% ARKANSAS
) DEPARTMENT
OF EDUCATION

AGENDA

STATE BOARD OF EDUCATION
July 15, 2016
Arkansas Department of Education
ADE Auditorium
9:00 AM

I. Reception for National Board Certified Teachers (8:30 a.m. in the ADE
lobby)

Il. Call to Order

[ll. Recognition of National Board Certified Teachers
Presenter: Ivy Pfeffer, Assistant Commissioner for Educator

Effectiveness and Licensure
IV. Action Agenda

1. Consideration of Reallocation of ABC Grants
Pursuant to the authority granted to the State Board of Education, the
Division of Child Care and Early Childhood Education respectfully
requests approval for the reallocation of the AR Better Chance
funding for the purpose of expanding existing programs or the
development of new programs. The funding for these grants resulted
from programs either relinquishing their slots or being placed in re-
competition.

Presenter: Mary Kaye McKinney

2. Consideration of ABC Payment to the Scholastic Academy - Summer
Services

Presenter: Mary Kaye McKinney

3. Consideration of Little Rock School District Community Advisory
Board Membership
Pursuant to Arkansas Code Annotated 8§ 6-15-430 (2)(A) If the State
Board determines that sufficient progress has been made by a public
school or school district in academic distress toward correcting all



issues that caused the classification of academic distress, but the
public school or school district has not yet resolved all issues that
caused the classification of academic distress, the commissioner,
with the approval of the State Board, may appoint a

community advisory board of either five (5) or seven (7) members to
serve under the supervision and direction of the commissioner.

Presenter: Commissioner Johnny Key

. District Request for Waivers Granted to Open-Enrollment Charters: 23
Barton Lexa School District

Act 1240 of 2015 allows a school district to petition the State Board

of Education for all or some of the waivers granted to open-

enrollment public charter schools that serve students who reside in

the school district. On January 14, 2014, the State Board

of Education approved waivers for the Barton Lexa School District.
Representatives of the district are appearing before the Board with

another petition for waivers.

Presenter: Mary Perry

. District Request for Waivers Granted to Open-Enrollment Charters: 34
Bismarck School District

Act 1240 of 2015 allows a school district to petition the State Board

of Education for all or some of the waivers granted to open-

enrollment public charter schools that serve students who reside in

the school district. Representatives of the Bismarck School District

are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

. District Request for Waivers Granted to Open-Enrollment Charters: 61
Brinkley School District

Act 1240 of 2015 allows a school district to petition the State Board

of Education for all or some of the waivers granted to open-

enrollment public charter schools that serve students who reside in

the school district. Representatives of the Brinkley School District are
appearing before the Board with a petition for waivers.

Presenter: Mary Perry



7. District Request for Waivers Granted to Open-Enrollment Charters: 69
Glen Rose School District
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Glen Rose School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

8. District Request for Waivers Granted to Open-Enrollment Charters: 99
Southeast Cooperative Districts
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Southeast Cooperative are
appearing before the Board with a petition for waivers on behalf of 13
districts served by the cooperative.
Presenter: Mary Perry

a. Cleveland County School District 101
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Cleveland
County School District are appearing before the Board with a
petition for waivers.

Presenter: Mary Perry

b. Crossett School District 109
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Crossett School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

c. Dermott School District 117



Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Dermott School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

. DeWitt School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the DeWitt School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

. Drew Central School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Drew Central School
District are appearing before the Board with a petition for waivers.
Presenter: Mary Perry

. Dumas School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Dumas School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

. Hamburg School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Hamburg School District

are appearing before the Board with a petition for waivers.
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Presenter: Mary Perry

. Hermitage School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Hermitage School
District are appearing before the Board with a petition for waivers.
Presenter: Mary Perry

i. Lakeside School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Lakeside School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

j. McGehee School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the McGehee School
District are appearing before the Board with a petition for waivers.
Presenter: Mary Perry

. Monticello School District

Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Monticello School
District are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

. Star City School District
Act 1240 of 2015 allows a school district to petition the State Board
of Education for all or some of the waivers granted to open-

enrollment public charter schools that serve students who reside in
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9.

10.

the school district. Representatives of the Star City School District
are appearing before the Board with a petition for waivers.
Presenter: Mary Perry

m. Warren School District
Act 1240 of 2015 allows a school district to petition the State Board

of Education for all or some of the waivers granted to open-
enrollment public charter schools that serve students who reside in
the school district. Representatives of the Warren School District
are appearing before the Board with a petition for waivers.

Presenter: Mary Perry

Consideration of Adoption of English Language Arts and Disciplinary

Literacy Standards

When charged with the task of revising the previous English language

arts and disciplinary literacy standards, a group of

gualified individuals from across the state came together to craft
standards that were specific for the schools and students of
Arkansas. The result of this work is the Arkansas English Language
Arts Standards and the Arkansas Disciplinary Literacy Standards.
Reflecting what Arkansas educators know to be best for

students, these standards retain the same structure as the previous
standards and work together to ensure that students are college and
career ready and on track for success. The Arkansas English
Language Arts Standards and Arkansas Disciplinary Literacy
Standards are respectfully submitted to the State Board of
Education for adoption.

Presenter: Stacy Smith and Sherri Thorne

Consideration of Embedded Courses

Act 421 of 2013 allows curriculum frameworks from two (2) separate
courses to be taught in a single course, known as a combined or
embedded course. Several school districts made application to the
Curriculum and Instruction Unit for approval of a combined or
embedded course and assured, in writing, that the

curriculum frameworks for both courses will be taught fully in the
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11.

12.

13.

combined or embedded course. Arkansas Department of Education
staff respectfully requests the State Board of Education to approve
the embedded courses as attached with the understanding that when
the curriculum frameworks for one of the courses are revised, a new
course approval request must be submitted to the State Board of
Education and approval must be granted before a school is allowed
to offer the embedded course.

Presenter: Stacy Smith

Consideration for Final Approval: ADE Rules Governing How to Meet
the Needs of Children with Dyslexia

The ADE proposes revisions to these rules to bring them into
compliance with Act 1268 of 2015 (codified at Ark. Code Ann. 88 6-
40-601 through 610). The proposed rules set forth a process for
school district screening students for characteristics of dyslexia and
providing services as appropriate. The State Board released these
rules for public comment on January 14, 2016. A public hearing was
held on February 2, 2016. Many comments were received during the
public comment period, resulting in non-substantive changes to the
rules. Department staff respectfully requests the State Board give
final approval to these rules pending Legislative Council review or
approval.

Presenter: Lori Freno

Consideration for Final Approval: ADE Rules Governing Creation of
School Districts by Detachment

Acts 372 and 947 of 2015 amended Ark. Code Ann. 8 6-15-1501 et
seq. regarding the creation of school districts by detachment. A
public comment hearing was held on May 3, 2016. No public
comments were received. The rules were approved by the Governor
on April 14, 2016. ADE staff respectfully requests the State Board
give final approval to these rules.

Presenter: Jennifer Davis

Consideration for Final Approval: Proposed ADE Rules Governing

Arkansas Highly Qualified Teacher Requirements
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14.

15.

As a result of changes in federal law that eliminate highly qualified
teacher status for all except special education, the ADE is
recommending these rules to ensure that during the state transition to
implementation of requirements of the Every Student Succeeds Act,
all students have qualified teachers for core content areas when
licensure is waived for charter schools or school districts, and for
special education and alternative learning environment teachers. The
rules were approved for public comment on May 12, 2016, and a
public comment hearing was held on June 16, 2016. Public
comments were received, but no substantive changes were made.
These rules have been approved by the Governor in accordance
with Executive Order # 15-02. ADE staff respectfully requests the
State Bard give final approval for these rules.

Presenter: Jennifer Davis and Ivy Pfeffer

Consideration of Recommendation to Adopt the Praxis™ 802
Fundamental Subjects: Content Knowledge (5511)

As an additional option for educators to demonstrate content
knowledge as required with Arkansas Qualified Teacher (AQT) rules,
the Department seeks Board approval to use the Praxis®
Fundamental Subjects: Content Knowledge (5511) as an assessment
for special education teachers with a K-12 license and ALE
educators, grades K-12, to use the Fundamental Subjects
assessment as a means of demonstrating content knowledge in the
area of qualification. If approved, ALE educators and K-12 licensed
special education teachers who successfully pass this assessment
would be qualified under AQT to teach multiple core subjects. This
assessment would not be used for licensure endorsements or
certifications but only for AQT in these circumstances.

Presenter: vy Pfeffer

Recommendations for Schools Classified in Academic Distress 806
Presentation of recommendations for schools classified in Academic
Distress on April 14, 2016. ADE assigned a team of educators to

conduct an onsite review and make recommendations to the State

Board of Education, the superintendent of the school district, and



principal of the school. Once reviewed by the State Board of
Education, the recommendations become binding on the district for
implementation.

Presenter: Dr. Richard Wilde and members of the academic review

team

16. Approval of Cut Scores for ACT Aspire 826
The Arkansas Department of Education requests the approval of the
State Board of Education to use the ACT Aspire established cut
scores for Arkansas students. This will allow Arkansas to have
national comparisons with other states that are also assessed with
the ACT Aspire, as well as provide schools with guidance about
which performance levels will require an academic improvement plan.
See https://lwww.discoveractaspire.org/act-aspire-technical-bulletin-
1/.

Presenter: Hope Allen
V. Reports

1. Chair's Report

Presenter: Mireya Reith, Chair

2. Commissioner's Report

Presenter. Commissioner Johnny Key

3. Learning Services Report 837
The ACT and ACT Aspire Report will be presented. The information
will be uploaded as soon as the data reports are available.
Presenter: Stacy Smith and Hope Allen

4. Priority School 4th Quarter Progress Reports 1394
ESEA Flexibility Waiver established that the State Board would
receive quarterly progress reports related to Schools in Priority
Status.
Presenter: Dr. Richard Wilde

VI. Adjournment
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Round 1 - Arkansas Better Chance (ABC) Reallocation Grant Awards 2016-2017

Awarded # Total Grant
New Grant Award |One time start up|Current 2016-17 | Funding incuding
AGENCY Slots 2016- . ..
17 Amount funding Renewal Grant original approval
Funding and reallocation
1|Our House, Inc. (NEW) - Pulaski 20 S 97,200.00 | $ 5,000.00 | $ - S 102,200.00
5 First Baptist Ch.urch Early Childhood Center 40 $ 194,400.00 | $ 5,000.00 $ 199,400.00
(NEW) - Pulaski S -
3|0zark Opportunities (NEW) - Baxter 28 S 136,080.00 | S 5,000.00 | $ - S 141,080.00
4|Lee County SD 40 S 194,400.00 | $ - |S - S 194,400.00
5|Dawson Education Cooperative- Garland, Pike 140 S 680,400.00 | $ - |'$ 2,259,900.00 [ S 2,940,300.00
6 S -
TOTAL 268 S 1,302,480.00 | $ 15,000.00| $ 2,434,900.00 | $ 3,577,380.00

These programs were introduced during the June meeting however | failed to include the amount for the $15000 start up into
the total grant award for the first round for reallocation. The first reallocation total is corrected to the total of the new grant
award and the one time start up funding ($1,302,480 + $15,000) = $1,317,480.00.

Round 2 - Arkansas Better Chance (ABC) Reallocation Grant Awards 2016-2017

Awarded # Additional Amount for New Total Grant

AGENCY Slots 2016- | Award Amount Awarded slots Slots Funding

17 2016-17
1|Clarendon School District 24 S 116,640.00 10 S 48,600.00 | S 165,240.00
2 Kids Spot HIPPY 44 S 77,000.00 40 S 70,000.00 | S 147,000.00
3|Bright Beginings - North Little Rock 40 S 194,400.00 20 S 97,200.00 | $  291,600.00
4|Ouachita Industries 20 S 97,200.00 20 S 97,200.00 | $ 194,400.00
5]KiPP Delta 34 S 165,240.00 5 S 24,300.00 | S 189,540.00
6|0zark Opportunities (New from Rd 1) 28 S 141,080.00 4 S 19,440.00 | $ 160,520.00
7 [Mulberry School District 20 S 97,200.00 10 S 48,600.00 | S  145,800.00
TOTAL 210 S 888,760.00 109 S 405,340.00 | S 1,294,100.00

The total award amount for the second round of reallocations is $405,304.00.This funding will replace two programs that
recently relinquished their funding. The programs are the Southwest AR Development Council ($98,000.00) and Jefferson

Comprehensive Center ($141,750.00).




2016-17 Arkansas Better Chance (ABC) Renewal Grants Revision with New Reallocation Grants

Purple - Pending approval/ 1xFunding/Adjustment

# of
Name of School District, Coop, Charter School or other Funded Type of Program
grantee Vendor # | Payment Amount| Slots
ABC CHILDRENS ACADEMY & DEVELOPMENT 100049543 | S 1,506,600.00 310 Center-based
ACADEMY OF LEARNING INC 600000034 | S 291,600.00 60 Center-based
ADAMS LINDAA (THE HUNNY TREE) 100083748 | S 48,600.00 10 Center-based
ARCARE CENTER FOR ED & WELLNESS 600000238 | S 97,200.00 20 Center-based
ARCH FORD EDUCATION SERVICES COOP 3152000001 | S 97,200.00 20 Center-based
ARKADELPHIA PUBLIC SCHOOL DISTRICT 3100200001 | S 388,800.00 80 Center-based
ARKANSAS CHILDREN'S HOSPITAL HIPPY/PAT 600000308 | S 630,000.00 360 Home Visiting
ARKANSAS RIVER EDUCATION SERVICE PAT 3352000001 | $ 105,000.00 60 Home Visiting
ARKANSAS RIVER EDUCATION SERVICE HIPPY 3352000001 | S 1,050,000.00 600 Home Visiting
ARKANSAS STATE UNIVERSITY-JONESBORO 9901250001 | $ 2,498,040.00 514 Center-based
ATKINS SCHOOL DISTRICT 3580100001 | S 194,400.00 40 Center-based
AUGUSTA SCHOOL DISTRICT 3740100001 | S 291,600.00 60 Center-based
BARTON-LEXA SCHOOL DISTRICT 3540100001 | $ 97,200.00 20 Center-based
BATESVILLE SCHOOL DISTRICT 3320100001 | $ 729,000.00 150 Center-based
BATESVILLE SCHOOL DISTRICT PAT 3320100001 | $ 98,000.00 56 Home Visiting
BEEBE PUBLIC SCHOOL 3730200001 | $ 388,800.00 80 Center-based
BENTON SCHOOL DISTRICT - HIPPY 3630200001 | $ 84,000.00 48 Home Visiting
BENTONVILLE SCHOOL DISTRICT 3040100001 | $ 1,166,400.00 240 Center-based
BENTONVILLE SCHOOL DISTRICT - PAT 3040100001 | $ 47,250.00 27 Home Visiting
BIGELOW ASSEMBLY OF GOD 100122691 | $ 97,200.00 20 Center-based
BLACK RIVER AREA DEVELOPMENT CORP (BRAD) 600000679 | S 422,820.00 87 Center-based
BLEVINS SCHOOL DISTRICT 3290100001 | S 72,900.00 15 Center-based
BLYTHEVILLE K CENTER PRESCHOOL 3470200001 | S 194,400.00 40 Center-based
BOONEVILLE SCHOOL DISTRICT 3420100001 | $ 97,200.00 20 Center-based
BOST INC 600000706 | S 145,800.00 30 Center-based
BOSTON MOUNTAIN EDUCATIONAL COOPERA - HIPPY |3722000001 | S 525,000.00 300 Home Visiting
BRADFORD SCHOOL DISTRICT 3730300001 | $ 97,200.00 20 Center-based
BRIGHT BEGINNINGS CHILD CARE CENTER 100089382 | S 291,600.00 60 Center-based
BRINKLEY SCHOOL DISTRICT 3480100001 | S 155,520.00 32 Center-based
BROOKLAND SCHOOL DISTRICT 3160300001 | S 393,660.00 81 Center-based
BRYANT SCHOOL DISTRICT 3630300001 | $ 364,500.00 75 Center-based
BUFFALO ISLAND CENTRAL SCHOOL DISTR 3160500001 | $ 145,800.00 30 Center-based
BUTLER VERLIN S (MOTHER GOOSE) 100047637 | S 87,480.00 18 Center-based
C B KING MEMORIAL SCHOOL INC 600000764 | S 97,200.00 20 Center-based
CABOT SCHOOL DISTRICT 3430400001 | $ 874,800.00 180 Center-based
CAMDEN FAIRVIEW SCHOOL DISTRICT 3520400001 | S 291,600.00 60 Center-based
CAMDEN FAIRVIEW SCHOOL DISTRICT HIPPY 3520400001 | S 236,250.00 135 Home Visiting
CARACO INC 100055711 S 354,780.00 73 Center-based
CARLISLE SCHOOL DISTRICT 3430300001 | S 194,400.00 40 Center-based
CARROLL COUNTY LEARNING CENTER INC 600000785 | S 179,820.00 37 Center-based
CATHY JONES (SWEET DUMPLINGS) 100135436 | S 48,600.00 10 Center-based
CAVE CITY SCHOOL DISTRICT 3680200001 | S 291,600.00 60 Center-based
CEDAR RIDGE 3321200001 | $ 388,800.00 80 Center-based
CENTRAL ARKANSAS DEVELOPMENT COUNCI 600000818 | S 510,300.00 105 Center-based
CHARLESTON SCHOOL DISTRICT 3240200001 | $ 97,200.00 20 Center-based
CLARENDON SCHOOL DISTRICT 3480200001 | S 165,240.00 34 Center-based
CLEVELAND COUNTY SCHOOL DISTRICT 3130500001 | $ 136,080.00 28 Center-based
CLINTON SCHOOL DISTRICT 3710200001 | $ 194,400.00 40 Center-based
COMMUNITY OUTREACH PARTNERSHIP 600000968 | S 194,400.00 40 Center-based
CONCORD SCHOOL DISTRICT 3120100001 | $ 413,100.00 85 Center-based
Page 1
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2016-17 Arkansas Better Chance (ABC) Renewal Grants Revision with New Reallocation Grants

Purple - Pending approval/ 1xFunding/Adjustment

CONWAY PUBLIC SCHOOLS 3230100001 | S 874,800.00 180 Center-based
COUNTY LINE SCHOOL DISTRICT 3240300001 | S 97,200.00 20 Center-based
CROSSETT SCHOOL DISTRICT 3020100001 | S 388,800.00 80 Center-based
CROWLEYS RIDGE EDUCATIONAL SERVICE 3562000001 | S 923,400.00 190 Center-based
DANVILLE SCHOOL DISTRICT 3750300001 | S 194,400.00 40 Center-based
DEBBIE MAYS (BRIGHT BEGINNNINGS) 100093288 | S 77,760.00 16 Center-based
DECATUR SCHOOL DISTRICT 3040200001 | § 170,100.00 35 Center-based
DEDICATING RESOURCES TO EXCELALL M 600001134 S 97,200.00 20 Center-based
DEQUEEN-MENA EDUCATIONAL COOPERATIV 3672000001 | § 3,844,260.00 791 Center-based
DEQUEEN-MENA EDUCATIONAL COOPERATIV HIPPY (3672000001 | $ 141,750.00 81 Home Visiting
DERMOTT SCHOOL DISTRICT 3090100001 | $§ 48,600.00 10 Center-based
DES ARC SCHOOL DISTRICT 3590100001 | § 97,200.00 20 Center-based
DEWITT SCHOOL DISTRICT 3010100001 | S 97,200.00 20 Center-based
DOLLARWAY SCHOOL DISTRICT 3350200001 | S 729,000.00 150 Center-based
DREW CENTRAL SCHOOL DISTRICT 3220200001 | S 291,600.00 60 Center-based
DUMAS SCHOOL DISTRICT 3210400001 | S 170,100.00 35 Center-based
EARLE SCHOOL DISTRICT 3180200001 | S 155,520.00 32 Center-based
EARLE SCHOOL DISTRICT HIPPY 3180200001 | S 105,000.00 60 Home Visiting
EARLY HORIZONS CHILD DEVELOPMENT CE 600001190 S 243,000.00 50 Center-based
EAST END SCHOOL DISTRICT 3530100001 | S 97,200.00 20 Center-based
EAST POINSETT COUNTY SCHOOL DISTRIC 3560800001 | $ 291,600.00 60 Center-based
ECONOMIC OPPORTUNITY AGENCY OF 600001217 | $ 306,180.00 63 Center-based
ELIZABETH A KNIGHT (MS BETH'S) 100180643 | S 48,600.00 10 Center-based
EMMANUEL BIBLE FELLOWSHIP COMMUNITY 600001246 | $ 388,800.00 80 Center-based
ERMERS LEARNING ACADEMY INC 100055671 S 97,200.00 20 Center-based
EUREKA SPRINGS SCHOOL DISTRICT 3080200001 | $ 194,400.00 40 Center-based
EXPLORATION STATION THE 100145515 | S 126,360.00 26 Center-based
FAMILIES & CHILDREN TOGETHER INC 600001296 | S 972,000.00 200 Center-based
FAYETTEVILLE SCHOOL DISTRICT 3720300001 | S 583,200.00 120 Center-based
FIFTEENTH STREET CHILD CARE DEV CTR 100050832 | $ 291,600.00 60 Center-based
First Baptist Church Early Childhood Center (NEW) S 199,400.00 40 Center-based +1X Funding
FIRST PRESBYTERIAN CHURCH CHILD CAR 600001341 S 194,400.00 40 Center-based
FIRST STEP INC 600001342 | S 97,200.00 20 Center-based
FLIPPIN SCHOOL DISTRICT 3450100001 | § 291,600.00 60 Center-based
FOCUS INC 600001356 | S 194,400.00 40 Center-based
FORREST CITY SCHOOL DISTRICT 3620100001 | § 1,156,680.00 238 Center-based
FORT SMITH SCHOOL DISTRICT 3660100001 | $ 1,263,600.00 260 Center-based
FORT SMITH SCHOOL DISTRICT PAT 3660100001 | $ 194,250.00 111 Home Visiting
FOUKE SCHOOL DISTRICT 3460300001 | $ 286,740.00 59 Center-based
FRANK C STEUDLEIN LEARNING CENTER 600001387 | S 194,400.00 40 Center-based
FRIENDSHIP COMMUNITY CARE INC 600001411 S 685,260.00 141 Center-based
GLEN ROSE SCHOOL DISTRICT 3300200001 | S 126,360.00 26 Home Visiting
GRAVETTE SCHOOL DISTRICT 3040400001 | S 243,000.00 50 Home Visiting
GREENBRIER SCHOOL DISTRICT 3230300001 | S 291,600.00 60 Center-based
GREENBRIER SCHOOL DISTRICT HIPPY 3230300001 | S 330,750.00 189 Home Visiting
GREENE CO TECH SCHOOL DISTRICT 3280700001 | S 680,400.00 140 Center-based
GREENWOOD SCHOOL DISTRICT 3660200001 | S 486,000.00 100 Center-based
GROWING GODS KINGDOM 100113327 S 534,600.00 110 Center-based
GURDON SCHOOL DISTRICT 3100300001 | § 243,000.00 50 Center-based
GUY-PERKINS SCHOOL DISTRICT 3230400001 | § 72,900.00 15 Center-based
HACKETT SCHOOL DISTRICT 3660300001 | $ 97,200.00 20 Center-based
HAMBURG SCHOOL DISTRICT 3020300001 | $ 680,400.00 140 Center-based
HAMPTON SCHOOL DISTRICT 3070100001 | $§ 97,200.00 20 Center-based
HARRISON SCHOOL DISTRICT 3050300001 | § 97,200.00 20 Home Visiting
Page 2
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2016-17 Arkansas Better Chance (ABC) Renewal Grants Revision with New Reallocation Grants

Purple - Pending approval/ 1xFunding/Adjustment

HAZEN SCHOOL DISTRICT 3590300001 | $§ 116,640.00 24 Center-based
HEAD OF THE CLASS CHILD CARE 100136029 S 194,400.00 40 Center-based
HEAD START CHILD AND FAMILY SERVICES 600001542 S 568,620.00 117 Center-based
HEBER SPRINGS SCHOOL DISTRICT HIPPY 3120200001 | $ 105,000.00 60 Home Visiting
HELPING HAND CHILD CARE OF BATESVIL 600001572 S 145,800.00 30 Center-based
HERMITAGE SCHOOL DISTRICT 3060100001 | S 179,820.00 37 Center-based
HIS LITTLE LAMBS 100187692 S 77,760.00 16 Center-based
HOPE FOR THE YOUNG 600001606 S 194,400.00 40 Center-based
HOPE SCHOOL DISTRICT 3290300001 | § 680,400.00 140 Center-based
HOT SPRINGS CHILD CARE CENTER 100153740 S 631,800.00 130 Center-based
HOT SPRINGS SCHOOL DISTRICT 3260300001 | § 291,600.00 60 Center-based
HOWARD A DAWSON SOUTH CENTRAL 3102000001 | S 2,940,300.00 605 Center-based
HOWARD A DAWSON SOUTH CENTRAL HIPPY 3102000001 | S 175,000.00 100 Home Visiting
HOXIE SCHOOL DISTRICT 3380400001 | S 243,000.00 50 Center-based
HUNTSVILLE SCHOOL DISTRICT 3440100001 | $§ 170,100.00 35 Center-based
IN HIS IMAGE YOUTH DEVELOPMENT CENT 600001643 S 826,200.00 170 Center-based
INSPIRED COMMUNITIES FOUNDATION PAT 600001659 S 82,250.00 47 Home Visiting
IZARD CO CONSOLIDATED SCHOOL DISTRI 3330600001 | $ 145,800.00 30 Center-based
JACKSON COUNTY SCHOOL DISTRICT 3340500001 | $§ 388,800.00 80 Center-based
JELLYBEAN JUNCTION PRESCHOOL INC 100173285 S 97,200.00 20 Center-based
JONESBORO SCHOOL DISTRICT 3160800001 | $ 388,800.00 80 Center-based
JURHA HOUSING AND COMMUNITY HIPPY 600001783 S 47,250.00 27 Home Visiting
JURHA HOUSING AND COMMUNITY PAT 600001783 S 59,500.00 34 Home Visiting
KID TO KID CDC 100149455 S 97,200.00 20 Center-based
KIDDIE KOLLEGE DAY CARE CENTER INC 600001799 S 218,700.00 45 Center-based
KIDS PLACE LEARNING CENTER 100135681 S 680,400.00 140 Center-based
KIDS PLACE LEARNING CENTER HIPPY 100135681 S 147,000.00 84 Home Visiting
KIPP DELTA INC 3544070001 | § 189,540.00 39 Center-based
KOSMIC KIDZ LEARNING CENTER 100166944 S 97,200.00 20 Center-based
LAKESIDE SCHOOL DISTRICT (CHICOT) 3090300001 | $§ 486,000.00 100 Center-based
LAKESIDE SCHOOL DISTRICT (GARLAND) 3260600001 | $ 354,780.00 73 Center-based
LAMAR SCHOOL DISTRICT 3360400001 | $ 291,600.00 60 Center-based
LANE SHALYNN (MS SHA'S) 100046012 S 48,600.00 10 Center-based
LANTZ LAURA (HAPPY DAYS) 100047535 S 48,600.00 10 Center-based
LAVACA SCHOOL DISTRICT 3660500001 | $ 267,300.00 55 Center-based
LEAP FORWARD ACADEMY INC 100191155 S 97,200.00 20 Center-based
Lee County SD S 194,400.00 Center-based
LIL MOTIVATORS ACADEMY CHILDCARE 100054509 S 97,200.00 20 Center-based
LINCOLN CHILD CARE CENTER INC 600001875 S 369,360.00 76 Center-based
LINCOLN SCHOOL DISTRICT 48 3720500001 | $ 194,400.00 40 Center-based
LITTLE BITTY CITY DAYCARE LLC 100171265 S 97,200.00 20 Center-based
LITTLE KIDS PRESCHOOL INC 100138748 S 165,240.00 34 Center-based
LITTLE ROCK SCHOOL DISTRICT 3600100001 | § 5,525,820.00 1137 Center-based
LITTLE SCHOLAR'S ACADEMY OF MAUMELL 100154198 S 97,200.00 20 Center-based
LITTLE SCHOLARS LEARNING ACADEMY 600001908 S 97,200.00 20 Center-based
LITTLE ZION DAY CARE & LEARNING CTR 100055243 S 97,200.00 20 Center-based
LONDON BRIDGES CHILD CARE CENTER 600001920 S 97,200.00 20 Center-based
LONOKE SCHOOL DISTRICT 3430100001 | $§ 194,400.00 40 Center-based
MAGAZINE SCHOOL DISTRICT 3420200001 | $§ 218,700.00 45 Center-based
MAGNOLIA SCHOOL DISTRICT 3140200001 | $ 583,200.00 120 Center-based
MAINSTREET KIDS 600001984 S 291,600.00 60 Center-based
MAMMOTH SPRING SCHOOL DISTRICT 3250100001 | $ 174,960.00 36 Center-based
MANILA SCHOOL DISTRICT 3471200001 | § 194,400.00 40 Center-based
MANSFIELD ABC INC 600001988 S 291,600.00 60 Center-based
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MARMADUKE SCHOOL DISTRICT 3280300001 | $ 136,080.00 28 Center-based
MARVELL SCHOOL DISTRICT 3540400001 | $ 145,800.00 30 Center-based
MARY A STUDEBAKER (MS MARY'S) 100053221 | S 48,600.00 10 Center-based
MAYFLOWER SCHOOL DISTRICT 3230500001 | $ 145,800.00 30 Center-based
MCCRORY SCHOOL DISTRICT 3740300001 | S 97,200.00 20 Center-based
MCGEHEE SCHOOL DISTRICT 3210500001 | S 291,600.00 60 Center-based
MELBA J CONNELLY (GRAM'S HOUSE) 100055667 | $ 145,800.00 30 Center-based
MELBOURNE SCHOOL DISTRICT 3330200001 | S 97,200.00 20 Center-based
MELISSA JENKS DONAHOE (MS MELISSA'S) 100043000 | $ 48,600.00 10 Center-based
MIDLAND SCHOOL DISTRICT 3321100001 | S 291,600.00 60 Center-based
MISSISSIPPI COUNTY ARKANSAS ECONOMIC 600002076 | S 1,535,760.00 316 Center-based
MISSISSIPPI COUNTY ARKANSAS ECONOMIC HIPPY |600002076 | S 63,000.00 36 Home Visiting
MONTICELLO SCHOOL DISTRICT 3220300001 | $ 194,400.00 40 Center-based
MOUNT VERNON ENOLA SCHOOL DISTRICT 3230600001 | S 97,200.00 20 Center-based
MOUNTAIN VIEW SCHOOL DISTRICT 3690100001 | S 243,000.00 50 Center-based
MOUNTAINBURG SCHOOL DISTRICT 3170300001 | $ 194,400.00 40 Center-based
MULBERRY SCHOOL DISTRICT 3170400001 | S 145,800.00 30 Center-based
MY FIRST SCHOOL JACKSONVILLE INC 100168143 | S 116,640.00 24 Center-based
NEMO VISTA SCHOOL DISTRICT 3150300001 | $ 97,200.00 20 Center-based
NETTLETON SCHOOL DISTRICT 3161100001 | $ 437,400.00 90 Center-based
NEWPORT SCHOOL DISTRICT 3340300001 | S 495,720.00 102 Center-based
NORTH LITTLE ROCK SCHOOL DISTRICT 3600200001 | S 2,838,240.00 584 Center-based
NORTHCENTRAL ARKANSAS DEVELOPMENT 600002418 | S 194,400.00 40 Center-based
NORTHEAST ARKANSAS EDUCATION COOP 3382000001 | S 1,224,720.00 252 Center-based
NORTHEAST ARKANSAS EDUCATION COOP HIPPY 3382000001 | S 288,750.00 165 Home Visiting
OMAHA SCHOOL DISTRICT 3050400001 | S 194,400.00 40 Center-based
OPEN ARMS LEARNING CENTER / NOAH'S ARK 600002481 S 291,600.00 60 Center-based
OSCEOLA SCHOOL DISTRICT 3471300001 | S 291,600.00 60 Center-based
OUACHITA INDUSTRIES INC 600002506 | S 194,400.00 40 Center-based
Our House, Inc. (NEW) - Pulaski S 102,200.00 20 Center-based +1X Funding
Ozark Opportunities (NEW) - Baxter S 160,520.00 32 Center-based +1X Funding
OZARK SCHOOL DISTRICT 3240400001 | $ 194,400.00 40 Center-based
OZARK UNLIMITED RESOURCE EDUCATIONA 3052000001 | $ 1,715,580.00 353 Center-based
OZARK UNLIMITED RESOURCE EDUCATIONA HIPPY (3052000001 | $ 481,250.00 275 Home Visiting
PALESTINE WHEATLEY SCHOOL DISTRICT 3620500001 | $ 145,800.00 30 Center-based
PANGBURN SCHOOL DISTRICT 3730900001 | S 131,220.00 27 Center-based
PARAGOULD SCHOOL DISTRICT 3280800001 | S 612,360.00 126 Center-based
PARIS SCHOOL DISTRICT 3420300001 | S 315,900.00 65 Center-based
PHYLLIS MOBLEY (P-NUTS PLAYHOUSE) 100040809 | $ 24,300.00 5 Center-based
PINE BLUFF SCHOOL DISTRICT 3350500001 | S 388,800.00 80 Center-based
PLAY SCHOOL DAY CARE CENTER INC 600002604 | S 607,500.00 125 Center-based
POCAHONTAS SCHOOL DISTRICT 3610300001 | S 194,400.00 40 Center-based
PRESCOTT NEVADA COUNTY SPECIAL SERVICE 600002620 | S 136,080.00 28 Center-based
PRISM EDUCATION CENTER 600002632 | S 48,600.00 10 Center-based
PULASKI COUNTY SCHOOL DISTRICT 3600300001 | $ 3,402,000.00 700 Center-based
PULASKI COUNTY SCHOOL DISTRICT HIPPY 3600300001 | $ 236,250.00 135 Home Visiting
QUALITY CHILD CARE INC 100051447 | $ 388,800.00 80 Center-based
RAINBOW OF CHALLENGES INC 600002680 | S 194,400.00 40 Center-based
RITANEVE (MOTHER'S TOUCH) 100053989 | S 77,760.00 16 Center-based
RIVERCREST SCHOOL DISTRICT 3470600001 | $ 145,800.00 30 Center-based
RIVERVIEW SCHOOL DISTRICT 3730700001 | $ 194,400.00 40 Center-based
ROCKET ZONE PRESCHOOL 100216052 | $ 97,200.00 20 Center-based
ROGERS SCHOOL DISTRICT 3040500001 | S 1,360,800.00 280 Center-based
ROGERS SCHOOL DISTRICT HIPPY 3040500001 | S 147,000.00 84 Home Visiting
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ROSE BUD SCHOOL DISTRICT 3731000001 | $ 87,480.00 18 Center-based
RURAL EDUCATIONAL HERITAGE INC 600004096 | S 97,200.00 20 Center-based
RUSSELLVILLE SCHOOL DISTRICT 3580500001 | $ 748,440.00 154 Center-based
SANDRA H MCNAUGHTON (HUGS N TUGS) 100182022 | S 63,180.00 13 Center-based
SANDYS DAY CARE INC 600002778 | S 87,480.00 18 Center-based
SCHOLASTIC ACADEMY INC 100117988 | S 291,600.00 60 Center-based
SEARCY COUNTY SCHOOL DISTRICT 3650200001 | $ 194,400.00 40 Center-based
SHERIDAN SCHOOL DISTRICT 3270500001 | $ 388,800.00 80 Center-based
SILOAM SPRINGS SCHOOL DISTRICT 3040600001 | S 680,400.00 140 Center-based
SMACKOVER SCHOOL DISTRICT 3700800001 | $ 291,600.00 60 Center-based
SMALL WORLD PRESCHOOL OF MOUNTAIN HOME 600002845 | S 388,800.00 80 Center-based
SOUTH ARKANSAS DEVELOPMENT CENTER F 600002876 | S 291,600.00 60 Center-based
SOUTH CENTRAL SERVICE COOPERATIVE 3522000001 | $ 1,054,620.00 217 Center-based
SOUTH CONWAY COUNTY SCHOOL DISTRICT 3150700001 | $ 388,800.00 80 Center-based
SOUTHEAST ARKANSAS EDUCATION SERVIC HIPPY (3222000001 | $ 980,000.00 560 Home Visiting
SOUTHSIDE CHILD DEVELOPMENT CENTER 100155246 | S 97,200.00 20 Center-based
SOUTHSIDE SCHOOL DISTRICT 3320900001 | $ 427,680.00 88 Center-based
SOUTHSIDE SCHOOL DISTRICT - BEE BRANCH 3710500001 | $ 97,200.00 20 Center-based
SOUTHSIDE SCHOOL DISTRICT HIPPY 3320900001 | $ 148,750.00 85 Home Visiting
SOUTHWEST ARKANSAS COMMUNITY DEVELO 600002930 | $ 145,800.00 30 Center-based
SOUTHWEST ARKANSAS EDUCATION COOP 3292000001 | S 97,200.00 20 Center-based
SOUTHWEST ARKANSAS EDUCATION COOP HIPPY 3292000001 | S 145,250.00 83 Home Visiting
SPRINGDALE SCHOOL DISTRICT 3720700001 | $ 3,139,560.00 646 Center-based
STAR CITY SCHOOL DISTRICT 3400300001 | $ 340,200.00 70 Center-based
STEPPING STONE SCHOOL FOR EXCEPTION 600003016 | S 97,200.00 20 Center-based
STRAIGHTWAY APOSTOLIC DELIVERANCE 600003019 | S 97,200.00 20 Center-based
STUTTGART SCHOOL DISTRICT 3010400001 | S 208,980.00 43 Center-based
SUNSHINE SCHOOL & DEV. CENTER - CB 600000650 | S 199,260.00 41 Center-based
SUNSHINE SCHOOL & DEV. CENTER - PAT 600000650 | S 47,250.00 27 Home Visiting
TAYLOR KIMBERLY ANN (MISS KIM'S) 100055013 | S 48,600.00 10 Center-based
TENDER LOVING CARE EARLY LEARNING C 100125162 | S 388,800.00 80 Center-based
TEXARKANA AR SCHOOL DISTRICT 3460500001 | $ 787,320.00 162 Center-based
TRUMANN SCHOOL DISTRICT 3560500001 | $ 388,800.00 80 Center-based
TWO RIVERS SCHOOL DISTRICT 3751000001 | $ 379,080.00 78 Center-based
U OF ACOMMUNITY COLLEGE AT MORRILT 9906890001 | $ 48,600.00 10 Center-based
UNIVERSITY OF ARKANSAS AT PINE BLUF 9901600011 | S 140,940.00 29 Center-based
VALLEY VIEW SCHOOL DISTRICT 3161200001 | S 291,600.00 60 Center-based
VAN BUREN SCHOOL DISTRICT 3170500001 | $ 388,800.00 80 Center-based
VILONIA SCHOOL DISTRICT 3230700001 | S 437,400.00 90 Center-based
WALDRON SCHOOL DISTRICT 3640100001 | S 520,020.00 107 Center-based
WARREN SCHOOL DISTRICT (SEACBEC) 3060200003 | S 583,200.00 120 Center-based
WEST MEMPHIS SCHOOL DISTRICT 3180300001 | $ 437,400.00 90 Center-based
WEST MEMPHIS SCHOOL DISTRICT HIPPY 3180300001 | S 262,500.00 150 Home Visiting
WEST SIDE SCHOOL DISTRICT-GREERS FERRY HIPPY|3120400001 | $ 26,250.00 15 Home Visiting
WESTERN ARKANSAS CHILD DEVELOPMENT 600003401 S 1,458,000.00 300 Center-based
WESTERN YELL COUNTY SCHOOL DISTRICT 3750900001 | $ 145,800.00 30 Center-based
WESTSIDE CONSOLIDATED SCHOOL DISTRICT 3160200001 | $ 170,100.00 35 Center-based
WESTSIDE SCHOOL DISTRICT (HARTMAN) 3360600001 | $ 97,200.00 20 Center-based
WHITE COUNTY CENTRAL SCHOOL DISTRIC 3730400001 | $ 194,400.00 40 Center-based
WHITE RIVER PRESCHOOL 600003448 | S 97,200.00 20 Center-based
WILBUR D MILLS EDUCATION SERVICE CO HIPPY 3732000001 | S 1,384,250.00 791 Home Visiting
WONDERVIEW SCHOOL DISTRICT 3150500001 | $ 97,200.00 20 Center-based
WYNNE COMMUNITY ENLIGHTENMENT AND 600003500 | S 218,700.00 45 Center-based
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Page 6

16



LT

38997644.xIsx

May ADE June ADE July ADE
Name of School District, Coop, Charter School or other April ADE Board Board Board Board Total by Provider | # of Slots
grantee Vendor # Approvals Approvals Approvals Requests to Date Type of Program

