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Reports
Report-1 Chair's Report
Presenter: Dr. Ben Mays

Report-2 Commissioner's Report
Presenter: Dr. Tom Kimbrell

Report-3 Informational Update on Common Core State Standards and PARCC
This information is provided to keep the State Board of Education apprised of the Department's work activities
associated with college and career readiness.
Presenter: Dr. Laura Bednar

Consent Agenda
C-1

Minutes - October 10, 2011
Presenter: Phyllis Stewart

C-2

Commitment to Principles of Desegregation Settlement Agreement: Report on the
Execution of the Implementation Plan
By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a monthly
Project Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan. This
report describes the progress the ADE has made since March 15, 1994, in complying with the provisions of the
Implementation Plan (Plan) and itemizes the ADE's progress against the timelines presented in the
Plan. The November report summarizes the PMT for October.
Presenter: John Hoy and Willie Morris

C-3

Newly Employed, Promotions and Separations
The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action
Report which demonstrates the composition of applicants through the selecting, hiring, promoting and terminating

process.
Presenter: Dr. Karen Cushman and Clemetta Hood

C-4

Report on Waivers to School Districts for Teachers Teaching Out of Area for
Longer than Thirty (30) Days, Ark. Code Ann. §6-17-309
Arkansas Code Annotated §6-17-309 requires local school districts to secure a waiver when classrooms are staffed
with unlicensed teachers for longer than 30 days. Waiver requests were received from 110 school districts covering a
total of 304 teaching positions. Fifteen school districts requested waivers for 30 long-term substitutes. These requests
have been reviewed, either approved or denied by Department staff, and are consistent with program guidelines.
Presenter: Dr. Karen Cushman

C-5

Progress Report on the Status of Districts Classified in Fiscal Distress
Currently, ten districts are classified by the State Board as being in Fiscal Distress. Department staff conducts on-site
visits, reviews district financial improvement plans and financial reports, and works with Fiscal Distress districts on
issues specific to the individual districts. The ten districts in Fiscal Distress are: Armorel, Dermott, Earle, Forrest City,
Helena-West Helena, North Little Rock, Pulaski County Special, Strong-Huttig, West Side and Yellville - Summit.
The Department is requesting the State Board to accept this report in compliance with Ark. Code Ann. §6-20-1908(g),
which requires the Department to submit an evaluation on the status of each district in Fiscal Distress every six
months.
Presenter: Hazel Burnett

C-6

Voluntary Surrender of Certified Teaching License – Chet Pike
Arkansas law does not provide for the mere surrender of a license. Accordingly, the Board’s acceptance of the
voluntary surrender of Chet Pike's license results in the permanent revocation of his license. Mr. Pike signed a
voluntary surrender of his license. He was represented by attorney James Pratt.
Presenter: Katherine Donoven

C-7

Consideration of Recommendation of the Professional Licensure Standards Board
for Suspension of License for Three Years, Rehab, and Fine of $100 for Case #11063 – Tara Chantelle Kegley
The Professional Licensure Standards Board's Subcommittee on Ethics is recommending suspension of the teaching
license of Tara Kegley for three years, successfully complete rehab, and a fine of $100 for violation of Standard 1: An
educator maintains a professional relationship with each student, both in and outside the classroom and Standard
7: An educator refrains from using, possessing and/or being under the influence of alcohol, tobacco, or unauthorized
drugs while on school premises or at school-sponsored activities involving students. Ms. Kegley was notified of the
Professional Licensure Standards Board’s recommendation by certified and regular mail dated June 21, 2011, but has
failed to respond. The timeline for any hearing has now passed.
Presenter: Michael Smith

C-8

Consideration of Recommendation of the Professional Licensure Standards Board
for Probation of License for Three Years, Semi-Annual Reports, and Fine of $75 for
Case #11-089 – Laura Renee Ferguson
The Professional Licensure Standards Board's Subcommittee on Ethics is recommending probation of the teaching
license of Laura Ferguson for three years, semi-annual reports from her therapist, and a fine of $75 for violation
of Standard 1: An educator maintains a professional relationship with each student, both in and outside the classroom.

Presenter: Michael Smith

C-9

Consideration of Recommendation of the Professional Licensure Standards Board
for Permanent Revocation of Teacher’s License for Case #11-100 – Michael Arlie
Clark
The Professional Licensure Standards Board's Subcommittee on Ethics is recommending permanent revocation of the
teaching license of Michael Clark for violation of Standard 4: An educator entrusted with public funds and property
honors that trust with honest, responsible stewardship. Mr. Clark was notified of the Professional Licensure Standards
Board’s recommendation by certified and regular mail dated September 14, 2011, but has failed to respond. The
timeline for any hearing has now passed.
Presenter: Michael Smith

C-10

Consideration of Recommendation of the Professional Licensure Standards Board
for Permanent Revocation of Teacher’s License for Case #T-11-008 – Connie
Noreen Sisk
The Professional Licensure Standards Board's Subcommittee on Ethics is recommending permanent revocation of the
teaching license of Connie Sisk for violation of Standard 6: An educator keeps in confidence secure standardized test
material as well as information about students and colleagues obtained in the course of professional service unless
disclosure serves a professional purpose or is allowed or required by law. Ms. Sisk was notified of the Professional
Licensure Standards Board’s recommendation by certified and regular mail dated September 13, 2011, but has failed
to respond. The timeline for any hearing has now passed.
Presenter: Michael Smith

C-11

Consideration of Recommendation of the Professional Licensure Standards Board
for Probation of License for Two Years and Fine of $75 for Case #T-11-002 - Lynda
Leon Miller
The Professional Licensure Standards Board's Subcommittee on Ethics is recommending probation of the teaching
license of Lynda Miller for two years and a fine of $75 for violation of Standard 1: An educator maintains a professional
relationship with each student, both in and outside the classroom and Standard 6: An educator keeps in confidence
secure standardized test material as well as information about students and colleagues obtained in the course of
professional service unless disclosure serves a professional purpose or is allowed or required by law.
Presenter: Michael Smith

C-12

Consideration of Recommendation of the Professional Licensure Standards Board
for Written Reprimand and a Fine of $50 for Case #12-002 – Debby Lou Holobaugh
The Professional Licensure Standards Board's Sub-Committee on Ethics is recommending a written reprimand and a
fine of $50 for Debby Holobaugh for violation of Standard 6: An educator keeps in confidence secure standardized test
material as well as information about students and colleagues obtained in the course of professional service unless
disclosure serves a professional purpose or is allowed or required by law. Ms. Holobaugh was notified of the
Professional Licensure Standards Board’s recommendation by certified and regular mail dated September 14, 2011,
but has failed to respond. The timeline for any hearing has now passed.
Presenter: Michael Smith

Action Agenda
A-1

Appeal of Denial of School Choice Eligibility - Donaldson
Pursuant to Ark. Code Ann. § 6-18-206, the Arkansas State Board of Education received a petition from Warren and

Amy Donaldson whose child was denied admission to the Harmony Grove School District under the Arkansas Public
School Choice Act. The law allows the State Board to consider the district’s decision and decide whether to uphold or
overturn the decision.
Presenter: Jeremy Lasiter

A-2

Appeal of Denial of School Choice Eligibility - Reede
Pursuant to Ark. Code Ann. § 6-18-206, the Arkansas State Board of Education received a petition from Barry and
Susan Reede whose children were denied admission to the Harmony Grove School District under the Arkansas Public
School Choice Act. The law allows the State Board to consider the district’s decision and decide whether to uphold or
overturn the decision.
Presenter: Jeremy Lasiter

A-3

Consideration of Removal of Armorel School District from Fiscal Distress
Classification Effective November 14, 2011
The Armorel School District was classified in Fiscal Distress for the 2010-2011 school year. The Department has
conducted site visits, off-site assistance, and analysis of the financial status of the Armorel School District.
The Department is reporting the Armorel School District has currently corrected all criteria for being removed from
Fiscal Distress and recommends the District be removed from Fiscal Distress effective November 14, 2011.
Upon the Board's approval of the Department's recommendation and in compliance with Ark. Code Ann. §6-20-1908
(c), the Department will certify in writing to the Armorel School District that the school district has corrected all criteria
for being classified as being in Fiscal Distress and has complied with all the Department recommendations and
requirements for rermoval from Fiscal Distress. Subsequent to a district receiving this notice of compliance, the district
may petition the State Board for removal from Fiscal Distress status.
Included in this item is a letter from the Armorel School District petitioning the State Board for removal from Fiscal
Distress status.
Presenter: Hazel Burnett

A-4

Consideration of Removal of Yellville-Summit School District from Fiscal Distress
Classification Effective November 14, 2011
The Yellville-Summit School District was classified in Fiscal Distress for the 2010-2011 school year. The Department
has conducted site visits, off-site assistance, and analysis of the financial status of the Yellville-Summit School District
and is reporting the Yellville-Summit School District has currently corrected all criteria for being removed from Fiscal
Distress. The Department recommends that the Yellville-Summit School District be removed from Fiscal Distress
effective November 14, 2011.
Upon the Board’s approval of the Department’s recommendation and in compliance with A.C.A. § 6-20-1908 (c), the
Department will certify in writing to the Yellville-Summit School District that the school district has corrected all criteria
for being classified as being in Fiscal Distress and has complied with all the Department recommendations and
requirements for removal from Fiscal Distress. Subsequent to a district receiving this notice of compliance, the district
may petition the State Board for removal from Fiscal Distress status. Included in this item is a letter from the YellvilleSummit School District petitioning the State Board for removal from Fiscal Distress status.
Presenter: Hazel Burnett

A-5

Hearing on Waiver Request for Certified Teacher License – Minta Lynch
Minta Lynch applied for renewal of her license when her DHS Child Maltreatment Registry check revealed a “true”
finding which makes her ineligible for licensing under Ark. Code Ann. § 6-17-410. Ms. Lynch requests that the State
Board of Education waive her “true” finding on the Child Maltreatment Registry so that she may receive her license.
Ms. Lynch has been informed that even if the State Board of Education issues her a standard license, she remains
ineligible for employment in any public school under Ark. Code Ann. § 6-17-411 unless her name is removed from the
Child Maltreatment Registry by the Department of Human Services. Ms. Lynch has applied to DHS to have her name
removed from the Child Maltreatment Registry.
Presenter: Katherine Donoven

A-6

Hearing on Waiver Request for Certified Teacher’s License – Rodney Major
Rodney Major’s license was revoked in AL and MS, which has since been reinstated by each state. He had a felony
conviction in Alabama which was pardoned. Mr. Major failed to report that he was convicted of a felony and that his
license had been revoked in another state. Under Ark. Code Ann. § 6-17-410(c), the State Board may revoke,
suspend, or order probation of a license who has been convicted of a felony theft of property, even if it the offense was
pardoned. In addition, under section (d) of the same statute, the Board may revoke, suspend, or order probation of a
license if an educator’s license has been revoked in another state or if an educator knowingly submits or provides false
or misleading information or knowingly fails to submit or provide information request or required by law. Mr. Major is
not represented by counsel.
Presenter: Katherine Donoven

A-7

Hearing on Waiver Request for Certified Teacher License – Bobbie McLean
Bobbie Jean McLean applied to the Department to convert her initial three year license to a standard license when her
child maltreatment registry check revealed a “true” finding from 2006 which makes her ineligible for licensing under Ark.
Code Ann. § 6-17-410. Ms. McLean requests that the State Board of Education waive her 2006 “true” finding on the
Child Maltreatment Registry so that she may receive her license. Ms. McLean has been informed that even if the State
Board of Education issues her a standard license, she remains ineligible for employment in any public school under
Ark. Code Ann. § 6-17-411 unless her name is removed from the Child Maltreatment Registry by the Department of
Human Services. Ms. McLean’s initial license was issued just before the new rules went into effect. Ms. McLean has
applied to DHS to have her name removed from the Child Maltreatment Registry and is scheduled for an October 20,
2011 hearing. Ms. McLean is not represented by counsel.
Presenter: Katherine Donoven

A-8

Hearing on Waiver Request for Certified Teacher’s License – Scott Wright
Scott Wright’s license was revoked by the Missouri Department of Education for violation of his teaching contract.
Under Ark. Code Ann. § 6-17-410(d), when an educator’s license has been revoked in another state, the State Board of
Education is authorized, for cause, to revoke a license permanently, suspend a license for a period of time or
indefinitely, or place a person on probationary status for a terminable period of time. The Department presents this
item for the Board’s consideration of what action, if any, it chooses to take against Mr. Wright’s license. Mr. Wright is
not represented by counsel.
Presenter: Katherine Donoven

A-9

Consideration of Recommendation for New Praxis II Cut Score for Reading
Specialist (0301)
To support the decision-making process for state departments of education with regards to establishing a passing
score, or cut score, for the Praxis Reading Specialist (0301) test, research staff from Educational Testing Service (ETS)

designed and conducted a two-panel, multi-state standard-setting study. The study also collected content-related
validity evidence to confirm the importance of the content specifications for entry-level reading specialists. This new
test (0301) will be an updated version of the current Reading Specialist test (0300). The new test will be a combination
of multiple-choice and constructed-response items with a cut score of 164. The current Reading Specialist test (0300)
has 120 multiple-choice items. The first administration of the new test is planned for the 2012-13 testing year. Test
0300 will be discontinued at the end of the 2011-12 testing year. State Board approval is requested.
Presenter: Dr. Karen Cushman

A-10

Waiver of Requirement to Teach Oral Communication for School Districts that
Adopt the New Tech Network Approach
Several Arkansas school districts have indicated their willingness to implement the New Tech Network approach in
their high schools. The New Tech Network approach requires students to effectively communicate foundational
understanding of core content knowledge and present that information in formal and informal settings. Students
express this understanding by providing, on average, sixty (60) oral presentations per school year.
Section 9.03.4.1 of the Arkansas Standards for Accreditation requires high schools to teach one (1) unit of oral
communications or one-half (1/2) unit of oral communications and one-half (1/2) unit of drama each school year. The
Smart Core and Core curricula, also outlined in the Arkansas Standards for Accreditation, requires students to
complete one-half (1/2) unit of oral communications in order to receive graduation credit.
While the New Tech Network approach requires students to demonstrate all of the skills set forth in the oral
communications curricula, it does not include a separate course for oral communications. As noted above, the oral
communications curricula are embedded in other core content subject areas.
Ark. Code Ann. § 6-15-202(b)(2) allows the State Board of Education to grant a waiver of any standard for accreditation
for a time period no longer than one (1) school year. It is important to note that the school districts do not request a
waiver of teaching the oral communications content, nor do they request a waiver of requiring students to demonstrate
knowledge of the oral communications content. The waiver would simply allow the school districts not to teach
separate, stand-alone courses in oral communications. If granted by the State Board of Education, the waiver will only
apply to school districts that implement the New Tech Network model for the 2012-2013 school year and do not receive
approval for a conversion public charter school for the purpose of implementing the New Tech Network model.
Presenter: Dr. Tracy Tucker

A-11

Consideration of Approval for Public Comment: Proposed New Rules Governing
the Administration of Glucagon to Arkansas Public School Students Suffering from
Type 1 Diabetes
Act 1204 of 2011 allows trained volunteer school personnel to administer Glucagon injections in emergency situations
to public school students who suffer from Type 1 Diabetes. The Act directs the State Board and the Arkansas State
Board of Nursing to adopt rules implementing the Act. The Board is requested to approve and release for public
comment these proposed new rules.
Presenter: Jeremy Lasiter

A-12

Consideration of Approval for Public Comment: Proposed Rules Governing
Background Checks and License Revocation; Proposed Repeal of Rules
Governing Criminal Background Checks for Substitute Teachers; Proposed Repeal
of Rules Governing the Requirement of a Criminal Background Check for the
Employment of Personnel in School Districts; and Proposed Repeal of Arkansas

State Board of Education Policy and Procedures Concerning Teacher Licensure
Hearings
The Department's rules governing criminal background checks for applicants for licensure and school employment
were last amended in April 2008. Since that time, the Legislature has made numerous significant changes to the
background check process, including the addition of the Child Maltreatment Central Registry check. These proposed
rules are intended to replace the existing Rules Governing the Requirement of a Criminal Background Check for the
Employment of Personnel in School Districts, the existing Rules Governing Criminal Background Checks for Substitute
Teachers, and the existing State Board procedures for teacher licensure hearings. The substantive provisions from the
existing rules have been revised in the new rule for clarity and to incorporate legislative changes from the 2009 and
2011 legislative sessions. The Board is requested to approve and release for public comment the proposed new rules
and the repeal of the three existing rules.
Presenter: Mark White and Dr. Karen Cushman

A-13

Consideration of Approval for Public Comment: Proposed Rules Governing
Eligibility and Financial Incentives for Certified Speech-Language Pathologists
Ark. Code Ann. § 6-17-413 provides for yearly incentive bonuses to be paid to speech-language pathologists who are
employed by a school or education service cooperative and are nationally certified. Act 1035 of 2011 creates
repayment requirements for pathologists who receive an incentive bonus payment but fail to remain employed with a
school or cooperative for at least three years. These proposed rule revisions implement the requirements of the Act.
The Board is requested to approve and release these proposed rule revisions for public comment.
Presenter: Mark White and Dr. Karen Cushman

A-14

Consideration of Approval for Public Comment: Proposed Rules Governing Highly
Qualified Teachers Pursuant to the No Child Left Behind Act of 2001
Act 1178 of 2011 made significant changes in the area of non-traditional licensure and reciprocity, and it created a new
type of license, the Provisional Professional Teaching License. These rules are proposed to be revised to implement
changes required by Act 1178, to correct outdated test references, and to clarify definitions. The Board is requested to
approve and release these proposed rule revisions for public comment.
Presenter: Mark White and Dr. Karen Cushman

A-15

Consideration of Approval for Public Comment: Proposed Rules Governing
Incentives for Teacher Recruitment and Retention in High Priority Districts with an
Average Daily Membership of 1,000 or Fewer
These rule revisions implement definitional changes required by Act 1135 of 2011. In addition, two deadlines are being
moved back -- the deadline for the Department to identify high-priority districts is being moved from September 1 to
February 15, and the deadline for districts to submit their list of eligible employees is being moved from July 1 to June
1. These date changes are being made to allow payment of the incentive bonuses during the same fiscal year when
they are earned. The Board is requested to approve and release for public comment these proposed rule revisions.
Presenter: Mark White and Dr. Karen Cushman

A-16

Consideration of Approval for Second Public Comment Period: Proposed Rules
Governing Nutrition and Physical Activity Standards and Body Mass Index for Age
Assessment Protocols in Arkansas Public Schools
The Arkansas Department of Education Rules Governing Nutrition and Physical Activity Standards and Body Mass
Index for Age Assessment Protocols in Arkansas Public Schools, last approved by the State Board in 2007, need to be
updated to be in accordance with applicable federal and state law. In its meeting of June 13, 2011, the State Board

approved and released for public comment proposed revisions to the Rules. As a result of comments received during
the public comment period, the Department has substantially modified the proposed revisions. The Arkansas
Department of Education respectfully requests that these proposed rules as modified be approved for a second public
comment period.
Presenter: Jeremy Lasiter

A-17

Consideration of Final Approval: Proposed Rules Governing Ethical Guidelines
and Prohibitions for Educational Administrators, Employees, Board Members and
Other Parties
Act 878 of 2011 amended Arkansas law concerning ethical guidelines for educational administrators, employees, board
members and other parties. Additionally, several technical corrections should be made to the current rule, last
approved by the State Board in July 2005. A public hearing was held in the Auditorium of the Arch Ford Education
Building on September 28, 2011, and no oral comments were received. Arkansas Department of Education staff
respectfully requests that the State Board give final approval to the proposed revisions.
Presenter: Jeremy Lasiter

A-18

Consideration of Final Approval: Proposed Rules Governing Instructional Materials
The State Board approved these rules for public comment on September 12, 2011. A public hearing was held on
September 28, 2011, in the ADE Auditorium. The public comment period expired October 19, 2011. Written and oral
comments were received. A change was made to Section 3.03.3 as a result of these comments. Arkansas
Department of Education staff respectfully requests that the State Board give final approval to these rules.
Presenter: Kendra Clay

A-19

Consideration of Final Approval: Proposed Rules Governing Loan and Bond
Applications
The State Board approved these rules for public comment September 12, 2011. A public hearing was held October 18,
2011, in Room 201-A of the Arch Ford Building. The public comment period expired October 21, 2011, with no oral or
written comments received. Arkansas Department of Education staff respectfully requests that the State Board give
final approval to these rules.
Presenter: Kendra Clay

A-20

Consideration of Final Approval: Proposed Rules Governing the School Worker
Defense Program and the School Worker Defense Program Advisory Board
Act 993 of 2011 amended Arkansas law concerning the School Worker Defense Program. Additionally, several
technical corrections should be made to the current rule, last approved by the State Board in August 1999. A public
hearing was held in Room 201-A of the Arch Ford Education Building October 18, 2011, and no oral comments were
received. Arkansas Department of Education staff respectfully requests that the State Board give final approval to the
proposed revisions.
Presenter: Jeremy Lasiter

A-21

Consideration of Final Approval: Proposed Rules Governing Training for School
Board Members
The State Board approved these rules for public comment August 8, 2011. A public hearing was held September 14,
2011, in the ADE Auditorium. The public comment period expired September 16, 2011. Written and oral comments
were received. No changes were made to the rule as a result of the comments. Arkansas Department of Education
Staff respectfully requests that the State Board give final approval to these rules.

Presenter: Kendra Clay

A-22

Consideration of Final Approval: Repeal of Rules and Regulations Governing
Expenditure Requirements by Arkansas School Districts
The State Board approved the repeal of these rules for public comment September 12, 2011. The repeal of Ark. Code
Ann. § 6-20-310 makes the repeal of this rule necessary. A public hearing was held October 18, 2011, in Room 201-A
of the Arch Ford Building. The public comment period expired October 21, 2011, and no written or oral comments were
received. Arkansas Department of Education Staff respectfully requests the State Board give final approval to the
repeal of these rules.
Presenter: Kendra Clay

A-23

Consideration of Final Approval: Repeal of Rules Governing Requirements of
Personnel Policies, Dated January 2002
The provisions of this rule have been rewritten and incorporated into the new Rules Governing School District
Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District
Websites. A public hearing was held in Room 201-A of the Arch Ford Education Building October 18, 2011, and no
comments were received. Arkansas Department of Education staff respectfully requests that the State Board give final
approval to the repeal of these rules.
Presenter: Drew Blankenship

A-24

Consideration of Final Approval: Repeal of Rules Implementing Ark. Code Ann. 617-201(b)(1), 6-17-201(b)(2), 6-17-201(c), 6-20-319(4)(b)
The provisions of this rule have been rewritten and incorporated into the proposed new Rules Governing School District
Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents Posted to District
Websites. A public hearing was held in Room 201-A of the Arch Ford Education Building October 18, 2011, and no
comments were received. Arkansas Department of Education staff respectfully requests that the State Board give final
approval to the repeal of these rules.
Presenter: Drew Blankenship

A-25

Consideration of Final Approval: Revisions to Arkansas Department of Education
Rules Governing Publicly Funded Educational Institution Audit Requirements
These rules are being amended to reflect new audit requirements for open-enrollment public charter schools as
mandated by Acts 981 and 993 of 2011. A public hearing was held in Room 201-A of the Arch Ford Education Building
October 18, 2011, and no comments were received. The Board is requested to give final approval to these proposed
rule revisions.
Presenter: Mark White

A-26

Consideration of Final Approval: Revisions to Arkansas Department of Education
Rules Governing the Arkansas Financial Accounting and Reporting System and
Annual Training Requirements
These rules are being amended to clarify and update the rule language, and to reflect changes made by Acts 633 and
701 of 2011. Act 633 clarified statutory language concerning collections and distributions related to the uniform rate of
tax, while Act 701 imposed new reporting requirements on districts receiving desegregation funds from the state. A
public hearing was held in Room 201-A of the Arch Ford Education Building October 18, 2011, and no oral comments
were received. Minor changes were made subsequent to the comment period to correct grammatical errors and add
two clarifications. The rules were also reformatted for ease of reading. The Board is requested to give final approval to

these proposed rule revisions.
Presenter: Mark White

A-27

Consideration of Final Approval: Rules Governing School District Requirements
for Personnel Policies, Salary Schedules, Minimum Salaries, and Documents
Posted to District Websites
The Rules Governing School District Requirements for Personnel Policies, Salary Schedules, Minimum Salaries, and
Documents Posted to District Websites combines the provisions of two current rules governing district personnel
policies and salary schedules. The language of the two current rules has been modified for clarity and to incorporate
changes made by Act 989 of 2011. A public hearing was held in Room 201-A of the Arch Ford Education Building
October 18, 2011. Written comments were received; however, no oral comments were received. Arkansas Department
of Education staff respectfully requests the State Board give final approval to these rules.
Presenter: Drew Blankenship

A-28

Consideration of Final Approval: Rules Governing the Regulatory Basis of
Accounting
The Rules Governing the Regulatory Basis of Accounting were amended to reflect changes made by made by Act 871
of 2011, which clarifies the definition of a school district's revenue receipts and eliminates what was known as the "40%
Pullback." A public hearing was held in Room 201-A of the Arch Ford Education Building October 18, 2011, and no
comments were received. Arkansas Department of Education staff respectfully requests that the State Board give final
approval to these rules.
Presenter: Drew Blankenship

A-29

Consideration of Final Approval: Rules Governing the Calculation of Miscellaneous
Funds
The Rules Governing the Calculation of Miscellaneous Funds were amended to reflect changes made by Act 266 of
2011, which clarified definitions related to bonded debt assistance for school districts. A public hearing was held
in Room 201-A of the Arch Ford Education Building October 18, 2011, and no comments were received. Arkansas
Department of Education staff respectfully requests that the State Board give final approval to these rules.
Presenter: Drew Blankenship

A-30

Consideration of Final Approval: Rules Governing Distrance Learning and Repeals
of Rules Governing Distance Learning (August 11, 2003); Rules Governing
Availability of Distance Learning (May 24, 2004); and Rules Governing Grants for
Distance Learning (June 14, 2004)
The State Board approved these rules and repeals for public comments on September 12, 2011. Currently, the
Arkansas Department of Education maintains four separate rules governing distance learning. This rule combines all
four distance learning rules into one rule governing distance learning. A public hearing was held in the ADE Auditorium
on September 28, 2011. The public comment period ended October 19, 2011, with no oral or written comments
received. Arkansas Department of Education staff respectfully requests that the State Board give final approval to
these rules and repeals.
Presenter: Kendra Clay

A-31

Consideration of Final Approval: Proposed Rules Governing the Distribution of
Supplemental Transportation Funds
The State Board approved these rules for public comment September 12, 2011. A public hearing was held in Room

201-A of the Arch Ford Building October 18, 2011. The public comment period expired October 21, 2011, with no oral
or written comments received. Arkansas Department of Education staff respectfully requests the State Board give final
approval to these rules.
Presenter: Kendra Clay

A-32

Hearing of Open Enrollment Charter Application Appeal and ADE Review: Special
Training in Remedial Instruction and Vocational Education (STRIVE) Institute of
Technology, Marianna, Arkansas
STRIVE Institute of Technology is a proposed open-enrollment public charter school to be located within the Lee
County School District in Marianna, Arkansas. The sponsoring entity on the letter of intent and charter application is
Strive Incorporated. Grades 9-12 will be served with a maximum enrollment of 200 students. The proposed site for the
school is 351 Moton Street, Marianna, Arkansas. The applicant has notified affected districts for this proposed public
charter school. Barton-Lexa School District, Brinkley Public Schools, Clarendon School District, Forrest City Public
Schools, Hughes Public Schools, Lee County School District, and Palestine-Wheatley School District have notified the
Arkansas Department of Education (ADE) of their support to the opening of STRIVE Institute of Technology.
Staff members from several units of the ADE reviewed the application for the STRIVE Institute of Technology.
Evaluation concerns were then mailed to the applicant for response. The applicant responded to the ADE evaluation in
writing. Copies of the appeal letter, documentation from the affected district, the letter of intent, the application, the ADE
evaluation and the written response by the applicant have been included for review by the Board. The applicant is
requesting to be granted an Open-Enrollment Charter from the State Board of Education.
Presenter: Dr. Mary Ann Duncan

A-33

Hearing of Open Enrollment Charter Application Appeal and ADE Review:
KidSmart Bilingual Education Academy, Little Rock, Arkansas
KidSmart Bilingual Education Academy is a proposed open-enrollment public charter school to be located within the
Little Rock School District in Little Rock, Arkansas. The sponsoring entity on the letter of intent and charter application
is KidSmart. Grades K-5 will be served with a maximum enrollment of 600 students. The proposed site for the school is
3516 Baseline Road, Little Rock, Arkansas. The applicant has notified affected districts for this proposed public charter
school. Little Rock School District and Pulaski County Special School District has notified the Arkansas Department of
Education (ADE) of their opposition to the opening of KidSmart Bilingual Education Academy. Since that time the
applicant has given notice of appeal to the State Board of Education in request of a hearing regarding this matter.
Staff members from several units of the ADE reviewed the application for the KidSmart Bilingual Education Academy.
Evaluation concerns were then mailed to the applicant for response. The applicant responded to the ADE evaluation in
writing. Copies of the appeal letter, documentation from the affected district, the letter of intent, the application, the ADE
evaluation and the written response by the applicant have been included for review by the Board. The applicant is
requesting to be granted an Open-Enrollment Charter from the State Board of Education.
Presenter: Dr. Mary Ann Duncan

Minutes
State Board of Education Meeting
Monday, October 10, 2011

The State Board of Education met Monday, October 10, 2011, in the auditorium
of the Department of Education building. Dr. Ben Mays, Chair, called the meeting
to order at 9 a.m.
Present: Dr. Ben Mays, Chair; Joe Black; Brenda Gullett; Sam Ledbetter; Alice
Mahony; Toyce Newton; Mireya Reith; Vicki Saviers; Dr. Tom Kimbrell,
Commissioner; and Kathy Powers, Teacher of the Year
Absent: Jim Cooper, Vice Chair
Reports
Chair’s Report:
Ms. Mahony expressed appreciation for the opportunity to attend a recent
meeting of the Data Quality Campaign (DQC)—a national, collaborative effort to
encourage and support state policymakers to improve the availability and use of
high-quality education data to improve student achievement. She said Arkansas
and Georgia were leading the way in providing data to teachers to help students
succeed.
Commissioner’s Report
Commissioner Kimbrell said the state would seek waivers from some of the
current NCLB standards as provided for in the USDE’s recent announcement of
Flexibility. He said the state would apply in mid-February 2012 after seeking
input from stakeholders statewide. Dr. Kimbrell pointed out the process was not
as simple as the state’s previous request for waiver and would require a
coherent, comprehensive plan.
Recognition of Superintendent of the Year
Dr. Kimbrell recognized Mike Mertens, Assistant Executive Director, Arkansas
Association of Educational Administrators, who introduced Dr. Kay Johnson as
2011 State School Superintendent of the Year. Dr. Johnson, superintendent of
the Greenwood School District, addressed the Board.
Presentation of Arkansas Department of Education Strategic Plan
Commissioner Kimbrell presented his strategic plan, outlining the Department’s
strategies for supporting districts and schools in reaching academic objectives.
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•
•
•
•

Learning Standards, Next Generation Assessments and Accountability
Supporting Persistently Struggling Schools
Improving Educator Effectiveness
Strengthening Stakeholder Partnerships

Dr. Kimbrell said the goals provide strategic direction for organizational
effectiveness. The plan provides a basis for monitoring progress, and for
assessing results and impact. It establishes a three-year blueprint and enables
the Department of Education to look into the future in an orderly and systemic
way.
Informational Update on Common Core State Standards and PARCC
In an update on Common Core State Standards, Dr. Laura Bednar, Assistant
Commissioner of Learning Services, said the collaborative efforts in Arkansas
around Common Core were bringing positive attention to the state. She said
Achieve would offer PARCC states opportunities to work collectively toward
important objectives during the transition process.
Progress Report of Year Two Accredited-Probationary Status Schools
In an update to the Board, Mr. Johnie Walters, with Standards Assurance,
reported Armorel and Cutter Morning Star school districts had corrected the
violations that placed them in two-year accredited probationary status.
Consent Agenda
Mr. Ledbetter moved, seconded by Ms. Mahony, approval of the Consent
Agenda. The motion carried unanimously.
Items included in the Consent Agenda:
•
•
•
•
•
•
•
•

Minutes of the September 12, 2011, Board Meeting
Commitment to Principles of Desegregation Settlement Agreement: Report
on the Execution of the Implementation Plan
Newly Employed, Promotions and Separations
Waivers to Educational Agencies for Teachers Teaching Out of Area for
Longer than 30 Days
Review of Loan and Bond Applications
Appointment of Representative to Distance Learning Council (Cathi Swan)
Approval of Education Service Cooperatives’ Annual Reports
Approval of State Adoption List and Authorization for Contracts for
Computer Science K-12
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•

Sanction for Teachers as Recommended by the Professional Licensure
Standards Board
o

Paula Calvert
Action Agenda

(Complete records of the hearings are available in the State Board office.)
Consideration of Adoption of Resolution: Arkansas School Board
Member Recognition Month
Ms. Saviers moved, seconded by Ms. Newton, adoption of a resolution
designating January 2012, as Arkansas School Board Member Recognition Month.
The motion carried unanimously.
Hearing on Waiver Request for Certified Teacher’s License—Larry
Traylor
Katherine Donoven, PLSB attorney, reviewed the facts of the case regarding
Larry Traylor who applied for a provisional teaching license and was requesting
the Board grant him a waiver of his 1996 felony conviction for violation of the
Uniform Controlled Substances Act because the criminal offense made him
ineligible for licensure under Ark. Code Ann. § 6-17-410 in the absence of a
waiver.
Mr. Traylor had not authorized access to his sealed records and did not have a
job offer.
Ms. Gullett moved, seconded by Ms. Saviers, to deny the waiver.
Mr. Ledbetter made a substitute motion to table indefinitely. The motion carried
six to two in a roll call vote.
Black-yes
Gullett-no
Ledbetter-yes
Mays-yes
Mahony-yes
Newton-yes
Reith-yes
Saviers-no
Ms. Gullett moved, seconded by Ms. Newton, the item could not be brought back
to the Board unless Mr. Traylor gave authorization to PLSB to look at his records
and he had an offer of employment. The motion failed four to four in a roll call
vote.
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Black-no
Gullett-yes
Ledbetter-no
Mahony-no
Newton-yes
Reith-no
Saviers-yes
Mays-yes
Consideration of Revocation of Certified Teacher’s License—Timothy
Ballard
In presenting this case, Ms. Donoven said Timothy Ballard was convicted of four
counts of sexual abuse in the second degree and one count of sexual abuse in
the first degree July 29, 2011 for his conduct with students while he was a
licensed teacher. Ms. Donoven said the State Board is required by law to revoke
the license of any person who has been convicted of the noted offenses unless
the Board grants the licensee a waiver of the disqualifying offense after a
hearing.
The Department attempted to notify Mr. Ballard of his right to a hearing by
mailing the notice to his last known address and to his attorney of record, all
mail to Mr. Ballard was returned as “unclaimed” and “unable to forward.” Mail to
his attorney was not returned.
Mr. Ledbetter moved, seconded by Ms. Saviers, to revoke the teacher license of
Timothy Ballard. The motion carried unanimously.
Consideration of Waiver of National Board for Professional Teaching
Standards Repayment of State Funds—Tammy Deaton
Dr. Karen Cushman, Assistant Commissioner of HR and Licensure, recommended
the State Board waive the repayment of fees expended for Tammy Deaton as a
candidate for National Board Professional Teaching Standards. She explained Ms.
Deaton had extenuating health circumstances.
Ms. Saviers moved, seconded by Ms. Newton, to grant the waiver for Tammy
Deaton. The motion carried unanimously.
Consideration of Recommendation for New Praxis II Cut Score for
Instructional Facilitator—Effective November 1, 2011
Dr. Cushman presented the recommended cut score of 140 for the Praxis
Instructional Facilitator test (1031) effective November 1, 2011.
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Ms. Gullett moved, seconded by Ms. Reith, approval. The motion carried. Ms.
Mahony voted no.
Consideration of Recommendation for Dropping Art: Content
Knowledge (0134)
Dr. Cushman presented a recommendation for dropping the Praxis Art: Content
Knowledge (0134) effectively immediately.
Ms. Saviers moved, seconded by Ms. Gullett, approval of dropping the Praxis Art:
Content Knowledge (0134) effective immediately. The motion carried
unanimously.
Consideration for Approval for Public Comment: Proposed Revisions of
Rules Governing the Code of Ethics for Arkansas Educators (A-7)
Act 1045 of 2011 amends the Arkansas Code concerning the enforcement of
ethics violations by Arkansas educators. Revisions to this rule reflect changes
pursuant to this Act as well as other changes to enhance the procedures and
practices of implementation. The State Board was requested to release the rules
for public comment.
Consideration of Approval for Public Comment: Proposed Rules
Governing the Arkansas Department of Education Guidelines for the
Development, Review and Revision of School District Student Discipline
and School Safety Policies (A-8)
Acts 613, 835 and 907 of 2011 amended Arkansas law related to student
discipline and school safety. Additionally, several technical corrections should be
made to the current rule, last approved by the State Board in May 2007. The
State Board was requested to approve and release the proposed revisions for
public comment.
Consideration of Approval for Public Comment: Proposed Rules
Governing the Issuance of Subpoenas by the Arkansas State Board of
Education (A-9)
Ark. Code Ann. § 6-17-425 provides the State Board the authority to issue
subpoenas. It was advisable for the State Board to have a rule governing the
issuance of subpoenas. The State Board was requested to approve and release
the proposed revisions for public comment.
Consideration of Approval for Public Comment: Proposed Rules
Governing Public School End-of-Course Assessments and Remediation
Act 989 of 2011 moved the onset of high-stakes EOC assessments for English II
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from 2013-2014 to 2014-2015. The rule is proposed to be revised to reflect this
change, to remove obsolete data references and to make grammatical and
stylistic corrections. The State Board was requested to approve and release the
proposed revisions for public comment.
Ms. Saviers moved, seconded by Ms. Gullett, to approve the release for public
comment. The motion carried unanimously.
Consideration of Approval for Public Comment: Proposed Rules
Governing Supplemental Education Service Providers (A-11)
Act 902 of 2011 instituted new reporting requirements for approved
supplemental education service (SES) providers and directed ADE to adopt rules
implementing the Act. Revisions have also been made to clarify the status of
providers removed from the approved list. The State Board was requested to
approve and release the proposed revisions for public comment.
Mr. Ledbetter moved, seconded by Ms. Reith, to approve for public comment
agenda items A-7, A-8, A-9, A-11 and A-13. The motion carried unanimously.
Consideration of Approval for Second Public Comment Period:
Proposed Rules Governing Public Charter Schools
The State Board first approved the proposed rules for public comment on June
13, 2011. Arkansas Department of Education staff made several revisions to the
proposed rules based upon comments received during the public comment
period and upon corrections Department staff determined should be made to the
proposed rules. The State Board was requested to place the proposed rules out
for a second public comment period.
Mr. Ledbetter moved, seconded by Ms. Reith, to approve the release for public
comment. The motion carried unanimously.
Consideration of Approval for Public Comment: Proposed Rules
Governing Physical Education Course Credit for Organized Physical
Activity Courses (A-13)
Act 1231 of 2011 amended Arkansas law related to physical education course
credit. Additionally, several technical corrections should be made to the current
rule, last approved by the State Board in July 2005. The State Board was
requested to approve and release the proposed revisions for public comment.
Consideration of Final Approval: Proposed Rules Governing Concurrent
College and High School Credit for Students Who Have Completed the
Eighth Grade
6

The State Board approved these rules for public comment August 8, 2011. A
public hearing was held in the ADE Auditorium August 29, 2011. The public
comment period expired September 19, 2011 with no oral or written comments
received. The State Board was requested to give final approval to the rules.
Ms. Reith moved, seconded by Ms. Mahony, final approval. The motion carried
unanimously.
Consideration of Final Approval: Repeal of Current Rules and
Regulations Governing Limited English Proficiency Funding
The statutes underlying these rules have been repealed by the General
Assembly, and these rules have been superseded by the Department's Rules
Governing the Distribution of Student Special Needs Funding. A public hearing
was held in the ADE Auditorium August 29, 2011, and no comments were
received. The State Board was requested to give final approval to repeal the rule.
Ms. Gullett moved, seconded by Ms. Newton, final approval. The motion carried
unanimously.
Consideration of Arkansas Joining States to Write Next Generation
Science Standards
Dr. Kimbrell announced that Arkansas had been invited to join 20 other states in
the development of Next Generation Science Standards to clearly define the
content and practices all students will need to learn from kindergarten through
high school graduation. He requested State Board approval.
Ms. Gullett moved, seconded by Ms. Saviers, approval. The motion carried
unanimously.
Adjournment
The meeting adjourned at 1:15 p.m.

These minutes were recorded by Phyllis Stewart.
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ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY
OCTOBER 31, 2011
This document summarizes the progress that ADE has made in complying with the provisions of the
Implementation Plan during the month of October 2011.
IMPLEMENTATION PHASE ACTIVITY
I.

Financial Obligations
A.

As of September 30, 2011, State Foundation Funding payments paid for FY 11/12
totaled $11,255,870 to LRSD, $6,360,668 to NLRSD, and $7,821,486 to
PCSSD.

B.

As of September 30, 2011, the Magnet Operational Charge paid for FY 11/12 totaled
$2,727,463. The allotment for FY 11/12 was $15,001,049.

C.

As of September 30, 2011, the M-to-M incentive checks paid for FY 11/12 totaled
$445,846 to LRSD, $556,485 to NLRSD, and $976,188 to PCSSD.

D.

ADE pays districts three equal installments each year for their transportation budgets.

1.

In September 2010, General Finance made the last one-third payment to the
Districts for their FY 09/10 transportation budget. As of September 30, 2010,
transportation payments for FY 09/10 totaled $4,054,730.00 to LRSD,
$1,471,255.67 to NLRSD, and $2,544,356.20 to PCSSD.

2.

In September 2010, General Finance made the first one-third payment to the
Districts for their FY 10/11 transportation budget. As of September 30, 2010,
transportation payments for FY 10/11 totaled $1,354,368.33 to LRSD,
$510,218.13 to NLRSD, and $905,109.15 to PCSSD.

3.

In February 2011, General Finance made the second one-third payment to the
Districts for their FY 10/11 transportation budget. As of February 28, 2011,
transportation payments for FY 10/11 totaled $2,708,736.66 to LRSD,
$1,020,436.26 to NLRSD, and $1,810,218.30 to PCSSD.

