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Presenter: Deborah Coffman

Commitment to Principles of Desegregation Settlement Agreement: Report on the
Execution of the Implementation Plan

By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a monthly
Project Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan. This
report describes the progress the ADE has made since March 15, 1994, in complying with the provisions of the
Implementation Plan (Plan) and itemizes the ADE's progress against the timelines presented in the Plan. The January
report summarizes the PMT for December.

Presenter: John Hoy and Willie Morris

Newly Employed, Promotions and Separations

The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action
Report, which demonstrates the composition of applicants through the selecting, hiring, promoting and terminating
process.

Presenter: Dr. Karen Walters

Report on Waivers to School Districts for Teachers Teaching Out of Area for
Longer than Thirty (30) Days, Ark. Code Ann. §6-17-309

Arkansas Code Annotated §6-17-309 requires local school districts to secure a waiver when classrooms are staffed
with unlicensed teachers for longer than 30 days. Requests were received from 16 school districts covering a total of
28 waivers. There were also requests for long-term substitutes from 19 school districts requesting a total of 22 waivers
for long-term substitutes. None of these requests were from a district in academic distress. These requests have been
reviewed, and have either approved or denied by Department Staff, and are consistent with program guidelines.

Presenter: Dr. Karen Walters

Interim Report Fiscal Year 2013-14 Summary of Activities for the Standards
Assurance Unit (SAU)

This report is being submitted in compliance with A.C.A. § 6-15-102 (g) (1) and (2).



C-6

C-7

C-8

C-9

C-10

Presenter: Johnie Walters

Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #13-145A — Lisa Autumn Lawrence

Violation of Standard 3: An educator honestly fulfills reporting obligations associated with professional practices; and
Violation of Standard 6: An educator keeps in confidence information about students and colleagues obtained in the
course of professional service, including, secure standardized test materials and results, unless disclosure serves a
professional purpose or is allowed or required by law. The Professional Licensure Standards Board Ethics
Subcommittee is recommending probation of the license of Lisa Autumn Lawrence for two (2) years and a fine of $75.
Ms. Lawrence was notified by letter, dated November 15, 2013, of the recommendation of the Ethics Subcommittee.
The certified letter was returned unclaimed but the regular letter was not returned. Ms. Lawrence has not responded
within the required time period.

Presenter: Michael Smith

Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #13-145B — Cheyenne Erin Lott

Violation of Standard 3: An educator honestly fulfills reporting obligations associated with professional practices; and
Violation of Standard 6: An educator keeps in confidence information about students and colleagues obtained in the
course of professional service, including, secure standardized test materials and results, unless disclosure serves a
professional purpose or is allowed or required by law. The Professional Licensure Standards Board Ethics
Subcommittee is recommending probation of the license of Cheyenne Erin Lott for one (1) year and a fine of $75. Ms.
Lott was notified by letter, dated November 15, 2013, of the recommendation of the Ethics Subcommittee. Ms. Lott
accepted the recommendation on December 13, 2013.

Presenter: Michael Smith

Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #13-150 — Douglas Brian Martin

Violation of Standard 1: An educator maintains a professional relationship with each student, both in and outside the
classroom; and Violation of Standard 2: An educator maintains competence regarding skills, knowledge, and
dispositions relating to his/her organizational position, subject matter, and/or pedagogical practice. The Professional
Licensure Standards Board’s Ethics Subcommittee is recommending that Douglas Brian Martin be issued a Written
Warning, receive training on the Arkansas Code of Ethics on Arkansas IDEAS, and within 60 days of the State Board’s
Order provide documentation from Arkansas IDEAS that he received the Code of Ethics training. Mr. Martin was
notified by letter, dated October 18, 201, of the recommendation of the Ethics Subcommittee. The certified letter was
delivered and signed for on October 25, 2013. Mr. Martin has not responded within the required time period.

Presenter: Michael Smith

Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #13-180 — Timothy Daniel Gentry

Violation of Standard 1: An educator maintains a professional relationship with each student, both in and outside the
classroom. The Professional Licensure Standards Board Ethics Subcommittee is recommending suspension of the
license of Timothy Daniel Gentry for three (3) years and a fine of $100. Mr. Gentry was notified by letter, dated
November 18, 2013, of the recommendation of the Ethics Subcommittee. The certified letter was delivered and signed
for on November 19, 2013. Mr. Gentry has not responded within the required time period.

Presenter: Michael Smith

Consideration of the Recommendation of the Professional Licensure Standards
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Board for Case #T13-008 — Don Amos Turnipseed

Violation of Standard 6: An educator keeps in confidence information about students and colleagues obtained in the
course of professional service, including, secure standardized test materials and results, unless disclosure serves a
professional purpose or is allowed or required by law. The Professional Licensure Standards Board Ethics
Subcommittee is recommending that Don Amos Turnipseed is issued a Written Reprimand, a fine of $50, and
additional training on Test Administration prior to proctoring/administering Standard Tests, at the educator’s expense.
Mr. Turnipseed was notified by letter, dated November 15, 2013, of the recommendation of the Ethics Subcommittee.
The certified letter was delivered and signed for on November 19, 2013. Mr. Turnipseed has not responded within the
required time period.

Presenter: Michael L. Smith

Consideration of the Recommendation of the Professional Licensure Standards
Board for Case #T13-013 — Randi Renee Perkins

Violation of Standard 6: An educator keeps in confidence information about students and colleagues obtained in the
course of professional service, including, secure standardized test materials and results, unless disclosure serves a
professional purpose or is allowed or required by law. The Professional Licensure Standards Board Ethics
Subcommittee is recommending that Randi Renee Perkins be issued a Written Reprimand, a fine of $50, and provide a
written statement as to how the testing training required by her district will affect her future test administration. The
statement should be submitted to the PLSB by May 1, 2014. Failure to comply may result in future disciplinary actions.
Ms. Perkins was notified by letter, dated October 18, 2013, of the recommendation of the Ethics Subcommittee. The
certified letter was delivered and signed for on October 23, 2013. Ms. Perkins has not responded within the required
time period.

Presenter: Michael Smith
Action Agenda

Annual Report for Academics Plus Charter School

On April 9, 2012, the State Board of Education approved a three-year renewal of the Academics Plus Charter. During
the renewal process, an annual review was requested and the charter submitted its second annual report to the
Arkansas Department of Education in September 2013. The annual report includes demographic data and progress
toward meeting the academic goals approved during renewal. During the December 9, 2013 meeting, the Board pulled
the report from the consent agenda and requested a follow-up discussion at the next Board meeting.

Presenter: Mary Perry

Annual Report for Arkansas Virtual Academy

On April 9, 2012, the State Board of Education approved a three-year renewal of the Arkansas Virtual Academy
charter. During the renewal process, an annual review was requested and the charter submitted its second annual
report to the Arkansas Department of Education in September 2013. The annual report includes demographic data and
progress toward meeting the academic goals approved during renewal. During the December 9, 2013 meeting, the
Board pulled the report from the consent agenda and requested a follow-up discussion at the next Board meeting.

Presenter: Mary Perry

Annual Report for Benton County School of the Arts

On April 9, 2012, the State Board of Education approved a three-year renewal of the Benton County School of the Arts
charter. During the renewal process, an annual review was requested and the charter submitted its second annual
report to the Arkansas Department of Education in September 2013. The annual report includes demographic data and
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progress toward meeting the academic goals approved during renewal. During the December 9, 2013 meeting, the
Board pulled the report from the consent agenda and requested a follow-up discussion at the next Board meeting.

Presenter: Mary Perry

Hearing of Open-Enrollment Public Charter School Application: Quest Middle
School of West Little Rock, Little Rock, Arkansas

On November 13-14, 2013, the Charter Authorizing Panel conducted hearings for open-enrollment charter applicants
wanting to open schools in 2014-2015. Representatives of Quest Middle School of West Little Rock appeared before
the panel on November 14 and requested that Responsive Education Solutions, the sponsoring entity, be allowed to
open a charter in Little Rock to serve students in grades 6-12 with a maximum enrollment of 490. By unanimous vote,
the panel approved the application for Quest Middle School of West Little Rock. Pursuant to Ark. Code Ann. § 6-23-701
et seq., the Little Rock School District requested the State Board of Education conduct a hearing to review the decision
made by the Charter Authorizing Panel. At the State Board of Education meeting on December 16, 2013, the Board
voted to review the Charter Authorizing Panel’s decision.

Presenter: Mary Perry

Hearing of Open-Enroliment Public Charter School Application: Redfield Tri-
County Charter School

On November 13-14, 2013, the Charter Authorizing Panel conducted hearings for open-enrollment charter applicants
wanting to open schools in 2014-2015. On November 14, a representative of the Redfield Tri-County Charter School
appeared before the panel and requested that Redfield Tri-County Charter School, the sponsoring entity, be allowed to
open a charter in Redfield to serve students in grades 5-12 with a maximum enrollment of 375. By unanimous vote,
the panel denied the application for Redfield Tri-County Charter School. Pursuant to Ark. Code Ann. § 6-23-701 et
seq., the applicant requested the State Board of Education conduct a hearing to review the decision made by the
Charter Authorizing Panel. At the State Board of Education meeting on December 16, 2013, the Board voted to review
the Charter Authorizing Panel’s decision.

Presenter: Mary Perry

Consider Recommendation for New Praxis Agriculture Sciences and Technology
Test

Educational Testing Service (ETS) has updated its Praxis ™ Agriculture (0700) test, which the Arkansas State Board of
Education adopted as the state’s Agriculture Sciences and Technology content test beginning January 1, 2002. The
new test is Praxis™ Agriculture (5701). To support the decision-making process of education agencies establishing a
passing score (cut score) for the Praxis™ Agriculture (5701) test, research staff from ETS designed and conducted a
multistate standard-setting study during September 2013 in Princeton, New Jersey. Twenty-eight panelists (including
two from Arkansas) from 18 states were recommended by their respective education agencies. The education
agencies recommended panelists with (a) experience as either agriculture teachers or college faculty who prepare
agriculture teachers and (b) familiarity with the knowledge and skills required of beginning agriculture teachers. ETS
provides a recommended passing score from the multistate standard-setting study to help education agencies
determine an appropriate operational passing score. For the Praxis™ Agriculture (5701) test, the recommended
passing score is 147 on a 100-200 scale. The two-hour assessment contains 120 selected response items covering
seven content areas: Agribusiness Systems (approximately 14 items), Animal Systems (approximately 20 items), Food
Science and Biotechnology Systems (approximately 14 items), Environmental and Natural Resource Systems
(approximately 16 items), Plant Systems (approximately 20 items), Power, Structural, and Technical Systems
(approximately 18 items), and Leadership and Career Development (approximately 18 items). The reporting scale for
the Praxis Agriculture test ranges from 100 to 200 scaled-score points. The ADE recommends adopting the Praxis™



A-7

A-8

A-9

Agriculture (5701), replacing the Praxis ™ Agriculture (0700), with a cut score of 147 effective September 1, 2014.

Presenter: Michael Rowland

Consider Recommendation of New Praxis Family and Consumer Science Test

Educational Testing Service (ETS) has updated its Praxis™ Family and Consumer Sciences (0121/5121) test, which
the Arkansas State Board of Education adopted as the state’s FCS content test beginning September 1, 2008. The
new test will be Praxis™ Family and Consumer Sciences (5122). To support the decision-making process of education
agencies establishing a passing score (cut score) for the Praxis™ Family and Consumer Sciences (5122) test,
research staff from ETS designed and conducted a multistate standard-setting study during September 2013 in
Princeton, New Jersey. Thirty-two panelists (including two from Arkansas) from 20 states were recommended by their
respective education agencies. The education agencies recommended panelists with (a) experience as either Family
and Consumer Sciences teachers or college faculty who prepare Family and Consumer Sciences teachers and (b)
familiarity with the knowledge and skills required of beginning Family and Consumer Sciences teachers. ETS provides
a recommended passing score from the multistate standard-setting study to help education agencies determine an
appropriate operational passing score. For the Praxis Family and Consumer Sciences test, the recommended passing
score is 153 on a 100-200 scale. The two-hour assessment contains 120 selected-response items covering six content
areas: Food and Nutrition (approximately 26 items), Housing and Interior Design (approximately 14 items), Textiles,
Fashion, and Apparel (approximately 14 items), Human Development and Interpersonal Relationships (approximately
24 items), Foundations of Family and Consumer Sciences Education (approximately 20 items), and Resource
Management (approximately 22 items). The ADE recommends adopting the Praxis™ Family and Consumer Sciences
(5122), replacing the Praxis™ Family and Consumer Sciences (0121/5121), with a cut score of 153 effective
September 1, 2015.

Presenter: Michael Rowland

Consider Recommendation of New Praxis Gifted and Talented Test

Educational Testing Service (ETS) has updated its Praxis ™ Gifted Education (0357) test, which the Arkansas State
Board of Education adopted as the state’s Gifted and Talented content test beginning September 1, 2007. The new test
is Praxis™ Gifted Education (5358). To support the decision-making process of education agencies establishing a
passing score (cut score) for the Praxis™ Gifted Education (56358) test, research staff from ETS designed and
conducted a multistate standard-setting study during November 2013 in Princeton, New Jersey. Eighteen panelists
(including three from Arkansas) from seven states were recommended by their respective education agencies. The
education agencies recommended panelists with (a) experience as either gifted education teachers or college faculty
who prepare gifted education teachers and (b) familiarity with the knowledge and skills required of beginning gifted
education teachers. ETS provides a recommended passing score from the multistate standard-setting study to help
education agencies determine an appropriate operational passing score. For the Praxis ™ Gifted Education (5358) test,
the recommended passing score is 157 on a 100-200 scale. The two-hour assessment contains 120 selected-
response items covering five content areas: Development and Characteristics of Gifted Students (approximately 25
items), Learning Environment for Gifted Students (approximately 23 items), Instruction of Gifted Students
(approximately 33 items), Identification and Assessment of Gifted Students (approximately 22 items), and
Professionalism (approximately 17 items). The ADE recommends adopting the Praxis™ Gifted Education (5358),
replacing the Praxis™ Gifted Education (0357), with a cut score of 157 effective September 1, 2014.

Presenter: Michael Rowland

Consider Recommendation of New Praxis Physical Education and Health Test

Educational Testing Service (ETS) has updated its Praxis ™Health and Physical Education: Content Knowledge
(0856/5856) test, which the Arkansas State Board of Education adopted as the state’s Physical Education and Health
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content test beginning January 1, 2002. The new test will be Praxis™ Health and Physical Education: Content
Knowledge (5857). To support the decision-making process of education agencies establishing a passing score (cut
score) for the Praxis ™ Health and Physical Education: Content Knowledge (5857) test, research staff from ETS
designed and conducted a multistate standard-setting study during November 2013 in Princeton, New Jersey.
Seventeen panelists (including two from Arkansas) from 11 states were recommended by their respective education
agencies. The education agencies recommended panelists with (a) experience as either Health and Physical Education
teachers or college faculty who prepare Health and Physical education teachers and (b) familiarity with the knowledge
and skills required of beginning Health and Physical Education teachers. ETS provides a recommended passing score
from the multistate standard-setting study to help education agencies determine an appropriate operational passing
score. For the Praxis ™ Health and Physical Education: Content Knowledge (5857) test, the recommended passing
score is 160 on a 100-200 scale. The two-hour-and-ten-minute test contains 130 selected-response items covering five
content areas: Health Education as a Discipline/Health Instruction (approximately 26 items), Health Education Content
(approximately 32 items), Content Knowledge and Student Growth and Development (approximately 22 items),
Management, Motivation, and Communication/Collaboration, Reflection, and Technology (approximately 29 items), and
Planning, Instruction, and Student Assessment (approximately 21 items). The ADE recommends adopting the Praxis™
Health and Physical Education: Content Knowledge (5857), replacing the Praxis ™Health and Physical Education:
Content Knowledge (0856/5856), with a cut score of 160 effective September 1, 2014.

Presenter: Michael Rowland

Consider Recommendation of New Praxis School Psychology Specialist Test

Educational Testing Service (ETS) has updated its Praxis ™ School Psychologist (0401) test, which the Arkansas State
Board of Education adopted as the state’s School Psychology Specialist content test beginning July 1, 2002. The new
test is Praxis ™ School Psychology (5402). To support the decision-making process of education agencies establishing
a passing score (cut score) for the Praxis™ School Psychology (5402) test, research staff from ETS designed and
conducted a multistate standard-setting study during November 2013 in Princeton, New Jersey. The National
Association of School Psychologists recommended panelists with (a) experience as either school psychologists or
college faculty who prepare school psychologists and (b) familiarity with the knowledge and skills required of beginning
school psychologists. ETS provides a recommended passing score from the multistate standard-setting study to help
education agencies determine an appropriate operational passing score. For the Praxis™ School Psychology (5402)
test, the recommended passing score is 147 on a 100-200 scale. The 2-hours-and-20-minute test contains 140
selected-response items covering four content areas: Professional Practices, Practices that Permeate All Aspects of
Service and Delivery (approximately 42 items), Direct and Indirect Services for Children, Families, and Schools
(Student- Level Services) (approximately 32 items), Systems-Level Services (approximately 22 items), and
Foundations of School Psychological Service Delivery (approximately 44 items). The ADE recommends adopting the
Praxis ™ School Psychology (5402), replacing the Praxis™ School Psychology (0401), with a cut score of 147 effective
September 1, 2014.

Presenter: Michael Rowland

Consideration for Public Comment: Code of Ethics for Arkansas Educators

The Department recommends changes to the Rules Governing the Code of Ethics for Arkansas Educators adopted by
the Professional Licensure Standards Board to revise the wording of Standard 2 and its accompanying guideline,
revise Standard 6 and create a new Standard 7 out of the former Standard 6 and revise the wording of the
accompanying guidelines, renumber and revise the wording and accompanying guideline of Standard 8, implement a
technical change made in Act 454 of the 2013 Regular Session, and implement new provisions in the Code of Ethics
under Act 1323. After the State Board released the rules for public comment on October 14, 2013, the Department
made additional changes to the rule. The Department staff respectfully requests the State Board authorize the release
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of the proposed rules for a second public comment.

Presenter: Cheryl Reinhart

Consideration for Public Comment: Proposed New Policies Governing Programs
for Educator Licensure Offered by Institutions of Higher Education in Arkansas

The Department recommends the promulgation of this new rule to replace outdated policies for Department approval of
teacher education programs. The Department staff respectfully requests the State Board authorize the release of the
proposed rule for public comment.

Presenter: Cheryl Reinhart and Dr. Mike Lucas

Consideration for Public Comment: Proposed Rules Governing Nontraditional
Licensure Programs

The Department recommended changes to the Arkansas Department of Education Rules Governing Nontraditional
Licensure Programs to implement Acts 413 and 454 of the 2013 Regular Session of the Arkansas General Assembly
and to update other provisions. The State Board released the proposed rules for public comment on August 12, 2013.
Department staff received public comments on the proposed rules and after careful consideration of the public
comments and State Board member concerns, made revisions to the proposed rules. The Department staff
respectfully requests the State Board authorize the release of the proposed rules for a second public comment period.

Presenter: Cheryl Reinhart and Dr. Karen Walters

Consideration for Public Comment: Proposed Rules Governing Professional
Development

The Department recommends changes to the Arkansas Department of Education Rules Governing Professional
Development to implement changes made to the Arkansas Code regarding professional development under Act 2 of
the First Extraordinary Session of 2013. The Department staff respectfully requests the State Board authorize the
release of the proposed rule for public comment.

Presenter: Cheryl Reinhart and Dr. Megan Witonski

Consideration for Public Comment: Proposed Rules Governing the Master
Principal Program

The Department recommends changes to the Rules Governing the Master Principal Program to implement the
changes to the Arkansas Code under Act 459 of the 2013 Regular Session and to update the rules. The Department
staff respectfully requests the State Board authorize the release of the proposed rules for public comment.

Presenter: Cheryl Reinhart

Consideration for Final Approval: Rules Governing Ethical Guidelines and
Prohibitions for Educational Administrators, Employees, Board Members, and
Other Parties

Act 608 of 2013 amended Ark. Code Ann. § 6-24-101 et seq. relating to ethical prohibitions for administrators, board
members, and employees. Revisions to these rules include the necessary changes based on Act 608 of 2013. The
State Board approved these revisions for public comment on September 9, 2013. Public comments were received and
additional revisions were made to the rules. The State Board released these rules for a second public comment period
on November 4, 2013. One comment was received and an additional revision was made. Department staff
respectfully requests the State Board give final approval to these rules.

Presenter: Kendra Clay
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Consideration of Final Approval: Proposed Rules Governing the Leader Excellence
and Development System

The Rules Governing the Leader Excellence and Development System (LEADS) implement an administrator evaluation
system for school districts to evaluate administrators. The rule was approved for public comment on November 4,
2013. A public hearing was held on November 7, 2013, and the public comment period ended on December 9, 2013.
As a result of public comments, some technical changes were made. The Department recommends the State Board of
Education approve the rule as final.

Presenter: Cheryl Reinhart and Dr. Karen Walters

Consideration of Final Approval: Teacher Evaluation (repeal)

The State Board of Education released for public comment the repeal of the Teacher Evaluation rule at the October 14,
2013, meeting. A public hearing was held and the public comment period expired with no public comment. The
Department staff respectfully requests that the Board adopt as final the repeal of this rule.

Presenter: Cheryl Reinhart

Consideration of Revocation of Teaching License: Lauren Brooke Buckner

The Department recommends revocation of the standard teaching license of Lauren Brooke Buckner. On August 1,
2013, Ms. Buckner was convicted of a disqualifying offense under Ark. Code Ann. § 6-17-410(c). The State Board
shall not issue a first-time license nor renew an existing license and shall revoke any existing license not up for renewal
of a person who has pled guilty or nolo contendere to or has been found guilty of a disqualifying offense listed in Ark.
Code Ann. § 6-17-410(c). On November 13, 2013, the Department notified Ms. Buckner that the offense disqualifies
her from holding an Arkansas teaching license and advised her of the opportunity for a hearing to request a waiver
from the State Board. Ms. Buckner signed for the certified letter but has not requested a waiver or responded within
the time period required.

Presenter: Cheryl Reinhart

Hearing on Waiver Request for Teaching License — Eneldia Berlanga-Thames

Eneldia Berlanga-Thames holds a standard teaching license. The Department notified Ms. Berlanga-Thames that a
background check conducted for the purpose of her license renewal revealed a disqualifying offense under Ark. Code
Ann. §6-17-410(c). Ms. Berlanga-Thames requested a hearing before the State Board to seek a waiver of the offense.
She is represented by counsel, Greg Alagood.

Presenter: Cheryl Reinhart

Hearing on Waiver Request for Teaching License — Melvin T. Ewart

Melvin T. Ewart holds a lifetime teaching license. The Department notified Mr. Ewart that a background check
conducted for the purpose of his employment at an Arkansas school district revealed a disqualifying offense under Ark.
Code Ann. §6-17-410(c). Mr. Ewart requested a hearing before the State Board to seek a waiver of the offense. Mr.
Ewart represents himself.

Presenter: Cheryl Reinhart

Reports

Public Comment: Hunter Ray

Presenter: Hunter Ray



Minutes
State Board of Education Meeting
Monday, December 16, 2013

The State Board of Education met Monday, December 16, 2013, in the
auditorium of the Department of Education building. Chair Brenda Gullett called
the meeting to order at 9:00 a.m.

Present: Brenda Gullett, Chair; Sam Ledbetter, Vice-Chairman; Alice Mahony;
Dr. Jay Barth; Vicki Saviers; Toyce Newton; Diane Zook; Mireya Reith; Alexia
Weimer, Teacher of the Year; and Dr. Tom Kimbrell, Commissioner

Absent: Joe Black

Reports
Chair's Report
No report from Ms. Gullett.

Dr. Barth reported the Quality Digital Learning Study Group met recently and
came to an agreement on the direction of the report. The report will highlight the
great need for digital learning in the state. The final report should be released
early 2014.

Commissioner's Report and Recognition of Jim Boardman, Assistant
Commissioner

Commissioner Kimbrell recognized Assistant Commissioner Jim Boardman. Mr.
Boardman has 43 years of service with the Department. Mr. Boardman was the
key architect in getting Arkansas schools connected to the internet. He led the
data quality campaign. Mr. Boardman will retire from the Department effective
December 2013.

Update on Common Core State Standards, PARCC and School
Improvement

Assistant Commissioner for the Division of Learning Services Dr. Megan
Witonski reported Dr. Patricia Conner is the Department’s new PARCC grant
coordinator. Data show 4,000 plus unique visits to the STEM website on
Arkansas IDEAS. Literacy Design Collaborative and Math Design Collaborative
modules have been submitted to national panels for LDC/MDC. Educator Leader
Cadre and Phoebe Bailey, Southwest Co-op Director, are working on open



education resources available at www.oercommons.org. Jane Dearworth, new
literacy program manager, is working on a survey for literacy teachers related to
the next resources needed by educators. NAEP test results were released
recently and Arkansas reading scores were improved with math scores holding
steady. PARCC field test training was provided on December 2 and 4.
AETN/Arkansas IDEAS recorded the training and it is posted on
http://ideas.aetn.org/commoncore/assessment. ADE, DIS, and Co-ops are
making on-site visits in districts to provide support for digital learning.

Ms. Mahony observed in a middle-school pre-algebra class and primary math
class and was impressed with the students’ mathematical understanding.

Dr. Barth asked if the PARCC field test results would be released. Dr. Witonski
noted the state field tests items every year. Results from field-testing are not
released; instead the data are used to determine the best test items. Dr.
Witonski also reported every school will have the opportunity to participate in a
practice test from PARCC. This opportunity will give schools an example of the
test and an opportunity to check the infrastructure.

Ms. Saviers asked about the next steps for priority schools. Dr. Witonski outlined
the intensive support available to priority schools. School improvement
specialists are in priority schools each week. Ms. Saviers would like to have a
better understanding of the needs of priority schools and schools in academic
distress. She suggested this topic for a Board work session. Dr. Barth
requested data to develop a strategy to meet future take-over needs.

Ms. Gullett reported receiving several emails regarding concerns, fears, and
misinformation regarding Common Core and next generation assessments. Dr.
Witonski and team will continue to work on communication tools for schools,
parents and communities. Ms. Gullett asked the team to continue to respectfully
attempt to educate misinformed patrons.

Dr. Kimbrell reported states have the opportunity to request an ESEA Flexibility
extension. The Department considers the extension a better option for Arkansas.
The Department has requested a one-year wavier from USDOE for finalizing the
test data that will be considered in the teacher evaluation calculation. Dr. Karen
Walters reported that school leaders have received professional development
regarding coaching and professional growth plans and these trainings are
available on Arkansas IDEAS. Dr. Walters will collect feedback in the spring to
design training for summer 2014.

Settlement Report

Department Attorney Jeremy Lasiter reported the tentative desegregation
settlement agreement is posted http://arkansasag.gov/our-office/notice-of-




proposed-pulaski-county-school-desegregation-settiement/.

Recognition of the National Distinguished Educator for 2013-2014 -
Michelle Hayward

Commissioner Kimbrell recognized Michelle Hayward as one of the best and the
brightest. Ms. Hayward was recognized as the National Distinguished Educator
for 2013-2014. She is the first Arkansan to receive this award. Ms. Hayward
thanked the Board for their support of middle level students. Ms. Zook shared
that her grandsons attend Ms. Hayward'’s school. Ms. Reith also recognized the
great work of Ms. Hayward.

Recognition of 2014 Teacher of the Year - Jonathan Crossley

Commissioner Kimbrell recognized Jonathan Crossley as the 2014 Arkansas
Teacher of the Year. Mr. Crossley is a first generation college graduate.
Jonathan Crossley is in his fourth year of teaching as a high school literacy
teacher at Palestine-Wheatley School District. His students have made
remarkable gains on the state assessments and ACT. Mr. Crossley thanked Dr.
Kimbrell and the Board for their support of students in the Delta.

Consent Agenda
The Board pulled C-7 and C-8 from the consent agenda.

C-7 Adoption of State Board of Education Meeting Dates for Calendar Year
2014

Dr. Barth moved, seconded by Ms. Mahony, to pull item C-7 from the consent
agenda and move the item to the action agenda. The motion carried
unanimously.

C-8 Annual Reports for Academics Plus Charter School, Arkansas Virtual
Academy, and Benton County School of the Arts

Dr. Barth moved, seconded by Ms. Reith, to pull C-8 from the consent agenda.
The motion carried unanimously.

Ms. Newton moved, seconded by Ms. Zook, to approve the consent agenda less
C-7 and C-8. The motion carried unanimously.



Items included in the Consent Agenda:

* Minutes - November 4, 2013

* Commitment to Principles of Desegregation Settlement Agreement:
Report on the Execution of the Implementation Plan

* Newly Employed, Promotions and Separations

* Report on Waivers to School Districts for Teachers Teaching Out of Area
for Longer than Thirty (30) Days, Ark. Code Ann. §6-17-309.

* Review of Loan and Bond Applications

* Review of QZAB Allocation Application

* Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #12-148 — LaKenya Takako Riley

* Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #T13-006 — Angela Mynette Drennan

* Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #13-146 — Jeremy Rondal Wortham

* Consideration of the Recommendation of the Professional Licensure
Standards Board for Case #13-151 — Edward Lynn Jones

* Consideration of Voluntary Surrender of Arkansas Educator’s License —
Case #14-006 — Harold William Cotton

* Consideration of Voluntary Surrender of Arkansas Educator’s License —
Case #13-034 — Courtney Elizabeth Speer

Action Agenda
The Board considered A-1, A-2, A-3 and A-4 together.

A-1 Consideration for Removal of Alpena School District from Fiscal
Distress Classification effective December 9, 2013

A-2 Consideration for Removal of Brinkley School District from Fiscal
Distress Classification Effective December 9, 2013.

A-3 Consideration for Removal of Hartford School District from Fiscal
Distress Classification Effective December 9, 2013

A-4 Consideration for Removal of Hermitage School District from Fiscal
Distress Classification Effective December 9, 2013

Ms. Newton moved, seconded by Ms. Saviers, to remove Alpena School District,
Brinkley School District, Hartford School District, and Hermitage School District
from fiscal distress classification effective December 9, 2013. The motion carried
unanimously.



Consideration for Adoption of the Revised Foreign Language Frameworks

Dr. Tracy Tucker, Director of Curriculum and Instruction, explained Arkansas Law
and ADE rules require the periodic revision of all curriculum frameworks.

Content areas are due for revision every six years. The Arkansas frameworks for
foreign languages were last revised in 2007; therefore, the ADE convened a
revision committee during the summer of 2013 to develop recommendations to
revise the frameworks. In accordance with Arkansas law and ADE rules, the
committee consisted of representatives of urban, suburban, and rural districts
and all five ACTAAP regions. The group included instructors of seven foreign
languages ranging from kindergarten through the university level. The
Curriculum and Instruction Unit recommended the adoption of the following
revised frameworks: Modern Languages I-1V, to replace the group of twenty
separate frameworks that currently guide the instruction of modern languages at
the secondary school level; Spanish for Heritage and Native Speakers I-lll, to
replace the group of three frameworks that currently guide Spanish instruction at
the secondary school level for students whose native or home language is
Spanish; Latin I-Il, to replace the pair of frameworks that currently guide the
instruction of Latin at the secondary school level; K-8 Foreign Languages
Acquisition; and K-8 Foreign Language Experiences. Contingent upon approval,
these curriculum frameworks will be used in instruction in the 2014-2015 school
year.

Ms. Saviers moved, seconded by Ms. Newton, to approve the Revised Foreign
Language Frameworks. The motion carried unanimously.

A-6 Consideration for Public Comment: Arkansas Department of Education
Rules Governing How to Meet the Needs of Children With Dyslexia

Department staff requested A-6 be pulled from the December agenda.

Consideration for Final Approval: Arkansas Department of Education Rules
Governing the Administration of Glucagon to Arkansas Public School
Students Suffering From Diabetes

Act 1232 of 2013 amended Ark. Code Ann. § 17-87-103 regarding the
administration of glucagon by volunteer trained school personnel. The revisions
to these rules are based on the legislative changes. The State Board released
these rules for public comment on October 14, 2013. A public hearing was held
on October 31, 2013. Written comments were received during the public
comment period. No changes were made based on the comments. Department
staff requested the State Board give final approval to these rules.

Dr. Barth moved, seconded by Ms. Reith, to approve the Arkansas Department



of Education Rules Governing the Administration of Glucagon to Arkansas Public
School Students Suffering From Diabetes. The motion carried unanimously.

Ms. Zook and Ms. Mahony recognized the work and expertise of the Charter
Authorizing Panel.

Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Application: Capitol City Lighthouse Charter School, North
Little Rock, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. Representatives of Capitol
City Lighthouse Charter School appeared before the panel on November 13 and
requested that Lighthouse Academies of Central Arkansas, Inc., the sponsoring
entity, be allowed to open a charter in North Little Rock to serve students in
grades K-12 with a maximum enrollment of 750. Representatives of the North
Little Rock School District and the Little Rock School District spoke in opposition
to the charter. By a 5-1 vote, the panel denied the application for Capitol City
Lighthouse Charter School. No request for the State Board of Education to
review the decision made by the panel was submitted. The State Board may
exercise a right of review of a determination made by the Charter Authorizing
Panel and conduct a hearing on the Charter Authorizing Panel determination at
the State Board's January 2014 meeting.

Ray Girdler, a North Little Rock School District employee, spoke in opposition to
the Open-Enrollment Public Charter School Application: Capitol City Lighthouse
Charter School, North Little Rock, Arkansas.

Ms. Mahony moved, seconded by Ms. Reith, to not review the application for
Capitol City Lighthouse Charter School. The motion carried unanimously.

Charter Authorizing Panel Action on Open-Enroliment Public Charter
School Application: Young Adult Magic Johnson Bridgescape Academy of
Crittenden County, Sunset, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. Representatives of Young
Adult Magic Johnson Bridgescape Academy of Crittenden County appeared
before the panel on November 14, 2013, and requested that Osceola
Communication, Business and Arts, Inc., the sponsoring entity, be allowed to
open a charter in Sunset to serve students in grades 9-12 with a maximum
enrollment of 250. A representative of the South Mississippi County School



District spoke to the panel. By unanimous vote, the panel tabled the application
for Young Adult Magic Johnson Bridgescape Academy of Crittenden County. The
hearing for the Young Adult Magic Johnson Bridgescape Academy of Crittenden
County charter application continued on November 21, 2013. Representatives
from the Marion School District and the West Memphis School District responded
to inquiries from Charter Authorizing Panel members. With a vote of 5-1, the
panel denied the application for the Young Adult Magic Johnson Bridgescape
Academy of Crittenden County. No request for the State Board of Education to
review the decision made by the panel was submitted. The State Board may
exercise a right of review of a determination made by the Charter Authorizing
Panel and conduct a hearing on the Charter Authorizing Panel determination at
the State Board's January 2014 meeting.

Ms. Saviers moved, seconded by Ms. Mahony to not review the application for
Young Adult Magic Johnson Bridgescape Academy of Crittenden County. The
motion carried unanimously.

Charter Authorizing Panel Action on Open-Enroliment Public Charter
School Application: Young Adult Magic Johnson Bridgescape Academy of
Mississippi County, Osceola, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. Representatives of Young
Adult Magic Johnson Bridgescape Academy of Mississippi County appeared
before the panel on November 14, 2013, and requested that Osceola
Communication, Business and Arts, Inc., the sponsoring entity, be allowed to
open a charter in Osceola to serve students in grades 9-12 with a maximum
enrollment of 250. A representative of the South Mississippi County School
District spoke to the panel. By a vote of 3-2 with one panel member absent for
the vote, the panel tabled the application for Young Adult Magic Johnson
Bridgescape Academy of Mississippi County. The hearing for the Young Adult
Magic Johnson Bridgescape Academy of Mississippi County charter application
continued on November 21, 2013. By unanimous vote, the panel denied the
application for Young Adult Magic Johnson Bridgescape Academy of Mississippi
County. No request for the State Board of Education to review the decision
made by the panel was submitted. The State Board may exercise a right of
review of a determination made by the Charter Authorizing Panel and conduct a
hearing on the Charter Authorizing Panel determination at the State Board's
January 2014 meeting.

Dr. Barth moved, seconded by Ms. Newton to not review the application for
Young Adult Magic Johnson Bridgescape Academy of Mississippi County. The
motion carried unanimously.



Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Amendments: Arkansas Virtual Academy (ARVA)

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for ARVA on October 13, 2004. The charter is
approved to serve students in grades K-12 with a maximum enrollment of 3,000.
Representatives of ARVA appeared before the Charter Authorizing Panel on
November 13, 2013, and the panel approved the requested amendments to the
current charter. No request for the State Board of Education to review the
decision made by the panel was submitted. The State Board may exercise a
right of review of a determination made by the Charter Authorizing Panel and
conduct a hearing on the Charter Authorizing Panel determination at the State
Board's January 2014 meeting.

Ms. Mahony moved to review the ARVA application. The motion failed for lack of
a second.

Ms. Zook moved, seconded by Ms. Saviers, to not review the amendments for
Arkansas Virtual Academy (ARVA). Five voted yes, Dr. Barth abstained and Ms.
Mahony voted no. The final vote was 5-2. The motion carried.

Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Amendments: KIPP Delta Public Schools

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for KIPP Delta Public Schools on March 11, 2002. The
charter is approved to serve students in grades K-12 with a maximum enrollment
of 1,550. Representatives of KIPP appeared before the Charter Authorizing
Panel on November 13, 2013, and the panel approved the requested
amendments to the current charter. No request for the State Board of Education
to review the decision made by the panel was submitted. The State Board may
exercise a right of review of a determination made by the Charter Authorizing
Panel and conduct a hearing on the Charter Authorizing Panel determination at
the State Board's January 2014 meeting.

Ms. Mahony moved to review the KIPP Delta Public School amendments.
Motion died for lack of a second.

Ms. Saviers moved, seconded by Ms. Newton to not review the amendments for

KIPP Delta Public Schools. Six voted yes and Ms. Mahony voted no. The final
vote was 6-1. The motion carried.

Charter Authorizing Panel Action on Requested Open-Enrollment Public



Charter School Amendments: Northwest Arkansas Classical Academy

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for Northwest Arkansas Classical Academy on
November 1, 2012. The charter is approved to serve students in grades K-12
with a maximum enrollment of 685. Representatives of Northwest Arkansas
Classical Academy appeared before the Charter Authorizing Panel on November
13, 2013, and requested multiple waivers of laws and rules via the charter
amendment request process. The panel approved some of the requested
waivers and denied some of the requested waivers. No request for the State
Board of Education to review the decision made by the panel was submitted.
The State Board may exercise a right of review of a determination made by the
Charter Authorizing Panel and conduct a hearing on the Charter Authorizing
Panel determination at the State Board's January 2014 meeting.

Ms. Zook moved, seconded by Ms. Newton, to not review the amendments for
Northwest Arkansas Classical Academy. The motion carried unanimously.

Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Amendments: Premier High School of Little Rock

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for Premier High School of Little Rock on November 1,
2012. The charter is approved to serve students in grades 9-12 with a maximum
enrollment of 240. Representatives of Premier High School of Little Rock
appeared before the Charter Authorizing Panel on November 13, 2013, and
requested multiple waivers of laws and rules via the charter amendment request
process. The panel granted approval for Premier High School of Little Rock to
withdraw some of the requested waivers and approved all of the waiver requests
that were not withdrawn. No request for the State Board of Education to review
the decision made by the panel was submitted. The State Board may exercise a
right of review of a determination made by the Charter Authorizing Panel and
conduct a hearing on the Charter Authorizing Panel determination at the State
Board's January 2014 meeting.

Ms. Saviers moved, seconded by Mr. Ledbetter, to not review the amendments
for Premier High School of Little Rock. The motion carried unanimously.

Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Amendments: Quest Middle School of Pine Bluff

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for Quest Middle School of Pine Bluff on November 1,
2012. The charter is approved to serve students in grades 5-12 with a maximum



enrollment of 460. Representatives of Quest Middle School of Pine Bluff
appeared before the Charter Authorizing Panel on November 13, 2013, and
requested multiple waivers of laws and rules via the charter amendment request
process. The panel granted approval for Quest Middle School of Pine Bluff to
withdraw some of the requested waivers and approved all of the waiver requests
that were not withdrawn. No request for the State Board of Education to review
the decision made by the panel was submitted. The State Board may exercise a
right of review of a determination made by the Charter Authorizing Panel and
conduct a hearing on the Charter Authorizing Panel determination at the State
Board's January 2014 meeting.

Ms. Reith moved, seconded by Dr. Barth, to not review the amendments for
Quest Middle School of Pine Bluff. The motion carried unanimously.

Charter Authorizing Panel Action on Requested Open-Enrollment Public
Charter School Amendment: Arkansas School for Integrated Academics
and Technologies (SIATech)

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for SIATech on January 14, 2011. The charter is
approved to serve students in grades 9-12 with a maximum enrollment of 275.
Representatives of SIATech appeared before the Charter Authorizing Panel on
November 13, 2013, and the panel approved the requested amendment to the
current charter. No request for the State Board of Education to review the
decision made by the panel was submitted. The State Board may exercise a
right of review of a determination made by the Charter Authorizing Panel and
conduct a hearing on the Charter Authorizing Panel determination at the State
Board's January 2014 meeting.

Ms. Reith moved, seconded by Ms. Newton, to not review the amendments for
Arkansas School for Integrated Academics and Technologies (SIATech). The
motion carried unanimously.

Charter Authorizing Panel Action on Requested District Conversion Public
Charter School Amendments: Washington Academy in the Texarkana
School District

Mary Perry, Director of Charter Schools, stated the State Board of Education
approved the application for Washington Academy on January 14, 2013. The
charter is approved to serve students in grades 9-12 with a maximum enrollment
of 160. Representatives of Washington Academy appeared before the Charter
Authorizing Panel on November 13, 2013, and the panel approved the requested
amendments to the current charter. No request for the State Board of Education
to review the decision made by the panel was submitted. The State Board may
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exercise a right of review of a determination made by the Charter Authorizing
Panel and conduct a hearing on the Charter Authorizing Panel determination at
the State Board's January 2014 meeting.

Dr. Barth moved, seconded by Ms. Saviers, to not review the amendments for
Washington Academy in the Texarkana School District. The motion carried
unanimously.

Little Rock School District Request for Review: Exalt Academy of
Southwest Little Rock, Little Rock, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. Representatives of Exalt
Academy of Southwest Little Rock appeared before the panel on November 13
and requested that Exalt Education, Inc., the sponsoring entity, be allowed to
open a charter in Little Rock to serve students in grades K-8 with a maximum
enrollment of 540. A representative of the Little Rock School District spoke in
opposition to the charter. By unanimous vote, the panel approved the application
for Exalt Academy of Southwest Little Rock. Pursuant to Ark. Code Ann. § 6-23-
701 et seq., the Little Rock School District requested the State Board of
Education conduct a hearing at its January 2014 meeting to review the decision
made by the Charter Authorizing Panel.

Ellen Smith, attorney for Little Rock School District, asked for a review of the
Exalt Academy regarding economic viability of the school. LRSD is concerned
the charter may open but not have the financial viability to economically sustain
the charter school. LRSD asked the Board to review the charter school’s
financial plan.

Ben Lindquist, CEO of Exalt, said the budget was submitted to the Charter
Authorizing Panel. The team has previous experience managing a charter
school budget.

Ms. Zook moved, seconded by Ms. Newton, to not review the application for
Exalt Academy of Southwest Little Rock. Six voted yes and Ms. Mahony voted
no. The final vote was 6-1. The motion carried.

Little Rock School District Request for Review: Quest Middle School of
West Little Rock, Little Rock, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the

Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. Representatives of Quest
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Middle School of West Little Rock appeared before the panel on November
14,2013, and requested that Responsive Education Solutions, the sponsoring
entity, be allowed to open a charter in Little Rock to serve students in grades 6-
12 with a maximum enrollment of 490. A representative of the Little Rock School
District spoke in opposition to the charter. By unanimous vote, the panel
approved the application for Quest Middle School of West Little Rock. Pursuant
to Ark. Code Ann. § 6-23-701 et seq., the Little Rock School District requested
that the State Board of Education conduct a hearing at its January 2014 meeting
to review the decision made by the Charter Authorizing Panel.

Ellen Smith, attorney for Little Rock School District, asked for a review of the
Quest application based on economic viability of model, plan to provide required
curriculum/courses, and the effect of removing affluent students from LRSD.

Dr. Edwin Strickland, Arkansas Director of Responsive Solutions, said the
Charter Authorizing Panel asked the same questions as brought forth by LRSD.

Sam Jones, representing PCSSD, raised the issue of sustainable enroliment for
the proposed demographics.

Ms. Saviers moved, seconded by Ms. Zook, to not review the application for
Quest Middle School of West Little Rock. Two voted yes and five voted no to the
motion. Motion failed.

Dr. Barth moved, seconded by Ms. Reith to review the application for Quest
Middle School of West Little Rock. Five voted yes and Ms. Saviers and Ms. Zook
voted no to the review. The final vote was 5-2. The motion carried.

Applicant Request for Review: Ozark College and Career Academy,
Springdale, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. A representative of the Ozark
College and Career Academy appeared before the panel on November 13,2013,
and requested that Ozark, Inc., the sponsoring entity, be allowed to open a
charter in Springdale to serve students in grades K-12 with a maximum
enrollment of 250. A representative of the Springdale School District spoke in
opposition to the charter. With a vote of 5-1, the panel denied the application for
the Ozark College and Career Academy. Pursuant to Ark. Code Ann. § 6-23-701
et seq., the applicant requested the State Board of Education conduct a hearing
at its January 2014 meeting to review the decision made by the Charter
Authorizing Panel.