ABC CHILDRENS ACADEMY & DEVELOPMENT 100049543 | $ 1,506,600.00 S 1,506,600.00 310 Center-based
ACADEMY OF LEARNING INC 600000034 |$ 291,600.00 S 291,600.00 60 Center-based
ADAMS LINDA A (THE HUNNY TREE) 100083748 | S 48,600.00 S 48,600.00 10 Center-based
ARCARE CENTER FOR ED & WELLNESS 600000238 |$ 97,200.00 S 97,200.00 20 Center-based
ARCH FORD EDUCATION SERVICES COOP 3152000001 |$ 97,200.00 S 97,200.00 20 Center-based
ARKADELPHIA PUBLIC SCHOOL DISTRICT 3100200001 |$ 388,800.00 S 388,800.00 80 Center-based
ARKANSAS CHILDREN'S HOSPITAL HIPPY/PAT 600000308 |$ 630,000.00 S 630,000.00 360 Home Visiting
ARKANSAS RIVER EDUCATION SERVICE PAT 3352000001 |S$ 105,000.00 S 105,000.00 60 Home Visiting
ARKANSAS RIVER EDUCATION SERVICE HIPPY 3352000001 |$ 1,050,000.00 S 1,050,000.00 600 Home Visiting
ARKANSAS STATE UNIVERSITY-JONESBORO 9901250001 |$ 2,498,040.00 S 2,498,040.00 514 Center-based
ATKINS SCHOOL DISTRICT 3580100001 |$ 194,400.00 S 194,400.00 40 Center-based
AUGUSTA SCHOOL DISTRICT 3740100001 |S$ 291,600.00 S 291,600.00 60 Center-based
BARTON-LEXA SCHOOL DISTRICT 3540100001 |$ 97,200.00 S 97,200.00 20 Center-based
BATESVILLE SCHOOL DISTRICT 3320100001 |$ 729,000.00 S 729,000.00 150 Center-based
BATESVILLE SCHOOL DISTRICT PAT 3320100001 |$ 98,000.00 S 98,000.00 56 Home Visiting
BEEBE PUBLIC SCHOOL 3730200001 |S$ 388,800.00 S 388,800.00 80 Center-based
BENTON SCHOOL DISTRICT - HIPPY 3630200001 |$ 84,000.00 S 84,000.00 48 Home Visiting
BENTONVILLE SCHOOL DISTRICT 3040100001 |$ 1,166,400.00 S 1,166,400.00 240 Center-based
BENTONVILLE SCHOOL DISTRICT - PAT 3040100001 |$ 47,250.00 S 47,250.00 27 Home Visiting
BIGELOW ASSEMBLY OF GOD 100122691 | $ 97,200.00 S 97,200.00 20 Center-based
BLACK RIVER AREA DEVELOPMENT CORP (BRAD) 600000679 | S 422,820.00 S 422,820.00 87 Center-based
BLEVINS SCHOOL DISTRICT 3290100001 |$ 72,900.00 S 72,900.00 15 Center-based
BLYTHEVILLE K CENTER PRESCHOOL 3470200001 |$ 194,400.00 S 194,400.00 40 Center-based
BOONEVILLE SCHOOL DISTRICT 3420100001 |$ 97,200.00 S 97,200.00 20 Center-based
BOST INC 600000706 |$ 145,800.00 S 145,800.00 30 Center-based
BOSTON MOUNTAIN EDUCATIONAL COOPERA - HIPPY |3722000001 |$ 525,000.00 S 525,000.00 300 Home Visiting
BRADFORD SCHOOL DISTRICT 3730300001 |$ 97,200.00 S 97,200.00 20 Center-based
BRIGHT BEGINNINGS CHILD CARE CENTER 100089382 194,400.00 97,200.00 |$ 291,600.00 60 Center-based
BRINKLEY SCHOOL DISTRICT 3480100001 |$ 155,520.00 S 155,520.00 32 Center-based
BROOKLAND SCHOOL DISTRICT 3160300001 |S$ 393,660.00 S 393,660.00 81 Center-based
BRYANT SCHOOL DISTRICT 3630300001 |$ 364,500.00 S 364,500.00 75 Center-based
BUFFALO ISLAND CENTRAL SCHOOL DISTR 3160500001 |$ 145,800.00 S 145,800.00 30 Center-based
BUTLER VERLIN S (MOTHER GOOSE) 100047637 | S 87,480.00 S 87,480.00 18 Center-based
C B KING MEMORIAL SCHOOL INC 600000764 | $ 97,200.00 S 97,200.00 20 Center-based
CABOT SCHOOL DISTRICT 3430400001 |$ 874,800.00 S 874,800.00 180 Center-based
CAMDEN FAIRVIEW SCHOOL DISTRICT 3520400001 |$ 291,600.00 S 291,600.00 60 Center-based
CAMDEN FAIRVIEW SCHOOL DISTRICT HIPPY 3520400001 |$ 236,250.00 S 236,250.00 135 Home Visiting
CARACO INC 100055711 |$ 354,780.00 S 354,780.00 73 Center-based
CARLISLE SCHOOL DISTRICT 3430300001 |$ 194,400.00 S 194,400.00 40 Center-based
CARROLL COUNTY LEARNING CENTER INC 600000785 |$ 179,820.00 S 179,820.00 37 Center-based
CATHY JONES (SWEET DUMPLINGS) 100135436 | S 48,600.00 S 48,600.00 10 Center-based
CAVE CITY SCHOOL DISTRICT 3680200001 |S$ 291,600.00 S 291,600.00 60 Center-based
CEDAR RIDGE 3321200001 |$ 388,800.00 S 388,800.00 80 Center-based
CENTRAL ARKANSAS DEVELOPMENT COUNCI 600000818 | $ 510,300.00 S 510,300.00 105 Center-based
CHARLESTON SCHOOL DISTRICT 3240200001 |$ 97,200.00 S 97,200.00 20 Center-based
CLARENDON SCHOOL DISTRICT 3480200001 116,640.00 48,600.00 |$ 165,240.00 34 Center-based
CLEVELAND COUNTY SCHOOL DISTRICT 3130500001 |$ 136,080.00 S 136,080.00 28 Center-based
CLINTON SCHOOL DISTRICT 3710200001 |$ 194,400.00 S 194,400.00 40 Center-based
COMMUNITY OUTREACH PARTNERSHIP 600000968 | $ 194,400.00 S 194,400.00 40 Center-based
CONCORD SCHOOL DISTRICT 3120100001 |$ 413,100.00 S 413,100.00 85 Center-based
CONWAY PUBLIC SCHOOLS 3230100001 |$ 874,800.00 S 874,800.00 180 Center-based
COUNTY LINE SCHOOL DISTRICT 3240300001 |$ 97,200.00 S 97,200.00 20 Center-based
CROSSETT SCHOOL DISTRICT 3020100001 |S$ 388,800.00 S 388,800.00 80 Center-based
CROWLEYS RIDGE EDUCATIONAL SERVICE 3562000001 |$ 923,400.00 S 923,400.00 190 Center-based
DANVILLE SCHOOL DISTRICT 3750300001 |$ 194,400.00 S 194,400.00 40 Center-based
DEBBIE MAYS (BRIGHT BEGINNNINGS) 100093288 | S 77,760.00 S 77,760.00 16 Center-based
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DECATUR SCHOOL DISTRICT 3040200001 |$ 170,100.00 S 170,100.00 35 Center-based
DEDICATING RESOURCES TO EXCEL ALL M 600001134 |$ 97,200.00 S 97,200.00 20 Center-based
DEQUEEN-MENA EDUCATIONAL COOPERATIV 3672000001 |$ 3,844,260.00 S 3,844,260.00 791 Center-based
DEQUEEN-MENA EDUCATIONAL COOPERATIV HIPPY 3672000001 |$ 141,750.00 S 141,750.00 81 Home Visiting
DERMOTT SCHOOL DISTRICT 3090100001 |$ 48,600.00 S 48,600.00 10 Center-based
DES ARC SCHOOL DISTRICT 3590100001 |$ 97,200.00 S 97,200.00 20 Center-based
DEWITT SCHOOL DISTRICT 3010100001 |$ 97,200.00 S 97,200.00 20 Center-based
DOLLARWAY SCHOOL DISTRICT 3350200001 |S$ 729,000.00 S 729,000.00 150 Center-based
DREW CENTRAL SCHOOL DISTRICT 3220200001 |$ 291,600.00 S 291,600.00 60 Center-based
DUMAS SCHOOL DISTRICT 3210400001 |$ 170,100.00 S 170,100.00 35 Center-based
EARLE SCHOOL DISTRICT 3180200001 |$ 155,520.00 S 155,520.00 32 Center-based
EARLE SCHOOL DISTRICT HIPPY 3180200001 |$ 105,000.00 S 105,000.00 60 Home Visiting
EARLY HORIZONS CHILD DEVELOPMENT CE 600001190 |$ 243,000.00 S 243,000.00 50 Center-based
EAST END SCHOOL DISTRICT 3530100001 |$ 97,200.00 S 97,200.00 20 Center-based
EAST POINSETT COUNTY SCHOOL DISTRIC 3560800001 |$ 291,600.00 S 291,600.00 60 Center-based
ECONOMIC OPPORTUNITY AGENCY OF 600001217 |$ 306,180.00 S 306,180.00 63 Center-based
ELIZABETH A KNIGHT (MS BETH'S) 100180643 | $ 48,600.00 S 48,600.00 10 Center-based
EMMANUEL BIBLE FELLOWSHIP COMMUNITY 600001246 |$ 388,800.00 S 388,800.00 80 Center-based
ERMERS LEARNING ACADEMY INC 100055671 | S 97,200.00 S 97,200.00 20 Center-based
EUREKA SPRINGS SCHOOL DISTRICT 3080200001 |$ 194,400.00 S 194,400.00 40 Center-based
EXPLORATION STATION THE 100145515 | S 126,360.00 S 126,360.00 26 Center-based
FAMILIES & CHILDREN TOGETHER INC 600001296 | $ 972,000.00 S 972,000.00 200 Center-based
FAYETTEVILLE SCHOOL DISTRICT 3720300001 |$ 583,200.00 S 583,200.00 120 Center-based
FIFTEENTH STREET CHILD CARE DEV CTR 100050832 | $ 291,600.00 S 291,600.00 60 Center-based
First Baptist Church Early Childhood Center (NEW)

Pending vendor # > 194400.00 5,000.00 |5 199,400.00 40 Center-based
FIRST PRESBYTERIAN CHURCH CHILD CAR 600001341 |$ 194,400.00 S 194,400.00 40 Center-based
FIRST STEP INC 600001342 |$ 97,200.00 S 97,200.00 20 Center-based
FLIPPIN SCHOOL DISTRICT 3450100001 |$ 291,600.00 S 291,600.00 60 Center-based
FOCUS INC 600001356 | $ 194,400.00 S 194,400.00 40 Center-based
FORREST CITY SCHOOL DISTRICT 3620100001 |$ 1,156,680.00 S 1,156,680.00 238 Center-based
FORT SMITH SCHOOL DISTRICT 3660100001 |$ 1,263,600.00 S 1,263,600.00 260 Center-based
FORT SMITH SCHOOL DISTRICT PAT 3660100001 |S 194,250.00 S 194,250.00 111 Home Visiting
FOUKE SCHOOL DISTRICT 3460300001 |$ 286,740.00 S 286,740.00 59 Center-based
FRANK C STEUDLEIN LEARNING CENTER 600001387 |$ 194,400.00 S 194,400.00 40 Center-based
FRIENDSHIP COMMUNITY CARE INC 600001411 |$ 685,260.00 S 685,260.00 141 Center-based
GLEN ROSE SCHOOL DISTRICT 3300200001 |S$ 126,360.00 S 126,360.00 26 Center-based
GRAVETTE SCHOOL DISTRICT 3040400001 |$ 243,000.00 S 243,000.00 50 Center-based
GREENBRIER SCHOOL DISTRICT 3230300001 |$ 291,600.00 S 291,600.00 60 Center-based
GREENBRIER SCHOOL DISTRICT HIPPY 3230300001 |$ 330,750.00 S 330,750.00 189 Home Visiting
GREENE CO TECH SCHOOL DISTRICT 3280700001 |S$ 680,400.00 S 680,400.00 140 Center-based
GREENWOOD SCHOOL DISTRICT 3660200001 |$ 486,000.00 S 486,000.00 100 Center-based
GROWING GODS KINGDOM 100113327 |$S 534,600.00 S 534,600.00 110 Center-based
GURDON SCHOOL DISTRICT 3100300001 |$ 243,000.00 S 243,000.00 50 Center-based
GUY-PERKINS SCHOOL DISTRICT 3230400001 |S$ 72,900.00 S 72,900.00 15 Center-based
HACKETT SCHOOL DISTRICT 3660300001 |$ 97,200.00 S 97,200.00 20 Center-based
HAMBURG SCHOOL DISTRICT 3020300001 |$ 680,400.00 S 680,400.00 140 Center-based
HAMPTON SCHOOL DISTRICT 3070100001 |$ 97,200.00 S 97,200.00 20 Center-based
HARRISON SCHOOL DISTRICT 3050300001 |$ 97,200.00 194,400.00 S 291,600.00 60 Center-based
HAZEN SCHOOL DISTRICT 3590300001 |$ 116,640.00 S 116,640.00 24 Center-based
HEAD OF THE CLASS CHILD CARE 100136029 |$S 194,400.00 S 194,400.00 40 Center-based
HEAD START CHILD AND FAMILY SERVICES 600001542 |$ 568,620.00 S 568,620.00 117 Center-based
HEBER SPRINGS SCHOOL DISTRICT HIPPY 3120200001 |$ 105,000.00 S 105,000.00 60 Home Visiting
HELPING HAND CHILD CARE OF BATESVIL 600001572 |$ 145,800.00 S 145,800.00 30 Center-based
HERMITAGE SCHOOL DISTRICT 3060100001 |$ 179,820.00 S 179,820.00 37 Center-based
HIS LITTLE LAMBS 100187692 | S 77,760.00 S 77,760.00 16 Center-based
HOPE FOR THE YOUNG 600001606 | $ 194,400.00 S 194,400.00 40 Center-based
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HOPE SCHOOL DISTRICT 3290300001 |$ 680,400.00 S 680,400.00 140 Center-based
HOT SPRINGS CHILD CARE CENTER 100153740 |S 631,800.00 S 631,800.00 130 Center-based
HOT SPRINGS SCHOOL DISTRICT 3260300001 |$ 291,600.00 S 291,600.00 60 Center-based
HOWARD A DAWSON SOUTH CENTRAL 3102000001 2,259,900.00 680,400.00 S 2,940,300.00 605 Center-based
HOWARD A DAWSON SOUTH CENTRAL HIPPY 3102000001 |$ 175,000.00 S 175,000.00 100 Home Visiting
HOXIE SCHOOL DISTRICT 3380400001 |$ 243,000.00 S 243,000.00 50 Center-based
HUNTSVILLE SCHOOL DISTRICT 3440100001 |$ 170,100.00 S 170,100.00 35 Center-based
IN HIS IMAGE YOUTH DEVELOPMENT CENT 600001643 | $ 826,200.00 S 826,200.00 170 Center-based
INSPIRED COMMUNITIES FOUNDATION PAT 600001659 | $ 82,250.00 S 82,250.00 47 Home Visiting
1ZARD CO CONSOLIDATED SCHOOL DISTRI 3330600001 |$ 145,800.00 S 145,800.00 30 Center-based
JACKSON COUNTY SCHOOL DISTRICT 3340500001 |$ 388,800.00 S 388,800.00 80 Center-based
JEFFERSON COMPREHENSIVE CARE SYSTEM PAT 600001728 | $ 141,750.00 (141,750.00) | $ - - Home Visiting
JELLYBEAN JUNCTION PRESCHOOL INC 100173285 |$ 97,200.00 S 97,200.00 20 Center-based
JONESBORO SCHOOL DISTRICT 3160800001 |$ 388,800.00 S 388,800.00 80 Center-based
JURHA HOUSING AND COMMUNITY HIPPY 600001783 |$ 47,250.00 S 47,250.00 27 Home Visiting
JURHA HOUSING AND COMMUNITY PAT 600001783 | $ 59,500.00 S 59,500.00 34 Home Visiting
KID TOKID CDC 100149455 | S 97,200.00 S 97,200.00 20 Center-based
KIDDIE KOLLEGE DAY CARE CENTER INC 600001799 |$ 218,700.00 S 218,700.00 45 Center-based
KIDS PLACE LEARNING CENTER 100135681 | S 680,400.00 S 680,400.00 140 Center-based
KIDS PLACE LEARNING CENTER HIPPY 100135681 77,000.00 70,000.00 |$ 147,000.00 84 Home Visiting
KIPP DELTA INC 3544070001 165,240.00 24,300.00 | S 189,540.00 39 Center-based
KOSMIC KIDZ LEARNING CENTER 100166944 | S 97,200.00 S 97,200.00 20 Center-based
LAKESIDE SCHOOL DISTRICT (CHICOT) 3090300001 |$ 486,000.00 S 486,000.00 100 Center-based
LAKESIDE SCHOOL DISTRICT (GARLAND) 3260600001 |S$ 354,780.00 S 354,780.00 73 Center-based
LAMAR SCHOOL DISTRICT 3360400001 |$ 291,600.00 S 291,600.00 60 Center-based
LANE SHALYNN (MS SHA'S) 100046012 | S 48,600.00 S 48,600.00 10 Center-based
LANTZ LAURA (HAPPY DAYS) 100047535 | S 48,600.00 S 48,600.00 10 Center-based
LAVACA SCHOOL DISTRICT 3660500001 |$ 267,300.00 S 267,300.00 55 Center-based
LEAP FORWARD ACADEMY INC 100191155 | S 97,200.00 S 97,200.00 20 Center-based
Lee County SD 3390400001 S 194,400.00 S 194,400.00 40 Center-based
LIL MOTIVATORS ACADEMY CHILDCARE 100054509 | $ 97,200.00 S 97,200.00 20 Center-based
LINCOLN CHILD CARE CENTER INC 600001875 |$ 369,360.00 S 369,360.00 76 Center-based
LINCOLN SCHOOL DISTRICT 48 3720500001 |$ 194,400.00 S 194,400.00 40 Center-based
LITTLE BITTY CITY DAYCARE LLC 100171265 | $ 97,200.00 S 97,200.00 20 Center-based
LITTLE KIDS PRESCHOOL INC 100138748 |$ 165,240.00 S 165,240.00 34 Center-based
LITTLE ROCK SCHOOL DISTRICT 3600100001 |$ 5,525,820.00 S 5,525,820.00 1,137 Center-based
LITTLE SCHOLAR'S ACADEMY OF MAUMELL 100154198 | S 97,200.00 S 97,200.00 20 Center-based
LITTLE SCHOLARS LEARNING ACADEMY 600001908 | $ 97,200.00 S 97,200.00 20 Center-based
LITTLE ZION DAY CARE & LEARNING CTR 100055243 | S 97,200.00 S 97,200.00 20 Center-based
LONDON BRIDGES CHILD CARE CENTER 600001920 |$ 97,200.00 S 97,200.00 20 Center-based
LONOKE SCHOOL DISTRICT 3430100001 |$ 194,400.00 S 194,400.00 40 Center-based
MAGAZINE SCHOOL DISTRICT 3420200001 |$ 218,700.00 S 218,700.00 45 Center-based
MAGNOLIA SCHOOL DISTRICT 3140200001 |$ 583,200.00 S 583,200.00 120 Center-based
MAINSTREET KIDS 600001984 |$ 291,600.00 S 291,600.00 60 Center-based
MAMMOTH SPRING SCHOOL DISTRICT 3250100001 |S$ 174,960.00 S 174,960.00 36 Center-based
MANILA SCHOOL DISTRICT 3471200001 |$ 194,400.00 S 194,400.00 40 Center-based
MANSFIELD ABC INC 600001988 | $ 291,600.00 S 291,600.00 60 Center-based
MARMADUKE SCHOOL DISTRICT 3280300001 |$ 136,080.00 S 136,080.00 28 Center-based
MARVELL SCHOOL DISTRICT 3540400001 |S$ 145,800.00 S 145,800.00 30 Center-based
MARY A STUDEBAKER (MS MARY'S) 100053221 |$ 48,600.00 S 48,600.00 10 Center-based
MAYFLOWER SCHOOL DISTRICT 3230500001 |$ 145,800.00 S 145,800.00 30 Center-based
MCCRORY SCHOOL DISTRICT 3740300001 |$ 97,200.00 S 97,200.00 20 Center-based
MCGEHEE SCHOOL DISTRICT 3210500001 |$ 291,600.00 S 291,600.00 60 Center-based
MELBA J CONNELLY (GRAM'S HOUSE) 100055667 | S 145,800.00 S 145,800.00 30 Center-based
MELBOURNE SCHOOL DISTRICT 3330200001 |$ 97,200.00 S 97,200.00 20 Center-based
MELISSA JENKS DONAHOE (MS MELISSA'S) 100043000 |S 48,600.00 S 48,600.00 10 Center-based
MIDLAND SCHOOL DISTRICT 3321100001 |$ 291,600.00 S 291,600.00 60 Center-based
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MISSISSIPPI COUNTY ARKANSAS ECONOMIC 600002076 | $ 1,535,760.00 S 1,535,760.00 316 Center-based
MISSISSIPPI COUNTY ARKANSAS ECONOMIC HIPPY 600002076 | $ 63,000.00 S 63,000.00 36 Home Visiting
MONTICELLO SCHOOL DISTRICT 3220300001 |$ 194,400.00 S 194,400.00 40 Center-based
MOUNT VERNON ENOLA SCHOOL DISTRICT 3230600001 |S 97,200.00 S 97,200.00 20 Center-based
MOUNTAIN VIEW SCHOOL DISTRICT 3690100001 |$ 243,000.00 S 243,000.00 50 Center-based
MOUNTAINBURG SCHOOL DISTRICT 3170300001 |$ 194,400.00 S 194,400.00 40 Center-based
MULBERRY SCHOOL DISTRICT 3170400001 97,200.00 48,600.00 |$ 145,800.00 30 Center-based
MY FIRST SCHOOL JACKSONVILLE INC 100168143 | $ 116,640.00 S 116,640.00 24 Center-based
NEMO VISTA SCHOOL DISTRICT 3150300001 |$ 97,200.00 S 97,200.00 20 Center-based
NETTLETON SCHOOL DISTRICT 3161100001 |$ 437,400.00 S 437,400.00 90 Center-based
NEWPORT SCHOOL DISTRICT 3340300001 |$ 495,720.00 S 495,720.00 102 Center-based
NORTH LITTLE ROCK SCHOOL DISTRICT 3600200001 |S$ 2,838,240.00 S 2,838,240.00 584 Center-based
NORTHCENTRAL ARKANSAS DEVELOPMENT 600002418 | $ 194,400.00 S 194,400.00 40 Center-based
NORTHEAST ARKANSAS EDUCATION COOP 3382000001 |$ 1,224,720.00 S 1,224,720.00 252 Center-based
NORTHEAST ARKANSAS EDUCATION COOP HIPPY 3382000001 |$ 288,750.00 S 288,750.00 165 Home Visiting
OMAHA SCHOOL DISTRICT 3050400001 |S$ 194,400.00 S 194,400.00 40 Center-based
OPEN ARMS LEARNING CENTER / NOAH'S ARK 600002481 | $ 291,600.00 S 291,600.00 60 Center-based
OSCEOLA SCHOOL DISTRICT 3471300001 |$ 291,600.00 S 291,600.00 60 Center-based
OUACHITA INDUSTRIES INC 600002506 97,200.00 97,200.00 | $ 194,400.00 40 Center-based
Our House, Inc. (NEW) - Pulaski 600002509 $ 97,200.00 5,000.00 |$ 102,200.00 20 Center-based
Ozark Opportunities (NEW) - Baxter 600002532 $  136,080.00 24,440.00 | $ 160,520.00 32 Center-based
OZARK SCHOOL DISTRICT 3240400001 |$ 194,400.00 S 194,400.00 40 Center-based
OZARK UNLIMITED RESOURCE EDUCATIONA 3052000001 |$ 1,715,580.00 (194,400.00) S 1,521,180.00 313 Center-based
OZARK UNLIMITED RESOURCE EDUCATIONA HIPPY 3052000001 |$ 481,250.00 S 481,250.00 275 Home Visiting
PALESTINE WHEATLEY SCHOOL DISTRICT 3620500001 |$ 145,800.00 S 145,800.00 30 Center-based
PANGBURN SCHOOL DISTRICT 3730900001 |$ 131,220.00 S 131,220.00 27 Center-based
PARAGOULD SCHOOL DISTRICT 3280800001 |$ 612,360.00 S 612,360.00 126 Center-based
PARIS SCHOOL DISTRICT 3420300001 |$ 315,900.00 S 315,900.00 65 Center-based
PHYLLIS MOBLEY (P-NUTS PLAYHOUSE) 100040809 | S 24,300.00 S 24,300.00 5 Center-based
PINE BLUFF SCHOOL DISTRICT 3350500001 |$ 388,800.00 S 388,800.00 80 Center-based
PLAY SCHOOL DAY CARE CENTER INC 600002604 | $ 607,500.00 S 607,500.00 125 Center-based
POCAHONTAS SCHOOL DISTRICT 3610300001 |$ 194,400.00 S 194,400.00 40 Center-based
PRESCOTT NEVADA COUNTY SPECIAL SERVICE 600002620 |$ 136,080.00 S 136,080.00 28 Center-based
PRISM EDUCATION CENTER 600002632 |$ 48,600.00 S 48,600.00 10 Center-based
PULASKI COUNTY SCHOOL DISTRICT 3600300001 |S$ 3,402,000.00 S 3,402,000.00 700 Center-based
PULASKI COUNTY SCHOOL DISTRICT HIPPY 3600300001 |$ 236,250.00 S 236,250.00 135 Home Visiting
QUALITY CHILD CARE INC 100051447 |$ 388,800.00 S 388,800.00 80 Center-based
RAINBOW OF CHALLENGES INC 600002680 | $ 194,400.00 S 194,400.00 40 Center-based
RITA NEVE (MOTHER'S TOUCH) 100053989 | $ 77,760.00 S 77,760.00 16 Center-based
RIVERCREST SCHOOL DISTRICT 3470600001 |$ 145,800.00 S 145,800.00 30 Center-based
RIVERVIEW SCHOOL DISTRICT 3730700001 |$ 194,400.00 S 194,400.00 40 Center-based
ROCKET ZONE PRESCHOOL 100216052 | S 97,200.00 S 97,200.00 20 Center-based
ROGERS SCHOOL DISTRICT 3040500001 |$ 1,360,800.00 S 1,360,800.00 280 Center-based
ROGERS SCHOOL DISTRICT HIPPY 3040500001 |$ 147,000.00 S 147,000.00 84 Home Visiting
ROSE BUD SCHOOL DISTRICT 3731000001 |$ 87,480.00 S 87,480.00 18 Center-based
RURAL EDUCATIONAL HERITAGE INC 600004096 |$ 97,200.00 S 97,200.00 20 Center-based
RUSSELLVILLE SCHOOL DISTRICT 3580500001 |$ 748,440.00 S 748,440.00 154 Center-based
SANDRA H MCNAUGHTON (HUGS N TUGS) 100182022 |$ 63,180.00 S 63,180.00 13 Center-based
SANDYS DAY CARE INC 600002778 |$ 87,480.00 S 87,480.00 18 Center-based
SCHOLASTIC ACADEMY INC 100117988 | S 291,600.00 S 291,600.00 60 Center-based
SEARCY COUNTY SCHOOL DISTRICT 3650200001 |$ 194,400.00 S 194,400.00 40 Center-based
SHERIDAN SCHOOL DISTRICT 3270500001 |$ 388,800.00 S 388,800.00 80 Center-based
SILOAM SPRINGS SCHOOL DISTRICT 3040600001 |$ 680,400.00 S 680,400.00 140 Center-based
SMACKOVER SCHOOL DISTRICT 3700800001 |$ 291,600.00 S 291,600.00 60 Center-based
SMALL WORLD PRESCHOOL OF MOUNTAIN HOME 600002845 | $ 388,800.00 S 388,800.00 80 Center-based
SOUTH ARKANSAS DEVELOPMENT CENTER F 600002876 | $ 291,600.00 S 291,600.00 60 Center-based
SOUTH CENTRAL SERVICE COOPERATIVE 3522000001 |$ 1,054,620.00 S 1,054,620.00 217 Center-based
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SOUTH CONWAY COUNTY SCHOOL DISTRICT 3150700001 |$ 388,800.00 S 388,800.00 80 Center-based
SOUTHEAST ARKANSAS EDUCATION SERVIC HIPPY 3222000001 |$ 980,000.00 S 980,000.00 560 Home Visiting
SOUTHSIDE CHILD DEVELOPMENT CENTER 100155246 | S 97,200.00 S 97,200.00 20 Center-based
SOUTHSIDE SCHOOL DISTRICT 3320900001 |$ 427,680.00 S 427,680.00 88 Center-based
SOUTHSIDE SCHOOL DISTRICT - BEE BRANCH 3710500001 |$ 97,200.00 S 97,200.00 20 Center-based
SOUTHSIDE SCHOOL DISTRICT HIPPY 3320900001 |$ 148,750.00 S 148,750.00 85 Home Visiting
SOUTHWEST ARKANSAS COMMUNITY DEVELO 600002930 |$ 145,800.00 S 145,800.00 30 Center-based
SOUTHWEST ARKANSAS DEVELOPMENT COUN HIPPY |600002934 |S$ 98,000.00 (98,000.00) | S - - Home Visiting
SOUTHWEST ARKANSAS EDUCATION COOP 3292000001 |$ 97,200.00 S 97,200.00 20 Center-based
SOUTHWEST ARKANSAS EDUCATION COOP HIPPY 3292000001 |$ 145,250.00 S 145,250.00 83 Home Visiting
SPRINGDALE SCHOOL DISTRICT 3720700001 |$ 3,139,560.00 S 3,139,560.00 646 Center-based
STAR CITY SCHOOL DISTRICT 3400300001 |S$ 340,200.00 S 340,200.00 70 Center-based
STEPPING STONE SCHOOL FOR EXCEPTION 600003016 | $ 97,200.00 S 97,200.00 20 Center-based
STRAIGHTWAY APOSTOLIC DELIVERANCE 600003019 |$ 97,200.00 S 97,200.00 20 Center-based
STUTTGART SCHOOL DISTRICT 3010400001 |$ 208,980.00 S 208,980.00 43 Center-based
STUTTGART SCHOOL DISTRICT 3010400001 10,920.00 | S 10,920.00 20 Center-based Summer
SUNSHINE SCHOOL & DEV. CENTER - CB 600000650 |S 199,260.00 S 199,260.00 41 Center-based
SUNSHINE SCHOOL & DEV. CENTER - PAT 600000650 | $ 47,250.00 S 47,250.00 27 Home Visiting
TAYLOR KIMBERLY ANN (MISS KIM'S) 100055013 | S 48,600.00 S 48,600.00 10 Center-based
TENDER LOVING CARE EARLY LEARNING C 100125162 | $ 388,800.00 S 388,800.00 80 Center-based
TEXARKANA AR SCHOOL DISTRICT 3460500001 |S 787,320.00 S 787,320.00 162 Center-based
TRUMANN SCHOOL DISTRICT 3560500001 |$ 388,800.00 S 388,800.00 80 Center-based
TWO RIVERS SCHOOL DISTRICT 3751000001 |$ 379,080.00 S 379,080.00 78 Center-based
U OF A COMMUNITY COLLEGE AT MORRILT 9906890001 |$ 48,600.00 S 48,600.00 10 Center-based
UNIVERSITY OF ARKANSAS AT PINE BLUF 9901600011 |$ 140,940.00 S 140,940.00 29 Center-based
VALLEY VIEW SCHOOL DISTRICT 3161200001 |$ 291,600.00 S 291,600.00 60 Center-based
VAN BUREN SCHOOL DISTRICT 3170500001 |$ 388,800.00 S 388,800.00 80 Center-based
VILONIA SCHOOL DISTRICT 3230700001 |$ 437,400.00 S 437,400.00 90 Center-based
WALDRON SCHOOL DISTRICT 3640100001 |$ 520,020.00 S 520,020.00 107 Center-based
WARREN SCHOOL DISTRICT (SEACBEC) 3060200003 |$ 583,200.00 S 583,200.00 120 Center-based
WEST MEMPHIS SCHOOL DISTRICT 3180300001 |S$ 437,400.00 S 437,400.00 90 Center-based
WEST MEMPHIS SCHOOL DISTRICT HIPPY 3180300001 |$ 262,500.00 S 262,500.00 150 Home Visiting
WEST SIDE SCHOOL DISTRICT-GREERS FERRY HIPPY [3120400001 |$ 26,250.00 S 26,250.00 15 Home Visiting
WESTERN ARKANSAS CHILD DEVELOPMENT 600003401 |$ 1,458,000.00 S 1,458,000.00 300 Center-based
WESTERN YELL COUNTY SCHOOL DISTRICT 3750900001 |S$ 145,800.00 S 145,800.00 30 Center-based
WESTSIDE CONSOLIDATED SCHOOL DISTRICT 3160200001 |$ 170,100.00 S 170,100.00 35 Center-based
WESTSIDE SCHOOL DISTRICT (HARTMAN) 3360600001 |$ 97,200.00 S 97,200.00 20 Center-based
WHITE COUNTY CENTRAL SCHOOL DISTRIC 3730400001 |$ 194,400.00 S 194,400.00 40 Center-based
WHITE RIVER PRESCHOOL 600003448 | $ 97,200.00 S 97,200.00 20 Center-based
WILBUR D MILLS EDUCATION SERVICE CO HIPPY 3732000001 |S 1,384,250.00 S 1,384,250.00 791 Home Visiting
WONDERVIEW SCHOOL DISTRICT 3150500001 |$ 97,200.00 S 97,200.00 20 Center-based
WYNNE COMMUNITY ENLIGHTENMENT AND 600003500 |$ 218,700.00 S 218,700.00 45 Center-based
Arkansas Children's Hospital 600000308 459,000.00 S 459,000.00 Monitoring/Technical Assistance
Arkansas State University Childhood Services 9901250001 460,787.00 S 460,787.00 Better Beg/PAS/BAS/Frameworks
Arkansas State University Childhood Services 9901250001 953,315.00 S 953,315.00 Environmental Rating Scales/TA
Arkansas State University Childhood Services 9901250001 296,427.00 S 296,427.00 TA Better Beg/High Risk/Business
Arkansas State University Childhood Services 9901250001 949,534.00 S 949,534.00 ABC Child Assessment
Arkansas State University Childhood Services 9901250001 374,597.00 S 374,597.00 Conscious Discipline/Curric. Prict
Howard Dawson Educational Service Coop 3102000001 356,250.00 $ 356,250.00 Professional Development
UAMS Healthy Hearts 9901500137 50,000.00 S 50,000.00 Professional Development
UAMS Pediatrics 9901500063 87,500.00 S 87,500.00 Professional Development
UAMS Family and Preventive Medicine 9901500075 340,000.00 S 340,000.00 TIPS/Al's Caring Pals/Naptime Aca.
UAMS Family and Preventive Medicine 9901500075 130,000.00 $ 130,000.00 Family Map
UAMS Family and Preventive Medicine 9901500075 200,000.00 S 200,000.00 Reach/Project Play
University of Arkansas Cooperative Extension Services 9901350028 237,500.00 S 237,500.00 Professional Development
University of Arkansas Sponsored Programs 9901350042 1,832,234.00 S 1,832,234.00 Professional Development
University of Arkansas Welcome The Children 9901350042 137,500.00 S 137,500.00 Professional Development
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University of Central Arkansas 9901650012 327,000.00 S 327,000.00 AR Research Ctr Longitudinal Study
White River Planning & Dev District 600003447 57,750.00 S 57,750.00 Professional Development
TOTAL $ 100,130,200.00 [$ 7,249,394.00 |$ 1,302,480.00 |$ 191,510.00 |$ 108,873,584.00
DHS Admininstration Fee (1.8% X $111 million of appropriation) S 1,998,000.00
Total Obligations to Date $ 110,871,584.00
Appropriation Summary Obligations Summary
Total Appropriation Authorized $  111,000,000.00 Center-based S 93,224,520.00 19,182 $4,860 per slot
Less Total Commitments Against Appropriation (110,871,584.00) Center-based Summer 10,920.00 20 $546 per slot
Total Appropriation Remaining S 128,416.00 Home Visiting 8,373,750.00 4,785 $1,750 per slot
Start-up Payments 15,000.00 3 $5,000 per provider
Professional Devel/Research 7,249,394.00
DHS Administrative Fee 1,998,000.00

Total Obligations to Date

$ 110,871,584.00
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wensie § [DEPARTMENT
Y OF EDUCATION

DISTRICT WAIVER REQUEST FORM

SERVICE

District Name: Barton School District

Superintendent: David Tollett

Email Address:  dtollett@bartonsd.org

Phone Number: 870-572-7294 Submission Date: 6-13-16

Name of Charter School(s) Attended by District Students
KIPP Delta (Helena) and Arkansas Virtual Academy

Waiver Topic: Licensure Wavier For Core Subject Areas
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
6-15-1004

® 6-17-309
® 6-17-401
°
°

6-17-902
6-17-919

Standards for Accreditation
e 15.03

ADE Rules
® ADE Rules Governing Teacher Licensure in the rules section

Rationale for Waiver

The above waivers have already been granted to the Barton-Lexa School District. We are asking for
them to apply to core subject areas. The intent would be to compete for qualified staff positions with
KIPP Delta and the Helena-West Helena School District which neighbors our school district. This would
be in response to the lack of applicants because of our geographic location.

Waiver Topic: To Remove Restrictions On Class Size And Teacher Loads
Statute/Standard/Rule to be Waived

Standards for Accreditation
e 10.02.5

ADE Rules
)

Rationale for Waiver
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This wavier would be used to remove class size restrictions on vocational and senior seminar classes
only. Student to teacher teaching loads for 7-12 teachers would be waved for all classes. Barton High
School is currently on a 8 period day which means our teachers can teach up to 7 periods. The 150
number currently is not researched based and has not been updated since the 1980s. Technology has
reduced the teachers grading load. We believe our teachers can teach more than 150 students if
needed. Currently no teachers exceed that number for the 2016-17 school year.

Waiver Topic: Flexible Classroom Time
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® 6-16-102

® 6-18-210

Standards for Accreditation
e 10.01.4

ADE Rules

® ADE Rules Governing Mandatory Attendance Requirements for students in grades nine
through twelve.

Rationale for Waiver

This wavier would be used to provide flexible instructional time for all 7-12 classes. The wavier is
needed to develop internship, apprentice, and work programs. It can also be used to develop civic
education as well as a new hybrid home-school education model. All above waiver request would be
allowed from July 20, 2016-July 20, 2021.

When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall 2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1)

6-10-106
6-10-110
6-13-109
6-13-608
6-13-611
6-13-615
6-13-616
6-13-619
6-13-619(a)(1)
6-13-619(c)(1)(A)

6-13-620
6-13-630
6-13-631
6-13-634
6-14-101 et seq.
6-15-902(a)

6-15-903(a)(2)

6-15-1004
6-15-1005(b)(5)
6-15-1302
6-16-102
6-16-108
6-17-201 et seq.

6-17-203
6-17-208
6-17-302
6-17-309
6-17-401
6-17-427
6-17-902
6-17-908

Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

School year dates

School fire marshal program

School superintendent

Length of directors’ terms

Vacancies generally

Election—Single member zones

Director eligibility

Monthly meetings

Monthly board meetings

Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

Powers and duties

Election by zone and at large

Effect of minority population on election

School district board of directors—Size

School Elections

Grading scale—Exemptions—Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

Qualified teachers in every public school classroom
Pertaining to alternative learning environments
Emergency plan for war or terrorist attack

School day hours

Dalily recitation of the Pledge of Allegiance

Requirements—Written personnel policies—Teacher salary schedule

Committees on personnel policies—Members

Written grievance procedure

Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers
Teacher licensure requirement

Superintendent license—Superintendent mentoring program required
Definition (definition of a teacher as licensed)

Teachers’ salary fund—Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.
6-17-2301 et seq.
6-17-2403
6-18-209(b)

6-18-210

6-18-213
6-18-503(a)(1)(C)(i)
6-18-511

6-18-705

6-18-706
6-18-1001 et seq.
6-18-1005(a)(6)

6-20-2208(c)(6)
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 et seq.

Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts

Warrants void without valid certification and contract (the ability to pay a
teacher’s salary only upon filing of a teacher’s certificate with the county
clerk’s office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act

Classified School Employee Personnel Policy Law

Minimum teacher compensation schedule

Adoption of student attendance policy—Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nurses—Nurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School Library and Media Technology Act

Library media services program defined

Library media specialist—Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments

9.03.1.2

9.03.2.7
9.03.3.9

9.03.4

10.01.4
10.02
10.02.5

10.05
10.06
10.07

The Smart Core curriculum contained within 38 units that must be
taught each year

Grades K-4 Practical Living Skills/Career Exploration

Grades 5-8 Career and Technical Education (not approved to the extent
that it affects accountability)

Grades 9-12 (courses to be taught, requiring the 38 units of credit)

Planned instructional time

Class Size and Teaching Load

Requiring that teachers in Grades 7-12 not be assigned more than 150
students and classes should not exceed 30 students except for
exceptional cases or courses that lend themselves to large group
instruction

Extracurricular Activities

Requirements for Participation in Extracurricular Activities

Homework and Independent Study Skills
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12.02 Grading

15.01 School District Superintendent

15.02 Principals

15.03 Licensure and Renewal

16.01 Guidance and Counseling

16.02 Media Services

16.03 Health and Safety Services

18 Gifted and Talented Education

19.03 Pertaining to alternative learning environments

Waivers from Other Rules:

ADE Rules Governing Uniform Grading Scales for Public Secondary Schools and for Optional Use in
Public Elementary Schools

ADE Rules Governing Mandatory Attendance Requirements for Students in Grades Nine through Twelve

ADE Rules Governing the Superintendent Mentoring Program
ADE Rules Governing Educator Licensure

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding and the
Determination of Allowable Expenditures of those Funds (Pertaining to alternative learning environments)

ADE Rules Governing Public School Student Services
ADE Rules for Gifted and Talented Program Approval Standards

ADE Rules Governing Nutrition and Physical Activity Standards and Body Mass Index for Age
Assessment Protocols in Arkansas Public Schools

Section 1-7 of ADE Rules Governing School District Requirements for Personnel Policies, Salary
Schedules, Minimum Salaries, and Documents Posted to District Websites (not a waiver of website
posting requirements)

Alternative Learning

Certified staff salary scale
Defibrillator devices

Discipline and school safety policies
Distance learning

Expenditure requirements

Junior Fire Marshal Program
Purchasing of instructional materials

Regardless of any waivers granted, every charter school must always abide by the following requirements:

¢ All standardized assessments required by the state must be administered solely by licensed required by ADE
Rules Governing the Arkansas Comprehensive Testing Assessment and Accountability personnel, as Program,
Sections 5.02.4 and 5.03.2. Violations of ADE assessment procedures are subject to sanctions by the State Board,
including without limitation sanctions pursuant to Ark. Code Ann. §§ 6-15-438 and 6.23.105.

¢ All teachers and school personnel, whether licensed or unlicensed, must submit to the criminal background and
central registry checks required by law.

¢ Any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the
requirements of the ADE Rules Governing Highly Qualified Teachers Pursuant to the NO CHILD LEFT BEHIND ACT of
2001. Core academic subject are defined by federal law to include English Language Arts, Reading, Mathematics,
Science, Foreign Languages, Social Studies, Music, and Art.
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KIPP DELTA COLLEGE PUBLIC SCHOOLS

APPROVED WAIVERS
District LEA: 54-40-700 Elementary School LEA: 54-40-701
Helena, Middle School LEA: 54-40-702
City: Blytheville, .
Forrest City High School LEA: 54-40-703
Opening Date: Fall 2010 Blytheville LEA: 54-40-705
Forrest City Lea: 54-40-708
Grades Approved: K-12 Expiration Date: 6/30/2023
CAP: 2,310 Grades Served 2015-16: K-12

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-10-106
6-13-109
6-13-601 et seq.
6-13-619(a)(1)

6-13-619(C)(1)(A)
6-13-635
6-15-902(a)

6-15-902(c)(2)

6-15-1004
6-15-1005(b)(5)
6-15-1603
6-17-111
6-17-114
6-17-201(c)(2)
6-17-203
6-17-302
6-17-309
6-17-401
6-17-418
6-17-427
6-17-902

6-17-919

6-17-1301 et seq.
6-17-1501 et seq.
6-17-1701 et seq.
6-17-2203
6-17-2205
6-17-2403

6-18-503(a)(1)(C)(i)

6-18-508
6-18-1001 et seq.
6-20-2208(c)(6)
6-25-103
6-25-104
6-42-101 et seq.
6-48-101 et seq.

School year dates

School superintendent

District Boards of Directors Generally

Monthly board meetings

Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

School board review and approval of salary increases

Grading scale—Exemptions—Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)
Requiring quality points for Advanced Placement courses be
contingent upon teacher AP training documentation

Qualified teachers in every public school classroom

Pertaining to alternative learning environments

Establishment of local task forces on closing the achievement gap
Duty-free lunch periods

Daily planning period

Pertaining to teacher compensation

Committees on personnel policies—Members
Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers
Teacher licensure requirement

Teacher licensure—Arkansas history requirement

Superintendent license—Superintendent mentoring program required
Definition (definition of a teacher as licensed)

Warrants void without valid certification and contract (the ability to pay
a teacher’s salary only upon filing of a teacher’s certificate with the
county clerk’s office, if the requirement of a teacher’s certificate is
waived for such teacher)

School Employees’ Minimum Sick Leave Law

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act

Minimum salary

Paid breaks for certain classified employees

Minimum teacher compensation schedule

Pertaining to alternative learning environments

Alternative learning environments

Public School Student Services Act

Monitoring of expenditures (gifted and talented)

Library media services program defined

Library media specialist—Qualifications

General Provisions (gifted and talented)

Alternative Learning Environments
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Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts
9.03 Grades 5-8

9.03.3.11 5-8 Arkansas history (to be incorporated into other courses)
10.01.2 185-day teacher/administrator contracts
10.02 Class Size and Teaching Load
Requiring an average student/teacher ratio for grades 4-6 of no more
10.02.4 than 25 students per and no more than 28 students per teacher in any
classroom

Requiring that teachers in Grades 7-12 not be assigned more than 150
students and classes should not exceed 30 students except for

10.02.5 exceptional cases or courses that lend themselves to large group
instruction

15 Personnel

15.01 School District Superintendent

15.02 Principals

15.03 Licensure and Renewal

16 Support Services

16.01.3 Requiring a certified counselor at each school at a ratio of 1 to 450

16.02 Media Services

18 Gifted and Talented Education

19.03 Pertaining to alternative learning environments

Waivers from Other Rules:

ADE Rules Governing Uniform Grading Scales for Public Secondary Schools and for Optional Use in
Public Elementary Schools (applies only to non-core classes)

Certified staff salary schedule

Gifted and Talented Program Approval Standards
Teacher Education and Licensure

Waivers of Minimum Salaries of Certified Personnel

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to Teach a
Class for More than Thirty (30) Consecutive Days and for Granting Waivers

ADE Rules Governing School District Requirements for Personnel Policies, Salary Schedules,
Minimum Salaries, and Documents Posted to District Websites (pertaining to salary schedules and
personnel policies)

ADE Rules Governing the Superintendent Mentoring Program

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding and the
Determination of Allowable Expenditures of those Funds (Pertaining to alternative learning
environments)

Section 4 of the ADE Rules for Advanced Placement and International Baccalaureate Diploma
Incentive Program

Section 4.03(c)(i) of the ADE Rules Governing Uniform Grading Scales for Public Secondary Schools
and for Optional Use in Public Elementary Schools

Regardless of any waivers granted, every charter school must always abide by the following requirements:

¢ All standardized assessments required by the state must be administered solely by licensed required by ADE
Rules Governing the Arkansas Comprehensive Testing Assessment and Accountability personnel, as Program,
Sections 5.02.4 and 5.03.2. Violations of ADE assessment procedures are subject to sanctions by the State Board,
including without limitation sanctions pursuant to Ark. Code Ann. §§ 6-15-438 and 6.23.105.

