13th. Unfortunately, that was the day schools closed
and we chose not to hold that in an abundance of
caution, but we hope to reschedul e that and get back
on track with that. W had over 2,000 folKks
registered to attend that again this year. Next.

Anot her STEAM -- STEM initiative that's been
very inportant to us in the last few years is our
solar car team They won fifth place |last year in
t he national solar car challenge race hosted at the

Mot or Speedway in Dallas, Texas. That was hosted
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over several days in July of 2019. You can see the
team there, and even Governor Hutchinson did a test
drive on the car when we first got it ready. Next.

Anot her really inportant conponent to what we
feel like we're charged with doing as a charter
school is collaborating and sharing our best
practices. W've participated in multiple ways in
doing this; one of particular interest is our pilot
programw th Arkansas Circles, with special education
services. W' ve also hosted a conference for
educators fromacross the state. W have worked
together with Little Rock School District sharing
some of our best practices with the superintendent
there. W've nmet with Springdale School District as
we opened our canpus in Springdale. And we've had
mul tiple schools come to visit us fromacross the
state, and even fromother states, to observe sone of
the things that we're doing effectively. Next.

A recent collaborative effort, as you -- sone of
you have al ready heard about, is our collaboration
with Ozark Montessori Acadeny in Springdale. W had
a partnership in the 2018-2019 school year and Lisa
Acadeny provided consulting and support services for
t heir academ c program and you can see the results

represented here. After working with themfor one
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senmester, the inprovenent on their ACT Aspire was
very encouraging to us. By providing sone of our
supports and systens the students were able to see
sonme real significant growh as a result of that. A
| ot of that we contribute to the groundwork we did in
t he begi nni ng.

You can go to the next slide.

We worked very hard to connect with the staff
there, with the parents, and the community, providing
information nights for the current parents and
neeting the Latino and Marshal | ese community | eaders.
Next slide.

We provided information nights for famlies in
the Hi spanic and Marshal |l ese comunities and provi ded
translation to help them and support them and even
to help themw th applications if they were
interested in applying. Next.

As a result of that, we net, as | said, in
Springdale. W hosted the OVA students at our STEM
festival last year. And we took our robotics
students up to the OVA canpus; sone of our high
school students did a robotics denonstration for the
kids there at OVA. Next slide.

And as a result of that, we successfully were

abl e to open Lisa Acadeny Springdal e in August of
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2019 with around 230 K-8 students. That included
over 100 students who were previously enrolled in OVA
at the tine of the transfer of the charter. Next.

And while we were al so doing that, we
successfully opened a new building for Lisa North
system W opened a 6th through 12th grade smart
canpus, conplete with a |large gymwhich our students
were very happy about. W had our grand openi ng of
that on Cctober 3, 2019. That's been a real boost to
t hat popul ation there. Next slide.

We're currently involved in another partnership
with Little Rock Preparatory Acadeny. W agreed to a
partnership for the 2019-2020 school year. W' ve
provi ded a project nanager and sone other staff to
provi de sone consulting services to them They
currently are serving around 255 K-8 students in two
bui | di ngs, one on Spring Street and one on West
Mar kham They are a CEP school, neaning that all of
their students are qualified for the free lunch
program  Next.

After approval of the nerger of Little Rock Prep
and Lisa Acadeny, both schools have been working
t ogether through this transition. W have offered
priority consideration for enploynent to current LRPA

staff for next school year, as well as offering
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priority enrollnment for the current students of
Little Rock Prep. In the fall of 2020, we plan to
open a new hi gh school canmpus in the building that
was previously the mddle school for Little Rock
Prep. It's located at 6711 West Markham This has
all owed us to reconfigure our west canpus schools and
will allow us to add a nmaker space at the current

m ddl e school canpus and will provide seat space for
all the Little Rock Prep students who have chosen to
enrol|l at Lisa Acadeny. Next.

As we | ooked at expansion, to investigate the
feasibility of expanding we formed an exploratory
conmttee and took a | ook at some inportant criteria
that we felt would give us an indication if an area
coul d handl e expansion. The inportant criteria we
| ooked at are student popul ation of 10,000 or nore,
limted school choice, population growh, proximty
to college and university, diversity in the
community, and industry that demands a STEMtrai ned
wor kf orce.  Next.

When | ooking at the Rogers and Bentonville area,
Bent on and Washi ngt on Counties have grown steadily
since 2014 and have current student enroll nment of
al nost 89, 000, conpared to Pul aski County of 60, 582.
Next .
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There is relatively limted school choice in
t hat area when conpared to central Arkansas. Next.
Washi ngton and Benton Counties have both
proj ected popul ation growm h over the next 10 to 15
years, and with that continued popul ation growth the
demand for nore capacity and choice for students al so
i ncreases. Next.
Nort hwest Arkansas offers a unique opportunity
to be near Arkansas's |argest university, the
Uni versity of Arkansas. In addition, there are other
col I eges and higher ed. institutions there, including
John Brown and Nort hwest Conmunity Coll ege. Next.
Wth a history and culture of appreciating and
enbraci ng other cultures, Lisa Acadeny schools are a
perfect fit for an area |like northwest Arkansas,
which is hone to many cultures and | anguages. Next.
There's industry that demands a STEMtrai ned
wor kf orce with organi zations |ike Wal -Mart, Tyson,
J.B. Hunt, and other |ocal ones |ike Superior and
Washi ngton Regional. Lisa Acadeny schools in
nort hwest Arkansas will help prepare students to
enter that workforce, qualified and ready for the
next step.
Qur rationale for the Rogers campus -- we

bel i eve that Rogers clearly neets the criteria for

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

54

our expansion, while the specific location that we're
| ooking at al so provides an additional opportunity to
reach an underserved population in the area. Lisa
Acadeny has provided a highly successful college prep
STEM f ocused educational option for famlies in
central Arkansas for over 15 years. And based on
data collected fromour famlies over multiple years,
LI SA Acadeny is a preferred choice for many because
of the follow ng unique qualities: our small safe
envi ronment; personalized student-focused approach to
| earning; strong famly engagenent; accessibility of
school |eadership to respond to needs; and cl ose
physical proximty of all of our grade bands which
provi des convenience for famlies. Ofering a
different nodel to famlies in the Rogers and
surroundi ng comunity will provide a choice for
famlies who prefer a free public education in a
smal l er, nore specialized environment. Adding a
second canpus in the northwest Arkansas area wl |
al so all ow Lisa Acadeny to better support our already
successful Lisa Acadeny Springdal e canpus. Next.

Qur plans for the Rogers canpus include the
devel opnment of a canpus in Rogers |ocated on
Hor sebarn Road. The property is centrally located to

both Rogers and Bentonville and is easily accessible

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

55

to residential areas of both communities. W're
working with a third-party who woul d purchase the
property, build to our specifications, and then allow
us to lease the facilities once they're conpl et ed.
The | ocation woul d house a K-12 canpus. W would
begin with the | ower band building and then,
dependi ng on demand, we woul d request the flexibility
to begin wwth a grade band that has the greatest
demand and add grades each year until a full K-12
systemis in place. The eventual canmpus woul d house
three different schools in tw buildings, simlar to
what we have at our Lisa North canmpus now wth a K-5
buil ding that we would start wth and then add a 6-12
bui |l di ng adj acent to that on the sane property as our
school grows there. Next.

You can see that our enrollnment projections are
tentatively projected to reach a full enroll ment by
t he year 2033. Next.

As you'll note on the map of the canmpus, the
| ocation allows accessibility fromboth Bentonville
and Rogers, as well as the other smaller comunities
in that area.

To sunmmari ze our anendnent request -- and to
Wwap up ny voice apparently, we're requesting to add

a new K-12 canpus in Rogers, opening in the fall of
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2022, with flexible grade configurations; increasing
our enrollnment cap by 950 to be inplenented in
phases, reaching our cap in 2033. And we al so
request keeping existing waivers in place.

Thank you and that concludes our presentation.

[ cough] Allergies.

MR. GUVEN. Good j ob.

CHAl RMAN PFEFFER: (kay. There's still alittle
bit of tine left. |Is there anybody el se that you
woul d like to speak? You've got about three-and-a-
hal f mnutes left.

SUPT. BOGREK: W have sent a docunent to Ms.
Webb. We would like to show our |ast three years ACT
Aspire data.

Ms. Webb, could you pl ease open that emnail?

And we have the Director of Academ cs, M. Bee,
who's going to present that data

W have just sent that email to you, Ms. Wbb.

M5. WEBB: (kay, one second. |Is that the one?

SUPT. BOGREK: Yes.

M. Bee.

MR. BEE: | am Yagmur Bee, Director of Academ cs
for Lisa Acadeny.

So | got this data from M School Info for al

the districts. And this is showng --
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Can you make the screen bigger?

Yes. This shows all the schools -- all the
districts around Lisa Acadeny for their growth
percentile. This includes data for ACT Aspire 2017
to 2019, which is the last three years, and it shows
how t he ranki ng has been done for all the districts.
I f you |l ook at Lisa Acadeny, it shows -- the blue one
is for ELA on the graph and the red one is in math --
for math. For Lisa Acadeny that growth ranking has
been increasing year by year, as you can see. Three
years ago we started at 78th percentile, in '17, and
now we're at 91st percentile in ELA. And for math it
was 96th percentile in '17, 98th percentile |ast
three years.

| also | ooked at other districts. Achieving
growth every single year is not easy. There are only
a fewdistricts that achieved that, and Lisa Acadeny
is one of them

So fromthis you can easily see that there is
only one school district -- one school district that
grew in ELA every single year; that was only Lisa
Acadeny. In math, there were two districts that
grew, which is Fayetteville and Lisa Acadeny. You
can easily conpare them The test information on

this is available on the conputer, on Excel file, but
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you can also get this data from M/ School Info for
the districts.

SUPT. BOGREK: Thank you, M. Bee.

CHAI RVAN PFEFFER  Ckay. If there's not anynore
that you would Iike to present, are you all ready for
us to ask you questions?

SUPT. BOGREK: W are ready for the questions.

CHAl RVAN PFEFFER: Ckay. Well, we will do |ike
we did before and 1'Il just go down our |ist and that
way we nake sure everyone gets to ask a question.

"Il start with M. Rogers this tine.

Do you want to start with any questions?

MR. ROGERS: kay. | guess |'m-- how many
expansi ons has Lisa had in the past two, three years?

SUPT. BOGREK: Last three years we have Little
Rock Prep, Ozark Montessori, and | think we got in
2016 or '17 our Lisa North expansion; maybe three
expansi ons maybe in the last four years.

MR. ROGERS: kay. And so given the three
expansions that you've had in the last three or four
years, and then | ooking to expand here, | guess |I'm
j ust wondering about the tinmeline now Because
there's no denying that your growth has been
I npressive when you go, but how do you keep from

getting too big to where the students aren't being
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served as well as they are right now?

SUPT. BOGREK: Again, this new expansion is
requested for -- after two years. |It's going to be
2022; this is not for next year or the follow ng
year. Just right now we want to get approved. The
construction is going to begin and the school is
pl anning to be open in 2022, after two years. And
our expansions are nostly not nore than one at a
time. And then we grow all our own | eaders and then
we transfer sone teachers to go to those school s.

So we support the new expanded | ocation. So we
are carefully making our decisions. W want to keep
our current success and we would like to expand this
success to a new unit of famlies and new
nei ghborhoods. So we are very careful about the
expansion. And Lisa North was kind of an expansion,
but was kind of noving our mddle and high school to
a new | ocation. You know, they were already in a
building, K-12 building, so we just added anot her
bui l di ng; so we noved our current high school. Maybe
not kind of an expansion, it was just maybe adding a
building. But Little Rock Prep and Ozark Montessori,
t hose are maybe an expansion, but they were already
havi ng, you know, assistance; just we transferred

them just to inprove their education there, and we

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

60

used our education nodel. So we are very careful
about our expansions and this is going to be after
two years we will be definitely ready for this new
expansi on.

MS5. NEWTON: Could | add, M. Rogers, to that?
Because what 1'd |ike to know -- if that's okay, M.
Pfeffer?

CHAl RMAN PFEFFER:  Yes.

MS. NEWTON: \What are the | essons | earned? You
know, | would assune since the expansi ons have been
ongoi ng and we're | ooking at, you know, a pretty high
cap -- what are your |essons |learned fromthe past
expansions, the things that will not be happening
this tinme that naybe you did in the past?

MS. BARONI: | think that one of the | essons we
| earned with our Springdal e expansi on was how
inmportant it is to look into the community where
we' re expandi ng and nake those connections with the
community so that we can best serve the needs of that
area. | don't know that we ran into any glaring
problens. W foresaw that grow ng was going to nean
t hat we needed to strengthen our infrastructure --
and, fortunately, we have done that so that we have
built our infrastructure to provide services to those

new expansi ons. And we haven't, you know, seen any
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real negative inpact as a result in building that
infrastructure prior to expanding; so | think we had
sone foresight in doing that. And we've seen that
that paid off, because if we didn't have that support
in place with sone staff with experience from our
district and with growi ng our own | eadership and

pl anti ng those anongst a new plant | think we would
be seeing nore chall enges than we have seen.

M5. NEWION: So your -- in addition to that,
your chall enges you don't anticipate will be around
finding qualified personnel? It's a big district and
| don't know if the workforce as far as teachers are
at a premumor what. But do you generally not have
a problemattracting the staff that you' re | ooking
for?

MS. BARONI: To date, we have not. And | know
that -- we know that northwest Arkansas is different
than central Arkansas, but | think we've been able to
use sonme of our unique approaches to recruiting staff
to find the folks that are a good fit for us. Wth
our waiver we've been able to bring in folks who are
interested in -- with our waiver of certification
we're able to bring in folks who are highly qualified
ot herw se, bring theminto teaching. Unfortunately,

sonmetines they junp ship on us after a few years, but
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nost of themdon't. Mst of thembuy into what we're
doi ng and see what we're doing that's quality
education for students. So in the past that hasn't
been a problem W know that there are different

chal  enges in northwest Arkansas, but we're | ooking
at those now and devel opi ng ways to address that as
we grow in that area.

CHAl RVAN PFEFFER. Ckay. M. Rogers or Ms.

Newt on, do you have any additional questions?

MS. NEWION: | don't.

MR ROCERS: | do.

CHAl RVAN PFEFFER:  Ckay.

MR ROGERS: So what communi cation has been
goi ng back and forth between y'all and the Rogers and
Bentonville School Districts?

SUPT. BOGREK: W invited those superintendents
and al so assistant superintendents to our school s.
W are still waiting for their answer. But | had an
opportunity to talk to Bentonville superintendent,
but we couldn't reach Rogers superintendent. But we
showed our efforts we tried to reach them W
invited themto our Springdale canpus. Maybe they
are busy, maybe they couldn't nmake this, but we wll
continue. W've already scheduled a visit with the

Fayetteville superintendent and wll invite
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Springdal e School District. So we are collaborating
wth them We will continue. But we tried to reach
t hem many tines.

MR ROCERS: So how did they feel about this
expansion? And was there -- their districts -- |
nmean has that been --

SUPT. BOGREK: Yeah. Again, | talked to Dr.
Jones, Bentonville superintendent, you know, a few
nont hs ago. | explained our, you know, plan. Again,
since, you know, northwest Arkansas is grow ng very
fast | think in 12 years they will double their
popul ation. | know that they're al so addi ng new
buildings. | think this, you know, expansion is not
going to inpact them negatively at all because the
popul ation is already growing and the diversity is
there, 36% in that region in these academ c grades,
you know, with a diverse population. | think -- |I'm
hoping that we w Il have coll aboration between them
and then we wll share our best practices, as we do
in Little Rock. | think it will be also an advant age
for them and sonetinmes at |east they're | ooking for
a small environment and then this can be a great fit
for them But |'msure, you know, they're adding
nore buildings, so they don't have any enrol | nent

concerns. And as you see today, you know, no one is
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objecting fromboth districts. So | think they're

positive, but we will continue collaborating and

reaching out to them

your

MR. ROGERS: Then | just have one nore question,
can?

CHAI RMAN PFEFFER:  (Noddi ng head up and down.)
MR. ROGERS: On the enrollnent cap, so what's

current -- your current enrollnent for all your

school s right now?

SUPT. BOGREK: Around 2,800 as of now.
MR ROCERS: And you're already at a cap of

3,432. So that's still alittle over 1000, 1200 kids

-- students that you could add. So, |'mjust

wonderi ng why you're asking for the increased cap, to

go up on that? And --

SUPT. BOGREK: So --
MR ROCERS: And, you know, | know Bentonville

is the one growing, but overall as a state the total

popul ati on of students isn't gromng at as fast a

pace as it traditionally has in the past. So | would

j ust

-- if you could speak about why you're asking

for another 950 right now?

SUPT. BOGREK: So 950 we're asking is only for

the Rogers location. And the other -- you know,

around 400 we transferred, that cane fromULittle Rock
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Prep. So we will use -- we will, you know, bunmp up
our enrollnment, you know, to 3,400, including Little
Rock Prep transfers, this sumrer and maybe next
sumer. So, just 950. W will start with 216 the
first year, in 2022. This is for only the Rogers
| ocation. And | think we showed our projection; so
we wll reach 950 in 12 years, by 2033. So we are
not going to use this cap, you know, in two or three
years. We will use this cap in 12, 13 years. But we
need this cap because right now a third-party is
investing in building, you know, facilities and
leasing it to us. So they wll buy the 20 acres of
land. So they need to see that cap, you know,
increase, so by this way they will invest in that and
we Wi ll use that cap. So we are not going to use
this cap right away, but we need that cap to be able
to, you know, construct the building, nmake our
facilities ready in 10 years to accomobdate those 950
students.

CHAIl RMAN PFEFFER: Dr. Fatih, so can | clarify
t he 950 enrol I ment cap, are you planning to use that
exclusively for the growh in northwest Arkansas?

SUPT. BOGREK: Yeah, in Rogers. Yeah, dedicated
to the Rogers canpus.

CHAl RMAN PFEFFER: Ckay. Al right. M.
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Bal dw n, do you have questions?

MR. BALDWN. Yes, thank you, | do have one
question. And | saw in your application that you're
going to | ook at underserved students in the Rogers/
Bentonville area. And | guess ny question was how do
you identify those students and what is your targeted
goal to reach out to those students? And then

finally, what do you think your cap's denographics

will look like as you matricul ate through that
process?
MS5. BARONI: 1'd like to ask M. Hasan, who's

our Springdal e canpus | eader, to address that. He's
been -- he's taken a | ook at sonme of the denopgraphics
and where particular conmunities are |ocated. He's
al so been working with the Hi spanic and Marshal |l ese
popul ation in that area.

So, M. Hasan, would you like to address that
regardi ng our outreach to those comunities?

MR SAZCl: Yes. H . This is Hasan Sazci. |
am t he assi stant superintendent and academ c
principal in Springdale. Thank you for being here
and giving us a chance to answer questions.

Let me start with our experience in Springdale
so we can, you know, show you what we are doing. W

are working wwth the conmunities. W tried to reach
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every single famly in nei ghborhoods that they may be
interested in comng to our canpus. So we are
starting to send mail to all the neighborhoods and
the Zip Codes that's surrounding us and in nultiple

| anguages. And also we are working with the
community nmenbers and groups and partners, such as

(i naudi bl e) or Marshallese Coalition. And so we are
reaching them and we are asking themto support us,
to translate our nessage to their comunities. And
for that |ast year and this year we've had specia
open-houses for each individual group, like the

H spani ¢ popul ati ons and Marshal | ese popul ati ons.

And al so we have translators for themto cone to help
translate the nessage to them and answer their
questions in their native |language. In addition to
that, we also provide registration support and
application support with the technol ogy, and we are
letting them cone to school and visit the school
environment with translation available to answer
their questions. 1In addition to that, we are nmaking,
you know, like radio ads in Spanish to, you know,
reach those comunities. And in this effort we have
very positive feedback fromall of our comunities so
far com ng and conpl eting applications and, you know,

wanting to be part of our school systemin northwest
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Arkansas, especially in Springdale. Qur goal is the
same to go to Rogers; we are going to invite |ike al
the Zip Codes with bulk mails and then we wi |l host
open houses. And also we will reach the comunity
menbers and use our connections to reach the
communities, to translate our nessage in their

| anguages and answer their questions. And also we
are recruiting, you know, staff nmenbers on our
canpuses to support those menbers in their |anguages
to elimnate | anguage barriers.

And so this is our plan to reach the community
and to make sure they know what we are trying to do
and what they can expect and |learn from our prograns.

DR BOGREK: So we are working with a
pr of essi onal advertising conpany. So we have made
out our postcards to all the famlies. And also
soci al nmedia and ot her advertising, |ike billboards.
So we try to reach everyone to nmake sure that
everyone knows we are opening a school there.

MR. BALDWN:. Ckay. Thank you.

SUPT. BOGREK: Thank you.

CHAl RMAN PFEFFER: Ckay. Dr. WIlians?

DR WLLIAMS: Yes. And nost of ny questions
have been covered. But what general area are you al

| ooking to build in Bentonville/Rogers? What | nean
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by "general area,” | live here in northwest Arkansas,
so very famliar with the denographi cs and where
they're located at. Springdal e denographics is just
alittle different than what Rogers is, because nobst
of our Marshall ese population is over in east
Springdal e here, along with the Latino popul ation.
So if you're going to be locating in the Bentonville/
Rogers area, are you -- any idea on whether you're
going to be on the west side or east side of 1-49 and
whet her you'd be in the -- 1'd just say the southeast
part or the southwest part or the northeast/northwest
part of those two -- one of those two cities?

SUPT. BOGREK: M. Hasan can address this
guesti on.

M. Hasan.

MR. HASAN SAZCl: Yes. You know, | believe it's

on the presentation the address of our canpus. It's
going to be in Rogers, like on the west side of the
1-49. It's very close to I-49. So we are going to

go on the Rogers side, not in Bentonville, but we're
close to the border so we can serve both comuniti es.
And when we are | ooking for a location we want to
make sure it's easy access to the major interstate
for the community use, and also 71 and Walnut. So

when we are |ooking for a |ocation we want to make
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sure anyone using those major arteries in northwest
Arkansas can use those to reach our |ocation. So
that was the reason why we are | ooking for property
close to 1-49. And then we are looking for a

| ocation -- if they are comng fromthe north they
can take the 71 and get to our canpus. And if they
are going to 71 to go back, they can go south and
take the next exit to go back to 49 and vice-versa
for the south or each direction. Walnut and Wl ton
Streets, they're all really easily accessible. And
we are not building on the major roads, to elimnate
the traffic problens. So it's not a major road, but
real close. So with this location and the traffic
for the communities it's going to be easy. And, you
know, the people work on both sides of the 49 -- you
know, |ike, the Rogers side or the Bentonville side.
So with our location that we are proposing it's going
to serve both of those communities' needs. And al so,
you know, there are lots of businesses around for the
peopl e who want to have conveni ence and they're going
back to like their work and to drop off. So there's
t hat nedical center close to there; you know, it's a
big place. So | believe the location is going to be
really convenient for northwest Arkansas.

DR WLLIAVS: Oay. And will you all have --

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

71

are you |looking to provide transportation, run a bus
or sonmething? In northwest Arkansas, you have
pockets where conmunities live and a lot of it is
based on soci oeconomic status. So if you're |ooking
to bring in lower income, you' re not going to have a
ot of two-car famlies and the vehicle usually would
have to go to work with the famly nenber that's
working. So if you don't have a nei ghborhood type
school, then you're going to have to have sone type
of transportation to get |owinconme kids to your
bui | di ng.

SUPT. BOGREK: W don't nmake any plan for
transportation for Rogers. But for our Little Rock
Prep Acadeny transfer, you know, expansion, we are
going to provide transportation from downtown to our
elementary. So | think we will have our first
experience next year, and we are going to open the
school in two years, and then maybe after this
experience we will definitely consider your
recomrendati on, you know, for this. W'IlIl |ook at
the area, we'll look at their applications; if
there's a demand for transportation we wl |
definitely consider the needs of the comunity.

DR WLLIAVS: kay. That's good, because we

have pockets here. W kind of have the haves and
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have-nots into the grow ng area. So housing patterns
are -- you know, like, for exanple, you know, the
downt own areas are becomi ng so gentrified now that
it's forcing others to kind of nove on the outer
parts of the downtown area. So if you're located in
a place where there are not lowincone famlies
there, they may have trouble getting to your school.

SUPT. BOGREK: | think our location is great
because it's mnutes away from Rogers downtown and
al so Bentonville downtown. | think it's the best
| ocation to be on the border. So it's a great, you
know, |ocation. But definitely we'll consider
transportati on based on the need.

DR WLLIAVS: Yeah. And I |ike your marketing
plan that y'all talked about. That's going to be
very hel pful .

SUPT. BOGREK: Thank you, M. WIlianms. Thank
you.

CHAI RMAN PFEFFER: Dr. Kreners, do you have
guesti ons?

DR KREMERS: Yes. | was just going to ask --
part of the presentation nentioned that you wanted
flexibility to add grade bands where there's highest
demand. And | just wondered what your projections

| ook Ii1ke for -- what your plan is based on those
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proj ections on how you will add the different grade
bands?

SUPT. BOGREK: Qur projection was starting K
t hrough 6 and then addi ng one grade | evel each school
year. This is our projection. But based on the
demand or maybe if we won't have enough, you know,
students for maybe sone grade levels, this is why we
asked for the flexibility. But our projection is in
2022-23 starting K through 6 and addi ng one nore
grade | evel each year, and then nmaybe a whole K-12
systemwe will reach in 2028, so we w |l have al
grade levels. That's the projection. But based on
t he demand we can reach this goal early or late.

This is why we ask the flexibility based on the
application nunbers.

DR KREMERS: (kay. | guess just there wouldn't
be an instance where you woul d have starting with the
| ower grades and then there's a high demand for high
school and then there's nothing in between, |ike
there woul dn't be any --

SUPT. BOGREK: W don't want to open high school
bef ore opening our mddle school. First of all we
need to establish our m ddle school and then we can
open the high school. For the high school, when

you're starting wth small nunbers you need to make
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sure you offer the required courses. So we prefer to
start as a 9th grade, not, you know, having 10th
graders, you know, earlier. So, first of all, we
want to establish our m ddle school and then
establ i sh our high school.

DR. KREMERS: Ckay. Thank you.

And then ny other question would be would it be
possi ble just to go through, Mary Claire, just what
wai vers are in place? Because | know they're asking
just to keep the existing waivers in place. Can we
just run through the waivers they have?

M5. HYATT: Sure. Gve ne just a second to pul
them up. Ckay?

SUPT. BOGREK: | can email you, if you need our
wai vers

MS. HYATT: So they have waivers for alternative
| earning environnents, board of directors, class size
and teaching | oad, counseling licensure, 120 cl ock
hour requirement, sone discipline statutes, teacher
fair dismssal, enployee fair dismssal, the TESS
system ( Teacher Excellence and Support Systen), the
eval uati on system They have sone waivers that apply
to facilities, like flag display and things |ike
that. CQuidance counseling, library nedia specialist,

instructional materials, non-instructional duty tine,
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personnel policies, duties of the principal,

principal licensure, salary schedul es, m ninmm
conpensation, school elections, the position of the
superi ntendent, superintendent |icensure, teacher
l'icensure, transportation -- [clearing throat] excuse
me. | think that's nostly it.

DR. KREMERS:. Can you -- what is the
transportation wai ver?

MS. HYATT: | believe they just have a waiver so
that they do not have to provide transportation -- or
that if they provide transportation it's not
necessarily done as it's stated in the law, with
school buses.

DR KREMERS: Ckay.

MS. HYATT: And | wasn't around, | don't think
when they originally got those waivers; so they m ght
have a different rationale for having those. But
that's the -- they have a waiver fromthe law. The
| aw does not necessarily require that you provide
transportation, but it does require that if you
provi de transportation you do it in a certain way.

DR KREMERS: (kay. Thank you so nuch.

M5. HYATT: Sure.

CHAI RMAN PFEFFER: Okay. | think everyone has

gone through and asked a question. So I'Il open it
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up nowto see if there are any remai ni ng concerns or
guestions that need to be di scussed.

MR ROCERS: | have just one.

CHAI RMAN PFEFFER:  Ckay, M. Rogers.

MR. ROGERS: So in |ooking over the finances and
everything, | mean there's a big balance in your
activities fund. | noticed that |ast year you ended
wi th $450,000 and then this year at the end of
February it was around $730,000. So | was just kind
of wondering how that's getting to be so big and do
y'all have plans to spend it el sewhere or what's the
need for that activity fund? |[|'ve seen that you
spend it on clubs, unifornms, field trips, and other
activities, but just wondering about that bal ance
continuing to grow.

SUPT. BOGREK: Yeah. Usually our source for our
activity fund is our aftercare and clubs. So we are
offering all the clubs, you know, in elenentary
schools and al so aftercare; we provide aftercare
service until 5:30. That is also an advantage of
this, so if parents are working they can | eave their
kids until 5:30, 6:00. So nost of it, you know,
aftercare or activity fund is comng fromaftercare
or clubs. And we use those, you know, funds for

school activities and each school m ght have
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different -- usually elenentary schools they have
nore than m ddle and high school. So if you have a
speci fic question about how we use this, you know,
fund or --

MR ROGERS: Well, | guess | just continue to
see the fund grow. So | was just wondering in your
cl ubs, given the population and trying to get the
| ower income, is there going to be reduction of that?
Are y'all expanding the services you give? How are
you planning on using those funds -- or you just
continue to see the balance grow? Wat's the --

SUPT. BOGREK: Especially -- you know, we use it
as much as we can and usually, you know, we have
extracurricular activities as, you know, we are very
strong in math, science fairs, robotics -- sonetines
| arge science fair teans -- or science -- our teamis
going to other states. So we have a STEM festival;
nostly it's funded by al so our activity fund too.

But we have a high demand for our aftercare and
clubs, so this is why our funding is grow ng nore

t han what we are spending. But | think we don't have
any limts, so we can't (inaudible) for our activity
fund the follow ng years; so (inaudible) to spend al
the noney right away. But as nmuch as needed we

spend. And nostly right now one of our schools we
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are piloting an off-site, you know, institution to
cone and provide aftercare. W will see howit's
going to work. But as of now, just we are doing our
activities. W are not asking any teacher to cancel
an activity because of funding; so we provide

what ever they need. But we have a high demand for
our afterschool progranms and that's how t hey pay.
And (inaudible) too, soit's -- we are not charging
for that. But because of the students that are
attendi ng after school events, so this is why our
funding is growing in the activity fund.

MR. ROGERS:. kay. Thank you.

SUPT. BOGREK: You are wel cone, M. Rogers.

CHAI RMAN PFEFFER: Okay. Ms. Hyatt, are there
any issues that you see that we need to be talking
about ?

MS. HYATT: No, ma'am

CHAI RMAN PFEFFER: (kay. Panel Menbers, unless
you have anything else, |I think that they've answered
nost of the questions. And it |ooks |ike our
deci sion would be to grant their request to add a new
K-12 canpus and increasing the enrol |l ment cap by 950.

Since they've indicated that they want that 950
enrol I ment cap to be for the canpus, can we -- can

that all be one notion, Ms. Hyatt?
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M5. HYATT: Yes, nma'am

CHAl RMAN PFEFFER: Okay. So if there aren't any
guestions, we can entertain a notion.

DR WLLIAMS: So noved.

MR. BALDWN.  Second.

CHAI RMAN PFEFFER: Ckay. | have the notion by
-- | believe it was Dr. WIlianms?

DR WLLIAMS:  Yes.

CHAl RVAN PFEFFER:  And second by M. Baldwin; is
that correct?

MR. BALDWN:  Yes.

CHAI RMAN PFEFFER: (Okay. Any di scussion?

MR ROGERS: | would just like to say that | am
concerned that -- not anything with the perfornmance
or anything thus far with Lisa, but just as fast as
we're growng this district and howit can spread
out, what we're all trying to cover. And then
increasing that cap to the anount that we are right
now, even though | know the 950 is for what they
project to be in Rogers, | still just -- | just have
concerns about howto -- | don't guess -- for |ack of
a better way to say it, it's just going too fast --
and to make sure that the schools that they currently
have are still being served, as well as expanding to

make sure that all their students are being served as
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well as they are right now. That's just ny concern
that | have going forward.

CHAI RVMAN PFEFFER:  And in the presentation they
tal ked about the initial -- it would not start until
2022, and the enrol I ment would be staggered with K-6
initially, and then growi ng one grade per year after.
I's that the plan?

SUPT. BOGREK: Yes.

CHAl RMAN PFEFFER: Ckay. So is it -- would ny
assunption be correct that there would be tine to
nonitor the charter as a whole to make sure that
there aren't any questions over the next couple of
years? And then as they add grades there woul d be
time to kind of address any concerns there with the
growt h?

MS. WEBB: We can certainly nmonitor the school
yes.

CHAl RMAN PFEFFER: Ms. Webb, woul d you repeat
t hat ?

M5. WEBB: W can certainly do any nonitoring
t hat we need to.

CHAI RMAN PFEFFER  Ckay. M. Rogers, does that
hel p alleviate sonme of your concerns?

MR ROGERS: Yeah. | nean | know that we can

nonitor, and | just feel like there's been -- you
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know, | think growng too fast, while it's good, it
has its disadvantages too. And that's just -- that's
just my concern right now.

( FEW MOVENTS OF S| LENCE)

CHAI RMAN PFEFFER  Sorry. Any nore di scussion?

Ckay.

DR. WLLIAVS: Let ne just add that | think M.
Rogers has a -- his comments are valid. And | just
think that we just need to -- they haven't given us
any reason to be concerned as of yet, but we do need
to monitor themand just nmake sure that they -- they
are not neglecting what they're already doing.
That's all | have.

CHAl RMAN PFEFFER: Okay. So let's go ahead and

do a roll-call vote on this just to be sure. So, |I'm
going to start -- the notion is to approve the
amendnent request and the -- to open the new canpus

and increase the enroll nent by 950.
So, M. Baldw n.
MR, BALDWN. | vote yes.
CHAI RVAN PFEFFER:  Ms. Newt on.
( MOVENT OF S| LENCE)
CHAI RVAN PFEFFER: Ms. Newton, you rmay need to
un- mut e.

( MOVENT OF SI LENCE)
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CHAl RVAN PFEFFER. Ckay. We'll nove to Dr.
WIIlians.

DR. WLLIAMS: | vote yes.

CHAl RVMAN PFEFFER:  Dr. Kreners.

DR KREMERS:. | vote yes to approve the request.

CHAl RMAN PFEFFER: M. Rogers.

MR. ROGERS: Yes.

CHAl RVAN PFEFFER: Ckay. Let's go back. M.
Newt on, can you hear us?

( MOVENT OF S| LENCE)

CHAI RMAN PFEFFER  Ckay. W have four yes
votes. Are we good?

M5. HYATT: That's a majority.

CHAl RMAN PFEFFER. Ckay. Al right. Wll, the
notion does pass, and congratul ations. W'l
continue to work with you and you can nove forward on
your plans.