Clay Hendrix, Assistant Superintendent at Springdale, requested the Board
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uphold the decision of the Charter Authorizing Panel.

Mr. Ledbetter moved, seconded by Ms. Reith, to not review the application for
Ozark College and Career Academy. The motion carried unanimously.

Applicant Request for Review: Redfield Tri-County Charter School,
Redfield, Arkansas

Mary Perry, Director of Charter Schools, stated on November 13-14, 2013, the
Charter Authorizing Panel conducted hearings for open-enroliment charter
applicants wanting to open schools in 2014-2015. A representative of the
Redfield Tri-County Charter School appeared before the panel on November 14,
2013, and requested that Redfield Tri-County Charter School, the sponsoring
entity, be allowed to open a charter in Redfield to serve students in grades 5-12
with a maximum enrollment of 375. By unanimous vote, the panel denied the
application for Redfield Tri-County Charter School. Pursuant to Ark. Code Ann. §
6-23-701 et seq., the applicant requested the State Board of Education conduct a
hearing at its January 2014 meeting to review the decision made by the Charter
Authorizing Panel.

Amanda Kighte asked the Board to review the application because the Panel did
not review the correct Redfield budget. A complete curriculum was not submitted
but was outlined as requested in the application. No one spoke in opposition
during the Panel review.

Ms. Zook moved, seconded by Ms. Newton, to review the application for Redfield
Tri-County Charter School. Five voted yes and Mr. Ledbetter and Ms. Reith
voted no to the motion. The final vote was 5-2. The motion carried.

Hearing on Waiver Request for Teaching License — Steven Trulock
Steven Trulock is a licensed educator who has requested a waiver of the
grounds for nonrenewal of his standard teaching license. In 2005, Mr. Trulock
was found guilty of a disqualifying offense under Ark. Code Ann. § 6-17-410(c).
Mr. Trulock represented himself.

Ms. Mahony moved, seconded by Dr. Barth, to waive the disqualifying offense
with a two-year probation for licensure. The motion carried unanimously.

A-23 Hearing on Recommendation for Revocation of Teaching License —

Cody Martin

Action item A-23 was removed from the agenda.
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Adoption of State Board of Education Meeting Dates for Calendar Year
2014

Arkansas statute requires that each constitutional board and commission set
proposed dates for the next calendar year at the last regular meeting of each
calendar year. Department staff proposed to change the regular meeting dates to
the second Thursday and Friday of each month with voting on the first date and
reports on the second date of the month.

The proposed meeting dates include:
January 9-10, 2014
February 13-14, 2014
March 13-14, 2014
April 10-11, 2014
May 8-9, 2014
June 12-13, 2014
July 10-11, 2014
August 14-15, 2014
September 11-12, 2014
October 9-10, 2014
November 13-14, 2014
December 11-12, 2014

Dr. Barth moved, seconded by Ms. Saviers, to adopt the proposed State Board of
Education Meeting Dates for Calendar Year 2014, with the provision of voting on
January 10™. The motion carried unanimously.

Reports

Public Comment: Karen Lamoreaux

Ms. Karen Lamoreaux spoke in opposition to the Common Core State Standards.

Adjournment
The meeting adjourned at 1:44 p.m.

Minutes recorded by Deborah Coffman.
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ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY
DECEMBER 31, 2013

This document summarizes the progress that ADE has made in complying with the provisions of the
Implementation Plan during the month of December 2013.

IMPLEMENTATION PHASE ACTIVITY

L Financial Obligations

A.

B.

As of November 30, 2013, State Foundation Funding payments paid for FY 13/14
totaled $22,419,764 to LRSD, $13,389,576 to NLRSD, and $16,268,094 to PCSSD.

As of November 30, 2013, the Magnet Operational Charge paid for FY 13/14 totaled
$14,296,899. The allotment for FY 13/14 was $14,296,899.

As of November 30, 2013, the M-to-M incentive checks paid for FY 13/14 totaled
$1,614,836 to LRSD, $1,647,292 to NLRSD, and $4,242,780 to PCSSD.

ADE pays districts three equal installments each year for their transportation budgets.
The final payment for 2012-2013 has been made and the first payment for 2013-2014 has
been made.

1. In March 2013, General Finance made the second one-third payment to the
Districts for their FY 12/13 transportation budgets. As of March 31, 2013,
transportation payments for FY 12/13 totaled $1,530,000.00 to LRSD,
$401,121.35 to NLRSD, and $1,151,841.67 to PCSSD.

2. In November 2013, General Finance made the last one-third payment to the
Districts for their FY 12/13 transportation budgets. As of December 31, 2013,
transportation payments for FY 12/13 totaled $4,949,013.00 to LRSD,
$1,280,395.20 to NLRSD, and $3,032,169.40 to PCSSD.

3. In November 2013, General Finance made the first one-third payment to the
Districts for their FY 13/14 transportation budgets. As of December 31, 2013,
transportation payments for FY 13/14 totaled $1,653,166.67 to LRSD,
$442,606.93 to NLRSD, and $1,117,324.98 to PCSSD.

The sixteen (16) new buses that were ordered for the three (3) districts have been
delivered to the districts. They are listed below:

Little Rock 8 65 passenger buses  $71,073.00 each
NLR 2 65 passenger buses  $71,073.00 each
PCSSD 2 65 passenger buses  $71,073.00 each

4 47 passenger buses  $69,314.00 each

Total Cost for the sixteen (16) buses is $1,130,132.00.
In July 2012, Finance paid the Magnet Review Committee $92,500. This was the total
amount due for FY12/13.

In July 2012, Finance paid the Office of Desegregation Monitoring $200,000. This was
the total amount due for FY 12/13.



I

111

V.

VI

Monitoring Compensatory Education

On October 3, 2013, the ADE Implementation Phase Working Group met to review the
Implementation Phase activities from the previous quarter. Mr. Willie Morris, ADE Lead Planner
for Desegregation, updated the group on all relevant desegregation issues. Mr. Scott Richardson,
Assistant Attorney General, stated the depositions are over and approximately 40,000 pages of
documentation have been submitted to the parties through the discovery process. Some parties
asked for a continuance in the December trial but were denied. Trial is set for December 9, 2013
regarding the state’s motion to be relieved from the 1989 settlement agreement. ADE will
continue to provide assistance to PCSSD regarding desegregation issues in becoming unitary in
all areas. The next Implementation Phase Working Group Meeting is scheduled for January 9,
2014 at 1:30 p.m. in the ADE Auditorium.

A Petition for Election for LRSD will be Supported Should a Millage be Required
Ongoing. All court pleadings are monitored monthly.
Repeal Statutes and Regulations that Impede Desegregation

On July 1, 2013, the ADE sent a letter to Little Rock School District, North Little Rock School
District, Pulaski County Special School District, Knight and Joshua Intervenors referencing
Inquiry Regarding Statutes and Regulations Affecting Desegregation. On July 29, 2013, Pulaski
County Special School District responded stating that Act 1227 of 2013 (Ark. Code Ann. 6-18-
1901, et seq.) impedes desegregation. This statute permits students to leave their resident district
for another district without regard to the racial composition of either district. Act 1227 replaced
the School Choice Act of 1989 (Ark. Code Ann. 6-18-206).

Commitment to Principles

On December 16, 2013, the Arkansas State Board of Education reviewed and approved the PMT
and its Executive Summary for the month of November.

Remediation - Evaluate the impact of the use of resources for technical assistance

On November 12, 2013, Susan Gray, ADE Assessment Program Manager and Suzanne Knowles,
ADE Assessment Specialist conducted a webinar of Assessment Overview. The webinar was a
presentation to district test coordinators about the requirements for proper administration of the
state mandated tests in the 2013-2014 school year. Little Rock School District, North Little Rock
School District and Pulaski County Special School District participated.

On December 3, 2013, Melody Morgan, ADE Director of Student Assessment; Sheree Baird,
ADE Social Studies Assessment Specialist; and Pearson, Inc. provided Partnership for
Assessment of Readiness for College and Careers (PARCC) Training. The training was a
presentation to district personnel about the requirements for the administration of PARCC field
tests in the spring of 2014. The training was held at Maumelle High School in the Pulaski County
Special School District. Little Rock School District, North Little Rock School District and
Pulaski County Special School District attended.

On December 5, 2013, Charlotte Marvel, ADE Math Spec./Title II-A Program
Manager/Assessment and Suzanne Knowles, ADE Assessment Specialist conducted a webinar of
National Center and State Collaborative (NCSC) Assessment Overview. The webinar was a
presentation to district personnel about the NCSC assessment to be administered in the
2014-2015 school year. Information about the 2014 field test was also presented. Pulaski County
Special School District participated.



VII.

VIII.

Test Validation

The Arkansas Department of Education (ADE) has, for over fifteen (15) years, implemented a
rigorous, statistically sound and nationally recognized process for developing questions for its
state standardized assessments. This process continues on an ongoing basis.

Before a question appears on a state standardized exam to measure student achievement, the
question must survive a strict review process that lasts at least two (2) years. The process
includes a review of each draft question by an internal team of ADE content specialists, a Content
Committee, a Bias Review Committee and a Committee of Practitioners. The ADE also relies
upon trained psychometricians, a Technical Advisory Committee (TAC), and the federal peer
review process to conduct ongoing evaluations of the ADE’s standardized testing procedures to
ensure that those procedures are reliable, valid and controlled for bias.

Part of the two-year review process includes a review of each draft test question by the Bias
Review Committee. The committee specifically reviews each draft test question for bias or lack
of cultural sensitivity. The Bias Review Committee consists of approximately ten (10) educators,
program specialists and administrators from throughout Arkansas. This committee is responsible
for reviewing all reading passages, test questions, and writing prompts to make certain that the
questions are controlled for bias and are not insensitive to specific groups or individuals. Once
each draft question is field tested, the Bias Review Committee meets again to review the results
using student data disaggregated by demographic group to review indications of possible bias
with regard to a particular question. The Bias Review Committee has the power to reject a draft
question altogether or require the draft question to be revised. If the Bias Review Committee
orders a draft question to be revised, the entire two-year review process begins anew.

Only a draft question that has been found acceptable at every stage of the bias review process
may be placed on an operational test to measure student achievement.

In-Service Training

On November 8, 2013, ADE made a site visit to the Pulaski County Special School District
Administration Building. PCSSD Division of Learning Services, ADE Professional Development
Specialist and ADE School Improvement Supervisor met for the following purposes: 1) discuss
questions from teachers regarding master scheduling that best meet students’ needs; 2) reviewed
the goals and work plans for the Learning Services Division; 3) assisting schools in management
of test implementation for potential overlaps in dates to give The Learning Institute (TLI) interim
assessments, Partnership for Assessment of Readiness for College and Careers (PARCC) pilot
assessments and state required assessments; 4) attending scheduled technology trainings for the
purpose of being prepared to support schools; 5) overview, background, guidelines of
Elementary and Secondary Education Act (ESEA) Flexibility for Priority and Focus Schools; and
6) updates on revision process for Response to Intervention (RTi) and 504 Manual. The
presenters were Dr. Laura Bednar, Deputy Superintendent; Dr. Richard Wilde, ADE School
Improvement Supervisor; and Nickey Nichols; Response to Intervention (RTi) Coordinator. The
audience consisted of Dr. Janice Warren and Dr. John Tackett, Directors of Elementary and
Secondary Education; Djuna Dudeck, Susan Fletcher, Ellie Sullivan, Kiffany Davis, Jennifer
Beasley, Dr. Yolaundra Williams, Lance LeVar and Josh Mills, Curriculum and Instruction
Team; Sam Altschul, Director of Professional Development; Renee Dawson, Director of
Curriculum; Kathy Goff, Director of Federal Programs; Dr. Laura Shirley, Talented and Gifted
Coordinator; Danny Ebbs, Director of Athletics; Paula Rawls, Special Education Coordinator;
John McCraney, Multi-Cultural Ed/Pathwise Coordinator; Robert Clowers, Education
Accountability; LaJuana Green, District Test Coordinator; Pam Black, Director of Career
Education; Reva Viswanathan, English Language Learner (ELL) Coordinator; and Karyl
Bearden, ADE Professional Development Specialist.



VIIL.

In-Service Training (Continued)

On November 14, 2013, ADE provided professional development at the Pulaski County Special
School District Administration Building regarding Literacy Design Collaborative (LDC) Day 5.
In this workshop participants will develop a deeper understanding of the Common Core State
Standards (CCSS) for literacy that also is specific to English Language Arts (ELA), Social
Studies, Science and Elective/Career and Technical disciplines. ADE Specialist will do the
following: 1) support and collaborate with teachers throughout this process; 2) explore templates
for writing tasks; 3) understand the difference between a reading and writing assignment that
deepens students’ ability to read complex materials and to prepare written statements on those
materials; and 4) create a two (2) to four (4) week module that will be used with students that
aligns to standards specific to a discipline area. The presenters were Karyl Bearden and Kathy
Mascuilli, ADE Professional Development Specialists; Keith Harris, ADE Curriculum and
Instruction; Sherri Thorne, ADE Curriculum and Instruction, English Language Arts (ELA)
Specialist; and Michele Snyder, Science Curriculum Specialist. The audience consisted of Little
Rock School District, North Little Rock School District and PCSSD Middle and High School
English, Social Studies/History and Science Teachers, administrators and instructional
facilitators.

On November 15, 2013, ADE made a site visit to the Pulaski County Special School District
Administration Building. PCSSD Division of Learning Services, ADE Professional Development
Specialist and Arkansas Leadership Academy (ALA) met for the following purposes: 1) identify
and publish core beliefs regarding work in Priority and Focus Schools; 2) reflect as a group and
publish statements regarding the work of each group in relation to serving Priority and Focus
Schools in PCSSD; 3) identify relationships, patterns, gaps, etc, in the work of provider groups;
and 4) identify next steps for each group and collaborative efforts among the groups. The
presenters were Belinda Akin, Jerry Vaugn, Joe Fisher, Joe Franks and Tim Bennett, Arkansas
Leadership Academy (ALA) Capacity Builders. The audience consisted of Dr. Laura Bednar,
Deputy Superintendent; Dr. Janice Warren and Dr. John Tackett, Directors of Elementary and
Secondary Education; Djuna Dudeck, Susan Fletcher, Ellie Sullivan, Kiffany Davis, Jennifer
Beasley, Dr. Yolaundra Williams, Lance LeVar and Josh Mills, Curriculum and Instruction
Team; Sam Altschul, Director of Professional Development; Renee Dawson, Director of
Curriculum; Kathy Goff, Director of Federal Programs; Dr. Laura Shirley, Talented and Gifted
Coordinator; Danny Ebbs, Director of Athletics; Paula Rawls, Special Education Coordinator;
Nickey Nichols, Intervention Specialist; John McCraney, Multi-Cultural Ed/Pathwise
Coordinator; Robert Clowers, Education Accountability; LaJuana Green, District Test
Coordinator; Pam Black, Director of Career Education; Reva Viswanathan, English Language
Learner (ELL) Coordinator; Dr. Richard Wilde, ADE School Improvement Supervisor; and Karyl
Bearden, ADE Professional Development Specialist.

On November 11-15, 2013, ADE made a site visit to the Pulaski County Special School District
Administration Building. Curriculum and Instruction Coordinators met for the following
purposes: 1) evidence of impact of the work done to support schools; 2) development of
professional growth plans; 3) analysis of curriculum and instruction using Scholastic Audit
Standards 1 and 3; 4) curriculum maps progress report; and 5) concerns and next steps. The
presenter was Renee Dawson, Director of Curriculum. The audience consisted of Djuna Dudeck,
Susan Fletcher, Ellie Sullivan, Kiffany Davis, Jennifer Beasley, Dr. Yolaundra Williams and
Lance LeVar, Curriculum and Instruction Team.



VIIL.

In-Service Training (Continued)

On November 11-15, 2013, ADE made a site visit to the Pulaski County Special School District
Administration Building. ADE School Improvement Supervisor met with Fuller Middle School
Principal, Arkansas Leadership Academy (ALA) External Support Provider and ADE
Professional Development Specialist to review Elementary and Secondary Education Act (ESEA)
Flexibility guidelines, to establish expected roles for each support provider and how to best
support schools in Needs Improvement Focus Status. The presenter was Dr. Richard Wilde, ADE
School Improvement Supervisor. The audience consisted of Dr. John Tackett, Director of
Secondary Education; Brent Mitchell, Fuller Middle School Principal; Joe Fisher, External
Support Provider Arkansas Leadership Academy (ALA); and Karyl Bearden, ADE Professional
Development Specialist.

On November 19, 2013, ADE made a site visit to Wakefield Elementary School in the Little
Rock School District regarding Focus School Monitoring. Kathy Mascuilli monitored the
Targeted Improvement Plan (TIP) and met with the principal and two academic coaches to
complete the 2012-2013 Interim Measurable Objectives (IMO) report and update the 2013-2014
Interim Measurable Objectives (IMO) report. The leadership team meeting was held and the
discussion centered around the work the external provider, Pearson, Inc. is doing in Wakefield
Elementary School. The presenter was Kathy Mascuilli, ADE Professional Development
Specialist. The audience consisted of Les Taylor, Principal; Constance Hansen, Math Coach; and
Jennifer Salinas, Literacy Coach.

On November 19, 2013, ADE conducted a meeting at Robinson High School in the Pulaski
County Special School District. Sherri Thorne met with the principal and Math Instructional
Facilitator to plan future support for Literacy Design Collaborative (LCD). LDC participants
were identified and a meeting date was set for January 17, 2014, for professional development
during the teachers’ preparation periods. The presenter was Sherri Thorne, ADE English
Language Arts (ELA) Specialist, Curriculum and Instruction. The audience consisted of Mary
Carolyn Bailey, Principal; Eleanor Jester, Math Instructional Facilitator; Stacy Jones, 12" Grade
English Teacher; Briana Williams, 9" Grade Pre-AP English Teacher; and Sammy Grimes,
Physics Teacher.

On November 19, 2013, ADE conducted a meeting at Mills University Studies High School in
the Pulaski County Special School District. Sherri Thorne met with the principal and the Literacy
Specialist to plan future support for Literacy Design Collaborative (LCD). LDC participants were
identified and a meeting date was set for January 21, 2014, for professional development during
the teachers’ preparation periods. The presenter was Sherri Thorne, ADE English Language Arts
(ELA) Specialist, Curriculum and Instruction. The audience consisted of Dr. Veronica Perkins,
Principal; and Misty Blackmon, Literacy Instructional Facilitator.

On November 20, 2013, ADE made a site visit to Stephens Elementary School in the Little Rock
School District regarding Focus School Monitoring. Kathy Mascuilli monitored the Targeted
Improvement Plan (TIP) and met with the principal and the literacy coach to complete the 2012-
2013 Interim Measurable Objectives (IMO) report and update the 2013-2014 Interim Measurable
Objectives (IMO) report. Classroom observations were made to see how Kagan engagement
techniques are being used in the classrooms. The presenters were Sharon Brooks, Principal and
Kathy Mascuilli, ADE Professional Development Specialist. The audience consisted of Sabreen
Al-Uqdah, Literacy Coach.
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In-Service Training (Continued)

On November 21, 2013, ADE made a site visit to Pulaski Heights Middle School in the Little
Rock School District regarding Focus School Monitoring. Kathy Mascuilli monitored the
Targeted Improvement Plan (TIP) and met with the principal and the literacy coach to complete
the 2012-2013 Interim Measurable Objectives (IMO) report and update the 2013-2014 Interim
Measurable Objectives (IMO) report. Classroom observations were made to see the Special
Education classes and the types of engagement methods that are being used in those classes. The
presenter was Kathy Mascuilli, ADE Professional Development Specialist. The audience
consisted of Dr. Suzanne Ross, Principal.

On December 3, 2013, ADE made a site visit to Maumelle Middle School in the Pulaski County
Special School District. Professional Development Specialist met with the PCSSD Instructional
Facilitator to support planning and implementation of the district-wide professional development
for high school and middle schools Literacy Design Collaborative (LDC). The presenter was
Karyl Bearden, ADE Professional Development Specialist. The audience consisted of Betsy
Pruss, Literacy Instructional Facilitator.

On December 3, 2013, ADE made a site visit to Fuller Middle School in the Pulaski County
Special School District. Professional Development Specialist met with the PCSSD Instructional
Facilitator to support planning and implementation of the district-wide professional development
for high schools and middle schools Literacy Design Collaborative (LDC). The presenter was
Karyl Bearden, ADE Professional Development Specialist. The audience consisted of LaDonna
Warner, Literacy Instructional Facilitator.

On December 3, 2013, ADE made a site visit to Franklin Elementary School in the Little Rock
School District regarding Focus School Monitoring. An observation of the literacy coach’s work
in the highest needs classrooms was done. A debriefing conference with the coach, teacher, and
principal took place in the afternoon. The presenter was Kathy Mascuilli, ADE Professional
Development Specialist. The audience consisted of Cynthia Collins, Principal; Pat Halk, Literacy
Coach; Barry Anderson, Math Coach; and Martin Keith, 3" Grade Teacher.

On December 4, 2013, ADE made a site visit to Romine Elementary School in the Little Rock
School District regarding Focus School Monitoring. The visit was focused on student engagement
with a Kagan, Inc. trainer that was following up on the training teachers had received from the
company. The trainer went to every classroom and observed the Kagan structure being used and
gave feedback to the teachers. Additional training days will follow. Some of the staff was also
involved in “Do the Math” training which is the program being used for students in the
afterschool program. The presenters were Wendi Burke, Kagan Coach and Kathy Mascuilli,
ADE Professional Development Specialist. The audience consisted of Beverly Jones, Principal;
Terri Evans, Math Coach; Aleta Posey, Literacy Coach; Michelle Joseph, 3" Grade Teacher;
Yvonne Roach, Katie Holloway and Liz Cranford, 1* Grade Teachers; Renee Edmondson,

5™ Grade Teacher; Beverly Baggett, 4" Grade Teacher; Kayleen Alumbaugh, Ryan Westin and
Ann Hill, Kindergarten Teachers; and Tunza Smith, 2" Grade Teacher.

On December 12, 2013, ADE made a site visit to Bale Elementary School in the Little Rock
School District regarding Focus School Monitoring. The visit started with classroom observations
in the upper elementary rooms. A debriefing was held with the principal and monitoring of the
parts of the Targeted Improvement Plan (TIP) was discussed. The presenter was Kathy Mascuilli,
ADE Professional Development Specialist. The audience consisted of Dr. Ericka McCarroll,
Principal.
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IX.

In-Service Training (Continued)

On December 13, 2013, ADE made a site visit to Dunbar Middle School in the Little Rock
School District regarding Focus School Monitoring. Kathy Mascuilli attended the leadership team
meeting. The Interim Measurable Objectives (IMO) reports that are a part of the Targeted
Improvement Plan (TIP) were analyzed and filled out. A debrief meeting was held with the
principal. The presenters were Eunice Thrasher, Principal and Kathy Mascuilli, ADE Professional
Development Specialist. The audience consisted of Susan Jackson, Gifted and Talented
Coordinator; Robin Kratzke, English as a Second Language (ESL) Coordinator; Kelli Allen,

7™ Grade Math Teacher; Gertrude Stubblefield, Parent Coordinator; J oEvelyn Elston, Counselor;
Natalie Holliman, Math Coach; Shana Loring, Literacy Coach; Jackie Whitehead, Compliance
Support; and Clifton Woodley, Asst. Principal.

On December 16, 2013, ADE made a site visit to Wakefield Elementary School in the Little Rock
School District regarding Focus School Monitoring. A meeting was held with the principal,
literacy coach and math coach in which they provided updated information. Classroom
observations were conducted. A debrief meeting was held with the principal and math coach. The
presenter was Kathy Mascuilli, ADE Professional Development Specialist. The audience
consisted of Les Taylor, Principal; Connie Hansen, Math Coach; and Jennifer Salinas, Literacy
Coach.

On December 17, 2013, ADE made a site visit to Northwood Middle School in the Pulaski
County Special School District. Karyl Bearden met with the principal and Literacy Instructional
Facilitator to develop a plan of implementation and support for the district-wide professional
development for high schools and middle schools Literacy Design Collaborative (LDC). The
presenter was Karyl Bearden, ADE Professional Development Specialist. The audience consisted
of Dr. Kirk Freeman, Principal; and Nancy Fisher, Literacy Instructional Facilitator.

On December 17, 2013, ADE made a site visit to Martin Luther King Elementary in the Little
Rock School District regarding Focus School Monitoring. A meeting was held with the assistant
principal and the literacy coach to look at student achievement data. A grade level planning
meeting was also attended. The presenter was Kathy Mascuilli, ADE Professional Development
Specialist. The audience consisted of Barbara Griggs, Assistant Principal; and Dee Ann Morgan,
Literacy Coach.

On December 19, 2013, ADE made a site visit to Pulaski Heights Middle School in the Little
Rock School District regarding Focus School Monitoring. Kathy Mascuilli held a brief meeting
with the principal. The presenter was Kathy Mascuilli, ADE Professional Development
Specialist. The audience consisted of Dr. Suzanne Ross, Principal.

Recruitment of Minority Teachers

On November 19, 2013, the Office of Educator Licensure sent forms to all the universities and
colleges to report their Fall 2013 Minority Graduates.
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XII.

XII1.

Financial Assistance to Minority Teacher Candidates

Ms. Lisa Smith of the Arkansas Department of Higher Education reported Minority Scholarships
for Fiscal Year 2011-2012 on April 9, 2013. These included the State Teacher Education
Program (STEP) and the Teacher Opportunity Program (TOP). The scholarship awards are as

follows:
2011-12 STEP Male Male Female Female Total Total
Race Count Award Count Award Count Award Count  Award
Blank 91 3,000 6 3,000 15 3,000 112 9,000
Native Amer 4 4,000 4 4,000
Asian 4 4,000 4 4,000
Black 4 4,000 14 4,000 74 4,000 92 12,000
Hispanic 2 4,000 13 4,000 15 8,000
Other 2 4,000 4,000 1 4,000 3 12,000
Unknown 1 3,000 1 3,000
White 1 3,000 123 415 539 3,000
770 115 Minority

2011-12 TOP Male Male Female Female Total Total
Race Count Award Count Award Count Award Count Award
Blank 122 6 28 156
Native Amer 1 10 11
Asian 4 4
Black 5 29 130 164
Hispanic 15 17
Other 2 1 2 5
Unknown 1 2 3
White 2 171 648 821

1181 196 Minority

Teacher Opportunity Program (TOP) — the amount awarded will be based on the tuition,
mandatory fees, books, and required supplies paid by the applicant for up to six (6) credit hours

completed.

Minority Recruitment of ADE Staff

The Minority Recruitment Committee met on October 3, 2013 at the ADE. The committee
reviewed data related to the number of minority staff employed by the Arkansas Department of
Education. The committee discussed the need to continue its review of previous ADE Minority
Recruitment Plans and gather additional data to inform the committee’s work. Specifically, the
committee will review data related to the statewide population as a whole, the population of
students served, and the population of licensed teachers.

School Construction
This goal is completed. No additional reporting is required.

Assist PCSSD by communicating with local colleges and universities to facilitate lowering the
cost of Black History course offerings to its certified staff

Goal completed as of June 1995.
Scattered Site Housing

This goal is completed. No additional reporting is required.
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XVILI

Standardized Test Selection to Determine Loan Forgiveness
Goal completed as of March 2001.

Monitor School Improvement Plans - Follow-up and assist schools that have difficulty
realizing their school improvement objectives

On August 25, 2011, ADE staff held an ACSIP meeting at NLRSD. The meeting was held in
Kristie Ratliff’s office to discuss ACSIP requirements. Diane Gross discussed priorities,
interventions, and actions and stressed that actions in the ACSIP plan must be very focused and
clear. It was suggested that NLRSD put the budget codes in the action for the Bookkeeper’s
reference when paying out. The Peer Review Process for approving building plans was discussed.

In addition to the ACSIP, discussions were held about Title III and State ELL expenditures and
making sure monies are being spent in a way the ELL students are being served. The need for
spending the dollars in the buildings where the students are located was also pointed out.

Data Collection

The ADE Office of Public School Academic Accountability has released the 2010 Arkansas
School Performance Report (Report Card). The purpose of the Arkansas School Performance
Report is to generally improve public school accountability, to provide benchmarks for measuring
individual school improvement, and to empower parents and guardians of children enrolled in
Arkansas public schools by providing them with the information to judge the quality of their
schools. The Department of Education annually produces a school performance report for each
individual public school in the state.

XVIII. Work with the Parties and ODM to Develop Proposed Revisions to ADE’s Monitoring and

Reporting Obligations

On November 13, 2013, the ADE participated in a Desegregation Monitoring and Assistance Plan
Meeting. Those in attendance were Margie Powell, Willie Morris, Aleta Fletcher, Joy Springer,
Dr. Laura Bednar, John McCraney, Sherman Whitfield, Terri Rogers and Dr. Janice Warren. The
following items were discussed during the meeting:

Sherman Whitfield presented Section F. Discipline of Plan 2000. Terri Rogers discussed the
process of the Diversity Committee providing staff members who are one standard deviation
above the mean with training which included strategies for working with African-American
males.

Our next meeting has been scheduled for Wednesday, December 4, 2013 at 2:30 p.m. to review
and discuss the status of compliance in Section H. Facilities of Plan 2000.



NEWLY EMPLOYED FOR THE PERIOD OF November 16, 2013 — December 20, 2013

Vicki Hill — Nutritionist Consultant, Grade C121, Division of Fiscal and Administrative Services, Child Nutrition,
effective 12/09/13.

Rita Kraus — Administrative Specialist I, Grade C109, Division of Fiscal and Administrative Services, Child
Nutrition, effective 12/09/13.

*Stephanie Starks — Administrative Specialist lll, Grade C112, Division of Fiscal and Administrative Services,
Child Nutrition, effective 12/09/13.

PROMOTIONS/DEMOTION/LATERALTRANSFERS FOR THE PERIOD OF November 16, 2013 — December 20, 2013

Patricia Conner from a Public School Program Manager, Grade C126, Division of Learning Services, Student
Assessment, to ADE Assistant to Director, Grade C129, Division of Learning Services, effective 11/25/13.
Promotion

Suzanne Davidson from a Fiscal Division Manager, Grade C127, Division of Fiscal and Administrative Services,
Child Nutrition, to ADE Assistant to Director, Grade C129, Division of Fiscal and Administrative Services, Child
Nutrition, effective 11/25/13. Promotion

Andrea Jobe from an Accounting Coordinator, Grade C121, Division of Fiscal and Administrative Services,
Fiscal Distress, to Program Fiscal Manager, Grade C122, Division of Fiscal and Administrative Services, Fiscal
Distress, effective 12/09/13. Promotion

*Melvin Washington from a Computer Support Technician, Grade C115, Division of Fiscal and Administrative

Services, Arkansas Public School Computer Network (APSCN), to a Software Support Specialist, Grade C116,
Division of Fiscal and Administrative Services, APSCN, effective 12/09/13. Promotion

SEPARATIONS FOR THE PERIOD OF November 16, 2013 — December 20, 2013

Kimberly Bajorek — Grants Analyst, Grade C117, Division of Fiscal and Administrative Services, Finance,
effective 11/19/13. 23 Years, 2 months, 15 days. 02

*Desi Berry — Area Project Manager, Grade C123, Division of Public School Academic Facilities and
Transportation, effective 12/02/13. 4 Years, 4 months, 26 days. 01

Leslie Dyess — Area Project Manager, Grade C123, Division of Public School Academic Facilities and
Transportation, effective 12/02/13. 2 Years, 1 month, 19 days. 01

Cheryl Parrish — Public School Program Advisor, Grade C122, Division of Learning Services, School
Improvement, effective 11/22/13. 0 Years, 8 months, 18 days. 01

*Minority
AASIS Codes:

01 - Voluntary
02 — Involuntary
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Arkansas Department of Education
Division of Public School Accountability
Standards Assurance Unit

Interim Report for Fiscal Year 2013-14
July 01, 2013-December 31, 2013

This report is being submitted for compliance with A.C.A. § 6-15-102 (g)
(1) and (2). The Standards Assurance Unit (SAU) is a part of the Division
of Public School Accountability under the supervision of Mr. John Hoy,
Assistant Commissioner, with the Arkansas Department of Education. The
Standards Assurance Unit is responsible for ensuring that Arkansas school
districts are in compliance with Arkansas statutes and rules promulgated by
the Arkansas State Board of Education that apply to the districts and schools
of the State of Arkansas under the Omnibus Education Act. The unit
currently has fourteen employees. They are:

Johnie Walters — Unit Leader

Tim Barnes — Area 7 25 Districts/112 Schools
John Calaway — Area 9 28 Districts/103 Schools
Roy Causbie — Area 3 29 Districts/100 Schools
Derryl Evans — Area 10 12 Districts/121 Schools
Kay Gardner — Educational Liaison

Shade Gilbert — Area 8 27 Districts/100 Schools
Randall Lawrence — Area 1 17 Districts/124 Schools
Tammy Long — Area 6 28 Districts/96 Schools
Brandon Morrison — Area 5 27 Districts/100 Schools
Mari Beth Nokes — Area 4 26 Districts/107 Schools
David “Nath” Tumlison — Area 2 30 Districts /105 Schools

Anastasia Woods — Administrative Assistant
Pamela Butler — Administrative Assistant

Please see attached area map and chart for more detailed information.
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Summary of current activities for the Standards Assurance Unit:

To date for the fiscal year 2013-14, the Standards Assurance Unit (SAU) has
participated in the following:

The SAU assisted the ADE Fiscal Distress Unit with a total of nine (9) visits
to school districts to assist with verification that the districts were in
compliance with the Rules Governing Standards for Accreditation and to
assist districts with methods of coming into compliance if violations were
found. These visits were conducted from August 07, 2013 through
September 29, 2013.

The SAU provided On-Site Standards —Based technical assistance to ten
(10) school districts, conducted nineteen (19) workshops on various topics at
fifteen (15) different educational service cooperatives across the state. The
unit also participated in Compressed Interactive Video (CIV) workshops for
Standards Assurance On-Site Monitoring Review (OSR) visits as well as
other topics along with participation in workshops or conferences provided
by other educational entities, i.e. (Arkansas Association of Educational
Administrators, Arkansas School Counselor Association, ADE Curriculum
Unit, APSCN, etc.).

The SAU to date has conducted On-Site Monitoring Review visits in fifty-
one (51) school districts containing a total of 190 schools. These visits were
conducted from Octoberl15, 2013 through December 13, 2013.

Summary of projected activities for the Standards Assurance Unit:

For the remainder of the 2013-14 fiscal year, we anticipate the following
activities for the Standards Assurance Unit (SAU):

The SAU will complete scheduled On-Site Monitoring Review visits which
will consist of thirty (30) districts containing 102 schools. These visits are
scheduled to be conducted from January 07, 2014 through February 21,
2014.
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The SAU will complete the annual accreditation process as well as finalize
reports and assignment of recommended accreditation status to all schools.
This will be done from approximately March 01, 2014 through May 01,
2014,

The SAU will prepare the annual state-wide Annual Accreditation Report
for presentation to the State Board of Education. This will be presented at
the June State Board Meeting.

From January 06, 2014 through June 30, 2014, while carrying out specific
duties addressed above, the SAU will continue to deliver technical assistance
to districts and schools, provide and participate in pertinent and necessary
workshops as requested by districts and educational cooperatives, assist
other educational entities both within and outside the ADE with requested
assistance and address other assignments as directed by the Commissioner,
Deputy Commissioner and Assistant Commissioners of the Arkansas
Department of Education.

Respectfully submitted: Johnie Walters
ADE/ Standards Assurance Unit
Unit Leader

Attachments:

State area assignment map
Area assignment chart
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Demographic and
Performance Data
as requested by the
State Board of Education

Academics Plus




DEMOGRAPHIC INFORMATION

Percentages

Grade Levels

Asian

African American

Hispanic

Native
American/
Alaskan Native

White

2 or more races

Source: Statewide Information System Reports 2013, Enrollment by Race and Grade Level



LITERACY PERFORMANCE
Percentages Proficient and Advanced

Percentages Academics Plus :Ii:;:::::; Academics Plus Maumelle Middle Maumelle High
Grade Levels K-6 K-5 7-12 6-8 9-12

All Students 86.83 85.27 81.03 76.38 62.26
TAGG 79.52 72.8 66.67 64.08 40.51
African American 71.05 79.27 38.10 67.81 48.24
Hispanic 81.82 70.00 78.38

White 90.60 89.62 91.01 82.73 75.68
Ecisa”dci/r:;izg‘; y 78.95 76.32 69.70 66.95 46.97
i

Students with 69.23 37.50 19.35 4.55

Disabilities

Source: Archive Reports Center-School Performance Data Reports 2013-ESEA Reports



MATHEMATICS PERFORMANCE

Percentages Proficient and Advanced

Percentages Academics Plus :Ii:;:::::; Academics Plus Maumelle Middle Maumelle High
Grade Levels K-6 K-5 7-12 6-8 9-12

All Students 87.25 78.29 62.72 72.37 62.93
TAGG 80.72 59.2 50.00 56.29 51.20
African American 70.27 64.63 36.36 54.68 46.97
Hispanic 63.64 40.00 81.40 58.82
White 92.62 86.89 68.00 78.79 80.90
E?Sand?/r:;izléi y 80.26 61.40 50.00 55.35 53.76
i

Students with 76.92 25.00 20.00 19.35 29.41

Disabilities

Source: Archive Reports Center-School Performance Data Reports 2013-ESEA Reports
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DEMOGRAPHIC DATA

ACADEMICS PLUS CHARTER SCHOOL
YEAR 2 REVIEW - SEPTEMBER 2013

AS REPORTED IN SEPTEMBER 2012 SEPTEMBER 2013
Grades Served K-12 K-12
Enroliment Cap 650 650
Current Enrollment 650 650
Caucasian 74.30% 77.00%
African American 18.46% 20.S§°}3§%;§2Lool
Hispanic 4.92% 5.00%
Asian 1.84% 2.15%
Native American 0.15% 0.15%
Pacific Islander 0.30% 0.5%
Other 0.00% 0.00%
Free/Reduced Lunch 33%** 28%

**Correction from 40.9% that was incorrectly included by ADE staff in September 2012 report

PROGRESS TOWARD MEETING PERFORMANCE OBJECTIVES APPROVED IN
RENEWAL APPLICATION

Mathematics Objective

Achieve measurable growth for students as demonstrated by state testing and NWEA MAP
testing

Explanation of Progress
Please see Sub Objective information below.
a. Sub Objective - APCS has partially met this goal.
Annually, Academics Plus will increase academic achievement in mathematics as indicated

on the benchmark and end of course exams and demonstrate proficiency at the state
Annual Measurable Objective (AMO).

Explanation of Progress

Attachment 2 shows the elementary school is classified as ACHIEVING in math and the high
school is classified as NEEDS IMPROVEMENT in math. After reviewing the high school
math scores, issues were identified and actions have been taken to improve future math
scores.

Elementary: The elementary school is classified as Achieving and has met this goal.

Page 1 of 4
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High School: During the 2012-2013 school year staffing in the high school math department
was an issue. This year APCS has two new high school math teachers who have a better
understanding of how to meet student needs.

To help identify student needs early and appropriately, a high school dean of students has
been hired. The dean’s primary focus is discipline and early academic
intervention/remediation. As part of his duties, the dean of students helps teachers examine
NWEA and Benchmark data at the beginning of each semester to determine which students
need remediation and intervention. Remediation and intervention is offered to students for
one hour after the regular school day at least once a week for math. Once students are
identified as needing extra help, the dean insures parents are made aware so they can be a
part of the academic solution. The additional administrative help also allows the principal to
concentrate her effort in working directly with teachers to improve classroom instruction.

Last year APCS began the implementation of Investigations Math in grades K-8. Teachers
received training and the program is still being implemented. As teachers and students
become more familiar with the program, research suggests that math scores will increase.

b. Sub Objective — APCS is working toward meeting this goal.
Students in grades K-10 will take the NWEA MAP assessment in mathematics and over
70% of students will meet their growth target each year.

Explanation of Progress

69% of the elementary students Kindergarten through 5" grade met their growth goal in
math. 49% of high school students 6" through 10th grade met their growth goal in math.
The total Kindergarten through 10" grade meeting their growth goal in literacy was 61%.

The goal we have set for NWEA testing is a lofty one. Schools throughout the state are
recognized for growth awards when over 60% of the students meet their growth goals.
APCS has used NWEA for the past two years and we are becoming more aware of how to
use the data to better meet the needs of individual students.

NWEA and Benchmark data are examined at the beginning of each semester to determine
which students need remediation and intervention. Remediation and intervention is offered
to students for one hour after the regular school day at least once a week for math. Last
year APCS began the implementation of Investigations Math in grades K-8 and Everyday
Counts Calendar Math in grades K-5. Teachers received training in both programs and we
saw great improvement in math scores at the elementary level this past year. The programs
are still being implemented and as teachers and students become more familiar with the
programs, research suggests that math scores will increase.

The high school dean of students assists with this goal also. His duties are described above
in paragraph 1,a.
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2. Literacy Objective
Achieve measurable growth for students as demonstrated by state testing and NWEA MAP
testing

Explanation of Progress
Please see Sub Objective information below.
a. Sub Objective — APCS has met this goal.

Students at Academics Plus will document an increase in their writing capacity by examining
annual results and demonstrating proficiency at the state average.

Explanation of Progress

Attachment 2 shows the elementary school is classified as ACHIEVING in literacy and the
high school is also classified as ACHIEVING in literacy.

Attachment 3 shows that APCS met or exceeded the state average on 80% of the scored
open response items on the 2013 benchmark exam. When adding the total number of
average points on all of the open response items APCS scored 6.1 points higher than the
state average. When comparing the 2011 APCS open response scores with the 2013
APCS scores there was improvement in 58% of the items. When adding the total number of
average points on all of the open response items APCS scored 3.1 points higher in 2013
than in 2011. Attachment 3 shows that APCS exceeded the state average on the 2013 open
response scores, and showed improvement when comparing APCS 2011 scores to APCS
2013 scores.

b. Sub Objective — APCS has met this goal.
Annually, Academics Plus will increase academic achievement in literacy as indicated on
the benchmark and end of course exams and demonstrate proficiency at the state AMO.

Explanation of Progress

Attachment 2 shows the elementary school is classified as ACHIEVING in literacy and the
high school is also classified as ACHIEVING in literacy.

Attachment 1 compares standardized test scores of 2011, 2012 and 2013. APCS showed
an increase in literacy benchmark and end of course scores from 2011 to 2013 at every
grade level tested.

c. Sub Objective — APCS is working toward meeting this goal.
Students in grades K-10 will take the NWEA MAP assessment in reading and language
usage, and over 70% of students will meet their growth target each year.

Explanation of Progress

43% of the elementary students Kindergarten through 5" grade met their growth goal in
literacy. 40% of the high school students 6" through 10" grade met their growth goal in
literacy. The total Kindergarten through 10" grade students meeting their growth goal in
literacy was 41%.
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The goal we have set for NWEA testing is a lofty one. Schools throughout the state are
recognized for growth awards when over 60% of the students meet their growth goals.
APCS has used NWEA for the past two years and we are becoming more aware of how to
use the data to better meet the needs of individual students. NWEA and Benchmark data
are examined at the beginning of each semester to determine which students need
remediation and intervention. Remediation and intervention is offered to students for one
hour after the regular school day at least once a week for literacy. Even though the NWEA
growth goals need improvement it is important to understand that APCS met the literacy
AMO set by the state in both the elementary and the high school.

To help APCS meet this goal the following personnel have been added this year to the staff.

High School: The dean of students at the high school helps teachers identify students in
need of intervention and remediation in literacy as well as math. Remediation and
Intervention are offered to students for one hour at least once a week after school and are
identified in the same as described above for math intervention and remediation.

Elementary School: This year through Title | funding APCS has hired an elementary literacy
instructional facilitator Her primary responsibility is to help teachers identify at-risk students,
provide teachers with instructional strategies that help meet individual needs and model
quality lessons for teachers in the classroom. The onsite staff development is proving to be
key in improving APCS teacher quality.

3. College Preparation Objective
Achieve an increase in college preparation for the students at Academics Plus.

Explanation of Progress
Please see Sub Objectives below.
a. Sub Obijective — APCS has met this goal.
Annually, students at Academics Plus will increase the rate of completion of concurrent

credit and/or AP coursework by 2% per year by documenting credits earned at the college
and taking the AP exam with a score of 3 or higher.

Explanation of Progress

111 college credit hours were earned during the 2011/2012 school year. 207 hours of
college credit hours were earned by APCS students during the 2012/2013 school year. This
is an increase of 86%.

b. Sub Obijective — APCS has met this goal.

Academics Plus will increase the percentage of graduating seniors that are accepted into a
post-secondary educational institution or enter the military by 2% per year and maintain a
95% acceptance rate thereafter.

Explanation of Progress

The 95% acceptance rate has been obtained during the past two consecutive years. The
yearly totals are as follows.

2013 — 32 of 33 (97%) college acceptance rate or entered into the military.
2012 — 35 of 37 (95%) college acceptance rate or entered into the military.
2011 - 19 of 22 (86%) college acceptance rate or entered into the military.