¢ All teachers and school personnel, whether licensed or unlicensed, must submit to the criminal background
and central registry checks required by law.

¢ Any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the
requirements of the ADE Rules Governing Highly Qualified Teachers Pursuant to the NO CHILD LEFT BEHIND ACT
of 2001. Core academic subject are defined by federal law to include English Language Arts, Reading,
Mathematics, Science, Foreign Languages, Social Studies, Music, and Art.
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BARTON-LEXA SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 0
Asian 7
Black 282

Hispanic 29

Native American/ 3

Native Alaskan

Native Hawaiian/ 1

Pacific Islander
White 484
TOTAL 806
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ARKANSAS
DEPARTMENT
OF EDUCATION

January 15, 2016

Mr. David Tollet, Superintendent
Barton-Lexa School District

Box 97

Barton, Arkansas 72312

Dear Superintendent Tollett:

On January 14, 2016, the State Board of Education approved the following waiver requests to be effective
for a period of five years, from July 1, 2016 through June 30, 2021, as requested by the Barton-Lexa
School District:

» Ark. Code Ann. § 6-10-108, to allow the school year to begin between August 1 and
August 18;
» Ark. Code Ann. § 6-17-114, to allow for a comman planning time at the end of the day;
» Pertaining to teacher licensure for non-core classes only
Ark. Code Ann. § 6-15-1004,
Ark. Code Ann. § 6-17-308;
Ark. Code Ann. § 6-17-401;
Ark. Code Ann. § 6-17-902;
Ark. Code Ann. § 6-17-91%8
Section 15.03 of the ADE Rules Goveming Standards for Accreditation of Arkansas Public
Schools and School Districts; and
o ADE Rules Goveming Educator Licensure; and
s Pertaining to the library media specialist, except that there will be at least one certified library
media specialist in the district,
o Ark. Code Ann. § 6-25-103;
o Ark. Code Ann. § 6-25-104;
o Section 16.02.3 of the ADE Rules Governing Standards for Accreditation of Arkansas Public
Schoals and School Districts.

000000

Even with the waiver from the licensure requirements, the district is required to hire licensed teachers in core
academic subject areas {English language arts, reading, mathematics, science, foreign languages, social
studies, music, and art). Standardized assessments required by the state must be administered only by
licensed teachers. All teachers and school personnel, whether licensed or not, must comply with all state
laws requiring background checks. A waiver of teacher licensure requirements does not exempt licensed
employees from the Code of Ethics for Arkansas Educators.

Please do not hesitate to contact me with any questions. | can be reached by phore, at

(501) 683-4800, or by email, at mary perry@arkansas.gov.

Sincerely,

Wm!ﬂ%

Mary Perry, Coordinator
Division of Learning Services
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015 ESEA DISTRICT REPORT

District: BARTON-LEXA SCHOOL DISTRICT Superintendent: JOHN WILSON Address. BOX 97
LEA: 5401000 Attendance 93.41 Address: BARTON, AR 72312
Enrollment: 818 Poverty Rate:  80.20 Phone:  (870) 572-7294
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0@ EA 0000000 MATHEMATICS
ESEA Flexibility Indicators # Attempted | # Expected # Attempted | # Expected

All Students 495 497 491 493
Targeted Achievement Gap Group 387 388 384 385
African American 175 176 174 175
Hispanic 17 17 100.00 17 17 100.00
White 295 296 292 293
Economically Disadvantaged 376 377 375 376
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 70 70 61 61
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ESEA Flexibility Indicators #Achleved 2015 AMO
All Students 463 _ 22.73

Targeted Achievement Gap Group 377 17.41
African American 162 10.77
Hispanic 4 15 26.67 18.35
White 65 278 . 2338 26.04
Economically Disadvantaged 76 370 17.63
English Language Learners n<10 n<10 n<10 7.64
Students with Disabilities 5 64 4.60
STUDENT PERFORMANCE -- MATHEMATICS
All Students 460 _ 13.95
Targeted Achievement Gap Group 375 10.82
African American 162 5.87
Hispanic 1 15 6.67 12.10
White 38 275 1382 17.14
Economically Disadvantaged 42 369 11.02
English Language Learners n<10 n<10 n<10 6.23
Students with Disabilities 5 57 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduat% #Expected Graduat% 2014 AMO 90TH PCTL

All Students 81.29
Targeted Achievement Gap Group 7143 94 00

Three Year Average Performance| # Actual Graduat% #Exected Graduates 2014 AMO 90TH PCTL
All Students 173 195 88.72 81.29

Targeted Achievement Gap Group 102 118 7143 94 00
African American 86.67
Hispanic n<10 n<10 n<10

White 36 42 78.38
Economically Disadvantaged 34 42 73.33

English Language L earners n<10 n<10 n<10

Students with Disabilities n<10 n<10 n<10 44.45
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015 ESEA DISTRICT REPORT

District: BARTON-LEXA SCHOOL DISTRICT Superintendent: JOHN WILSON Address. BOX 97
LEA: 5401000 Attendance 93.41 Address. BARTON, AR 72312
Enrollment: 818 Poverty Rate:  80.20 Phone:  (870) 572-7294

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 11
Number of enrolled students with completed EOY only: 15

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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ARKANSAS
DEPARTMENT
OF EDUCATION

DISTRICT WAIVER REQUEST FORM

District Name: Bismarck School District

Superintendent: Ms. Susan Stewart

Email Address: _ susan.stewari@bsd-lions.net

Phone Number: (501)865-4888, ext. 4 Submission Date: 06/08/2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Personalized Learning for All Students
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
e Ark. Code Ann. § 6-16-102;

® Ark. Code Ann. § 8-18-210;

#® The Arkansas Department of Education Rules Geverning the Arkansas Mandatory
Attendance Requirements for Students in Grades Nine through Twelve;

® Section 10.01.4 of the Arkansas Department of Education Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts;

® The above waivers are being requested for a (5) five year period, through the 2020-2021
school year,

Rationale for Waiver

The Bismarck School District seeks the opportunity to create a more personalized leaming experience
for all studenis. By enabling more flexibility in regards to the traditional classrocm day, a student will
have the option to complete an internship, attain paid employment, enroll in postsecondary training
{college or technical courses), participate in job-shadowing, or participate in community projects (for
scholarship purposes or callege admissions).

By providing our seniors with up to 3 periods per day of these enhanced learning opportunities, we
believe that student grades will increase, student attendance will increase, student discipline referrais
will decrease, the achievement gap will narrow, and our graduation rate will increase.

Many senjors are currently taking elective credits just to fill the school day seat time requirements. We
have experienced an increased number of failing grades in some upper leve! electives due to the
students not putting forth an effort to do well since they do not need the credit to graduate. To quantify
what the high school staff observed, the following data was gathered:

66% of seniors attending Bismarck School District in the 2016-2017 school year, will nead from one to

four credits to graduate.,
84% of seniors attending Bismarck School District in the 2016-2017 school year, will need from one to
five credits to graduate.

Page 1of 5
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Anecdotal evidence indicates that students who drop out before graduation do so because they see
very little value in the elective courses that do not interest them. By eliminating some of the required
seat time, students will be less likely to drop out of school knowing that the classes they are taking are
relevant to their future goals. They can attend fewer classes and be involved in other opportunities they
value.

In early May, we surveyed students o gather data on whether they felt they would benefit from
internship opportunities. 98.2% of the current 11th grade students indicated that they would value the
opportunity to gain real-world experiences in the career paths in which they are interested through an
internship. Students will have more opportunities to obtain career and technical certifications during the
school day, which would increase their employability. The students expressed that an internship would
allow them the flexibility to pursue career interests, work to earn money, participate in student
organizations, and complete their studies simultaneously.

*Student Responses to the Survey:

By providing our school with the opportunity to work, shadow, or volunteer during school hours this
would show students good work ethic, and let them see what they will be expecting in the real world. it
is not for every student, but it would be a wonderful option to have. This would really help me out,
because | would love to start getting the experience on the future job. | would be working at a Vet Clinic
and this would benefit me. This opportunity would also greatly benefit other students and help them
develop a good work ethic.

Being able o check out of school earlier would allow me to go to work and still have time for course/
home work that | need to do instead of staying in school and taking elective classes that | do not need.

With this privilege, { would be able to either acquire a job andfor further pursue my college career,

Working during school hours would help me to make money that would go towards college. The more |
werk now, the less | have to werk in college. | only need two more credits to graduate, yet | have to stay
in classes all day long that | do not need. As of now, | cannot be at work until around 4:00 p.m.
depending on fraffic. This not only limits me to the amount of money | can make, but it also cuts the
amount of time | have to do homewark. If | could get out of school after I'm finished with my needed
classes | could go make more money specificaily for college and study for the classes that | actually
need to graduate.

Being able to work during school hours would make it easter to balance work and school without being
overly tired during the day, because | had to work a late shift. It would also make in easier to work
because | would have more time available. | have a job at Olive Garden as a hostess so | spend a lot of
time on my feet and when | get home I'm fired and don't want to do homework that late.

I am really interested in maturing with a job that | actually have to schedule around. | feal taking the
same classes even afier | have the credits | need to graduate are repetitive and unnecessary. That is
probably why most seniors get "senioritis.”

I will be taking two AP classes next year, so | will need at least 2 hours a night to study. Being able to go
to work eadier will allow me more study time so I'm not to tired to do it when | get home.

Attending school and taking an unnecessary elective class while | could be using the extra time to make
more money to help support my family. As of right now, | am only able to work the weekends. Although
the extra money is needed, | cannot work weeknights because | am an Honors student involved in
extracurricular activities and wouldn't be able to get my homework done to the best of my abilities.

Currently | work during the summer. This program would allow me to gain skills through work throughout
the entire year. Working year round would allow me to experience a full commitment of working and
help me learn people and job skills that will get me ready for college and get me ready to enter the job
force. Wasting time through unnecessary classes is pointless when students could be gaining real skills
outside of High school.

Page 20f 5
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| have a vehicle that | have to pay off and | need to work as much as possible, plus | need to make more
money o put towards college. | also am not able to get to werk until about 4:00 every day and [ wouldn't
get off and get home until 8:00-9.00 every night. With that being said | don't have much time to study
and do homework as | would like to have so being able to get out of school at lunch everyday and being
able ta go to work, | would nat anly be able to work mare hours, but | would have more time to study
and do homework for school.

Rather than having to wait until | was out of school, [ would have an easier time taking care of things
that | wouldn't be able to take care of if | was forced fo be at school. | am looking into Cccupational
Therapy. With this addifion of time, | would have the opportunity 1o shadow someene who is already in
this field of work. If | was required to be in school, | would have a limited amount of time to do this.

Perhaps if | gat out of school say, two hours earlier, I'd be able to go to work at 2 p.m. rather than 4 p.m.
This would allow me to waork a standard 4 hour shift and get home at about 6:30 or 7:00 rather than 8,30
or 9:00. in this case | would be able to do homework/study for two additional hours and still get the
recommended 8 hours of sleep at night which we all so crave. Therefore, to be denied this opportunity
would be gross and unjustified. Additionally, this would provide students in Beta Club an opportunity to
get their community service hours in during school even if they had an after school job of some sart.
Henestly, not everyeone is going to need 6 or 7 more credits their senior years, so | see no reascn not to
seriously consider this change.

Honestly, | would be able fo pay for myself and not depend on my parents. It would teach students that
had a job how to juggle work with schoal. It also teaches us how to be responsible.

Because | would be able to further learning what career | would like to go to. After i get out of school |
have to ga straight to work on the farm working cattle, fixing fences, etc., | would end up going fo bed at
10 ar 11 at night. | fee! as though this opportunity would be very fulfilling in finding our future careers.

*Bismarck School District*
Possible Considerations When Determining Our Waiver Request:
1. How does the waiver suppart or complement the district's vision and/or strategic plan?

Bismarck Public Schools is a small, rural scheol district which seeks to provide diverse and creative
learning opportunities for our students in order to not onty provide a quality academic environment for
our students, but also in order to remain a comparable option for parents when/if considering school
choice. In order to remain competitive with the larger districts around us, we always strive to provide a
challenging, innovative, and diverse learning experience for our students. Qur high school currently
ranks in the top 1% academically in the state based on last year's PARCC scores, and we feel that by
providing an even more personalized education to our students, focusing on their personal and
academic needs, we can continue that in the future.

2fa. What are the specific benefits to students if these waivers are granted?

This waiver will allow qualifying students the akility to complete required coursework in less than six
hours and to enrell it postsecondary training (college or technical classes), which will enable them the
opportunity to get a head start on their college career, or learn a trade that will greatly benefit them in
the future.

This opportunity will benefit students by allowing those who may have a financial hardship within their
family or who are self-supported to seek higher paying employment with more flexible hours. Bismarck
is a rural community with limited employment opportunities. This program will allow students who have
a financial hardship to seek employment in Hot Springs or Arkadelphia and have more flexible hours
that will not require them to be out on the highway as late, which is a safety risk.

This waiver will benefit some of our students by giving them the oppertunity to participate in community
projects and increase their chances of earning some of the more lucrative scholarships.

This program will also be a great benefit to our at-risk students by helping them stay engaged in

Page 3of 5

36



meaningful and relevant courses instead of taking classes they see as “just {filling seat time.” By this,
our hope is that these students will remain in schogol instead of dropping out.

2/b. What are the expected academic gains to the students if these waivers are granted?

Many seniors are currently taking elective credits to fill the school day seat time requirement. Because
of this we have seen a dramatic increase in absenteeism {especially among those who are 18) and
many are failing simply because they do not see the need to put forth the effort, especially since the
electives do not count towards graduation.

The high school counselor has examined attendance, failing grades, and credit denial data to identity
students who may benefit from a flexible schedule. Our estimate from the data shows approximately 35
students who may be in this group.

By eliminating some of the required seat time, we believe students will be less likely to drop aut of
school knowing they're participating in a program that is relevant to their future goals. We also believe
this program wilt help improve student attendance in the courses they do need and improve their grade
paint average and scholarship opportunities.

3. What are the specific plans to implement the waiver?

The counselor will meet with qualifying students and parents who are interested in participating in the
program. To be eligible to participate in the program, students must be on track to graduate, one factor
being based on having the required credits to graduate. For the 2016-2017 school year, these meetings
will take place in the summer before school starts in August. For the subsequent school years the
counselor will meet with qualifying students and parents during the annual CAPS scheduling
conferences which are held in March.

Our target is for qualifying students to clock fifteen hoursfweek for the off-campus activities,

To ensure students remain an track during the duration of the program, contracts, menitoring
documentation, and a culminating project will be required. The scheol counselor and parental
involvement cogrdinator will maintain the documentation and follow up with the students. They will also
maintain regular communication with the contact person for the businessforganizationfiearning
institution that the student is involved with throughout the year.

For those students with limited or no transportation, we plan to offer some intemship opportunities within
the district. These opportunities include, but are not limited to, job-shadowing and assisting our
technology department, job-shadowing elementary teachers (especially for those who may be thinking
of a career in education), etc.

Students will be required to complete an internship project at the end of the year. This will give studentis
the opportunity for reflection that is necessary to understand what they learned from the experience and
how it will help them make decisions concerning future career choices.

4. |s the waiver consistent with district policy?

Yes, the waiver request was presented to the Bismarck School Beard on May 16, 2016. The board
approved a resolution in support of the waiver request and is prepared to take any actions necessary fo
facilitate the waivers,

5. What is the fiscal impact of the waiver? Will there be additional costs associated with this waiver, and
if s, what is the source of funding? If funds are saved, what are the planned uses for the savings?

Two existing staff members, in addition to building and district-level leadership, will monitor the program
and students participating in the internships; however, no new hiring will be required.

6. What effects will the waiver have on current academic, fiscal, or facilities distress status? How will the
waiver help the district to alleviate the distress issues? Will implementation of the waiver cause any
distress issues?

The district is not under academic distress, facilities distress, or fiscal distress. The waiver will not cause
the district to incur any of these issues.
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7. Wil the use of the requested waivers assist the district in resolving any accreditation issues? Will the
use of the requested waivers cause the district any difficulty in complying with the Standards for
Accreditation?

If approved, it will hot cause any issues in regards to compliance with the Standards of Accreditation.
The Bismarck School District is fully accredited and has no accreditation issues.

8. How has the charter schoaol effectively applied for this waiver? How will the district ensure
effectiveness?

Arkansas Virtual Academy is an online (virtual) charter school reguiring students to log 30 hours per
week. Arkansas Virtual Academy uses its waivers to allow students a nonconforming/non-traditional
schedule within those 30 hours of required time.

8. Does the district's school board suppaort the waiver requests? Did the board sign a resolution?

Yes, the waiver request was approved by resolution on May 16, 2016 (resoluticn attached). The board
is extremely supportive and excited about the opportunities this could provide for our students.

10. Have school employees been notified that the district intends to request and implement these
waivers? If so, what methods of notification were used, and how often were notifications sent or

published?

Yes, the Bismarck High School Leadership Team discussed the waiver request on several occasions,
and it was presented to each departmental PLC {Professional Learning Community) the week of May 9,
2016. The principal addressed the entire staff during a faculty meeting on May 24, 2016. It was aliso
shared via social media using the District Twitter account and was posted to the Faculty Drive in the
form of Board minutes from the May 2016 minutes.

11. Have parents and other members of the community been notified that the district intends to request
and implement these waivers? If so, what methods of notification were used, and how often were
notifications sent or published?

Yes, the parents and commubnity members were notified through the Bismarck School District website,
the District Twitter account, and it was published in a local newspaper. In addition, the counselor and
parental involvement coordinator will meet with the identified students who are eligible to participate in
the program if approved. Parents will be given the option of whether to grant permission for their child
to participate in the program. A survey was also given to students for input.

When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary. perry@arkansas,.gov. Waiver lists can be accessed from the Arkansas

(501) 683-4800.
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RESOLUTION OF THE BISMARCK SCHOOL DISTRICT BOARD OF
DIRECTORS

WHEREAS, 66 percent (66%) of seniors who will attend Bismarck Schoot District
in the 2016-2017 school year will need from one to four credits to graduate; and

WHEREAS, 84 percent (84%) of seniors who will attend Bismarck School District
in the 2016-2017 school year will need from one 1o five credits to graduate; and

WHEREAS, many seniors who attend Bismarck Schooi District take elective
credits that are not always of interest to them to fill the schoo! day and seat time;
and

WHEREAS, the Bismarck School District seeks the opportunity to individualize
educational settings to create more personatized learning for all students and
provide real life opportunities to help students determine career paths; and

WHEREAS, a student's ability to complete required coursework in less than six
(6) hours per day would allow the student to enroll in postsecondary training
(college or technical classes), participate in community service projects {for
coltege admissions or scholarship purposes); and participate in paid/unpaid
internships; and

WHEREAS, waivers of certain state laws and administrative rules would allow
Bismarck School District to provide the aforementioned personalized learning
opportunities for its students; and

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows
Bismarck Schoot District to petition the State Board of Education for all or some
of the waivers granted to an open-enroliment public charter school that draws
students from Bismarck School District; and

WHEREAS, Arkansas Virtual Academy is an open-enroliment public charter
school that draws students from Bismarck School District; and

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from: (1) the Arkansas
Department of Education Rules Governing the Arkansas Mandatory Attendance
Requirements for Students in Grades Nine through Twelve; and (2) Section
10.01.4 of the Arkansas Department of Education Rules Governing Standards for
Accreditation of Arkansas Public Schools and Schooi Districts; and

NOW, THEREFORE, BE IT RESOLVED BY THE BISMARCK SCHOOL
DISTRICT BOARD OF DIRECTORS, THAT:
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1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the
Bismarck School District administration is hereby authorized to request the
following waivers from the Arkansas State Board of Education:

a. Ark. Code Ann. § 6-16-102;
b. Ark. Code Ann. § 6-18-210;

¢. The Arkansas Department of Education Ruies Governing the
Arkansas Mandatory Attendance Requirements for Students in
Grades Nine through Twelve;

d. Section 10.01.4 of the Arkansas Department of Education Rules
Governing Standards for Accreditation of Arkansas Public Schools
and School Districts;

e. Section 16.01 of the Arkansas Department of Education Rules
Governing Standards for Accreditation of Arkansas Public Schools
and School Districts;

f. Section 16.02 of the Arkansas Department of Education Rulas
Governing Standards for Accreditation of Arkansas Public Schools
and School Districts;

d. Any such other waivers as may legally be required and granted by
the Arkansas State Board of Education to give effect to the
personalized |learning opportunities listed herein.

2. The Bismarck School District administration may seek these waivers to
take effect beginning in the 2016-2017 school year.

3. The Bismarck Schooi District Board of Directors agreed upon this
resolution by vote on May 186, 2016, during an open, regularly scheduled
meeting.

By. (ﬁ,a,oé/_/ %

Df. Birdie Holder, Board President

. A Py ; \ e J / /

s /// s T f/,,]/ /
By: / a(—f{“/{/{ o ':"{w/ / / ;iu, [ e ———

Mrs. Melissa Morrison, Board-Secretary
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ARKANSAS VIRTUAL ACADEMY
APPROVED WAIVERS

District LEA: 60-43-700 Elementary School [LEA: 50-43-701

City: Little Rock Middle School LEA: 60-43.702 ]
Opening Date: Fali 2007 HE&I]_SCI!GO! LEA; 60-43-703

Grades Approved: K-12 flxpiraiiu_g;_gate: 8302020

CAP: i 2000 :Grades Served 2015-16: K-11

Waivers from Title § of the Arkansas Code Annotated (Education Code)

£-5-405(p){1) Peraining te the requirement ‘or superinterdents ard assistart

superintendents 1o have professional development en appiying for stato-
supponted student financial assitanes for higher educstion

6-10-"06 Schoo. year dates

8-10-110 Schoo! firz marshal program

5-13-109 Jchao! superintendent

5-13-508 Length of direators' tarmg

31381 Vacancies generaily

2-13-15 Electon—Single member zones

§-13-618 Direcior efigibitiy

6-13-519 Monthly meetings

8-13-519¢a)(%) ftonthly board maelings

6-12-619(c){ 1114 Requiring a board rmember to be physically present 2t a meeling to be
counted for pursoses of GUCTUN O 1w vole

8-13-620 Pawers and duties

8-13-830 Election by zane and at large

6-13-831 Effect of minority poplation on siection

£-13.534 Schoot district board of directars—Size

6-14-101 et s2q. School Electons

68-15-802(a; Grading scale—Exemptions—Special education {in grades 3-8, the
uniform gradirg sca'e is waived only as to non-core courses)

8-15-S03{a)(2) Requiring report cards tc be mailed, given to a parertata
confarence, or senl home with the sludent

B+15-1004 Quzlified teachers in every oublic schosl classroom

8-15-1005/5}5) Perisning to altarnative ‘Parring enviranments

8.15-1302 Emergency plan for war or terrorist altack

8-186-102 School day hours

4-16-108 Daity recitation of the Fizdge e Alegianne

&-17-201 et seq _ ) . i
Requiremants—Written persennel nolicies—Teachar salary schedule

B8-17-203 Committazs an personne policies-—Mamters

8-17-208 Yiritien grievance procedure

6§-17-302 Prinzipals—Responsibilities

6-17-30% Certfcation to t2act grade or subject malter—Excentions—Waivers
8-17-401 Teacher ficensure requiramant

6-17-427 Sugerinisndent license—Supetintandent menterrg program requites
6-17-802 Definit:on (definition of a teachar as ficenzec)

§-17-803 Teazhers’ salary fund—Authorized disbursemrents
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"2.02 Grading

Rt Schoal District Supenenden

~5.02 Principals

1503 Licensureg and Renawal

6.0 Guidancs and Counseling

16 G Media Servces

1203 meaith and Safety Services

1€ Giftec and Talented Eduzaton

16.03 Fertaining to slternatve leaming enviranmants

Waivers from Other Rules:

ADE Rules Governing Umform rading Scates for Public Secondary Szheals and for Cpuonai Uso in
Pullic Clemantary Schaols

ADE Rules Governing Mandalory Aftendange Rejuirements for Students in Grades Nire through Twelve

ADE Rules Governing the Superintenden fentorine Program

ALE Ru'es Governing fdunator Licensurs

Section 4 ¢f the ADE Rules Caoverning the Oistritution of Student Specal Needs Furding and the
Cetermanaticn of Allowabie Expenditures of those Funds {Pertaning to aternatve learming enmuranments;
ADE Rues Governing 2ublic Sehool Student Services

ADE Rules for Gifted and Talenten Frogram Approvat Standards

ADE Rues Governing Nutriticn and Prysizal Activity Standards and Scdy Mass Index for Age
Assussment Profozols in Arkansas Pubic Schoals

Sectan 1-7 of ADE Rules Governing Szhost District Ratu rements far Fersonnel Paicies, Saary
Scheduigs, Minimum Salaries. anc Documents Posted to District Websites {nat a waiver o WEDsie
£08%ing reguremanls;

Alternalive Leamirg

Cenified staf salary scaie

Defibrilator devices

Discipine and school salely polcies

Enstance learring

Expenditure recuiremen:s

Junior Fire Marshal Program

Purchasing of instructional materals

Regardless of any waivers granted, every charter schogl must always abijde by the following FeqQuicements:

* Adsmandarcized sssessments requ red by the state must be administered solely by licensed required by AGE
Rules Gaverning the Arkanmszs Compretiensive Testing Assessme; and Acceuntability pe-sonnal, as 2regram,
Sections 5.02.4 and 5.03.2, Vioiztions of ADE assessment pracedures are subject 1o sanctions by the Siate Board,
inchuding witho st Emitation sarctions pursuant to Ark. Codr Anr. §§ 6-15-438 and 6 23,105,

* Adteachers and senool persenne, whether Leensed or wriicensed, must submit to the erimina! background znd
CoNtra: registry chacks requiced by Jaw

= Any teacher, wheather licensed ar Lrlicensed who teackes 2 core academic subject ares must magt tie
requirements of the &DE Ruales Governing Highly Qualified Teackers Pursuant to the NG CHILD LEFT BEHIRDY ACT of
2001, Core academic subject are defined by federsl law ta incluce Erglish Language Atts, Readicg, Matheratics,
science, Fereign Languages, Social Studies, Music. 2nd Ar

b3
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ZBES ENEA DS EREC T REFOR

District: BISMARCK SCHOOL DISTRICT Superintendent: SUSAN STEWART Address: 11636 HWY 84
LEA: 3001004 Attendance 4.16 Address: BISMARCK, AR 71929
Enroliment: 959 Poverty Rate:  60.638 Phone: - {501} BO3-48KHY

CUTTIIC S EURINTEMER 2014 NEEDS IMPROVEMENT.

PERCENT TESTED

All Stdents
anvctt:d Achlevcmem (mp Group

Atman Ammcan

Hispanic
White 52
Econontically Disadvantaged 75

English Language Learncrs 24 100.0{) 23 23 .
Students with Disabilities 72 100.00 62 62

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

All gtudt,ntq
Targe Led A{.Iuw ement Gap (J} oup

African i\merlcan
Hispanic

White
Econonucally Disadvantaged
English Language Learners
Students with Disabilities

Al StUd.L nes
Tﬂrrvetcd Achlcx L.ment Gap (:mup

Afiican Amcncan
Hispanic

White
Economically Disadvantaged
English Language Learners
Students with Disabilities

Al Studems .
Targ,eted AChIL\- crment (_mp Group _

Al Students
Tdr;_.ctt‘d Achle‘-ement Crap Gmup 1

1 Amerl:.an

Hispanic n< 10 n= 10 n=<10 100.00
White H& 73 ' 8921
Economically Disadvuniaged 3 3% 8476
English Lanpuage T.earners n= 10 o~ 16 33.33
Stdents with Disabilities n<if = L0 %4.61
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District; BISMARCK SCHCOL DISTRICT Superintendent: SUSAN STEWART Address: 11636 HWY 82
EEA: 3000000 Attendance W 16 Address: BISMARCK. AR 71929
Envallment: 969 Poverty Rate:  60.68 Phone: (301) B63-485%

The Performance Based Assessment (PBA) component was given before the Fnd of Year Assessment (EQY). The PBA consisted of
extended tasks and applications of concepts and skills for ETA/Uiteracy and Math. CLA Literacy included writing effectively when
analyzing text and research simulation, Maih included solving mulii-step problems requiring abstract reasoning, precision.

perseverance and stralegic use of wols,

The EOY assessment consisted of innovative. short-answer items including the following: ELA/ iteracy reading comprehension;

Math short items that address both concepis and skiils.

PBA Only and EOY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 4
Number of enrolled students with completed EQY only: 8

Percent Tested: Source and Use of Enrollment

For perent Lested and schoolidistrict performance calculations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015,

When students’ test and enrollment records were matched by school and student state identifier the demographic values from the

gnroliment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calenlations,

When a student had an enrollment record that did not match a test record the demegraphic values from the student’s enrollment

record were used in FSEA calculations.

Report created on: 01°07.2016
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013 ESEA SCHOOL REFOR

District: BISMARCK SCHOOL DISTRICT Superintendent: SLUSAN STEWART LEA: QL1003

School:  BISMARCK HIGH SCHOOL Principal: LARRY NEWSOM Address: 11636 HWY. 84
Grade: 49-12 Attendance: 49433 Address BISMARCK, AR 11924
Enrollment: 314 Poverty Rate:  35.4] Phaone  ({501) 8654341

2014 NEEDS IMPROVEMENT

PERCENT TESTED

A” Stmlenh : 5 106, Gl} ; 89 II}O UU
Targeted Achievement Gap Group 10006 B0.
African Amgerican 3 - n< 10

Hispanic 10 1 100,00 13 13
White 142 142 168 168
Feconomically Disadvantaged 99 99 114 HES
English Language Learners n<i0 n=10 o= 10 n= g n<10
Students with Disabilities 16 16 106.00 n= 10 n<10

Afncal Amerlcan S n= 10 T n=10 T n< 10 . . 10,44

Hispanic 6 10 60.00 15.49
White 72 130 55.38 26.08
Leconomically Disadvantaged 43 90 16.35
English Language Learners n< 10 n= 10 o< t0 519
Students with Disabilities : 15 13.33 323

All Srudents '
Tdrgcted Achlwement Gap Gruup

Afrlcan Amcm’m
Hispanic

White
Economically Disadvantaged ;
English Language Learners n<10 .
Students with Disabilities n= 10 n= |0 n=< [ 323

A"\u]dcn[\ . [ A . L A ' e A

Targeted Achiew ement Gap Cn oup 34 _ 87. 18

All Students
Tdrg\,tcd Ac h'evcmunl (_rap (nroup L

f\t‘rm’m f\merlcan n< 10 n- n< 10 TOHY.03

0]
Hispanic n= L n< ¢ 100,00
White 68 73 8021
Fconomically Disadvantaged a3 38 84.76
English Language Leamers n=10 n< 10 3333
Students with Disabilities n< 10 n= 10 n= 10 84,61
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Z0ES ESEANCHOUE: BEFORT 0

Distriet: BISMARCK SCIOOL DISTRICT Superineendent: SUSAN STEWART LEA: 3001003

School: BISMARCK HIGH SCHOOL Principal:  LARRY NEWSOM Address: 11636 HWY. R4
CGrade: 9-12 Attendance: 894.35 Address BISMARCK, AR 71429
Enrollment: 314 Poverty Rate: 55.4) Phone (301} X65-4341

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EQY) The PBA consisted of

extended tasks and applications of concepls and skills for LA T dweracy and Math. ELA/Literacy included writing effectively when
analyzing twxt and research simulation. Math included solving muiti-siep problems requiring abstiract reasoning, precision,

perseverance and strategic use of toals,

The EOY assessment consisted of innovative, short-answer #terns including the following: ELA/Literacy reading comprehension:

Math short items that address both concepts and skills,

PBA Oaly und EOY Only arc not included in performance calculations.

Number of enrolled students with compieted PBA only: 3
Numbet of envolled students with completed EOY only: 0

Percent Tested: Source and Use of Enrollment

For percent tested and school/district performance caleulations student enrollment files were downloaded from eSchoul via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2013,

When students' test and enrollment records were matched by school and student state identilier the demographic values from the

carollment Oles were used in ESEA calculations.

When a student had 2 test recerd and did not maich an enrollment record the demographic values from the student's test record were
used in ESEA calculations,

When a student had an enrollment record that did not match a test record the demographic values from the student's cnrollment
record were used in FSEA calculations.

Report created on: 017072016
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Bismarck School District

Date of Waiver Request Submission June 14, 2018
90-Day Deadline for State Board of Education Action September 12, 2016
2015-2016 Enrollment

Two or More Races 3
Asian 7
Black 11
Hispanic or Latino 75
Native American/Alaskan Native 9
Hawaii/Pacific Islander 1
White 856
Total 0962
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Bismarck School District

11636 HWUAY 84
BISMARCK,, AR, 71929-8170
ADMINISTRATION BOARD OF EDUCATION
Susan Stewart, Superintendent Birdie Holder, ®h.D.
SOU-865-4888 (4) Fax 501-865-3626 President
Larry Newsom, High School Principal Brign Hinds
F01-865-4541  Tax 501-865-4542 Vice Presidint
Mike Spraggirs, Middle School @rincipal Meltssa Morrison
I-865-4F43  Fax S01-865-150F Secrekary
Lana Hughes, Elementary Principal Magen Aflen
JOI-865-3616 Fax 301-R635-3947 Member
Ellen Coleman, Curriculum Coondinator Home of the Lions Amy Tendley
FOI-863-4888  Fax S0i-665-1626 Member

June 6, 2016

Arkansas State Board of Education
Four Capital Mall
Little Rock, AR 72201

Dear Members,

T am writing this letter as the principal of Bismarck High School, to express my support for the attendance
waiver thal is being sought for my students. This waiver will assist our school/students in many ways and allow
us to create a more personalized learning experience for these students. Your approving this waiver wil! allow
our students the opportuanity to enroll in postsecondary courses, participate in job shadowing, complete an
internship, or attain employment to help with financial needs within the family.

Currently we have many seniors who are taking elective courses just to fill seat time. Becausc of this, we have
experienced an increase in absenteeism and failing grades due to the students not putting forth an effort to do
well since they do not need the credit to graduate.  We have also seen an increased number in our dropout rate
and 1 believe this is due to the fact that many of these students need to work to provide for themselves {as many
are self-supportive) or their family. Approving this waiver will aliow these students the time they need to work
and still complete the required course for graduation. Our hope is that this will also help these students see that
we truly understand their nceds and want to help them be successful and graduate.

To quantify this need. I surveyed cach of this year’s juniors and the following data was gathered.

We surveyed 23 females and 34 males. Of this number 98.2% stated they would be interested in this progranm
and felt they could benefit from it. 78.9% stated they would be interested in seeking empioyment during school
hours, while 19.3% stated they would like to pursue a paid or unpaid internship. Many stated that they would
like 1o work hours earlier in the day to allow them more time at night to study and patticipate in school
activities in the evening, when they would otherwise be working. We also have several students who are
planning to pursue a degree in education and have expressed an interest in shadowing some of our clementary
teachers. [ believe this will be very beneficial not only to the teachers but will also give these students a better
understanding of the daily schedute and work that a teacher does. This firsthand experience will help them
make a better decision concerning seeking education as a career choice.

BISMARCK SCHOOL DISTRICT IS AN4%QUAL OPPORTUNITY EMPLOYER



To ensure the effectiveness of this program, our school counselor will identify those students who qualify and
meet with them to create a schedule.  We will then have our leadership team create a contract, monitoring
documentation, and a culminating project that each participant will be required to complete. The counselor
along with the parental involvement coordinator will monitor this program throughout the year to ensure its
effectiveness and recommend the removal of students who are not fulfilling their obligation.

In conclusion, it is my sincere hope that you will approve this attendance waiver. | truly believe it will help
ensure the success of our students.

Sincerely,

g

Larry Newsom
High School Principal

BISMARCK SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER
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May 24, 2016

" Arkansas State Board of Education
Faur Capito! Mall
Littie Rock, AR 72201

Dear Members:

The Professional Leadership Committee fs writing this letter in support of Bismarck High School's
request for a waiver to the Arkansas Mandatory Attendance Requirements. Our principal, Larry
Newsom, presented this request to this committee and asked for our input.

Qur cornmittee feels the advantages this waiver would provide to our students are many. We have
cutlined these below.

» Many of the families in Bismarck are low-income families. Early dismissal would provide the
opportunity for students to contribute to their family's financial needs,

] Many of our students work at various jobs with hours that range from 4:00 p.m. to 11:00
p.m. Highway 7, on which our students travel to work, has proven to be a very
dangerous stretch to travel at night. Having the ability to go to work and travel home
earlier wouid be much safer for our students,

. Academically, the waiver would provide some students time to further their education at
the College of the Quachitas {COTO} in Malvern. Many of our students already are taking
classes at this institution. This waiver wouid allow them to stay on campus and take
additional courses instead of returning to Bismarck’s campus.

. Bismarck not only has students taking concurrent college classes at COTO, but also has
students enrolled in COTO’s Career Center, These students would then be able to take
advantage of job shadowing, internships, and apprentice programs in the various areas
the Career Center offers, such as mechanics, engineering, cosmetology, and criminat
justice.

. The Bismarck community supports our students both in academics and extracurricular
activities. Over 20 schalarships were provided to this year’s seniors by the community,
Given the time provided by this waiver, our students would have more cpportunities to
give back to their community.

This committee fully supports the efforts of the district in its req uest,

erely 1
‘\ﬁ /élﬂd L ‘/&LL Ng. n{)&&{
d«w/ﬂﬂl/ f%/é e A A e M

Members of the Professional Leadershfp ommittee
Leah Beckwith, Cindy Bubulka, Lisa Chote, Patti Gaither, Durenda Hardage
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Bismarck School District
11636 HWY 84
BISMARCK, AR 71929-8170

May 26, 2016

Arkansas State Board of Education
Four Capitol Mall
Little Rock, AR 72201

Dear Members:

I am writing this letter as a faculty member, the Parental Involvement Coordinator, the Personnel
Policy Committee President, and as a parent for the purpose of supporting Bismarck High School’s
request for a waiver to the Arkansas Mandatory Attendance Requirements. When Larry Newsom,
the high school principal, first mentioned the possibility of a waiver for our seniors, I felt this would
have nothing but positive effects. As a high school teacher, I see students every day who straggle to
attend a full day of school. These same students must complete assignments, work a job, help with
their family, and volunteer in the community during a regular 24 hour day. This waiver would
enable them to attend the classes they need to meet graduation requirements and have more time for
a job, homework, helping at home, and volunteering.

Bismarck is a rural community and many of our families are low-income and students must have a
job to help provide for their family. Many of the students have to drive to either Hot Springs or
Arkadelphia to find employment. With the waiver, students would be able to work eartier during
the day and still have time for studying and extracurricular activities,. We have several farm families
and students must help with crops and livestock.

Students would be able to take college classes that will help them toward their college requirements,
or take part in job shadowing and internships that will provide them with invaluable experience in
their chosen career field. These endeavors would have more practical meaning to the student than
having to attend a class just to meet mandatory attendance requirements. '

I'am very much in favor and fully support the district in its efforts to attain this waiver.

Sincerely,
Cindy &

ubulka
Library Media Specialist
Bismarck High School
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May 9, 2016

Arkansas State Board of Education
Four Capitol Mall
Little Rock, AR 72201

Members:

On behalf of College of the Quachitas, a comprehensive two-year college in Malvern,
and as a parent of a student in the Bismarck school district, I am writing this letter to
express my support for the district’s request for a waiver to the Arkansas Mandatory
Attendance Requirements. It is my belief that the granting of this waiver will ensure
the local district has the authority to make educational decisions that are most
beneficial to its students.

College of the Ouachitas continues to form partnerships with the secondary schools
within its five county service area in an effort to provide districts with both vocational
and post-secondary educational opportunities for their students. This waiver would
provide the flexibility to expand our current offerings while also allowing for the
possibility of internships and apprenticeship training.

College of the Ouachitas has long been a catalyst for secondary/ post-secondary
partnerships. We welcome the opportunity to develop new programs to better serve our
constituents. The College stands ready to support the efforts of Bismarck Public
Schools in this endeavor.

Sincerely,

Pat Simms
Vice President of Instruction
Coilege of the Quachitas

OFFICE OF TH%E’RESIDENT www.coto.edy
One College Circle L 4 Malvern. Arkansas 72104 L J 501.337.5000/800.337.0266



Bismarck School District
11636 HWY 84

BISMAR(CK, AR, 71929-8170

ADMINISTRATION BOARD OF EDUCATION
Susan Stewart, Superintendent Birdie Holder, Ph.D.

507-863-4886 (4} Fax JOI-865-3626 President
Larry Newsom, High Schoof Principal Rrian Hinds
YO1-86F-4541  Fax 301-865-4342 Tice President
Mike Spraggins, Middle Schoof Principal Melissa Morrison
507-8a5-4543  Fax S01-865-4505 Secretary
Lana Hughes, Elementary Principal Magen Aflen
S01-865-3616 TFax S01-865-3947 Member
Tflen Coleman, Curricufum oordmator FHome of the Lions Amy Fendley
INI-865-4888  Fax S01-863-3626 Member

5/16/16

Arkansas Department of Higher Education
Attn: Regional Workforce Grant

423 Main Street, Suite 400

Little Rock, AR 72201

Dear Regional Workforce Implementation Grant Review Committee:

Bismarck School District strongly supports the College of the Quachitas proposed Regional
Workforce Implementation Grant submission for “Plumbing and Electrical Apprenticeships.” College
of the Ouachitas has worked very closely with a group of partners which includes, a state recognized
Apprenticeship Program /NCCER, Accredited Training Sponsors {Arkansas Construction Education
Foundatton), and area employers who represent critical shortage needs in our area, in addition to
Bismarck, Poyen, Quachita, Sheridan, Glen Rose, Magnet Cove, Malvern School Districts.

As a proud member of this partnership, we feel that College of the Quachitas’ role as lead applicant
and fiscal agent indicates their mission of forming “partnerships with K-12 schools, other colleges
and universities, businesses, industries, public agencies, and civic groups that support learning and
promote the economic development of Arkansas.”

Thank you for your consideration of this worthy proposal.

