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Work Session
W-1

Newly Employed, Promotions and Separations

The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative
Action Report, which demonstrates the composition of applicants through the selecting, hiring, promoting
and terminating process.
Process
To communicate to the members of the State Board on monthly personnel actions.
Bibliography
The information is needed to measure the effectiveness of our recruitment, hiring and promotion efforts and
is in conformity with federal government guidelines, which require us to compile statistical information about
applicants for employment.
Presenter: Ms. Beverly Williams Ms. Clemetta Hood

Reports
Report-1 Chair's Report
Presenter: Dr. Naccaman Williams

Report-2 Commissioner's Report
Presenter: Dr. Tom W. Kimbrell

Consent Agenda
C-1

Minutes - January 19, 2009

Presenter: Dr. Charles D. Watson

C-2

Commitment to Principles of Desegregation Settlement Agreement: Report
on the Execution of the Implementation Plan
By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a
monthly Project Management Tool (PMT) to the court and the parties to assure its commitment to the
Desegregation Plan. This report describes the progress the ADE has made since March 15, 1994, in
complying with the provisions of the Implementation Plan (Plan) and itemizes the ADE's progress against
the timelines presented in the Plan. The February report summarizes the PMT for January.
Presenter: Dr. Charity Smith Willie Morris

C-3

ALP Waivers for February 2010
Act 1623 of 2001 requires local school districts to secure a waiver when classrooms are staffed with
unlicensed teachers for longer than 30 days. Waiver requests were received from 18 school districts
covering a total of 32 teaching positions and six school districts requesting waivers for long-term
substitute. None of these requests were from a district in academic distress. These requests have been
reviewed, either approved or denied by Department Staff and are consistent with program guidelines.
Presenter: Beverly Williams

C-4

Review of Loan and Bond Applications
Pursuant to Arkansas Code Annotated § 6-20-805 and § 6-20-1205, the State Board of Education
must approve all Revolving Loan Fund and Commercial Bond applications, with the exception of
non-voted refundings of commercial bond issues that meet the minimum savings as required by
the Rules and Regulations Governing Loan and Bond Applications, Section 9.02. It is
recommended that the State Board of Education review the following: Revolving Loan – 1 Bus
Applications – Recommend Approval; Commercial Bonds – 4 2nd Lien Bond
Applications – Recommend Approval, 5 Voted Bond Application – Recommend
Approval
Presenter: Ms. Cindy Hedrick, Ms. Amy Woody

C-5

Newly Employed, Promotions and Separations
The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative
Action Report, which demonstrates the composition of applicants through the selecting, hiring, promoting
and terminating process.
Presenter: Ms. Beverly Williams Ms. Clemetta Hood

Action Agenda
A-1

Consideration for Final Approval: Proposed Revision of Rules Governing
the Requirements and Procedures for Renewing a Standard Arkansas
Teaching License
Revisions to this rule reflect changes made pursuant to Act 1173 of 2009 as well as other
changes. The rules were approved for comment on July 13, 2009. A public hearing was held in
the Auditorium of the Arkansas Department of Education on August 18, 2009. Five (5) people

attended the public hearing and those comments, as well as, written comments received were
taken in to consideration when revising these rules.
Presenter: Beverly Williams

A-2

Consideration of Petition for Voluntary Administrative Consolidation of the
Delight School District with the Weiner School District (to be called the
Arcadia School District).
On January 28, 2010, the Department received a Petition for Voluntary Administrative Consolidation of the
Delight School District with the Weiner School District. The Delight and Weiner School Districts are on the
2010 “Act 60” Consolidation List, meaning that both districts must be consolidated with or annexed into one
(1) or more districts as the districts have fallen below 350 average daily student membership for both the
2007-2008 and 2008-2009 school years.
The current student population of the Delight School District is 313 students (237 White, 66 AfricanAmerican), and the current student population of the Weiner School District is 323 students (308 White, 11
Hispanic). Any annexation or consolidation involving these districts must be approved by the State Board of
Education by May 1, 2010 to become effective as of July 1, 2010. The Delight and Weiner School Districts
are not contiguous to each other. Ark. Code Ann. § 6-13-1603 provides that noncontiguous districts may
voluntarily consolidate if the facilities and physical plant of each school district are not within the same
county, and the State Board approves the administrative consolidation and finds that: (A) The administrative
consolidation will result in the overall improvement in the educational benefit to students in all of the school
districts involved; or (B) The administrative consolidation will provide a significant advantage in
transportation costs or service to all of the school districts involved.
The Department has attached a copy of the Petition with attachments, as well as copies of academic,
demographic, standards for accreditation and fiscal information for the two (2) districts. An opinion has been
requested from the Attorney General’s Office as to the segregative effect, if any, that would be caused to
any school districts as a result of the proposed consolidation. The opinion will be forwarded to the State
Board members separately when it is received.
Presenter: ADE Staff

A-3

Consideration of Accreditation Status of Twin Rivers School District
The Twin Rivers School District has schools within the district with accreditited-probation status for two
consecutive years. Department staff continue to assess the status of programs and to address the areas in
which the school fails to meet accreditation standards. Additional documentation will be provided under
separate cover.
Presenter: Dr. Charity Smith

Reports
Report-1 Presentation to Board by Foreign Language Chair, El Dorado School
District
Dr. Hallot requested the opportunity to present a proposal from the Foreign Language Department of the El
Dorado School District. Dr. Hallot is recognized for a three (3) minute presentation unless permission to
extend is granted by the Board.

Presenter: Dr. Michel Hallot

Minutes
State Board of Education
Tuesday, January 19, 2010
The State Board of Education met on Monday, January 19, 2010, in the State Education Building. Dr.
Naccaman Williams, Chair, called the meeting to order at 9:00 a.m.
The following Board members were present: Dr. Naccaman Williams, Chair; Sam Ledbetter; Alice
Mahony; Dr. Ben Mays; Toyce Newton; and Vicki Saviers.
The following Board members were absent: Jim Cooper, Vice-Chair; Sherry Burrow; and Brenda Gullett.
Chairs Report
Dr. Williams welcomed Vicki Saviers as a new member of the Board. Ms. Saviers was appointed by
Governor Mike Beebe to a six-year term replacing Randy Lawson.
Dr. Williams reported that he, Ms. Mahony and Ms. Newton attended a Southern Region Area
conference in Jacksonville, FL, on January 11 – 12, to discuss proposed voluntary common core
standards currently under development and review. He noted that this conference was sponsored by
the National Association of State Boards of Education (NASBE). Ms. Mahony commented on her interest
in the assessment issues and potential adoption timeline for states. Ms. Newton stated that the
experience provided a great opportunity to help Board members understand the issues related to the
standards and how other states are viewing the potential adoption.
Ms. Mahony attended a conference sponsored by the Louisiana Department of Education focused on
technology and literacy.
Commissioner’s Report
Dr. Kimbrell reported on the recent Quality Counts national ranking of states on educational issues and
noted Arkansas’ seventh place status when all issues were considered. He stressed that Arkansas
educators can be proud of the progress made over the last several years. Out of the report, Dr. Kimbrell
indicated that the criterion for K-12 achievement continues to be an area for concern.
Dr. Kimbrell noted that he was unable to attend the NASBE conference during the previous week. He
stated that former Education Commissioner in Arkansas and current Executive Director of the Council of
Chief State School Officers, Gene Wilhoit, visited Arkansas and spoke to a legislative group and spoke to
Arkansas administrators regarding the standards and other education issues.
Regarding the standards, Dr. Kimbrell stated that the Curriculum and Assessment Unit under Dr. Gayle
Potter’s leadership has working drafts of the grade-by-grade content standards. The staff is working to
prepare a response by March 22. Dr. Potter’s unit is preparing copies of the draft standards documents
that will be distributed to schools as part of the review and comment process. Dr. Kimbrell stated that
the Race to the Top funding requires states to adopt the standards and the adoption decision must be
complete by August. He noted that the Arkansas content standards place high expectation on students
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and teachers and the key issue is that any adoption of new standards must assure that the State’s
expectation remains high.
Dr. Kimbrell introduced Heather Gage who has coordinated the work of the staff and many individuals
across the state in preparing the Arkansas proposal for Race to the Top. Dr. Kimbrell complemented the
work of the team and specifically noted the many hours spent by Ms. Gage and others in the
preparation of the proposal. Ms. Gage stated that a large number of individuals helped with the work
that included input from 318 people who attended one of the regional information/work sessions.
Additionally Ms. Gage summarized the major points of the proposal which proposes extending the
Arkansas reform agenda with a budget of $374 million. Ms. Gage also stated that states selected as
finalists in the national review process will be notified by mid March with potential funding by mid April.
Should the state not be funded in round one, Ms. Gage stated that a second tier of funding would be
available next summer.
Reports
Dr. Tom Kimbrell recognized Ms. Talisa Hadley, a middle school mathematics teacher from Rose City
Middle School in the North Little Rock School District as the 2009 Milken winner. The award was
announced in September in a school assembly. Members of Ms. Hadley’s family and administrators
from the North Little Rock School District attended in her honor.
Dr. Gayle Potter presented a summary report of research completed by her staff related to the amount
of time allocated to students on the State Benchmark Exams in literacy. Dr. Potter’s report showed that
there are differences across states regarding the issue of limiting time for the literacy exams: some
states, like Arkansas, have specific time limits, other states operate with time parameters, and other
states have no time limit.
Dr. Mays inquired if Arkansas students were at a disadvantage if time limits are imposed when students
from other states are not timed. Dr. Potter responded that students are not compared across states
because each state has created its own tests and has its own parameters. She emphasized that state-tostate comparisons are difficult with these testing parameters.
Dr. Potter discusses the emergence of time parameters on the Algebra II exam that is given across a
number of states. She stated that the first year with agreed upon time parameters, Arkansas teachers
expressed frustration with the lack of specific time designations. She observed that timing issues are
being addressed for the ensuing years.
Dr. Kimbrell stated that no change in test administration can be considered for tests administered in the
spring 2010. Beyond that, Dr. Kimbrell suggested that ADE staff would take a more detailed look at
timing issues and determine what options – if any – might be available with the tests administered each
year. Dr. Kimbrell offered a more detailed report from the staff at the March Board meeting.