M5. BARONI : Thank you.

SUPT. BOGREK: Thank you for the opportunity.
We appreciate your consideration and approval. Thank
you so nuch.

MS. BARONI: Thank you.

CHAI RMAN PFEFFER  Ckay. Panel, we have anot her
request. Are we good to continue on to the third

request ?
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DR WLLIAMS: [|'d like a 5-mnute break.

DR, KREMERS: Yes, | agree.

CHAl RMAN PFEFFER: Ckay. Let's do a 5-mnute
break and we will reconvene. |It's alnobst noon, so
let's try to be back at about 12:05.

DR. KREMERS. Thank you.

DR. WLLIAVS: Thank you.

(BREAK: 11:59 AM - 12:07 P.M)

CHAI RVAN PFEFFER Ckay. So we've got -- let ne

find my list here. Al right. So Dr. WIIians,
you' re here.

DR WLLIAMS:  Yes.

CHAl RMAN PFEFFER: Ms. Newton -- Toyce, are you
W th us?

( MOVENT OF S| LENCE)

MS. WEBB: She had put sonething in the chat
box. Did you see that? She said her cal
di sconnect ed when you were taking the vote, | think,
earlier. But she said she's dialed back in.

CHAl RMAN PFEFFER: She's back with us. kay.

M5. WEBB: That's what she says in the chat.

CHAI RMAN PFEFFER:  Al'l right. |1'mnot seeing a
chat fromher right nowin ny chat.

M5. WEBB: Ch, she sent it to nme privately, |

guess.
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DR WLLIAVS: M. Newton just called ne. She
can hear us, but we can't hear her. She can't un-
nmut e her screen.

CHAl RVAN PFEFFER:  Ckay.

DR WLLIAMS: So she can hear us.

CHAl RMAN PFEFFER. Ckay. All right. And so,
Ms. Newton, if you're in the chat box you can do a
chat to everyone or you can just to Ms. Wbb; so
however you need to conmunicate. | knowit's hard.

Dr. Kreners is back with us.

DR, KREMERS: Yes.

CHAl RMAN PFEFFER: M. Rogers, are you back with
us?

MR ROCERS: Yes, mm'am

CHAl RMAN PFEFFER: Ckay. And M. Bal dwi n?

MR. BALDWN. Yes, |'m here.

A-3: REQUEST FOR OPEN- ENROLLMENT CHARTER SCHOCL AMENDVENT: THE
EXCEL CENTER

CHAIl RMAN PFEFFER. Okay. Al right. Well, we
wi Il go ahead and nove on with our third itemon our
action agenda, which is a waiver consideration for
The Excel Center.

MS. WEBB: \WWen The Excel Center charter
application was initially approved, in Cctober of

2016, they were granted a waiver for school board

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

85

training hours. However, wthin that request sonehow
the Standard for Accreditation that matches that |aw
was left out, and so this is really a clean-up. They
continue to flag in SFA because they do not have the
Standard for Accreditation, and so that's why they're
interested in adding that standard to go along with
the law so that's fully effectuated here.

And today we do have Superintendent C ndy Varner
and the school director, Geg Wrtenberger, here to
answer any questions.

CHAI RVAN PFEFFER: Ckay. So we just want to go
ahead and go straight to questions then?

M5. WEBB: | don't think they necessarily have a
presentation just because --

CHAI RMAN PFEFFER: Ri ght.

MS. WEBB: -- it's just to effectuate their
wai ver .

CHAl RVAN PFEFFER:  Ckay.

Ms. Hyatt, do you want -- | guess do we need to
swear in though?

MS. HYATT: Yes, please.

And just to add a little bit of context to what
Tracy is saying, | think this is one of the standards
t hat accidentally got dropped during the standards

transition that we did in early 2019. So |I'msure
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you remenber having to review all of those. So this
is just kind of a continuation of that.

But, yes, please swear them

CHAI RMAN PFEFFER  Ckay. Ckay. Yeah, let's do
t hat .

So it's Ms. Varner -- and who else is swearing
in?

SUPT. VARNER. M. Wertenberger.

CHAl RMAN PFEFFER: M. Wertenberger. GCkay. Oh,
okay, | see you both. Al right.

Do you swear or affirmthat the testinony you're
about to give shall be the truth, the whole truth,
and nothing but the truth?

SUPT. VARNER: | do.

MR WERTENBERGER: | do.

CHAI RVAN PFEFFER  Ckay. Thank you very nuch.

And so let's just go back, just for clarity, and
update us again. This is a waiver of the Standards
for Accreditation with regards to school board
training; is that correct?

M5. VEEBB: Yes.

CHAl RVAN PFEFFER:  Ckay.

MS. WEBB: Standard 3(a)(6).

CHAl RMAN PFEFFER: kay. Do you all want to

give -- do you all want to share any information or
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do you want us to go ahead and start with questions?
SUPT. VARNER: | think start wth questions. W
don't have anything nore to offer than what Ms. Wbb
and Ms. Hyatt have stated.
CHAl RVAN PFEFFER: Ckay. Al right. Well,

let's go -- we'll go back through the [|ist.
M. Bal dw n.
MR. BALDWN:. | have no questions.

CHAl RMAN PFEFFER: Ckay. Ms. Newton, if you
need to and you want to put your question in the
chat, then I'll read it out-Ioud.

W' |l go ahead and go to Dr. Wllians. Did you
have any questions on the waiver?

DR. WLLIAMS: Yes. Please restate the waiver
again. | just wasn't quite clear exactly what's
bei ng request ed.

CHAl RMAN PFEFFER: Ckay. Ms. Hyatt, do you want
to talk through this waiver and kind of give us sone
context? |Is this a waiver that is typical or -- give
us a little information.

MS. HYATT: Sure. So they already have a wai ver
of the pertinent sections of the law. The | aw says
that every year school board menbers have to get a
particul ar nunber of hours of training. They have a

wai ver of the law, it's just during that standards
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transition to the new version of the standards their
wai ver of the standards got dropped sonehow. So they
need a wai ver fromthe standard that is the schoo
board training. It is really coomon. All of the
school board waivers are really comon for open-
enrol I ments because they don't have el ected schoo
boards; they have appoi nted school boards. And they
usual Iy have sone sort of bylaws that have
i nformati on about how they fill vacancies and how
they get training and what the requirenents to sit on
the board are, and that's how the board is governed,
rather than by those laws. But this is just the
required training piece.

DR. WLLIAVS: Thank you. That's very hel pful.
No additional questions from ne.

CHAl RMAN PFEFFER:  Dr. Kreners.

DR WLLIAMS: And --

CHAl RVAN PFEFFER: Ch, go ahead.

DR. WLLIAVS: And Ms. Newton doesn't have any
guestions either.

CHAI RMAN PFEFFER  Ckay. Thank you for sharing
t hat .

Dr. Kreners.

DR. KREMERS:. | have no questi ons.

CHAl RMAN PFEFFER: M. Rogers.
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MR. ROGERS:. So basically this is just clean-up;
right?

MS. HYATT: (Noddi ng head up and down.)

MR ROCERS: GCkay. Then, |'m good.

CHAI RVMAN PFEFFER  Ms. Hyatt is confirmng yes.

kay. Al right. So it |looks |Iike everybody
has their questions answered.

And if there aren't any nore questions, M.
Hyatt, are we ready for a notion fromeverything you
woul d see?

MS. HYATT: Yes, nma'am

CHAl RMAN PFEFFER: (Ckay. Does anyone have a
noti on?

DR. KREMERS. | nove to approve the request for
t he wai ver.

MR. ROGERS: Second.

CHAI RMAN PFEFFER: Ckay. | have a notion by Dr.
Krenmers, second by M. Rogers.

Al'l those in favor say "aye."

MR. ROGERS:. Aye.

MR. BALDWN: Aye.

DR, KREMERS: Aye.

DR WLLIAMS:  Aye.

And Ms. Newton says aye, al so.

CHAl RMAN PFEFFER: (kay. Anybody opposed?
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M5. HYATT: Could we have Ms. Newton type that
in the chat box, please?

DR WLLIAMS: She was trying to type it in the
chat box and it wasn't working for her.

MS. HYATT: Ckay. The notion would pass either
way, so | think it's fine.

DR. WLLIAVS: And you can probably wap up and
verify with her, you know, after the nmeeting. But --

(COURT REPORTER S NOTE: Dr. WIlians holds up
his phone to show Ms. Newton's response.)

CHAl RMAN PFEFFER: Ckay. Yeah. Do we see it,
t hat she says aye?

kay. Al right. The notion passes.

Thank you for working with us on this continued
cl ean-up on the waivers.

SUPT. VARNER  Thank you all very nuch. W
appreci ate you.

MR WERTENBERGER: Thank you.

A-4: BLYTHEVI LLE H GH SCHOOL REPORT TO THE PANEL

CHAl RMAN PFEFFER: Okay. So we will nove on to
item nunber 4, and this is Blytheville H gh Schoo
and we had asked themto do an annual report. So |
know that that was emailed to us recently; so give ne
just a mnute, | want to go pull this up.

And while we're doing this, either Ms. Webb or
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Ms. McLaughlin, will you kind of go back and j ust
remnd us? Because it just seens |like time has gone
by so fast since, you know, we had a conversation
with Blytheville. So, but would you rem nd us a
little bit about what we had asked themto do and
what they've put together for us today?

MS. McLAUGHLIN:  So at their last renewal the
Panel had asked that they report on their academ cs
and various other topics on a yearly basis, and they
confirmed that they woul d be happy to do so.

So today we do have representatives of the
Bl ythevill e New Tech H gh School charter appearing to
provide this annual report. W do have Bobby Ashl ey,
superintendent; Sally Cooke, the curricul um
coordi nator; Jennifer Bl ankenship, high school
principal; Robin Sneed, literacy instructional
facilitator; and Angel a Parsons, who's the math
instructional facilitator.

And just to go back a little bit, at the tine
t here had been sone turnover with a new principal.
And since then that principal left; they now have
Jenni fer Bl ankenship as the high school principal.

So | think that the original request was based on the
changes in personnel and also the continued acadenic

progress.
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CHAl RMAN PFEFFER: Okay. Well, since this is a
report to us is this sonething where we swear in
t hose who are providing the report or is this just --
this is an update to us? And will we be taking -- we
won't be taking any kind of action -- or will we?

M5. HYATT: So it's not a hearing, so you're not
required to swear in. You are welconme to take action
on the charter after the report; you can take any
| awful action on the charter. But since this is not
a hearing you're not required to swear themin.

CHAI RVMAN PFEFFER Ckay. So | think | see M.
Ashley there. How are you all doing? | knowthat in
addition to providing this report you' ve got a |ot of
ot her things going on, and we do realize that. So we
appreciate you being here. And we'll open it up to
you to talk with us about your report. And if you
have anything el se to share regardi ng your experience
right now!l think -- I'msure our panel nenbers would
be interested in hearing that.

SUPT. ASHLEY: (Ckay. Well, thank you -- and, of
course, good afternoon now. M nane is Bobby Ashl ey
and | amthe superintendent of the Blytheville
Schools. | hope you and your famlies are doing
well, as we're trying to stay here fromthe pandemc

t hat has changed the way that we live the | ast four

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

93

or five weeks. And so | hope everybody is staying
safe and this thing will pass very soon.

What |'mgoing to do -- of course, we're going
to be having our program but | did want to enlighten
you on a couple of things since the last tine we
spoke, is that there's been a little bit of change
here at Blytheville. O course, the usual change,
we're having a lot of turnover. But we have just in
the | ast couple of weeks announced -- or three weeks
-- that we were having a R F going through our school
this next year. W're RIFing |ike 25 teachers,
absorbing 7, and having about -- partial R Fs on
about 50-sonething people. So because of the fiscal
i ssues that we were dealing with we're also trying to
continue -- and | think we're doing a nmarvel ous job
of educating our students.

What |'d like to do at this tinme is introduce
Ms. Jennifer Bl ankenship. She is the new high school
principal for us this year, and she has been a | ong-
time educator of about 25 years, all in Blytheville,
and she has noved up through the ranks. After one
year our other -- our previous principal was here for
one year -- and we'll touch base on that here in a
few mnutes. But what |1'd like to do at this tine is

just introduce Ms. Jennifer Blankenship who is the
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new Bl ytheville H gh School New Tech princi pal
Ms. Bl ankenshi p.
MS. BLANKENSHI P. Good afternoon. | am Jennifer

Bl ankenshi p, first year principal at Blytheville H gh
School. | amthe third principal that the students
and staff that BHS have had in the last three years.

Al t hough this has been a year of transition, a
year to rebuild and readjust prograns and schedul es,
| still believe that the vision of BHS is rel evant
and needed. Qur vision is to develop |earners who
show agency, denonstrate the ability to conmunicate,
col l aborate, think critically, and transition into
the college or career of their choice. Qur vision is
indeed for all students. W are focused as one
school, one staff, one purpose, which is educating
the whole child with excellence. This is how we
intend to carry on the vision of Blytheville Hi gh
School .

Wth our core beliefs, we believe that project-
based learning is inportant because it forces
teachers to get to DLK Level 3 and 4 questions where
there's an enphasis on witten and oral conmunication
in every subject and has a student-centered focus
whi ch engages our students. They are coll aborative

in the classroomand with others outside of the
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classroom This year we have inpl enented advisory
with the purpose of connecting students wth a staff
menber who will establish relationships, check on
their grades, their behavior, and their enotional

wel | - bei ng, which contributes to their overal

success as a student. W realize that our students
need positive relationships with adults in the school
to be successful and productive citizens after they

| eave our building. Every teacher is connected to
others in collaboration, providing a w de variety of
viewpoints and skill-sets to our process. Evidence
tells us that we work better together than in
isolation. W practice this as educators and
encourage it with our students as well. This

provi des thema nore real -world experience of working
with others, which the industries in our area have
shared with us.

Finally, our conmmunity depends on us to be
successful with our students in order for the
community itself to survive and thrive. W send our
students out to the comunity to do service through
cl ubs and organi zations, and we also bring the
community into our schools to visit and speak to our
students. The local Rotary C ub sponsors an internet

-- interact club at our school. Sororities provide
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mentors through our young -- to our young | adies

t hrough our nmentorship programcalled GRACE, Grls
Reachi ng and Achi eving Concepts of Excell ence.

Organi zations like (inaudible) Food cone in and work
with our at-risk students, and we have a great
partnership with Arkansas Northeastern College. W
send students to take courses on canpus at their tech
center. ANC provides us with a career coach; they
encourage our JAG students to attend, and they al so
of fer support once they get accepted into ANC, and
prepares our students for coll ege.

M5. COOKE: Good afternoon. |'m Sally Cooke,
and |'ve been providing school support for BHS al ong
wth the rest of the District.

As you can see fromthis slide, on our 2018-19
report card we did have another F. After working so
hard that school year, you can inagine our dismay
when we found out that we were still one-tenth of a
point fromthat D rating. That rating has been
extrenmely tough on our school and our conmunity as we
try to showase all of the good things that we know
are happening and that our school is doing in order
to keep our students here, to keep our students
engaged, to keep our students from choicing out to

area districts and the KI PP school which is also in
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our district. W have kept our focus this school
year on inproving our teaching and learning. W wl|
not be satisfied until we see nore results and
success in that process. W also realize now wth
school being interrupted that we will keep that
rating for another year, so we're going to work
doubl e-diligently to nove forward. |In order to nove
forward we al so know that we do have to face our
barriers and find ways to overcone those barriers.
They aren't excuses; they're just challenges in front
of us. It's not uncommon for us to have teachers to
| eave during the school year, for a variety of
reasons, and we're oftentinmes forced to find | ong-
term subs, conbine classes, or assign courses to
teachers that don't have very nmuch experience. For
exanpl e, in that 2018-19 school year our critical
readi ng teacher left us during the second senester
and it was quite an adjustnment for the students who
needed that extra support. But we know as we
continue to work on our culture and provide stronger
support to novice teachers that we can slow this
occurrence. Forty-three percent of the BHS staff
this last year has had three or |ess years of
experience and/or are on a waiver for |licensure.

Statistically, we are one of those schools that
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falls into the achievenent gap trap in which we have
sone of the nost at-risk students and we have nost of
our teachers -- or many of our teachers who are

ei ther not experienced or not |icensed, because it's
very difficult to get teachers to stay in our area.
Qur instructional facilitators have both stayed in

t he cl assroomteachi ng courses because we want to
keep their expertise in that classroomwth the
students. M. Ashley and | also attended a workshop
on how to overcone the achi evement gap trap, with Dr.
Ant hony Muhanmmad, and we'll be sharing what we

| earned with the building teans.

We al so recognize that that transition from8th
grade to 9th grade is very difficult, so we've
reinstated a freshman acadeny which has led this
school year to a 42% decrease in behavior infractions
in that grade alone. Students are getting nuch nore
support because the teamis focused on consistency
across all subjects and there are stronger
rel ati onshi ps being built from day-one at BHS.

Finally, we've had a lot of transition for
students and teachers, having three principals in the
| ast three years. Wien M. Ashley left BHS to becone
superintendent we hired a principal who was very

skilled in New Tech, with the idea that he woul d be
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commtted to nmaking the needed changes -- but he |eft
suddenly in May to take a job with New Tech. He had
been given latitude to make a | ot of changes, but
many of the things that he began needed his presence
in order to be inplenmented successfully. So we've
had to change course again.

Qur new principal, Ms. Bl ankenship, does have
roots, as M. Ashley told you, in our town and our
school and was a teacher, a counselor, and an
assi stant principal here, which provides nuch needed
stability for both staff, students, and our
community. She has used this year to transition, to
rebuild the culture of trust, and to readj ust
progranms and schedul es that were begun but not able
to be carried through with the nove fromthe previous
princi pal .

MS. SNEED: Good afternoon. | am Robin Sneed,
instructional facilitator at Blytheville H gh School.

So literacy -- nme along wth Angela Parsons wl |
be reporting on our goals and progress for 2019-2020.

So our reading goal, our 2017-2018 baseline for
9th grade based on the ACT Aspire data was 13.6. W
set a goal of increasing this by 3 percentage points
each year until we nmet the state average; therefore,

| ast year's goal was 16.6. Last year's 9th graders
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scored 15% so we fell short of this goal. One
barrier in neeting this goal, as Ms. Cooke said, was
that our 9th grade critical reading teacher did
| eave. She resigned over Christmas break, causing
many students anxiety and distress as they were
placed in other classes or wwth other teachers
wi t hout the opportunity to even say goodbye to their
teacher. This year's goal is 19.6. As you can see,
our current 9th graders have inproved throughout the
year on their interimassessment; however, they are
still falling slightly short of our goal. W believe
t hat even though they scored 15% if we had been able
to test all of our 9th graders before our testing
wi ndow was di srupted due to school outage because of
the Coronavirus that it would be even higher than
t hat however

So our 10th grade, our baseline was 6. 9%
therefore, our goal for last year was 9.9% At 9% we
fell just shy of this goal. This year's goal is
12.9. According to the NVWEA data, our sophonores
were on track to neet this goal and even score above
this goal at 21.1% neeting the cut-score for
proficiency. According to the NVWEA data for [ ast
year, we were on track to neet both of our goals.

When | asked students why they scored higher on the
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NVEA than they did on the ACT Aspire |last year, they
told me, "Ms. Sneed, the NVWEA isn't tined," and so
they're struggling with that timed part of the
assessment. Therefore, we have been working hard
this year in our English department to provide
students with the opportunity to practice tined
assessnents.

For | anguage, our 2017-2018 baseline score was
31.2% W set a goal of 3% nprovenent each year
until we net the state average; therefore, |ast
year's goal was 34.2% At 31% we fell short of this
goal. This year's goal is 37.2% According to the
NVWEA, we are projected to neet this goal this year.
Even though the testing wi ndow for the interim-- for
interimwas interrupted due to the Coronavirus, we
showed i nprovenent between the three interins.
However, we are not quite at our goal of 37.2%for
9t h grade.

For 10th grade, our 2017-2018 basel i ne was
27.6% Last year's 10th graders fell short of this
goal by 1.6% This year's goal is 33.6% and our
students are on track to neet this goal with 41.9% on
the last interim This nunber is inpressive,
considering that many students who have nade the cut-

score on previous assessnents were not able to take
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the third NWEA assessnment due to the basket bal
t our nanent and our w ndow for nake-ups being cut
short due to school closures.

At this tine Ms. Parsons will report on math and
sci ence goal s.

M5. PARSONS: Good afternoon. |'m Angel a
Parsons. | amthe math instructional facilitator and
|'malso a math teacher

For math, our 2017-2018 baseline score for the
9th grade was 12. 7% W set a goal of 3% i nprovenent
each year until we neet the state average; therefore,
| ast year's goal was 15.7% At 10% we did not neet
this goal. This year's goal is 18.7% According to
t he NVWEA data, we were projected to neet the goa
this year with our interimscores increasing each
time, with the third interimhaving 19.8% of our
students neeting the ready score.

For 10th grade, our 2017-2018 baseline score was
4.3% W again set a goal of 3% inprovenent each
year until we net the state average, making our goa
| ast year 7.3%and this year 10.3% W net our goa
| ast year and were on track to nmeet it again this
year, with our interim NWEA scores increasing each
time to a final interimscore of 15.6% And as M.

Sneed said, we did have several who were proficient
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on the second interimwho were unable to test for the
third, so | think that woul d have been hi gher.

For science, our 2017-2018 baseline score for
the 9th grade was 10.6% CQur goal for this year was
15.6% Qur 9th grade scores increased each interim
from1ll%to 16.5% and finally to 19. 7% of our
students receiving a proficient score.

Qur 10th grade scores were slightly different.
Qur baseline score was 4.9% and our goal for this
year was 9.9% W actually nmet this year's goal on
| ast year's sunmmative assessnment, but obviously
wanted to continue to inprove even nore. Qur scores
did inprove slightly frominterimone to interimtwo,
but they dropped significantly on interimthree.
However, this is not representative of what our
students are capable of. W were only able to test
40 students total due to the state basket bal
t ournanent, of which our primary 10th grade science
teacher is a coach; so he was out that first part of
testing and then he wasn't able to conplete hardly
any of his make-up tests due to the Covid-19
interruption. Also, we had a science teacher |eave
our district just a few weeks before the third
interimtest. She taught two sections of both 9th

grade and 10th grade science. And we believe that
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her sudden departure and the adjustnents that needed
to be made because of that in the school, as well as
t hose students in her class, caused the |ack of
growth on that third interimtest.

|'mgoing to turn it back over to Ms. Sneed.

M5. SNEED: We feel strongly that our 10th
graders if they had been able to take the ACT Aspire
this year woul d've net their goals in, if not every
area, in alnost every area. So we're actually really
sad that the ACT Aspire is not happening this year
for that reason

Qur fourth goal was our graduation rate. Qur
2014 cohort, which is the Cass of 2018, their
basel i ne graduation rate was 77.59% W wanted to
increase this goal by at |east 1 percentage point
each year until we reached the state average. Last
year's goal, therefore, was 78.59% for the 2015
cohort, graduating in 2019. CQur actual was 87.67, so
we did neet this goal. And we believe that we were
on track to nmeet our goal this year as well.

At this time we want to tal k about inproving
instruction in 2019-2020. The four areas that we've
really been focused on is sustaining our |earning
culture, inplementing and inproving Science of

Readi ng, insuring teachers understand project-based
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| earning, and including the PLC process.

One tool that we have used for building and
sustai ned our learning culture is the New Tech
network' s | earning organization franmework, which has
at its core the Cycle of Inquiry. The triangle
surroundi ng the Cycle of Inquiry has a focus on
structure, which includes time for teachers to
col I aborate around the data and around best
practices; |eadership with a focus on shared
responsibility and cultivating | eadership within and
among the PLC teans; and, finally, you'll notice that
the culture piece is the base of the |earning
organi zation framework. This includes setting norns
to pronote psychol ogical safety, risk taking, nam ng
el ephants rather than having a culture of nice,
encour agi ng new i deas, and gi ving space for both
i ndi vi dual and group reflection.

Qur enbedded col | aboration time is invaluable in
supporting new teachers and giving teachers -- al
teacher frequent reflection of their TESS goal s and
in nodel i ng data conferences.

The school -wi de | earning outconmes that we have
adopt ed upon becom ng a New Tech school are still
extremely inportant to us. W believe that al

students need to not only nmaster the content
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know edge, but our ideal graduates can also think
critically, show agency, collaborate, and conmunicate
with others. In our mssion to educate the whole
child we want our students to develop and reflect on
a growth mndset and denonstrate ownership or be
agents of their own |learning. The PPL instructional
process focuses on all of these skills.

Thi s graph shows the percentage of teachers who
-- at BHS who have conpl eted the Science of Reading
| essons that are avail able through the Arkansas | DEA
website as of April 6th. W've actually had nore
teachers to conplete since then as they continue to
work fromhone. W do want to point out, however
that we are not just focused on teachers conpleting
t hese nodul es. Through our enbedded weekly
col | aboration time we have frequently asked teachers
to reflect on their learning of the Science of
Readi ng and to share ideas on how they can have or
Wil use this valuable information in their
cl assroonms to support struggling readers. This
| earning is of particular inportance in our critical
readi ng, transitional literacy, and ACT prep courses.
But we have al so been inspired by how our core
content and el ective teachers have swtched to an

ongoi ng focus of academ c vocabul ary word- st udy,
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Greek and Latin roots, prefixes and suffixes, al
enbedded within their curriculumas a result of this
| earning. As nore teachers advance through the
nodul es, we know that they will adopt and share nore
readi ng strategies including sentence conbini ng and
under st andi ng syntax to inprove student achi evenent.

At this point our curriculumdirector, Ms. Sally
Cook, will discuss our PLC current process and goal s
for 2020-2021 school year

MS5. COOKE: | realize that we are right at our
time. Is it okay if | go ahead and share the goals
for this com ng school year and what they plan to do
with this PLC process?

CHAI RMAN PFEFFER: So if you can go through in
like the next four or five mnutes -- we've got
several who are going to have to drop off at 1:00.

MS. COOKE: Ckay.

CHAI RVAN PFEFFER:  And so | would like to be
able to give people tinme to answer questions. W do
have the presentation. It was part of the packet.

MS. COOKE: Ckay.

CHAl RMAN PFEFFER: So if you could kind of just
sumarize quickly and that'll give time for questions
and we can see what next steps the Panel would |ike

to take.
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MS. COOKE: Yes, ma'am | can do that.

CHAI RVAN PFEFFER:  Thank you.

MS. COOKE: Basically |I want you to know t hat
we' ve had the benefit of having a Solution Tree
cohort grant school in our district. And because of
that |'ve had the ability to | ook at what they're
doing and learn fromthose associ ates, and that has
been shared throughout our entire district. So
Bl ytheville Hi gh School is planning to inplenment and
in fact has already started that. So as you can see,
the col |l aboration in the content area is focusing on
the right work. This is a gane-changer for them W
know t hat having every teacher take ownership of the
work of all students, and not just the students that
they teach, is going to nake a difference. That
col  aboration tine that these |adi es have al ready
tal ked about is going to be key to inpacting that.

The second thing is that the PLC question asks
what do we want students to know and be able to do.
This group has already begun very intensive work on
power standards or essential standards to create and
guarantee a viable curriculum which again we see the
research tells us is going to have a .75 effect size.
W realize that a .4 effect size is significant.

They're already on track doing great things,
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transl ati ng good teacher know edge for brand-new
peopl e into better teaching and | earning.

Next, we have to ask what is it -- or howis it
that we will know when students have learned it. To
do this the NWEA that they have nentioned, along with
t eacher created common formative assessnments, will be
used to nonitor their student progress and then give
t he students specific hel p where they need, breaking
that down into learning targets rather than just
overall large learning standards. They're going to
be able to check for understanding, attack the exact
thing that students need, and then provide that
support. Again, John Hattie's research tells us this
woul d be a .9 effect size.

The third PLC question that they' ve been
focusing on this year, and we'll dig in again on next
year, is about how will we respond when the students
do not learn. This is a very, very strong piece
around feedback. Having the workshops built in
already in Blytheville H gh School is the perfect
opportunity to give us small group or individual
support for students. Wen they can | ook at the NWEA
or the common formative assessnents they can
i ndividualize that feedback, re-teach | earning,

provi de very, very individual support and intervene
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as needed, and, again, appoint 3.73 effect size.

The final PLC question is howw !l we extend
| earning for those who already have it. And we know
at BHS that we can't forget those students who are
al ready ready to nove ahead, because we have a nunber
of kids who are pushing forward and doi ng great
things. Project-based learning is that great way for
students to extend and deepen their |earning on grade
| evel standards and produce real world products so
t hey can go deeper through their standards, extend
their learning, instead of just getting beneath the
surface and then pushing on fromthere.

And | ooking forward we wll -- these are the
things that we've tal ked about finalizing. M.
Bl ankenship was going to just hit this slide but
since we're out of tine we'll answer questions around
that. But these again are the things that we know
we're already doing that are working. W know with
deeper inplenentation, stronger support, all of these
pieces will cone together to nove us forward as a
school. There's a great future ahead at BHS. Thank
you.

CHAI RMAN PFEFFER:  So thank you all for that,
that report. It was -- it's very conprehensive and |

think it does help us to see changes that are
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starting to -- or that have taken place since we |ast
met with you. | think the connection to the PLC work

and the research for effect size, that's always very
hel pful to see.

| want to see if Panel Menbers have some
guestions or thoughts based on what was shared. And
so |l will start wth M. Bal dw n.

( MOMENT OF SI LENCE)

CHAI RMAN PFEFFER  Are you nuted, M. Bal dwi n?

MR. BALDWN Yes, | was. |'msorry.

CHAl RVAN PFEFFER:  Ckay.

MR. BALDWN:. [|'ve got to adjust ny phone; it
seens to nmute on ne without nme doing it. So |
apol ogi ze. Can you hear ne now?

CHAl RMAN PFEFFER: Yes, sir

MR BALDWN. Ckay. Thank you.

| enjoyed your report and | can tell you put a
| ot of thought and effort into it, and |I'm encouraged
by the conprehensive nature that it has. M one
t hought that | had though as you were goi ng through
that report is the inportance of retaining your
| eadership and the three principals in three years.
That's debilitating to any organi zati on and no anount
of effort will overconme that. And | hope that that's

part of -- it may not have been a stated part of your
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pl an, because your plan is really geared towards
students. But | think a | eadership retention plan to
specifically make sure you acconplish that really is
critical.

So that's ny -- that's not a question, but that
was mny thought.

M5. COOKE: Yes, sir. And we are actually
trying to do a waparound support in our district
with all of our principals neeting once a nonth, K-
12, along with those of us at the adm nistration
bui l ding, to provide that ongoing sharing of ideas,
sharing of support, the collaboration around the work
so that we | earn best practices together and support
one another. And I think that's going to be a big
pi ece in helping retain Ms. Bl ankenship. And also
the fact that she is a |l ocal person who is already
invested in our comunity is, | think, going to also
make a very strong inpact.

MR. BALDWN:. Ckay. Thank you.

CHAl RMAN PFEFFER: M. Rogers, | know you are
going to have to be one of the first ones who junp
off of here. Any questions?

MR. ROGERS: Yeah, | want to know -- earlier,
you spoke about a RIF. And | was wanting to know how

that's going to inpact your high school and what are
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you going to do to continue to nake sure those
services are being net for those students?

MS. COOKE: W have seven teachers who were
i npacted by the RIF at our high school. Wth that
school, as we are with all of the schools in our
district, we are going to continue to provide that
wr apar ound support. The collaborative tine is
extrenely essential. W have two instructional
facilitators who are nentoring not only the newer
teachers but all teachers in each building, including
t he high school, the | adies that you just net, so
that we can provide a culture-building tine; also
bui | di ng professional skills, building essential
things for teachers so that we can keep them

We are working within our community even to
support and continue to hold teachers that are
quality teachers in our district. It is a challenge
in the area in which we live in the Delta. But the
RIF itself, we've already begun the new schedul e.
We're going to be able to accommodate our schedul e
with the | oss of those seven teachers fromthe high
school. So as you can see, we were a little bit
over-staffed and have flexibility that we're going to
have to do without this next year. But | trust this

group and this team They're putting the right
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people in the right place to nmake sure that the
students get what they need.

MR. ROGERS: kay. And then the |last question |
had was just when | was | ooking at the presentation
and it was |looking at the interimschool test, the
nunber of students at least in the 9th grade seened
to go down -- the nunber you were testing was going
down, and that was indicating the scores going up as
well. So | just want to know how you're addressing
that to nake sure that all your students are being
tested and none of themare getting |left behind,
because reporting on those tests |looks a little odd.

M5. COOKE: Yes. I'mgoing to |let Ms. Sneed
speak to that.

M5. SNEED: H . So we had quite a few students
who were not pronoted to the 10th grade at the end of
| ast year as 9th graders, who were reported on the
first -- was it the first and second as 9th graders
-- first as 9th graders, second they were tested as
10th graders. So you'll see that between the first
and second interimsonme of themwere pronoted at
Christmas break. When we tested our Interim2 in
January, then they were then tested along with the
10t h graders; so those nunbers that we tested in 10th

grade went up as well.
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And the last interim Interim3, was interrupted
by the school outage due to Covid-19 --

MR ROGERS: So the --

MS. SNEED: -- so | wasn't able to get all the
testing in.

MR. ROGERS: The popul ati on changes of what
you're testing as you went on through the year, so
the growmh really -- | guess that's what |I'm having a
hard time correlating;, you don't know how much all
the students were really growi ng because sonme went
from9th grade to 10th grade and you were testing
themup there. So that growth seens a little weird
tone, but I'll look at it nore.

The only other thing that | have is that this
school district is in early intervention and so
anything that -- I'Il have to go, but anything the
Panel does they are in early intervention right now,
so | just want to | et everyone know that. And the
superintendent and bookkeeper are working wth our
Fi scal Services and Support group, so that's being
done as wel .

SUPT. ASHLEY: Yes, sir. |If | could speak to
that, M. Rogers -- we are working very close with
Cndy Smth as far as noving forward, and she's been

on-board for | guess close to a year now about
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know ng where we were headed with this thing. It is
a situation that can be fixed, and that's what we're
in the process of doing, to where we can -- our
finances are truer each year noving forward. And |
think we've made a big step in that this year, of
course with CGndy Smth and her departnent's help

So |'ve been very pleased with the help we're getting
there. W've absorbed going into next year $1.6
mllion at this time. It could go up. |If we have a
teacher to leave we will do a deep-dive and see if

t hat position can be absorbed al so.

CHAl RMAN PFEFFER: Dr. Kremers, do you have any
guestions?