Sincerely,

e 0 O

Susan K. Stewart

BISMARCK SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER
. . 53 .
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Bismarck School District
11636 HUY 84
BISMARCK, AR, 71929-8170

May 26, 2016

Arkansas State Board of Education
Four Capitol Mall
Little Rock, AR 72201

Dear Members:

I am writing this letter as a faculty member, the Parental Involvement Coordinator, the Personnel
Policy Committee President, and as a parent for the purpose of supporting Bismarck High Schoot’s
request for a waiver to the Arkansas Mandatory Attendance Requirements. When Larry Newsom,
the high school principal, first mentioned the possibility of a waiver for our seniors, | felt this would
have nothing but positive effects. As a high school teacher, | see students every day who struggle to
attend a full dayv of school. These same students must complete assignments, work a job, help with
their family, and volunteer in the community during a regular 24 hour day. This waiver would
cnable them to attend the classes they need to meet graduation requirements and have more time for
a job, homework, helping at home, and volunteering,

Bismarck is a rural community and many of our families are low-income and students must have a
job to help provide for their family. Many of the students have to drive to either Hot Springs or
Arkadelphia to find emplovment. With the waiver, students would be able to work carlier during
the day and still have time for studying and extracurricular activitics. We have several farm families
and students must help with crops and livestock.

Students would be able to take college classes that will help them toward their college requirements,
or take part in job shadowing and internships that will provide them with invaluable experience in
their chosen career field. These endeavors would have more practical meaning to the student than

having to attend a class just to meet mandatory attendance requirements. !

[ am very much in favor and fully support the district in its efforts to attain this waiver.

Sincerely,

Conbydl

Cindy Bubulka
Library Media Specialist
Bismarck High School
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May 24, 2016

Arkansas State Board of Education
Four Capitol Mzll
Little Rock, AR 72201

Dear Members:
The Professional Leadership Committee is writing this fetter in support of Bismarck High School’s
request for a waiver to the Arkansas Mandatory Attendance Requirements. Our principal, Larry

Newsom, presented this reguest to this committee and asked for our input.

Our committee feels the advantages this waiver would provide to our students are many. We have
outlined these below.

. Many of the families in Bismarck are low-income families. Early dismissal would provide the
opportunity for students to contribute to their family’s financial needs.
. Many of our students work at various jobs with hours that range from 4:00 .m. t¢ 11:00

p.m. Highway 7, on which our students trave! to work, has proven to be a very
dangerous stretch to travel at night. Having the ahility to go to work and travel hame
earlier would be much safer for our students.

. Academically, the waiver would provide some students time to further their education at
the College of the Ouachitas (COTO} in Malvern. Many of our students already are taking
classes at this institution. This waiver would allow them to stay on campus and take
additional courses instead of returning to Bismarck’s campus.

. Bismarck not only has students taking concurrent college classes at COTO, but also has
students enrolled in COTO’s Career Center. These students would then be able to take
advantage of job shadowing, internships, and apprentice programs in the various areas
the Career Center offers, such as mechanics, engineering, cosmetology, and criminal
justice,

. The Bismarck community supports our students both in academics and extracurricular
activities. Over 20 scholarships were provided to this year’s seniors by the community.
Given the time provided by this waiver, cur students would have more opportunities to
give back to their community.

This committee fully supports the efforts of the districtin its request
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Members of the Professional Leadershlp ommittee
Leah Beckwith, Cindy Bubulka, Lisa Chote, Patti Gaither, Durenda Hardage
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DISTRICT ANNQUNCEMENT

Bismarck School District is looking into obtaining a waiver from the Arkansas State Department of
Education to allow personalized learning opportunities for senicrs who are on track to graduate. if
approved for the waivers, these students would ceme to schoot only for the required core courses, then
be involved in job-shadowing, internships, apprenticeships, college coursework, or employment in place
of additional elective courses offered at Bismarck High School. Our goal for this proposal is to increase
attendance, graduation rate, and reduce achievement gaps. For questions or comments, please contact
Larry Newsom at (5011865 4541,
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Student Susvey
57 responses

Publish analytics

Summary

What is your gender?

Femaile 23 40.4%
Male 34 5986%

If you had the opportunity to sign up for a course that allowed you to participate
in an internship, work during the school day, participate in college classes on
another campus, or volunteer in the community, woutd you?

Yes b6 98.2%
No 1 1.8%

Which of these options would you be most interested in pursuing?

Paid or unpaid internship 11
Work during school hours 45
volunteer work in the community 1 Y



BISMARCK SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 1
Asian 7
Black 10

Hispanic 77

Native American/ 9

Native Alaskan

Native Hawaiian/ 1

Pacific Islander
White 862
TOTAL 967

58
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015 ESEA DISTRICT REPORT

District: BISMARCK SCHOOL DISTRICT
LEA: 3001000
Enrollment: 969

Superintendent: SUSAN STEWART
Attendance 94.16
Poverty Rate:  60.68

Address: 11636 HWY 84
Address: BISMARCK, AR 71929
Phone:  (501) 865-4888

OVERALL SCHOOL STATUS:

2014 NEEDS IMPROVEMENT |

PERCENT TESTED
- = EA [  MATHEMATICS |
All Students 588 589 617 618
Targeted Achievement Gap Group 386 387 400 401

African American n<10 n<10 n<10 n<10 n<10 n<10
Hispanic 47 47 50 50
White 520 521 545 546
Economically Disadvantaged 374 375 389 390
English Language Learners 24 24 100.00 23 23 100.00
Students with Disabilities 72 72 62 62

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS: [ |

All Students 264 545 22.73
Targeted Achievement Gap Group 146 353 17.41
African American n<10 n<10 n<10 10.77
Hispanic 22 47 18.35
White 234 481 26.04
Economically Disadvantaged 146 342 17.63
English Language Learners 12 24 50.00 7.64
Students with Disabilities 8 66 4.60

STUDENT PERFORMANCE -- MATHEMATICS
| MATHEMATICSSTATUS: | |

All Students 203 574 13.95
Targeted Achievement Gap Group 109 367 10.82
African American n<10 n<10 n<10 5.87
Hispanic 10 50 12.10
White 189 506 17.14
Economically Disadvantaged 109 357 11.02
English Language Learners 3 23 13.04 6.23
Students with Disabilities 9 58 4.60

All Students

2014 SCHOOL GRADUATION RATE

Graduates |# Expected Graduates
69 75

2014 AMO | 90TH PCTL
92.00

89.33 94.00

Targeted Achievement Gap Group 34 39 85.71 94.00
All Students 210 233 89.33 94.00
Targeted Achievement Gap Group 113 130 85.71 94.00
African American n<10 n<10 n<10 100.00
Hispanic n<10 n<10 n<10 100.00
White 68 73 89.21
Economically Disadvantaged 33 38 84.76
English Language Learners n<10 n<10 n<10 33.33
Students with Disabilities n<10 n<10 n<10 84.61
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015 ESEA DISTRICT REPORT

District: BISMARCK SCHOOL DISTRICT Superintendent: SUSAN STEWART Address: 11636 HWY 84
LEA: 3001000 Attendance 94.16 Address: BISMARCK, AR 71929
Enrollment: 969 Poverty Rate: 60.68 Phone:  (501) 865-4888

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 4
Number of enrolled students with completed EQOY only: 8

Percent Tested: Source and Use of Enrollment

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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ARKANSAS
j DEPARTMENT
F EDUCATION

DISTRICT WAIVER REQUEST FORM

Q

District Name: Brinkley

Superintendent: Dr. Debbie Goodwin

Email Address: _ dgoodwin@btigers.org
Phone Number: _870-793-5000 Submission Date: (06/14/2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated

® 6-15-1004 Qualified teachers in every public school

® 6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
® 6-17-401 Teacher Licensure requirements
® 6-17-902 Definition of a teacher as licensed

@ 6-17-919 Warrants void without valid license and contract

Standards for Accreditation
® Section 15.03 of the Arkansas Department of Education Standards for Accreditation

ADER
@ Arkansas Department of Education Rules Governing Licensure

Rationale for Waiver

The Brinkley School District is located in Monroe County in the Delta Region of Arkansas. Many
teaching positions remained unfilled last year in the Delta. This waiver would enable the district to offer
a more varied curriculum for the students in tyhe district. The district rerquests this waiver be in effact
for 5 years.

Waiver Topic: Library Media Specialist
Statute/Standard/Rule to be Waived

Arkansas Code Annotated

® 6-25-103 Library Media Services program defined.
® 6-25-104 Library Media Specialist-Qualifications

Standards for Accreditation

Page 1 of 2
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@ Section 16.02 of the Arkansas Department of Education Rules Governing Standards for
Accreditation.

Rationale for Waiver

This waiver will allow the district flexibility in meeting ther library/media services in the best interest of
the students in our district. The district requests this waiver be in effect for 5 years.

When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/

chartergchools!ogen-enro[jment-charter-sghgol-waivgrs.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.

Page 2 of 2
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall 2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1)

6-10-106
6-10-110
6-13-109
6-13-608
6-13-611
6-13-615
6-13-616
6-13-619
6-13-619(a)(1)
6-13-619(c)(1)(A)

6-13-620
6-13-630
6-13-631
6-13-634
6-14-101 et seq.
6-15-902(a)

6-15-903(a)(2)

6-15-1004
6-15-1005(b)(5)
6-15-1302
6-16-102
6-16-108
6-17-201 et seq.

6-17-203
6-17-208
6-17-302
6-17-309
6-17-401
6-17-427
6-17-902
6-17-908

Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

School year dates

School fire marshal program

School superintendent

Length of directors’ terms

Vacancies generally

Election—Single member zones

Director eligibility

Monthly meetings

Monthly board meetings

Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote
Powers and duties

Election by zone and at large

Effect of minority population on election
School district board of directors—Size
School Elections

Grading scale—Exemptions—Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

Qualified teachers in every public school classroom
Pertaining to alternative learning environments
Emergency plan for war or terrorist attack

School day hours

Daily recitation of the Pledge of Allegiance

Requirements—Written personnel policies—Teacher salary schedule

Committees on personnel policies—Members

Written grievance procedure

Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers
Teacher licensure requirement

Superintendent license—Superintendent mentoring program required
Definition (definition of a teacher as licensed)

Teachers’ salary fund—Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.
6-17-2301 et seq.
6-17-2403
6-18-209(b)

6-18-210

6-18-213
6-18-503(a)(1)(C)(i)
6-18-511

6-18-705

6-18-706

6-18-1001 et seq.
6-18-1005(a)(6)

6-20-2208(c)(6)
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 et seq.

Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts

9.03.1.2

9.03.2.7
9.03.3.9

9.034

10.01.4
10.02
10.02.5

10.05
10.06
10.07

Warrants void without valid certification and contract (the ability to pay a
teacher’s salary only upon filing of a teacher’s certificate with the county

clerk’s office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act
Classified School Employee Personnel Policy Law
Minimum teacher compensation schedule

Adoption of student attendance policy—Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nurses—Nurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School Library and Media Technology Act

Library media services program defined

Library media specialist—Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments

The Smart Core curriculum contained within 38 units that must be
taught each year

Grades K-4 Practical Living Skills/Career Exploration

Grades 5-8 Career and Technical Education (not approved to the extent
that it affects accountability)

Grades 9-12 (courses to be taught, requiring the 38 units of credit)

Planned instructional time
Class Size and Teaching Load

Requiring that teachers in Grades 7-12 not be assigned more than 150
students and classes should not exceed 30 students except for
exceptional cases or courses that lend themselves to large group
instruction

Extracurricular Activities
Requirements for Participation in Extracurricular Activities
Homework and Independent Study Skills
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12.02 Grading

15.01 School District Superintendent

15.02 Principals

15.03 Licensure and Renewal

16.01 Guidance and Counseling

16.02 Media Services

16.03 Health and Safety Services

18 Gifted and Talented Education

19.03 Pertaining to alternative learning environments

Waivers from Other Rules:

ADE Rules Governing Uniform Grading Scales for Public Secondary Schools and for Optional Use in
Public Elementary Schools

ADE Rules Governing Mandatory Attendance Requirements for Students in Grades Nine through Twelve

ADE Rules Governing the Superintendent Mentoring Program
ADE Rules Governing Educator Licensure

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding and the
Determination of Allowable Expenditures of those Funds (Pertaining to alternative learning environments)

ADE Rules Governing Public School Student Services

ADE Rules for Gifted and Talented Program Approval Standards

ADE Rules Governing Nutrition and Physical Activity Standards and Body Mass Index for Age
Assessment Protocols in Arkansas Public Schools

Section 1-7 of ADE Rules Governing School District Requirements for Personnel Policies, Salary
Schedules, Minimum Salaries, and Documents Posted to District Websites (not a waiver of website
posting requirements)

Alternative Learning

Certified staff salary scale
Defibrillator devices

Discipline and school safety policies
Distance learning

Expenditure requirements

Junior Fire Marshal Program
Purchasing of instructional materials

Regardiess of any waivers granted, every charter schooi must aiways abide by the foilowing requirements:

* All standardized assessments required by the state must be administered solely by licensed required by ADE
Rules Governing the Arkansas Comprehensive Testing Assessment and Accountability personnel, as Program,
Sections 5.02.4 and 5.03.2. Violations of ADE assessment procedures are su bject to sanctions by the State Board,
including without limitation sanctions pursuant to Ark. Code Ann. §§ 6-15-438 and 6.23.105,

* All teachers and school personnel, whether licensed or unlicensed, must submit to the criminal background and
central registry checks required by law.

* Any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the
requirements of the ADE Rules Governing Highly Qualified Teachers Pursuant to the NO CHILD LEFT BEHIND ACT of
2001. Core academic subject are defined by federal law to include English Language Arts, Reading, Mathematics,
Science, Foreign Languages, Social Studies, Music, and Art.
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BRINKLEY SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 7
Asian 6
Black 344

Hispanic 9

Native American/ 0

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 171
TOTAL 537

66

June 14, 2016
September 12, 2016



015 ESEA DISTRICT REPORT

District: BRINKLEY SCHOOL DISTRICT Superintendent: ARTHUR TUCKER  Address: 200 TIGER DRIVE
LEA: 4801000 Attendance 93.79 Address: BRINKLEY, AR 72021
Enrollment: 518 Poverty Rate:  100.00 Phone:  (870) 734-5000
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0@ EA 0000000 MATHEMATICS
ESEA Flexibility Indicators # Attempted | # Expected # Attempted | # Expected

All Students 292 298 295 305
Targeted Achievement Gap Group 292 297 295 302
African American 173 176 177 183
Hispanic n<10 n<10 n<10 n<10 n<10 n<10
White 103 106 103 107
Economically Disadvantaged 292 297 295 302
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 38 38 35 37 . 9459
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS. | ]

All Students 255 22.73

Targeted Achievement Gap Group 255 17.41

African American 157 10.77

Hispanic n< 10 n<10 n< 10 18.35

White 33 86 26.04

Economically Disadvantaged 65 255 17.63

English Language Learners n<10 n<10 n<10 7.64

Students with Disabilities 2 32 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | |

All Students 259 13.95

Targeted Achievement Gap Group 259 10.82

African American 161 5.87

Hispanic n< 10 n<10 n<10 12.10

White 34 86 17.14

Economically Disadvantaged 59 259 11.02

English Language Learners n<10 n<10 n<10 6.23

Students with Disabilities 3 28 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates 2014 AMO 90TH PCTL

All Students 83.01

Targeted Achievement Gap Group 83.67 94 00
All Students 83.01

Targeted Achievement Gap Group 137 160 83.67 94 00
African American - 8077 86.27
Hispanic n<10 n<10 n<10

White 14 14 100.00 73.33
Economically Disadvantaged 38 43 83.67

English Language L earners n<10 n<10 n<10

Students with Disabilities n<10 n<10 n<10 66.67

67



015 ESEA DISTRICT REPORT

District: BRINKLEY SCHOOL DISTRICT Superintendent: ARTHUR TUCKER  Address: 200 TIGER DRIVE
LEA: 4801000 Attendance 93.79 Address: BRINKLEY, AR 72021
Enrollment: 518 Poverty Rate:  100.00 Phone:  (870) 734-5000

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 12
Number of enrolled students with completed EOY only: 7

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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> ARKANSAS
wensie ) [DEPARTMENT
Y OF EDUCATION

DISTRICT WAIVER REQUEST FORM

SERVICE

District Name: Glen Rose School District

Superintendent: Tim Holicer

Email Address: tholicer@grbeavers.org

Phone Number: 501-332-3694 ext 6 Submission Date: 06/14/2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Requesting wavier for 5 years and requesting wavier begins August 1, 2016
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® 6-16-102 School Day Hours

® 6-18-210 Definition of planned instructional time

Standards for Accreditation
® Section 10.01.4 of the Standards for Accreditation (The planned instructional time in each
school day shall not average less than six (6) hours per day of thirty (30) hours per week.)
® The Arkansas Department of Education Rules Governing the Arkansas Mandatory
Attendance Requirements for Students in Grades Nine through Twelve

Rationale for Waiver
AR Code 6-16-102, 6-18-210, standards for accreditation section 10.01.4 and the Arkansas Department
of Education rules governing the Arkansas Mandatory Attendance requirements for students in grades
nine through twelve.

The district seeks the opportunity to create more personalized learning for all students. A student's
ability to complete required coursework in less than six hours a day could give the option for the student
to enroll in postsecondary training (college or technical classes), participate in job shadowing, complete
an internship / apprenticeship, or attain paid employment.

Evidence indicates that students who drop out before graduation do so because they see very little
value in the elective courses that do not interest them. By eliminating some of the required seat time,
students will be less likely to drop out of school knowing that the classes they are taking are relevant to
their future goals.

Page 1 of 2
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.

Page 2 of 2
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall 2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waivers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1)

6-10-106
6-10-110
6-13-109
6-13-608
6-13-611
6-13-615
6-13-616
6-13-619
6-13-619(a)(1)
6-13-619(c)(1)(A)

6-13-620
6-13-630
6-13-631
6-13-634
6-14-101 et seq.
6-15-902(a)

6-15-903(a)(2)

6-15-1004
6-15-1005(b)(5)
6-15-1302
6-16-102
6-16-108
6-17-201 et seq.

6-17-203
6-17-208
6-17-302
6-17-309
6-17-401
6-17-427
6-17-902
6-17-908

Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

School year dates

School fire marshal program

School superintendent

Length of directors’ terms

Vacancies generally

Election—Single member zones

Director eligibility

Monthly meetings

Monthly board meetings

Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

Powers and duties

Election by zone and at large

Effect of minority population on election

School district board of directors—Size

School Elections

Grading scale—Exemptions—Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

Qualified teachers in every public school classroom
Pertaining to alternative learning environments
Emergency plan for war or terrorist attack

School day hours

Dalily recitation of the Pledge of Allegiance

Requirements—Written personnel policies—Teacher salary schedule

Committees on personnel policies—Members

Written grievance procedure

Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers
Teacher licensure requirement

Superintendent license—Superintendent mentoring program required
Definition (definition of a teacher as licensed)

Teachers’ salary fund—Authorized disbursements

71




6-17-919

6-17-1501 et seq.
6-17-1701 et seq.
6-17-2301 et seq.
6-17-2403
6-18-209(b)

6-18-210

6-18-213
6-18-503(a)(1)(C)(i)
6-18-511

6-18-705

6-18-706
6-18-1001 et seq.
6-18-1005(a)(6)

6-20-2208(c)(6)
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 et seq.

Waivers from ADE Rules Governing Standards for Accreditation of Arkansas Public Schools and Districts

Warrants void without valid certification and contract (the ability to pay a
teacher’s salary only upon filing of a teacher’s certificate with the county
clerk’s office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act

Classified School Employee Personnel Policy Law

Minimum teacher compensation schedule

Adoption of student attendance policy—Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nurses—Nurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School Library and Media Technology Act

Library media services program defined

Library media specialist—Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments

9.03.1.2

9.03.2.7
9.03.3.9

9.03.4

10.01.4
10.02
10.02.5

10.05
10.06
10.07

The Smart Core curriculum contained within 38 units that must be
taught each year

Grades K-4 Practical Living Skills/Career Exploration

Grades 5-8 Career and Technical Education (not approved to the extent
that it affects accountability)

Grades 9-12 (courses to be taught, requiring the 38 units of credit)

Planned instructional time

Class Size and Teaching Load

Requiring that teachers in Grades 7-12 not be assigned more than 150
students and classes should not exceed 30 students except for
exceptional cases or courses that lend themselves to large group
instruction

Extracurricular Activities

Requirements for Participation in Extracurricular Activities

Homework and Independent Study Skills
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12.02 Grading

15.01 School District Superintendent

15.02 Principals

15.03 Licensure and Renewal

16.01 Guidance and Counseling

16.02 Media Services

16.03 Health and Safety Services

18 Gifted and Talented Education

19.03 Pertaining to alternative learning environments

Waivers from Other Rules:

ADE Rules Governing Uniform Grading Scales for Public Secondary Schools and for Optional Use in
Public Elementary Schools

ADE Rules Governing Mandatory Attendance Requirements for Students in Grades Nine through Twelve

ADE Rules Governing the Superintendent Mentoring Program
ADE Rules Governing Educator Licensure

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding and the
Determination of Allowable Expenditures of those Funds (Pertaining to alternative learning environments)

ADE Rules Governing Public School Student Services
ADE Rules for Gifted and Talented Program Approval Standards

ADE Rules Governing Nutrition and Physical Activity Standards and Body Mass Index for Age
Assessment Protocols in Arkansas Public Schools

Section 1-7 of ADE Rules Governing School District Requirements for Personnel Policies, Salary
Schedules, Minimum Salaries, and Documents Posted to District Websites (not a waiver of website
posting requirements)

Alternative Learning

Certified staff salary scale
Defibrillator devices

Discipline and school safety policies
Distance learning

Expenditure requirements

Junior Fire Marshal Program
Purchasing of instructional materials

Regardless of any waivers granted, every charter school must always abide by the following requirements:

¢ All standardized assessments required by the state must be administered solely by licensed required by ADE
Rules Governing the Arkansas Comprehensive Testing Assessment and Accountability personnel, as Program,
Sections 5.02.4 and 5.03.2. Violations of ADE assessment procedures are subject to sanctions by the State Board,
including without limitation sanctions pursuant to Ark. Code Ann. §§ 6-15-438 and 6.23.105.

¢ All teachers and school personnel, whether licensed or unlicensed, must submit to the criminal background and
central registry checks required by law.

¢ Any teacher, whether licensed or unlicensed, who teaches a core academic subject area must meet the
requirements of the ADE Rules Governing Highly Qualified Teachers Pursuant to the NO CHILD LEFT BEHIND ACT of
2001. Core academic subject are defined by federal law to include English Language Arts, Reading, Mathematics,
Science, Foreign Languages, Social Studies, Music, and Art.
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Glen Rose School District
Waiver Request
Arkansas State Board of Education
July 14, 2016

Name of Charter School(s) Attended by District Students:
Arkansas Virtual Academy
Each Law, Rule and/or Standard, with Corresponding Number(s) that the District wants to waive:

Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. 6-15-103, the Glen Rose School District
administration is hereby authorized to request the following waivers from the Arkansas State Board of
Education:

A. Ark. Code Ann. 6-16-102; School day hours

B. Ark Code Ann. 6-18-211; Mandatory Attendance

C. The Arkansas Department of Education Rules Governing the Arkansas Mandatory
Attendance Requirements for Students in Grades Nine through Twelve;

D. Section 10.01.4 of the Arkansas Department of Education Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts.

The above waivers are requested for a five year period, through 2020-2021 school year.
How does the waiver support or complement the district’s vision/strategic plan?

Vision: We recognize the unigueness of each student and strive to provide an effective
educational program designed to help each student develop his/her intellectual, social,
emotional, moral, and physical potential. We believe the total learning process is a cumulative
one, which is a parent-teacher-child responsibility. It is our educational system’s responsibility to
return to our community, citizens capable of functioning as contributing members in today’s
changing world. We believe that along with the basic skills, students should be taught thinking
skills, decision-making skills, social skills, vocational skills, and any other relevant skill, which
will enable them to achieve personal success. The curriculum will be designed to fit the needs of
all students, the college-bound as well as those in need of the practical arts.

Mission: The mission of Glen Rose High School is to provide students with opportunities to
develop personal growth and character, helping students to become responsible citizens,
achieving academic and vocational success, and acquiring skills needed to succeed in a
technology-oriented world.

The waiver will address the vision and mission by personalizing students’ education to meet
their academic and personal needs.
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2/a. What are the specific benefits to students if these waivers are granted?

The district seeks the opportunity to individualize educational settings to create more
personalized learning for all students. A student’s ability to complete required coursework in
less than six hours a day could give the option for the student to enroll in postsecondary training
(college or technical classes), participate in community projects (for college admissions or
scholarship purposes), participate in job shadowing, complete an internship, or secure paid
employment. The student would take core classes on campus.

Students at-risk for dropping out are more likely to stay in school if they are engaged in
meaningful and relevant educational opportunities that are related to their established goals for
their future.

The opportunities to work as an intern or a volunteer would allow the Glen Rose School District
to build and strengthen relationships with community members to facilitate understanding of the
program and the benefits for students.

These waivers could benefit students in many different situations. Listed below are a few real
examples we have collected from actual students:

Student A: This has been accepted into the apprenticeship program at COTO for electrician and
plumbing. Student A will be taking classes at night through COTO apprenticeship program
during the 2016-2017 school year. The waiver would allow this student to attend school in the
morning for their core classes and then participate in COTO apprenticeship program in the
afternoon and evenings.

Student B: This student is an expecting father with a child due in the fall of 2016. Student B has
a part time job and needs to work to help provide for their child. The wavier would allow him to
work more hours during the day instead of filling his schedule with electives that he does not
need. An internship/apprenticeship would also allow him to learn and strengthen soft skills like
workplace communication and professional behavior.

Student C: This student’s father is a cancer patient. Student D provides transportation to doctor
appointments and treatments for their father. The waiver would allow this student to be able to
attend school in the morning for their core classes and help at home with their father in the
afternoon.

In our vision, each participating student would have a personalized learning plan developed by
the student, parent, principal and career coach. The student’s school day would be guided by
the plan. Students would attend Glen Rose High School campus for core classes and then
spend the rest of the day at COTO (working toward a technical certification or taking college
courses to go along with their high school diploma), participating in an apprenticeship,
internship, job-shadowing, community service or gaining paid employment with businesses that
have developed a relationship with Glen Rose Schools.
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2/b. What are the expected academic gains to the students if these waivers are granted?

Many students are currently taking elective credits just to fill the school day seat time. We have
experienced an increase in failing grades in some upper level electives due to the students not
putting forth an effort to do well since they do not need the credit to graduate. Because the
students did not need these classes to graduate they became apathetic and allowed themselves
to fail.

The high school principal, counselor and career coach are examining attendance, failing grades
and credit denial data to identify students who may benefit from a flexible schedule and more
personalized learning.

By eliminating some of the required seat time, students will be less likely to drop out of school
knowing they are participating in a program that is relevant to their future goals. They can
attend classes needed to graduate, along with some electives, and also be involved in other
opportunities they value. This will improve students’ attendance leading to higher grade point
averages.

3. What are the specific plans to implement the waiver (e.g., if the district is asking for
larger class sizes, how are you going to do this; what is the largest you want to allow)?

Beginning in the spring of a student’s sophomore year, the high school principal and career
coach will begin to identify eligible students who are interested in participating in off campus
opportunities. They will meet and discuss individually with each student and their parent to
review graduation requirements and opportunities for apprenticeships, internships, community
service, employment, or post-secondary courses. In order to participate in the off campus
opportunities a student must be in grades 11 or 12 and be on target to graduate.

During the spring scheduling process, the counselor and teachers will work with the identified
students and their parents to ensure they have the required coursework and schedule they need
to allow for other opportunities within the school day as previously listed. Our target is for
students to clock approximately ten hours per week for the off-campus activities.

Contracts, monitoring documentation, and a culminating project will be required. The career
coach will serve as an internship coordinator, and will maintain the documentation and follow up
with the student, as well as the contact person for the business/organization throughout the
year.

Potential employers and community volunteer agencies will be contacted for participation. A list
of these businesses/agencies will be provided to the students and parents to assist in planning.
However, the district will continue to add new businesses and agencies to the program. Also,
we plan to offer some intern opportunities within the district that would not require
transportation.

Students will be required to complete a culminating project, such as a video presentation, at the
end of the school year. This will give students the opportunity for reflection that is necessary to
understand what they learned from the experience and how it will help them in the future. In
addition, many colleges are accepting student video portfolios as part of the application for
admission. The technology specialist assisting the Library Media Specialist will support
students as they create their culminating project.
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By having a career coach on campus, we would not increase the workload for our school
counselor, but shift some of the duties to the career coach. The Glen Rose School District
would continue to maintain a certified counselor, however, any additional counseling staff that
would be needed could be a staff member working in the capacity of the career-coaching model.

4. Is the waiver consistent with district policy? It is important to recognize that the State
Board may allow a waiver for flexibility, but whether the district can exercise it depends
upon district policy. In the end, it is up to the district to effectuate the waiver.

Yes, the waiver request was presented to the Glen Rose School Board on June 9, 2016. The
Board approved the resolution in support of the waiver request and is prepared to take any
actions needed to effectuate the waivers.

5. What is the fiscal impact of the waiver? Will there be additional costs associated with
this waiver, and if so, what is the source of funding? If funds are saved, what are the
planned uses for the saving?

One to two staff members will monitor students participating in the internship; however, we
believe these positions can be covered by existing staff members and will not require hiring
additional staff.

6. What effects will the waiver have on current academic, fiscal or facilities distress
status? Will the waiver help the district to alleviate the distress issues, or hinder the
district’s progress? Will the waiver cause any distress issues?

The district is not under academic distress, fiscal distress, or facilities distress.

7. Will the use of the requested waiver cause any issues with the district’s compliance
with the Standards of Accreditation? Will the use of the requested waivers assist the
district in resolving any accreditation issues?

If the waiver is approved, it will not cause any issues in complying with the Standards of
Accreditation. The Glen Rose School District does not have any accreditation issues.

8. How has the charter school effectively applied this waiver, and how do you expect to
implement that effectiveness into your district?

Arkansas Virtual Academy is an online (virtual) charter school. Students are required to log 30
hours per week. Arkansas Virtual Academy uses its waivers, in part, to allow students an
atypical schedule within the required 30 hours.

Glen Rose High School has a traditional campus setting in which students attend classes on
campus for six hours per day. The waiver would allow our students some flexibility of time
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spent on campus. The students would be required to attend class on campus to obtain credits
required for graduation.

9. Has your school board approved the use of the requested waivers? Do you have a
board resolution?

Yes, the waiver request was presented to the Glen Rose School Board on June 9, 2016. The
Glen Rose School Board approved a resolution for all waivers at the regular meeting on June 9,
2016. The resolution is attached.

10. Have you notified the staff that you intend to request and implement these waivers?
If so, what methods of notification did you use, and how often were the notifications sent
out/published, etc.? If you have not notified the staff, how and when do you plan on
notifying them?

Yes, the Glen Rose School District leadership team discussed the waiver request on several
occasions. It was presented to lead teachers, and it was discussed with various other teachers
to gain their input.

11. Have you notified the parents and the community that you intend to request and
implement these waivers? If so, what methods of notification did you use, and how often
were the notifications sent out/published, etc.? If you have not notified the
parents/community, how and when do you plan on notifying them?

Yes, the parents and community were notified through the Glen Rose School District website
and social media. In addition, the program facilitator will meet with the identified students
participating in the program. Parents will be given the option of whether to grant permission for
their children to participate in the program.
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GLEN ROSE SCHOOL DISTRICT

PHONE 501-332-6764 - FAX 501-332-3031
14334 Highway 67 * Malvern, AR 72104

Resolution of the Glen Rose School District Board of Directors

WHEREAS, twenty-two percent (22%) of seniors who will attend Glen Rose School District in the 2016-
2017 school year will need only English 12 credit to graduate; and

WHEREAS, fifty-six percent (56%) of seniors who will attend Glen Rose School District in the 2016-2017
school year will need only two or less required credits to graduate; and

WHEREAS, seventy-eight percent (78%) of seniors who will attend Glen Rose School District in the 2016-
2017 school year will need only three or less required credits to graduate; and

WHEREAS, many seniors who attend Glen Rose School District take elective credits that are not always
of interest to them to fill the school day and seat time; and

WHEREAS, the Glen Rose School District seeks the opportunity to individualize educational settings to
create more personalized learning for all students and provide real life opportunities to help students
determine career paths; and

WHEREAS, a student’s ability to complete required coursework in less than six(6) hours per day would
allow the student to enroll in postsecondary training (college or technical classes), and participate in
paid/unpaid internships; and

WHEREAS, waivers of certain state laws and administrative rules would allow Glen Rose School District
to provide the aforementioned personalized learning opportunities for its students, and

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. 6-15-103, allows the Glen Rose School District to
petition the State Board of Education for all or some of the waivers granted to an open-enroliment
public charter school that draws students from the Glen Rose District; and

WHEREAS, Arkansas Virtual Academy is an open enrollment charter school that draws students from the
Glen Rose School District; and

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual Academy a series of waivers,
including a waivers from: (1) the Arkansas Department of Education Rules Governing the Arkansas
Mandatory Attendance Requirements for Students in Grades Nine Through Twelve; and (2) Section
10.01.4 of the Arkansas Department of Education Rules Governing Standards for Accreditation of
Arkansas Public Schools and School Districts; (3) Teacher licensure requirement and certification to
teach grade or subject matter
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NOW THEREFORE, BE IT RESOLVED BY THE GLEN ROSE SCHOOL DISTRICT BOARD OF DIRECTORS, THAT:

By:

By:

1. Pursuant to Act 1240 of 2015; codified at Ark. Code Ann. 6-15-103, the Glen Rose School District
administration is hereby authorized to request the following waivers from the Arkansas State
Board of Education:

a.
b.
c.

Ark Code Ann. 6-16-102;

Ark Code Ann. 6-18-210;

The Arkansas Department of Education Rules Governing the Arkansas Mandatory
Attendance Requirements for Students in Grades Nine Through Twelve;

Section 10.01.4 of the Arkansas Department of Education Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts;

Section 14.03 of the Arkansas Department of Education Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts; and

Any such other waivers as may legally be required and granted by the Arkansas State
Board of Education to give effect to the personalized learning opportunities listed
herein.

2. The Glen Rose School District administration may seek these waivers to take effect beginning in
the 2016-2017 school year.

3. The Glen Rose School District Board of Directors agreed upon this resolution by vote on June 9,
2016 during an open, special scheduled meeting.

Dot LS

Mr. Do'nnie Earnest, Board President

/.

"

Mr. Butch Jone,

oar
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Facebook, App, and Website:

Glen Rose School District is looking into obtaining a waiver from the Arkansas
State Department of Education to allow personalized learning opportunities for
juniors and seniors on track to graduate. If approved for the waivers, these
students would come to school only for the required core courses, then be
involved in job-shadowing, internships, apprenticeships, college coursework, or
employment in place of additional elective courses offered at Glen Rose High
School. Our goal for this proposal is to increase attendance, graduation rate, and

reduce achievement gaps. For questions or comments, please contact Susan
Blockburger at 501-332-3694 ext 5.
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Glen Rose School District is looking to obtain a waiver
from the Arkansas State Department of Education to
allow for personalized learning opportunities for
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elective courses offered at Glen Rose High School.
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WAIVERS REQUESTED

*SCHOOL DAY HOURS
°DEFINITION OF PLANNED INSTRUCTIONAL TIME
*MANDATORY ATTENDANCE
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MISSION




STUDENT BENEFITS

® REAL-WORLD EXPERIENCE

® PERSONALIZED LEARNING

® OPPORTUNITIES FOR COMMUNITY SERVICE

® INCREASED STUDENT ENGAGEMENT

® CONCURRENT CREDIT

® APPRENTICESHIPS/INTERNSHIPS

®JOB SHADOWING

® CAREER EXPLORATION

® OPPORTUNITY TO IMPACT “AT RISK” STUDENTS

T6




EXPECTED ACADEMIC BENEFITS

®IMPACT FAILING GRADES

®*REDUCED DROP-OUTS

®INCREASED ATTENDANCE

®INCREASED STUDENT ENGAGEMENT IN CORE COURSES .
°FEWER DISCIPLINE REFERRALS i
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IMPLEMENTATION PLANS

°BEGIN FALL 2016

®*STUDENTS WORK WITH CAREER COACH

®*STUDENTS ENROLL IN PERSONAL LEARNING PATH
°*CONTINUOUS MONITORING BY CAREER COACH 4
°FINAL CULMINATING PROJECTS DUE SPRING 2017 g
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GLEN ROSE SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 15
Asian 0
Black 1

Hispanic 31

Native American/ 5

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 956
TOTAL 1,008
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015 ESEA DISTRICT REPORT

District: GLEN ROSE SCHOOL DISTRICT Superintendent: TIM HOLICER Address: 14334 HIGHWAY 67
LEA: 3002000 Attendance 94.19 Address: MALVERN, AR 72104
Enrollment: 1003 Poverty Rate: 56.73 Phone:  (501) 332-6764
2014 NEEDS IMPROVEMENT |
PERCENT TESTED
! EA 0  MATHEMATICS |
All Students 607 608 596 597
Targeted Achievement Gap Group 359 359 361 361
African American n<10 n<10 n<10 n<10 n<10 n<10
Hispanic 16 16 100.00 16 16 100.00
White 578 579 566 567
Economically Disadvantaged 340 340 343 343
English Language Learners n<10 n<10 n<10 n<10 n<10 n<10
Students with Disabilities 69 69 63 63
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

]
ESEA Flexibility Indicators # Achieved # Tested 2015 AMO

All Students 189 569 22.73
Targeted Achievement Gap Group 329 17.41
African American n<10 n<10 n<10 10.77
Hispanic 5 12 41.67 18.35
White 177 544 26.04
Economically Disadvantaged 90 310 17.63
English Language Learners n<10 n<10 n<10 7.64
Students with Disabilities 5 64 4.60
STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS: | |

All Students 167 559 13.95
Targeted Achievement Gap Group 332 10.82
African American n<10 n<10 n<10 5.87
Hispanic 3 12 25.00 12.10
White 157 533 17.14
Economically Disadvantaged 76 314 11.02
English Language Learners n<10 n<10 n<10 6.23
Students with Disabilities 5 60 4.60

2014 SCHOOL GRADUATION RATE
NEEDS IMPROVEMENT

ESEA Flexibility Indicators # Actual Graduates Expected Graduates 2014 AMO | 90THPCTL
All Students [ 8795 | 91.92 94.00

Targeted Achievement Gap Group [ 8140 | 91.67 94.00
Three Year Average Performance| # Actual Graduates Expected Graduates 2014 AMO 90TH PCTL
- 8818

All Students 194 94.00
Targeted Achievement Gap Group 106 [ 8302 | 91 67 94.00
ESEA Subgroups # Actual Graduates # Expected Graduates 2014 AMO

African American n<10 n<10 n<10 100.00

Hispanic n<10 n<10 n<10
White 70 79 [ 8861 | 91.75
Economically Disadvantaged 35 43 [ 8140 | 93.65
English Language Learners n<10 n<10 n<10
Students with Disabilities n<10 n<10 n<10 87.30
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015 ESEA DISTRICT REPORT

District: GLEN ROSE SCHOOL DISTRICT Superintendent: TIM HOLICER Address: 14334 HIGHWAY 67
LEA: 3002000 Attendance 94.19 Address: MALVERN, AR 72104
Enrollment: 1003 Poverty Rate: 56.73 Phone:  (501) 332-6764

The Performance Based Assessment (PBA) component was given before the End of Year Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EQOY only: 2

Percent Tested: Source and Use of Enrollment

For percent tested and school/district performance calculations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had a test record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match a test record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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RESOLUTION OF THE SOUTHEAST ARKANSAS EDUCATION

SERVICE CO-OPERATIVE BOARD OF DIRECTORS

WHEREAS, the Southeast Education Service Co-operative is a resource for 14 public
school districts in its service area, which consists of school districts in Arkansas,
Ashley, Bradley, Chicot, Cleveland, Desha, Drew, and Lincoln counties in the great
state of Arkansas; and,

WHEREAS, the Southeast Education Service Co-operative and the public school
districts in its service area recognize that teachers are the greatest single factor in

the learning of the students; and,

WHEREAS, the public school districts and the Southeast Education Service Co-
operative have enlisted many partners to assist in placing teachers in classrooms;
and,

WHEREAS, the public school districts in the Southeast Education Service Co-
operative are facing extreme challenges employing licensed teachers for all
classrooms; and,

WHEREAS, waivers of certain state laws and administrative rules would allow the
public school districts in the Southeast Arkansas Education Service Co-operative
more flexibility in placing teachers in classrooms; and,

WHEREAS, Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, allows public
school districts to petition the State Board of Education for all or some of the
waivers granted to an open-enrollment public charter school that draws students

from the public school districts; and,

WHEREAS, Arkansas Virtual Academy is an open-enrollment public charter school
that draws students from the Southeast Education Service Co-operative area and its
member districts; and,

WHEREAS, the Arkansas State Board of Education granted Arkansas Virtual
Academy a series of waivers, including waivers from the Arkansas Department of
Education Rules Governing Standards of Accreditation of Arkansas Public Schools
and School Districts, inclusive of section 15.03 and 16.02; and, Title 6 of the
Arkansas Code Annotated, including: (1) Ark. Code Ann. § 6-15-1004; (2) Ark. Code
Ann. § 6-17-309; (3) Ark. Code Ann. § 6-17-401; (4) Ark. Code Ann. § 6-17-902; (5)
Ark. Code Ann. § 6-17-908; (6) Ark. Code Ann. § 6-17-919; (7) Ark. Code Ann. § 6-
25-103, and, (8) Ark. Code Ann. § 6-25-104.

NOW, THEREFORE, BE IT RESOLVED BY THE SOUTHEAST EDUCATION SERVICE
CO-OPERATIVE BOARD OF DIRECTORS, THAT:
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1. Pursuant to Act 1240 of 2015, codified at Ark. Code Ann. § 6-15-103, the
Southeast Arkansas Education Service Co-operative Board of Directors is hereby
authorized to request the following waivers from the Arkansas State Board of

Education:

a. Sections 15.03 and 16.02 of the Arkansas Department of Education Rules
Governing Standards of Accreditation of Arkansas Public Schools and
School Districts:

b. Ark. Code Ann. § 6-15-1004;

c. Ark. Code Ann. § 6-17-309;

d. Ark. Code Ann. § 6-17-401;

e. Ark. Code Ann. § 6-17-902;

f. Ark. Code Ann, § 6-17-908;

g. Ark. Code Ann. § 6-17-919;

h. Ark. Code Ann. § 6-25-103,

i. Ark. Code Ann. § 6-25-104; and,

j. Any other such waivers as may legally be required and granted by the

Arkansas State Board of Education to give effect to the efforts to place
licensed teachers in classrooms.