Page 4 of 4



Academics Plus Charter School

/M‘-fa chyen? ]

Test Score Comparison of 2011, 2012 and 2013

Grade Test Subject | *PROF/ADV 2011 | *PROF/ADV 2012 | *PROF/ADV 2013 | Change from
Level 2011 to 2013
3“Grade | Benchmark Literacy 66% 90% 90% +24
4" Grade Benchmark Literacy 85% 95% 95% +10
5" Grade | Benchmark Literacy 79% 95% 89% +10
6" Grade Benchmark Literacy 65% 79% 72% +7
7" Grade Benchmark Literacy 58% 77% 85% +27
8" Grade Benchmark Literacy 83% 88% 85% +2
11" Grade | End of Course | Literacy 72% 77% 74% +2
3“Grade | Benchmark Math 89% 88% 95% +6
4" Grade | Benchmark Math 74% 76% 96% +22
5™ Grade | Benchmark Math 80% 88% 66% -14
6" Grade | Benchmark Math 71% 68% 89% +18
7" Grade | Benchmark Math 66% 66% 63% -3
8" Grade Benchmark Math 64% 67% 57% -7
Algebra | End of Course Math 76% 87% 64% -12
Geometry End of Course Math 70% 65% 67% -3
5" Grade | Benchmark Science 40% 55% 51% +11
7" Grade | Benchmark Science 26% 40% 32% +6
Biology End of Course Science 44% 41% 67% +23
*Percentage of students proficient or advanced (considered meeting or exceeding grade level standard)
Grade Test | Subject **¥2011 Percentile | **2012 Percentile | **2013 Percentile | Change from
Level Rank Rank Rank 2011 to 2013
1" Grade | ITBS | Reading 71% %tile 69" %tile 80" %tile +9
1" Grade |ITBS | Language 697 %tile 69" %tile 88" %tile +19
1" Grade | IMBS | Math 70" %tile 74" %tile 84™ %tile +14
nd N nd N th . th -
2" Grade ITBS Reading 62" %tile 75" %tile 76" %tile +14
2" Grade |ITBS | Language 54" %tile 71% %tile 72" %tile +18
2" Grade |ITBS | Math 65" %tile 75" %tile 84" %tile +19
th : th os4: th azas thiarae
9" Grade ITBS Reading 64" %tile 59" %tile 59™ %tile -5
9" Grade | ITBS | Revising Written 59" %tile 60" %tile 59" %tile Same
Materials
9" Grade |ITBS | Math 57" %tile 51% %tile 52" %tile -5

**percentile rankings compare students to other students across the nation. For example a 69" %tile ranking means
our students scored better than 69% of students across the nation. 50" %tile is considered average.
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District:ACADEMICS PLUS SCHOOL DISTRICT SuperintendentROBERT MCGILL

School:ACADEMICS PLUS 1 WHEELER

LEAB040702 Grades:K-06

Address:900 EDGEWOOD DR Enroliment391

MAUMELLE, AR 72113 Asendance (3 QTR AG)96.86

Phone:501-803-0066 Poverty Rate:32.99

[ OvERAL sCrooL STUS | I
PERCENT TESTED
[ PERCENTTESTED STATUS |
LAERACY MATHEMATICS

ESEA Flexdbility Indicators # Alempled # Expecied # Alempled # Expecied
All Students 220 220 219 223
Targeted Achievement Gap Group 84 84 84 84
ESEA Subgroups # Atempted # Expacted # Atempted # Bxpected
African American 42 42 41 43
Hispanic 11 1" 1 1
White 160 160 160 162
Econemically Disadvantaged 77 77 77 77
English Language Leamers
Students with Disabilities 13 13 13 13

ESEA Flexbility indicators # Achieved
All Students 178
Targeted Achievement Gap Group 66
Three Year Awrage Performance # Achieved
All Students 459
Targeted Achievement Gap Group 158
ESEASubgroups # Achieved
African American 27
Hispanic 9
White 135
Economically Disadvantaged 60
English Language Learners
Students with Disabilities 9

[ wamewncsstus: ]
ESEA Flewibility indicalors
All Students 178
Targeted Achievement Gap Group 67
Three Year Average Pedormanca # Achieved
All Students 450
Targeted Achievement Gap Group 158
ESEA Subgroups # Achieved
African American 26
Hispanic 7
White 138
Economically Disadvantaged 61
English Language Learmners
Students with Disabilities 10

Report created on August 15th, 2013 - 11:00AM
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District-ACADEMICS PLUS SCHOOL DISTRICT Superintendent:ROBERT MCGILL

SchoolACADEMICS PLUS Principal: SHARON WALKER

LEAG040703 Grades:07-12

Address 900 EDGEWOOD DRINE Enroliment257

MAUMELLE, AR 72113 Atlendance (3 QTR AVG)96.57

Phone:501-851-3333 Poverty Rate:29.18

[ OVERALL SCHOOL STATUS: || NEEDS MPROVEMENT |
PERCENT TESTED
PERCENT ]
LITERACY MATHEMATICS

ESEA Flexbility Indicators # Atempled # Expeclad # Alempted # Expected Parcantage
All Students 122 124 178 181
Targeted Achievement Gap Group 38 40 57 59
ESEA Subgroups # Atlempied # Expected # Atempled # Expecled Parcantage
African American 22 23 34 36
Hispanic 4 4 8 8
White 94 a5 132 133
Economically Disadvantaged 34 35 51 53
English Language Leamers
Students with Disabilities 10 11 12 13

ESEA Flexbility Indicators # Achieved # Achieved
All Students 94 55
Targeted Achievement Gap Group 24 12
Three Year Average Perormance # Achieved # Achieved
All Students 282 182
Targeted Achievement Gap Group 78 55
ESEA Subgroups # Achieved # Achieved
African American 8 6
Hispanic 3 2
White 81 45
Economically Disadvantaged 23 12
English Language Leamers

Students with Disabilities 2 1
ESEA Flexbility Indicators. # Achieread # Achieved
All Students 106 38
Targeted Achievement Gap Group 27 5
Three Year Average Performance # pchieved # Achieved
All Students 356 146
Targeted Achievement Gap Group 102 40
ESEA Subgroups # Achieved # Achievad
African American 12 1
Hispanic 6 1
White 85 34
Economically Disadvantaged 25 5
English Language Leamers

Students with Disabilities 2 [+]
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2012 SCHOOL GRADUATION RATE
GRADUATION RATE STATUS:
2012 SCHOOL GRADUATION RATE
ESEA Flexibility indicators # Aclual Graduales # Expected Graduales 2012 AND SO0TH PCTL
All Students 35 37 85.10 94,00
Targeted Achisvement Gap Group 5 5 66.67 94.00
Three Year Average Performance # Actual Graduales # Expecled Graduales 2012 AMD SO0TH PCTL
All Students 89 101 95.10 84,00
Targeted Achievement Gap Group 12 15 66.67 94.00
ESEA Subgroups # Actual Graduales # Expecled Graduates 2012 AM0
African American 3 3 83.33
Hispanic 3 3 100.00
White 25 27 96.53
Economically Disadvantaged 4 4 6667
English Language Learners
Students with Disabilities 1 1 16.67
Report created on August 15th, 2013 - 11:00AM
13 8/20/2013 2:26 PM
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DistrictACADEMICS PLUS SCHOOL DISTRICT SuperintendentROBERT MCGLL

SchootACADEMICS PLUS SCHOOL DISTRICT Principal:

LEASQ40700 Grades:K-12

Address:900 EDGEWOOD DR Enrolimentt48

MAUMELLE, AR 72113 Agendance (3 QTR AIG)96.74

Phone:501-803-9730 PoverlyRale:31.48

PERCENT TESTED
PERCENT TESTED STATUS:
LITERACY MNATHEMATICS
ESEA Fisuibility indicalors # Avempted # BExpecied # Atemplad # Expecied
All Students 342 344 397 404
Targeted Achievement Gap Group 123 124 141 143
ESEA Subgroups # Atempled # Expecied # Attecn plad # Expacied
African American 64 65 75 79
Hispanic 15 15 19 19
White 254 255 292 295
Economically Disadvantaged i1 112 128 130
English Language Leamers
Students with Disabilities 23 24 25 26
STUDENT PERFORMPANCE — LITERACY
LIERACY STATUS: [T RE T
GROWTH PERFORMMNCE — LITERACY

ESEA Flaxibility Indicators # Achieved SOTHPCTL | #Acchiewd | 2 Tested | Percantage | 2013 AMD | S0THPCTL
All Students 272 91.00 173 74860 93.00
Targeted Achievement Gap Group 90 91.00 58 6026 93.00
Three Yoar Average Performance # Achiewd SOTHPCTL | # Achiewd | # Tested 2013AMD | SOTHPCTL
All Students T42 91.00 476 74860 93.00
Targeted Achievement Gap Group 236 91.00 159 60.26 93.00
ESEASubgroups # Achienad 2013 AMD # Achieved 2013 AMD
African American 35 27 5833
Hispanic 12 10 7947
White 218 130 79.98
Economically Disadvantaged 83 55 60.38
English Language Leamers
Students with Disabilities 11 6 4167

MATHEMATICS STATUS: NEEDS MPROVEMENT
ESEA Flexibility Indicalors # Achieved SOTH PCTL
All Students 284 81.00
Targeted Achievement Gap Group 24 81.00
Threa Year Average Pedormance # Achieved SOTH PCTL
All Students 807 81.00
Targeted Achievement Gap Group 260 81.00
ESEA Subgroups # Achieved 2013 A0
African American 37
Hispanic 13
White 203
Economically Disadvantaged 86
English Language Leamers
Students with Disabilities 12

14 8/20/2013 2:25 PM
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2012 SCHOOL GRADUATION RATE
AR EAESTvs | ER
2012 SCHOOL GRADUANON RATE

ESEA Flexbility indicators # Actual Graduales # Expecled Graduates 2012 AMOD SOTHPCTL
All Students 35 37 95.10 94,00
Targeted Achievement Gap Group 5 5 6667 94,00
Three Year Awerage Performance # Aciual Graduates # Expected Graduates 2012 AND S0THPCTL
All Students 89 101 95.10 94,00
Targeted Achievement Gap Group 12 15 66.67 94,00
ESEA Subgroups # Actual Graduales # Expected Graduates 2012 AMD
African American 3 3 83.33
Hispanic 3 3 100.00
White 25 27 96.53
Economically Disadvantaged 4 4 66.67
English Language Leamers
Students with Disabilities 1 1 16.67

Report created on August 15th, 2013 - 11:.00AM
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Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Reading
Literary Passage
Content Passage
Practical Passage

Writing
Content Domain
Style Domain
Sent. Formation
Usage Domain
Mechanics Domain

Writing Prompt and Reading Open Response Scores

Grade Level
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484
484
484
484
484

=]

484
484
484
484
484

[+

484
484
484
484
484

A+ 2011

32
4.9
1.9

22/27
22/27
2.8/33
33/37
29/34

5.7
3.7
36

2.9/3.2
2.9/32
35/36
3.6/38
34/36

3.8
6.5
6.7

3.0/28
3.0/28
33/33
3.7/35
3.7/36

6.5
53
5.8

288&/2.8
29/28
35/35
3.7/36
3.7/3.6

4.1
5.6
6

2.7/2.8
2.7/2.8
3.5/3.7
3.5/3.8
3.5/3.7

5.2
5.2
6.8

26/3.1
2.6/3.1
3.8/3.8
3.9/3.9
3.7/3.9

State 2011 A+ 2012

4.1
4.9
2.9

2.4/27
24/27
3.0/3.1
35/36
3.2/3.2

5.8
4.5
4.3

29/29
29/29
3.4/33
3.6 &/3.5
3.4/33

3.9
6.7
6.4

3.0/28
3.0/2.8
3.5/34
3.7/36
3.6/35

6.5
5.2
5.6

2.9/2.9
2.9/29
3.5/36
3.7/37
3.7/3.6

4.7
6.2
6.5

2.9/29
2.9/2.9
3.6/3.7
3.7/3.7
3.6/3.7

5.1
5.2

2.8/3.1
2.8/3.1
3.7/36
3.8/3.7
3.7/3.7

3.8
4.5
4.1

25/2.4
25/24
3.2/3.0
3.7/35
3.4/33

4.4
4.5
2

2.8/28
28/28
3.5/34
3.5/37
33/36

4.9
5.6
5.1

3.0/29
3.0/29
3.8/3.7
3.8/3.8
3.7 /3.8

4.8
5.9
2.8

2.6/2.7
26/28
33/34
3.7/37
3.5/3.7

5.8
4.1
4.6

3.2/2.7
3.2/2.7
3.9/3.7
3.8/3.8
3.9/3.7

5.4
5.7
5.9

2.9/3.4
3.0/3.4
3.9/3.8
3.9/3.9
3.8/3.8

16

State 2012 A+ 2013

36
4.1
3.8

25/23
2.5/23
3.0/29
3.4/33
3.1/3.1

4.7
4.3
2.2

2.8/28
28/28
33/33
3.5/35
3.4/34

4.6
4.8
5.6

3.0/3.0
3.0/3.0
34/35
36/3.7
3.5/3.6

5.1
6.1

29/3.0
29/3.0
36/3.6
3.7/3.7
3.7/3.7

5.2
4.8
4.6

3.0/2.8
3.0/2.8
3.7/38
3.8/3.7
3.8/3.7

4.9
5.6

2.9/3.1
2.9/3.1
3.7/3.7
3.8/3.8
3.8/3.7

39
5.5
2.6

2.4/2.6
2.4/2.6
3.1/3.1
3.4/3.4
3.2/3.1

4.9
5.6
4.1

3.0/3.0
3.0/3.0
3.5/3.7
3.7/3.8
3.5/3.7

6.2
6.6
44

2.8/2.9
2.9/2.9
3.5/3.4
3.6/3.6
3.6/3.5

5.5
4.8
5.4

2.8/2.9
2.7/2.9
3.7/3.8
3.7/3.8
3.8/3.8

2.7
53

2.8/2.9
2.8/2.9
3.7/3.8
3.9/3.9
3.9/3.9

6.6
54
4.2

2.9/3.1
2.9/3.0
3.9/3.8
3.8/3.9
3.8/3.9

State 2013

4.4
4.8
31

2.4/2.4
2.4/2.4
2.8/2.7
3.2/3.2
3.0/2.9

3.8
5.4
4

2.8/2.9
2.8/2.9
3.1/33
3.4/3.5
3.2/3.3

6.3
6.4
4.6

2.9/2.9
2.9/2.9
3.4/3.4
3.6/3.5
3.6/3.4

5.5
4.4
5.5

2.9/2.9
2.9/3.0
3.6/3.6
3.7/3.8
3.7/3.7

3.6
5.6
4.1

2.8/3.0
2.8/3.0
3.7/3.7
3.7/3.8
3.7/3.7

6.4
54
3.8

2.9/3.1
2.9/3.1
3.8/3.8
3.8/3.8
3.8/3.8
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Demographic and
Performance Data
as requested by the
State Board of Education

Arkansas Virtual Academy (ARVA)




DEMOGRAPHIC INFORMATION

Percentages

Arkansas Virtual

State

2013 ESEA REPORT DATA

Percentages Proficient and Advanced

Arkansas Virtual Academy

Academy K-8
Grade Level K-8 K-8 LITERACY MATH
Asian 1.12 1.51 All Students 72.17 63.50
Black/African 9.15 20.78 TAGG 64.10 57.75
American
Hispanic 5.92 11.12 BIack/Afrlcan
American
Native American/ ) )
Alaskan Native 1.35 0.65 Hispanic
NG (TR 0.52 0.60 White 72.16 64.10
Pacific Islander
White 79.24 63.37 Economically 67.12 60.47
Disadvantaged
2 or more races 2.70 1.98 SnElteln e
Learners
Students with
Disabilities Lo 2B

Demographic Source: Statewide Information System Reports 2013, Enrollment by Race and Grade Level




LITERACY PERFORMANCE

Percentages Proficient and Advanced
2012 REPORT CARDS

GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE

Percentages 3 3 4 4 5 5 6 6 7 7 8 8

ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE

Il 69.10 | 81.50 | 73.70 | 85.10 | 8040 | 8550 | 6820 | 75.10 | 79.50 | 80.30 | 92.90 | 80.30
Population

TAGG 63.60 | 75.80 | 6220 | 79.70 | 7350 | 79.90 | 6330 | 66.40 | 72.00 | 72.80 | 80.00 | 72.30
African
American
Hispanic
White

Economically
Disadvantaged

Students with
Disabilities

Limited English

Proficient

0.00




MATHEMATICS PERFORMANCE
Percentages Proficient and Advanced
2012 REPORT CARDS

GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE | GRADE
Percentages 3 3 4 4 5 5 6 6 7 7 8 8
ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE | ARVA | STATE

Combined

. 83.60 87.00 71.90 82.00 66.10 76.20 56.80 75.50 74.40 77.30 71.40 68.60
Population

TAGG 82.90 82.60 59.50 76.00 58.80 68.70 46.70 67.40 72.00 69.40 30.00 58.30

African
American

Hispanic

White

Economically
Disadvantaged

Students with
Disabilities

Limited English
Proficient

0.00
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ARKANSAS VIRTUAL ACADEMY
YEAR 2 REVIEW - SEPTEMBER 2013

DEMOGRAPHIC DATA

AS REPORTED IN SEPTEMBER 2012 SEPTEMBER 2013
Grades Served K-8 K-8
Enroliment Cap 500 3,000
Current Enrollment 500 1292
Caucasian 85% 83.6%
African American 7% 9.4%
Hispanic 6% 3%
Asian 1% 1%
Native American >1% >1%
Pacific Islander 0% >1%
Other / Not Reported 0% >1%
Free/Reduced Lunch 58% 66%

PROGRESS TOWARD MEETING PERFORMANCE OBJECTIVES APPROVED IN
RENEWAL APPLICATION

Goal 1:

Increase academic achievement in mathematics as indicated on the benchmark and end of
course exams and demonstrate proficiency at the state level of Annual Measurable Objective
(AMO).

Explanation of Progress

We did not achieve goal one successfully during the 2012-2013 school year. The percentage of
all students scoring proficient or advanced across the district was 67.70. Within the elementary
grades, K-5, the percentage of all students scoring proficient/advanced increased to 71.35 from
70.42 in 2011-2012. Students included in the TAGG within the elementary grades improved to
65.42 proficient/advanced from 62.77 the prior year. Within the middle school grades, the
percentage of all students scoring proficient/advanced was 63.19. Students included in the
TAGG within the middle school were 58.33 proficient/advanced. On the Algebra | EOC exam,
73 percent of students were proficient or advanced.

Goal 2:
Increase academic achievement in literacy as indicated on the benchmark exam and
demonstrate proficiency at the state level of AMO.

Page 1 of 3
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Explanation of Progress

The district, elementary grades, and middle school grades were all designated as achieving
based on 2012-2013 accountability reports. Within the elementary grades, the percentage of all
students scoring proficient/advanced increased slightly to 73.56 from 73.11 in 2011-2012, while
the TAGG within the elementary grades decreased slightly to 66.35 from 66.91 in 2011-2012.
Within the middle school grades, the percentage of students scoring proficient/advanced was
71.67. Students included in TAGG in the middle school were 62.96 proficient/advanced.

Goal 3:

On average, students in the program for at least two years will meet or exceed the state and
national average as measured by the Complete Battery Percentile Rank (PR) on the state-
mandated norm-referenced assessment in literacy and mathematics.

Explanation of Progress

The reading percentile rank outcomes successfully meet this goal. While the grades
represented do not include the same students across all grades reported, ARVA students
appear to make incrementally greater improvement in reading with each passing year. When
viewing language comparisons, this goal was not met in full. In grades 3 and 4, ARVA students
neither exceed the state nor the national average. At 5" grade, ARVA students began to
perform nearly equal to, or slightly ahead of the average state outcome. Grades 7 and 8
demonstrate a more favorable outcome for ARVA students in this comparison. This goal was
not met in mathematics. Both the state and ARVA students exceed the 50" percentile at each
grade level. In grades 3, 4, 5, and 7, the state average exceeds the average performance of
ARVA students by 1-3 percent. In grade 6, outcomes appear equal, and ARVA students
demonstrated substantial improvement in grade 8.

ARVA Math | State Math ARVA State ARVA State
Average NPR of Reading Reading Language Language
NPR Mean SS Average NPR of Average NPR of
NPR Mean SS NPR Mean SS

3" 53 55 57 51 43 46

N =43

4" 59 61 62 53 47 55

N =42

5" 52 55 57 47 51 50

N =44

6" 55 55 63 46 49 49

N =41

7" 53 54 69 50 53 47

N=34
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7




g" 62 54 68 53 59 48

Percentile rank comparisons were not calculated on an equal-interval scale

10/1/2011 was used to begin the two year period

Goal 4:
Students will complete 90% of the curriculum lessons in literacy and mathematics.

Explanation of Progress

Arkansas Virtual Academy has successfully met this goal. Each year, we review percentages of
curriculum completion with teachers as part of the annual review process. The average
completion of mathematics curriculum was 95%, and average completion of literacy curriculum
was 96% upon the conclusion of the 2012-2013 school year.

Goal 5:
Students will demonstrate mastery at 80% or above in every completed lesson and unit
objective as measured by assessments within the Online School (OLS).

Explanation of Progress
Arkansas Virtual Academy has successfully met this goal. Mastery of lessons with a score of

80% or greater on assessments is a requirement to be advanced to the next lesson. Additional
lessons and activities are provided after a student has demonstrated mastery at 80% or greater.

Page 3 of 3
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Demographic and
Performance Data
as requested by the
State Board of Education

Benton County School of the Arts




DEMOGRAPHIC INFORMATION

Jones
Elementary
School

Percentages

Grade Levels

Asian

African American

Hispanic

Native American/
Alaskan Native

Native
Hawaiian/Pacific
Islander

White

2 or more races

Source: Statewide Information System Reports 2013, Enrollment by Race and Grade Level



LITERACY PERFORMANCE
Percentages Proficient and Advanced

Benton

Bonnie

Benton

Rogers

Disabilities

Count Eastsid Gri Jones Old Wire Elmwood Kirksey Fe— Herit. Rogers
Percentages ounty astside rimes Elementary | Elementary Middle Middle ounty er! age High
School of | Elementary | Elementary School school School school School of High school
the Arts School the Arts School
Grade Levels K-8 K-5 K-5 K-5 K-5 6-8 6-8 9-12 9-12 9-12
88.34 93.92 90.48 89.37 93.88 87.65 89.65 91.30 69.69 77.42
All Students
76.47 92.66 88.80 89.23 93.91 82.17 84.47 80.00 56.70 65.62
TAGG
African
American
85.00 93.87 89.13 89.94 94.30 82.16 87.36 52.24 61.19
Hispanic
88.52 93.33 93.68 85.71 92.31 92.54 91.77 90.00 81.44 89.57
White
Economically 80.70 92.61 88.61 88.77 93.58 82.97 85.56 57.76 67.14
Disadvantaged
English
Language 88.89 93.29 86.88 90.18 93.29 77.27 85.59 38.10 47.83
Learners
Students with 34.62 75.61 61.36 72.22 83.33 53.06 47.62 26.32 40.82

Source: Archive Reports Center-School Performance Data Reports 2013-ESEA Reports




MATHEMATICS PERFORMANCE

Percentages Proficient and Advanced

Benton Bonnie . . Benton Rogers

County Eastside Grimes lones Old Wire Elm_wood K||:ksey County Heritage Rogers
Percentages Elementary | Elementary Middle Middle X High

School of | Elementary | Elementary School school School school School of High school

the Arts School the Arts School
Grade K-8 K-5 K-5 K-5 K-5 6-8 6-8 9-12 9-12 9-12
Levels

83.43 93.54 87.76 87.44 89.39 80.92 81.64 82.65 78.59 81.19
All Students

74.13 92.66 86.40 86.67 89.13 72.91 72.67 85.37 73.18 73.88
TAGG
African 72.73 70.00 90.00 83.33
American

82.22 94.48 85.33 85.80 87.97 74.64 74.16 69.08 71.73
Hispanic

83.75 92.22 93.68 96.43 90.77 85.81 87.50 80.95 87.31 89.81
White
Economically 80.00 92.12 86.92 86.63 88.53 73.31 73.94 93.75 72.69 75.39
Disadvantaged
English
Language 85.71 93.96 83.12 85.89 87.25 69.43 71.77 58.08 63.05
Learners
Students with 34.62 80.49 56.82 75.00 86.67 47.96 39.29 60.00 77.92 76.47
Disabilities

Source: Archive Reports Center-School Performance Data Reports 2013-ESEA Reports
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Benton County School of the Arts




BENTON COUNTY SCHOOL OF THE ARTS
YEAR 2 REVIEW - SEPTEMBER 2013

DEMOGRAPHIC DATA

AS REPORTED IN SEPTEMBER 2012 SEPTEMBER 2013
Grades Served K-12 K-12
Enroliment Cap 825 825
Current Enroliment 786 780
Caucasian 80.2% 79.1%
African American 3.8% 3.1%
Hispanic 10.4% 11.5%
Asian 2.5% 3.6%
Native American 2.3% 1.8%
Pacific Islander >1.0% >1.0%
Other >1.0% >1.0%
FreeIfReduced 32.5% 27 95%
unch

PROGRESS TOWARD MEETING PERFORMANCE OBJECTIVES APPROVED IN
RENEWAL APPLICATION

K-8 students will achieve annual measurement objectives as defined by the state.

Explanation of Progress:

2011-2012  Achieving Literacy/Achieving Math/Achieving School
2012-2013  Needs Improvement Literacy/Achieving Math/Needs Improvement School

2011-2012 In twelve (12) tested areas (3-8 Literacy and Math), we outperformed the State
average in nine (9) areas. We did not outperform the State in 5™ Math, 6"
Literacy, and 7" Literacy
We scored 100% Proficient in 8" grade Algebra |.

2012-2013  In twelve (12) tested areas (3-8 Literacy and Math) we outperformed the State
average in all twelve (12) areas.
We scored 100% Proficient in 8" grade Algebra I.

2011-2012  ESEA AMO Performance — Literacy: Exceeded Combined (Grades 3-8) 88.70%
to expected 86.83%. Did not exceed TAGG (Grades 3-8) 76.3% to expected

77.87%.

ESEA AMO Growth — Literacy: Exceeded Combined (Grades 3-8) 91.35% to

expected 86.75%. Exceeded TAGG (Grades 3-8) 82.30% to expected 77.08%.
2011-2012 ESEA AMO Performance — Math: Exceeded Combined (Grades 3-8) 84.99%
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to expected 75.63%. Exceeded TAGG (Grades 3-8) 75.71% to expected
68.18%.

ESEA AMO Growth — Math: Exceeded Combined (Grades 3-8) 76.47%
to expected 68.98%. Exceeded TAGG (Grades 3-8) 68.14% to expected
60.14%.

2012-2013  ESEA AMO Performance — Literacy: Exceeded Combined (Grades 3-8) 88.34%
to expected 88.03%. Did not exceed TAGG (Grades 3-8) 76.30% to expected
79.88%.

ESEA AMO Growth — Literacy: Did not exceed Combined (Grades 3-8) 87.31%
to expected 87.96%. Did not exceed TAGG (Grades 3-8) 77.57% to expected
79.17%.

ESEA AMO Performance — Math: Exceeded Combined (Grades 3-8) 83.43% to
expected 77.84%. Exceeded TAGG (Grades 3-8) 73.94% to expected 71.08%.
ESEA AMO Growth — Math: Did not exceed Combined (Grades 3-8) 70.52% to
expected 71.80%. Did not exceed TAGG (Grades 3-8) 59.81% to expected
63.77%.

We implemented Measures of Academic Progress (MAP) formative assessments during the
2012-2013 school year to determine the ongoing progress of students in grades 2-8 in Literacy
and Math. During the current 2013-2014 school year we are using MAP results, Benchmark
results, and teacher recommendations to “double block” middle school students (grades 5-8) in
Literacy and Math. Students who are double blocked are students who scored Below
Basic/Basic on the 2012-2013 Benchmark assessment and/or demonstrate below grade level
functioning on the MAP assessments. We are also providing after school tutoring for students
who are considered at risk of not scoring Proficient/Advanced as a result of the above
mentioned assessments. Students in grades K-1 will begin MAP assessment in 2013-2014 in
order to determine the areas they are in need of academic assistance. These identified
students will receive additional instructional tutoring/remediation. All students in grades K-8
who qualify for Title | Target Assistance services, as well as our identified ELL students in need
of academic assistance, will receive services in our Title I/ELL Learning Lab. We provide all
students in grades K-8 academic assistance through an online tutorial program called Study
Island. In addition, teachers in grades 3-4 are receiving training in Cognitive Guided Instruction
(CGI) and all 5-8 math teachers are receiving training in Extending Mathematics training. All
core curriculum teachers in grades 5-8 received Pre-AP training over the summer 2013 in order
to enhance the rigor of their courses for the 2013-2014 school year. Per teacher request, we
transferred a classroom teacher to serve as our Special Education (grades K-8) teacher for the
2013-2014 school year. We had two different Special Education teachers in the 2012-2013
school year who struggled to meet the needs of our Special Education students. We are
confident the teacher we have in place this year will provide the much needed specialized
instructional services. We are members of the Benton County Special Education Consortium
that provides us SEA and consulting teacher assistance in the area of Special Education
academic programming.
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Students in Algebra | and geometry will score at or above state proficiency levels in annual
mathematics assessments as established by the Arkansas State Department of Education.

Explanation of Progress:

2011-2012  Achieving Literacy/Needs Improvement Math/Needs Improvement Graduation
Rate/Needs Improvement School

2012-2013  Achieving Literacy/Needs Improvement Math/Needs Improvement Graduation
Rate/Needs Improvement School

2011-2012  Algebra I: We outperformed the State average (92% to 79%).
Geometry: We outperformed the State average (89% to 75%).

2012-2013  Algebra I: We did not outperform the State average (74% to 77%).
Geometry: We outperformed the State average (90% to 72%).

2011-2012 ESEA AMO Performance — Math: Did not exceed Combined (Algebra
I/Geometry) 90.63% to expected 92.44%. Exceeded TAGG (Algebra
I/Geometry) 88.78% to expected 88.54%.

2012-2013  ESEA AMO Performance — Math: Did not exceed Combined (Algebra I/
Geometry) 81.63% to expected 93.13%. Did not exceed TAGG (Algebra I/
Geometry) 82.93% to expected 89.58%.

During the 2012-2013 school year the high school Algebra | teacher died unexpectedly in
February. This was a shock to our students, staff, and school community. We were able to hire
a certified math teacher to complete the school year. However, we believe the dramatic change
in teachers and the emotional loss of the teacher had an adverse impact on our 9" grade
Algebra | students. For the 2013-2014 school year we are double blocking students in Algebra |
and Geometry who are demonstrating deficit areas. We began implementing the Measures of
Academic Progress (MAP) assessments in the 2012-2013 school year so that we can identify
those students who are experiencing academic difficulty in math concepts. In addition,
incoming ninth grade students’ Benchmark results from their eighth grade school year are
examined to identify strengths and weaknesses. Before and after school tutoring will be
available to students who need extra tutoring and assistance. The online Study Island tutoring
program will be used to assist students with instructional tutoring. Our ESEA math scores are
so high, and our AMO trajectory expectations are so high, that making yearly increases will be a
challenge, especially when there is such an emotional impact as the sudden death of a teacher.

Students will score at or above state proficiency levels in annual literacy assessments as
established by the Arkansas State Department of Education.

Explanation of Progress:

2011-2012  Literacy: We outperformed the State average (82% to 68%).
2011-2013  Literacy: We outperformed the State average (91% to 70%).

2011-2012 ESEA AMO Performance — Literacy: Exceeded Combined 86.05% to
expected 75.22%. Exceeded TAGG 73.33% to expected 54.17%.

2012-2013  ESEA AMO Performance — Literacy: Exceeded Combined 91.30% to
expected 77.48%. Exceeded TAGG 80.00% to expected 58.33%.
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Students will score at or above state proficiency levels in biology assessments as established
by the Arkansas State Department of Education.

Explanation of Progress:
2011-2012  Biology: We outperformed the State average 80% to 68%.

2012-2013  Biology: We outperformed the State average 81% to 70%. We had the second
highest Biology scores in the state.
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Additional Information
as Submitted by the
Applicant for the State
Board of Education

Quest Middle School of West Little Rock
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- November 14, 2013

get technical assistance. And also I'd like to
remind you that if anyone votes to deny an
application we'll need to do a roll-call vote and you
all will need to state your reasons for denial.

A-1: HEARING OF OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

APPLICATION: QUEST MIDDLE SCHOOL OF WEST LITTLE ROCK, LITTLE

ROCK, ARKANSAS

CHAIRMAN KIMBRELL: Thank you, Ms. Clay. Ms.
Perry, we will ask you to come bring forth Action
Item A-1.
MS. PERRY: Thank you, Commissioner. Action

Item A-1 is a request from Quest Middle School of
West Little Rock to open an open-—-enrollment charter.
This school is sponsored by Responsive Education
Solutions. They are requesting grades 6-12, 6-8 in
the first year, adding a grade per year, with a
maximum student enrollment cap of 490, again
beginning with only 220 in year one. And the address
for the proposed school is 1815 Rahling Road in
Little Rock. To begin the presentation today, on
behalf of Responsive Education Solutions is Dr. Edwin
Strickland and also there is someone here from Little
Rock, Dr. Glasgow, who will want to speak after the
initial presentation.

CHAIRMAN KIMBRELL: Thank you, Ms. Perry. May I

Sharon Hill Court Reporting
(5301) 847-0510
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- November 14, 2013

ask those that will be speaking on behalf of Action

Item 1, Quest Middle School's request for

application, please stand to be sworn in. Okay.

Please raise your right hand. Do you swear to tell

the truth, the whole truth and nothing but the truth?
(ALL WITNESSES ANSWERED AFFIRMATIVELY)

CHAIRMAN KIMBRELL: Okay. Hold on. Have I got
everybody?

MS. PERRY: There are people on the outside
also.

CHAIRMAN KIMBRELL: Okay. There are people who
will be speaking on the Quest Middle School outside?
Okay. If you're outside, raise your hand. Do you
swear to tell the truth, the whole truth and nothing
but the truth?

(ALL WITNESSED ANSWERED AFFIRMATIVELY)

CHAIRMAN KIMBRELL: Thank you. I will also
remind each side that there is 20 minutes. So if the
charter applicant has theirs prepared -- understand
that at 20 minutes we will stop. If there are a
couple of things I have some authority to grant
another couple of minutes. Those that are opposed,
be sure that you're working together because if the
first individual up takes all 20 minutes then there

won't be opportunities for others. 1I'll try to make

Sharon Hill Court Reporting
(5401) 847-0510
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sure everybody gets an opportunity but if there are
opposition —-- there are multiple people with
opposition to this, please work out your arrangements
for the use of the 20 minutes. Okay. So we will
begin. Please state your name for the record.

DR. STRICKLAND: Yes. Dr. Edwin Strickland.
Good morning, Members of the Review Panel. Again, my
name is Dr. Edwin Strickland and I serve as the
Arkansas statewide director for Responsive Education
Solutions. In that role I have the opportunity to
have local oversight responsibilities for the three
charters that we currently have in Arkansas, schools
in Bentonville, Little Rock and Pine Bluff. And it
is an absolute honor for us to have the opportunity
to serve the parents, the children and the families
of those communities. I can't tell you how excited
we are to be here this morning with the opportunity
to continue that tradition of service at our school
in West Little Rock.

I want to just take a moment to introduce a few
people who are with us today, who will be speaking
during our presentation. First, I will begin with
Dr. Allen Wimberley. Dr. Allen Wimberley is our
Chief Learning Officer with Responsive Education

Solutions. And then we have Mr. Charles Cook, and
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Mr. Cook is our Chief Executive Officer with
ResponsivEd. I also have with us today Mr. Gary
Newton, and Mr. Gary Newton is one of our parent
initiators. He and several others are responsible
for ResponsivEd having the opportunity -- to have an
opportunity to come and to have a high-quality school
in this area. And so with that being said this
morning I want to yield my time and ask Mr. Newton to
come to the podium and to share with you this
morning.

CHAIRMAN KIMBRELL: Thank you, Dr. Strickland.

MR. NEWTON: Thank you, Dr. Strickland.

CHATIRMAN KIMBRELL: Mr. Newton, you're
recognized.

MR. NEWTON: Good morning, Chairman Kimbrell,
Members of the Charter School Authorizing Panel. I'm
honored to be here this morning as a parent of two
students who are in their eighth year of public
education, seven years in three Little Rock School
District schools and now four months at eSTEM Public
Charter Middle School. On behalf of the 306 parents
and citizens who signed petitions, the 222 who joined
our action group, the 18 civic business and parent
leaders who submitted letters of support, and those

who are with us today, I stand before you seeking
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approval of the parent-initiated Responsive Education
Solutions open-enrollment public charter application
of Quest Middle School of West Little Rock. Unlike
perhaps any charter application in our state's
history, ours was necessitated by a decades long void
of public secondary education in our community.
Simply put, our parents seek to provide public
education where none exists. In November of 2012,
seven traditional school district parents met to
discuss initial steps in creating a charter middle
and high school in West Little Rock. The group
adjourned highly motivated to mobilize parents in
support of the effort and attract a world-class
charter management organization. The following
month, 78 parents convened at a church to hear from
the parent initiators of the newly approved
Responsive Education Solutions Northwest Arkansas
Classical Academy in Bentonville. By June of 2013,
our group had grown to over 220 parents, when we too
chose Responsive Education Solutions to create Quest
Middle School. 1In ResponsivEd, we have found that
proven world-class partner to provide immediate,
accessible and excellent public secondary education
for our children. While every family's experience is

different, allow me to share ours so you may better
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understand why we and our fellow parents have acted.

In 2005, we moved to Little Rock from Los
Angeles for a better life for our children and our
family. When lack of capacity at our zoned
elementary school denied our twins access to pre-K in
our community, we were blessed to find space and
excellence at Fair Park Early Childhood Center in
Midtown. There, we also found the economic and
cultural diversity our family so values. Fair Park
truly reflected our city. When it came time for
kindergarten we were guaranteed space at our zoned
school, though capacity had been supplemented for
years with temporary buildings. For third grade ours
were among the first students at Roberts Elementary
School. On the day it opened Roberts' 900 students
made it the largest elementary school in the Little
Rock School District. Based on last year's benchmark
exams, it is also the fifth highest performing
elementary school in the state of Arkansas. This
school year, because demand exceeded desks, pre-K was
canceled at Roberts. Just as capacity had denied our
children access to their zoned school for pre-K, now
all Roberts' parents would have to send their four-
year olds out of their attendance zone for their

first public school experience. This year, when it
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came time for middle school our only public choices
were to bus our children east of University to our
zoned middle school or to Mann Arts and Science
Magnet east of I-30 on Roosevelt. Based on last
year's benchmark exams, out of 871 schools reporting
in Arkansas, our zoned middle school ranked 849th in
math and 845th in literacy, the lowest 3% of schools
in Arkansas. Mann, which is a stipulation magnet,
ranked 624th and 591st, respectively, among the
lowest third in Arkansas. In other words, we were
expecting to leave Arkansas' fifth best elementary
school and bus across town in order to attend one of
the lowest performing schools in the state.
Meanwhile, we were also denied entry into the public
middle school closest to our home, Joe T. Robinson,
in the Pulaski County Special School District,
because both Pulaski County and Little Rock exempted
their districts for the Public School Choice Act of
2013. So when we were finally successful in our
third charter school lottery, we acted as we did in
moving from Los Angeles and chose to do what was best
for our children and family and enrolled our students
downtown, without transportation, at eSTEM Public
Charter Middle School. Now, as with Fair Park seven

years earlier, at eSTEM we found both excellence and
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the valued cultural and economic diversity truly
reflective of our city. For three years, like waves
of parents before us, we begged our school board to
provide excellent, accessible public secondary
education for our students, but it didn't. Only when
we stopped begging and started acting upon the option
afforded us by the General Assembly and the Governor,
resulting in the application before you today, did
the board move to acquire property for a middle
school in West Little Rock. If land purchased to
construction follows Roberts' timeline, a middle
school will be ready in West Little Rock in time for
our children's senior year. That said, the board has
indicated that any new construction is contingent
upon the results of a yet to begin facilities study
and a millage increase, which has no election date
set nor a guarantee of success. Just as our
perceived competition prompted our board to act, it
is our intention that the quality of Quest Middle
School will accelerate construction of new
traditional middle and high schools in the community.
Just last week Dr. Guess stood right here before the
State Board of Education to recommend that Robinson
Middle School and High School be refurbished as all

middle school and a new high school be built,
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contingent, of course, upon a millage increase. If
approved by voters, Little Rock's and Pulaski
County's three new traditional schools would be just
3.3 miles apart. After generations of inaction we
don't think it a coincidence that Dr. Guess's
proposal, Little Rock's land purchase, and our
hearing today all came within the past three weeks.
Over a recent two-year period our district lost 588
students; 504 of those left between the 5th and the
6th grades. Over a four-year period the middle
school increased 460%. As a result, the vast
majority of last year's Roberts Elementary 5th
graders are no longer in traditional public
education. Friendships which have been forged over
the years have been scattered among private schools,
home schools, charter schools and school districts
outside of Pulaski County, not because of choice but
because of movement, all because the board chose not
to act upon public readily accessible census and
demographic data. Three of the five parents who are
most involved in the historic selection of Dr. Dexter
Suggs as the new Little Rock School District
superintendent are leaders of our charter effort.
One of those parents has led us and other former

Roberts' parents in joining and supporting our zoned
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middle school PTA, even though none of us have
children there. Already, that partnership has more
than tripled PTA membership and fundraising over last
year. As evidenced by our actions, our parent
initiators of Quest Middle School believe public
education is not either/or; it's all. We are keenly
aware that the success or failure of our entire
community is contingent upon the success or failure
of our school district. That is why we have and we
will continue to strongly support our district's new
leadership in putting children first. As our new
superintendent has said, "Parents should have the
right to send their child to any school they deem
best for their child." As we continue to support his
and our district's work to become a viable choice, we
respectfully ask that you approve our complimentary
efforts to become an immediate choice. We thank you
for your time, consideration and service. My fellow
parents and I look forward to answering any of your
questions and/or addressing any of your concerns. It
is now my privilege to introduce a person who will
share more about our proposed academic program, Dr.
Allen Wimberley, the Chief Learning Officer of
Responsive Education Solutions.

CHAIRMAN KIMBRELL: Thank you, Mr. Newton.
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MR. NEWTON: Thank you, sir.

CHAIRMAN KIMBRELL: Mr. Wimberley. You're at
about 11 minutes.

DR. WIMBERLEY: Okay. Good morning. I am Allen
Wimberley, Chief Learning Officer for Responsive
Education Solutions. One of the most enjoyable
things that I do is just to speak with other
educators. I like doing that. I like being around
those kinds of people who have given themselves to
educating children. Quest Middle School in West
Little Rock is a place that we're excited about.
Responsive Education Solutions calls itself
"responsive" because that's what we're doing. We're
here today because we're responsive. One of the
things that I think is important for us is that when
we listen to community members, we listen to parents,
and we listen to students and we do focus groups and
all these different ways that we try to get
information about what the needs are in a community.
I don't —— in my role as leadership of our division,
26 people in our central administrative division work
under my leadership with our schools. And my role, I
think, is not to dictate to a community or anyone,
"Well, this is our program and all the students who

come through the door are going to fit in that
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program." I think my role is not to believe that
this is the best way or that's the best way or this
is the only way that a child is going to learn,
because all of us as educators kind of build our tool
kits as we go along. We just kind of put those
together and this is what happened and this is what
worked. I think my role is to be an architect
because there are so many ways that children learn.
And so Quest Little Rock is an opportunity for us to
come in and with the proven practice and methods that
we've used we're going to set it up to diagnose,
using the data from the diagnostics, to choose the
delivery systems. You will see a structure for that
school that we think is best. It will be set up and
it will look like middle schools should look
structurally, but what happens in the classroom is
going to be much different. We're definitely about
trying to take disengagement out of the equation in
education. So many times we find that its not just
things like drop-ins; it's mostly disengagement, and
there's two types of disengaged student: those who
have realized that they just have to learn the
teacher or learn the classroom or learn the system
and navigate it and they disengage from the

excitement and the passion for learning, but they
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belong to families that are not going to allow them
to stop attending school, and those who have
disengaged and their families really allow them to go
ahead and leave. They're all over our campuses. And
so we're about engagement. That is going to at Quest
look like a blend. It's very easy for people to
always talk about education reform and how we're
going to be innovative. You know, the truth is is
that it's hard to define and describe that.