E.

Bids were released in July, 2011 for sixteen Magnet and M-to-M buses. The bid was
awarded to Diamond State Bus Sales for a total of $1,078,790. There were ten 65
passenger buses at $67,398 per unit, four 47 passenger busses at $65,835 per unit and two
47 passenger with lift busses at $70,735 per unit. As of September 30, 2011 all buses
have been delivered. Little Rock received 7-65 passenger busses and 1-47 passenger with
lift bus. Pulaski County Special received 1-65 passenger bus, 4-47 passenger busses and
1-47 passenger with lift bus. North Little Rock received 2-65 passenger busses.

F.

In July 2011, Finance paid the Magnet Review Committee $92,500. This was the
total amount due for FY11/12.

G.

In July 2011, Finance paid the Office of Desegregation Monitoring $200,000. This was
the total amount due for FY 11/12.

II.

Monitoring Compensatory Education
On October 13, 2011, the ADE Implementation Phase Working Group met to review the
Implementation Phase activities for the previous quarter. Mr. Willie Morris, ADE Lead Planner
for Desegregation, updated the group on all relevant desegregation issues. Mr. Morris also
discussed that a monitoring instrument has been developed for use with PCSSD. The instrument
has been through the ADE legal department for approval and is currently at the Attorney
Generals’ Office under review. Once approved, Mr. Morris will take a team of monitors to
PCSSD and will utilize the new monitoring instrument in order to help them better address the 9
areas of compliance that were designated non-unitary. Mr. Jeremy Lasiter, ADE General Council
for Legal Services, updated the group on his trip to St. Louis where the 8th Circuit Court heard the
appeals for LRSD, NLRSD, and PCSSD. No decision was made on the appeals. Mr. Lasiter said
Judge Miller really liked the PMT and stressed that it will be very important for us to continue
documenting everything this way. Mr. Morris informed the group that Judge Miller has stepped
down and Judge Marshall is now presiding over this case. The next Implementation Phase
Working Group Meeting is scheduled for January 5, 2012 at 1:30 p.m. in room 201-A at the
ADE.

III.

A Petition for Election for LRSD will be Supported Should a Millage be Required
Ongoing. All court pleadings are monitored monthly.

IV.

Repeal Statutes and Regulations that Impede Desegregation
In June 2011, the ADE sent letters to the school districts in Pulaski County asking if there were
any new laws or regulations that may impede desegregation. The districts were asked to review
laws passed during the 88th Legislative Session, and any new ADE rules or regulations.

V.

Commitment to Principles
On October 10, 2011, the Arkansas State Board of Education reviewed and approved the PMT
and its executive summary for the month of August.

VI.

Remediation - Evaluate the impact of the use of resources for technical assistance
On September 20-23, 2011 Charlotte Marvell and Questar provided “Alternate Portfolio
Training.” This training was provided to all school districts on how to develop the alternate
portfolio for students with disabilities. The training took place at the Holiday Inn Airport.
On September 28, 2011 Susan Gray and Suzanne Knowles provided training for new district test
coordinators in the requirements of testing. The training took place at the Holiday Inn Airport.
On October 3-6, 2011 Questar provided “End-of-Course Exam Training.” This training was
provided to all school districts on how the end-of-course exams are scored. Each district was
allowed to send two math, one science, and one literacy participant. The training took place at the
Holiday Inn Airport

VII.

Test Validation
On February 12, 2001, the ADE Director provided the State Board of Education with a special

update on desegregation activities.

VIII.

In-Service Training
On September 29, 2011, ADE staff facilitated a statewide CIV professional development training.
Dr. Linda Griffith presented information on “Math Problem Types in the Common Core State
Standards.” LRSD staff participated in the meeting at the District Metro Center; NLRSD staff
participated in the CIV at the CIV Poplar Annex; PCSSD staff participated in the CIV at the CIV
Fuller Annex. Topics that were presented included 1)Differentiation between Common Core
Mathematics Content Standards and Mathematics Curriculum, 2)Role of teacher understanding of
problem types in mathematics curriculum development in grades K-4, and 3)Extending problem
types to middle and high school for continuity in mathematics curriculum. Following the
presentation, a Joint ADE Panel from Curriculum, Assessment and Professional Development
responded to questions.

IX.

Recruitment of Minority Teachers
In May 2011, the ADE Office of Professional Licensure requested a list of all spring minority
graduates from all Arkansas colleges and universities with teacher education programs.
In June 2011, the ADE Office of Professional Licensure sent a request to the three Pulaski
County school districts asking for a list of anticipated teacher shortage areas by grade and subject.
In July 2011, ADE Professional Licensure mailed a list of spring 2011 minority teacher graduates
from Arkansas colleges and universities to the three Pulaski County school districts and the Fort
Smith School District upon their request.

X.

Financial Assistance to Minority Teacher Candidates
Ms. Lisa Smith of the Arkansas Department of Higher Education reported minority scholarships
for Fiscal Year 2010-2011 on April 11, 2011. These included the State Teacher Assistance
Resource (STAR) Program, the Minority Teacher Scholars (MTS) Program, and the Minority
Masters Fellows (MMF) Program. The scholarship awards are as follows:
STAR
Male Male Female Female Total
Total
Race
Count Award Count Award Count Award
White
13 60,000
61
232,500 74 292,500
Black
1
3,000
9
28,500 10
31,500
Hispanic
1
3,000
1
3,000
Other
2
9,000
2
9,000
Totals
14 63,000
73
273,000 87 336,000
MTS
Male
Race
Count
Black
3
Asian
Native Amer
Totals
3
MMF
Race
Black
Totals

Male Female Female Total
Award Count Award Count
12,500
7
27,500 10
1
5,000
1
1
5,000
1
12,500
9
37,500 12

Total
Award
40,000
5,000
5,000
50,000

Male Male Female Female Total
Count Award Count Award Count
1 3,750
8
21,250
9
1 3,750
8
21,250
9

Total
Award
25,000
25,000

XI.

Minority Recruitment of ADE Staff
The MRC met on October 17, 2011 at the ADE. A report was presented at the meeting that
showed ADE employees in grades C121 to C130 by race and section for the quarter ending
September 30, 2011. A graph was also presented that showed the percentage of black, white and
other employees for the ADE as a whole and by division. During the quarter ending September
30, 2011, the following three groups met the Desegregation Agreement target of 25% black:
Central Administration, Academic Accountability, and Research & Technology. The ADE as a
whole was 20% black.

XII.

School Construction
This goal is completed. No additional reporting is required.

XIII.

Assist PCSSD by communicating with local colleges and universities to facilitate lowering the
cost of Black History course offerings to its certified staff
Goal completed as of June 1995.

XIV.

Scattered Site Housing
This goal is completed. No additional reporting is required.

XV.

Standardized Test Selection to Determine Loan Forgiveness
Goal completed as of March 2001.

XVI.

Monitor School Improvement Plans - Follow-up and assist schools that have difficulty
realizing their school improvement objectives
On August 25, 2011, ADE staff held an ACSIP meeting at NLRSD. The meeting was held in
Kristie Ratliff’s office to discuss ACSIP requirements. Diane Gross discussed priorities,
interventions, and actions and stressed that actions in the ACSIP plan must be very focused and
clear. It was suggested that NLRSD put the budget codes in the action for the Bookkeeper’s
reference when paying out. The Peer Review Process for approving building plans was
discussed. In addition to the ACSIP, discussions were held about Title III and State ELL
expenditures and making sure monies are being spent in a way the EL students are being served.
The need for spending the dollars in the buildings where the students are located was also pointed
out.

XVII. Data Collection
The ADE Office of Public School Academic Accountability has released the 2010 Arkansas
School Performance Report (Report Card). The purpose of the Arkansas School Performance
Report is to generally improve public school accountability, to provide benchmarks for measuring
individual school improvement, and to empower parents and guardians of children enrolled in
Arkansas public schools by providing them with the information to judge the quality of their
schools. The Department of Education annually produces a school performance report for each
individual public school in the state.

XVIII. Work with the Parties and ODM to Develop Proposed Revisions to ADE’s Monitoring and
Reporting Obligations
On October 11, 2011 the ADE held a Desegregation Monitoring and Assistance Plan Meeting.
Those in attendance were Margie Powell, Willie Morris, Dr. Bradley Scott (IDRA/EAC), and Dr.
Brenda Bowles. During the meeting the following items were discussed:

•

Clarification of roles and responsibilities of the Office of Desegregation Monitoring
(ODM) and Arkansas Department of Education (ADE).

•

Ms. Powell will continue to serve as a monitor for the Federal Court.

•

Mr. Morris stated that he had developed a monitoring instrument and the instrument was
currently being reviewed by the attorney for the State.

•

Dr. Scott asked how the two (2) monitoring entities would make sure that the District was
not doing double work.

•

Mr. Morris stated that he had spoken with the State Department personnel to provide the
District with certain areas of professional development, more specifically Pathwise.

•

Dr. Bowles will continue to meet monthly with Mr. Morris and Ms. Powell to assess
process and to address any areas of concern.

•

The role of Joshua Intervenors as a party to the case was discussed. Ms. Powell and Dr.
Scott stated that they should be involved per our Plan and be kept informed.

•

Dr. Scott stated that the EAC would be willing to provide resources and technical
assistance with addressing compliance issues. He also shared the working definition for a
“racially identifiable school” in a meeting that morning with Dr. Bowles, Terri Williams,
and Shawn Burgess, Director of Human Resources.

The next meeting of this committee is scheduled for October 26, 2011 at 2:30pm in the Equity
and Pupil Services Conference room.

NEWLY EMPLOYED FOR THE PERIOD OF September 17, 2011– October 21, 2011
*Gheric Bruce – ADE Assistant to Director, Grade C129, Division of Learning Services, Federal Programs,
effective 10/17/11.
Pamela Butler – Administrative Specialist II, Grade C109, Division of Learning Services, Coordinated School
Health, effective 10/03/11.
June Haynie – Public School Program Advisor, Grade C122, Division of Learning Services, School Improvement,
effective 0926/11.
*Glennesia Skipper – Public School Program Advisor, Grade C122, Division of Learning Services, School
Improvement, effective 10/03/11.
Connie Storey – Public School Program Advisor, Grade C122, Division of Learning Services, Student
Assessment, effective 10/17/11.
Kristin Weber – Administrative Specialist III, Grade C112, Division of Fiscal and Administrative Services,
Financial Accountability and Reporting, effective 10/03/11.
PROMOTIONS/ LATERAL TRANSFERS FOR THE PERIOD OF September 17, 2011– October 21, 2011
Phyllis Stewart – from ADE Program Administrator, Grade C124, Central Administration, to ADE Assistant to
Director, Grade C129, Central Administration, effective 09/19/11.
SEPARATIONS FOR THE PERIOD OF September 17, 2011– October 21, 2011
*Candice Akins – Administrative Specialist III, Grade C112, Division of Learning Services, Federal Programs,
effective 10/20/11. 1 Year, 10 months, 20 days. Code: 02
Dottie Belk – Administrative Specialist III, Grade C112, Division of Fiscal and Administrative Services, Financial
Accountability and Reporting, effective 09/30/11. 33 Years, 9 months, 19 days. Code: Retirement
Bill Goff – Assistant Commissioner, Grade N912, Central Administration, Division of Fiscal and Administrative
Services, effective 10/07/11, effective 10/07/11. 6 Years, 2 months, 27 days. Code: 01
Alisha Howard – Student Applications Specialist, Grade C116, Division of Fiscal and Administrative Services,
Arkansas Public School Computer Network (APSCN), effective 09/20/11. 2 Years, 0 months, 16 days. Code: 01
Emily Jo Porter – ADE APSCN Field Analyst, Grade C121, Division of Fiscal and Administrative Services,
Arkansas Public School Computer Network (APSCN), effective 09/30/11. 13 Years, 5 months, 24 days. Code:
Retirement
Dauphne Trenholm – Website Developer, Grade C118, Central Administration, Communications, effective
09/30/11. 5 Years, 8 months, 21 days. Code: 01

*Minority

AASIS Code:
01 – Voluntary Termination
02– Involuntary Termination
Retirement

1
4

1
1

1

1
1
1
1

31

Arkadelphia School District

Bald Knob School District

Barton-Lexa School District

Batesville School District

Bauxite School District

Baxter County Alternative
School

Bay School District

Beebe School District

Bentonville School District

1002

7301

5401

3201

6301

1601

7302

0401

# Waivers

Ark. School For The Deaf

District

LEA
6092

Granted

10-11,
11-12

Sp Education Instructional
Specialist 4-12

ECE P-4

308

English 7-12
Bachelor, Julia

1 of 22

307

312

MS Social Studies, Elementary 16

Bachelor, Julia

411

Art K-12, Reading K-12

166

English 7-12

Shannon, Sarah

Jones, Karla

Dement, Stephanie Middle Childhood Education

411

107

236

Middle Childhood Education,
Coaching

PE/Wellness/Leisure, Coaching,
Brakebill, Andrew Career Academy Endorsement

Mergy, Melissa

Morris, Ben

Roberts Brandi

107

11-12

11-12

11-12

11-12

Granted

Granted

Granted

Granted

English As A Second Language 10-11,
11-12 Granted
7-12

English As A Second Language 10-11,
11-12 Granted
P-8

Building Administrator P-8

English/Language Arts 7-12
Career Orientation
Endorsement 7-12

Career Orientation
Endorsement 7-12

Denied

10-11,
Grade 5/6 Endorsement (P-4) 11-12

Granted
Granted

11-12
11-12

Grade 5/6 Endorsement (P-4)
Physical Education, Wellness
& Leisure 7-12

200

ECE P-4

Granted

11-12

Mathematics 7-12

222

Business Technology
PE/Wellness/Leisure 7-12, ESL
P-12

Phillips, Lori
Smith, Nancy

Denied

10-11,
11-12

Marketing Technology 7-12

230

Granted

11-12

Granted

Art P-12

230

ECE P-4, Special Ed P-4, ESL PHardage, Bridgette 12

11-12

Speech Endorsement 7-12
Sp Education Instructional
Specialist 4-12

Out of Area

Yrs Granted/
ALP Denied

Phillips, Jennifer

114

License Areas
Teacher
Mann-Dale, Lorette English

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

LEA

Bentonville School District
Continued

District

# Waivers

205
169
167

230

239

230

299

300

ECE P-4, Elem 1-6
Life/Earth Science
ECE P-4
ECE P-4, Middle Childhood
Education

Elem Principal, Elementary K-6

Middle Childhood Education

Elem K-6, Special Ed P-4

Elem K-6, Special Ed P-4

Bradbury, Shari
Bradley, Jennifer
Burke, Ashley

Chapman, Kristi

Egger, Dena

Gilliam, Alana

Heffington, Amy

Heffington, Amy

2 of 22

203

ECE P-4, Elem 1-6

Bradbury, Shari

230

231

ECE P-4

Blakely, Joanna

Bodenstein, Nathan PE/Wellness/Leisure

230

ECE P-4

License Areas

Blakely, Joanna

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Granted
Granted
10-11,
11-12 Granted

11-12
11-12

10-11,
11-12 Granted

Guidance & Counseling 7-12

Guidance & Counseling P-8

Sp Education Instructional
Specialist 4-12

10-11,
11-12 Granted

10-11,
11-12 Granted

10-11,
11-12 Granted

Curriculum/Prog/Adm/Curricu 10-11,
lum P-12
11-12 Granted

Sp Education Instructional
Specialist 4-12

Physical /Earth Science 7-12
Social Studies 7-12

Instrumental Music P-8

Vocal Music P-8

Sp Education Instructional
Specialist 4-12

10-11,
11-12 Granted

09-10,
10-11,
11-12 Granted

Granted

Granted
11-12

11-12

Sp Ed Ech Inst Specialist P-4

Sp Education Instructional
Specialist 4-12

Out of Area

Yrs Granted/
ALP Denied

LEA

Bentonville School District
Continued

District

# Waivers

11-12

Library Media Science 7-12

296

231

305

306
231

307

ECE P-4

Art

Art
ECE P-4

Morrison, Teresa

Orum, Nancy

Orum, Nancy
Poole, Susan

ECE P-4, Middle Childhood
Rentschler, Briana Education
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11-12

Library Media Science P-8

295

Granted

Granted

Granted

11-12

Granted

09-10,
10-11,
11-12 Granted

09-10,
10-11,
11-12 Granted

09-10,
English As A Second Language 10-11,
11-12 Granted
P-8

Sp Ed Ech Inst Specialist P-4

Gifted & Talented 7-12

Gifted & Talented P-8

Sp Ed Ech Inst Specialist P-4

11-12

Sp Ed Ech Inst Specialist P-4

231

Granted

Granted

10-11,
11-12 Granted

11-12

11-12

Guidance & Counseling P-8

230

Sp Education Instructional
Specialist 4-12

Out of Area

299

Social Studies

License Areas

Yrs Granted/
ALP Denied

Business Ed, MS Math, MS
Social Studies, Mathematics,
Jefferson, Deborah Business Technology
ECE P-4, Middle Childhood
Education, 5th/6th
Endorsement
Lane, Jayme
Elementary K-6, MS Social
McConnell, Dena Studies
Elementary K-6, MS Social
McConnell, Dena Studies

Hudson, Brett

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

1
1

1

1
3

Bismarck School District

Brinkley School District

Buffalo Is. Central Sch. Dist.

Cabot School District

3001

4801

1605

4304

# Waivers

Berryville School District

Bentonville School District
Continued

District

0801

LEA

Life/Earth Science, Biology

Social Studies

Social Studies

Reading, English

Williams, Beverly
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Business Education, Business
Technology, Career Orientation

Business Ed, English,
Hefner, Jacqueline Secondary Principal

Dinwiddie, Chris

Rowlett, John

Main, Mark

Compton, Kay

PE K-12

412

412

411

230

200

412

168

300

Special Ed P-12

York, Marla
Hall, Aaron

299

Special Ed P-12

308

307

York, Marla

ECE P-4, 5th/6th Endorsement,
Siedsma, Stefanie Special Ed P-4
Elem 1-6, Reading Specialist P12
Strahan, Janie
Elem 1-6, Reading Specialist P12
Strahan, Janie
230

231

ECE P-4

Salling, Katie

308

License Areas

ECE P-4, Middle Childhood
Rentschler, Briana Education

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

11-12

Career Preparation 7-12

Career Preparation 7-12

Sp Education Instructional
Specialist 4-12
Career Orientation
Endorsement 7-12

Mathematics 7-12

Career Preparation 7-12

Science/Mathematics 4-8

Guidance & Counseling 7-12

Guidance & Counseling P-8

Granted

11-12

11-12

11-12

11-12

Granted

Granted

Granted

10-11,
11-12 Granted

10-11,
11-12 Granted

Granted

Granted

Granted

Granted

Granted

Granted

Granted

11-12

11-12

11-12

Sp Education Instructional
Specialist 4-12
11-12
English As A Second Language
P-8
11-12
English As A Second Language
7-12
11-12

Sp Ed Ech Inst Specialist P-4

09-10,
English As A Second Language 10-11,
11-12 Granted
7-12

Out of Area

Yrs Granted/
ALP Denied

1305

7102

299

300

General Science, Life/Earth
Science

General Science, Life/Earth
Science

Wyatt, Mary E.

Wyatt, Mary E.

1

Clinton School District

Keith, Laura

Prather, Angela

1

230

ECE P-4, Middle Childhood
Education
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412

293
Business

Special Ed P-12

230

300

Elementary, ESL 7-12, Middle
Childhood Education

Young, Julie

Elementary K-8

166

Social Studies

Squires, Brandi

Devereux, Donna

231

MS English/Social Studies

Kelly, Mary Jo

Lloyd, Bryan

1

Camden Fairview School
Dist.

5204

230

MS English/Social Studies

Kelly, Mary Jo

1

2

Calico Rock School District

3301

203

Art

License Areas

DeSpain, Jeanna

Teacher

Cave City School District
Cleveland County School
District

5

Caddo Hills School District

4901

6802

# Waivers

District

LEA

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Sp Education Instructional
Specialist 4-12

Career Preparation 7-12
Sp Education Instructional
Specialist 4-12

Coaching 7-12

11-12

11-12

Granted

Granted

Granted

10-11,
11-12 Granted

Guidance & Counseling 7-12

11-12

Granted

09-10,
10-11,
11-12

Guidance & Counseling P-8

Granted

10-11,
11-12 Granted
09-10,
10-11,
11-12

Guidance & Counseling 7-12

English/ Language/ Arts 7-12

Granted

Denied

09-10,
10-11,
11-12

Sp Education Instructional
Specialist 4-12

11-12

Denied

09-10,
10-11,
11-12

Sp Ed Ech Inst Specialist P-4

Granted

11-12

Vocal Music P-8

Out of Area

Yrs Granted/
ALP Denied

4

3

2

2

4

Cossatot River School
District

Cotter School District

County Line School District

Crossett School District

5707

0302

2403

0201

# Waivers

Concord School District

District

1201

LEA

215
208

Elementary, Middle Childhood
Education
Middle Childhood Education

Franks, Deanna
Parrish, Ashley

Granted
Granted

09-10,
10-11,
11-12
11-12

6 of 22

11-12

Granted

169

PE/Wellness/Leisure, Coaching
Wolcott, Dustin

Physical /Earth Science 7-12

Granted

11-12

Building Administrator P-8
312
Ricks, Janet

Granted

11-12

Social Studies 7-12
167

PE/Wellness/Leisure, Coaching
ECE P-4, Spec Ed P-4, Elem K6

Granted

10-11,
11-12

Harris, Bradley

Journalism 7-12

Granted

Granted

Granted

11-12

11-12

11-12

108

Career Preparation 7-12

Drama/Speech 7-12
Career Orientation
Endorsement 7-12

English

412

Spanish, English, Journalism

Porter, Liz

Granted

10-11,
11-12

Granted

09-10,
Family & Consumer Sciences 7- 10-11,
12
11-12 Granted

Gifted & Talented P-8
Early Childhood P-4

English/ Language/ Arts 7-12

11-12

10-11,
11-12

English/Language/Social
Studies 4-8
Sp Ed Ech Inst Specialist P-4

Granted

10-11,
11-12

Guidance & Counseling P-8

Granted

Granted

11-12

English/ Language/ Arts 7-12

Out of Area

Yrs Granted/
ALP Denied

Brooks, Elizabeth

411

English 7-12

Houston, Tracy

Meeks, Jim
Miles, Lena

001

Sandlin, Jill

305

231

ECE P-4

Mason, Mary

Middle Childhood Education
Middle Childhood Education

002

Social Studies, Library Media P12

166

299

Middle Childhood Education

Hudgens, Roma

Kesterson, Suzanne Middle Childhood Education

166

Middle Childhood Education

License Areas

Baker, Amy

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

1
1
4

1
1

2

2

1

Dequeen School District

Dierks School District

Dumas School District

Earle School District

El Dorado School District

England School District

Eureka Springs School
District

Farmington School District

7504

6701

3102

2104

1802

7001

4302

0802

7202

# Waivers

1

District

Dardanelle School District

LEA
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305

300

ECE P-4
Elem 1-6, MS English, Reading K12
Hyatt, Rachal
Elling, Stephanie

299

ECE P-4

231

Foreign Language K-12

Morris, Simone

Hyatt, Rachal

230

299

302

Foreign Language K-12

ECE P-4

PE/Health

311

Morris, Simone

Moore, Jessica

McVay, Donald

Rainey, David

107

ECE P-4
Medders, Natalie "Kristen"

Secondary Principal, Social
Studies

312

Anderson, TremoineSocial
Tarek Studies

4546

169

107

302

Mathematics

Life Science

License Areas

Anderson, TremoineSocial
Tarek Studies

Smith, Crystal

Bradshaw, Vivi

Weatherall, Kristin ECE P-4

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

11-12

11-12

11-12

11-12

Granted

Granted

Granted

Granted

Granted

Granted

10-11,
11-12

Gifted & Talented P-8

Guidance & Counseling 7-12

Guidance & Counseling P-8

11-12

Granted

10-11,
11-12 Granted

10-11,
11-12 Granted

Granted

10-11,
11-12

Sp Education Instructional
Specialist 4-12

Sp Ed Ech Inst Specialist P-4

Granted

11-12

Guidance & Counseling P-8

Granted

Building Level Administrator 5- 10-11,
11-12 Granted
12

District Administrator P-12

Grade 5/6 Endorsement (P-4)

Building Administrator P-8

11-12
Transitional College Math
Building Level Administrator 511-12
12

Physical /Earth Science 7-12

10-11,
Grade 5/6 Endorsement (P-4) 11-12 Granted

Out of Area

Yrs Granted/
ALP Denied

# Waivers
9

1

1
1
1
2

1

District

Fayetteville School District

First Step, Inc

Fordyce School District

Forrest City School District
Glen Rose School District

Gravette School District

Hamburg School District

LEA

7203

2002

6201
3002

0404

0203

230
167
107
230
107
107

Social Studies
PE/Wellenss/Leisure, ESL
ECE P-4
PE/Wellness/Leisure
ECE P-4, ESL P-12
ECE P-4

Gibbs, Jacob
Lassiter, Seneca
Meins, Erin
Newman, Shae
Richard, Nicole
Wamsley, Rona
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108

Robertson, Summer English 7-12

411

168
412

300

308

Family & Consumer Science

PE/Wellness/Leisure, Coaching
Business, Marketing

Art P-12

Williams, Kimberly Spanish 7-12

Mannion, Nichole

Klein, Jonathan
Sheherd, Sheri

Finley, Cassandra

PE/Wellness/Leisure P-12
Hollis-Anthony, Carrie

231

Granted
Granted

11-12
11-12

231

Gibbs, Jacob

Granted

Granted

Granted

Granted

11-12

11-12
11-12

Granted

Granted
Granted

09-10,
10-11,
11-12 Granted

11-12

11-12

11-12

11-12

Journalism 7-12

08-09,
09-10, Granted w/
11-12 exception

English As A Second Language 10-11,
11-12 Granted
7-12

Science/Mathematics 4-8
Career Preparation 7-12
Career Orientation
Endorsement 7-12

Guidance & Counseling 7-12

Sp Ed Ech Inst Specialist P-4

Grade 5/6 Endorsement (P-4)

Grade 5/6 Endorsement (P-4)

Grade 5/6 Endorsement (P-4)
Sp Education Instructional
Specialist 4-12

Granted

Granted

10-11,
11-12

Social Studies

11-12

Granted

11-12

Grade 5/6 Endorsement

106

Buckley, Kelly

Sp Ed Ech Inst Specialist P-4
Sp Education Instructional
Specialist 4-12
Social Studies 7-12

Granted

11-12

Buckley, Kelly

105

Out of Area
Grade 5/6 Endorsement
(English)

License Areas

Yrs Granted/
ALP Denied

Language Arts, Social Studies,
ESL P-12
Language Arts, Social Studies,
ESL P-12

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

1
2

3

1
2

2

3

2

Harmony Grove School
District

Harrisburg School District

Harrison School District

Hazen School District

Helena/ W.Helena School
Dist.

Horatio School District

Hot Springs School District

6304

5602

0503

5903

5403

6703

2603

# Waivers

Hampton School District

District

0701

LEA
PE, Health

License Areas

411

Business Technology, Business
Education
Rushing, Debbie

9 of 22

200

169

Life/Earth Science

Maslian, Demvia

Special Ed P-12

169

MS Science

Lovewell, Pat

Mitchell, Marlo

002

Elementary 1-6

295
296

Fawcett, Becky

Elem P-6
Elem P-6

231

ECE P-4

Moore, Remona
Weaver, Becky
Weaver, Becky

224

230

Middle Childhood Education

ECE P-4

Bowman, Stacey

Hodges, Cynthia

169

168

General Science, Life/Earth
Science

Condra, Jamilyn

Forrester, Christina Middle Childhood Education

002

Condra, Jamilyn

411
412

167

General Science, Life/Earth
Science

Massey, Samantha Health, PE, Coaching
Massey, Samantha Health, PE, Coaching

Malone, Matthew

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Granted

10-11,
11-12

Mathematics 7-12
Career Orientation
Endorsement 7-12

Physical /Earth Science 7-12

Physical /Earth Science 7-12

Library Media Science P-8
Library Media Science 7-12
English/Language/Social
Studies 4-8

Sp Ed Ech Inst Specialist P-4

Granted

11-12

11-12

11-12

Granted

Granted

Granted

Granted

Granted

11-12

11-12

Granted
Granted

11-12
11-12

10-11,
11-12 Granted

11-12

Granted

09-10,
10-11,
11-12

Sp Education Instructional
Specialist 4-12
Business Technology 4-8

Granted

11-12

Physical /Earth Science 7-12

Science/Mathematics 4-8

Granted

10-11,
11-12

Granted
Granted

English/Language/Social
Studies 4-8

Granted

11-12
11-12

11-12

Social Studies 7-12
Career Orientation
Endorsement 7-12
Career Preparation 7-12

Out of Area

Yrs Granted/
ALP Denied

1

1
1

2

4

4

1

2

Huntsville School District

Jonesboro School District

Junction City School District

Lakeside School District

Lavaca School District

Lawrence County School
Distric

Lincoln School District

4401

1608

7003

2606

6605

3810

7205

# Waivers

Hoxie School District

District

3804

LEA
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411

Business Education

Johnson, Randall

Pitts, Guatha

231

Mainer, Darla

167

230

ECE P-4

Mainer, Darla

Karber, Stan

230
295
296

ECE P-4
ECE P-4
ECE P-4

Poye, Amanda
Headley, Dasha
Headley, Dasha

411

168

English/Language Arts,
Health/PE, Speeck
Communications, Coaching

002

ECE P-4
ECE P-4

Poye, Amanda
Poye, Amanda

ECE P-4
Life/Earth Science,
Physical/Earth Science,

230

Cannon, Belva

Physical Education

306

English 7-12, Drama/Speech,
Guidance & Counseling P-12

Cannon, Belva

Drake, Amber

305

English 7-12, Drama/Speech,
Guidance & Counseling P-12

107

411

411

ECE P-4

Elem. K-6, MS English/Social
Studies

License Areas

Business Education

Manning, Mitzi

Kimball, Audra

Owens, Lisa

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Social Studies 7-12
Career Orientation
Endorsement 7-12

Sp Ed Ech Inst Specialist P-4
Career Orientation
Endorsement 7-12

Sp Education Instructional
Specialist 4-12
English/Language/Social
Studies 4-8
Science/Mathematics 4-8
Sp Education Instructional
Specialist 4-12
Library Media Science P-8
Library Media Science 7-12
Sp Education Instructional
Specialist 4-12

Gifted & Talented 7-12

Gifted & Talented P-8

Grade 5/6 Endorsement (P-4)
Career Orientation
Endorsement 7-12

Career Orientation
Endorsement 7-12

Out of Area

Granted

11-12

Granted

Granted

11-12

Granted

Granted

Granted

11-12

11-12

11-12

11-12

Granted
Granted

Granted
Granted

11-12
11-12

11-12
11-12

Granted

09-10,
10-11,
11-12

10-11,
11-12 Granted

10-11,
11-12 Granted

Granted

Granted

10-11,
11-12

11-12

Granted

11-12

Yrs Granted/
ALP Denied

6001

LEA

Little Rock School District

District
51

# Waivers

231

230

003

004

107
002

ECE P-4

ECE P-4

Middle Childhood Education
Cunningham, Millicent

ECE P-4
ECE P-4
Business Technology, Career
Orientation

ECE P-4

Cooper, Nicole

Middle Childhood Education
Cunningham, Millicent

ECE P-4

Cooper, Nicole

Davis, Kristy
Deal, Julie
Deal, Julie
Evans, Erika

Ferrell, Jennifer

Green II, Troy
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PE/Health 7-12

Fletcher, Shannon Guidance Counseling P-12
Fletcher, Shannon Guidance Counseling P-12

305

Beaumont, ShannonECE P-4

235

231
305
306

167

168

412
305

License Areas

Alhajjahj, Stephany Technology, Social Studies
Art P-12
Bailey, Rodney

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Granted

Granted

Granted

Granted

10-11,
11-12
10-11,
11-12

09-10,
10-11,
11-12

09-10,
10-11,
11-12

Sp Ed Ech Inst Specialist P-4
Sp Education Instructional
Specialist 4-12

10-11,
11-12

Physical Education, Wellness
& Leisure P-8

Granted

Granted
Granted

Granted

10-11,
11-12

11-12
11-12

Granted

11-12

Social Studies 7-12

Sp Ed Ech Inst Specialist P-4
Gifted & Talented P-8
Gifted & Talented 7-12

Granted
Granted

11-12
11-12

Grade 5/6 Endorsement (P-4)
English/Language/Social
Studies 4-8
Science/Mathematics 4-8

Spanish 7-12

Spanish P-8

Granted

Granted

10-11,
11-12

Gifted & Talented P-8

11-12

Granted
Granted

Career Preparation 7-12
Gifted & Talented P-8

11-12
11-12

Out of Area

Yrs Granted/
ALP Denied

LEA

Little Rock School District
Continued

District

# Waivers

Granted

Granted

Granted

10-11,
11-12
10-11,
11-12
10-11,
11-12

312

295

305

Griggs, Barbara AnnElem 1-6, ESL P-12

Henderson, Krystal ECE P-4

ECE P-4

231
411
235

ECE P-4
ECE P-4, Elem K-6, Special Ed
P-12
ECE P-4

Moore, Jerica
Moore, Marcus
Morris, Rachel
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168

002

295
412

ECE P-4
Business Technology 4-12

Lowry, Joany
McGrath, Judy

Mothershed, Lucille ECE P-4, Elem K--6
Mothershed, Lucille ECE P-4, Elem K--6

Granted
Granted

09-10,
10-11,
11-12
11-12

Sp Ed Ech Inst Specialist P-4
Career Orientation
Endorsement 7-12
Physical Education, Wellness
& Leisure P-8
English/Language/Social
Studies 4-8
Science/Mathematics 4-8

Granted
Denied
Granted
Granted

11-12
11-12
11-12
11-12

Granted

Granted

10-11,
11-12

Sp Education Instructional
Specialist 4-12
230

Art 7-12

King, Melanie

11-12

Denied

11-12

Science/Mathematics 4-8
168

Library Media Science P-8
Career Preparation 7-12

Denied
Granted

10-11,
11-12
11-12

Algebra I Endorsement 8
Mathematics 7-12
209
200

Gifted & Talented P-8

Library Media Science P-8

Middle Childhood Education,
ESL P-12
Jenkins, Strong, Christy
PE/Wellness/Leisure
P-12
Jones, Jamal
ECE P-4, MS Language
Arts/Social Studies
Jones, Vicel

Holland, Kim

Granted

11-12

Science/Mathematics 4-8

168

Building Administrator P-8

Granted

11-12

002

Out of Area
English/Language/Social
Studies 4-8

License Areas

Yrs Granted/
ALP Denied

PE/Wellness/Leisure P-12, ESL
Griffith, Christopher P-12
PE/Wellness/Leisure P-12, ESL
Griffith, Christopher P-12

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

LEA

Little Rock School District
Continued

District

# Waivers

305

ECE P-4

Robinson, Kenya

169
305
306
235

English 7-12
English 7-12
Elem 1-6, MS Social Studies
Elem 1-6, MS Social Studies
PE 7-12, Physics 9-12

Middle Childhood Education
Middle Childhood Education
PE/Wellness/Leisure 7-12

Teague, Lillie
Teague, Lillie
Thomas, Jennifer
Thomas, Jennifer
Troutman, Dennis

Walker, Amy
Walker, Amy
Walters, Jeffery
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Spanish 7-12
Zapata Varela, beatriz

230
305
306
305
306

ECE P-4, 5th/6th Endorsement

Smith, Elizabeth

166

168
305

002

ECE P-4
ECE P-4
Elem 1-6, MS Social Studies

Seay, Angela
Seay, Angela
Shepherd, Debbie

001

001

Elem 1-6, Special Ed P-12

Price, Cindy

Roulston, Margaret Elementary 1-6

230

Granted

11-12

English/ Language/ Arts 7-12

Gifted & Talented 7-12
Physical Education, Wellness
& Leisure P-8

Gifted & Talented P-8

Physical /Earth Science 7-12

English/Language/Social
Studies 4-8
Science/Mathematics 4-8
Gifted & Talented P-8
Sp Education Instructional
Specialist 4-12
Gifted & Talented P-8
Gifted & Talented 7-12
Gifted & Talented P-8
Gifted & Talented 7-12

Granted

Granted

Granted

11-12
11-12

Granted

Granted

Granted

11-12

11-12

11-12

Granted
Granted
Granted
Granted

11-12

11-12
11-12
11-12
11-12

Granted
Granted
Granted

11-12
11-12
11-12

Early Childhood Education P-4 11-12

Granted

Granted

10-11,
11-12

Gifted & Talented P-8

Granted

Granted

Granted

11-12

11-12

Granted

11-12

Yrs Granted/
ALP Denied

Early Childhood Education P-4 11-12

412

Life/Earth Science,
Physical/Earth Science,

Career Preparation 7-12
Sp Education Instructional
Specialist 4-12

230

PE/Wellness/Leisure 7-12
Nichols, John "Brandon"
Business Education, Business
Technology
Nodine, Laura
Powell, Sharon

Mathematics 7-12
Sp Education Instructional
Specialist 4-12

Out of Area

200

License Areas

PE/Wellness/Leisure 7-12
Nichols, John "Brandon"

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Ganus, Valerie

1
1
3

1
7

Mount Ida School District
Mountain View School
District

Mountainburg School
District

Mulberry/Mt. Pleasant BiCounty School District

N. Little Rock School District

4902

1703

1704

6002

6901

Bates, Jonathan

2

Mineral Springs School Dist.

3104

412
410

Physics, Biology, Geology,
Principles of Technoology

PE/Wellness/Leisure

Kite, Kathy

Lawless, Candice
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410

Drama, Speech, English

411

House, Shelly

PE, Coaching

166
108

Social Studies
Spanish 7-12

Hoelscher, Randy
Hooten, Terry

Powers, Cindy

169

Family & Consumer Science

Cater, Sarah

114

169

MS Science,
PE/Wellness/Leisure
English

305
306

PE/Wellenss/Leisure P-12
PE/Wellenss/Leisure P-12

302

Mathematics

Gray, Lisa

Kirby, Laura
Kirby, Laura

312

Business Ed

Clayton, Terri

Granted
Granted

Granted

11-12

11-12

11-12
11-12

11-12

11-12

Granted

Granted

Granted

Granted

Granted
Granted

Granted

Granted

10-11,
11-12 Granted

11-12
11-12

11-12
Career Preparation 7-12
Career Academy Endorsement
7-12
11-12

English/ Language/ Arts 7-12
Journalism 7-12
Career Orientation
Endorsement 7-12
Career Academy Endorsement
7-12

Physical /Earth Science 7-12

Speech Endorsement 7-12

Physical /Earth Science 7-12

Gifted & Talented P-8
Gifted & Talented 7-12

11-12
Building Administrator P-8
Building Level Administrator 511-12
12

Gifted & Talented 7-12

Granted

306

ECE P-4, 5th/6th Endorsement

Pirani, Elizabeth
2

Granted

10-11,
11-12

305

ECE P-4, 5th/6th Endorsement

Pirani, Elizabeth

Marked Tree School District

Granted

10-11,
11-12

5604

Granted

11-12

Guidance & Counseling P-8

299

Pakman, Pam

Gifted & Talented P-8

Granted

11-12

Hallman, Janet

Sp Ed Ech Inst Specialist P-4

Out of Area

231

License Areas

Yrs Granted/
ALP Denied

ECE P-4
Bldg. Level Admin., Middle
Childhood, Business, Social
Studies

Teacher

4

# Waivers

Marion School District

District

1804

LEA

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

1
3

1
1

3

2

1
1

Norfork School District

Omaha School District

Ozark Mountain School
District

Paris School District

Pattillo Center School, Inc.

Pea Ridge School District

Piggott School District

0304

0504

6505

4203

0407

1104

# Waivers

Nemo Vista School District

N. Little Rock School District
Continued

District

1503

LEA

Williams, Bokari

Dodd, Mandy

PE

15 of 22

PE/Wellness/Leisure

ECE P-4, Middle Childhood
Edcation, English 7-12

Vansandt,
Elizabeth
Vella, Jason

Family & Consumer Science

Turner, Laura

167

200

231

231

105
224

English 7-12, Social Studies 7Gilliam, Dawn Nicole12
Business Education
O'Toole, Sean

230

411

Math

231

Health, PE, MS Social Studies,
Fortenberry, JohnnyIndustrial Technology

Sherrod, Steven

King, Crystal

200

Middle Childhood Education

Vest, Michael
Elementary P-6

236
108

Coaching, PE K-12, MS
Science, Social Studies
Middle Childhood Education

Gould, Stephen
Havner, Stacy

Lawson, Elizabeth Special Ed P-4
230

410
305

Social Studies
Middle Childhood Education

Welch, Logan

Patterson, Whitney Art P-12

410
412

License Areas
Reading/ ESL

Loftis, Dorothy

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Social Studies 7-12

Mathematics 7-12

Sp Ed Ech Inst Specialist P-4

Sp Ed Ech Inst Specialist P-4

Career Orientation
Endorsement 7-12
Grade 5/6 Endorsement
(English)
Business Technology 4-8

Sp Ed Ech Inst Specialist P-4
Sp Education Instructional
Specialist 4-12

Mathematics 7-12

Career Academy Endorsement
7-12
Career Preparation 7-12
Career Academy Endorsement
7-12
Gifted & Talented P-8
Sp Education Instructional
Specialist 4-12
Physical Education, Wellness
& Leisure 7-12
Journalism 7-12

Out of Area

Granted
Granted

11-12
11-12

Granted

10-11,
11-12

Granted

09-10,
10-11,
11-12

11-12

Granted

Granted

Granted

09-10,
10-11,
11-12

11-12

Granted
Denied

Granted
11-12
11-12

11-12

Granted

Granted

09-10,
10-11,
11-12

11-12

Granted
Granted

11-12
11-12

Granted

Granted

11-12

11-12

Granted

11-12

Yrs Granted/
ALP Denied

1
1
2

1
1
1

16

Pinnacle Pointe/LRSD

Pocahontas School District
Poyen School District

Pulaski Co. Spec. School
Dist.