Consent Agenda
Mr. Ledbetter asked for discussion regarding the request from DeWitt School District to switch its
regional cooperative affiliation from the Arkansas River Education Service Cooperative (Pine Bluff) to
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Southeast Arkansas Education Service Cooperative (Monticello). DeWitt superintendent of Schools,
Gary Waymon, stated that the primary concern was one of preference and it is related to consolidation
of the DeWitt District with the Gillette District two years ago. He stated that Gillette was affiliated with
the Southeast Cooperative and DeWitt was affiliated with Arkansas River and it is important to unify the
staff in its participation.
Ms. Saviers moved approval of the Consent Agenda as presented. Ms. Mahony seconded the motion.
The motion was adopted unanimously.
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠
≠

≠

Minutes – December 2009
Approval for Payment of Stipends and Expenses to Board Members
Commitment to Principles of Desegregation Settlement Agreement: Report on the Execution of
the Implementation Plan
Newly Employed, Promotions and Separations
Request of DeWitt School District to Move its Membership from the Arkansas River Education
Service Cooperative to the Southeast Education Service Cooperative
Report on Waivers to School Districts for Teachers Teaching Out of Area for Longer than Thirty
(30) Days, Ark. Code Ann. § 6-17-309
Request of KIPP Delta College Preparatory to Give Names to the Individual School Campuses and
School Administrative Operations
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Warning on Case #T-09-042 – Staci Matthews
Consideration of Recommendation of the Professional Licensure Standards Board for Permanent
Revocation of Teaching License on Case #09-064 – Rebecca Harvey
Consideration of Recommendation of the Professional Licensure Standards Board for One (1)
Year Suspension of Teaching License and a Fine of $100.00 on Case #09-034 – Laura Gatlin
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a Fine of $50.00 on Case #09-040 – Betsy Regan McCallum
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a Fine of $50.00 on Case #09-053 – Mike Taylor
Consideration of Recommendation of the Professional Licensure Standards Board for Two (2)
Year Probation of Teaching License and a Fine of $75.00 on Case # 09-058 – Jimmie Davis
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a fine of $50.00 for Case #09-071 – Mary Woods
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Warning with Additional Training on Testing Procedures on Case #09-072A – Brooke Williams
Consideration of Recommendation of the Professional Licensure Standards Board for Additional
Training on Testing Procedures for Case #09-072B – Brett Gibson
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a Fine of $50.00 on Case # 09-076 – Tammy Browne
Consideration of Recommendation of the Professional Licensure Standards Board for Probation
of Teaching License for Three (3) Years, a Fine of $75.00 and Counseling or Rehab Services with
Monitored Progress for Case #09-077 – Layna Leach
Consideration of Recommendation of the Professional Licensure Standards Board for Permanent
Revocation of Teaching License of Case #09-078 – Tyson Norsworthy
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Consideration of Recommendation of the Professional Licensure Standards Board for Probation
of Teaching License for Two (2) Years, a Fine of $75.00 and Alcohol Counseling for Case #10-022
– Peggy Scrivner
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a Fine of $50.00 as well as Additional Training on Testing Procedures for Case
#T09-041 – Rose Austin
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Warning on Case #T09-044 – Katie Saddler
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Warning and Additional Training on Testing Procedures for Case #T09-017 – Barbara Butler
Consideration of Recommendation of the Professional Licensure Standards Board for a Written
Reprimand and a Fine of $50.00 as well as Additional Training on Testing Procedures for Case
#T09-037 – Tanna Rogers
Action Agenda

(A complete transcript of each action was recorded by a court reporter. That document can be
reviewed in the State Board Office of the Department of Education.)
Consider Removal of Decatur School District from Fiscal Distress Classification and State Control
(reconstitution) Effective October 1, 2010
Bill Golf was recognized to present this item. Mr. Golf reported that under the leadership of interim
superintendent LeRoy Ortman, the Decatur School District has been able to resolve financial issues,
make many financial and program revisions and get the management of the district on a well performing
status with an acceptable end of the year balance. Mr. Ortman was recognized and commended the
ADE staff for its work with the Decatur District during this time. He noted the dedication of the local
community during this time of State control. Dr. Kimbrell commented on the sequence of events to
employ a new superintendent, conduct a local election for local board members and final reconstitution
of the district following the training of the new board members. He stated that October 1, 2010 should
be the date for local management to assume operation of the district.
Ms. Newton moved approval of the recommendation to remove financial distress classification of the
Decatur School District and to return local control to the newly elected board and staff as of October 1,
2010. Mr. Ledbetter seconded the motion. The motion was adopted unanimously.
Consider Removal of Greenland School District from Fiscal Distress Classification and State Control
(reconstitution) Effective October 1, 2010
Bill Golf was recognized to present this item. Mr. Golf reported that under the leadership of interim
superintendent Dr. Roland Smith, the Greenland School District has been able to resolve financial issues,
make many financial and program revisions and get the management of the district on a well performing
status with an acceptable end of the year balance. Dr. Smith was recognized and commended the ADE
staff for its work with the Greenland District during this time. He noted the dedication of the local
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community during this time of State control. Dr. Kimbrell restated the reconstitution process as
outlined in the Decatur report.
Mr. Ledbetter asked if the enrollment had stabilized during the past two years. Dr. Smith affirmed that
the enrollment has been consistent at approximately 800 students this year and he expects enrollment
to increase for next school year.
Dr. Mays asked about contractual obligations from the previous superintendent and should this be
considered a financial liability for the reserve funds. Jeremy Lassiter responded that court action is
expected later this spring and cannot project, but early indication is that the district will be resolved
without significantly impacting the financial status of the district.
Mr. Ledbetter moved approval of the recommendation to remove fiscal distress classification and to
reconstitute the district to local control as of October 1, 2010. Dr. Mays seconded the motion. The
motion was adopted unanimously.
Review of Probationary Status of Twin Rivers School District for Failing to Meet Standards for
Accreditation for Two (2) consecutive Years
Frank Wimer was recognized to present this item. Mr. Wimer stated that ADE staff attempted to visit in
the Twin Rivers Schools during the first week of January but the schools were closed due to inclement
weather and no school personnel were present. Dr. Charity Smith suggested that a follow-up visit could
be made to the district and a course of action recommended prior to the Board’s meeting on February 8,
2010. Dr. Smith stated that it is necessary that a team representative of various units in the agency visit
the school to make a determination of the issues and options for a course of action.
Dr. Kimbrell stated that the Agency has grave concerns for the actions being taken by this school to
meet the expected accreditation standards. He stated it is in the best interest of the students to get the
team to the school and evaluate all aspects of the instructional program. He encouraged the Board to
keep open the options to have a specially called meeting to address issues that may arise when the
team visits the school.
Dr. Mays moved to table action on this item until the February meeting or until additional information is
available. Ms. Mahony seconded the motion. The motion was adopted unanimously.
Consideration of Conditions Imposed Upon Open-Enrollment Charter: Urban Collegiate Public Charter
School for Young Men, Little Rock, AR