Everybody likes to call themselves innovative. What
we do though is we take those proven practices with
emergent technology and with engaged teachers who
really want to do what they wanted to do when they
decided to become a teacher. We put them back in
those classrooms. In a classroom you will find a
blend of technology and teachers, where the teachers
are able to focus on the students who really need
that teacher. But those students who -- in a lot of
ways they don't really need me. They're going to be
allowed to be in a curriculum program that allows
them to go not at their own pace but under their own
direction. They'll be able to actually accelerate
within the structural classroom. So it's not a
technology program; it's not a strict regimented

teacher-directed instruction program; it's a program
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—-— it's not really even —- well, you know, you can't
even call it a program because it may look different
for different children, may look different on
different campuses. But it certainly is a list of
things that we're going to bring in. Two of the
subjects during the day will be delivered primarily
through technology, the content will. Because what
happens a lot of times is those delivery systems are
given a backseat and say, "Well, those are
supplemental to a teacher preparing the lesson plan
and delivering it every day." We flip that. We
allow them to get their content learning through that
system but then the teacher focuses on putting
together labs and putting together the creative part
of supporting and reinforcing what they are learning
through those systems. Now we do that in two subject
areas. Yeah, the subject areas look -- they're going
to look -- they're going to have the look of
traditional. But as we diagnose and as we look at
the data, to use it for those delivery systems, we're
going to respond to that student. What I try to
drive home with our people is this: in current
systems it's very easy for teachers to show up -- and
I love teachers; I married on, I am one, a lot of my

family members are teachers -- but it's very easy to
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be a teacher and to show up and do our jobs and go
home and ask ourselves, "Did I do my job? Did I
teach everything I was supposed to teach today?" The
honest truth is, as I tell our people, that's the
wrong question. The question is at the end of the
day for those people who have given themselves to the
children —-- the question we should be asking at the
end of the day is, "Did every child that I'm
responsible for learn everything they were supposed
to learn today?" And if we consistently drive that
home every single day it helps us stay out of a lot
of the things that distract from that. We build a
system that's about learning rather than focusing on
teaching. We focus on middle school kids at Quest
because a lot of people say, "Well, they're in
elementary school, they're moving to high school,"
and they kind of see it as a parenthesis time. We
focus on it being a time of passage, an exciting
journey. At Quest Middle School in Little Rock we're
going to come in, we're going to bring in the
curriculum systems; we're going to bring in the
learning systems; we're going to respond to every
child that's there. You heard the numbers for the
campus size. Those things are going to be done that

way so that we can focus on every single individual
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child. I appreciate you allowing me just to speak
for just a couple of minutes this morning. I want to
introduce our Chief Executive Officer, Mr. Charles
Cook.

CHAIRMAN KIMBRELL: Mr. Cook, we're at about
three minutes.

MR. COOK: Thank you, Commissioner. Thank you,
Committee Members. I appreciate you having us here
today. Just want to tell you -- my name is Charles
Cook and I'm CEO of Responsive Education Solutions.

I just wanted to talk for a second about, you know,
who we really are as an organization. We've been in
business 15 years; we're a nonprofit organization,
501 (c) (3). We started those 15 years ago with
collaboration. We were formed with experienced
superintendents. Linus Wright from Dallas ISD was on
our board, that initial board. Forrest Watson from
Bedford's in the mid-cities, between Dallas and Fort
Worth, another gentleman. And so our, you know,
relationships really just started as how do we go in
and help districts; how do we go in and serve
students that are needed in those -- that have the
most needs in those districts. Well, we are proud to
continue that heritage and today some of the recent

relationships we're excited about is our partnership
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with Austin ISD, in Austin, Texas. We have two
schools on-site, campuses within campuses, and that
relationship is going very well. And then we have a
relationship with Lone Star College in the Houston
area, the second largest community college in the
state of Texas. And that relationship is for a hi-
tech high and high school high format on two of their
campuses. And so we're excited. We're excited that
this parent group from West Little Rock approached us
and we love their passion. They have a need, a real
need, and we're ready to help. We're ready to make a
difference in their lives and in their kids' lives.
So we appreciate you having us here; we appreciate
you considering our application; and we ask that you

approve and allow us to serve these kids. Thank you,

guys.

CHAIRMAN KIMBRELL: Thank you, sir. Dr.
Strickland, anyone else or —- you have about a minute
left.

DR. STRICKLAND: No.

CHAIRMAN KIMBRELL: Okay. Then we'll move to
the -- any organization -- is it just Little Rock?

Is anyone besides Little Rock here to speak in
opposition of this middle school? If not, Dr.

Glasgow, we'll recognize you for 20 minutes.
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DR. GLASGOW: Chairman Kimbrell and Members of
the Panel, good morning. I want to start off by
saying that I appreciate Gary Newton; I appreciate
the efforts that he has undertaken. We're happy with
the parents in West Little Rock that want a school
there to serve the students. We agree that we need a
school in West Little Rock. Our school board, a
little over a year ago, one of their five goals was
to build a middle school in West Little Rock. That
then was reaffirmed by our school board as a goal for
this year. We've already purchased land. I
understand that it takes a little while to get that
done and we will be seeking a millage and we need the
support of the parents in West Little Rock to get
that done. When that happens, we're going to build a
state-of-the—-art middle school in West Little Rock on
the land that we've already purchased. It's going to
be something else. 1It's going to be similar to
Roberts Elementary in that it's going to have all the
bells and whistles and will serve the students in
that part of town, which needs service. Meanwhile,
what we've done pending that is Dr. Suggs has a plan
where Forrest Heights Middle School, which is a —- if
you've been there recently, a new facility. 1It's

been redone. 1It's going to be a K-8 STEM school and
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it will be available for students in West Little Rock
to attend in the meantime. 1I'd also like to say that
-- I'd also like to say that, contrary to Mr.
Newton's statement, Mann Middle School, which he
listed —— I don't doubt where it was on the list, but
the Office of Education Policy recognized Mann and
Mabelvale Middle Schools as two of the schools in the
state in the top 10 among schools that have achieved
over the last year or two. So that is certainly a
good option. I feel that the primary reason that
you, the Charter Panel, should not approve the Quest
Middle School in West Little Rock is because you have
three ResponsivEd charter schools in the state
already that are new. You have the one in
Bentonville; you have one in Little Rock, Premier
High School; and you also have one in Pine Bluff.
They haven't been in operation long enough for you to
get any results from them. I have some and our board
has some serious doubts about the -- as Mr. Newton
labeled it —-- the proven world-class partner that
they have, which is ResponsivEd. Texas has the same
public school report card system that Arkansas has.
In other words, you can go on their website and you
can look at all their schools and you can see how

they're achieving. I decided to go on and look, so I
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looked through their list and I found schools that
were labeled Premier High Schools. I found schools
that were labeled Quest. And I looked to see how
they were achieving in relationship to the
traditional public schools in the state of Texas. I
picked out 13. There were others I didn't pick. It
was kind of a random selection process that included
some big schools, Fort Worth, San Antonio, Abilene,
and so—-forth. Out of the 13, of course, they had
schools from —— they had scores for math and they had
scores for literacy. So 13 times math and literacy
is 26 different scores to look at. Out of those 26
scores, in 19 instances out of 26 the state average
was higher than the charter school in those
locations. Recently, in fact, on January 30th of
this year, an organization called the Center for
Research on Educational Outcomes, CREDO —-- C-r—-e-d-o
—— if you haven't looked at their report, you should.
It's located at Stanford University. I'd ask all the
parents from West Little Rock to look it up. CREDO,
C-r-e-d-o —-- not Stanford; not EDU —-- and you will
find the report that's on large charter networks that
they studied to see how -- what their achievement
was. Amy Churchill, who was writing about the report

that CREDO published in January, said, and I quote,

Sharon Hill Court Reporting
(g91) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

26
"First, CREDO found significant variation in the
quality of charter school management networks" -- or
CMO's, such as —— a CMO would be like KIPP and
ResponsivEd. "Authorizers must be persnickety in the

educational organizations with whom they contract.
There are sour lemons as well as delicious apples in
the CMO barrel." CREDO's analysis discovered that,
"The finest CMO networks, e.g., KIPP and Uncommon
Schools, have large positive effects on students'
learning growth while the lowest performing networks,
e.g., Quiet Hat and Responsive Education Solutions,
have far less favorable effects on student learning."
The summary -- and I read the CREDO report —-- the
summary part of it on ResponsivEd taken directly from
the report reads, and I quote, "The subpopulation
analyses showed that ResponsivEd has had some success
in helping ELL and especially special education
students. But ResponsivEd students in other
subpopulations generally had significantly lower
growth, or weaker growth, rather, than their
traditional public school counterparts.”" So we feel
that this caused our board to take pause with the
organization that would be operating the school and
you have three charters already that are ResponsivEd

managed and we have no results at this point. So I
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think our school board would like to see, pending our
school district's effort to build a state-of-the-art
middle school in West Little Rock, and considering
the data —— in fairness, I'll say that ResponsivEd --
I'm sure when they get their five minutes they're
going to say they disagree with the findings of the
CREDO report. Stanford University has some
intellectual clout. They took the reply that
ResponsivEd gave back to them and they stuck by their
guns on their initial report. I'm sure you'll hear
some more about that momentarily.

We are worried about any waiver to the length of
the school day, and I appreciate the panel yesterday
on a ResponsivEd charter saying that at least for the
middle school you didn't want a change in the length
of the school day. We had at least one report from a
parent at the Premier High School that's located on
the Arkansas Baptist campus that said the kids were
getting out of school at about noon and they were
sitting, waiting for parents to come pick them up.
I'm worried that because of the individual growth or
the individual plan that students have when they're
on the computer —-- as a representative said
yesterday, they move sort of at their own pace -—-

that that waiver request to change the length of the
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school day causes some concern that kids may progress
through the system quickly and then be done. And, of
course, we certainly wouldn't like to see that
happen.

We feel that much of the instruction -- the
self-directed computer-based instruction, similar to
what used to be called PLATO system where you go on
your —— you take an initial assessment and it
determines what your needs are and you go through
mostly a computer-based software system. And as the
gentleman from ResponsivEd said, at least two of the
curriculum areas will be delivered at least largely
through the use of technology.

So, in summary, we agree that there's a need for
a school in West Little Rock, a middle school. We've
already undertaken an effort to purchase the land and
hope to have that done if we can pass a millage,
which with the support of the many parents in the
West Little Rock area will be successful. And can
not only build a new middle school in West Little
Rock, near Roberts, by the way, but can also build a
new high school in Southwest Little Rock. So we
understand you have a difficult decision but if we
had the choice, we'd like to see them wait at least a

year. And I know Mr. Newton, as he said, is trying
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to put pressure on us to get with it. We understand
that pressure and don't doubt the validity of it.
They should put pressure on us. So if we can't get
the millage passed and get ready to build schools say
a year from now, maybe you'd say, "Come back, Little
Rock didn't follow through on what they planned to
do." So that's what we'd ask you to consider. Thank
you very much.

CHAIRMAN KIMBRELL: Thank you, Dr. Glasgow.
Anyone else speaking in regards to opposition?

Seeing none, then, Dr. Strickland, you'll have an
additional five minutes -- or whoever you would like
to —— Mr. Newton, I assume.

MR. NEWTON: Yes. Thank you. I'll speak just
briefly. Mr. Glasgow, if you noticed his argument
was the same that we have been getting for the past
three years and for generations before us. The
opposition for district is all about what they're
going to do, what they will do, what they plan to do,
not what they are doing or have done. He intimated
that our data on the performance of Little Rock
School District middle schools didn't coincide with
his assertion about being some of the top schools. I
would ask you to turn to your own data. That's what

we use. All of those rankings are available on your
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website. That's where we pulled them. We simply
sorted the sheet and looked at where those schools
ranked. The only question raised by the Little Rock
School Board when this came before them —-- and,
again, we had a chance to make our case but only in a
three-minute segment with citizen comments. We
offered to answer any questions the board may have.
The only question that was presented at the Little
Rock School Board was when our own zone
representative, Greg Adams, said, "Mr. Glasgow, is
ResponsivEd a for-profit or nonprofit?" And Mr.
Glasgow said, "I don't know. I assume they're for-
profit." And then, the board voted. 1It's
disingenuous to come in and speak only in anecdotes.
You have to look at the data. You have to look at
generations of inaction. LRSD focuses on the
performance of ResponsivEd but turns a blind eye to
its own performance. Arkansas is one of the leaders
in data. I urge you to look at your own data about
this situation and make that determination based on
that.

CHAIRMAN KIMBRELL: Mr. Cook. A little over
three minutes left.

MR. COOK: All right. Thank you. I wanted to

address a couple of things real quick on -- from
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comments from Little Rock District. The first one is
on the issue of taking a random, you know, look at
schools. Mr. Glasgow actually mentioned the schools
he looked at. He looked at -- he mentioned Fort
Worth, San Antonio, and I think he mentioned one
other. Those schools are all Premier High Schools
and I think he would have known that if he was
looking at the system they're in. We do have Quest
Middle Schools in Texas. They're all exemplary.
They're doing a first-class job. All of our standard
accountability schools, which are college prep
schools, are meeting the standards of the state. And
the Premier High Schools, which are dropout recovery,
like we have here in Little Rock, are doing well
also. But when you compare to the state average,
obviously, dropout recovery schools are not going to
have the same kind of comparison you would have with
the general population in the state. Just to kind of
give you a little insight into the students
themselves as they walk into a Premier High School,
using data from our school here in Little Rock, 9th
grade students came in taking the MAP test the first
couple of weeks of school. Their language
performance was a 5.5 grade level. Their math

performance was a 5.5 grade level. And their reading
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was 6.5. The 1llth graders, it's 7.5 in language, 6.5
in math, and 9.0 in reading. So these kids are
served in the district and we have challenges when
they come to our school, but we're up for the
challenge, which is why we perform very highly when
you compare us to dropout recovery schools in that
genre of schools. But, again, like I said, when you
compare and you start looking at over 60% of the
students we serve are not in dropout recovery,
they're in college prep schools, and we hit the mark
and we're exemplary in those schools. The CREDO
report, which is out there on the website, you also
see our response and you do see a response from
CREDO. CREDO did not really respond to our
statements. And if you go through there and look at
that you'll notice that they didn't respond to the
question we raised regarding the report. The biggest
thing, really it summed up with this, when they ran
the analysis several years ago, even though the
report is just now coming out, 80% of the students
were in our at-risk schools at that time. So the
last several years we've had a lot of parent groups
come to us, a lot of districts working with us,
community colleges, and we've started more college

prep campuses. But when the report -- when they ran
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the data 80% were in at-risk schools. So CREDO
report —-- and they'll admit this as well -- did not
take into account age at all. So they look at a 9th
grader in a traditional high school and they compare
—— call it a virtual twin -- they compare our dropout
recovery 9th grader who's 18 years old instead of 14
and they say, "Okay, here's a match." Well, it's not
a match. When you look at the CREDO report itself
and you consider 80% of our kids are in dropout
recovery we beat every other dropout recovery in the
report. So we're actually happy about that. As far
as the school day, that issue, we have three schools
in Arkansas -- Bentonville and Pine Bluff -- which
serve younger populations up through middle school.
They have a traditional school day. And the Little
Rock Premier, the high school, we're serving the
needs of those students and where they're coming in
at. These kids are disengaged, as you can see with
these results of the service they had at the district
for several years. They were failed and it would
have been potentially the district, but also
sometimes kids fail themselves, you know. But
they're coming back, they're ready to re-engage, and
so we're excited to have them. But you've got to

have programs in place to serve their needs. You've
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got parents, you've got people with jobs, and so we
work to make sure we're serving the needs of those
students. The final thing is this Quest Middle
School is not a self-paced program. We do have many
different innovative programs that we're proud of and
this Quest Middle School, this college prep program,
will, as Allen, Dr. Wimberley, was saying, will take
three different components and the majority of it is
going to be self-directed instruction, like you would
traditionally see, with teachers who are engaged and
making sure the kids stay engaged. And then, as
well, we're bringing in technology to where the
students are not lock-stepped into everybody's in 6th
grade, we're going to teach everything the same. So
using technology the students can advance or if kids
are behind they can get the help they need. And then
the last part is just team work and we build that
into our system where students are working together
and learning how to collaborate. So we appreciate
you guys. Thank you for your time.

CHAIRMAN KIMBRELL: Thank you. And that
concludes our testimonies and presentations and we'll
move to the question and answer session by the Panel.
So eeny-meeny, I don't know, let's see. Okay.

Doctor -- or Ms. Coffman, you'll get to start with
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the first question and please identify who you'd like
to ask the question of. Well, I'll tell you what.
While you're looking where you want to start, Mr.
Cook, I'd like to ask a question. I know you just
kind of talked a little bit about Premier High
School, the dropout recovery school that you have
here in Little Rock. Now this Quest Middle School is
not actually located in the Little Rock School
District or within the Pulaski County School
District. 1Is that correct?

MR. COOK: The location we submitted in the
application is in Pulaski County.

CHAIRMAN KIMBRELL: Right. The original
application though was in Little Rock?

MR. COOK: Right. We have another form we can
turn in that's for another location that's in Little
Rock, and then we have another alternative location
we're investigating.

CHAIRMAN KIMBRELL: Okay.

MR. COOK: But, again, it will be in Little
Rock.

CHAIRMAN KIMBRELL: Some of the others may get
into that later. But my question wasn't about
necessarily the location as it is about —-- we're

calling this a middle school but yet, you want to
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grow it grade-by-grade to serve 6-12. So how does
that transition occur and what is the programmatic
transition that would —-

MR. COOK: So where we have Premier High Schools
that advance and go into the additions in the high
school grades, which we do -- they go high school
high; it's a name thing.

CHAIRMAN KIMBRELL: To Quest though?

MR. COOK: The Quest would have high school
students as they go into 9th through 12th grade. But
it's the same format, same program.

CHAIRMAN KIMBRELL: Okay. It's the same program
as Quest?

MR. COOK: The same as Quest Middle School.
Right.

CHAIRMAN KIMBRELL: Okay. So will you end up
with a school within a school, two schools? How will
that -—-

MR. COOK: The schools are located on the same
site, same location.

CHAIRMAN KIMBRELL: Okay. So as you do this
you'll be looking at this site having both middle
school students and high school students, same
program approach or different program approach?

That's where I'm confused.
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MR. COOK: Very similar program. As they get
older, as they get into high school then they have
more self-efficacy we're looking for with these
students where they're actually learning more as an
individual going into college. So as they're in
middle school you're going to have a lot more time on
task. About 70% of the time is going to be engaged
with teachers. But as you get into high school it's
going to become more project-based. So, still
teachers are engaged and involved but they're doing
more in a project-based environment like you would
see in a STEM academy.

CHAIRMAN KIMBRELL: But it's not the dropout
recovery --

MR. COOK: Absolutely.

CHAIRMAN KIMBRELL: -- approach that you --

MR. COOK: Absolutely not. Thank you.

CHAIRMAN KIMBRELL: Do you have any just high
schools that are just 8-12, 9-12 that are -- you call
them college preparatory schools?

MR. COOK: We do. Yes, sir. We —-

CHAIRMAN KIMBRELL: And so this —-- that's the
approach that this one --

MR. COOK: Right.

CHAIRMAN KIMBRELL: Okay.
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MR. COOK: The school we have at Lone Star
College, the two campuses, those are college prep
high schools.

CHAIRMAN KIMBRELL: Thank you.

MR. COOK: And then we have several in the
Metroplex.

CHAIRMAN KIMBRELL: Thank you.

DR. WITONSKI: Can I ask a follow-up?

CHAIRMAN KIMBRELL: Yes. Dr. Witonski has a
follow-up to that.

DR. WITONSKI: And so for the group that you'll
be serving, the 6-12, your plans are to start with
6th and 7th?

MR. COOK: I think we have 6th, 7th and 8th.

Dr. Strickland, is that right? 6th, 7th and 8th.

DR. WITONSKI: And what are the demographics
that you anticipate serving?

MR. COOK: Demographics grade-level or --

DR. WITONSKI: Demographics in terms of students
that you think will be coming?

MR. COOK: What's exciting about open-enrollment
is anyone can come.

DR. WITONSKI: Sure.

MR. COOK: So population -- Gary, do you want to

address that? Gary, do you want to address what you
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think the demographics would be for that location?

MR. NEWTON: Yes. In fact, it goes back to Dr.
Kimbrell's question about location. The location,
even though it's physically in the Pulaski County
School District, if you know how Little Rock is
configured, Roberts is on the western edge. This
location is actually east of Roberts. So if you get
the correlation between the feeder schools in both
the Pulaski County and the Little Rock School
Districts, this district, save for the elementary
school on the Robinson campus, is as close or closer,
this middle school, to all the feeder elementaries of
both the County and Little Rock. It is optimally
located, even though it is technically in the Pulaski
County District, Jjust a few feet to the district. As
Mr. Cook said, with an open-enrollment you don't know
your demographic. We obviously know where it's
located --

DR. WITONSKI: Sure.

MR. NEWTON: -- and obviously that's a draw for
community neighborhood schools. But my own family is
an example: we're in eSTEM but we live way out
because we won the lottery.

DR. WITONSKI: And I asked that question, Mr.

Cook, to go back to Dr. Glasgow's comment concerning
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the CREDO report. When you look on that report they
have a Table 1 summary on page 17 that talks about
what that influence is in terms of the student groups
that you serve, in terms of demographics and what
those outcomes can be for those students. And
there's a mixed bag on both of those. So in your
experience, have you had a chance to look at that
table summary --

MR. COOK: I have.

DR. WITONSKI: -- in terms of ——

MR. COOK: Yes, ma'am.

DR. WITONSKI: And do you find that to be
correct?

MR. COOK: 1It's —-- again, it's 80% of the
students are dropout recovery when they ran this data
from several years ago. So using that data is not a
comparison really of our college prep schools. So it
is not accurate with our college prep schools; it's
not accurate with our Premier High Schools because,
again, the age —-- you know —- they're looking at 14
year olds instead of 18 year olds.

DR. WITONSKI: Right. Right. And it's broken
down more for if it -- if the child is African
American, if the child is Caucasian, what the

benefits are.
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MR. COOK: Correct.

DR. WITONSKI: If that's seen as positive or
negative in —-

MR. COOK: So, again, these kids come in when
they're 18 years old in the Premier High School,
where 80% of the kids were coming from at the time.
They're 18 years old; they are behind, like here in
Little Rock at the Premier High School. And so she's
—— when they're running the report, when Mackey is
running that data and her staff, they're just looking
at l4-year olds. And l4-year olds, even though they
may have failed the assessment, which is what they're
comparing the kids to, the wvirtual twin, they're not
looking at any other factors. The kids come in —-
and, again, we've done the research and we've looked
at other dropout recovery schools and we're doing a
lot better than any of them. So we're excited about
that. And I'm sorry I spent a lot on the Premier but
that's what the report is about.

DR. WITONSKI: Thank you.

MR. COOK: Thank you.

CHAIRMAN KIMBRELL: Ms. Coffman.

MS. COFFMAN: As I look at the list of waivers
that are being requested, in consideration of

yesterday, will you be still seeking all of the
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waivers listed in this application?

MR. COOK: No, ma'am. I would like to withdraw
—— I've got a list here. 1I'd like to withdraw those
waivers. Would you like me to read through that
list?

MR. BOARDMAN: That was one of my -—-

MS. COFFMAN: Yes, please.

MR. COOK: So 6-11-129 is about data being
accessible on the website, that will definitely be on
the website, all the data; 6-16-1204, which is
implementation of pre-AP courses being offered, that
requirement; 6-21-304, purchases; 6-17-2802, teacher
excellence and support system. And then Standards
for Accreditation 9.0, curriculum; 9.03.4, 38 units.

CHAIRMAN KIMBRELL: Okay. This seems to be the
similar ones that we discussed yesterday in some of
the other requests, so —-

MR. COOK: I think that should be all the ones
from yesterday.

CHAIRMAN KIMBRELL: Ms. Perry, did we get a
written list or were you able to get those as
announced by Mr. Cook?

MS. PERRY: Yes, sir, I was. I had a chart that
I created, color-coded, with all the ones that were

denied yesterday.
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CHAIRMAN KIMBRELL: Thank you. Mr. Boardman.

MR. BOARDMAN: A couple of things, I guess. One
that I just didn't notice and I guess I'm a little
concerned because some of the testimony had to do
with the school day. It seems like there was a
request -- that one wasn't withdrawn that -- I know
the school day in the list that you gave us, an
example, complied without a waiver. But then you're
asking for the possibility of reduction of the school
day and I think we —-

MR. COOK: We're actually not --

MR. BOARDMAN: -- middle schools, especially.

MR. COOK: We're absolutely not asking to reduce
the day and --

MR. BOARDMAN: Okay.

MR. COOK: -- if we need to remove that, we
will. The day will be traditional, a traditional
school day. It will not be reduced at all.

MR. BOARDMAN: Okay. I didn't hear that one but
I may have missed it on the ones that were just
listed. But I may have missed that. Another thin
and then I'll pass on —— I've got a couple but I
think we'll go around. For some reason the location
information you told me, when you look at need I

think in the review that was given here it was
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definitely agreed that there was a need based on the
data. But now I'm not certain where -- you're
talking about moving to a different location.
Wouldn't that have to be determined before we can
approve, know the location?

CHAIRMAN KIMBRELL: Ms. Perry, would you like to
address that as far as the ability of the Panel to
authorize a charter without having a final --

MS. PERRY: 1I'd like to defer that to legal
counsel.

CHAIRMAN KIMBRELL: That will be fine too.

MS. CLAY: I know in the past the Authorizer has
given us some of conditional approval, conditioned on
the applicant bringing back an executed facilities
lease agreement for a location within the Little Rock
School District. So that is something that you would
have the discretion to do, if you so choose.

MR. BOARDMAN: If I can ask another one, I think
in all the ones I remember anyway it wasn't changing
from one district to another as far as location; it
was just an address and a facility and a building
that they did. But I may be wrong on that but --

MS. CLAY: Right. I don't think we've had a
situation come up exactly like this one, you know,

that —- but I don't think that it's fatal to the
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application, you know, if there's —-- the application
does indicate that it will be located in Little Rock
School District and that is some of the —-

MR. BOARDMAN: 1It's in Pulaski County.

MS. CLAY: Right. But the application itself -—-
for instance, an educational need indicates the need
in the Little Rock School District and that's a lot
of what the parents and applicant have brought forth
today. But you can take into consideration that it
is actually in the Pulaski County School District in
making your decision and either require them to find
a location in Pulaski County or even come back with
some technical assistance and re-work that part of
their application.

CHAIRMAN KIMBRELL: Well, to follow-up with
that, Mr. Cook, where is it —-- I'll address the
question to you. You may need someone else to answer
it. But where is it that you want to locate the
school? Have you found a site that you want? I
mean, all schools were -- all schools that are
involved were notified of the place.

MR. COOK: And the County was, as well, Pulaski
County.

CHAIRMAN KIMBRELL: Right.

MR. COOK: So the location that's in the
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application --
CHAIRMAN KIMBRELL: Right.
MR. COOK: -- is 1815 Rahling Road.
CHAIRMAN KIMBRELL: Okay.
MR. COOK: Another location that we can -- we
will look at going to if we're -- if you guys tell us

to stay in Little Rock proper, there's one on Kanis
Road and there's another one on Bowman Road and
they're all in that general vicinity, that area of
Little Rock or Pulaski County.

DR. WITONSKI: So the lease that is included in
our packet, is that correct?

MR. COOK: That's the one for Rahling Road.
That's the one we like the most. But we found out
that's in Pulaski County, not in Little Rock.

DR. WITONSKI: Would that be an issue for moving
forward with that lease or is there some question —-
I know you mentioned several sites as options. Would
that be —-

MR. COOK: If your preference is for us to stay
in Little Rock proper, we would, you know, look at
this Kanis Road.

DR. WITONSKI: We just are curious where it
would be located.

MR. NEWTON: It is the ideal -- excuse me -—-
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location because of proximity.

DR. WITONSKI: The one that's on the lease —-

MR. NEWTON: Exactly. It is existing space that
has never been occupied and it's brand-new. 1It's
proximate to —— it's closer to those Little Rock
School District elementary feeder schools than the
current zoned middle school. 1It's also closer to the
Pulaski County schools. But as you know, the Little
Rock boundaries --

DR. WITONSKI: Yes.

MR. NEWTON: -- it's land-locked. Roberts is on
the exact western edge. You can live in the
neighborhood in Roberts and not attend Roberts.

DR. WITONSKI: Right.

MR. NEWTON: The Little Rock School District
itself has looked for property for a middle school
and considered property that is outside the district.
It's problematic when it comes to traditional
districts but the beauty about open-enrollment is its
open—enrollment.

DR. WITONSKI: Sure.

MR. NEWTON: We're not confined by attendance or
district zones or boundaries.

DR. WITONSKI: Sure. And I think that's why we

don't have a concern about that. We were just trying
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to make sure what we're looking at, that your plans
are to actually follow through with versus the other
sites that were mentioned.

MR. NEWTON: Exactly.

DR. WITONSKI: Okay. Thank you.

MR. NEWTON: Thank you.

CHAIRMAN KIMBRELL: Dr. Witonski, do you have
additional questions?

DR. WITONSKI: No.

CHAIRMAN KIMBRELL: Okay. Mr. Hernandez?

MR. HERNANDEZ: This is for any of the parents
or —— what I was wondering is with this being a
middle school and being college prep, what are the
plans as far as extra-curricular for these middle
school students in sports and moving on to the future
when this becomes a high school? I know in that area
there's a lot of private schools with a lot of
athletic participation and those kinds of things.

How do you see about meeting those kinds of needs?
MR. COOK: So currently we have basketball
teams, we have volleyball teams. We do not, sorry to
say, have football; there aren't any football teams
yet. But we're being responsive to the needs of the

individual school and the individual parents; you

know, what would they like to see in the school. But
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at this point there is extracurricular around the
things I just listed and a couple of other areas, but
not your, you know, big football type programs.

MR. HERNANDEZ: Is there like band, music,
choir, those kinds of things?

MR. COOK: There's music, choir, yes.

MR. NEWTON: Can I speak to that?

MR. COOK: Sure.

MR. NEWTON: We also made it very clear when we
recruited ResponsivEd that our parents are interested
in the holistic education of our children,
understanding that extracurricular is of vital
importance. To give you an example, at Roberts there
was no athletic program in the elementary school. So
our parents initiated a basketball program, 3rd
through 5th, and ran it and those parents are still
engaged today. These parents that are here in this
room want to throw their energies into providing
those very things and look at untraditional
partnerships and do that, as far as facilities and
fields and all of those things. My own life was
enhanced by extracurricular activities. We want a
positive public education experience for our kids
that is not limited.

MR. HERNANDEZ: As far as the facilities that
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we're talking about here, is there —-- for instance,
if there's going to be a middle school basketball
team or anything like that, is there facilities —-
those facilities able to accommodate that or do you
have go outside?

MR. NEWTON: We would need to go outside for
that. 1It's proximate to many churches in the area.
It's adjacent to Fellowship there, who has fields
that they use for Life Champs football and other
things. So like I said, we understand that partners
in education is important and it's something that we
will actively pursue as parents to provide our kids
all of those offerings that they would have in a
traditional environment.

CHAIRMAN KIMBRELL: Dr. Walters.

DR. WALTERS: Mr. Cook, Dr. Glasgow stated in
his comments that the curriculum would mostly be
delivered through some type of online system. Is
that accurate as far as the -- is that your current
plan or do you intend for most of your courses as you
increase this through high school -- and I did not
see a waiver for the minimum 38. Do you plan for
this to be face-to-face or do you intend to use
online learning?

MR. COOK: We'll let Allen come up. It will not
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be online; it will be teacher directed the majority
of the time but then we will use technology on-site,
on a server. It won't be internet-based for the most
part. There will be some products, like any school
district, that are internet-based but it's not going
to be what you traditionally look at as an online
program for even that small component. It will be
hosted on the server. Allen, do you want to add to
that?

DR. WIMBERLEY: Sure. If you use the last
century definitions of technology and teachers, you
would say, "Oh, well, technology is always supposed
to supplement the direct instruction given by
teachers." But what's the role of teachers in the
21st Century with technology being what it is? We
don't ever -- we have no schools that just say,
"Okay, technology is going to do the job that a
teacher should be doing." Teachers should be making
sure that students learn. So the five elements of
direct instruction that's traditionally defined that
teachers should be involved in, all of those are
involved -- but all of those deal with teachers
actually being engaged and making sure students are
learning. So the simple answer is no, there is no —-

there's no scenario where, okay, technology replaces
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the teacher. What we're going to do is really try to
educate teachers on what their role is in the
classroom today. Technology is basically there to
make sure that we get over to students —-- that we
deliver to students what's needed. 1In one of the
schools that we did a pilot project in last year we
found that when we took the brightest math students
in this classroom, the 10 brightest, and we put them
—— that didn't need that teacher, over in the
technology and had their content delivered that way,
by the end of the year, because they did not have to
keep pace with the other learners in the classroom,
now the teacher is focusing on all of her energy and
her ability to motivate students -- she's now able to
focus on these students, but these students will have
to stay behind. They learned, literally learned six
months additional content in that grade level than
they would have had they had to stay with the class.
And yet, they still knocked the top off of any tests
and any assessments. In fact, I had someone who
mistakenly said, "So they learned six months more
than they were supposed to?" And we came back and
go, "Well, it's sad that it's that way." So what we
try to do, we try to do what we call an intelligent

blend of emergent technology in everything that's out
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there with engaged teachers. So there is no time
limit; "Okay, this is going to replace something."
Nothing replaces anything. 1It's all done to try to
prescribe that child what that child needs.

DR. WALTERS: Okay. I appreciate that. I just
wanted to make sure that it was blended because it
would seem if it was not --

DR. WIMBERLEY: Yeah.

DR. WALTERS: -- then the students would be
better served in the virtual academy, if it was —-

DR. WIMBERLEY: No. You're right. You're
right. We blend. Right.

DR. WALTERS: And, Mr. Cook, I have a follow-up
from what Mr. Boardman said. I understand you said
that the day is not going to be shortened, but that
was not one of the waivers that you officially said
you want to withdraw. So would you be willing to
state that? Because what we have in front of us is
that waiver is requested.

MR. COOK: I'm going to, if you don't mind, ask
our legal counsel. 1Is there any other piece to that
waiver that's needed, other than the school day?

MR. BOWMAN: Well, I'll look through the list
here. But to the extent that it is, we can withdraw.

Is that okay?
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DR. WALTERS: What you've submitted, that is a
waiver. And so -- because we are talking about a 6th
through 8th grade campus and I would just feel better
if you would officially withdraw. Thank you.

CHAIRMAN KIMBRELL: Mr. Hoy.

MR. HOY: Good morning. If you don't mind, I
would like to ask the first question of our legal
counsel. Ms. Clay, I believe a number of the legal
concerns that I would've had with the standards were
already addressed early on in this particular
hearing. However, I would like to know if Legal has
any other concerns that were still remaining in the
particular request that we might be made aware of?

MS. CLAY: The outstanding concerns we have --
and I'll try to remove those that were removed from
the list earlier. The waiver of 6-10-106, Uniform
Dates for Beginning and End of School Year —-- that
waiver I don't believe would actually be needed if
the applicant follows the Little Rock School
District's schedule. They may want to address their
school year and whether or not they're going to in
fact follow the Little Rock School District.

6-13-622, Budget Publication, there's an issue
there because Arkansas Constitution Article 14,

Section 3 requires that each district make its budget
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public. So you as the Panel could waiver that
requirement of the statute to public the budget in
the newspaper, but the applicant would still be
required to make the budget public because that's a
constitutional requirement. We do have the issue of
school day hours, which I believe they're looking at,
and whether that is needed. It appears that their
day is going to be longer and so they wouldn't need
the school day hour waiver.

6-18-211 deals with Mandatory Attendance for
Students in Grades 9-12. This application will
eventually expand to a 12th grade, so if a waiver is
granted —- well, two things. First, it appears that
they are going to not need the waiver, that they're
going to have a long enough school day. If a waiver
was granted for the mandatory attendance for 9th
through 12th grade, they would also need a waiver of
the AEE rules governing mandatory attendance for 9th
through 12th grade.

Two more things. Standards for Accreditation,
14.03, Clock Hours for Units of Credit, you as a
panel are not allowed to weigh graduation
requirements. In the past, the Authorizer has
granted a waiver of the 120 clock hours when the

applicant has satisfied that they're going to meet
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the full curricular alignment, similar to what the
process is for concurrent credit. So that's also a
concern that you all need to be aware of. And, last,
similar to the —- I guess it was an amendment request
yesterday, based on the waivers that they have
requested we believe they also need a waiver of
Sections 4 through 8 of the Rules Governing Personnel
Policy, Salary Schedules and Documents Posted to the
District Website. And one other issue, which you all
addressed yesterday, you may want to handle it
similarly. They have asked for a request of the
requirement for grading scale and you may want to
talk to them about how that grading scale is going to
work. But I assume it's probably similar to what
they talked to you about yesterday. Does that answer
your question or lead to many more?

MR. HOY: Yes, and yes. But I'll hold off on
that 'cause I think that they may be discussed in a
response to that. And so my next question is for
someone from Quest that could maybe answer a
financial question for me.

MR. TAYLOR: I can probably do that.

MR. COOK: And before he does, can I withdraw
the —- you know the number we're drawing on the

waivers, the 6-16 —-
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MR. HOY: Ms. Clay, are you ready? 'Cause he's
getting ready to withdraw some.

MS. CLAY: Okay. I'm ready.

MR. COOK: So the school day hours, that waiver
6-16-102 we're withdrawing.

MR. HOY: On the money question, I'm trying to
get a better feel for this whole idea of funding this
particular school. And what I'm looking at is when I
look at your balance sheet it seems like you're going
to maybe provide a 3% balance at the end of the year
in the first-year budget. Are you comfortable with
that percentage?

MR. TAYILOR: Typically, what we look to do is we
look to establish 5% over the running of the school
on an annual basis and what we would consider to be
essential in case there are unforeseen issues that
come up. The 3% at this point, that's because we are
in the first year and that if we did run into —-- we
get into some true unforeseen issue the ResponsivEd
organization would insure that we have funding to
cover anything that went beyond that. But we are
comfortable with the 3% at this point. Our budgets
are built based off of formula, which means that as
the actual students come and we identify the

particular makeup of those students, what the actual
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needs are, our formula is adjusted to the actual
needs of the students, the students who are showing
up, along with the funding that we're receiving. So
we function dynamically in obviously working with our
board to make adjustments to insure that we are
covering the needs of the actual students we have as
well as staying within our financial means.

MR. HOY: Then as a follow-up, can I ask about
two potential unseens? One, I think Dr. Witonski
might have brought up when she was asking about
demographics. Do you anticipate that you will have
at least 70% of your students that qualify for Free
and Reduced Lunch?

MR. TAYLOR: That is an excellent question. We
had originally worked with the budget and identified
it with a particular middle school that was in the
mid-70's and economically disadvantaged. We
recognize that given where we are located we could
very well be more around 50%, in that range, which we
do understand reduces the overall revenue and reduces
the revenue rate. So we do understand that. I did
actually provide -- I had my staff put together a
different budget with that in mind. I have it here
today if you'd like to see that. But we do

understand that. So we insure -- again, based on our
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student population that comes in we adjust our budget
based on the actual students who are showing up, as
well as the revenue we're receiving.

MR. HOY: Okay. I would like to see that. But
before I do, I would like to ask one additional
question along this line. And I'll need to verify
the answer with Dr. Kimbrell because I'm not totally
sure but I think I'm correct on this. In your budget
you've also got budgeted $44 for professional
development revenue per student. Dr. Kimbrell, if
I'm not correct, was that not reduced just recently
to like $32.40 per student?

CHAIRMAN KIMBRELL: It's actually $27.73, I
believe —— $26.67.

MR. HOY: And I say that because I think all of
the applicants today also have that $44 in there, so
that's an adjustment that probably all will need to
make.

MR. COOK: Thank you.

MR. TAYILOR: You will see the $44 still. That
has not been changed in this particular budget and we
would make that adjustment based on the actual
revenue.

CHAIRMAN KIMBRELL: Mr. Hoy, any follow-up

questions as you review that?
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MR. HOY: 1I'll review it.

CHAIRMAN KIMBRELL: You'll review that. Very
good. Back to you, Ms. Coffman.

MS. COFFMAN: As I look through the application
and I've listened very carefully today, I'm trying to
get a feel -- and maybe you can help me with this --
I'm trying to understand what's going to be unique or
innovative about this charter school? And I
appreciate what you've said about schools and feeder
patterns; I appreciate that. But I really -- I need
to feel comfortable that there's going to be some
amazing learning opportunities for all students that
come to this school. So would you kind of describe
that to me a little better?

MR. COOK: That's what's exciting about our
programs is being responsive, listening to parents
and giving parents real control of —- as they see how
the student is doing with the program. It is
individualized; it is built around the kids. We're
having conversations with parents and finding out
"how is it going at home, how's it going outside the
school." But the most important part of this is the
individualized focus. It's a small school, so the
principal knows every kid by name, which is huge.

The teachers know each kid. And as we diagnose kids
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as they come in we diagnose, we find out where their
needs are. It's not just lumping them together,
throwing them in a classroom and saying, "Now we're
going to teach everybody together." Teachers get
frustrated by that, as you guys know, with "how do I
serve, best case scenario, 10% of the kids? I can't
meet their needs." Well, we know typically it's, you
know, more like 30%, 35% and we just feel like we're
not being able to appropriately serve their needs.
So individually focusing, as they come in diagnose,
find out what their learning styles are, how do they
learn best, diagnosing their math and their
language/arts, their reading, finding out as they
start that school year off and doing testing
throughout the year, finding out what do we need to
be changing. We're data-driven. And then the
delivery system —- a delivery system Dr. Wimberley
has talked about where it's just different; it's not
a traditional environment where we only have a
certain amount of time in the day and we're going to
teach the group and hopefully everybody gets it.
Again, teachers hate that. So this environment by
using some technology, by using some -- we don't do a
whole lot of project-based but we do some group

learning with some projects built in there. As they
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go into high school that ramps up more. There's more
opportunities to learn from technology, learn from
team members, learn from the teacher.

MS. COFFMAN: So as a follow-up to that, would
you kind of expound on how you will support teachers
that may not be certified teachers so that they're
reactive to the needs of students?

MR. NEWTON: With your permission, may I add to
what he'd said before?

MS. COFFMAN: Sure.

MR. NEWTON: The most innovative thing about
this school is that it will exist. There is a —--

[Audience hand-clapping]

MR. NEWTON: Innovative is one of those
comparative words and, unfortunately, in this debate
charters get labeled as the laboratories or
innovative. The reality is, a provision of public
education where none exists our challenge in this
market is that four of the seven middle schools are
among the lowest 44 schools in the state in math;
four of the seven middle schools are among the lowest
31 schools in the state in literacy. No middle
school, even the one that's considered the best, is
among the top 50% in the state. It doesn't get

better when you go to high school. Three of the five

Sharon Hill Court Reporting
(291) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

63

Little Rock high schools remain Priority schools. So
the simple fact of being an ends-over-means school is
our goal. We have nothing; we have nowhere to turn
with public education, so that is —-- that's the
innovation that we're bringing to you today in this
application.

MR. COOK: 1I'll have Dr. Wimberley follow-up
here on professional development. One of the
exciting things of a charter is that you do have the
opportunity to ask for some of these waivers we're
asking for. It gives us flexibility in some of these
areas to take models from across the country and be
able to implement some of these things. And having
15 —- almost 16,000 kids that we're serving, 1500
staff, almost 200 that are a part of different
aspects of serving those staff -- you know, Allen is
going to talk a little about what we have done in
Pine Bluff and how that will look as we see needs
with noncertified teachers, if we hire any
noncertified teachers. If you approve this, we have
that flexibility but it doesn't mean we're not hiring
all certified teachers. We'll see. But as we bring
people in, even certified, it's a different approach
so we've got to do professional development obviously

around that and make sure we're serving them. Allen,
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do you want to address what we're doing in Pine
Bluff?

DR. WIMBERLEY: Sure. So many times if you go
by past definitions of -- when you start talking
about technology and things like this, people always
move towards, "Oh, we're going to get a situation
that's going to replace educators and somehow we're
minimizing the role of the educator and the
teachers." The honest truth is that adult that's in
that classroom is the single greatest element for
that child learning. But we have got to teach
teachers how to engage every single child in that
classroom, and so that's what we put ourselves to.
In Pine Bluff what happened was we had teachers who
were dealing with a population -- we got the MAP
results and we realized, "Man, this is something
we're going to have to really put our hands to the
wheel on this." It is going to be a battle. We're
ready for that, but how are we going to make that
happen? Well, what we found is is that -- we found
that we had a slate of teachers who were so
passionate about what they wanted to do but they
needed help. And so a lot of our years and years and
years of experienced people, geographically they were

a little dislocated. So I immediately ordered —- I
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said, you know, "Let's -- I'm going to personally
ride herd on making sure that we get the video-
conferencing units set in Pine Bluff immediately," so
that we have two staff meetings per week, besides the
ones they're having on the campus for professional
development. Besides those meetings that they're
having we ourselves —— I'm devoting my entire staff
of 26 people to devoting two meetings a week with
those middle school teachers. The first meeting of
the week is to sit there and collaborate, vide-
conferencing, and my people came back and said, "But
do you know that we could -- it would be a little bit
better for us financially to just use this software
here for the computers?" And I said, "Yeah, but are
they going to see the room? Are they going to see
the teachers? Are they going to see the whiteboards?
Are they going to see the manipulatives? Are they
going to see the things as if they're in the room?
They will not. So we're going to get this." So we
put them in there; we personally delivered them up
there, our team did last week; they're ready to
launch. And our people were involved in training all
day yesterday back in Dallas and then also in Pine
Bluff because what will happen is in that first

meeting they're going to collaborate with these
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teachers to say, "What's going on right now? What's
happening? And what do you feel like are the
greatest needs there?" The second meeting of the
week is basically to respond to all the things those
educators said, "Here's what's happening, here." 1In
other words, our people are going to devote their
time to that to be responsive in professional
development. Also, I have had —-- and I've devoted
one of my lieutenants to basically spend every single
week up there to make sure that everything is going
on that we need to go on. We are giving the help
that they need. We're not here to ever try to prove
a point. When someone says, "This is the only way
the child is going to learn" or "This is the best way
the child is going to learn," always look who's
saying it; it's an adult. We're here to make sure
that we understand that these learners are unique,
they're different. And as we've looked at the data
we've realized we've got an uphill battle. We're
ready for that battle but it's going to be investing
our self in the research department that we've
created that connects what we do to actual —- it's
really nice to talk about innovation, but
implementation is absolutely the only thing that

matters. Our theme in our academic division of this
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year is "Make Things Happen." Don't talk about what
we're going to do; go do it. Don't get a nod of the
head and a yes; go see it. Put your hands on it.
That's how we make things happen right now in Pine
Bluff, and that's how we're going to make it happen
at Quest Little Rock. Thank you.