Quitman School District

Rector School District

Rogers School District

6103
2703

6006

1203

1106

0405

# Waivers
2

District

Pine Bluff School District

LEA
3505

11-12
11-12

Gifted & Talented P-8
Gifted & Talented 7-12

296
230
305
306
209

Middle Childhood Education

ECE P-4, Special Ed P-4
Middle Childhood Education,
Harper, Stephanie ESL P-12
Middle Childhood Education,
Harper, Stephanie ESL P-12
Middle Childhood Education

Gautier, Amy

Huff, Audra

16 of 22

11-12

295

Middle Childhood Education

Gautier, Amy

Glenn, Amy

Library Media Science 7-12
Sp Education Instructional
Specialist 4-12

230

Algebra I Endorsement 8

Library Media Science P-8

11-12

11-12

11-12

Granted

Granted

Granted

Granted

Granted

Granted

10-11,
11-12 Granted
Sp Education Instructional
Specialist 4-12

Middle Childhood Education

11-12

Sp Education Instructional
Specialist 4-12

Granted

Granted

Granted

Granted

Granted
Granted

11-12
11-12

Curr/Program Adm/Sped P-12 11-12
Career Orientation
Endorsement 7-12
11-12
Career Orientation
11-12
Endorsement 7-12

Granted

11-12

Brown, Susan

411

411

320

305
306

002

Granted

Granted

Granted

11-12

11-12

11-12

230

Agricultural Science

Secondary Sciences

Special Ed P-12

ECE P-4, Elem K-6, G/T P-12
Art P-12
Art P-12

Building Administrator P-8
Curriculum/Prog/Adm/Curricu
lum P-12
Sp Education Instructional
Specialist 4-12
English/Language/Social
Studies 4-8
Gifted & Talented P-8
Gifted & Talented 7-12

Out of Area

Yrs Granted/
ALP Denied

ECE P-4, Middle Childhood,
5th/6th Grade Endorsement,
Branscum, Jennifer Special Ed P-4

Dewey, Craig

Johnson, Jayme

Sparks, Gena

Campbell, Julie
Burrow, Kimberly
Burrow, Kimberly

230

239

Bldg. Level Adm. P-12

Meadows, Mia
Stewart, Christian English Language

312

ECE P-4, MS Math

License Areas

Teacher
Jones, Beverly

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

1

1

1
1
3

Siloam Springs School
District

Sloan-Hendrix School Dist.

So. Conway Co. School
District

So. Miss. County School
Dist.

0406

3806

1507

4706

# Waivers

Searcy School District

Rogers School District
Continued

District

7311

LEA

305
306
108
307
308

ECE P-4, 5th/6th Endorsement
ECE P-4, 5th/6th Endorsement
English/Language Arts 7-12
ECE P-4
ECE P-4

Plassmeyer, Lisa
Plassmeyer, Lisa
Price, Leslie
Tubbs, Jeralyn
Tubbs, Jeralyn

English, Reading P-12

231
230

Art P-12
Art P-12

Province, Cynthia
Province, Cynthia

17 of 22

411

Business Technology

230

108

230

Barnes, Garrett

Family & Consumer Science,
Williams, Lucretia Career Orientation

James, Teresa

ECE P-4, MS Social Studies,
MS Science
Asencio-Porter, Shawna

230

308

English/Language Arts 7-12

Lorimer, Jessica

English 7-12

307

English/Language Arts 7-12

Lorimer, Jessica

Jones, Dana S.

230

English/Language Arts 7-12

License Areas

Lagrone, Jessica

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Granted

Granted

Granted

09-10,
10-11,
11-12
10-11,
11-12
10-11,
11-12

Sp Education Instructional
Specialist 4-12
Sp Education Instructional
Specialist 4-12

Sp Ed Ech Inst Specialist P-4
Sp Education Instructional
Specialist 4-12

Granted
Granted

11-12

Granted
11-12

11-12

Granted

Granted

11-12

11-12

Granted

11-12

Journalism 7-12
Sp Education Instructional
Specialist 4-12
Career Orientation
Endorsement 7-12

Granted
Granted

Granted
11-12
11-12

11-12

Granted

Granted

Granted

Gifted & Talented 7-12
Journalism 7-12
English As A Second Language
P-8
English As A Second Language
7-12

Gifted & Talented P-8

Sp Education Instructional
Specialist 4-12
11-12
English As A Second Language
P-8
11-12
English As A Second Language
7-12
11-12

Out of Area

Yrs Granted/
ALP Denied

1
5

5

2

7

Spring Hill School District

Springdale School District

Stephens School District

Stuttgart School District

2906

7207

5206

0104

# Waivers

5504

District

South Pike County School
District

LEA

168

307

PE/Wellness/Leisure, Coaching

Elementary

Garrick, Caleb

McCarty, Cynthia

18 of 22

308

312

Principal 5-12; Supt. P-12;
Music P-12

Brown, Bobby Jr.

Dabbs, Kristen

296
201

Elementary 1-6
Art 7-12

Strobbe, Joceyln
Baig, Maryam

Spanish 7-12

295

Elementary 1-6

230

ECE P-4
Mathis, John Shannon

Strobbe, Joceyln

107

Erickson, Courtney ECE P-4

166

411
201
202
200

Physical/Earth Science,
Life/Earth Science
ECE P-4
ECE P-4
MS Math

McMaster, Jerry
Neely, Darla
Neely, Darla
Santifer, Toni

Social Studies 7-12

002

ECE P-4, Elem K-6, Gifted &
Talented P-12

Harrison, Mary

Brown, Conor

167

License Areas
MS Social Studies, Elementary 16

Stuard, Denise

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

11-12

Granted

09-10,
10-11,
11-12 Granted
11-12 Granted

11-12

Granted
English As A Second Language 10-11,
11-12 Granted
P-8

Science/Mathematics 4-8

English As A Second Language 10-11,
11-12 Granted
7-12

Building Administrator P-8

Library Media Science 7-12
Art P-8

Library Media Science P-8

Sp Education Instructional
Specialist 4-12

09-10,
10-11,
11-12 Granted

09-10,
10-11,
11-12 Granted

Granted

Granted

Granted
Granted
Granted
Granted

Granted

Granted

11-12

11-12

11-12
11-12
11-12
11-12

11-12

09-10,
10-11,
11-12

Grade 5/6 Endorsement (P-4)

English/ Language/ Arts 7-12

Social Studies 7-12
English/Language/Social
Studies 4-8
Career Orientation
Endorsement 7-12
Art P-8
Art 7-12
Mathematics 7-12

Out of Area

Yrs Granted/
ALP Denied

5605

4605

LEA

6

2

1

Texarkana Special
Education Center

Trumann School District

# Waivers

Texarkana School District

Stuttgart School District
Continued

District

114

Middle Childhood Education
Montgomery, Elizabeth

19 of 22

231

Wilson, Michelle

ECE P-4

305

ECE P-4, Middle Childhood
Education

Miller, Michael

King, Sarah

200

PE/Wellenss/Leisure 7-12

Hughey, Linda

231

412

Business Technology, Business
Education

Greene, Sarah

ECE P-4

168

ECE P-4

Angelico, Rachel

002

Greene, Sarah

Sherman, Angie

ECE P-4

300

Elem K-6

201

299

Elem K-6

Sherman, Angie

ECE P-4

308

Reading P-12

Morgan, Martha

Best, Jennie

307

Morgan, Martha

License Areas

Reading P-12

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

Speech Endorsement 7-12

Sp Ed Ech Inst Specialist P-4

Sp Ed Ech Inst Specialist P-4

Gifted & Talented P-8

Mathematics 7-12

Career Preparation 7-12

Science/Mathematics 4-8

Granted

Granted

11-12
09-10,
10-11,
11-12

10-11,
11-12 Granted

Granted

09-10,
10-11,
11-12

Granted

10-11,
11-12

Granted

Granted

10-11,
11-12

English/Language/Social
Studies 4-8

10-11,
11-12

Granted

10-11,
11-12

Art P-8

Guidance & Counseling 7-12

Granted

Granted

10-11,
11-12

11-12

Granted

10-11,
11-12

Guidance & Counseling P-8

Granted

Granted

English As A Second Language
11-12
P-8
English As A Second Language
11-12
7-12

Out of Area

Yrs Granted/
ALP Denied

2

3

4

2

Waldron School District

Westside Cons. School
District

Wonderview School District

6401

1602

1505

1705

Vista Health

# Waivers
4

District

Van Buren School District

LEA

20 of 22

169

PE P-12, Middle Childhood
Education
German, Charles

230

ECE P-4

Watkins, Chelsea

235

167

PE, Coaching, Driver's Ed, MS
Science

Smith, David

PE 4-12

230

ECE P-4

Pratt, Monica

Adair, Steve

201

235

PE/Wellness/Leisure 7-12,
Coaching 7-12

Warrington, Eric
ECE P-4, Elem K-6

167

Davis, Lisa

Bowen, Kristi

209

ECE P-4, MS English, English 712, Elementary K-6

Blair, Andrea

Physical /Earth Science 7-12

Sp Education Instructional
Specialist 4-12
Physical Education, Wellness
& Leisure P-8

Social Studies 7-12

Art P-8
Sp Education Instructional
Specialist 4-12

Social Studies 7-12
Physical Education, Wellness
& Leisure P-8

Algebra I Endorsement 8

Granted

Granted

10-11,
11-12 Granted

11-12

09-10,
10-11,
11-12

10-11,
11-12 Granted

Granted

Granted

10-11,
11-12

11-12

Granted

Granted

Granted

Granted

Granted

Granted

11-12

11-12

11-12

11-12

ECE P-4, Elem K-6, Middle
Childhood Education

11-12

Sp Ed Ech Inst Specialist P-4

231

ECE P-4
Elem 1-6, Middle Childhood
Matthews, Angela Larngare Arts/ Math
Harris, Chelse

Guidance & Counseling 7-12

11-12

300

Richesin, Stephanie English 7-12, Social Studies 7-12

10-11,
11-12

Sp Education Instructional
Specialist 4-12

Granted

Granted

11-12

Sp Ed Ech Inst Specialist P-4

230

Granted

11-12

Sp Education Instructional
Specialist 4-12
Sp Education Instructional
Specialist 4-12

Out of Area

Yrs Granted/
ALP Denied

231

230

Social Studies
Spanish P-12, Journalism,
English, Drama/Speech, FACS,
Guidance P-12

Harrell, Chelsea

Harris, Penelope

230

ECE P-4, 5th/6th Endorsement

License Areas

Gabriel, Juan

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

2

2

Wynne School District

Yellville-Summit School Dist.

Districts Requesting
Waivers this Month

1905

4502

112

304

1

# Waivers

Woodlawn School District

District

1304

LEA

License Areas

21 of 22

004

English 7-12

Kenney, Hannah
Waivers
Requested this
Month

300

Haynes, Trent
Guidance Elementary

230

ECE P-4

Duffy, Kary

231

ECE P-4

168

Ferguson, Lori

PE/Wellness/Leisure 7-12,
Johnson, ChristopherCoaching 7-12

Teacher

ALP
Code

Teachers Teaching Out of Area for More Than 30 Days
November 2011

295
9
304

Total Waivers Requested this Month

Denied

10-11,
11-12

# Waivers Granted this Month
# Waivers Denied this Month

Spanish 7-12

Granted

Granted

Granted

Granted

11-12

10-11,
11-12

Sp Education Instructional
Specialist 4-12
Guidance & Counseling 7-12

11-12

11-12

Sp Ed Ech Inst Specialist P-4

Science/Mathematics 4-8

Out of Area

Yrs Granted/
ALP Denied

Bentonville School District

Conway School District
East End School District
Fayetteville School District

Flippin School District
Greenwood School District
Guy-Perkins School District
Hamburg School District
Jonesboro School District
Junction City School District

Little Rock School District

Russellville School District
Vista Health
Woodlawn School District
Districts Requesting Long Term
Subsitutes

LEA
4701

0401

2301
5301
7203

4501
6602
2304
0203
1608
7003

6001

5805

15

1304

District
Armorel School District

# Waivers
Substitute Name
2
Hopper, Andrea
Young, Gracie
2
Potter, Doris
Rodriguez, Anna
1
Fisher, Samantha Jan
1
Turetsky, Whitney
6
Bowman, Jennifer
Harrelson, Margaret
Marti, Richard
Pennington, Kristin
Siroorian, Andrea
Taylor, Jessica
1
Nix, Angie
1
Gipson, Jonathan
1
Berg, Justin
1
Harrod, Brent
1
Stuart, Marlita
2
Cheshier, Hannah
Jones, Kim
8
Clark Constance
Garner, Stephanie
Hasley, Kassandra
Johnson, Daniel
Ketter, Tamara
Mixon, Janice
Robinson, Tonya
Tidwell, Chassie
1
Stewart, Ashlea Meredith
1
Guyll, Malynda
1
Fitzgibbon, Melanie
Long Term Substitutes
Requested
30
Ruddick, Genaya
Staples, Erin
Thicksten, Mary Jo
Green, Kristy
Wiley, Jessica
Kalcevic, Nikki
Green, Rebecca
Clay, Linda
Lyerly, Linley
Condron, Jennifer
Hall, Lory
Eddings, Breonna
Dixon, JoLynn
Clark, Monida
Alexander, Marcia
Loftin, Tracey
Sparks, Mindy
Sparks, Mindy
Alexander, Carolyn
Hemphill, Arline
Reescano, Marian
Westbrook, Adriane
Pickering, Bethany
Williams, Peggy
Kidd, Cleortius
Cox, Suzette
Swift, Melinda
Linebaugh, Andrea
Richardson, Rebecca
Long Term Substitutes
Granted

4th Grade
Library Media
Library Media
Art
Special Education
Art
7th Grade Language Arts
Business Education
Secondary Science
Elementary
Media Specialist
Vocational Business
Journalism
Secondary Science
Mathematics
Kindergarten
English
English
Special Education
1st Grade
Drama
Music
English
Social Studies
Industrial Arts
Health
6th Grade Mathematics
Special Education
Business Education

Teacher of Record
Tidwell, Gayla

Subject
4th Grade

Long Term Substitutes Requested
November 2011

Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted
Granted

Granted

30

Granted /
Denied

Armorel School District
LEA # 4701
Mississippi County
Classified in Fiscal Distress

May 10, 2010

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
Michael Hunter
453
100,973,075
36.00
4,576,314
8,572
43.02
40.02
38,221
40,495
1,118,635

2008-09
Michael Hunter
450
95,320,607
36.00
4,395,000
10,072
47.44
44.44
40,630
42,662
361,606

2009-10
Michael Hunter
448
119,159,381
39.00
5,020,000
9,782
49.56
46.56
37,622
39,892
**1,126,322

*2010-11
Bruce Young
454
118,626,131
39.00
4,810,000
n/a
n/a
n/a
n/a
n/a
1,166,657

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
**2009-10 net legal balance includes $750,000 cash flow loan. The loan was repaid on 12/7/10 during the 10/11 school year.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2010-11
• Eliminated a portion of employee benefits above the state minimum
• Reduced certified staff by 2.5 positions
Reduced one Classified employee through attrition
• Utilize bond proceeds for a portion of technology needs
Use excess bond money for Maintenance and Repairs
• Monitor expenditures
• Reduced employee travel expenditures
• Reduced travel by eliminating athletic and school field trips
• Eliminated Dean of Students stipend
• Reduced mileage reimbursement rate to state rate

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Armorel School District
LEA # 4701
Mississippi County

Comments:
The District was classified in Fiscal Distress on May 10, 2010. The 2011-12 school year will complete the
second full year of fiscal distress.
The district obtained a $750,000 cash flow loan in June 2010. This loan was repaid on December 7, 2010.

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Forrest City School District
LEA # 6201
St. Francis County
Classified in Fiscal Distress

December 14, 2009

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
Dr. Jerry Woods
3,583
167,834,915
31.20
11,145,000
9,136
272.14
240.76
52,568
50,309
2,700,841

2008-09
Dr. Jerry Woods
3,411
166,734,930
31.20
16,095,000
9,864
281.61
249.19
51,941
49,821
1,485,002

2009-10
Dr. Jerry Woods
3,262
163,027,250
32.60
15,695,000
11,119
233.88
204.68
54,713
52,436
2,842,720

*2010-11
Dr. Jerry Woods
3,147
164,698,965
32.60
15,255,000
n/a
n/a
n/a
n/a
n/a
2,426,192

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2009-10
• Eliminated unused telephone lines
• Eliminated free building use and will charge rental
• Reduced operating expenditures by reclassifying to ARRA funds
• Eliminate lawn service contract
• Reduce staff travel
2010-11
• Cancelled Custodial Uniform contract
• Monitor supply expenditures
• Eliminated district student workers
• Reduced costs by not purchasing uniforms for student activities
• Received waiver of $500 teacher supply requirement
• Eliminated lunches for SRO officers
• Eliminated landscaping contract by using agri students
• Reduced costs by eliminating unnecessary subscriptions and coffee service
• Monitor and use grant monies efficiently
• Conduct partial non-renewal of employee contracts with 2%-3% salary reduction
• Reduce salary expenditures through RIF as necessary
• Propose 4.4 mill increase
• Negotiate with City to propose 1% sales tax
Utilized Jobs Bill Fund for teacher salaries rather than issuing bonuses
Amend ARRA plan to increase cash flow for general operating budget
·
2011-12
• Reduce a minimum of 75 certified and classified employees through RIF and Non-Renewal
Non-renewed 40 custodial employees and outsourced with custodial services
Reduced 15 certified positions through RIF and attrition
Reduced 9 classified positions through RIF and attrition
Relocated Central office to district owned facilty opposed to leasing
Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Forrest City School District
LEA # 6201
St. Francis County

Comments:
The District was classified in Fiscal Distress on December 14, 2009. The 2011-12 school year will complete the
second full year of fiscal distress.
The Forrest City School District's general operating ending balance for June 30, 2010 was achieved
by reclassifying approximately $1,677,000 from the general operating funds to ARRA funds.
The 2011-12 Reduction in Force objectives included in the Fiscal Distress plan were implemented to offset the
use of ARRA funds utilized in the 10-11 school year.
The campaign to increase the millage to 4.4 mills failed.
The Districts Fiscal Distress Plan included 75 employees to be RIF. The actual RIF was only 64.

Fiscal and Administrative Services
Financial Accountability and Reporting
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Helena-West Helena School District
LEA # 5403
Phillips County
Classified in Fiscal Distress:

September 13, 2010

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district
* Material audit exceptions or violations
District Profile:
Superintendent
3 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures *
Personnel-Non-Fed Certified FTE *
Personnel-Non-Fed Certified Clsrm FTE *
Avg Salary-Non-Fed Cert Clsrm FTE *
Avg Salary-Non-Fed Cert FTE *
Net Legal Balance (Excl Cat & QZAB)

2008-09
2007-08
Rudolph Howard Roy Bridges (interim)
2,579
2,737
109,765,477
108,597,591
34.10
34.10
8,180,000
8,639,377
10,932
10,337
232.69
246.47
209.70
223.33
44,144
42,307
46,225
44,351
3,190,955
4,647,083

2009-10
*2010-11
Willie Williams
Willie Williams
2,312
2,242
112,772,244
113,701,999
34.10
34.10
7,750,000
7,300,000
13,268
n/a
229.59
n/a
200.17
n/a
44,799
n/a
48,126
n/a
1,809,446
3,600,597

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2010-11
• Reduced (RIF) 3 staff administrative office staff
• Reclassified certified and classified salaries from operating to ARRA funds
• Reclassified certified and classified salaries from operating to Declining Enrollment funds
• Reclass certified and classified salaries from operating to NSLA funds
• Reduced certified and classified salaries through attrition and reassignment
• Monitor all expenditures
• Eliminated Saturday school Detention Program
• Eliminated custodial/maintenance uniforms
Eliminated After School Discipline Program
2011-12
The District reduced 27 certified positions through RIF and attrition
The District reduced 54 classified position through RIF and attrition
• Reduce certified and classified salaries by 3%
• Reduce 240 day contracts to 220 days
• Reduced salary and utility costs by transferring kindergarten students to three other schools
Utilize exisiting staff to serve as substitutes
Reduce operating costs by utilizing NSLA funds more efficiently
Eliminated operating cost of After School tutorial

Fiscal and Administrative Services
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Helena-West Helena School District
LEA # 5403
Phillips County

Comments:
The District was classified in Fiscal Distress on September 13, 2010.
On June 20, 2011, the Arkansas Department of Education took control of the Helena/W. Helena School District.
On June 20, 2011, Superintendent Willie Williams and the School Board were released from their duties.
District had a prior classification with Fiscal Distress program.
• Classified - April 11, 2005
• Reconstitution (State takeover) - September 8, 2005
• Removed - April 21, 2008

The Helena-West Helena School District's general operating ending balance of $3,511,436 on June 30, 2011
included the reclassification of approximately $2.7 million in salaries from general operating funds to American
Recovery and Reinvestment Act (ARRA) funds.

The 2011-12 Reduction in Force objectives included in the Fiscal Distress plan must be implemented to offset
the use of ARRA funds utilized in the 10-11 school year.
** The District is currently revising the Fiscal Distress Plan
The following objectives are currently under review and are unlikely to be achieved during the 2011-12
school year:
Reduce certified and classified salaries by 3%
Reduce 240 day contracts to 220
• Utilize staff to serve as substitutes

Fiscal and Administrative Services
Financial Accountability and Reporting
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Strong-Huttig School District
LEA # 7009
Union County
Classified in Fiscal Distress

January 14, 2011

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
Saul A. Lusk Sr. Dr. Terry W. Davis Dr. Terry W. Davis
617
554
471
42,188,196
42,203,968
40,761,177
39.00
39.00
39.00
1,902,830
1,805,156
1,699,310
10,018
10,493
13,118
58.71
52.89
48.48
50.60
46.46
42.98
43,060
44,470
44,023
40,147
41,293
40,791
999,252
950,279
775,197

*2010-11
Mary Calloway
448
39,603,262
39.00
1,590,130
n/a
n/a
n/a
n/a
n/a
808,150

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

Effective November 1, 2010, Mary Calloway is Superintendent of the District
District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2011-12
Reduced certified personnel by 5 FTE through RIF
Reduced classified personnel by 8 FTE through RIF
Reduced one administrator through attrition
Eliminated 29 stipends from the salary schedule
Reduced contracted days for specific Certified employees
Reduced contracted days for specific Classified employee
Reduced employee insurance benefits

Fiscal and Administrative Services
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Strong-Huttig School District
LEA# 7009
Union County

Comments:
The District was classified in Fiscal Distress on January 14, 2011.
The Strong-Huttig Superintendent, Dr. Terry Davis received a contract buyout of 250,000 on August 25, 2010.
During the time of August 25, 2010 to November 1, 2010, the District utilized Norman Hill then Lavern Flarity as
"interim" Superintendent
On November 1, 2010, the District hired Mary Calloway as Superintendent.
The District is currently involved in a pending lawsuit with liability unknown
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Yellville-Summit School District
LEA # 4502
Marion County
Classified in Fiscal Distress

December 14, 2009

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
Jack Leatherman Jack Leatherman
885
860
52,744,249
56,703,541
36.98
36.98
7,179,450
6,941,537
8,509
8,875
80.12
78.94
74.76
73.59
43,001
42,735
41,653
41,605
1,011,654
522,713

2009-10
John Dwyer
828
57,615,494
36.98
7,905,000
9,901
85.64
77.40
34,858
34,301
563,700

*2010-11
Larry Ivens
813
59,440,083
36.98
7,790,000
n/a
n/a
n/a
n/a
n/a
925,493

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
During the 2009/10 school year, the school district utilized a cash flow loan in the amount of $400,000 and repaid the loan
during the same year.
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2009-10
• Obtained second lien bonds to replace operating monies used for construction and
to repay balance due on multipurpose building.
• Reduced maintenance and utility costs by relocating preschool students
from portable buildings to main campus
• Reduced certified salaries by transferring costs to ARRA funds
• Reduced substitute salary costs by transferring central office staff member to full time substitute
• Reduced cost of special education maintenance of effort from operating by transferring costs to ARRA funds
• Eliminated one bus route and reconfigured others to reduce bus drivers
2010-11
• Obtained second lien bonds to lower interest rate for district
• Reduced certified personnel by 5 FTE through RIF and attrition
• Reduced cost of alternative education for students by housing locally and using current teachers
• Reduced certified salaries by transferring costs to ARRA funds for 7.5 teachers
• Reduced certified personnel by reconfiguring school allowing 1 less principal
• Eliminated two bus routes and reconfigured others to use less bus drivers
• Installed locked boxes on all thermostats
• Continue Reduction in Force for 2010-11 school year for positions not required to meet standards
Pay vocational salaries above standards to Stimulas Stabilization funds.
2011-12
Reduced 1 certifed position through RIF
Reduced 1 classified position through RIF
Reduced 3 classified positions through attrition
Reduced operating cost by utilizing NSLA funds more efficiently
Fiscal and Administrative Services
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Yellville-Summit School District
LEA # 4502
Marion County

Comments:
The District was classified in Fiscal Distress on December 14, 2009. The 2011-12 will complete the second full
year of fiscal distress.
The Yellville-Summit superintendent Jack Leatherman resigned October 16, 2009. On October 19, 2009 the
District hired John Dwyer as Interim Superintendent to finish the 2009-10 school year. Effective with the 2010-11
school year Mr. Dwyer retired and the district hired Mr. Larry Ivens as Superintendent.

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Dermott School District
LEA # 0901
Chicot County
Classified in Fiscal Distress

April 11, 2011

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
Alton Newton Alton Newton Alton Newton Alton Newton
501
473
438
424
30,059,157
30,811,069
30,625,905
30,211,193
36.81
36.81
41.81
41.81
2,648,517
2,757,063
3,236,099
3,109,818
n/a
10,280
11,075
14,695
n/a
51.40
53.57
56.07
n/a
47.20
49.57
49.49
n/a
41,793
42,929
42,625
n/a
39,796
40,758
39,695
1,071,429
1,082,741
837,126
716,603

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2011-12
Reduced 8 certified teachers through RIF and attrition
Reduced 1 Principal through RIF
Reduced 8 classified positions through RIF
Reduced contract days and index of 14 certified employees
Reduced contract days and index of 22 classified employees
Eliminated Football program
Additional actions not included in plan:
Utilized Special Education Supervisor from the Coop

Fiscal Distress Report
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Dermott School District
LEA # 0901
Chicot County

Comments:
The District was classified in Fiscal Distress on April 11, 2011. The 2011-12 school year will complete the
first full year of fiscal distress.

Fiscal Distress Report
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Earle School District
LEA # 1802
Crittenden County
Classified in Fiscal Distress

May 16, 2011

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district
* Material failure to provide timely and accurate legally required financial reports to the department,
the Division of Legislative Audit, the General Assembly, or the Internal Revenue Service
* Insufficient funds to cover payroll, salary, employment benefits, or legal tax obligations
* Materials discrepancies between budgeted and actual school district expenditures
* Any other fiscal condition of a school district deemed to have a detrimental negative impact on the
continuation of educational services by that school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
Jack Crumbly Jack Crumbly Rickey Nicks Rickey Nicks
807
777
749
697
24,741,061
24,882,333
24,341,951
24,330,476
44.80
44.80
44.80
44.80
7,533,295
7,699,996
7,798,172
7,956,455
n/a
10,075
12,081
13,288
n/a
76.88
77.05
76.84
n/a
70.25
70.25
70.32
n/a
37,915
41,834
39,643
n/a
33,529
37,610
35,782
530,574
358,503
485,326
**1,852,174

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
** Balance includes land sales of 1,519,737
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
Utilized cash flow loan in the amount of $693,815 and repaid during the 2010-11 school year
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2010-11
• Sold district owned land totaling $1,519,737
2011-12
Reduced certified staff by 2 FTE through RIF
Reduced classified staff by 4 FTE through RIF
• Closed the Alternative Learning Center
• Revise the sick leave policy by eliminating the sale of leave days
• Discontinued summer school program
• Reduce district wide spending by 2%

Fiscal Distress Report
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Earle School District
LEA # 1802
Crittenden County

Comments:
The District was classified in Fiscal Distress on May 16, 2011. The 2011-12 school year will complete the
first full year of fiscal distress.
On May 15, 2011, the District sold land totaling $1,519,737
In a letter to the District dated October 5, 2011, the Child Nutrition Unit placed the Earle School District on
Provision 2 Probationary Status for the 2011-2012 Non Base year of Provision 2.
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North Little Rock School District
LEA # 6002
Pulaski County
Classified in Fiscal Distress

May 16, 2011

Fiscal Distress Indicators and Additional Concerns:
* Material state or federal audit exceptions or violations

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
Ken Kirspel Ken Kirspel Ken Kirspel Ken Kirspel
8,832
8,375
8997
8565
655,224,040 683,773,539 706,136,704 719,817,762
40.90
40.90
40.90
40.90
28,932,627 28,340,391 32,410,722 31,783,871
n/a
9,735
10,330
10,698
n/a
759.32
757.01
728.24
n/a
692.55
693.29
661.75
n/a
49,626
50,056
50,951
n/a
47,939
48,053
48,880
13,846,196
4,001,301 11,985,630 12,679,765

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2011-12
Split Chief Financial Officer/Chief Information Officer position into separate positions
Received on-site training from an APSCN field representative
Adopted a direct deposit payroll policy
Established a policy to reconcile revenue transactions
Established a procedure to monitor voided checks
Created process to verify deposits and withdrawal coding on a daily basis
Superintendent oversees the bank reconciliation monthly
Established a fiscal year-end payroll practice

Fiscal Distress Report
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North Little Rock School District
LEA # 6002
Pulaski County

Comments:
The District was classified in Fiscal Distress on May 16, 2011. The 2011-12 school year will complete the
first full year of fiscal distress.
The District hired a Certified Public Accountant on July 1, 2011 to fill the vacant Chief Financial Officer
position.
The Fiscal Distress Unit has requested additional information along with supporting documentation on
specific journal entries for the 2009/10 school year.

Pulaski County Special School District
LEA # 6003
Pulaski County
Classified in Fiscal Distress

May 16, 2011

Fiscal Distress Indicators and Additional Concerns:
* Material state or federal audit exceptions or violations

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
James Sharpe James Sharpe Charles Hopson Charles Hopson
17,254
17,133
16,989
16,414
2,060,170,537 2,320,282,041
2,302,878,392
2,352,330,997
40.70
40.70
40.70
40.70
77,752,660
156,832,320
152,055,788
149,919,256
n/a
9,476
9,779
10,783
n/a
1,425.68
1,427.96
1,313.96
n/a
1,298.28
1,288.98
1,211.27
n/a
50,121
51,539
55,927
n/a
48,426
48,906
53,334
8,282,420
8,335,082
7,852,237
2,491,321

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

Effective July 1, 2011, Dr. Jerry Guess is Superintendent of the Pulaski County Special School District
District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2011-12
Revise policy specific to board and employee travel
Revise policy to discontinue the utilization of blanket purchase orders
Comply with APSCN timelines for bank statement reconciliation
Revised procedures to segregate purchasing duties within the business division with respect to fixed assets
Monitor compliance with Board procedures to add competitive bid awards as a regular agenda item
Segregate accounting duties in payroll to achieve reliable payroll preparation and authorization
Segregate accounting duties in regard to receipt of funding
Develop and implement a district wide overtime policy
Enforce policy of employees not working past their contracted days without prior written approval
Develop and implement a district wide plan to secure district assets
Monitor compliance with IRS regulations in regard to use of district provided vehicles
Monitor compliance with district policy in regard to voiding of outstanding checks
Monitors compliance with districts policy in regard to cell phone usage, use of gift cards and credit cards
Establish a Fraud Waste Abuse Hotline
Schedule a "Policy Workshop"
Establish a policy for budget adjustments

Fiscal Distress Report
November 14,2011

Pulaski County Special School District
LEA # 6003
Pulaski County

Comments:
The District was classified in Fiscal Distress on May 16, 2011. The 2011-12 school year will complete the
first full year of fiscal distress.
On June 20, 2011, the Arkansas Department of Education took control of the Pulaski County Special School
District.

On June 20, 2011, Superintendent Charles Hopson and the School Board were released from their duties.
Mr. Bobby Lester Sr. served as Interim Superintendent from June 20- June 30.
On October 10, 2011, the PCSSD hired a Certified Public Accountant to fill the vacant Chief Financial Officer
position.

Desegregation Fund Ending Balances:
2008-09

56,918.75

2009-10

4,302,662.22

2010-11

30,635.21

Fiscal Distress Report
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Westside School District
LEA # 1204
Cleburne County
Classified in Fiscal Distress

April 11, 2011

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
Russell Hester Russell Hester Steve Lucas Steve Lucas
503
499
507
491
108,412,209
116,021,126 127,558,766 133,683,258
28.70
28.70
28.70
28.70
3,975,000
3,860,000
3,766,709
4,452,377
n/a
8,969
9,366
9,848
n/a
50.60
51.18
50.65
n/a
47.00
47.58
47.07
n/a
41,413
42,401
43,444
n/a
39,525
40,476
41,258
3,019,378
2,144,719
916,688
1,015,364

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

Effective for the 2011-2012 school year Mr. Jack Robinson is Superintendent for the District.
District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2011-12
• Reduced certified personnel by 2 through RIF
• Reduced certified personnel by 10 through attrition
Reduced contracted days for 3 certified employees
Reduced Classified personnel by 5 through RIF
Reduced classified personnel by 6 through attrition
Reduced contracted days for 4 classified employees
Revised pay practices to align with salary schedule

Fiscal Distress Report
November 14, 2011

Westside School District
LEA # 1204
Cleburne County

Comments:
The District was classified in Fiscal Distress on April 11, 2011. The 2011-12 school year will complete the
first full year of fiscal distress.
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Arkansas Department of Education
Armorel School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
1,113,863

Revenue
4,609,105

(Includes $750,000 Cash Flow Loan)

Balance
as of
6/30/2011
1,158,848

Expenditures
4,564,120
(Included repayment of $750,000 Cash Flow Loan on 12/7/10)

FY10 as of June 30, 2010
Beginning Balance
357,815

Revenue
5,783,016

Expenditures
5,026,967

(included $750,000 Cash Flow Loan Proceeds)

Balance
6/30/2010
1,113,863
(Includes $750,000 Cash Flow Loan)

FY09 as of June 30, 2009

Beginning Balance
1,118,635

Revenue
3,875,342

Expenditures
4,636,162

Balance
as of
6/30/2009
357,815

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education
Armorel School District
General Operating Funds
Revenue

General Operating Funds:
1000,1217,1218,1244,1246,2000,2001,2004,2005,2006,2007,2008,2101,2211,2217,2218,2230,2234,2240,22
44,2246,2250,2265,2271,2290,2295,2340,2345,2390,2392,2393,2580,4000,4002
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
11400
12800
12900
13260
15100
17400
19110
19130
19200
19800
19900
31101
31102
31103
31450
31460
31620
31900
32227
32232
32250
32251
32260
32290
32310
32314
32330
32340
32355
32361
51400
51900
52300
52600
52800
52900
53100
53400

Property Taxes Current
Prop Tax Relief-Sales Tax
Property Tax 40%
Property Tax Rel. 40%
Property Tax Delinquent
Excess Commission
Land Redemption
Penalties/Interest on Tax
In Lieu of Tax
Other local -non lea revenue
Tuition Pre-K
Interest on Investments
Pupil Fees-Lockers/Fines
16th Section land Rent
LEA Buildgs & Facilities
Private Contributions
Refunds of Prior Yr Expense
Misc Revenue from Local Sources
State Foundation Funding
Enhanced Educational Fund
98% Tax Collection Rate GTD
Student Growth
Declining Enrollment
Supp Millage Incentive
Other
College Prep Enrich Pgm
District with High Gains
Mentoring Program
Child Wellness Interv. PR
Act 799 of 2003 Game/Fish
Oth Grants/Aid State
Hand Child-Supv/Extend Yr
Sp Ed Extended School Year
Non Hand Resid Treatment
Hand Resident Treatment
Early Child Pilot Parent
G/T Advanced Placement
Current Loans
Noncash Receipt
Transfer from Building Fund
Transfer from Federal Grants
Transfer from Food Service
Indirect Cost
Sale of Equipment
Compen-Loss Fixed Assets

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

1,991,118
15,721
863,626
89,581
203,177
65,521
41,369
0
71,644
75,235
28,178
33,151
0
59,714
3,250
2,500
518
15,687
162,470
39,620
82,142
0
0
0
0
0
0
1,976
0
0
0
4,770
0
0
0
24,373
0
0
0
0
0
0
0
0
0
3,875,342

FY10
as of
6/30/2010
1,575,880
18,152
1,286,921
0
615,041
42,978
33,612
319
0
83,032
24,431
39,324
138
76,943
5,600
10,060
790
107,253
326,324
15,776
0
0
13,729
0
700
0
7,965
0
0
0
0
6,909
0
0
0
31,786
300
750,000
16,000
693,052
0
0
0
0
0
5,783,016

FY11
as of
6/30/2011
2,296,061
41,314
1,281,162
0
72,498
81,409
98,719
0
0
75,281
30,919
43,945
75
42,674
6,700
12,025
200
31,218
0
0
0
45,700
0
0
0
0
0
13,895
0
0
1,834
888
0
0
65,232
100
0
0
367,257
0
0
0
0
0
4,609,105

FY11 Actual
compared to
FY10 Actual
720,181
23,162
(5,759)
0
(542,544)
38,431
65,107
(319)
0
(7,752)
6,488
4,621
(63)
(34,269)
1,100
1,965
(590)
(76,035)
(326,324)
(15,776)
0
45,700
(13,729)
0
(700)
0
(7,965)
13,895
0
0
0
(5,075)
888
0
0
33,446
(200)
(750,000)
(16,000)
(325,795)
0
0
0
0
0
(1,173,911)
Fiscal Distress Report
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Arkansas Department of Education
Armorel School District
General Operating Funds
Expenditures

General Operating Funds:
1000,1217,1218,1244,1246,2000,2001,2004,2005,2006,2007,2008,2101,2211,2217,2218,2230,2234,2240,2244,2246,2250,2265,
2271,2290,2295,2340,2345,2390,2392,2393,2580,4000,4002
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63000
63120
63130
63210
63220
63230
63310
63320
63410
63430
63440
63444
63445
63450
63470
63490
63590
63900
64110
64210
64230
64310
64320
64410
64420
64500
64900
65210
65220
65240
65250
65290
65310
65320
65400
65610
65800
65810
65820
65830
65840
65870
65880
65890
65910
66100
66101
66107
66120
66150
66170
66180
66210
66220
66240
66260
66410
66420
66430
66440
66500
66510
66520
66527
66900
66910
67100

Purch Svs-Prof & Technical
Management Services
Board of Ed Services
Pur Svcs-Inst-Prof/Tech
Subs Pur Svcs
Consulting - Educational
Emp train/Dev-Cert
Emp train/Dev-CL
Data Processing Services
Accounting
Legal
Contract Prep/Rev
Legal-Research/Opinions
Medical
Architectural
Other Professional Services
Other Technical Services
Other Purc Prof Tech Serv
Water/Sewer
Disposal/Sanitation
Custodial
Non-Tech Repairs/Maint
Equipment & Vehicles
Land & Bldgs
Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Advertising
To LEA's within State
Travel Expenses
Travel-CE In Dist
Trvl CLS In District
Trvl Cert-Out of District
Trvl ClS Out District
Travel Non-Employee
Meals
Lodging
Svc Locally Purchased
General Supplies
Sup&Mat/Unit Maint
Equip Un 1000
Uniforms/Accessories
Art Sup/Materials
Veh-Sup/Materials
Bldg/Grnd-S&M Supp&Mater
Natural Gas
Electricity
Oil
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Audiovisual Materials
Techn Supplies
Software
Other
Low Value tech Supplies
Other Supplies & Material
Tires
Land & Improvements

Fiscal and Administrative Services
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FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

3,169,785

3,215,311

2,857,567

(357,743)

0
0
0
9,671
0
2,200
0
0
0
0
0
0
0
0
0
2,981
0
4,929
6,454
6,742
4,863
5,417
14,522
0
1,464
18,187
0
63,433
0
0
10,646
0
11,520
1,998
2,103
11,554
0
0
0
12,818
2,998
72
5,393
15,839
15,241
196,275
0
0
0
0
0
0
26,877
74,696
0
23,927
42,389
3,867
923
734
0
0
0
0
0
0
0

0
250
0
2,680
0
0
0
0
0
0
0
0
0
0
0
40,664

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
42,295
0
3,165
3,154
6,653
0
16,349
3,008
0
12,593
0
0
30,306
0
0
4,646
0
13,518
1,708
2,610
0
0
0
0
437
1,042
0
2,564
8,824
6,028
131,451
0
0
0
0
0
0
23,560
79,309
0
27,422
19,797
6,582
1,105
2,408
0
9,035
0
0
0
0
0

0
(250)
0
(2,680)
0
0
0
0
0
0
0
0
0
0
0
1,631
0
25
194
53
0
(3,942)
(14,151)
0
8,259
(112,904)
0
29,706
0
0
4,646
(289)
10,602
(309)
(2,079)
(1,138)
0
0
0
(5,474)
(747)
0
436
(443)
184
(5,044)
0
0
0
0
0
0
(6,646)
10,295
0
1,883
(2,156)
5,900
191
2,408
0
(2,282)
(3,747)
0
0
0
(47,968)

3,140
2,960
6,600
20,290
17,159
4,334
112,904
0
600
0
0
0
289
2,916
2,017
4,689
1,138
0
0
0
5,911
1,789
0
2,128
9,266
5,844
136,495
0
0
0
0
0
0
30,206
69,014
0
25,539
21,953
681
915
0
0
11,317
3,747
0
0
0
47,968
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Arkansas Department of Education
Armorel School District
General Operating Funds
Expenditures

Expenditures
67110
67200
67310
67320
67330
67340
67350
67390
68100
68300
68800
68830
68900
69100
69330
69380
69400
Total Other Exp.