DR. KREMERS:. | kind of have the sane thoughts
that | had the last time they presented on the New
Tech nodel in a small rural school where they have a
ot of turnover, a |ot of inexperienced teachers, a
| ot of academ c issues. And I'mkind of back to that
same thought that, you know, the inexperienced
teachers -- that the New Tech nodel really does
require strength of your teachers because so nuch of
it is, you know, the co-teaching, the teacher |ed PD.
| mean there's such a strong demand on the experience
of the teachers with that type of a nodel. So it

ki nd of makes ne still think, you know, does the
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District -- does it still need to be a charter
because, of course, the purpose of a charter is that
you're going to offer opportunities to students over
and above what woul d have been available in that
public school district as it is.

SUPT. ASHLEY: Yes, ma'am W thank you for
that question. And Ms. Angela Parsons will speak to
t hat .

M5. PARSONS: Yeah, for sure that is a ngjor
concern because a | ot of our teachers are very
i nexperienced. But in our building we've been very
intentional to build up the New Tech certified
trainers over the years. W're now up to five that
are conpletely certified -- and there are severa
t hat have gone through the process; they just haven't
quite finished yet -- and these are teachers that are
hoping to nentor those inexperienced teachers. W' ve
got experienced teachers that we teamteach; we pair
up with those inexperienced teachers so they get that
in-classroomreal -tinme experience right there, as
wel | as the nodel teaching.

Al so sonething we forgot to nention earlier M.
Sneed and |, we both teach classes throughout the day
and that gives an opportunity for teachers to cone

and watch us teach; so we're able to nodel | essons
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and nodel practices and nodel strategies throughout
that tine.

DR KREMERS. It's hard because | know you guys
are working so hard to try to do many, you know,
different interventions and, you know, the student
achievement is still -- you know, it's so hard to
| ook to see that you have, you know, such a | ow
percent -- student percent hitting certain academc
achi everment parts. And it's just really -- 1 like
t hat you' ve added the freshman acadeny; | think that
that was a good strategy. | think there's good
strategies in place. But overall | still have
serious concerns about the academ c performance and
what -- you know, still for the charter itself, the
benefit of what the charter is doing.

MS. COOKE: One thing that | can address as far
as that goes is | believe that the PLC process --
that they are already working in their building.
It's going to take -- |ift sone of that pressure off,
because New Tech is not -- it's not just a strategy;
it's just good teaching, it's just good organization.
And so it's not -- and the way we're ending it, this
will be our last year with the network. We will use
-- this comng year will be our last year with the

network, and we have those six coaches in the
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cl assroons on canpus that will help support around
proj ect-based | earning. For our kids the project-
based | earni ng provi des the engagenent that keeps
themin the classroomevery day and that's one reason
we've stuck with this, because our kids need to be
engaged; they need to have real -world projects; they
need to have experiences that they can relate to in
the work that they do. |[|f you add those things
together with the intense deep dive that the PLC
process is providing for teacher |earning and teacher
know edge around essential standards, which they've
begun that work, | think those two things conbi ned
together are a really good thing.

W want to keep the charter because of the
things that we're able to do through our
col | aborative tinme, through our partner teaching and
sone of those things that we m ght not be able to do
otherw se. W prefer to have that flexibility to do
t hat .

| wll say also we did apply for the PLC grant
for this school, along with two of the other
buildings in our district. W're very hopeful that
one of the three buildings will get that grant. But
regardl ess of that, we're going to continue to nove

forward and | earn together about what it takes to
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have strong teaching and learning. And this is a
district-wide initiative, so they're not on their own
wor ki ng on this; they have support up and down the
line fromK-12 in that process so that we hopefully
won't have to worry about that as an issue. It
shoul d not be --

CHAI RMAN PFEFFER: So can | go ahead and -- |
want to kind of speak to something here. You know,
so much of what you all shared, you know, with the
interruption of Covid-19 right now that's
interrupting your data. And so the data and the
goals and the targets that you had set, you know,
we're going to have difficulty going forward. You
know, | think we all realize with this that a | ot of
things are going to have to change. And, you know,
while you all have aligned the work with the research
and the approach that we know i s what supports
teaching and learning, the reality is right nowwth
the data we're not going to know things for awhile.

So what | would like to do is have the Panel
t hi nk and consi der, you know, what do you want to see
as next steps.

And | would also ask the District to see have
you all been thinking about what the next steps are

going to be in terns of know ng whet her the work
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you're doing is successful, because you're going to
have to establish some different criteria.

So, first of all, just -- Ms. Cooke, real quick

response, what are your thoughts as far as what are
you thinking about in ternms of |ooking at different
measures for success?

MS. COOKE: Well, first of all, as we come back
into the fall our NNEA | think will be a very good
tracki ng piece and nonitoring piece for us. The
ot her benefit of being a New Tech school is through
our Echo network our teachers are still rolling out
great assignnents and visiting one-on-one online with
students in the sane way that they would have in
cl ass, except they're doing it through distance
| earning. And so that's been a benefit for our
students. And we want to be able to continue to have
an online platformlike that, that Echo has provided
for us. That's been a huge thing to help our
students get that face-to-face neetings and work with
the students every day with the teachers.

CHAI RMAN PFEFFER  So, Panel Menbers, do any of
you have any thoughts in ternms of what m ght give you
confort or, you know, do you want to -- do you have
some suggestions on sone continued foll owup or

noni tori ng?
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M5. NEWION: Can you hear ne? Can you hear ne
now?

CHAI RVMAN PFEFFER:  Yes, nmma'am we can.

MS. NEWTON: COkay. | had to stop and start al
over again. But anyway, what | -- ny question or ny
concern is given the present obstacles and the past
obstacl es, |ooking at what Dr. Krenmers said, is there
a realistic expectation that there can be a
si gnificant enough turnaround to justify the
resources being directed toward the New Tech charter,
or would it be feasible to | ook at maybe pul I i ng back
and redirecting those? You know, you | ook at the
staff turnover -- | don't know why; | don't know if
you guys do exit interviews to find out why staff are
| eaving. But be that as it may, there are a | ot of
things that are just a given in ternms of, you know,
| ooking for a different place to live and | ooking for
some activities or |ooking for opportunities. But
gi ven where you are, given where you' ve been and the
| ack of significant novenent is there a realistic
expectation that this will turn around enough to
adjust to the situation that we have now,
anticipating that hopefully we will return to school
inthe fall? But just -- it's like the treadm ||

backwards in terns of what |'mseeing as it relates
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to students and their achievenent. And if everything
goes -- if everything goes as planned, there's stil
not enough novenent. But here we have a pandenic

whi ch exacerbates the inpact. And the expectation

t hat students who are marginalized in ternms of a | ot
of different things that happen in their lives that
they're not in control of, that your teachers can
actually inplement or continue to inplenent this New
Tech charter with fidelity to the extent that it
justifies taking any resources fromthe general

popul ation and directing that toward the New Tech
nodel .

MS. HYATT: Dr. Pfeffer --

M5. NEWION: And that may be vague and nebul ous
and may not -- you know, there nmay not be a question
t here enough to answer. But it's just something I'm
t hi nking about as it relates to shoring up those
areas that will nove the letter grade or wll nove
t he school or nobve students -- student achi evenent
f orward

CHAI RVMAN PFEFFER:  Yes.

Ms. Hyatt, do you have a comment?

MS. HYATT: | was just going to say that just
listening, fromkind of what everyone is saying, what

you mght want to do -- it's just a suggestion, but
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you can request that they cone back for a review
hearing next nmonth or two nonths fromnow. And send
Tracy Webb -- each of you individually send the
things that you' re looking at fromthe school,

whet her it be updates in goals or funding information
or whatever. And I'll address that at a review
hearing and then take whatever action you want to
take at a review hearing. But it sounds |ike you all
have concerns but you want additional information as
wel I, and that would be the way to kind of get both
pieces of that. It's up to you guys to choose what
to do, but that's kind of what |'m hearing everyone
say.

DR WLLIAVS: You know, and just a thought -- |
haven't had a chance to ask a question on this one
yet, but as | was listening | agree with you; that's
probably a good route to go. But it looks like it's
bi gger than the school to ne, as | listen -- you
know, the turnover rate and so-forth. Do you al
work with the Chanber of Commerce to address maybe
quality of life issues in the conmunity? There seens
i ke there needs to be sone way to not only draw top
talent but to keep top talent in the area, not only
for schools but for business in general.

M5. COOKE: Yes, sir, we actually do. W have a
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Bl ytheville Leadership Institute and we work -- and
we actually send nenbers through so that we can
partner with and go out into our comunity to serve
in our comunity so they can get to know us as a
district and so that we can get to know them and
their needs. W work with businesses, speak with
industries. There are a |lot of those things that go
on. W have a unique situation in Blytheville though
as far as keeping talent. Wth the KIPP school in
our district, with two -- or actually three schools
within 15 mles that are other districts that pay

hi gher sal aries than we do, sonetinmes that makes it
harder to keep teachers within the district because

t hey have an easier route with a higher salary very
cl ose-by. So we have sone unique challenges with
that. M. Ashley, our superintendent, is actually on
t he Chanber board so that we can keep in contact and
we' ve done a | ot of work just getting our voice out,
getting our nessage out in the community. But as you
can imagine wth school choice that has -- there's
been a lot of what I would just -- the only way |
could say it is white-flight probably from our
district and into the surroundi ng school districts.
And we're working as hard as we can to try to show

themthat there are great things, that there are
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great opportunities in our district. |In fact, our
voice in our community says, "If we don't succeed as
a district, our town is not going to succeed." And

we have that strong voice through our comunity,

t hrough our chanber, and through ot her organi zati ons.
W try to get out in civic organizations and say that
as well. So we have support. Otentimes, those that
are leaving us though it has -- you know, it's as
much about job opportunities for famly nmenbers or an
easi er workl oad sonmewhere el se with higher pay.

DR WLLIAMS: Un-huh. Ckay.

MS. COOKE: So --

CHAl RMAN PFEFFER: Ms. Hyatt --

DR. WLLIAVS: Thank you.

CHAl RMAN PFEFFER: -- or Ms. Wbb, when we | ast
met with the New Tech H gh School did we approve an
extensi on or what was the |ast neeting?

M5. HYATT: | believe the |ast neeting you had
with themwas after the review, which is actually
next on the agenda, of district conversions. You
asked to call in Blytheville New Tech due to somne
concerns with their ESSA School Index, their growth,
their letter grade. At that hearing you allowed the
school to continue wth this reporting to you, so --

and | think that's the last tine.
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CHAI RMAN PFEFFER: Okay. Wwen is -- like for
how | ong do they have their charter?

MS. WEBB: They're up for renewal -- this wll
be their last year on their charter. So they'll go
t hrough the renewal process this fall.

CHAl RMAN PFEFFER: (kay. So given that, that
they'|Il be coming ininthe fall to be -- to have a
renewal hearing, Panel Menbers, we could accept the
report and have them-- and then we'll be hearing
themin a few nonths.

MR BALDWN. That sounds good.

DR WLLI AMS: Makes sense.

CHAI RMAN PFEFFER: Woul d we need any kind of a
formal notion then to accept their report or is it
just --

MS. HYATT: No notion necessary.

CHAI RMAN PFEFFER  Ckay. |s there any feedback
on that? And, you know, | know that between now and
the time that the district cones before the Panel
t hen, you know, they'll have a |lot of work to do and,
you know, a lot of things to consider.

MS5. COOKE: We're fine with that.

CHAI RMAN PFEFFER: Ckay. | think you' ve done a
very thorough job and | do think that having the

information it helps us to stay on top of the things
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that you are doing and the challenges that you face.
And that does help us as we -- you know, over the
next few nonths we'll be preparing then to hear the
renewal request.

M5. COOKE: kay. | know our official charter
renewal is June 2021. So is that the process, we
start in the fall to get that renewal ?

M5. WEBB: Yes, ma'am

MS. COOKE: Ckay.

CHAl RVAN PFEFFER:  Ckay.

MS. WEBB: And you all wll send us dates on
what we need to do next?

M5. WEBB: We will. Yes.

M5. COOKE: GCkay. Geat. Thank you so nuch.
W appreciate your tinme.

CHAI RMAN PFEFFER:  And we thank you for your
pati ence today and for presenting the information.
And | did want to say to Ms. Bl ankenship, you know, |
know -- | remenber what it was |ike being a first
year principal and we want to tell you you did a
great job with your presentation.

MS. BLANKENSHI P:  Thank you.

CHAl RVAN PFEFFER:  And | know that your job is a
big job, so don't get discouraged. And |et us know

if there are things that we can help you while you're
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i npl ementing your AM continued | earning. Okay?

M5. BLANKENSHI P. Thank you. W appreciate
that. Thank you.

CHAI RMAN PFEFFER: All right. Does anybody el se
have anything for Blytheville before they |eave the
neeti ng?

Al right. Thank you all very nuch

REVI EW OF DI STRI CT CONVERSI ON CHARTER SCHOOLS

CHAI RMAN PFEFFER:  Ckay. So that takes us to
the last itemon our list. And Ms. Webb had sent us
earlier in the week a docunment that did basically a
summary of all of our district conversion charters.
And as she said, this is what pronpted us to have
Blytheville in back a few nonths ago and then again
today for the regular reporting. | knowit's been a
long day so far; so if it's all right with everybody
"Il just see if anyone has any specific questions
about the data or any school for Ms. Webb. And if
there are additional schools that we feel like it
woul d be worth bringing back at sone point in the
future we can discuss that.

MR. BALDWN. Madam Chair, this is Phil. Let ne
just ask as a frane of reference for nme: is there a
gui deline that the Departnent has when you see

multiple years of continuing Ds or continuing F's
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that you take action or that you expect action to be
taken on the charter?

CHAI RMAN PFEFFER  That's a very good question
| think this is actually probably the third year that
we' ve | ooked at the data. It looks like I"magetting
nods. And so, you know, the very first year it was,
you know, kind of a |ook to see what the -- where was
-- where there was really, really | ow perfornmance. |
think |ast year sone of the benchmarks we | ooked at
were the percent of students in the reading -- at the
| owest | evel of reading. Is that right? | may need
some help. O if there were districts that had
continual low grades, like nultiple years of a letter
grade of F. But | think it was the percent in need
of support we | ooked at where those percents were not
just above the state average but very, very high, and
t hose were the ones we kind of highlighted for
concern.

And what we could even do today is if there were
two or three that you wanted to discuss at our next
neeting and maybe have sone of the Departnment staff

to provide nore information about them before we

actually call in the school that would al so be a
possibility.
M5. NEWION: | have a question. So we have a
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situation where a school that's |ow perform ng or
really struggling applies for a charter, and then
they get the charter and they do as bad or worse with
the charter. Now |ooking at the charter, it's
supposed to be sonething that's innovative and
different and whatever. So |I'm wondering, you know,
when we | ook at letter grades how do we look at a D
or an F for just a regular school conpared to a D or
an F for a charter? | don't -- you know, | think
there needs to be a line of at |east expectation or
under st andi ng about what those two -- you know, to
put themin context with whether or not this is
better or worse, you know, if that nmakes sense. It
just kind of -- to ne, | wonder if there should be
some expectation that there be inprovenent or there

be marked difference or there be a gradual increase

in things getting better, as opposed to -- so if
they're in -- already in a slide and they get into a
bi gger slide -- not Blytheville necessarily, just in
general -- so will we look at that or wll the

Departnent, not the Charter Authorizing Conmttee --
but will the staff at the Departnment of Ed. | ook at
that in terms of whether or not even before we | ook
at areviewis it justified to recommend that this

charter not be continued from sone adm ni strative

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

132

Departnment of Ed. standpoint?

CHAI RMAN PFEFFER: So | may need sone hel p here.

| think that the majority of these -- the
majority of the district conversion schools are --
have been -- were in existence prior to our nost
recent three years of letter grades. | think that --
so for a new charter to start up, to answer your
gquestion there -- for a new charter to start up
t hink that what we woul d be doing is we would be
| ooki ng at the goals.

| think once the charter is established what we
need to do is continue to | ook at -- you know, the
| etter grade should be a neasure we | ook at, but then
you're also |ooking at are they neeting the goals
that they established. And if the answer is no to
all of it I think that's when we, you know, as a
panel have to do what we're doing and calling in and
maki ng decisions fromthat point. | don't know that
the Division staff could take a new request and say
"you're not eligible because of your |etter grades
for a charter.” And | may be m sunderstandi ng your
questi on.

MS. NEWTON:  No, no, and I'm not suggesting
that. And | know -- you know, is there a | evel of

review, | guess, prior to comng for review? Because
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if they're not set for review, if we don't know that

sonmething is amss then, you know, that's -- so, no.
CHAl RMAN PFEFFER:  Yeah. | think --
MS. NEWION: | under st and.
CHAI RMAN PFEFFER  -- that's the reason why Ms.

Webb is presenting us the information in the manner
that it's being presented. And | think that's why
it's -- you know, it's there for us to discuss and
| ook at and to tal k about, you know. You know, for
exanple, if there's a school that is showi ng a
decline in their letter grades and, you know, in al
of the data across the board, | think that, you know,
it's an indication that -- | think those are
deci sions that we nake and we discuss.

MS. NEWION: Okay. Okay. Thank you.

MS. WEBB: Ivy, | think another inportant factor
m ght be with that reading information. So severa
of those districts are receiving support because of
the district overall percentage of students in need
of support, but that particular charter school --
t heir percentage of students m ght be nuch higher
than the overall district. The district is what
qualifies themfor support. And so, we have severa
of those where the school percentage of students in

need of support in reading is nuch higher than the

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

134

district. That m ght be sonething to consider as
you're | ooking through to possibly bring themin for
revi ew

CHAI RMAN PFEFFER  Thank you. Yes, that would
be inportant to know because that could be a neasure
of showing that there's progress; it just may not be
that that progress is having an inpact right nowin
the letter grade. And also know ng that, you know,
we Wi ll not be able to issue letter graders for this
upcom ng year that's going to change a little bit of
the data that we're going to have in the future.

Ms. Webb, fromthe Charter Unit is there
anything that you would advise that we | ook at until
your group has a little nore direct interaction with
school s?

MS. WEBB: Just froma data standpoint, | don't
know that we really have anything that we have --
that we're alarned by fromany type of visit; just
that we have a couple on there that have all D s for
the last three years, as well as, you know, over 50%
of their students in a particular school in the
charter are in need of support in reading. However,
the district level is below 40, so they're not on a
| evel of support with the state.

CHAI RMAN PFEFFER: And it may be that you all

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- April 14, 2020

135

want to continue to look at this information and see
if there are sone historical data that you mght |ike
to have about one or nore of these schools. And this
may be sonething we want to discuss nore about in our
next neeting.

M5. HYATT: Just a suggestion, sonething that
you could do would be to table this agenda itemuntil
the next nmeeting. And then give the panel nenbers an
opportunity to | ook at what Tracy has al ready sent
and send any schools or any districts that they would
i ke additional information on to Tracy so that she
can present those specific areas nore in-depth next
nonth for you guys to decide if you want to call any
of themin.

DR WLLIAMS: | agree with that. That makes
sense.

CHAI RMAN PFEFFER Do we need to nmake a notion
to table it or just -- we can -- can we just bring it
back as part of the next neeting?

M5. HYATT: Yeah, | think you can just defer it,
if you want, w thout actually putting it on the
table; just direct us to put it on the agenda next
nmont h.

CHAl RVAN PFEFFER: Ckay. | think that that

woul d seemto be the wi sh of the Panel.
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CHAl RMAN PFEFFER: Okay. So what is our plan
for the next neeting?

M5. WEBB: The date of our next neeting is May
19th and we do have -- | know that we have one
amendnment request currently that will need to be

hear d.

136

CHAl RMAN PFEFFER: kay. Does anybody have any

questi ons?

Al right. Well, | know that this has been a

l[ittle bit difficult but |I think w've settled in and

everyone has done a good job, and | sure do
appreciate it. | knoweven if it doesn't seemlike

we have a big agenda, every tinme we have deci sions

and we have schools in front of us it's inportant, so

it's a big agenda. So | really do appreciate it. |

know several of us have other neetings com ng up, SO

if there are not any other questions, then --

anyt hi ng el se?

DR. WLLIAMS: Just what was the -- did we nake

a call on the next neeting? Are we just going to
have a regul ar schedul ed neeting in May or are we
going to be contacted about that?

CHAl RMAN PFEFFER: So we do have one request,

one anmendnent request, so we will have a nmeeting on
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May 19th. And we'll have to determ ne |ater on
whet her or not it'll be virtual or whether it can be
on-site.

DR WLLIAVS: Thank you.

ADJ OQURNIVENT
CHAIl RMAN PFEFFER. Ckay. Al right. Well, if
there's nothing else I'll entertain a notion to
adj ourn.

DR WLLIAMS: So noved.
MS. NEWION:  So noved.
CHAI RVAN PFEFFER:  Al'l right. W've got a
notion and a second.
Everyone -- I'massumng all are in favor?
( UNANI MOUS CHORUS OF AYES)
CHAI RMAN PFEFFER: All right. Take care,

everyone. Thank you.

(The meeting was concluded at 4:00 p.m)

Sharon K. Hill, CCR
(501) 680-0888




138

CERTI FI CATE
STATE OF ARKANSAS

)

) SS.
COUNTY OF SALI NE )

I, SHARON K. HI LL, CCR, a Certified Stenomask Reporter and

Not ary Public before whomthe foregoing proceedi ngs was taken,
do hereby certify that the sane is a true and correct
transcription before the Arkansas Division of Elementary and
Secondary Education, Charter Authorizing Panel, via
Li vestream Zoom (due to Covid-19), on April 14, 2020; that the
sai d proceedi ngs was reduced to typewitten formby ne or under
ny direction and supervision; and that the foregoi ng pages
constitute a true and correct transcription of all proceedings
had in said matter to the best of ny ability.

| FURTHER CERTI FY that | am neither counsel for, related
to, nor enployed by any of the parties to this action.

| FURTHER CERTI FY that | have no contract with any parties
within this action that affects or has a substantial tendency
to affect inpartiality, that requires nme to relinquish control
of an original transcript or copies of the transcript before it
Is certified and delivered to the custodial agency, or that
requires me to provide any service not nade avail able to al
parties to the action.

W TNESS, MY HAND AND SEAL, THI S DATE: April 19, 2020.

SHARON K. HILL, CCR
Certified Court Reporter
Certificate No. 670

Sharon K. Hill, CCR
(501) 680-0888




DIVISION OF ELEMENTARY AND SECONDARY EDUCATION
CHARTER AUTHORIZING PANEL

April 14, 2020

$1.6 (1)
116:8
$2.4(2)
31:23;32:9
$26,000 (1)
32:11
$450,000 (1)
76:8
$7,018 (1)
315
$7,324 (1)
31:4
$730,000 (1)
76:9
$9,500 (1)
17:21

[

[clearing (1)
75:5

[cough] (1)
56:6

[MOMENT (1)
26:13

[VIDEO (1)
25:12

A

A-1(1)
7:11

A-2(1)
42:9

A-3(1)
84:17

A-4(1)
90:19

A-5(1)
129:8

ability (3)
12:12;94:11,;108:6

able (35)
15:13;20:6,12;
23:7,10,11;27:9,22;
31:16;32:3,20;34:17;
44:4;50:3,25;61:18,
21,23;65:16;99:14;
100:12;101:25;
103:16,20;104:7;
107:19;108:19;
109:11;113:20;
115:4;117:25;
119:15,17;121:16;
134:9

above (3)
100:21;117:4;
130:16

absolutely (2)
20:21;29:8

absorbed (2)
116:8,11
absorbing (1)
93:12
abundance (1)
48:17
academic (18)
17:7,13,19;22:3,
25;34:7,35:1;46:4,
24,47:1;49:24,63:16;
66:20;91:24;106:25;
116:18;118:8,13
academically (2)
15:15;45:7
Academics (3)
56:16,22;91:8
ACADEMY (33)
42:10,13,16,18;
45:2,5,15,23;46:19;
47:2;48:13,49:21,23;
50:25;51:12,22;
52:10;53:14,20;54:4,
8,20,21,;56:23;57:3,7,
9,17,22,23;71:14;
98:15;118:10
accept (2)
127:8,14
acceptance (1)
47:12
accepted (1)
96:10
access (1)
69:23
accessibility (2)
54.11;55:20
accessible (2)
54:25;70:10
accidentally (1)
85:24
accommodate (2)
65:18;113:20
accomplish (1)
112:3
According (4)
100:20,23;101:12;
102:13
Accreditation (3)
85:2,5;86:19
Achieve (1)
45:14
achieved (2)
16:10;57:17
achievement (11)
17:5,5;23:8;46:13;
98:1,10;107:6;118:6,
9;123:1,19
Achieving (2)
57.15;96:3
acres (1)
65:12
across (6)
15:9;16:9;49:11,
16;98:19;133:12

ACT (11
19:22,24;23:13;
50:1;56:13;57:4;
99:22:101:1;104:7,
10;106:22

action (8)
7:14;84:21;92:5,7,
9;124:7;130:1,1

activities (6)
76:7,14,25;77:14;
78:4;122:18

activity (7)
76:12,17,23;77:18,
22;78:5,11

actual (2)
29:19;104:18

actually (25)
27:14;28:12,16,17,
19;29:10;31:9,19,20;
35:11;43:17;46:20;
103:10;104:9;
106:11;112:7;123:8;
124:25;125:2,10,16;
126:19;130:4,23;
135:21

ad (1)

24:23

ADALAR (2)
43:21,21

add (19)
16:6;22:19;23:22;
24:5;27:8;31:10;
52:7;55:9,13,24;
60:5;64:13;72:23;
73:1;78:21;80:13;
81:7;85:22;119:8

added (2)
59:19;118:10

adding (15)
23:20;27:6,15;
29:4;31:7;36:7,
40:19;48:7;54:18;
59:21;63:12,23;73:4,
9:85:6

addition (10)
8:18;39:1,17,19;
41:6;53:10;61:9;
67:15,20;92:13

additional (11)
8:12;26:1,11;
33:19;36:3;54:2;
62:9;88:15;124:9;
129:19;135:11

additions (1)

33:25

address (15)
21:6;22:3;23:16;
32:14;33:1;36:11;
62:6;66:12,17;69:13,
17;80:14;118:16;
124:6,20

addressing (1)

114:9

ADE (1)
25:8
adjacent (1)
55:14
adjourn (1)
137:8
ADJOURNMENT (2)
137:5
adjust (2)
111:12;122:22
adjusted (1)
333
adjustment (1)
97:18
adjustments (1)
104:1
administration (1)
112:10
administrative (1)
131:25
adopt (1)
107:4
adopted (2)
8:19;105:23
ads (1)
67:21
adults (1)
957
advance (1)
107:3
advantage (2)
63:20;76:20
advertising (2)
68:15,17
advise (1)
134:13
advising (3)
15:1;20:11;23:4
advisories (1)
29:13
advisor-to-student (1)
17:2
advisory (3)
29:21;32:24;95:1
affirm (3)
11:1;43:7;86:11
AFFIRMATIVELY (2)
11:4,43:10
African (1)
18:9
aftercare (7)
76:17,19,19,23,23;
77:19;78:2
afternoon (5)
92:21,94:3;96:12;
99:17;102:6
afterschool (1)
787
again (25)
13:12;21:18;22:7;
23:2,12;32:8;34:9,
12;36:17;48:20;59:2;
63:7,9,86:18;87:15;

99:6;102:19,22;
108:22;109:13,16;
110:1,17;122:5;
129:14

against (1)
46:16

agency (2)
94:11;106:2

agenda (14)
5:21,22,24,24;6:2,
7,19;7:14,84:21;
126:20;135:7,22;
136:14,16

agents (1)
106:6

ago (7)
8:21;33:20;38:9,
14;57:11;63:9;
129:14

agree(3)
83:2;124:16;
135:15

agreed (1)
51:12

ahead (27)
3:2,7:4:4,7:13;
10:1;11:5,22;12:23,
24;13:25;24:4,25:16;
26:3;34:18;43:13;
44:11,15;81:14;
84:20;85:12;87:1,12;
88:18;107:11;110:5,
21;120:7

alarmed (1)
134:18

ALEs(2)
20:14;22:24

aligned (1)
120:16

alignment (1)
34:23

Alison (6)
11:15;13:7;15:6,
17,18;19:1

Allergies (1)
56:6

alleviate (1)
80:23

allow (8)
9:20;23:14;30:9;
31:18,25;52:7;54:20;
55:3

allowed (2)
52:6;126:23

allowing (3)
8:5,24:45:3

allows (1)
55:20

almost (6)
5:2;18:13;22:8;
52:24,83:4;104:9

alone (1)
98:17

Sharon K. Hill, CCR
(501) 680-0888

(1) $1.6 - alone



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
along (9) 111:14 16:18;32:17,19; 48:20;96:9 backyards (1)
12:6;69:6;85:6; apparently (1) 37:23;45:18;46:17; | attended (1) 17:14
96:13;99:19;109:5; 55:24 47:8,14;48:12;49:9; 98:9 bad (1)
112:10;114:23; appearing (3) 53:2,8,10,15,21;54:6, | attending (1) 131:3
119:21 7:22;42:18;91:12 19;61:17,18;62:5; 78:10 balance (3)
alternative (1) applicant (1) 63:10;65:22;68:1; attitudes (1) 76:6,14;77:11
74:16 8:3 69:1;70:2,24;71:2; 45:10 balances (1)
Although (1) application (6) 96:6;106:10 Attorney (1) 31:20
94:7 7:19;42:15;66:3; Arkansas's(2) 37:22 balancing (1)
always (3) 67:17,73:15;84:24 13:9;53:9 attracting (1) 31:21
24:15;45:6;111:3 applications (3) around (25) 61:14 Baldwin (28)
amazing (1) 50:16;67:24;71:21 14:9,19,23;22:21; audience (2) 5:14,15;26:12,14,
15:10 applied (4) 26:10;45:20,24;47:5; 3:17,23 16,18,20;66:1,2;
ambitious (1) 34:9,9,11,12 51:1,16;57:3;61:10; |audio (2) 68:20;79:5,9,11;
28:15 applies (1) 64:10,25;70:19; 25:2,8 81:19,20;84:15,16;
AMENDMENT (15) 131:2 75:15;76:9;105:8,8; | August (2) 87:7,8;89:21;111:7,9,
7:11,15,23;10:2; apply (2 109:19;110:16; 33:11;50:25 10,12,16;112:19;
13:20;38:25;42:9,12, 74:22;119:20 112:12;119:1,11; authorizer (1) 127:11;129:22
19;45:3;55:23;81:17; | applying (1) 122:21 39:4 band (2)
84.17;136:6,25 50:17 arteries (1) Authorizing (3) 55:6,8
American (1) appoint (1) 70:1 7:18;42:15;131:21 | bands (3)
18:9 110:1 Ashley (10) available (6) 54:13;72:23;73:2
AMI (1) appointed (2) 91:13;92:12,20,21; 3:10;42:21;57:25; bank (1)
129:1 34:19;88:7 98:9,23;99:8;115:22; 67:19;106:10;117:4 9:10
amiss (1) appreciate (7) 117:6;125:16 average (14) Baroni (13)
133:2 82:20;90:17;92:15; | Aspire(11) 16:12,15,16;17:21, 42:22;44:1,9,14,18,
among (2) 128:15;129:2; 19:23,25;22:2; 18:12,14,16;31:12; 20,24,25;60:15;
47:15;105:11 136:13,16 23:13;50:1;56:14; 99:24;101:10; 61:16;66:11;82:18,
amongst (1) appreciating (1) 57:4,99:22;101:1; 102:11,20;104:16; 22
61.7 53:13 104:7,10 130:16 barrier (1)
amount (5) approach (2) assessment (4) awaiting (1) 100:2
22:15;31:5;32:8; 54:10;120:17 100:10;101:4; 21:25 barriers(3)
79:18;111:23 approaches (1) 102:1;103:11 aware (2) 68:10;97:9,9
ANC (2) 61:19 assessments (5) 3:22;39:7 base (2)
96:8,10 approval (6) 34:22;101:7,25; away (3) 93:23;105:12
and/or (1) 24:5;36:19;38:24; 109:6,23 65:16;72:9;77:24 based (17)
97:24 39:2;51:21;82:20 assign (1) awhile (1) 14:19,23;29:3;
Angela (4) approvals (1) 97:14 120:19 31:3;39:22;54:6;
91:17;99:19;102:6; 397 assignments (1) aye (9) 71:4,72:13,25;73:5,
117:7 approve (5) 121:12 6:15;41:2;89:19, 12,14;91:23;94:20;
announced (1) 40:19;81:16;82:5; assistance (2) 20,21,22,23,24;90:12 99:22;111:6;119:3
93:9 89:14;126:16 13:11;59:24 AYES (3) baseline (9)
annual (5) approved (9) assistant (7) 6:16;41:3;137:14 99:21;100:17;
17:20;48:11,14; 6:7,19;7:19;36:19, 42:22,23;44:8; 101:8,19;102:9,18;
90:22;91:13 21;42:15,16;59:5; 45:2,62:17;66:20; B 103:3,9;104:14
ANSWERED (4) 84:24 99:10 basically (3)
11:4;43:10;78:19; April (1) associates (1) back (36) 89:1;108:3;129:11
89:7 106:11 108:7 10:21;22:23;25:19; |basis(1)
Anthony (1) area (28) associate's (1) 26:10;33:9,10,10,12, 91:9
98:11 17:10;30:20;35:20; 16:17 18;37:11;39:15;41:7, | basketball (2)
anticipate (6) 52:14,21,53:2,15; assume (1) 21;48:18;62:14,70:7, 102:1,103:17
27:23,25;28:3,22; 54:3,19;55:22;60:20; 60:10 8,21;82:8;83:5,19,20; | bat (1)
31:19;61:10 62:7,66:5,16;68:24; | assuming (1) 84:10,12;86:17;87:6; 28:2
anticipating (5) 69:1,8;71:21;72:1,5; 137:13 91:1,19;104:5; beach (1)
29:20,21;31:7,10; 95:16;96:25;98:5; assumption (1) 116:18;121.7; 4:16
122:23 104:9,9;108:11; 80:10 122:11;124:1; bear (2)
anxiety (1) 113:18;124:23 at-risk (2) 129:14,20;135:19 8:6;34:16
100:5 areas (10) 96:5;98:2 background (3) become (2)
anxiously (1) 13:19;18:24,19:7, attack (1) 4:16,24;14:3 5:3;98:23
21:25 22:3;35:19;55:1; 109:11 backgrounds (1) becoming (2)
anymore (1) 72:3;104:22;123:18; | attempt (1) 15:10 72:3,105:23
58:4 135:12 42:24 backwards (1) Bee (7)
apologize (1) Arkansas (29) attend (2) 122:25 44.2,2;56:16,21,22,

Sharon K. Hill, CCR
(501) 680-0888

(2) along - Bee



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
22;58:3 3:25 69:21;70:15,18; 65:1 64:5;65:20,66:24;
began (2) billboards (1) 86:10;98:6;99:11; bunch (1) 68:13;69:13,21;70:2,
14:6;99:4 68:17 100:24;103:24; 19:14 6,7;73:13,23;74:10,
begin (3) birds-eye (1) 105:16;117:23; bus (1) 14;75:7;76:21;77:13;
55:6,8;59:6 911 124:10 71:1 78:24,24;79:3,16;
beginning (2) bit (14) bottom (1) buses (1) 80:16,20,24;82:9,16;