MS. COFFMAN: Thank you.

CHAIRMAN KIMBRELL: Mr. Boardman.

MR. BOARDMAN: Okay. I have two or three and
some of them involve finance and some of them I may
ask later. They usually don't ask me to talk much
about finance here, but I'm going to ask a couple.
One is, you know, as I look you're going to start out
with 6th through 8th grade and then the next year
you're going to add 9th grade. And just looking at
the budget you're going to have to add six or seven
courses for 60 kids. Financially, I just didn't see
-— we'll see how it goes the first year when you're
doing 6-8, and you have expenses that I'm sure you
can explain to somebody else. But I just think
that's strange that you're going to have to add all
those courses that a 9th grader would need with the
kind of budget.

The other thing that I looked at -- and I guess

that's a double-edged sword, I guess, because I know
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you need to get approval now for all these grades
because I know you're going to add the 12th grade the
fifth year of the thing and we won't have much
information about how well it's doing, but I
understand needing the approval to do all that. The
other one though, as I looked through the budget,
just looked at some things, you have zero down for
Media Services. I need more information about that.
And also, I think yesterday we dealt quite a bit with
Health Services; you've got some contractual services
but you'd asked for a waiver for some of that. And I
know that yesterday when some people asked for that
we asked for kind of an expenditure report or
something when we didn't have nurses and that kind of
stuff on staff. So the last thing, and then I'll be
through with mine, is that I want to make sure that
we know towards the end when we vote exactly the
waivers that we're voting on. I got a little
confused. I think I know them, but maybe somebody
from Legal or Mary or somebody can tell us exactly at
the very end of this which waivers we're approving.
That's all. But anyway, those are mine; last
comment .

MR. COOK: So the high school piece, we're

planning on opening 9th grade next year. It may be a
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situation where we want to open 9th and 10th -- and
we'll come back to you and give you an update on that
if we do have both —- as we look at the data and look
at the need in the community. Media Services, we
integrate more than traditionally is done. We
integrate a lot of that into the classroom itself.
So instead of having a library set-up with someone
running the library on the Media Service side, a lot
of that is going on through the professional
development Dr. Wimberley was Jjust talking about with
the teachers themselves on how you integrate the
Media Service piece into the actual classroom. And
then the health piece, it's really just asking for
flexibility as we see what the needs are. And as you
know, it costs a lot of money and it's a small
school. So it's just the flexibility of being able
to find out what the needs of those students are and
then be able to contract people -- contract with
people potentially based on that need or have someone
full-time on staff. Do you want to add something to
that, James?

MR. TAYLOR: No.

CHAIRMAN KIMBRELL: Okay. Mr. Hernandez.

MR. HERNANDEZ: Back on the adding the high

school, I know y'all pulled the waiver for the 38
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credits. If y'all do add 9th grade, will they need
to come back and ask for the waiver to stair-step
that back up? 'Cause otherwise, I assume if they
don't ask for some kind of waiver like that that as
soon as they start 9th grade they're going to have to
teach or have all 38 courses. Is that correct, Ms.
Clay?

MS. CLAY: That is correct. If they do not have
any sort of waiver, then they would be required to
abide by the 38 requirement.

MR. HERNANDEZ: So do they really need to pull
that one or do they need to modify it?

MS. CLAY: That would be up to the applicant in
how they wanted to proceed with that waiver request.
And they certainly could --

MR. HERNANDEZ: Do they —-- do you understand
what I'm asking? Otherwise, if you pull that then
you're going to have to —-

MR. COOK: Have all 38. Right.

MR. HERNANDEZ: -- all 38 classes, even though
you have 8th grade.

MR. COOK: We prefer to have it but if you want
us to wait and come back, we can do that.

DR. WITONSKI: Mr. Cook, maybe having the waiver

in place but having it with a stipulation that
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the inclusive pieces there
assurances for 6th through
can't tell you what to ask
to make that determination

MR. COOK: Right.

71

9th through 12th would be
where you would be having
8th students. And we

for waivers for; you need

on your own.

DR. WITONSKI: But I think that Mr. Hernandez is

forecasting in the future in terms of budgetary

allowances and the concern

of would you be able to do

that with the first group of 9th graders?

MR. COOK: We would not. We would not be able

to offer all 38 courses that first year.

DR. WITONSKI: So then you might want to think

or consider that.

MR. COOK: Yes. Thank you.

DR. WITONSKI: Did he

CHAIRMAN KIMBRELL: No.

have some more questions?

He's done.

DR. WITONSKI: So on the —— I'm not sure what

page it is for you guys; for us I believe it's page

54 in our packet -- I'm sorry, 53. For Health

Services you have listed that you will offer a Health

Services program that will

serve —- this is the

respondent's piece. So initially you had the

application, we had the questions, and then you

followed up with the response. So the response
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that's listed is that Quest will offer a Health
Services program that will serve students and provide
immediate attention involving minor sicknesses or
injuries and aid in creation of campus health and
safety regulations. So in terms of that program I
know that Mr. Boardman has talked about the
stipulations we've been asking for in terms of
expenditures to be due September of 2014, to show us
a reflection of where those services have been met.
What would that program look like? Can you describe
that for us?

MR. COOK: You know the greatest thing we can do
-— I'm not saying this is going to happen. The
greatest thing we can do is hire a teacher who is a
nurse, you know, who has -- an LPN or an RN. That's
a goal. I mean, that's something we were looking at
doing. And, you know, you've got people that had two
careers that have an interest. The head of our HR
department for our entire organization is a
Registered Nurse. So people are out there, they have
an interest in changing professions. So again it's a
smaller school so there's not 700 kids on the campus,
or more. It's 200 kids. So we've got to be creative
to be able to serve the needs of the community and

make sure it works. The other thing we're looking at

Sharon Hill Court Reporting
(%91) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

73

—-— and we're looking at the legalities of this, but
using the video-conferencing system. And we're using
a product called Zoom, which is one of the latest,
greatest video-conferencing softwares that's out
there, latest technology. And there are some systems
out there, healthcare providers that are starting to
use video-conferencing to have nurses, you know,
remotely. So that's something else we're looking at
as we again open smaller schools that meet the needs
of the community, how do we continue meeting all the
needs of the students. And so that's one piece that
we're looking at, as well is being able to still meet
the needs and give a teacher comfort on having a
Registered Nurse tell them what to do and how to help
students when it comes to administering anything the
student needs.

DR. WITONSKI: And I completely appreciate that
and understand definitely the scope and sequence of a
small school -- and having lived and worked in a
small school it will amaze you as many energies as
209 students can bring to you --

MR. COOK: Right.

DR. WITONSKI: -- within the scope and sequence
of a day. So when I'm looking at the budget that is

proposed in year one and year two, year one is
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stating, you know, $12,540 and year two going up to
$15,675. My question or concern is finding that
teacher/LPN person that can serve in that role, is
that going to be enough to be able to sustain those
209 students in year one? And that's just a
question.

MR. COOK: Good point. The other exciting thing
is having multiple schools that —-- and having another
school in Little Rock is going to be helpful to be
able to split the difference. So those are all the
different things we're looking at. But in the end
we're going to meet the needs of the child. So if
the need of the child is to have someone -- have a
part-timer, basically, who is working the two schools
to where now you're serving 400 kids between the two
locations, that's what we'll do.

DR. WITONSKI: Thank you.

MR. COOK: Thank you.

CHAIRMAN KIMBRELL: Mr. Hernandez.

MR. HERNANDEZ: Okay. This is a question just
about some of your other districts that y'all
operate. I assume that -- and this may be with our
Premier High School here with these being recovery
students. I know the focus probably isn't college

prep. Is there some kind of career piece that's with
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a school like Premier as far as vocational, trying to
help these students enter the workforce when they
graduate? And as a follow-up to that, before
thinking about this, Quest becoming a high school,
will it all just be focused on college prep or will
there be some kind of, you know, career—-minded vo-
tech type programs available for these students
moving forward and what kind of programs would those
be?

MR. COOK: Most definitely. With the dropout
recovery we have to label -- and I hate that we have
to label it as dropout recovery. Does that mean
they're not going to college? Absolutely not. We're
on the campus of Arkansas Baptist and they're getting
a vision for college. Will every kid go to college?
Absolutely not —— but some will. And so we create a
vision around the seven habits; we're using Stephen
Covey's product where we're talking about "begin with
the end in mind, where do you want to end up in
life." And so we're doing that with dropout recovery
students; we're also doing that with middle school
students who —-- you know what -- they have more time
to get caught up if they're behind. And if they're
already coming in ahead then, you know, sharing a

vision and getting them excited about where they can
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go in life. But you've got to offer both and that's
what we believe, is being responsive to the needs of
that student and parents. You know, is it college or
is it career, or is it both? Our preference is it's
both. You learn a trade and we do that through
partnerships. We're still working on partnerships in
Little Rock because, again, you're opening a school
with these kids coming in at these levels -- okay? --
on reading and math. That's going to be the focus
day-one. So this first year it's focusing on the
academics and building the relationships -- Dr.
Strickland building with each community we're in and
finding out what's the need of Little Rock and making
sure we get the student those trades so when they
walk out they can get a job and then go to college.
That's what excites us is get them a trade to where
they're not sacking groceries trying to go to
college, but they're actually make $20, $25 an hour
going to college.

CHAIRMAN KIMBRELL: Dr. Walters. Oh, follow-up?

MR. HERNANDEZ: Yes. This may be for Ms. Perry.
I just started thinking while Mr. Cook was talking —--
I know in one of my former districts we had a vo-tech
center where several districts got to work together.

Do you know if any of the vo-tech centers around
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here, are they open to charter school students?

MS. PERRY: I do not know the answer to that
question.

CHAIRMAN KIMBRELL: Dr. Glasgow, do you know if
Metro has any partnership with any of the charters
that have high school students?

DR. GLASGOW: I know we work with other school
districts, like Bryant and Benton. I don't know
about charter schools.

MR. COOK: We will look at a relationship with
community colleges, junior colleges. As I've
mentioned a couple of times, we have relationships -—-
Lone Star is a college prep school, a high school
high. And then Dallas Community School is partnering
with a Premier High School that's on their campus and
they actually have —-- in that building they have some
of the trades around electrical, plumbing, those kind
of things.

MR. SCOTT SMITH: Just for the Panel's
attention, SIATech and some other charters are
working with Metro and some other organizations. And
you'll see some applications coming to you for this
organization that's working with other districts and
community colleges in various ways on vo-tech and

career programs.
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CHAIRMAN KIMBRELL: Dr. Walters.

DR. WALTERS: I have a couple of questions about
budget. Kind of going back to what Dr. Witonski was
talking about with the Health Services, if you look
at your Guidance Services I see that you're not --
you have a waiver for counselors. But the Purchase
Services in your budget for Guidance Services is
$1,000 for both years. And I guess my concern is
that $1,000 for a school year with that many students
doesn't seem like it's going to be sufficient. Can
you explain to me your thinking on budgeting that
amount?

MR. COOK: 1It's going to be -- it's going to
fall under Purchase Services, around software, things
that we buy for the campus. So we're doing some
training with teachers on part of that guidance piece
and then having the product software that they can
use around guidance.

DR. WALTERS: Okay. I'm talking about
counseling services for students that need it.

MR. COOK: About guidance counseling itself?

DR. WALTERS: Or -- I'm talking about mental
health. In Purchase Service you may use an outside
company -—-

MR. COOK: Right.
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DR. WALTERS: We've seen some other charter
applications that have had that in their application
and have asked for the waiver for a counselor being
on campus. But they have —-- they're contracting with
an outside vendor to come in and provide those mental
health services to students that need it, and I don't
see that anywhere.

MR. COOK: And so the 65, almost 66 schools that
we have across the state of Texas, the three we have
here in Arkansas, the one we're opening in Indiana,
we face these same challenges every day of, you know,
you build out a budget, things happen. So we made
sure there's enough money in the budget to where we
can, you know, again, serve the needs of the students
as we see it. So I apologize if it's not in the
budget in a format that you can see. This thousand
is related to that guidance counseling piece, around
software. You want to add anything else, James?

MR. TAYLOR: Just -- I just wanted to follow-up
with something Mr. Cook was just saying, which is
that we do monitor those very closely over the course
of the year. If we do need to shift into a specific
need, we do that. That's part of what I believe
makes us more unique in the industry is that as we do

—-— as we insure that we do have enough money and that
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as we go forward we're monitoring very closely and
make adjustments based on what our actual needs are.
And so we don't try to identify right at the
beginning "this is going to be the dollar amount," so
much as we try to insure we have enough dollars and
to make sure that as we go through we make those
adjustments actively over the course of the year as
need to.

CHAIRMAN KIMBRELL: Mr. Hoy.

DR. WALTERS: Oh, I have another question.

CHAIRMAN KIMBRELL: Oh, I'm sorry.

DR. WALTERS: I have one more question, sir. We
have several sheets of paper and so this may be --
maybe I just missed it. But I thought I read in your
waivers that you asked for a waiver for ALE.

However, when I look at your budget you have $47,000
budgeted in salaries and benefits for alternative
education programs and then $88,000 for the second
year. So could you explain that?

MR. TAYILOR: Yeah. What I want to —— you're
looking at —- if you're looking at the waiver, the
dollars there, what we're looking to do is we are
looking at this from our budgeting perspective, from
the perspective of when we have economically

disadvantaged kids, we have individuals coming in,
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typically they are all slower and also they're a
little bit —-- they don't necessarily have the full
support that some of the other kids do at home. And
so what we do is we specifically identify some of
those —-- some dollars that will help in those
particular instances. So we're talking about the ALE
—-— sorry, I'm trying to make sure to get in the
acronym because I'm looking at it here -- sorry —-
the alternative learning environment. We won't have
an alternative learning environment program
specifically; what we'll do is identify to insure
that we are meeting the very specific needs of those
kids who have specific learning needs.

DR. WALTERS: Okay. Did you —-- I didn't see any
revenue in your budget for ALE categorical funds.

You didn't have any?

MR. TAYLOR: Right. That's correct. There's no
revenue in there.

DR. WALTERS: Okay. Great. Thank you.

CHAIRMAN KIMBRELL: Mr. Hoy.

MR. HOY: Unfortunately, I have maybe a couple
more financial questions and then one question
completely unrelated to finance. In reviewing the
budget that was just handed to us, it appears now

that we're down to an ending balance at the end of
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the first year of $22,742.11, which is now at 1.3% of
the budget. And I know at first it was 3 and you
were comfortable with 5, so I was wondering —-- two
questions on that: can you tell me something that
makes me comfortable about the 1.3%? And the follow-
up question: being a charter organization with a
history I know you probably have a track record. So
have you ever had to close a school for financial
considerations?

MR. COOK: We have not. No, sir. We -- as a
nonprofit that's our whole focus is kids and so as an
organization we have done very well financially just
the way we run our programs. And so as we open a new
school we're going to have additional costs
obviously. Things that aren't included in here that
are not supposed to be included are federal grants,
things like that that should be out there but you
never know. So it's not -- that's why it's not in
the budget. But as an organization, a strong
organization financially —-- and our audits are all
out on our website —-- you can see that we have the
means to be able to meet any of those kind of needs
that come up. Obviously, we can't lose money every
year, you know, but starting off there's going to be

things that may come up where we need to make sure
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we're infusing some capital into it from our
501 (c) (3) organization.

MR. HOY: The unrelated question, it may be for
a parent. When —-- Dr. Glasgow, when you were talking
about the school that you might retrofit and make it
a K-8 school out in the area, I heard what seemed to
be a collective gasp from the parents that seem to be
sitting there. And I was wondering if one wanted to
address that particular issue? And I see one that
would like —-

MR. NEWTON: One of our parent leaders.

UNKNOWN LADY: 1I'd be glad to.

MR. NEWTON: One of our parent leaders --

MR. HOY: I know they were all sworn in, so —--—

MR. NEWTON: They were.

MR. HOY: 1If you don't mind, I'd like to hear
from their perspective.

MS. KELLYANN THORNTON: Mr. Glasgow paints a
very different picture than what is the reality for
West Little Rock and for that STEM conversion school.
The superintendent, his own words to me were that
that school really would not serve West Little Rock
kids. As a K-8 school, what parent is going to take
their child out of Roberts with no -- you know -- and

go halfway across town? When those Roberts kids
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graduate from 5th grade, that STEM school will be
filled up. Even adding a classroom only adds about
30 spots. There's hundreds of kids graduating 5th
grade in West Little Rock with nowhere to go. That
school is not a guarantee. They're still in the
talking and planning stages. They haven't even
presented it to their school board to vote on. 1I've
been to those planning meetings; I've sat through and
I've listened to what they're doing. That's not
going to have an effect on West Little Rock. All
they do is talk about things; they never actually do
anything. There's nowhere for our kids to go to
school. I'm a volunteer parent at Forest Heights
Middle School. I do not have a child there. 1I've
donated over 200 hours this school year alone. They
don't have the room for our kids at that school.
They want my child to be put on a bus and be driven
45 minutes one way to a magnet school, if I get in.
When Mr. Newton said, "The most innovative thing
about this school is that it even exists" -- what
Little Rock School District is selling me is fairy
dust and promises.

MR. HOY: Okay. Then if you don't mind I would
like to have Dr. Glasgow respond to that, especially

in the light of the past statement, Mr. Glasgow, of

Sharon Hill Court Reporting
(%91) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

85

the school building itself.

DR. GLASGOW: Forest Heights, it's true that our
board has approved the administration planning for
the school. The final design of the school has not
been presented to the board yet for final approval.
The planning is for the school to open next year. It
would be K-8. 1It's not an attendance zone school, so
parents from all over could apply to go there if they
meet the eligibility criteria. There will be
criteria for school -- for students to enroll. 1I'll
just relate a personal experience. I have lived in
West Little Rock much of my life. My child rode the
bus from West Little Rock all the way to Carver
Magnet School when it was in the old Carver across
town. It was an exceptional experience. Most
parents, to my knowledge, don't mind a bus ride if
they're getting a quality education when they get
there.

CHAIRMAN KIMBRELL: Mr. Glasgow, one —- before
you leave I have a couple of questions about the
planning. You also talked about the possibility of
maybe building an additional school out there,
passing a millage, et cetera. Do you have a
timeframe? Has there been any conversation about a

timeframe in those plans?
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DR. GLASGOW: Dr. Suggs —— of course, this is
all contingent upon the board approving this, but I
think the board is in line with this. Dealing with
this is one of their goals for the year. It will
probably go for a millage the next time, which would
be early next school year. And if the millage is
passed then we would immediately begin construction
of the school.

CHAIRMAN KIMBRELL: Okay. Thank you. We'll go
back to —-

MR. NEWTON: Chairman Kimbrell, I just wanted to
say we applaud the efforts of the district to become
innovative and to do that. But I think my colleague
Kellyann was trying to stress that it actually
exacerbates the issue because the next closest middle
school is Pulaski Heights, which is always at
capacity. And so if you're actually narrowing the
seats at Forest Heights to this anticipated STEM
school, then where do those kids go?

CHAIRMAN KIMBRELL: That's an unknown. I think
we understood that.

MS. THORNTON: Can I say one more thing?

CHAIRMAN KIMBRELL: No. We're going to move on
with questions. We have three more applications.

Ms. Coffman.
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MS. COFFMAN: This may be a question for Legal.
Would you walk me through the lottery process?
Because I see that we have very many impassioned
parents here but the limited number of seats. So
what is that process going to be and how will it
affect a family that has a number of children that
would cycle through that process?

MS. PERRY: If it's all right, Ms. Coffman, I'm
going to address it rather than legal counsel.

MS. COFFMAN: Okay.

MS. PERRY: There is not only -- there is not
just one way to do a lottery and have it meet the
federal and state definition which is required to be
a charter school. But what typically happens is that
there are waivers for a sibling. In other words, if
a child is drawn —- their number is drawn to be
placed in the 5th grade, then when you see that you
also know —-- and have not yet drawn for 3rd grade —-
that that child's sibling in the 3rd grade can
automatically be placed without having that name
actually be drawn. Now some may not do it that way.
Charters do not have to take advantage of those
preferences that they may take advantage of in that
capacity. I have been told by many that they were

able to get one student in and not another. There
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may not be capacity some years at the particular
grade level that a sibling is waiting on or there may
be multiple siblings from students waiting there.

Did that --

MS. COFFMAN: Let me be a little more narrow in
my scope of that question. Because we're starting
with 6-8 grades, so we'll only have three grades, if
a child from a family gets in one of those grades but
then you have a child that's in 4th or 5th grade do
they have an automatic advantage when they become a
6th grader?

MS. PERRY: They can if the charter is set up
that way.

MR. COOK: That's how we're —-- we'll set it up
for the sibling the next year.

MS. COFFMAN: Thank you.

CHAIRMAN KIMBRELL: Mr. Boardman, do you have
any questions?

MR. BOARDMAN: I'm fine.

CHAIRMAN KIMBRELL: Okay. Dr. Witonski.

DR. WITONSKI: 1I'd like to make a motion to
approve.

MR. HERNANDEZ: Second.

CHAIRMAN KIMBRELL: Any additional questions?

MR. HOY: I do have one.
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CHAIRMAN KIMBRELL: Mr. Hoy, go ahead.

MR. HOY: Well, it may be more than just one
because I want to make certain, as Mr. Boardman
stated earlier, that we're straight on all the
waivers that we're talking about. But my question is
specific to the goal and that's item number 6 in the
narrative response. The goals for this particular
school are to be specific goals in terms of the
targets that were in here. 1In the goals what I see
for Quest, in reading, is that Quest will achieve
measurable growth for students. That is not tied
specifically to the growth metric set by the State of
Arkansas, and I was wondering if for the record we're
talking about the growth stated by Arkansas?

MR. COOK: Yes, sir.

MR. HOY: And the same for mathematics, for the
record?

MR. COOK: Yes, sir.

MR. HOY: Okay. Thank you.

CHAIRMAN KIMBRELL: Okay. Let me ask Ms. Clay
to come, or Ms. Perry, either, and answer the
question that Mr. Boardman brought up and I think
it's been reiterated by Mr. Hoy. Do we have straight
what waivers are now in the application, which ones

are, which ones need to be modified, et cetera?
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MS. CLAY: Possibly. What I can do for you --
and I'll ask both Ms. Perry and Mr. Bowman to kind of
double-check me as I go through here. I have a list
of waivers divided by basically subject matter that I
can go through and tell you what waivers have been
requested and tell you if there are any outstanding
issues that have either been brought up today in the
hearing or that were brought up before with our legal
comments, if that is the pleasure of the Panel.

Okay. 1I'll start —- they've asked for waivers of
school board requirements generally. Those statutes
are 6-13-619, governing Meetings; 6-13-620, Powers
and Duties of School Boards; 6-13-634, School
District Board of Directors Size; Chapter 14, School
Elections; the ADE Rules Governing School Board Zone
and Re-Zoning; and ADE Rules Governing School
Election Reimbursement. And we do not have any
outstanding issues with those waivers.

They have asked for a waiver of 6-13-622, Budget
Publication. As I mentioned to you earlier, there is
a constitutional requirement (Arkansas Constitution
Article 14, Section 3) that requires a school to make
its budget public. So while you can waive the
publication in the newspaper section, the school

would still be required to make its budget public in
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some manner to comply with the Constitution.

CHAIRMAN KIMBRELL: It's required under our
website requirements, is it not?

MS. CLAY: Yes.

CHAIRMAN KIMBRELL: So they pulled that waiver
so —-

MS. CLAY: Yes.

CHAIRMAN KIMBRELL: Thank you.

MS. CLAY: So let me make sure we're on the same
page, and this may be a question for Mr. Bowman.
Whether the applicant still wants a waiver of the
newspaper publication requirement of that statute or
if they want to withdraw that waiver?

CHAIRMAN KIMBRELL: 6-13-622.

MR. BOWMAN: Yes. We'd like to -- we will
publish it on the website, of course, and we'll get a
waiver for the newspaper publication.

CHAIRMAN KIMBRELL: Thank you.

MS. CLAY: Okay. The next section is Licensure
and there's quite a few on this one: 6-13-109, School
Superintendent; 6-15-1004, Qualified Teachers in
Every Public School Classroom; 6-17-301, Employment
of Certified Personnel; 6-17-302, Public School
Principal Qualifications and Responsibilities; 6-17-

309, Certification Waiver; 6-17-401, Teacher License
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Requirement; 6-17-427, Superintendent License,
Superintendent Mentoring Program Required; Chapter
17, Subchapter 4, Certification Generally; 6-17-902,
Definitions; 6-17-919, Warrants Void Without Valid
Certificate and Contract; the ADE Rules Governing
Educator Licensure; ADE Rules Governing the
Superintendent Mentoring Program; Standards for
Accreditation 15.01, 15.02, 15.03, which all have to
do with licensure; the ADE Rules Governing Parental
Notification of Assignment —-- actually, that one
would just be in the licensure rules; they're all
combined now. That is all on the licensure waivers
and we do not have any outstanding issues from the
legal staff for those.

Next up is Personnel -- this is Personnel
Policies and some other personnel issues that I've
grouped all into one. We have 6-17 --

CHAIRMAN KIMBRELL: You want to just —-- these
are the typical ones under -—-

MS. CLAY: Yes. On —-

CHAIRMAN KIMBRELL: Okay. And --

MS. CLAY: One outstanding issue on the
personnel policies, we do believe they need a waiver
of the ADE Rules Governing Personnel Policies, Salary

Schedules and Documents Posted to the District
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Website, but just Sections 4 through 8 of those.

MR. HOY: But they are not requested?

CHAIRMAN KIMBRELL: No.

MS. CLAY: They have not requested that.

CHAIRMAN KIMBRELL: Okay. We had the same issue
yesterday?

MS. CLAY: Yes, sir.

CHAIRMAN KIMBRELL: Okay.

MS. CLAY: They have requested a waiver of 6-15-
902 (a) regarding Grading Scale, which typically the
Panel has granted when the grading scale is more
rigorous. And I believe that's how you chose to
handle it yesterday. If they do get that waiver,
they need a waiver of the ADE Rules Governing Uniform
Grading Scale as well and that's not been requested
on this one.

They've requested a waiver of ALE and the
typical statutes and rules that go along with that
waiver. We do not have any outstanding issues.

They withdrew their waiver of School Day Hours,
from what I understand, and also they withdrew the
waiver of the pre-AP course offering. They've asked
for a waiver of Mandatory Attendance for grades 9-12,
6-18-211. We talked about this briefly earlier. It

appears their schedule is going to be longer and this
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waiver would not be necessary, but they may want to
address how they're going to handle scheduling when
they get to those 9-12 grades. If this waiver is
granted, they also need a waiver of the Rules
Governing Mandatory Attendance for Students in grades
9-12. They've requested a waiver of Gifted and
Talented and those statutes and rules relating to
Gifted and Talented. We don't have any outstanding
issues with those waiver requests. They withdrew the
waiver of Standards for Accreditation 9.0,
Curriculum. With regards to Standards of
Accreditation 9.03.4, regarding the 38 units, the
applicant may want to address how they will handle
that going forward, whether they want to request a
phase-in. Typically, the language that goes in with
that waiver request is that the charter will offer
all 38 units by the time the first 12th grade class
—- they have the first 12th grade class.

They have requested a waiver of class size and
teaching load, which is Standards for Accreditation
10.02. This waiver is not uncommon. Usually, the
Authorizer likes to hear exactly what the class sizes
will be before they grant that waiver. They've asked
for a waiver of the 120 clock hours, Standards for

Accreditation 14.03. As I mentioned to you earlier,
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the Panel lacks the authority to grant the waiver of
graduation requirements but you do have some latitude
in being able to grant the waiver as long as they
satisfy the curriculum frameworks requirements.
They've asked for a waiver of Standards for
Accreditation 19.04 relating to Summer School and
Adult Education Programs. They've asked for a waiver
of Student Services, and this includes 6-18(10),
Public Schools Student Services Act, the Library
Media Technology Act, and the relating rules in
Standards for Accreditation that goes along with this
set of waivers. They requested a waiver of 6-10-106,
School Year Dates. This is the uniform dates for
beginning and end of school year. We still need them
to address whether that waiver is necessary. If they
follow the schedule of the Little Rock School
District, then that waiver would not be necessary
because the Little Rock School District is already
complying with that statute. They've withdrawn the
waiver of data to be posted on the website. They've
asked for waivers of Displaying the United States and
Arkansas Flag; that's 6-16-105 and 106. They do say
that they will seek alternative methods for
prominently displaying those flags. They've

withdrawn the waiver of Tests and they have asked for
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a waiver of Chapter 19 as it relates to
Transportation. They've asked for a waiver of 6-21-
117 as it relates to Leased Academic Facilities.
They've withdrawn the waiver relating to Manner of
Making Purchases and they had asked for a waiver of
Standards for Accreditation 21.0, Auxiliary Services.

CHAIRMAN KIMBRELL: Thank you, Ms. Clay. Let me
ask then, Mr. Bowman, do you want to answer questions
as to any additional changes or discussion about the
waiver requests?

MR. BOWMAN: So to the extent that I can,
absolutely. To try to put this a little bit into
context, I realize this is a new panel but the
waivers that you have in the current application
involve a few categories. They're ones that we have
sought and already have approval for in our prior
Quest application for our current functioning school,
ones that were approved yesterday with the
stipulations from this panel. And the only thing
that's different from that is trying to figure out
the 38 units, to make sure that we get that included
in here with the proper phase-in to where the Panel
is comfortable with it but then we can still have our
9th grade start next year and still fit within the

budget. So I think we need to address that. The
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only other thing I'd like to put forth for the
Panel's consideration as was brought up yesterday by
I think the first two presentations is this idea that
the board members have to be present physically. So
we'd like to seek a waiver on the record of 6-13-619
—-—- 6-13-619, which requires —-- to the extent that it
requires board members to be physically present.
Other than that, any questions that you might have
we'd welcome, sir.

CHAIRMAN KIMBRELL: Mr. Hoy.

MR. HOY: Ms. Clay, correct me if I'm wrong but
I think what Ms. Clay was also saying is that there's
some additional waivers of certain rules that you
will need to request or else the waivers of the
specific law will still not be applicable --

MR. BOWMAN: Thank you, sir.

MR. HOY: -—- because of the rule.

MR. BOWMAN: Yes, sir. So what Counsel has
mentioned, those rules that are required to
completely effectuate our statutory request we'd like
to also include those into the waivers, the ones that
she mentioned on the record. Yes, sir.

CHAIRMAN KIMBRELL: Okay. Do you want to go
ahead and address the 38 units now or do you want to

bring an amendment to this panel at a later date?

Sharon Hill Court Reporting
(g91) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

98

MR. BOWMAN: If it's all right, sir, we'd like
to do that now. If you can explain how we need that
to be phased in -- just starting next year we just
need that phased in.

CHAIRMAN KIMBRELL: Okay.

MR. BOARDMAN: I think what was mentioned in the
past is that you would agree to have the 38 units
when you have a 12th grade class.

CHAIRMAN KIMBRELL: The senior class, first
senior class.

MR. BOWMAN: Once we have the senior class, once
we're serving all 9-12 -—-

MR. BOARDMAN: You will have the 38 units?

MR. BOWMAN: Yes, sir. All right.

CHAIRMAN KIMBRELL: I asked the question, I
mean, and I know that Ms. Clay brought this up about
the school year calendar, you asked for a waiver;
although you're going to next year match the Little
Rock calendar, do you still seek that waiver for
flexibility or for the purpose of maybe changing your
calendar in the future?

MR. BOWMAN: Right. Typically what we do is we
do try to match up with the local school district.
Sometimes if you have siblings that are in the

traditional school district and also in charter

Sharon Hill Court Reporting
(g501) 847-0510




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

- November 14, 2013

929

school, they have friends there, it makes things very
nice. So we typically do match up but just like you
said, in case we get into it and the reality is that
we want flexibility to do something different we go
ahead and ask for that up-front.

CHAIRMAN KIMBRELL: Thank you. Other questions?
Ms. Coffman.

MS. COFFMAN: Yes. We mentioned yesterday about
the grading scale with the stipulation that it be
more rigorous than the state scale. And is that
acceptable to you, as well?

MR. COOK: Yes.

CHAIRMAN KIMBRELL: Can you give us a quick idea
what that would be?

MR. BOWMAN: I apologize. That was what we
covered yesterday. So what it is, in essence, is
it's when you have -- in the code currently, except
there's no "D" grade. I think it's 69% and below --
it's 59% and below that's an "F" grade, so it's A, B,
C, then F. So that's our current grading scale but
the waiver is only requested to the extent that what
we are providing is more rigorous.

CHAIRMAN KIMBRELL: Other questions?

DR. WALTERS: A friendly amendment to Dr.

Witonski's motion, if she's amenable?
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DR. WITONSKI: Uh-huh.

DR. WALTERS: As we did yesterday, since they
are not employing a school counselor or a school
nurse, same requirement that an expenditure report be
provided by September 1, 2014 for the fiscal year --
well, no, this would be next year, so it would be
'15. It would actually be '15.

CHAIRMAN KIMBRELL: That's just an expenditure
report of Student Services and Health Services
showing that the services were provided. Okay. So I
have a motion and a second motion by Dr. Witonski and
a second by Mr. Hernandez. Any further discussion or
questions? Are you -- yes, she said she was. Y'all
can fight it out later. All those in favor say aye.

(UNANIMOUS CHORUS OF AYES)

CHAIRMAN KIMBRELL: All those opposed like sign?
Unanimous vote. Your application has been approved.
Thank you.

No breaks today, sorry. We will be taking a 10-
minute break. If you'll look at the clock back there
—— well, we'll take a 1l2-minute break and at 10-till
we'll be back.

(OFF THE RECORD - 10:38 A.M.)

(BACK ON THE RECORD - 10:52 A.M.)

HEARING OF OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
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Request for the
State Board of Education
to Review the Decision Made by the
Charter Authorizing Panel

Quest Middle School of West Little Rock
Little Rock, Arkansas




" RECEIVED |

Arkansas Department of Education
Charter and Home School Office

From; Christopher Heller .

To: ADE Charter Schools — 11/20/2013 3:43 PM >
Cc: Tom Kimbrell (ADE); Jeremy Lasiter (ADE); Lori Freno-Engman (ADE)

Subject: Quest Charter Application

Date: Wednesday, November 20, 2013 3:43:56 PM

Ms. Perry — In accordance with the procedures in Ark. Code Ann. sections 6-23-702 and 703, and
the time frame set out in your November 14 letter announcing the approval of Quest Middle
School’s charter application, LRSD requests that the State Board of Education review the final
decision of the Department in this matter. Although Quest claimed in its application that it would
enroll 78% free and reduced lunch students, then submitted an amended budget to the ADE at its
approval hearing claiming at least 50% F/R students, neither number fits with the available evidence.
Quest will likely be established as a predominately white, low poverty school which operates to the
detriment of both LRSD and PCSSD. Quest will also draw students from the same area where LRSD
has purchased land for the construction of a new middle school. It makes no sense as a matter of
public policy to create two new middle schools in the same place at the same time.

Information available at the ADE Data Center supports LRSD’s concerns. At Baker, the elementary
school closest to the proposed Quest site, less than 19% of the students received F/R lunch during
the 2011-12 school year (the last year reported). At two other elementary schools in the area,
Chenal and Roberts, there were 24% and 25% F/R students, respectively. To the extent Quest would
draw from students from private or home schools rather than traditional public schools, the
numbers would likely be even lower. Quest has budgeted $99,000 for transportation. This will not
be nearly enough to affect the character of the school. An accurate calculation of the likely F/R
enrollment at Quest would also have the effect of reducing Quest’s budgeted income. If the State is
willing to create what will clearly be a low poverty, identifiably white school operated by a private
entity which does not have the means to transport any significant numbers of poverty students to
the school, the SBE (rather than ADE) should make that decision with a full record of the likely
enrollment and not on the questionable representation that there will be some degree of economic
balance.

Thank you for your consideration of this request. Please let me know if there is anything further |
must do to have this request presented to the State Board. CH

CHRISTOPHER HELLER | ATTORNEY

FRIDAY | ELDREDGE
& CLARK ur

Cliert focusad every day

Heller@fridayfirm.com | Direct: (501) 370-1506 | Fax (501) 244-5344
400 West Capitol Avenue, Suite 2000
Little Rock, Arkansas 72201-3522 | www.FridayFirm.com
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This e-mail message and any attachments contain confidential information that may be legally privileged. If you are not the intended
recipient, you must not review, retransmit, convert to hard copy, copy, use or disseminate this e-mail or any attachments to it. If you
have received this e-mail in error, please immediately notify us by return e-mail or by telephone at 501-370-1506 and delete this e-
mail. Please note that if this e-mail contains a forwarded message or is a reply to a prior message, some or all of the contents of this

message or any attachments may not have been produced by Friday, Eldredge & Clark, LLP. Receipt of e-mail does not establish an
attorney-client relationship.
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Dr. Tom W. Kimbrell
Commissioner

State Board
of Education

Brenda Gullett
Fayetteville
Chair

Sam Ledbetter
Little Rock
Vice Chair

Dr. Jay Barih
Little Rock

Joe Black
Newport

Alice Mahony
£l Dorado

Toyce Newton
Crosseit

Mireya Reith
Fayetteville

Vicki Saviers
Little Rock

Diane Zook
Melbourne

Four Capitol Mall
Littte Rock, AR
72201-1019
{501) 662-4475
ArkansasEd.org

An Equal Opportunily
Employer

ARKANSAS
DEPARTMENT

OF EDUCATION

November 14, 2013

Mr. Chris Baumann
Responsive Education Solutions
1301 Waters Ridge Drive
Lewisville, Texas 75057

RE:  Notification of Charter Authorizing Panel Decision
Quest Middle School of West Little Rock

Dear Mr. Baumann:

On November 14, 2013, the Charter Authorizing Panel met and approved the application for the
Quest Middle School of West Little Rock. Ark. Code Ann. § 6-23-702(b)(2)(A) allows charter
applicants and affected school districts to request that the State Board of Education review a final
decision of the Charter Authorizing Panel. A request must state the specific reasons that the board
should review the decision.

Ark. Code Ann. § 6-23-703(a) requires the State Board of Education to consider requests for
review of Charter Authorizing Panel decisions at its next meeting after the decisions are made.
Therefore, a review request must be submitted, via email, no later than 4:00 p.m. on Wednesday,
November 20, 2013, in order for the request to be included on the State Board of Education
agenda for the meeting on December 9, 2013. Email the request to
ade.charterschools@arkansas.gov. Be advised that the decision of whether to review a Charter
Authorizing Panel decision is discretionary. See Ark. Code Ann. § 6-23-702(b)(3).

If you have any questions, I may be reached by phone at (501) 683-5312 or by email at
mary.perrv(@arkansas.gov.

Sincerely,

S an, [0

Mary Perry, Coordinator
Charter and Home Schools Office

C: Dr. Jerry Guess, Superintendent, Pulaski County Special School District
Dr. Dexter Suggs, Superintendent, Little Rock School District
Mr. Kelly Rodgers, Superintendent, North Little Rock School District
Mr. Jeff Collum, Superintendent, Benton School District
Mr. Philip R. Rutherford, Superintendent, Bryant School District
Mr. Eddie Johnson, Superintendent, England School District
Ms. Suzanne Bailey, Superintendent, Lonoke School District
Ms. Kendra Clay, Staff Attorney, Arkansas Department of Education
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| Quest

MIDBLE CHool
of

west LIMLE KK

Revenues
State Public Charter School Aid:
No. of Students

No. of Students
No. of Students
Total State Charter School Aid

Other Sources of Revenue
Federal Grants (CNP)
Federal Grants (Title 1A)
Federal Grants (Title l1A)
Federal Grants {IDEA B)

Federal Grants Total

Total Other Scurces of Revenues
TOTAL REVENUES

Expenditures
Administration

Salaries

Fringe Benefiis
Purchased Services
Supplies and Materials
Equipment

Other (Travel, Dues)

Regular Classroom Instruction
Salaries
Fringe Benefiis
Purchased Services
Supplies and Materials
Equipment
Other (Describe)

Special Education
Salaries
Fringe Benefits
Purchased Services
Supplies and Materials
Equipment
QOther (Describe)

Gifted and Talented Program
Salaries
Fringe Benefits

Arkansas Public Charter School Application

Estimated Budget Worksheet

Year One
Amount Total
{209) X 6,521 State Foundation Funding
$1,434,620.00

Year Two
Total

$1,793,275.00

(209) X 44.00 Professional Devel $9,680.00 $12,100.00
105 X eligible $517 NSLA Fundi 3 54.026.50 3 67.533.13
$1,498,326.50 $1,872,908.13
21,945.00 27,431.25
$21,945.00 $27,431.25
Provided by Responsive
Education Solutions of Texas
through grant or other means 250,000.00 50,000.00
| $1 ,770,271.50' | $1,950,339.38|
Amouunt Total Total
117,500.00 117,500.00
36,612.90 36,600.31
5,000.00 5,000.00
9,360.00 11,450.00
6,210.00 6,210.00
7,340.00 $182,022.90 7,862.50 $184,622.81
441,570.00 551,962.00
137,592.82 171,931.75
2,000.00 2,000.00
41,120.75 51,400.94
4,344.00 $626,627.57 5,180.00 $782 474,69
45,396.00 58,690.00
14,145.35 18,281.47
627.00 783.75
$60,168.35 $77,755.22
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Purchased Services

Supplies and Materials

Equipment

Other {Describe)

$0.00

$0.00

{Budget Continued)

Alternative Education Program:
Salaries (No. of Positions )

35,874.00

Fringe Benefits

11,178.31

Purchased Services

Supplies and Materials

Equipment

Cther (Describe)

$47,052.31

67,667.00

21,043.47

$88,600.47

Guidance Services
Salaries

Fringe Benefits

Purchased Services

7.000.00

Supplies and Materials

Equipment

Other (Describe)

$1,000.00

~1,000.00

$1,000.00

Health Services
Salaries

Fringe Benefits

Purchased Services

12,540.00

Supplies and Materials

Equipment

Other (Describe)

$12,540.00

__15675.00_

$15,675.00

"Media Services
Salaries

Fringe Benefits

Purchased Services

Supplies and Materials

Equipment

Other (Describe)

$0.00

$0.00

Fiscal Services
Salaries

Fringe Benefits

Purchased Services

12,000.00

Supplies and Materials

Equipment

Other (Describe)

$12,000.00

12,0000

$12,000.00

Maintenance and Operation
Salaries

Fringe Benefits

Purchased Services

40,800.00

{include utilities)

Supplies and Materials

6,500.00

Equipment

Other (Describe)-Utilities

28,800.00

$76,100.00

40,800.00
650000

28,800.00

$76,100.00
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{Budget Confinued)
Pupil Transportation
Salaries

Fringe Benefits

Purchased Services

98,000.00

Supplies and Materfals

Equipment

Other (Describe)

$99,000.00

99,0000

$99,000.00

Food Services
Salaries

Fringe Benefits

Purchased Services

21,945.00

Supplies and Materials

Equipment

Other (Describe)

$21,945.00

27,431.25

$27,431.25

Data Processing
Salaries

Fringe Benefits

Purchased Services

4,800.00

Supplies and Materials

Equipment

44,673.75

Other (Describe)

$49,473.75

4,800.00

- 12,375.00

$17,175.00

Substitute Personnel
Salaries (No. of Positions )

11,751.69

Fringe Benefits

3.661.82

$15,413.51

4,575.70

__ 1468962

19,265.32

Facilities
Lease/Purchase (confract for one total
year including facility upgrades

496,386.00

(Restroom renovation, light-
ing, walls,flooring, inferior)

Furniture & Equipment

41,800.00

including facility upgraddes):
Insurance (contract for one total year

including facility upgraddes):
Property Insurance

4,000.00

Content Insurance

$542,186.00

496,386.00

___11,000.00

4,000.00

$511,386.00

Debt Expenditures:
Other Expenditures:
(Sectirity)

TOTAL EXPENDITURES

$2,000.00

I $1,747,529.39I

OVER (UNDER) Revenues | $22,742.11 |
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Quest Middle School of West Little Rock

Grade Level(s): 6-12 (6-8in Year 1 adding a grade per year)
Student Enroliment Cap: 490 (220in Year 1)

Name of the Sponsoring Entity: Responsive Education Solutions (ResponsiveEd)
IRS Status 501(c)(3) Non-Profit Status

Address: 1815 Rahling Road

Little Rock, AR 72223

Mission Statement

The mission of Quest is to provide hope for students through an innovative, encouraging, character-
based, individualized learning environment, where they are academically successful and develop
into lifelong learners.