Site Improvement
Buildings
Machinery
Vehicles
Furniture & Fixtures
Tech Rel Hardware
Tech Software
Other Equip-Over 1000
Dues & Fees
Interest
Taxes
Property Tax
Miscellaneous Expenditure
Redemption of Principal
To Building Fund
To Food Service Fund
Return to State

Total Expenditures

Fiscal and Administrative Services
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FY09
as of
6/30/2009
0
0
5,130
55,055
25,337
152,238
0
4,978
172,850
176,927
235
235
0
175,357
0
92,014
5,290
1,466,377

FY10
as of
6/30/2010
0
0
11,720
0
2,789
24,874
2,207
0
28,243
170,831
0
235
0
191,000
693,052
51,330
39,972
1,811,657

FY11
as of
6/30/2011
0
0
0
0
0
0
0
0
10,560
218,401
235
0
0
960,000
0
57,788
0
1,706,553

4,636,162

5,026,967

4,564,120

FY11 Actual
compared to
FY10 Actual
0
0
(11,720)
0
(2,789)
(24,874)
(2,207)
0
(17,683)
47,570
235
(235)
0
769,000
(693,052)
6,458
(39,972)
(105,104)
(462,847)
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Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
539,246

Revenue
6,074,914

Expenditures
5,702,872

Balance
as of
6/30/2011
911,288

Expenditures
6,171,825

Balance
6/30/2010
539,246

Expenditures
6,652,604

Balance
as of
6/30/2009
497,413

FY10 as of June 30, 2010
Beginning Balance
497,413

Revenue
6,213,658

FY09 as of June 30, 2009

Beginning Balance
987,244

Revenue
6,162,773

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
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Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Revenue

General Operating
Funds:1000,1218,1246,1265,2000,2001,2218,2232,2234,2240,2244,2246,2250,2255,2265,2271,2300,2340,2389,2392,2394,23
98,2399,2995,4000,4394
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11140
11150
11160
11500
12800
14240
15100
19200
19300
19800
19900
21200
22000
31101
31102
31103
31460
31620
31900
32232
32250
32251
32260
32310
32314
32330
32340
32355
32361
32430
32480
32901
32909
32912
32915
32920
32990
42200
51100
51400
51900
52300
52700
52800
53400
56400

Property Taxes Current
Property Taxes Relief
Property Tax 40% by 6/30
Property Tax Delinquent
Excess Commission
Land Redemption
Unapportioned Taxes
Rev In Lieu Of Taxes
Fees From Vocational Ed
Interest on Investments
Private Contributions
Sales of Supplies & Materials
Refunds of Prior Yr Expenditures
Misc Revenue from Local Sources
Severance Tax
Restricted Grants-In-Aid
State Foundation Funding
Enhanced Educational Fund
98% URT
Declining Enrollment
Supplement Millage
Other
AR School Recognition Program
Teacher Enhancement Grant
CWIP
Game and Fish Funds
Hand Child-Supv/Extend Yr
Extended School Year
Non-Hand-Resid Treatment
Hand-Resident Treatment
Sp Ed Catastophic
G/T Advanced Placement
Workforce Spec Needs Proj
New Program start up
MITS Wellness Centers
Coordinated School Health
General Facilities Fund
Debt Service Supplement
AGF/Wild School Yard
Other Grants
Flood Control
Proceeds From Bond Sale
Current Loans
Mics Non Revenue
Transfer from Building Fund
Transfer from Student Activity
Transfers from Food Service Fund
Compen-Loss Fixed Assets
Extraordinary items

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

1,140,112
22,234
567,035
115,897
8,907
10,365
2,280
0
0
18,845
0
242
7,312
18,147
359
1,974
3,911,202
78,320
63,104
7,149
38,837
0
0
0
0
3,550
6,657
0
0
0
53,848
1,400
0
15,491
0
0
0
45,195
0
0
13,485
0
0
1,466
0
0
0
0
9,360
6,162,773

FY10
as of
6/30/2010
1,152,112
79,813
576,155
105,150
2,305
0
13,205
0
12,640
3,755
12,000
188
15,618
9,760
117
0
3,678,614
30,089
71,339
119,724
33,289
350
4,098
2,000
0
2,217
6,121
888
0
4,142
41,811
200
750
0
0
71,897
14,003
37,535
3,296
4,000
9,856
0
0
0
78,838
290
4,632
10,860
0
6,213,658

FY11
as of
6/30/2011
1,124,828
128,596
594,401
150,290
38,397
15,340
1,731
2,590
6,320
2,519
0
0
11,828
20,421
91
0
3,573,025
0
74,355
92,092
27,741
0
0
4,161
15,441
2,734
3,397
0
0
0
67,224
450
0
0
0
52,130
11,669
33,954
0
0
12,628
6,562
0
0
0
0
0
0
0
6,074,914

FY11 Actual
compared to
FY10 Actual
(27,284)
48,783
18,246
45,140
36,092
15,340
(11,474)
2,590
(6,320)
(1,236)
(12,000)
(188)
(3,790)
10,661
(26)
0
(105,589)
(30,089)
3,016
(27,632)
(5,548)
(350)
(4,098)
2,161
15,441
518
(2,724)
(888)
0
(4,142)
25,413
250
(750)
0
0
(19,767)
(2,334)
(3,581)
(3,296)
(4,000)
2,771
6,562
0
0
(78,838)
(290)
(4,632)
(10,860)
0
(138,744)
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Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Expenditures

General Operating
Funds:1000,1218,1246,1265,2000,2001,2218,2232,2234,2240,2244,2246,2250,2255,2265,2271,2300,2340,2389,2392,2394,2398,239
9,2995,4000,4394
FY09
as of
6/30/2009

Expenditures

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

61000-62999

Salaries & Benefits

5,054,777

4,645,354

4,369,317

(276,038)

Other:
63120
63130
63210
63240
63310
63320
63410
63440
63444
63450
63490
63530
63590
63900
64110
64210
64310
64320
64410
64420
64500
64900
65210
65240
65250
65290
65310
65320
65330
65400
65500
65610
65800
65810
65820
65870
65880
65890
65910
66100
66107
66210
66220
66260
66410
66420
66430
66440
66500
66527
67320
67330
67340
67350
67390
68100
68101
68300
68900
68999
69100
69330
69380
69400
Total Other Exp.

Management Services
Board of Ed Services
Instructional
Student Assessment
Certified/Prof Dev Training
Classified/Prof Training
Pupil Services
Legal
Legal
Medical
Other Professional Service
Software Support
Other Technical Services
Other Purc Prof Tech Serv
Water/Sewer
Disposal/Sanitation
Rep/Maint -Building & Grounds
Rep/Maint - Equip & Vehicle
Rental on Land & Bldgs
Rental Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Networking Internet Serv
Advertising
Printing and Binding
To LEA's Within State
Travel
Travel -Cert In District
Travel - CLS In District
Travel Non-Employee
Meals
Lodging
In state/Serv purch Lea
General Supplies
Low Value Equipment
Natural Gas
Electricity
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Audiovisual Materials
Techn Supplies
Low Value tech Supplies
Vehicles
Furniture & Fixtures
Technology Hardware
Tech- Software
Other Equipment
Dues & Fees
Lic Renew Techers
Interest
Misc Expenditures
Allocated Charges
Redemption of Principal
To Building Fund
To Food Service
Program Funding Return

0
0
15,167
0
2,733
1,002
0
0
0
6,175
53,741
0
10,882
12,311
14,535
16,265
3,315
8,711
7,024
7,078
6,580
30
35,157
8,726
2,200
6,365
9,961
6,448
3,494
155
0
76,273
0
4,300
2,283
312
987
6,455
0
254,619
31,175
44,110
97,193
62,468
81,085
16,998
2,646
2,023
6,277
12,833
38,400
0
4,121
0
28,117
11,863
0
288,373
18,336
0
237,912
0
30,614
0
1,597,828

10,000
193
22,641
0
1,400
2,758
15,491
0
1,456
2,800
67,763
0
1,706
8,464
15,559
15,589
8,045
6,781
10,155
5,217
19,228
30
35,157
8,424
8,500
53
7,021
4,870
149
1,342
0
109,879
0
932
2,261
2,252
1,119
6,159
6,121
215,708
18,789
47,587
119,011
57,056
24,882
1,160
1,897
40
5,856
21,332
0
3,489
3,622
0
8,044
14,401
0
311,590
25,174
0
236,537
0
0
780
1,526,471

0
0
21,014
0
2,286
2,182
0
0
0
6,941
60,802
300
882
16,183
21,417
14,232
4,610
410
9,680
3,638
0
30
44,586
8,424
8,500
53
5,852
4,800
0
471
274
0
0
4,430
3,232
4,387
1,207
4,483
0
197,246
5,892
45,586
117,803
72,352
627
0
3,992
0
6,120
2,648
3,608
0
16,018
0
0
10,859
1,700
265,583
14,228
0
225,000
88,989
0
0
1,333,556

(10,000)
(193)
(1,627)
0
886
(576)
(15,491)
0
(1,456)
4,141
(6,960)
300
(824)
7,719
5,858
(1,357)
(3,435)
(6,371)
(475)
(1,578)
(19,228)
0
9,429
0
0
0
(1,169)
(70)
(149)
(871)
274
(109,879)
0
3,498
971
2,135
88
(1,676)
(6,121)
(18,462)
(12,897)
(2,002)
(1,208)
15,296
(24,255)
(1,160)
2,096
(40)
264
(18,684)
3,608
(3,489)
12,396
0
(8,044)
(3,542)
1,700
(46,007)
(10,946)
0
(11,537)
88,989
0
(780)
(192,915)

Total Expenditures

6,652,604

6,171,825

5,702,872

(468,953)

Fiscal and Administrative Services
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Arkansas Department of Education
Dermott School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
698,537

Revenue
3,496,359

Expenditures
3,555,490

Balance
as of
6/30/2011
639,406

Expenditures
4,286,711

Balance
6/30/2010
698,537

Expenditures
4,075,939

Balance
as of
6/30/2009
1,016,688

FY10 as of June 30, 2010
Beginning Balance
1,016,688

Revenue
3,968,560

FY09 as of June 30, 2009

Beginning Balance
1,006,365

Revenue
4,086,262

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
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Arkansas Department of Education
Dermott School District
General Operating Funds
Revenue

General Operating
Funds:1000|1246|1255|1369|1370|2000|2001|2003|2004|2006|2009|2010|2011|2012|2060|2061|2062|2100|
2105|2120|2218|2225|2227|2232|2233|2234|2240|2246|2271|2285|2340|2365|2392|2394|2920|2995|4000
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
11400
15100
17590
17900
19130
19200
19410
19800
19900
19910
31101
31102
31103
31460
31620
31900
32226
32227
32232
32249
32250
32310
32361
32385
32710
32912
32915
32990
51100
52900
53400

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

Comp-Loss Fixed Assets

621,524
19,174
286,516
21,594
47,198
6,382
44,224
30,405
29,626
0
805
12,600
570
120
5,051
28,319
223
2,186,185
43,923
25,985
94,997
11,546
350
113,324
8,677
0
0
8,000
3,726
50
302,459
50,152
9,657
38,718
1,200
0
22,430
10,553

747,962
0
306,259
0
12,838
6,625
51,055
62,048
23,948
1,071
565
13,200
580
0
47,854
3,596
233
2,040,792
16,570
51,221
0
9,897
548
130,524
8,327
7,037
0
4,970
3,371
0
314,337
55,232
8,277
33,102
1,200
33
5,288
0

780,164
0
302,112
0
35,282
6,564
45,695
38,910
11,714
1,940
815
11,200
595
0
16,698
3,534
0
1,888,703
0
5,248
0
8,247
2,518
106,474
0
0
131,952
1,026
1,795
0
0
48,600
6,898
29,753
0
0
8,324
1,597

32,203
0
(4,147)
0
22,444
(61)
(5,360)
(23,138)
(12,234)
868
250
(2,000)
15
0
(31,155)
(62)
(233)
(152,089)
(16,570)
(45,973)
0
(1,650)
1,970
(24,050)
(8,327)
(7,037)
131,952
(3,944)
(1,576)
0
(314,337)
(6,632)
(1,379)
(3,349)
(1,200)
(33)
3,037
1,597

Total Revenue

4,086,262

3,968,560

3,496,359

(472,200)

Property Taxes Current
Property Tax Relief
Property Tax -40 % by 6/30
Property Relief Tax
Property Tax Delinquent
Excess Commission
Land Redemp-In State Sale
Penalties/Interest on Tax
Interest on Investments
Other Contracted Services
Other Student Activity Revenue
LEA Buildings and Facilities
Private Contributions
Secondary Sales
Refunds of Prior Year Expense
Misc Revenue from Local Sources
Administrative Fees
State Equal Aid
Enhanced Educational Funding
98% Tax Collection Rate
Declining Enrollment
Supplemental Millage Incentive
Other Student Activity Revenue
High Priority District Grant
College Prep Enrich Program
Awards Program
Isolated Special Needs
Pathwise Mentor
Hand Child-Supv./Extended Year
G/T Ap English Lit and Comp
Serious Offender Program
Ar Better Chance Grant
General Facilities
Debt Service Funding
Juv Serious Offender Program
Bonded Indebtedness
Indirect Cost

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education
Dermott School District
General Operating Funds
Expenditures

General Operating
Funds:1000|1246|1255|1369|1370|2000|2001|2003|2004|2006|2009|2010|2011|2012|2060|2061|2062|2100|2105|
2120|2218|2225|2227|2232|2233|2234|2240|2246|2271|2285|2340|2365|2392|2394|2920|2995|4000
FY09
as of
6/30/2009

Expenditures

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

60000-62999

Salaries & Benefits

2,922,250

3,087,244

2,256,910

(830,334)

Other:
63441
63445
63900
64110
64310
64320
64410
65210
65240
65250
65310
65320
65400
65610
65640
65810
65820
65870
65880
65890
65910
66100
66210
66220
66260
66410
66420
66430
67310
67320
67330
67340
67390
68100
68300
68900
68999
69100
69330
69380
69400
69500
69620
Total Other Exp.

Legal Litigation
Legal
Other Purc Prof/Tech Services
Water/Sewer
Building and Grounds
Tech Related Repairs/Mt.
Land and Buildings
Property Insurance
Fleet Insurance
Accident Insurance for Students
Telephone
Postage
Advertising
To Lea's Within State
Interm Agency-In State
Travel Cert. In District
Travel Cls In District
Non Employee Travel
Meals
Lodging
Service Purchased Locally
General Supplies
Natural Gas
Electricity
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Machinery
Vehicles
Furniture and Fixtures
Technology Related Hardware
Other Equipment
Dues and Fees
Interest
Misc Expenditures
Allocated Charges
Redemption of Principle
To Building Fund
To Food Service
Program Fund Return Pr Yr
Transits
Student Meals

0
175
91,977
31,871
4,219
7,075
5,500
111
0
10,817
23,269
2,326
4,471
7,313
39,159
2,703
990
0
1,947
6,086
110
129,428
36,204
86,621
35,870
51,457
1,017
3,435
8,140
9,145
0
23,774
545
13,093
197,059
366
0
14,957
0
0
0
302,459
0
1,153,689

0
339
190,548
29,592
1,778
18,895
6,500
28,820
6,012
11,358
27,775
2,737
3,645
7,042
42,750
2,285
1,522
0
2,724
9,773
110
141,148
30,455
712
21,165
28,059
1,591
1,834
0
4,573
0
4,927
0
13,249
88,670
0
0
144,573
0
8,846
1,126
314,337
0
1,199,466

8,732
443
91,983
33,527
0
12,857
6,000
29,540
12,358
6,256
1,965
2,394
2,484
6,500
36,157
1,431
734
0
1,451
5,167
55
88,147
27,161
15,144
20,876
75
937
1,328
0
0
0
0
0
13,959
117,826
0
0
126,202
600,000
13,456
4
13,432
1,298,580

8,732
104
(98,564)
3,935
(1,778)
(6,038)
(500)
720
6,346
(5,102)
(25,810)
(344)
(1,161)
(542)
(6,593)
(854)
(788)
0
(1,273)
(4,607)
(55)
(53,001)
(3,294)
14,432
(289)
(27,983)
(654)
(506)
0
(4,573)
0
(4,927)
0
710
29,156
0
0
(18,370)
600,000
4,611
(1,122)
(314,337)
13,432
99,114

Total Expenditures

4,075,939

4,286,711

3,555,490

(731,220)

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Arkansas Department of Education
Earle School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
468,398

Revenue
8,598,695

Expenditures
7,216,699

Balance
as of
6/30/2011
1,850,394

Expenditures
7,458,224

Balance
as of
6/30/2010
468,398

Expenditures
7,763,901

Balance
6/30/2009
345,908

FY10 as of June 30, 2010

Beginning Balance
345,908

Revenue
7,580,714

FY09 as of June 30, 2009
Beginning Balance
530,574

Revenue
7,579,236

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)
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Arkansas Department of Education
Earle School District
General Operating Funds
Revenue

General Operating
Funds:1000|1001|1011|1218|1227|1240|1244|1246|1340|1365|2000|2001|2002|2003|2004|2005|2006|2007|2
008|2010|2011|2200|2227|2240|2244|2246|2250|2295|2340|2350|2365|2369|2370|2392|2394|2396|2399|4000
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
12800
15100
19110
19130
19200
19300
19410
19430
19550
19580
19800
19900
19910
19920
22100
31101
31102
31103
31460
31620
31900
32226
32227
32250
32310
32314
32415
32430
32480
32710
32912
32915
32916
32920
32990
51400

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

Current Loans

727,521
29,573
185,766
63,057
82,840
18,987
37,795
6,832
3,741
25,000
13,350
325
0
0
0
0
113,178
3,967
69,954
865,702
0
5,000
4,144,175
71,431
39,555
0
41,945
350
174,000
14,999
15,867
18,751
0
4,198
0
0
250,657
14,194
184,725
0
601
1,200
350,000

544,628
132,550
243,420
0
45,246
0
13,229
8,893
246
25,000
18,300
0
0
0
0
0
115,625
0
113,094
380,531
7,848
0
3,984,270
27,244
48,942
125,895
35,953
1,050
190,759
17,057
10,361
21,830
0
0
12,500
15,491
236,757
12,166
173,064
18,016
0
750
1,000,000

639,086
118,930
243,219
86
45,250
0
13,230
0
0
0
21,522
350
1,519,737
8,497
7,510
239,565
85,847
22,985
170,006
0
0
0
3,949,343
0
34,582
69,867
29,961
0
150,439
0
3,200
3,094
14,578
0
0
42,542
237,307
10,139
172,147
31,521
0
25,940
688,215

94,458
(13,620)
(201)
86
4
0
1
(8,893)
(246)
(25,000)
3,222
350
1,519,737
8,497
7,510
239,565
(29,778)
22,985
56,912
(380,531)
(7,848)
0
(34,927)
(27,244)
(14,360)
(56,028)
(5,992)
(1,050)
(40,319)
(17,057)
(7,161)
(18,736)
14,578
0
(12,500)
27,050
550
(2,027)
(917)
13,505
0
25,190
(311,785)

Total

7,579,236

7,580,714

8,598,695

1,017,982

Property Taxes Current
Property Tax Relief
Property Tax - 40% By 6/30
Property Tax Relief - 1 - 6/30
Property Taxes-Delinquent
Excess Commission
Land Redemption - In State Sale
Revenue in Lieu of Taxes
Interest on Investments
16th Section Land Rent
LEA Buildings & Facilities
Private Contributions
Sale of Bldgs./Land
Insurance Loss Claims
Different Taste Restauran
Transits-Flow Thru Money
Other LEAs Outside State
Refunds of Prior Year Expen
Misc Rev Fr Local Sources
Insurance Loss Claims
Different Taste Restauran
Minority Initiative Grant
Foundation Aid Funding
Enhanced Edu funding
98% Tax Collection Rate G
Declining Enrollment
Supplement Millage Incent
Other
High Priority Dist Grant
College Prep Enrich Prm
Pathwise Mentoring Grant
Hand Child-Supv/Extended YR
Extended Day
Sec Voc Area Center
Voc Spec Needs Project
Voc New Pgm Start-Up
AR Better Chance (ABC) Grnt
General Facilities
D/S Funding
DHS-Human Service Worker
AR Game & Fish Commission

Fiscal and Administrative Services
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Arkansas Department of Education
Earle School District
General Operating Funds
Expenditures

General Operating
Funds:1000|1001|1011|1218|1227|1240|1244|1246|1340|1365|2000|2001|2002|2003|2004|2005|2006|2007|2008|2010|201
1|2200|2218|2227|2240|2244|2246|2250|2295|2340|2350|2365|2369|2370|2392|2394|2396|2399|4000
FY09
as of
6/30/2009

Expenditures
60000-62999
Other:
63210
63230
63410
63420
63430
63440
63450
63490
63900
64110
64210
64230
64240
64310
64320
64420
65210
65220
65240
65250
65310
65320
65400
65640
65810
65820
65830
65840
65870
65880
65890
65900
66100
66107
66210
66220
66260
66410
66420
66430
66527
66910
67310
67320
67330
67340
67390
68100
68300
68900
69100
69400

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

Salaries & Benefits

4,572,732

4,546,554

4,093,382

(453,172)

Instructional
Consulting - Educational
Data Processing Services
Statistical Services
Accounting
Legal Fees
Medical
Other Prof Services
Other Purch Prof/Tech SVS
Water/Sewer
Disposal/Sanitation
Custodial
Lawn Care
Bldg & Grounds
Equipment & Vehicles
Equipment & Vehicles
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Telephone
Postage
Advertising
Interim Agncy - In State
Trvl-Cert-In District
Trvl-Cls-In District
Trvl-Cert-Out of District
Trvl-Cls-Out of District
Non-Employee Travel
Meals
Lodging
Misc Purch Svs
Gen Supplies
Gen Supplies-Low Val EQ
Nat. Gas
Electricity
Gasoline/Diesel
Textbooks
Library Books
Periodicals
T-II Technology
Tires
Machinery
Vehicles
Furniture & Fixtures
Tech Related Hardware
Other Equipment
Dues And Fees
Interest
Misc Expenditures
Redemption Of Principal
Program Funding Return
Total Other Expenditures

96,408
5,926
0
37,250
0
0
13,378
2,623
10,895
11,054
12,840
46,707
96
720,320
171,177
12,386
70,847
0
8,996
0
50,217
1,982
3,303
2,821
996
486
7,901
5,328
13,586
9,151
17,579
18,916
358,003
2,515
76,261
92,324
74,701
116,806
1,512
168
2,035
1,008
0
0
3,046
33,594
18,666
169,095
269,729
241
618,294
0
3,191,169

0
0
500
62,925
1,995
548
1,598
0
3,676
10,739
8,608
51,822
0
294,623
128,314
9,041
75,518
2,815
14,364
27,162
53,307
2,636
496
0
288
688
9,010
5,393
7,519
12,522
13,315
13,614
394,795
17,186
90,994
97,453
85,721
59,689
2,124
456
2,116
574
3,300
19,344
0
9,102
9,628
199,131
371,201
0
732,815
3,005
2,911,671

0
0
0
0
0
8,963
0
0
4,301
11,784
6,063
21,772
0
117,111
24,222
2,694
77,935
4,075
11,004
0
56,663
1,115
5,326
0
0
653
8,823
8,410
1,035
8,748
9,416
0
345,148
0
65,385
85,731
75,410
18,512
0
416
0
0
13,728
31,830
0
0
0
499,391
233,410
19,484
1,322,721
22,035
3,123,317

0
0
(500)
(62,925)
(1,995)
8,415
(1,598)
0
624
1,045
(2,545)
(30,050)
0
(177,513)
(104,092)
(6,347)
2,417
1,260
(3,360)
(27,162)
3,356
(1,521)
4,829
0
(288)
(35)
(187)
3,016
(6,483)
(3,774)
(3,899)
(13,614)
(49,647)
(17,186)
(25,610)
(11,722)
(10,310)
(41,177)
(2,124)
(40)
(2,116)
(574)
10,428
12,487
0
(9,102)
(9,628)
300,260
(137,791)
19,484
589,906
19,030
211,647

Total Expenditures

7,763,901

7,458,224

7,216,699

(241,525)
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Arkansas Department of Education
Forrest City School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
2,824,822

Revenue
23,827,536

Expenditures
24,254,561

Balance
as of
6/30/2011
2,398,047

Expenditures
23,872,535

Balance
6/30/2010
2,824,822

Expenditures
26,399,816

Balance
as of
6/30/2009
1,487,317

FY10 as of June 30, 2010
Beginning Balance
1,487,317

Revenue
25,210,040

FY09 as of June 30, 2009

Beginning Balance
2,740,565

Revenue
25,146,567

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)
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Arkansas Department of Education
Forrest City School District
General Operating Funds
Revenue

General Operating
Funds:1000|1218|1240|1246|1300|1365|2000|2001|2002|2003|2004|2006|2008|2009|2011|2012|2080|2081|20
90|2091|2092|2093|2094|2095|2096|2097|2098|2099|2218|2219|2227|2230|2231|2232|2234|2235|2240|2244|2
246|2250|2255|2271|2295|2300|2327|2340|2361|2364|2365|2369|2373|2376|2380|2389|2392|2394|2396|2444|
2995|4000
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
11400
12800
13140
15100
17590
19130
19200
19300
19516
19550
19800
19900
31101
31102
31103
31460
31620
31900
32227
32232
32250
32260
32290
32310
32314
32330
32340
32361
32430
32480
32610
32710
32727
32740
32909
32912
32915
32917
32990
32993
42500
51200
52300
52600
52800
52900
53100
53400

Property Taxes Current
Prop Tax Relief-Sales Tax
Property Tax 40%
Property Tax Rel. 40%
Property Tax Delinquent
Excess Commission
Land Redemption
Penalties/Interest on Tax
In Lieu of Tax
Day Care
Interest on Investments
Other Contracted Services
LEA Buildgs & Facilities
Private Contributions
Sales of Supplies & Material
Staff Development
Transits-Flow Thru Money
Refunds of Prior Yr Expenditures
Misc Revenue from Local Sources
State Foundation Funding
Enhanced Educational Fund
98% Tax Collection Rate GTD
Declining Enrollment
Supp Millage Incentive
Other
College Prep Enrich Pgm
Alt Learn Prog
Mentoring Program
Act 799 of 2003 Game/Fish
Oth Grants/Aid State
Hand Child-Supv/Extend Yr
Sp Ed Extended School Year
Non Hand Resid Treatment
Hand Resident Treatment
G/T Advanced Placement
Voc Spec Needs Project
Voc New PGM Start-Up
Ed Services Cooperative
AR Better Chance (ABC) Grant
AR/Hippy (AR DHS)
Inf/Tod Prog DHS
Coord Sch Health
General Facilities Funding
Debt Service Funding
Dept Of Health
Other Grants and Aid
Greater Grad/Dropout Prevention
Impact Aid
Revolving Loans
Transfer from Building Fund
Transfer from Federal Grants
Transfer from Food Service
Indirect Cost
Sale of Equipment
Compen-Loss Fixed Assets

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

2,600,549
103,412
1,667,349
0
220,501
4,564
296,440
0
15,710
0
67,524
0
5,205
72,129
0
899
11,660
53,905
172,918
16,688,498
312,849
177,713
245,852
100,645
58,671
732
0
26,163
2,371
1,436
33,790
0
131,592
176,549
250
0
0
10,879
923,189
172,693
10,197
72,737
68,536
226,070
0
163,200
0
0
0
0
0
175,000
63,026
2,450
8,714
25,146,567

FY10
as of
6/30/2010
2,609,973
150,362
1,630,273
0
308,107
3,693
322,863
0
15,322
0
85,969
99,210
16,355
45,686
0
767
16,903
146,826
126,332
16,103,585
119,719
259,283
517,987
86,268
59,546
14,500
8,661
32,316
3,416
2,450
24,353
0
286,479
179,485
2,483
12,500
15,491
0
972,000
177,532
13,402
0
58,745
213,539
73,519
0
0
0
0
14,426
69,826
240,000
61,916
0
7,972
25,210,040

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

2,639,826
249,837
1,507,022
139,968
227,272
4,544
378,734
0
13,854
36,487
5,044
9,795
22,410
32,306
0
288
11,172
85,020
95,127
15,699,208
0
140,345
449,105
71,890
56,571
14,500
0
19,544
2,630
1,400
13,402
9,620
229,993
121,093
1,200
37,500
0
0
936,489
173,573
9,437
0
48,954
209,020
39
0
23,500
6,280
0
0
0
0
91,609
0
1,928
23,827,536

29,853
99,475
(123,251)
139,968
(80,835)
851
55,871
0
(1,468)
36,487
(80,925)
(89,415)
6,055
(13,380)
0
(479)
(5,731)
(61,806)
(31,205)
(404,377)
(119,719)
(118,938)
(68,882)
(14,378)
(2,975)
0
(8,661)
(12,772)
(786)
(1,050)
(10,951)
9,620
(56,486)
(58,392)
(1,283)
25,000
(15,491)
0
(35,511)
(3,959)
(3,965)
0
(9,791)
(4,519)
(73,480)
0
23,500
6,280
0
(14,426)
(69,826)
(240,000)
29,693
0
(6,044)
(1,382,505)

Fiscal Distress Report
November 14, 2011

Arkansas Department of Education
Forrest City School District
General Operating Funds
Expenditures

General Operating
Funds:1000|1218|1240|1246|1300|1365|2000|2001|2002|2003|2004|2006|2008|2009|2011|2012|2080|20
81|2090|2091|2092|2093|2094|2095|2096|2097|2098|2099|2218|2219|2227|2230|2231|2232|2234|2235|2
240|2244|2246|2250|2255|2271|2295|2300|2327|2340|2361|2364|2365|2369|2373|2376|2380|2389|2392|
2394|2396|2444|2995|4000
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63120
63130
63210
63220
63230
63310
63320
63445
63450
63470
63490
63590
63900
63920
64110
64210
64240
64310
64320
64410
64420
64500
64900
65210
65220
65240
65250
65290
65310
65320
65400
65500
65800
65810
65820
65870
65880
65900
65910
66100
66101
66107
66120
66150
66170
66180
66210
66220
66240
66260
66410
66500
66510
66527
66900
66910
67200
67310
67320

Management Services
Board of Ed Services
Pur Svcs-Inst-Prof/Tech
Subs Pur Svcs
Consulting - Educational
Emp train/Dev-Cert
Emp train/Dev-CL
Legal-Research/Opinions
Medical
Architectural
Other Professional Services
Other Technical Services
Other Purc Prof Tech Serv
Other Prof-Copier
Water/Sewer
Disposal/Sanitation
Lawn Care
Non-Tech Repairs/Maint
Tech Repairs/Maint
Land & Bldgs
Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Advertising
Printing & Binding
Travel Expenses
Travel-CE In Dist
Trvl CLS In District
Travel Non-Employee
Meals
Misc Purc Svs
Service Purchased Locally
General Supplies
Sup&Mat/Unit Maint
Equip Un 1000
Uniforms/Accessories
Art Sup/Materials
Veh-Sup/Materials
Bldg/Grnd-S&M Supp&Mater
Natural Gas
Electricity
Oil
Gasoline/Diesel
Textbooks
Techn Supplies
Software
Low Value tech Supplies
Other Supplies & Material
Tires
Buildings
Machinery
Vehicles

Fiscal and Administrative Services
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FY10
as of
6/30/2010

FY11
as of
6/30/2011

21,638,466

19,342,749

19,794,489

1,500
17,208
0
292,872
0
10,993
6,087
36,961
3,350
1,425
0
15,015
498,347
0
41,942
49,200
20,388
104,807
0
2,700
13,133
0
18,542
136,564
12,450
14,960
32,131
13,543
85,691
11,131
13,666
0
0
23,767
18,550
7,865
3,181
3,510
0
363,176
498
256,090
84,737
12,404
19,618
84,749
178,813
525,184
10,743
128,029
310,179
9,027
1,819
7,714
35,193
26,192
4,224
5,506
12,930

0
17,852
0
310,972
0
3,118
4,113
40,649
240
6,225
0
7,564
562,634
0
48,001
45,762
2,180
122,632
0
0
4,780
0
16,284
136,573
9,454
14,688
32,971
14,854
82,458
7,365
10,948
0
0
11,530
15,407
20,129
2,087
5,576
0
292,943
0
118,348
54,138
0
19,080
73,563
151,635
499,919
5,404
127,444
124,597
19,257
28,933
809
34,245
21,754
0
0
0

0
0
0
337,946
0
2,165
3,358
90,919
2,661
3,863
0
19,563
558,373
24,806
54,750
43,732
0
105,517
0
5,400
5,084
0
17,330
136,573
14,328
14,144
33,826
13,977
79,921
10,282
9,734
0
0
5,905
11,680
13,081
2,560
12,256
0
161,422
0
91,566
9,705
0
16,593
62,879
125,673
462,388
4,467
185,914
0
18,108
5,293
1,540
0
21,449
0
16,421
0

FY11 Actual
compared to
FY10 Actual
451,740

0
(17,852)
0
26,974
0
(953)
(755)
50,271
2,421
(2,363)
0
11,999
(4,261)
24,806
6,748
(2,030)
(2,180)
(17,115)
0
5,400
305
0
1,046
0
4,874
(544)
855
(877)
(2,537)
2,918
(1,214)
0
0
(5,625)
(3,727)
(7,048)
473
6,680
0
(131,521)
0
(26,782)
(44,434)
0
(2,487)
(10,684)
(25,962)
(37,531)
(938)
58,470
(124,597)
(1,149)
(23,640)
731
(34,245)
(306)
0
16,421
0
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Arkansas Department of Education
Forrest City School District
General Operating Funds
Expenditures

Expenditures
67330
67340
67350
67390
68100
68200
68300
68400
68900
69100
69330
69380
69400
69620
Total Other Exp.

Furniture & Fixtures
Tech Rel Hardware
Tech Software
Other Equip-Over 1000
Dues & Fees
Judgement against Lea
Interest
Indirect Cost
Miscellaneous Expenditure
Redemption of Principal
To Building Fund
To Food Service Fund
Refund
Stud. Meals-Prov. 2 School

Total Expense
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FY09
as of
6/30/2009
5,464
147,360
0
41,715
35,778
0
281,380
3,685
3,000
150,000
0
410,000
94,664
0
4,761,349
26,399,816

FY10
as of
6/30/2010
0
16,721
0
40,686
23,353
0
711,910
0
3,000
365,000
0
240,000
0
0
4,529,786
23,872,535

FY11
as of
6/30/2011
0
0
0
34,470
17,789
392
671,895
0
2,000
440,000
91,792
0
0
384,583
4,460,072
24,254,561

FY11 Actual
compared to
FY10 Actual
0
(16,721)
0
(6,216)
(5,563)
392
(40,015)
0
(1,000)
75,000
91,792
(240,000)
0
384,583
(69,714)
382,026
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Arkansas Department of Education
Helena-W. Helena School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
1,709,993

Revenue
17,126,787

Expenditures
15,325,344

Balance
as of
6/30/2011
3,511,436

Expenditures
19,716,785

Balance
as of
6/30/2010
1,709,993

Expenditures
20,963,819

Balance
as of
6/30/2009
3,150,329

FY10 as of June 30, 2010

Beginning Balance
3,150,329

Revenue
18,276,504

FY09 as of June 30, 2009

Beginning Balance
4,950,324

Revenue
19,301,118

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Arkansas Department of Education
Helena-W. Helena School District
General Operating Funds
Revenue

General Operating Funds: 1000,1015|1017| 1218, 1229|1232|1240, 1246, 1372, 2000, 2001, 2002, 2003, 2004, 2005, 2006,
2007, 2008, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029,
2030, 2031, 2032, 2033, 2034, 2035, 2036, 2038, 2039, 2040, 2041, 2044, 2045, 2047, 2048, 2050, 2055, 2056, 2095, 2096,
2097, 2098, 2099, 2101, 2103, 2111, 2115, 2116, 2120, 2125, 2133, 2150, 2155, 2160, 2161, 2213, 2214, 2215, 2218, 2219,
2220, 2225, 2227, 2229, 2230, 2232, 2233, 2234, 2235, 2237, 2240, 2245, 2246, 2250, 2255, 2260, 2261, 2263, 2271, 2277,
2280, 2310, 2325,2365, 2366, 2368, 2369, 2372, 2390, 2392, 2394, 2395, 2399, 2765, 4000, 4001, 4395
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11140
11160
12800
12900
15100
17500
17900
19130
19200
19211
19215
19216
19217
19800
19900
21200
31101
31102
31103
31460
31620
31900
32227
32232
32250
32251
32260
32290
32310
32361
32710
32912
32915
32920
32990
32993
42100
52600
52900
53100
53400

Property Taxes-Current
Prop. Tax Relief Sales Tax
Property Taxes-405 By 6/30
Property Taxes Delinquent
Land Redemp-In State Sale
Revenue in lieu of Taxes
Other Local Non-Lea Revenue
Interest on Investments
Rev. From Enterprise Activ
Other Student Activity Revenue
Rent Lea Buildings & Facility
Private Contributions
Beechcrest Save The Children
Save the Children
Westside Save the Children
Woodruff Save the Children
Refunds of Prior Year Expenses
Misc. Revenue from Local Sources
Severance Tax
State Foundation Funds
Ehnanced Educational Fund
URT 98% Tax Collection Rate
Declining Enrollment Fund
Supplemental Mileage Incentive
Other
College Prep Enrich Program
Alternative Learning Program
PQE Induction/Quality Enh.
CWIP Grant
Act 799 Ar Game and Fish
Other Grants and Aid From State
Hand Child-Supv Extend Year
Imp & Instr. Gifted and Talented
ABC Grant
General Facilities
Debt Service Funding Supp.
Game And Fish
Other State
Greater Graduation
Forest Reserve
Trans From Federal Grants
Indirect Cost
Sale of Equipment
Compen-Loss Fixed Assets

Total

Fiscal and Administrative Services
Financial Accountability and Reporting

2,019,404
44,286
1,097,655
166,892
157,354
41,526
28
91,780
0
0
2,038
2,000
56,522
74,865
96,818
0
53,212
36,731
38,312
13,099,848
238,134
262,959
410,568
248,992
0
0
0
52,630
0
785
0
20,160
865
341,800
57,387
243,799
0
2,400
0
39,929
0
0
8,000
293,439
19,301,118

FY10
as of
6/30/2010
2,016,690
0
1,127,722
219,933
190,507
44,726
0
49,117
0
750
4,001
0
106,229
89,929
134,347
89,369
32,192
28,303
0
12,471,942
90,279
101,143
465,816
213,422
350
0
25,055
51,104
0
0
1,500
18,364
0
350,000
49,189
224,116
1,776
4,800
0
32,709
0
23,598
0
17,527
18,276,504

FY11
as of
6/30/2011
2,047,166
0
1,137,020
303,483
194,929
45,305
0
25,526
657
0
2,164
323,564
0
0
0
0
4,727
43,419
0
11,102,332
217,874
0
796,391
177,851
0
14,500
0
10,497
18,677
0
0
9,484
150
350,000
40,991
187,878
1,541
0
25,250
19,180
26,231
0
0
0
17,126,787

FY11 Actual
compared to
FY10 Actual
30,476
0
9,298
83,551
4,422
579
0
(23,591)
657
(750)
(1,837)
323,564
(106,229)
(89,929)
(134,347)
(89,369)
(27,465)
15,116
0
(1,369,610)
127,595
(101,143)
330,575
(35,571)
(350)
14,500
(25,055)
(40,607)
18,677
0
(1,500)
(8,880)
150
0
(8,198)
(36,238)
(235)
(4,800)
25,250
(13,529)
26,231
(23,598)
0
(17,527)
(1,149,717)
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Arkansas Department of Education
Helena-W. Helena School District
General Operating Funds
Expenditures

General Operating Funds: 1000, 1218, 1240, 1246, 1372, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007,
2008, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2022, 2023, 2024, 2025, 2026, 2027,
2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036, 2038, 2039, 2040, 2041, 2044, 2045, 2047, 2048,
2050, 2055, 2056, 2095, 2096, 2097, 2098, 2099, 2101, 2103, 2111, 2115, 2116, 2120, 2125, 2133, 2150,
2155, 2160, 2161, 2213, 2214, 2215, 2218, 2219, 2220, 2225, 2227, 2229, 2230, 2232, 2233, 2234, 2235,
2237, 2240, 2245, 2246, 2250, 2255, 2260, 2261, 2263, 2271, 2277, 2280, 2310, 2325, 2365, 2366, 2368,
2369, 2372, 2390, 2392, 2394, 2395, 2399, 2765, 4000, 4001, 4395

FY09
as of
6/30/2009

Expenditures

60000-62999

Salaries & Benefits

Other:
63130
63210
63220
63230
63310
63320
63440
63441
63470
63490
63590
63900
64110
64210
64240
64310
64320
64410
64420
64430
64500
64900
65190
65210
65220
65240
65250
65290
65310
65320
65330
65400
65500
65610
65640
65690
65810
65820
65830
65840

Board of Ed Services
Instructional
Inst Program-Improvement Sv
Consulting - Educational
Training/Devel. Service Cert.
Training/Devel. Service-Cls
Legal
Legal
Architectural
Other Prof. Service
Other Tech Services
Other Purc Prof/Tech Service
Water/Sewer
Disposal/Sanitation
Lawn Care
Repairs-Building/Grounds
Repairs Equip/Vehicles
Land and Buildings
Equipment and Vehicles
Rental of computers
Construction Services
Other Purc. Property Service
Pupil Transportation
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins. For Students
Other Insurance
Telephone
Postage
Networking/Internet
Advertising
Printing and Binding
To Lea's Within State
Interm Agency-In State
Other Tuition
Trvl Cert In District
Trvl CLS In District
Trvl Cert-Out District
Trvl Cls Out District

Fiscal and Administrative Services
Financial Accountability and Reporting

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

15,040,367

14,984,679

10,308,505

(4,676,174)

10,415
4,352
233,356
9,100
10,210
3,314
0
250,439
27,303
0
0
139,998
56,277
54,102
0
13,828
0
205
5,589
213,286
345,426
13,531
940,729
150,762
0
11,624
0
164
56,375
10,092
1,857
18,837
0
10,059
0
0
5,326
20,059
12,973
5,082

10,605
15,642
231,027
76,858
11,142
7,662
0
19,733
24,793
0
0
110,372
51,915
62,197
13,786
8,069
0
0
80,278
142,333
0
0
799,619
162,611
0
0
38,613
10,851
67,833
15,297
1,033
16,549
3,427
16,069
1,278
0
4,586
17,644
5,734
2,734

0
52,315
35,896
32,854
3,522
125
0
97,494
96,656
0
0
243,960
105,323
4,788
1,320
621
338,154
0
108
175,320
0
0
890,710
166,676
0
0
38,722
10,938
57,902
20,593
1,304
55,010
0
8,975
0
0
5,920
21,438
2,073
1,007

(10,605)
36,673
(195,131)
(44,004)
(7,620)
(7,537)
0
77,761
71,863
0
0
133,589
53,408
(57,409)
(12,466)
(7,448)
338,154
0
(80,170)
32,987
0
0
91,092
4,065
0
0
109
87
(9,932)
5,296
271
38,461
(3,427)
(7,094)
(1,278)
0
1,334
3,794
(3,661)
(1,727)
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Arkansas Department of Education
Helena-W. Helena School District
General Operating Funds
Expenditures