27:17,50:6 8:14,20:15;24:2; 46:18 75:13 84:2,5,7,8;90:7,92:8;
begins (2) 33:18;38:9,13;56:9; | box (4) business (6) 96:15,17;97:21;
25:1,7 85:22;91:5,19;93:6; 83:17;84:7,90:2,4 8:11;14:2,4,8; 100:8;106:1,18;
begun (4) 113:22;134:10; Boyd (8) 29:17,124:24 107:14,24;108:1,10;
99:14;108:20; 136:11 7:24;11:13;13:2,6; businesses (2) 109:22,23;110:10;
113:19;119:12 Blade (1) 18:23;19:2;24:21; 70:19;125:6 111:14,17;113:12,14,
behavior (2) 48:2 36:13 busy (1) 22;116:2,3,11;
95:4,98:16 Blankenship (13) Boys (1) 62:23 118:16;119:7;120:7;
behind (4) 91:15,22;93:18,25; 14:7 button (2) 122:1,1,3,8;123:7;
20:17;21:17,22:14; 94:2,3,4,99:7; brand-new (1) 12:8,15 124:1;125:2,4,5,17,
114:11 110:15;112:15; 109:1 buy (3) 20,24;128:25;
beliefs (1) 128:18,22;129:2 break (6) 22:23,62:1;,65:12 129:21;135:12,18,18,
94:19 bloom (1) 42:6;83:1,4,8; buying (2) 20;137:2
below (1) 28:1 100:4;114:22 23.2,5 cancel (1)
134:23 blossom (1) breaking (1) bylaws (1) 78:4
benchmarks (1) 8:9 109:8 88:8 cap (24)

130:9 blue (1) bridge (1) 28:6,7,10,12,21;
beneath (1) 577 31:25 C 39:20,45:24;56:2,3,
110:11 blunder (1) brief (1) 60:12;64:7,11,14;
benefit (5) 3:25 42:6 call (10) 65:8,9,10,13,15,16,

3:14;108:4;118:15; |BLYTHEVILLE (19) |bring (9) 3:2;4:4;7:10;20:5; 16,21;78:22,24;79:18
121:10,15 90:19,21;91:4,12; 14:6;34:16;61:21, 21:1;83:17;126:21; | capable(1)
Benton (2) 92:22;93:7,20;94:1,4, 23,24;71:5;95:22; 130:23;135:13; 103:16
52:22;53:3 17;99:18;108:9; 134:2;135:18 136:21 capacity (1)
Bentonville (11) 109:20;125:1,8; bringing (1) called (3) 53:6
52:21;54:25;55:20; 126:21;129:5,14; 129:20 14:21;84:1;96:2 capital (1)
62:15,19,63:8;64:17, 131:19 brought (1) calling (2) 17:24
66:5;69:20;70:16; board (10) 15:4 132:17 cap's(1)
72:10 74:17;84:25;86:19; | Brown (1) came (5) 66:8
Bentonville/ (1) 87:23,88:4,5,11,11; 53:12 19:22;20:13;21:18; | car (4)
69:7 125:17;133:12 budget (8) 28:12;64:25 14:16;48:23,24;
Bentonville/Rogers (1) | boards (2) 31:2,4,20,22;32:11, | camp (1) 49:3
68:25 88:7,7 13;33:3,6 48:8 card (1)
best (8) Bobby (2) budgeted (1) campus (31) 96:16
47:13;49:6,13; 91:13,92:21 32:11 45:18,23;47:21,21; |care(2)
60:19;63:19;72:10; | body (3) build (3) 49:15;50:21;51:7; 37:6;137:15
105:8;112:13 18:2,6,18 55:3,;68:25;117:12 52:3,6,8,53:24;54:19, | career (4)
better (9) Bogrek (29) building (30) 21,22,23;55:5,10,12, 30:8;47:10;94:13;
9:19;23:9;39:12; 42:21;43:20;44:8; 13:15;17:24;18:21, 19,25;62:22;65:24; 96:8
54:20;79:22;95:12; 56:12,20;58:3,7,15; 19:17;30:6;31:15; 66:12;67:2,69:17; careers(1)
109:2;131:13,17 59:2;62:16;63.7, 36:7;51:5;52:3;55:6, 70:6;78:22,24;81:17; 46:7
beyond (3) 64:10,16,23;65:23; 13,14;59:19,19,20, 96:7;119:1 careful (2)
46:7,22,25 68:14,21;69:13; 22;61:1,65:11,17; campuses (2) 59:15;60:1
BHS(9) 71:12,72:8,17,73:3, 70:11,71:11,95:9; 46:17;68:9 carefully (1)
94:6,9;96:13; 21;74:14,76:16; 98:12;105:2;112:11; | can (122) 59:12
97:22;98:20,23; 77:12;78:13;80:8; 113:10,13,13;117:11; 3:15;4:5;5:10,11; carried (1)
106:9;110:4,21 82:19 118:18 7:4;8:16;9:19;10:1, 99:15
Big (13) bookkeeper (1) buildings (8) 18,21,23,24;11:19; |carry (2)
14:21;16:21;29:10; 115:19 45:20,22;51:17, 12:18,18,20;13:24; 36:23;94:17
58:25;61:11;70:23; |boost (1) 55:11;63:13,24; 15:5;22:17;23:15; case (1)
76:6,10;112:14; 51.9 119:22,23 24:12;25:9,17,18; 7:8
116:5;128:24; border (2) built (4) 26:3,9,18,19,23;35:1; | Caucasian (1)
136:14,16 69:21;72:11 17:4,60:24,98:20; 37:15;40:16;43:18; 18:9
bigger (3) both (22) 109:19 44:15,19;45:25; caught (2)
57:1;124:18; 17:6;35:1;45:17; bulk (1) 46:12;49:1,24;50:7; 21:17;22:15
131:19 47:3,12;51:22;53:3; 68:3 55:16;57:1,10,19,24; | caused (1)
biggest (1) 54:25;55:1,20;64:1; | bump (1) 58:1;60:19;63:22; 104:3

Sharon K. Hill, CCR
(501) 680-0888

(3) began - caused



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
causing (1) 24;136:2,8,24;137:6, 96:24 21;70:4,13,22; coming (19)
100:4 11,15 choose (1) 115:23,25 8:15;20:14,16;
caution (1) challenge (2) 124:11 close-by (1) 21:7,22:24,28:18;
48:18 48:24;113:17 CHORUS (3) 125:15 31:7;35:14;37:5;
caveats (1) challenges (9) 6:16;41:3;137:14 closed (1) 41.7,67:2,24;70:5;
29:7 19:7;20:16;41:18; chose (1) 48:16 76:23;107:12;
Center (6) 61:8,10;62:5;97:10; 48:17 closdly (1) 118:24;127:7;
37:23;70:22;84:18, 125:15;128:1 chosen (1) 18:8 132:25;136:17
22,23,96:8 challenging (1) 52:9 CLOSING (1) comment (1)
central (4) 47:16 Christmas (2) 136:1 123:22
45:18;53:2;54:6; Chamber (3) 100:4;114:22 closures(1) comments (3)
61:18 124:20;125:17; Chromebook (1) 102:3 25:24;81:8;136:1
centrally (1) 126:5 32:23 Club (3) Commerce (1)
54:24 chance (6) Cindy (3) 14:7;95:24,25 124:20
CEP (1) 9:3,5,16,16;66:22; 85:8;115:24;116:6 | clubs(7) committed (1)
51:18 124:15 circle(2) 76:13,17,18,24; 99:1
certain (3) chances (1) 26:10 77:7,20,95:22 committee (2)
32:18;75:21;118:8 22:25 Circles (1) clustered (1) 52:13;131:21
certainly (4) change (6) 49:9 46:2 common (8)
20:22;21:9;80:16, 12:9;93:6,7;99:6; cities (1) CMO (1) 9:9,10;14:23;
20 120:15;134:10 69:12 14:22 34:21,88:4,5;109:6,
certification (1) changed (2) citizens (1) coach (3) 23
61:22 32:16;92:25 95:8 34:20;96:8;103:19 | commonly (1)
certified (2) changes (7) civic (1) coaches (1) 18:20
117:12,14 32:13;33:25;91:24; 126:6 118:25 communicate (5)
Chair (2) 99:1,3;110:25;115:6 | Claire (1) Coalition (1) 26:3;30:19;84:9;
40:17;129:22 changing (1) 74:8 67:7 94:11;106:2
CHAIRMAN (173) 45:11 clarification (1) Codes (2) communication (2)
3:2,13,19;4:11,14, channel (1) 6:20 67:4;68:3 62:13;94.:22
19,21,23;5:3,6,11,13, 8:12 clarify (1) coding (1) Communications (1)
16,23;6:9,13,17;7:6, | charged (1) 65:20 48:4 45:1
13,25;9:23;10:20,25; 49:5 clarifying (1) cohort (4) communities (13)
11:5,19,22;12:4,21, |charging (1) 11:16 34:10;104:13,18; 50:14;55:1,21;
24;25:14,25;26:7,14, | 78:8 clarity (2) 108:5 66:14,18,25;67:9,22,
17,19,22,25;28:25; | Charter (50) 7:10;86:17 collaborate (3) 23;68:6;69:21;70:14;
30:22;33:17,;36:3; 4:6;7:11,18,23; Clark (1) 94:12;105:8;106:2 71:3
37:3,19;38:3,10,15, 36:9;37:8,10;38:5; 14:2 collaborating (4) communities' (1)
21;39:15,22;40:1,8, 39:3,4,16;42:9,15,16, | class (13) 46:10;49:6;63:1; 70:18
10,13,18,22,24;41.:4, 20;43:5;49:5;51:3; 9:21;15:8;16:11, 64.2 community (48)
11,14;42:1,11,;43:2, 80:11;84:17,23; 14;19:13;22:10;27:6, | collabor ation (8) 8:25;9:9,12,22;
11;44:6,10,15;56:8; 91:12;92:8,9;117:1, 25;40:20;74:17, 49:20,63:18;95:10; 14:1,8,9,10;15:11;
58:4,8;60:8;62:8,12; 2;118:14,15;119:14; 104:3,13;121:14 105:18;106:16; 16:24;17:1;18:5,6,7,
64.6;65:20,25;68:22; 122:10;123:9;127:2, | classes (3) 108:11,16;112:12 7,16,19,20;29:15,20;
72:19;75:24;76:4, 4;128:5;129:8;130:2; 97:14;100:6; collabor ative (4) 45:8;46:11;50:9,11;
78:14,18;79:2,6,9,12; 131:2,3,4,4,9,21,25; 117:23 49:19;94:24;113:7; 52:19;53:12;54.16;
80:3,9,18,22;81:5,14, 132:7,8,11,21; classroom (9) 119:16 60:17,19;67:6;68:4,
21,23;82:1,4,6,8,11, 133:20;134:12,22 15:4;33:12;35:23; collected (1) 11;69:24;71:23;
14,23;83:3,9,13,20, |charters(l) 46:23;94:25;95:1; 54.7 95:18,20,21,23;
22;84:4,6,12,15,19; 129:12 98:7,8;119:4 college (12) 96:20;99:12;112:17;
85:11,15,18;86:4,9, | chat (11) classrooms (2) 16:15;45:7;46:7,8; 113:15;124:21;
16,22,24;87:5,9,17; 6:2,4;83:16,21,23, 106:20;119:1 47:10,11;52:18; 125:3,4,19;126:2,4
88:16,18,21,25;89:5, 23;84:7,8;87:11; clean-up (3) 53:12;54:4;94:13; companies (1)
12,17,25;90:11,20; 90:2,4 85:3;89:1;90:15 96:6,11 8:15
92:1,11;107:14,18, | check (3) clear (1) colleges (1) company (1)
22;108:2;110:23; 3:7;95:3;109:11 87:15 53:11 68:15
111:9,11,15;112:20; | Cheryl (1) clearly (1) combine (1) compare (1)
116:12;120:7, 43:25 53:25 97:14 57:24
121:21;122:3; child (3) climate (1) combined (1) compared (4)
123:21;126:13,15; 8:16;94:16;106:4 32:13 119:12 10:10;52:24;53:2;
127:1,6,13,17,23; choice (7) clock (2) combining (1) 131:8
128:10,16,23;129:4, 52:17;53:1,6;54:8, 11:24;74:18 107:5 comparison (1)
9;130:3;132:2;133:3, 16;94:13;125:20 close (9) comfort (1) 46:15
5;134:4,25;135:17, | choicing (1) 21:20;54:12;69:19, 121:23 compensation (1)

Sharon K. Hill, CCR
(501) 680-0888

(4) causing - compensation



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
75:3 50:8 95:5 19:11;79:17 data (22)
competitions (1) connected (1) control (1) covered (1) 23:9;54:7;56:14,
46:24 95:9 123:7 68:24 17,24;57:4;58:1;
competitive (1) connecting (1) convenience (2) COVID (2) 99:22;100:20,23;
31:16 95:2 54:14;70:20 21:24;27:20 102:14;105:8,21;
complete (3) connection (1) convenient (1) Covid-19 (3) 120:11,11,19;129:18;
51:7;103:20; 111:2 70:24 103:21;115:2; 130:5;133:12;
106:12 connections (2) conversation (3) 120:10 134:11,16;135:2
completed (3) 60:18;68:5 8:18;41:20;91:3 cracks (1) date (2)
27:17;55:4,106:9 CONSENT (5) conversations (1) 15:2 61:16;136:4
completely (1) 5:22,24,6:2,7,19 30:14 create (1) dates (1)
117:14 conservative (2) CONVERSION (3) 108:21 128:11
completing (2) 319,11 129:8,12;132:4 created (1) day (10)
67:24;106:14 consider (6) conversions (1) 109:6 5:2,2;16:2;34:25;
completion (1) 71:19,23;72:12; 126:20 credit (1) 37:13;48:16;117:23;
17:13 120:21;127:21;134:1 | convinced (1) 16:15 119:4;121:20;129:16
compliance (1) consideration (3) 22:6 criteria (4) day-one (1)
17:18 51:24;82:20;84:21 | Cook (1) 52:13,15;53:25; 98:20
component (1) considering (1) 107:8 121:2 days (3)
49:4 101:24 Cooke (21) critical (4) 37:12,13;49:1
compr ehensive (2) consistency (1) 91:14;96:12,12; 97:16;100:3; deal (1)
110:24;,111:19 98:18 100:2;107:10,17,21; 106:21;112:4 5:13
computer (1) construct (1) 108:1,3;112:7;113:3; | critically (2) dealing (2)
57:25 65:17 114:13;118:16; 94:12;106:2 20:24;93:14
computers (1) construction (8) 121:3,7;124:25; crucial (1) debilitating (1)
12:6 27:21;36:7,21,; 126:12;127:22; 47:19 111:23
Concepts (1) 38:24,24;39:1,6;59:6 128:5,9,14 cultivating (2) debt (6)
96:3 consulting (2) coordination (1) 17:9;105:10 36:8,23;37:5,7,14;
concern (5) 49:23;51:15 37:9 culture (8) 39:2
80:1;81:3;117:10; contact (1) coordinator (1) 23:1;53:13;97:20; December (4)
122:6;130:18 125:17 91:15 99:13;104:24;105:3, 28:18;30:4,41:9,11
concerned (2) contacted (1) copy (1) 12,15 decide (1)
79:14;81:10 136:23 12:5 culture-building (1) 135:13
concerns (12) content (4) core (4) 113:12 decision (1)
37:4,16;39:24; 32:21;105:25; 16:23;94:19;105:5; | cultures(2) 78:21
40:5;63:25;76:1,; 106:24;108:11 106:23 53:14,16 decisions (5)
79:21;80:14,23; context (3) Coronavirus(2) current (24) 9:13;59:12;132:18;
118:13;124:9;126:22 85:22,87:19; 100:15;101:15 7:23;13:6,8;19:3; 133:14;136:14
concluded (1) 131:12 correlating (1) 28:6,11;30:25;32:12; | decline (1)
137:19 contingency (1) 115:9 42:20;45:15,24;47:5, 133:11
concludes (1) 27:20 co-teaching (1) 6;50:10;51:24;52:1, | decrease (1)
56:5 continual (1) 116:22 7,23;59:13,20;64:8,8; 98:16
conference (1) 130:13 counseling (2) 100:9;107:8 decreasing (1)
49:10 continuation (1) 74:18,24 currently (7) 28:20
conferences (1) 86:2 counselor (1) 27:24,45:16,23; dedicated (1)
105:21 continue (21) 99:9 51:11,16;79:23; 65:23
confident (1) 62:24;63:2;64:2; Counties (2) 136:6 deep (2)
32:2 77:5,11;82:16,24; 52:22;53:3 curriculum (5) 17:3;119:9
configurations (1) 85:4,93:15;97:20; County (2) 34:23;91:14;107:2, | deep-dive (1)
56:1 103:12;106:12; 46:16;52:24 7;108:22 116:10
confirmation (1) 113:1,6,16;119:24; | couple (5) cut (2) deepen (1)
43:12 121:16;123:8; 30:23;80:12;93:5, 38:10;102:2 110:8
confirmed (1) 126:24;132:12;135:1 9;134:19 cut- (1) deeper (2)
91:10 continued (6) course (9) 101:24 110:10,19
confirming (1) 53:5;90:14;91:24; 15:24;19:6;42:25; cut-score (1) defer (1)
89:5 121:24;129:1;131:25 92:21,93:3,7;99:6; 100:22 135:20
confusing (1) CONTINUES (1) 116:6;117:2 Cycle (2) deficiencies (1)
7.4 25:12 cour ses (6) 105:5,6 23:16
congratulations (2) continuing (3) 32:24;74:1,96:7, definitely (5)
41:5;82:15 76:15;129:25,25 97:14,98:7,106:22 D 33:7;60:3;71:19,
conjunction (1) contribute (1) COURT (1) 23;72:12
35:9 50:5 90:9 Dallas (1) degree (1)
connect (1) contributes (1) cover (2) 48:25 16:17

Sharon K. Hill, CCR
(501) 680-0888

(5) competitions - degree



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION
CHARTER AUTHORIZING PANEL

April 14, 2020

delayed (1)
27:21

deliver (1)
32:20

delivering (1)
32:21

Delta (1)
113:18

demand (11)
53.6;55:7,9;71:22;
72:24;73:6,13,18;
77:19;78:6;116:23

demands (2)
52:19;53:17

demographic (3)
18:2,17;20:15

demographics (5)
22:11;66:8,13;
69:2,3

demonstrate (2)
94:11;106:5

demonstration (1)
50:22

denying (1)
58:23

Department (9)
30:17;36:22,23;
101:5;129:24;
130:21;131:21,22;
132:1

department's (1)
116:6

departure (1)
104:1

depending (2)
29:6;55:7

depends (1)
95:18

details (2)
13:18;15.7

determine (1)
137:1

develop (3)
9:6;94:10;106:4

developed (2)
8:23;21:15

developing (2)
48:5;62:6

development (2)
8:9;54:23

dialed (1)
83:19

dictated (1)
22:12

difference (2)
108:15;131:16

different (22)
8:16;10:3;20:25;
21:12,15;29:21;46:2;
54:15;55:11,61:17;
62:4,69:4;73:1;
75:17;77:1;103:8;
118:5;121:2,5;

122:17;123:6;131:6
difficult (3)
98:5,14;136:11
difficulty ()
120:13
dig (1)
109:16
direct (3)
45:10;134:14;
135:22
directed (2)
122:10
directing (1)
123:11
direction (1)
70:9
directly (1)
14:7
Director (5)
45:1,56:16,22;
85:9;107:7
directors(1)
74:17
disabled (2)
11:25;12:12
disadvantage (1)
24:2
disadvantages (1)
81:2
disappoint (1)
27:3
discipline (1)
74:19
disconnected (1)
83:18
discouraged (1)
128:24
discuss (6)
107:8;129:21,
130:20;133:8,14;
135:4
discussed (2)
40:6;76:2
discussion (5)
8:10;26:11,41:1,
79:12;81:5
disheartened (2)
21:22,23
disillusioned (1)
20:7
dismay (1)
96:17
dismissal (2)
74:20,20
display (1)
74:23
disrupted (1)
100:14
distance (1)
121:14
distress (1)
100:5
District (39)

23:19;47:8;49:12,
14;57:20,20;61:6,11;
63:1;79:16;96:14;
97:1;103:23;108:5,8;
112:8;113:6,17;
115:15;117:1,5;
119:22;120:23;
125:5,10,13,23;
126:1,3,20;127:19;
129:8,12;132:4;
133:19,22,22;134:1,
23

districts (16)
56:25;57:3,6,15,17,
22:58:2:62:15;63:5;
64:1;96:25;125:11,
23;130:12;133:18;
135:10

district-wide (1)
120:2

dive (1)
119:9

diverse (4)
16:24;45:11;47:8;
63:17

diversity (5)
8:15;46:6;47:2;
52:18;63:15

Division (1)
132:19

Division's (1)
39:3

DLK (1)
94:21

D-minus (1)
21:1

document (3)
41:24;56:12;
129:11

done (11)
10:7;14:25;37:9;
39:2;57:6;60:23;
75:12;115:21;
125:18;127:23;
136:12

donor (1)
32:8

donors (2)
31:24,24

door (1)
16:1

doors (2)
13:15;15:21

double (1)
63:11

doubled (1)
20:23

double-diligently (1)
97:7

down (10)
26:8;28:20;39:21;
58:9;64.6;89:3;
109:9;114:7,8;120:3

downtown (5)
71:15;72:3,5,9,10

D-plus (1)
21:20

Dr (102)
4:17,18,20,21,22;
5:1,5,8,6:8,12,13;
10:16,18;11:16;
12:19;13:8;27:1,2;
28:5,24,25;29:2;
30:13;33:22;34:7;
36:2;37:17;38:20,22;
39:8;40:23,25;42:21,
25;43:15,20,20;44:4,
8,25;63:7;65:20;
68:14,22,23;70:25;
71:24;72:14,19,21;
73:16;74:6;75:7,14,
22:79:4,7,8,81:7;
82:1,3,4,5,83:1,2,6,7,
10,12;84:1,5,10,11;
87:12,14,;88:14,16,
17,19,23,24;89:14,
17,22,23;90:3,7,9;
98:10;116:12,14;
118:3;122:7;123:13;
124:14;126:11,14;
127:12;135:15;
136:20;137:4,9

draw (2)
34:17;124:22

drive (2)
17:5;49:3

driver's (1)
14:20

drives(1)
9:13

drop (2
70:21;107:16

dropped (3)
85:24:88:2;103:14

D's(2)
129:25;134:19

duck (1)
4:12

due (8)
100:14;101:15;
102:1,3;103:17,21;
115:2;126:21

during (4)
85:24:87:25;97:12,
17

duties (1)
75:1

duty (1)
74:25

dynamic (1)
45:12

E

earlier (8)
16:20;33:18;38:2;

74:3;83:19;112:23;
117:22;129:11

early (5)
8:9;73:13;85:25;
115:15,17

earned (1)
16:14

easier (2)
125:14;126:10

easiest (2)
19:9;44:16

easily (4)
54:25;57:19,24;
70:10

east (2)
69:5,9

easy (4)
12:7;57:16;69:23;
70:14

Echo (2)
121:11,17

ed (3)
53:11;131:22;
132:1

educate (1)
106:3

educated (1)
8:17

educating (2)
93:16;94:15

education (13)
8:13,16;13:10;
14:4,5;17:23;18:13;
23:4;49:9;54:17;
59:25:60:1;62:3

educational (2)
20:20;54:5

educator (1)
93:20

educators (4)
9:8;14:8;49:11;
95:13

effect (5)
108:23,24;109:14;
110:1;111:3

effective (4)
35:5,15,23,25

effectively (2)
31:17;49:18

effectuate (1)
85:16

effectuated (1)
85:7

effort (5)
15:11;49:19;67:22;
111:18,24

efforts (1)
62:21

eight (2)
13:15;14:15

either (6)
25:24,26:23;88:20;
90:5,25;98:4

Sharon K. Hill, CCR
(501) 680-0888

(6) delayed - either



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
ELA (3) endeavors (1) 132:11,15 755 extra (2)
57:8,12,21 17:7 estimate (1) excuses (1) 27:9,97:19
elected (1) ended (1) 31:11 97:10 extracurricular (2)
88:6 767 evaluation (1) existence (2) 46:25;77:14
elections (1) ending (1) 74:22 45:5;132:5 extremely (3)
75:3 118:22 even (18) existing (2) 96:20;105:24;
elective (1) engage (1) 8:9;9:1;19:16; 56:4;74:10 113:8
106:24 47:20 48:7;49:2,17;50:15; | exit (2)
electives (1) engaged (3) 79:19;100:7,12,15, 70:8;122:14 F
32:18 16:5;96:24;119:6 21;101:14;103:12; expand (5)
elementary (5) engagement (3) 113:15;130:19; 9:20;15:14;34:2; face (2)
48:6,8;71:16; 46:22;54:11;119:3 131:23;136:13 58:21;59:13 97:8;128:1
76:18;77:1 engages (1) event (2) expanded (1) faces (1)
elephants (1) 94:24 13:10;48:11 59:11 134
105:15 English (3) events (1) expanding (5) face-to-face (1)
eligible (1) 18:14,35:7;101:5 78:10 52:12,60:18;61:2, 121:19
132:20 enjoyed (1) eventual (1) 77:9;79:24 facilitator (4)
eliminate (2) 111:17 55:10 expansion (15) 91:17,18;99:18;
68:10;70:11 enlighten (1) everybody (8) 38:23;52:11,15; 102:7
ELL (2 93:4 3:3,22;13:1;20:20; 54:1,58:17,59:2,16, |facilitators(2)
35:18;36:1 enough (5) 32:25;89:6;93:1; 16,21,23;60:4,16; 98:6;113:9
else (9) 73:6;122:9,21; 129:16 63:5,13;71:14 facilities (5)
32:25;56:9;78:19; 123:3,16 everyone (19) expansions (8) 27:9;55:4;65:11,
86:6;92:17;126:10; |enrichment (1) 3:8,11,14,7:10; 58:14,18,20;59:8; 18;74:23
129:4;136:19;137:7 35:2 10:10;11:11;25:16; 60:2,10,13,25 facility (1)
elsewhere (1) enroll (1) 44:19;58:10;68:18, | expect (2) 911
76:11 52:10 19;75:24,84:8; 68:13;130:1 fact (4)
email (3) enrolled (1) 115:18;123:24; expectation (5) 21:23;108:10;
56:15,18;74:14 51:2 124:12;136:12; 122:8,21,123:4; 112:16;126:1
emailed (1) enrollment (23) 137:13,16 131:10,15 factor (1)
90:23 7:20;15:7;16:1; everyone's (1) expectations (1) 133:16
embedded (3) 28:6,10,12;30:25; 314 17:19 factors (1)
105:18;106:15; 42:17,47:5;,52:1,23; | Evidence (1) expecting (1) 22:6
107:2 55:16,17,56:2;63:24; 95:11 3.9 fair (4)
embedding (1) 64:7,8;65:2,21;78:22, | evidently (1) expenditure (1) 48:9;74:20,20;
46:8 24;80:5;81:18 35:15 17:20 77:16
embrace (2) enrollments (1) exacerbates (1) experience (13) fairs(2)
20:18,21 88:6 123:4 9:5;15:3;17:12, 46:24;77:15
embraced (1) enter (2) exact (1) 61:5;66:23;71:17,19; |fall (8)
8:10 17:13;53:22 109:11 92:17;95:15;97:15, 45:19;52:2;55:25;
embracing (2) entertain (4) exactly (4) 24;116:23;117:20 121:8;122:24;127:5,
46:5;53:14 6:6;40:16;79:3; 20:9;33:6,10;87:15 | experienced (3) 7;,128:7
emerge (2) 1377 example (3) 18:24,98:4;117:18 | falling (2)
8:19;9:15 entire (1) 72:2;97:16;133:10 | experiences (3) 15:2;100:11
emotional (1) 108:8 exceeding (1) 17:8,14;,119:7 falls (1)
95:4 environment (4) 16:11 experiencing (1) 98:1
emphasis (1) 54:10,18;63:22; excel (5) 8.6 familiar (2)
94:22 67:19 45:11;57:25;84:18, | expertise(2) 13:4;69:2
employee (1) environments (2) 22,23 34:16;98:8 families (13)
74:20 45:13;74:17 Excellence (3) explained (1) 47:18,20;50:13;
employment (1) equity (2) 74:21,94:16;96:3 63:9 54:5,7,14,15,17;
51:24 20:21;33:2 except (1) exploration (2) 59:14,68:16;71:6;
encour age (2) especially (3) 121:14 47:25;48:2 72:6;92:23
95:14;96:9 19:25;68:1;77:12 excited (4) exploratory (1) family (6)
encouraged (1) ESSA (1) 15:20;16:4,13; 52:12 17:1;45:8;54:11;
111:18 126:22 27:18 explore (1) 67:1,71:7;126:9
encouraging (2) essential (4) excitement (1) 30:8 fancy (1)
50:2;105:16 108:21;113:8,13; 17:15 extend (3) 4:24
end (4) 119:11 exciting (2) 110:2,8,10 fantastic (1)
19:20;21:19;76:8; establish (5) 14:14,27:15 extension (1) 15:17
114:16 73:23;74:4,5,95:3; | exclusively (1) 126:17 far (14)
endeavor (2) 121:2 65:22 extent (1) 28:14;32:4;34:4,5,
15:21;19:6 established (2) excuse (1) 123:9 7,35:20;61:12;67:24;
Sharon K. Hill, CCR (7) ELA - far

(501) 680-0888



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
79:15;115:24;, 88.9 14:19 80:2;82:16;97:7,8;
118:16;121:4;125:9; | final (2) flexibility (6) 110:6,13,20;115:24; G
129:16 102:24;110:2 55:7,72:23;73:8, 116:4;119:25;
fast (6) finalizing (1) 14;113:23;119:18 120:13;123:20 gaining (1)
63:11;64:19;79:15, 110:14 flexible (2) found (2) 45:9
22;81:1;91:3 finally (5) 56:1 35:6,96:18 game-changer (1)
faster (1) 66:8;95:18;98:21; focus (6) foundation (3) :
4.2 103:6;105:11 39:16;94:23,97:1; 31:4,36:15,16 gap (2)
Fatih (4) finance (1) 105:6,9;106:25 founding (3) 98:1,10
42:21:43:20:44:25; 40:2 focused (5) 13:4,7,19:2 gaps (1)
65:20 finances (4) 17:24;94:14;98:18; | four (13) 31:25
favor (4) 32:5;38:8,76:5; 104:23;106:14 10:17,18,21,14:15; | gave (1)
6:15;41:2;89:19; 116:4 focuses (1) 16:2;22:22;45:20; 812
137:13 financial (1) 106:7 58:18,20;82:11; geared (1)
Fayetteville (2) 37:11 focusing (2) 92:25;104:22;107:15 112:1
57:23;62:25 financially (2) 108:11;109:16 fourth (2) general (5)
feasibility (1) 32:34 folks (5) 104:12 68:24:69:1:123:10;
52:12 find (8) 47:21;48:19;61:20, |frame (1) 124:24:131:20
feasible (1) 21:8,8;35:5;61:20; 21,23 129:23 generally (1)
122:11 83:10;97:9,13; follow (1) framework (2) 61:13
feature (1) 122:14 12:6 105:4,13 gentrified (1)
6:2 finding (1) followed (1) free (4) 72:3
February (1) 61:11 11:15 4:8;18:11,51:19; George (1)
76:9 fine (5) following (3) 54:17 7:24
feedback (4) 7:1;25:11;44:18; 54:9;59:4;77.23 free-and-reduced (1) gets (4)
67:23;109:19,24; 90:6;127:22 follow-up (2) 47:6 7:3:8:3:27:21:
127:17 finish (1) 28:5;121:24 frequent (1) 58:10
feel (16) 11:15 Food (1) 105:20 Girls(3)
4:7:17:1;18:18; finished (1) 96:4 frequently (1) 14:7:48:3:96:2
23:13,25;24:3;28:2; 117:16 forced (1) 106:16 given (13)
30:9;31:15,18;32:2; |first (25) 97:13 freshman (2) 9:15,16;32:12;
49:5;63:4,80:25; 5:23,;7:14,15:8; forces (1) 98:15;118:10 38:5:58:19:77:7:
104:6;129:19 16:2,11,14;19:13; 94:20 front (4) 81:9:99:3:122:6,16,
feeling (2) 27:25;28:12;49:3; forcing (1) 24:16;36:24,97:10; 19,19;127:6
20:2,8 65:5;71:16;73:22; 72:4 136:15 gives (2)
fell (5) 74.3;94:4;103:19; foresaw (1) F's(1) 17:11:117:24
24:16;100:1,19; 112:21;114:18,18,19, | 60:21 129:25 giving (5)
101:11,20 20;121:3,7;128:19; | foresight (1) full (2) 12:11:20:19:66:22:
felt (1) 130:6 61:3 55:9,17 105:16,19
52:14 first- (1) forget (1) fully (1) glaring (1)
festival (5) 9:5 110:4 857 60:20
48:10,12,14;50:20; | first-hand (1) forgot (2) fund (9) goal (40)
77:17 911 12:15;117:22 76:7,12,17,23;77:4, 66:7:68:1:73:13:
few (17) fiscal (3) formal (1) 6,18,23;78:11 99:21,23.25:100:1,2,
13:11;15:23;21:15; 17:19;93:13; 127:14 funded (1) 8,11,18,19,19,21,22:
35:16;36:17;42:20; 115:20 formative (2) 77:18 101:9,11,12,12,13,17,
48:22;57:17;61:25; | fit (4) 109:6,23 funding (5) 21,21,22:102:10,12,
63:8;81:4;93:24; 28:7;53:15;61:20; formed (1) 31:5;77:20;78:5, 13,13,14,19,20,21:
103:23;114:15; 63:22 52:12 11;124:5 103:4,9,10:104:12,
127:10;128:3;129:14 | five (4) FORT (15) funds (2) 15,17,19,20
fidelity (1) 22:22;93:1;107:15; 7:12,15,22;8:12; 76:24;77:10 goals (11)
1239 117:13 10:12;13:5,13;14:3, |further (1) 99:20:100:24;
field (1) fix (2) 6;15:5;16:18;18:8, 15:14 102:5:104:8;105:20;
76:13 12:2,7 17;19:3;23:18 FUTURE (21) 107:8,11:120:12:
fifth (2) fixed (1) forth (2) 7:12,15,21;8:7,17, 124:5:132:10,14
48:14,23 116:2 10:21;62:14 19;9:9;11:13;13:5; goes (6)
figure (1) flag (2) fortunately (1) 15:19;17:20;19:3; 6:4:36:18:46:22:
6:24 74:23:85:4 60:23 23:24;24:10;29:2; 118:17:123:2,2
figured (2) Flanagan (9) Forty-three (1) 39:13;40:20,21; good (43)
21:10,10 11:14;13:1,3; 97:22 110:21;129:21; 3:3;4:18,19,22,23;
file (D) 24:20,24;27:13; forward (19) 134:11 5:13,15,16;9:13;
57:25 36:13;38:8,13 13:25;27:19;32:3, 13:1:15:18;20:2;
fill (1) flat-lining (1) 14,33:4,24;34:18; 21:3:24:25:25:14:

Sharon K. Hill, CCR
(501) 680-0888

(8) fast - good



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
30:13;32:5;35:7; graduation (3) 108:22 head (3) highest (2)
46:12;56:7;61:20; 16:10;104:12,14 guardians (1) 39:21;64:6;89:3 46:20;72:23
71:24,81:1;82:12,24; | grand (1) 46:9 headed (1) highlighted (1)
89:4,92:21,94:3; 51:8 guess (13) 116:1 130:17
96:12,21;99:17,; grant (4) 10:3;39:12;58:13, hear (18) highly (2)
102:6;109:1;118:11, 78:21,;108:5; 21;66:5;73:16;77:5; 5:10;7:3,7;26:18, 54:4,61:23
11,21,21;119:13; 119:20,23 79:21;83:25;85:19; 19,23;27:5;33:24; high-performing (1)
121:8;124:17, granted (1) 115:8,25;132:25 38:11;43:17;82:9; 19:21
127:11;130:3;136:12 84:25 guidance (2) 84:2,2,5;111:14; hired (2)

goodbye (1) graph (2) 9:7;74:24 122:1,1;128:3 34:20;98:24
100:7 57:8;106:8 guide (1) heard (6) Hispanic (4)

governed (1) Great (17) 45:9 15:9;24:8,18; 18:9;50:14;66:15;
88:11 5:12,12;30:20; guiddine (1) 43:16;49:20;136:7 67:12

gover nment (1) 43:19;63:22;72:8,11; 129:24 hearing (12) historical (1)

: 96:5;108:25;110:6,7, | Guven (3) 3:21;25:4;92:6,10, 135:2

Governor (1) 21;121:12;125:25; 43:24,24,56:7 19;124:2,7,8,12; history (2)
49:2 126:1;128:14,21 guys (5) 126:23;127:8,9 13:22;53:13

GRACE (1) greater (1) 13:22;118:3; heart (1) hit (4)
96:2 23:7 122:14;124:11, 47:10 12:15;29:25,25;

grade (85) greatest (1) 135:13 heavily (1) 110:15
9:21;15:15;16:6; 55:8 gym (1) 29:3 hitting (1)
19:13,24,24;20:14, | Greek (1) 51.7 heavy (1) 118:8
17;21:13,17,24; 107:1 32:24 hold (3)
22:10,12,19;23:6,11, | Greg (2) H held (2) 48:15,17;113:16
13,20,22,23,25;24:1, 4:9;85:9 48:13 holds (1)
5;28:8,29:4,6,9,11, |grew (3) half (1) Hello (1) 90:9
12,25;30:3,5,10;31:7, 8:20;57:21,23 56:11 512 home (6)
10,13,14;34:2,21, ground (1) hand (3) help (22) 4:25,33:1,47:22,
38:23;39:1,18,19; 29:25 9:6;10:17;43:3 21:8;34:1,20,21,22, 23;53:16;106:13
40:20,20;41:6;51:6; | groundwork (1) handle (3) 22;36:1;50:15,16; hope (6)
54:13;55:8;56:1, 50:5 7:7;27:9;52:15 53:21,67:13;80:23; 31:14;34:12;48:18;
72:23;73:1,4,7,10,12; | group (13) hands (2) 109:8;110:25;116:6, 92:23,93:1;111:24
74:2;80:6;98:14,14, 16:8;19:13,18; 10:22,25 7,119:1;121:18; hopeful (1)
17;99:22;100:3,17; 20:13;22:13;29:20; | happen (3) 128:2,25;130:12; 119:22
101:18,19;102:10,18; 67:11;105:17,; 15:12;27.21;123:6 132:2 Hopefully (5)
103:4,5,8,18,25,25; 108:20;109:21; happening (5) helpful (3) 5:25;24:11;27:16;
110:8;114:6,16,25; 113:25;115:20; 9:12;17:16;60:13; 72:16;88:14;111:4 120:4,122:23
115:11,11;123:18; 134:14 96:22;104:10 helping (1) hoping (4)
126:23;130:14; groups (1) happy (4) 112:15 33:8,11;63:18;
132:13;134:8 67:6 30:14,18;51:8; helps (1) 117:17

grader (1) grow (6) 91:10 127:25 Horsebarn (1)
30:5 16:8;59:9;62:7, hard (11) Hi (2) 54:24

graders(16) 76:15;77:6,11 21:1;41:12;50:8; 66:19;114:15 host (3)
16:8,8;19:22; growing (16) 84:9;96:17;101:4; hiccups (1) 12:12;48:10,68:3
21:18;74:3;99:25; 13:16;20:5;48:5; 115:9;118:3,4,6; 3:24 hosted (7)
100:9,13;101.:20; 60:21;61:6;63:10,15; 125:24 high (42) 8:25;9:2,4;48:24,
104:7;114:17,18,19, 64:18,19;72:1,77:20; | harder (1) 14:11,16:19;19:25; 25;49:10;50:19
20,24;134:9 78:11,79:16;80:6; 125:13 20:1;23:23;46:20; hour (2)

grades (17) 81:1,115:10 hardly (1) 47:12,15,16,48:6; 5:2;74:19
7:20,27:7;,42:17, grown (2) 103:20 50:21;52:3;59:17,20; | hours(3)
45:17,21,24,46:14; 16:3;52:22 hard-working (1) 60:11;73:18,18,21, 16:15;85:1;87:24
55:9,63:16;73:18; grows (1) 4:25 24,24;74:5;77:2,19; | house (2)
80:13;95:4,130:13; 55:15 Hasan (8) 78:6;90:19,21,91:12, 55:5,10
131:7;132:6,20; growth (25) 42:23;43:22;66:11, 15,22;93:18;94:1,4, | houses(1)
133:11 13:19;18:24;19:7; 17,19;69:13,15,16 17;99:18;108:9; 68:4

gradual (1) 21:19;31:18;33:25; | hate(1) 109:20;112:25; housing (1)
131:16 34:4,4,46:13,20; 43:15 113:4,11,21;126:16; 72:1

graduated (2) 50:4,52:17,53:4,5; Hattie's (1) 130:16 huge (1)

16:16,19 57:3,9,16;58:23; 109:13 higher (11) 121:18

graduates (1) 65:22,80:15;104:4; | have-nots (1) 18:12,15;53:11, human (1)

106:1 106:5;115:8,12; 72:1 100:15,25;103:2; 17:24

graduating (3) 126:22 haves (1) 125:12,14;126:10; Humann (2)
15:8;16:14;104:18 | guarantee (1) 71:25 133:21,25 43:25,25

Sharon K. Hill, CCR
(501) 680-0888

(9) goodbye - Humann



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION
CHARTER AUTHORIZING PANEL

April 14, 2020

Hunt (2)
53:19

Hutchinson (1)
49:2

Hyatt (48)
6:20,24;10:7,9,17,
23;25:19,22;37:3,7;
38:15,17,25;39:21,
22,25;43:15;44:3;
74:12,16;75:9,15,23;
78:14,17,25;79:1;
82:13;85:19,21;87:4,
17,21;89:3,5,9,11;
90:1,5;92:6;123:13,
22,23;126:13,18;
127:16;135:6,20

1-49 (4)
69:9,19,19;70:4
idea (6)
8:11;30:20;38:19;
69:8;98:25;106:10
ideal (1)
106:1
ideas (3)
105:16;106:18;
112:11
identified (1)
35:19
identify (3)
18:10;35:2;66:6
imagine (2)
96:17;125:20
immediate (1)
30:10
immediately (2)
14:6;28:1
impact (8)
23:7;30:11;61:1;
63:14;112:18,25;
123:4;134:7
impacted (1)
113:4
impacting (1)
108:17
implement (5)
35:22,25;108:9;
123:8,8
implementation (1)
110:19
implemented (3)
56:2;95:1;99:5
implementing (3)
21:11;104:24;
129:1
importance (3)
46:10;106:21;
111:21
important (16)
23:14;24:4,17,
39:5;47.17,25;48.22;

49:4,52:13,15;60:17;
94:20;105:24;
133:16;134:5;136:15
impressive (3)
17:11,;58:24;
101:23
improve (5)
45:10;59:25;
103:12,13;107:6
improved (1)
100:9
improvement (6)
50:1;101:9,16;
102:10,19;131:15
improving (3)
97:2;104:21,24
inaudible (5)
67.7,77.22,23;
78.8,96:4
inception (1)
47:5
in-classroom (1)
117:20
include (1)
54:22
included (3)
42:3;45:6;51:1
includes (4)
45:15;57:4;105:7,
13
including (7)
17:22;48:2;53:11;
65:2;105:1;107:5;
113:10
income (2)
715,778
increase (7)
23:8;28:10;39:20;
65:14;81:18;104:15;
131:16
increased (4)
47:3,3;64:14;103:5
increases (1)
53:7
increasing (7)
56:1;57:10;78:22;
79:18;99:23;102:15,
23
incur (1)
37:14
indeed (1)
94:14
in-depth (1)
135:12
Index (1)
126:22
indicated (2)
46:1;78:23
indicating (1)
114:8
indication (2)
52:14;133:13
individual (4)

67:11;105:17;
109:21,25
individualize (1)
109:24
individually (1)
124:3
individuals (1)
26:9
industries (2)
95:16;125:7
industry (2)
52:19;53:17
inexperienced (5)
116:17,19;117:11,
17,19
Info (2)
56:24;58:1
infor mation (22)
9:24;38:1,3,4,
39:11;40:15;50:10,
13;57:24;86:25;
87:20;88:9;106:19;
124:5,9;127:25;
128:17;130:22;
133:6,17;135:1,11
infractions (1)
98:16
infrastructure (3)
60:22,24,61:2
initial (1)
80:4
initially (3)
13:21,;80:6;84:24
initiated (1)
48:12
initiative (2)
48:21;120:2
Innovate (1)
45:14
innovations (1)
14:5
innovative (2)
17:23;131:5
Inquiry (2)
105:5,6
inside (1)
9:3
inspire(2)
8:23;20:6
inspired (1)
106:23
inspiring (1)
8:21
instance (1)
73:17
instead (2)
29:12;110:11
Institute (1)
125:1
institution (1)
78:1
institutions (1)
53:11

instruction (1)
104:22
instructional (8)
74:25;91:16,18;
98:6;99:18;102:7;
106:6;113:8
insuring (1)
104:25
intake (1)
31:13
intend (1)
94:17
intense (1)
119:9
intensive (2)
21:14;108:20
intentional (1)
117:12
interact (2)
29:16;95:25
interaction (1)
134:14
interest (1)
49:8
interested (6)
30:15;50:17;61:22;
67:2;85:6;92:19
interesting (3)
5:3,20;19:18
interests (3)
14:13,20;30:8
interim (20)
100:10;101:14,15,
23;102:15,16,23,24;
103:1,5,13,13,14,24;
104:4;114:5,21,22;
115:1,1
interims (1)
101:16
internet (1)
95:24
interns (2)
91,2
internship (7)
17:7,9,22;20:10;
29:3;30:4,12
internships (8)
14:25;23:5;29:5,
11,13,19;30:1,11
interrupt (1)
43:16
interrupted (3)
97:5;101:15;115:1
interrupting (1)
120:11
interruption (2)
103:22;120:10
interstate (1)
69:23
intervene (1)
109:25
intervention (4)
21:15;35:1;115:15,

17

interventions (1)

118:5

interviews (1)

122:14

into (30)

11:17;13:18;15:6;
16:8;21:18;22:6,20,
23;30:1,4,12,15,16;
60:17,20;61:24;62:1;
72:1;94:12;95:23;
96:10;98:1;109:2,9;
111:18;116:8;121:8;
125:3,23;131:18

introduce (2)

93:17,25

invaluable (1)

105:18

invest (1)

65:14

invested (1)

112:17

investigate (1)

52:11

investing (1)

65:11

investments (1)

36:14

invite (2)

62:25,68:2

invited (2)

62:16,22

involved (4)

8:25;46:23;48:3;
51:11

involvement (1)

4717

involving (1)

46:9

isolation (1)

95:13

issue (3)

9:25;120:5;134:9

issues (8)

3:24;30:18;32:25;
33:2;78:15;93:14;
116:18;124:21

item (6)

42:7,12;84:20;
90:21;129:10;135:7

items (1)

13:11

vy (1)

133:16

IXL (2)

35:11,13

J

JAG (1)

96:9

January (2)

42:14;114:23

Sharon K. Hill, CCR
(501) 680-0888

(10) Hunt - January



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
JB (1) 12:23 19:23;51:7;77:16; 94:10 library (1)
53:19 kid (1) 109:10 L earning (40) 74:24
jealous (1) 30:4 larger (2) 14:22;16:21;29:15, |licensed (1)
4:15 kids (38) 3:17,23 15,16;32:12,20; 98:4
Jennifer (5) 16:1,9,14,16;19:14, |largest (1) 34.20;35:24;45:12; |licensure (5)
91:15,22;93:18,25; 18,21;20:6,8,12,13, 53:9 48:2,54:11;74:17; 74:18;75:2,4,5;
94:3 13,15;21:16;22:4,13, | last (58) 94.20;97:2;104:23; 97:24
job (10) 24;23:10;28:2,16; 5:24,15:8,24,16:7, 105:1,3,4,12,22; life (1)
29:22;56:7;93:15; 29:14,18,24;31:4,11, 9;32:10;34:9,11,12, 106:6,17,21;107:3; 124:21
99:2;126:9;127:24; 12,21;32:1,2,25;35:3; 19;35:13;48:14,22, 109:2,9,10,24;110:3, | lift (1)
128:21,23,24;136:12 |  50:23;64:12;71:10; 23;50:20;56:13;57:5, 7,8,11;119:2,3,10; 118:19
John (2) 76:22;110:6;119:2,5 13;58:15,18,20; 120:1,18;121:15; likely (2)
53:12;109:13 kind (36) 67:10;76:7,91:7; 129:1 17:17,22:14
join (1) 3:4;14:4,18;16:25; 92:25;93:5,9;94:6; lease (1) limited (2)
85 19:9,11,23:2,5;24:1, 97:23;98:23;99:25, 55:4 52:17;53:1
joined (1) 7,33:24;34:1;37:9; 25;100:18,23;101:1, |leasing (1) limits (1)
13:5 59:16,17,21;71:25; 10,20,23;102:12,21, 65:12 77:22
Jones (1) 72:4,76:9;80:14; 22;103:11;104:16; least (7) line (2)
63:8 86:2,87:18;91:1; 111:1;114:3,17; 25:4;27:24;33:11; 120:4;131:10
judge (2) 92:5;107:22;116:14, 115:1;116:15; 63:21;104:15;114:6; | link (2)
23:15 18,25;120:8;123:24; 118:23,24;126:15,17, 131:10 24:20,22
July (2) 124:10,12;127:13; 18,25;127:4;129:10; |leave(7) LISA (35
36:25;49:1 130:7,17;131:14 130:9;134:20 76:21,95:9;97:12; 42:10,13,16,18;
jump (2) KIPP (2) late (1) 100:4;103:22; 45:2,5,15,21,23;
61:25;112:21 96:25;125:9 73:13 116:10;129:5 46:19;47:2;48:13;
June (2) knowing (3) later (2) leaving (2) 49:22;50:25;51:5,22;
36:24,128:6 116:1;120:25; 41:7;137:1 122:15;126:8 52:10;53:14,20;54:3,
justified (1) 134:8 Latin (1) led (2) 8,20,21;55:12;56:23;
131:24 knowledge (4) 107:1 98:15;116:22 57:3,7,9,17,21,23;
justifies (1) 45:9;106:1;109:1; Latino (3) left (9) 58:14,17;59:16;
123:10 119:11 18:10;50:11,69:6 24:12;56:9,11,; 79:15
justify (1) knows (1) latitude (1) 85:3;91.21;97:17; L-1-S-A (1)
122:9 68:19 99:3 98:23;99:1;114:11 45:13
Kremers(36) law (8) legal (6) list (5)
K 4:17,18,20;6:12; 75:12,18,19;85:2, 37:4,10,16;39:3, 26:8;58:9;83:10;
28:25;29:2;30:13; 7,87:22,22,25 24;41:20 87:6;129:10
K- (1) 33:22,34:7,36:2; lawful (1) legidator (1) listen (1)
112:9 38:20,22;39:8;72:19, 92:9 9:2 124:18
K-12 (9) 21;73:16;74:6;75:7, |laws (1) less (1) listening (2)
42:17;45:21;55:5, 14,22,82:4,5;83:2,6; 88:12 97:23 123:24;124:16
9,25;59:19;73:10; 84:10,11;88:16,23, |lead (2) lessons (5) literacy (3)
78:22;120:4 24;89:14,18,22; 27:12;48:4 60:9,12,15;106:10; 91:16;99:19;
K-5(2) 116:12,14;118:3; leader (3) 117:25 106:22
45:22;55:12 1227 14:3;15:4;66:12 letter (14) little (36)
K-6 (1) leaders (5) 190:24;21:24,22:12, 10:2;20:7;23:1;
80:5 L 9:8;14:8,8;50:11; 46:14;123:18; 24:2,8;33:18;38:9,
K-8 (3) 59:9 126:23;130:13; 13;45:19;46:18;
45:24;51:1,16 Labor (1) leader ship (7) 131:7;132:6,13,20; 49:12;51:12,21;52:2,
Keep (15) 30:17 54:12,61.6;105:9, 133:11,134:8,9 4,9;56:8;58:15;
10:25;41:12;58:24; | lack (3) 10;111:22;112:2; letting (3) 59:22;63:20;64:12,
59:12;74:10;96:23, 79:21;104:3; 125:1 12:16;30:7;67:18 25;65:2;69:4;71:13;
23,24;97:5;98:8; 122:20 leading (1) level (14) 85:22;87:20;91:5,19;
113:14;119:14; ladies (3) 44:7 20:17,21:13,17; 93:6;113:22;114:12;
124:23;125:13,17 96:1;108:16; Learn (6) 29:4,6;34:21;73:4, 115:12;134:10,14;
keeping (2) 113:11 45:13,68:13;108:7, 10;94:21;110:9; 136:11
56:4;125:9 land (1) 109:18;112:13; 130:11;132:24; live (6)
keeps (1) 65:13 119:25 134:23,24 18:6;69:1;71:3;
119:3 Language (4) learned (5) levels (2) 92:25;113:18;122:17
kept (1) 18:15;67:15;68:10; 60:9,12,16;98:12, 737,12 lives (3)
97:1 101:8 109:4 leverage (1) 9:14,45:10;123:6
Key (3) languages (4) Learner (1) 17:5 live-streamed (1)
38:2,4,108:17 53:16;67:5;68:7,9 18:15 leveraging (1) 3:16
kick (1) large (4) learners (1) 17:6 load (1)
Sharon K. Hill, CCR (11) JB - load

(501) 680-0888



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
74:18 132:10,14;134:2 116:25;125:12; 7:20,42:17 Mehmet (1)

loan (1) looks (8) 127:12;131:13; may (32) 43:21
36:18 4:23;5:17;10:10; 135:15 3:23,24;16:9; member (4)

loans (1) 78:20;89:6;114:12; | make-up (3) 22:24;23:1,17;24:11; 14:1;42:2;71:7;
36:21 124:17;130:5 18:2,17;103:21 25:8;28:9,19;30:3; 95:3

local (3) loss (1) make-ups (1) 33:3;37:17;44:16; members (18)
53:19;95:24; 113:21 102:2 67:1;72:7;81:23; 4:7,33:19;36:4;
112:16 lot (36) making (5) 99:2;111:25;122:15; 38:5;42:5;67:6;68:5,

locally (1) 9:21;14:17;19:5; 59:12;67:20;99:1; 123:14,15,15;130:11, 8,9;78:18;87:23;
36:15 20:13,16,24;21:11; 102:20;132:18 132:2,21;134:6,25; 92:18;111:5;121:21;

located (6) 22:6,21,24:9;30:2; manager (1) 135:4;136:4,22; 125:2;126:9;127:8;
52:5;54:23,24; 31:16,17;35:3;46:25; 51:14 137:1 135:8
66:14,69:3;72:5 48:1;50:5;71:3,6; mandatory (1) maybe (20) mention (2)

locating (1) 92:13;93:8;98:21; 48:9 20:6,8;25:19; 27:5,117:22
69:7 99:3;111:18;116:17, | manner (1) 29:22;58:17,18; mentioned (6)

location (17) 17,18;117:10; 133:6 59:20,21,23;60:14; 13:3;16:20;33:23;
54:1;55:5,20; 120:14,122:15; many (17) 62:22,23;65:3;71:18; 36:13;72:22;109:5
59:11,18;64:24;65:6; 123:5;125:7,18,21; 8:20,21;10:11; 73:6,7,10;122:11; mentioning (1)
69:22,25;70:2,5,13, 127:20,21 13:3,14;15:22;28:14; 124:20;130:21 38:13
17,23;72:8,11,12 lots (1) 31:6;53:16;54:8; MAYOR (4) mentor (1)

locations (1) 70:19 58:13;63:3;98:3; 8:4,12;9:4;13:12 117:17
46:1 love (2) 99:4;100:5;101:24; | McGill (4) mentoring (1)

Logan (33) 33:23;34:14 118:4 7:24;8:1,4;13:12 113:9
7:24;10:14;11:10, low (4) map (2) McKenzie (3) mentors (1)
13,25;12:3,11,16,20, 118:7;130:8,13; 45:25;55:19 10:16;11:17;13:9 96:1
22;13:6;19:1,2; 131:1 March (2) McLaughlin (8) mentor ship (1)
24:22,25;25:3,9; lower (5) 48:14,15 7:16,17;41:23; 96:2
26:5;27:11,14;28:11; 17:21;55:6;71:5; mar ginalized (1) 42:4,13,14;91:1,7 merger (1)
29:8;30:21;31:1,8; 73:18;77:8 1235 mean (9) 51:21
32:9,15;33:15;34:3, |lowest (1) marked (1) 3:20;9:21;39:10; message (5)
8;36:11;41:9,13 130:11 131:16 60:21,63:6;68:25; 4:1,67:9,14,68:6;

logged (1) low-income (3) market (1) 76:6;80:24;116:23 125:19
47:23 47:3;71:10;72:6 28:13 meaning (1) met (12)

long (5) LRPA (1) marketing (1) 51:18 49:14;50:18;99:24;
7:1,7;10:24;127:2; 51:24 72:14 meaningful (1) 101:10;102:20,21;
129:16 Luanne (3) Markham (2) 30:12 103:10;104:8;111:2;

long- (2) 42:22;44.8,25 51:18;52:5 meant (1) 113:2,11;126:16
93:19;97:13 lunch (3) Mar shallese (6) 24:10 middle (8)

longer (3) 18:11;47:6;51:19 50:11,14;66:15; measur e (2) 48:10;52:4,8;
9:19;22:25;25:15 67:7,12;69:5 132:13;134:5 59:17,73:22,23,74:4;

look (35) M marvelous (1) measur es (1) 77:2
5:21,25;6:5;14:4; 93:15 121:6 might (10)
21:3;28:20;33:4,6; ma'am (13) Mary (1) media (2) 12:17,75:16,76:25,
52:13;57:7,60:17; 4:10;26:25;39:25; 74:8 68:17;74:24 119:17;121:22;
66:4,9,13;71:20,21; 41:10;44:23;78:17, | master (1) medical (2) 123:25;133:17,21,
72:25;108:6;109:22; 79:1;84:14,89:11; 105:25 9:11,70:22 134:1;135:2
115:13;118:7, 108:1;117:6;122:3; | matches (1) meet (13) miles (1)
122:11,12;130:7, 128:8 85:2 21:7,13;22:4, 125:11
131:7,7,20,22,23; Madam (2) matching (1) 100:21,24;101:13,22; | million (3)
132:12,13;133:9; 40:17;129:22 18:13 102:11,12,14,22; 31:23;32:9;116:9
134:13;135:1,9 mail (1) materials (1) 104:19,20 mindset (1)

looked (8) 67:3 74:25 meeting (24) 106:5
28:17,32:12;,52:11, | mails(1) math (13) 3:3,6,16;5:25; mine (1)
16;57:15;130:5,9,15 68:3 35:11,13,14;57:8,9, 50:11;90:8;100:2,22; 10:10

looking (31) major (7) 12,22;77:15;91:17; 102:17;112:9; minimum (1)
3:4;16:6;31:12; 8:17;15:6;69:23; 102:4,7,8,9 126:17,18;129:6; 75:2
52:21;54:2;58:21, 70:1,11,12;117:9 matriculate (1) 130:21;132:14; minority (2)
60:11,61:14,62:5; majority (6) 66:9 135:5,8,19;136:3,4, 47:4,5
63:21,68:25;69:22, 7:3,7,23:19;82:13; matter (3) 21,22,25;137:19 minute (3)
25;70:3,4,71:1,4, 132:34 14:15;15:7;38:2 meetings (2) 8:2;18:1;90:24
76:5;110:13;114:4,5; | maker (1) matters (2) 121:19;136:17 minutes (7)
121:5;122:7,17,17, 52:7 38:8,13 meets (1) 11:7;24:13;26:1;
18;124:4;131:4; makes (5) maximum (2) 53:25 56:11;72:9;93:24;

Sharon K. Hill, CCR
(501) 680-0888

(12) loan - minutes



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
107:15 39:11;46:14,17;,47:7, 13:2;111:9 63:14 nights (2)
mirror (3) 15;62:1,1,68:23; myself (1) neglecting (1) 50:10,13
18:16;21:3;23:21 69:4,76:22;78:20; 6:25 81:12 Nodding (3)
mirrors (1) 98:2,2;132:5 neighborhood (1) 39:21;64:6;89:3
187 mostly (4) N 718 nods (2)
missed (1) 59:8;75:6;77:18,25 neighborhoods (3) 43:12;130:6
28:9 motion (23) name (5) 59:15;67:1,3 none (1)
mission (3) 6:6,9,13;40:16,17, 13:3;15:18;37:22; network (7) 114:11
18:21,45:6;106:3 24;41:1,5;78:25; 44:25;92:21 14:21,23;16:21, non-instructional (1)
misunder standing (1) 79:3,6;81:16;82:15; | naming (1) 17:25;118:23,25; 74:25
132:21 89:9,13,17;90:5,13; 105:14 121:11 noon (1)
model (11) 127:14,16;135:17; national (1) network's (1) 834
15:5;54:15;60:1; 137:7,12 48:24 105:4 normal (2)
116:16,20,24;117:21, | Motor (1) native (1) new (46) 5:4;33:10
25;118:1,1;123:12 48:25 67:15 5:4;19:6;28:6; norms (1)
modeling (1) move (30) nature (4) 31:13,15;51:5;52:3; 105:13
105:21 7:14;10:1;13:25; 27:22;29:23;30:9; 55:25;59:2,11,14,14, | North (7)
modules (2) 25:16;26:3,5;27:4; 111:19 18;60:3,25;61:7, 45:21,;46:20;51:5;
106:15;107:4 32:3;34:1,18;35:8; near (1) 63:12;78:21,81:17; 55:12;58:17,59:16;
MOMENT (7) 40:19;42:6,11,43:13; 53:9 88:1;91:12,20;93:18; 70:5
5:7,6:23;81:22,25,; 72:4;82:1,16;84:20; | nebulous (1) 94:1,1;98:25;99:2,7; | northeast/northwest (1)
82:10;83:15;111:8 89:14,90:20;97:7,7, 123:14 105:3,16,19,23; 69:11
MOMENTS (1) 99:15;110:5,20; Necati (2) 113:19;116:15,20; Northeastern (1)
81:4 119:24;123:18,18,19 | 42:22;43:23 117:12;118:20; 96:6
money (2) moved (7) necessarily (5) 121:10;122:10; Northwest (14)
36:16;77:24 6:8;23:11,;59:20; 29:17;75:12,19; 123:8,11;126:16,21, 53:8,12,15,21;
monitor (5) 79:4,93:21,137:9,10 85:13;131:19 132:7,8,19 54:19;61:17,62:5;
80:11,16,25;81:11; | movement (2) necessary (2) newer (1) 63:10;65:22;67:25;
109:7 122:20;123:3 12:4;127:16 113:9 69:1;70:1,24;71:2
monitoring (3) movers (1) necessitate (1) News (1) note (5)
80:20;121:9,25 : 39:19 47:13 46:18,18;47:22;
Montessori (3) moving (8) need (52) Newton (32) 55:19;90:9
49:21,;58:16;59:22 27:19;33:4,24; 5:8;6:20;10:7; 5:6,9,12;26:22,23; notes (2)
month (4) 35:11,13;59:17; 14:9;24:18;25:9,13; 40:17,18,19,24;60:5, 41:24;42:3
112:9;124:2; 115:24;116:4 26:1;33:4;35:3;40:6; 9;61:9;62:9,10; notice (2)
135:13,23 Mrs (1) 42:6;43:17;65:10,13, 81:21,23;82:9;83:13; 28:7;105:11
months (9) 99:7 16;72:13;73:23,25; 84:1,7,87:9;88:19; noticed (1)
13:15;14:15;22:23; | Muammer (1) 74:14;76:2,12;78:6, 89:24;90:1;122:1,4; 76.7
36:17;63:9;124.2; 43:24 15;80:21;81:9,10,23; 123:14;130:25; natification (1)
127:10;128:3;129:14 | much (28) 84:9;85:19;87:10; 132:23;133:4,15; 25:22
Montiel (5) 8:4;,9:18,23;22:11; 88:3;95:7;105:25; 137:10 novice (1)
11:15;13:7;15:17, 23:11;25:15;30:21; 109:8,12;114:2; Newton's (1) 97:21
18,19 32:7;33:16;41:15; 117:1;119:5,6,7; 90:10 number (8)
mor e (38) 44:24;75:22;77:13, 127:13;128:12; next (71) 28:21,42:12,87:24;
12:14;14:12;29:14, 24,82:21,86:16; 130:11,14;132:2,12; 13:24;18:3,21; 90:21;101:23;110:5;
22;31:16,17;34:6; 90:16;97:15;98:17, 133:19,25;134:22; 22:17;31:5;35:11; 114:6,7
35:15,25;36:5;47:11; 99:10;115:9;116:21; 135:17;136:6 36:17;40:5;44:22,22; | numbers (6)
48:7,52:16;53:6; 120:9;126:9;128:14; | needed (12) 45:4,14,46:2,11,21, 27:10;31.:9;34:1,
54:18;59:8;61:8; 129:7;133:21,25 6:3;25:5;27:24; 47:1,9,16,24;48:7,11, | 73:15,25;114:24
63:24,64:4,73:9; muddy (1) 60:22;77:24;94:10; 20;49:3,18;50:7,12, | NWEA (11)
77:2,20;81:5;87:3; 39:10 97:19;99:1,4,10; 17,23;51:3,10,20,25; 100:20,23;101:1,2,
89:8,95:15,97:3; Muhammad (1) 104:1;110:1 52:10,20,25;53:2,4,7, 13;102:1,14,23;
98:17;103:12; 98:11 needle (2) 12,16,23;54:21; 109:5,22;121:8
106:11;107:3,4; multiple (8) 23:12;35:8 55:15,18;59:4;65:3;
115:13;130:22; 46:24,47:20;49:7, needs (13) 70:8;71:17;80:12, O
134:14;135:3,4,12 16;54:7,67:4,129:25; 3:25;18:19;21:6; 93:11;107:15,24;
morning (9) 130:13 38:4;39:16;40:15; 109:3,16;113:24; objecting (1)
4:18,22,23;5:15, must (1) 54:12;60:19;70:18; 116:8;120:22,24; 64:1
16;8:2;13:1;15:18; 4:24 71:23;124:22;125:6; 124:2;126:20,128:3, | objection (2)
38:2 mute (4) 131:10 12;130:20;135:5,8, 7:89
Most (20) 5:9;26:16;84:3; negative (1) 12,19,22;136:3,4,21 | objects(2)
19:16,21;22:14; 111:13 61:1 nice (1) 6:22;7:1
24:17,32:19,21; muted (2) negatively (1) 105:15 obligation (1)

Sharon K. Hill, CCR
(501) 680-0888

(13) mirror - obligation



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
37:11 24,25 31:17 17:14,23:16;59:9; partner (2)

observe (1) one-on-one (1) organization (4) 61:6;106:6;120:2 119:16;125:3
49:17 121:12 105:4,13;111:23; owner ship (2) partners(2)

obstacles (2) ones (5) 118:21 106:5;108:13 18:20;67:6
122:6,7 9:7;24:17;53:19; or ganizations (6) Ozark (3) partnership (5)

obvioudly (2) 112:21;130:17 46:11;53:18;95:22; 49:21;58:16;59:22 45:8;49:22;51:11,
36:22;103:11 one-tenth (1) 96:4,;126:5,6 13;96:6

occurrence (1) 96:18 original (1) P parts (2)
97:22 one-to-one (1) 91:23 72:5;118:9

October (3) 32:23 originally (1) pace (1) pass (4)
7:18;51:9;84:24 ongoing (3) 75:16 64:20 18:23;82:15;90:5;

odd (1) 60:11;106:25; others (5) packet (2) 93:.2
114:12 112:11 72:4;94:25;95:10, 31:3;107:20 passes (2)

off (12) online (4) 16;106:3 paid (2) 41:5;90:13
3:5;12:23;13:14; 32:11,20;121:12, Otherwise (3) 37:11,61:4 past (7)
16:3;19:19;28:2; 17 37:15;61:24; pain (1) 32:22,58:14,;60:12,
31:4,61:4;70:21; only (16) 119:18 20:5 14;62:3,64:20,122:6
107:16;112:22; 23:25;31:5,6; ours(1) pair (1) patience (1)
118:19 43:16;57:16,20,21; 13:13 117:18 128:17

offer (6) 64:23;65:5;103:16; | ourselves (1) pandemic (2) patterns (1)
32:18;48:6;74:1; 105:25;113:9; 20:3 92:24;123:3 72:1
87:3;96:10;117:3 115:14;124:22,23; out (29) Panel (33) pay (3)

offered (1) 12521 6:4,24,14:16;16:4; 4:6;7:19,22;28:18; 78.7,125:11;
51:23 on-site (1) 21:10;22:1;23:23; 33:19;36:4,24;37:9; 126:10

offering (4) 137:3 25:10;29:14,16; 38:5;39:11,16;40:13, | PD (1)
34:10;51:25;54:14; | open (12) 37:15;38:10;64:3; 15;41:16;42:2,5,15, 116:22
76:18 27:23;50:25;52:3; 66:7,68:16;79:17, 19;78:18;82:23; people (17)

offers(1) 56:15;59:7,68:4; 85:3;95:21;96:18,24; 90:19;91:8;92:18; 3:5,21,9:2,15;16:4,
53:8 71:17,73:21,24; 103:19;106:13; 107:24;111:5; 25;24:14,28:14,39:6;