Information on the School District in Which the Charter Would Be Located
Pulaski County Special School District

56.74% free and reduced-price lunch (2012-2013)

Needs Improvement District (ESEA 2012) - Mathematics

Issues that Remain Unresolved as Determined by the Charter Internal Review Committee
e The address of the proposed charter being in the Pulaski County Special School District when
the application is predicated on the school being in the Little Rock School District
e Budgeting concerns
o Lack of a revised budget for review as revenue was reduced and expenses
increased in response to concerns identified by the Charter Internal Review
Committee -
= Statement that the budget will be revised to reflect expenses for English
language learners
= Statement that budget will be revised to remove federal revenue
o Only a statement without official documentation to demonstrate a commitment by
the sponsoring entity to provide Quest with up to $300,000.00 in 2014-2015 and up
to $100,000.00 in 2015-2016 should Quest fail to receive this revenue from other
sources
e Lack of details about the student transportation plan
The ability to meet the needs of gifted and talented students
e The brief mention of using a “classical based education” in the geographic service area section
of the application and brief response to ADE comment without discussion of the classical
curriculum
¢ The statement that “a student must reside in Quest’s approved geographic region”

Documentation Provided in Support of the Charter
Letters of Support Included in Application

Representative Tim Griffin United States House of Representatives
Ed Choate Delta
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Petitions Included in Application
60 signatures

Other Letters of Support (available for review)

Representative Allen Kerr State of Arkansas House of Representatives
Representative Warwick Sabin State of Arkansas House of Representatives
Director Lance Hines City of Little Rock

John Bacon eStem Public Charter School

Amy Bell Studio Bella Photo and Design

Mark Fortune The Gadberry Group

Ashley and David Coldiron Parents

Vicky Crook Business owner

Brad Cruse Individual

Kellyann Goodman-Thornton Parent

Nancy Greenwood Individual

Randy Hatchell Business owner

Kay Koonce Individual

Andrew and Leah Lanford Individuals

James Nelson Individual

Virginia Nelson Parent

Alanna and Gary Newton Parents

Richard Thornton Parent

Other Petitions (available for review)
246 signatures

Requested Waivers
Note from legal staff:

The Charter Authorizing Panel should examine each waiver requested by the applicant.
Particular attention should be paid to the following waiver requests which traditionally have
either not been granted or have warranted additional discussion by the authorizer:

e Ark. Code Ann. § 6-10-106 Uniform Dates for Beginning and End of School Year
o The Applicant proposes to follow the calendar of the Little Rock School District.
Therefore, this waiver is not necessary.
e Ark. Code Ann § 6-13-622 Budget Publication
o Ark. Const. Art. 14 § 3 requires each district to make its budget public. The Panel
can waive the requirement of Ark. Code Ann. § 6-13-622 to publish the budget in the
newspaper, but the Applicant would still be required to make its budget public.
e Ark. Code Ann. § 6-15-902(a) Grading Scale
o The past practice has been to grant this waiver only as to non-core (i.e. elective
courses), when the request is made in a new charter school application. The waiver
has been granted as to core courses only after a charter school has established itself
and demonstrated a substantial need for the waiver. In addition, waiver may be
granted only to the extent that the proposed grading scale is more rigorous than the
scale provided by statute.
o The Applicant indicated it will implement a more rigorous grading scale, but the
grading scale was not provided.
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e Ark. Code Ann. § 6-16-102 School Day Hours
o The Applicant has indicated its program may necessitate a “school day” shorter or
longer than six hours. However, the proposed daily schedule (Application,
Attachment 5) shows 410 minutes of instructional time each day. This waiver is not
necessary for an instructional day longer than six hours.
e Ark. Code Ann. § 6-17-2802 Teacher Excellence and Support System
o If this waiver is granted, a waiver of the ADE Rules Governing the Teacher
Excellence and Support System is necessary.
e Ark. Code Ann. § 6-18-211 Mandatory Attendance for Students in Grades Nine
through Twelve
o The Applicant has indicated its program may necessitate a “school day” shorter or
longer than six hours. However, the proposed daily schedule (Application,
Attachment 5) shows 410 minutes of instructional time each day. This waiver is not
necessary for an instructional day longer than six hours.
o If this waiver is granted, a waiver of ADE Rules Governing Mandatory Attendance
Requirements for Students in Grades Nine Through Twelve is also necessary.
e Ark. Code Ann. § 6-21-304 Purchases
o A waiver of this section is typically not requested.
o Standards for Accreditation Section 9.0 Curriculum
o A waiver of this entire section is typically not requested.
e Standards for Accreditation 9.03.4 38 Units of Credit
o Traditionally, this waiver has only been granted as charters phase in grades (i.e., the
charter will offer all 38 units by the time it has its first 12" grade class) or when the
charter will still meet the content requirements of all 38 courses through embedded
courses.
o Standards for Accreditation 14.03 Clock Hours for Unit of Credit
o The Panel lacks the authority to grant a waiver of graduation requirements.
However, in the past the authorizer has granted a waiver of the 120 clock hour
requirement upon satisfaction that the charter will adhere to full curriculum alignment
with Arkansas Frameworks.
e ADE Rules Governing Personnel Policies, Salary Schedules, and Documents Posted
to District Websites
o Based on requested statutory waivers, it appears a waiver of these rules is also
necessary.

From Ark. Code Ann.

6-10-106
6-11-129
6-13-109

School year dates

Data to be accessible on website

School superintendent

Monthly meetings

Powers and duties

Budget publication

School district board of directors—Size

Applicability of general election laws

Grading scale—Exemptions—Special education (to implement a more
Qualified teachers in every public school classroom(pertaining to alternative
learning programs)

General business manager—Responsibilities—Minimum qualifications
School day hours

United States flag
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6-16-106
6-16-1204
6-17-111
6-17-114
6-17-117
6-17-201
6-17-201et seq.
6-17-211

6-17-301
6-17-302
6-17-309
6-17-401 et seq.
6-17-401
6-17-427
6-17-902
6-17-908
6-17-908(a)(4)(B)
6-17-919

6-17-1201 et seq.
6-17-1301 et seq.
6-17-1501 et seq.
6-17-1701 et seq.
6-17-2201 et seq.
6-17-2301 et seq.
6-17-2401 et seq.
6-18-211
6-18-503(a)(1)(C)(i)
6-18-1001 et seq.
Chapter 19
6-20-2208(c)(6)
6-21-117

6-21-303

6-21-304

6-25-101 et seq.
6-42-101 et seq.
6-48-101 et seq.

Arkansas state flag

Implementation (requirement that pre-Advanced Placement courses

be offered)

Duty-free lunch periods

Daily planning period

Noninstructional duties

Requirements—Written personnel policies—Teacher salary schedule
Personnel Policies

Use of personal leave when administrator or school employee is absent
from campus

Employment of certified personnel

Principals—Responsibilities

Certification to teach grade or subject matter—Exceptions—Waivers
Certification Generally

Teacher licensure requirement

Superintendent license—Superintendent mentoring program required
Definition (definition of a teacher as licensed)

Teachers’ salary fund—Authorized disbursements

Pertaining to insurance and fringe benefits for teachers

Warrants void without valid certification and contract (the ability to pay a
teacher’s salary only upon filing of a teacher’s certificate with the county
clerk’s office, if the requirement of a teacher’s certificate is waived for such
teacher)

Teachers’ Minimum Sick Leave Law

School Employees’ Minimum Sick Leave Law

Teacher Fair Dismissal Act

Public School Employee Fair Hearing Act

Classified School Employee Minimum Salary Act

Classified School Employee Personnel Policy Law

Teacher Compensation Program of 2003

Students in grades none through twelve—Mandatory Attendance
Pertaining to alternative learning environments

Public School Student Services Act

Transportation

Monitoring of expenditures (gifted and talented)

Leased academic facilities (requiring leased facilities to confirm to the school
facility standards)

Rules (the requirement to reimburse teachers for personal expenditures for
classroom supplies)

Purchases (would use a state-approved vendor or obtain a minimum of three
quotes for purchases between $1,000 and $50,000 and obtain bids when the
estimated purchase price is equal to or exceeds $50,000, rather than
following the requirement of obtaining bids in each instance when the
estimated purchase price shall equal or exceed $10,000)

Public School Library and Media Technology Act

General Provisions (gifted and talented)

Alternative Learning Environments
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From Arkansas Department of Education (ADE) Rules Governing Standards for Accreditation of

Arkansas Public Schools and Districts

9
9.03.4
10.02
14.03
15.01
15.02
15.03
18
19.03
19.04
21

Curriculum

Grades 9-12 (courses to be taught, requiring the 38 units of credit)
Class Size and Teaching Load

Unit of credit and clock hours for a unit of credit

School District Superintendent

Principals

Licensure and Renewal

Gifted and Talented Education

Pertaining to alternative learning environments

Requirement to provide summer school and adult education programs
Auxiliary Services

From Other Rules

ADE Rules Governing Waivers for Substitute Teachers

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to
Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers

ADE Rules Governing the Superintendent Mentoring Program

ADE Rules Governing Minimum Qualifications for General Business Managers

ADE Rules Governing Educator Licensure

Section 4 of the ADE Rules Governing the Distribution of Student Special Needs Funding
and the Determination of Allowable Expenditures of those Funds (Pertaining to alternative
learning environments)

ADE Rules Governing Public School Student Services

ADE Rules for Gifted and Talented Program Approval Standards

ADE Rules Governing School Board Zones and Rezoning

ADE Rules Governing School Election Expense Reimbursement
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2013-2014 Application Cycle
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Applicant
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Quest Middle School of West Little Rock
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QUEST MIDDLE SCHOOL OF WEST LITTLE ROCK

Sponsoring Entity:. Responsive Education Solutions (ResponsiveEd)
IRS Status: Recognized non-profit entity

Grade Levels: 6-12

Student Enrollment Cap: 490

Address of Proposed Charter: 1815 Rahling Road, Little Rock, AR 72223

PRE-APPLICATION MATERIALS
The Arkansas Department of Education requires that all applicants submit a Letter of Intent,
outlining a general description of the proposed charter school.
Evaluation Criteria:
A response that meets the standard will guarantee that:
« A Letter of Intent was filed with Arkansas Department of Education on time and included
all the necessary information.
Meets the Standard

PART B EXECUTIVE SUMMARY
The Arkansas Department of Education requires all applicants to include an executive
summary.
Evaluation Criteria:
A response that meets the standard will present:
» A mission statement (with content to be evaluated for Prompt #3 of Part C); and
» The key programmatic features of the proposed charter school.

Meets the Standard

C-1 PUBLIC HEARING RESULTS
All proposed school design teams must conduct a public hearing before applying for an
open-enrollment charter school, to assess support for the school’s establishment.
Applicants are asked both to document the logistics of the hearing and to include a
narrative of the hearing results.
Evaluation Criteria:
A response that meets the standard will present:
« A thorough description of the results of the public hearing;
= Evidence of public support exhibited at the hearing;
« Documentation of required notices published to garner public attention to the hearing; and
o Published on a weekly basis for at least three consecutive weeks prior to the date of
the hearing in a newspaper having general circulation in the school district in which
the school will likely be located
o The notice of the public hearing was not published in the classified or legal notice
section of the newspaper.
o The last publication date of the notice was no less than seven days prior to the public
meeting.

» Documentation of required notices of the public hearing to superintendents of districts
from which the proposed school is likely to draw students and to superintendents of
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districts that are contiguous to the district in which the charter school would be
located

o Within seven calendar days following the first publication.
Meets the Standard

C-2 GOVERNING STRUCTURE
The Governing Structure section should explain how the school will be governed. It should
present a clear picture of the school’s governance processes and composition, what
responsibilities various groups and people will have and the relationships among the groups.
Evaluation Criteria:
A response that meets the standard will present:
« Documentation of proper legal structure of the governing board and sponsoring entity;
= A comprehensive description of the planned relationship between the governing board of
the school and governing board of the sponsoring entity;
» A clear description of the governing board’s roles and responsibilities;
» Adequate policies and procedures for board operation, including board
composition, member term length, and member selection;
» Aclear, sensible delineation of roles and responsibilities in relation to governance
and school management; and
= Areasonable plan for involving parents, staff, students and community in the
decision- making of the school.
Partially Meets the Standard - Meets the Standard (Based on Response)
Concerns and Additional Questions:
< Provide the job description for the state director, budgeted at 0.25 FTE.

Response: The “State Director” referenced on the Personnel Salary Schedule is the
“Regional Director” referenced in the 2013 Application: Open-Enrollment Public Charter
School (“Charter Application”). The job description and professional qualifications for the
Regional Director are found on Pages 8 and 25 of the Charter Application respectively.

C-3 MISSION STATEMENT
The Mission Statement should be meaningful and indicate what the school intends to do, for
whom, and to what degree.
Evaluation Criteria:
A response that meets the standard will present:
* A mission statement that is clear and succinct.
Meets the Standard

C-4 EDUCATIONAL NEED
The Educational Need section should explain the need for a charter school in the proposed
location and the innovative educational option offered by the charter school.
Evaluation Criteria:
A response that meets the standard will present:

= A description of the educational need for the charter school substantiated with valid

and reliable data, and

= A description of the innovations that would distinguish the charter from other school

Meets the Standard
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C-5 EDUCATIONAL PROGRAM
The Educational Program section should describe the educational foundation of the school and
the teaching and learning strategies that will be employed.

Evaluation Criteria:
A response that meets the standard will present:

« A clear description of the proposed educational program, including but not limited to
the foundational educational philosophy and curricular and instructional strategies to
be employed;

« Specific reasons that the school would be viable; and

« A description of the length of school day and school year that meets minimum
state requirements.

Meets the Standard
Concerns and Additional Questions:
 Provide the grade levels to be served by year with the maximum enrollment for each

year.
Response:
School Year Grade Levels Student Enrollment
First Year 6-8 220
Second Year 6-9 280
Third Year 6-10 350
Fourth Year 6-11 420
Fifth Year 6-12 490
Maximum 6-12 490

< Confirm the understanding that every digital course must be offered from a
provider approved by the Arkansas Department of Education and must meet or
exceed curriculum standards and requirements established by the Arkansas State

Board of Education in accordance with all laws, rules, and procedures
promulgated to ensure access to quality digital learning content and online blended
learning.

Response: Quest understands that every digital course must be offered from a provider approved
by the Arkansas Department of Education and must meet or exceed curriculum standards and
requirements established by the Arkansas State Board of Education in accordance with all
laws, rules, and procedures promulgated to ensure access to quality digital learning
content and online blended learning.

C-6: ACADEMIC ACHIEVEMENT GOALS
The Academic Achievement Goals section should define the performance expectations for
students and the school as whole.
Evaluation Criteria:
A response that meets the standard will present:
= Specificgoals in:
0 Reading;
0 Reading Comprehension;
o Mathematics; and
0 Mathematics Reasoning;
« Goals that are clear, measurable and data-driven;
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+ Goals on improving student achievement; and

« Valid and reliable assessment tools for measuring each of the defined goals.
Partially Meets the Standard - Meets the Standard (Based on Response)
Concerns and Additional Questions:

» Define the specific subpopulations whose performance will be analyzed to
determine if there is a narrowing of the achievement gap on state assessments.

Response: The subpopulations whose performance will be analyzed include: (1) Economically
Disadvantaged, (2) English Language Learner, and (3) Special Education.

» Define “narrowing of the performance gaps” and quantify how much the gap will be
narrowed to demonstrate measurable growth for students.

Response: The performance gaps identified in Quest’s first year of operation will be narrowed by
25% by the end of Quest’s fourth year of operation.

« Explain the manner in which “80% of state assessments over a three year time
period” will be calculated.

Response: This goal is to be revised to read “In Reading/Mathematics, performance
gaps identified in Quest’s first year of operation will be narrowed by 25% by the end of Quest’s
fourth year of operation as demonstrated by student performance on mandated state
assessments.”

» Define the “three year time period.”

Response: The “three year time period” is the time between Quest’s first and fourth years of
operation.

-« Confirm the understanding, that during the first year of operation, the charter's
annual measurable objectives (AMOs) will be based on the state AMOs, and that in
following years, the charter's AMOs will be based upon the academic performance of the
students who attend the charter.

Response: Quest understands that, during the first year of operation, the charter’s annual
measurable objectives (AMOs) will be based on the state AMOs, and that in following years, the
charter’s AMOs will be based upon the academic performance of the students who attend the
charter.

C7: CURRICULUM DEVELOPMENT AND ALIGNMENT

The Curriculum Development and Alignment section should define the process by which the
design team developed (or chose) the curricular program of the school and illustrate alignment
with Arkansas Curriculum Frameworks and Common Core State Standards.

Evaluation Criteria:

A response that meets the standard of a curricular development and alignment program will
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present:

« Evidence that the curriculum aligns with, or a sound plan and timeline for aligning the
curriculum with, the Arkansas Department of Education’s content standards,
benchmarks
and performance standards.

= Evidence that the applicant is prepared to implement the requirements and timeframe of
the Common Core State Standards.

Does Not Meet the Standard - Meets the Standard (Based on Response)

Concerns and Additional Questions:

» Describe the process that will be used to develop and align the curriculum with the
Arkansas Curriculum Frameworks and the curriculum requirements of the Common Core
State Standards as adopted by the State Board of Education.

Response: Quest’s response to C.7. contains a typo. Having already been approved by the
Arkansas State Board of Education to operate three open- enrollment charter schools—including
Quest Middle School of Pine Bluff— ResponsiveEd’s team of 30+ writers, editors,
proofreaders, and graphic artists have already aligned the curriculum with the Arkansas
Curriculum Frameworks in content areas including English Language Arts and Mathematics and
the curriculum requirements of the Common Core State Standards in English Language Arts and
Mathematics as adopted by the State Board of Education.

- State the content areas in which there is curriculum alignment with the Arkansas
Curriculum Frameworks and/or the Common Core State Standards as it is stated that
there is alignment “in content areas excluding English Language Arts and
Mathematics and the curriculum requirements of the Common Core State Standards
in English Language Arts and Mathematics as adopted by the State Board of
Education.” (Emphasis added.)

Response: Quest’s response to C.7. contains a typo. ResponsiveEd’s team of 30+ writers, editors,
proofreaders, and graphic artists have already aligned the curriculum with the Arkansas
Curriculum Frameworks in content areas including English Language Arts and Mathematics and
the curriculum requirements of the Common Core State Standards in English Language Arts and
Mathematics as adopted by the State Board of Education.

C-8: ST UDENT SERVICES

The Student Services section should describe how the school will address specific services for

its student body.

Evaluation Criteria:

A response that meets the standard will describe the ways in which the following services will be

provided to students even in those areas for which a waiver is requested:

= A guidance program that will serve all students;

* A health services program that will serve all students;

« A plan for a media center for use by all students;

= Sound plans for educating special education students that reflect the full range of programs
and services required to provide such students with a high quality education;

« A transportation plan that will serve all eligible students;
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« An alternative education plan for eligible students, including those determined to be at-risk
and to offer access to one or more approved Alternative Learning Environments;
= A plan to serve students who are English language learners; and
» Plans for offering access to one or more approved Alternative Learning Environments; and
+ Plans for a gifted and talented program for eligible students.
Partially Meets the Standard

Concerns and Additional Questions: Health

« Explain how the charter will comply with health and safety services
outlined in 16.03 of the Arkansas Department of Education Rules
Governing Standards for Accreditation.

Response: Quest is seeking exemption from Rule 16 in order to obtain greater flexibility in the
provision of its support services. Even so, health and safety services will be provided to the
students attending Quest. Health screening services have been budgeted and will be performed by
a qualified independent contractor. In addition, as part of the general administration provided by
the sponsoring entity, a Director of Health and Safety will have the following duties and
responsibilities:
» Develop policies, procedures, and work standards for school health
program.
* Monitor compliance of school health program with federal, state and
local laws, regulations and policies.
» Collaborate with other child-support agencies in designing and
providing a school health program.
» Negotiate professional and medical services essential to the school
health program.
» Provide professional development on health-related topics for school
staff.
» Screen and conduct health appraisals for students and staff.
» Provide follow-up evaluations on students as required

- Explain the ways in which daily responsibilities for student health issues will be handled
and by whom.

Response: Daily responsibilities for student health issues will be handled by school staff who

have been trained by the Director of Health and Safety or (if professional medical expertise is
required) qualified independent contractors.

Special Education Services
- Confirm the understanding that RTI cannot replace referrals for special education services.
Response: Quest understands that RTI cannot replace referrals for special education services.

- Confirm that all state and federal special education laws and rules will be followed.

119 13



Response: Quest confirms that all state and federal special education laws and rules will be
followed

Transportation Services

» Provide the student transportation plan.

Response: Quest has budgeted $99,000.00 each year to develop and implement a
transportation program designed to ensure that all eligible Little Rock students who wish to attend
Quest may do so. While the transportation program has not yet been fully developed, it is
anticipated that the program will include a combination of both school and public bus
transportation.

English Language Learner Services

- Revise the budget as it states that funds for the English Language Learner
Program are dependent on federal funds, but the services must be provided even without
federal funds.

Response: The budget will be revised to reflect the requested revision.
Gifted and Talented Services

» Describe the program assessment that could result in the determination of the need for
a gifted and talented program.

Response: Not applicable. Quest is seeking exemption from all laws, rules, and standards that

would require Quest to provide a gifted and talented program. Instead, Quest will offer
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes.

« Confirm the understanding that offering dual-enroliment, pre AP, and AP classes
does not constitute a gifted and talented program.

Response: Quest confirms its understanding that offering dual-enrollment, pre
AP, and AP classes does not constitute a gifted and talented program.

= Confirm that AP classes will be offered in accordance with state law.
Response: Quest confirms that AP classes will be offered in accordance with state law.
- Explain how gifted and talented students will be identified.
Response: Not applicable. Quest is seeking exemption from all laws, rules, and standards that

would require Quest to provide a gifted and talented program. Instead, Quest will offer
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes.

« Explain which teachers will serve gifted and talented students and describe specific
training that the teachers will receive in meeting the needs of gifted and talented students.
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Response: Not applicable. Quest is seeking exemption from all laws, rules, and standards that
would require Quest to provide a gifted and talented program. Instead, Quest will offer
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes.

« Explain how the social and emotional needs of gifted and talented students will
be met.

Response: Not applicable. Quest is seeking exemption from all laws, rules, and standards that
would require Quest to provide a gifted and talented program. Instead, Quest will offer
interested students an opportunity to take part in dual-enrollment, pre-AP, and AP classes.

C-9: GEOGRAPHICAL SERVICE AREA

The Geographical Service Area section must outline the impact of a new school opening within
the current public education system.

Evaluation Criteria:

A response that meets the standard will present:

« The specific geographical area that would be served by the charter school; and

- Information on the school districts likely to be affected by charter school, including data on

the expected number of students to transfer to the charter school.

Partially Meets the Standard
Concerns and Additional Questions:

« Explain how the following sentence relates to the geographical area to be served
by the charter, “Quest's use of a classical based curriculum will ensure students a

solid foundation of content learning.”

Response: The referenced sentence does not relate directly to a description of the geographic area
to be served by Quest so much as it describes one characteristic of Quest’s overall education
program.

« Discuss the classical based curriculum that will be used at Quest as this was not
mentioned in the educational program.

Response: The reference to a “classical based curriculum” describes one characteristic of Quest’s
overall educational program. Quest’s curriculum is “classical” in that it provides students with
the tools of learning necessary to be well-rounded human beings who know who they are and
understand the world around them. These tools help students acquire the knowledge, skills, and
dispositions necessary to live virtuous and happy lives.  The classical nature of Quest’s
curriculum accomplishes this by teaching students at the points of their physiological strengths
and by respecting a proper hierarchy of knowledge. It places its historical, literary, and artistic
focus on what are referred to as “The Classics” and offers purposeful study of mathematics and
the sciences.

C-10: ANNUAL PROGRESS REPORTS
The Annual Progress Reports section should define how the academic progress of individual
students and the school as a whole will be measured, analyzed, and reported.

Evaluation Criteria:
A response that meets the standard will present:
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- A timeline for data compilation and completion of an annual report to parents, the
community and the Charter Authorizing Panel that outlines the school’s progress; and
« A plan for dissemination of the annual report to appropriate stakeholders.
Meets the Standard

C-11: ENROLLMENT CR IT ERIA AND PROCEDURES
The Enrollment Criteria and Procedures section should describe how the school will attract and
enroll its student body, including any criteria for admission and enroliment. Applicants must also
provide assurances for a random, anonymous lottery selection process.
Evaluation Criteria:
A response that meets the standard will present:
» A student recruitment plan that will provide equal opportunity for all parents and students to
learn about and apply to the school;
= An enroliment and admissions process that is open, fair, and in accordance with applicable
law; and
- A process for, and a guarantee of, a random, anonymous lottery process should there be
more student applications than can be accommodated under the terms of the charter.
Partially Meets the Standard - Meets the Standard (Based on Response)
Concerns and Additional Questions:
» Explain the lawful criteria pertaining to admission and enroliment identified in the charter.

Response: The reference to “lawful criteria” refers to: (1) Quest’s enrollment cap, (2) “qualifying
residency,” and (3) qualifying “disciplinary history.”

« Clarify the terms “qualifying residency” and “disciplinary history” as they relate to
admission and enrollment in the charter school.

Response: “[Q]Jualifying residency” refers to Quest’s approved geographic region. To be
“eligible for admission,” a student must reside in Quest’s approved geographic region. Likewise,
to be “eligible for admission,” a student may not have any disqualifying “disciplinary history.”
As described in the Charter Application, Quest ‘“shall exclude a student from admission who
has been expelled from another public school district in accordance with Title 6 of the Arkansas
Education Code.”

C-12: STAFFING PLAN

The Staffing Plan section should describe the job duties of the school director and other key

personnel. This section should also describe the professional qualifications which will be

required of employees.

Evaluation Criteria:

A response that meets the standard will present:

» A job description for the school director and other key personnel, including but not limited to
an operations director, board members, teachers, etc.;

= An outline of the professional qualifications required for administrators, teachers,

e counselors, etc.;

» A staffing plan that clearly outlines both the types and numbers of positions to be filled at the
school and salary scales for such positions, and
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» The staffing plan presented in this section matches the staff members noted in the budget.
Partially Meets the Standard - Meets the Standard (Based on Response)

Concerns and Additional Questions:
» Provide the educational qualifications for the following positions:
e Superintendent;
* Regional director;
- State director, and
e Campus director.

Response: The Superintendent, Regional Director (which is the State Director), and Campus
Director must each have a bachelor’s degree from a four-year college or university.

C-13: BUSINESS AND BUDGETING PLAN

The Business and Budgeting Plan section should describe how the charter school will organize

its business office and manage its fiscal responsibilities.

Evaluation Criteria:

A response that meets the standard will present:

« An appropriate plan for managing procurement activities;

« A description of the personnel who will perform business duties, including the requisite
qualifications of any proposed personnel;

» Arealistic timeline and process by which the governance structure will review and adopt an
annual budget;

» A balanced two-year budget estimate that accurately reflects the revenue currently available
to the school and expenditures for program implementation and does not rely on one-time
grants or other funds that are not presently guaranteed, and

» A budget that includes costs for all personnel, programs, and expenses described in other
sections of the application.

Partially Meets the Standard

Concerns and Additional Questions:

* Confirm that the charter will comply with state and federal procurement laws and rules
unless waivers of state laws and rules are approved by the charter authorizer.

Response: Quest confirms that the charter will comply with state and federal procurement laws
and rules unless waivers of state laws and rules are approved by the charter authorizer.

e Confirm that the charter will comply with federal procurement laws and rules

even if waivers of state laws and rules are approved as federal regulations cannot be
waived.

Response: Quest confirms that the charter will comply with federal procurement laws and
ruleseven if waivers of state laws and rules are approved as federal regulations cannot be waived.
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« Confirm that there will be sound business reasons for purchases of all amounts.

Response: Quest confirms that there will be sound business reasons for purchases of all
amounts.

 Remove the name of the CFO and refer to the position so that the charter document
will not need revision if there is any change to the person who holds the position.

Response: The name of the CFO will be removed from the charter document as requested.

» Provide documentation thatdemonstrates the other sources of funding is guaranteed
or revise the budget excluding $300,000 in 2014-2015 and $100,000 in 2015-
2016 as revenue.

Response: ResponsiveEd, as the sponsoring entity applying for the charter, guarantees that it
will provide Quest with up to $300,000.00 in 2014-2015 and up to $100,000.00 in 2015-2016
should Quest fail to receive this revenue from other sources.

C-14: FINANCIAL AND PROGRAMMATIC AUDIT PLAN
The Financial and Programmatic Audit Plan section should provide the procedure and
timeline by which an annual audit will be conducted. This section should also include an
outline for the information that will need to be reported to ADE and the community.
Evaluation Criteria:
A response that meets the standard will present:
* A sound plan for annually auditing school’s financial and programmatic operations.
If the application names an accountant other than the Division of Legislative Audit to
perform the first-year audit, the named accountant meets the requirements of
Arkansas
Department of Education Rules Governing Publicly Funded Educational Institution
Audit Requirements and is not listed on any ineligibility list maintained by ADE or the
Division of Legislative Audit.
Meets the Standard

C-15: ARKANSAS PUBLIC SCHOOL COM PUTER N ETWORK ASSURANCES The
Arkansas Public School Computer Network (APSCN) Assurances section should provide
documentation of the applicant’s understanding of and participation in the required state
finance and educational data reporting system.

Evaluation Criteria:

A response that meets the standard will present:

» Assurance that the charter school will participate in APSCN and will comply with all state
statutory requirements regarding the APSCN finance and educational data reporting
system.

Meets the Standard

C-16: FACILITIES

The Facilities section should identify and describe the facilities to be used by the school,
any changes to be made to the facilities, and the owners of the facilities.

124 18



Evaluation Criteria:

A response that meets the standard will present:

= An identified facility appropriate to meet the needs of the school over the term of its

charter;

= A realistic plan for remodeling or adapting a facility, if necessary, to ensure that it is
appropriate and adequate for the school’s program, the school’s targeted population, and
the public;

« Evidence that the school understands the costs of securing and improving a facility and
has access to the necessary resources to fund the facility plan; and

= A sound plan for continued operation, maintenance, and repair of the facility.

For schools that will be using district-owned facilities, a response that meets the standard will

present:

« Documentation that the school district and charter school officials are in agreement over
the use of the facility and its equipment.

For schools that will NOT be using district-owned facilities, a response that meets the
standard will present:
« Documentation that the property owner and school are in agreement over the use of
the facility and its equipment;
- A statement of the facilities’ compliance with applicable codes; and
« A detailed outline of any relationships between the property owner and:
o0 Members of the local board of the public school district where the charter school
will be located;
o The employees of the public school district where the charter school will be
located;
o The sponsor of the charter school; and
o Employees, directors and/or administrators of the charter school.
Meets the Standard

C-17: CONFLICTS OF INTEREST

The Conflicts of Interest section should identify any potential conflicts of interest among
the individuals involved with the proposed charter school and explain how conflicts will

be addressed.

Evaluation Criteria:

A response that meets the standard will present full disclosure of any potential

conflicts of interest and explain how conflicts, if any, will be addressed.

Partially Meets the Standard - Meets the Standard (Based on Response)

Legal Questions:

« Explain the procedures that will be followed if a conflict of interest is identified. The
procedures must ensure that all actions are in the best interest of the school and the students
at the school.

Response: If a conflict of interest is identified, the individual with the conflict must disclose the
conflict to his or her supervisor and abstain from any decision- making process involving the
conflict. By requiring such disclosure and removing the person with the conflict
from the decision-making process, the procedures ensure that all actions are in the best interest
of the school and the students at the school.
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C18: FOOD SERVICES

This section should describe how the school will address food services for its student body.

Evaluation Criteria:

A response that meets the standard will present:

» Afood service plan that will serve all eligible students.

A management plan that reflects a clear understanding of federal law and requirements if
the charter school plans to participate in the National School Lunch program.

Partially Meets the Standard

Concerns and Additional Questions:

« Confirm that federal procurement guidelines will be followed when the charter selects a
food service vendor.

Response: Quest confirms that federal procurement guidelines will be followed when the
charter selects a food service vendor.

< Remove the reference to Quest of Pine Bluff.

Response: The reference to “Quest of Pine Bluff” will be revised to read “Quest.”

- Remove the food services funding from the budget as federal funds were not to
be included as revenue.

Response: The budget will be revised to reflect the requested revision.

C19: PARENTAL INVOLVEMENT

The Parental Involvement section should describe how parents or guardians of enrolled

students, the school employees, and other members of the community will make a

positive impact on the school and its educational program.

Evaluation Criteria:

A response that meets the standard will present:

< A planforinvolving parents and guardians in the school’s education programs; and

< A proposal that involves the parents of students, employees and the broader community
in carrying out the terms of the charter.

Partially Meets the Standard - Meets the Standard (Based on Response)

Concerns and Additional Questions:

« Explain how members of the community, other than parents, guardians, and
school employees will be involved to make a positive impact on the school and its
educational program.

Response: Members of the community will have the opportunity to be involved in and
make a positive impact on the school and its educational program through participation in the

Community Advisory Council (see Charter Application, Page 8). In addition, Quest will
strive to keep members of the community involved in the happenings of Quest through
the use of on-site informational campus meetings; annual gatherings allowing questions
and community feedback; informational newsletters; and web-based communication of

school news. Finally, Quest will pursue partnerships with community leaders who support the
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school’s mission and goals.

C-20: WAIVERS

The Waivers section should discuss all waivers requested from local or state law.

Evaluation Criteria:

A response that meets the standard will present:

= Each law, rule, and standard by title, number, and description for which a waiver is
requested;

< A rationale for each waiver request; and

« An explanation of the way that each waiver would assist in implementing the
educational program of the charter and/or fulfilling the charter’'s mission.

Does Not Meet the Standard

Legal Questions:
Generally:

Ark. Code Ann. §6-23-302(c)(4) requires theapplication to list the specific provisions of Title VI
and the specific rules and regulations promulgated by the state board from which the open-
enroliment charter seeks to be exempted. Phrases such as “but not limited to,” “all other
provisions of the Education Code required to give effect to this waiver,” “all rules required to
give effect to this waiver,” and “all standards required to give effect to this waiver” should not be
included. Each statute, rule, and standard should be specifically listed. Brief, but specific
rationale other than “to meet the goals of the school,” for each waiver should be included.
Without specific and inclusive waivers requested and explained, a thorough analysis of the
applicant’s waivers cannot be completed. However, some issues to consider are addressed
below.

Requested Waivers:
* Ark. Code Ann. § 6-10-106 School Year Dates

This waiver is not necessary to accommodate the applicant’'s planned adherence to the
Little Rock School District’'s schedule. The applicant should explain why this waiver is
necessary.

= Ark. Code Ann. § 6-15-902(a) Grading Scale

Based on the application, it is not apparent why this waiver is necessary. Please explain.

Typically, this waiver has only been granted as to non-core courses when the request is
made in a new charter school application. The waiver has been granted as to core
courses
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Response: In response the foregoing general guidance and specific concerns, Quest revises
its request for waivers as follows:

GENERAL INAPPLICABILITY
Title 6 of the Arkansas Code Annotated:

e 6-13-619 (Meetings): Quest seeks exemption from this provision to the extent that it
requires monthly meetings and prohibits removal of a member of the board by a majority
vote of the remaining board members for any reason. Quest seeks to hold meetings as
often as necessary to address the needs of the school, whether weekly, monthly,
quarterly, etc. Quest seeks to provide the board with the flexibility to determine its
membership.

e 6-13-620 (Powers and Duties of School Boards): Quest seeks exemption from this
provision to the extent that it requires employment contracts, requires the
incorporation of employment policies in all employment contracts, and conflicts with the
delegation of powers and duties between the ResponsiveEd Board and Quest Board
described in the Charter Application.
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e 6-13-622 (Budget Publication): Quest seeks exemption from this provision to the
extent that it requires the publication of the school budget and refers to board
elections. Quest requests that it be permitted to provide its budget to the public as
needed in response to public information requests.

e 6-13-634 (School District Board of Directors-Size): Quest seeks exemption from
this provision to the extent that it is generally not applicable in the open-enrollment
charter school context.

e Chapter 14 (School Elections): Quest seeks exemption from this provision to the
extent that it is generally not applicable in the open- enrollment charter school context.

State Board of Education Rules:

* ADE Rules Governing School Board Zones and Rezoning: Quest seeks exemption
from this provision to the extent that it is generally not applicable in the open-
enrollment charter school context.

* ADE Rules Governing School Election Reimbursement: Quest seeks exemption from
this provision to the extent that it is generally not applicable in the open-enrollment
charter school context.

SUPERINTENDENT, PRINCIPAL, AND TEACHER CERTIFICATION AND
LICENSURE

Title 6 of the Arkansas Code Annotated:

Quest seeks exemption from the following provisions to the extent that they require
superintendents, principals, and teachers to be certified and/or licensed. Quest seeks the
flexibility to identify and hire those individuals best suited to facilitate the school's unique
educational program. Quest will hire “highly qualified” teachers (as defined by the No Child
Left Behind Act of 2001).

e 6-13-109 (School Superintendent)

e 6-15-1004 (Qualified Teachers in Every Public School Classroom)

e  6-17-301 (Employment of Certified Personnel)

* 6-17-302(Public School Principals — Qualifications and Responsibilities)

e 6-17-309 (Certification - Waiver)

* 6-17-401 (Teacher's License Requirement)

e 6-17-427(Superintendent License-Superintendent Mentoring Program Required)
* Chapter 17, Subchapter 4 (Certification Generally)

*  6-17-902 (Definitions)

*  6-17-919 (Warrants Void Without Valid Certificate and Contract)
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State Board of Education Rules:

Quest seeks exemption from the following provisions to the extent that they require
superintendents, principals, and teachers to be certified and/or licensed. Quest seeks the
flexibility to identify and hire those individuals best suited to facilitate the school's unique
educational program. Quest will hire “highly qualified” teachers (as defined by the No Child
Left Behind Act of 2001).

* ADE Rules Governing Educator Licensure

* ADE Rules Governing Superintendent Mentoring Program

Standards for Accreditation of Arkansas Public Schools and School Districts:

Quest seeks exemption from the following provisions to the extent that they require
superintendents, principals, and teachers to be certified and/or licensed. Quest seeks the
flexibility to identify and hire those individuals best suited to facilitate the school's unique
educational program. Quest will hire “highly qualified” teachers (as defined by the No Child
Left Behind Act of 2001).

* 15.01 (School District Superintendent)

* 15.02 (Principals)

* 15.03 (Licensure and Renewal)

EMPLOYEE CONTRACTS
Title 6 of the Arkansas Code Annotated:

Quest seeks exemption from the following provisions to the extent that they require employees
to be under contract. Quest seeks the flexibility to hire all employees on an “at-will” basis,
maintaining the flexibility to dismiss employees when it becomes apparent that they are not
performing up to the high standards required for successful implementation of the
school’s unique educational program. Employees will have the ability to appeal their
dismissal in accordance with a grievance policy adopted by the ResponsiveEd Board.

e 6-17-117 (Non-instructional Duties)

* 6-17-201 (Certified Personnel Policies and Committees)

e 6-17-301 (Employment of Certified Personnel)

e 6-17-302(Public  School Principals- Qualifications and Responsibilities)

e 6-17-919 (Warrants Void Without Valid Certificate and Contract)

* 6-17, Subchapter 15 (Teacher Fair Dismissal Act)

e 6-17, Subchapter 17 (Public School Employee Fair Hearing Act)

* 6-17-2301 et seq. (Classified School Employee Personnel Policy Law)

EMPLOYEE COMPENSATION, LEAVE, AND BREAKS

Title 6 of the Arkansas Code Annotated:

Quest seeks exemption from this provision to the extent that it requires specific employee
benefits relating to compensation, leave, and breaks. Quest seeks the flexibility to develop its
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own employee compensation and leave package to attract those employees it deems likely to
contribute meaningfully to the successful implementation of the schools’ unique educational
program.

6-17-111 (Duty-Free Lunch Period)

6-17-201 (Personnel Policies Requirements)

6-17-211 (Use of Personal Leave When Administrator of School Employee is Absent
from Campus)

6-17-908 (Teachers' Salary Fund-Authorized Disbursements)

6-17-1001 (Minimum Base Salary)

6-17, Subchapter 12 (Teachers” Minimum Sick Leave Law)

6-17, Subchapter 13 (School Employees’ Minimum Sick Leave Law)

6-17, Subchapter 22 (Classified School Employee Minimum Salary Act)

6-17, Subchapter 24 (Teacher Compensation Program of 2003)

ACADEMICS

Title 6 of the Arkansas Code Annotated:

6-15-902(a) (Grading Scale): Quest seeks exemption from this provision so
that it may implement a more rigorous grading scale.

6-15-1005(b)(5) (Alternative Learning Environments): Quest seeks exemption
from this provision to the extent that it requires Quest to offer an alternative learning
environment.  Quest itself, as a school of choice, is an alternative learning
environment.

6-16-102 (School Day Hours): Quest seeks exemption from this provision to
the extent that it defines the length of a “school day.” Quest requests the
flexibility to  implement its  mastery-based educational program, which may
necessitate a “school day” of more or fewer than six hours.

6-16-1204 (Implementation): Quest seeks exemption from this provision to the
extent that it requires Quest to offer pre-AP courses. Quest requests the flexibility to
offer pre-AP courses as student interest and need dictates.

6-17-114 (Daily Planning Period): Quest seeks exemption from this provision to the
extent that it requires Quest to provide teachers with time for conferences, instructional
planning, and preparation. Instead, such time is to be spent before or after school
without and addition to the teacher’s base pay. Time for instructional
planning and preparation should be greatly reduced given Quest’s academic support
and curriculum resources.

6-18-211 (Mandatory Attendance for Students in Grades Nine through Twelve): Quest
seeks exemption from this provision to the extent that it requires students in grades
nine through twelve (9-12) to enroll in no less than three hundred fifty (350)
minutes of planned instructional time each day as a requirement for graduation.
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Quest requests the flexibility to implement its mastery-based educational program,
which may necessitate more or fewer than 350 minutes of planned instructional time
each day.

6-18-503(a)(1)(C)(1) (Alternative Learning Environments): Quest seeks
exemption from this provision to the extent that it requires Quest to offer an alternative
learning environment. Quest itself, as a school of choice, is an alternative learning
environment.

6-20-2208(c)(6) (Gifted and Talented): Quest seeks exemption from this provision
to the extent that it requires Quest to provide a gifted and talented program.
Instead, Quest will offer interested students an opportunity to take part in dual-
enrollment, pre-AP, and AP classes.

6-21-303 (Rules): Quest seeks exemption from this provision to the extent that it
requires Quest to reimburse teachers for personal expenditures on classroom supplies.
All educational materials necessary for the effective implementation of Quests
educational program will be provided to the teacher as established in the school budget.

6-42, Subchapter 1 (Gifted and Talented): Quest seeks exemption from this provision
to the extent that it requires Quest to provide a gifted and talented program.
Instead, Quest will offer interested students an opportunity to take part in dual-
enrollment, pre-AP, and AP classes.

6-48, Subchapter 1 (Alternative Learning Environments): Quest seeks exemption
from this provision to the extent that it requires Quest to offer an alternative learning
environment.  Quest itself, as a school of choice, is an alternative learning
environment.

State Board of Education Rules:

ADE Rules for Gifted and Talented Program Approval Standards: Quest seeks
exemption from this provision to the extent that it requires Quest to provide a gifted
and talented program. Instead, Quest will offer interested students an opportunity to
take part in dual-enrollment, pre-AP, and AP classes.

ADE Rules Governing Waivers for Substitute Teachers: Quest seeks exemption
from this provision to the extent that it requires Quest to ensure that no class of
students receives instructions from a substitute teacher(s) for more than thirty (30)
consecutive school days in the same class during the year. Quest requests the
flexibility to identify and utilize those substitute teachers who it believes will
effectively implement its unique educational program.

ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed
Teacher to Teach a Class for More Than Thirty (30) Consecutive Days and for
Granting Waivers: Quest seeks exemption from this provision to the extent that it
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requires Quest to obtain a waiver from the Arkansas Department of Education for
teachers who will be teaching outside of the grade level or subject area they are
licensed to teach for more than thirty (30) consecutive school days in the same class
during a school year. Quest requests the flexibility to identify and utilize those
teachers who it believes will effectively implement its unique educational program.

e Section 4 of the ADE Rules Governing the Distribution of Student Special Needs
Funding and the Determination of Allowable Expenditures of those Funds
(Alternative Learning Environments): Quest seeks exemption from this provision to the
extent that it requires Quest to offer an alternative learning environment. Quest
itself, as a school of choice, is an alternative learning environment.

Standards for Accreditation of Arkansas Public Schools and School Districts:

* 9.0 (Curriculum): Quest seeks exemption from this provision to the extent that it
conflicts with the educational program described in the Charter Application.

* 9.03.4 (38 Units of Credit): Quest seeks exemption from this provision to the extent
that it requires all 38 units to be taught annually. Instead, Quest requests the flexibility
to offer those courses necessary to enable a student to obtain the requisite 22 units
required for graduation.

* 10.02 (Class Size and Teaching Load): Quest seeks exemption from this provision
to the extent that it requires a certain teacher/student ratio. Instead, Quest requests
the flexibility to establish teacher/student ratios that best implements its
individualized educational program.

e 14.03 (Unit of Credit and Clock Hours for a Unit of Credit): Quest seeks
exemption from this provision to the extent that it sets a minimum of 120 clock
hours for each unit of credit. Quest is a mastery-based system. As such, a unit of
credit may be earned in fewer than 120 clock hours.

e 15.01 (School District Superintendent): Quest seeks exemption from this provision
to the extent that it requires the employment of a full- time superintendent when
enrollment exceeds 300. The superintendent for Quest oversees the operations of
several charters.