Expenditures
65850
Trvl Cert Out State
65860
Trvl Cls Out State
65870
Travel Non Employee
65880
Meals
65890
Lodging
65900
Misc. Purchased Service
65910
Service Purchased Locally
66100
General Supplies
66107
General Supplies-Low Value
66210
Natural Gas
66220
Electricity
66230
Bottled Gas
66260
Gasoline/Diesel
66410
Textbooks
66420
Library Books
66430
Periodicals
66440
Audiovisual Materials
66500
Techn Supplies
66507
Technology
66510
Software
66520
Other
66900
Other Supplies & Material
67100
Land and Improvements
67320
Vehicles
67330
Furniture and Fixtures
67340
Technology Related Hardware
67350
Technology Software
67390
Other Equipment
68100
Dues & Fees
68300
Interest
68400
Indirect Cost
68800
Taxes
68830
Property Tax
68900
Misc Expenditures
68999
Allocated Charges
69100
Redemption of Principal
69360
To Federal Grants Fund
69380
To Food Service Fund
Total Other Exp.
Total Expenditures

Fiscal and Administrative Services
Financial Accountability and Reporting

FY09
as of
6/30/2009
5,994
0
25,503
24,670
26,036
249,371
105
661,733
2,124
274,811
439,165
2,417
93,821
272,292
21,834
13,377
273
23,965
0
34,027
0
18,680
0
0
3,750
109,389
7,822
25,837
52,303
341,286
0
0
0
2,009
0
461,613
94,574
0
5,923,451
20,963,818

FY10
as of
6/30/2010
6,495
361
20,269
115,241
39,368
125,509
3,000
493,402
15,547
193,745
437,170
0
113,294
161,309
10,361
3,132
0
21,478
1,081
2,473
427
13,763
0
60,960
5,380
54,163
0
0
49,124
324,716
0
0
0
48
0
430,000
0
0
4,732,106
19,716,785

FY11
as of
6/30/2011
323
0
7,176
75,093
11,667
8,786
0
299,400
0
183,571
397,102
0
104,627
23,883
997
1,163
0
1,339
880
0
0
3,549
0
613
0
140,509
25,735
340,448
198,097
154,176
0
0
9,739
1,764
0
450,270
0
106,206
5,016,839
15,325,344

FY11 Actual
compared to
FY10 Actual
(6,171)
(361)
(13,093)
(40,148)
(27,701)
(116,723)
(3,000)
(194,001)
(15,547)
(10,174)
(40,068)
0
(8,667)
(137,426)
(9,364)
(1,969)
0
(20,138)
(201)
(2,473)
(427)
(10,214)
0
(60,348)
(5,380)
86,345
25,735
340,448
148,973
(170,540)
0
0
9,739
1,716
0
20,270
0
106,206
284,733
(4,391,441)
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Summary

FY11 as of June 30, 2011

Beginning Balance
12,040,370

Revenue
73,543,379

Expenditures
73,165,251

Balance
as of
6/30/2011
12,418,497

Expenditures
73,135,968

Balance
as of
6/30/2010
12,040,370

Expenditures
61,752,321

Balance
as of
6/30/2009
4,645,897

FY10 as of June 30, 2010

Beginning Balance
3,537,736

Revenue
81,358,318

FY09 as of June 30, 2009

Beginning Balance
6,403,685

Revenue
59,994,534

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education
North Little Rock School District
General Operating Funds
Revenue

General Operating
Funds:1000|1001|1045|1053|1090|1227|1229|1232|1240|1244|1246|1260|1365|1381|2000|2001|2002|2003|
2004|2005|2006|2015|2045|2046|2050|2053|2072|2074|2075|2084|2090|2105|2217|2218|2225|2227|2229|2
232|2240|2244|2246|2250|2255|2260|2265|2270|2271|2290|2300|2365|2380|2381|2383|2392|2394|2395|23
99|2903|2995|4000
FY09
as of
6/30/2009
Revenue:
11110
11120
11140
11150
11160
11400
12800
12900
13120
13122
13140
13141
13190
13210
13320
14190
14900
15100
17500
17501
17502
17503
17504
17505
17506
17507
17508
19110
19120
19130
19200
19300
19400
19410
19800
19900
21200
21900
31101
31102
31103
31450
31460
31900
32225
32227
32229
32232
32250
32251
32290

Property Taxes Current
Property Tax 40% by 6/30
Property Tax- Delinquent
Excess Commission
Land Redemption- In State Sale
Penalties/Interest on Tax
Revenue In lieu of Taxes
Other Local Non-Lea Revenue
Summer School
Tuition Drivers Ed
Day Care
Day Care Vouchers
Other Programs
Regular Day School
Summer School
Other Programs
Trans Fees-Other Sources
Interesst On Investments
Enterprise Activities
Athletics Soft Drink
West Campus Soft Drink
East Campus Soft Drink
Argenta Soft Drink Sales
Ridgeroad Soft Drink
Lakewood Middle Soft Drink
Rose City Soft Drink
Poplar Street Soft Drink
16th Section Land Rent
Other Rent-Land Owned Lea
Lea Buildings & Facilites
Private Contributions
Sales of Supplies and Material
Textbook Sales & Rentals
Secondary Sales
Refunds of Proir Year Expense
Misc Rev. From Local Sources
Severance Tax
Other Revenue from County
Foundation Funding
Enhanced Ed Funding
98% Tax Collect Rate Guaranteed
Student Growth
Declining Enrollment
Other
Technology Grant
College Prep Enrich Program
Nat Board Prof Teach Studies
Progress Awards
Pathwise Mentoring Grant
CWIP Grant
Other Grants and Aid

Fiscal and Administrative Services
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14,238,766
7,882,838
1,410,343
486,798
204,873
95,740
0
0
37,350
8,700
43,254
0
0
0
0
1,108,352
0
210,375
0
0
14,264
8,552
0
2,102
3,230
0
1,650
0
41,311
6,889
25,677
0
2,000
0
17,765
32,783
5,014
1,555
35,307,077
771,865
402,795
0
0
1,750
4,990
101,678
4,190
0
149,893
0
0

FY10
as of
6/30/2010
15,939,065
8,175,622
1,741,851
489,800
231,307
0
0
0
27,937
900
39,468
5,422
1,202,740
0
0
0
0
117,342
0
0
13,578
8,499
67
1,566
2,924
0
1,032
831
40,020
11,879
9,985
0
0
0
31,099
35,572
5,098
3,640
33,911,339
300,318
418,421
1,383,201
0
41,779
0
33,012
0
78,954
102,438
0
0

FY11
as of
6/30/2011
13,310,241
8,327,697
1,894,109
450,344
266,432
11,400
0
0
43,125
0
142,906
0
0
0
0
0
0
115,570
0
0
0
0
0
0
0
0
0
0
27,436
19,120
1,295
0
0
0
4,666,838
137,624
8,146
2,809
35,784,992
0
335,882
0
0
7,134
0
0
0
0
84,398
13,895
62,110

FY11 Actual
compared to
FY10 Actual
(2,628,825)
152,075
152,258
(39,456)
35,125
11,400
0
0
15,188
(900)
103,437
(5,422)
(1,202,740)
0
0
0
0
(1,772)
0
0
(13,578)
(8,499)
(67)
(1,566)
(2,924)
0
(1,032)
(831)
(12,584)
7,241
(8,690)
0
0
0
4,635,739
102,052
3,047
(832)
1,873,653
(300,318)
(82,539)
(1,383,201)
0
(34,645)
0
(33,012)
0
(78,954)
(18,040)
13,895
62,110
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Revenue

32310
32314
32340
32350
32355
32360
32361
32364
32430
32480
32710
32740
32745
32755
32814
32912
32915
32916
32990
51100
51999
52300
52900
53100
53400
53410

Hand Child-Supv/Extend Year
SE ESY
Hand-Resident Treatment
Early Child Special Ed
Special Ed Cat. Loss Funding
Exceptional Child Grant
GT Advanced Placement
IB Exams-Fees
Coord Comp WF ED SP Needs
Voc New Program Start-Up
Ar Better Chance Grant
Infant/Toddler Program
Smart Start/Literacy
Smart Start/Lit Staff Development
Tr and Ins Court Settlement
General Facilities
Debt Service Funding
DHS Human Sv Worker Initiative
Other State Grants/Aid
Bonded Indebtedness
Audit Adjustment Prior Year
Trans From Building Fund
Indirect Cost Reimbursement
Sale of Equipment
Compen-Loss Fixed Assets
Insurance Reimbursement

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

FY09
as of
6/30/2009
78,829
0
0
1,372,858
155,260
0
4,300
0
0
0
2,592,189
600
84,500
0
0
114,143
193,817
75,637
3,600
0
(10,755,602)
3,219,346
128,513
50
0
92,076
59,994,534

FY10
as of
6/30/2010
70,854
7,126
5,760
1,399,731
136,168
0
8,409
15,569
0
12,261
2,708,855
9,404
84,421
0
0
97,837
166,620
73,636
1,200
0
12,063,903
0
0
0
744
89,112
81,358,318

FY11
as of
6/30/2011
34,380
9,324
0
1,503,417
65,912
3,000
8,211
0
6,851
0
2,677,500
6,000
86,813
8,000
0
81,531
169,400
76,091
0
0
0
3,000,000
0
722
92,726
0
73,543,379

FY11 Actual
compared to
FY10 Actual
(36,473)
2,198
(5,760)
103,686
(70,256)
3,000
(198)
(15,569)
6,851
(12,261)
(31,355)
(3,404)
2,392
8,000
0
(16,306)
2,780
2,455
(1,200)
0
(12,063,903)
3,000,000
0
722
91,982
(89,112)
(7,814,938)
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North Little Rock School District
General Operating Funds
Expenditures

General Operating
Funds:1000|1001|1045|1053|1090|1227|1229|1232|1240|1244|1246|1260|1365|1381|2000|2001|2002|2003|2004|2005|2006|2
015|2045|2046|2050|2053|2072|2074|2075|2084|2090|2105|2217|2218|2225|2227|2229|2232|2240|2244|2246|2250|2255|2260
|2265|2270|2271|2290|2300|2365|2380|2381|2383|2392|2394|2395|2399|2903|2995|4000
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63120
63130
63210
63230
63310
63320
63410
63430
63431
63440
63441
63442
63443
63444
63445
63450
63460
63490
63491
63500
63530
63590
63900
64110
64210
64231
64240
64310
64320
64410
64420
64421
64430
64500
64900
65100
65120
65190
65210
65220
65240
65250
65290
65310
65320
65400
65500
65610
65630
65690
65810
65820
65830
65840
65850
65860
65870
65880
65892
66100
66107
66108
66114
66115
66119
66210
66220
66260
66290
66300
66400
66410
66420
66430
66440

Management Services
Board of Ed Service
Instruction Service
Consulting Educational
PD. Certified
PD. Classified
Pupil Service
Accounting
Financial Audits
Legal
Legal Defense
Legal Plaintiff Sue St
Legal Plaintiff NT Sue St
Legal Contracts
Legal Research-Opinion
Medical
Information Tech
Other Prof Serv
Security
Technical Service
Software Maint. & Support
Other tech Service
Other Prof/Tech Service
Water/Sewer
Disposal/Sanitation
Pest Control
Lawn Care
Non Tech Rep/Maint
Tech Rep/Maint
Land and Buildings
Equipment & Vehicles
Transportation
Copier/Comp Lease
Construction Serv
Other Pur Property Service
Stu Transportation Service
Another Lea Outside State
From Other Sources
Property Insurance
Liability Insurance
Fleet Insurance
Accident Insurance for Students
Other Insurance
Telephone
Postage
Advertising
Printing & Binding
To LEA Within State
To Private Schools
Other Tuition
Travel Certified
Travel Classified
Travel Certified- Out District
Travel Classified-Out District
Travel Certified-Out State
Travel Classified-Out State
Travel Non Employee
Meals
Lodging
Gen Supplies
Supplies 500-999.99
Food-Workshops/Meetings
Supplies-Flooring
Supplies-Roofing
Supplies-Hvac
Natural Gas
Electricity
Gasoline
Other Energy
Food-Workshops/Meetings
Books/Periodicals
Textbooks
Library Books
Periodicals
Audiovisual Materials
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FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

53,542,582

63,697,873

52,178,365

(11,519,508)

0
0
0
131,704
16,633
6,305
650
0
0
0
0
0
0
0
0
504
2,590
14,931
1,009
0
0
66,789
15,445
93,600
102,189
21,697
162,352
152,602
10,952
11,065
14,185
0
363,022
0
15
0
0
0
324,027
2,700
67,195
49,500
0
944
10,955
360
5,066
39,061
26,000
0
7,416
5,167
2,044
1,966
7,248
642
1,481
9,195
14,841
1,250,689
4,367
2,598
23,804
17,133
147,859
452,972
1,077,791
425,991
230
25,906
0
794,360
88,732
17,148
2,456

0
10,691
198,506
10,262
8,668
566
0
28,475
0
8,875
88,763
0
0
49,951
0
504
3,692
332,083
0
0
0
36,490
31,498
0
0
0
147,437
24,446
25,591
14,047
23,005
0
39,014
0
0
0
0
0
0
6,348
0
0
35,081
273,540
53,893
101,938
19,852
43,416
51,641
0
14,197
10,548
5,941
869
20,713
1,060
4,311
6,129
11,899
1,182,723
9,073
24,615
14,423
146
16,289
0
0
250,705
0
27,000
0
402,045
126,488
13,220
11,785

0
5,315
0
452,397
90,919
16,612
570
0
20,500
3,909
4,865
0
65,271
0
3,797
476
1,894
668,669
0
0
13,930
127,481
13,003
102,756
81,523
23,615
262,303
306,949
83,241
36,152
6,170
22,893
46,370
761,917
0
0
0
0
0
0
0
25,988
34,299
573
23,865
6,956
26,491
1,123,225
440,913
0
11,169
4,728
6,700
2,579
13,436
352
4,081
11,242
41,887
1,460,216
21,560
30,738
0
1,100
9,611
282,130
1,073,835
6,923
0
28,156

0
(5,376)
(198,506)
442,135
82,251
16,046
570
(28,475)
20,500
(4,966)
(83,898)
0
65,271
(49,951)
3,797
(28)
(1,798)
336,587
0
0
13,930
90,991
(18,495)
102,756
81,523
23,615
114,866
282,503
57,650
22,105
(16,835)
22,893
7,356
761,917
0
0
0
0
0
(6,348)
0
25,988
(782)
(272,967)
(30,028)
(94,982)
6,639
1,079,809
389,272
0
(3,028)
(5,820)
759
1,711
(7,277)
(709)
(230)
5,113
29,988
277,494
12,488
6,122
(14,423)
954
(6,678)
282,130
1,073,835
(243,782)
0
1,156
0
(114,106)
(17,345)
(1,794)
(3,791)

287,939
109,143
11,426
7,994
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Arkansas Department of Education
North Little Rock School District
General Operating Funds
Expenditures

Expenditures
66500
66510
66520
66521
66527
66900
67300
67310
67320
67330
67340
67341
67350
67390
68100
68200
68300
68600
68700
68900
68901
68999
69100
69330
69380
69400
Total Other Exp

Tech Supplies
Software
Tech Supp Other
Tech Supp <$1000.00 (Insured)
Tech Supp <$1000.00
Other Supplies & Material
Equipment
Machinery
Vehicles
Furniture & Fixtures
Tech Rel Hardware
Tech Rel Hardware (insured)
Tech Software
Other Equipment
Dues and Fees
Judgement Against Lea
Interest
Penalties and Interest
Out of Court Settlement
Misc. Expenditures
IRS Penalties/Interest
Alloc Charges
Redemption of Principal
To Building Fund
To Food Service Fund
Program Funding Return

TOTAL EXPENSE

Fiscal and Administrative Services
Financial Accountability and Reporting

FY09
as of
6/30/2009
0
7,708
13,797
14,708
20,878
0
0
0
2,781
16,855
0
0
14,359
58,379
0
840,677
0
0
0
0
0
485,000
0
638,511
0
8,209,740
61,752,321

FY10
as of
6/30/2010
1,500
7,640
20,049
1,149
17,617
14,550
0
0
0
0
104,781
16,696
16,100
6,800
111,460
0
1,872,532
0
0
647,931
2,776,840
0
0
0
0
0
9,438,094
73,135,968

FY11
as of
6/30/2011
0
89,830
3,741
0
137,456
3,345
0
1,000
0
5,604
557,802
14,482
5,076
88,699
83,879
0
1,347,332
248
5,527
344
0
(0)
525,000
8,847,969
616,057
320,747
20,986,886
73,165,251

FY11 Actual
compared to
FY10 Actual
(1,500)
82,189
(16,308)
(1,149)
119,840
(11,205)
0
1,000
0
5,604
453,020
(2,214)
(11,024)
81,899
(27,582)
0
(525,200)
248
5,527
(647,587)
(2,776,840)
(0)
525,000
8,847,969
616,057
320,747
11,548,792
29,284
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Arkansas Department of Education
Pulaski County Special School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
3,618,714

Revenue
143,868,568

Expenditures
145,381,029

Balance
as of
6/30/2011
2,106,253

Expenditures
146,336,176

Balance
as of
6/30/2010
3,618,714

Expenditures
149,883,367

Balance
as of
6/30/2009
7,852,907

FY10 as of June 30, 2010

Beginning Balance
7,852,907

Revenue
142,101,983

FY09 as of June 30, 2009

Beginning Balance
7,629,946

Revenue
150,106,328

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Data Source: APSCN documents
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Arkansas Department of Education
Pulaski County Special School District
Review of General Operating Funds
Revenue

General Operating Funds: 1000, 1001, 1018, 1034, 1035, 1082, 1084, 1150, 1218, 1227, 1240, 1244, 1246,
1265, 1290, 1365, 1387, 1900, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012,
2013, 2014, 2015, 2016, 2017, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031,
2032, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2082, 2084, 2150, 2204, 2213, 2218, 2219,
2225, 2227, 2229, 2232, 2234, 2240, 2244, 2246, 2250, 2255, 2260, 2265, 2271, 2290, 2330, 2331, 2340, 2361,
2362, 2365, 2376, 2383, 2386, 2387, 2388, 2392, 2396, 2399, 2900, 2901, 2903, 4000
FY09
as of
6/30/2009
Revenue:
11110 Property Taxes-Current
11120 Property Taxes-40% By 6/30
11140 Property Taxes Delinquent
11150 Excess Commission
11160 Land Redemp-In State Sale
11200 Sales and Use Tax
12800 Revenue in lieu of Taxes
13120 Tuition- Summer School
13140 Tuition - Day Care
13190 Tuition - Other Programs
13195 Tuition - Cyber Academy
14290 Trans Fees Other Programs
15100 Interest on Investments
16910 Sales inside District
17500 Rev From Enterprise Activity
17590 Other Contracted Services
17900 Other Student Activity Revenue
19130 Rent Lea Buildings & Facility
19200 Private Contributions
19516 Staff Development
19800 Refunds of Prior Year Expenses
19900 Misc. Revenue from Local Sources
19905 Jax High Print Sales
19910 Pact/Pass President
19911 Teacher Prof Growth-2082
19912 Support Staff Prog Growth 2084
21100 Cnty General Apportionment
21200 Severance Tax
22000 Restricted Grants
31101 State Foundation Funds
31102 Ehnanced Educational Fund
31103 URT 98% Tax Collection Rate
31460 Declining Enrollment
31900 Unrestricted Grants-Other
31910 Insurance/ T Retirement
32225 Ark East Technology Grant
32227 College Prep Enrich PGM
32229 High Tech Training Center
32232 Alt Learning Prog Grant
32250 PQE Induction/Mentoring
32251 CWIP-Child Wellness Inter
32260 Fish and Wildlife Fines
32253 Pathwise mentoring Training
32290 Other Grants & Aid State
32310 Hand Child-Supv Extend Year
32314 Special ED Esy
32330 Non-Hand Resid Treatment
32340 Hand-Resident Treatment
32355 Catastrophic Occur. FDG.
32361 Gifted/Talented Advance Pla
32430 Workforce Ed Special Needs

Data Source: APSCN documents

50,391,936
23,506,880
5,058,312
1,455,502
622,490
0
26,008
82,832
410,081
0
14,400
400,000
1,033,376
44
108
80
187,782
76,416
6,144
1,500
33,838
236,819
17,861
72,044
172,710
20,775
0
14,168
3,650
48,094,384
1,482,971
1,649,504
432,875
5,950
513,378
4,978
137,080
0
0
4,600
0
1,555
0
533
122,544
0
1,050,756
932,259
742,773
17,850
0

FY10
as of
6/30/2010
53,545,701
23,330,562
4,763,404
1,519,333
879,487
628,855
24,640
39,683
431,897
0
4,685
400,000
358,470
94
0
0
173,132
80,290
0
0
30,749
27,449
21,159
72,839
134,050
14,500
0
16,870
136,875
42,968,852
592,058
3,685,000
382,939
7,175
0
0
134,663
0
110,595
185,612
17,312
0
0
0
112,472
4,810
1,152,736
1,030,189
639,507
21,005
0

FY11
as of
6/30/2011
57,428,038
23,831,569
4,925,020
1,422,294
849,062
0
47,725
18,241
399,395
19,080
0
0
124,435
0
0
0
231,165
104,263
0
0
66,063
371,104
0
0
0
0
0
15,109
68,240
44,313,364
0
940,437
528,488
0
0
19,996
0
2,900
0
74,167
0
0
2,700
0
65,263
10,434
1,091,396
1,049,861
481,803
15,900
15,950

FY11 Actual
compared to
FY10 Actual
3,882,337
501,007
161,616
(97,039)
(30,425)
(628,855)
23,085
(21,442)
(32,502)
19,080
(4,685)
(400,000)
(234,035)
(94)
0
0
58,033
23,973
0
0
35,314
343,655
(21,159)
(72,839)
(134,050)
(14,500)
0
(1,761)
(68,635)
1,344,512
(592,058)
(2,744,563)
145,549
(7,175)
0
19,996
(134,663)
2,900
(110,595)
(111,445)
(17,312)
0
2,700
0
(47,209)
5,624
(61,340)
19,672
(157,704)
(5,105)
15,950
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Arkansas Department of Education
Pulaski County Special School District
Review of General Operating Funds
Revenue
FY09
as of
6/30/2009
Revenue:
11110 Property Taxes-Current
11120 Property Taxes-40% By 6/30
11140 Property Taxes Delinquent
11150 Excess Commission
11160 Land Redemp-In State Sale
11200 Sales and Use Tax
12800 Revenue in lieu of Taxes
13120 Tuition- Summer School
13140 Tuition - Day Care
13190 Tuition - Other Programs
13195 Tuition - Cyber Academy
14290 Trans Fees Other Programs
15100 Interest on Investments
16910 Sales inside District
17500 Rev From Enterprise Activity
17590 Other Contracted Services
17900 Other Student Activity Revenue
19130 Rent Lea Buildings & Facility
19200 Private Contributions
19516 Staff Development
19800 Refunds of Prior Year Expenses
19900 Misc. Revenue from Local Sources
19905 Jax High Print Sales
19910 Pact/Pass President
19911 Teacher Prof Growth-2082
19912 Support Staff Prog Growth 2084
21100 Cnty General Apportionment
21200 Severance Tax
22000 Restricted Grants
31101 State Foundation Funds
31102 Ehnanced Educational Fund
31103 URT 98% Tax Collection Rate
31460 Declining Enrollment
31900 Unrestricted Grants-Other
31910 Insurance/ T Retirement
32225 Ark East Technology Grant
32227 College Prep Enrich PGM
32229 High Tech Training Center
32232 Alt Learning Prog Grant
32250 PQE Induction/Mentoring
32251 CWIP-Child Wellness Inter
32260 Fish and Wildlife Fines
32253 Pathwise mentoring Training
32290 Other Grants & Aid State
32310 Hand Child-Supv Extend Year
32314 Special ED Esy
32330 Non-Hand Resid Treatment
32340 Hand-Resident Treatment
32355 Catastrophic Occur. FDG.
32470 Traditional Apprenticeship
32480 Workforce new program Start
32612 Ed Coop Technology Ctr
32710 AR Better Chance (ABC) Grant
32727 Hippy-ABC
32755 Smart Start Literacy
32811 Pulaski Co Magnet Revenue
32812 M To M Revenue
32814 Teacher Ret/Ins
32901 Tobacco Excise Tax Grant
32910 Worker's Comp Insurance
32912 General Facilities
32920 Ar Game & Fish Grant
32990 African American Grant
42100 Forest Reserve
42500 Impact Aid
51100 Bonded Indebtedness
52300 Transfer to Building Fund
52900 Indirect Expense Reimbursement
53100 Sale of Equipment

Data Source: APSCN documents

50,391,936
23,506,880
5,058,312
1,455,502
622,490
0
26,008
82,832
410,081
0
14,400
400,000
1,033,376
44
108
80
187,782
76,416
6,144
1,500
33,838
236,819
17,861
72,044
172,710
20,775
0
14,168
3,650
48,094,384
1,482,971
1,649,504
432,875
5,950
513,378
4,978
137,080
0
0
4,600
0
1,555
0
533
122,544
0
1,050,756
932,259
742,773
191,028
159,985
75,000
3,442,841
0
0
61,667
986,626
5,286,356
0
69,828
161,023
1,875
198,158
0
170,135
0
0
168,455
16,113

FY10
as of
6/30/2010
53,545,701
23,330,562
4,763,404
1,519,333
879,487
628,855
24,640
39,683
431,897
0
4,685
400,000
358,470
94
0
0
173,132
80,290
0
0
30,749
27,449
21,159
72,839
134,050
14,500
0
16,870
136,875
42,968,852
592,058
3,685,000
382,939
7,175
0
0
134,663
0
110,595
185,612
17,312
0
0
0
112,472
4,810
1,152,736
1,030,189
639,507
65,490
0
75,000
3,257,625
0
6,500
0
0
0
0
0
138,020
0
0
2,147
201,297
335,542
317,100
0
136

FY11
as of
6/30/2011
57,428,038
23,831,569
4,925,020
1,422,294
849,062
0
47,725
18,241
399,395
19,080
0
0
124,435
0
0
0
231,165
104,263
0
0
66,063
371,104
0
0
0
0
0
15,109
68,240
44,313,364
0
940,437
528,488
0
0
19,996
0
2,900
0
74,167
0
0
2,700
0
65,263
10,434
1,091,396
1,049,861
481,803
131,475
65,792
0
3,178,171
183,925
6,500
0
0
0
5,000
0
115,017
0
0
8,309
331,707
689,204
0
237,262
11,722

FY11 Actual
compared to
FY10 Actual
3,882,337
501,007
161,616
(97,039)
(30,425)
(628,855)
23,085
(21,442)
(32,502)
19,080
(4,685)
(400,000)
(234,035)
(94)
0
0
58,033
23,973
0
0
35,314
343,655
(21,159)
(72,839)
(134,050)
(14,500)
0
(1,761)
(68,635)
1,344,512
(592,058)
(2,744,563)
145,549
(7,175)
0
19,996
(134,663)
2,900
(110,595)
(111,445)
(17,312)
0
2,700
0
(47,209)
5,624
(61,340)
19,672
(157,704)
65,985
65,792
(75,000)
(79,454)
183,925
0
0
0
0
5,000
0
(23,003)
0
0
6,162
130,410
353,662
(317,100)
237,262
11,586
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Arkansas Department of Education
Pulaski County Special School District
Review of General Operating Funds
Revenue
FY09
as of
6/30/2009
Revenue:
11110 Property Taxes-Current
11120 Property Taxes-40% By 6/30
11140 Property Taxes Delinquent
11150 Excess Commission
11160 Land Redemp-In State Sale
11200 Sales and Use Tax
12800 Revenue in lieu of Taxes
13120 Tuition- Summer School
13140 Tuition - Day Care
13190 Tuition - Other Programs
13195 Tuition - Cyber Academy
14290 Trans Fees Other Programs
15100 Interest on Investments
16910 Sales inside District
17500 Rev From Enterprise Activity
17590 Other Contracted Services
17900 Other Student Activity Revenue
19130 Rent Lea Buildings & Facility
19200 Private Contributions
19516 Staff Development
19800 Refunds of Prior Year Expenses
19900 Misc. Revenue from Local Sources
19905 Jax High Print Sales
19910 Pact/Pass President
19911 Teacher Prof Growth-2082
19912 Support Staff Prog Growth 2084
21100 Cnty General Apportionment
21200 Severance Tax
22000 Restricted Grants
31101 State Foundation Funds
31102 Ehnanced Educational Fund
31103 URT 98% Tax Collection Rate
31460 Declining Enrollment
31900 Unrestricted Grants-Other
31910 Insurance/ T Retirement
32225 Ark East Technology Grant
32227 College Prep Enrich PGM
32229 High Tech Training Center
32232 Alt Learning Prog Grant
32250 PQE Induction/Mentoring
32251 CWIP-Child Wellness Inter
32260 Fish and Wildlife Fines
32253 Pathwise mentoring Training
32290 Other Grants & Aid State
32310 Hand Child-Supv Extend Year
32314 Special ED Esy
32330 Non-Hand Resid Treatment
32340 Hand-Resident Treatment
32355 Catastrophic Occur. FDG.
53400 Compen-Loss Fixed Assets
Total

Data Source: APSCN documents

50,391,936
23,506,880
5,058,312
1,455,502
622,490
0
26,008
82,832
410,081
0
14,400
400,000
1,033,376
44
108
80
187,782
76,416
6,144
1,500
33,838
236,819
17,861
72,044
172,710
20,775
0
14,168
3,650
48,094,384
1,482,971
1,649,504
432,875
5,950
513,378
4,978
137,080
0
0
4,600
0
1,555
0
533
122,544
0
1,050,756
932,259
742,773
77,491
150,106,328

FY10
as of
6/30/2010
53,545,701
23,330,562
4,763,404
1,519,333
879,487
628,855
24,640
39,683
431,897
0
4,685
400,000
358,470
94
0
0
173,132
80,290
0
0
30,749
27,449
21,159
72,839
134,050
14,500
0
16,870
136,875
42,968,852
592,058
3,685,000
382,939
7,175
0
0
134,663
0
110,595
185,612
17,312
0
0
0
112,472
4,810
1,152,736
1,030,189
639,507
23,477
142,101,983

FY11
as of
6/30/2011
57,428,038
23,831,569
4,925,020
1,422,294
849,062
0
47,725
18,241
399,395
19,080
0
0
124,435
0
0
0
231,165
104,263
0
0
66,063
371,104
0
0
0
0
0
15,109
68,240
44,313,364
0
940,437
528,488
0
0
19,996
0
2,900
0
74,167
0
0
2,700
0
65,263
10,434
1,091,396
1,049,861
481,803
371,021
143,868,568

FY11 Actual
compared to
FY10 Actual
3,882,337
501,007
161,616
(97,039)
(30,425)
(628,855)
23,085
(21,442)
(32,502)
19,080
(4,685)
(400,000)
(234,035)
(94)
0
0
58,033
23,973
0
0
35,314
343,655
(21,159)
(72,839)
(134,050)
(14,500)
0
(1,761)
(68,635)
1,344,512
(592,058)
(2,744,563)
145,549
(7,175)
0
19,996
(134,663)
2,900
(110,595)
(111,445)
(17,312)
0
2,700
0
(47,209)
5,624
(61,340)
19,672
(157,704)
347,545
1,766,585

Financial Accountability and Reporting
Fiscal Distress Services
November 14, 2011

Arkansas Department of Education
Pulaski County Special School District
Review of General Operating Funds
Expenditures

General Operating Funds: 1000, 1001, 1018, 1034, 1035, 1082, 1084, 1150, 1218, 1227, 1240, 1244, 1246, 1265,
1290, 1365, 1387, 1900, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013,
2014, 2015, 2016, 2017, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032,
2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2082, 2084, 2150, 2204, 2213, 2218, 2219, 2225,
2227, 2229, 2232, 2234, 2240, 2244, 2246, 2250, 2255, 2260, 2265, 2271, 2290, 2330, 2331, 2340, 2361, 2362,
2365, 2376, 2383, 2386, 2387, 2388, 2392, 2396, 2399, 2900, 2901, 2903, 4000
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63110
63111
63120
63130
63210
63220
63230
63240
63310
63320
63420
63430
63431
63445
63450
63460
63470
63490
63530
63590
63900
64110
64210
64230
64240
64310
64320
64410
64420
64430
64500
64900
65190
65210
65240
65290
65310
65320
65330
65400
65500
65610
65640
65650
65690
65810
65820
65830
65840
65850
65860
65870

Staff Service
Substitute Staff Service
Management Service Consul
Board of Ed Services
Prof Ed Instruct Ser
Inst Program-Improvement Svs
Consulting - Educational
Student Assessment
Training/Devel. Service Cert.
Training/Devel. Service-Cls
Engineering
Accounting
Audit Services
Legal-Research & Opinions
Medical
Information Technology
Architectural
Other Prof. Service
SEAS Contract
Other Tech Services
Other Purc Prof/Tech Service
Water/Sewer
Disposal/Sanitation
Custodial
Lawn Care
Non-Tech Repairs & Maint.
Tech Repairs & Maint.
Rent of Land/Buildings
Rental of Equipment
Rental of computers
Construction Services
Other Purc. Property Service
From Other Sources
Property Insurance
Fleet Insurance
Other Insurance
Telephone
Postage
Networking/Internet
Advertising
Printing and Binding
Tuition
Interm Agency-In State
Interm Agency-Out of State
Other Tuition
Trvl Cert In District
Trvl CLS In District
Trvl Cert-Out District
Trvl Cls Out District
Trvl Cert Out State
Trvl Cls Out State
Travel Non Employee-local

FY10
as of
6/30/2010

FY11 FY11 Actual
as of compared to
6/30/2011 FY10 Actual

123,069,651

124,353,393

117,878,587

(6,474,806)

20,976
16,709
0
0
228,369
0
0
895
53,348
26,933
675
49,400
0
272,498
711
13,091
0
422,426
0
48,240
302,979
335,191
289,310
0
231,894
954,418
209,390
401,445
586,904
72,081
41,886
63,721
2,000
1,156,094
196,033
27,936
223,401
35,411
2,480
77,649
52,686
0
2,180,811
2,940
0
75,573
29,014
23,901
593
13,328
3,199
31,631

15,686
16,633
0
0
102,882
0
0
0
40,475
23,990
4,137
47,500
0
394,085
602
14,113
6,495
202,567
0
6,700
358,184
323,614
271,164
0
150,466
819,997
186,738
204,836
583,522
0
123,447
70,157
0
1,079,346
0
26,602
245,377
38,530
561
49,145
41,273
0
1,997,436
0
0
66,936
13,453
2,878
791
2,711
1,755
25,193

70,869
18,169
40,000
0
223,056
0
7,200
0
18,527
16,113
1,562
6,161
47,500
475,387
611
8,840
0
223,768
0
73,567
395,765
324,406
343,909
33,405
276,870
59,206
138,453
186,577
598,897
0
121,898
39,474
0
1,120,953
0
40,071
308,756
33,268
733
95,119
52,722
0
2,413,951
0
0
46,425
9,032
23,694
5,050
16,876
76
8,678

55,183
1,536
40,000
0
120,174
0
7,200
0
(21,949)
(7,877)
(2,575)
(41,339)
47,500
81,302
9
(5,273)
(6,495)
21,201
0
66,867
37,581
792
72,745
33,405
126,404
(760,791)
(48,285)
(18,258)
15,375
0
(1,549)
(30,683)
0
41,607
0
13,470
63,379
(5,262)
172
45,974
11,449
0
416,515
0
0
(20,511)
(4,422)
20,816
4,260
14,165
(1,679)
(16,514)

Data Sources: APSCN documents
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Arkansas Department of Education
Pulaski County Special School District
Review of General Operating Funds
Expenditures

Expenditures
65871
Field Trips
65872
Athletic Travel
65900
Misc. Purchased Service
65910
Service Purchased Locally
66100
General Supplies
66101
Custodial Supplies
66105
Norm Referenced Testing
66107
General Supplies-Low Value
66110
Mandated Classroom Supply
66111
Media Supplies
66112
Mini Grant
66210
Natural Gas
66220
Electricity
66240
Oil
66260
Gasoline/Diesel
66300
Food
66410
Textbooks
66420
Library Books
66430
Periodicals
66440
Audiovisual Materials
66510
Software
66520
Other
66527
Low Value Equip Tec Suppl
66600
Building Materials
66700
Warehouse Invent Adjust
66900
Other Supplies & Material
66910
Tires and Tubes
67310
General Equipment/Mach.
67320
Vehicles
67330
Furniture and Fixtures
67340
Technology Related Hardware
67350
Technology Software
67390
Other Equipment
68100
Dues & Fees
68200
Judgements against LEA
68300
Interest-Regular Activity
68600
Penalty and Interest
68800
Taxes
68820
Improvement Tax
68830
Property Tax
68900
Misc Expenditures
68999
Allocated Charges
69100
Redemption of Principal
69320
To Operating Fund
69330
Transfer to Building Fund
69360
To Federal Grants Fund
69380
To Food Service Fund
69400
Prog Return-Prior Year
69401
Funding Return
Total Other Exp.
Total Expenditures

FY09
as of
6/30/2009
45,691
0
31,737
202,632
3,004,951
253,509
3,457
2,424
314,188
2,696
5,824
693,749
1,852,216
45,758
1,340,899
0
1,503,030
220,432
16,889
44,542
23,744
4,995
566,771
4,940
0
500
156,460
14,881
61,865
67,659
142,279
179,520
294,774
87,791
0
3,557,617
0
83,310
0
14,277
45,969
161,911
2,277,772
(12,060,041)
11,500,000
74,189
620,371
11,045
0
26,255,392
149,325,042

FY10
as of
6/30/2010
28,108
21,193
12,127
0
1,832,136
238,652
1,211
14,614
308,338
3,346
5,821
565,076
1,946,166
0
151,117
0
580,531
111,365
13,262
28,143
36,346
0
79,005
0
0
0
4,181
0
14,874
6,702
8,890
0
202,001
401,427
0
5,630,397
0
109,937
0
3,110
16,501
477,606
5,151,532
(4,373,041)
1,715
0
681,253
109,167
0
21,982,783
146,336,176

FY11 FY11 Actual
as of compared to
6/30/2011 FY10 Actual
9,390
(18,717)
70,666
49,473
14,057
1,929
0
0
1,800,048
(32,088)
227,127
(11,525)
493
(718)
7,249
(7,365)
301,937
(6,401)
4,253
907
5,749
(72)
499,637
(65,439)
1,744,428
(201,738)
0
0
235,447
84,330
134,376
134,376
515,768
(64,764)
117,225
5,860
13,732
470
25,748
(2,395)
47,379
11,033
0
0
113,867
34,863
0
0
0
0
0
0
4,479
298
0
0
209,949
195,075
(1,792)
4,910
183,266
174,376
5,172
5,172
215,894
13,892
734,319
332,892
75,000
75,000
6,006,424
376,027
215,748
215,748
0
(109,937)
47,458
47,458
0
(3,110)
15,844
(657)
0
(477,606)
2,996,532
(2,155,000)
(11,501,716) (7,128,675)
1,349,248
1,347,533
0
0
950,813
269,560
114,890
5,723
0
0
15,442,401
(6,540,382)
133,320,988

(13,015,188)

Data Sources: APSCN documents
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Arkansas Department of Education
Strong-Huttig School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
758,242

Revenue
3,959,992

Expenditures
3,920,719

Balance
as of
6/30/2011
797,515

Expenditures
4,592,093

Balance
as of
6/30/2010
758,242

Expenditures
4,297,663

Balance
6/30/2009
927,081

FY10 as of June 30, 2010

Beginning Balance
927,081

Revenue
4,423,254

FY09 as of June 30, 2009
Beginning Balance
712,756

Revenue
4,511,988

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education
Strong-Huttig School District
General Operating Funds
Revenue

General Operating
Funds:1000,1218,1265,2000,2001,2120,2170,2218,2232,2236,2240,2246,2265,2340,2369,2376,2383,2392,2394,4000
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11140
11150
11160
15100
19120
19800
19900
21200
31101
31102
31103
31460
31620
31900
32226
32232
32236
32250
32260
32310
32355
32480
32912
32915
41300
53200

Property Taxes Current
Property Taxes Relief
Property Tax 40% by 6/30
Property Tax Delinquent
Excess Commission
Land Redemp-In State Sale
Interest on Investments
Other Rent-Land Owned Lea
Refunds of Prior Yr Expenditures
Misc Revenue from Local Sources
Severance Tax
State Foundation Funding
Enhanced Educational Fund
98% URT
Declining Enrollment
Supplement Millage
Other
Recruitment / Retention
AR School Recognition Program
Strong Choices
Mentoring
Fish and Wildlife
Hand Child-Supv/Extend Yr
Sp Ed Catastophic
Voc New Pgm Start-up
General Facilities Fund
Debt Service Supplement
Revenue In Lieu of Taxes
Sales of Building and Grounds

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

1,019,458
0
433,856
98,788
45,496
7,731
15,841
2,200
31,797
21,632
64,267
2,454,212
53,951
0
62,376
16,309
350
0
0
0
6,000
1,241
4,560
104,210
0
10,143
13,719
43,850
0
4,511,988

FY10
as of
6/30/2010
1,006,088
0
419,025
112,312
46,972
0
2,395
17,150
310
47,367
37,723
2,170,531
19,446
10,421
190,495
13,979
525
131,992
3,712
0
9,464
681
3,956
80,471
21,718
8,694
11,125
41,203
15,500
4,423,254

FY11
as of
6/30/2011
1,029,134
0
407,122
91,214
44,442
0
1,063
25,150
41,935
34,555
39,183
1,762,364
0
10,603
253,147
11,649
0
137,700
0
0
13,329
1,315
1,932
39,323
0
7,245
7,586
0
0
3,959,992

FY11 Actual
compared to
FY10 Actual
23,047
0
(11,903)
(21,098)
(2,530)
0
(1,332)
8,000
41,625
(12,812)
1,460
(408,167)
(19,446)
182
62,652
(2,330)
(525)
5,709
(3,712)
0
3,865
635
(2,024)
(41,148)
(21,718)
(1,449)
(3,539)
(41,203)
(15,500)
(463,262)
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Arkansas Department of Education
Strong-Huttig School District
General Operating Funds
Expenditures

General Operating
Funds:1000|1001|1218|1246|1265|2000|2001|2120|2170|2218|2232|2236|2240|2246|2265|2340|2369|2376|2383|2392|2394|4000
FY09
as of
6/30/2009

Expenditures

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

61000-62999

Salaries & Benefits

3,195,889

3,243,320

2,895,836

(347,484)

Other:
63310
63445
63470
63900
64110
64210
64310
64320
64410
64420
65210
65220
65240
65250
65300
65310
65320
65400
65610
65800
65810
65820
66100
66107
66110
66210
66220
66260
66410
66420
66430
66510
67310
67320
67330
67340
67390
68100
68300
69100
69380
69400
Total Other Exp.