2. The school districts that are members of Southeast Arkansas Education Service
Co-operative may seek these waivers for the 2016-2017 school year;

3. The Southeast Arkansas Education Service Co-operative Board of Directors
agreed upon this resolution by vote on June 23, 2016, during an open, regularly
scheduled meeting.

by 4D L8 W 108 2w a

Mr. Billy Williams, Board President

o Ftuchoe

Dr. Tracy Tl.l(dker, Board Secretary
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> Q@ ARKANSAS
s’ § DEPARTMENT
~<& OF EDUCATION

DISTRICT WAIVER REQUEST FORM

District Name: Cleveland County

Superintendent: Johnnie Johnson

Email Address: _ johnnie.johnson@clevelandcountyschooldistrict.org

Phone Number: 870-325-6344 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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CLEVELAND COUNTY SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 12
Asian 0
Black 230

Hispanic 20

Native American/ 5

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 606
TOTAL 870

106
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015 ESEA DISTRICT REPORT

District: CLEVELAND COUNTY SCHOOL DIS Superintendent: JOHNNIE JOHNSON Address: PO BOX 600

LEA: 1305000 Attendance 95.68 Address: RISON, AR 71665
Enrollment: 873 Poverty Rate:  56.93 Phone:  (870) 325-6344
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0@ EA 0000000 MATHEMATICS
ESEA Flexibility Indicators #Attempted #Expected # Attempted | # Expected

All Students 527 528
Targeted Achievement Gap Group 335 336 326 327
African American 130 130
Hispanic 11 11 100.00 12 12 100.00
White 392 393 376 377
Economically Disadvantaged 322 323 315 316
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 57 58 49 49
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS. | ]

All Students 153 521 22.73

Targeted Achievement Gap Group 315 17.41

African American 127 10.77

Hispanic n< 10 n<10 n< 10 18.35

White 130 380 26.04

Economically Disadvantaged 69 302 17.63

English Language Learners n<10 n<10 n<10 7.64

Students with Disabilities 5 55 [ 9.09 | 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | |

All Students 500 13.95

Targeted Achievement Gap Group 305 10.82

African American 122 5.87

Hispanic n< 10 n<10 n<10 12.10

White 86 364 17.14

Economically Disadvantaged 41 294 11.02

English Language Learners n<10 n<10 n<10 6.23

Students with Disabilities 5 47 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: NEEDSIMPROVEMENT
ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Percentage| 2014 AMO 90TH PCTL

All Students 90.99

Targeted Achievement Gap Group _ 92.59 94 00
All Students 175 90.99

Targeted Achievement Gap Group _ 92.59 94 00
African American 84.62 92.98
Hispanic n< 10 n< 10 n<10 100.00

White 43 45 89.94
Economically Disadvantaged 29 32 . 9063 90.91

English Language L earners n<10 n<10 n<10

Students with Disabilities n<10 n<10 n<10 100.00
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015 ESEA DISTRICT REPORT
District: CLEVELAND COUNTY SCHOOL DIS Superintendent: JOHNNIE JOHNSON ~ Address: PO BOX 600

LEA: 1305000 Attendance 95.68 Address: RISON, AR 71665
Enrollment: 873 Poverty Rate:  56.93 Phone:  (870) 325-6344

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EQY only: 0

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016

108



> ARKANSAS
wensie § [DEPARTMENT
Y OF EDUCATION

DISTRICT WAIVER REQUEST FORM

SERVICE

District Name: Crossett

Superintendent: Gary Williams

Email Address:  gary.williams@crossettschools.org

Phone Number: 870-364-3112 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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CROSSETT SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 26
Asian 9
Black 576

Hispanic 58

Native American/ 4

Native Alaskan

Native Hawaiian/ 1

Pacific Islander
White 1,046
TOTAL 1,720
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015 ESEA DISTRICT REPORT

District: CROSSETT SCHOOL DISTRICT Superintendent: BARBARA WOOD Address: 219 MAIN
LEA: 201000 Attendance 94.98 Address: CROSSETT, AR 71635
Enrollment: 1785 Poverty Rate:  63.36 Phone:  (870) 364-3112
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 1024 1027 968 99.50
Targeted Achievement Gap Group 681 684 648 652 99.39

ESEA Subgroups # Attempted | # Expected #Attempted # Expected Per centage
African American 355 355 100.00 100.00

Hispanic 36 36 100.00 33 33 100.00
White 617 620 99.52 575 579 99.31

Economically Disadvantaged 662 665 633 637 99.37

English Language L earners 26 26 25 25 100.00

Students with Disabilities 93 %4 75 76 98.68
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS | @ |

All Students 979 25.94 22.73

Targeted Achievement Gap Group 121 659 18.36 17.41
African American 13.45 10.77
Hispanic 5 35 18.35
White 198 586 33.79 26.04
Economically Disadvantaged 120 640 18.75 17.63
English Language Learners 2 26 7.69 7.64
Students with Disabilities 8 90 8.89 4.60

STUDENT PERFORMANCE -- MATHEMATICS
| MATHEMATICSSTATUS: | |

All Students 198 914 21.66 13.95
Targeted Achievement Gap Group 618 14.89 10.82
African American 324 10.80 5.87
Hispanic 5 32 15.63 12.10
White 152 543 27.99 17.14
Economically Disadvantaged 92 603 15.26 11.02
English Language Learners 3 25 12.00 6.23
Students with Disabilities 6 72 8.33 4.60

2014 SCHOOL GRADUATION RATE
NEEDS |MPROVEMENT

ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates 2014 AMO 90TH PCTL
All Students

78.05

Targeted Achievement Gap Group _ 73.65 94 00
All Students 330 422 78.05

Targeted Achievement Gap Group 152 211 _ 73.65 94 00
African American - 7544 76.89
Hispanic n< 10 n< 10 n<10 33.33

White 51 59 80.30
Economically Disadvantaged 36 53 . 6792 74.69

English Language L earners n<10 n<10 n<10 33.33
Students with Disabilities n<10 n<10 n<10 79.49
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015 ESEA DISTRICT REPORT

District: CROSSETT SCHOOL DISTRICT Superintendent: BARBARA WOOD Address: 219 MAIN
LEA: 201000 Attendance 94.98 Address: CROSSETT, AR 71635
Enrollment: 1785 Poverty Rate:  63.36 Phone:  (870) 364-3112

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 14
Number of enrolled students with completed EQY only: 8

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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SERVICE

District Name: Dermott

Superintendent: Kristi Ridgell

Email Address:  kristi.ridgell@dermott.k12.ar.us

Phone Number: 870-538-1000 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
117



all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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DERMOTT SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 1
Asian 0
Black 345

Hispanic 10

Native American/ 0

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 17
TOTAL 373

122
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015 ESEA DISTRICT REPORT

District: DERMOTT SCHOOL DISTRICT Superintendent: MAURICE SMITH Address: POBOX 380
LEA: 901000 Attendance 96.31 Address; DERMOTT, AR 71638
Enrollment: 415 Poverty Rate:  100.00 Phone:  (870) 538-1000
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0@ EA 0000000 MATHEMATICS
ESEA Flexibility Indicators # Attempted | # Expected # Attempted | # Expected

All Students 230 230 235 236
Targeted Achievement Gap Group 230 230 235 236
African American 207 207 212 213
Hispanic n<10 n<10 n<10 n<10 n<10 n<10
White 16 16 100.00 17 17 100.00
Economically Disadvantaged 230 230 235 236
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 33 33 36 36
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

All Students 217 1659 22.73

Targeted Achievement Gap Group 217 1659 17.41

African American 198 10.77

Hispanic n< 10 n<10 n< 10 18.35

White 2 12 16.67 26.04

Economically Disadvantaged 36 217 1659 17.63

English Language Learners n<10 n<10 n<10 7.64

Students with Disabilities 2 31 4.60

STUDENT PERFORMANCE -- MATHEMATICS

All Students 223 538 13.95

Targeted Achievement Gap Group 223 538 10.82

African American 490 5.87

Hispanic n< 10 n< 10 n<10 12.10

White 1 13 7.69 17.14

Economically Disadvantaged 12 223 538 11.02

English Language Learners n<10 n<10 n<10 6.23

Students with Disabilities 2 34 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS NEEDSIMPROVEMENT

ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Per centage | 2014 AMO 90TH PCTL
All Students - 8710

Targeted Achievement Gap Group . 8710 88 89 94 00
All Students - 871 89.19

Targeted Achievement Gap Group - 8557 88.89 94 00
African American - 8929 93.75
Hispanic n<10 n<10 n<10

White n<10 n<10 n<10 60.00
Economically Disadvantaged 27 31 . 8710 88.89

English Language L earners n<10 n<10 n<10

Students with Disabilities n<10 n<10 n<10 77.78
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015 ESEA DISTRICT REPORT

District: DERMOTT SCHOOL DISTRICT Superintendent: MAURICE SMITH Address: POBOX 380
LEA: 901000 Attendance 96.31 Address: DERMOTT, AR 71638
Enrollment: 415 Poverty Rate:  100.00 Phone:  (870) 538-1000

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EOY only: 2

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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> ARKANSAS
wensie § [DEPARTMENT
Y OF EDUCATION

DISTRICT WAIVER REQUEST FORM

SERVICE

District Name: Dewitt

Superintendent: Dr. Lynn Dardenne

Email Address: Idardenne@dewittdragons.net

Phone Number: 870-946-3576 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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DEWITT SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 37
Asian 0
Black 171

Hispanic 60

Native American/ 1

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 989
TOTAL 1,258
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June 22, 2016
September 20, 2016



015 ESEA DISTRICT REPORT

District: DEWITT SCHOOL DISTRICT Superintendent: WANDA DARDENNE Address: P.O. Box 700
LEA: 101000 Attendance 95.04 Address: DEWITT, AR 72042
Enrollment: 1257 Poverty Rate:  61.97 Phone:  (870) 946-3576
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 756 763 755 761
Targeted Achievement Gap Group 522 528 516 521

ESEA Subgroups #Attempted #Expected #Attempted # Expected
African American 98.98 99 98.99

Hispanic 30 30 100.00 28 28 100.00
White 610 616 99.03 610 615 99.19

Economically Disadvantaged 508 514 502 507
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 93 95 79 81
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS. | ]

All Students 713 22.73

Targeted Achievement Gap Group 121 17.41

African American 10.77

Hispanic 7 29 18.35

White 205 578 26.04
Economically Disadvantaged 121 468 17.63

English Language Learners n<10 n<10 n<10 7.64

Students with Disabilities 8 86 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | |

All Students 149 711 13.95

Targeted Achievement Gap Group 475 10.82

African American 5.87

Hispanic 4 28 12.10

White 125 574 17.14
Economically Disadvantaged 68 462 11.02

English Language Learners n<10 n<10 n<10 6.23

Students with Disabilities 8 73 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS NEEDSIMPROVEMENT

ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Per centage | 2014 AMO 90TH PCTL
All Students - 9091

Targeted Achievement Gap Group - 9123 91 67 94 00
All Students 261 299 e 226

Targeted Achievement Gap Group 182 . 8462 91.67 94 00
African American 88.24 88.89
Hispanic n<10 n<10 n<10

White 71 78 9103 93.18
Economically Disadvantaged 52 57 90.30

English Language L earners n<10 n<10 n<10

Students with Disabilities n<10 n<10 n<10 100.00

131



015 ESEA DISTRICT REPORT

District: DEWITT SCHOOL DISTRICT Superintendent: WANDA DARDENNE Address: P.O. Box 700
LEA: 101000 Attendance 95.04 Address: DEWITT, AR 72042
Enrollment: 1257 Poverty Rate:  61.97 Phone:  (870) 946-3576

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 11
Number of enrolled students with completed EOY only: 4

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Drew Central

Superintendent: _ Billy Williams

Email Address:  billy.wiliams@drewcentral.org

Phone Number: 870-367-5369 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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DREW CENTRAL SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 16
Asian 5
Black 210

Hispanic 50

Native American/ 3

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 671
TOTAL 955
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015 ESEA DISTRICT REPORT

District: DREW CENTRAL SCHOOL DISTRICT Superintendent: BILLY WILLIAMS Address: 250 UNIVERSITY DRIVE

LEA: 2202000 Attendance 93.77 Address; MONTICELLO, AR 71655
Enrollment: 937 Poverty Rate:  73.21 Phone:  (870) 367-5369
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 583 593 595 99.66
Targeted Achievement Gap Group 448 449 452 454 99.56

ESEA Subgroups # Attempted | # Expected # Attempted | # Expected Per centage
African American 132 132 100.00 135 136 99.26

Hispanic 33 33 100.00 33 33 100.00
White 402 403 99.75 410 411 99.76

Economically Disadvantaged 430 431 99.77 433 435 99.54
English Language Learners 25 25 100.00 25 25 100.00

Students with Disabilities 68 68 100.00 72 72 100.00

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS | @ |

All Students 152 27.89 22.73
Targeted Achievement Gap Group 101 415 24.34 17.41
African American 124 ) 10.77
Hispanic 17 32 53.13 18.35
White 116 375 30.93 26.04
Economically Disadvantaged 96 397 24.18 17.63
English Language Learners 15 25 60.00 7.64
Students with Disabilities 3 66 4.60

STUDENT PERFORMANCE -- MATHEMATICS
| MATHEMATICSSTATUS: | |

All Students 102 555 18.38 13.95
Targeted Achievement Gap Group 419 16.71 10.82
African American 126 7.94 5.87
Hispanic 11 32 34.38 12.10
White 77 383 20.10 17.14
Economically Disadvantaged 64 400 16.00 11.02
English Language Learners 10 25 40.00 6.23
Students with Disabilities 5 71 7.04 4.60

2014 SCHOOL GRADUATION RATE
NEEDS |MPROVEMENT

ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Per centage | 2014 AMO 90TH PCTL
All Students . 7568

Targeted Achievement Gap Group - 7200 87 30 94 00
All Students 167 205 T S

Targeted Achievement Gap Group 110 137 - 8029 87.30 94 00
African American 68.42 86.11
Hispanic n< 10 n< 10 n<10 100.00

White 40 50 8000 89.11
Economically Disadvantaged 36 49 - 7347 86.33

English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities n<10 n<10 n<10 100.00
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015 ESEA DISTRICT REPORT
District: DREW CENTRAL SCHOOL DISTRICT Superintendent: BILLY WILLIAMS ~ Address: 250 UNIVERSITY DRIVE

LEA: 2202000 Attendance 93.77 Address: MONTICELLO, AR 71655
Enrollment: 937 Poverty Rate:  73.21 Phone:  (870) 367-5369

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 2
Number of enrolled students with completed EOY only: 4

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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DISTRICT WAIVER REQUEST FORM

SERVICE

District Name: Dumas

Superintendent: Kelvin Gragg

Email Address:  kelvin.gragg@dumaski12.org

Phone Number: 870-382-4571 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
141



all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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DUMAS SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 10
Asian 7
Black 882

Hispanic 143

Native American/ 1

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 315
TOTAL 1,358
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015 ESEA DISTRICT REPORT

District: DUMAS SCHOOL DISTRICT Superintendent: KELVIN GRAGG Address: 213 ADAMS STREET
LEA: 2104000 Attendance 94.95 Address: DUMAS, AR 71639
Enrollment: 1401 Poverty Rate:  73.16 Phone:  (870) 382-4571
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 797 798 99.87
Targeted Achievement Gap Group 653 654 623 624 99.84

Per centage
African American 512 513 99.81

Hispanic 92 92 100 00 85 85 100.00
White 206 206 100.00 196 196 100.00

Economically Disadvantaged 635 635 100.00 605 605 100.00
English Language Learners 71 71 100.00 70 70 100.00

Students with Disabilities 82 83 98.80 77 78 98.72

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ELA STATUS:
ESEA Flexibility Indicators #Achleved 2015 AMO
_

All Students 815 22.73

Targeted Achievement Gap Group 114 638 17.41
African American 527 10.77
Hispanic 22 86 18.35
White 64 198 26.04
Economically Disadvantaged 113 620 17.63
English Language Learners 10 65 7.64

Students with Disabilities 8 80 10.00 4.60

STUDENT PERFORMANCE -- MATHEMATICS

MATHEMATICSSTATUS
ESEA Flexibility Indicators # Achieved 2015 AMO
- 1299

All Students 100 770 13.95
Targeted Achievement Gap Group 607 1054 10.82
African American 499 9.22 5.87
Hispanic 17 77 12.10
White 36 190 17.14
Economically Disadvantaged 64 590 _ 11.02
English Language Learners 12 62 6.23
Students with Disabilities 8 76 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates |# Expected Graduates 2014 AMO 90TH PCTL

All Students 101 111 89.63

Targeted Achievement Gap Group 88.89 94 00
All Students 285 319 T R

Targeted Achievement Gap Group 205 233 . 8798 88.89 94 00
African American 91.85
Hispanic n< 10 n< 10 n< 10 100.00

White 20 23 86.96 82.45
Economically Disadvantaged 69 77 88.55

English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities 17 17 100.00 85.19
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015 ESEA DISTRICT REPORT

District: DUMAS SCHOOL DISTRICT Superintendent: KELVIN GRAGG Address: 213 ADAMS STREET
LEA: 2104000 Attendance 94.95 Address: DUMAS, AR 71639
Enrollment: 1401 Poverty Rate:  73.16 Phone:  (870) 382-4571

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 2
Number of enrolled students with completed EOY only: 1

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Hamburg

Superintendent: Max Dyson

Email Address: mdyson@hsdlions.org

Phone Number: 870-853-9851 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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HAMBURG SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 18
Asian 0
Black 419

Hispanic 270

Native American/ 1

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 1,185
TOTAL 1,893
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015 ESEA DISTRICT REPORT

District: HAMBURG SCHOOL DISTRICT Superintendent: MAX DY SON Address: 202 EAST PARKER STREET
LEA: 203000 Attendance 95.21 Address: HAMBURG, AR 71646
Enrollment: 1935 Poverty Rate:  61.09 Phone:  (870) 853-9851
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 1167 1167 1235 1236 99.92
Targeted Achievement Gap Group 791 791 840 841 99.88

Per centage
African American 264 264 301 301 100.00
Hispanic 160 160 168 168 100.00
White 732 732 754 755 99.87
Economically Disadvantaged 771 771 820 821 99.88

English Language Learners 93 93 100.00 100 100 100.00
Students with Disabilities 102 102 100.00 90 90 100.00

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

| ELASTATUS | @ |

All Students 310 1128 27.48 22.73
Targeted Achievement Gap Group 156 759 20.55 17.41
African American 21 255 824 10.77
Hispanic 44 158 27.85 18.35
White 245 706 34.70 26.04
Economically Disadvantaged 155 739 20.97 17.63
English Language Learners 17 92 18.48 7.64
Students with Disabilities 7 101 6.93 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | = |

All Students 211 1192 17.70 13.95
Targeted Achievement Gap Group 101 804 12.56 10.82
African American 20 290 [ 690 | 5.87
Hispanic 39 166 23.49 12.10
White 152 727 20.91 17.14
Economically Disadvantaged 99 784 12.63 11.02
English Language Learners 17 99 17.17 6.23
Students with Disabilities 6 89 6.74 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduates |# Expected Graduates| Percentage| 2014 AMO 90TH PCTL
94.00

All Students 114 119 95.80 81.43 :
Targeted Achievement Gap Group 51 55 92.73 82.05 94.00

Three Year Average Performance| # Actual Graduates |# Expected Graduates| Percentage| 2014 AMO 90TH PCTL
94.00

All Students 315 362 81.43 .
Targeted Achievement Gap Group 181 224 - 8080 82.05 94.00
African American 23 23 100.00 84.21
Hispanic 12 13 92.31 61.11

White 79 83 82.71
Economically Disadvantaged 42 46 82.05

English Language L earners 10 11 90.91 62.96
Students with Disabilities n<10 n<10 n<10 74.36
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015 ESEA DISTRICT REPORT

District: HAMBURG SCHOOL DISTRICT Superintendent: MAX DY SON Address: 202 EAST PARKER STREET
LEA: 203000 Attendance 95.21 Addresss HAMBURG, AR 71646
Enrollment: 1935 Poverty Rate:  61.09 Phone:  (870) 853-9851

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 7
Number of enrolled students with completed EQY only: 3

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Hermitage

Superintendent: Dr. Tracy Tucker

Email Address:  t.tucker@hermitageschools.org

Phone Number: 870-463-2246 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
157



all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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HERMITAGE SCHOOL DISTRICT

Date of Waiver Request Submission
90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 0
Asian 0
Black 79

Hispanic 133

Native American/ 0

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 206
TOTAL 418
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015 ESEA DISTRICT REPORT

District: HERMITAGE SCHOOL DISTRICT Superintendent: TRACY TUCKER Address: P.O. Box 38

LEA: 601000 Attendance 95.50 Address; HERMITAGE, AR 71647
Enrollment: 405 Poverty Rate:  80.00 Phone:  (870) 463-2246
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 233 222 223
Targeted Achievement Gap Group 197 198 190 191
African American 38

Hispanic 79 79 100.00 79 79 100 00
White 115 116 99.14 105 106 99.06

Economically Disadvantaged 191 191 100.00 185 185 100.00
English Language Learners 60 60 100.00 60 60 100.00

Students with Disabilities 23 24 95.83 17 18 94.44

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ELA STATUS:
ESEA Flexibility Indicators #Achleved 2015 AMO
. 1z

All Students 224 22.73

Targeted Achievement Gap Group 189 1005 17.41
African American 541 10.77
Hispanic 6 76 18.35
White 23 111 26.04
Economically Disadvantaged 19 183 17.63
English Language Learners 3 58 7.64
Students with Disabilities 0 23 0.00 4.60
STUDENT PERFORMANCE -- MATHEMATICS
All Students 213 1315 13.95
Targeted Achievement Gap Group 182 . 87m™ 10.82
African American 2718 5.87
Hispanic 4 76 12.10
White 23 101 22.77 17.14
Economically Disadvantaged 15 177 11.02
English Language Learners 2 58 6.23
Students with Disabilities 2 17 11.76 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS NEEDSIMPROVEMENT

ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Per centage | 2014 AMO 90TH PCTL
All Students Y

Targeted Achievement Gap Group - 7059 90 74 94 00
All Students 114 T Y

Targeted Achievement Gap Group . 7750 90.74 94 00
African American n<10 n<10 n<10 89.47
Hispanic 7 12 58.33 86.67

White 18 24 75.00 92.00
Economically Disadvantaged 24 32 - 7500 90.47

English Language L earners 6 10 60.00 66.67
Students with Disabilities n<10 n<10 n<10 92.59
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015 ESEA DISTRICT REPORT
District: HERMITAGE SCHOOL DISTRICT ~ Superintendent: TRACY TUCKER ~ Address: P.O. Box 38

LEA: 601000 Attendance 95.50 Address: HERMITAGE, AR 71647
Enrollment: 405 Poverty Rate:  80.00 Phone:  (870) 463-2246

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 0
Number of enrolled students with completed EQY only: 0

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Lakeside

Superintendent: Dr. Billy Adams

Email Address: badams@Isschool.org

Phone Number: 870-265-7300 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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LAKESIDE SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 19
Asian 0
Black 780

Hispanic 130

Native American/ 1

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 130
TOTAL 1,060
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015 ESEA DISTRICT REPORT

District: LAKESIDE SCHOOL DIST(CHICOT) Superintendent: JOYCE VAUGHT Address: 1110 SOUTH LAKESHORE

LEA: 903000 Attendance 96.22 Address. LAKE VILLAGE, AR 71653
Enrollment: 1061 Poverty Rate:  100.00 Phone:  (870) 265-7300
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |
PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 597 606 573 577 99.31
Targeted Achievement Gap Group 597 606 573 577 99.31

Per centage
African American 439 413 416 99.28

Hispanic 79 80 98 75 75 75 100.00
White 82 83 98.80 81 82 98.78

Economically Disadvantaged 597 606 98.51 573 577 99.31
English Language Learners 56 57 98.25 54 54 100.00

Students with Disabilities 52 57 IS 25 46 97.83

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ELA STATUS:

ESEA Flexibility Indicators # Achieved 2015 AMO
All Students 124 562 _ 22.73

Targeted Achievement Gap Group 124 562 17.41
African American 411 18.73 10.77
Hispanic 24 76 31.58 18.35
White 21 71 29.58 26.04
Economically Disadvantaged 124 562 22.06 17.63
English Language Learners 14 54 25.93 7.64

Students with Disabilities 6 52 11.54 4.60

STUDENT PERFORMANCE -- MATHEMATICS

All Students 537 . 1266 13.95
Targeted Achievement Gap Group 537 12.66 10.82
African American 391 10.49 5.87
Hispanic 14 73 19.18 12.10
White 12 69 17.39 17.14
Economically Disadvantaged 68 537 12.66 11.02
English Language Learners 7 53 13.21 6.23
Students with Disabilities 3 45 6.67 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduat% #Expected Graduates| Percentage| 2014 AMO 90TH PCTL

All Students 81.19
Targeted Achievement Gap Group 96 (03] 83.03 94 00

Three Year Average Performance| # Actual Graduates #Exected Graduates 2014 AMO 9OTH PCTL
All Students 228 249 91.57 81.19

Targeted Achievement Gap Group 225 246 83.03 94 00
African American 82.53
Hispanic n< 10 n< 10 n< 10 100.00
White n<10 n<10 n<10 63.63
Economically Disadvantaged 73 76 83.03
English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities n<10 n<10 n<10 77.78
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015 ESEA DISTRICT REPORT
District: LAKESIDE SCHOOL DIST(CHICOT) ~ Superintendent: JOY CE VAUGHT Address: 1110 SOUTH LAKESHORE

LEA: 903000 Attendance 96.22 Address: LAKE VILLAGE, AR 71653
Enrollment: 1061 Poverty Rate:  100.00 Phone:  (870) 265-7300

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 2
Number of enrolled students with completed EQY only: 9

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: McGehee

Superintendent: Thomas Gathen

Email Address: thomas.gathen@mcgeheeschools.org

Phone Number: 870-222-3670 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
173



all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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MCGEHEE SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 18
Asian 6
Black 537

Hispanic 47

Native American/ 5

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 557
TOTAL 1,167

178

June 22, 2016
September 20, 2016



015 ESEA DISTRICT REPORT

District: MCGEHEE SCHOOL DISTRICT Superintendent: THOMAS GATHEN  Address. 409 OAK STREET
LEA: 2105000 Attendance 96.65 Address: MCGEHEE, AR 71654
Enroliment: 1164 Poverty Rate:  73.20 Phone:  (870) 222-3670
OVERALL SCHOOL STATUS: 2014 NEEDS IMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 712 716 677 681
Targeted Achievement Gap Group 509 511

African American 321 321 292 294

Hispanic 26 20 |EGGOENN 2 25

White 352 353 348 349

Economically Disadvantaged 530 530 499 500

English Language Learners 16 17 94.12 13 14 92.86

Students with Disabilities 97 97 77 77
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ESEA Flexibility Indicators #Achleved 2015 AMO
All Students 671 2131 22.73

Targeted Achievement Gap Group 511 1683 17.41
African American 305 10.77
Hispanic 7 24 29.17 18.35
White 97 329 26.04
Economically Disadvantaged 86 500 1720 17.63
English Language Learners 1 15 6.67 7.64
Students with Disabilities 3 90 3338 4.60
STUDENT PERFORMANCE -- MATHEMATICS
| MATHEMATICSSTATUS. | |
All Students 100 638 13.95
Targeted Achievement Gap Group 10.82
African American 280 5.87
Hispanic 3 22 13.64 12.10
White 68 323 17.14
Economically Disadvantaged 63 471 11.02
English Language Learners 0 12 0.00 6.23
Students with Disabilities 6 74 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduat% #Expected Graduat% 2014 AMO 90TH PCTL

All Students 88.19

Targeted Achievement Gap Group 85.91 94 00
All Students 190 216 T T

Targeted Achievement Gap Group 138 162 - 8519 85.91 94 00
African American - 8929 89.85
Hispanic n< 10 n< 10 n<10 66.67

White 30 34 8824 88.41
Economically Disadvantaged 35 40 86.27

English Language L earners n<10 n<10 n<10 66.67
Students with Disabilities n<10 n<10 n<10 85.71
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015 ESEA DISTRICT REPORT

District: MCGEHEE SCHOOL DISTRICT Superintendent: THOMAS GATHEN  Address. 409 OAK STREET
LEA: 2105000 Attendance 96.65 Address; MCGEHEE, AR 71654
Enroliment: 1164 Poverty Rate:  73.20 Phone:  (870) 222-3670

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 12
Number of enrolled students with completed EQY only: 8

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Monticello

Superintendent: Sandra Lanehart

Email Address: sandra.lanehart@billies.org

Phone Number: 870-367-4000 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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MONTICELLO SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 2
Asian 20
Black 723

Hispanic 86

Native American/ 5

Native Alaskan

Native Hawaiian/ 1

Pacific Islander
White 1,222
TOTAL 2,059

186
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015 ESEA DISTRICT REPORT

District: MONTICELLO SCHOOL DISTRICT  Superintendent: BOBBY HARPER Address: 935 SCOGIN DR

LEA: 2203000 Attendance 95.71 Address; MONTICELLO, AR 71655
Enrollment: 2091 Poverty Rate:  54.90 Phone:  (870) 367-4000
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 1194 1201 1162 1166
Targeted Achievement Gap Group 675 680 668 672
African American 406 408 399 400

Hispanic 52 52 100.00 56 56 100.00
White 721 726 99.31 691 694 99.57

Economically Disadvantaged 648 651 643 645
English Language Learners n<10 n<10 n< 10 n<10 n<10 n<10
Students with Disabilities 91 93 85 87
STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

All Students 323 1146 22.73

Targeted Achievement Gap Group 108 636 1698 17.41

African American 383 10.77

Hispanic 10 51 18.35

White 249 699 26.04
Economically Disadvantaged 104 609 1708 17.63

English Language Learners n<10 n<10 n<10 7.64

Students with Disabilities 8 86 4.60

STUDENT PERFORMANCE -- MATHEMATICS

| MATHEMATICSSTATUS. | |

All Students 251 1121 13.95

Targeted Achievement Gap Group 10.82

African American 378 5.87

Hispanic 9 56 12.10

White 198 673 17.14
Economically Disadvantaged 84 609 11.02

English Language Learners n<10 n<10 n<10 6.23

Students with Disabilities 11 82 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS NEEDSIMPROVEMENT

ESEA Flexibility Indicators # Actual Graduates #Expected Graduates| Per centage | 2014 AMO 90TH PCTL
All Students 125 - 8681

Targeted Achievement Gap Group . 8214 91 17 94 00
All Students 423 465 Rl 9267

Targeted Achievement Gap Group 186 210 - 8857 91.17 94 00
African American - 8500 91.26
Hispanic n< 10 n< 10 n<10 100.00

White 87 99 8788 92.98
Economically Disadvantaged 42 52 - 8077 92.00

English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities n<10 n<10 n< 10 87.50
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015 ESEA DISTRICT REPORT
District: MONTICELLO SCHOOL DISTRICT  Superintendent: BOBBY HARPER ~ Address: 935 SCOGIN DR

LEA: 2203000 Attendance 95.71 Address: MONTICELLO, AR 71655
Enrollment: 2091 Poverty Rate:  54.90 Phone:  (870) 367-4000

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 0
Number of enrolled students with completed EQY only: 9

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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District Name: Star City

Superintendent: Jon Laffoon

Email Address: _jon.laffoon@teachscs.org

Phone Number: 870-628-6738 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
189



all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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STAR CITY SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 32
Asian 4
Black 311

Hispanic 116

Native American/ 5

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 1,094
TOTAL 1,562
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June 22, 2016
September 20, 2016



015 ESEA DISTRICT REPORT

District: STARCITY SCHOOL DISTRICT Superintendent: RICHARD MONTGOM Address: 400 EAST ARKANSAS AVENUI
LEA: 4003000 Attendance 94.72 Address. STARCITY, AR 71667
Enrollment: 1570 Poverty Rate:  60.89 Phone:  (870) 628-4237
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

0 0@ EA 0000000 MATHEMATICS
ESEA Flexibility Indicators # Attempted | # Expected # Attempted | # Expected

All Students 975 976 967 969
Targeted Achievement Gap Group 623 623 614 616
African American 201 201 196 196
Hispanic 72 72 73 73
White 677 678 673 675
Economically Disadvantaged 612 612 607 609
English Language Learners n<10 n<10 n< 10 10 10 100.00

Students with Disabilities 80 80 73 73

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ESEA Flexibility Indicators # Achieved 2015 AMO
A s S

All Students 201 22.73

Targeted Achievement Gap Group 594 - 129% 17.41
African American 192 938 10.77
Hispanic 8 63 1270 18.35
White 169 664 2545 26.04
Economically Disadvantaged 75 583 128 17.63
English Language Learners n<10 n<10 n<10 7.64
Students with Disabilities 4 79 4.60
STUDENT PERFORMANCE -- MATHEMATICS
All Students 135 937 13.95
Targeted Achievement Gap Group 587 _ 10.82
African American 188 . 266 5.87
Hispanic 6 64 938 12.10
White 115 661 17.14
Economically Disadvantaged 47 580 810 11.02
English Language L earners 0 10 0.00 6.23
Students with Disabilities 9 72 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: NEEDSIMPROVEMENT
ESEA Flexibility Indicators # Actual Graduates #Expected Graduat% 2014 AMO 90TH PCTL

All Students 106 87.33

Targeted Achievement Gap Group _ 88.19 94 00
All Students 315 353 87.33

Targeted Achievement Gap Group 172 199 _ 88.19 94 00
African American 89.47 95.12
Hispanic 12 12 100.00 100.00

White 77 85 82.02
Economically Disadvantaged 54 62 . 8710 89.19

English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities n< 10 n<10 n<10 75.44
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015 ESEA DISTRICT REPORT

District: STARCITY SCHOOL DISTRICT Superintendent: RICHARD MONTGOM Address: 400 EAST ARKANSAS AVENUI
LEA: 4003000 Attendance 94.72 Address: STARCITY, AR 71667
Enrollment: 1570 Poverty Rate:  60.89 Phone:  (870) 628-4237

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 4
Number of enrolled students with completed EOY only: 16

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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s’ § DEPARTMENT
~<& OF EDUCATION

DISTRICT WAIVER REQUEST FORM

District Name: Warren

Superintendent: Bobby Acklin

Email Address:  bobby.acklin@warrensd.org

Phone Number: 870-226-6738 Submission Date: 06-22-2016

Name of Charter School(s) Attended by District Students
Arkansas Virtual Academy

Waiver Topic: Teacher Licensure
Statute/Standard/Rule to be Waived

Arkansas Code Annotated
® Ark. Code Ann.§6-15-1004 Qualified teachers in every public school classroom

Ark. Code Ann.86-17-309 Certified to teach grade or subject matter-Exceptions-Waivers
Ark. Code Ann.86-17-401 Teacher licensure requirement

Ark. Code Ann.86-17-902 Definition (definition of a teacher as licensed)

Ark. Code Ann.86-17-908 Teachers' salary fund-authorized disbursement

Ark. Code Ann.86-17-919 Warrants void without valid certification and contract (the ability to
pay a teacher's salary only upon filing of a teacher's certificate with the county clerk's office, if
the requirement of a teacher's certificate is waived for such teacher)

® Ark. Code Ann.§6-25-103 Library media services program defined

® Ark. Code Ann.§6-25-104 Library media specialist-qualifications

Standards for Accreditation
@ Standards of Accreditation Section 15.03

® Standards of Accreditation Section 16.02

ADE Rules
® ADE Rules Governing Educator Licensure

Rationale for Waiver

The school districts in southern Arkansas, particularly those in the Southeast (SE) Arkansas Education
Service Co-operative area, face a major challenge when attempting to hire certified teachers with the
content knowledge and appropriate licensure to teach the subject area they are assigned to teach and
that have the sincere desire to enhance student learning. This challenge is very important to each
district because the districts recognize that the teacher in the classroom is the single most important
factor that influences learning in the classroom.

There are many data points that illustrate the enormity of this challenge for this part of our state. First of

Page 1 of 3
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all, simply review the census data for this part of the state. You will find a decline in the population
spanning many years, a decrease in the number of residents with a college degree, and a high rate of
poverty, which makes obtaining teacher licensure a larger challenge. After reviewing data from the only
4-year college in the SE Co-operative area, the University of Arkansas at Monticello (UAM), you will find
that the number of candidates admitted to the teacher preparation program has decreased from 35 in
2011/2012 to 24 in 2014/2015. The number of students staying in the program and completing the
Internship has decreased from 52 in 2011/2012 to 35 in 2014/2015 to 23 in 2015/2016 to 9 enrolled for
the Fall 2016 semester. However, a silver lining for this part of the state is that the enrollment in the
Master’s of Art in Teaching (MAT) program at UAM has grown over the past few years. In 2012, the
MAT program welcomed 43 students compared to 85 students in 2014. This online, statewide program
has certainly assisted schools in attracting licensed teachers, but it has still not met all needs and isn’t
specifically working just with districts in southeast Arkansas. A roadblock to hiring UAM MAT teachers is
the requirement for passing the Praxis Il exam in the content area before they can be hired to teach with
a provisional license. As of June 22, 2016, the MAT program at UAM has 3 secondary math teachers, 3
secondary business teachers, 1 biology teacher, 5 secondary English teachers, 4 middle level teachers,
and 3 K-6 teachers that cannot be hired because they have not passed the Praxis Il in their content
area. All of these teachers are from southeast Arkansas and would accept a job in our area if they could
be employed without consequences to the district. Additionally, the difficulty of scheduling and passing
Praxis Il exams in the time window offered has hampered this non-traditional program for teachers. The
above data does not reflect the needs in the area of special education because of the federal
requirements for these positions and the inability to waive requirements for special education. We
depend on these non-traditional programs in our area of the state. We need these teachers desperately
in our area of the state.

In Fall 2015, a series of meetings and discussions on the acute shortage of teachers in our area of the
state began. One outcome of this meeting was the request for input, assistance and partnership with the
Arkansas Department of Education, specifically the Division of Educator Effectiveness and Licensure,
area legislators, UAM, and other partners in defining the issues and the roadblocks we face in our area
of the state. This work continues and this conversation continues at monthly board meetings for the SE
Arkansas Education Service Co-operative. Soon, it is anticipated that a formal partnership plan will be in
place for recruiting educators for our classrooms.

The districts in the SE Arkansas co-op area have utilized many partners to assist in recruiting teachers.
Districts work with the SE Arkansas Co-operative and their APPEL Program, the Teach for American
Program, the UAM Teacher Preparation and MAT Program, the Southern Arkansas University MAT
Program, the University of Central Arkansas MAT Program, the University of Arkansas Teacher Corps
Program, as well as the Arkansas Department of Education for solutions to this dire situation. Each
district utilizes their district website as a communication tool for employment needs as well as utilizing
local print media, the SE Arkansas Co-op for job postings on their website, the UAM Education Renewal
Zone (ERZ) job posting services, and statewide job boards. District personnel have attended job fairs
across our region and some districts in the SE Arkansas Co-operative area have been able to
implement the Teacher Cadet program in their high schools as a teacher recruitment tool.

In April of 2016, the 14 districts in the SE Arkansas Co-operative area posted 88 positions that would
need to be filled for the 2016-2017 school year. As of June 22, 2016, the districts in the SE Arkansas
Co-operative area still had 83 positions that need to be filled with certified teachers.

Despite the many efforts taken by the districts and partners in the SE Arkansas Co-op area, the need
for certified teachers with the content knowledge and appropriate licensure to teach the subject area
they are assigned to teach remains great.

By the time this request is presented each school district will have school board resolutions supporting
this request. The above waivers are requested for a one year period for the 2016-2017 school year.

Page 2 of 3
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When the form is complete, email it with the waiver lists for the charter school(s) that serve district
students to Mary Perry at mary.perry@arkansas.gov. Waiver lists can be accessed from the Arkansas
Department of Education website at http://www.arkansased.gov/divisions/learning-services/
charterschools/open-enroliment-charter-school-waivers.

Questions should be directed to Mary Perry by email at mary.perry@arkansas.gov or by phone at
(501) 683-4800.

Page 3 of 3
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ARKANSAS VIRTUAL ACADEMY

APPROVED WAIVERS
District LEA: 60-43-700 Elementary School LEA: 60-43-701
City: Little Rock Middle School LEA: 60-43-702
Opening Date: Fall2007 High School LEA: 60-43-703
Grades Approved: K-12 Expiration Date: 6/30/2020
CAP: 2000 Grades Served 2015-16: K-11

Waers from Title 6 of the Arkansas Code Annotated (Education Code)

6-5-405(b)(1) Pertaining to the requirement for superintendents and assistant
superintendents to have professional development on applying for state-
supported student financial assistance for higher education

6-10-106 School year dates

6-10-110 School fire marshal program

6-13-109 School superintendent

6-13-608 Length of directors' terms

6-13-611 Vacancies generally

6-13-615 Election-Single member zones

6-13-616 Director eligibility

6-13-619 Monthly meetings

6-13-619(a)(1) Monthly board meetings

6-13-619(c)(D(A) Requiring a board member to be physically present at a meeting to be
counted for purposes of a quorum or to vote

6-13-620 Powers and duties

6-13-630 Election by zone and at large

6-13-631 Effect of minority population on election

6-13-634 School district board of directors-Size

6-14-101 et seq. School Elections

6-15-902(a) Grading scale-Exemptions-Special education (in grades 3-8, the
uniform grading scale is waived only as to non-core courses)

6-15-903(a)(2) Requiring report cards to be mailed, given to a parent at a
conference, or sent home with the student

6-15-1004 Qualified teachers in every public school classroom

6-15-1005(b)(5) Pertaining to alternative learning environments

6-15-1302 Emergency plan for war or terrorist attack

6-16-102 School day hours

6-16-108 Daily recitation of the Pledge of Allegiance

6-17-201 et seq-
Requirements-Written personnel policies-Teacher salary schedule

6-17-203 Committees on personnel policies— Members

6-17-208 Written grievance procedure

6-17-302 Principals-Responsibilities

6-17-309 Certification to teach grade or subject matter-Exceptions-Waivers
6-17-401 Teacher licensure requirement

6-17-427 Superintendent license-Superintendent mentoring program required
6-17-902 Defnition (definition of a teacher as licensed)

6-17-908 Teachers'salary fund-Authorized disbursements
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6-17-919

6-17-1501 et seq.
6-17-1701 et seq.

6-17-2301 et seq-

6-17-2403
6-18-209(b)

6-18-210
6-18-213

6-18-503(a)(1)(C)(i)

6-18-511
6-18-705
6-18-706
6-18-1001 et seq.-
6-18-1005(a)(6)

6-20-2208(c){6}
6-21-406
6-21-413
6-25-101 et seq.
6-25-103
6-25-104
6-25-105

6-25-106
6-42-101 et seq.
6-48-101 etseq.

Warrants void without valid certification and contract (the ability to paya
teacher's salary only upon filing of a teacher's certificate with the county
clerk's office, if the requirement of a teacher’s certificate is waived for
such teacher)

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act Classified

School Employee Personnel Policy Law

Minimum teacher compensation schedule
Adoption of student attendance policy-Effect of excessive absences

Definition of planned instructional time

Attendance records and reports generally

Pertaining to alternative learning environments

Removal of student from classroom by teacher

School breakfast program

School nursesNurse-to-student ratio

Public School Student Services Act

Health services (requiring individual health care plans for certain
students and trained and licensed personnel to perform medical tasks at
school)

Monitoring of expenditures (gifted and talented)

Adoption, sale, or exchange of instructional materials

Textbook selection committee

Public School library and Media Technology Act

library media services program defined

Library media specialist-Qualifications

Establishment of guidelines for the selection, removal, and retention of
materials (Library Media)

Provision of resources (Library Media)
General Provisions (gifted and talented)
Alternative Learning Environments
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WARREN SCHOOL DISTRICT

Date of Waiver Request Submission

90-Day Deadline for State Board of Education Action

2015-2016 Enrollment

2 or More Races 23
Asian 1
Black 548

Hispanic 368

Native American/ 5

Native Alaskan

Native Hawaiian/ 0

Pacific Islander
White 681
TOTAL 1,626

202

June 22, 2016
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015 ESEA DISTRICT REPORT

District: WARREN SCHOOL DISTRICT Superintendent: MARILYN JOHNSON Address: P.O. BOX 1210
LEA: 602000 Attendance 95.73 Address; WARREN, AR 71671
Enrollment: 1655 Poverty Rate:  72.02 Phone:  (870) 226-6738
OVERALL SCHOOL STATUS: 2014 NEEDSIMPROVEMENT |

PERCENT TESTED
PERCENT TESTED STATUS: ACHIEVING

! = EA | = MATHEMATICS |
All Students 1003 1006 996 1000 99.60
Targeted Achievement Gap Group 742 743 736 738 99.73

Per centage
African American 311 311 308 308 100.00

Hispanic 214 215 99. 53 213 214 99.53
White 466 468 99.57 463 466 99.36

Economically Disadvantaged 726 727 99.86 721 723 99.72
English Language Learners 33 33 100.00 33 33 100.00

Students with Disabilities 86 87 98.85 77 79 97.47

STUDENT PERFORMANCE -- ENGLISH LANGUAGE ARTS

ELA STATUS:
ESEA Flexibility Indicators # Achieved 2015 AMO
- 1ss1

All Students 181 962 22.73
Targeted Achievement Gap Group 706 1119 17.41
African American 293 887 10.77
Hispanic 27 205 18.35
White 124 453 27.37 26.04
Economically Disadvantaged 78 691 17.63
English Language Learners 0 32 7.64
Students with Disabilities 2 80 4.60
STUDENT PERFORMANCE -- MATHEMATICS
All Students 149 15.62 13.95
Targeted Achievement Gap Group 699 1044 10.82
African American 288 [ 660 | 5.87
Hispanic 28 203 13.79 12.10
White 100 452 22.12 17.14
Economically Disadvantaged 73 684 11.02
English Language Learners 2 32 6.25 6.23
Students with Disabilities 1 75 4.60

2014 SCHOOL GRADUATION RATE

GRADUATION RATE STATUS: ACHIEVING
ESEA Flexibility Indicators # Actual Graduat% # Expected Graduat% 2014 AMO 90TH PCTL

All Students 111 84.65
Targeted Achievement Gap Group 80.59 94 00

Three Year Average Performance| # Actual Graduat% #Exected Graduates 2014 AMO 90TH PCTL
All Students 281 320 87.81 84.65

Targeted Achievement Gap Group 207 239 80.59 94 00
ESEA Subgroups # Actual Graduates #Expected Graduat&s 2014 AMO
83.33 83.33

African American

Hispanic 16 20 77.78
White 45 49 87.65
Economically Disadvantaged 65 80 80.95
English Language L earners n<10 n<10 n<10 100.00
Students with Disabilities n<10 n<10 n<10 74.36
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015 ESEA DISTRICT REPORT

District: WARREN SCHOOL DISTRICT Superintendent: MARILYN JOHNSON Address: P.O. BOX 1210
LEA: 602000 Attendance 95.73 Address: WARREN, AR 71671
Enrollment: 1655 Poverty Rate:  72.02 Phone:  (870) 226-6738

The Performance Based Assessment (PBA) component was given before the End of Y ear Assessment (EOY). The PBA consisted of
extended tasks and applications of concepts and skills for ELA/Literacy and Math. ELA/Literacy included writing effectively when
analyzing text and research simulation. Math included solving multi-step problems requiring abstract reasoning, precision,
perseverance and strategic use of tools.