* 18 (Gifted and Talented Education): Quest seeks exemption from this provision to the
extent that it requires Quest to provide a gifted and talented program. Instead, Quest
will offer interested students an opportunity to take part in dual-enrollment, pre-AP,
and AP classes.

e 19.03 (Alternate Learning Environments): Quest seeks exemption from this
provision to the extent that it requires Quest to offer an alternative learning
environment.  Quest itself, as a school of choice, is an alternative learning
environment.
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19.04 (Summer School and Adult Education Programs): Quest seeks exemption
from this provision to the extent that it requires Quest to provide  opportunities for
summer school and adult education programs. Instead, Quest requests that it be
permitted to focus on the educational program described in the Charter Application.

SUPPORT SERVICES

Title 6 of the Arkansas Code Annotated:

Quest seeks exemption from the following provisions to the extent that it requires specific
support services (e.g., guidance and counseling, media services, health and safety
services, etc.). Quest seeks flexibility to provide those support services which it
determines are integral to its unique educational program. This is especially critical
given Quest’s limited budgetary resources.

6-18, Subchapter 10 (Public School Student Services Act)
Chapter 25 (Public School Library Media and Technology Act)

State Board of Education Rules:

ADE Rules Governing Public School Student Services: Quest seeks exemption
from this provision to the extent that it requires specific support services (e.g.,
guidance and counseling, media services, health and safety services, etc.). Quest seeks
flexibility to provide those support services which it determines are integral to its
unique educational program.  This is especially critical given Quest’s limited
budgetary resources.

Standards for Accreditation of Arkansas Public Schools and School Districts:

16 (Support Services): Quest seeks exemption from this provision to the extent that
it requires specific support services (e.g., guidance and counseling, media services,
health and safety services, etc.). Quest seeks flexibility to provide those support
services which it determines are integral to its unique educational program. This
is especially critical given Quest’s limited budgetary resources.

MISCELLANEOUS

Title 6 of the Arkansas Code Annotated:

6-10-106 (Uniform Dates for Beginning and End of School Year): Quest seeks
exemption from this provision to the extent that it is required to permit Quest to follow
the school calendar for the Little Rock School District.

6-11-129 (Data to be Accessible on Website): Quest seeks exemption from this

provision to the extent that it requires the listed information to be identified on its
website. Instead, Quest seeks to make such information available to the public as
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requested in response to public information requests.

6-15-2302 (General Business Manager): Quest seeks exemption from this portion of
the Education Code to the extent that it requires a general business manager for a
public school district to meet the minimum qualifications established by rule of the
Department of Education. Quest seeks the flexibility to hire a general business manager
that is able to address the unique needs of the school's business model.

6-16-105 (United States Flag): Quest seeks exemption from this portion of the
Education Code to the extent that it requires the erection of a flagstaff on the school
grounds. Quest may be leasing its facilities. As such, it may not be permitted to erect a
flagstaft on the leased property. Otherwise, Quest will seek alternative
methods for prominently displaying the United States flag.

6-16-106 (Arkansas Flag): Quest seeks exemption from this portion of the Education
Code to the extent that it requires the erection of a flagstaff on the school grounds.
Quest may be leasing its facilities. As such, it may not be permitted to erect a
flagstaff on the leased property. = Otherwise, Quest will seek  alternative
methods for prominently displaying the Arkansas flag.

6-17-201 et seq. (Committee for Each School District): Quest seeks exemption
from this provision to the extent that mandates the content, distribution, revision, and
effective date of Quest personnel policies. Instead, Quest seeks the flexibility regarding
the content, distribution, revision, effective date of its personnel policies.

6-17-908(a)(4)(B) (Teachers' Salary Fund): Quest seeks exemption from this
portion of the Education Code to the extent that it requires insurance or other fringe
benefits to be approved by a majority of the teachers in the school district. Instead, the
provisions of insurance or other fringe benefits will be considered and provided
pursuant to action by the ResponsiveEd Board.

6-17, Subchapter 23 (Personnel Policy Law for Classified Employees): Quest seeks
exemption from this portion of the Education Code. Instead, the ResponsiveEd Board
will adopt personnel policies, including, but are not limited to, the following terms and
conditions of employment: salary schedule, fringe benefits, and other compensation
issues; annual school calendar, including work days and holidays; evaluation
procedures; leave; grievance procedures; termination or suspension; reduction in force;
and assignments.

6-17-2802 (Teacher Excellence and Support System): Quest seeks exemption
from this provision to the extent that it requires the form of teacher evaluation. Quest
seeks the flexibility to evaluate its staff to ensure successful implementation of the
school’s unique educational program.

Chapter 19 (Transportation): Quest seeks exemption from this portion of the
Education Code to the extent that it conflicts with the transportation services described
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herein.

e 6-21-117 (Leased Academic Facilities): Quest seeks exemption from this portion of the
Education Code to the extent that it requires that facilities leased by Quest to conform to
the school facility standards defined in the Arkansas School Facility Manual.
Considering initial enrollment size, it will be difficult to financially follow through with
this requirement. The applicant ensures that any and all facilities that it leases for academic
purposes shall meet the requirements of all state and local health and safety codes, the
Americans with Disabilities Act, and the Individuals with Disabilities Education Act.

e 6-21-304 (Manner of Making Purchases): Quest seeks exemption from this portion of the
Education Code to the extent that it requires bidding in each instance in which the
estimated purchase price shall equal or exceed $10,000. For purchases between
$1,000 and $50,000, Quest will use either a state approved vendor or obtain a
minimum of three quotes. Quest will obtain bids in each instance in which the
estimated purchase price shall equal or exceed $50,000.

State Board of Education Rules:

« ADE Rules Governing Minimum Qualifications for General Business Managers:
Quest seeks exemption from this provision to the extent that it requires a general
business manager for a public school district to meet the minimum qualifications.
Quest seeks the flexibility to hire a general business manager that is able to address the
unique needs of the school's business model.

Standards for Accreditation of Arkansas Public Schools and School Districts:

e 21.0 (Auxiliary Services): Quest seeks exemption from this provision to the extent that
it requires that transportation and food services be provided in a manner
inconsistent with the Charter Application.

C-21: DESEGREGATION ASSURANCES

The Desegregation Assurances section should describe the applicant’s understanding of

applicable statutory and regulatory obligations to create and maintain a unitary system of

desegregated public schools.

Evaluation Criteria:

A response that meets the standard will present:

« Assurance that the charter school will comply with all applicable federal and state statutory

= and regulatory requirements regarding the creation and maintenance of desegregated public
schools; and

= An outline of the potential impact of the proposed charter school on those desegregation
efforts already in place in affected public school districts.

Meets the Standard
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C-22: SUSTAINABILITY OF THE PROGRAM
The Sustainability section should describe the applicants’ plan to ensure continued success of
the charter school over time.
Evaluation Criteria:
A response that meets the standard will present:
= The names, experience, and qualifications of the individuals responsible for the application;
and
» The plan to ensure the sustainability of the charter in the future.
Partially Meets the Standard - Meets the Standard (Based on Response)
Concerns and Additional Questions:

= Explain the actions to be taken by the founders “to ensure a seamless transition
when it comes time to turn the reigns of leadership over to their successors.”

Response: Established in 1998, the sponsoring entity is an established organization
whose 1,200+ employees currently operate more than 65 charter schools throughout Arkansas and

Texas. As such, the infrastructure and policies are in place to ensure the success of the charter
school when others are placed in leadership positions.

REQUIRED ATTACHMENTS

Concerns and Additional Questions:

» Revise the Facilities Utilization Agreement to show that the terms are contingent
upon approval of the charter to open by August 2014.

Response: The Facilities Utilization Agreement has been revised and attached as requested.
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

Lessor(Owner): Two Rahling Centre, LLC

Lessee(Tenant): Responsive Education Solutions

Any information regarding affiliation, family ties, or other relationships between the
Lessor (Owner) and Lessee (Tenant) must be disclosed with the facilities lease
agreement.

Describe the present use of the facility:

The building is presently vacant and was constructed about three years ago.

Address of Premises: 1815 Rahling Road, Little Rock, AR 72223

Square Footage: 22,563
Terms of Lease: Ten (10) year lease period

Rental Amount: $41,365.50/mo.;$496,386.00/yr

Contingency: The terms of this agreement are contingent upon

Responsive Education Solutions
Sponsoring Entity

receiving a charter to operate an open-enrollment public charter school approved by
the authorizer by August of 20.1.!

Statutory Language Concerning No Indebtedness:

No indebtedness of any kind incurred or created by the open-enrollment public charter
school shall constitute an indebtedness of the State of Arkansas or its political
subdivisions, and no indebtedness of the open-enroliment public charter school shall
involve or be secured by the faith, credit, or taxing power of the state or its political
subdivisions. An open-enroliment public charter school shall not incur any debt,
including any lease, without the prior review and approval of the Commissioner of
Education.

Lessee: ™ =— Responsive Education Solutions
By: --J-L o -Dhnqu " Date tO-{-?--}, ?
Lessor «_ — entre, LLC

By: (— Date_ 10-7-13
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2013-2014 Application Cycle

Application

Quest Middle School of West Little Rock
Little Rock, Arkansas
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RECEIVED

Arkansas Department of Education
Charter and Home School Office
Sep 03, 2013

ARKANSAS
DEPARTMENT
OF EDUCATION

b ( LeaDERsHIP [
surrORT &
SERVICE A

L 4

2013 Application
Open-Enrollment Public Charter School

Deadline for Receipt of Submission: Tuesday, September 3, 2013, 4:00 p.m.
Applications will not be accepted after this time.

Name of Proposed Charter School:

Quest Middle School of West Little Rock

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not provide enough
information to enable staff at the Arkansas Department of Education to provide a meaningful review.

Arkansas Department of Education
Charter School Office
Four Capitol Mall Little Rock,
AR 72201
501.683.5313
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ARKANSAS DEPARTMENT OF EDUCATION
2013 APPLICATION
OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL

A. GENERAL INFORMATION

Name of Proposed Charter School:Quest Middle School of West Little Rock ("Quest")

Grade Level(s) for the School: 6-12 Student Enrollment Cap: 490

Name of Sponsoring Entity:Responsive Education Solutions ("ResponsiveEd")

The applicant is an “eligible entity” under the following category (check one):

D a public institution of higher education;
[ ] a private nonsectarian institution of higher education;
[ ] agovernmental entity; or

[%] an organization that is nonsectarian in its programs and operations, and is,
or will be, exempt from taxation under Section 501(c)(3) of the Internal
Revenue Code. (A copy of the entity's letter from the IRS reflecting tax exempt
status or a copy of the entity's application for 501(c)(3) status must be
included with the application. Articles of incorporation or a letter
acknowledging non-profit status from the Secretary of State will not suffice.)
To be eligible, an entity must hold or have applied for 501(c)(3) status at the
time this charter application is filed. The entity must receive formal tax exempt
status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first
day of its operation with students.

Non-profit entities without the required Internal Revenue Service documentation are not
eligible to be awarded charters; therefore, any applications submitted without the proper
documentation will not be reviewed.

Name of Contact Person: Chris Baumann

Address: 1301 Waters Ridge Drive City:Lewisville

ZIP: 75057 Daytime Phone Number: (972 ) 316-3663 FAX: (866 ) 396-8657

Email: cbaumann@responsiveed.com

Charter Site

Address: 1815 Rahling Road City: Little Rock

ZIP: 72223 Date of Proposed Opening: August 2014

Chief Operating Officer

of Proposed Charter (if known): Charles Cook Title: CEO/Superintendent
Address: 1301 Waters Ridge Drive City:Lewisville

ZIP: 75057 Daytime Phone Number: (972 ) 316-3663
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The proposed charter will be located in the Little Rock School District.

Provide a comprehensive list of all individuals, including but not limited to entity board
members and charter school board members, involved in the organization and design of
the proposed school as well as the proposed application process. Please note that Ark.
Code Ann. §6-24-105 prohibits charter school board members from contracting with or
being employed by the charter school except in certain limited circumstances.
Name:Charles Cook

Position:CEO/Superintendent State of Residence:TX

Name:Dr. Alan Wimberley Position:Chief Learning Officer State of Residence:TX

Name:Robert Davison Position:Chief Operating Officer State of Residence:TX

Name:James Taylor Position:Chief Financial Officer State of Residence:TX

Name:Patrick Tanner Position:Chief Technology Officer ~ State of Residence:TX

Name:Grif Griffin Position:Chief Comm. Officer State of Residence:NY

Name:Chris Baumann Position:General Counsel State of Residence:TX

Name:Marvin Reynolds

Name:Earl Little

Name:Ben Klingenstein

Name:Dan Maddalena

Name:

Name:

Name:

Position:Board Member

Position:Board Member

Position:Board Member

Position:Board Member

Position:

Position:

Position:

State of Residence:OK
State of Residence:TX
State of Residence:TX
State of Residence:TX
State of Residence:
State of Residence:

State of Residence:

List the current K-12 student enroliment of the district where the proposed public charter

school would be located.

25,727

(Total District Enrollment)

List the school districts from which the charter school expects to draw students.

Benton SD

Bryant SD

England SD

Little Rock SD

Lonoke SD

North Little Rock SD

Pulaski County Special SD
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B. EXECUTIVE SUMMARY

Provide the mission statement of the proposed school.

Applicant Response:

The mission of Quest is to provide hope for students through an innovative, encouraging, character-based,
individualized learning environment, where they are academically successful and develop into lifelong learners.

Briefly describe the key programmatic features that the school will implement in order to
accomplish the mission.

Applicant Response:

Quest is a distinct blend of effective teacher-directed instruction and emergent technology. The curricular scope
and sequence follows standard content-based learning, the assessments and measurements are congruent with
high expectation environments, yet the delivery of content is a blend that transitions adolescents from
dependence to independent learning in a systemic and organized fashion. The methodology places the student
in a contained classroom with focused monitoring by an educator while also providing opportunity for
individualized instruction through aligned curriculum and technology. This blend initiates a process that can teach
students to become more responsible and make learning opportunity more accessible. Quest understands the
need for the middle-school learner to move from childhood to the teenage years. Therefore, the delivery system
uses a dual approach, keeping the learner anchored within a classroom setting that provides stability while
simultaneously transitioning the learner into a prescribed individualized offering of some subjects centered on
self-determination and decision-making. This system blends the best that the teacher can offer with the best that
technology can offer and places the student at the core of the entire process.

In addition, Quest provides curriculum designed to teach wisdom. Knowledge is crucial but wisdom is a vital part
of a middle school student's growth and maturity. Character education is taught at all levels. Students are taught
leadership skills through our “7 Habits of Effective Teens” environment. The campus is dedicated to the idea that
education, home, and family are closely connected. Though the atmosphere feels like a private school, there is
no tuition to attend Quest.

Please see Section C.5. for a detailed explanation of Quest's educational program.
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C. NARRATIVE DESCRIPTION OF THE PROPOSED CHARTER SCHOOL

The applicant for the proposed charter school, if approved by the authorizer, agrees to
operate the educational program described below in accordance with the provisions
described within this document, Arkansas Code Annotated §6-23-101 et seq., the State
Board of Education Rules Governing Charter Schools, and the attached assurances.

Provide a narrative description of the various components of the proposed charter
school by responding to the following prompts:

1.  Describe the results of the public hearing, which was held for the purpose of
assessing support for the establishment of this public charter school. Provide
copies of supporting evidence.

Attach documentation to demonstrate that each of the following requirements of
Arkansas Code Annotated §6-23-302 was met:

A. The notice of the public hearing was published on a weekly basis for at
least three (3) consecutive weeks prior to the date of the hearing in a
newspaper having general circulation in the school district in which the
school will likely be located.

B. The notice of the public hearing was not published in the classified or
legal notice section of the newspaper.

C. The last publication date of the notice was no less than seven days prior
to the public meeting.

D. Within seven calendar days following the first publication of the notice
of the public hearing, emails announcing the public hearing were sent to
the superintendent of each of the school districts from which the open-
enrollment public charter school is likely to draw students for the purpose
of enrollment and the superintendent of any district that is contiguous to
the district in which the open-enrollment public charter school will be
located.

Applicant Response:

A public hearing for Quest was held at Pleasant Valley Church of Christ at 10900 Rodney Parham Road in Little
Rock, Arkansas, at 6:30 p.m., on Tuesday, August 27, 2013. Please see "Attachment 2: Public Hearing
Notices" for documentation demonstrating that the following requirements of Arkansas Code Annotated s.
6-23-302 were met: (1) the notice of the public hearing was published on a weekly basis for at least three (3)
consecutive weeks prior to the date of the hearing in a newspaper having general circulation in the school district
in which the school will likely be located, (2) the notice of the public hearing was not published in the classified or
legal notice section of the newspaper, (3) the last publication date of the notice was no less than seven days prior
to the public meeting, and (4) within seven calendar days following the first publication of the notice of the public
hearing, e-mails announcing the public hearing were sent to the superintendent of each of the school districts
from which the open-enrollment public charter school is likely to draw students for the purpose of enroliment and
the superintendent of any district that is contiguous to the district in which the open-enroliment public charter
school will be located.
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The public hearing was attended by approximately 80 persons from the local and surrounding communities, 57 of
whom added their names to our sign-in sheet. Please see "Attachment 3: Public Hearing Documents" for
copies of the following public hearing documents: (1) agenda, (2) sign-in sheet, and (3) PowerPoint presentation.

Please see "Attachment 4: Community Support” for evidence of parental and community support. As required
by the application guidelines, evidence of parental and community support has been limited to five pages. In
addition to the evidence provided, Quest has additional petitions for review upon request, as well as letters of
support from the following individuals: (1) Mr. Mark Fortune, Director of Sales & Marketing for The Gadberry
Group; (2) Alanna and Gary Newton, Parents; (3) Mr. Brad Cruse, DMD, Little Rock Dentistry; (4) Ms. Amy Bell,
CPP, A.F. Ph., Studio Bella Photo and Design; (5) Ms. Laura Cruse; (6) Ms. Vicky Crook, Little Rock Business
Owner; (7) Mr. Randy Hatchell, Little Rock Business Owner; (8) Ms. Kay Koonce, Resident of West Little Rock;
(9) Ms. Nancy Greenwood, Resident of West Little Rock; (10) Mr. James Nelson, Uncle of 5th Grader at Roberts
Elementary; and (11) Ms. Virginia Nelson, Parent. Finally, the "Quest Middle School of West Little Rock Action
Group" has 219 registered parents, grandparents, and guardians.
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2. Describe the governing structure of the open-enrollment charter school, including
board composition, selection process, and responsibilities. Also describe the role of
the administrators, faculty, parents, students, and community members in the
leadership and decision-making of the school. As part of your response, answer
the following specific questions:

A. Identify what individual, job position(s), or entity(s) will have final
decision-making authority for the school in the areas of (1) finance and
purchasing; (2) student discipline; (3) hiring and firing of staff; and (4)
hiring and firing of the school director or superintendent.

B. Specify how the final decision-maker(s) identified in response to (A)(3)
will be selected or elected, including (1) length of term, (2) method of
selection or election, and (3) who will have the authority to participate in
the selection or election process.

C. Explain how and to what extent the school’s leadership will
be accountable to parents.

Applicant Response:
GOVERNANCE STRUCTURE

The governing structure of Quest is illustrated as follows: (1) ResponsiveEd Board of Directors ("ResponsiveEd
Board"), (2) Quest Board of Directors ("Quest Board"), (3) Superintendent, (4) Regional Director, (5) Campus
Director, and (6) Teachers/Paraprofessionals.

ResponsiveEd Board

The ResponsiveEd Board will serve as the ultimate governing authority of Quest and shall, except as specifically
described herein, retain final decision-making authority for Quest in all areas of operation, including, but not
limited to: (1) finance and purchasing, and (2) hiring and termination of the Quest Superintendent. The
ResponsiveEd Board shall be composed of not less than five (5) members selected by the majority vote of the
existing members of the ResponsiveEd Board. Each member shall hold office for a term of three (3) years
unless he/she resigns, dies, becomes incapacitated, or is removed by the ResponsiveEd Board. Each member
may be reelected an unlimited number of times. Please see "Attachment 1: Board Documentation" for
documentation of the proper legal structure of the governing board and sponsoring entity.

Quest Board

The Quest Board shall have final decision-making authority for Quest in the areas of: (1) student discipline, (2)
employee grievances, (3) parent grievances, and (4) community complaints/concerns. The Quest Board shall be
composed of not less than three (3) members selected by the majority vote of the members of the
ResponsiveEd Board. Each member shall hold office for a term of three (3) years unless he/she resigns, dies,
becomes incapacitated, or is removed by the ResponsiveEd Board. Each member may be reelected an
unlimited number of times.

Superintendent

The Superintendent shall have final decision-making authority for Quest in the area of hiring and termination of
the Regional Director and Campus Director and will oversee the primary financial and administrative
management responsibility for Quest, including, but not limited to: (1) personnel and payroll administration; (2)
professional development/training; (3) curriculum and testing; (4) contract administration; (5) accounting,
budgeting, cash management, and financial reporting; (6) information management systems; (7) insurance; (8)
child nutrition services; (9) marketing and recruitment; and (10) public relations activities.
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Regional Director

The Regional Director will have primary responsibility for the implementation of Quest's academic programs and
systems, will oversee all professional development activities, will be responsible for the educational welfare of
the students, and will lead in the development of the educational goals of the community. The Regional Director
will promote a shared vision of what the school should be to all stakeholders. In addition, the Regional Director
will oversee the development of the culture of the school and will ensure an appropriate balance of time and
energy is devoted to goals in the areas of intellectual, physical, social, vocational, emotional, ethical, and
developmental needs. The Regional Director will regularly monitor implementation of the academic programs
and systems with frequent on-site visits and on-site meetings with staff.

Campus Director

The Campus Director will have primary responsibility for all aspects of the school's daily operations and
programs, including the day-to-day management of staff and students. The teachers and staff of Quest will
report to the Campus Director. Similarly, the Campus Director will have the responsibility of hiring and
termination campus staff, including teachers, campus secretary, and instructional aides.

Teachers/Paraprofessionals

Teachers/Paraprofessionals are the learning facilitators in the school who maintain direct contact with each
student under their care on a day-by-day, moment-by-moment, basis. The Teachers/Paraprofessionals monitor
progress, assist students in overcoming learning difficulties, provide motivation, and, in general, create an
environment of loving care.

SCHOOL DECISION-MAKING

Quest believes that parents, staff, students, and community will be an integral part of the school governance.
The Superintendent, Regional Director, and Campus Director, with support from the Quest Board, will develop a
Community Advisory Council (“CAC”) to provide input to the Campus Director regarding the following issues: (1)
general operation, (2) policy review, (3) long-range strategic plans, and (4) performance standards.

While the CAC will have no official authority in the operation or administration of Quest, it will serve as invaluable
problem-solving body, assisting the Campus Director in maintaining a high-quality and appropriate learning
program for the children. The CAC will seek to have two student volunteers, two volunteer parents/guardians of
Quest students, two staff members, and two community leaders. The CAC will meet monthly and will provide
input to the Campus Director.

In addition to the CAC, every effort will be made to make parents/guardians partners in their children's
education. Such efforts will include: (1) encouraging parents/guardians to serve as school volunteers; (2)
promoting and strengthening parental responsibility and involvement; (3) encouraging parents/guardians to
serve on school-based committees such as the CAC; and (4) recognizing the importance of the community's
historic, ethnic, linguistic, and/or cultural resources in generating interest in family involvement.
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3. Give the mission statement for the proposed charter school.

Applicant Response:

The mission of Quest is to provide hope for students through an innovative, encouraging, character-based,
individualized learning environment, where they are academically successful and develop into lifelong learners.

4. Describe the educational need for the school. Include the innovations that will
distinguish the charter from other schools.

Applicant Response:

All students deserve a quality learning environment that allows them to engage in authentic learning tasks,
beyond simply going through the act of attending school, taking notes, and taking tests. Studies have shown that
this is especially true with young adolescents. Student motivation to learn is the prime factor that often
determines success and progress. Regardless of a student's strengths or weaknesses, the need for an
environment that creates authentic learning experiences is great. Students who enroll in Quest will have the
opportunity to thrive in an educational environment designed to address their individual educational needs.

NEED

There is a profound lack of quality middle school options in the Little Rock School District (‘LRSD”), especially for
students in West Little Rock, based upon assessment scores focusing on percentage of students at each of the
middle schools who scored proficient or advanced on the benchmark exams in Literacy and Mathematics.

Please see Table 1 on "Attachment 9: Need."

There is a significant trend in the reduction of students scoring advanced/proficient in literacy which decreased at
five of the middle schools last year. The decrease ranged from a reduction of 2% to 9% over one year's time. In
Mathematics, the outcomes are even more dramatic with a significant decrease in students scoring advanced/
proficient at EVERY middle school in a range from a low of 2% decrease to a high of 8% decrease.

These decreasing academic achievement outcomes along with other factors are evidence of the need for a
quality middle school option for students in West Little Rock. Some of the other factors include: (1) There is no
middle school located in West Little Rock, which imposes travel requirements upon the students of the area who
are to be served; (2) During the 2011-12 school year, LRSD was classified by the Arkansas Department of
Education as a “Needs Improvement” district and is also classified as “Needs Improvement” in Math (The
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2012-13 school year school improvement reports were not available for inclusion at this time); (3) There are
significant areas of need identified in the Benchmark data and the comparisons of the data for the state and
surrounding districts which is addressed under the Academic Achievement section below; (4) Even within LRSD
where the students are assigned, there are no other options. Nearby, relatively higher-performing middle
schools, such as Joe T. Robinson Middle School in the Pulaski County Special School District, are not an option
for many students residing in West Little Rock due to the exemption restrictions of the Majority-to-Minority inter
district transfer program between the Little Rock School District and the Pulaski County Special School District;
and (5) The State Board of Education (SBE) has recognized the crucial need that students in LRSD's middle
schools have an option (See SBE Minutes, April 9, 2012).

Quest will provide high quality educational opportunities to middle school students in school districts including
Little Rock, Pulaski County, and North Little Rock.

MIDDLE SCHOOLS

Four public middle schools serve students in the West Little Rock geographic area: Forest Heights Middle School
(Little Rock School District), Henderson Middle School (Little Rock School District), Joe T. Robinson Middle
School (Pulaski County Special School District), and LISA Academy-West Public Charter School. While Forest
Heights Middle School is not located in West Little Rock, students in West Little Rock are zoned to attend Forest
Heights Middle School. The four other middle schools in the Little Rock School District (Cloverdale Middle
School, Dunbar Magnet Middle School, Mabelvale Middle School, Mann Arts and Science Magnet Middle School,
and Pulaski Heights Middle School) are also included in this report. As Dunbar Magnet Middle School is a
magnet that pulls in students from across the district, Dunbar Magnet Middle School is also an option for West
Little Rock students.

In examining the options for enroliment by students in the West Little Rock area, here is the information about the
process which details why each school is not a viable option for many families: (1) Joe T. Robinson Middle
School is not an option for Non-Black students who reside in the Little Rock School District due to the restrictions
of the Majority-to-Majority inter district transfer program between the Little Rock School District and the Pulaski
County Special School District; (2) LISA Academy-West Charter School is not an option for students who reside
in the Little Rock School District due to reaching its enroliment cap resulting in its inability to accept any other
students; (3) Dunbar Magnet Middle School's attendance zone does not include the western portion of Little
Rock. Students from the western portion of Little Rock may apply to the Little Rock School District to attend
Dunbar through an open enrollment registration process as out of zone students; and (4) Mann Arts and Science
Magnet Middle School is a “Stipulation Magnet” school. The Magnet Stipulation requires that stipulation magnet
schools have a student population which is fifty percent (50%) Black and fifty percent (50%) Non-Black.

DEMOGRAPHICS

Table 2 on "Attachment 9: Need" highlights the demographics of the middle schools, districts, and the state.
Despite the proximity of the schools, the student bodies of the four main schools that serve West Little Rock are
dissimilar. Henderson Middle School (LRSD) and Forest Heights Middle School (LRSD) serve higher
percentages of free-and-reduced lunch students and minority students (above district and state averages). Joe
T. Robinson Middle School (PCSSD) serves a slightly fewer percentage of FRL students and minority students
than the PCSSD average.

Table 3 below highlights the demographics of Little Rock, Pulaski County, and the state. The three districts in
Pulaski County serve a higher percentage of minority students than the minority percentage of the county's
population. Specific data for West Little Rock is not accessible, as this area is incorporated in the Little Rock city
limits and the Pulaski County limits.

ACADEMIC ACHIEVEMENT

Tables 4 and 5 on "Attachment 9: Need" highlight the achievement over time of the middle schools, the
districts, and the state. Henderson Middle School (LRSD) and Forest Heights Middle School (LRSD) are two of
the lower performing middle schools in the Little Rock School District, as both schools performed less well in
math and literacy over time than the surrounding West Little Rock schools, districts, and state. Joe T. Robinson
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Middle School (PCSSD) performed slightly above district average for middle schools in PCSSD and slightly
below the state average.

SIMILAR SCHOOLS

Tables 6-9 on "Attachment 9: Need" compare the three main West Little Rock schools (Forest Heights Middle
School, Henderson Middle School, and Pulaski County's Joe T. Robinson Middle School) to similar schools.
Similar schools were chosen based on the percentage of free-and-reduced lunch students (FRL) and percentage
of minority students.

Tables 6 and 7 on "Attachment 9: Need" show Forest Heights Middle School and Henderson Middle School
performance compared to similar schools. In math, both schools performed less well than similar schools over
time. In literacy, Forest Heights Middle School performance grew at a similar pace to other similar schools, while
Henderson Middle School performed less well and grew slower than similar schools.

Tables 8 and 9 on "Attachment 9: Need" show Joe T. Robinson Middle School performance compared to
similar schools. In math, Robinson Middle School performed slightly higher than other Pulaski County middle
schools, but performed less well in math than similar schools in other districts. In literacy, Joe T. Robinson Middle
School performed less well than similar schools.

INNOVATIONS

Quest is being designed around a highly successful educational model and will provide an individualized
approach to learning for its students. This approach will assist in quickly addressing any academic deficits that
students enrolling might have. The individualization also allows students who are academically successful, to
have their educational needs addressed through the Quest “3D Learning System” which includes: (1) Diagnostics
utilized to identify accurately, the placement and plan for each student's learning path; (2) Delivery of learning,
and (3) Data which tracks progress on each student's educational journey. Past and present success proves that
the ResponsiveEd models are effective for all students, regardless of nationality or socioeconomic status.

All learning at Quest will be student-centric, focused primarily on the need of each particular student. The role of
the school is to increase capacity based on a focus on the student's unique learning style. Learners aware of
their strengths know how to plan their learning in order to increase their potential. This capacity for learning
provides a foundation for lifelong success. This innovative, individualized approach is currently one of the basic
requirements for the U. S. Department of Education's District Race to the Top competition. Quest schools have a
successful approach that results in a learning environment where students find hope and success.
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5. Describe the educational program to be offered by the charter school.

Applicant Response:
OVERVIEW

The Quest educational model is directly aligned to the school's mission to provide hope for students through an
innovative, encouraging, character-based, individualized learning environment, where they are academically
successful and develop into lifelong learners.

Quest is a distinct blend of effective teacher-directed instruction and emergent technology. The curricular scope
and sequence follows standard content-based learning, the assessments and measurements are congruent with
high expectation environments, yet the delivery of content is a blend that transitions adolescents from
dependence to independent learning in a systemic and organized fashion. The methodology places the student
in a contained classroom with focused monitoring by an educator while also providing opportunity for
individualized instruction through aligned curriculum and technology. This blend initiates a process that can
teach students to become more responsible and make learning opportunity more accessible. Quest understands
the need for the middle-school learner to move from childhood to the teenage years. Therefore, the delivery
system uses a dual approach, keeping the learner anchored within a classroom setting that provides stability
while simultaneously transitioning the learner into a prescribed individualized offering of some subjects centered
on self-determination and decision-making. This system blends the best that the teacher can offer with the best
that technology can offer and places the student at the core of the entire process.

INNOVATIVE AND INDIVIDUALIZED

Quest will be “student-centric,” making the learning process of the student the primary centerpiece of the system.
The focus of Quest, from the first day students walk through the door, is differentiation (i.e., individualization).
Each student comes to Quest unique. Learning styles, strengths and weaknesses, and personal skill sets are all
part of each student. Recognizing these differences, and creating differentiated approaches for each, is the heart
of the Quest learning system.

The unique quality of Quest is its distinct focus on the learning process rather than the teaching process. Quest
accomplishes this through the Quest “3D Learning System”: (1) Diagnostics (i.e., an effective battery of tests
utilized to accurately place and plan a student's academic journey); (2) Delivery (i.e., the process of transferring
or replicating information); and (3) Data (i.e., the process of gathering, assessing and charting the journey
according to results).

Diagnostics

If education focuses on the “teaching” process, there is no need to measure or evaluate learning. In order to
provide effective academic progress, educators must focus on the “learning” process. Many educators ask
themselves at the end of the day, “Did | teach everything | should have taught?” This is the wrong question. The
appropriate question is, “Did my students learn everything they should have learned?” The first step in a system
designed on the learning experience is diagnostics. No student should enter a potential learning environment
without a research-based diagnostic process. Without this process, two crucial elements of an effective
experience are lost; (1) proper placement of the student in the environment, and (2) a learning plan based on the
student's specific needs, strengths, and learning styles.

In most situations, diagnostics only appear in the form of reviewing a student's records (e.g. report cards,
transcripts, etc.). While showing evidence of the academic “location” (e.g., tenth grade, number of credits, etc.),
a cursory review of records is not an effective diagnostic. Students are placed without assessing true content
knowledge. Learning styles, academic needs, and cognitive strengths are never measured. This lack of
attention to the individual child can be indicative of a standardized system of education that ignores
differentiation. An effective battery of diagnostic tests must be utilized before the student's placement and plan
are determined. Consequently, Quest addresses the following diagnostic testing concerns through the use of an
effective battery of diagnostic tests: (1) Grade Equivalency, (2) Credit or Grade Achievement, (3) Literacy Usage
and Content, (4) Math Competency, and (5) Learning Style Inventories.
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In so doing, the Quest diagnostics process takes a student from enrollment through the implementation of a
successful learning plan.

Delivery

The process of transferring or replicating information is known as “delivery.” There are many means by which a
student may receive information. Many times, educators depend on one style of delivery. This practice can
seriously hinder the learning process because of the diverse differentiated learning styles of the students in a
classroom. Therefore, it is important to have a blend of delivery choices when addressing the individual learning
for each student.

Just as there are styles of learning, there are also styles (types) of instructing or teaching students. Quest
teachers will be trained to be aware of the following differentiated styles of instruction, know how to use each
one, and use each of the types when developing a student's learning plan, teaching a classroom of students, or
supervising the learning process: (1) Direct Instruction: a style of instruction that relies primarily on the ability of
the educator to verbalize content and transfer information; (2) Independent Instruction: a style of instruction
allowing students to learn content independently, with assistance provided by the educator when necessary; and
(3) Connected Instruction: a style of instruction centered on a project-based environment.

While the distribution will vary slightly according to the needs of the individual student, Quest will implement the
following differentiated styles of instruction: (1) Direct Instruction: 50%, (2) Independent: 25%, and (3) Connected
Instruction: 25%.

Based on this delivery method, the student's work environment will demonstrate the following characteristics: (1)
students will be exposed to direct instruction for reading and mathematics; (2) learning labs will be utilized for
independent instruction in social studies and science; (3) students will be involved in state testing preparation; (4)
student will be involved in project-based “learning-style specific’ learning experiences in social studies and
science based on the content covered in the learning lab; and (5) students' learning styles are diagnosed and
integrated by educators.

Data

Quest will implement data-driven decision making, three primary features of which are: (1) data will always focus
on results rather than intentions; (2) data will always focus on relevance of information, and (3) data will always
focus on redirection as necessary.

The heart of effective instruction is the monitoring of instruction. If success is to be a systemic foundation for an
educational institution, the process of gathering and using data must be a required component of the school.
Data that drives decisions has some distinctive characteristics that set it apart from diagnostics.

Gathering Data

The process of gathering data is a purposeful and intentional system of bringing together results for review. This
is done for individual students as well as school.

Benchmarks, based on learned and projected content, will be used to mark student's current knowledge and set
goals for learning achievement. Interim assessments, sometimes given before content is delivered, will set a
baseline of knowledge that students already possess and inform educators of content needs that students have
in subjects and disciplines. Knowing what should be taught and learned is important. Summative assessments
give a summary profile of learned content. If students have not learned what they should have learned, it is vital
that educator know this. The focus of a learning organization is learning. Interim and summative assessments
provide an intentional purpose for data.

Gathered data that drives decisions must be relevant. In order to focus on learning, educators must know the
body of content necessary for success. State-mandated testing is a reality. When gathering data for academic
decisions, students should be assessed on content that is relative to the requirements of testing realities.
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Benchmarking, as well as any assessments, will be timely and planned. Many times, caught up in the consistent
demands of working with children, educators delay benchmarking until it becomes urgent and counterproductive.
Gathering data will be a system that is built into the school calendar.

Assessment of Data

Gathering data is only the first step in decision making. Once the data has been gathered, Quest will use the
data to formulate learning plans and school activities. A careful review (assessment) of a student's performance
can inform educators as to the steps needed for improvement and success.

Often data is nothing more than an assessment of learning. This slicing of data is similar to a medical autopsy to
make determinations as to what happened. This type of assessment is a picture that is taken after it's too late to
do something to prevent or affect outcomes.

The most effective assessment is used to make decisions for learning. This slicing of data is similar to a biopsy.
The data is reviewed in order to see if there are problems and make decisions that can address those problems.
The process of data gathering and assessment should always be done to affect learning.

Creating Change

All data should create change. If educators seriously focus on improvement and success, data must be
gathered, used, and valued. School decisions will always be directly linked back to data and plans should always
be aligned for improvement. It is true that data can be manipulated and modified to support structures already in
place. Measuring irrelevant components, slicing the data in methods that give insignificant results, and
articulating skewed data can lead to false and misleading information. True assessment of data that measures
current realities provides honest and clear information that creates change that leads to improvement. The single
most important characteristic of learning is improvement. Education demands improvement.

Interventions

If we are truly involved with individual progress, monitoring, and success, there must be interventions embedded
in the daily life of the school. School academic operations will include a set strategy of increasingly intensive
steps to take when a student is not learning or progressing at an effective pace. This involves scheduled team
meetings, assessments, and strategies.

ENCOURAGING

Many students have experienced cognitive segregation, which becomes the leading factor in students who
develop learned helplessness. This damaging perception of life is a process that systemically teaches people to
see themselves as helpless to improve their condition. Systems focusing on teaching create cognitive
segregation. Students who have been disenfranchised by this segregation find themselves outside of the access
reserved for those students who “get it.” For that reason, Quest provides students with an encouraging learning
environment. This environment is created by teachers who are learners who create a climate for effective
instruction.

Learners

At Quest, teaching is brought up to a new level. Rather than conform to a minimum conventional standard of
merely transferring content knowledge, Quest teachers are continually learning. Quest utilizes the dimensions of
“Professional Learning Communities” to develop the whole-school concept of school culture. These Professional
Learning Community dimensions include: (1) supportive and shared leadership, (2) shared values and vision, (3)
collective learning and application of learning, (4) supportive conditions, and (5) shared personal practice.

Teachers collaborate consistently to share ideas, monitor each student, and create strategies designed to ensure
students learn. Using these dimensions, Quest is focused on the learning process rather than the teaching
process.
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Climate

At Quest, the foundation of character development is more than an isolated curricular subject. Quest utilizes the
“Quality Attention Models” to manage student interactions and bring students to a higher level of behavior.
These essential skills for educators include: (1) practicing quality choices; (2) knowing each student; (3)
shepherding students; (4) blending professional and personal interactions; (5) providing honest, valuable, and
significant feedback; (6) practicing the art of praising students; (7) training and teaching positive habits and
characteristics; and (8) doing the “extra” to encourage students.

VIABILITY

Since its inception, the Quest model has been consistently rated “Exemplary” by the Texas Education Agency,
the highest rating possible under the Texas accountability system. This proven track record of superior academic
excellence is a strong indicator of future viability in West Little Rock.

SCHOOL DAY AND YEAR

In an effort to be responsive to the community and sensitive to the needs of our parents, Quest will follow the
school calendar of the Little Rock School District. Parents often have other school age children attending other
schools; however, parents will support a school calendar that considers all of their children concerning beginning
and ending of school days, reporting periods, and vacation days. Therefore, the school honors the open-
enroliment policy and will follow district calendars, as well as the state requirement of a minimum of 178 student-
teacher interactional days. Reporting periods are defined with beginning and ending dates and recognize
traditional holidays such as Labor Day, Thanksgiving, Christmas, Spring Break, and Memorial Day. Schools
days customarily begin at 7:45 am to 4:30 pm for staff members with a duty free lunch period of 30 minutes.
Student schedules for the day will include, at a minimum, the required six hours of instructional time. Please see
“Attachment 5: 2014-2015 Calendar and Daily Schedule” for a description of the length of the Quest school
day and school year.

Page 15 of 41
154 8



6. List the specific measurable goals in reading, reading comprehension,
mathematics, and mathematic reasoning based on the state mandated
assessments, and any other assessment tools if used, for improving student
academic achievement for each year of the public charter school’s initial five-year
period. For each goal, include the following:

+ The tool to be used to measure the academic performance;
« The level of performance that will demonstrate success; and
« The timeframe for the achievement of the goal.

Applicant Response:
READING AND READING COMPREHENSION

Quest will achieve measurable growth for students in reading and reading comprehension as demonstrated by
student performance on benchmarks, end-of-course exams, and mandated state assessments. In Reading,
specific subpopulation performance will be analyzed documenting a narrowing of the performance gaps across
80% of state assessments over a three year time period.

MATHEMATICS AND MATHEMATIC REASONING

Quest will achieve measurable growth for students in Mathematics and mathematic reasoning as demonstrated
by student performance on benchmarks, end-of-course exams, and mandated state assessments. In
Mathematics, specific subpopulation performance will be analyzed documenting a narrowing of the performance
gaps across 80% of state assessments over a three year time period.
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7. Describe the process that will be used to develop and align the curriculum
with the Arkansas Curriculum Frameworks and the curriculum requirements
of the Common Core State Standards as adopted by the State Board of
Education.

Applicant Response:

Having already been approved by the Arkansas State Board of Education to operate three open-enroliment
charter schools--including Quest Middle School of Pine Bluff--ResponsiveEd's team of 30+ writers, editors,
proofreaders, and graphic artists have already aligned the curriculum with the Arkansas Curriculum Frameworks
in content areas excluding English Language Arts and Mathematics and the curriculum requirements of the
Common Core State Standards in English Language Arts and Mathematics as adopted by the State Board of
Education.
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8.  Describe the manner in which the school will make provisions for the following
student services, even in those areas for which a waiver is requested:

A) Guidance program;
Applicant Response:

Quest will seek a waiver for the requirement of a guidance program and on-campus certified counselor. The
Campus Director and teachers will be equipped to give students advice regarding higher education options, life
after high school, etc. Similarly, Quest staff will be informed that they will be responsible to handle issues
generally given to a campus counselor. Should the need for a campus counselor be deemed necessary, Quest
will seek an outside consultant on a contractual basis to handle counseling duties.

B) Health services;
Applicant Response:

Quest will offer a health services program that will serve all students and provide immediate attention involving
minor sicknesses or injuries, and aid in creation of campus health and safety regulations.

C) Media center;
Applicant Response:

Quest will seek a waiver for the requirement of a media center. Quest will provide on-site and online media to
support and enhance its educational program.

D) Special education;
Applicant Response:
IDENTIFICATION OF STUDENTS WITH SPECIAL EDUCATION NEEDS

In accordance with 34 CFR 300.301-300.311, the referral of students for a full and individual initial evaluation for
possible special education services is a component of the Quest overall general education Response to
Intervention system. Prior to referral, students experiencing difficulty in the general classroom are considered
for all support services available to all students, such as tutorial, remedial, compensatory, and other services. If
the student continues to experience difficulty in the general classroom after the provision of interventions, school
personnel documents the provision of interventions and refer the student for a full and individual initial
evaluation.

Quest will ensure that a full and individual evaluation is conducted for each student being considered for special
education and related services. The evaluation is completed before the initial provision of special education and
related services and addresses if the student is a “student with a disability” in accordance with federal and state
requirements and the educational needs of the student.

Based on the requirements of 34 CFR 300.323, Quest shall have an IEP in effect for each identified student with
a disability. Quest will ensure that the IEP is in effect before special education and related services are provided
to an eligible child and that the IEP is implemented as soon as possible following the IEP committee meeting.

For a student who is new to Quest, a Transfer IEP committee will meet prior to or upon the student's enroliment.
In this case, the parents must verify that the student was receiving special education services in the previous
school district or the previous school district must verify in writing or by telephone that the student was receiving
special education services. A second IEP committee meeting must be held within 30 school days from the date
of the first IEP committee meeting to finalize or develop an IEP based on current information.

INSTRUCTIONAL PROGRAMS, PRACTICES, AND STRATEGIES

Inclusion, differentiated instruction and interactive technology strategies will be implemented for students
identified with disabilities. Differentiated instruction applies an approach to teaching and learning that gives
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students multiple options for taking in information and making sense of ideas. It is a teaching theory based on
the premise that instructional approaches should vary and be adapted in relation to individual and diverse
students in classrooms (Tomlinson, 2001). The model of differentiated instruction requires teachers to be flexible
in their approach to teaching and adjust the curriculum and presentation of information to learners rather than
expecting students to modify themselves for the curriculum. This can be done for the special needs learner with
and without technology. Differentiated instruction lends itself to the inclusion of all students into the general
education classroom, allowing teachers to meet students where they are in terms of academia. Technology is
also important as it allows us to engage in real-life learning opportunities and offers the opportunity to teach in
multiple learning modalities.