Dr. Larry Russell was recognized to present this item. Dr. Russell noted the absence of unit
leader Dr. Mary Ann Brown. He stated that the Chair requested that this item be posed for
reconsideration, specifically the conditions imposed upon enrollment. Dr. Williams invited
Jeremy Lassiter to opine regarding the conditions. Mr. Lassiter stated that during his review of
the conditions, it appears that there may be legal issues regarding this action and legal
implications about the conditions imposed.
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Dr. Kimbrell requested the opportunity to make a statement regarding this proposal. Dr.
Kimbrell stated that he felt uncomfortable about the conditions imposed; how such conditions
might be implemented; what impact such actions would have on future enrollment for the
school; and that this action was not in the best interest of children. He noted that he felt
negligent as the Chief State School Officer in not exerting leadership during that initial
discussion. Dr. Kimbrell observed that imposing such conditions on a school would encapsulate
poor and underachieving children in one location without adequate access to high performing
children in the school. He stated that the National School Lunch Program cannot require
parents to register for the free lunch program. Also, he noted the timing for acquiring test
scores for potential students who might enroll at the school will be late summer, not before
June 30 of each year when student enrollments must be complete. In summary, he said that
being practical and personal, putting those criteria on this charter school is not appropriate.
Dr. Kimbrell informed the Board of his intent to create a Charter School Review Council, which
would be composed of senior-level ADE staff who would meet face-to-face with proposal
developers to review applications before they were ever presented to the Board. He expressed
his desire to expedite the review and approval process and make that process more effective
and efficient through the work of the Review Council. Dr. Kimbrell emphasized that this work is
intended to help the State Board in their decisions regarding charter schools.
Ms. Mahony observed that in the charter school contracts there is a condition that requires
annual review. She stated we (the Board) have not gotten any of those reviews. Dr. Kimbrell
stated that the Agency will make this happen.
Dr. Mays observed that his affirmative vote for the charter was only based on the conditions
imposed in the amendment. He suggested reconsideration of the overall all vote, not just on
the condition amendment. Mr. Lassiter stated that the notice given on this Agenda only
specified reconsideration of conditions imposed and to reconsider the entire action would not
be a proper action based on the intent of this Agenda item. Mr. Lassiter continued by stating
that Dr. Kimbrell’s proposal addressed the need for greater accountability. Dr. Mays responded
that in his opinion the history of charters has allowed the proposal and contract to say one
thing, then they do another, which leads to our time not being spent appropriately. Dr. Mays
also stated that when charters siphon off all the good students from a district, then there is a
void in the public schools.
Ms. Saviers suggested that in an open-enrollment charter, the developers have no control on
who applies to the school.
Ms. Newton moved that based on the Commissioner’s statement remove conditions imposed
on Urban Collegiate Plus Charter School. Ms. Saviers seconded the motion. Dr. Mays suggested
that the motion needed to include the Department Review with more rigorous format than we
have had in the past and that a condition of continuation be that the school demonstrates a
match with performance and what was approved.
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Mr. Ledbetter expressed his previous misgivings about the conditions – especially the
performance condition. He observed that if the school does what is says, then student
performance will increase and a larger percentage will be performing proficient and above.
Dr. Williams observed that the process is flawed and hopefully there is a new day ahead with
the Commissioner’s recommendations.
The motion was approved unanimously.
Hearing of District Conversion Public Charter School Application and ADE Review: Cloverdale
Aerospace Technology Conversion Charter Middle School – Little Rock Public School District
Dr. Larry Russell was recognized to introduce this item. Dr. Russell stated that this proposal and the
following three were conversion charter applications, each presented to be managed and operated
through a local district. Dr. Russell introduced Dr. James Jennings who represented the Little Rock Public
Schools for the presentation. Dr. Linda Watson, superintendent, was present and responded to
questions from the Board.
Ms. Saviers asked for clarification that this proposal was intended as part of required restructuring of
this school because of its school improvement standing under No Child Left Behind. Dr. Watson
indicated that was the intent; however, other actions were begun earlier by district implementation of
restructuring, which began with replacement of the principal two years ago. Ms. Saviers asked if the
principal would remain as leader of the charter school. Dr. Watson responded that is the intent of the
district at the present time.
Ms. Mahony asked about the status of school improvement for Cloverdale. Dr. Watson responded that
it was in Year 7. Dr. Watson noted that many of the high-achieving students had left Cloverdale for
Covenant Keepers Charter School. Dr. Williams observed that Covenant Keepers had only been in
operation for two years and this was Year 7 for Cloverdale’s school improvement status. He noted that
the school was obviously experiencing academic difficulties long before Covenant Keepers was opened.
Dr. Mays asked about the potential of the school receiving a federal grant of $450,000 over the three
years. He asked how that was reflected in the operating budget. Dr. Russell noted that it was in an
original version of the budget but the staff requested its removal because it was not a guarantee and
must be part of an application once the proposal is approved. Dr. Russell also noted that there are
limitations for the use of those funds, but they could be received at a later date. A revised budget was
distributed.
Ms. Saviers asked about other options for restructuring under Smart Accountability. Dr. Watson listed
other options, some of which were currently being implemented at the school. Dr. Watson suggested
that the intent is to restructure with the charter school approach. Dr. Watson stated that the District’s
intent is to declare all positions vacant and that the principal would only hire up to 49%, which would
assure a majority of new faculty for next year.
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Ms. Newton moved approval. The motion died for lack of a second. Ms. Newton suggested that this
proposal provides a good option for this school and asked if there were other options available.
Annette Barnes was recognized and recapped the options for a school in Year 7 school improvement.
Dr. Kimbrell noted that this is an example of a proposal that could benefit from review by the proposed
Council, which was described earlier. Ms. Mahony suggested that the developers seek input from the
Department and bring modifications that meet some of the deficiencies of the proposal.
Ms. Saviers observed that adopting a conversion charter option is probably not severe enough to turn
this school around. She noted that turning around a school that has been deficient for seven years takes
bold and drastic actions, which she does not believe are included in the proposal.
Dr. Williams asked about closing the school. Dr. Watson suggested that the over than 500 students at
that school could not be distributed to other middle and junior high schools in the district without
causing overcrowding.
Dr. Williams suggested that the district go back and rewrite with the direction from the Department.
Mr. Ledbetter suggested that the Department should have more input and direction in the rewrite than
was obvious in the original proposal.
Mr. Ledbetter moved that this item be tabled until February. Ms. Saviers seconded the motion. The
motion was adopted unanimously.
Hearing of District Conversion Public Charter School Application and ADE Review: Harris Science and
Health Elementary School – Pulaski County Special School District
Larry Russell was recognized to introduce this item. Dr. Russell introduced Dr. Deborah McAfee who
presented this proposal.
Dr. Williams asked for more descriptive information that separates what is currently operational with
what would be under the conversion charter. Dr. McAfee suggested that in the new curriculum,
students would be working with technology and working with the curriculum at use through the Virtual
Academy Charter School, which is a state adopted charter school. Dr. Williams asked for more
information regarding implementation of the virtual – home school – curriculum in a school setting. Dr.
McAfee noted that this curriculum is being used successfully in a number of sites and a similar program
was implemented at her former school under a conversion charter school.
Ms. Mahony asked for clarification on the process of continuous progress using the virtual curriculum.
Dr. McAfee noted that the school will have certified teachers and Harris now has a certified science
specialists added to the staff all of whom will support instruction and student performance. He further
noted that presently it is fact that textbook and paper curriculum is not effective for many students and
this is an alternative that has promise. Dr. Kimbrell asked about alignment of the curriculum with the
Arkansas Frameworks. Dr. McAfee responded that the curriculum is already used in Arkansas
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Mr. Ledbetter moved denial of the application. Dr. Mays seconded the motion. The motion was
adopted on a roll-call vote 4 yes, 1 no (Mahony voted no.)
Interim Superintendent – Pulaski County Special School District asked if there were options for
resubmission. Tripp Walter responded that the Board may allow resubmission if the Board feels that the
proposal can be modified to remove deficiencies in one or more aspects of the proposal.
Hearing of District Conversion Public Charter School Application and ADE Review; Lincoln Middle
Academy of Excellence – Forrest City School District
Dr. Larry Russell was recognized to present this item. Dr. Russell recognized Mr. Jerry Woods,
superintendent, and Ms. Shirley Taylor, principal Lincoln Middle School, and Dr. James Jennings to
present the proposal.
Ms. Saviers asked if this proposal was intended to restructure the school. Mr. Woods responded that
this school is not under the school improvement requirement to restructure and that restructuring is not
the issue. Mr. Woods also noted that he believes the staff is competent and can make the needed
changes to implement the components of the plan as proposed.
Dr. Mays inquired as to the validity of the district (state) allocation of funds to the school and how the
dollar amount was determined. Mr. Woods noted that it was the amount of funding that the district
forwarded to the school after administrative and other costs were removed from the state per student
allocation. Mr. Ledbetter asked about funding for start-up and initial funding. Dr. Jennings recapped
plans for professional development prior to the opening of school.
Mr. Ledbetter moved approval of the proposal. Ms. Saviers seconded the motion. The motion was
adopted unanimously on a roll-call vote. Mr. Ledbetter challenged the district to make this initiative
work together with K-4 schools in the district.
Hearing of District Conversion Public Charter School Application and ADE Review: STAR Academy –
Pulaski County Special School District
Dr. Larry Russell was recognized to present this item. Dr. Russell introduced Jean Elliott and Rob McGill
representing the District. Ms. Elliott stated that the intent of this request was to move the STAR Project,
which is a program for alternative learning students located in Jacksonville into a more formal school
setting under the umbrella of a conversion charter school.
Ms. Mahony asked about the issue of awarding credit and establishing a meaningful schedule that
accommodates student performance as well as work done in class. Ms. Elliott stated that the objective
of instruction for this school is Mastery Learning where a student is allowed to work on a topic or course
until the content is mastered, at which point, the student moves to a new area of study. She
emphasized the progress and performance is based on progress, not seat time. Ms. Mahony also asked
about options for returning to Jacksonville High School. Ms. Elliott suggested that the intent is to draw
students from across the district, not just Jacksonville, but students at some point would hopefully
return to their “home” high school.