Office (2) 75:25;81:17;92:15 110:16;121:11; 115:17;120:20; 43:4,17,70:15,20;
13:9;37:8 open- (1) 122:14;125:3,18,19; 121:21;127:8,19; 93:13;107:19;109:2;

official (1) 88:5 126:6 132:17;135:8,25 1141
128:5 opened (4) outage (2) panelist (1) per (3)

off-site (1) 15:21,49:15;51:5,6 100:14,115:2 3:15 16:15;17:20,80:6
78:1 OPEN-ENROLLMENT (3) | outcomes (1) Parental (1) percent (5)

oftentimes (2) 7:11,42:9;84:17 105:22 4717 97:22,118:8,8;
97:13;126:7 open-houses (1) outer (1) par ents (4) 130:10,14

OMA (4) 67:11 72:4 46:9;50:9,10;76:21 | percentage (6)
50:19,21,23;51:2 opening (6) out-loud (1) Par sons (7) 99:23;104:15;

on-board (1) 13:15;19:16;51:8; 87:11 91:17;99:19;102:4, 106:8;133:19,21,24
115:25 55:25;68:19;73:22 | outreach (1) 6,7,117:7,9 percentile (5)

once (8) opportunities (5) 66:18 part (16) 57:4,11,12,13,13
21:18;22:7;34:9; 29:3;117:3;122:18; | outside(3) 10:15;15:20;16:20; | percents (1)
36:17;55:4;96:10; 126:1,9 9:3;17:8;94:25 19:21;47:25,67:25; 130:15
112:9;132:11 opportunity (14) over (28) 69:11,11,12;72:22; | perfect (2)

one (69) 14:14;17:12,17; 5:20,25;15:16,24; 101:3;103:19; 53:15;109:20
3:25;6:22;7:1;9:4, 20:20;29:24;53:8; 16:7;17:10;18:23; 107:20;111:25,25; performance (8)
25;10:11,13;12:14; 54:2;,62:19;82:19; 25:6;45:16;46:3; 135:19 22:1;34:4,7;35:20;
15:2,22:7,16,18;27:8, 100:7;101:6;109:21, 47:23;48:19;49:1; partial (1) 46:15;79:14;118:13;
12;34:8;35:4,6,19,23; 117:24,135:9 51:2;53:4;54:6,7, 93:12 130:8
36:5;44:22;45:22,22; | opposed (4) 64:12,69:5;76:5; participant (1) performing (1)
48:15;49:8,25;51:17, 6:18;41:4;89:25; 80:12;100:4;104:5; 12:13 131:1
17;56:19,19;57:7,8, 131:17 117:3,13;122:5; participate (1) period (1)
18,20,20;59:8;60:15; | opposition (4) 128:2;134:20 48:1 34:24
63:25;64:4,18;66:2; 10:5;25:21,23;43:6 | overall (7) participated (1) permit (1)
69:12;73:4,9;76:3; | option (3) 30:19;64:18;95:5; 49:7 30:17
77:25;78:25;80:6; 17:23;23:24,54:5 109:10;118:12; participation (1) person (1)
85:23;93:21,23; oral (1) 133:19,22 48:11 112:16
94:14,15,15;97:25; 94:22 overcome (3) particular (9) personal (1)
100:1;103:13;105:2; | order (5) 97:9;98:10;111:24 14:11;46:10;,47:22; 17:3
111:19;112:14,21; 3:3;95:19;96:22; over-staffed (1) 49:8;66:14;87:24; personalized (1)
118:16;119:4,23; 97:7,99:5 113:23 106:21;133:20; 54:10
124:15;135:3;136:5, | organic (1) own (6) 134:21 personnel (3)

Sharon K. Hill, CCR
(501) 680-0888

(14) observe - personnel



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
61:11,;75:1;91:24 14:22;16:21;29:10 | pockets (2) 65:1,3;71:14;106:22 | private (4)

pertinent (1) piece (6) 71:3,25 preparation (1) 31:24,24;32:7,
87:22 88:13;105:12; point (24) 47:10 36:14

PFEFFER (180) 109:18;112:15; 12:1;15:16;19:17, Preparatory (1) privately (1)
3:2,13,19;4:11,14, 121:9,9 19;20:3,8,22,22:8; 51:12 83:24
19,21,23;5:3,6,11,13, | pieces (2) 24:4,13;28:23;29:19; | prepare (2) privilege (1)
16,23;6:9,13,17;7:6, 110:20;124:11 31:9,21;32:6,16; 15:14;53:21 88
13,25;9:23;10:18,20, | pillars (1) 33:2;35:7;96:19; prepares (1) probably (7)
25;11:5,19,22;12:4, 45:13 104:15;106:13; 96:11 3:5;7:9;9:18;90:7,
21,24,25:14,25;26:7, | pilot (1) 107:7;129:20;132:18 | preparing (2) 124:17;125:22;130:4
14,17,19,22,25; 49:8 points (1) 46:6;128:3 problem (2)
28:25;30:22;33:17; | piloting (1) 99:23 presence (1) 61:14;62:4
36:3;37:3,17,19;38:3, 78:1 policies (1) : problems (4)
10,15,21;39:15,22; | place (12) 75:1 Present (11) 22:7,32:4;60:21,;
40:1,8,10,13,18,22, 48:23;55:10;56:4; population (20) 4:18;5:15;11:7; 70:12
24;41:4,11,14,42:1, 61.5;70:23;72:6; 18:13,15;35:18; 19:8;40:21,;44:9; process (18)
11;43:1,2,11,15;44:4, 74:9,10;111:1;114:1; 47:6;51:10;52:16,17; 45:3;56:17;58:5; 21:14;27:15;39:2,
6,10,15;56:8;58:4,8; 118:12;122:17 53:4,5;54:3,63:12,15, 122:6;135:12 14;66:10;95:11,97:4;
60:7,8;62:8,12;64:6; | placed (1) 17;64:19;66:16;69:5, | presentation (20) 105:1;106:7;107:8,
65:20,25;68:22; 100:6 6,77:7,115:6;123:11 8:3;10:1,15;11:6,9, 13;116:3;117:15;
72:19;75:24;76:4; plan (16) populations (3) 11,14;12:5;33:23; 118:17;119:10;
78:14,18;79:2,6,9,12; 13:21,27:20;29:8; 47:4,67:12,12 43:14;44:5,7,56:5; 120:4,127:5;128:6
80:3,9,18,22;81:5,14, 30:14;52:2;63:9; portion (1) 69:17;72:22;80:3; processing (1)
21,23;82:1,4,6,8,11, 68:11;71:12;72:15, 19:23 85:14;107:20;114:4; 36:18
14,23;83:3,9,13,20, 25;80:7;107:12; position (2) 128:21 produce (1)
22;84:4,6,12,15,19; 112:1,1,2;136:2 75:3;116:11 presented (4) 110:9
85:11,15,18;86:4,9, |planned (1) positive (3) 39:23;40:15; productive (1)
16,22,24,87:5,9,17; 123:2 64:2;67:23;95:7 116:15;133:7 95:8
88:16,18,21,25;89:5, | planning (5) possibilities (1) presenters (1) products (1)
12,17,25;90:11,20; 46:4,59:7,65:21, 17:15 10:12 110:9
92:1,11;107:14,18, 77:10;108:9 possibility (1) presenting (4) professional (6)
22;108:2;110:23; plans (6) 130:24 10:5,15;128:17,; 17:12,25;29:16;
111:9,11,15;112:20; 29:5;33:24,25; possible (1) 133:6 30:6;68:15;113:13
116:12;120:7; 54:22;76:11;82:17 74:8 pressure (1) professionalism (1)
121:21;122:3; plant (1) possibly (1) 118:19 29:15
123:13,21;126:13,15; 61:7 134:2 pretty (11) professionally (1)
127:1,6,13,17,23; planting (1) Post (1) 20:2;21:1,14,22; 15:15
128:10,16,23;129:4, 61.7 4714 22:11;32:2,5;33:5; proficiency (1)
9;130:3;132:2;133:3, | platform (1) postcards (1) 41:19;46:12;60:11 100:23
5;134:4,25;135:17, 121:17 68:16 previous (3) proficient (2)
24;136:2,8,24;137:6, | play (1) potential (1) 93:22;99:15; 102:25;103:7
11,15 24:11 8:14 101:25 program (17)

phase (2) playing (2) power (1) previously (2) 9:20;17:9,22;
25:17;43:14 25:1,7 108:21 51:2;52:4 20:10;22:20;32:24,

phases (1) PLAYING] (2) PPL (2) primary (1) 34:24;35:5;45:7,
56:3 25:12 106:6 103:18 47:22;48:3,5;49:9,

Phil (1) PLC (12) practice (2) principal (23) 24;51:20;93:4;96:2
129:22 34:10;105:1,11; 95:13;101:6 13:7,8;15:17,17, programs (9)

philanthropic (1) 107:8,13;108:18; practices (7) 19;19:2;66:21;75:1, 21:16;46:25;47:20;
36:16 109:15;110:2;111:2; 35:25;49:7,13; 2;91:16,20,21,22; 48:1,7;,68:13;78:7;

philanthropist (1) 118:17;119:9,20 63:19;105:9;112:13; 93:19,22;94:1,4,5; 94:8;99:14
14:2 PLCs(3) 118:1 98:24;99:7,10,16; progress (5)

philosophy (1) 21:12;34:13,19 prefer (3) 128:20 91:25;99:20;109:7;
14:23 please (9) 54:17;74:1;119:18 | principals(3) 134:6,7

phone (3) 4:7,11:1;13:25; preferred (1) 98:22;111:22; project (4)
5:9;90:10;111:12 37:18;56:15;85:21; 54:8 112:9 39:2;48:4;51:14;

phrased (1) 86:3;87:14;90:2 prefixes (1) principles (1) 79:20
39:12 pleased (1) 107:1 16:23 project- (2)

physical (1) 116:7 premium (1) prior (4) 94:19;119:2
54:13 Plus (1) 61:13 37:13;61:2;132:5, project-based (3)

picking (1) 358 prep (12) 25 104:25;110:7,
14:18 PM (2) 45:7;51.:21;52:2,5, priority (2) 119:2

Picture(3) 83:8;137:19 9;54:4;58:16;59:22; 51:24;52:1 projected (4)

Sharon K. Hill, CCR
(501) 680-0888

(15) pertinent - projected



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
53:4;55:17;101:13; | purpose (3) 104:12,14;124:19 116:20;118:9; reference (1)
102:14 94:15;95:2;117:2 rather (5) 119:13;130:8,8; 129:23

projection (5) pushing (3) 4:13;42:4,88:12; 131:2;134:17;136:16 | refers(1)
65:6;73:3,5,8,12 21:12;110:6,12 105:15;109:9 real-time (1) 38:12

projections (3) put (7) rating (3) 117:20 reflect (2)
55:16;72:24;73:1 41:24;83:16;87:10; 96:19,19;97:6 real-world (2) 106:4,17

projects (2) 91:6;111:17;131:12; |ratio (1) 95:15;119:6 reflection (2)
29:20;119:6 135:22 17:2 reason (5) 105:17,20

Promise (1) puts (1) rationale (2) 70:3;81:10;104:11; | Reform (1)
48:4 24:2 53:24;75:17 119:4;133:5 13:10

promote (1) putting (3) reach (17) reasons (4) regarding (2)
105:14 29:18;113:25; 37:15;54:3;55:17; 22:16,18;24:3, 66:18;92:17

promoted (2) 135:21 62:20,21;63:2;65:7; 97:13 Regardless (3)
114:16,21 66:7,25,67:22;68:4,5, | reauthorization (1) 34:13;46:5;119:24

prompted (1) Q 11,18;70:2;73:11,13 28:19 regards (1)
129:13 reached (1) rebuild (2) 86:19

prompts (2) Q&A (1) 104:16 94:8;99:13 region (1)
26:10,11 11:17 reaching (4) recap (1) 63:16

proper (1) qualified (4) 56:3,64:3;67:8; 39:18 Regional (1)
397 51:19;53:22;61:11, 96:3 receive (2) 53:20

property (4) 23 read (3) 21:24,25:24 registered (1)
54:24,55:3,14,70:3 | qualifies (1) 6:4,42:24;87:11 received (2) 48:20

proposing (1) 133:23 readers (1) 20:1;21:1 registration (1)
70:17 qualities (1) 106:20 receiving (2) 67:16

proud (1) 54:9 Reading (15) 103:7;133:18 regular (3)
16:2 quality (3) 35:8;44:22,97:17; recent (4) 129:15;131:8;

proudly (1) 62:2,113:17, 99:21,100:3;104:25; 37:24,46:14;49:19; 136:22
16:10 124:21 106:9,18,22;107:5; 132:6 reinstated (1)

provide (25) guestion-and-answer (3) | 130:10,11;133:17,25; | recently (1) 98:15
30:14;51:15;52:8; 25:17;26:4,6 134:22 90:23 relate (1)
54:16;60:24;67:16; | quick (3) readjust (2) recognize (1) 119:7
71:1,15;75:10,11,19, 6:3;28:5;121:3 94:8;99:13 98:13 related (1)
21;76:19;78:2,5; quickly (3) ready (19) recognized (7) 40:3
91:13;95:25;97:20; 12:2;13:16;107:23 5:17;12:22;13:16, 7:16;37:18,20; relates (2)
101:5;109:12,25; quite (12) 16;20:22;25:16;26:5; | 42:13;47:7,13,15 122:25;123:17
112:11,113:6,12; 8:14;9:6,9,10; 29:18,24,25;49:3, recommend (1) relationship (1)
130:22 20:15;21:15;42:20; 53:22,58:5,7,60:3; 131:24 17:6

provided (6) 87:15;97:18;101:17, 65:18;89:9;102:17; | recommendation (1) | relationships(8)
49:23;50:13,14; 114:15;117:16 110:5 71:20 14:24;16:22;17:3,
51:14;54:4;121:17 real (7) reconfigure (1) 4,8;95:3,7;98:20

provides (6) R 16:2;50:4;51.9; 52:6 relatively (1)
54:2,14;95:15; 61:1;70:13;110:9; reconvene (1) 531
96:8;99:10;119:3 race (1) 121:3 834 relevance (3)

providing (11) 48:24 realistic (2) record (3) 14:24,16:23;23:3
9:7,17:23,45:6,12;  |races(1) 122:8,20 32:5;41:22,46:13 relevant (4)
50:2,9;92:3,13; 18:11 reality (1) recorded (1) 14:12,19;17:3;94:9
95:10;96:13;119:10 |radio (1) 120:18 41:19 remaining (5)

proximity (2) 67:21 realize (6) recording (1) 40:5,11,14,14;76:1
52:17;54:13 raise (2) 92:14;95:6;97:4; 41:17 remember (2)

psychological (1) 10:17;43:3 107:10;108:24; recruit (1) 86:1,128:19
105:14 raised (6) 120:14 31:16 remind (2)

public (6) 10:21,25;31:23,24; | really (62) recruiting (2) 91:2,4
8:10;17:23;23:18; 36:14;38:9 9:16;12:7;15:3; 61:19;68:8 renewal (8)
37:23,54:17;,117:5  |ramp (1) 16:4,12;19:14,17,17; | red (1) 41:8;91:7,127:3,5,

Pulaski (2) 31:19 20:6,11;21:2,12,17, 57:8 8;128:4,6,7
46:16;52:24 ran (1) 20,25;22:2,3,5,20; redirecting (1) repeat (1)

pull (5) 60:20 23:2,5,6,13,16;24:4, 122:12 80:18
5:21;12:18;13:14; ranking (2) 17,25:14;29:23;30:4, | reduced (1) REPORT (16)
74:12;90:24 57:6,9 6,9,10;31:8,18;32:23; 18:11 90:19,22;91:8,13;

pulling (1) ranks (1) 34:17,21;35:2,6,7,17, | reduction (1) 92:2,3,8,13,16;96:16;
122:11 93:21 22;49:4,70:10,24; 77:8 102:4;110:24;

purchase (1) rate (6) 85:3;88:4,5;104:9, re-examining (1) 111:17,21;127:9,14
55:2 16:11;18:11;47:12; 23;112:1,3;115:8,10; : reported (1)

Sharon K. Hill, CCR
(501) 680-0888

(16) projection - reported



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
114:17 responsive (1) 13:20 31:8;41:12;71:1; 47:8,19,23;48:6,10;
REPORTER'S (1) 14:12 risk (2) 74:11 49:6,12,14,22;50:22;
90:9 rest (1) 19:15;105:14 running (2) 51:13,18,25;52:3,4,8,
reporting (4) 96:14 River (5) 30:1;31:6 17;53:1;54:12;55:15;
99:20;114:12; restate (1) 17:10,16;18:7,22; rural (1) 56:24;57:20,20;58:1;
126:24,129:15 87:14 45:18 116:16 59:6,17,20;62:15;
represent (1) result (5) Road (2) 63:1;67:18,18,25;
45:13 50:4,18,24;61:1; 54:24;70:12 S 68:19;71:9,18;72:7;
representative (2) 107:2 roads (1) 73:4,19,21,22,23,24,
18:5;103:15 results (2) 70:11 sad (1) 24;74:4,5,75:3,13;
representatives (3) 49:24;97:3 Robin (2) 104:10 76:25,25;77:2;78:10;
7:21;42:18;91:11 retain (1) 91:16;99:17 safe (2) 80:16;84:17,25;85:9;
represented (2) 112:15 robotics (3) 54:9;93:2 86:19;87:23;88:3,5,6,
46:14,49:25 retaining (1) 50:20,22;77:15 safety (1) 7,90:19,21;91:12,15,
reputation (2) 111:21 robust (1) 105:14 22;93:10,18;94:1,5,
20:5,11 re-teach (1) 34:24 Sahin (3) 15,18;95:7,25;96:13,
REQUEST (32) 109:24 Rock (14) 42:23,43:23,23 17,20,22,25;97:1,5,
7:11,23;10:2; retention (1) 45:19;48:13;49:12;, | salaries(1) 12,16;98:16;99:9,18;
13:11,20;30:20;36:8; 112:2 51:12,21;52:2,4,9; 125:12 100:14;102:3;104:2;
37:5,7;38:25;42:9,12, | return (1) 58:16;59:22;63:20; |salary (2) 105:23;107:9,12;
19;45:4,55:7,23; 122:23 64:25;65:3;71:13 75:2;125:14 108:5,9;109:20;
56:4,78:21;81:17; review (11) Rogers (79) Sally (3) 110:21;112:25;
82:5,24,25;84:17, 86:1;124:1,6,8; 4:9,10,13;6:11,14; 91:14;96:12;107:7 113:4,5,11,22;114:5;
85:1,89:14,91:23; 126:19;129:8; 30:22,23;31:2;32:7, | same(8) 115:2,15;116:16;
124:1;128:4;132:19; 131:24;132:25,25; 10;33:13;36:5;37:1; 10:19,20;16:18; 117:5;119:21;
136:6,24,25 133:1;134:3 40:1,7,9,12;52:21, 55:14,68:2;116:14, 121:10;122:23;
requested (2) rich (1) 53:24,25;54:15,22, 19;121:13 123:19;124:4,18;
59:3;87:16 45:12 23,25;55:21,25; Sarah (1) 125:9,20,23;126:186,
requesting (1) RIF (4) 58:11,13,19;60:5; 13:8 22,24;129:18;
55:24 93:10;112:24; 62:8,11,13,14,20; satisfied (1) 130:23;131:1,8;
require (3) 113:4,19 63:4,64:4,7,11,17,24; 97:3 133:10,20,24;134:21
75:19,20;116:21 RIFing (1) 65:5,23,24,68:2;69:4, | Save (1) schooling (1)
required (4) 93:11 8,18,20;70:16;71:13; 12:15 20:7
74:1;88:13;92:7,10 | RIFs(1) 72:9;76:3,4,5,77:5; | saw (6) schools (38)
requirement (1) 93:12 78:12,13;79:13,20; 14:17,21;20:12; 8:10;14:11,14,21;
74:19 right (80) 80:22,24;81:8;82:6, 21:18;32:10;66:3 29:10,46:11,47:12,
requirements (2) 3:16;5:13,19,19; 7,84:12,14;88:25; saying (4) 14,15,16;48:16;
30:17;88:10 6:19;11:5,22,25; 89:1,4,16,18,20; 12:12;44:21,85:23; 49:16;51:22;52:6;
reschedule (1) 15:23;16:6;17:14; 112:20,23;114:3; 123:24 53:14,20;55:11,57:2;
48:18 21:4;24:21,25:18; 115:3,6,23 Sazci (6) 59:10;62:17,64:9;
resear ch (4) 26:7;27:4,28:2,8,21, | Rogers/ (1) 42:23;43:22,22; 76:19;77:1,25;79:23,
108:23;109:13; 22;29:9;30:1,2,25; 66:4 66:19,19;69:16 92:23;95:23,97:25;
111:3;120:16 31:1;32:20;33:7,14; |roll (2) scaled (1) 113:5;124:24;
residential (1) 36:20;37:1,21,40:9, 4:47 18:25 125:10;129:8,19;
55:1 13;42:1,5,8;43:3; roll- (1) schedule (2) 132:4;134:15;135:3,
resigned (1) 44:10;59:1,5;64:9, 7.9 113:19,20 10;136:15
100:4 22;65:10,16,25; roll-call (5) scheduled (3) School's (1)
resonated (1) 77.24,25;79:18;80:1; 3.7,6:21,7:2,4; 48:15;62:24; 40:21
15:3 81:3;82:14;83:10,22, 81:15 136:22 school-wide (1)
resounding (1) 23;84:6,19;85:15; rolling (1) schedules (3) 105:22
14:9 86:10;87:5;89:2,6; 121:11 75:2;94:8;99:14 science (13)
Resour ce (2) 90:13;92:18;107:10; | roots (2) SCHOOL (175) 46:23;48:9;77:15,
37:23,45:12 108:12;113:25; 99:8;107:1 7:11,12,15,22;8:7, 16,16;102:5;103:3,
resour ces (3) 114:1;115:17; Rotary (1) 8,17,19;9:9;11:13; 18,22,25;104:24;
34:15;122:10; 117:20;120:10,18; 95:24 13:5,22;14:16;15:4, 106:9,17
123:10 129:4,7,16;130:11; |route(2) 19;16:6,19,20,24; scor e (10)
respond (2) 134:7;136:10;137:6, 124:17;125:14 17:1,9,20;19:3,12,15, 100:21;101:8,25;
54:12;109:17 11,15 row (1) 25;20:1,18,19;22:23; 102:9,17,18,24;
response (4) rigor (3) 46:21 23:18,21,23,24;24:6, 103:3,7,9
29:7;37:24;90:10; 14:23;16:22;22:3 RTI (2) 10;26:1;27:18;29:2; | scored (3)
121:4 rigorous (1) 21:14;34:24 32:23;33:12;34:14, 100:1,12,25
responsibility (1) 457 run (7) 19;37:23;39:13; scor es (6)
105:10 ringleader (1) 24:13;25:10;29:12; 40:20;42:9;46:14,20; 102:15,23;103:5,8,

Sharon K. Hill, CCR
(501) 680-0888

(17) REPORTER'S - scores



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
12;114:8 7:19;18:17,42:16; 56:13;66:24;90:10; 5:20 Sorry (10)

screen (17) 45:1,16;60:19;69:21; 94:11;106:2;125:24 | dide (12) 6:24;11:12,25;
3:15,20;10:9,11,19, 70:18;125:3 showcase (1) 13:24;18:3;22:17, 26:16;35:12;39:9;
20;11:11,20,23; served (3) 96:21 46:2;50:7,12,23; 40:8;43:15;81:5;
12:19;43:4;44:5,7, 59:1;79:24,25 showed (3) 51:10;96:15;110:15; 111:10
12;46:19;57:1;84:3 | serves(l) 62:21;65:6;101:16 131:18,19 sort (3)

screen-sharing (3) 45:23 showing (4) dightly (3) 13:20;24:3;88:8
12:1,13;25:19 service (3) 3:20;56:25;133:10; 100:11;103:8,13 sound (1)

scroll (1) 29:20;76:20;95:21 134:6 dow (1) 32:3
43:3 services (7) shows (4) 97:21 sounds (6)

scrolling (1) 49:10,23;51:15; 57:2,5,7,106:8 sower (1) 27:4,30:13;37:4;
34 60:24;77:9;113:2; shy (2) 4:2 40:3;124:8;127:11

seat (2) 115:20 9:15;100:19 small (5) source (1)
14:21;52:8 serving (5) side (6) 54.9;63:22;73:25; 76:16

second (25) 18:19;45:20,22,22; 69:9,9,18,20;70:16, 109:21;116:16 south (2)
6:10,11,12,14;20:4, 51:16 16 smaller (2) 70:7,9
13;21:2;22:2;40:23, |session (1) sides(2) 54:18;55:21 southeast (1)
25;42:7,54:19;56:19; 11:18 45:17;70:15 smart (1) 69:10
74:12;79:5,9;89:16, | set (7) sign (1) 51:6 southwest (1)
18;97:17;103:1; 34:13;99:23;101:9; 28:14 SMITH (17) 69:11
108:18;114:18,19,21; 102:10,19;120:12; signed (1) 7:12,15,22;8:12; space (10)
137:12 1331 19:16 10:12;13:5,13;14:3, 27:6,15,17,23,24;

Secretary (2) setting (2) significant (5) 6;15:5;16:18;18:8, 28:4,48:8;52:7,8;
38:24 36:20;105:13 21:19;50:4;108:24; 17;19:4,23:18; 105:16

sections (2) settled (1) 122:9,20 115:24;116:6 Spanish (1)
87:22;103:24 136:11 significantly (3) Sneed (11) 67:21

seeing (15) seven (2) 20:17;22:13; 91:16;99:17,17, speak (13)
3:15,21;18:20; 113:3,21 103:14 101:2;102:25;104:5, 8:1,7;25:20,23;
22:1,21;23:3;29:9; | several (10) SILENCE (8) 6;114:13,15;115:4; 43:18;56:10;64:21;
35:3,7,15;36:17; 9:1;43:4,10;49:1; 5:7,6:23;81:4,22, 117:23 95:23;114:14;
43:11;61:8;83:22; 102:25;107:16; 25;82:10;83:15; social (1) 115:22;117:7;120:8;
122:25 117:14;133:17,23; 111:8 68:17 125:6

seem (2) 136:17 SILENCE] (2) society (1) SPEAKERS (3)
135:25;136:13 SFA (1) 26:13 45:11 11:4;42:20;43:10

seemed (1) 854 similar (3) socioeconomic (2) speaking (4)
114:6 shadows (1) 18:18;32:22;55:11 15:10;71:4 10:5;13:10;43:5,6

seems (5) 29:23 single (5) so-forth (1) special (4)
30:20;91:2;111:13; |shakers(1) 15:1;30:16;57:16, 124:19 18:13;19:14,49:9;
115:12;124:21 9:8 21;67:1 softwar e (1) 67:10

sees (1) shall (3) single-student (1) 35:9 specialist (1)
9:25 11:2;43:8;86:12 30:16 solar (2) 74:24

semester (3) share (13) sit (1) 48:23,24 specialists (1)
15:1;50:1;97:17 4:6;11:7,8,10,11, 88:10 solid (1) 35:24

send (11) 20;44:5;63:19;86:25; | sites (1) 30:12 specialized (1)
3:25;6:3;42:3; 92:17;106:18;107:4, 17:10 Solution (1) 54:18
67:3;95:20;96:7; 11 situation (4) 108:4 specific (5)
124:2,3;125:2; shared (6) 116:2;122:22; somehow (2) 54:1;77:3;109:8;
128:11;135:10 3:23;95:17;105:9; 125:8;131:1 85:1,88:2 129:17;135:12

sending (1) 108:8;111:6;120:9 | six (1) someone (2) specifically (1)
36:8 sharing (11) 118:25 3:20;41:21 112:3

sense (3) 9:24;11:23;44:7, sixth (1) sometimes (4) specifications (1)
127:12;131:13; 12,17;49:6,12;88:21; 48:15 61:25;63:21;77:15; 55:3
135:16 98:11;112:11,12 size (6) 125:12 spectrum (1)

sent (6) shifted (1) 74:17;108:23,24; somewhat (1) 15:9
10:16;56:12,18; 20:15 109:14;110:1;111:3 33.9 speed (2)
83:24;129:10;135:9 |ship (1) skilled (1) somewhere (2) 14:18;22:15

sentence (1) 61:25 98:25 41:22;126:10 Speedway (1)
107:5 shoring (1) skills (5) soon (1) 48:25

serious (1) 123:17 29:16;30:7;45:9; 93:2 spend (4)
118:13 short (6) 106:7;113:13 sophomores (1) 76:11,13;77:23,25

serioudly (1) 22:15;100:1,11; skill-sets (1) 100:20 spending (1)
16:22 101:11,20;102:3 95:11 Sororities (1) 7721

serve (9) show (6) skip (1) 95:25 spoke (2)

Sharon K. Hill, CCR
(501) 680-0888

(18) screen - spoke



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
93:6;112:24 67:3;73:3,9,17,25; 122:4 66:4,6,7;73:7;78:9; | summary (1)

sponsors (1) 111:1 straight (1) 79:25;93:16;94:5,14, 129:12
95:24 state (26) 85:12 24;95:2,6,14,19,21, | summative (1)

sports (1) 9:1,3;16:11;17:19, | straightforward (1) 24;96:5,7,9,11,23,23, 103:11
46:24 21;18:12,14,15; 41:20 24;97:18;98:2,9,17, | summer (2)

spread (2) 34:10,17;46:17,21; | strange (1) 22;99:11;100:5,25; 65:3,4
9:16;79:16 47.8,14,16;49:11,17, 8.5 101:6,22,24;102:17; | summit (1)

Spring (1) 64:18;99:24;101:10; | strategies (4) 103:7,16,17;104:3; 48:4
51:17 102:11,20;103:17; 35:23;107:5;118:1, 105:25;106:4; super (2)

Springdale (17) 104:16;130:16; 12 108:14,14,19;109:4, 15:20;28:15
45:19,23;49:14,15, 134:24 strategy (3) 8,12,17,22;110:4,8; | superintendent (24)
21;50:19,25;54:21; | stated (3) 8:23;118:11,20 112:2;113:2;114:2,6, 7:24;11:13;13:4,6;
60:16;62:22;63:1; 75:12;87:4;111:25 | Street (1) 10,15;115:10;117:3; 19:3;42:21,22,23;
66:12,21,23;68:1; states (3) 51:17 121:13,16,19,20; 44.8;45:2;49:13;
69:3,6 14:15;49:17;77:17 | Streets (1) 123:1,5,19;130:10; 62:19,20,25;63:8;

stability (1) State's (1) 70:10 133:19,21,24;134:21 | 66:20;75:4,4;85:8;
99:11 34:14 strength (2) students' (2) 91:14;92:22;98:24;

staff (23) statewide (1) 8:22;116:21 14:13,20 115:19;125:16
13:16;20:23,24; 48:11 strengthen (1) student's (1) superintendents (2)
21:21;37:22;46:6; Statistically (1) 60:22 47:19 62:16,17
50:8;51:14,25;61:5, 97:25 strong (7) subject (1) Superior (1)
14,19;68:8;94:6,15; | status (1) 54:11;77:15; 94:23 53:19
95:2;97:22;99:11; 71:4 109:18;112:18; subjects (1) support (39)
122:13,14;130:21, statutes (1) 116:23;120:1;126:4 98:19 8:7,34:14;45:14,
131:22;132:19 74:19 stronger (3) submit (1) 49:23;50:15;54:20;
staffing (1) stay (3) 97:20;98:19; 37:13 59:11;61:4,67:8,16,
32:17 92:24;98:5;127:25 110:19 submitted (2) 17,68:9;74:21;96:10,
stage (1) stayed (1) strongly (1) 31:3,22 13;97:19,21;98:18;
16:10 98:6 104:6 subs (1) 106:20;109:13,22,25;
stages (1) staying (2) structure (3) 97:14 110:19;112:8,12,13;
8:10 17:18;93:1 40:21;45:15;105:7 | succeed (2) 113:7,16;115:20;
staggered (1) steadily (2) structuring (1) 126:2,3 119:1;120:3;126:7;
80:5 47:2,52:22 36:20 success (11) 130:15;133:18,20,23,

Standard (5) STEAM (1) struggling (3) 15:6;21:8;22:5,25; 25;134:22,24
85:2,5,6;86:23; 48:21 101:3;106:20; 46:4,47:19;59:13,14; | supporter (1)

88:3 STEM (9) 131:2 95:6;97:4;121:6 13:13

standards (12) 46:8;47:25;48:2, stuck (1) successes (4) supporters (1)
85:23,24;86:18; 10,12,14,21,50:19; 119:5 13:19;15:22;19:5; 36:14
87:25;88:1,2;108:21, 7717 student (22) 23:16 supporting (1)
21;109:10;110:9,10; | STEM-focused (1) 15:1,25;16:15; successful (8) 105:19
119:11 54:5 17:20,25;18:2,6,18; 8:24;34:18;46:3; supports (2)

standpoint (3) STEM-trained (2) 23:8;33:25;34:3; 54:4,21;95:8,19; 50:3;120:17
8:11;132:1;134:16 52:19;53:17 46:13,22;47:4,52:16, 121:1 supposed (1)

stands (1) step (2) 23;95:6;107:6;109:7; | successfully (3) 131:5
46:16 53:23;116:5 118:5,8;123:19 50:24;51.5;99:5 SUPT (61)

Star (2) stepped (1) student-centered (1) | sudden (1) 10:14;11:10,25;
35:13,14 14:16 94:23 104:1 12:3,11,16,20,22;
start (31) steps (4) student-focused (1) suddenly (1) 19:1;24:22,25;25:3,

11:6,14,23;12:22; 40:5;107:24; 54:10 99:2 9;26:5;27:11,14;
21:11;23:2,3,4,5; 120:22,24 students (133) sufficient (1) 28:11;29:8;30:21;
25:6;26:11,30:6,7; Steve (1) 7:19,21;8:13,22, 6:22 31:1,8;32:9,15;
31:13;32:1,1;55:13; 14:2 23;9:1,10;14:7,20,24; | suffixes (1) 33:15;34:3,8;36:11;
58:11,12;65:4;66:23; | still (24) 15:14;17:11;18:10; 107:1 41:9,13;56:12,20;
74.2;80:4;81:16; 12:9,11,12,16; 19:14;21:7;22:10,20; | suggest (1) 58:3,7,15;59:2;
87:1,2,111:7,122:4; 21:19,21;29:14; 23:15,19,22;24:9,15, 41:17 62:16;63:7,64:10,16,
128:7;132:7,8 32:20;56:8;62:18; 19;27:7,28:4,7;34:6, | suggesting (1) 23;65:23;68:21,;
started (16) 64:12;79:20,24;94.9; 20;35:10,21,;36:1; 132:23 69:13;71:12;72:8,17;
8:1,3;12:25;19:10, 96:18;100:11; 42:17;45:8,9,17,20, | suggestion (2) 73:3,21;74:14;76:16;
12,19;21:9,12,13,14, 105:23;116:25; 24;46:4,6,7,23;48:3, 123:25;135:6 77:12;78:13;80:8;
16;34:24;35:2;39:13; 117:1;118:6,12,14; 8,10;50:3,19,21,22; | suggestions (1) 82:19;86:8,14;87:2;
57:11;108:10 121:11;123:2 51:1,2,7,16,19;52:1, 121:24 90:16;92:20;115:22;

starting (9) stop (5) 9;53:6,21,;58:25; summarize (2) 117:6

23.6;24:1;39:13; 24:12;25:9,13,18; 62:3;64.:13,19;65:19; 55:23;107:23 sure (35)