Certified/Prof Dev Training
Legal-Research/Opinions
Architectural
Other Purc Prof Tech Serv
Water/Sewer
Disposal/Sanitation
Rep/Maint -Building & Grounds
Rep/Maint - Equip & Vehicle
Rental on Land & Bldgs
Rental Equip & Vehicles
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Communications
Telephone
Postage
Advertising
Tuition Lea's In State
Travel
Travel -Cert In District
Travel - CLS In District
General Supplies
Low value Equip Supplies
Reimbursible Supplies
Natural Gas
Electricity
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Software
Machinery
Vehicles
Furniture and Fixtures
Tech Hardware over 1000
Other Equipment
Dues & Fees
Interest
Redemption of Principal
To Food Service
Program Funding Return

185
40
1,500
291,674
5,701
1,231
212
9,806
0
12,137
29,646
3,819
7,867
8,196
0
21,911
1,559
4,324
0
0
17,033
1,683
249,297
24,905
2,030
33,298
73,347
47,152
28,093
2,807
1,036
2,868
8,578
0
5,666
9,067
2,680
11,490
86,199
93,209
0
1,531
1,101,774

25
0
0
514,254
6,426
0
7,762
9,077
0
15,035
29,822
11,339
6,961
8,524
0
47,946
5,955
2,562
9,814
0
6,833
1,939
241,192
0
570
29,063
74,473
42,829
59,853
3,974
765
1,350
2,699
7,500
0
0
7,200
16,453
76,826
99,753
0
0
1,348,773

225
0
0
357,802
7,122
0
0
6,396
0
14,995
318
4,075
5,611
6,372
0
15,572
2,452
1,164
0
0
7,617
2,118
191,698
0
0
49,592
71,349
45,978
20,237
0
185
3,809
0
0
0
0
0
7,669
72,226
109,369
20,933
0
1,024,883

200
0
0
(156,452)
697
0
(7,762)
(2,681)
0
(41)
(29,504)
(7,264)
(1,350)
(2,152)
0
(32,374)
(3,503)
(1,398)
(9,814)
0
783
179
(49,494)
0
(570)
20,529
(3,124)
3,149
(39,616)
(3,974)
(580)
2,460
(2,699)
(7,500)
0
0
(7,200)
(8,785)
(4,600)
9,616
20,933
0
(323,891)

Total Expenditures

4,297,663

4,592,093

3,920,719

(671,375)

Fiscal and Administrative Services
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Arkansas Department of Education
West Side School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
909,103

Revenue
4,914,284

Expenditures
4,809,650

Balance
as of
6/30/2011
1,013,736

Expenditures
5,215,517

Balance
as of
6/30/2010
909,103

Expenditures
4,995,563

Balance
6/30/2009
2,137,676

FY10 as of June 30, 2010

Beginning Balance
2,137,676

Revenue
3,986,945

FY09 as of June 30, 2009
Beginning Balance
3,012,335

Revenue
4,120,903

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
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Arkansas Department of Education
West Side School District
General Operating Funds
Revenue

General Operating Funds:1000|1246|2000|2001|2099|2218|2240|2246|2271|2290|4000
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
11400
12900
15100
19000
19130
19200
19300
19516
19800
19900
21200
31101
31102
31103
31400
31460
31620
31900
32227
32232
32250
32251
32260
32290
32310
32314
32330
32340
32361
32430
32480
32610
32710
32727
32740
32909
32910
32912
32915
32917
32990
41100
42200
42300
42500
51100
51200
51300
52300
52600
52800
52900
53100
53400
56300

Property Taxes Current
Prop Tax Relief-Sales Tax
Property Tax 40%
Property Tax Rel. 40%
Property Tax Delinquent
Excess Commission
Land Redemption
Penalties/Interest on Tax
Other Local Non-LEA Revenue
Interest on Investments
Other Rev-Local Sources
LEA Buildings & Facilities
Private Contributions
Sales of Supplies & Material
Staff Development
Refunds of Prior Yr Expenditures
Misc Revenue from Local Sources
Severance Tax
State Foundation Funding
Enhanced Educational Fund
98% Tax Collection Rate GTD
Transportation Aid
Declining Enrollment
Supp Millage Incentive
Other
College Prep Enrich Pgm
Alt Learn Prog
Mentoring Program
CWIP Grant
Act 799 of 2003 Game/Fish
Oth Grants/Aid State
Hand Child-Supv/Extend Yr
Sp Ed Extended School Year
Non Hand Resid Treatment
Hand Resident Treatment
G/T Advanced Placement
Voc Spec Needs Project
Voc New PGM Start-Up
Ed Services Cooperative
AR Better Chance (ABC) Grant
AR/Hippy (AR DHS)
Inf/Tod Prog DHS
Coord Sch Health
Workers Comp Insurance
General Facilities Funding
Debt Service Funding
Dept Of Health
Other Grants and Aid
Sch Aid-Fed AFF Area M/O
Flood Control
Mineral leases
Impact Aid
Bonded Indebtedness
Revolving Loans
Postdated Warrant
Transfer from Building Fund
Transfer from Federal Grants
Transfer from Food Service
Indirect Cost
Sale of Equipment
Compen-Loss Fixed Assets
Special Items

Total Revenue

Fiscal and Administrative Services
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1,661,226
0
1,162,067
0
46,879
4,056
167,416
0
0
87,809
0
6,350
4,000
4,266
0
0
7,815
427
197,569
43,798
69,829
0
89,643
0
0
0
0
3,984
0
4,470
0
3,711
0
0
0
50
0
0
0
45,798
0
0
0
1,355
0
0
0
0
209,871
98,323
23,292
0
0
0
0
0
0
0
3,000
0
0
173,900
4,120,903

FY10
as of
6/30/2010
1,739,229
0
1,022,619
255,009
60,537
3,884
219,160
0
0
25,688
0
6,150
2,000
0
0
288
640
378
26,656
17,401
109,716
192,337
0
0
0
0
7,733
2,200
0
2,909
0
3,984
0
0
0
50
0
0
0
47,250
0
0
0
0
0
0
0
0
107,004
72,942
58,249
0
0
0
0
0
0
0
2,932
0
0
0
3,986,945

FY11
as of
6/30/2011
1,732,658
67,931
1,110,226
228,746
162,726
4,908
207,229
0
0
14,860
0
5,190
2,000
437
0
995
3,398
483
0
0
0
0
0
0
0
0
0
2,600
13,895
0
0
2,103
0
0
0
1,780
0
49,180
0
46,725
0
0
0
0
0
0
0
0
0
89,297
15,617
335,354
0
0
808,900
0
0
7,047
0
0
0
0
4,914,284

FY11 Actual
compared to
FY10 Actual
(6,571)
67,931
87,606
(26,263)
102,189
1,024
(11,931)
0
0
(10,828)
0
(960)
0
437
0
707
2,758
105
(26,656)
(17,401)
(109,716)
(192,337)
0
0
0
0
(7,733)
400
13,895
(2,909)
0
(1,881)
0
0
0
1,730
0
49,180
0
(525)
0
0
0
0
0
0
0
0
(107,004)
16,355
(42,631)
335,354
0
0
808,900
0
0
7,047
(2,932)
0
0
0
927,339
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Arkansas Department of Education
West Side School District
General Operating Funds
Expenditures

General Operating Funds:1000|1246|2000|2001|2099|2218|2240|2246|2271|2290|4000
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63120
63130
63210
63220
63230
63310
63320
63410
63420
63445
63450
63470
63490
63590
63900
63920
64110
64210
64230
64240
64310
64320
64410
64420
64500
64900
65210
65220
65240
65250
65290
65310
65320
65400
65500
65610
65800
65810
65820
65870
65880
65890
65900
65910
66100
66101
66107
66180
66210
66220
66230
66240
66250
66260
66410
66420
66430
66500
66510
66527
66900
66910
67100
67200
67310
67320
67330

Management Services
Board of Ed Services
Pur Svcs-Inst-Prof/Tech
Inst PRGM-Improvement Svs
Consulting - Educational
Prof Dev
Cls Prof Dev
Pupil Services
Statistical Services
Legal-Research/Opinions
Medical
Architectural
Other Professional Services
Other Technical Services
Other Purc Prof Tech Serv
Other Prof-Copier
Water/Sewer
Disposal/Sanitation
Custodial
Lawn Care
Non-Tech Repairs/Maint
Tech Rel Repairs
Land & Bldgs
Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Advertising
Printing & Binding
To LEAs Within State
Travel Expenses
Travel-CE In Dist
Trvl CLS In District
Travel Non-Employee
Meals
Lodging
Misc Purc Svs
Service Purchased Locally
General Supplies
Sup&Mat/Unit Maint
Equip Un 1000
Bldg/Grnd-S&M Supp&Mater
Natural Gas
Electricity
LP Gas
Oil
Coal/Wood
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Techn Supplies
Software
Low Value tech Supplies
Other Supplies & Material
Tires
Land & Improvements
Buildings
Machinery
Vehicles
Furniture & Fixtures

Fiscal and Administrative Services
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FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

3,333,401

3,450,011

3,332,646

(117,364)

968
2,923
0
400

968
2,609
500
125
0
667
952
52,776
0
0
0
0
852
0
670
0
5,067
6,672
5,496
0
49,184
0
0
280
0
0
20,686
3,325
4,521
0
0
8,559
2,944
1,554
312
29,124
0
1,024
2,742
0
87
123
1,720
411
99,553
0
0
0
0
81,042
27,391
0
0
34,204
25,600
4,745
50
13,803
0
0
0
2,703
697,416
0
1,681
84,654
7,409

968
14
0
0
0
330
365
44,398
1,559
0
21
0
810
0
727
0
8,900
6,992
7,420
0
89,727
0
0
0
551,952
0
26,101
3,325
0
0
275
6,334
2,797
1,084
312
7,084
0
652
2,974
0
0
107
0
4,025
81,629
0
0
0
0
97,305
22,556
0
0
39,407
43,007
3,637
0
10,620
18,590
0
0
5,372
8,798
0
8,236
0
651

0
(2,595)
(500)
(125)
0
(337)
(586)
(8,377)
1,559
0
21
0
(42)
0
57
0
3,833
321
1,925
0
40,542
0
0
(280)
551,952
0
5,415
0
(4,521)
0
275
(2,226)
(148)
(470)
0
(22,040)
0
(372)
232
0
(87)
(17)
(1,720)
3,614
(17,924)
0
0
0
0
16,263
(4,835)
0
0
5,204
17,408
(1,108)
(50)
(3,183)
18,590
0
0
2,669
(688,618)
0
6,555
(84,654)
(6,758)

256
1,351
35,772
0
0
0
0
5,036
0
8,756
0
3,457
7,533
7,206
0
58,275
2,225
0
0
11,934
0
17,556
3,819
4,863
0
0
8,015
2,417
863
449
0
0
873
1,690
0
0
0
0
15,400
135,883
0
0
0
0
73,165
41,838
0
0
33,087
56,816
4,957
397
11,689
27
0
0
2,772
54,101
0
6,265
70,950
1,543
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Arkansas Department of Education
West Side School District
General Operating Funds
Expenditures

Expenditures
67340
67350
67390
68100
68200
68300
68400
68900
68999
69100
69330
69370
69380
69400
Total Other Exp.

Tech Rel Hardware
Tech Software
Other Equip-Over 1000
Dues & Fees
Judgement against Lea
Interest
Indirect Cost
Miscellaneous Expenditure
Athletic
Redemption of Principal
To Building Fund
To Student Activity Fund
To Food Service Fund
Program Funding Return
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FY09
as of
6/30/2009
9,932
0
42,000
10,177
0
158,860
0
0
3,546
115,000
557,978
0
69,139
0
1,662,162

FY10
as of
6/30/2010
3,844
0
18,684
7,470
0
154,960
0
878
253
110,000
0
0
65,778
119,440
1,765,507

FY11
as of
6/30/2011
42,555
0
0
14,641
0
150,795
0
267
96
120,000
0
0
39,588
0
1,477,004

FY11 Actual
compared to
FY10 Actual
38,711
0
(18,684)
7,171
0
(4,165)
0
(610)
(157)
10,000
0
0
(26,190)
(119,440)
(288,503)
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Armorel School District
LEA # 4701
Mississippi County
Classified in Fiscal Distress

May 10, 2010

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
*2010-11
Michael Hunter Michael Hunter Michael Hunter Bruce Young
448
454
453
450
119,159,381 118,626,131
100,973,075
95,320,607
39.00
39.00
36.00
36.00
5,020,000
4,810,000
4,576,314
4,395,000
9,782
n/a
8,572
10,072
49.56
n/a
43.02
47.44
46.56
n/a
40.02
44.44
37,622
n/a
38,221
40,630
39,892
n/a
40,495
42,662
**1,126,322
1,166,657
1,118,635
361,606

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
**2009-10 net legal balance includes $750,000 cash flow loan. The loan was repaid on 12/7/10 during the 10/11 school
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2010-11
• Eliminated a portion of employee benefits above the state minimum
• Reduced certified staff by 2.5 positions
Reduced one Classified employee through attrition
• Utilize bond proceeds for a portion of technology needs
Use excess bond money for Maintenance and Repairs
• Monitor expenditures
• Reduced employee travel expenditures
• Reduced travel by eliminating athletic and school field trips
• Eliminated Dean of Students stipend
• Reduced mileage reimbursement rate to state rate

Armorel School District
LEA # 4701
Mississippi County

Comments:
The District was classified in Fiscal Distress on May 10, 2010. The 2011-12 school year will complete the
second full year of fiscal distress.

The district obtained a $750,000 cash flow loan in June 2010. This loan was repaid on December 7, 2010.

Arkansas Department of Education
Armorel School District
General Operating Funds
Summary
FY11 as of June 30, 2011

Beginning Balance
1,113,863

Revenue
4,609,105

(Includes $750,000 Cash Flow Loan)

Balance
as of
6/30/2011
1,158,848

Expenditures
4,564,120
(Included repayment of $750,000 Cash Flow Loan on 12/7/10)

FY10 as of June 30, 2010
Beginning Balance
357,815

Revenue
5,783,016

Expenditures
5,026,967

(included $750,000 Cash Flow Loan Proceeds)

Balance
6/30/2010
1,113,863
(Includes $750,000 Cash Flow Loan)

FY09 as of June 30, 2009

Beginning Balance
1,118,635

Revenue
3,875,342

Expenditures
4,636,162

Balance
as of
6/30/2009
357,815

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

Arkansas Department of Education
Armorel School District
General Operating Funds
Revenue

General Operating Funds:
1000,1217,1218,1244,1246,2000,2001,2004,2005,2006,2007,2008,2101,2211,2217,2218,2230,2234,2240,22
44,2246,2250,2265,2271,2290,2295,2340,2345,2390,2392,2393,2580,4000,4002
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11125
11140
11150
11160
11400
12800
12900
13260
15100
17400
19110
19130
19200
19800
19900
31101
31102
31103
31450
31460
31620
31900
32227
32232
32250
32251
32260
32290
32310
32314
32330
32340
32355
32361
51400
51900
52300
52600
52800
52900
53100
53400

Property Taxes Current
Prop Tax Relief-Sales Tax
Property Tax 40%
Property Tax Rel. 40%
Property Tax Delinquent
Excess Commission
Land Redemption
Penalties/Interest on Tax
In Lieu of Tax
Other local -non lea revenue
Tuition Pre-K
Interest on Investments
Pupil Fees-Lockers/Fines
16th Section land Rent
LEA Buildgs & Facilities
Private Contributions
Refunds of Prior Yr Expense
Misc Revenue from Local Sources
State Foundation Funding
Enhanced Educational Fund
98% Tax Collection Rate GTD
Student Growth
Declining Enrollment
Supp Millage Incentive
Other
College Prep Enrich Pgm
District with High Gains
Mentoring Program
Child Wellness Interv. PR
Act 799 of 2003 Game/Fish
Oth Grants/Aid State
Hand Child-Supv/Extend Yr
Sp Ed Extended School Year
Non Hand Resid Treatment
Hand Resident Treatment
Early Child Pilot Parent
G/T Advanced Placement
Current Loans
Noncash Receipt
Transfer from Building Fund
Transfer from Federal Grants
Transfer from Food Service
Indirect Cost
Sale of Equipment
Compen-Loss Fixed Assets

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

1,991,118
15,721
863,626
89,581
203,177
65,521
41,369
0
71,644
75,235
28,178
33,151
0
59,714
3,250
2,500
518
15,687
162,470
39,620
82,142
0
0
0
0
0
0
1,976
0
0
0
4,770
0
0
0
24,373
0
0
0
0
0
0
0
0
0
3,875,342

FY10
as of
6/30/2010
1,575,880
18,152
1,286,921
0
615,041
42,978
33,612
319
0
83,032
24,431
39,324
138
76,943
5,600
10,060
790
107,253
326,324
15,776
0
0
13,729
0
700
0
7,965
0
0
0
0
6,909
0
0
0
31,786
300
750,000
16,000
693,052
0
0
0
0
0
5,783,016

FY11
as of
6/30/2011
2,296,061
41,314
1,281,162
0
72,498
81,409
98,719
0
0
75,281
30,919
43,945
75
42,674
6,700
12,025
200
31,218
0
0
0
45,700
0
0
0
0
0
13,895
0
0
1,834
888
0
0
65,232
100
0
0
367,257
0
0
0
0
0
4,609,105

FY11 Actual
compared to
FY10 Actual
720,181
23,162
(5,759)
0
(542,544)
38,431
65,107
(319)
0
(7,752)
6,488
4,621
(63)
(34,269)
1,100
1,965
(590)
(76,035)
(326,324)
(15,776)
0
45,700
(13,729)
0
(700)
0
(7,965)
13,895
0
0
0
(5,075)
888
0
0
33,446
(200)
(750,000)
(16,000)
(325,795)
0
0
0
0
0
(1,173,911)
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Arkansas Department of Education
Armorel School District
General Operating Funds
Expenditures

General Operating Funds:
1000,1217,1218,1244,1246,2000,2001,2004,2005,2006,2007,2008,2101,2211,2217,2218,2230,2234,2240,2244,2246,2250,2265,
2271,2290,2295,2340,2345,2390,2392,2393,2580,4000,4002
FY09
as of
6/30/2009

Expenditures
60000-62999

Salaries & Benefits

Other:
63000
63120
63130
63210
63220
63230
63310
63320
63410
63430
63440
63444
63445
63450
63470
63490
63590
63900
64110
64210
64230
64310
64320
64410
64420
64500
64900
65210
65220
65240
65250
65290
65310
65320
65400
65610
65800
65810
65820
65830
65840
65870
65880
65890
65910
66100
66101
66107
66120
66150
66170
66180
66210
66220
66240
66260
66410
66420
66430
66440
66500
66510
66520
66527
66900
66910
67100

Purch Svs-Prof & Technical
Management Services
Board of Ed Services
Pur Svcs-Inst-Prof/Tech
Subs Pur Svcs
Consulting - Educational
Emp train/Dev-Cert
Emp train/Dev-CL
Data Processing Services
Accounting
Legal
Contract Prep/Rev
Legal-Research/Opinions
Medical
Architectural
Other Professional Services
Other Technical Services
Other Purc Prof Tech Serv
Water/Sewer
Disposal/Sanitation
Custodial
Non-Tech Repairs/Maint
Equipment & Vehicles
Land & Bldgs
Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Liability Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Advertising
To LEA's within State
Travel Expenses
Travel-CE In Dist
Trvl CLS In District
Trvl Cert-Out of District
Trvl ClS Out District
Travel Non-Employee
Meals
Lodging
Svc Locally Purchased
General Supplies
Sup&Mat/Unit Maint
Equip Un 1000
Uniforms/Accessories
Art Sup/Materials
Veh-Sup/Materials
Bldg/Grnd-S&M Supp&Mater
Natural Gas
Electricity
Oil
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Audiovisual Materials
Techn Supplies
Software
Other
Low Value tech Supplies
Other Supplies & Material
Tires
Land & Improvements

Fiscal and Administrative Services
Financial Accountability and Reporting

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

3,169,785

3,215,311

2,857,567

(357,743)

0
0
0
9,671
0
2,200
0
0
0
0
0
0
0
0
0
2,981
0
4,929
6,454
6,742
4,863
5,417
14,522
0
1,464
18,187
0
63,433
0
0
10,646
0
11,520
1,998
2,103
11,554
0
0
0
12,818
2,998
72
5,393
15,839
15,241
196,275
0
0
0
0
0
0
26,877
74,696
0
23,927
42,389
3,867
923
734
0
0
0
0
0
0
0

0
250
0
2,680
0
0
0
0
0
0
0
0
0
0
0
40,664

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
42,295
0
3,165
3,154
6,653
0
16,349
3,008
0
12,593
0
0
30,306
0
0
4,646
0
13,518
1,708
2,610
0
0
0
0
437
1,042
0
2,564
8,824
6,028
131,451
0
0
0
0
0
0
23,560
79,309
0
27,422
19,797
6,582
1,105
2,408
0
9,035
0
0
0
0
0

0
(250)
0
(2,680)
0
0
0
0
0
0
0
0
0
0
0
1,631
0
25
194
53
0
(3,942)
(14,151)
0
8,259
(112,904)
0
29,706
0
0
4,646
(289)
10,602
(309)
(2,079)
(1,138)
0
0
0
(5,474)
(747)
0
436
(443)
184
(5,044)
0
0
0
0
0
0
(6,646)
10,295
0
1,883
(2,156)
5,900
191
2,408
0
(2,282)
(3,747)
0
0
0
(47,968)

3,140
2,960
6,600
20,290
17,159
4,334
112,904
0
600
0
0
0
289
2,916
2,017
4,689
1,138
0
0
0
5,911
1,789
0
2,128
9,266
5,844
136,495
0
0
0
0
0
0
30,206
69,014
0
25,539
21,953
681
915
0
0
11,317
3,747
0
0
0
47,968
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Arkansas Department of Education
Armorel School District
General Operating Funds
Expenditures

Expenditures
67110
67200
67310
67320
67330
67340
67350
67390
68100
68300
68800
68830
68900
69100
69330
69380
69400
Total Other Exp.

Site Improvement
Buildings
Machinery
Vehicles
Furniture & Fixtures
Tech Rel Hardware
Tech Software
Other Equip-Over 1000
Dues & Fees
Interest
Taxes
Property Tax
Miscellaneous Expenditure
Redemption of Principal
To Building Fund
To Food Service Fund
Return to State

Total Expenditures

Fiscal and Administrative Services
Financial Accountability and Reporting

FY09
as of
6/30/2009
0
0
5,130
55,055
25,337
152,238
0
4,978
172,850
176,927
235
235
0
175,357
0
92,014
5,290
1,466,377

FY10
as of
6/30/2010
0
0
11,720
0
2,789
24,874
2,207
0
28,243
170,831
0
235
0
191,000
693,052
51,330
39,972
1,811,657

FY11
as of
6/30/2011
0
0
0
0
0
0
0
0
10,560
218,401
235
0
0
960,000
0
57,788
0
1,706,553

4,636,162

5,026,967

4,564,120

FY11 Actual
compared to
FY10 Actual
0
0
(11,720)
0
(2,789)
(24,874)
(2,207)
0
(17,683)
47,570
235
(235)
0
769,000
(693,052)
6,458
(39,972)
(105,104)
(462,847)
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ARKANSAS STATE BOARD OF EDUCATION
Executive Summary
November 14, 2011

Agenda Item Number:

Action

Agenda Item:

Consider Removal of Armorel School District
from Fiscal Distress Classification effective
November 14, 2011

Attachments:

Profile
Plan Completion letter
Petition Letter
Financial Data

Presenter:

Hazel Burnett

Background Information:
The Amorel School District was classified in Fiscal Distress for the 20102011 school year.
The Department has conducted site visits, off-site assistance, and analysis
of the financial status of the Armorel School District.
The Department is reporting that the Armorel School District has currently
corrected all criteria for being removed from Fiscal Distress. The
Department recommends that the Armorel School District be removed from
Fiscal Distress effective November 14, 2011.
Upon the Board’s approval of the Department’s recommendation and in
compliance with A.C.A. § 6-20-1908 (c), the Department will certify in writing
to the Armorel School District that the school district has corrected all
criteria for being classified as being in Fiscal Distress and has complied with
all the department recommendations and requirements for removal from
Fiscal Distress. Subsequent to a district receiving this notice of compliance,
the district may petition the State Board for removal from Fiscal Distress
status.
Included in this item is a letter from the Armorel School District petitioning
the State Board for removal from Fiscal Distress status.

Yellville-Summit School District
LEA # 4502
Marion County
Classified in Fiscal Distress

December 14, 2009

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile:
Superintendent
4 QTR ADM
Assessment
Total Mills
Total Debt Bond/Non Bond
Per Pupil Expenditures
Personnel-Non-Fed Certified FTE
Personnel-Non-Fed Certified Clsrm FTE
Avg Salary-Non-Fed Cert FTE
Avg Salary-Non-Fed Cert Clsrm FTE
Net Legal Balance (Excl Cat & QZAB)

2007-08
2008-09
2009-10
Jack Leatherman Jack Leatherman John Dwyer
885
860
828
52,744,249
56,703,541 57,615,494
36.98
36.98
36.98
7,179,450
6,941,537
7,905,000
8,509
8,875
9,901
80.12
78.94
85.64
74.76
73.59
77.40
43,001
42,735
34,858
41,653
41,605
34,301
1,011,654
522,713
563,700

*2010-11
Larry Ivens
813
59,440,083
36.98
7,790,000
n/a
n/a
n/a
n/a
n/a
925,493

* Prior to Annual Statistical Report (ASR) publication for 2010-11.
Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source: Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions
During the 2009/10 school year, the school district utilized a cash flow loan in the amount of $400,000 and repaid
the loan during the same year.
The District has included the following objectives in their Fiscal Distress Improvement Plan:
2009-10
• Obtained second lien bonds to replace operating monies used for construction and
to repay balance due on multipurpose building.
• Reduced maintenance and utility costs by relocating preschool students
from portable buildings to main campus
• Reduced certified salaries by transferring costs to ARRA funds
• Reduced substitute salary costs by transferring central office staff member to full time substitute
• Reduced cost of special education maintenance of effort from operating by transferring costs to ARRA funds
• Eliminated one bus route and reconfigured others to reduce bus drivers
2010-11
• Obtained second lien bonds to lower interest rate for district
• Reduced certified personnel by 5 FTE through RIF and attrition
• Reduced cost of alternative education for students by housing locally and using current teachers
• Reduced certified salaries by transferring costs to ARRA funds for 7.5 teachers
• Reduced certified personnel by reconfiguring school allowing 1 less principal
• Eliminated two bus routes and reconfigured others to use less bus drivers
• Installed locked boxes on all thermostats
• Continue Reduction in Force for 2010-11 school year for positions not required to meet standards
▪ Pay vocational salaries above standards to Stimulas Stabilization funds.
2011-12
▪ Reduced 1 certifed position through RIF
▪ Reduced 1 classified position through RIF
▪ Reduced 3 classified positions through attrition
▪ Reduced operating cost by utilizing NSLA funds more efficiently

Yellville-Summit School District
LEA # 4502
Marion County

Comments:
The District was classified in Fiscal Distress on December 14, 2009. The 2011-12 will complete the second full
year of fiscal distress.
The Yellville-Summit superintendent Jack Leatherman resigned October 16, 2009. On October 19, 2009 the
District hired John Dwyer as Interim Superintendent to finish the 2009-10 school year. Effective with the 2010-11
school year Mr. Dwyer retired and the district hired Mr. Larry Ivens as Superintendent.

Revenue
6,162,773

FY09 as of June 30, 2009

Revenue
6,213,658

FY10 as of June 30, 2010

Revenue
6,074,914

Fiscal and Administrative Services
Financial Accountability and Reporting

(Does not include Building, Categorical, Federal, Activity and Food Service Funds)

Beginning Balance
987,244

Beginning Balance
497,413

Beginning Balance
539,246

FY11 as of June 30, 2011

Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Summary

Expenditures
6,652,604

Expenditures
6,171,825

Expenditures
5,702,872

Fiscal Distress Report
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Balance
as of
6/30/2009
497,413

Balance
6/30/2010
539,246

Balance
as of
6/30/2011
911,288

Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Revenue

General Operating
Funds:1000,1218,1246,1265,2000,2001,2218,2232,2234,2240,2244,2246,2250,2255,2265,2271,2300,2340,2389,2392,2394,23
98,2399,2995,4000,4394
FY09
as of
6/30/2009
Revenue:
11110
11115
11120
11140
11150
11160
11500
12800
14240
15100
19200
19300
19800
19900
21200
22000
31101
31102
31103
31460
31620
31900
32232
32250
32251
32260
32310
32314
32330
32340
32355
32361
32430
32480
32901
32909
32912
32915
32920
32990
42200
51100
51400
51900
52300
52700
52800
53400
56400

Property Taxes Current
Property Taxes Relief
Property Tax 40% by 6/30
Property Tax Delinquent
Excess Commission
Land Redemption
Unapportioned Taxes
Rev In Lieu Of Taxes
Fees From Vocational Ed
Interest on Investments
Private Contributions
Sales of Supplies & Materials
Refunds of Prior Yr Expenditures
Misc Revenue from Local Sources
Severance Tax
Restricted Grants-In-Aid
State Foundation Funding
Enhanced Educational Fund
98% URT
Declining Enrollment
Supplement Millage
Other
AR School Recognition Program
Teacher Enhancement Grant
CWIP
Game and Fish Funds
Hand Child-Supv/Extend Yr
Extended School Year
Non-Hand-Resid Treatment
Hand-Resident Treatment
Sp Ed Catastophic
G/T Advanced Placement
Workforce Spec Needs Proj
New Program start up
MITS Wellness Centers
Coordinated School Health
General Facilities Fund
Debt Service Supplement
AGF/Wild School Yard
Other Grants
Flood Control
Proceeds From Bond Sale
Current Loans
Mics Non Revenue
Transfer from Building Fund
Transfer from Student Activity
Transfers from Food Service Fund
Compen-Loss Fixed Assets
Extraordinary items

Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

1,140,112
22,234
567,035
115,897
8,907
10,365
2,280
0
0
18,845
0
242
7,312
18,147
359
1,974
3,911,202
78,320
63,104
7,149
38,837
0
0
0
0
3,550
6,657
0
0
0
53,848
1,400
0
15,491
0
0
0
45,195
0
0
13,485
0
0
1,466
0
0
0
0
9,360
6,162,773

FY10
as of
6/30/2010
1,152,112
79,813
576,155
105,150
2,305
0
13,205
0
12,640
3,755
12,000
188
15,618
9,760
117
0
3,678,614
30,089
71,339
119,724
33,289
350
4,098
2,000
0
2,217
6,121
888
0
4,142
41,811
200
750
0
0
71,897
14,003
37,535
3,296
4,000
9,856
0
0
0
78,838
290
4,632
10,860
0
6,213,658

FY11
as of
6/30/2011
1,124,828
128,596
594,401
150,290
38,397
15,340
1,731
2,590
6,320
2,519
0
0
11,828
20,421
91
0
3,573,025
0
74,355
92,092
27,741
0
0
4,161
15,441
2,734
3,397
0
0
0
67,224
450
0
0
0
52,130
11,669
33,954
0
0
12,628
6,562
0
0
0
0
0
0
0
6,074,914

FY11 Actual
compared to
FY10 Actual
(27,284)
48,783
18,246
45,140
36,092
15,340
(11,474)
2,590
(6,320)
(1,236)
(12,000)
(188)
(3,790)
10,661
(26)
0
(105,589)
(30,089)
3,016
(27,632)
(5,548)
(350)
(4,098)
2,161
15,441
518
(2,724)
(888)
0
(4,142)
25,413
250
(750)
0
0
(19,767)
(2,334)
(3,581)
(3,296)
(4,000)
2,771
6,562
0
0
(78,838)
(290)
(4,632)
(10,860)
0
(138,744)
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Arkansas Department of Education
Yellville-Summit School District
General Operating Funds
Expenditures

General Operating
Funds:1000,1218,1246,1265,2000,2001,2218,2232,2234,2240,2244,2246,2250,2255,2265,2271,2300,2340,2389,2392,2394,2398,23
99,2995,4000,4394
FY09
as of
6/30/2009

Expenditures

FY10
as of
6/30/2010

FY11
as of
6/30/2011

FY11 Actual
compared to
FY10 Actual

61000-62999

Salaries & Benefits

5,054,777

4,645,354

4,369,317

(276,038)

Other:
63120
63130
63210
63240
63310
63320
63410
63440
63444
63450
63490
63530
63590
63900
64110
64210
64310
64320
64410
64420
64500
64900
65210
65240
65250
65290
65310
65320
65330
65400
65500
65610
65800
65810
65820
65870
65880
65890
65910
66100
66107
66210
66220
66260
66410
66420
66430
66440
66500
66527
67320
67330
67340
67350
67390
68100
68101
68300
68900
68999
69100
69330
69380
69400
Total Other Exp.

Management Services
Board of Ed Services
Instructional
Student Assessment
Certified/Prof Dev Training
Classified/Prof Training
Pupil Services
Legal
Legal
Medical
Other Professional Service
Software Support
Other Technical Services
Other Purc Prof Tech Serv
Water/Sewer
Disposal/Sanitation
Rep/Maint -Building & Grounds
Rep/Maint - Equip & Vehicle
Rental on Land & Bldgs
Rental Equip & Vehicles
Construction Services
Other Purc Property Services
Property Insurance
Fleet Insurance
Accident Ins for Students
Other Insurance
Telephone
Postage
Networking Internet Serv
Advertising
Printing and Binding
To LEA's Within State
Travel
Travel -Cert In District
Travel - CLS In District
Travel Non-Employee
Meals
Lodging
In state/Serv purch Lea
General Supplies
Low Value Equipment
Natural Gas
Electricity
Gasoline/Diesel
Textbooks
Library Books
Periodicals
Audiovisual Materials
Techn Supplies
Low Value tech Supplies
Vehicles
Furniture & Fixtures
Technology Hardware
Tech- Software
Other Equipment
Dues & Fees
Lic Renew Techers
Interest
Misc Expenditures
Allocated Charges
Redemption of Principal
To Building Fund
To Food Service
Program Funding Return

0
0
15,167
0
2,733
1,002
0
0
0
6,175
53,741
0
10,882
12,311
14,535
16,265
3,315
8,711
7,024
7,078
6,580
30
35,157
8,726
2,200
6,365
9,961
6,448
3,494
155
0
76,273
0
4,300
2,283
312
987
6,455
0
254,619
31,175
44,110
97,193
62,468
81,085
16,998
2,646
2,023
6,277
12,833
38,400
0
4,121
0
28,117
11,863
0
288,373
18,336
0
237,912
0
30,614
0
1,597,828

10,000
193
22,641
0
1,400
2,758
15,491
0
1,456
2,800
67,763
0
1,706
8,464
15,559
15,589
8,045
6,781
10,155
5,217
19,228
30
35,157
8,424
8,500
53
7,021
4,870
149
1,342
0
109,879
0
932
2,261
2,252
1,119
6,159
6,121
215,708
18,789
47,587
119,011
57,056
24,882
1,160
1,897
40
5,856
21,332
0
3,489
3,622
0
8,044
14,401
0
311,590
25,174
0
236,537
0
0
780
1,526,471

0
0
21,014
0
2,286
2,182
0
0
0
6,941
60,802
300
882
16,183
21,417
14,232
4,610
410
9,680
3,638
0
30
44,586
8,424
8,500
53
5,852
4,800
0
471
274
0
0
4,430
3,232
4,387
1,207
4,483
0
197,246
5,892
45,586
117,803
72,352
627
0
3,992
0
6,120
2,648
3,608
0
16,018
0
0
10,859
1,700
265,583
14,228
0
225,000
88,989
0
0
1,333,556

(10,000)
(193)
(1,627)
0
886
(576)
(15,491)
0
(1,456)
4,141
(6,960)
300
(824)
7,719
5,858
(1,357)
(3,435)
(6,371)
(475)
(1,578)
(19,228)
0
9,429
0
0
0
(1,169)
(70)
(149)
(871)
274
(109,879)
0
3,498
971
2,135
88
(1,676)
(6,121)
(18,462)
(12,897)
(2,002)
(1,208)
15,296
(24,255)
(1,160)
2,096
(40)
264
(18,684)
3,608
(3,489)
12,396
0
(8,044)
(3,542)
1,700
(46,007)
(10,946)
0
(11,537)
88,989
0
(780)
(192,915)

Total Expenditures

6,652,604

6,171,825

5,702,872

(468,953)

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
November 14, 2011

ARKANSAS STATE BOARD OF EDUCATION
Executive Summary
November 14, 2011

Agenda Item Number:

Action

Agenda Item:

Consider Removal of Yellville-Summit School
District from Fiscal Distress Classification
effective November 14, 2011

Attachments:

Profile
Plan Completion letter
Petition Letter
Financial Data

Presenter:

Hazel Burnett

Background Information:
The Yellville-Summit School District was classified in Fiscal Distress for the
2010-2011 school year.
The Department has conducted site visits, off-site assistance, and analysis
of the financial status of the Yellville-Summit School District.
The Department is reporting that the Yellville-Summit School District has
currently corrected all criteria for being removed from Fiscal Distress. The
Department recommends that the Yellville-Summit School District be
removed from Fiscal Distress effective November 14, 2011.
Upon the Board’s approval of the Department’s recommendation and in
compliance with A.C.A. § 6-20-1908 (c), the Department will certify in writing
to the Yellville-Summit School District that the school district has corrected
all criteria for being classified as being in Fiscal Distress and has complied
with all the department recommendations and requirements for removal
from Fiscal Distress. Subsequent to a district receiving this notice of
compliance, the district may petition the State Board for removal from Fiscal
Distress status.
Included in this item is a letter from the Yellville-Summit School District
petitioning the State Board for removal from Fiscal Distress status.

ARKANSAS DEPARTMENT OF EDUCATION AND ARKANSAS STATE BOARD OF
NURSING RULES GOVERNING THE ADMINISTRATION OF GLUCAGON TO
ARKANSAS PUBLIC SCHOOL STUDENTS SUFFERING FROM TYPE 1 DIABETES
_______________
1.00

2.00

REGULATORY AUTHORITY
1.01

These rules shall be known as the Arkansas Department of Education and
Arkansas State Board of Nursing Rules Governing the Administration of
Glucagon to Arkansas Public School Students Suffering from Type 1 Diabetes.

1.02

These rules are enacted pursuant to the Arkansas State Board of Education’s
authority under Ark. Code Ann. §§ 6-11-105, 17-87-103 and 25-15-201 et seq.

1.03

These rules are enacted pursuant to the Arkansas State Board of Nursing’s
authority under Ark. Code Ann. §§17-87-203, 17-87-103 and 25-15-201 et seq.

PURPOSE
2.01

3.00

The purpose of these rules is to set forth protocols and procedures for the
administration of glucagon by trained volunteer school personnel to Arkansas
public school students who suffer from Type 1 diabetes.

DEFINITIONS
3.01

“Emergency Situation” – circumstance in which students with low blood glucose
cannot be treated with a glucose-containing substance by mouth because the
student is unconscious or having a seizure.

3.02

“Glucagon” – an injectable hormone prescribed by a licensed healthcare
practitioner that raises the level of glucose in the blood. Glucagon is dispensed as
a “Glucagon Emergency Kit” or a “Glucagon Emergency Kit for Low Blood
Sugar.” A “licensed healthcare practitioner” includes, but is not limited to,
Medical Doctors, Doctor of Osteopathy, Advanced Practice Nurse, Registered
Nurse Practitioners, or Physician Assistants with prescriptive authority or who
work under physician-approved protocols.

3.03

“Licensed School Nurse Employed by a School District” – those nurses employed
by an Arkansas public school district or open-enrollment public charter school
who hold the following licenses or certificate:
1

3.03.1 Registered Nurse (RN);
3.03.2 Advance Practice Nurse (APN); or
3.03.3 Diabetic Nurse Educators.
3.03.4 This definition does not include License Practical Nurses (LPNs). LPNs
may assist in the provision of training under these rules. However,
training under these rules must be performed by Registered Nurses,
Advance Practice Nurses or Diabetic Nurse Educators.
3.04

“Other Healthcare Professional” – includes the following:
3.04.1 Registered Nurse (RN);
3.04.2 Advance Practice Nurse (APN);
3.04.3 Diabetic Nurse Educators;
3.04.4 Medical Doctors (MD);
3.04.5 Registered Nurse Practitioners;
3.04.6 Doctors of Osteopathy; and
3.05.6 Physician Assistants.

3.05

“Type 1 Diabetes” – sometimes referred to as “insulin dependent diabetes,” a
medical condition diagnosed by a licensed healthcare provider and caused by the
human body’s failure to produce insulin.

3.06

“Trained Volunteer School Personnel” – Licensed or classified personnel
employed by an Arkansas public school district or open-enrollment public charter
school who volunteer and successfully complete training for the administration of
glucagon to students suffering from Type 1 diabetes.
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4.00

5.00

GENERAL REQUIREMENTS
4.01

Trained volunteer school personnel designated as care providers in a plan
developed under Section 504 of the Rehabilitation Act of 1973, as it existed on
July 1, 2011, who have been trained by a licensed nurse employed by a school
district or other healthcare professional, may, in emergency situations, administer
glucagon to students who suffer from Type 1 diabetes.

4.02

The training listed in Sections 4.01 and 6.00 of these rules shall be conducted at
least annually, regardless whether a volunteer has previously completed training.
Nothing in these rules prohibits training from being conducted more often than
annually.

4.03

No trained volunteer school personnel designated as care providers pursuant to
these rules may administer glucagon to a student who suffers from Type 1
diabetes unless the parent or guardian of the student first signs a written
authorization allowing the administration of glucagon to the student by a trained
volunteer school personnel designated as a care provider.

4.05

When a school nurse is available and on site during an emergency situation, the
school nurse shall administer glucagon to the student, when necessary. Volunteer
school personnel who are designated as care providers and trained to administer
glucagon shall provide glucagon injections only in the absence or unavailability
of a school nurse.

4.06

The training outlined in these rules is intended to be provided to volunteer school
personnel. No school personnel shall be required, pressured or otherwise
subjected to duress in such a manner as to compel their participation in training.
Prior to receiving training, volunteers must sign a written acknowledgement
indicating their desire to volunteer.

PROTECTION FROM LIABILITY
A school district, school district employee, or an agent of a school district, including a
healthcare professional who trained volunteer school personnel designated as care
providers, shall not be liable for any damages resulting from his or her actions or
inactions under these rules or under Ark. Code Ann. § 17-87-103.
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6.00

TRAINING OF VOLUNTEERS
6.01

Training under these rules shall include, at a minimum, the following
components:
6.01.1 What glucagon is and how glucagon works;
6.01.2 When, how and by whom glucagon may be prescribed;
6.01.3 The requirements of Arkansas law pertaining to the administration of
glucagon injections to Arkansas public school students suffering from
Type 1 diabetes;
6.01.4 When glucagon should be administered, how glucagon should be
prepared, the dosage and side effects of glucagon, and follow-up care after
glucagon is administered;
6.01.5 How glucagon should be stored, including identifying the expiration date
and need for replacement;
6.01.6 The role of the school nurse in the administration of glucagon and the
delegation of the administration of glucagon; and
6.01.7 The signs of hypoglycemia in students with Type 1 diabetes, including
techniques and practices used to prevent the need for glucagon.