9

Mr. Ledbetter inquired if this concept could not be accomplished without formally approving a charter
school. Ms. Elliott responded that the waiver of instructional time is necessary to allow students to
receive credit upon mastery, not the length of time they are enrolled in a subject or course.
Dr. Kimbrell asked for a clear delineation of the waivers requested. Ms. Elliott listed school day, teacher
quality and licensure. Mr. Ledbetter asked if waivers were only available through charter contracts. Dr.
Kimbrell responded that the Standards for Accreditation specify these requirements.
Mr. Ledbetter also asked if there were a minimum number for organization of a charter school. Staff
responded no limit.
Ms. Mahony moved to deny the charter proposal as presented. Dr. Mays seconded the motion. The
motion was adopted unanimously on a roll-call vote.
Consideration for Final Approval: Proposed Application for Open Enrollment District Conversion and
Limited Charter Schools
This item was withdrawn from consideration. No action taken.
Consideration for Final Approval: Rules Governing the College Preparatory Enrichment Program (CPEP)
Dr. Gayle Potter was recognized to present this item. Dr. Potter provided a summary of changes
proposed following the public comment period.
Ms. Mahony asked about the test company’s consideration of student scores after participation in the
CPEP program. Dr. Potter responded that some schools/universities fail to accept multiple scores from a
student. It was observed that the NCAA does not consider multiple scores for athletic eligibility.
Ms. Mahony moved approval as submitted. Ms. Saviers seconded the motion. The motion was adopted
unanimously.
Mr. Ledbetter moved adjournment. Ms. Mahony seconded the motion. The motion was adopted
unanimously. The meeting adjourned at 2:25 p.m.
These Minutes were recorded and reported by Dr. Charles D. Watson.
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ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY
JANUARY 31, 2010
This document summarizes the progress that ADE has made in complying with the provisions of the
Implementation Plan during the month of January 2010.
IMPLEMENTATION PHASE
ACTIVITY
I. Financial Obligation

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010
As of December 31, 2009, State Foundation Funding payments paid
for FY 09/10 totaled $25,380,758 to LRSD, $15,414,245 to NLRSD,
and $19,531,295 to PCSSD. The Magnet Operational Charge for FY
09/10 paid as of December 31, 2009, was $6,791,223. The allotment
for FY 09/10 was $15,177,490. M-to-M incentive distributions for
FY 09/10 as of December 31, 2009, were $1,771,964 to LRSD,
$2,687,544 to NLRSD, and $4,245,604 to PCSSD. In March 2009,
General Finance made the second one-third payment to the Districts
for their FY 08/09 transportation budget. In September 2009,
General Finance made the last one-third payment to the Districts for
their FY 08/09 transportation budget. As of September 30, 2009,
transportation payments for FY 08/09 totaled $4,236,159.97 to
LRSD, $1,300,628.11 to NLRSD, and $3,482,736.87 to PCSSD. In
September 2009, General Finance made the first one-third payment
to the Districts for their FY 09/10 transportation budget. As of
September 30, 2009, transportation payments for FY 09/10 totaled
$1,389,350 to LRSD, $443,807.63 to NLRSD, and $1,114,952.61 to
PCSSD. In March 2009, a bid for 16 new Magnet and M-to-M
buses was awarded to Central States Bus Sales. The buses for the
LRSD include 8 - 65 passenger buses for $65,599 each. The buses
for the NLRSD include 2 - 65 passenger buses for $65,599 each.
The buses for the PCSSD include 6 - 65 passenger buses for $65,599
each. In August 2009, 16 new Magnet and M-to-M buses were
delivered to the districts in Pulaski County. Finance paid Central
States Bus Sales $1,049,584. In July 2009, Finance paid the Magnet
Review Committee $92,500. This was the total amount due for FY
09/10. In July 2009, Finance paid the Office of Desegregation
Monitoring $200,000. This was the total amount due for FY 09/10.

IMPLEMENTATION PHASE
ACTIVITY

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010

II. Monitoring Compensatory
Education

On January 7, 2010, the ADE Implementation Phase Working Group
met to review the Implementation Phase activities for the previous
quarter. Mr. Willie Morris, ADE Lead Planner for Desegregation,
updated the group on all relevant desegregation issues. Recent news
articles about the desegregation case were discussed. One article
talked about declining enrollments in the Little Rock School District
and the Pulaski County Special School District (PCSSD). The
PCSSD lost 275 students this year. Since state funding is based on
average enrollment, the reduction in students could cost the PCSSD
$1.6 million if the number of students stays the same the rest of the
year. Enrollment in public charter schools in Pulaski County is up
this year by 718 students. Also discussed was the news that U.S.
District Judge Brian Miller postponed the unitary status hearing date
for the North Little Rock School District from January 11 to January
25. He postponed the unitary status hearing date for the PCSSD from
January 25 to February 22. The Joshua Intervenors had requested
delays in the hearings. The next Implementation Phase Working
Group Meeting is scheduled for April 4, 2010 at 1:30 p.m. in room
201-A at the ADE.

III. A Petition for Election for
LRSD will be Supported Should a
Millage be Required

Ongoing. All court pleadings are monitored monthly.