Sharon K. Hill, CCR
(501) 680-0888

(19) sponsors - sure



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
3:7,4:12;6:4;10:4; targets (2) 120:25;121:5,22; 132:6;134:20 99:8;126:3
13:2;27:13;28:21; 109:9;120:12 122:16,25;123:5; three-and-a- (1) Toyce (2)
29:8;34:8;36:13; taught (1) 131:23 56:10 5:8;83:13
37:12;39:6;58:10; 103:24 TESS(2) three-and-a-half (1) |track (9)
63:23;68:12,18; teach (4) 74:20;105:20 15:25 32:5;46:12;48:19;
69:23;70:1;74:1,12; 108:15;117:18,23, test (10) thrive (1) 100:21,24;101:22;
75:23,;79:23,25; 25 23:12;35:20;49:2; 95:20 102:22;104:20;
80:11;81:11,15; teacher (20) 57:24;100:13;103:1, |throat] (1) 108:25
85:25;87:21;92:18; 74:19,21;75:4; 16,24;104:4;114:5 755 tracking (1)
112:3;113:1;114:1, 78:4,95:9;97:17, tested (5) throughout (5) 121:9
10;117:9;136:12 99:9;100:3,8;102:8; 114:11,19,22,23,24 3:6;100:9;108:8; Tracy (5)

surface (1) 103:19,22;105:20; testimony (3) 117:23;118:1 3:9;85:23;124:3;
110:12 108:13;109:1,6; 11:1;43:7;86:11 thus (1) 135:9,11
surrounding (4) 116:10,22;119:10,10 | testing (7) 79:15 traditional (1)
54.16;67:4;105:6; teachers (48) 100:13;101:14; timed (3) 20:7
125:23 9:6;32:21;35:10, 103:20;114:7;115:5, 101:2,3,6 traditionally (1)
survive (1) 24;47:21;59:10; 7,11 timeline (2) 64:20
95:20 61:12;93:11;94:21; |tests(2) 19:10;58:22 traffic (2)
sustained (1) 97:11,15,21;98:3,3,5, 103:21;114:12 Timelines (1) 70:12,13
105:3 22;100:6;104:25; Texas(1) 41:12 trainers (1)
sustaining (1) 105:7,19,19;106:8, 48:25 timer (1) 117:13
104:23 12,14,16,24;107:3; |thanks(1) 12:22 training (7)
swear (10) 113:3,10,10,14,16,17, 21:24 times (3) 20:24;85:1;86:20;
10:23;11:1;42:25; 21;116:17,20,21,24; | thank-you (1) 8:5;22:22;63:3 87:24;88:4,10,13
43:7,85:20;86:3,11; 117:10,16,17,18,19, 13:12 today (17) transfer (3)
92:2,7,10 24;121:11,20;123:7; | that'll (1) 3:10;8:5;9:24; 51:3;59:10;71:14
swearing (2) 125:13 107:23 10:15;13:5;15:13; transferred (2)
10:3;86:6 teaching (10) therefore (6) 22:18;38:22;39:17; 59:24;64:25
switched (1) 61:24;74:18;97:2; 99:24;100:18; 45:4;63:25;85:8; transfers (1)
106:24 98:7,109:2,117:21; 101:4,10;102:11; 91:6,11;128:17; 65:3
sworn (2) 118:21;119:16; 104:17 129:15;130:19 transition (9)
10:6;43:6 120:1,18 thinking (4) together (13) 23:23;51:23;85:25;
syntax (1) team (7) 23:24;120:24; 13:21;39:3;41:12; 88:1,94:7,12;98:13,
107:6 13:18;48:23;49:2; 121:5;123:17 46:2;49:12;51:23; 21,99:12
system (9) 77:16;98:18;113:25; | third (10) 91:6;95:12;110:20; |transitional (1)
45:19,21;51:6; 117:18 82:24;84:20;94:5; 112:13;119:9,13,25 106:22
55:10;67:25;73:11; |teams(5) 102:1,16;103:2,23; |told (2) trandate (3)
74:21,21,22 21:13;34:21;77:16; 104:4;109:15;130:4 99:8;101:2 67:9,14,68:6
systems (3) 98:12;105:11 third-party (2) took (4) trandating (1)
45:16;46:2;50:3 teamwork (1) 55:2;65:10 19:13,22;50:20; 109:1
47:18 thorough (1) 52:13 trandation (2)
T Tech (17) 127:24 tool (1) 50:15;67:19
91:12;94:1,96:7; though (8) 105:2 trandators (1)
table (3) 98:25;99:2;105:3,23; 20:4,79:19;85:20; top (4) 67:13
135:7,18,22 116:16,20;117:12; 100:12;101:14; 20:23;124:22,23; transmitted (2)
talent (3) 118:20;121:10; 111:20;125:8;126:8 127:25 38:14
124:23,23;125:9 122:10;123:9,11; thought (7) topics (1) transportation (12)
talented (1) 126:16,21 19:18;33:21; 91:9 71:1,10,13,15,22;
16:25 technical (1) 111:18,20;112:6; total (2) 72:13;75:5,8,10,11,
talk (14) 324 116:19;124:14 64:18;103:17 20,21
3:15;4:2;8:13,15; technology (4) thoughts (4) touch (1) trap (2)
9:18;18:1,20,24; 32:25;33:2;41:18; 111:6;116:14; 93:23 98:1,10
24:16;62:19;87:18; 67:17 121:4,22 tough (1) treadmill (2)
92:16;104:21;133:9 | tells(3) three (34) 96:20 122:24
talked (6) 95:12;108:23; 10:14;15:24;16:7, tournament (2) Tree(1)
19:5;63:7;72:15; 109:13 16;22:22;27:7;45:16; 102:2;103:18 108:4
80:4;108:17;110:14 |tenants(1) 46:1,21;55:11;56:13; | tours (1) trends (1)
talking (7) 16:22 57:5,10,14;58:14,15, 29:21 14:18
8:14,14:6;24:9; tentatively (1) 17,19,20;65:8;93:9; |toward (2) triangle (1)
36:6;38:18;39:6; 55:17 94:6;97:23;98:22,23; 122:10;123:11 105:5
78:15 term (1) 101:16;103:14; towards (2) tried (3)
targeted (1) 97:14 111:22,22;119:23; 24:13;112:1 62:21,63:2;66:25
66:6 terms (7) 125:10;130:20; town (2) trip (1)

Sharon K. Hill, CCR
(501) 680-0888

(20) surface- trip



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
48:8 UA-Little (2) 68:5;69:24,70:2; 24:14,47:22;49:16; 117:25
tripled (2) 48:13 76:24;77:3,12; 62:24;67:18;95:23; | watched (4)
15:7,25 un- (1) 106:19;118:23 134:18 8:19;9:14;16:7,9
Tripp (1) 84:2 used (5) visited (1) watching (1)
37:22 unable (1) 35:13;60:1;99:12; 14:14 8:8
trips (1) 103:1 105:2;109:7 visiting (1) waters (1)
76:13 UNANIMOUS (3) using (4) 121:12 39:10
Trish (6) 6:16;41:3;137:14 35:9,14;70:1;77:10 | visits(1) way (21)
11:14;12:23;13:3; uncommon (1) usual (1) 47:23 3:22;14:25;15:2;
16:20;27:11;36:11 97:11 937 vocabulary (1) 17:16;32:17,22;
trouble (2) under served (2) Usually (6) 106:25 39:12;42:4,48:4;
44:12;72:7 54:3,66:4 12:7;71:6;76:16; vocalized (1) 58:10;65:14;75:21;
truer (1) Unfortunately (2) 77:1,13;88:8 14:9 79:22;90:6;92:25;
116:4 48:16;61:24 utilize (1) voice (4) 110:7;118:22;
trust (2) uniforms (1) 14:3 55:24;125:18; 121:13;124:10,22;
99:13;113:24 76:13 126:2,4 125:21
truth (9) unique (5) \Y voices (1) ways (5)
11:2,3,3;43:8,9,9; 53:8;54:9;61:19; 24:18 8:16;22:9;49:7,
86:12,12,13 125:8,15 vacancies (1) volume (1) 62:6;,97:9
try (9) Unit (6) 88:9 25:4 weakness (1)
12:10,14;22:21,; 36:9;37:10,10; vague (1) vote (7) 35:20
68:18;83:5;96:21,; 39:3;59:14;134:12 123:14 7:3;38:6;81:15,20; | WEBB (51)
118:4;125:24;126:6 | University (5) valid (1) 82:3,5;83:18 3:11,18;10:13;
trying (14) 13:9;16:17;52:18; 81:8 votes (3) 11:20,21,12:2,7,14,
10:3;19:8;21.:16; 53:9,10 Valley (4) 6:21,41:22;82:12 17;18:3,24:10;25:3,
22:2;33:1;35:5,22; unless (3) 17:10,16;18:8,22 voting (3) 5,13;41:23;44:4,17,
68:12;77:7,79:17, 29:18;41:20;78:18 | valuable (1) 38:22,23;39:17 19,21,23;56:13,15,
90:3;92:24,93:14; unlike (1) 106:19 18,19;80:16,18,20;
112:8 14:10 variety (2) W 83:16,21,24;84:8,23;
turn (4) unlikely (1) 95:10;97:12 85:13,16;86:21,23;
15:16;22:21,;104:5; 21:23 various (1) waiting (1) 87:3;90:25;124:3;
122:21 un-mute (6) 91.9 62:18 126:15;127:3;128:8,
turnaround (1) 4:5;5:8;6:25,25:5; Varner (6) waiver (19) 11,13;129:10,18;
122:9 43:18;81:24 85:8;86:6,8,14; 61:21,22;75:8,9, 133:6,16;134:12,16;
turnover (5) up (49) 87:2;90:16 18;84:21,25;85:17; 136:4
91:20;93:8;116:17; 5:21;7:4;8:20;11:6, |vehicle (1) 86:18;87:13,14,18, |website(2)
122:13;124:19 15;12:18;14:18; 71:6 19,21,25;88:2,3; 25:8;106:11
twice (1) 19:16;21:17,19;22:3, | verbal (1) 89:15;97:24 week (3)
34:25 15;28:1;31:11,19; 43:16 waivers (10) 16:18;34:25,
two (24) 32:1;34:1,13;36:20; | verify (1) 56:4;74:9,10,11,15, 129:11
23:14;43:16:45:21; 39:21;41:12;46:16; 90:8 16,22;75:16;88:5; weekly (1)
47:13;51:16;55:11, 50:21;55:24;64.6,15; | version (1) 90:15 106:15
57:22;58:14;59:3,7, 65:1;74:13;76:1; 88:1 wake-up (1) weeks (4)
60:3;65:8;69:12,12; 89:3;90:7,9,24; vertical (1) 21:1 93:1,9,9;103:23
71:18;103:13,24; 92:15;93:21;114:8, 34:23 walk (1) weird (1)
113:8;119:12,21; 25;115:12;116:9; viable (1) 16:9 115:12
124:2;125:10; 117:12,13,19;120:3; 108:22 walking (1) Welcome (4)
130:20;131:11 123:17;124:11, vice-versa (1) 16:1 3:3;33:15;78:13;
two-car (1) 127:3;132:7,8; 70:8 Wal-Mart (1) 92:7
71:6 136:17 video (7) 53:18 well-being (1)
type (8) upcoming (1) 24:9,14,19;25:1,7, Walnut (2) 95:5
30:18;39:19;71.:8, 134:10 13,14 69:24;70:9 weren't (2)
9;90:1,3;116:24; update (2) view (1) WALTER (7) 20:22;28:9
134:18 86:18;92:4 9:12 37:17,19,21,22; Wertenberger (5)
typical (1) updates (1) viewed (1) 38:7,12;39:9 85:9;86:8,9,15;
87:19 124:5 258 Walton (1) 90:18
typically (1) upon (2) viewpoints (1) 70:9 west (6)
25:25 17:13;105:23 95:11 wants (1) 45:19;51:17;52:5,
Tyson (1) up-to-date (1) Virtual (3) 42:2 6;69:9,18
53:18 39:11 32:17,19;137:2 Washington (4) what's (7)
use (17) vision (4) 47:14;52:22;53:3, 9:12;21:5;30:25;
) 17:4;35:1;61:19; 94:9,10,13,17 20 64:7,76:11,77:11,
65:1,8,9,15,15,21; visit (7) watch (1) 87:15

Sharon K. Hill, CCR
(501) 680-0888

(21) tripled - what's



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION

CHARTER AUTHORIZING PANEL April 14, 2020
whenever (3) work (32) 20:2,4,5,24,25;21:2, |1(1) 7:18
23:12;28:12;31:13 20:12;23:9,15; 9,11,24;22:2,19; 104:15 14% (1)
WHEREUPON (2) 30:2,17;34:21;36:10; 23:20,21;24:6;27:18; | 1.6% (1) 18:9
25:1,7 70:15,21;71:7;78:3; 30:6,10;31.:5;34:10, 101:21 1400 (1)
white-flight (1) 82:16;95:12;96:4; 11,12,12,19;35:12, | 1:00 (1) 45:20
125:22 97:6,20;106:13; 13,13,14;47:4,12,23; 107:16 15(3)
whole (8) 108:12,14,20;111:2; 48:7,9,14,20,23; 10(3) 53:4;54:6;125:11
11:2;18:19;43:8; 112:12;119:8,12; 49:22;50:20;51:13, 20:1;53:4;65:18 15% (2)
73:10;80:11;86:12; 120:16,25;121:19; 25;55:9,18;57:10,10, | 10% (1) 100:1,12
94:16;106:3 124:20;125:1,6,18; 16,21;59:4,5;65:5; 102:12 15.6% (2)
who're (1) 127:20 67:10,10;71:17;73:5, | 10,000 (1) 102:24;103:5
22:24 worked (2) 10;76:7,8;80:6; 52:16 15.7% (1)
who's (5) 49:11;50:8 87:23;93:11,19,22, |10.3% (1) 102:12
18:23;44:6;56:17; workfor ce (6) 23;94:4,7,8;95:1; 102:21 16% (1)
66:11;91:17 14:12;18:21;52:20; 96:17;97:2,6,12,16, |10.6% (1) 18:10
wide (1) 53:18,22;61:12 23;98:16;99:12,24; 103:4 16.5% (1)
95:10 working (29) 100:10,18,24;101:1, | 100 (2) 103:6
Williams (49) 12:9;23:4;35:10, 5,9,13;102:11,15,20, 51:2 16.6 (1)
4:21,22;5:1,5,8; 24,25;39:13;44:14; 21,21,22,23;103:4, | 1000 (1) 99:25
6:8,14;12:19;27:1,2; 49:25;51:22;55:2; 10;104:8,10,16,20; 64:12 16-17 (1)
28:5,24;40:23,25; 66:15,25;67:5;68:14; 107:9,12;109:16,17; | 10-12 (1) 19:12
68:22,23;70:25; 71:8;76:21;90:4,14; 113:24;114:17; 7:20 17 (3)
71:24;72:14,17,79:4, 95:15;96:16;101:4; 115:7,25;116:4,5,8; | 10th (29) 57:11,13;58:17
7,8,81:7;82:2,3;83:1, 110:18;113:15; 118:23,24,24;127:4; 16:5,8;19:13,22, 18% (1)
7,10,12;84:1,5;87:12, 115:19,23;118:4,18; 128:20;130:4,6,9; 24,20:14;21:18;22:9; 18:14
14;88:14,17,19; 120:3;125:24 134:10 23:13,25;24:1;29:25; | 18.7% (1)
89:23;90:3,7,9; workload (1) yearly (1) 30:3,5,10;74:2; 102:13
124:14;126:11,14; 126:10 91:9 100:17;101:19,20; 19.6 (1)
127:12;135:15; works (2) years (44) 102:18;103:8,18,25; 100:8
136:20;137:4,9 35:5,6 8:21;15:8,24,25; 104:6;114:16,20,24, | 19.7% (1)
willing (2) wor kshop (1) 16:2,7;19:11;23:14; 24;115:11 103:6
19:15 98:9 46:3,21;48:22;53:5; | 11% (2) 19.8% (1)
window (3) workshops (1) 54:6,7;56:13;57:5,11, 18:12;103:6 102:16
100:14;101:14; 109:19 14;58:14,15,18,21; | 11:59 (1) 19th (2)
102:2 worksite (1) 59:3,7;60:3;61:25; 83:8 136:5;137:1
wings (1) 30:16 63:11;65:7,9,9,18; 12 (7) 1-to-20 (1)
9:17 world (4) 71:18;77:23;80:13; 20:1;42:14,45:17, 17:2
wish (1) 17:12;29:17;45:11, 93:20;94.6;97:23; 63:11;65:7,9;112:10
135:25 110:9 98:23;111:22; 12.7% (1) 2
within (8) worry (1) 117:13;129:25; 102:10
28:7,37:12;85:1; 120:5 130:13;132:6;134:20 | 12.9 (1) 2(2
105:10;107:2; worse (2) year's (13) 100:20 42:12;114:22
113:15;125:11,13 131:3,13 99:25,25;100:8,19; |12:05 (1) 2,000 (1)
without (5) worth (1) 101:11,12,20,21, 83:5 48:19
25:1;100:7;111:13; 129:20 102:12,13;103:10,11; | 12:07 (1) 2,800 (1)
113:24;135:21 wrap (2) 104:17 83:8 64:10
won (1) 55:24;90:7 yeses (1) 120 (2) 20 (3)
48:23 wraparound (2) 43:11 74:18 11:7;24:13;65:12
wonder (1) 112:8;113:7 young (5) 1200 (1) 2004 (1)
131:14 written (2) 9:2,14,16:25,96:1, 64:12 42:14
wondered (2) 25:24;94.22 1 12th (3) 2014 (4)
29:4;72:24 wrong (1) youngster (1) 16:6,8;51.:6 14:1;45:5;52:23;
wonderful (1) 215 8:20 13(2) 104:13
15:20 16:15;65:9 2015 (2)
wondering (6) Y Z 13% (1) 7:18;104:17
58:22;64.14;76:10, 18:14 2016 (3)
14;77:6;131:6 Yagmur (2) Zip (2 136 (1) 15:21;58:17;84:25
woods (1) 44:2;56:22 67:4;68:3 99:22 2017 (1)
4:12 y'all (4) Zoom (1) 130 (1) 57:4
word (1) 62:14;72:15;76:11; 5:1 17:10 2017-2018 (6)
16:3 77:.9 13th (1) 99:21;101:8,19;
wor d-study (1) year (117) 1 48:16 102:9,18;103:3
106:25 15:8;19:12,20; 14 (1) 2018 (2)

Sharon K. Hill, CCR
(501) 680-0888

(22) whenever - 2018



DIVISION OF ELEMENTARY AND SECONDARY EDUCATION
CHARTER AUTHORIZING PANEL

April 14, 2020

48:12;104:13 115:1 5:30 (2) 80 (1)

2018-19 (3) 3% (3) 76:20,22 16:14
21:9;96:15;97:16 101:9;102:10,19 50 (2) 80% (1)

2018-2019 (1) 3,400 (1) 19:19 47:6
49:22 65:2 50% (1) 87.67 (1)

2019 (7) 3432 (3) 134:20 104:18
16:9;49:1;51:1,9; 42:18;45:25;64:12 | 500 (1) 89,000 (1)
57:5;85:25;104:18 | 3.73 (1) 47:23 52:24

2019-2020 (3) 110:1 50-something (1) 8th (3)
51:13;99:20; 30(2) 93:13 23:23;48:14;98:13
104:22 14:14;37:13 58 (1)

2020 (1) 31% (1) 16:1 9
52:2 101:11 5-minute (2)

2020-2021 (1) 31.2% (1) 83:1,3 9(2)

107:9 101:9 109:14

2021 (1) 325 (1) 6 9% (1)
128:6 31:14 100:18

2022 (5) 33.6% (1) 6(2) 9.9% (2)
56:1;59:4,7;65:5; 101:21 73:4,9 100:18;103:10
80:5 34.2% (1) 6.9% (1) 91% (1)

2022-23 (1) 101:11 100:17 16:10
73:9 350 (3) 6:00 (1) 91st (1)

2028 (1) 31:20,21;32:2 76:22 57:12
73:11 36% (1) 60 (1) 95% (1)

2033 (3) 63:16 31:12 47:11
55:18;56:3;65:7 365 (1) 60% (1) 950 (11)

21- (1) 37:12 18:12 56:2;64.22,23;
27:17 37.2% (2) 60,582 (1) 65:4,7,18,21;78:22,

21.1% (1) 101:12,17 52:24 23;79:19;81:18
100:22 3a6 (1) 61 (1) 96th (1)

21-22 (3) 86:23 21:20 57:13
23:21,24:5;31:10 6-12 (2) 98th (1)

216 (1) 4 45:22;55:13 57:13
65:4 64% (1) 9th (42)

22 (1) 4(3) 477 9:21;15:15;16:7;
27:18 90:21;94:21; 6711 (1) 22:19;23:6,10,20,22;

22-23(1) 108:24 52:5 24:5;29:4,6,9,11,12;
31:14 4.3% (1) 6th (2) 30:5;31:7,10;34:2;

225(1) 102:19 51.6;106:11 38:23;39:1,18,19;
311 4.9% (1) 40:19,20,41:6;74:2;

226 (1) 103:9 7 98:14;99:22,25;
31:6 4:00 (1) 100:3,9,13;101:18;

230 (3) 137:19 7(@) 102:10;103:4,5,24;
16:2;45:24;51:1 40 (2) 93:12 114:6,17,18,19;

23-24 (1) 103:17;134:23 7.3% (1) 115:11
31:20 400 (6) 102:21

25(2) 28:1,20;31:4,22; 71(3)

93:11,20 32:1;64:25 69:24,70:6,7

255 (1) 41.9% (1) 74% (1)

51:16 101:22 18:11

26% (1) 2% (1) 75 (2)

18:9 98:16 19:20;108:23

27.6% (1) 44% (1) 77.59% (1)
101:20 18:8 104:14

280 (1) 450 (4) 78.59% (1)
31:11 7:20;28:16,21,21 104:17

2800 (1) 49 (2) 78th (1)

45:16 70:8,15 57:11
3 5 8

34 5(1) 8% (1)

51:9;94:21,99:23; 26:1 18:16

Sharon K. Hill, CCR
(501) 680-0888

(23) 2018-19 - Oth



	Index
	 Number Index
	1
	1 (1)
	1-to-20 (1)
	1.6% (1)
	10 (3)
	10% (1)
	10,000 (1)
	10-12 (1)
	10.3% (1)
	10.6% (1)
	100 (1)
	1000 (1)
	10th (29)
	11% (2)
	11:59 (1)
	12 (7)
	12.7% (1)
	12.9 (1)
	120 (1)
	1200 (1)
	12:05 (1)
	12:07 (1)
	12th (3)
	13 (2)
	13% (1)
	13.6 (1)
	130 (1)
	13th (1)
	14 (1)
	14% (1)
	1400 (1)
	15 (3)
	15% (2)
	15.6% (2)
	15.7% (1)
	16% (1)
	16-17 (1)
	16.5% (1)
	16.6 (1)
	17 (3)
	18% (1)
	18.7% (1)
	19.6 (1)
	19.7% (1)
	19.8% (1)
	19th (2)
	1:00 (1)

	2
	2 (2)
	2,000 (1)
	2,800 (1)
	20 (3)
	2004 (1)
	2014 (4)
	2015 (2)
	2016 (3)
	2017 (1)
	2017-2018 (6)
	2018 (2)
	2018-19 (3)
	2018-2019 (1)
	2019 (7)
	2019-2020 (3)
	2020 (1)
	2020-2021 (1)
	2021 (1)
	2022 (5)
	2022-23 (1)
	2028 (1)
	2033 (3)
	21- (1)
	21-22 (3)
	21.1% (1)
	216 (1)
	22 (1)
	22-23 (1)
	225 (1)
	226 (1)
	23-24 (1)
	230 (3)
	25 (2)
	255 (1)
	26% (1)
	27.6% (1)
	280 (1)
	2800 (1)

	3
	3 (4)
	3% (3)
	3,400 (1)
	3,432 (3)
	3.73 (1)
	30 (2)
	31% (1)
	31.2% (1)
	325 (1)
	33.6% (1)
	34.2% (1)
	350 (3)
	36% (1)
	365 (1)
	37.2% (2)
	3a6 (1)

	4
	4 (3)
	4.3% (1)
	4.9% (1)
	40 (2)
	400 (6)
	41.9% (1)
	42% (1)
	44% (1)
	450 (4)
	49 (2)
	4:00 (1)

	5
	5 (1)
	5-minute (2)
	50 (1)
	50% (1)
	50-something (1)
	500 (1)
	58 (1)
	5:30 (2)

	6
	6 (2)
	6-12 (2)
	6.9% (1)
	60 (1)
	60% (1)
	60,582 (1)
	61 (1)
	64% (1)
	6711 (1)
	6:00 (1)
	6th (2)

	7
	7 (1)
	7.3% (1)
	71 (3)
	74% (1)
	75 (2)
	77.59% (1)
	78.59% (1)
	78th (1)

	8
	8% (1)
	80 (1)
	80% (1)
	87.67 (1)
	89,000 (1)
	8th (3)

	9
	9 (1)
	9% (1)
	9.9% (2)
	91% (1)
	91st (1)
	95% (1)
	950 (11)
	96th (1)
	98th (1)
	9th(42)


	$
	$1.6 (1)
	$2.4 (2)
	$26,000 (1)
	$450,000 (1)
	$7,018 (1)
	$7,324 (1)
	$730,000 (1)
	$9,500 (1)

	A
	A-1 (1)
	A-2 (1)
	A-3 (1)
	A-4 (1)
	A-5 (1)
	ability (3)
	able (35)
	above (3)
	absolutely (2)
	absorbed (2)
	absorbing (1)
	abundance (1)
	academic (18)
	academically (2)
	Academics (3)
	ACADEMY (33)
	accept (2)
	acceptance (1)
	accepted (1)
	access (1)
	accessibility (2)
	accessible (2)
	accidentally (1)
	accommodate (2)
	accomplish (1)
	According (4)
	Accreditation (3)
	Achieve (1)
	achieved (2)
	achievement (11)
	Achieving (2)
	acres (1)
	across (6)
	ACT (11)
	action (8)
	activities (6)
	activity (7)
	actual (2)
	actually (25)
	ad (1)
	ADALAR (2)
	add (19)
	added (2)
	adding (15)
	addition (10)
	additional (11)
	additions (1)
	address (15)
	addressing (1)
	ADE (1)
	adjacent (1)
	adjourn (1)
	ADJOURNMENT (1)
	adjust (2)
	adjusted (1)
	adjustment (1)
	adjustments (1)
	administration (1)
	administrative (1)
	adopt (1)
	adopted (2)
	ads (1)
	adults (1)
	advance (1)
	advantage (2)
	advertising (2)
	advise (1)
	advising (3)
	advisor-to-student (1)
	advisories (1)
	advisory (3)
	affirm (3)
	AFFIRMATIVELY (2)
	African (1)
	aftercare (7)
	afternoon (5)
	afterschool (1)
	again (25)
	against (1)
	agency (2)
	agenda (14)
	agents (1)
	ago (7)
	agree (3)
	agreed (1)
	ahead (27)
	alarmed (1)
	ALEs (2)
	aligned (1)
	alignment (1)
	Alison (6)
	Allergies (1)
	alleviate (1)
	allow (8)
	allowed (2)
	allowing (3)
	allows (1)
	almost (6)
	alone (1)
	along (9)
	alternative (1)
	Although (1)
	always (3)
	amazing (1)
	ambitious (1)
	AMENDMENT (15)
	American (1)
	AMI (1)
	amiss (1)
	among (2)
	amongst (1)
	amount (5)
	ANC (2)
	and/or (1)
	Angela (4)
	announced (1)
	annual (5)
	ANSWERED (4)
	Anthony (1)
	anticipate (6)
	anticipating (5)
	anxiety (1)
	anxiously (1)
	anymore (1)
	apologize (1)
	apparently (1)
	appearing (3)
	applicant (1)
	application (6)
	applications (3)
	applied (4)
	applies (1)
	apply (2)
	applying (1)
	appoint (1)
	appointed (2)
	appreciate (7)
	appreciating (1)
	approach (2)
	approaches (1)
	approval (6)
	approvals (1)
	approve (5)
	approved (9)
	April (1)
	area (28)
	areas (10)
	Arkansas (29)
	Arkansas's (2)
	around (25)
	arteries (1)
	Ashley (10)
	Aspire (11)
	assessment (4)
	assessments (5)
	assign (1)
	assignments (1)
	assistance (2)
	assistant (7)
	associate's (1)
	associates (1)
	assume (1)
	assuming (1)
	assumption (1)
	at-risk (2)
	attack (1)
	attempt (1)
	attend (2)
	attended (1)
	attending (1)
	attitudes (1)
	Attorney (1)
	attracting (1)
	audience (2)
	audio (2)
	August (2)
	authorizer (1)
	Authorizing (3)
	available (6)
	average (14)
	awaiting (1)
	aware (2)
	away (3)
	awhile (1)
	aye (9)
	AYES (3)

	B
	back (36)
	background (3)
	backgrounds (1)
	backwards (1)
	backyards (1)
	bad (1)
	balance (3)
	balances (1)
	balancing (1)
	Baldwin (28)
	band (2)
	bands (3)
	bank (1)
	Baroni (13)
	barrier (1)
	barriers (3)
	base (2)
	based (17)
	baseline (9)
	basically (3)
	basis (1)
	basketball (2)
	bat (1)
	beach (1)
	bear (2)
	become (2)
	becoming (2)
	Bee (7)
	began (2)
	begin (3)
	beginning (2)
	begins (2)
	begun (4)
	behavior (2)
	behind (4)
	beliefs (1)
	below (1)
	benchmarks (1)
	beneath (1)
	benefit (5)
	Benton (2)
	Bentonville (11)
	Bentonville/ (1)
	Bentonville/Rogers (1)
	best (8)
	better (9)
	beyond (3)
	BHS (9)
	Big (13)
	bigger (3)
	biggest (1)
	billboards (1)
	birds-eye (1)
	bit (14)
	Blade (1)
	Blankenship (13)
	bloom (1)
	blossom (1)
	blue (1)
	blunder (1)
	BLYTHEVILLE (19)
	board (10)
	boards (2)
	Bobby (2)
	body (3)
	Bogrek (29)
	bookkeeper (1)
	boost (1)
	border (2)
	both (22)
	bottom (1)
	box (4)
	Boyd (8)
	Boys (1)
	brand-new (1)
	break (6)
	breaking (1)
	bridge (1)
	brief (1)
	bring (9)
	bringing (1)
	brought (1)
	Brown (1)
	budget (8)
	budgeted (1)
	build (3)
	building (30)
	buildings (8)
	built (4)
	bulk (1)
	bump (1)
	bunch (1)
	bus (1)
	buses (1)
	business (6)
	businesses (2)
	busy (1)
	button (2)
	buy (3)
	buying (2)
	bylaws (1)

	C
	call (10)
	called (3)
	calling (1)
	came (5)
	camp (1)
	campus (31)
	campuses (2)
	can (122)
	cancel (1)
	cap (24)
	cap's (1)
	capable (1)
	capacity (1)
	capital (1)
	car (4)
	card (1)
	care (2)
	career (4)
	careers (1)
	careful (2)
	carefully (1)
	carried (1)
	carry (2)
	case (1)
	Caucasian (1)
	caught (2)
	caused (1)
	causing (1)
	caution (1)
	caveats (1)
	Center (6)
	central (4)
	centrally (1)
	CEP (1)
	certain (3)
	certainly (4)
	certification (1)
	certified (2)
	Chair (2)
	CHAIRMAN (173)
	challenge (2)
	challenges (9)
	challenging (1)
	Chamber (3)
	chance (6)
	chances (1)
	change (6)
	changed (2)
	changes (7)
	changing (1)
	channel (1)
	charged (1)
	charging (1)
	Charter (50)
	charters (1)
	chat (11)
	check (3)
	Cheryl (1)
	child (3)
	choice (7)
	choicing (1)
	choose (1)
	CHORUS (3)
	chose (1)
	chosen (1)
	Christmas (2)
	Chromebook (1)
	Cindy (3)
	circle (1)
	Circles (1)
	cities (1)
	citizens (1)
	civic (1)
	Claire (1)
	clarification (1)
	clarify (1)
	clarifying (1)
	clarity (2)
	Clark (1)
	class (13)
	classes (3)
	classroom (9)
	classrooms (2)
	clean-up (3)
	clear (1)
	clearly (1)
	climate (1)
	clock (2)
	close (9)
	close-by (1)
	closed (1)
	closely (1)
	CLOSING (1)
	closures (1)
	Club (3)
	clubs (7)
	clustered (1)
	CMO (1)
	co-teaching (1)
	coach (3)
	coaches (1)
	Coalition (1)
	Codes (2)
	coding (1)
	cohort (4)
	collaborate (3)
	collaborating (4)
	collaboration (8)
	collaborative (4)
	collected (1)
	college (12)
	colleges (1)
	combine (1)
	combined (1)
	combining (1)
	comfort (1)
	coming (19)
	comment (1)
	comments (3)
	Commerce (1)
	committed (1)
	committee (2)
	common (8)
	commonly (1)
	communicate (5)
	communication (2)
	Communications (1)
	communities (13)
	communities' (1)
	community (48)
	companies (1)
	company (1)
	compare (1)
	compared (4)
	comparison (1)
	compensation (1)
	competitions (1)
	competitive (1)
	complete (3)
	completed (3)
	completely (1)
	completing (2)
	completion (1)
	compliance (1)
	component (1)
	comprehensive (2)
	computer (1)
	computers (1)
	Concepts (1)
	concern (5)
	concerned (2)
	concerns (12)
	concluded (1)
	concludes (1)
	conference (1)
	conferences (1)
	confident (1)
	configurations (1)
	confirmation (1)
	confirmed (1)
	confirming (1)
	confusing (1)
	congratulations (2)
	conjunction (1)
	connect (1)
	connected (1)
	connecting (1)
	connection (1)
	connections (2)
	CONSENT (5)
	conservative (2)
	consider (6)
	consideration (3)
	considering (1)
	consistency (1)
	construct (1)
	construction (8)
	consulting (2)
	contact (1)
	contacted (1)
	content (4)
	context (3)
	contingency (1)
	continual (1)
	continuation (1)
	continue (21)
	continued (6)
	CONTINUES (1)
	continuing (3)
	contribute (1)
	contributes (1)
	control (1)
	convenience (2)
	convenient (1)
	conversation (3)
	conversations (1)
	CONVERSION (3)
	conversions (1)
	convinced (1)
	Cook (1)
	Cooke (21)
	coordination (1)
	coordinator (1)
	copy (1)
	core (4)
	Coronavirus (2)
	correlating (1)
	counseling (2)
	counselor (1)
	Counties (2)
	County (2)
	couple (5)
	course (9)
	courses (6)
	COURT (1)
	cover (2)
	covered (1)
	COVID (2)
	Covid-19 (3)
	cracks (1)
	create (1)
	created (1)
	credit (1)
	criteria (4)
	critical (4)
	critically (2)
	crucial (1)
	cultivating (2)
	culture (8)
	culture-building (1)
	cultures (2)
	current (24)
	currently (7)
	curriculum (5)
	cut (2)
	cut- (1)
	cut-score (1)
	Cycle (2)