The EQY assessment consisted of innovative, short-answer items including the following: ELA/Literacy reading comprehension;
Math short items that address both concepts and skills.

PBA Only and EQY Only are not included in performance calculations.

Number of enrolled students with completed PBA only: 1
Number of enrolled students with completed EQY only: 8

Percent Tested: Sour ce and Use of Enrollment

For percent tested and school/district performance cal culations student enrollment files were downloaded from eSchool via
TRIAND to establish the students expected to test. These files were downloaded May 15, 2015.

When students' test and enrollment records were matched by school and student state identifier the demographic values from the
enrollment files were used in ESEA calculations.

When a student had atest record and did not match an enrollment record the demographic values from the student's test record were
used in ESEA calculations.

When a student had an enrollment record that did not match atest record the demographic values from the student's enrollment
record were used in ESEA calculations.

Report created on: 01/07/2016
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Introduction

The Arkansas English Language Arts Standards for Grades K-12 have been developed to prepare students for success
after high school. Students who are successful in college or careers have attained particular literacy capacities: They
demonstrate independence; they build strong content knowledge; they respond to the varying demands of audience, task,
purpose, and discipline; they comprehend as well as critique; they value evidence; they use technology and digital media
strategically and capably; and they come to understand other perspectives and cultures. These broad literacy capacities
are developed across the disciplines, not just in English language arts; therefore, a separate document, The Arkansas
Disciplinary Literacy Standards, has been created for other content areas to address their unique literacy needs. The
English classroom focuses on reading and analyzing literature and literary nonfiction, studying the English language, and
writing.

The document includes the Arkansas College and Career Ready Anchor Standards for each strand of the standards:
reading, writing, speaking and listening, and language. These anchor standards describe the knowledge and skills that
are needed in the discipline of English language arts by high school graduates to acquire the literacy capacities. The
grade-level standards, which are aligned to the anchor standards, represent the progression of learning for each grade
level from Kindergarten to Grade 12.

The anchor standards are placed before the grade-level standards for each strand to describe the bigger picture learning
goals. The grade-level standards documents include teacher notes that provide explanations, definitions, and links to
resources to support teachers as they implement the standards. Although the documents are organized by strands—
reading, reading foundational, writing, speaking and listening, and language—the standards should be integrated during
instruction. For example, students should be writing and studying language while they are reading. Students should be
speaking and listening periodically as they are engaged in reading and writing. Texts can be used as examples to support
developing writers. These examples describe only a few of many ways that the strands can be embedded naturally and
effectively during instruction that is aligned to the standards.

The document focuses on literacy skills rather than literary content. Teachers have the opportunity to select grade-
appropriate literary and literary nonfiction texts to teach the standards. Therefore, text selection is critical to successful
implementation of these standards. The texts must provide opportunities to teach all the strands at grade-level rigor.
Three measures of text complexity should guide text selection: quantitative, qualitative, and reader and task. Teacher
notes in the grade-level documents provide support for effective text selection.
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Students acquire knowledge and skills at different rates; therefore, teachers are encouraged to become familiar with the
standards above and below the grade level they teach. The standards below grade level will guide decisions for
remediating students who do not have all the grade-level skills in place, and the standards above grade level will guide
decisions for extending students who are ready to move ahead. In addition, familiarity with the K-12 standards will support
developing an aligned curriculum that will create a smooth learning progression for knowledge and skills in English
language arts from Kindergarten through high school graduation.

As students advance through the grades and master the standards in reading, writing, speaking, listening, and language,
they continue to develop literacy capacities and increase their opportunities for success in the future.
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\Arkansas English Language Arts Standards \

Document Ke

Key Ideas and Details ‘

Green=Changed or moved; Peach=No Change; Lavender=Clarified with Teacher Notes; Blue=Changed or Moved and Clarified

Final June 2016

Anchor Standards for Reading

1 Read closely to determine what the text says explicitly and to make logical inferences from it; cite specific textual evidence when writing or speaking to support conclusions drawn from the text.

2 Determine central ideas or themes of a text and analyze their development; summarize the key supporting details and ideas.

3 Analyze how and why individuals, events, and ideas develop and interact over the course of a text. ‘

Craft and Structure ‘

4 Interpret words and phrases as thev are used in a text. includina determina technical. connotative. and fiaurative m

analvze how specific word choices shane

meanina and/or tone.

5 _Analvze the structure of texts. includina how specific sentences. paraaraohs. and laraer portions of the text (e.a.. a section. chanter.

scene. or stanza) relate to each

ther and the whole.

6 Assess how point of view.

and/or purpose shape the

content and stvie of a text.

Integration of Knowledge and Ideas

7 Intearate and evaluate content presented in diverse media and formats.

8 Analvze and evaluate the araument and specific claims in a text. includina the validitv of the reasonina as well as the relevance and sufficiency of the evidence .

9 Analvze how two or more texts address similar themes or topics in order to build knowledae or to ct

mpare the of the author(s).

Range of Reading and Level of Text C

10 Read and comprehend complex literary and informational texts independently and proficiently.

Kindergarten
RL.K.1
\With prompting and support,
ask and answer questions
about key details in a text.

RL.K.2

With prompting and support,
retell familiar stories, including
key details.

RL.K.3

\With prompting and support,
identify characters, settings,
and major events in a story.

RL.K.4
Ask and answer questions
about unknown words in a text.

Grade 1
RL.11
Ask and answer questions
about key details in a text.

RL.1.2

Retell stories, including key
details, and demonstrate
understanding of their central
message or lesson.

RL.1.3

Describe characters, settings,
and major events in a story,
using key details.

RL.1.4

Identify words and phrases in
stories or poems that suggest
feelings or appeal to the senses

Grade 2
RL.2.1
Ask and answer such questions
as who, what, where, when,
why, and how to demonstrate
understanding of key details in
atext

RL.2.2

Recount stories, including
fables and folktales from
diverse cultures, and determine
their central message, lesson,
or moral.

RL.2.3

Describe how characters in a
story respond to major events
and challenges.

RL.2.4

Describe how words and
phrases (e.g., regular beats,
alliteration, rhymes, repeated
lines) supply rhythm and
meaning in a story, poem, or
song

Grade 3
RL.3.1
Ask and answer questions to
demonstrate understanding of a
text, referring explicitly to the
text as the basis for the
answers.

RL.3.2

Recount stories, including
fables, folktales, and myths
from diverse cultures;
determine the central message,
lesson, or moral and explain
how it is conveyed through key
details in the text.

RL.3.3

Describe characters in a story
(e.g., their traits, motivations, or
feelings) and explain how their
actions contribute to the
sequence of events

RL.3.4

Determine the meaning of
words and phrases as they are
used in a text, distinguishing
literal from nonliteral language.

Grade-Level Standards
for Readina Literature
Grade 4 Grade 5
RL.41 RL.5.1
Refer to details and examples  Quote accurately from a text
in a text when explaining what ~ when explaining what the text
the text says explicitly and when says explicitly and when
drawing inferences from the drawing inferences from the

Grade 6
RL.6.1
Cite textual evidence to support
analysis of what the text says
explicitly as well as inferences
drawn from the text.

text. text.

RL.4.2 RL.5.2 RL.6.2

Examine a grade-appropriate  Examine a grade-appropri; Examine a grade-approp!
literary text. literary text. literary text.

e Provide a summary. e Provide a summary. « Provide an objective

e Determine a theme of a e Determine a theme of a summary.

story, drama, or poem from
details in the text.

story, drama, or poem from
details in the text including how
characters in a story or drama
respond to challenges
including how the speaker in a
poem reflects upon a topic.

RL.4.3

Describe in depth a character,
setting, or event in a story or
drama, drawing on specific
details in the text (e.g., a
character's thoughts, words, or
actions).

RL.5.3

Compare and contrast two or
more characters, settings, or
events in a story or drama,
drawing on specific details in
the text (e.g., how characters
interact).

RL.4.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative language.

RL.5.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative language such as
metaphors and similes.

® Determine a theme of a text
and how it is conveyed through
particular details.

RL.6.3

Describe how a story's or
drama'’s plot unfolds in a series
of events as well as how the
characters respond or change
as the plot moves toward a
resolution

RL.6.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative and connotative
meanings; analyze the impact
of a specific word choice on
meaning and/or tone.

Grade 7 Grade 8
RL.7.1

Cite several pieces of textual
evidence to support analysis of
what the text says explicitly as
well as inferences drawn from

RL.8.1

Cite the textual evidence that
most strongly supports an
analysis of what the text says
explicitly as well as inferences

Grade 9-10
RL.9-10.1
Cite strong and thorough textual
evidence to support analysis of
what the text says explicitly as
well as implicitly.

the text. drawn from the text.

RL.7.2 RL.8.2 RL.9-10.2

Examine a grade-approp! Examine a grade-approp! Examine a grade-approp!
literary text. literary text. literary text.

« Provide an objective « Provide an objective  Provide an objective
summary. summary. summary.

* Determine a theme of a text
and analyze its development
over the course of the text,
including its relationship to the
characters, setting, and plot.

® Determine a theme of a text
and analyze its development
over the course of the text.

RL.7.3

Analyze how particular
elements of a story or drama
interact (e.g., how setting
shapes the characters or plot,
how imagery affects the mood
of the text, how characters'
decisions affect the plot).

RL.8.3

Analyze how particular lines of
dialogue or incidents in a story
or drama propel the action,
reveal aspects of a character,
or provoke a decision.

RL.7.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative and connotative
meanings; analyze the impact
of rhymes and other repetitions
of sounds (e.g., alliteration) on
a specific verse or stanza of a
poem or section of a story or
drama.

RL.8.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative and connotative
meanings; analyze the impact
of specific word choices on
meaning and/or tone, including
analogies or allusions to other
texts when applicable.

® Determine a theme of a text
and analyze in detail its
development over the course of
the text, including how it
emerges and is shaped and
refined by specific details.

RL.9-10.3

Analyze how complex
characters develop over the
course of a text, interact with
other characters, and advance
the plot or develop the theme .

RL.9-10.4

Determine the meaning of
words and phrases as they are
used in the text, including
figurative and connotative
meanings; analyze the
cumulative impact of specific
word choices on meaning and
tone (e.g., how the language
evokes a sense of time and
place; how it sets a formal or
informal tone).

Grade 11-12
RL.11-12.1
Cite strong and thorough
textual evidence to support
analysis of what the text says
explicitly as well as inferences
drawn from the text, including
determining where the text
leaves matters uncertain.

RL.11-12.2

Examine a grade-appropriate
literary text.

« Provide an objective
summary.

» Determine two or more
themes or central ideas of a
text and analyze their
development over the course of|
the text, including how they
interact and build on one
another to produce a complex
account.

RL.11-12.3

Analyze how characterization,
plot, setting, and other
elements interact and
contribute to the development
and complexity of a text.

RL.11-12.4

Determine the meaning of
words and phrases as they are
used in the text, including
figurative and connotative
meanings; analyze the impact
of specific word choices on
meaning and tone, including
words with multiple meanings
or language that is particularly
fresh, engaging, or beautiful.
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RL.K.5
Recognize common types of
text (e.g. storybooks, poems)

RL.K.6

\With prompting and support,
name the author and illustrator
of a story and define the role of
each in telling the story.

RL.K.7

\With prompting and support,
describe the relationship
between illustrations and the
story in which they appear (e.g.,
based on this picture, what is
happening?).

(RL.K.8 not applicable to
literature)

RL.K.9

\With prompting and support,
compare and contrast the
characters ( e.g. adventures
and experiences) in familiar
stories.

RL.K.10

Actively engage in teacher-led
reading activities with purpose
and >

[RILALS

Explain major differences
between books that tell stories
and books that give information,
drawing on a wide reading of a
range of text types.

RL.1.6
Identify who is telling the story
at various points in a text.

RL.1.7

Use illustrations and details in a
story to describe its characters,
setting, or events.

(RL.1.8 not applicable to
literature)

RL.1.9

Compare and contrast the
adventures and experiences of
characters in stories.

RL.1.10
With prompting and support,
read prose and poetry of

ity for

grade 1.

RL.25

Describe the overall structure of
a story, including describing
how the beginning introduces
the story and the ending
concludes the action.

RL.2.6
in the

RL.3.5

Refer to parts of stories,
dramas, and poems when
writing or speaking about a text,
using terms such as chapter,
scene, and stanza; describe
how each successive part
builds on earlier sections.

RL.3.6
Distinguish their own

points of view of characters,
including by speaking in a
different voice for each
character when reading
dialogue aloud.

RL.2.7

Use information gained from
the illustrations and words in a
print or digital text to
demonstrate understanding of
its characters, setting, or plot.

(RL.2.8 not applicable to
literature)

RL.2.9

Compare and contrast two or
more versions of the same
story (e.g., Cinderella stories)
by different authors or from
different cultures.

RL.2.10

By the end of the year, read
and comprehend literature,
including stories and poetry, in
the grades 2-3 text complexity
band proficiently, with
scaffolding as needed at the
high end of the range.

perspective from that of the
narrator or those of the
characters, including the
difference between first- and
s 7

P

RL.4.5

Compare and contrast the
structural elements of poems
(e.g., verse, rhythm, meter),
drama (e.g., casts of
characters, settings,
descriptions, dialogue, stage
directions), and prose.

RL.4.6

Compare and contrast the
point of view from which
different stories are narrated,
including the difference
between first- and third-person

RL.3.7

Explain how specific aspects of
atext's illustrations contribute to
what is conveyed by the words
in a story (e.g., create mood,
emphasize aspects of a
character or setting)

(RL.3.8 not applicable to
literature)

RL.3.9

Compare and contrast the
themes, settings, and plots of
stories written by the same
author about the same or
similar characters (e.g., in
books from a series)

RL.3.10

By the end of the year, read
and comprehend literature,
including stories, dramas, and
poetry, at the high end of the

RL.4.7

Analyze the similarities and
differences between the text of
a story or drama and a visual or
oral presentation of the same
text citing specific details.

(RL.4.8 not applicable to
literature)

RL.4.9

Compare and contrast the
treatment of similar themes
and topics (e.g., opposition of
good and evil) and patterns of
events in stories and traditional
literature from different cultures.

RL.4.10

By the end of the year, read
and comprehend literature,
including stories, dramas, and
poetry, in the Grades 4-5 text

grades 2-3 text band

band

and

with as needed at

the high end of the range.

RL.5.5

Explain how a series of
chapters, scenes, or stanzas fit
together to provide the overall
structure of a particular story,
drama, or poem.

RL.5.6

Describe how a narrator's or
speaker's point of view and/or
perspective influence how
events are described.

RL.5.7

Analyze how multimedia
elements (e.g., text, audio, still
images, animation, video, or
interactive component)
contribute to the meaning,

tone, or beauty of that text
(e.g., graphic novel, multimedia
presentation of fiction, folktale,
myth, poem).

(RL.5.8 not applicable to
literature)

RL.5.9

Compare and contrast stories
in the same genre on their
approaches to similar themes
and topics.

RL.5.10

By the end of the year, read
and comprehend literature,
including stories, dramas, and
poetry, at the high end of the
Grades 4-5 text complexity
band independently and
proficiently.

RL.6.5

Analyze how a particular
sentence, chapter, scene, or
stanza fits into the overall
structure of a text and
contributes to the development
of the theme, setting, or plot.

RL.6.6

Explain how an author develops
the point of view and/or
perspective of the narrator or
speaker in a text.

RL.6.7

Compare and contrast the
experience of reading a story,
drama, or poem to listening to
or viewing an audio, video, or
live version of the text, including
contrasting what they "see" and
"hear" when reading the text to
what they perceive when they
listen or watch.

(RL.6.8 not applicable to
literature)

RL.6.9

Compare and contrast texts in
different forms or genres (e.g.,
stories and poems; historical
novels and fantasy stories) in
terms of their approaches to
similar themes and topics.

RL.6.10 By the end of the
year, read and comprehend
literature, including stories,
dramas, and poems, in the
Grades 6-8 text complexity
band proficiently, with
scaffolding as needed at the
high end of the range.

RL.7.5

Analyze how particular
elements of a drama or poem
(e.g., scene, stage direction,
monologue, or stanza) fit into
the overall structure and
contribute to its meaning.

RL.7.6

Analyze how an author
develops and contrasts the
points of view and/or
perspectives of different
characters or narrators in a text.

RL.7.7

Compare and contrast a written
story, drama, or poem to its
audio, filmed, staged, or
multimedia version, analyzing
the effects of techniques unique
to each medium (e.g., lighting,
sound, color, or camera focus
and angles in a film).

(RL.7.8 not applicable to
literature)

RL.7.9

Compare and contrast a
fictional portrayal of a time,
place, or character and a
historical account of the same
period as a means of
understanding how authors of
fiction use or alter history.

RL.7.10

By the end of the year, read
and comprehend literature,
including stories, dramas, and
poems, in the grades 6-8 text
complexity band proficiently,
with scaffolding as needed at
the high end of the range.

RL.8.5

Compare and contrast the
structure of two or more texts
and analyze how the differing
structure of each text
contributes to its meaning and
style.

RL.8.6
Analyze how differences in the
points of view and/or

ives of the

RL.9-10.5

Analyze how an author's
choices concerning how to
structure a text, order events
within it (e.g., parallel plots,
nonlinear plots), and manipulate
time (e.g., pacing, flashbacks)
create such effects as mystery,
tension, or surprise.

RL.9-10.6

Analyze a particular point of
view, perspective, or cultural
i reflected in a work

and the audience or reader

(e.g., created through the use
of dramatic irony) create such
effects as suspense or humor.

RL.8.7

Analyze the extent to which a
filmed or live production of a
story or drama stays faithful to
or departs from the text or
script, evaluating the choices
made by the director or actors.

(RL.8.8 not applicable to
literature)

RL.8.9

Analyze how a modern work of
fiction draws on themes,,
patterns of events, or character
types from myths, traditional
stories, or religious works such
as the Bible, describing how the
original material is adapted.

RL.8.10

By the end of the year, read
and comprehend literature,
including stories, dramas, and
poems, at the high end of
Grades 6-8 text complexity
band independently and
proficiently.

of literature, including works
from outside the United States.

RL.9-10.7

Analyze the representation of a
subject or a key scene in two
different artistic mediums,
including what is emphasized or
absent in each treatment (e.g.,
Auden’s "Musée des Beaux
Arts" and Breughel's
Landscape with the Fall of
Icarus).

(RL.9-10.8 not applicable to
literature)

RL.9-10.9

Analyze how an author draws
on and transforms source
material in a specific work (e.g.,
how Shakespeare treats a
theme or topic from Ovid or the
Bible or how a later author
draws on a play by
Shakespeare).

RL.9-10.10

By the end of Grade 9, read
and comprehend literature,
including stories, dramas, and
poems, in the Grades 9-10 text
complexity band proficiently,
with scaffolding as needed at
the high end of the range.

By the end of Grade 10, read
and comprehend literature,
including stories, dramas, and
poems, at the high end of the
Grades 9-10 text complexity
band independently and
proficiently.

RL.11-12.5

Analyze how an author's
choices concerning how to
structure specific parts of a text
(e.g., the choice of where to
begin or end a story, the choice
to provide a comedic or tragic
resolution) contribute to its
overall structure and meaning
as well as its aesthetic impact.

RL.11-12.6

Analyze a case in which
grasping perspective and/or
purpose requires distinguishing
what is directly stated in a text
from what is really meant (e.g.,
satire, sarcasm, irony, or
understatement).

RL.11-12.7

Analyze multiple interpretations
of a story, drama, or poem
(e.g., recorded or live
production of a play or
recorded novel or poetry),
evaluating how each version
interprets the source text.

(RL.9-10.8 not applicable to
literature)

RL-11-12:9)

Analyze how two or more
influential literary works from
the same time period address
similar themes or topics.

RL.11-12.10

By the end of Grade 11, read
and comprehend literature,
including stories, dramas, and
poems, in the Grades 11-12
text complexity band
proficiently, with scaffolding as
needed at the high end of the
range. By
the end of Grade 12, read and
comprehend literature,
including stories, dramas, and
poems, at the high end of the
Grades 11-12 text complexity
band independently and
proficiently.
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Kindergarten
RIK.1
\With prompting and support,
ask and answer questions
about key details in a text.

RIK.2
\With prompting and support,

Grade 1
RI11
Ask and answer questions
about key details in a text.

RI1.2
Identify the main topic and

identify the main topic and retell retell key details of a text.

key details of a text.

RLK.3

\With prompting and support,
describe the connection
between two topics,
(individuals, events, ideas, or
scientific concepts).

RIK.4

\With prompting and support,
ask and answer questions
about unknown words in a text.

RILK.5
Identify the front cover, back
cover, and title page of a book.

RI13
Describe the connection

between two individuals, events,

ideas, or pieces of information
in a text.

RI.1.4
Ask and answer questions to
help determine or clarify the

meaning of words and phrases

inatext.

RI15
Know and use various text

features (e.g.,headings, tables

Grade 2
RI.2.1
Ask and answer such questions
as who, what, where, when,
why, and how to demonstrate
understanding of key details in
atext.

RI.2.2

Identify the main topic of a
multiparagraph text as well as
the focus of specific paragraphs
within the text.

RI.2.3

Describe the connection
between a series of historical
events, scientific ideas or
concepts, or steps in technical
procedures in a text.

RI.2.4

Determine the meaning of
words and phrases in a text
relevant to a Grade 2 topic or
subject area.

RI.2.5
Know and use various text
features (e.g., captions, bold

Grade 3
RI3.1
Ask and answer questions to
demonstrate understanding of a
text, referring explicitly to the
text as the basis for the
answers.

RI3.2

Determine the main idea of a
text; recount the key details
and explain how they support
the main idea.

RI3.3

Describe the relationship
between a series of historical
events, scientific ideas or
concepts, or steps in technical
procedures in a text, using
language that pertains to time,
sequence, and cause/effect.

RI.3.4

Determine the meaning of
general academic vocabulary
and d in-specific words and

Reading Informational
Grade 4

RI.4.1
Refer to details and examples
in a text when explaining what
the text says explicitly and when
drawing inferences from the
text.

RI.4.2

Examine a grade-appropriate
informational text.

* Provide a summary.

* Determine the main idea of a
text and explain how it is
supported by key details.

RI.4.3

Explain events, procedures,
ideas, or concepts in a
historical, scientific, or technical
text, including what happened
and why, based on specific
information in the text.

R1.4.4
Determine the meaning of
general academic vocabulary

phrases in a text relevant to a
grade 3 topic or subject area.

RI3.5
Use text features and search
tools (e.g., key words, sidebars,

and d pecific words or
phrases in a text relevant to a
Grade 4 topic or subject area.

RI.4.5
Describe the overall structure
(e.g., chronology, comparison,

Grade 5
RI5.1
Quote accurately from a text
when explaining what the text
says explicitly and when
drawing inferences from the
text.

RI5.2

Grade 6
RI.6.1
Cite textual evidence to support
analysis of what the text says
explicitly as well as inferences
drawn from the text.

RI.6.2

Examine a grade-app!
informational text.

o Provide a summary.

* Determine the main idea of a
text and explain how it is
supported by key details.

RI5.3

Explain the relationships or
interactions between two or
more individuals, events, ideas,
or concepts in a historical,
scientific, or technical text
based on specific information in
the text.

RI5.4

Determine the meaning of
general academic vocabulary
and domain-specific words and
phrases in a text relevant to a
Grade 5 topic or subject area.

RI5.5
Compare and contrast the
overall structure (e.g.,

of contents,
electronic menus, icons) to
locate key facts or information
inatext.

print,
indexes, electronic menus,
icons) to locate key facts or
information in a text efficiently.

to locate
relevant to a given topic
efficiently.

of events, ideas, concepts, or
information in a text or part of a
text.

cause/effect, problem/solution)
of events, ideas, concepts, or
information in two or more
texts.

Examine a grade-app!
informational text.

« Provide an objective
summary.

* Determine a central idea and
how it is conveyed through
particular details.

RI.6.3

Analyze in detail how a key
individual, event, or idea is
introduced, illustrated, and
elaborated in a text (e.g.,
through examples or
anecdotes).

R1.6.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative, connotative, and
technical meanings.

RI.6.5
Analyze how a particular
sentence, paragraph, chapter,
or section fits into the overall
structure of a text and

to the

Grade 7
RL7.1
Cite several pieces of textual
evidence to support analysis of
what the text says explicitly as
well as inferences drawn from
the text.

RI7.2

Grade 8
RI.8.1
Cite the textual evidence that
most strongly supports an
analysis of what the text says
explicitly as well as inferences
drawn from the text.

RI.8.2

Grade 9-10
RI.9-10.1
Cite strong and thorough textual
evidence to support analysis of
what the text says explicitly as
well as implicitly.

RI.9-10.2

Examine a grade-app!
informational text.

« Provide an objective
summary.

® Determine a central idea in a
text and analyze its
development.

RL7.3

Analyze the interactions
between individuals, events,
and ideas in a text (e.g., how
ideas influence individuals or
events, or how individuals
influence ideas or events).

RI7.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative, connotative, and
technical meanings; analyze the
impact of a specific word choice
‘on meaning and tone .

RI7.5

Analyze the structure an author
uses to organize a text,
including how the major
sections contribute to the whole
and to the of the

of the ideas.

ideas.

Examine a grade-app!
informational text.

« Provide an objective
summary of the text.
* Determine a central idea of a
text and analyze its
development over the course of
the text, including its
relationship to supporting ideas.

R1.8.3

Analyze how a text makes
connections among and
distinctions between individuals,
ideas, or events (e.g., through
comparisons, analogies, or
categories).

RI.8.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative, connotative, and
technical meanings; analyze the
impact of specific word choices
on meaning and tone,, including
analogies or allusions to other
texts when applicable.

RI.8.5

Analyze in detail the structure of
a specific paragraph in a text,
including the role of particular
sentences in developing and
refining a key concept.

Examine a grade-app!
informational text.

* Provide an objective
summary of the text.

* Determine a central idea of a
text and analyze its
development over the course of
the text, including how it
emerges and is shaped and
refined by specific details.

RI.9-10.3

Analyze how the author
structures an analysis or series
of ideas or events, including the
order in which the points are
made, how they are introduced
and developed, and the
connections that are drawn
between them.

RI.9-10.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative, connotative, and
technical meanings; analyze the
cumulative impact of specific
word choices on meaning and
tone (e.g., how the language of
a court opinion differs from that
of a newspaper).

RI.9-10.5

Analyze in detail how an
author's ideas or claims are
developed and refined by
particular sentences,
paragraphs, or larger portions
of atext (e.g., a section or
chapter).

Grade 11-12
RI.11-12.1
Cite strong and thorough
textual evidence to support
analysis of what the text says
explicitly as well as inferences
drawn from the text, including
determining where the text
leaves matters uncertain.

RI.11-12.2

Examine a grade-appropriate
informational text.

« Provide an objective
summary of the text.

® Determine two or more
central ideas of a text and
analyze their development over
the course of the text, including
how they interact and build on
one another to provide a
complex analysis.

RI11-12.3

Analyze a complex set of ideas
or sequence of events and
explain how specific individuals,
ideas, or events interact and
develop over the course of the
text.

RI11-12.4

Determine the meaning of
words and phrases as they are
used in a text, including
figurative, connotative, and
technical meanings; analyze
how an author uses and refines
the meaning of a key term or
terms over the course of a text,
including words with multiple
meanings or language that is
particularly fresh, engaging, or
beautiful.

RI.11-12.5

Analyze and evaluate the
effectiveness of the structure
an author uses, including
whether the structure makes
points clear, convincing, and
engaging.
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RILK.6

Name the author and illustrator
of a text and define the role of
each in pi the ideas or

RI1.6

Distinguish between information

provided by pictures or other
and ir

information in a text.

RILK.7

\With prompting and support,
describe the relationship
between visual images and the
text in which they appear (e.g.,
what person, place, thing, or
idea in the text a visual image
depicts).

RIK.8
With prompting and support,
identify the details an author

gives to support points in a text.

RILK.9

\With prompting and support,
identify basic similarities and
between two texts

on the same topic (e.g., in
illustrations, descriptions, or
procedures).

RILK.10

Actively engage in teacher-led
reading activities with purpose
and i

provided by the words in a text.

RI1.7

Use the illustrations and details
in a text to describe its key
ideas.

RI.1.8
Identify the reasons an author
gives to support points in a text.

RI1.9

Identify basic similarities in and
differences between two texts
on the same topic (e.g., in

procedures).

RI1.10

RI.2.6

Identify the main purpose of a
text, including what the author
wants to answer, explain, or
describe.

RI.2.7

Explain how specific images
(e.g., a diagram showing how a
machine works) contribute to
and clarify a text

RI.2.8

Describe how an author uses
reasons to support particular
points in a text.

RI.2.9

Compare and contrast the most

important points presented by
two texts on the same topic.

RI.3.6

Distinguish their own
perspective from that of the
author of a text.

RI3.7

Use information gained from
illustrations (e.g., maps,
photographs) and the words in
atext to demonstrate
understanding of the text (e.g.,

RI.4.6

Compare and contrast a
firsthand and secondhand
account of the same event or
topic; describe the differences
in focus and the information
provided.

RI.4.7

RI5.6

Analyze multiple accounts of
the same event or topic, noting
important similarities and
differences in the point of view
and/or perspective they
represent.

RI5.7
Draw onii from

Interpret i ion p!

visually, orally, or quantitatively
(e.g., in charts, graphs,
diagrams, time lines,
animations, or interactive

where, when, why, and how key elements on Web pages) and

events occur).

RI.3.8

explain how the information
contributes to an understanding
of the text in which it appears.

RI.4.8

Describe the logical connection  Explain how an author uses

between particular sentences
and paragraphs in a text (e.g.,
comparison, cause/effect,
first/second/third in a
sequence).

RI3.9

reasons and evidence to
support particular points in a
text.

RI.4.9

Compare and contrast the most Integrate information from two

important points and key details texts on the same topic in order

presented in two texts on the

to write or speak about the

multiple print or digital sources,
demonstrating the ability to
locate an answer to a question
quickly or to solve a problem
efficiently.

RI5.8

Explain how an author uses
reasons and evidence to
support particular points in a
text, identifying which reasons
and evidence support which
point(s).

RI5.9

Integrate information from
several texts on the same topic
in order to write or speak about

RI.6.6

Determine an author's point of
view, perspective , and/or
purpose in a text and explain
how it is conveyed in the text.

RI.6.7

Integrate information presented
in different media or formats
(e.g., visually, quantitatively) as
well as in words to develop a
coherent understanding of a
topic or issue.

RI.6.8

Trace and evaluate the
argument and specific claims in
a text, distinguishing claims that
are supported by reasons and
evidence from claims that are
not.

RI.6.9

Compare and contrast one
author's presentation of events
with that of another (e.g., a

illustrations, descriptions, or same topic. subject knowledgeably. the subject knowledgeably. memoir written by and a
biography on the same person).
RI.2.10 RI.3.10 RI.4.10 RI5.10 RI.6.10
With prompting and support, By the end of year, read and By the end of the year, read By the end of year, read and By the end of the year, read By the end of the year, read
read texts p and p and and literary
complex for grade texts, including history/social texts, including history/social texts, including history/social texts, including history/social nonfiction in the Grades 6-8 text

Kindergarten
RF.K.1
Demonstrate understanding of
the organization and basic
features of print.

il

Grade 1
RF.1.1
Demonstrate understanding of
the organization and basic
features of print.

studies, science, and technical
texts, in the Grades 2-3 text

studies, science, and technical
texts, at the high end of the

studies, science, and technical
texts, in the Grades 4-5 text

complexity band proficiently, grades 2-3 text band band p .
with as needed at and pi with as needed at
the high end of the range. the high end of the range.
Reading Foundational K-
Grade 2 Grade 3 Grade 4
RF.2.1 RF.3.1 RF.4.1

Taught in Grade 1 and should
be reinforced as needed.

Taught in Grade 1 and should

be reinforced as needed.

Taught in Grade 1 and should
be reinforced as needed.

studies, science, and technical
texts, at the high end of the
Grades 4-5 text complexity
band independently and
proficiently.

Grade 5
RF.5.1
Taught in Grade 1 and should
be reinforced as needed.

RI7.6

Determine an author's point of
view, perspective , and/or
purpose in a text and analyze
how the author distinguishes his
or her position from that of
others.

RI7.7

Compare and contrast a text to
an audio, video, or multimedia
version of the text, analyzing
each medium's portrayal of the
subject (e.g., how the delivery
of a speech affects the impact
of the words).

RI7.8

Trace and evaluate the
argument and specific claims in
a text, assessing whether the
reasoning is sound and the
evidence is relevant and
sufficient to support the claims.

RI7.9

Analyze how two or more
authors writing about the same
topic shape their presentations
of key information by
emphasizing different evidence
or advancing different
interpretations of facts.

RI.7.10

By the end of the year, read
and comprehend literary
nonfiction in the Grades 6-8 text

band p ,
with scaffolding as needed at
the high end of the range.

Grade 6

band p ,
with scaffolding as needed at
the high end of the range.

Grade 7

RI.8.6

Determine an author's point of
view, perspective , and/or
purpose in a text and analyze
how the author acknowledges
and responds to conflicting
evidence or viewpoints.

RI.8.7
Evaluate the advantages and

disadvantages of using different

mediums (e.g., print or digital
text, video, multimedia) to
present a particular topic or
idea.

RI.8.8

Analyze and evaluate the
argument and specific claims in
a text, assessing whether the
reasoning is sound and the
evidence is relevant and
sufficient; recognize when
irrelevant evidence is
introduced.

RI.8.9

Analyze a case in which two or
more texts provide conflicting
information on the same topic
and identify where the texts
disagree on matters of fact or
interpretation.

RI.8.10

By the end of the year, read
and comprehend literary
nonfiction at the high end of the
Grades 6-8 text complexity
band independently and
proficiently.

Grade 8

RI.9-10.6

Determine an author's point of
view, perspective , and/or
purpose in a text and analyze
how an author uses rhetoric to
advance that point of view,
perspective, or purpose.

RI.9-10.7

Analyze various accounts of a
subject told in different
mediums (e.g., a person'’s life
story in both print and
multimedia ), determining which
details are emphasized in each
account.

RI.9-10.8

Analyze and evaluate the
argument and specific claims in
a text, assessing whether the
reasoning is valid and the
evidence is relevant and
sufficient; identify false
statements and fallacious
reasoning.

RI.9-10.9

Analyze documents of historical
and literary significance,
including U.S. documents when
appropriate, noting how they
address related themes and
concepts.

RI.9-10.10
By the end of Grade 9, read
and comprehend literary
nonfiction in the Grades 9-10
text complexity band

with as

RI.11-12.6

Determine an author's point of
view, perspective , or purpose
in a text in which the rhetoric is
particularly effective, analyzing
how style and content
contribute to the power,
persuasiveness, or beauty of
the text.

RI.11-12.7

Integrate and evaluate multiple
sources of information
presented in diverse media or
formats in order to address a
question or solve a problem.

RI.11-12.8

Delineate and evaluate the
reasoning, premises, purposes,
and arguments in texts such as
works of public advocacy or
foundational documents.

RI.11-12.9

Analyze documents of historical
and literary significance,
including U.S. documents when
appropriate, for their themes,
purposes, and rhetorical
features.

RI.11-12.10
By the end of grade 11, read
and comprehend literary
nonfiction in the Grades 11-12
text complexity band

with as

needed at the high end of the
range.

By the end of Grade 10, read
and comprehend literary
nonfiction at the high end of the
Grades 9-10 text complexity
band independently and
proficiently.

Grade 9-10

needed at the high end of the
range. By the end of Grade 12,
read and comprehend literary
nonfiction at the high end of the
grades 11-12 text complexity
band independently and
proficiently.

Grade 11-12
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RFK.1A

Follow Words from left to right,
top to bottom, and page by
page.

RF.K.1.B
Recognize that spoken words
are represented in written
language by specific sequences
of letters and that print carries
meaning.

RF.K.1.C
Understand that words are
separated by spaces in print.

RF.K.1.D

Recognize and name all upper-
and lowercase letters of the
alphabet.

RF.K.2
D of

RF.11A

RF.2.1.A

Recognize the disting g
features of a sentence (e.g.,
first word, capitalization, ending
punctuation).

RF.1.1.B
Taught in Kindergarten and
should be reinforced as
needed.

RF.1.1.C
Taught in Kindergarten and
should be reinforced as
needed.

RF.1.1.D
Taught in Kindergarten and
should be reinforced as
needed.

RF.1.2
D ing of

spoken words, syllables, and
sounds (phonemes).

RFK.2A
Recognize and produce
rhyming words orally.

RF.K.2.B

Count, pronounce, blend, and
segment syllables in spoken
words.

RF.K.2.C

Blend and segment onsets and
rimes of one-syllable spoken
words.

RF.K.2.D

Isolate and pronounce the
initial, medial vowel, and final
sounds (phonemes) in three-
phoneme (consonant-vowel-
consonant or CVC) words.
(This does not include CVCs
ending with /I/, /r/, or Ix].)

RFK.2.E

Add or substitute individual
sounds (phonemes) in simple,
one syllable words to make new
words.

RF.K.2.F
Begins in Grade 1

spoken words, syllables, and
sounds (phonemes).

RF.1.2.A

Distinguish long from short
vowels in spoken one-syllable
words.

RF.1.2.B

Orally produce one-syllable
words by blending sounds
(phonemes) including
consonant blends.

RF.1.2.C

Isolate and produce initial,
medial vowel, and final sounds
(phonemes) in spoken one-
syllable words.

RF.1.2.D

Segment spoken one-syllable
words into their complete
sequence of individual sounds
(phonemes).

RF.1.2E
Delete a syllable from a word

(e.g., say ‘remember,” now say

it without the “re”).

RF.1.2.F

Add or substitute individual
sounds (phonemes) in simple
spoken words to make new
words.

gl the di
features of a paragraph
including that multiple
sentences may be used to form
a paragraph and the author
may indent or skip a line to
signal a new paragraph.

RF.2.1.B
Taught in Kindergarten and
should be reinforced as
needed.

RF.2.1.C
Taught in Kindergarten and
should be reinforced as
needed.

RF.2.1.D

Taught in Kindergarten and
should be reinforced as
needed.

RF.2.2
Taught in Grade 1 and should
be reinforced as needed.

RF.2.2.A

Distinguish vowels (long, short,
variant) in spoken one-syllable
words.

RF.2.2.B

Delete phonemes in the initial,
medial, and final positions of
spoken words including blends.

RF.2.2.C
Taught in Grade 1 and should
be reinforced as needed.

RF.2.2.D
Taught in Grade 1 and should
be reinforced as needed.

RF.2.2.E
Taught in Grade 1 and should
be reinforced as needed.

RF.3.2.F
Taught in Grade 1 and should
be reinforced as needed.

RF.3.1A
Taught in Grade 2 and should
be reinforced as needed.

RF.3.1.B
Taught in Kindergarten and
should be reinforced as
needed.

RF.3.1.C
Taught in Kindergarten and
should be reinforced as
needed.

RF.3.1.D
Taught in Kindergarten and
should be reinforced as
needed.

RF.3.2
Taught in Grade 1 and should
be reinforced as needed.

RF.3.2.A
Taught in Grade 2 and should
be reinforced as needed.

RF.3.2.B
Taught in Grade 2 and should
be reinforced as needed.

RF.3.2.C
Taught in Grade 1 and should
be reinforced as needed.

RF.3.2D
Taught in Grade 1 and should
be reinforced as needed.

RF.3.2.E
Taught in Grade 1 and should
be reinforced as needed.

RF.3.2.F
Taught in Grade 1 and should
be reinforced as needed.

RF.4.1.A
Taught in Grade 2 and should
be reinforced as needed.

RF.4.1B
Taught in Kindergarten and
should be reinforced as
needed.

RF.4.1.C
Taught in Kindergarten and
should be reinforced as
needed.

RF.4.1.D
Taught in Kindergarten and
should be reinforced as
needed.

RF.4.2
Taught in Grade 1 and should
be reinforced as needed.

RF.4.2.A
Taught in Grade 2 and should
be reinforced as needed.

RF.4.2.B
Taught in Grade 2 and should
be reinforced as needed.

RF.4.2.C
Taught in Grade 1 and should
be reinforced as needed.

RF.4.2.D
Taught in Grade 1 and should
be reinforced as needed.

RF.4.2.E
Taught in Grade 1 and should
be reinforced as needed.

RF.4.2.F
Taught in Grade 1 and should
be reinforced as needed.

RF.5.1A
Taught in Grade 2 and should
be reinforced as needed.

RF.5.1.B
Taught in Kindergarten and
should be reinforced as
needed.

RF.5.1.C
Taught in Kindergarten and
should be reinforced as
needed.

RF.5.1.D
Taught in Kindergarten and
should be reinforced as
needed.

RF.5.2
Taught in Grade 1 and should
be reinforced as needed.

RF.52A
Taught in Grade 2 and should
be reinforced as needed.

RF.5.2.B
Taught in Grade 2 and should
be reinforced as needed.

RF.5.2.C
Taught in Grade 1 and should
be reinforced as needed.

RF.5.2.D
Taught in Grade 1 and should
be reinforced as needed.

RF.52.E
Taught in Grade 1 and should
be reinforced as needed.

RF.5.2.F
Taught in Grade 1 and should
be reinforced as needed.
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RFK2G RF.22.G RF.32.G RF.4.2.G RF.52.G
Begins in Grade 1. Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.

RF.1.3 RF.2.3 RF.4.3 RF.5.3
Know and apply grade-level Know and apply grade-level Know and apply grade-level Know and apply grade-level

phonics and word analysis skills phonics and word analysis skills phonics and word analysis skills phonics and word analysis skills
in decoding words. in decoding words. in decoding words. in decoding words.