IV. Repeal Statutes and
Regulations that Impede
Desegregation

In July 2007, the ADE sent letters to the school districts in Pulaski
County asking if there were any new laws or regulations that may
impede desegregation. The districts were asked to review laws
passed during the 86th Legislative Session, and any new ADE rules
or regulations.

V. Commitment to Principles

On January 19, 2010, the Arkansas State Board of Education
reviewed and approved the PMT and its executive summary for the
month of December.

IMPLEMENTATION PHASE
ACTIVITY

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010

VI. Remediation

On December 2, 2009, ADE staff provided District Test Coordinator
Training for the mid-year end-of-course tests at the Arkansas
Highway Department Auditorium.

VII. Test Validation

On February 12, 2001, the ADE Director provided the State Board
of Education with a special update on desegregation activities.

VIII. In-Service Training

The Tri-District Staff Development Committee used Compressed
Interactive Video (CIV) on September 25, 2009 to provide
information on Smart Accountability. CIV is the distance learning
system used for continuing conversation with the Smart
Accountability Specialty Support teams. During the three-hour
session, issues with the implementation of Smart Accountability
were covered, including professional development, assignments,
interventions, technical assistance, the Smart Accountability meeting
that will be held on September 30, and a question and answer
session. The Arkansas Smart Accountability plan allows the state to
better differentiate interventions and resources to schools to match
school improvement research-based interventions that correlate to
the academic reasons that led to a school's identification for
improvement by No Child Left Behind.

IX. Recruitment of Minority
Teachers

In January 2010, the ADE Office of Professional Licensure mailed a
list of the fall 2009 minority teacher graduates from reporting
colleges and universities to all the Pulaski County school districts.

IMPLEMENTATION PHASE
ACTIVITY
X. Financial Assistance to
Minority Teacher Candidates

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010
Tara Smith of the Arkansas Department of Higher Education
reported minority scholarships for Fiscal Year 2008-2009 on
February 26, 2009. These included the State Teacher Assistance
Resource (STAR) Program, the Minority Teacher Scholars (MTS)
Program, and the Minority Masters Fellows (MMF) Program. The
scholarship awards for STAR are as follows:
STAR
Male Male Female Female Total
Total
Race
Count Award Count Award Count Award
White
47 171,000 258 1,018,627 305 1,189,627
Black
3
6,000 28 121,500 31 127,500
Hispanic
2
12,000
2
12,000
Asian
1
6,000
2
9,000
3
15,000
Other
2
6,000
4
15,000
6
21,000
Totals
53 189,000 294 1,176,127 347 1,365,127
The scholarship awards for MTS are as follows:
MTS
Male Male Female Female Total Total
Race
Count Award Count Award Count Award
Black
9 27,500
37 132,710 46 160,210
Hispanic
10 27,500 10
27,500
Asian
1 5,000
2
7,500
3
12,500
Native Amer
1
5,000
1
5,000
Totals
10 32,500
50 172,710 60 205,210
The scholarship awards for MMF are as follows:
MMF
Male Male Female Female Total Total
Race
Count Award Count Award Count Award
Black
4 15,000
59 213,750 63 228,750
Hispanic
1
3,750
1
1,250
2
5,000
Asian
3
13,750
3
13,750
Native Amer
3
5,000
3
5,000
Other
1
6,250
1
6,250
Totals
5 18,750
67 240,000
72 258,750

IMPLEMENTATION PHASE
ACTIVITY

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010

XI. Minority Recruitment of ADE
Staff

The MRC met on October 9, 2007 at the ADE. Demographic reports
were presented that showed ADE employees grade 21 and above by
race and section as of June 30, 2007 and September 30, 2007. A
spreadsheet was handed out that showed for grade 21 and above the
number and percentage of black, white, and other race employees in
each unit of the ADE. After reviewing the September report, it was
determined that it needs some corrections. A new September report
will be handed out after the changes have been made.

XII. School Construction

This goal is completed. No additional reporting is required.

XIII. Assist PCSSD

Goal completed as of June 1995.

XIV. Scattered Site Housing

This goal is completed. No additional reporting is required.

XV. Standardized Test Selection to
Determine Loan Forgiveness

Goal completed as of March 2001.

XVI. Monitor School Improvement
Plans

On November 2, 2009, ADE staff met with Dr. Watson, Dennis
Glasgow, Leon Adams, Lionel Ward and Jasmine Perry from the
Little Rock School District regarding USDOE and ACSIP concerns
at the ADE.
On December 16, 2009, ADE staff met with Ken Kirspel,
Superintendent of the NLRSD. Staff discussed the district’s
quarterly request for Title I funds, parental involvement plans, the
ACSIP survey and changes needed to gain approval status.
During December 17 and 18, 2009, ADE staff met with every
elementary principal in the PCSSD and with facilitators to correct
errors in ACSIP and write parental involvement plans. Meetings
were held with the first 18 elementary principals on December 17
and with the remaining 6 on December 18. ADE staff had the same
kind of meeting with the principal of Jacksonville Middle School on
December 18.
During October through January, ACSIP supervisors at the ADE
have been conducting desk audits of NLR and PCSSD School
Improvement Plans. They have made suggestions of plan
improvements to the districts and school administrative personnel.
This consultation has taken place by phone, e-mail, or short face to
face conversations and help sessions at schools and the district
offices.

IMPLEMENTATION PHASE
ACTIVITY
XVII. Data Collection

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010
In March of 2009, the ADE Office of Public School Academic
Accountability released the 2008 Arkansas School Performance
Report (Report Card). The following changes were made to the
Report Card this year: SAT-10 Norm Referenced Test was
combined with state-mandated criterion-referenced testing to form
the Augmented Benchmark Examinations for year 2007-08;
Benchmark scores have been added for End-of-Course Biology and
science in grades 5 and 7; Arkansas state average scores on the
National Assessment for Educational Progress (NAEP) in fourth and
eighth grade literacy and mathematics were added; district
compliance with the requirement to provide textbooks for all pupils
was added; the standard four-year adjusted cohort high school
graduation rate for Arkansas recommended by the National
Governor’s Association was used in the State section; the gain index
was added at the top of each school page inside the image of a
yellow pencil. Arkansas Code Annotated §6-15-2102, requires that
each school be identified as being in one of five category levels
based on the annual improvement gains in student scores. Student
growth is based upon changes in student performance levels across
two adjacent years. For each school, the annual improvement gain
index is the average of all value-added points across all students for
literacy and math in grades 3 - 8 within the school. The purpose of
the Arkansas School Performance Report is to generally improve
public school accountability, to provide benchmarks for measuring
individual school improvement, and to empower parents and
guardians of children enrolled in Arkansas public schools by
providing them with the information to judge the quality of their
schools. The Department of Education annually publishes a school
performance report for each individual public school in the state, and
distributes the report to every parent or guardian of a child in
kindergarten through grade twelve (K-12) in the public schools of
Arkansas.

IMPLEMENTATION PHASE
ACTIVITY
XVIII. Work with the Parties and
ODM to Develop Proposed
Revisions to ADE’s Monitoring
and Reporting Obligations

PMT EXECUTIVE SUMMARY AS OF
JANUARY 31, 2010
On July 10, 2002, the ADE held a Desegregation Monitoring and
Assistance Plan meeting for the three school districts in Pulaski
County. Mr. Willie Morris, ADE Lead Planner for Desegregation,
presented information on the No Child Left Behind Act of 2001. A
letter from U.S. Secretary of Education, Rod Paige, was discussed.
It stated that school districts that are subject to a desegregation plan
are not exempt from the public school choice requirements. “If a
desegregation plan forbids the school district from offering any
transfer option, the school district should secure appropriate changes
to the plan to permit compliance with the public school choice
requirements”. Schools in Arkansas have not yet been designated
“Identified for Improvement”. After a school has been “Identified
for Improvement”, it must make “adequate yearly progress”.
Schools that fail to meet the definition of “adequate yearly
progress”, for two consecutive years, must provide public school
choice and supplemental education services. A court decision
regarding the LRSD Unitary Status is expected soon. The LRSD
and the NLRSD attended the meeting. The next meeting about the
Desegregation Monitoring and Assistance Plan will be held in
August, 2002, after school starts.
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1
1
1
1