	D
	D's (2)
	D-minus (1)
	D-plus (1)
	Dallas (1)
	data (22)
	date (2)
	dates (1)
	day (10)
	day-one (1)
	days (3)
	deal (1)
	dealing (2)
	debilitating (1)
	debt (6)
	December (4)
	decide (1)
	decision (1)
	decisions (5)
	decline (1)
	decrease (1)
	decreasing (1)
	dedicated (1)
	deep (2)
	deep-dive (1)
	deepen (1)
	deeper (2)
	defer (1)
	deficiencies (1)
	definitely (5)
	degree (1)
	delayed (1)
	deliver (1)
	delivering (1)
	Delta (1)
	demand (11)
	demands (2)
	demographic (3)
	demographics (5)
	demonstrate (2)
	demonstration (1)
	denying (1)
	Department (9)
	department's (1)
	departure (1)
	depending (2)
	depends (1)
	details (2)
	determine (1)
	develop (3)
	developed (2)
	developing (2)
	development (2)
	dialed (1)
	dictated (1)
	difference (2)
	different (22)
	difficult (3)
	difficulty (1)
	dig (1)
	direct (3)
	directed (1)
	directing (1)
	direction (1)
	directly (1)
	Director (5)
	directors (1)
	disabled (2)
	disadvantage (1)
	disadvantages (1)
	disappoint (1)
	discipline (1)
	disconnected (1)
	discouraged (1)
	discuss (6)
	discussed (2)
	discussion (5)
	disheartened (2)
	disillusioned (1)
	dismay (1)
	dismissal (2)
	display (1)
	disrupted (1)
	distance (1)
	distress (1)
	District (39)
	district-wide (1)
	districts (16)
	dive (1)
	diverse (4)
	diversity (5)
	Division (1)
	Division's (1)
	DLK (1)
	document (3)
	done (11)
	donor (1)
	donors (2)
	door (1)
	doors (2)
	double (1)
	double-diligently (1)
	doubled (1)
	down (10)
	downtown (5)
	Dr (102)
	draw (2)
	drive (2)
	driver's (1)
	drives (1)
	drop (2)
	dropped (3)
	duck (1)
	due (8)
	during (4)
	duties (1)
	duty (1)
	dynamic (1)

	E
	earlier (8)
	early (5)
	earned (1)
	easier (2)
	easiest (2)
	easily (4)
	east (2)
	easy (4)
	Echo (2)
	ed (3)
	educate (1)
	educated (1)
	educating (2)
	education (13)
	educational (2)
	educator (1)
	educators (4)
	effect (5)
	effective (4)
	effectively (2)
	effectuate (1)
	effectuated (1)
	effort (5)
	efforts (1)
	eight (2)
	either (6)
	ELA (3)
	elected (1)
	elections (1)
	elective (1)
	electives (1)
	elementary (5)
	elephants (1)
	eligible (1)
	eliminate (2)
	ELL (2)
	else (9)
	elsewhere (1)
	email (3)
	emailed (1)
	embedded (3)
	embedding (1)
	embrace (2)
	embraced (1)
	embracing (2)
	emerge (2)
	emotional (1)
	emphasis (1)
	employee (1)
	employment (1)
	encourage (2)
	encouraged (1)
	encouraging (2)
	end (4)
	endeavor (2)
	endeavors (1)
	ended (1)
	ending (1)
	engage (1)
	engaged (3)
	engagement (3)
	engages (1)
	English (3)
	enjoyed (1)
	enlighten (1)
	enough (5)
	enrichment (1)
	enroll (1)
	enrolled (1)
	enrollment (23)
	enrollments (1)
	enter (2)
	entertain (4)
	entire (1)
	environment (4)
	environments (2)
	equity (2)
	especially (3)
	ESSA (1)
	essential (4)
	establish (5)
	established (2)
	estimate (1)
	evaluation (1)
	even (18)
	event (2)
	events (1)
	eventual (1)
	everybody (8)
	everyone (19)
	everyone's (1)
	Evidence (1)
	evidently (1)
	exacerbates (1)
	exact (1)
	exactly (4)
	example (3)
	exceeding (1)
	excel (5)
	Excellence (3)
	except (1)
	excited (4)
	excitement (1)
	exciting (2)
	exclusively (1)
	excuse (1)
	excuses (1)
	existence (2)
	existing (2)
	exit (2)
	expand (5)
	expanded (1)
	expanding (5)
	expansion (15)
	expansions (8)
	expect (2)
	expectation (5)
	expectations (1)
	expecting (1)
	expenditure (1)
	experience (13)
	experienced (3)
	experiences (3)
	experiencing (1)
	expertise (2)
	explained (1)
	exploration (2)
	exploratory (1)
	explore (1)
	extend (3)
	extension (1)
	extent (1)
	extra (2)
	extracurricular (2)
	extremely (3)

	F
	F's (1)
	face (2)
	face-to-face (1)
	faces (1)
	facilitator (4)
	facilitators (2)
	facilities (5)
	facility (1)
	fact (4)
	factor (1)
	factors (1)
	fair (4)
	fairs (2)
	fall (8)
	falling (2)
	falls (1)
	familiar (2)
	families (13)
	family (6)
	fancy (1)
	fantastic (1)
	far (14)
	fast (6)
	faster (1)
	Fatih (4)
	favor (4)
	Fayetteville (2)
	feasibility (1)
	feasible (1)
	feature (1)
	February (1)
	feedback (4)
	feel (16)
	feeling (2)
	fell (5)
	felt (1)
	festival (5)
	few (17)
	fidelity (1)
	field (1)
	fifth (2)
	figure (1)
	figured (2)
	file (1)
	fill (1)
	final (2)
	finalizing (1)
	finally (5)
	finance (1)
	finances (4)
	financial (1)
	financially (2)
	find (8)
	finding (1)
	fine (5)
	finish (1)
	finished (1)
	first (25)
	first- (1)
	first-hand (1)
	fiscal (3)
	fit (4)
	five (4)
	fix (2)
	fixed (1)
	flag (2)
	Flanagan (9)
	flat-lining (1)
	flexibility (6)
	flexible (1)
	focus (6)
	focused (5)
	focuses (1)
	focusing (2)
	folks (5)
	follow (1)
	follow-up (2)
	followed (1)
	following (3)
	Food (1)
	forced (1)
	forces (1)
	forcing (1)
	foresaw (1)
	foresight (1)
	forget (1)
	forgot (2)
	formal (1)
	formative (2)
	formed (1)
	FORT (15)
	forth (2)
	fortunately (1)
	Forty-three (1)
	forward (19)
	found (2)
	foundation (3)
	founding (3)
	four (13)
	fourth (1)
	frame (1)
	framework (2)
	free (4)
	free-and-reduced (1)
	frequent (1)
	frequently (1)
	freshman (2)
	front (4)
	full (2)
	fully (1)
	fund (9)
	funded (1)
	funding (5)
	funds (2)
	further (1)
	FUTURE (21)

	G
	gaining (1)
	game-changer (1)
	gap (2)
	gaps (1)
	gave (1)
	geared (1)
	general (5)
	generally (1)
	gentrified (1)
	George (1)
	gets (4)
	Girls (3)
	given (13)
	gives (2)
	giving (5)
	glaring (1)
	goal (40)
	goals (11)
	goes (6)
	good (43)
	goodbye (1)
	governed (1)
	government (1)
	Governor (1)
	GRACE (1)
	grade (85)
	grader (1)
	graders (16)
	grades (17)
	gradual (1)
	graduated (2)
	graduates (1)
	graduating (3)
	graduation (3)
	grand (1)
	grant (4)
	granted (1)
	graph (2)
	Great (17)
	greater (1)
	greatest (1)
	Greek (1)
	Greg (2)
	grew (3)
	ground (1)
	groundwork (1)
	group (13)
	groups (1)
	grow (6)
	growing (16)
	grown (2)
	grows (1)
	growth (25)
	guarantee (1)
	guardians (1)
	guess (13)
	guidance (2)
	guide (1)
	guideline (1)
	Guven (3)
	guys (5)
	gym (1)

	H
	half (1)
	hand (3)
	handle (3)
	hands (2)
	happen (3)
	happening (5)
	happy (4)
	hard (11)
	hard-working (1)
	harder (1)
	hardly (1)
	Hasan (8)
	hate (1)
	Hattie's (1)
	have-nots (1)
	haves (1)
	head (3)
	headed (1)
	hear (18)
	heard (6)
	hearing (12)
	heart (1)
	heavily (1)
	heavy (1)
	held (1)
	Hello (1)
	help (22)
	helpful (3)
	helping (1)
	helps (1)
	Hi (2)
	hiccups (1)
	high (42)
	high-performing (1)
	higher (11)
	highest (2)
	highlighted (1)
	highly (2)
	hired (2)
	Hispanic (4)
	historical (1)
	history (2)
	hit (4)
	hitting (1)
	hold (3)
	holds (1)
	home (6)
	hope (6)
	hopeful (1)
	Hopefully (5)
	hoping (4)
	Horsebarn (1)
	host (3)
	hosted (7)
	hour (2)
	hours (3)
	house (2)
	houses (1)
	housing (1)
	huge (1)
	human (1)
	Humann (2)
	Hunt (1)
	Hutchinson (1)
	Hyatt (48)

	I
	I-49 (4)
	idea (6)
	ideal (1)
	ideas (3)
	identified (1)
	identify (3)
	imagine (2)
	immediate (1)
	immediately (2)
	impact (8)
	impacted (1)
	impacting (1)
	implement (5)
	implementation (1)
	implemented (3)
	implementing (3)
	importance (3)
	important (16)
	impressive (3)
	improve (5)
	improved (1)
	improvement (6)
	improving (3)
	in-classroom (1)
	in-depth (1)
	inaudible (5)
	inception (1)
	include (1)
	included (3)
	includes (4)
	including (7)
	income (2)
	increase (7)
	increased (4)
	increases (1)
	increasing (7)
	incur (1)
	indeed (1)
	Index (1)
	indicated (2)
	indicating (1)
	indication (2)
	individual (4)
	individualize (1)
	individually (1)
	individuals (1)
	industries (2)
	industry (2)
	inexperienced (5)
	Info (2)
	information (22)
	infractions (1)
	infrastructure (3)
	initial (1)
	initially (3)
	initiated (1)
	initiative (2)
	Innovate (1)
	innovations (1)
	innovative (2)
	Inquiry (2)
	inside (1)
	inspire (2)
	inspired (1)
	inspiring (1)
	instance (1)
	instead (2)
	Institute (1)
	institution (1)
	institutions (1)
	instruction (1)
	instructional (8)
	insuring (1)
	intake (1)
	intend (1)
	intense (1)
	intensive (2)
	intentional (1)
	interact (2)
	interaction (1)
	interest (1)
	interested (6)
	interesting (3)
	interests (3)
	interim (20)
	interims (1)
	internet (1)
	interns (2)
	internship (7)
	internships (8)
	interrupt (1)
	interrupted (3)
	interrupting (1)
	interruption (2)
	interstate (1)
	intervene (1)
	intervention (4)
	interventions (1)
	interviews (1)
	into (30)
	introduce (2)
	invaluable (1)
	invest (1)
	invested (1)
	investigate (1)
	investing (1)
	investments (1)
	invite (2)
	invited (2)
	involved (4)
	involvement (1)
	involving (1)
	isolation (1)
	issue (3)
	issues (8)
	item (6)
	items (1)
	Ivy (1)
	IXL (2)

	J
	JAG (1)
	January (2)
	JB (1)
	jealous (1)
	Jennifer (5)
	job (10)
	John (2)
	join (1)
	joined (1)
	Jones (1)
	judge (1)
	July (2)
	jump (2)
	June (2)
	justified (1)
	justifies (1)
	justify (1)

	K
	K- (1)
	K-12 (9)
	K-5 (2)
	K-6 (1)
	K-8 (3)
	Keep (15)
	keeping (2)
	keeps (1)
	kept (1)
	Key (3)
	kick (1)
	kid (1)
	kids (38)
	kind (36)
	KIPP (2)
	knowing (3)
	knowledge (4)
	knows (1)
	Kremers (36)

	L
	L-I-S-A (1)
	Labor (1)
	lack (3)
	ladies (3)
	land (1)
	Language (4)
	languages (4)
	large (4)
	larger (2)
	largest (1)
	last (58)
	late (1)
	later (2)
	Latin (1)
	Latino (3)
	latitude (1)
	law (8)
	lawful (1)
	laws (1)
	lead (2)
	leader (3)
	leaders (5)
	leadership (7)
	leading (1)
	Learn (6)
	learned (5)
	Learner (1)
	learners (1)
	Learning (40)
	lease (1)
	leasing (1)
	least (7)
	leave (7)
	leaving (2)
	led (2)
	left (9)
	legal (6)
	legislator (1)
	less (1)
	lessons (5)
	letter (14)
	letting (3)
	level (14)
	levels (2)
	leverage (1)
	leveraging (1)
	library (1)
	licensed (1)
	licensure (5)
	life (1)
	lift (1)
	likely (2)
	limited (2)
	limits (1)
	line (2)
	link (2)
	LISA (35)
	list (5)
	listen (1)
	listening (2)
	literacy (3)
	little (36)
	live (6)
	live-streamed (1)
	lives (3)
	load (1)
	loan (1)
	loans (1)
	local (3)
	locally (1)
	located (6)
	locating (1)
	location (17)
	locations (1)
	Logan (33)
	logged (1)
	long (5)
	long- (2)
	longer (3)
	look (35)
	looked (8)
	looking (31)
	looks (8)
	loss (1)
	lot (36)
	lots (1)
	love (2)
	low (4)
	low-income (3)
	lower (5)
	lowest (1)
	LRPA (1)
	Luanne (3)
	lunch (3)

	M
	ma'am (13)
	Madam (2)
	mail (1)
	mails (1)
	major (7)
	majority (6)
	make-up (3)
	make-ups (1)
	maker (1)
	makes (5)
	making (5)
	manager (1)
	mandatory (1)
	manner (1)
	many (17)
	map (2)
	March (2)
	marginalized (1)
	marked (1)
	market (1)
	marketing (1)
	Markham (2)
	Marshallese (6)
	marvelous (1)
	Mary (1)
	master (1)
	matches (1)
	matching (1)
	materials (1)
	math (13)
	matriculate (1)
	matter (3)
	matters (2)
	maximum (2)
	may (32)
	maybe (20)
	MAYOR (4)
	McGill (4)
	McKenzie (3)
	McLaughlin (8)
	mean (9)
	meaning (1)
	meaningful (1)
	meant (1)
	measure (2)
	measures (1)
	media (2)
	medical (2)
	meet (13)
	meeting (24)
	meetings (2)
	meets (1)
	Mehmet (1)
	member (4)
	members (18)
	mention (2)
	mentioned (6)
	mentioning (1)
	mentor (1)
	mentoring (1)
	mentors (1)
	mentorship (1)
	merger (1)
	message (5)
	met (12)
	middle (8)
	might (10)
	miles (1)
	million (3)
	mindset (1)
	mine (1)
	minimum (1)
	minority (2)
	minute (3)
	minutes (7)
	mirror (3)
	mirrors (1)
	missed (1)
	mission (3)
	misunderstanding (1)
	model (11)
	modeling (1)
	modules (2)
	MOMENT (7)
	MOMENTS (1)
	money (2)
	monitor (5)
	monitoring (3)
	Montessori (3)
	month (4)
	months (9)
	Montiel (5)
	more (38)
	morning (9)
	Most (20)
	mostly (4)
	motion (23)
	Motor (1)
	move (30)
	moved (7)
	movement (2)
	movers (1)
	moving (8)
	Mrs (1)
	Muammer (1)
	much (28)
	muddy (1)
	Muhammad (1)
	multiple (8)
	must (1)
	mute (4)
	muted (2)
	myself (1)

	N
	name (5)
	naming (1)
	national (1)
	native (1)
	nature (4)
	near (1)
	nebulous (1)
	Necati (2)
	necessarily (5)
	necessary (2)
	necessitate (1)
	need (52)
	needed (12)
	needle (2)
	needs (13)
	negative (1)
	negatively (1)
	neglecting (1)
	neighborhood (1)
	neighborhoods (3)
	network (7)
	network's (1)
	new (46)
	newer (1)
	News (1)
	Newton (32)
	Newton's (1)
	next (71)
	nice (1)
	nights (2)
	Nodding (3)
	nods (2)
	non-instructional (1)
	none (1)
	noon (1)
	normal (2)
	norms (1)
	North (7)
	northeast/northwest (1)
	Northeastern (1)
	Northwest (14)
	note (5)
	notes (2)
	notice (2)
	noticed (1)
	notification (1)
	novice (1)
	number (8)
	numbers (6)
	NWEA (11)

	O
	objecting (1)
	objection (2)
	objects (2)
	obligation (1)
	observe (1)
	obstacles (2)
	obviously (2)
	occurrence (1)
	October (3)
	odd (1)
	off (12)
	off-site (1)
	offer (6)
	offered (1)
	offering (4)
	offers (1)
	Office (2)
	official (1)
	oftentimes (2)
	OMA (4)
	on-board (1)
	on-site (1)
	once (8)
	one (69)
	one-on-one (1)
	one-tenth (1)
	one-to-one (1)
	ones (5)
	ongoing (3)
	online (4)
	only (16)
	open (12)
	open- (1)
	OPEN-ENROLLMENT (3)
	open-houses (1)
	opened (4)
	opening (6)
	opportunities (5)
	opportunity (14)
	opposed (4)
	opposition (4)
	option (3)
	oral (1)
	order (5)
	organic (1)
	organization (4)
	organizations (6)
	original (1)
	originally (1)
	others (5)
	Otherwise (3)
	ours (1)
	ourselves (1)
	out (29)
	out-loud (1)
	outage (2)
	outcomes (1)
	outer (1)
	outreach (1)
	outside (3)
	over (28)
	over-staffed (1)
	overall (7)
	overcome (3)
	own (6)
	ownership (2)
	Ozark (3)

	P
	pace (1)
	packet (2)
	paid (2)
	pain (1)
	pair (1)
	pandemic (2)
	Panel (33)
	panelist (1)
	Parental (1)
	parents (4)
	Parsons (7)
	part (16)
	partial (1)
	participant (1)
	participate (1)
	participated (1)
	participation (1)
	particular (9)
	partner (2)
	partners (2)
	partnership (5)
	parts (2)
	pass (4)
	passes (2)
	past (7)
	patience (1)
	patterns (1)
	pay (3)
	PD (1)
	people (17)
	per (3)
	percent (5)
	percentage (6)
	percentile (5)
	percents (1)
	perfect (2)
	performance (8)
	performing (1)
	period (1)
	permit (1)
	person (1)
	personal (1)
	personalized (1)
	personnel (3)
	pertinent (1)
	PFEFFER (180)
	phase (2)
	phases (1)
	Phil (1)
	philanthropic (1)
	philanthropist (1)
	philosophy (1)
	phone (3)
	phrased (1)
	physical (1)
	picking (1)
	Picture (3)
	piece (6)
	pieces (2)
	pillars (1)
	pilot (1)
	piloting (1)
	place (12)
	placed (1)
	plan (16)
	planned (1)
	planning (5)
	plans (6)
	plant (1)
	planting (1)
	platform (1)
	play (1)
	playing (2)
	PLAYING] (1)
	PLC (12)
	PLCs (3)
	please (9)
	pleased (1)
	Plus (1)
	PM (2)
	pockets (2)
	point (24)
	points (1)
	policies (1)
	population (20)
	populations (3)
	portion (1)
	position (2)
	positive (3)
	possibilities (1)
	possibility (1)
	possible (1)
	possibly (1)
	Post (1)
	postcards (1)
	potential (1)
	power (1)
	PPL (1)
	practice (2)
	practices (7)
	prefer (3)
	preferred (1)
	prefixes (1)
	premium (1)
	prep (12)
	preparation (1)
	Preparatory (1)
	prepare (2)
	prepares (1)
	preparing (2)
	presence (1)
	Present (11)
	presentation (20)
	presented (4)
	presenters (1)
	presenting (4)
	pressure (1)
	pretty (11)
	previous (3)
	previously (2)
	primary (1)
	principal (23)
	principals (3)
	principles (1)
	prior (4)
	priority (2)
	private (4)
	privately (1)
	privilege (1)
	probably (7)
	problem (2)
	problems (4)
	process (18)
	processing (1)
	produce (1)
	productive (1)
	products (1)
	professional (6)
	professionalism (1)
	professionally (1)
	proficiency (1)
	proficient (2)
	program (17)
	programs (9)
	progress (5)
	project (4)
	project- (2)
	project-based (3)
	projected (4)
	projection (5)
	projections (3)
	projects (2)
	Promise (1)
	promote (1)
	promoted (2)
	prompted (1)
	prompts (2)
	proper (1)
	property (4)
	proposing (1)
	proud (1)
	proudly (1)
	provide (25)
	provided (6)
	provides (6)
	providing (11)
	proximity (2)
	psychological (1)
	public (6)
	Pulaski (2)
	pull (5)
	pulling (1)
	purchase (1)
	purpose (3)
	pushing (3)
	put (7)
	puts (1)
	putting (3)

	Q
	Q&A (1)
	qualified (4)
	qualifies (1)
	qualities (1)
	quality (3)
	question-and-answer (3)
	quick (3)
	quickly (3)
	quite (12)

	R
	race (1)
	races (1)
	radio (1)
	raise (2)
	raised (6)
	ramp (1)
	ran (1)
	ranking (2)
	ranks (1)
	rate (6)
	rather (5)
	rating (3)
	ratio (1)
	rationale (2)
	re-examining (1)
	re-teach (1)
	reach (17)
	reached (1)
	reaching (4)
	read (3)
	readers (1)
	Reading (15)
	readjust (2)
	ready (19)
	real (7)
	real-time (1)
	real-world (2)
	realistic (2)
	reality (1)
	realize (6)
	really (62)
	reason (5)
	reasons (4)
	reauthorization (1)
	rebuild (2)
	recap (1)
	receive (2)
	received (2)
	receiving (2)
	recent (4)
	recently (1)
	recognize (1)
	recognized (7)
	recommend (1)
	recommendation (1)
	reconfigure (1)
	reconvene (1)
	record (3)
	recorded (1)
	recording (1)
	recruit (1)
	recruiting (2)
	red (1)
	redirecting (1)
	reduced (1)
	reduction (1)
	reference (1)
	refers (1)
	reflect (2)
	reflection (2)
	Reform (1)
	regarding (2)
	Regardless (3)
	regards (1)
	region (1)
	Regional (1)
	registered (1)
	registration (1)
	regular (3)
	reinstated (1)
	relate (1)
	related (1)
	relates (2)
	relationship (1)
	relationships (8)
	relatively (1)
	relevance (3)
	relevant (4)
	remaining (5)
	remember (2)
	remind (2)
	renewal (8)
	repeat (1)
	REPORT (16)
	reported (1)
	REPORTER'S (1)
	reporting (4)
	represent (1)
	representative (2)
	representatives (3)
	represented (2)
	reputation (2)
	REQUEST (32)
	requested (2)
	requesting (1)
	require (3)
	required (4)
	requirement (1)
	requirements (2)
	reschedule (1)
	research (4)
	residential (1)
	resigned (1)
	resonated (1)
	resounding (1)
	Resource (2)
	resources (3)
	respond (2)
	response (4)
	responsibility (1)
	responsive (1)
	rest (1)
	restate (1)
	result (5)
	results (2)
	retain (1)
	retaining (1)
	retention (1)
	return (1)
	review (11)
	rich (1)
	RIF (4)
	RIFing (1)
	RIFs (1)
	right (80)
	rigor (3)
	rigorous (1)
	ringleader (1)
	risk (2)
	River (5)
	Road (2)
	roads (1)
	Robin (2)
	robotics (3)
	robust (1)
	Rock (14)
	Rogers (79)
	Rogers/ (1)
	roll (2)
	roll- (1)
	roll-call (5)
	rolling (1)
	roots (2)
	Rotary (1)
	route (2)
	row (1)
	RTI (2)
	run (7)
	running (2)
	rural (1)

	S
	sad (1)
	safe (2)
	safety (1)
	Sahin (3)
	salaries (1)
	salary (2)
	Sally (3)
	same (8)
	Sarah (1)
	satisfied (1)
	Save (1)
	saw (6)
	saying (4)
	Sazci (6)
	scaled (1)
	schedule (2)
	scheduled (3)
	schedules (3)
	SCHOOL (175)
	School's (1)
	school-wide (1)
	schooling (1)
	schools (38)
	science (13)
	score (10)
	scored (3)
	scores (6)
	screen (17)
	screen-sharing (3)
	scroll (1)
	scrolling (1)
	seat (2)
	second (25)
	Secretary (2)
	sections (2)
	seeing (15)
	seem (2)
	seemed (1)
	seems (5)
	sees (1)
	semester (3)
	send (11)
	sending (1)
	sense (3)
	sent (6)
	sentence (1)
	serious (1)
	seriously (1)
	serve (9)
	served (3)
	serves (1)
	service (3)
	services (7)
	serving (5)
	session (1)
	set (7)
	setting (2)
	settled (1)
	seven (2)
	several (10)
	SFA (1)
	shadows (1)
	shakers (1)
	shall (3)
	share (13)
	shared (6)
	sharing (11)
	shifted (1)
	ship (1)
	shoring (1)
	short (6)
	show (6)
	showcase (1)
	showed (3)
	showing (4)
	shows (4)
	shy (2)
	side (6)
	sides (2)
	sign (1)
	signed (1)
	significant (5)
	significantly (3)
	SILENCE (8)
	SILENCE] (1)
	similar (3)
	single (5)
	single-student (1)
	sit (1)
	sites (1)
	situation (4)
	six (1)
	sixth (1)
	size (6)
	skill-sets (1)
	skilled (1)
	skills (5)
	skip (1)
	slide (12)
	slightly (3)
	slow (1)
	slower (1)
	small (5)
	smaller (2)
	smart (1)
	SMITH (17)
	Sneed (11)
	so-forth (1)
	social (1)
	society (1)
	socioeconomic (2)
	software (1)
	solar (2)
	solid (1)
	Solution (1)
	somehow (2)
	someone (2)
	sometimes (4)
	somewhat (1)
	somewhere (2)
	soon (1)
	sophomores (1)
	Sororities (1)
	Sorry (10)
	sort (3)
	sound (1)
	sounds (6)
	source (1)
	south (2)
	southeast (1)
	southwest (1)
	space (10)
	Spanish (1)
	speak (13)
	SPEAKERS (3)
	speaking (4)
	special (4)
	specialist (1)
	specialists (1)
	specialized (1)
	specific (5)
	specifically (1)
	specifications (1)
	spectrum (1)
	speed (2)
	Speedway (1)
	spend (4)
	spending (1)
	spoke (2)
	sponsors (1)
	sports (1)
	spread (2)
	Spring (1)
	Springdale (17)
	stability (1)
	staff (23)
	staffing (1)
	stage (1)
	stages (1)
	staggered (1)
	Standard (5)
	standards (12)
	standpoint (3)
	stands (1)
	Star (2)
	start (31)
	started (16)
	starting (9)
	state (26)
	State's (1)
	stated (3)
	states (3)
	statewide (1)
	Statistically (1)
	status (1)
	statutes (1)
	stay (3)
	stayed (1)
	staying (2)
	steadily (2)
	STEAM (1)
	STEM (9)
	STEM-focused (1)
	STEM-trained (2)
	step (2)
	stepped (1)
	steps (4)
	Steve (1)
	still (24)
	stop (5)
	straight (1)
	straightforward (1)
	strange (1)
	strategies (4)
	strategy (3)
	Street (1)
	Streets (1)
	strength (2)
	strengthen (1)
	strong (7)
	stronger (3)
	strongly (1)
	structure (3)
	structuring (1)
	struggling (3)
	stuck (1)
	student (22)
	student's (1)
	student-centered (1)
	student-focused (1)
	students (133)
	students' (2)
	subject (1)
	subjects (1)
	submit (1)
	submitted (2)
	subs (1)
	succeed (2)
	success (11)
	successes (4)
	successful (8)
	successfully (3)
	sudden (1)
	suddenly (1)
	sufficient (1)
	suffixes (1)
	suggest (1)
	suggesting (1)
	suggestion (2)
	suggestions (1)
	summarize (2)
	summary (1)
	summative (1)
	summer (2)
	summit (1)
	super (2)
	superintendent (24)
	superintendents (2)
	Superior (1)
	support (39)
	supporter (1)
	supporters (1)
	supporting (1)
	supports (2)
	supposed (1)
	SUPT (61)
	sure (35)
	surface (1)
	surrounding (4)
	survive (1)
	sustained (1)
	sustaining (1)
	swear (10)
	swearing (2)
	switched (1)
	sworn (2)
	syntax (1)
	system (9)
	systems (3)

	T
	table (3)
	talent (3)
	talented (1)
	talk (14)
	talked (6)
	talking (7)
	targeted (1)
	targets (2)
	taught (1)
	teach (4)
	teacher (20)
	teachers (48)
	teaching (10)
	team (7)
	teams (5)
	teamwork (1)
	Tech (17)
	technical (1)
	technology (4)
	tells (3)
	tenants (1)
	tentatively (1)
	term (1)
	terms (7)
	TESS (2)
	test (10)
	tested (5)
	testimony (3)
	testing (7)
	tests (2)
	Texas (1)
	thank-you (1)
	thanks (1)
	that'll (1)
	therefore (6)
	thinking (4)
	third (10)
	third-party (2)
	thorough (1)
	though (8)
	thought (7)
	thoughts (4)
	three (34)
	three-and-a- (1)
	three-and-a-half (1)
	thrive (1)
	throat] (1)
	throughout (5)
	thus (1)
	timed (3)
	timeline (2)
	Timelines (1)
	timer (1)
	times (3)
	today (17)
	together (13)
	told (2)
	took (4)
	tool (1)
	top (4)
	topics (1)
	total (2)
	touch (1)
	tough (1)
	tournament (2)
	tours (1)
	toward (2)
	towards (2)
	town (2)
	Toyce (2)
	track (9)
	tracking (1)
	Tracy (5)
	traditional (1)
	traditionally (1)
	traffic (2)
	trainers (1)
	training (7)
	transfer (3)
	transferred (2)
	transfers (1)
	transition (9)
	transitional (1)
	translate (3)
	translating (1)
	translation (2)
	translators (1)
	transmitted (2)
	transportation (12)
	trap (2)
	treadmill (1)
	Tree (1)
	trends (1)
	triangle (1)
	tried (3)
	trip (1)
	tripled (2)
	Tripp (1)
	trips (1)
	Trish (6)
	trouble (2)
	truer (1)
	trust (2)
	truth (9)
	try (9)
	trying (14)
	turn (4)
	turnaround (1)
	turnover (5)
	twice (1)
	two (24)
	two-car (1)
	type (8)
	typical (1)
	typically (1)
	Tyson (1)

	U
	UA-Little (1)
	un- (1)
	un-mute (6)
	unable (1)
	UNANIMOUS (3)
	uncommon (1)
	underserved (2)
	Unfortunately (2)
	uniforms (1)
	unique (5)
	Unit (6)
	University (5)
	unless (3)
	unlike (1)
	unlikely (1)
	up (49)
	up-to-date (1)
	upcoming (1)
	update (2)
	updates (1)
	upon (2)
	use (17)
	used (5)
	using (4)
	usual (1)
	Usually (6)
	utilize (1)

	V
	vacancies (1)
	vague (1)
	valid (1)
	Valley (4)
	valuable (1)
	variety (2)
	various (1)
	Varner (6)
	vehicle (1)
	verbal (1)
	verify (1)
	version (1)
	vertical (1)
	viable (1)
	vice-versa (1)
	video (7)
	view (1)
	viewed (1)
	viewpoints (1)
	Virtual (3)
	vision (4)
	visit (7)
	visited (1)
	visiting (1)
	visits (1)
	vocabulary (1)
	vocalized (1)
	voice (4)
	voices (1)
	volume (1)
	vote (7)
	votes (3)
	voting (3)

	W
	waiting (1)
	waiver (19)
	waivers (10)
	wake-up (1)
	Wal-Mart (1)
	walk (1)
	walking (1)
	Walnut (2)
	WALTER (7)
	Walton (1)
	wants (1)
	Washington (4)
	watch (1)
	watched (4)
	watching (1)
	waters (1)
	way (21)
	ways (5)
	weakness (1)
	WEBB (51)
	website (2)
	week (3)
	weekly (1)
	weeks (4)
	weird (1)
	Welcome (4)
	well-being (1)
	weren't (2)
	Wertenberger (5)
	west (6)
	what's (7)
	whenever (3)
	WHEREUPON (2)
	white-flight (1)
	who're (1)
	who's (5)
	whole (8)
	wide (1)
	Williams (49)
	willing (1)
	window (3)
	wings (1)
	wish (1)
	within (8)
	without (5)
	won (1)
	wonder (1)
	wondered (2)
	wonderful (1)
	wondering (6)
	woods (1)
	word (1)
	word-study (1)
	work (32)
	worked (2)
	workforce (6)
	working (29)
	workload (1)
	works (2)
	workshop (1)
	workshops (1)
	worksite (1)
	world (4)
	worry (1)
	worse (2)
	worth (1)
	wrap (2)
	wraparound (2)
	written (2)
	wrong (1)

	Y
	y'all (4)
	Yagmur (2)
	year (117)
	year's (13)
	yearly (1)
	years (44)
	yeses (1)
	young (5)
	youngster (1)

	Z
	Zip (2)
	Zoom (1)

	[
	[clearing (1)
	[cough] (1)
	[MOMENT (1)
	[VIDEO (1)