Taught in Grade 3 and should

Taught in Grade 3 and should

be reinforced as needed. be reinforced as needed.
RF.4.3.C RF.5.3.C
Taught in Grade 3 and should =~ Taught in Grade 3 and should
be reinforced as needed. be reinforced as needed.
RF.4.3.D RF.5.3.0
Taught in Grade 3 and should = Taught in Grade 3 and should
be reinforced as needed be reinforced as needed.
RF.3.3.E RF.43.E RF.53.E
Taught in Grade 2 and should = Taught in Grade 2 and should = Taught in Grade 2 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed.
RF.3.3.F RF.4.3.F RF.53.F

Taught in Grade 2 and should = Taught in Grade 2 and should = Taught in Grade 2 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed.

Begins in Grade 1. Read grade-level text with
purpose and understanding.
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RF.K.4.B
Begins in Grade 1

RF.K.4.C
Begins in Grade 2

RF.1.4.B

RF.2.4.B

RF.3.4.B

Read grade-level text orally with Read grade-level text orally with Read grade-level prose and
accuracy, appropriate rate, and accuracy, appropriate rate, and poetry orally with accuracy,

expression on successive
readings.

RF.1.4.C
Begins in Grade 2

expression on successive
readings.

RF.2.4.C

Use context in grade-level text  Use context in grade-level text
to confirm or self-correct word

to confirm or self-correct word
ition and i

appropriate rate, and
ion on .

RF.4.4B
Read grade-level prose and
poetry orally with accuracy,
appropriate rate, and

o on .

RI5.4B

Read grade-level prose and
poetry orally with accuracy,
appropriate rate, and

readings.

RF.3.4.C

and

readings.

RF.4.4.C

Use context in grade-level text

to confirm or self-correct word
ition and i

on
readings.

RI5.4.C
Use context in grade-level text
to confirm or self-correct word

rereading as necessary.

rereading as necessary.

rereading as necessary.

and
rereading as necessary.

Text Types and Purposes

Production and Distribution
of Writing

Research to Build and Presel

Range of Reading and Level

Kinderaarten
W.K.1

Use a combination of drawing,
dictating, and writing to
compose opinion pieces in
which they tell a reader the
topic or the name of the book

an opinion or preference about
the topic or book (e.g., My
favorite book is...).

W.K.1A
Begins in Grade 3

WK.1.B
Begins in Grade 3

Anchor Standards for Writing

1 Write arguments to support claims when analyzing substantive topics or texts using valid reasoning and relevant, sufficient evidence.

2 Write informative/explanatory texts to examine and convey complex ideas and information clearly and accurately through the effective selection, organization, and

analysis of content.

3 Write narratives to develop real or imagined experiences or events using effective technique, well-chosen details and well-structured even sequences.

4 Produce clear and coherent writing in which the

organization, and style ar appropriate to task, purpose, and audience.

5 Develop and strengthen writing as needed by planning, revising, editing, rewriting, or trying a new approach.

6 _Use technology, including the internet, to produce and publish writing and to interact and

with others.

nt Knowledge

7 Conduct short as well as more sustained research projects based on focused questions, demonstrating ur

of the subject under ir

8 Gather relevant information from multiple print and digital sources, assess the credibility and accuracy of each source, and integrate the ir

)
while avoiding

9 Draw evidence from literary and/or ir

of Text C

texts to support analysis, relfection, research, and synthesis.

Grade 1
w.1l1
Write opinion pieces in which
they introduce the topic or

name the book they are writing
about, state an opinion, supply

a reason for the opinion, and

they are writing about and state provide some sense of closure.

W.1.1.A
Begins in Grade 3

W.1.1.B
Begins in Grade 3

Grade 2
w.2.1
Write opinion pieces in which

they introduce the topic or book  or texts, supporting the opinion

they are writing about, state an
opinion, supply reasons that
support the opinion, use linking
words (e.g.,because, and, also)
to connect opinion and reasons,
and provide a concluding
statement or section.

W.2.1.A
Begins in Grade 3

Ww.2.1.B
Begins in Grade 3

Grade 3
Ww.3.1
Write opinion pieces on topics

with reasons.

W.3.1A

Introduce the topic or text they
are writing about, state an
opinion, and create an
organizational structure that
lists reasons.

W.3.1.B
Provide reasons that support
the opinion.

10 Write routinely over extended time frames (time for research, reflection, and revision) and shorter time frames (a single sitting or a day or two) for a range of tasks, purposes, and

Grade-Level Standards for Writina

Grade 4
w.4.1
Write opinion pieces on topics
or texts, supporting the opinion
with reasons and information.

W.4.1A

Introduce a topic or text clearly,
state an opinion, and create an
organizational structure in which
related ideas are grouped to
support the writer's purpose.

W.4.1.B
Provide reasons that are
supported by facts and details.

Grade 5
W.5.1
Write opinion pieces on topics
or texts, supporting the opinion
with reasons and information.

W.5.1.A

Introduce a topic or text clearly,
state an opinion, and create an
organizational structure in which
ideas are logically grouped to
support the writer's purpose.

W.5.1.B

Provide logically ordered
reasons that are supported by
facts and details.

Grade A
W.6.1
Write arguments to support
claims with clear reasons and
relevant evidence.

W.6.1.A

Introduce claim(s) and organize
the reasons and evidence
clearly.

W.6.1.B

Support claim(s) with clear
reasons and relevant evidence,
using credible sources and
demonstrating an
understanding of the topic or
text.

Grade 7
w.7.1
Write arguments to support
claims with clear reasons and
relevant evidence.

W.7.1.A

Introduce claim(s),
acknowledge alternate or
opposing claims, and organize
the reasons and evidence
logically.

W.7.1.B

Support claim(s) with logical
reasoning and relevant
evidence, using accurate,
credible sources and
demonstrating an
understanding of the topic or
text.

Grade 8
w.s.1
Write arguments to support
claims with clear reasons and
relevant evidence.

W.8.1.A

Introduce claim(s),
acknowledge and distinguish
the claim(s) from alternate or
opposing claims, and organize
the reasons and evidence
logically.

W.8.1.B

Support claim(s) with logical
reasoning and relevant
evidence, using accurate,
credible sources and
demonstrating an
understanding of the topic or
text.

Grade 9-10
W.9-10.1
Write arguments to support
claims in an analysis of
substantive topics or texts,
using valid reasoning and
relevant and sufficient evidence.

W.9-10.1.A

Introduce precise claim(s),
distinguish the claim(s) from
alternate or opposing claims,
and create an organization that
establishes clear relationships
among claim(s), counterclaims,
reasons, and evidence.

W.9-10.1.B

Develop claim(s) and
counterclaims fairly, supplying
relevant evidence and
commentary for each while
pointing out the strengths and
limitations of both in a manner
that anticipates the audience's
knowledge level and concerns.

| Grade 11-12
W.11-12.1

Write arguments to support
claims when analyzing
substantive topics or texts,
using valid reasoning and
relevant, sufficient evidence.

W.11-12.1.A

Introduce precise,
knowledgeable claim(s),
establish the significance of the
claim(s), distinguish the
claim(s) from alternate or
opposing claims, and create an
organization that logically
sequences claim(s),
counterclaims, reasons, and
evidence.

W.11-12.1.B

Develop claim(s) and
counterclaims fairly and
thoroughly, supplying the most
relevant evidence and insightful
commentary for each while
pointing out the strengths and
limitations of both in a manner
that anticipates the audience's
knowledge level, concerns,
values, and possible biases.
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W.K.1.C
Begins in Grade 3.

W.K.1.D
Begins in Grade 3.

W.K1E
Begins in Grade 6.

(W.K.2

Use a combination of drawing,
dictating, and writing to
compose
informative/explanatory texts in
which they name what they are
writing about and supply some:
information about the topic.

W.K.2.A
Begins in Grade 3.

W.K.2.B
Begins in Grade 3.

w.1.1.C
Begins in Grade 3.

W.1.1.D
Begins in Grade 3.

w.2.1.C
Begins in Grade 3.

W.2.1.D
Begins in Grade 3.

w.3.1.c w.4.1.Cc
Use linking words and phrases  Link opinion and reasons using
(e.g., because, therefore, since, words and phrases (e.g., for

W.5.1.C
Link opinion and reasons using
words, phrases, and clauses

W.6.1.C
Use words, phrases, and
clauses to clarify the

w.7.1.C
Use words, phrases, and
clauses to create cohesion and

for example) to connect opinion instance, in order to, in (e.g., among claim(s) clarify the relationships among

and reasons. addition). specifically). and reasons. claim(s), reasons, and
evidence.

W.3.1.D W.4.1.D W.5.1.D W.6.1.D W.7.1.D

Provide a Provide a Provide a Establish and maintain a formal Establish and maintain a formal

or section. or section related to the opinion or section related to the opinion style. style.

presented.

presented.

w.8.1.Cc

Use words, phrases, and
clauses to create cohesion and
clarify the relationships among
claim(s), counterclaims,
reasons, and evidence.

w.8.1.D
Establish and maintain a formal
style.

W.9-10.1.C

Use words, phrases, and
clauses to link the major
sections of the text, create

cohesion, and clarify the
relationships between claim(s)
and reasons,

reasons and evidence, and
claim(s) and counterclaims;
Include commentary for
support.

W.11E W.2.1.E W.3.1.E W.4.1E W.5.1E W.6.1.E W.7.1.E W.8.1.E W.9-10.1.E W.11-12.1.E
Begins in Grade 6. Begins in Grade 6. Begins in Grade 6. Begins in Grade 6. Begins in Grade 6. Provide a i Provide a i Provide a i Provide an Provide a
or section that follows from the or section that follows from and or section that follows from and concluding statement or section or section that extends from
argument presented. supports the argument supports the argument that supports the argument and supports the argument
presented. presented. presented. presented (e.g., articulating
implications or the significance
of the argument).
w.1.2 W.2.2 W.3.2 W.4.2 W.5.2 W.6.2 W.7.2 w.8.2 W.9-10.2 W.11-12.2
Write i iy Write i iy y  Write i y  Write i Write i Write i i y  Write i i y  Write i Write i i y  Write i i y

Y
texts in which they name a
topic, supply some facts about
the topic, and provide some
sense of closure.

W.12.A
Begins in Grade 3.

w.1.28B
Begins in Grade 3.

texts in which they introduce a
topic, use facts and definitions

texts to examine a topic and

convey ideas and information

to develop points, and provide a clearly.

concluding statement or
section.

W.2.2.A
Begins in Grade 3.

w.228B
Begins in Grade 3.

W.3.2A

Introduce a topic and group
related information; include
illustrations when useful to
aiding comprehension.

W.3.2.B
Develop the topic with facts,
definitions, and details.

Yy
texts to examine a topic and
convey ideas and information
clearly.

W.42A

Introduce a topic clearly and
group related information in
paragraphs and sections;
include formatting (e.g.,
headings), illustrations, and
multimedia when useful to
aiding comprehension.

W.4.2.B

Develop the topic with facts,

definitions, concrete details,
{ or other i {

Yy
texts to examine a topic and
convey ideas and information
clearly.

W.52B

Develop the topic with facts,

definitions, concrete details,
{ or other i {

texts to examine a topic and
convey ideas, concepts, and
information through the
selection, organization, and
analysis of relevant content.

texts to examine a topic and
convey ideas, concepts, and
information through the
selection, organization, and
analysis of relevant content.

y
texts to examine a topic and
convey ideas, concepts, and
information through the
selection, organization, and
analysis of relevant content.

texts to examine and convey
complex ideas, concepts, and
information clearly and

accurately through the effective

selection, organization, and
analysis of content.

texts to examine and convey
complex ideas, concepts, and
information clearly and
accurately through the effective
selection, organization, and
analysis of content.

W.6.2.B
Develop the topic with relevant
facts, definitions, concrete

and examples related to the
topic

and examples related to the
topic.

details, and/or other

W.7.2.B
Develop the topic with relevant

W.8.2.B
Develop the topic with relevant,
l-chosen facts, it

facts, concrete
details, quotations, and/or other

concrete details, quotations,
and/or other information and
examples.

W.9-10.2.B

Develop the topic with well-
chosen, relevant, and sufficient
facts, extended definitions,
concrete details, quotations,

W.11-12.2.B
Develop the topic thoroughly by
supplying the most significant
and relevant evidence (e.g.,
facts, extended definitions,

commentary, or other concrete details, quotations, or
i ion and other i ion and
iate to the audi and by providing
knowledge of the topic. insightful commentary
appropriate to the audience’s
knowledge of the topic.

10
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WK2.C
Begins in Grade 1.

W.K.2.D
Begins in Grade 3.

WK2E
Begins in Grade 6

W.K2.F
Begins in Grade 4

W.K.3
Use a combination of drawing,
dictating, and writing to narrate

w.1.2.c
Use linking words and phrases
(e.g., also, another, and, more,
but) to connect ideas within

es of i .

w.2.2.C
Use linking words and phrases
(e.g., also, another, and, more,
but) to connect ideas within

es of i "

w.3.2.C
Use linking words and phrases
(e.g., also, another, and, more,
but) to connect ideas within

es of i -

W.1.2.D
Begins in Grade 3.

W.1.2E
Begins in Grade 6.

W.1.2.F
Begins in Grade 4.

w.13
Write narratives in which they
recount two or more

a single event or several loosely appropriately sequenced

linked events and provide a
reaction to what happened.

W.K3.A
Begins in Grade 3

events, include some details
regarding what happened, use
temporal words to signal event
order, and provide some sense
of closure.

W.1.3.A
Begins in Grade 3

W.2.2.D
Begins in Grade 3

W.22E

Begins in Grade 6

W.2.2.F
Begins in Grade 4.

Ww.2.3

Write narratives in which they
recount a well-elaborated event
or short sequence of events,
include details to describe
actions, thoughts, and feelings,
use temporal words to signal
event order, and provide a
sense of closure.

W.23.A
Begins in Grade 3.

WK.3.B
Begins in Grade 3

W.K.3.C
Begins in Grade 3.

W.1.3B
Begins in Grade 3

W.2.3B
Begins in Grade 3

W.1.3.C
Begins in Grade 3.

W.2.3.C
Begins in Grade 3

W.3.2.D
Provide a concluding statement
or section.

W.32E
Begins in Grade 6

W.3.2.F
Begins in Grade 4.

W.3.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, descriptive details,
and clear event sequences.

W.3.3A

Establish a situation and
introduce a narrator and/or
characters; organize an event
sequence that unfolds naturally.

W.3.3.B

Use narrative technigues, such
as dialogue and descriptions of
actions, thoughts, and feelings
to develop experiences and
events or show the response of
characters to situations.

w.3.3.C
Use temporal words and
phrases to signal event order.

w.4.2.Cc

Link ideas within categories of
information using words and
phrases (e.g., another, for
example, also, because).

W.4.2.D0

Use precise language and
domain-specific vocabulary to
inform about or explain the
topic.

W.42E
Begins in Grade 6.

W.4.2.F
Provide a

w.5.2.C

Link ideas within and across
categories of information using
words, phrases, and clauses
(e.g., in contrast, especially).

W.6.2.C
Use i itions to

w.7.2.C
Use i itions to

w.g.2.C

clarify the relationships among
ideas and concepts.

W.5.2.D0 W.6.2.D0
Use precise language and Use precise language and
domain-specific vocabulary to  domain-specific vocabulary to

inform about or explain the
topic.

W.52E
Begins in Grade 6.

W.5.2.F
Provide a

inform about or explain the
topic.

W.6.2.E
Establish and maintain a formal
style.

W.6.2.F
Provide a

create cohesion and clarify the
relationships among ideas and
concepts.

Use and varied
transitions to create cohesion
and clarify the relationships
among ideas and concepts.

W.7.2.D0 w.8.2.D0
Use precise language and Use precise language and
domai ific vocabulary to ~ domain-specific vocabulary to

inform about or explain the
topic.

W.7.2.E
Establish and maintain a formal
style.

W.7.2.F
Provide a

inform about or explain the
topic.

W.8.2.E
Establish and maintain a formal
style.

W.8.2.F
Provide a

W.9-10.2.C

Use appropriate and varied
transitions to link the major
sections of the text, create
cohesion, and clarify the
relationships among complex
ideas and concepts.

W.9-10.2.D0

Use precise language and
domain-specific vocabulary to
manage the complexity of the
topic.

W.9-10.2.E

Establish and maintain an
appropriate format, formal
style, and objective tone within
the norms and conventions of
the discipline.

W.9-10.2.F

or section related to the

or section related to the

or section that supports the

or section that supports the

or section that supports the

or
presented.

W.4.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, descriptive details,
and clear event sequences.

W.4.3.A

Orient the reader by
establishing a situation and
introducing a narrator and/or
characters; organize an event
sequence that unfolds naturally.

W.4.3.B

Use narrative techniques, such
as dialogue and description, to
develop experiences and
events or show the responses
of characters to situations.

Ww.4.3.C

Use a variety of transitional
words and phrases to manage
the sequence of events.

or
presented.

W.5.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, descriptive details,
and clear event sequences.

W.5.3.A

Orient the reader by
establishing a situation and
introducing a narrator and/or
characters; organize an event
sequence that unfolds naturally.

W.5.3.8B

Use narrative techniques, such
as dialogue, description, and
pacing, to develop experiences
and events or show the

or
presented.

W.6.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, relevant descriptive
details, and well-structured
event sequences.

W.6.3.A

Engage and orient the reader
by establishing a context and
introducing a narrator and/or
characters; organize an event
sequence that unfolds naturally
and logically.

W.6.3.B

Use narrative techniques, such
as dialogue, pacing, and
description, to develop
experiences, events, and/or

of to
situations.

W.5.3.C

Use a variety of transitional
words, phrases, and clauses to
manage the sequence of
events.

W.6.3.C

Use a variety of transition
words, phrases, and clauses to
convey sequence and signal
shifts from one time frame or
setting to another.

or
presented.

W.7.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, relevant descriptive
details, and well-structured
event sequences.

W.7.3.A
Engage and orient the reader
by establishing a context and

or
presented.

w.8.3

Write narratives to develop real
or imagined experiences or
events using effective
technique, relevant descriptive

Provide an approp
concluding statement or section
that supports the information or
explanation pi (e.g.,

W.11-12.2.C

Use appropriate and varied
transitions and syntax to link
the major sections of the text,
create cohesion, and clarify the
relationships among complex
ideas and concepts.

W.11-12.2.D0

Use precise language , domain-
specific vocabulary, and
techniques such as metaphor,
simile, and analogy to manage
the complexity of the topic.

W.11-12.2.E

Establish and maintain a formal
style, objective tone , and
appropriate format within
norms and conventions of the
discipline.

W.11-12.2.F

Provide a concluding statement
or section that extends from
and supports the information or

or the

(e.g.,
or the

significance of the topic).

W.9-10.3

Write narratives to develop real
and/or imagined experiences or
events using effective
technique, well-chosen details,

details, and well
event sequences.

W.8.3.A
Engage and orient the reader
by establishing a context and

ive and

point of vi and
introducing a narrator and/or
characters; organize an event
sequence that unfolds naturally
and logically.

W.7.3.8B

Use narrative techniques, such
as dialogue, pacing, and
description, to develop
experiences, events, and/or
characters.

W.7.3.C

Use a variety of transition
words, phrases, and clauses to
convey sequence and signal
shifts from one time frame or
setting to another.

point of vi

introducing a narrator and/or
characters; organize an event
sequence that unfolds naturally
and logically.

W.8.3.B

Use narrative techniques, such
as dialogue, pacing,
description, and reflection, to
develop experiences, events,
and/or characters.

W.8.3.C

Use a variety of transition
words, phrases, and clauses to
convey sequence, signal shifts
from one time frame or setting
to another, and show the
relationships among
experiences and events.

and well event
sequences.

W.9-10.3.A
Engage and orient the reader
by setting out a problem,
situation, or observation,
establishing one or more points
of view/perspectives , and
introducing a narrator and/or
characters; create a smooth

ion of i or

significance of the topic).

W.11-12.3

Write narratives to develop real
and/or imagined experiences or
events using effective
technique, well-chosen details,
and well-structured event
sequences.

W.11-12.3.A

Engage and orient the reader
by setting out a problem,
situation, or observation and its
significance, establishing one or|
more points of
view/perspectives , and
introducing a narrator and/or

; create a smooth

events.

W.9-10.3.B

Use narrative techniques, such
as dialogue, pacing,
description, reflection, and
multiple plot lines, to develop
experiences, events, and/or
characters.

W.9-10.3.C
Use a variety of techniques to
sequence events so that they
build on one another, creating
coherence.

progression of experiences or
events.

W.11-12.3.B

Use narrative techniques, such
as dialogue, pacing,
description, reflection, and
multiple plot lines, to develop
experiences, events, and/or
characters.

W.11-12.3.C

Use a variety of techniques to
sequence events so that they
build on one another to create
a coherent whole and build
toward a particular tone and
outcome (e.g., a sense of
mystery, suspense, growth, or
resolution).

11
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W.K3.D W.1.3.D W.2.3.D W.3.3.D W.4.3.D W.5.3.D
Begins in Grade 4. Begins in Grade 4. Begins in Grade 4. Begins in Grade 4. Use concrete words and Use concrete words and
phrases and sensory details to phrases and sensory details to
convey experiences and events convey experiences and events
precisely. precisely.

W.4.3.E W.5.3.E

Provide a conclusion that Provide a conclusion that
follows from the narrated follows from the narrated
experiences or events. experiences or events.

W.K3.E W.1.3.E W.23.E
Begins in Grade 3. Begins in Grade 3. Begins in Grade 3.
W.K.4 W.1.4 W.2.4
Begins in Grade 3. Begins in Grade 3. Begins in Grade 3.

W.15 W.2.5
'With guidance and support 'With guidance and support
from adults, focus on a topic, ~ from adults and peers, focus on
respond to questions and a topic and strengthen writing
suggestions from peers, and as needed by revising and

add details to strengthen writing editing.
as needed.

W.3.6

'With guidance and support
from adults, use technology to
produce and publish writing
(using keyboarding skills) as
well as to interact and
collaborate with others.

W.8.6

Use technology, including the
Internet, to produce and publish
writing and present the
relationships between
information and ideas efficiently
as well as to interact and

W.11-12.6

Use technology, including the
Internet, to produce, publish,
and update individual or shared
writing products in response to
ongoing feedback, including
new arguments or information.

collaborate with others.

W.1.7 W.3.7 W.4.7 W.5.7 W.6.7 W.7.7 W.9-10.7 W.11-12.7
Participate in shared research Conduct short research Conduct short research Conduct short research Conduct short research Conduct short or more Conduct short as well as more ~ Conduct short as well as more
and writing projects projects that build knowledge  projects that build knowledge  projects that use several projects to answer a question, ~ sustained research projects to sustained research projects to  sustained research projects to
explore a number of "how-to" about a topic. through investigation of different sources to build knowledge drawing on several sources and answer a question, drawing on answer a question (including a  answer a question (including a
books on a given topic and use aspects of a topic. through investigation of different refocusing the inquiry when several sources and generating self-generated question) or self-generated question) or
them to write a sequence of aspects of a topic. appropriate. additional related, focused solve a problem; narrow or solve a problem; narrow or
instructions). questions for further research broaden the inquiry when broaden the inquiry when

and investigation. i ize multiple i ize multiple
sources on the subject,

sources on the subject,

the subject under investigation. the subject under investigation.

12
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W.K.8

\With prompting and support,
recall information from
experiences or gather
information from provided
sources to answer a question.

W.K.9
Begins in Grade 4.

W.K9.A
Begins in Grade 4.

W.K.9.B
Begins in Grade 4.

W.K.10

\With prompting and support
write routinely over short time
frames for a range of discipline-
specific tasks, purposes, and
audiences.

w.1.8

With guidance and support
from adults, recall information
from experiences or gather
information from provided
sources to answer a question.

W.1.9
Begins in Grade 4.

W.1.9.A
Begins in Grade 4.

W.1.98
Begins in Grade 4.

W.1.10
Write routinely over short time

frames for a range of discipline-

specific tasks, purposes, and
audiences.

w.2.8

Recall information from
experiences or gather
information from provided
sources to answer a question.

W.2.9
Begins in Grade 4.

W.29.A
Begins in Grade 4.

W.2.9.8
Begins in Grade 4.

W.2.10
Write routinely over extended

time frames (time for research,

reflection, and revision) and

shorter time frames for a range

of discipline-specific tasks,

W.3.8

Recall information from
experiences or gather
information from print and
digital sources.

® Take brief notes on sources.
o Sort evidence into provided
categories.

W.3.9
Begins in Grade 4.

W.3.9.A
Begins in Grade 4.

W.3.9.B
Begins in Grade 4.

W.3.10
Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a

" -

purposes, and

range of discipli
tasks, purposes, and
audiences.

W.4.8
Recall relevant information from
experiences or gather relevant
information from print and
digital sources.

© Take notes and

W.5.8

Recall relevant information from
experiences or gather relevant
information from print and
digital sources.

information.
® Provide a list of sources.

w.4.9

Draw evidence from literary or
informational texts to support
analysis, reflection, and
research.

W.4.9.A

Apply Grade 4 Reading
standards to literature (e.g.,
"Describe in depth a character,
setting, or event in a story or
drama, drawing on specific
details in the text [e.g., a
character's thoughts, words, or
actions].").

W.4.9.8
Apply Grade 4 Reading
o ,

. or
information in notes and
finished work.

 Provide a list of sources.

W.5.9

Draw evidence from literary or
informational texts to support
analysis, reflection, and
research.

W.5.9.A
Apply Grade 5 Reading
standards to literature (e.g.,
"Compare and contrast two or
more characters, settings, or
events in a story or a drama,
drawing on specific details in
the text [e.g., how

W.6.8

Gather relevant information
from multiple print and digital
sources.

o Assess the credibility of each
source.

* Quote or paraphrase the data
and conclusions of others while
avoiding plagiarism.

* Provide basic bibliographic
information for sources.

W.6.9

Draw evidence from literary
and/or informational texts to
support analysis, reflection, and
research.

W.6.9.A

Apply Grade 6 Reading
standards to literature (e.g.,
"Compare and contrast texts in
different forms or genres [e.g.,
stories and poems; historical
novels and fantasy stories] in

interact].").

W.5.9.B
Apply Grade 5 Reading
o ,

terms of their app to
similar themes and topics.").

W.6.9.B
Apply Grade 6 Reading
i .

W.7.8

Gather relevant information
from multiple print and digital
sources, using search terms
effectively.

o Assess the credibility and
accuracy of each source.

© Quote or paraphrase the data
and conclusions of others while
avoiding plagiarism.

© Follow a standard format for
citation.

W.7.9

Draw evidence from literary
and/or informational texts to
support analysis, reflection, and
research.

W.7.9.A

Apply grade 7 Reading
standards to literature (e.g.,
"Compare and contrast a
fictional portrayal of a time,
place, or character and a
historical account of the same
period as a means of
understanding how authors of
fiction use or alter history.").

W.7.9.B
Apply Grade 7 Reading
i .

w.8.8

Gather relevant information
from multiple print and digital
sources, using search terms
effectively.

® Assess the credibility and
accuracy of each source.

e Quote or paraphrase the
data and conclusions of others
while avoiding plagiarism.

* Follow a standard format for
citation.

w.8.9

Draw evidence from literary
and/or informational texts to
support analysis, reflection, and
research.

W.8.9.A

Apply Grade 8 Reading
standards to literature (e.g.,
"Analyze how a modern work of
fiction draws on themes,,
patterns of events, or character
types from myths, traditional
stories, or religious works such
as the Bible, including
describing how the material is
rendered new.").

W.8.9.B
Apply Grade 8 Reading

texts
(e.g., "Explain how an author
uses reasons and evidence to
support particular points in a
text.").

W.4.10

Write routinely over extended

time frames (time for research,

reflection, and revision) and

shorter time frames (a single

sitting or a day or two) for a
A -

texts
(e.g., "Explain how an author
uses reasons and evidence to
support particular points in a
text, identifying which reasons
and evidence support which
point[s].").

W.5.10

Write routinely over extended

time frames (time for research,

reflection, and revision) and

shorter time frames (a single

sitting or a day or two) for a
A -

range of discipli P range of discipli P
tasks, purposes, and tasks, purposes, and
audiences. audiences.

texts
(e.g., "Trace and evaluate the
argument and specific claims in
a text, distinguishing claims that
are supported by reasons and
evidence from claims that are
not.").

W.6.10

Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a
range of discipline-specific
tasks, purposes, and
audiences.

texts
(e.g., "Trace and evaluate the
argument and specific claims in
a text, assessing whether the
reasoning is sound and the
evidence is relevant and
sufficient to support the
claims.").

W.7.10

Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a
range of discipline-specific
tasks, purposes, and
audiences.

to informational texts
(e.g., "Analyze and evaluate the
argument and specific claims in
a text, assessing whether the
reasoning is sound and the
evidence is relevant and
sufficient; recognize when
irrelevant evidence is
introduced.”).

W.8.10

Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a
range of discipline-specific
tasks, purposes, and
audiences.

W.9-10.8

Gather relevant information
from multiple credible print and
digital sources, using advanced
searches effectively.

© Assess the usefulness of
each source in answering the
research question.

« Integrate information into the
text selectively to maintain the
flow of ideas, avoiding
plagiarism.

e Follow a standard format for
citation.

W.11-12.8

Gather relevant information
from multiple credible print and
digital sources, using advanced
searches effectively.

o Assess the strengths and
limitations of each source in
terms of the task, purpose, and
audience.

© Integrate information into the
text selectively to maintain the
flow of ideas, avoiding
plagiarism and overreliance on
any one source.

* Follow a standard format for
citation.

Draw evidence from literary or

W.9-10.9 W.11-12.9
Draw evidence from literary
and/or i i texts to

support analysis, reflection,
research, and synthesis.

W.9-10.9.A

Apply Grades 9-10 Reading
standards to literature (e.g.,
"Analyze how an author draws
on and transforms source
material in a specific work [e.g.,
how Shakespeare treats a
theme or topic from Ovid or the
Bible or how a later author
draws on a play by
Shakespeare.]").

W.9-10.9.B

Apply Grades 9-10 Reading
standards to informational texts
(e.g., "Delineate and evaluate
the argument and specific
claims in a text, assessing
whether the reasoning is valid
and the evidence is relevant
and sufficient; identify false
statements and fallacious
reasoning.").

W.9-10.10

Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a
range of tasks, purposes, and
audiences.

texts to support
analysis, reflection, research,
and/or synthesis.

W.11-12.9.A
Apply Grades 11-12 Reading
standards to literature.

W.11-12.9.B

Apply Grades 11-12 Reading
standards to informational
texts.

W.11-12.10

Write routinely over extended
time frames (time for research,
reflection, and revision) and
shorter time frames (a single
sitting or a day or two) for a
range of tasks, purposes, and
audiences.
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Comprehension and Collaboration

Anchor Standards for Speaking and Listening

1 Prepare for and

in a range of cor

and

1s with diverse partners, building on others' ideas and expressing their own clearly and persuasively.

2 Integrate and evaluate information presented in diverse media such as visual, quantitative, and oral.

3 Evaluate a speaker's perspective, reasoning, and use of evidence and rhetoric. ‘

Presentation of Knowledge and Ideas

4 Present ir

findings, and supporting evidence with organization, d

t, and style apppropriate to task, purpose, and audience so that listeners can foll

low the line of

and enhance understanding of

5 Make strategic use of digital media and visual displays of data to express ir

6 Adapt speech to a variety of contexts and

tasks,

command of formal English when indicated or appropriate.

Grade-Level Standards for Speaking and Listening

Kindergarten Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8 Grade 9-10 Grade 11-12
SL.K.1 S0 SL2:0 SL.3.1 SL.4.1 SInGH) SL.6.1 S [B AN SL.8.1 SL.9-10.1 SINTE125
icipate in icipate in icipate in Engage in arange of Engage effectively in a range of Engage effectively in a range of Engage effectively in a range of Engage effectively in a range of Engage effectively in a range of Initiate and participate Initiate and participate
conversations with diverse conversations with diverse conversations with diverse i (one- i { ive di: i (one- ive di ions (one- ive di: i (one- ive di: i (one- i in a range of effectively in a range of
partners about Kindergarten partners about Grade 1 topics ~ partners about Grade 2 topics ~ on-one, in groups, and teacher- (one-on-one, in groups, and on-one, in groups, and teacher- on-one, in groups, and teacher- on-one, in groups, and teacher- on-one, in groups, and teacher- ive discussions (one- ive di: i (one-|

topics and texts with peers and
adults in small and larger
groups.

and texts with peers and adults
in small and larger groups.

SL.K.1.A

Follow agreed-upon rules for
discussions (e.g., listening to
others and taking turns
speaking about the topics and
texts under discussion)

SL.11A

Follow agreed-upon rules for
discussions (e.g., listening to
others with care, speaking one
at a time about the topics and
texts under discussion).

SL.K.1.B
Continue a conversation
through multiple exchanges.

SL.1.1B
Continue conversations by

to the of

and texts with peers and adults
in small and larger groups

SL.2.1A

Follow agreed-upon rules for
discussions (e.g., gaining the
floor in respectful ways,
listening to others with care,
speaking one at a time about
the topics and texts under
discussion).

SL.2.1.B
Build on others' talk in

others through multiple
exchanges.

SLK.1.C
Begins in Grade 1

SL.11.C

Ask questions to clear up any
confusion about the topics and
texts under discussion.

SL.K.1.D
Begins in Grade 3

SL.1.1.D
Begins in Grade 3

by linking their
comments to the remarks of
others.

SL.2.1.C

Ask for clarification and further
explanation as needed about
the topics and texts under
discussion.

SL.2.1.D
Begins in Grade 3.

led) with diverse partners on
Grade 3 topics and texts,

building on others' ideas and
expressing their own clearly.

SL.3.1A

Come to discussions prepared,
having read or studied required
material; explicitly draw on that
preparation and other
information known about the
topic to explore ideas under
discussion.

SL.3.1.B

Follow agreed-upon rules for
discussions (e.g., gaining the
floor in respectful ways,
listening to others with care,
speaking one at a time about
the topics and texts under
discussion).

SL.3.1.C

Ask questions to check
understanding of information
presented, stay on topic, and
link comments to the remarks
of others.

SL.3.1.D

Explain their own ideas and
understanding in light of the
discussion.

teacher-led) with diverse
partners on Grade 4 topics and
texts, building on others' ideas
and expressing their own
clearly.

SL.4A1A

Come to discussions prepared,
having read or studied required
material; explicitly draw on that
preparation and other
information known about the
topic to explore ideas under
discussion.

SL.41B

Follow agreed-upon rules for
discussions and carry out
assigned roles.

SL.41.C

Pose and respond to specific
questions to clarify or follow up
on information, and make
comments that contribute to the
discussion and link to the
remarks of others.

SL.41.D

Review the key ideas
expressed and explain their own
ideas and understanding in light
of the discussion.

led) with diverse partners on
Grade 5 topics and texts,

building on others' ideas and
expressing their own clearly.

SL.5.1.A

Come to discussions prepared,
having read or studied required
material; explicitly draw on that
preparation and other
information known about the
topic to explore ideas under
discussion

SL.5.1.B

Follow agreed-upon rules for
discussions and carry out
assigned roles.

SL.5.1.C
Pose and respond to specific
questions by making

led) with diverse partners on led) with diverse partners on
Grade 6 topics, texts, and Grade 7 topics, texts, and
issues, building on others' ideas issues, building on others' ideas
and expressing their own and expressing their own

led) with diverse partners on
Grade 8 topics, texts, and
issues, building on others' ideas
and expressing their own

on-one, in groups, and teacher-
led) with diverse partners on
Grades 9-10 topics, texts, and
issues, building on others' ideas

clearly. clearly. clearly. and expressing their own clearly
and persuasively.
SL.6.1.A SL.7.1.A SL.8.1.A SL.9-10.1.A

Come to discussions prepared, Come to discussions prepared,
having read or studied required having read or researched
material; explicitly draw on that material under study; explicitly
preparation by referring to draw on that preparation by
evidence on the topic, text, or  referring to evidence on the
issue to probe and reflect on topic, text, or issue to probe
ideas under discussion. and reflect on ideas under

Come to discussions prepared,
having read or researched
material under study; explicitly
draw on that preparation by
referring to evidence on the
topic, text, or issue to probe
and reflect on ideas under

Come to discussions prepared,
having read and researched
material under study; explicitly
draw on that preparation by
referring to evidence from texts
and other research on the topic
or issue to stimulate a

d

on-one, in groups, and teacher-
led) with diverse partners on
Grades 11-12 topics, texts,
and issues, building on others’
ideas and expressing their own
clearly and persuasively.

SL.11-12.1.A
Come to discussions prepared,
having read and researched
material under study; explicitly
draw on that preparation by
referring to evidence from texts
and other research on the topic
or issue to stimulate a

Il d

discussion. discussion. thoughtful, well
exchange of ideas.
SL.6.1.B SL.7.1.B SL.8.1.B SL.9-10.1.B

Follow rules for collegial Follow rules for collegial
discussions, set specific goals ~ discussions, track progress
and deadlines, and define toward specifically set goals
individual roles as needed. and deadlines, and define
individual roles as needed.

Follow rules for collegial
discussions and decision-
making, track progress toward
specific goals and deadlines,
and define individual roles as

Work with peers to set rules for
collegial discussions and
decision-making (e.g., informal
consensus, taking votes on key
issues, presentation of alternate

needed. views), clear goals and
deadlines, and individual roles
as needed.
SL.6.1.C SL.7.1.C SL.8.1.C SL.9-10.1.C
Pose and respond to specific  Pose questions that elicit Pose questions that connect Propel conversations by posing
questions with and and respond to the ideas of several speakers  and responding to questions

that contribute to the discussion
and elaborate on the remarks
of others.

SL.5.1.D

Review the key ideas
expressed and draw
conclusions in light of

that relate the current
discussion to broader themes
o larger ideas; actively
incorporate others into the
discussion; and clarify, verify, or
challenge ideas and

n

detail by making comments that others' questions and

contribute to the topic, text, or  comments with relevant

issue under discussion. observations and ideas that
bring the discussion back on
topic as needed.

and respond to others'
questions and comments with
relevant evidence,
observations, and ideas.

exchange of ideas.

SL.11-12.1.B

Work with peers to promote
civil, democratic discussions
and decision making, set clear
goals and deadlines, and
establish individual roles as
needed.

SL.11-121.C

Propel conversations by posing
and responding to questions
that probe reasoning and
evidence; ensure a hearing for
a full range of positions on a
topic or issue; clarify, verify, or
challenge ideas and
conclusions; and promote

conclusions. divergent and creative
perspectives .
SL.6.1.D SL.7.1.D SL.8.D SL.9-10.D SL.11-12.D0
Review the key ideas new new information  Respond thoughtfully to diverse Respond thoughtfully to diverse
and by others and, when expressed by others, and, when ives ;

understanding of multiple warranted, modify their own warranted, qualify or justify their points of agreement and

and
gained from the discussions.

through reflection  views.
and paraphrasing.

own views in light of the
evidence presented.

disagreement, and, when
warranted, qualify or justify their
own views and understanding
and make new connections in
light of the evidence and
reasoning presented.

comments, claims, and
evidence made on all sides of
an issue; resolve contradictions
when possible; and determine
what additional information or
research is required to deepen
the investigation or complete
the task.

14




0ce

SL.K.3
[Ask and answer questions in
order to seek help, get

SL.13
Ask and answer questions
about what a speaker says in

information, or clarify something order to gather additional

that is not

or clarify
that is not understood.

SL.14

Describe people, places, things,
and events with relevant details,
expressing ideas and feelings
clearly.

SL.2.3

Ask and answer questions
about what a speaker says in
order to clarify comprehension,
gather additional information, or
deepen understanding of a
topic or issue.

SL.43

Identify the reasons and
evidence a speaker provides to
support particular points.

15

SL.9-10.4

Present information, findings,
and supporting evidence
clearly, concisely, and logically
such that listeners can follow
the line of reasoning and the
organization, development,
substance, and style are
appropriate to purpose,
audience, and task.

SL.9-10.5

Make strategic use of digital
media (e.g., textual, graphical,
auditory, visual, and interactive

SL.11-12.5

Make strategic use of digital
media (e.g., textual, graphical,
auditory, visual, and

in to
enhance understanding of
findings, reasoning, and
evidence and to add interest.

in
presentations to enhance

add interest.
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Conventions of Standard English ‘

Anchor Standards for Language

1 D of the

of standard English grammar and usage when writing or speaking.

2 D of the

of standard English capitalization, punctuation, and spelling awhen writing.

Knowledge of Language

3 Apply knowledge of language to understand how language functions in different contexts, to make effective choices for meaning or style, and to comprehend more fully when reading or listening.

y isition and Use [

word parts, and reference materials, as

4 Determine or clarify the meaning of unknown and multiple-meaning words and phrases by using context clues, analyzing

and nuances in word

Qener‘al and

5 D

Kinderaarten Grade 1

L11A
Begins in Grade 3.

LK.1A
Begins in Grade 3.

LK.1.D
Begins in Grade 1.

of figurative language, word

Grade 2 Grade R Grade 4

L2.1A L4.1A

Begins in Grade 3.

L21B

Form and use frequently
occurring irregular plural nouns
(e.g., feet, children, teeth, mice,
fish).

Taught in Grade 3 and should
be reinforced as needed.

Grade-Level Standards for Language

Grade 5 Grade 8

Grade 6 Grade 7

L81A L.9-10.1.A

Explain the function of verbals  Use parallel structure.
(gerunds, participles, infinitives)

in general and their function in

particular sentences.

L5.1A L6.1A
Taught in Grade 3 and should Ensure that pronouns are in the
be reinforced as needed. proper case (subjective,
objective, possessive).

L81B
Form and use verbs in the
active and passive voice.

L7.1.C
Taught in Grade 6 and should
be reinforced as needed.

Taught in Grade 3 and should
be reinforced as needed.

L.11-12.1.A

Apply the understanding that
usage is a matter of
convention, can change over
time, and is sometimes
contested.

L.11-12.1.B

Resolve issues of complex or
contested usage, consulting
references (e.g., Merriam-
Webster's Dictionary of English
Usage, Garner's Modern
American Usage) as needed.
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LK1E L41E L6.1E L7.1E L8.1E L.9-10.1.E L11-121E
Begins in Grade 1. Order adjectives within Taught in Grade 5 and should =~ Taught in Grade 5 and should ~ Taught in Grade 5 and should = Taught in Grade 5 and should =~ Taught in Grade 5 and should
sentences according to be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.
conventional patterns (e.g., a
small red bag rather than a red
small bag).

LK1F
Begins in Grade 1.

L6.1.G L7.1.G L8.1.G L11-121.G
Taught in Grade 4 and should  Taught in Grade 4 and should = Taught in Grade 4 and should = Taught in Grade 4 and should = Taught in Glade 4 and should = Taught in Grade 4 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.
L.9-10.1.H L11-12.1H
Taught in Grade 7 and should ~ Taught in Grade 7 and should =~ Taught in Grade 7 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed.

LK.1I L1110 L3.11 L5110 L6211 L7.11 L8.11 L.9-10.11 L11-12.10
Begins in Grade 4. Begins in Grade 4. Begins in Grade 4. Begins in Grade 4. Taught in Grade 4 and should = Taught in Grade 4 and should =~ Taught in Grade 4 and should =~ Taught in Grade 4 and should = Taught in Grade 4 and should = Taught in Grade 4 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.

L11Jd L21J L3.1J L4.13 L5.1J L.6.1.J L7.13 L.8.1J L.9-10.1J L.11-12.13
Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and Taught in Kindergarten and
should be reinforced as needed should be reinforced as should be reinforced as should be reinforced as should be reinforced as should be reinforced as should be reinforced as should be reinforced as should be reinforced as should be reinforced as
needed. needed. needed. needed. needed. needed. needed. needed. needed.
L51K L6.1K L7.1K L8.1. L.9-10.1.K L.11-12.1.K

41K
Taught in Grade 3 and should = Taught in Grade 3 and should = Taught in Grade 3 and should =~ Taught in Grade 3 and should =~ Taught in Grade 3 and should ~ Taught in Grade 3 and should =~ Taught in Grade 3 and should
be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.
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Capitalize the first word in a
sentence and the pronoun I.