District

Augusta School District

East End School
District

Farmington School
District

Fayetteville School
District

Franklin County
Learning Center

Greenwood School
District

LEA

7401

5301

7202

7203

6602

# of
Waivers
Requested

7-12 English

English 7-12
English 7-12
Sec P.E. (7-12)

Keener, Jessica

Langford, Kathleen
Phillips, Susan
Shields, Sonny

Martin, Shannon

Scott, Tami

Hampel, Megan

West, Kent

Yeatman, Julianna

Yeatman, Julianna

Olson, Heather

1 of 4

Mathematics 7-12

ECE P-4

5th/6th Endorsement,
Life/Earth Science

PE/Wellness/Leisure

PE/Wellness/Leisure,
Coaching
PE/Wellness/Leisure,
Coaching

ECE P-4
ECE P-4, Middle Level
Education

P-4

Grisham, April

Mankey, Darra

P-4

License Areas

Grisham, April

Teacher

230

231

169

230

306

305

230

230

300

230
114

105

306

305

ALP
Code

Waivers Requested for Teachers Teaching Out of Area
February 2010

08-09,
09-10
08-09,
09-10

Sp Education Instructional
Specialist 4-12

09-10

Sp Ed Ech Inst Specialist P-4 09-10

Physical /Earth Science 7-12

09-10

09-10
07-08,
08-09,
09-10

Gifted & Talented 7-12
Sp Education Instructional
Specialist 4-12

09-10

Gifted & Talented P-8

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted
Granted

Granted

Granted

Granted

Yrs Granted/
ALP Denied

09-10
07-08,
Sp Education Instructional
08-09,
Specialist 4-12
09-10
Speech Endorsement 7-12
09-10
08-09,
Guidance & Counseling 7-12 09-10
Sp Education Instructional
Specialist 4-12
09-10
Sp Education Instructional
Specialist 4-12
09-10

Gifted & Talented 7-12
Grade 5/6 Endorsement
(English)

Gifted & Talented P-8

Out of Area

4605

0405

2105

4712

6001

3

1
2

Rogers School District

South Arkansas
Development Ctr

South Central CoOp

Texarkana School
District
Vista Health Bentonville

Bagley, Donna

1

Campbell, Jeanne

2
Levine, Shelly

Eldridge, Brandy

2 of 4

Elementary
ECE P-4, Middle Level
Education

English/Language Arts 7-12

Elem P-6, Spec Ed P-4

Brian, Karla
1

Elem P-6, Spec Ed P-4

ECE- P-4

PE, Coachint, Math
MS Science, English, ESL,
FACS,
Health, PE, MS Social
Studies

ECE P-4, Gifted & Talented

ECE P-4

Social Studies

Brian, Karla

Jackson, Amber

Thrasher, Joveta

Morgan, Brenda

Alexander, Brenda

Emison, Debbie

1

Struebing, Benjamin

1

ECE P-4

Nelle-Davis, Maria

Speech/Drama

Elementary, ESL

Jarrett, Veronica

Davis, Alithia

Science, PE, Social Studies

Francis, Bettye

1

3

Northeast Arkansas
ESC
Patillo Center-School,
Inc.

Manila School District
McGehee School
District

Little Rock School
District

231

231

169

319

318

231

235

169

235

231

231

106

230

107

230

169

Waivers Requested for Teachers Teaching Out of Area
February 2010

09-10
07-08,
08-09,
09-10

Granted

Sp Ed Ech Inst Specialist P-4 09-10

Granted
Granted

09-10

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

Sp Ed Ech Inst Specialist P-4 09-10

Physical /Earth Science 7-12

Sp Ed Ech Inst Specialist P-4 09-10
Curr Program Adm. Sp. Ed P4
09-10
Curr Program Adm Sp.Ed 412
09-10

Physical /Earth Science 7-12 09-10
Physical Education, Wellness
& Leisure P-8
09-10

09-10
07-08,
08-09,
Sp Ed Ech Inst Specialist P-4 09-10
08-09,
Sp Ed Ech Inst Specialist P-4 09-10
Physical Education, Wellness
& Leisure P-8
09-10

Grade 5/6 Endorsement

Grade 5/6 Endorsement (P-4) 09-10
07-08,
8-09,
Sp Education Instructional
09-10
Specialist 4-12

Sp Education Instructional
Specialist 4-12

Physical /Earth Science 7-12

18

5705

1
1

32

Wickes School District

Wilbur D. Mills ESC

# School Districts
Requesting Waivers
this Month
# Waivers Requested
this Month

Dugger, Lindsay

Mitchell, Jaylyn

3 of 4

ECE P-4

MS Social Studies, Elem 16, Business Tech 4-8
231

200

Waivers Requested for Teachers Teaching Out of Area
February 2010

Total Waivers Granted this Month
Total Waivers Denied this Month
Total Waivers Requested this Month

07-08,
08-09,
Mathematics 7-12
09-10
08-09,
Sp Ed Ech Inst Specialist P-4 09-10

32
0
32

Granted

Granted

Wonderview School District

15-05

# Districts Requesting
Substitute Waivers this Month

Sloan-Hendrix School District
Strong-Huttig School District
West Memphis School District

38-06
70-09
18-03

7

County Line School District
Huntsville School District
Pottsville School District

District

24-03
44-01
58-04

LEA

Stoll, Karly

8

Rinke, Danielle
Phillips, Billie
Bailey, Shaun David
Curtis, Bethany
Brand, Heather
Bemmett, Martha
Talley, Earl Jr.

Substitute Name

# Substitute Waivers
Requested this Month

Science Secondary
Science, Middle School
Social Studies/ PE
Science 7th grade
Music K-12
Instrumental Music
Middle School English
ALE, Social Studies 8th,
Elementary Art

Subject

Long Term Substitutes

Burgener, Laura
Total Waivers for
Substitutes Granted this
Month

Parsons, Ashley
Pittman, Melissa
Haralson, Jeff
Dixon, Devonne
Reynolds, Charlie
McGill, Greg
Jones, Diane

Teacher of Record

8

Granted

Granted/
Denied
Granted
Granted
Granted
Granted
Granted
Granted
Granted

NEWLY EMPLOYED FOR THE PERIOD OF January 1, 2010 – January 31, 2010
Tara Amuimuia – Education Investigator, Grade C121, Division of Human Resources/Licensure, Professional
Licensure Standards Board (PLSB), effective 01/25/10.
Steven Bradberry – Administrative Specialist III, Grade 112, Division of Research and Technology, Network and
Desktop Support, effective 01/25/10.
Sarah Cox – Public School Program Advisor, Grade C122, Division of Research and Technology, Data Quality,
effective 01/25/10.
Mark Gipson – Public School Program Advisor, Grade C122, Division of Learning Services, ACSIP, effective
01/25/10.
*Ashan Hampton – Administrative Specialist III, Grade C112, Division of Academic Accountability, effective
01/04/10.
Pamela Rhoads – ADE APSCN Field Analyst, Grade C121, Arkansas Public School Computer Network (APSCN),
effective 01/25/10.
Amy Gilbert Thomas – Statistical Analysis Manager, Grade C121, Division of Fiscal and Administrative Services,
State LEA Funding/Loans and Bonds, effective 01/04/10.
Camile Wyllia – Public School Program Advisor, Grade C122, Division of Learning Services, ACSIP, effective
01/0410.

PROMOTIONS/ LATERAL TRANSFERS FOR THE PERIOD OF January 1, 2010 – January 31, 2010
*Angela Scaife – from Administrative Analyst, Grade C115, Central Administration, to Policy Development
Coordinator, Grade C117, Central Administration, effective 01/11/10.