6.02

Visual and audio aids may be used during the training required under these rules,
but at least one individual listed in Sections 3.03 and 3.04 of these rules must be
physically present to provide the training.

6.03

Before a volunteer may be deemed to have successfully completed the training
required under these rules, a person listed in Sections 3.03 and 3.04 must sign a
certification indicating that the volunteer has successfully completed all aspects of
training and that the volunteer has successfully demonstrated mastery of
procedures involving the administration of glucagon. No person listed in Sections
3.03 and 3.04 shall sign such a certification unless such person, in his or her
professional judgment believes that a volunteer has successfully completed all
aspects of training and that the volunteer has successfully demonstrated mastery
of procedures involving the administration of glucagon.
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6.04

The Arkansas State Board of Nursing and the Arkansas Department of Education,
in collaboration with the Arkansas School Nurses Association and diabetic
education experts, shall identify and approve education programs that meet the
requirements of Section 6.01 of these rules. Training under these rules shall be
given according to the education programs approved under this section.
6.04.1 The Arkansas State Board of Nursing and the Arkansas Department of
Education shall maintain and publish a list of approved education
programs that meet the requirements of Section 6.01 of these rules. The
list of approved education programs may be published on the websites of
the Arkansas State Board of Nursing and the Arkansas Department of
Education.
6.04.2 The Arkansas State Board of Nursing and the Arkansas Department of
Education, in collaboration with the Arkansas School Nurses Association
and diabetic education experts, shall at least annually review the
requirements associated with the administration of glucagon and shall, if
necessary, recommend for adoption by the Arkansas State Board of
Nursing and the Arkansas State Board of Education any revisions to these
rules.

7.00

RECORDS
7.01

Records of volunteer training must be kept on file at each school.

7.02

For each student with Type 1 diabetes who attends the school, the school district
shall maintain a copy of the plan developed under Section 504 of the
Rehabilitation Act of 1973, as it existed on July 1, 2011, a list of volunteer school
personnel who are designated as care providers and trained to administer
glucagon, and a copy of the parent’s or guardian’s signed authorization. The list
of volunteer school personnel who are designated as care providers and trained to
administer glucagon, and a copy of the parent’s or guardian’s signed authorization
shall also be attached to the student’s Individualized Health Plan (IHP).

7.03

The list of volunteer school personnel who are designated as care providers and
trained to administer glucagon shall only include the names of such personnel
who successfully complete the required training as set forth in Section 6.00 of
these rules. The list of volunteer school personnel trained to administer glucagon
for each school should be published and made known to all school personnel.
5

7.04

The principal of each school, in conjunction with each school nurse, shall
properly maintain all such records.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING
BACKGROUND CHECKS AND LICENSE REVOCATION

1.00

REGULATORY AUTHORITY AND PURPOSE
1.01

These rules shall be known as Arkansas Department of Education
Rules Governing Background Checks and License Revocation.

1.02

The State Board of Education enacts these Rules pursuant to its authority
as set forth in Ark. Code Ann. §§ 6-11-105, 6-17-410, 6-17-411, 6-17-414,
6-17-421, and 25-15-201 et seq.

1.03

It is the purpose of these rules to set forth the requirements for a criminal
background check and a Child Maltreatment Central Registry check for:
1.03.1

Each first-time applicant for a license issued by the State Board
of Education;

1.03.2

Each applicant for his or her first license renewal after July 1,
1997;

1.03.3

Each applicant for initial employment in a licensed staff
position with a public school district or open-enrollment public
charter school; and

1.03.4

Each applicant for initial employment or non-continuous
reemployment in a non-licensed staff position with a public
school district, open-enrollment public charter school, or
education service cooperative.

1.04

It is further the purpose of these rules to prescribe the procedure for
revocation, suspension, or placing on probation of an educational license.

1.05

It is further the purpose of these rules to clarify whose criminal records
check and Child Maltreatment Central Registry check fees shall be paid by
the Department of Education.

1.06

It is further the purpose of these rules to clarify that superintendents and
charter school directors shall have the responsibility of reporting licensure
violations of teachers and fraudulent acts by Fiscal Officers to the State
Board.
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2.00

DEFINITIONS
For the purposes of these rules:
2.01

“Affected District” – A public school district that loses territory or
students as a result of annexation, consolidation, or detachment.

2.02

“Applicant” – Includes any individual:
2.02.1

Applying for his or her first license to be issued by the State
Board of Education;

2.02.2

Applying for his or her first license renewal;

2.02.3

Seeking initial employment in a licensed staff position with a
public school district or open-enrollment public charter school;

2.02.4

Seeking initial employment or non-continuous reemployment
in a non-licensed staff position with a public school district,
open-enrollment public charter school, or education service
cooperative;

2.02.5

Seeking initial employment as a Fiscal Officer of a public
school district or open-enrollment public charter school; or

2.02.6

Seeking registered volunteer status pursuant to the Arkansas
Registered Volunteers Program Act, Ark. Code Ann. § 6-22101 et seq.

2.03

“Breach of Fiduciary Trust” – the wrongful misappropriation by a person
of any fund or property, which had lawfully been committed to him or her
in a fiduciary character.

2.04

“Department” – Arkansas Department of Education.

2.05

“Employment” – Includes any contract of hire, whether written or oral,
whether express or implied, for any type of work on behalf of an
educational entity, whether full-time or part-time, and whether permanent
or temporary.
2.05.1

“Employment” also specifically includes without limitation:
2.05.1.1

Service as a substitute teacher, whether paid or
unpaid;
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2.05.1.2

Student teacher internships, whether paid or unpaid;
and

2.05.1.3

Volunteer work pursuant to the Arkansas Registered
Volunteers Program Act, Ark. Code Ann. § 6-22101 et seq.

2.06

“Fiscal Officer” – Any licensed or non-licensed employee of a public
school district, open-enrollment public charter school, or education service
cooperative who has any right, duty, or responsibility to access funds of a
school district in excess of two hundred dollars ($200), specifically
including without limitation superintendents, Fiscal Officers and
bookkeepers.

2.07

“Fraud” – All acts, omissions and concealments involving a breach of
a legal or equitable duty and resulting in damage to another.

2.08

“Fraudulent Act” – An act involving fraud, or breach of fiduciary trust,
which is punishable under the criminal code in the jurisdiction within
which the act occurred.

2.09

“Initial employment” means the first time that an applicant has been
employed by a public school district, open-enrollment public charter
school, or education service cooperative.

2.10

“Law enforcement officer” – A state police officer, a city police officer, a
sheriff or a deputy sheriff.

2.11

“Letter of provisional eligibility” – A six-month, non-renewable letter of
provisional eligibility for licensure issued by the State Board of Education
to an applicant for first-time licensure during the period that a criminal
records check and Child Maltreatment Central Registry check are being
conducted.

2.12

“Non-continuous reemployment” means employment in a public school
district, open-enrollment public charter school, or education service
cooperative by an applicant who was previously employed by the same
entity but not at any point during the immediately preceding school year.

2.13

“Non-licensed staff position” means a position with a public school
district, open-enrollment public charter school, or education service
cooperative, which position does not require the holder of the position to
possess an Arkansas teacher’s license.
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3.00

2.14

“Receiving or resulting public school district” – A public school district
that is created or gains territory or students as the result of a consolidation,
annexation, or detachment.

2.15

“State Board” – Arkansas State Board of Education.

LICENSURE, LICENSE RENEWALS, AND LICENSE REVOCATION
3.01

Unless a waiver is granted pursuant to this Section 3.0, the State Board
shall not issue a license or license renewal to, and shall revoke, suspend,
or place on probation the existing license of, any individual who:
3.01.1

Has pled guilty, pled nolo contendere to, or been found guilty
of any offense that will or may result in license revocation
under Ark. Code Ann. § 6-17-410;

3.01.2

Has an expunged or a pardoned conviction for any sexual or
physical abuse offense committed against a child or any
offense that will or may result in license revocation under Ark.
Code Ann. § 6-17-410;

3.01.3

Has a true report in the Child Maltreatment Central Registry;

3.01.4

Holds a teaching or similar license obtained by fraudulent
means;

3.01.5

Has had a teaching or similar license revoked in another state;

3.01.6

Intentionally compromises the validity or security of any
student test or testing program administered by or required by
the state board or the Department of Education;

3.01.7

Has the completed examination test score of any testing
program required by the state board for teacher licensure
declared invalid by the testing program company and so
reported to the Department of Education by the testing
company;

3.01.8

Fails to establish or maintain the necessary requirements and
standards set forth in Arkansas law or state board rules and
regulations for teacher licensure;

3.01.9

Knowingly submits or provides false or misleading information
or knowingly failing to submit or provide information
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requested or required by law to the Department of Education,
the state board, or the Division of Legislative Audit; or
3.01.10

3.02

3.03

Knowingly falsifies or directs another to falsify any grade
given to a student, whether the grade was given for an
individual assignment or examination or at the conclusion of a
regular grading period.

Before denying an application for licensure or renewal, the Department
shall provide to the Applicant or licensee a written notice of the reason for
the action and shall afford the Applicant or licensee the opportunity to
request a hearing before the State Board.
3.02.1

A written request for hearing by the Applicant or local public
school district board of directors must be received by the
Department’s Office of Legal Services no more than thirty (30)
days after the receipt of the notice of denial or nonrenewal by
the Applicant.

3.02.2

Upon written notice that an application for licensure or license
renewal is being denied for a cause set forth, a person may:
3.02.2.1

Decline to answer the notice, in which case the
application for licensure or license renewal will be
deemed denied no less than thirty (30) days after the
receipt of the notice of denial or nonrenewal by the
Applicant;

3.02.2.2

Contest the allegations of fact and request a hearing
in writing, in which case the person shall be given
an evidentiary hearing before the state board if one
is requested;

3.02.2.3

Admit the allegations of fact and request a hearing
before the state board to request a waiver; or

3.02.2.4

Stipulate or reach a negotiated agreement, which
must be approved by the state board.

3.02.2.5

If the person requesting a hearing fails to appear at
the hearing, the hearing shall proceed in the manner
described in Section 3.02.2.1 above.

Before taking action against an existing license, the State Board shall
provide by certified mail to the licensee a written notice of the reason for
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the action and the time, date, and location when the State Board will
consider revocation.

3.04

3.03.1

A written request for hearing by a licensee or a local public
school district’s board of directors must be received by the
Department’s Office of Legal Services no more than thirty (30)
days after the receipt of the notice of revocation by the
licensee.

3.03.2

Upon written notice that a revocation, suspension, or probation
is being sought by the State Board for a cause set forth, a
person may:
3.03.2.1

Decline to answer the notice, in which case the
State Board may take action based upon proof
submitted by the Department, if the State Board
determines by a preponderance of the evidence that
cause for the proposed action exists;

3.03.2.2

Contest the allegations of fact and request a hearing
in writing, in which case the person shall be given
an evidentiary hearing before the state board if one
is requested;

3.03.2.3

Admit the allegations of fact and request a hearing
before the State Board in mitigation of any penalty
that may be assessed; or

3.03.2.4

Stipulate or reach a negotiated agreement, which
must be approved by the State Board.

3.03.2.5

If the person requesting the hearing fails to appear
at the hearing, the hearing shall proceed in the
manner described in Section 3.03.2.1 above.

Circumstances for which a waiver may be granted after a hearing pursuant
to Sections 3.02 or 3.03 shall include without limitation the following:
3.04.1

The age at which the crime or incident was committed;

3.04.2

The circumstances surrounding the crime or incident;

3.04.3

The length of time since the crime or incident;

3.04.4

Subsequent work history;
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3.05

3.06

3.04.5

Employment references;

3.04.6

Character references; and

3.04.7

Other evidence demonstrating that the applicant does not pose
a threat to the health or safety of school children or school
personnel.

After a hearing, the State Board may choose to:
3.05.1

Revoke a license permanently;

3.05.2

Suspend a license for a terminable period of time or
indefinitely;

3.05.3

Place or grant a license on probationary status for a terminable
period of time with the license to be revoked or suspended if
the probationary period is not successfully completed;

3.05.4

Impose a monetary penalty not to exceed five hundred dollars
($500.00) for each violation;

3.05.5

Require a licensee to complete appropriate professional
development programs, education courses, or both;

3.05.6

Require a licensee to successfully complete a licensing
examination, credentialing examination, or any other
examination required by law or rule to obtain a permit, license,
endorsement, or licensure area;

3.05.7

Impose conditions or restrictions on the teaching or educational
activities of the licensee;

3.05.8

Impose any other requirement or penalty as may be appropriate
under the circumstances of the case and which would achieve
the Board’s desired disciplinary purposes, but which would not
impair the public health or welfare; or

3.05.9

Take no action against a license.

Any hearing shall comply with the procedures set forth in Section 8.00
herein.
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4.00

BACKGROUND CHECKS REQUIRED FOR LICENSURE AND SCHOOL
EMPLOYMENT
4.01

Except as otherwise provided herein, no Applicant may be issued a firsttime license or first-time license renewal, nor may an Applicant be
employed by a public school district or open-enrollment public charter
school, without the successful completion of a criminal records check and
the successful completion of a Child Maltreatment Central Registry check
as required by these Rules.

4.02

Applicants for a first-time license issued by the State Board:
4.02.1

Each first-time Applicant for a license issued by the State
Board shall be required to apply to:
4.02.1.1

The Identification Bureau of the Department of
Arkansas State Police for a criminal records check;
and

4.02.1.2

The Department of Human Services for a Child
Maltreatment Central Registry check.

4.02.2

The State Board may issue a six-month, non-renewable letter
of provisional eligibility for licensure to a first-time applicant
meeting all other qualifications, pending the results of the
nationwide criminal records and Child Maltreatment Central
Registry checks.

4.02.3

The Commissioner of Education may extend the period of
provisional eligibility to the end of the contract year if:

4.02.4

4.02.3.1

The applicant is employed by a public school
district or open-enrollment public charter school;
and

4.02.3.2

Results of the nationwide criminal records check or
Child Maltreatment Central Registry check are
delayed.

The letter of provisional eligibility will immediately become
invalid upon receipt of information obtained from the criminal
records check from the Arkansas State Police or the FBI, or
other eligibility information, indicating that the applicant has
pled guilty or nolo contendere to, or has been found guilty of,
any offense that will or may result in license revocation under
Ark. Code Ann. § 6-17-410.
8
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4.02.5

4.03

Applicants for a first-time license renewal:
4.03.1

4.03.2

4.03.3

4.04

The Applicant shall be responsible for the payment of any fees
associated with the criminal records check and Child
Maltreatment Central Registry check.

Each Applicant for his or her first license renewal after July 1,
1997, shall be required to apply to:
4.03.1.1

The Identification Bureau of the Department of
Arkansas State Police for a criminal records check;
and

4.03.1.2

The Department of Human Services for a Child
Maltreatment Central Registry check.

The Department shall pay from the Public School Fund any fee
associated with the criminal records check at the time of firsttime license renewal for employees of:
4.03.2.1

Arkansas public school districts;

4.03.2.2

Arkansas open-enrollment public charter schools;

4.03.2.3

Other public education institutions located in
Arkansas; and

4.03.2.4

The Arkansas Department of Education.

For all other Applicants, the Applicant shall be responsible for
the payment of any fees associated with the criminal records
check and Child Maltreatment Central Registry check.

Applicants for employment in a licensed staff position:
4.04.1

Each Applicant for initial employment or non-continuous
reemployment in a licensed staff position for a public school
district or open-enrollment public charter school shall be
required as a condition of employment to apply to:
4.04.1.1

The Identification Bureau of the Department of
Arkansas State Police for a criminal records check;
and
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4.04.1.2

4.05

The Department of Human Services for a Child
Maltreatment Central Registry check.

4.04.2

The board of directors of a receiving or resulting public school
district in a consolidation, annexation, or detachment may
waive the requirements of this Section 4.04 for personnel who
were employed by an affected district immediately prior to the
annexation, consolidation, or detachment and who had a
complete criminal records check conducted as a condition of
the person's most recent employment with the affected district
as required under this section.

4.04.3

A public school district or open-enrollment public charter
school shall not employ in a licensed staff position any
individual who has a true report in the Child Maltreatment
Central Registry, unless the State Board granted a waiver by
awarding a license or renewal under Section 3.00 herein.

4.04.4

A public school district or open-enrollment public charter
school shall not employ in a licensed staff position any
individual who has pled guilty, pled nolo contendere to, or
been found guilty of any offense that will or may result in
license revocation under Ark. Code Ann. § 6-17-410, unless
the State Board granted a waiver by awarding a license or
renewal under Section 3.00 herein.

4.04.5

A public school district or open-enrollment public charter
school may offer provisional employment to an affected
Applicant pending receipt of the results of the nationwide
criminal records or Child Maltreatment Central Registry
checks.

4.04.6

The Applicant shall be responsible for the payment of any fees
associated with the criminal records check and Child
Maltreatment Central Registry check, unless the employing
public school district or open-enrollment public charter
school’s board of directors chooses to pay the fees.

Applicants for employment in a non-licensed staff position:
4.05.1

Each Applicant for initial employment or non-continuous
reemployment in a non-licensed staff position for a public
school district, open-enrollment public charter school, or
education service cooperative, shall be required as a condition
of employment to apply to:
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4.05.1.1

The Identification Bureau of the Department of
Arkansas State Police for a criminal records check;
and

4.05.1.2

The Department of Human Services for a Child
Maltreatment Central Registry check.

4.05.2

The board of directors of a receiving or resulting public school
district in a consolidation, annexation, or detachment may
waive the requirements of this Section 4.05 for personnel who
were employed by an affected district immediately prior to the
annexation, consolidation, or detachment and who had a
complete criminal records check conducted as a condition of
the person's most recent employment with the affected district
as required under this section.

4.05.3

A public school district, open-enrollment public charter school,
or education service cooperative shall not employ in a nonlicensed staff position any individual who has a true report in
the Child Maltreatment Central Registry.
4.05.3.1

If an applicant for employment has been determined
ineligible for employment because the applicant has
a true report in the Child Maltreatment Central
Registry, the local school board of directors shall
provide a written notice to the applicant and shall
afford the applicant the opportunity to request a
waiver.

4.05.3.2

The waiver shall be requested no more than thirty
(30) days after receipt of the notice of the denial of
employment.

4.05.3.3

The waiver may be requested by:
4.05.3.3.1 The hiring official;
4.05.3.3.2 The affected applicant; or
4.05.3.3.3 The person subject to dismissal.

4.05.3.4

Circumstances for which a waiver may be granted
shall include without limitation the following:
4.05.3.4.1 The age at which the incident was
committed;
11
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4.05.3.4.2 The circumstances surrounding the
incident;
4.05.3.4.3 The length of time since the incident;
4.05.3.4.4 Subsequent work history;
4.05.3.4.5 Employment references;
4.05.3.4.6 Character references; and
4.05.3.4.7 Other evidence demonstrating that the
applicant does not pose a threat to the
health or safety of school children or
school personnel.
4.05.4

A public school district, open-enrollment public charter school,
or education service cooperative shall not employ in a nonlicensed staff position any individual who has pled guilty or
nolo contendere to, or has been found guilty of, any offense
identified in Ark. Code Ann. § 6-17-414(b).

4.05.5

A public school district, open-enrollment public charter school,
or education service cooperative may offer provisional
employment to an affected Applicant pending receipt of the
results of the nationwide criminal records or Child
Maltreatment Central Registry checks.

4.05.6

The Applicant shall be responsible for the payment of any fees
associated with the criminal records check and Child
Maltreatment Central Registry check, unless the board of
directors of the employing public school district, openenrollment public charter school, or education service
cooperative chooses to pay the fees.

4.05.7

Notwithstanding the provisions of Section 4.05.6, a public
school district or open-enrollment public charter school may at
its discretion require criminal records checks and Child
Maltreatment Central Registry checks of existing non-licensed
employees in the same manner as set forth herein, so long as
the district or school pays the full cost of the criminal records
checks and Child Maltreatment Central Registry checks.
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5.00

BACKGROUND CHECK PROCEDURES
5.01

5.02

The criminal records check and Child Maltreatment Central Registry
check required by these Rules shall be initiated by the submission to the
Department of a release of information signed by the Applicant.
5.01.1

For the purposes of these Rules, a criminal records check shall
consist of a statewide criminal records check to be conducted
by the Department of Arkansas State Police and a nationwide
criminal records check to be conducted by the Federal Bureau
of Investigation.

5.01.2

Criminal records checks shall conform to the applicable federal
or state standards and shall include the taking of fingerprints.
The Identification Bureau of the Department of Arkansas State
Police may maintain these fingerprints in the automated
fingerprint identification system.

5.01.3

Each applicant shall complete the State Police fingerprint card
in the presence of a law enforcement officer, and shall have the
law enforcement officer sign the fingerprint card and give
his/her jurisdiction, the date and his/her badge number.

5.01.4

If a legible set of fingerprints, as determined by the
Identification Bureau of the Department of Arkansas State
Police, cannot be obtained after a minimum of three (3)
attempts, the Department or the local public school district
shall determine eligibility for licensure or employment based
upon a name check by the Identification Bureau of the
Department of Arkansas State Police and the Federal Bureau of
Investigation.

5.01.5

To be valid for consideration, a criminal records check or Child
Maltreatment Central Registry check must have been
completed no earlier than twelve (12) months prior to the
application for licensure, renewal, or employment.

Any information received by the Department from the Department of
Arkansas State Police, the Department of Human Services, or the Federal
Bureau of Investigation pursuant to these Rules shall not be available for
examination except by the affected applicant or his or her duly authorized
representative, and no record, file, or document shall be removed from the
custody of the Department of Education.
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5.03

6.00

5.02.1

Any information made available to the affected applicant for
licensure or the person whose license is subject to revocation
shall be information pertaining to that applicant only.

5.02.2

Rights of privilege and confidentiality established under this
section shall not extend to any document created for purposes
other than this background check.

5.02.3

For Applicants seeking employment, the Department may
disclose to the employing public school district, openenrollment public charter school, or education service
cooperative only whether the Applicant is eligible for
employment.

Employees of a public school district, open-enrollment public charter
school, or education service cooperative, whether new or existing, who
have a contract with or work for more than one (1) school district in one
(1) school year shall be required to have only one (1) criminal records
check and one (1) Child Maltreatment Central Registry check to satisfy
the requirements of all employing school districts for that year.

REPORTING REQUIREMENTS FOR SUPERINTENDENTS AND
CHARTER SCHOOL DIRECTORS
6.01

The superintendent of each public school district and the director of each
open-enrollment public charter school shall report in writing by certified
mail to the Department’s Office of Legal Services the name of any
employee of the district or school, whether currently employed or
previously employed at any time during the two (2) preceding school
years, who:
6.01.1 Has pled guilty or nolo contendere, or has been found guilty, of
any offense listed in Ark. Code Ann. §§ 6-17-410(c) or 6-17414(b);
6.01.2 Holds a teaching or similar license obtained by fraudulent means;
6.01.3 Has had a teaching or similar license revoked in another state;
6.01.4 Has intentionally compromised the validity or security of any
student test or testing program administered or required by the
Department;

14

Agency #005.23

6.01.5 Has knowingly submitted falsified information or failed to submit
information requested or required by law to the Department, the
State Board, or the Division of Legislative Audit; or
6.01.6 Has a true report in the Child Maltreatment Central Registry.

7.00

6.02

The superintendent of each public school district and the director of each
open-enrollment public charter school shall report in writing by certified
mail to the Department’s Office of Legal Services the name of any Fiscal
Officer of the district or school, whether currently employed or previously
employed at any time during the two (2) preceding school years, who has
pled guilty or nolo contendere to, or has been found guilty of, a fraudulent
act.

6.03

Failure of a superintendent to report a violation by certified mail within
five (5) calendar days of knowledge as listed in Section 6.01 may result in
sanctions imposed by the State Board, including but not limited to loss of
accreditation.

FISCAL OFFICERS
7.01

In addition to the requirements of Section 4.00, a public school district,
open-enrollment public charter school, or education service cooperative
shall not employ as a Fiscal Officer any individual who has pled guilty or
nolo contendere to, or has been found guilty of, a fraudulent act.

7.02

A currently-employed Fiscal Officer of a public school district or openenrollment public charter school who has pled guilty or nolo contendere
to, or has been found guilty of, a fraudulent act shall be dismissed from
employment with the district or school.
7.02.1

Within five (5) days of knowledge of the plea or conviction,
the district or school shall serve written notice of termination
on the Fiscal Officer in person or by certified mail. The notice
shall advise the Fiscal Officer of his or her right to a hearing
before the State Board.

7.02.2

The Fiscal Officer may, within thirty (30) days of service of the
written notice of termination, request a hearing before the State
Board by sending a written request via certified mail to the
Department’s Office of Legal Services.

7.02.3

If the Fiscal Officer does not timely request a hearing before
the State Board, termination shall become effective thirty (30)
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days after the date of service of the written notice of
termination.
7.02.4

8.00

Termination of employment pursuant to this subsection shall
not be subject to the requirements of the Teacher Fair
Dismissal Act, Ark. Code Ann. § 6-17-1501 et seq. or the
Public School Employee Fair Hearing Act, Ark. Code Ann. §
6-17-1701 et seq.

7.03

Any individual found ineligible for employment or dismissed from
employment under Section 7.00 may, within thirty (30) days of service of
the written notice of denial of employment or written notice of
termination, request a hearing before the State Board by sending a written
request via certified mail to the Department’s Office of Legal Services.

7.04

Circumstances for which a waiver may be granted shall include without
limitation the following:
7.04.1

The age of the Fiscal Officer at the time the criminal act
occurred;

7.04.2

The length of time since the conviction;

7.04.3

Whether the Fiscal Officer has pled guilty or nolo contendere
to, or has been found guilty of, any other criminal violations
since the original conviction;

7.04.4

Whether the original conviction was expunged or pardoned;
and

7.04.5

Any other relevant facts.

7.05

The hearing shall follow the procedures set forth in Section 8.00 of these
Rules.

7.06

After making its decision, the State Board shall reduce its decision to
writing and shall mail copies of the decision to the Fiscal Officer or
Applicant and the Superintendent of the affected school district.

STATE BOARD HEARING PROCEDURES

8.01

Each party will have the opportunity to present an opening statement of no
longer than five (5) minutes, beginning with the representative of the
Department of Education. The Chairperson of the State Board may, only for
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good cause shown and upon the request of either party, allow either party
additional time to present their opening statements.
8.02

Each party will be given forty (40) minutes to present their cases, beginning
with the representative of the Department of Education. The Chairperson of
the State Board may, only for good cause shown and upon the request of
either party, allow either party additional time to present their cases.

8.03

Every witness giving oral testimony must be sworn under oath by the court
reporter and shall be subject to direct examination, cross examination, and
questioning by the State Board.

8.04

For the purposes of the record, documents offered during the hearing by the
Department of Education shall be clearly marked in sequential, numeric order
(1, 2, 3).

8.05

For the purposes of the record, documents offered during the hearing by the
appealing public school district, open-enrollment public charter school,
Applicant, or licensee shall be clearly marked in sequential, alphabetic letters
(A, B, C).

8.06

The Department of Education shall have the burden of proving, by a
preponderance of the evidence, that cause for the proposed licensure action
exists, and that the recommended disposition from the Department be adopted.

8.07

While the scope of each party’s presentation ultimately lies within the Board
Chairperson’s discretion, case presentation should be arranged in such a way
as to avoid redundant testimony.

8.08

After both parties have presented their cases, the State Board may allow each
party to present limited rebuttal testimony.

8.09

After making its decision, the State Board shall reduce its decision to writing
and shall mail copies of the decision to each party, each party’s attorney, and
the superintendent or director of any interested public school district or openenrollment public charter school.

8.10

The Board’s written decision shall constitute the final agency action for
purposes of judicial review pursuant to the Arkansas Administrative
Procedure Act, Ark. Code Ann. § 25-15-201 et seq.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING CRIMINAL BACKGROUND CHECKS
FOR SUBSTITUTE TEACHERS
April 2008

1.00

2.00

AUTHORITY
1.01

The Arkansas State Board of Education’s authority for promulgating these
rules is pursuant to Ark. Code Ann. § 6-11-105.

1.02

These rules shall be known as the Arkansas Department of Education
Rules Governing Criminal Background Checks for Substitute Teachers.

DEFINITIONS
For the purpose of these rules, the following terms shall mean as follows:

3.00

2.01

“Applicant” means an individual who is being considered for employment
as a substitute teacher by a local school district.

2.02

“Initial employment” means the first time that an applicant has been
considered for employment by a local school district.

2.03

“Non-licensed staff position” means a position with a local school district
which does not require the holder of the position to possess an Arkansas
teacher’s license pursuant to Ark. Code Ann. § 6-17-401 et seq.

2.04

“Non-continuous employment” means consideration for employment as a
substitute teacher in a local school district by an applicant who has been
previously employed by the same local school district in a non-licensed
staff position and the last previous employment of the applicant by the
district was no earlier than the previous school year.

2.05

“Substitute teacher” means an individual who does not hold an Arkansas
teacher’s license who is employed by a local school district to provide
classroom teaching services on an occasional or temporary basis.

CRIMINAL BACKGROUND CHECKS FOR SUBSTITUTE TEACHERS
3.01

The board of directors of a local school district or an education service
cooperative shall require, as a condition for initial employment or noncontinuous employment as a substitute teacher, that an individual apply to
the Identification Bureau of the Arkansas State Police for statewide and
national criminal records checks.
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3.02

The Identification Bureau of the Arkansas State Police shall forward the
information necessary for the processing of the nationwide criminal
records check to the Federal Bureau of Investigation for the completion of
the criminal records check.

3.03

The applicant shall sign a release of information permitting the completed
statewide and nationwide criminal records checks to be submitted to the
Arkansas Department of Education.

3.04

Upon completion of the criminal records check, the Identification Bureau
of the Arkansas State Police shall forward all releaseable information
obtained concerning the applicant to the Department of Education.

3.05

The Department of Education shall promptly inform the board of directors
of the local school district or education service cooperative whether or not
the applicant is eligible for employment pursuant to Ark. Code Ann. § 617-414(b).

3.06

No non-licensed applicant shall be eligible for employment as a substitute
teacher by a local school district or education service cooperative if the
applicant has pleaded guilty or nolo contendere to or has been found guilty
of any offense listed under Ark. Code Ann. § 6-17-414(b) by any court in
the State of Arkansas or of any similar offense by a court in another state
or of any similar offense by a federal court.

3.07

The board of directors of a local school district or education service
cooperative may offer provisional employment to a substitute teacher
pending receipt of eligibility information from the Department of
Education.

3.08

Any information received by the Department of Education from the
Identification Bureau of the Arkansas State Police pursuant to this section
shall not be available for examination except by the affected applicant for
employment or his or her duly authorized representative, and no record,
file or document shall be removed from the custody of the Department of
Education.
3.08.1 Any information made available to the affected applicant for
employment shall be information pertaining to that applicant only.

4.00

NON-LICENSED SUBSTITUTE TEACHERS WORKING FOR MORE THAN
ONE (1) SCHOOL DISTRICT
4.01

Any non-licensed individual who has successfully completed the statewide
and nationwide criminal records checks referenced in Section 3.00 of
these rules, and who is employed as a substitute teacher for a local school
ADE 286-2

Agency #005.23

district for a given school year, may also be concurrently employed by one
(1) or more other local school districts during the same school year
without the necessity of completing another statewide and nationwide
criminal records check.
4.02

Local school districts who wish to hire an applicant covered under Section
4.01 of these rules may, upon verifying that the applicant is employed as a
substitute teacher for a local school district, contact the Department of
Education’s Office of Professional Licensure to ascertain the applicant’s
eligibility for employment.

4.03

Under no circumstances shall the Department of Education release
information received from the Identification Bureau of the Arkansas State
Police on any applicant to any local school district.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING THE REQUIREMENT OF A CRIMINAL BACKGROUND
CHECK FOR THE EMPLOYMENT OF PERSONNEL IN SCHOOL DISTRICTS
April 2008

1.00

2.00

3.00

REGULATORY AUTHORITY
1.01

These rules shall be known as Arkansas Department of Education
Rules Governing the Requirement of Criminal Background Checks for the
Employment of Personnel in School Districts and Requirement of
Criminal Background Checks for All First-Time Applicants, Each
Applicant for His or Her First License Renewal, and the Revocation
Procedures for Such Licenses.

1.02

These rules are enacted pursuant to the State Board of Education’s
authority under Ark. Code Ann. §§ 6-11-105, 6-17-410, 6-17-414 and 617-421 and Act 1573 of 2007.

PURPOSE
2.01

It is the purpose of these rules to set forth the requirements for a criminal
background check for each first-time applicant for a license issued by the
State Board of Education and each applicant for his or her first license
renewal on or after July 1, 1997.

2.02

It is further the purpose of these rules to prescribe the procedure for
revocation of an educational license.

2.03

It is further the purpose of these rules to clarify whose criminal
background check fees shall be paid by the Department of Education.

2.04

It is further the purpose of these rules to clarify that the superintendent
shall have the responsibility of reporting licensure violations of teachers to
the State Board.

2.05

It is further the purpose of these rules to add provisions concerning the
requirement of criminal background checks for the employment of
noncertified personnel in school districts, and fraudulent acts by fiscal
officers of public school districts.

DEFINITIONS/ACRONYMS
For the purposes of these rules and regulations:
3.01

ADE: Arkansas Department of Education.
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3.02

Applicant: An individual that is a first-time applicant for a license issued
by the State Board of Education; an individual applying for his or her first
license renewal on or after July 1, 1997, and an individual applying for
initial employment as a fiscal officer of a school district.

3.03

Breach of fiduciary trust: means the wrongful misappropriation by a
person of any fund or property, which had lawfully been committed to him
or her in a fiduciary character.

3.04

Criminal background check: a state and nationwide criminal records check
conducted by the Arkansas State Police and the Federal Bureau of
Investigation, including the taking of fingerprints.

3.05

FBI: Federal Bureau of Investigation.

3.06

First-time applicant: initial or first license issued to each applicant by the
State Board of Education.

3.07

Fiscal Officer: any certified or non-certified employee of a school district
or education service cooperative who has any right, duty, or responsibility
to access funds of a school district in excess of two hundred dollars
($200), specifically including, but not limited to, superintendents, fiscal
officers and bookkeepers.

3.08

Fraud: means all acts, omissions and concealments involving a breach of
a legal or equitable duty and resulting in damage to another.

3.09

Fraudulent Act: An act involving fraud, or breach of fiduciary trust, which
is punishable under the criminal code in the jurisdiction within which the
act occurred.

3.10

License renewal applicant for purposes of payment by the Department of
Education: employees of Arkansas public school districts, employees of
other public education institutions located in Arkansas, and employees of
the Department of Education for his or her first license renewal on or after
July 1, 1997.

3.11

Law enforcement officer: a state police officer, a city police officer, a
sheriff or a deputy sheriff.

3.12

Letter of provisional eligibility: a six-month, non-renewable letter of
provisional eligibility for licensure issued by the State Board of Education
to a first-time applicant during the period that the criminal background
check is being conducted by the Arkansas State Police and the FBI.
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4.00

3.13

OPL: Office of Professional Licensure of the ADE.

3.14

SBE: State Board of Education.

THE CRIMINAL BACKGROUND CHECK
4.01

Each applicant for an initial license issued by the SBE and each first-time
license renewal applicant will submit the following to the Office of
Professional Licensure:
4.01.1 Completed application form including program of studies
verification (if applicable)
4.01.2 Official transcripts (must bear college seal)
4.01.3 Satisfactory scores of on the Praxis Series Examinations including:
4.01.3.1 Praxis I
4.01.3.2 PPST/Praxis II
4.01.3.3 Principles of Learning and Teaching
4.01.3.4 Specialty area test
4.01.4 Effective July 1, 1996, no application for issuance of a first-time
license will be considered without a criminal background check by
the Arkansas State Police and the FBI.
4.01.5 Effective July 1, 1997, no application for issuance of a license
renewal will be considered without a criminal background check
by the Arkansas State Police and the FBI.
4.01.6 Effective April 10, 1997, no applicant for initial employment as a
certified employee shall be hired by a school district without a
criminal background check by the Arkansas State Police and FBI.
4.01.7 Effective February 6, 2004, the board of directors of a school
district shall require an applicant for initial employment as a fiscal
officer to have performed a criminal background check by the
Arkansas State Police and the FBI, along with other background
checks required by these Rules and/or Arkansas law due to the
applicant's noncertified or certified employee status.
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4.02

Each applicant shall complete the State Police fingerprint card in the
presence of a law enforcement officer, and shall have the law enforcement
officer sign the fingerprint card and give his/her jurisdiction, the date and
his/her badge number.

4.03

Each applicant must sign a release of information and submit it to the
ADE and shall be solely responsible for the payment of any fee associated
with the criminal background check to the Arkansas State Police.

4.04

The Department of Education shall be responsible to the Department of
Arkansas State Police for the payment of any fee associated with the
criminal record check of each applicant as defined in Section 3.06 for his
or her first license renewal after July 1, 1997.

4.05

Upon completion of the criminal background check, the Identification
Bureau of the Arkansas State Police shall forward all information obtained
concerning the applicant in the commission of any offense listed in Ark.
Code Ann. § 6-17-410 (c) or referenced in Ark. Code Ann. § 6-17-410
(d)(1)(A)(v) to the Attorney's Office of the ADE.

4.06

The criminal background check conducted by the Arkansas State Police
and the FBI shall have been completed no earlier than twelve (12) months
prior to the application for an initial license issued by the SBE.

4.07

SBE shall be authorized to issue a six-month, non-renewable letter of
provisional eligibility for licensure to a first-time applicant pending the
results of the criminal records check. This letter of provisional eligibility
for licensure shall be issued only to those applicants who meet all other
qualifications for licensure by the SBE, and who have submitted the
Arkansas State Police background check showing no violations listed in
either Ark. Code Ann. § 6-17-410 (c) or referenced in Ark. Code. Ann. §
6-17-410(d)(1)(A)(v).

4.08

The Commissioner of the Department of Education shall be authorized to
extend the period of provisional eligibility to the end of the contract year
if:
4.08.1 The applicant is employed by a local school district; and
4.08.2 Results of the criminal records check are delayed.

4.09

The letter of provisional eligibility will immediately become invalid upon
receipt of information obtained from the criminal background check from
the Arkansas State Police and the FBI and other eligibility information
indicating that the applicant has pleaded guilty or nolo contendere to, or
has been found guilty of, any offense listed in Ark. Code Ann. § 6-17410(c) or referenced in Ark. Code Ann. § 6-17-410(d)(1)(A)(v).
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5.00

4.10

The ADE will not issue a first-time teaching license nor a license renewal
until the criminal background check conducted by the Arkansas State
Police and the FBI has been completed.

4.11

The ADE shall promptly inform the board of directors of the local school
district whether or not the affected employment applicant for a fiscal
officer position is eligible for employment.

4.12

In addition to any ineligibility for employment due to the results of
criminal background checks required due to the applicant's certified or
non-certified employee status, no person shall be eligible for employment
as a fiscal officer by a local school district if the results of the criminal
records check released to the ADE by the applicant reveals that the
applicant has pleaded guilty or nolo contendere to, or has been found
guilty of, a fraudulent act, only after an opportunity for a hearing before
the SBE upon reasonable notice in writing.

4.13

The board of directors of a local school district is authorized to offer
provisional employment to an affected applicant for employment as a
fiscal officer pending receipt of eligibility information from the ADE.

REQUEST FOR WAIVER
5.01

A request to waive the provisions of Ark. Code Ann. § 6-17-410(c)
can be made to the SBE. A request for waiver of provisions of the
aforementioned statutes may be made by:
5.01.1 the board of a local school district,
5.01.2 the affected applicant for licensure (Ark. Code Ann. § 6-17410(c)), or
5.01.3 the person holding a license subject to revocation (Ark. Code Ann.
§ 6-17-410 (c)(1)).

5.02

The request must be made in writing to the ADE’s Attorney’s Office
within thirty (30) calendar days after notification of denial of a license.
The request for a waiver shall include, but not be limited to, the following:
5.02.1 a copy of court records indicating a plea of guilty or nolo
contendere or a conviction,
5.02.2 any other pertinent documentation to indicate surrounding
circumstances.

5.03

If an individual notifies ADE in writing that he/she desires a hearing, the
SBE will hold a hearing.
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5.04

If the individual does not notify the ADE that he/she desires a hearing, the
SBE will not hold a hearing and may take action based upon proof
submitted by the ADE’s Attorney’s Office.

5.05

Circumstances for which a waiver may be granted shall include, but not be
limited to, the following:
5.05.1
5.05.2
5.05.3
5.05.4
5.05.5
5.05.6
5.05.7

5.06

6.00

The age at which the crime was committed.
The circumstances surrounding the crime.
The length of time since the crime.
Subsequent work history.
Employment references.
Character references; and
Other evidence demonstrating that the applicant does not pose a
threat to the health or safety of school children or school personnel.

Individuals falling under the provisions of Ark. Code Ann. § 6-17-414 are
not entitled to request a waiver.

SCHOOL DISTRICT RESPONSIBILITIES
6.01

The superintendent of each school district shall report to the SBE through
the Coordinator of OPL or the ADE’s Attorney’s Office the name of any
licensed or classified personnel currently employed, or employed during
the two (2) previous school years, by the local district who has pleaded
guilty, nolo contendere, or has been found guilty of any offense listed in
Ark. Code Ann. §§ 6-17-410(c) or 6-17-414(b), who holds a license
obtained by fraudulent means, who has had a similar license revoked in
another state, who has intentionally compromised the validity or security
of any student test or testing program administered or required by the
ADE, or has submitted falsified information requested or required by the
ADE.

6.02

The superintendent of each school district shall report to the SBE the
name of any fiscal officer who is currently employed or who was
employed during the two (2) previous years by the local school district
who has pleaded guilty or nolo contendere to, or has been found guilty of,
a fraudulent act.

6.03

The superintendent with knowledge shall report, in writing to the SBE
through the Coordinator of OPL or the ADE’s Attorney’s Office, any
information contained in Section 6.01. The complaint does not have to be
made in any specific form, but it should contain enough information about
the person holding a license issued by the SBE to warrant starting an
investigation.
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6.04

7.00

8.00

Failure of a superintendent to report a violation by certified mail within
five (5) calendar days of knowledge, as listed in Section 6.01 may result in
sanctions imposed by the SBE, including but not limited to loss of
accreditation.