Recognize and name end

€ece

L22A L32A L42A L52A L6.2A
Capitalize holidays, product Capitalize appropriate words in  Use correct capitalization. Taught in Grade 4 and should = Taught in Grade 4 and should
names, and geographic names. titles. be reinforced as needed. be reinforced as needed.

L7.2A
Taught in Grade 4 and should
be reinforced as needed.

L8.2A L.9-10.2.A
Taught in Grade 4 and should | Taught in Grade 4 and should
be reinforced as needed. be reinforced as needed.

L11-122A
Taught in Grade 4 and should
be reinforced as needed.

L12B
Use end punctuation for
sentences.

L82B
Use an ellipsis to indicate an
omission.

L.11-12.2.B
Observe hyphenation
conventions.

L12cC

Use commas in dates and to
separate single words in a
series.

L.9-10.3 L.11-12.3
Apply knowledge of language to Apply knowledge of language
understand how language to understand how language
functions in different contexts, ~ functions in different contexts,
to make effective choices for  to make effective choices for
meaning or style, and to meaning or style, and to

comprehend more fully when  comprehend more fully when
reading or listening. reading or listening.

L13A . L.3.3A L.53.A
Begins in Grade 3. Begins in Grade 3. Choose words and phrases for Expand, combine, and reduce  Vary sentence patterns for Choose language that
effect. sentences for meaning, meaning, reader/listener expresses ideas precisely and
reader/listener interest, and interest, and style. concisely, recognizing and
style. eliminating wordiness and
redundancy.
L13B L23.B
Begins in Grade 3. Begins in Grade 3.
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LK.4

Determine or clarify the
meaning of unknown and
multiple-meaning words and
phrases based on Kindergarten
reading and content.

LK.4A

Identify new meanings for
familiar words and apply them
accurately (e.g., knowing duck
is a bird and learning the verb
to duck).

LK.4B

Use the most frequently
occurring inflections and affixes
(e.g., -ed, -s, re-, un-, pre-, -ful, -
less) as a clue to the meaning
of an unknown word.

LK4.C
Begins in Grade 1.

LK.4.D
Begins in Grade 2.

LK.5

With guidance and support
from adults, explore word
relationships and nuances in
word meanings.

LK5A

'Sort common objects into
categories (e.g., shapes, foods)
to gain a sense of the concepts
the categories represent.

LK.5.B

Demonstrate understanding of
frequently occurring verbs and
adjectives by relating them to
their opposites (antonyms).

L.14

Determine or clarify the
meaning of unknown and
multiple-meaning words and
phrases based on Grade 1
reading and content, choosing
flexibly from an array of
strategies

L.14A

Use sentence-level context as a
clue to the meaning of a word
or phrase.

L14B

Use frequently occurring affixes
as a clue to the meaning of a
word.

L14.C

Identify frequently occurring root
words (e.g., look) and their
inflectional forms (e.g., looks,
looked, looking).

L1.4D
Begins in Grade 2.

L24

Determine or clarify the

meaning of unknown and
It

L.3.4

Determine or clarify the

meaning of unknown and
Itipl

L.4.4
Determine or clarify the Determine or clarify the
meaning of unknown and meaning of unknown and

L5.4

ipl ing words and
phrases based on Grade 2
reading and content, choosing
flexibly from an array of
strategies.

L24A

Use sentence-level context as a
clue to the meaning of a word
or phrase.

L.24B

Determine the meaning of the
new word formed when a
known prefix is added to a
known word (e.g.,
happy/unhappy, tell/retell ).

L24.C

Use a known root word as a
clue to the meaning of an
unknown word with the same
root (e.g., addition, additional).

L.2.4D

Use knowledge of the meaning
of individual words to predict the
meaning of compound words
(e.g., birdhouse, lighthouse,
housefly; bookshelf, notebook,
bookmark).

ing words and
phrases based on Grade 3
reading and content, choosing
flexibly from a range of
strategies.

L.34A

Use sentence-level context as a
clue to the meaning of a word
or phrase.

L.3.4.B

Determine the meaning of the
new word formed when a
known affix is added to a known
word (e.g.,
agreeable/disagreeable,

L.6.4
Determine or clarify the
meaning of unknown and

Itipl ling words and Itipl ling words and
phrases based on Grade 4 phrases based on Grade 5
reading and content, choosing  reading and content, choosing
flexibly from a range of flexibly from a range of

strategies. strategies.

L.4.4A L54.A

Use context (e.g., definitions, Use context (e.g., cause/effect
les, or in { ips and isi

in text) as a clue to the meaning
of a word or phrase.

text) as clues to the meaning of
aword or phrase.

L44B
Use common, grade-
appropriate Greek and Latin
affixes and roots as clues to the
meaning of a word (e.g.,
telegraph,

L54B

Use common, grade-
appropriate Greek and Latin
affixes and roots as clues to the
meaning of a word (e.g.,

care/careless, heat/preheat).

L34.C

Use a known root word as a
clue to the meaning of an
unknown word with the same
root (e.g., company,
companion).

L.3.4.D

Use glossaries or beginning
dictionaries, both print and
digital, to or clarify

L.4.4.C
Consult reference materials Consult reference materials,
(e.g., dictionaries, glossaries,  both print and digital, to find the

L54.C

Itipl ling words and
phrases based on Grade 6
reading and content, choosing
flexibly from a range of effective
strategies.

L.6.4A

Use context (e.g., the overall
meaning of a sentence or
paragraph; a word's position or
function in a sentence) as a
clue to the meaning of a word
or phrase.

L.6.4B

Use common, Greek or Latin
affixes and roots as clues to the
meaning of a word (e.g.,
audience, auditory, audible).

L6.4.C
Consult reference materials
(e.g., dictionaries, glossaries,

thesauruses), both print and and or
digital, to find the pronunciation clarify the precise meaning of
and determine or clarify the key words and phrases.
precise meaning of key words

and phrases.

L.44D
Determine or clarify the
meaning of unknown and

L.54D
Determine or clarify the
meaning of unknown and

the precise meaning of key
words and phrases.

Itipl g words and
phrases based on Grade 4
reading and content, choosing
flexibly from a range of

multiple-meaning words and
phrases based on Grade 5
reading and content, choosing
flexibly from a range of

both print and
digital, to find the pronunciation

of a word or determine or clarify

its precise meaning or its part
of speech.

L.6.4D
Verify the preliminary

determination of the meaning of

aword or phrase (e.g., by
checking the inferred meaning
in context or in a dictionary).

L7.4
Determine or clarify the
meaning of unknown and

L84
Determine or clarify the
meaning of unknown and

Itipl ling words and
phrases based on Grade 7
reading and content, choosing
flexibly from a range of effective
strategies.

L.7.4A

Use context (e.g., the overall
meaning of a sentence or
paragraph; a word's position or
function in a sentence) as a
clue to the meaning of a word
or phrase.

L.7.48B

Use common, Greek or Latin
affixes and roots as clues to the
meaning of a word (e.g.,
belligerent, bellicose, rebel).

L7.4.C

Consult general and specialized
reference materials (e.g.,
dictionaries, glossaries,
thesauruses), both print and
digital, to find the pronunciation
of a word or determine or clarify
its precise meaning or its part
of speech.

L.74D

Verify the preliminary
determination of the meaning of
aword or phrase (e.g., by
checking the inferred meaning
in context or in a dictionary).

strategies. strategies.
L15 L25 L& L4S5 L55 L.6.5 L.75
'With guidance and support D of Di ing of D ing of D ing of D ing of D ing of
from adults, word and figurative language, word figurative language, word figurative language, word figurative language, word figurative language, word
understanding of word nuances in word meanings. relationships and nuances in  relationships, and nuances in  relationships, and nuances in  relationships, and nuances in  relationships, and nuances in

relationships and nuances in
word meanings.

L.15A

Sort words into categories (e.g.,
colors, clothing) to gain a sense
of the concepts the categories
represent.

L.15B

Define words by category and
by one or more key attributes
(e.g., aduck is a bird that
swims; a tiger is a large cat with
stripes).

L25A

Sort words into categories
based on multiple attributes
(e.g. A large apple can be
categorized by its color, size,
and as a fruit.) to gain a sense
of the concept that items can
be categorized by more than
one characteristic.

L25B

Distinguish shades of meaning
among closely related verbs
(e.g., toss, throw, hurl) and
closely related adjectives (e.g.,
thin, slender, skinny, scrawny).

Itiplg ling words or
phrases based on Grade 8
reading and content, choosing
flexibly from a range of effective
strategies.

L.8.4A

Use context (e.g., the overall
meaning of a sentence or
paragraph; a word's position or
function in a sentence) as a
clue to the meaning of a word
or phrase.

L.8.4B

Use common, Greek or Latin
affixes and roots as clues to the
meaning of a word (e.g.,
precede, recede, secede).

L84.C

Consult general and specialized
reference materials (e.g.,
dictionaries, glossaries,
thesauruses), both print and
digital, to find the pronunciation
of a word or determine or clarify
its precise meaning or its part
of speech.

L.84D

Verify the preliminary
determination of the meaning of
aword or phrase (e.g., by
checking the inferred meaning
in context or in a dictionary).

L85

Demonstrate understanding of
figurative language, word
relationships, and nuances in

L.9-10.4

Determine or clarify the
meaning of unknown and
multiple-meaning words and
phrases based on Grades 9-10
reading and content, choosing
flexibly from a range of
strategies.

L.9-10.4.A

Use context (e.g., the overall
meaning of a sentence,
paragraph, or text; a word's
position or function in a
sentence) as a clue to the
meaning of a word or phrase.

L.9-10.4.8B

Identify and correctly use
patterns of word forms that
indicate different meanings or
parts of speech (e.g., analyze,
analysis, analytical; advocate,
advocacy).

L.9-10.4.C

Consult general and specialized
reference materials (e.g.,
dictionaries, glossaries,
thesauruses), both print and
digital, to find the pronunciation
of a word or determine or clarify
its precise meaning, its part of
speech, or its etymology.

L.9-104.D

Verify the preliminary
determination of the meaning of
aword or phrase (e.g., by
checking the inferred meaning
in context or in a dictionary).

L.9-10.5

L.11-12.4

Determine or clarify the
meaning of unknown and
multiple-meaning words and
phrases based on Grades 11-
12 reading and content,
choosing flexibly from a range
of strategies.

L.11-12.4A

Use context (e.g., the overall
meaning of a sentence,
paragraph, or text; a word's
position or function in a
sentence) as a clue to the
meaning of a word or phrase.

L.11-12.4.B

Identify and correctly use
patterns of word forms that
indicate different meanings or
parts of speech (e.g., conceive,
conception, conceivable).

L.11-12.4.C

Consult general and
specialized reference materials
(e.g., dictionaries, glossaries,
thesauruses), both print and
digital, to find the pronunciation
of a word or determine or
clarify its precise meaning, its
part of speech, its etymology,
or its standard usage.

L.11-12.4.D

Verify the preliminary
determination of the meaning
of a word or phrase (e.g., by
checking the inferred meaning
in context or in a dictionary).

L.11-125

Demonstrate ur of

D of

figurative language, word
relationships, and nuances in

figurative language, word
relationships, and nuances in

word as
for the grade level.

L35A

Distinguish the literal and
nonliteral meanings of words
and phrases in context (e.g.,
take steps).

L.35B

Identify real-life connections
between words and their use
(e.g., describe people who are
friendly or helpful).

word as
for the grade level.

word as approp!
for the grade level.

L45A

Explain the meaning of simple
similes and metaphors (e.g., as
pretty as a picture) in context.

L55A

Interpret figurative language in
context, including but not limited
to, similes and metaphors.

L.458B

Recognize and explain the
meaning of common idioms
and proverbs.

L558B
Interpret the meaning of
common idioms and proverbs.

word app!
for the grade level.

L.65A

Interpret figures of speech
(e.g.,extended metaphor,

personification) in context.

L.658B

Use the relationship between
particular words (e.g.,
cause/effect, part/whole,
item/category) to better
understand each of the words.

word as
for the grade level.

L.75A

Interpret figures of speech
(e.g., literary, biblical, and
mythological allusions) in
context.

L=

Use the relationship between
particular words (e.g.,
synonym/antonym, analogy) to
better understand each of the
words.

word meanings, as app
for the grade level.

L.85A
Interpret figures of speech
(e.g., verbal irony, puns) in
context.

L.858B

Use the relationship between
particular words to better
understand each of the words

word meanings, as app
for the grade level.

L.9-10.5.A

Interpret figures of speech
(e.g., euphemism, oxymoron) in
context and analyze their role in
the text.

L.9-10.5.B

Analyze nuances in the
meaning of words with similar
denotations.

word as appropri
for the grade level.

L.11-125A

Interpret figures of speech
(e.g., hyperbole, paradox) in
context and analyze their role in
the text.

L.11-12.5.B

Analyze nuances in the
meaning of words with similar
denotations.
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LKS5.C LiLEE LZE5E L35.C L.45.C L55.C L.6.5.C LvEsE L.85.C L.9-10.5.C L.11-125.C
Identify real-life connections Identify real-life connections Identify real-life connections Distinguish shades of meaning D ing of Use the i ip between  Distinguish among the Distinguish among the Distinguish among the Taught in Grade 8 and should | Taught in Grade 8 and should
between words and their use  between words and their use  between words and their use  among related words that words by relating them to their  particular words (e.g., i iati of i iati of  connotations (associations) of be reinforced as needed. be reinforced as needed.
(e.g., note places at school that (e.g., note places at home that (e.g., describe foods that are  describe states of mind or PpOSite and to words with similar denotations ~ words with similar denotations ~ words with similar denotations
are colorful). are cozy). spicy or juicy). degrees of certainty (e.g., words with similar but not initi (e.g., stingy, (definitions) (e.g., refined, (definitions) (e.g., bullheaded,
knew, believed, suspected, identical meanings (synonyms). homonyms) to better scrimping, i polite, di i willful, firm, persistent, resolute).
heard, wondered). understand each of the words.  unwasteful, thrifty).
L.K.5.D (Ll 5 D) L25D L35D L45D L55D L.6.5D L7.5D L.8.5.D L.9-10.5.D0 L.11-125.D
Distinguish shades of meaning  Distinguish shades of meaning  Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should = Taught in Grade 1 and should
lamong verbs describing the among verbs differing in be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed. be reinforced as needed.
'same general action (e.g., walk, manner (e.g., look, peek,
march, strut, prance) by acting  glance, stare, glare, scowl) and
out the meanings. adjectives differing in intensity
(e.g., large, gigantic) by defining
or choosing them or by acting
out the meanings.
LK.6 L.1.6 L.2.6 L.3.6 L.4.6 L5 L.6.6 L.7.6 L.8.6 L.9-10.6 [LAlT=2 5
Use words and phrases Use words and phrases Use words and phrases Acquire and use accurately Acquire and use accurately Acquire and use accurately Acquire and use accurately Acquire and use accurately Acquire and use accurately Acquire and use accurately Acquire and use accurately a
acquired through conversations, acquired through conversations, acquired through i grad i grad iate general grad iate general grad iate general grad iate general grad iate general grad iate general range of grade-appropriate
reading, being read to, and reading and being read to, and reading and being read to, and  conversational, general i y and ic vocabulary and academic vocabulary and academic vocabulary and i y and i y and general academic vocabulary
responding to texts responding to texts, including  responding to texts, including  academic vocabulary, and domain-specific words and domain-specific words and domain-specific words and domain-specific words and domain-specific words and domain-specific words and and domain-specific words and
using frequently occurring using adjectives and adverbs to domain-specific words and phrases, including those that phrases, including transition phrases; gather vocabulary phrases; gather vocabulary phrases; gather vocabulary phrases, sufficient for reading,  phrases sufficient for reading,
conjunctions to signal simple  describe (e.g., When other kids phrases, including those that  signal precise actions, words that signal contrast, when idering a when idering a when idering a  writing, speaking, and listening; writing, speaking, and listening;
relationships (e.g., because).  are happy that makes me signal spatial and temporal emotions, or states of being  addition, and other logical word or phrase importantto  word or phrase importantto  word or phrase important to i in i in
happy). relationships (e.g., After dinner  (€.g., quizzed, whined, relationships. P ion or expressi p ion or expressi ion or expressi gathering y gathering vocabulary
that night we went looking for ~ stammered) and that are basic when idering a when
them). to a particular topic (e.g., word or phrase important to an unknown term important to
wildlife, conservation, ion or expressit ion or i

endangered).

Statistics about the Arkansas English Language Arts Standards
Key: Green=Changed or Moved; Peach=No Change; Lavender=Clarified with Teacher Notes; Blue=Changed or Moved and Clarified

Number of Previous Grade-Level Standards 871
Number of Arkansas English Language Arts Standards 890
Number of Additional Standards Grade-Level Standards 19

Number of Previous Anchor Standards 32
Number of Arkansas E LA Anchor Standards 32
Number of Anchor Standards Revised 11 34.38%

Number of Grade-Level Standards Revised 399 45.92%

Number of Grade-Level Standards Clarified 304 34.90%
Number of Standards Revised and/or Clarified 539 62.00%
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Glossary
Arkansas English Language Arts Standards Grades K-12

Collaborative

Talking jointly with others, especially in an intellectual endeavor (e.g., Think Pair Share,

conversation Reciprocal Teaching, and teacher-led class discussion)

Collaborative (synonymous with collaborative conversation)

discussion

Collegial Discussing ideas, some of them contentious, with mutual respect for your colleagues even if you
discussion do not agree

Dialect A variety of a language that is distinguished from other varieties of the same language by features

of phonology, grammar, and vocabulary, and by its use by a group of speakers who are set off
from others geographically or socially ( http://www.dictionary.com/browse/dialect?s=t)

Domain-specific
Vocabulary

Terms that are used within a particular discipline (e.g., personification, circulatory system, DNA,
trade route, explorer, density, time signature)

Fluency

The ability to read accurately, quickly, expressively, with good phrasing, and with good
comprehension.

Formal English

Particular choices of grammar and vocabulary whereby the speaker or writer uses longer words or
words with origins in Latin and Greek as opposed to more informal vocabulary that commonly
involves shorter words, or words with origins in Anglo-Saxon. Contractions, relative clauses
without a relative pronoun, and ellipsis are avoided. Formal English is used when writing essays
for school, cover letters to apply for jobs, or emails and letters at work.

General academic
vocabulary

General academic vocabulary refers to words that can be used across the disciplines (e.g.,
surface, determine)

Grade-appropriate

Texts, materials, resources, and activities that are rigorous enough to engage students in grade-
level content and concepts across all strands of the Arkansas English Language Arts standards,
Reading, Writing, Speaking and Listening, and Language, including Foundational Skills for
Grades K-5

High frequency
words

Regular and irregular words that appear often in printed text (Teaching Reading Sourcebook by
Honig, Diamond, and Gutlohn p. 243)

Modal auxiliary

An auxiliary verb characteristically used with other verbs to express mood, aspect, or tense. In
English, the most common modal auxiliaries are can, could, may, might, must, ought, shall,
should, will, and would; also called modal (http://www.thefreedictionary.com/modal+auxiliary)
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Multimedia

Varied techniques for digital formatting used to enhance a website, social media platform, or other
electronic resource such as text, graphics, animation (including interactive elements), audio, or
video

Nuance

A subtle difference or distinction in expression, meaning, response, etc.

Objective summary

A shortened version of an original text, stating the main ideas and only the important details of the
text with the same text structure and order of the original that is unbiased and based on facts and
does not include personal feelings, interpretations, or prejudice

Perspective

A particular way of viewing things that depends on one’s experience and personality

Point of view

The position of the narrator in relation to the story (e.qg., first person, third person); instrumental in
manipulating the reader’s understanding of the narrative

Precise language

Specific and non-vague language that spells out relationships between ideas, leading readers to a
desired conclusion

Recount

Clearly sequenced, written or oral ordering of narrative events; more formal in stance than a
retelling; sets the context from the beginning and is told in either first person or third person
depending on the nature of the recount, but always told in past tense. The recount has closure,
perhaps evaluative or summative in nature, or may address the message, lesson, or moral of the
text

Register

The level of formality of language that a speaker uses in a particular social context

Retell

Oral recapitulation of the narrative elements, probably best put in order but not necessarily; as we
speak, we may correct our thoughts and provide for that correction in our speaking

Standard English

Standard English is the English language in its most widely accepted form, as written and spoken
by educated people in both formal and informal contexts, having universal currency while
incorporating regional differences

(http://www.dictionary.com/browse/standard-english?s=t)

Summary A shortened version of an original text, stating the main ideas and important details of the text with
the same text structure and order of the original

Temporal Of or relating to time (e.qg., first, last, before, after, next, then, prior to, afterward, as soon as)

Theme A main idea or an underlying meaning of a literary work that may be stated directly or indirectly

Tone The author’s attitude towards the subject, characters, or situation (e.g., amused, sad, angry, etc.)

Visual display A presentation of information that can be seen (e.g., drawings, bar graphs, 3D pie charts,

line graphs, and pyramid area graphs)
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Introduction
The Arkansas English Language Arts Standards for Grades K-12 have been developed to prepare students for success
after high school. Students who are successful in college or careers have attained particular literacy capacities: They
demonstrate independence; they build strong content knowledge; they respond to the varying demands of audience, task,
purpose, and discipline; they comprehend as well as critique; they value evidence; they use technology and digital media
strategically and capably; and they come to understand other perspectives and cultures. These broad literacy capacities are
developed across the disciplines, not just in English language arts; therefore, a separate document, The Arkansas
Disciplinary Literacy Standards, has been created for other content areas to address their unique literacy needs. The
English classroom focuses on reading and analyzing literature and literary nonfiction, studying the English language, and
writing.

The document includes the Arkansas College and Career Ready Anchor Standards for each strand of the standards:
reading, writing, speaking and listening, and language. These anchor standards describe the knowledge and skills that are
needed in the discipline of English language arts by high school graduates to acquire the literacy capacities. The grade-
level standards, which are aligned to the anchor standards, represent the progression of learning for each grade level from
Kindergarten to Grade 12.

The anchor standards are placed before the grade-level standards for each strand to describe the bigger picture learning
goals. The grade-level standards documents include teacher notes that provide explanations, definitions, and links to
resources to support teachers as they implement the standards. Although the documents are organized by strands—
reading, reading foundational, writing, speaking and listening, and language—the standards should be integrated during
instruction. For example, students should be writing and studying language while they are reading. Students should be
speaking and listening periodically as they are engaged in reading and writing. Texts can be used as examples to support
developing writers. These examples describe only a few of many ways that the strands can be embedded naturally and
effectively during instruction that is aligned to the standards.

The document focuses on literacy skills rather than literary content. Teachers have the opportunity to select grade-
appropriate literary and literary nonfiction texts to teach the standards. Therefore, text selection is critical to successful
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implementation of these standards. The texts must provide opportunities to teach all the strands at grade-level rigor. Three
measures of text complexity should guide text selection: quantitative, qualitative, and reader and task. Teacher notes in the
grade-level documents provide support for effective text selection.

Students acquire knowledge and skills at different rates; therefore, teachers are encouraged to become familiar with the
standards above and below the grade level they teach. The standards below grade level will guide decisions for
remediating students who do not have all the grade-level skills in place, and the standards above grade level will guide
decisions for extending students who are ready to move ahead. In addition, familiarity with the K-12 standards will support
developing an aligned curriculum that will create a smooth learning progression for knowledge and skills in English
language arts from Kindergarten through high school graduation.

As students advance through the grades and master the standards in reading, writing, speaking, listening, and language,
they continue to develop literacy capacities and increase their opportunities for success in the future.

27



€ee

Arkansas Anchor Standards for Reading

The K-5 standards on the following pages define what students should understand and be able to do by the end of
each grade. They correspond to the Arkansas College and Career Readiness (CCR) anchor standards below by
number. The CCR standards anchor the document and define general, cross-disciplinary literacy expectations that
must be met for students to be prepared to enter college and workforce training programs ready to succeed. The CCR
and the grade-specific standards are necessary complements--the former providing broad standards, the latter
providing additional specificity--that together define the skills and understandings that all students must demonstrate.

Key ldeas and Details
1. Read closely to determine what the text says explicitly and to make logical inferences from it; cite specific textual
evidence when writing or speaking to support conclusions drawn from the text.
2. Determine central ideas or themes of a text and analyze their development; summarize the key supporting details
and ideas.
3. Analyze how and why individuals, events, and ideas develop and interact over the course of a text.

Craft and Structure
4. Interpret words and phrases as they are used in a text, including determining technical, connotative, and

figurative meanings; analyze how specific word choices shape meaning and/or tone.

5. Analyze the structure of texts, including how specific sentences, paragraphs, and larger portions of the text (e.qg.,
a section, chapter, scene, or stanza) relate to each other and the whole.

6. Assess how point of view, perspective, and/or purpose shape the content and style of a text.

Integration of Knowledge and Ideas
7. Integrate and evaluate content presented in diverse media and formats.
8. Analyze and evaluate the argument and specific claims in a text, including the validity of the reasoning as well as
the relevance and sufficiency of the evidence
9. Analyze how two or more texts address similar themes or topics in order to build knowledge or to compare the approaches
of the author(s).
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Range of Reading and Level of Text Complexity
10. Read and comprehend complex literary and informational texts independently and proficiently.

Note on Range and Content of Student Reading

To build a foundation for college and career readiness, students must read widely and deeply from among a broad
range of high-quality, increasingly challenging literary and informational texts. Through extensive reading of stories,
dramas, poems, and myths from diverse cultures and different time periods, students gain literary and cultural
knowledge as well as familiarity with various text structures and elements. By reading texts in history/social studies,
science, and other disciplines, students build a foundation of knowledge in these fields that will also give them the
background to be better readers in all content areas. Students can only gain this foundation when the curriculum is
intentionally and coherently structured to develop rich content knowledge within and across grades. Students also
acquire the habits of reading independently and closely, which are essential to their future success.
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Kindergarten-Reading Standards for Literature

The grade-level standards offer a focus for instruction each year and help ensure that students gain adequate exposure
to a range of texts and tasks. Rigor is also infused through the requirement that students read increasingly complex
texts through the grades. Students advancing through the grades are expected to meet each year’s grade-specific
standards and retain or further develop skills and understandings mastered in preceding grades.

Key ldeas and Details

RL.K.1 [ With prompting and support, ask and answer questions about key details in a text.

RL.K.2 | With prompting and support, retell familiar stories, including key details.

Teacher Note

RL.K.2
The following link provides a discussion of the differences among the terms “retell,” “recount,” and “summarize”:
(http://partnerinedu.com/2013/01/29/retell-or-recount-the-common-core-shift-from-1st-grade-to-2nd-grade/

Retell vs. Recount

“‘Retell implies an oral recapitulation of the narrative elements, probably best put in order but not necessarily; as we
speak, we may correct our thoughts and provide for that correction in our speaking. On the other hand, recount may be
written or oral and requires a clearly sequenced ordering of narrative events. Retelling is less formal and probably told
from the point-of-view of the story’s original narrator and in the tense the story was told; recounting, more formal in
stance, sets the context for the recount from the beginning and is told in either first person or third person depending on
the nature of the recount, but always told in past tense. The recount has closure, perhaps evaluative or summative in
nature, or as in following the admonishment of the standards, may address the message, lesson, or moral of the text.
http://partnerinedu.com/2013/01/29/retell-or-recount-the-common-core-shift-from-1st-grade-to-2nd-grade/
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Summary is “a shortened version of an original text, stating the main ideas and important details of the text with the

same text structure and order of the original” Summarizing, Paraphrasing, and Retelling Skills for Better Reading,
Writing, and Test Taking(2006) Kissner (p. 8).

RL.K.3 | With prompting and support, identify characters, settings, and major events in a story.
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Kindergarten-Reading Standards for Literature

Craft and Structure

RL.K.4 | Ask and answer questions about unknown words in a text.
RL.K.5 | Recognize common types of text (e.g., storybooks, poems).
RL.K.6

With prompting and support, name the author and illustrator of a story and define the role of each in telling the
story.
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Kindergarten-Reading Standards for Literature

Integration of Knowledge and Ideas

RL.K.7 | With prompting and support, describe the relationship between illustrations and the story in which they
appear (e.g., based on this picture, what is happening?).
RL.K.8 RL.K.8 is not applicable to literature based on anchor standard CCRA.R.8.
Analyze and evaluate the argument and specific claims in a text, including the validity
of the reasoning as well as the relevance and sufficiency of the evidence.
RL.K.9 [ With prompting and support, compare and contrast the characters (e.g., adventures and experiences) in
familiar stories.
Range of Reading and Level of Text Complexity
RL.K.10 [ Actively engage in teacher-led reading activities with purpose and understanding.
Teacher Note
RL.K.10

It is critical that children are reading on grade-level. “In 2011, sociologist Donald Hernandez reported that children who

do not read proficiently by the end of third grade are four times more likely to leave school without a diploma than
proficient readers” (http://www.aecf.org/m/resourcedoc/AECF-EarlyWarningConfirmed-2013.pdf#page=11).
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Kindergarten-Reading Standards for Informational Text

Key Ideas and Details

RI.K.1 | With prompting and support, ask and answer questions about key details in a text.

RI.K.2 | With prompting and support, identify the main topic and retell key details of a text.

Teacher Note

RI.K.2
The following link provides a discussion of the differences among the terms “retell,” “recount,” and “summarize”:
(http://partnerinedu.com/2013/01/29/retell-or-recount-the-common-core-shift-from-1st-grade-to-2nd-grade/

Retell vs. Recount

“Retell implies an oral recapitulation of the narrative elements, probably best put in order but not necessarily; as we
speak, we may correct our thoughts and provide for that correction in our speaking. On the other hand, recount may be
written or oral and requires a clearly sequenced ordering of narrative events. Retelling is less formal and probably told
from the point-of-view of the story’s original narrator and in the tense the story was told; recounting, more formal in
stance, sets the context for the recount from the beginning and is told in either first person or third person depending on
the nature of the recount, but always told in past tense. The recount has closure, perhaps evaluative or summative in
nature, or as in following the admonishment of the standards, may address the message, lesson, or moral of the text.
http://partnerinedu.com/2013/01/29/retell-or-recount-the-common-core-shift-from-1st-grade-to-2nd-grade/

Summary is “a shortened version of an original text, stating the main ideas and important details of the text with the
same text structure and order of the original” Summarizing, Paraphrasing, and Retelling Skills for Better Reading,
Writing, and Test Taking(2006) Kissner (p. 8).
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RI.K.3

With prompting and support, describe the connection between two topics (individuals, events, ideas, or
scientific concepts).
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Kindergarten-Reading Standards for Informational Text

Craft and Structure

RI.K.4 | With prompting and support, ask and answer questions about unknown words in a text.
RI.K.5 | Identify the front cover, back cover, and title page of a book.
RI.K.6

Name the author and illustrator of a text and define the role of each in presenting the ideas or information in a
text.
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Kindergarten-Reading Standards for Informational Text

Integration of Knowledge and Ideas

RI.K.7 With prompting and support, describe the relationship between visual images and the text in which they
appear (e.g., what person, place, thing, or idea in the text a visual image depicts).

RI.K.8 With prompting and support, identify the details an author gives to support points in a text.

RI.K.9

With prompting and support, identify basic similarities and differences between two texts on the same topic
(e.g., in illustrations, descriptions, or procedures).
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Range of Reading and Level of Text Complexity

RI.K.10 [ Actively engage in teacher-led reading activities with purpose and understanding

Teacher Note

RI.K.10
It is critical that children are reading on grade-level. “In 2011, sociologist Donald Hernandez reported that children who

do not read proficiently by the end of third grade are four times more likely to leave school without a diploma than
proficient readers” (http://www.aecf.org/m/resourcedoc/AECF-EarlyWarningConfirmed-2013.pdf#page=11).
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Kindergarten-Reading Standards for Foundational Skills

Print Concepts

RF.K.1 Demonstrate understanding of the organization and basic features of print.
RF.K.1.A |Follow words from left to right, top to bottom, and page by page.
RF.K.1.B |Recognize that spoken words are represented in written language by specific sequences of letters and that
print carries meaning.
RF.K.1.C |Understand that words are separated by spaces in print.
Teacher Note
RF.K.1.C

One way teachers can assess this understanding is to ask students to demonstrate one-to-one correspondence by
matching oral words to printed words.

RF.K.1.D

Recognize and name all upper- and lowercase letters of the alphabet.
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Kindergarten-Reading Standards for Foundational Skills

Phonological Awareness

RF.K.2 Demonstrate understanding of spoken words, syllables, and sounds (phonemes).

Teacher Note

RF.K.2

To assess the understanding of words, teachers might ask students to count words in spoken sentences.
Blend two individual words to form a compound word (e.g., star + fish...starfish).

Segment a compound word into its two individual words. (e.g., starfish...star_fish).

RF.K.2.A |Recognize and produce rhyming words orally.

RF.K.2.B |Count, pronounce, blend, and segment syllables in spoken words.

Teacher Note

RF.K.2.B
Some examples of segmenting and blending may be found at the following link:
http://www.corestandards.org/assets/Appendix_A.pdf#page=19

RF.K.2.C |Blend and segment onsets and rimes of one-syllable spoken words.
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Teacher Note

RF.K.2.C

An explanation of onset and rime manipulation in spoken language may be found at the following link
http://www.corestandards.org/assets/Appendix_A.pdf#page=19

Additional information is available in a document by Louisa Moats which is found on page 4 of the Reading Rockets
website: http://www.readingrockets.org/article/development-phonological-skills

RF.K.2.D |lsolate and pronounce the initial, medial vowel, and final sounds (phonemes) in three-phoneme (consonant-
vowel-consonant or CVC) words. (This does not include CVCs ending with /I/, /r/, or Ix/.)
RF.K.2.E |Add or substitute individual sounds (phonemes) in simple, one-syllable words to make new words.
RF.K.2.F This standard begins in Grade 1.
Add or substitute individual sounds (phonemes).
RF.K.2.G This standard begins in Grade 1.

Delete individual initial and final sounds.
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Kindergarten-Reading Standards for Foundational Skills

Phonics and Word Recognition

RF.K.3 Know and apply grade-level phonics and word analysis skills in decoding words.

Teacher Note

RF.K.3

Each district will choose or create a phonics curriculum that is systematic and explicit, which aligns to the known
research and uses evidence-based strategies. Guidance for selecting or developing a phonics program may be found at
the following link on pages 20-22 and 37 http://www.corestandards.org/assets/Appendix_A.pdf#page=20

RF.K.3.A |Demonstrate basic knowledge of one-to-one letter-sound correspondences by producing the most frequently
used sound for each consonant.

RF.K.3.B |Associate the long and short sounds with the five major vowel graphemes (a,e,i,o,u), using open and closed
syllable types ( e.g., open-go, closed-got).

RF.K.3.C |Read common high-frequency words by sight (e.g., the, of, to, you, she, my, is, are, do, does).

Teacher Note

RF.K.3.C
Districts should consider sight words and high-frequency words when aligning their curriculum.

Sight words are any word recognized instantly. (Teaching Reading Sourcebook by Honig, Diamond, and Gutlohn p.
242).
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High-frequency words are “Regular and irregular words that appear often in printed text” (Teaching Reading Sourcebook
by Honig, Diamond, and Gutlohn p. 243).

RF.K.3.D |Distinguish between similarly spelled words by identifying the sounds of the letters that differ (e.g., hat, fat,
rat; cap, cup, cop; him, hip, hit).

RF.K.3.E |Decode CVC words.

RF.K.3.F |Decode one-syllable words (open and closed).
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Kindergarten-Reading Standards for Foundational Skills

Fluency

RF.K.4 Read grade-appropriate texts with purpose and understanding.

Teacher Note

RF.K.4
For students to be on track to read on grade-level by Grade 3, students should be reading on a DRA level of 6 or a

guided reading level D by the end of Kindergarten.

The rationale and research to support this recommendation can be found at:
http://www.heinemann.com/fountasandpinnell/pdfs/whitepapertextgrad.pdf

RF.K.4.A This standard begins in Grade 1.
Read grade-appropriate texts with purpose and understanding.

RF.K.4.B This standard begins in Grade 1.
Read grade-appropriate text orally with accuracy, appropriate rate, and expression.

RF.K.4.C This standard begins in Grade 2.
Use context in grade-appropriate text to confirm or self-correct word recognition and
understanding, rereading as necessary.
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Arkansas Anchor Standards for Writing

The standards on the following pages define what students should understand and be able to do by the end of the
grade or grade span. They correspond to the Arkansas College and Career Readiness (CCR) anchor standards
below by number. The CCR and grade-specific standards are necessary complements--the former providing broad
standards, the latter providing additional specificity--that together define the skills and understandings that all students
must demonstrate.

Text Types and Purposes
1. Write arguments to support claims when analyzing substantive topics or texts using valid reasoning and relevant,
sufficient evidence.
2. Write informative/explanatory texts to examine and convey complex ideas and information clearly and accurately
through the effective selection, organization, and analysis of content.
3. Write narratives to develop real or imagined experiences or events using effective technique, well-chosen details
and well-structured event sequences.

Production and Distribution of Writing
4. Produce clear and coherent writing in which the development, organization, and style are appropriate to task,
purpose, and audience.
5. Develop and strengthen writing as needed by planning, revising, editing, rewriting, or trying a new approach.
6. Use technology, including the Internet, to produce and publish writing and to interact and collaborate with others.

Research to Build and Present Knowledge
7. Conduct short as well as more sustained research projects based on focused questions, demonstrating
understanding of the subject under investigation.
8. Gather relevant information from multiple print and digital sources, assess the credibility and accuracy of each
source, and integrate the information while avoiding plagiarism.
9. Draw evidence from literary and/or informational texts to support analysis, reflection, research, and synthesis.
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Range of Writing
10. Write routinely over extended time frames (time for research, reflection, and revision) and shorter time frames (a
single sitting or a day or two) for a range of tasks, purposes, and audiences.

Note on Range and Content of Student Writing Grades K-5

To build a foundation for college and career readiness, students need to learn to use writing as a way of offering and
supporting opinions, demonstrating understanding of the subjects they are studying, and conveying real and imagined
experiences and events. They learn to appreciate that a key purpose of writing is to communicate clearly to an
external, sometimes unfamiliar audience, and they begin to adapt the form and content of their writing to accomplish a
particular task and purpose. They develop the capacity to build knowledge on a subject through research projects and
to respond analytically to literary and informational sources. To meet these goals, students must devote significant
time and effort to writing, producing numerous pieces over short and extended time frames throughout the year.
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Kindergarten-Writing Standards

Text Types and Purposes

W.K.1 Use a combination of drawing, dictating, and writing to compose opinion pieces in which they tell a reader
the topic or the name of the book they are writing about and state an opinion or preference about the topic
or book (e.g., My favorite book is...).

W.K.1.A This standard begins in Grade 3.

Introduce the topic and create an organizational structure when writing.

W.K.1.B This standard begins in Grade 3.

Provide reasons that support an opinion.
W.K.1.C This standard begins in Grade 3.
Use linking words and phrases to connect opinion and reasons.
W.K.1.D This standard begins in Grade 3.
Provide a concluding statement or section.

WIK.1.E This standard begins in Grade 6.

Provide a concluding statement or section that follows from an argument presented.

W.K.2 Use a combination of drawing, dictating, and writing to compose informative/explanatory texts in which
they name what they are writing about and supply some information about the topic.

W.K.2.A This standard begins in Grade 3.

Introduce a topic and group related information; include illustrations when
useful to aiding comprehension.

W.K.2.B This standard begins in Grade 3.
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Develop the topic with facts, definitions, and detail.

W.K.2.C This standard begins in Grade 1.
Use linking words and phrases (e.g., also, another, and, more, but) to connect ideas

within categories of information.

W.K.2.D This standard begins in Grade 3.
Provide a concluding statement or section.
W.K.2.E This standard begins in Grade 6.
Establish and maintain a formal style.
W.K.2.F This standard begins in Grade 4.
Provide a concluding statement or section related to the information or explanation presented.
W.K.3 Use a combination of drawing, dictating, and writing to narrate a single event or several loosely linked
events and provide a reaction to what happened.
W.K.3.A This standard begins in Grade 3.
Establish a situation and introduce a narrator and/or characters; organize an event sequence
that unfolds naturally.
W.K.3.B This standard begins in Grade 3.
Use narrative techniques, such as dialogue and descriptions of actions, thoughts, and feelings to develop
experiences and events or show the response of characters to situations.
W.K.3.C This standard begins in Grade 3.
Use temporal words and phrases to signal event order.
Teacher Note

W.K.3.C

Temporal means of or relating to time (e.qg., first, last, before, after, next, then, prior to, afterward, as soon as).
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W.K.3.D This standard begins in Grade 4.
Use concrete words and phrases and sensory details to convey experiences and events precisely.
W.K.3.E This standard begins in Grade 3.

Provide a conclusion that follows from the narrated experiences or events.
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Kindergarten-Writing Standards

Production and Distribution of Writing

W.K.4 This standard begins in Grade 3.
With guidance and support from adults, produce writing in which the
development and organization are appropriate to task and purpose.
W.K.5 With prompting and support, respond to questions and add details to strengthen writing as needed.
W.K.6 With guidance and support from adults, explore a variety of digital tools to produce some writing,
including in collaboration with peers.
Teacher Note
W.K.6

Students should be given an opportunity to write using digital tools, but not all writing has to be produced digitally.
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Kindergarten-Writing Standards

Research to Build and Present Knowledge

W.K.7 Participate in shared research and writing projects (e.g., explore a number of books on a specific topic
and produce simple findings).
W.K.8 With prompting and support, recall information from experiences or gather information from provided
sources to answer a question.
W.K.9 This standard begins in Grade 4.
Draw evidence from literary or informational texts to support analysis, reflection, and research.
W.K.9.A This standard begins in Grade 4.
Apply Grade 4 Reading standards to literature (e.g., "Describe in depth a character, setting, or
event in a story or drama, drawing on specific details in the text [e.g., a character's
thoughts, words, or actions].").
W.K.9.B This standard begins in Grade 4.

Apply Grade 4 Reading standards to informational texts (e.g., "Explain how an author uses
reasons and evidence to support particular points in a text.").
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Kindergarten-Writing Standards

Range of Writing

W.K.10

With prompting and support write routinely over short time frames for a range of discipline-specific tasks,

purposes, and audiences.
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Arkansas Anchor Standards for Speaking and Listening

The standards on the following pages define what students should understand and be able to do by the end of the
grade or grade span. They correspond to the Arkansas College and Career Readiness (CCR) anchor standards below
by number. The CCR and grade-specific standards are necessary complements--the former providing broad
standards, the latter providing additional specificity--that together define the skills and understandings that all students
must demonstrate.

Comprehension and Collaboration
1. Prepare for and patrticipate effectively in a range of conversations and collaborations with diverse partners,

building on others' ideas and expressing their own clearly and persuasively.
2. Integrate and evaluate information presented in diverse media such as visual, quantitative, and oral.
3. Evaluate a speaker’s perspective, reasoning, and use of evidence and rhetoric.

Presentation of Knowledge and Ideas
4. Present information, findings, and supporting evidence with organization, development, and style appropriate to

task, purpose, and audience so that listeners can follow the line of reasoning.

5. Make strategic use of digital media and visual displays of data to express information and enhance understanding
of presentations.

6. Adapt speech to a variety of contexts and communicative tasks, demonstrating command of formal English when
indicated or appropriate.

Note on Range and Content of Student Speaking and Listening Grades K-5

To build a foundation for college and career readiness, students must have ample opportunities to take part in a
variety of rich, structured conversations--as part of a whole class, in small groups, and with a partner. Being
productive members of these conversations requires that students contribute accurate, relevant information; respond
to and develop what others have said; make comparisons and contrasts; and analyze and synthesize a multitude of
ideas in various domains.
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New technologies have broadened and expanded the role that speaking 