Quest will assure that students with disabilities are educated with non-disabled students to the maximum extent
appropriate to meet the student's individual education program and overall educational needs (34CFR §300.114
- 300.116). In providing programs, services, and activities for students with disabilities, Quest shall first consider
the least restrictive environment of the general education program. Special classes, separate schooling, or
other removal of students with disabilities from the general education environment, occurs only when the nature
and severity of the disability is such that education in general classes, with the use of supplementary aids and
services, cannot be achieved satisfactorily.

Quest will provide a FAPE for students with disabilities in order to meet the need for special education and
related services (34 CFR 300.115). This includes a variety of placements and makes provision for
supplementary services to be provided in conjunction with general education classroom placement.

Students with disabilities will have available to them the variety of educational programs and services available
to students without disabilities, accessible facilities, and the same instructional regular school day as is provided
all other students. In addition, Quest will ensure that each child with a disability participates with non-disabled
students in non-academic and extra-curricular services and activities, including meals, recess periods, and the
services and activities set forth in 34 CFR 300.320.

E) Transportation;
Applicant Response:

Quest has budgeted a significant amount of funds each year to implement a transportation program designed to
ensure that all eligible central Little Rock students who wish to attend Quest may do so.

F) Alternative education, including Alternative Learning Environments;

Applicant Response:

While Quest will seek a waiver for Alternative Learning Environments, Quest will have high expectations for
behavior and academics. Quest embodies key practices described in the Exemplary Practices in Alternative
Education: Indicators of Quality Programming. A couple of areas stand out as promoting success in serving all
students. These areas are Program Evaluation (see Standard 7) and Professional Development to improve
teaching and learning at an atypical school. Quest offers innovative, non-typical, approaches to the instruction,
leading students to become lifetime learners.

G) English Language Learner (ELL) instruction

Applicant Response:
ELL STUDENT IDENTIFICATION PROCESS

Quest will utilize the following process to identify ELL students: (1) All students enrolling in Quest must submit a
Home Language Survey as part of the registration packet; (2) If a student declares a language other than
English on the survey, they become known as OTE (other than English) or potential ELL students; (3) The
identification process includes an oral proficiency assessment (our district selects the Idea Proficiency Test) and
a written proficiency assessment (our district selects the norm-referenced Stanford 10 to assess Total Reading
and Total Language); (4) The students must master all three of these assessments to be classified as Non LEP;
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(5) If, however, the students score anything below F (fluent) such as an A, B, C, D, E on the IPT, the
students will automatically be classified as ELL or LEP; (6) The identification is not complete, however, until the
Stanford 10 has been administered and the scores for Total Reading and Total Language are available; (7)
Once the oral and written assessments are complete, the Language Proficiency Assessment Committee
(LPAC) convenes to officially classify all of the students who have been assessed; (8) The district
database template entitled "LEP Roster Report" is used to document all ELL activity beginning with enrollment
date, assessment date, assessment score(s), parent notification date, LPAC date, and final classification; and
(9) The LEP Roster Report is maintained on each PHS campus throughout the school year and is submitted to
the District ESL Coordinator on a monthly-basis.

Following the identification process, the campus ESL teacher is responsible for providing ESL program services
to all ELL/LEP-identified students using individualized ESL learning strategies on a regular basis.

INSTRUCTIONAL PROGRAMS, PRACTICES, AND STRATEGIES

Quest will utilize the following strategies to deliver effective ELL services: (1) Quest student computers will be
imaged with English Discoveries (an ESL computerized program for ELL students); and (2) Cognitive Academic
Language Learning Approach (CALLA) Learning Strategies are employed by Lead Teachers as an approach to
teaching the cognitive academic language to our ELL students.

These programs/strategies are intended to be enhancements/enrichments for our ELL students to the core
academic state requirements which are provided on a daily basis by our ESL-certified staff.

PROGRESS MONITORING

All tracking of currently enrolled ELL students is done via the LPAC, a group comprised of, at minimum, a parent
of an ELL student at the campus and an ESL staff member. In addition, the committee may include campus
administration. The committee does an End of Year Annual Review to determine whether or not the ELL
students will be exited from or continue in the ESL program. The exit criteria is determined by state
requirements and include, but are not limited to, the students' mastery of state required assessments and a
subjective evaluation by the Lead Teacher certifying that the ELL student will be successful in an all English
curriculum.

QUALIFIED ELL STAFFING

In addition to the HQ NCLB requirements, all campus ESL teachers are required to be ESL-certified. In
addition, ESL teachers are required to complete the Sheltered Instruction model training via SIOP to be eligible
to work with our ELL students.

H) Gifted and Talented Program.
Applicant Response:

A waiver will be sought for the inclusion of a gifted and talented program at Quest. Upon program assessment,
if the need for such a program is determined, then Quest will attempt to align with a local distinguished college
or university in order to offer students the opportunity to take dual-enroliment classes. Students will have an
opportunity for dual credit enroliment in their senior year. Quest will offer pre-advanced placement and
eventually advanced placement classes in subsequent years.
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9. Describe the geographical area to be served by the charter. List all school
districts within the geographical area likely to be affected by the open-
enrollment public charter school.

Applicant Response:

Quest will be located within the city limits of Little Rock, Arkansas, in Pulaski County, and will be located within
the boundaries of the Little Rock School District. Quest's use of a classical based curriculum will ensure
students a solid foundation of content learning. It is expected that up to 220 students in grades six through eight
in year one and up to 460 students in grades six through twelve within five (5) years, will come from Little Rock
School District, North Little Rock School District, Pulaski County Special School District, Benton School District,
Bryant School District, England School District, and Lonoke School District. According to the 2012-2013
enroliment information housed on the Department of Education Data Center's website, the Little Rock School
District contained 23,594 students; the North Little Rock School District contained 8,610 students; and the
Pulaski County Special School District contained 17,245 students. According to the 2012-2013 enroliment
information housed on the Department of Education Data Center's website, the Benton School District contained
4,768 students; the Bryant School District contained 8,620 students; the England School District contained 721
students; and the Lonoke School District contained 1,838 students. In year one, approximately 140 students are
anticipated to come from the Little Rock School District, approximately 50 from the North Little Rock School
District, approximately 20 from the Pulaski County Special School District, and approximately 10 students from
the other listed school districts combined.

Page 21 of 41
160 4



10.  Describe the plan for the school officials to provide an annual report to parents,
the community, and the authorizer that demonstrates the progress made by
the charter school during any previous academic year in meeting its academic
performance objectives. (See ADE Rules Governing Standards for
Accreditation of Arkansas Public Schools and School Districts.)

Applicant Response:

Quest will draft and disseminate an Annual Progress Report in compliance with Rule 7.02 of the Arkansas
Department of Education Rules Governing Standards for Accreditation of Arkansas Public Schools and School
Districts.

With feedback received by parents and the community, Quest will annually develop a comprehensive progress
report which includes updated data regarding student performance, program objectives, and accreditation
standards. A School Improvement Plan will also be created annually in order to project further campus needs,
as well as a clear plan to correct any known program deficiencies. All reports will be written based on ADE
regulations and guidelines. Further, a yearly curriculum review will occur in order to determine its continued
alignment with state standards.

Annual reports will be submitted for review to the ADE, as well as posted in the Arkansas Democrat Gazette (or
any other newspaper with general circulation in the district) before November 15th. Data will also be made
readily available to the general community via the Quest campus website. Printed copies of the reports will be
available for review at Quest.

Quest will host an annual public gathering in order to provide further information regarding the academic
program, as well as campus policies and goals, for parents, students, and any further stakeholders. This
meeting will also serve as a way for interested parties, to share with the staff of Quest, their questions and
suggestions regarding the program, campus, and annual report data. Such a meeting will be held in compliance
with any and all ADE regulations for disseminating annual report information.
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1. Describe the enrollment criteria and student admission, recruitment and
selection processes for the proposed public charter school.

Applicant Response:
STUDENT RECRUITMENT PLANS

When Quest is introduced into a new community, ResponsiveEd launches a professional, systematic, research-
based, and dynamic public awareness campaign to provide equal opportunity for all parents and students to
learn about and apply to the school. The campaign utilizes a blend of marketing, advertising, public relations,
and community engagement to generate awareness of, and interest in, the school. The responsibilities for this
process are split between ResponsiveEd's central administrative marketing staff and regional and campus
leadership on the ground in the community.

The public awareness campaign involves the use of a variety of high quality, well-designed, publicity materials.
These resources include, but are not limited to: brochures, website, newspaper advertisements, press releases,
radio advertisements, flyers, postcards, and direct mail.

In the months leading up to the first year of operation, ResponsiveEd conducts the public awareness campaign,
garnering public interest and support of the school utilizing: (1) a combination of the aforementioned publicity
materials, and (2) hosting multiple public “Open House” meetings.

The intended and historically realized goals of such campaigns have been two-fold: (1) support for the school by
community leaders, and (2) student enrollment.

ADMISSIONS AND ENROLLMENT PROCESS

Overview: Admission and enrollment of students shall be open to any person who is eligible for admission
based on lawful criteria identified in the school's charter; e.g., qualifying residency and disciplinary history. The
total number of students enrolled in the school shall not exceed the number of students approved in the school's
charter or subsequent amendments. Applications for admission shall be due by a reasonable deadline to be set
each year by the school --i.e., the close of the “open-enroliment period.”

Lottery: If the number of eligible applicants does not exceed the number of vacancies, then all eligible
applicants who have timely applied during the open-enrollment period will be offered admission. If there are
more eligible applicants than available spaces in a class/grade/school, then a lottery will be conducted at a time
set by the school each year. A name (or number assigned to a name) will be drawn for each vacancy that
exists, and each applicant whose name (or number) is drawn will be offered admission. The remaining names
will then be drawn and placed on a waiting list in the order in which they were drawn.

If a vacancy arises, the individual on the waiting list with the lowest number assignment will be offered admission
and then removed from the waiting list. If an application is received after the open-enroliment period has
passed, the applicant's name will be added to the waiting list behind the names of the eligible applicants who
timely applied.

Exceptions: Federal guidelines permit the school to exempt from the lottery process students who are already
admitted under the charter, siblings of students already admitted under the charter, and children of the charter's
founders, teachers, and staff.

Disciplinary History: The school shall exclude a student from admission who has been expelled from another
public school district in accordance with Title 6 of the Arkansas Education Code.

Non-Discrimination: It is the policy of the school to prohibit discrimination in student admission on the basis of
gender, national origin, race, ethnicity, religion, disability, or athletic eligibility.
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Check which of the following enroliment preferences, as permissable in
Arkansas Code Annotated §6-23-306(14)(C), would be allowed at the charter
school.

[%] Children of founding members of the charter school

(%] Siblings of enrolled students

Ii] No enrollment preferences (No other boxes may be checked in order to select this option.)

It is affirmed that a random, anonymous student selection method will be
utilized in the event that more students apply for admission to the open-
enrollment public charter school than can be accommodated under the terms
of the charter, except as allowed for in Arkansas Code Annotated
§6-23-306(14)(C).

(%] Yes
[ ] No

If it is believed that the use of a weighted lottery is required by federal court or
administrative order, explain and furnish a copy of the order.

Applicant Response:
Not applicable. Itis not believed that the use of a weighted lottery is required by federal court or administrative

order.
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12. Summarize the job descriptions of the school director and other key personnel.
Specify the qualifications to be met by professional employees (administrators,
teachers, counselors, etc.) of the program. List the types of administrative
positions, teaching positions, and support positions for the school.

Applicant Response:
BOARD

See Section C.2. above.

SUPERINTENDENT (0.0 FTE)

See Section C.2. above.

REGIONAL DIRECTOR (0.25 FTE / $80K-$95K)
Job Description

See Section C.2. above.

Professional Qualifications

Master's Degree from an accredited educational institution preferred. Certification in Educational Leadership,
School Principal, or Professional School preferred.

5+ years of experience in the following areas: (1) supervising a staff of 10 or more, (2) managing budgets, (3)
vendor management, and (4) leadership of curriculum and instruction preferred.

Specific skill-based competencies required to satisfactorily perform the functions of this job include: using
pertinent software applications; planning and managing projects; preparing and maintaining accurate records;
and applying assessment instruments.

Specific knowledge-based competencies required to satisfactorily perform the functions of the job include:
keyboarding; pertinent codes, policies, regulations and/or laws; and supervisory experience.

Ability is required to schedule a number of activities, meetings, and/or events; routinely gather, collate, and/or
classify data; and use job-related equipment. Flexibility is required to independently work with others in a wide
variety of circumstances; analyze data utilizing defined but different processes; and operate equipment using a
variety of standardized methods. Ability is also required to work with a diversity of individuals and/or groups; work
with data of varied types and/or purposes; and utilize job-related equipment. Problem solving is required to
analyze issues and create action plans. Problem solving with data frequently requires independent interpretation
of guidelines; and problem solving with equipment is moderate. Specific ability-based competencies required to
satisfactorily perform the functions of the job include: adapting to changing work priorities; communicating with
diverse groups; establishing effective relationships; maintaining confidentiality; meeting deadlines and schedules;
setting priorities; working as part of a team; working with detailed information/data; and working with frequent
interruptions.

CAMPUS DIRECTOR (1.0 FTE / $60K - $70K)
Job Description

See Section C.2. above.

Professional Qualifications
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Bachelor's degree from a four-year accredited College or University, Master's degree preferred. Current
Arkansas Standard Teaching License with four years teaching experience preferred. Accredited College or
University's graduate degree or program of study that is reflective of the Current Arkansas Leadership Standards
for School Leaders for Principal preferred. Successful completion of the Administrator Licensure Completion Plan
(ALCP) for Building Level Administrator preferred.

5+ years of experience in the following areas: (1) supervising a staff of 5 or more, (2) managing budgets, and (3)
vendor management preferred.

Must have advance knowledge of federal and state education laws. Must be computer literate. Must have strong
organizational, time management, communication, and interpersonal skills. Must be able to learn teaching
curriculum software programs and instruct others on the utilization. Must have the ability to understand the
individual needs of each student and train others on the development of Individual Education Plans (IEPs). Must
have a clear understanding of goal setting for students and the individualized approach. Must have the ability to
develop and maintain effective working relationships with students, their parents, teachers, the community,
peers, administrative staff, superintendent, and corporate staff. Must have the ability to communicate with all
levels of students, their parents, teachers, the community, peers, administrative staff, superintendent, and
corporate staff. Must have the ability to interpret policy, procedures, and student data such as diagnostic test
results, state assessments scoring, transcripts, and grade point average. Three to five years of experience
teaching at a Middle School level is preferred. Three to five years of experience as an administrator for a Middle
School is preferred. Three to five years of experience developing and managing budgets for a Middle School is
preferred. Three to five years of experience managing a Middle School that was Acceptable or Higher is
preferred.

TEACHERS (12.12 - 15.26 FTE / $40K - $50K)
Job Description

See Section C.2. above.

Professional Qualifications

Must be “No Child Left Behind” (NCLB) Highly-Qualified (HQ) with a minimum of a Bachelor's degree (B.A. or
B.S.) from a four-year accredited College or University. Must demonstrate content knowledge in the subject
area(s).

Teaching experience in a Public or Private School is preferred.

Must have basic knowledge of federal and state education laws. Must be computer literate. Must have strong
organizational, time management, communication, and interpersonal skills. Must be able to learn and implement
teaching curriculum software programs and instruct students on utilization. Must have the ability to understand
the individual needs of each student and develop Individual Education Plans (IEPs). Must have a clear
understanding of goal setting for students and the individualized approach. Must have the ability to communicate
with all levels of students, their parents, the community, peers, administrative staff, Campus Directors,
superintendent, and corporate staff. Must have the ability to interpret policy, procedures, and student data such
as diagnostic test results, state assessments scoring, transcripts, and grade point average. Must have excellent
verbal and written communication skills.

SPECIAL EDUCATION TEACHER (1.05 - 1.36 FTE / $40K - $50K)

Special Education teacher ensures that the school's special education (SPED) program provides necessary
services for students with disabilities. The teacher will work with parents, general education teachers, and
administrators to develop and implement individualized education plans to meet the needs of students with
disabilities. The teacher will ensure compliance with all federal, state, and district SPED requirements.

Must have a Current Arkansas Standard Teaching License in Special Education (SPED). Must be “No Child Left
Behind” (NCLB) Highly Qualified (HQ) with a minimum of a Bachelor's degree from a four-year accredited
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College or University. Must demonstrate content knowledge in the subject area(s).
Must meet NCLB Highly-Qualified requirements. Teaching experience in a Public or Private School is preferred.

Same as teachers. Advanced knowledge of and compliance with federal and state special education law.
Working knowledge of and compliance with individualized services for students with disabilities. Working
knowledge of and compliance with the Admission, Review, and Dismissal (ARD) Committee process. Knowledge
of the development and implementation of the Individual Education Plan (IEP) process. Knowledge of and
compliance with the Transition process. Strong computer skills to implement multiple and diverse programs. Must
be able to learn and implement teaching curriculum software programs and instruct students on utilization. Must
have the ability to communicate with all levels of students with disabilities, their parents, the community, peers,
administrative staff, Campus Directors, superintendent, and corporate staff. Must have the ability to interpret
policy, procedures, and student data such as diagnostic test results, state assessments scoring, transcripts, and
grade point average.

INSTRUCTIONAL AIDE (2.09 - 2.61 FTE / $15K - $18K)

An instructional aide will assist the teacher with monitoring the learning center and facilitating student learning
progress.

Associate's degree or equivalent from an accredited College or University preferred. Six months to one year
related experience or training preferred. Teacher's Certificate recommended but not required.

ADMINISTRATIVE ASSISTANT/CAMPUS SECRETARY (1.0 FTE / $25K - $35K)
The campus administrative assistant will assist the Campus Director with daily operations and procedures,
supervise all enroliment, APSCN, and attendance issues, and step in administratively when necessary or when

principal is out.

One-year certificate from college or technical school; or two years of related experience and/or training; or
equivalent combination of education and experience is required.

Must have 2+ years of experience in working within an office environment.
STAFFING PLAN
Please see "Attachment 6: 2014-2015 and 2015-2016 Salary Schedule and Budget Template™ for a staffing

plan that clearly outlines both the types and numbers of positions to be filled at Quest and the salary scales for
such positions.
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13.  Explain how the school will conduct its business office. Tell about business office
personnel and describe the process by which the school governance will adopt
an annual budget.

Applicant Response:
ACCOUNTING

Quest shall comply fully with the following: (1) generally accepted accounting principles (GAAP); (2) the
Financial Accountability System Resource Guide; and (3) the federal standards for financial management
systems, 34 Code of Federal Regulations §80.20, and/or other applicable federal standards. Accounting data
will be maintained through the Arkansas Public School Computer Network (APSCN) as required.

FISCAL YEAR
Quest shall operate on a fiscal year beginning July 1 and ending June 30.
PROCUREMENT

The school will adopt a procurement process which complies with Arkansas state law. The applicant shall
procure only those items and services which are required to perform the mission and/or fill a bona fide need.
Procurements shall be made using best value contracting which includes assessing the best value considering
quality, performance, and price. The applicant shall use an open market procurement process, which requires
sound business reasons for purchases less than $50,000. Quest shall adhere to the following objectives: (1)
procurement of goods and services shall be in an impartial manner, based strictly on the merits of supplier and
contractor proposals and applicable related considerations such as delivery, quantity, etc.; (2) make all
purchases in the best interests of the school and in accordance with funding source guidelines; (3) obtain quality
supplies/services needed for delivery at the time and place required; (4) buy from responsible sources of supply;
(5) obtain maximum value for all expenditures; (6) deal fairly and impartially with all vendors; (7) maintain
dependable sources of supply; and (8) be above suspicion of unethical behavior at all times; avoid any conflict of
interest, related parties or even the appearance of a conflict of interest in Quest supplier relationships.

PERSONNEL

Business duties will be overseen by ResponsiveEd's CFO, Mr. James Taylor. Mr. Taylor has served as
ResponsiveEd's CFO for the past three years, overseeing the financial management of the organization and its
60+ open-enroliment charter schools in Texas and Arkansas.

BUDGETS

The budget shall be developed prior to June 20, approved by the ResponsiveEd Board by June 30, and
submitted to the Arkansas Department of Education by September 1. The budget shall be used to monitor and
evaluate the financial status of the school throughout the fiscal year. Financial statements displaying budget vs.
actual results shall be prepared by the Superintendent and presented to the ResponsiveEd Board at each board
meeting. The budget provides authority to expend funds for the purposes indicated and in accordance with state
law, board policy, and the school's approved purchasing procedures. The expenditure of funds shall be under
the direction of the Superintendent who shall ensure that funds are expended in accordance with the adopted
budget. The budget shall be amended when a change is made increasing any one of the functional spending
categories by the greater of $1,000 or 10%.

Please see "Attachment 6: 2014-2015 and 2015-2016 Salary Schedule and Budget Template" for: (1) a
balanced two-year budget estimate that accurately reflects the revenue currently available to the school and
expenditures for program implementation and does not rely on one-time grants or other funds that are not
presently guaranteed, and (2) a budget that includes costs for all personnel, programs, and expenses described
in other sections of this application.
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14.  Describe the manner in which an annual audit of the financial and programmatic
operations of the school will be conducted. If the school wishes to request that
the authorizer allow a licensed accountant or licensed certified public
accountant, rather than the Legislative Auditor, to perform the first-year audit,
identify the accountant by name, firm, address, and phone number. The named
accountant must meet the requirements of ADE Rules Governing Publicly
Funded Educational Institution Audit Requirements, including the prohibition
on auditors providing non-audit services (such as accounting or consulting
services) to auditees. A school’s preference as stated in this application
may not be changed without prior approval of the authorizer.

Applicant Response:

The ResponsiveEd Board shall arrange for a qualified certified public accountant licensed by the Arkansas State
Board of Public Accountancy and registered as a provider of public accounting services to conduct an audit of
Quest's financial statements in accordance with Government Auditing Standards and the Office of Management
and Budget Circular A-133 or its successor.

The ResponsiveEd Board shall review the scope and results of the audit. The ResponsiveEd Board also shall
receive notice of any consequential irregularities and management letter comments that the auditor noted during
the engagement. Additionally, the ResponsiveEd Board shall develop a corrective action plan to address all
relevant weaknesses noted by the auditor. The applicant requests to the State Department of Education the
ability to use a CPA, instead of the Division of Legislative Audit, to perform the first year financial audit. Upon
approval of the ADE, the applicant intends to use the following CPA to perform the first year financial audit: J.
Mason Andres, Thomas & Thomas, LLP, 201 East Markham, Suite 500, Little Rock, AR 72201, 903.831.3477.

Thomas & Thomas, LLP / J. Mason Andres meet the requirements of Act 993 of 2011 and are not listed on any
ineligibility list maintained by ADE or the Division of Legislative Audit. Quest will continue with the following
practices to ensure programmatic quality: (1) continuous in-house academic program review; (2) immediate
action as issues related to campus programs arise; (3) annual Campus Improvement Plan to identify areas that
may be lacking; and (4) alignment with National Accreditation by Southern Accreditation of Colleges and Schools
(SACS-CASI) and other state accreditation processes.
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15. Itis affirmed that the public charter school will participate in the Arkansas Public
School Computer Network, as required by state statute and by State Board of
Education rule, for reporting both education data and financial data, including
grant funds or private donations received directly by the charter school.

(%] Yes
[ ] No

16.  Describe the facilities to be used. Give the present use of the facility. If the
facility to be used for the school is a facility of a school district, describe the terms
established by the local school board of the district stipulating the relationship
between the proposed public charter school and the district pertaining to the use
of the facility. Attach a copy of the agreement, signed by the president of the local
school board, the chair or president of the governing body of the proposed open-
enrollment public charter school, and the chief operating officer of the proposed
charter. If the facility is not operated by a school district, attach a copy of the
Facilities Utilization Agreement, signed by the entity owning or operating the
facility and the chief operating officer of the proposed charter. A proposed lease
may also be submitted but is not required. Please note that any lease or other
debt must be approved by the Commissioner of Education.

Applicant Response:

The facility is approximately 22,563 square feet and is presently vacant. The facility does not have a current
usage. It was constructed in 2008 and has never been occupied.

Please see "Attachment 7: Facilities Utilization Agreement."
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Identify the owner(s) of the proposed facility and describe their relationship,
if any, with:

(1) Members of the local board of the public school district where the
proposed open-enrollment public charter school will be located,

(2) Employees of the public school district where the proposed
open-enrollment public charter school will be located,

(3) The eligible entity sponsoring the open-enroliment public
charter school, or

(4) Employees/directors/administrators of the sponsoring entity
or proposed open-enroliment public charter school.

Applicant Response:

The proposed facility is owned by Two Rahling Centre, LLC. Except as described herein, the owner has no
known relationship with: (1) members of the local board of the public school district where Quest will be located,
(2) employees of the public school district where Quest will be located, (3) ResponsiveEd, or (4) employees/
directors/administrators of ResponsiveEd.

The facility will comply with all requirements for accessibility in accordance with
the Americans with Disabilities Act (ADA) and Individuals with Disabilities
Education Act (IDEA) and all other state and federal laws and local zoning
ordinances.

(%] Yes
[ ] No

If the facility does not currently meet these requirements, provide a list of items
that will need to be addressed to bring the facility into compliance. Also include a
statement of permissible uses for the facility from the local zoning authority, and
whether there are any alcohol sales within 1,000 feet of the facility.

Applicant Response:

The facility does not currently meet ADA/IDEA accessibility requirements. The interior of the facility is currently
shell space and has never been occupied. It was originally constructed for office retail but landlord will build to
specification with construction rolled into the rental amount shown on the Facilities Utilization Agreement. Once
the building finish out is begins, Quest will take all measures to meet ADA/IDEA compliance, which will include:
ADA accessible restrooms, wheel chair ramps, elevators, assigned parking, etc. The facility is situated on 2.5
acres and is currently zoned for commercial use. There are no alcohol sales within 1,000 feet of the facility.
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17.  For each and every individual specifically identified by name in Section A of
the application (the contact person, chief operating officer, board members,
and other individuals), identify any family or financial relationship which may
exist between that individual and:

(A) Any other individual specifically identified by name in Section A of the
application;

(B) Any individual or entity with whom the sponsoring entity or charter
school has contracted, or intends to contract, to provide any services
or products for the proposed charter school; and/or

(C) The owner(s) of the facilities to be used.

For the purpose of this standard, an individual has a financial relationship
with another individual or entity if he or she:

(1) Receives compensation or benefits directly or indirectly from the
entity or individual,

(2) Is an officer, director, partner, employee, or owner of more than 5%
of the shares of an entity that is a corporation, partnership, sole
proprietorship, or LLC; and/or

(3) Has a family member (spouse, sibling, parent or child, or the spouse
of a sibling, parent, or child) who is an officer, director, partner,
employee, or owner of more than 5% of the shares of an entity that is
a corporation, partnership, sole proprietorship, or LLC.

Applicant Response:

Not applicable. None of the individuals specifically identified by name in Section A of the application have any
family or financial relationship with: (1) and other individual specifically identified by name in Section A of the
application; (2) any individual or entity with whom ResponsiveEd or Quest has contracted, or intends to contract,

to provide any services or products for Quest; and/or (3) the owner(s) of the facilities to be used.
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Explain the procedures to be followed if a conflict of interest is identified. The
procedures must ensure that all actions are in the best interest of the school and
the students at the school.
Applicant Response:
There are no known potential conflicts of interest among the individuals involved with the proposed charter

school. If a conflict is identified, the individual with the conflict may be requested to abstain from any decision-
making process involving the conflict.
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18.  Describe the manner in which the school will make provisions for food services.
State whether the proposed charter school will apply to participate in the federal
National School Lunch program or other federal nutrition programs.

Applicant Response:

Quest will apply to participate in the Child Nutrition Program (“CNP”), including both The School Breakfast
Program and the National School Lunch Program). It is the intention of Quest of Pine Bluff to contract Preferred
Meal Systems, Inc. (“Preferred Meals”), based out of Berkeley, lllinois, through the RFP process as the vendor
to provide hot and cold meals to the students of Quest. A local food vendor may also be considered if the option
is more cost-effective for Quest. Preferred Meals is a well-respected national food vendor, supplying nutritious
and great-tasting meal options to campuses across the United States. Meal plans will meet both the National
School Lunch Program (NSLP) standards, as well as those guidelines set by the United States Department of
Agriculture (USDA). Similarly, Quest will commit to determining that the food program meets all applicable
Arkansas state regulations and standards. If deemed necessary, food plans will be subjected to the consultation
of a local nurse to determine the health benefits and nutritional value.

Low-cost meals will be provided to the students. The CNP will also ensure the equal treatment of students who
qualify for free and reduced price meals. Furthermore, no one will be discriminated against based on race,
gender, national origin, age, or disability. Upon receiving appropriate training, the campus administrative
assistant will be responsible for preparing and serving student meals, while also keeping track of records related
to CNP. Quest will adhere to local, state, and federal health and sanitation guidelines and will keep the food
service area available for inspection by appropriate personnel.
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19.  Describe how the parents or guardians of the enrolled students and other
members of the community will be involved with the school to positively impact
the charter school’s educational programs.

Applicant Response:

Parents are encouraged to be active and involved at Quest. The administration at Quest will strive to keep
interested parties, including parents and/or guardians, involved in the happenings on-campus through the use of
on-site informational campus meetings; annual gatherings allowing questions and parental/community feedback;
district-wide informational newsletter available on-campus for distribution; web-based communication of campus/
district news; and prompt email or phone communication with all levels of campus personnel.

Additionally, parents and/or guardians will regularly be given the opportunity to participate in the school's
Community Advisory Council (*CAC”) and volunteer their time or resources to help further the vision of Quest.
Examples would include aiding in setup of on-campus activities or spreading the word about the mission of
Quest, among other opportunities. Those who have the chance to volunteer will aid in lifting up Quest to its
greatest level of potential.
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20. List the provisions of Title 6 of the Arkansas Code Annotated (Education Code),
State Board of Education rules, and sections of the Standards for Accreditation of
Arkansas Public Schools and School Districts from which the public charter
school seeks to be exempted in order to meet the goals of the school. Identify
the specific statute, rule, or standard requested to be waived by title and section

number if applicable. Provide a brief description of the rationale for each
waiver requested.

Applicant Response:
GENERAL INAPPLICABILITY

In order to meet the goals of the school, Quest seeks exemption from all provisions of Title 6 of the Arkansas
Code Annotated ("Education Code"), State Board of Education rules ("Rules"), and sections of the Standards for
Accreditation of Arkansas Public Schools and School Districts ("Standards") that are generally not applicable in
the open-enroliment charter school context, including, but not limited to, the following:

Education Code: Chapter 13 (School Districts) (including, but not limited to: 6-13-608 (Length of Directors'
Terms), 6-13-619 (Monthly Meetings), 6-13-620 (Powers and Duties of School Boards), 6-13-622 (Budget
Publication), 6-13-623 (Legal Counsel Employment), 6-13-625 (Liability Insurance), and 6-13-634 (School District
Board of Directors-Size)), Chapter 14 (School Elections), and all other provisions of the Education Code required
to give effect to this waiver request.

Rules: All Rules Governing School Board Zones and Rezoning, School Election Reimbursement, and all other
Rules required to give effect to this waiver request.

Standards: All Standards required to give effect to this waiver request.
SUPERINTENDENT, PRINCIPAL, AND TEACHER CERTIFICATION AND LICENSURE

In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code,
Rules, and Standards that require superintendents, principals, and teachers to be certified and/or licensed.
Quest seeks the flexibility to identify and hire those individuals best suited to facilitate the school's unique
educational program. Quest will hire "highly qualified" teachers (as defined by the No Child Left Behind Act of
2001). Provisions from which Quest seeks exemption include, but are not limited to, the following:

Education Code: 6-13-109 (School Superintendent); 6-15-1004 (Qualified Teachers in Every Public School
Classroom); 6-17-301 (Employment of Certified Personnel); 6-17-302 (Public School Principals - Qualifications
and Responsibilities); 6-17-309 (Certification - Waiver); 6-17-401 (Teacher's License Requirement); 6-17-427
(Superintendent License-Superintendent Mentoring Program Required); Chapter 17, Subchapter 4 (Certification
Generally); 6-17-902 (Definitions); 6-17-919 (Warrants Void Without Valid Certificate and Contract); and all other
provisions of the Education Code required to give effect to this waiver request.

Rules: ADE Rules Governing Educator Licensure, Superintendent Mentoring Program, and all other Rules
required to give effect to this waiver request.

Standards: 15.01 (School District Superintendent), 15.02 (Principals), 15.03 (Licensure and Renewal), and all
other Standards required to give effect to this waiver request.

EMPLOYEE CONTRACTS

In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code,
Rules, and Standards that require employees to be under contract. Quest seeks the flexibility to hire all
employees on an "at-will" basis, maintaining the flexibility to dismiss employees when it becomes apparent that
they are not performing up to the high standards required for successful implementation of the school's unique
educational program. Employees will have the ability to appeal their dismissal in accordance with a grievance
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policy adopted by the ResponsiveEd Board. Provisions from which Quest seeks exemption include, but are not
limited to, the following:

Education Code: 6-17-117 (Non-instructional Duties); 6-17-201 (Certified Personnel Policies and Committees);
6-17-301 (Employment of Certified Personnel); 6-17-302 (Public School Principals - Qualifications and
Responsibilities); 6-17-919 (Warrants Void Without Valid Certificate and Contract); 6-17, Subchapter 15 (Teacher
Fair Dismissal Act); 6-17, Subchapter 17 (Public School Employee Fair Hearing Act); 6-17-2301 et seq.
(Classifed School Employee Personnel Policy Law); and all other provisions of the Education Code required to
give effect to this waiver request.

Rules: All Rules required to give effect to this waiver request.
Standards: All Standards required to give effect to this waiver request.
EMPLOYEE COMPENSATION, LEAVE, AND BREAKS

In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code,
Rules, and Standards that mandate the provision of specific employee benefits relating to compensation, leave,
and breaks. Quest seeks the flexibility to develop its own employee compensation and leave package.
Provisions from which Quest seeks exemption include, but are not limited to, the following:

Education Code: 6-17-111 (Duty-Free Lunch Period); 6-17-201 (Personnel Policies Requirements); 6-17,
6-17-211 (Use of Personal Leave When Administrator of School Employee is Absent from Campus); 6-17-908
(Teachers' Salary Fund-Authorized Disbursements); 6-17-1001 (Minimum Base Salary); 6-17, Subchapter 12
(Teachers' Minimum Sick Leave Law); 6-17, Subchapter 13 (School Employees' Minimum Sick Leave Law); 6-17,
Subchapter 22 (Classified School Employee Minimum Salary Act); 6-17, Subchapter 24 (Teacher Compensation
Program of 2003); and all other provisions of the Education Code required to give effect to this waiver request.

Rules: All Rules required to give effect to this waiver request.
Standards: All Standards required to give effect to this waiver request.
ACADEMICS

In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code,
Rules, and Standards that require alternative learning environments, minimum staffing levels, a school library
media services program, Advanced Placement courses, supplementary educational opportunities, and practices
which are inconsistent with its unique educational program. Provisions from which Quest seeks exemption
include, but are not limited to, the following:

Education Code: 6-15-902(a) (Grading Scale); 6-15-1005(b)(5) (Alternative Learning Environments); 6-16-102
(School Day Hours); 6-16-1204 (Implementation); 6-17-114 (Daily Planning Period); 6-18-211 (Mandatory
Attendance for Students in Grades Nine through Twelve); 6-18-503(a)(1)(C)(i) (Alternative Learning
Environments); 6-20-2208(c)(6) (Gifted and Talented); 6-21-303 (Rules); 6-42, Subchapter 1 (Gifted and
Talented); 6-48, Subchapter 1 (Alternative Learning Environments); and all other provisions of the Education
Code required to give effect to this waiver request.

Rules: ADE Rules for Gifted and Talented Program Approval Standards; ADE Rules Governing Waivers for
Substitute Teachers; ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to
Teach a Class for More Than Thirty (30) Consecutive Days and for Granting Waivers; Section 4 of the ADE
Rules Governing the Distribution of Student Special Needs Funding and the Determination of Allowable
Expenditures of those Funds (Alternative Learning Environments); and all Rules required to give effect to this
waiver request.

Standards: 9.0 (Curriculum); Standard 9.03.4 (38 Units of Credit); 10.02 (Class Size and Teaching Load);
Standard 14.03 (Unit of Credit and Clock Hours for a Unit of Credit); 15.01 (School District Superintendent);
Standard 18 (Gifted and Talented Education); Standard 19 (Supplementary Educational Opportunities); 19.03
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(Alternate Learning Environments); 19.04 (Summer School and Adult Education Programs); and all other
Standards required to give effect to this waiver request.

SUPPORT SERVICES

In order to meet the goals of the school, Quest seeks exemption from all provisions of the Education Code,
Rules, and Standards that require specific support services (e.g., guidance and counseling, media services,
health and safety services, etc.). Quest seeks flexibility to provide those support services which it determines are
integral to its unique educational program. Provisions from which Quest seeks exemption include, but are not
limited to, the following:

Education Code: 6-18, Subchapter 10 (Public School Student Services Act); Chapter 25 (Public School Library
Media and Technology Act); and all other provisions of the Education Code required to give effect to this waiver
request.

Rules: ADE Rules Governing Public School Student Services and all Rules required to give effect to this waiver
request.

Standards: Standard 16 (Support Services); and all other Standards required to give effect to this waiver
request.

MISCELLANEOUS

In order to meet the goals of the school, Quest seeks exemption from the following specific miscellaneous
provisions of the Education Code, Rules, and Standards:

Education Code

6-10-106 (Uniform Dates for Beginning and End of School Year): Quest will follow the school calendar for the
Little Rock School District.

6-11-129 (Data to be Accessible on Website)

6-15-2302 (General Business Manager): Quest seeks exemption from this portion of the Education Code to the
extent that it requires a general business manager for a public school district to meet the minimum qualifications
established by rule of the Department of Education. Quest seeks the flexibility to hire a general business
manager that is able to address the unique needs of the school's business model.

6-16-105 (United States Flag): Quest seeks exemption from this portion of the Education Code to the extent that
it requires the erection of a flagstaff on the school grounds. Quest may be leasing its facilities. As such, it may
not be permitted to erect a flagstaff on the leased property. Otherwise, Quest will seek alternative methods for
prominently displaying the United States flag.

6-16-106 (Arkansas Flag): Quest seeks exemption from this portion of the Education Code to the extent that it
requires the erection of a flagstaff on the school grounds. Quest may be leasing its facilities. As such, it may not
be permitted to erect a flagstaff on the leased property. Otherwise, Quest will seek alternative methods for
prominently displaying the Arkansas flag.

6-17-201 et seq. (Committee for Each School District): Quest personnel policies are developed by ResponsiveEd
and approved by the ResponsiveEd Board.

6-17-204 (Incorporation into Teachers' Contracts): Quest seeks exemption from this portion of the Education
Code to the extent that it: (1) prohibits revisions to personnel policies from taking immediate effect, (2) prohibits
notice of such revisions through means other than first class mail, and (3) is inconsistent with other waivers
requested herein.

6-17-908(a)(4)(B) (Teachers' Salary Fund): Quest seeks exemption from this portion of the Education Code to
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the extent that it requires insurance or other fringe benefits to be approved by a majority of the teachers in the
school district. Instead, the provisions of insurance or other fringe benefits will be considered and provided
pursuant to action by the ResponsiveEd Board.

6-17, Subchapter 23 (Personnel Policy Law for Classified Employees): Quest seeks exemption from this portion
of the Education Code. Instead, the ResponsiveEd Board will adopt personnel policies, including, but are not
limited to, the following terms and conditions of employment: salary schedule, fringe benefits, and other
compensation issues; annual school calendar, including work days and holidays; evaluation procedures; leave;
grievance procedures; termination or suspension; reduction in force; and assignments.

Chapter 19 (Transportation): Quest seeks exemption from this portion of the Education Code to the extent that it
conflicts with the transportation services described herein.

6-21-117 (Leased Academic Facilities): Quest seeks exemption from this portion of the Education Code to the
extent that it requires that facilities leased by Quest to conform to the school facility standards defined in the
Arkansas School Facility Manual. Considering initial enrollment size, it will be difficult to financially follow through
with this requirement. The applicant ensures that any and all facilities that it leases for academic purposes shall
meet the requirements of all state and local health and safety codes, the Americans with Disabilities Act, and the
Individuals with Disabilities Education Act.

6-21-304 (Manner of Making Purchases): Quest seeks exemption from this portion of the Education Code to the
extent that it requires bidding in each instance in which the estimated purchase price shall equal or exceed
$10,000. For purchases between $1,000 and $50,000, Quest will use either a state approved vendor or obtain a
minimum of three quotes. Quest will obtain bids in each instance in which the estimated purchase price shall
equal or exceed $50,000.

Rules

ADE Rules Governing Minimum Qualifications for General Business Managers

ADE Rules Governing Eye and Vision Screening

Standards

21.0 (Auxiliary Services)
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21.  Describe the potential impact of the proposed public charter school on the
efforts of affected public school district(s) to comply with court orders and
statutory obligations to create and maintain a unitary system of
desegregated public schools.

Applicant Response:

Quest proposes to locate its open-enroliment public charter school within the boundaries of the Little Rock
School District, and as an open-enrollment public charter school unconfined by district boundaries, expects to
obtain the majority of its students from within the boundaries of the Little Rock, North Little Rock, and Pulaski
County Special School Districts. Quest may also receive some students from the neighboring Benton, Bryant,
England, and Lonoke School Districts.

In carefully reviewing the potential impact that Quest would have upon the efforts of the Pulaski County school
districts to comply with court orders and statutory obligations to create and maintain a unitary system of
desegregated public schools, the applicant finds that two of the three Pulaski County school districts--the Little
Rock School District ("LRSD") and the North Little Rock School District ("NLRSD")--have both been found by the
federal District Court to be unitary in all respects of their school operations. The Pulaski County Special School
District ("PCSSD") has been determined by the federal District Court to be unitary in all respects concerning
interdistrict student assignment. In view of the unitary status of LRSD and NLRSD and the status of PCSSD as
unitary in the areas of interdistrict student assignment, those school districts have no further obligations to
comply with court orders in these areas. Therefore, the granting of an open-enroliment public school charter for
Quest cannot be said to have a negative impact on the three (3) Pulaski County school districts' ability to comply
with court orders or statutory obligations to create and maintain a unitary system of desegregated public schools.

The Benton, Bryant, and Lonoke School Districts are not currently, nor have they ever been, under a federal
District Court desegregation order. The England School District is currently under a federal District Court
desegregation order, but after carefully examining the effect of the opening of Quest in Little Rock, the applicant
is convinced that such action shall not hinder the district in meeting its court-ordered desegregation obligations.
As an open-enroliment public charter school, Quest must be race-neutral and non-discriminatory in its student
selection and admission processes, and its operation will not serve to hamper, delay, or in any manner
negatively affect the desegregation efforts of any public school district or districts within the state.

In 2010, LRSD filed a motion to enforce the 1989 Settlement Agreement in the Pulaski County School
Desegregation case. That motion contends that the operation of open-enroliment public charter schools within
Pulaski County interferes with the “M-M Stipulation” and the “Magnet Stipulation.” On January 17, 2013, United
States District Judge D.P. Marshall, Jr. denied LRSD's motion in these words: “The cumulative effect of open-
enrollment charter schools in Pulaski County on the stipulation magnet schools and M-to-M transfers has not, as
a matter of law, substantially defeated the relevant purposes of the 1989 Settlement Agreement, the magnet
stipulation, or the M-to-M stipulation.” Little Rock School District, et al. v. North Little Rock School District et al.,
Lorene Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-DPM, U.S. District Court-Eastern
Division of Arkansas Western Division, Document 4809, at pages 29-30.

There are no current interdistrict effects of the past desegregation found in 1985 in the Pulaski County School
Desegregation case. The interdistrict remedies were set in 1985 by the United States Court of Appeals for the
Eighth Circuit, which reversed county-wide consolidation, 778 F.2d 404 (8" Cir. 1985) (en banc), and required a
judicial remedy that included adjustment of the boundaries between PCSSD and LRSD under which all land
within the then-city-limits of Little Rock was assigned to LRSD and the land in the Granite Mountain area was
assigned to PCSSD. This was a direct remedy for the interdistrict effects affirmed by the Eighth Circuit, and this
interdistrict remedy was promptly carried out before the parties' settlement agreement in 1989. The Eighth
Circuit made this clear in subsequent opinions. See 805 F.2d 815 (8" Cir. 1986); 921 F.2d 1371 (8" Cir. 1990).

In conclusion, Quest would show that neither any existing federal District Court desegregation order affecting the
Pulaski County school districts, nor the 1989 Settlement Agreement, contain any proscriptions or restrictions
concerning the granting of a new charter for an open-enroliment public charter school in Pulaski County.
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22. ldentify the two or three key individuals responsible for this application.
Discuss the experience and qualifications of each. Explain what the
founders are doing or will do to ensure the success of the charter school
when others are in leadership roles.

Applicant Response:
Charles Cook and Chris Baumann are two key individuals responsible for this application.

Charles Cook brings over 15 years of experience in private and public education. His experience includes
educational leadership, management, finance, and marketing. He developed the nation's largest privately funded
adult educational program in Los Angeles, California. This experience has served him well as he has been
instrumental in crafting one of the largest and most respected charter school districts in<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>