SEPARATIONS FOR THE PERIOD OF January 1, 2010 – January 31, 2010
*Eboni Thompson – Administrative Specialist II, C109, Special Programs, Coordinated School Health, effective
01/29/10.1 years, 10 months, 26 days. Code: 01

*Minority
AASIS Code:
01 – Voluntary Termination
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING THE REQUIREMENTS AND PROCEDURES FOR RENEWING
A STANDARD/PROFESSIONAL ARKANSAS TEACHING LICENSE
October 8, 2007

1.00 PURPOSE
1.01 The purpose of these rules is to establish the requirements and
procedures for renewing a standard/professional Arkansas teaching license.
2.00 REGULATORY AUTHORITY
2.01 These rules are promulgated pursuant to the authority of the State Board of Education
under Ark. Code Ann. §§ 6-11-105, 6-17-402 et seq., 25-15-201 et seq., 6-17-410, 617-411, 6-17-414, 6-17-415, 6-17-416 and Acts 169 and 628 of 2007, and Act 1173
of 2009.
3.00 DEFINITIONS- For purposes of these rules, the following terms shall be defined as
follows:
3.01 Automatic Renewal - The process of renewing the standard/professional teaching
license for those teachers employed in a public school setting, who were teaching the
school year prior to the expiration of their teaching license, and who have cleared all
required background checks with Arkansas State Police, FBI, and child maltreatment
central registry, and who have met the requirements for professional development.
3.02 Central Registry- The child maltreatment central registry established within the
Arkansas Department of Human Services, which contains records of cases on all true
investigation determinations of child maltreatment.
3.03 College Level Coursework - Coursework taken from a regionally or nationally
accredited college/university that is in the area of licensure (OR) professional
education coursework at the current level of licensure (OR) educational
technology/computer courses (OR) a combination of the above mentioned (OR)
coursework taken to add additional areas to a current teaching license.
3.04 Educational Setting - The employment setting where one is working as a teacher,
librarian, counselor, administrator, educational consultant, or substitute teacher. This
may be a public or private school, college/ university, educational co-op, Department
of Education, adult education setting, or other agency or organization that employs
licensed teachers in an educational setting.
3.05 Grace Period - That period of time immediately following the expiration of a
standard teaching license, not to exceed one calendar year, to meet general renewal
requirements without additional penalties or assessments.
ADE 281-1
Proposed to the AR State Board of Education
For Final Approval
January 11, 2010
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3.06 Immediate Previous Year - The spring and fall semester of the current calendar
year, (OR) the spring semester of the current calendar year and the prior fall semester.
3.07 Initial Teaching License refers to a three-year teaching license, issued by the state,
which allows one to teach in Arkansas public schools.
3.08 Standard Teaching License refers to a five-year renewable license, issued by the
state, which allows one to teach in Arkansas public schools.
3.09 Teacher - An individual who holds a standard/professional Arkansas teaching license
(including expired and current), inclusive of educational administration, standard
teaching
areas, approvals, non-instructional student services, adult education,
added endorsements and professional and technical licensure areas.

3.10 Teaching Experience - That time period of experience gained while working in an
educational setting as a teacher, librarian, counselor, administrator, educational
consultant, or substitute teacher.
3.11 Professional Development - A coordinated set of planned, learning activities for
teachers that are standards based and that meet the required Focus Areas for
Professional Development and the Approved Professional Development
Activities requirements as identified in the Arkansas Department of Education Rules
Governing Professional Development (July 2005).
3.12 Year of Teaching Experience - A year of teaching experience shall be a minimum of
120 days per school year or calendar year while employed in an educational setting.
3.13 Retired Teacher - A teacher who has retired and is actively drawing benefits from
the Teacher Retirement System.
3.14 Professional Teaching License- A standard Arkansas teaching license that is issued
upon the request of a teacher who has documented the completion of a Master’s Degree
and three years of teaching experience or who has documented current National Board
Certification.
3.15 Initial Licensure- The first license issued to an applicant for teacher licensure. The
first license issued may be a provisional, initial or standard teaching license.

4.00 GENERAL RENEWAL REQUIREMENTS FOR A STANDARD/PROFESSIONAL
ARKANSAS TEACHING LICENSE AND FOR A LICENSE THAT HAS BEEN
EXPIRED LESS THAN ONE YEAR AND FOR RETIRED TEACHERS.

ADE 281-2
Proposed to the AR State Board of Education
For Final Approval
January 11, 2010
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4.01 Teachers holding a current, standard/professional Arkansas teaching license may
renew that license upon meeting the following general renewal requirements.
4.01.1 Teachers not teaching in a public school setting or teachers
that have not met requirements for the automatic renewal of their teaching
license shall submit an application for the renewal of their teaching license to
the Office of Professional Licensure.
4.01.2 At the time of application, the teacher shall provide verification of the
following requirements.
4.01.2.1 Two years of teaching experience during the previous five (5) years.
(OR)
4.01.2.2 One year of teaching experience for the immediate previous year
(OR)
4.01.2.3 Successful completion of six hours of college level coursework
within the previous five (5) years.
4.01.3 A teacher may add partial years of experience over the previous five years to
document the two years of teaching experience necessary to renew their
teaching license.
4.01.2.1 Teachers shall provide verification of sixty (60) clock hours of
professional development annually, beginning with the 2005-2006 school
year.
4.01.2.1.1 Teachers retiring prior to or after July 31, 2007, while holding a
valid Arkansas teaching license, shall have professional development
waived when:
4.01.2.1.1.1 The teacher has provided written documentation of
having retired from teaching. This documentation shall be
provided by the Arkansas Teacher Retirement System.
4.01.2.1.1.2 A teaching license that was valid at time of retirement
has been expired less than one (1) year.
4.01.2.1.2 A teacher who retires while holding a valid teaching license, and
returns to a licensed employment position with the public school
district shall complete within the school year of the return to
employment, the professional development required for the year in
which the teacher returns and for each year thereafter while
employed in the licensed position.
4.01.3 The teacher shall have successfully cleared all background checks as
required by law.
ADE 281-3
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4.01.3.1 Teachers who have successfully cleared the State Police and FBI
background checks for licensure shall not be subject to another
background check for the renewal of their standard/professional
teaching license.
4.01.4 The teacher shall also successfully clear a child maltreatment central
registry check to be conducted by the Department of Human Services as
required by law.
4.01.4.1 Central registry checks are required for initial licensure and the
teacher’s first renewal of a standard teaching license.
4.01.4.2 Those teachers holding a one-year provisional teaching license,
who have never completed a child maltreatment central registry check,
shall do so at the conversion of their provisional teaching license to the
standard teaching license.
4.01.5 Teachers renewing a standard/professional teaching license shall pay the
required fee for renewal.
4.02 A one year, non-renewable provisional teaching license shall be issued to teachers
that have not met general renewal requirements and to teachers whose license has
been expired for less than one year, upon meeting the following requirements.
4.02.1 Submission of a completed licensure application form requesting the
provisional license.
4.02.2 Teachers who have not successfully cleared the required State Police and FBI
background checks shall do so.
4.02.2.1 Teachers who have successfully cleared the required State Police and
FBI background checks for licensure, shall not be subject to another
background check.
4.02.3 Teachers who have not requested and successfully cleared a child
maltreatment central registry check through the Department of Human
Services shall do so as required by law.
4.02.3.1 Central registry checks are required for initial licensure and the
teacher’s first renewal of a standard teaching license.
4.02.3.2 Those teachers holding a one-year provisional teaching license,
who have never completed a child maltreatment central registry check,
shall do so at the conversion of their provisional teaching license to the
standard teaching license.
ADE 281-4
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4.02.4 The teacher shall verify employment on the Verification of Eligibility for
Provisional Licensure form.
4.03 The one year, non-renewable provisional teaching license, shall be converted to the
five year standard/professional teaching license upon meeting the following
requirements
4.03.1 Submission of a licensure application form requesting the provisional teaching
license be converted to the standard teaching license.
4.03.1 Document the completion of six (6) hours of college level coursework during
the previous five years.
AND/OR
4.03.2 Written verification of completion of sixty (60) hours of professional
development that was completed within one year of applying for the renewal
of the teaching license, or within the year of provisional licensure if a
provisional license was issued for employment.
4.03.3 Paying the required fee for renewal
4.03.4 Documentation of having successfully cleared the child maltreatment central
registry check when required.
5.00 REQUIREMENTS FOR THE RENEWAL OF A STANDARD/PROFESSIONAL
TEACHING LICENSE THAT HAS BEEN EXPIRED FOR ONE (1) YEAR OR
LONGER.
5.01 Teachers holding a standard/professional teaching license that has been expired
for one (1) year or longer, shall have their license renewed provided they meet the
following renewal requirements:
5.01.1 The teacher shall submit a completed application for the renewal of the
teaching license to the Office of Professional Licensure.
5.01.2 Teachers shall successfully clear at least one State Police and FBI background
check for their teaching license.
5.01.2.1 Teachers who have successfully cleared the required State Police and
FBI background checks for licensure shall not be subject to another
background check for the renewal of their teaching license.
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5.01.3 The teacher shall also successfully clear a child maltreatment central registry
check to be conducted by the Department of Human Services as required by
law.
5.01.3.1
Central registry checks are required for initial licensure and the
teacher’s first renewal of a standard teaching license.

5.01.3.2
Those teachers holding a one-year, provisional teaching license,
who have never completed a child maltreatment central registry, check
shall do so at the conversion of their provisional teaching license to the
standard teaching license.
5.01.4 Teachers who have successfully completed a specialty area assessment in at
least one licensure/endorsement area shall complete the following
requirements:
5.01.4.1 Successfully complete the current state required specialty area
assessment in at least one licensure/endorsement area.
OR
5.01.4.1.1 Successfully complete six hours of college level
coursework from a nationally/regionally accredited college
or university.
OR
5.01.4.2 Teachers who have successfully completed the current Praxis II
Specialty Area assessment for a licensure/endorsement area shall not
be allowed to retake that assessment to meet renewal requirements.
5.01.5 Teachers who have never successfully completed a specialty area assessment in
at least one licensure/endorsement area shall successfully complete the current,
state required specialty area assessment in at least one of their
licensure/endorsement areas and successfully complete the current state
required pedagogy assessment at their level of licensure. When the teacher
holds licensure at different levels, they may complete the pedagogy assessment
at the level of their choice.
5.01.6 Teachers whose license expired after 2005 shall provide verification of sixty
(60) clock hours of professional development completed within one year of
application for renewal or within the year of provisional licensure if a
provisional license is issued for employment.
5.01.6.1 A teacher that was holding a valid Arkansas teaching license prior to
or after July 31, 2007, at the time of retirement, but whose license has
ADE 281-6
Proposed to the AR State Board of Education
For Final Approval
January 11, 2010

Mark-up

Agency # 005.16

been expired longer than one (1) year, shall also meet requirements of
5.01.5.
5.01.7 Teachers shall pay the required fee for renewal.
5.01.8 A one year, non-renewable provisional teaching license shall be available for
teachers not meeting general renewal requirements, and whose
standard/professional Arkansas license has been expired for one year or longer
upon meeting the following requirements.
5.01.8.1 The teacher shall submit a completed application for the provisional
teaching license to the Office of Professional Licensure.
5.01.8.2 The teacher shall successfully clear the State Police and FBI
background checks as required by law.
5.01.8.2.1 Teachers who have successfully cleared the required State
Police and FBI background checks for licensure shall not
be subject to another background check.
5.01.8.3 The teacher shall also successfully clear a child maltreatment central
registry check to be conducted by the Department of Human Services as
required by law.
5.01.8.3.1 Central registry checks are required for initial licensure and the
teacher’s first renewal of a standard teaching license.
5.01.8.3.2 Those teachers holding a one-year, provisional teaching
license, who have never completed a child maltreatment central
registry, check shall do so at the conversion of their provisional
teaching license to the standard teaching license.
5.01.8.4 The teacher shall verify employment on the Eligibility for Provisional
Licensure form.
5.02 The one year, non-renewable provisional teaching license shall be converted to the
Standard/Professional five year teaching license, upon meeting the following
requirements:
5.02.1 For teachers who have successfully completed a specialty area assessment in at
least one licensure/endorsement area:
5.02.1.1 Submission of a licensure application form requesting the conversion
of the provisional teaching license.
AND
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5.02.1.2 Verification of having successfully completed the required specialty
area assessment,
OR
5.02.1.3 Verification of having successfully completed the six (6) hours of
college level coursework,
AND
5.02.1.4 Verification of having completed sixty (60) hours of professional
development within one year of application for renewal or within the
year of provisional licensure if a provisional license is issued for
employment.
5.02.1.5 Verification of having paid the required fee for renewal.
5.02.2 For teachers who have not completed a specialty area assessment in at least one
licensure/endorsement area:
5.02.2.1 Verification of having successfully completed the required specialty
area assessment,
AND
5.02.2.2 Verification of having successfully completed the required pedagogy
assessment at their level of licensure,
AND
5.02.2.3 Verification of having completed sixty (60) hours of professional
development within one year of application for renewal or within the
year of provisional licensure if a provisional license is issued for
employment.
5.02.2.4 Verification of having paid the required fee for renewal

6.00 POLICIES AND PROCEDURES FOR RENEWAL OF A QUALIFIED
CANDIDATE’S STANDARD/PROFESSIONAL ARKANSAS TEACHING
LICENSE
6.01 The Arkansas standard/professional teaching license shall be renewed for a period of
five years.
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6.02 The effective date of a renewed teaching license shall be January 1 of the year
following the expiration date of the license. See section 6.11.
6.03 The effective date of a renewed teaching license that has been expired longer than
one year shall be January 1 of the year renewed.
6.04 A one year non-renewable provisional teaching license shall be available for teachers
that who have not met general renewal requirements, hold an expired teaching
license, and are employed in a position by schools, and other agencies and
organizations that require a current teacher license. Teachers shall have successfully
cleared all background checks as required by law.
6.04.1 The one-year provisional teaching license shall be available to those
individuals employed as Teachers, Pathwise Mentors, Pathwise Monitors,
Praxis III Assessors, Praxis III Assessor Trainers, Test Investigators,
Scholastic Audit consultants, and others as defined by the Arkansas
Department of Education.
6.05 The effective date of a one-year, non-renewable, provisional teaching license shall be
the hire date as documented by the employer.
6.06 The expiration date of a one-year, non-renewable, provisional teaching license shall
be one year from the hire date.
6.07 The expiration date of a renewed standard/professional teaching license shall be
December 31st of the fifth year.
6.08 Individuals not teaching in a public school setting or individuals that have not met
requirements for the automatic renewal of their teaching license shall submit an
application for the renewal of their teaching license to the Office of Professional
Licensure.
6.09 Teachers applying for the renewal of their teaching license shall have successfully
cleared all background checks as required by law and shall have successfully cleared
the child maltreatment central registry check through the Department of Human
Services as required by law.
6.10 There shall be a grace period immediately following the expiration of a
standard/professional teaching license, not to exceed one calendar year, to meet
general renewal requirements without additional penalties or assessments.
6.11 Applications for the renewal of a standard/professional Arkansas teaching license
may be submitted to the Office of Professional Licensure as early as January 1 of the
year of expiration.
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6.12 Coursework used for the renewal of a standard/professional teaching license shall be
college level and from a regionally/nationally accredited college/university. The
coursework shall be in the licensure area(s) held by the teacher (OR) professional
education courses at the level of licensure held by the teacher (OR) basic
computer/education technology courses (OR) coursework taken to add additional
areas to a standard teaching license.
6.13 Documentation of experience for renewal purposes shall be provided by a public
school supertintendent, director of human resources, or director of other
agency/organization employing licensed teachers.
6.14 Documentation of the required professional development for the renewal of a
teaching license shall be provided by a public school superintendent, human resources
director, or director of other agency/ organization employing licensed teachers.
6.15 Teachers that who did not meet renewal requirements that were established under
Annotated Code § 6-17-601 and 6-17-602 shall meet the renewal requirements that
will be required of all teachers and shall be eligible for a one-year provisional
teaching license.
6.16 The Office of Professional Licensure, as authorized by the State Board of Education,
reserves the right to amend and/or rescind any Arkansas teaching license that has
been issued in error.
6.17 Teachers shall not lose areas or levels of licensure at renewal as a result of
transitioning to the new areas and levels of licensure.
6.18 Professional development required for the renewal of a standard/professional teaching
license shall not be in addition to professional development required to meet
standards for accreditation.
6.19 Teachers shall be able to add partial years of experience during the previous five
years to meet the general renewal requirements.
6.20 Professional development shall be required for the renewal of a standard/professional
teaching license.
6.21 Teachers shall pay the required fee for the renewal of a standard/professional
Arkansas teaching license.
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