LICENSE REVOCATION PROCEDURES
7.01

A complaint is filed with OPL or the ADE’s Attorney’s Office, or the
ADE receives information from the criminal background check and any
other eligibility information reflecting that the individual pled guilty, nolo
contendere, or has been found guilty of an offense or offenses listed in
Ark. Code Ann. § 6-17-410 (c) or is referenced in Ark. Code Ann. § 6-17410(d)(1)(A)(v).

7.02

The ADE’s Attorney’s Office investigates the complaint and determines
whether the individual’s educational license must or may be revoked.

7.03

If the ADE’s Attorney’s Office determines revocation of a license is
appropriate, OPL or the ADE's Attorney's Office notifies the individual
who has plead guilty, nolo contendere, or been found guilty of the
offense(s) listed in Ark. Code Ann. § 6-17-410 in writing by certified mail
of the date, time and location that the SBE will consider revocation. The
letter shall also provide the individual reasonable notice of the cause to be
considered.

7.04

If the individual notifies ADE in writing within thirty (30) days after
notice of the cause is received by the individual that he/she desires a
hearing, the SBE will hold a hearing.

7.05

If the individual does not notify the ADE that he/she desires a hearing
within the time frame stated in Section 7.04, the SBE will not hold a
hearing and may take action based upon proof submitted by the ADE.

CURRENTLY EMPLOYED FISCAL OFFICERS AND APPLICANTS
8.01

(i) A fiscal officer that pleads guilty or nolo contendere to, or has been
found guilty of, a fraudulent act, shall be dismissed from employment with
the school district, but only after an opportunity for a hearing before the
SBE upon reasonable notice in writing.
(ii) The SBE, after conducting a hearing, shall determine either:
(a)
that the applicant is eligible for employment and that the
applicant should be denied employment and/or a license that the
applicant's employment and licensure status should be terminated
should be prevented or that the termination of employment of the
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currently employed fiscal officer should be required, or
(b)
that the applicant is eligible for employment and/or a
license or that the applicant's employment and licensure status
should not be terminated.
8.02

The SBE shall be entitled to consider:
8.02.1 The age of the fiscal officer at the time the criminal act occurred;
8.02.2 The length of time since the conviction;
8.02.3 Whether the fiscal officer has pleaded guilty, nolo contendere, or
has been found guilty of any other criminal violation since the
original conviction;
8.02.4 Whether the original conviction was expunged or pardoned; and
8.02.5 Any other relevant facts.

8.03

After making its decision, the SBE shall reduce its decision to writing and
shall mail copies of the decision to the fiscal officer applicant or currently
employed fiscal officer and the Superintendent of the affected school
district.
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ARKANSAS STATE BOARD OF EDUCATION
POLICY AND PROCEDURES CONCERNING
TEACHER LICENSURE HEARINGS

1.

The Department and the teacher (or his or her attorney) shall have up to forty-five (45)
minutes each to present their cases to the State Board. The Chairperson of the State
Board, at his or her discretion, may grant additional time to either or both parties, if
necessary.

2.

Each party will have the opportunity, should it so choose to make an opening statement.
The statement shall be no longer than ten (10) minutes in length; any such times used for
an opening statement shall be deducted from the time allowed for case presentation listed
in 1. above.

3.

As the Department bears the burden of establishing to the State Board by a
preponderance of the evidence that cause for the proposed licensure action exists, the
Department shall present its case (and opening statement, if it so chooses) to the State
Board first.

4.

Any potential witnesses for each party shall be duly sworn in by the court reporter before
the presentation of evidence.

5.

Any written documents, photographs or any other items of evidence may be presented to
the State Board with the permission of the Chairperson. The items of evidence shall be
marked as either “Department’s Exhibit Number 1 (et seq.)” or “Teacher’s Exhibit
Number 1 (et seq.)”. After an item of evidence has been allowed to be presented to the
State Board by the Chairperson, the introducing party shall give one (1) copy to the court
reporter for the record and one (1) copy to the Chairperson.

6.

After one party has questioned a witness, the other party shall have the same opportunity.

7.

Members of the State Board shall also have the opportunity to ask questions of any
witness or any party.

8.

While the scope of each party’s presentation ultimately lies within the Chairperson’s
discretion, case presentation should be arranged in such a way as to avoid redundant
testimony.

9.

After the teacher has presented his or her case, the State Board may allow each party to
present limited rebuttal testimony.
−1−
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10.

After the rebuttal evidence has been presented, the teacher shall have up to ten (10)
minutes to present a closing statement, if desired.

11.

After the teacher has made a closing statement, or waived the opportunity for same, the
Department shall have up to ten (10) minutes to make its closing statement, if desired.

12.

After closing statements have been made (or the opportunity to make them has been
waived), the State Board may orally announce its decision. Alternatively, the State Board
may take the case under advisement and render a written decision at a later time.

13.

Pursuant to State law, the teacher shall have thirty (30) days after service upon him or her
of the State Board’s final decision to file a petition with an appropriate Circuit court
(pursuant to Ark. Code Ann. _ 25-15-212) for the judicial review of the State Board’s
decision.

−2−
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Arkansas Department of Education
Rules Governing Eligibility and Financial Incentives
For Certified Speech-Language Pathologists
July 2010

1.00 Regulatory Authority
1.01

These rules shall be known as the Arkansas Department of Education
(Department) Rules Governing Eligibility and Financial Incentives For Certified
Speech-Language Pathologists.

1.02

These rules are enacted under the State Board of Education’s (Board) authority
pursuant to Ark. Code Ann. §§ 6-11-105 and 6-17-413.

2.00 Purpose
2.01

The purposes of these rules are to ensure the availability and retention of certified
speech-language pathologists by providing additional compensation for speechlanguage pathologists holding a National Certificate of Clinical Competence in
Speech Language Pathology from the American Speech-Language-Hearing
Association.

3.00 Definitions
For the purposes of these rules, the following terms shall mean:
3.01

“Department” means the Arkansas Department of Education.

3.02

"Certified speech-language pathologist" means a speech-language pathologist
who:
3.021.1

Has a master’s degree, which includes medical-based training;

3.021.2

Has completed a one (1) year clinical fellowship;

3.021.3

Has passed the specialty area of the National Teachers
Examination Praxis II Speech Language Pathology Test; and

3.021.4

Holds a Certificate of Clinical Competence in Speech-Language
Pathology from the American Speech-Language-Hearing Association.

4.00 Payment of Bonuses for Certified Speech-Language Pathologists
4.01

The By December 1 of each year, the Department shall pay a yearly incentive
bonus of five thousand dollars ($5,000) to a certified speech-language pathologist
who:
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4.01.1 Holds an Arkansas teaching license in speech-language pathology;
4.01.2 Is a full-time employee of an Arkansas education service cooperative or
public school district as a speech-language pathologist at the time of
receiving the bonus; and
4.01.3 Is not considered a purchased service contractor, but may be employed
under a teacher contract subject to renewal under Ark. Code Ann. § 6-171506.
5.00 Monitoring for Certified Speech-Language Pathologists
5.01

The local public school district that employs a certified speech-language
pathologist must verify to the Department annually the employment status of that
speech-language pathologist.

5.02

A certified speech-language pathologist shall not receive a yearly bonus if the
person leaves the full-time employment of an Arkansas public school district.

5.03

If a certified speech-language pathologist who receives a bonus under this
subsection leaves employment in the Arkansas public school system before
completing three (3) continuous school years of employment, the speech-language
pathologist shall repay the Department a prorated portion of the bonus received in
the school year based on a daily rate for the remainder of a school year in which
the speech-language pathologist leaves employment.
5.03.1 The first year of the three (3) continuous school years is the first year that
the speech-language pathologist received a bonus under this subsection
5.03.
5.03.2 The daily rate is calculated as the amount of the annual bonus paid to the
speech-language pathologist divided by the number of days in the speechlanguage pathologist's contract.
5.03.3 The State Board of Education may suspend the Arkansas speech-language
pathology license of any person who fails to repay the amount of the
bonus required to be repaid under this subdivision 5.03.
5.03.4 Repayment of all or a portion of a bonus under this subdivision 5.03 is not
required if, due to the death or disability of the speech-language
pathologist or other extenuating circumstances as may be recognized by
the State Board of Education, the speech-language pathologist does not
remain employed in the Arkansas public school system for three (3)
continuous school years after first receiving the bonus under this
subsection.
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6.00 Funding for Certified Speech-Language Pathologists
6.01

Bonuses paid to a certified speech-language pathologist shall be paid from the
funds appropriated and available for bonuses to certified speech-language
pathologists.
6.01.1 If sufficient funds are not available to pay the full amount of the bonus to
each certified speech-language pathologist as provided under this section,
the Department may reduce the amount of the bonus for each qualified
recipient, proportionately as necessary to provide a bonus to each qualified
speech-language pathologist in an equal amount.
6.01.2 The cost and expenses related to training for or acquisition of the
Certificate of Clinical Competence in Speech-Language Pathology from
the American Speech-Language-Hearing Association shall not be funded
through the National Board for Professional Teaching Standards program
created under this section and Ark. Code Ann. §§ 6-17-412 and 413 and
shall be the responsibility of the certified speech-language pathologist.
6.01.3 Although a certified speech language pathologist entitled to a bonus will
hold a valid Arkansas teaching license in speech language pathology,
references to "teacher" under this section shall mean a classroom teacher
as defined under Ark. Code Ann. § 6 17 412(a)(1) who are in the National
Board for Professional Teaching Standards program but not certified
speech language pathologists.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING HIGHLY QUALIFIED TEACHERS
PROMULGATED PURSUANT TO
THE NO CHILD LEFT BEHIND ACT OF 2001

1.0

REGULATORY AUTHORITY
1.01 These shall be known as the Arkansas Department of Education Rules Governing Highly
Qualified Teachers and promulgated pursuant to the No Child Left Behind Act of 2001, 20
U.S.C. § 6301 et seq. (2002).
1.02 These The State Board of Education enacts these rules are enacted pursuant to the its
authority of the State Board of Education under as set forth in Ark. Code Ann. § 6-11-105
and Ark. Code Ann. § 25-15-201 et seq.

2.0

PURPOSE
2.01 The purpose of these rules is to establish definitions and procedures used to designate
teachers as highly qualified in the core academic subject areas pursuant to the No Child
Left Behind Act of 2001.

3.0

DEFINITIONS
For the purpose of these Rules the following terms shall be defined to mean:
3.01

Act (NCLB) – the No Child Left Behind Act of 2001, 20 U.S.C. § 6301 et seq. (2002)
3.01.1 NCLB requires Highly Qualified Teacher (HQT) designation for those teachers-ofrecord in core academic classes employed in AR public schools.

3.02

Appropriate state teaching license – any of the following is considered an acceptable
license with regard to Arkansas’s highly qualified teacher provisions.
3.02.1 Arkansas Initial teaching license
3.02.2 Arkansas Standard or Advanced teaching license
3.02.3 Arkansas Provisional teaching license held by teachers enrolled in and progressing
towards successful completion of a state approved non-traditional licensure
program
3.02.4 Arkansas Professional Teaching permit
3.02.5 Any Arkansas license issued for teachers who have completed all requirements
except an Arkansas History course for Standard licensure through reciprocity
3.02.6 Arkansas Provisional Professional Teaching License.

3.03

ARHOUSSE (Single Subject) - Arkansas High Objective Uniform State Standard of
Evaluation - criteria survey used to determine whether a veteran teacher demonstrates
competence in the core academic subject area(s) he or she teaches, when required in the
definition of a highly qualified teacher.
3.03.1 The ARHOUSSE survey of criteria for single subject is hereby incorporated in
these rules as referenced in the attached Appendix A
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3.04

ARHOUSSE (Multi-Subject) - criteria survey used to determine level of content
knowledge for teachers in Special Education, Alternative Learning Environments and/or
Juvenile Detention/Residential Centers who teach multiple subjects and are pursuing
Highly Qualified Teacher status in Arkansas.
3.04.1 The Middle Childhood Multi-Subject ARHOUSSE criteria survey is hereby
incorporated in these rules as referenced in the attached Appendix B.
3.04.2 The Secondary Grades Multi-Subject ARHOUSSE criteria survey is hereby
incorporated in these rules as referenced in the attached Appendix C.

3.05

Core Academic Subject Areas - English, Reading or Language Arts, Mathematics,
Science, Foreign Language, Social Studies, Music, and Art.

3.06

Early Childhood (Elementary) grade levels – grade K through grade 6.

3.07

Highly Qualified Teacher (HQT) – a teacher who holds at least a Bachelor’s Degree,
holds an appropriate state teaching license, and has demonstrated subject area competence
in each of the core academic subjects in which the teacher teaches. When used with
respect to a new or veteran Arkansas public early childhood, middle childhood or
secondary school teacher HQT means as follows:
3.07.1 For New Teachers (teachers new to entering the profession after July 1, 2002)
3.07.1.1 A highly qualified new early childhood teacher is a teacher who
possesses or exhibits each of the following:
3.07.1.1.1 Have at least a Bachelor’s Degree,
3.07.1.1.2 Hold an appropriate state teaching license,
3.07.1.1.3 Demonstrate subject area competence by having passed the
current Arkansas Early Childhood licensure test or Educational
Testing Service (ETS) Early Childhood: Content Knowledge
(Praxis II #022) or Education of Young Children (Praxis II #
021) or Praxis II #011 Elementary Education: Curriculum,
Instruction and Assessment, or Praxis II #012 Elementary
Education: Content Area Exercises, or Praxis II #014
Elementary Education: Content Knowledge, or Praxis II #016
Elementary Education: Curriculum, Instruction and Assessment
K-5, or Praxis II #020 Early Childhood Education, or other
content exam taken and passed in another state which was
accepted as demonstration of content knowledge for a teaching
license in that state and is acceptable through reciprocity for an
Arkansas teaching license.
3.07.1.2 A highly qualified new middle childhood or secondary teacher is a
teacher who possesses or exhibits each of the following:
3.07.1.2.1 Have at least a Bachelor’s Degree,
3.07.1.2.2 Hold an appropriate state teaching license,
3.07.1.2.3 Demonstrate subject area competence by:
3.07.1.2.3.1 passing the state licensure ETS Praxis II content
appropriate state-mandated content-area assessment(s) in
the area the teacher teaches or other content exam taken
and passed in another state which was accepted as
demonstration of content knowledge for a teaching
license in that state and is acceptable through reciprocity
for an Arkansas teaching license, or
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3.07.1.2.3.2 having an undergraduate major in the area the teacher
teaches, or
3.07.1.2.3.3 having coursework equivalent to an undergraduate
major (24 hours) in the area the teacher teaches, or
3.07.1.2.3.4 having a graduate degree in the area the teacher
teaches, or
3.07.1.2.3.5 having National Board Certification in the area the
teacher teaches.
3.07.2 For Veteran Teachers (teachers not new to entering the profession before July
1, 2002)
3.07.2.1 A highly qualified veteran early childhood teacher is a teacher who
possesses or exhibits each of the following:
3.07.2.1.1 Have at least a Bachelor’s Degree,
3.07.2.1.2 Hold an appropriate state teaching license,
3.07.2.1.3 Demonstrate subject area competency by:
3.07.2.1.3.1 having passed the current Arkansas Early Childhood
licensure test or Educational Testing Service (ETS) Early
Childhood: Content Knowledge (Praxis II #022) or
Education of Young Children (Praxis II # 021) or Praxis
II #011 Elementary Education: Curriculum, Instruction
and Assessment, or Praxis II #012 Elementary
Education: Content Area Exercises, or Praxis II #014
Elementary Education: Content Knowledge, or Praxis II
#016 Elementary Education: Curriculum, Instruction and
Assessment K-5, or Praxis II #020 Early Childhood
Education, or other content exam taken and passed in
another state which was accepted as demonstration of
content knowledge for a teaching license in that state and
is acceptable through reciprocity for an Arkansas
teaching license, or
3.07.2.1.3.2 accumulating at least 100 points on ARHOUSSE.
3.07.2.2 A highly qualified veteran middle childhood or secondary teacher is a
teacher who possesses or exhibits each of the following:
3.07.2.2.1 Have at least a Bachelor’s Degree,
3.07.2.2.2 Hold an Initial or Standard Arkansas appropriate state teaching
license or have completed all requirements except Arkansas
History for Standard Licensure through reciprocity,
3.07.2.2.3 Demonstrate subject area competence by:
3.07.2.2.3.1 passing the state licensure ETS Praxis II content
appropriate state-mandated content-area assessment(s) in
the area the teacher teaches, or other content exam taken
and passed in another state which was accepted as
demonstration of content knowledge for a teaching
license in that state and is acceptable through reciprocity
for an Arkansas teaching license, or
3.07.2.2.3.2 having an undergraduate major in the area the teacher
teaches or
3.07.2.2.3.3 having coursework equivalent to an undergraduate
major (24 credit hours) in the area the teacher teaches, or
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3.07.2.2.3.4 having a graduate degree in the area the teacher
teaches, or
3.07.2.2.3.5 having National Board Certification in the area the
teacher teaches, or
3.07.2.2.3.6 accumulating at least 100 points on ARHOUSSE.
3.07.3 The requirement of holding an appropriate state teaching license (as per section
3.06) is waived for teachers of charter schools that have been granted a waiver of
licensure requirements by the Arkansas State Board of Education.
3.08

Highly Qualified Teacher, Multi-Subject - a teacher in Special Education, Alternative
Learning Environments and/or Juvenile Detention/Residential Centers who teaches
multiple subjects may establish Highly Qualified status by demonstrating content
knowledge in each of the areas he or she teaches using the Multi-Subject ARHOUSSE
criteria survey, in addition to meeting the license and degree requirements for HQT in
Arkansas.
3.08.1 These teachers in middle childhood grades may use the Multi-Subject Highly
Qualified Teacher Designation Form for Middle Childhood grades, hereby
incorporated in these rules as referenced in the attached Appendix B
3.08.2 These teachers in secondary grades may use Multi-Subject Highly Qualified
Teacher Designation Form for Secondary grades, hereby incorporated in these rules
as referenced in the attached Appendix C.

3.09

Middle Childhood grade levels – grades 4 through 8.

3.10

New Teacher (a teacher new to the profession) – a licensed teacher employed by an
Arkansas public school after the beginning of the 2002-2003 school year, who was not
previously employed as a licensed teacher in any public or private school.

3.11

Non-traditional licensure programs – the instructional licensure program administered by
the Arkansas Department of Education, whose participants hold a minimum of a
baccalaureate degree (and passed the appropriate state-mandated assessments) and are
allowed to teach in an Arkansas school via a Non-Traditional Provisional license, or other
such programs approved by the Department of Education. Participants are engaged with
intensive supervision and mentoring while receiving high-quality, sustained, intensive
classroom-focused professional development.

3.12

Professional Teaching Permit (PTP) – teaching credential that allows working
professionals who participate in PTP training, to be employed as teacher-of-record for a
secondary content area class or classes in their area of expertise.

3.13

Provisional Professional Teaching License (PPTL) – a three-year provisional license
issued to an experienced professional for the purpose of teaching on a part-time or full-time
basis as teacher-of-record in an Arkansas public school.

3.143 Secondary grades – grades 7 through 12.
3.15 Teacher of Record – An individual who has been assigned lead responsibility for a
student’s learning in a subject/course with aligned performance measures.
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3.164 Title I District, School or Program – A district, school or program that receives funds
under Title I, Part A of the No Child Left Behind Act of 2001.
3.175 Veteran Teacher (a teacher not new to entering the profession before July 1, 2002) – a
licensed teacher who was previously employed as a licensed teacher in any public or private
school before the beginning of the 2002-2003 school year.

4.0

5.0

HIGHLY QUALIFIED REQUIREMENTS
4.01

All newly hired teachers who teach in core academic subject area(s) in Title I schools or
programs must be highly qualified on the date of hire.

4.02

All classes in the core academic subject areas shall be taught by a highly qualified teacher
as defined in these rules.

HIGHLY QUALIFIED REPORTING
5.01

By October 15 of each school year all public charter schools and school districts shall
report in their Cycle 2 report the number and percentage of classes in the core academic
subject areas being taught by teachers meeting the definition of a highly qualified teacher as
defined in this rule, and required by the Arkansas Department of Education (ADE).

5.02

The ADE shall review the data required in 5.01. To the extent a school district has not met
the requirements of these rules, the ADE will take appropriate action to work with that
district as required under the Act (NCLB).

5.03

Schools and districts shall give notice to parents and care givers regarding teacher quality
and highly qualified teachers as required by the Act (NCLB).
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Appendix A
Arkansas Department of Education

Highly Qualified Teacher Designation Form (SINGLE SUBJECT)
A highly qualified teacher (HQT) must have at least a bachelor’s degree; must be appropriately licensed to teach; and
must demonstrate content knowledge in the subject area. This form may be used by any Arkansas teacher for
whichever HQT status is being sought.

Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________
Choose level of HQT status being sought.

If applicable choose the subject area.

 Early Childhood/Elementary-K-6

 English
 Reading or Language Arts
 Mathematics
 Science: (Specify subject ________________________)
 Art
 Social Studies: (Specify subject ___________________)
 Music
 Foreign Language: (Specify language _______________)

 Middle Childhood/Grades 4-8
 Secondary/Grades 7-12

1) BACHELOR’S DEGREE (Provide the appropriate information and documentation.)
Degree __________
Date Awarded ________________
Institution ____________________________________
2) ARKANSAS TEACHING LICENSE (Check one and provide the appropriate information.)
INITIAL
NTLP PROVISIONAL
PROFESSIONAL TEACHING PERMIT/PPTL
STANDARD
RECIPROCITY PROVISIONAL (all requirements completed except AR History course)
Area __________________________
3)

Level _____________________________

Expiration date: _______________

DEMONSTRATION OF CONTENT KNOWLEDGE IN THE SUBJECT OR AREA? (Check

A or B or C, and provide the

appropriate information and documentation.)
3.A. I passed the Praxis Content Knowledge assessment, or licensure content test in other state.
__________________________________________________
_______________
________________
Assessment
Passing Score
Date taken
OR
I am a Middle School or Secondary teacher and I have a major, or coursework equivalent to a major (24 credit hours),
3.B.
or graduate degree, or National Board Certification in the area. (Explain)
_________________________________________________________________________________________________
OR
I am a Veteran teacher and I have accumulated >100 points in this area on the ARHOUSSE criteria survey. Score =
3.C.
________________ (Attach a copy of the ARHOUSSE form.)
4) Are you HQT (i.e., do you have all of 1, 2, and 3 above)? Yes ______ No ______
If you do not meet all three criteria (1, 2, & 3 above) you cannot be designated as highly qualified in this area at this time.
As appropriate, and in conjunction with the school/district administrator the teacher is to develop, maintain and adhere
to a written plan for becoming Highly Qualified in this area by the end of this school year.
______________________________________
______________________________
Teacher’s signature
Date
______________________________________
School District Administrator’s name
______________________________________
______________________________
School District Administrator’s signature
Date
TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE MAINTAINED BY
THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.
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ARHOUSSE - Arkansas High Objective Uniform State Standard of Evaluation
To demonstrate subject area content knowledge a teacher must accumulate at least 100 points in the selected area.
This may be done by any teacher for whichever HQT status is being sought.
Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________

NOTE: CONTENT KNOWLEDGE ONLY
Choose level of HQT status being sought.
 Early Childhood/Elementary, K-6
 Middle Childhood, Grades 4-8
 Secondary, Grades 7-12

If applicable choose the content area.
 English
 Reading or Language Arts
 Mathematics
 Science: (Specify subject ___________________________)
 Art
 Social Studies: (Specify subject ______________________)
 Music
 Foreign Language: (Specify language __________________)

The following evidence must be in the content area indicated above.
National Teacher Exam Content Area Assessment(s) for this content area
(e.g., Praxis # 010) or other non-Praxis non-licensure Content test
(Describe)
NBPTS Certification for this content area (including Elementary)
Content test taken for licensure in another state (describe)
Years of teaching experience in this subject area within the last ten years
(10 pts/year)
Content-based Professional Development - according to the school’s
Prof. Dev. Plan (1 pt/hr up to 8 pts/year)

Points

50 points
100 pts
100 pts
# of years ________
(50 pts max)
# of years ________
(40 pts max)

The following must NOT HAVE BEEN USED ABOVE under Professional Development.
College/University Coursework in the content area
List coursework ___________________ _________________
_____________ ___________________ _________________
_____________ ___________________ _________________
# credit hours ________
_____________ ___________________ _________________
3 pts per credit hour
Served in an administrative capacity in the content area, e.g., Dept. chair,
ACSIP chair, Lead teacher, etc.
Describe: _____________________________________________
_____________________________________________________
# of years served ________
_____________________________________________________
10 pts per year (30 pts max)
Documented Committee service in local (LEA) curriculum development
in this content area in the last five years
Describe: _____________________________________________
_____________________________________________________
# of activities ________
_____________________________________________________
5 pts per activity (25 pts max)
Documented Committee service in state or national curriculum
development in this content area in the last five years
Describe: _____________________________________________
# of activities ________
_____________________________________________________
10 pts per activity (30 pts max)
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AR HOUSSE p. 2
Textbook adoption committee service in this content area over the last
five years
Describe: __________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
Papers published in refereed journals in this content area in the last five
years
Describe: __________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
Presentations made at content-area or specialty-area association
conferences in the last five years
Describe: __________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
Conferences attended in this content area in the last five years
Describe: __________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________

# of committees ________
15 pts per committee (30 pts max)

# of papers ________
10 pts per paper (30 pts max)

# of pres’ns ________
10 pts per pres’n (30 pts max)

Service as a Pathwise Mentor in this content area

# of conferences ________
5 pts per conference (15 pts max)
# of years served ________
10 pts per year (30 pts max)

Participation in Arkansas Leadership Academy Individual or Team
Institute

20 pts per academy

Participation in ELLA Curriculum Training – Year Long

20 pts per year

Participation in Arkansas Mathematics and Science Professional
Development Institute – Year Long
Participation in Effective Literacy, Literacy Lab, Reading First, etc
Curriculum Training – Year Long (describe)
__________________________________________________________

20 pts per year

1 point per hour
up to 20 points per year
Total

______________________________________
Teacher’s signature

______________________________
Date

______________________________________
School District Administrator
______________________________________
School District Administrator’s signature

______________________________
Date

TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE
MAINTAINED BY THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.
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Appendix B
Arkansas Department of Education

Highly Qualified Teacher Designation Form (MULTI-SUBJECT, for Middle Childhood grades)
A highly qualified teacher (HQT) must have at least a bachelor’s degree; must be appropriately licensed to
teach; and must demonstrate content knowledge in the subject area(s). The Multi-Subject HOUSSE form (to
designate content knowledge) may ONLY be used by teachers in Alternative Learning Environments, Juvenile
Detention/Residential Centers, or Special Education, who teach two or more subjects and seek Highly Qualified
Teacher status as a Multi-Subject HQT.

Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________
Choose level of HQT status being sought.

Choose the content areas.

 Middle Childhood/Grades 4-8

 English
 Reading or Language Arts
 Mathematics
 Science: (Specify subject ________________________)
 Art
 Social Studies: (Specify subject _______________________)
 Music
 Foreign Language: (Specify language ________________________)

Indicate Instructional Class
 Alternative Learning Environment
 Special Education
 JDC, Residential

1) BACHELOR’S DEGREE (Provide the appropriate information and documentation.)
Degree ________ Date Awarded ____________ Institution ____________________________________________
2) ARKANSAS TEACHING LICENSE (Check one and provide the appropriate information.)
INITIAL
NTLP PROVISIONAL
NTL PROFESSIONAL TEACHING PERMIT/PPTL
STANDARD
RECIPROCITY PROVISIONAL (all requirements completed except AR History course)
Area ___________________________ Level ______________________________

Expiration date: ______________

A or B, and provide the
appropriate information and documentation.)
3.A. I passed the Praxis II: Middle School Content Knowledge (#20146), Praxis II: Middle School Multiple Subjects
(#5141), or other appropriate state-mandated content-area assessment, or Multi-Subject licensure content test in other state.
3)

DEMONSTRATION OF CONTENT KNOWLEDGE AS A MULTI-SUBJECT TEACHER? (Check

_________________________________________________
_______________
_________________
Assessment
Passing Score
Date taken
OR
3.B. I am a Veteran teacher and I have accumulated >100 points on the Multi-Subject ARHOUSSE criteria survey with a
minimum of 50 points in each content area. (Attach a copy of the Multi-Subject ARHOUSSE form.)
4) Are you HQT (i.e., do you have all of 1, 2, and 3 above)? Yes ______ No _______
If you do not meet all three criteria (1, 2, & 3 above) you cannot be designated as highly qualified in these areas at this time.
As appropriate, and in conjunction with the school/district administrator the teacher is to develop, maintain and adhere
to a written plan for becoming Highly Qualified in this area by the end of this school year.
______________________________________
______________________________
Teacher’s signature
Date
______________________________________
School District Administrator’s name
______________________________________
______________________________
School District Administrator’s signature
Date
TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE
MAINTAINED BY THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.
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Multi-Subject Arkansas’ High Objective Uniform State Standard of Evaluation (MS-ARHOUSSE)
for Middle Childhood grades
To establish Highly Qualified status as a Multi-Subject teacher a teacher must be teaching in one of the Instructional
Classes listed below, and be teaching two or more of the content areas listed below. To demonstrate content knowledge
via Multi-Subject ARHOUSSE a minimum of 50 points is required per content area taught.

Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________
Indicate level of HQT status being sought.
 Middle Childhood/Grades 4-8
Indicate Instructional Class
 Alternative Learning Environment
 Special Education
 JDC, Residential, Other

Indicate the content areas to be considered for this HQT designation.
 English
 Math
 Art
 Music

 Reading / Language Arts
 Science: (subject ______________________)
 Social Studies: (subject ______________________)
 Foreign Language: (subject ______________________)

The following would demonstrate content knowledge for Multi-Subject HQT criteria in full.
Praxis II: Middle School Content Knowledge (#20146), Praxis II: Middle
School Multiple Subjects (#5141), or other appropriate state-mandated contentarea assessment
Multi-Subject content test taken for licensure in another state (describe)

Points

100 points
100 points

To demonstrate content knowledge by individual subject, the following evidence must be in the content areas indicated
above.
A teacher must accumulate a minimum of 50 points in each core content subject area that they are teaching.

Content Area 1:_____________________
College/University Coursework in the content area(s): List coursework
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
NBTS Certification for this content area
Content Based Professional Development or Content Knowledge Activities:
(Please use the AR HOUSSE to see examples of appropriate activities,
committee service, textbook adoption, presentations, conferences, articles
written, etc.)
Describe Activity and use Point Value from Single Subject AR-HOUSSE form:
________________________________________________________________
________________________________________________________________
________________________________________________________________
Teaching Experience in this content area:
Describe:
________________________________________________________________
________________________________________________________________
________________________________________________________________
Must be a minimum of 50 points

# credit hours:
X 3 points
100 points

Prof. Dev. Points
1 pt/hr up to 8 pts/year
40 pts max

10 pts per yr
25 points maximum

CONTENT AREA 1 Total Points:
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Content Area 2:_____________________
College/University Coursework in the content area(s): List coursework
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
NBTS Certification for this content area
Content Based Professional Development or Content Knowledge Activities:
(Please use the AR HOUSSE to see examples of appropriate activities,
committee service, textbook adoption, presentations, conferences, articles
written, etc.)
Describe Activity and use Point Value from Single Subject AR-HOUSSE form:
________________________________________________________________
________________________________________________________________
________________________________________________________________
Teaching Experience in this content area:
Describe:
________________________________________________________________
________________________________________________________________
Must be a minimum of 50 points

# credit hours:
X 3 points
100 points

Prof. Dev. Points
1 pt/hr up to 8 pts/year
40 pts max

10 pts per yr
25 points maximum

CONTENT AREA 2 Total Points: ____________

Content Area 3:_____________________
College/University Coursework in the content area(s): List coursework
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________

# credit hours:
X 3 points

NBTS Certification for this content area

100 points

Content Based Professional Development or Content Knowledge Activities:
(Please use the AR HOUSSE to see examples of appropriate activities,
committee service, textbook adoption, presentations, conferences, articles
written, etc.)
Describe Activity and use Point Value from Single Subject AR-HOUSSE form:
________________________________________________________________
________________________________________________________________
________________________________________________________________
Teaching Experience in this content area:
Describe:
________________________________________________________________
________________________________________________________________
________________________________________________________________
Must be a minimum of 50 points

Prof. Dev. Points
1 pt/hr up to 8 pts/year
40 pts max

10 pts per yr
25 points maximum

CONTENT AREA 3 Total Points: ____________

Duplicate form as needed to add additional content areas.
______________________________________
Teacher’s signature
______________________________________
School District Administrator’s name
______________________________________
School District Administrator’s signature

______________________________
Date
______________________________
Date
______________________________
Date

TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE MAINTAINED BY
THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.
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Appendix C
Arkansas Department of Education

Highly Qualified Teacher Designation Form (MULTI-SUBJECT, for Secondary grades)
A highly qualified teacher (HQT) must have at least a bachelor’s degree; must be appropriately licensed
to teach; and must demonstrate content knowledge in the subject area(s). The Multi-Subject HOUSSE form (to
designate content knowledge) may ONLY be used by teachers in Alternative Learning Environments, Juvenile
Detention/Residential Centers, or Special Education, who teach two or more subjects and seek Highly Qualified
Teacher status as a Multi-Subject HQT.

Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________
Choose level of HQT status being sought.

Choose the content areas.

 Secondary/Grades 7-12

 English
 Reading or Language Arts
 Mathematics
 Science: (Specify subject ________________________)
 Art
 Social Studies: (Specify subject _______________________)
 Music
 Foreign Language: (Specify language ________________________)

Indicate Instructional Class
 Alternative Learning Environment
 Special Education
 JDC, Residential
1)

BACHELOR’S DEGREE

Degree __________

(Provide the appropriate information and documentation.)
Date Awarded ________________
Institution ____________________________________

2) ARKANSAS TEACHING LICENSE (Check one and provide the appropriate information.)
INITIAL
NTLP PROVISIONAL
NTL PROFESSIONAL TEACHING PERMIT/PPTL
STANDARD
RECIPROCITY PROVISIONAL (all requirements completed except AR History course)
Area __________________________
3)

Level _____________________________

Expiration date: _______________

DEMONSTRATION OF CONTENT KNOWLEDGE IN THE SUBJECT OR AREA? (Provide the appropriate information and
documentation.)
I am an Alternative Learning Environment teacher and I have accumulated >100 points in each of the designated areas
on the Secondary-grades Multi-Subject ARHOUSSE criteria survey.
I am a Special Education teacher and I have accumulated >100 points in each of the designated areas on the Secondarygrades Multi-Subject ARHOUSSE criteria survey.

4) Are you HQT (i.e., do you have all of 1, 2, and 3 above)? Yes ______ No ______
If you do not meet all three criteria (1, 2, & 3 above) you cannot be designated as highly qualified in this area at
this time. IN CONJUNCTION WITH YOUR SCHOOL/DISTRICT ADMINISTRATOR YOU ARE TO
DEVELOP, MAINTAIN AND ADHERE TO A WRITTEN PLAN FOR BECOMING HIGHLY
QUALIFIED IN THESE AREAS BY THE END OF THIS SCHOOL YEAR.

______________________________________
Teacher’s signature
______________________________________
School or District Administrator’s name
______________________________________
School or District Administrator’s signature

______________________________
Date
______________________________
Date

TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE
MAINTAINED BY THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.

ADE 220-12

Multi-Subject Arkansas High Objective Uniform State Standard of Evaluation (MS-ARHOUSSE)
for Secondary grades
To establish Highly Qualified status as a Multi-Subject teacher a teacher must be teaching in one of the Instructional
Classes listed below, and be teaching two or more of the content areas listed below. To demonstrate content knowledge
via Multi-Subject ARHOUSSE a minimum of 100 points is required per content area taught.

Teacher Name _______________________________

Date ______________________

School _____________________________________ School District ________________________________
Indicate level of HQT status being sought.

Indicate the content areas to be considered for this HQT designation.

 Secondary/Grades 7-12

 English
 Math
 Art
 Music

Indicate Instructional Class
 Alternative Learning Environment
 Special Education
 JDC, Residential, Other

 Reading / Language Arts
 Science: (subject ______________________)
 Social Studies: (subject ______________________)
 Foreign Language: (subject ______________________)

NOTE: CONTENT KNOWLEDGE ONLY

USE MULTIPLE SHEETS AS NECESSARY
Subject (from page 1) _________________________________________________
The following evidence must be in the content area indicated above.
Praxis II Middle School: Content Knowledge test (#0146) ), Praxis II: Middle School
Multiple Subjects (#5141), or other appropriate state-mandated content-area
assessment if the subject area above is Math, Science, English or Social Studies
National Teacher Exam Content Area Assessment(s) for this content area (e.g.,
Praxis # 010) or other non-Praxis non-licensure Content test (Describe.) CLEP Exams
in content area
NBPTS Certification in this content area
Content test in this area taken for licensure in another state.
(Describe)
Years of teaching experience in this subject area within the last ten years (10
pts/year)
Content-based Professional Development - according to the school’s Prof. Dev. Plan
(1 pt/hr up to 8 pts/year)

Points

25 points

50 points
100 pts

100 pts
# of years ________
(50 pts max)
# of years ________
(40 pts max)

The following, if used, must NOT HAVE BEEN USED ABOVE under Professional Development.
College/University Coursework in the content area
List coursework ____________ ____________ ____________ ____________ # credit hours
____________ ____________ ____________ ____________ ____________ ________
____________ ____________ ____________ ____________ ____________ 3 pts per credit hour
Served in an administrative capacity in the content area, e.g., Dept. chair, ACSIP chair,
Lead teacher, etc.
# of years served
Describe: _____________________________________________________________ ________
_____________________________________________________________________ 10 pts per year
(30 pts max)
Documented Committee service in local (LEA) or Education Service Co-operatives
curriculum development in this content area in the last five years
# of activities
Describe: _____________________________________________________________ ________
_____________________________________________________________________ 5 pts per activity
(25 pts max)
Sec. MS-HOUSSE page 1 of 2
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MS-HOUSSE Subject area (from page 1) ___________________________________________
Documented Committee service in state or national curriculum development in this
content area in the last five years
Describe: _____________________________________________________________
_____________________________________________________________________
Textbook adoption committee service in this content area over the last five years
Describe: _____________________________________________________________
_____________________________________________________________________
Papers published in refereed journals in this content area in the last five years
Describe: _____________________________________________________________
_____________________________________________________________________
Presentations made at content-area or specialty-area association conferences in the last
five years
Describe: _____________________________________________________________
_____________________________________________________________________
Conferences attended on line or teleconferences, webcast professional development,
CIV workshops, project based authentic learning lessons developed in this content
area in the last five years
Describe: _____________________________________________________________
_____________________________________________________________________
Service as a Pathwise Mentor or Subject Area Mentor Participant, Peer review of
content specific experience in this content area.
_____________________________________________________________________

# of activities
________
10 pts per activity
(30 pts max)
# of committees
________
15 pts per committee
(30 pts max)
# of papers ________
10 pts per paper
(30 pts max)
# of pres’ns
________
10 pts per pres’n
(30 pts max)

# of conferences
________
5 pts per conference
(15 pts max)
# yrs served _______
10 pts per year
(30 pts max)

Participation in a content-specific Arkansas Leadership Academy Individual or Team
Institute, or other content specific experience training, etc.
_____________________________________________________________________
_____________________________________________________________________
20 pts per academy
Participation in SIM, etc. Curriculum Training – Year Long
Participation in Arkansas Mathematics and Science Professional Development
Institute – Year Long, Participation in Core Content Competency Based Assessment
Circles, Formative Assessment Training and application throughout the year in content
area, etc.
_____________________________________________________________________

20 pts per year

20 pts per year
Participation in Effective Literacy, Literacy Lab, Reading First, IDEAs Portal, Web
Quest, Teacher-2-Teacher Initiatives, Academic Academies, etc. curriculum training –
Year Long (Describe.)
_____________________________________________________________________

1 point per hour
up to 20 points per
year
Total
Sec. MS-HOUSSE page 2 of 2

______________________________________
Teacher’s signature
______________________________________
School District Administrator’s name
______________________________________
School District Administrator’s signature

______________________________
Date
______________________________
Date
______________________________
Date

TEACHERS ARE TO ATTACH ALL APPROPRIATE DOCUMENTATION. COPIES OF ALL ARE TO BE
MAINTAINED BY THE TEACHER AND KEPT ON FILE IN THE SCHOOL DISTRICT.
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Arkansas Department of Education
Rules Governing Incentives for Teacher Recruitment and Retention in High
Priority Districts with an Average Daily Membership of 1,000 or Fewer
October 2009

1.00

2.00

Regulatory Authority
1.01

These rules shall be known as the Arkansas Department of
Education Rules Governing Incentives for Teacher Recruitment and
Retention in High Priority Districts.

1.02

These rules are enacted pursuant to the Arkansas The State Board
of Education's enacts these Rules pursuant to its authority under as
set forth in Ark. Code Ann. §§ 6-11-105, 6-17-811, and 25-15-201
et seq. and Act 969 of 2009.

Purpose
The purpose of this rule is to establish the procedures to provide
incentives for teacher recruitment and retention in high priority districts.

3.00

Definitions
Unless otherwise specifically stated herein, the term:
3.01

Department - Means the Arkansas Department of Education.

3.02

High Priority District - Means a public school district identified by
the Department by April February 15 of each year as having a
three-quarter average daily membership in the previous year of one
thousand (1,000) or fewer students, and in which eighty percent
(80%) or more of public school students are eligible for the free or
reduced price lunch program under the National School Lunch Act
based on the October 1 student count of the previous year
submitted to the Department of Education national school lunch
students.; and
3.02.01 had a three quarter average daily membership in the
previous year of one thousand (1,000) or fewer students, or
3.02.2 qualifying Qualifying teachers in the resulting school district
in an approved voluntary consolidation or in a receiving
district in an approved voluntary annexation shall continue to
receive the funding provided under this section if all school
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districts in the voluntary consolidation or annexation were
high-priority districts in the immediately preceding school
year, even if the average daily membership of the resulting
or receiving school district is one thousand (1,000) or above.
3.03

National School Lunch Students – Means, for the sole purpose of
these Rules, those students or the percentage of enrolled students
from low socioeconomic backgrounds as indicated by eligibility for
free or reduced-price meals under the National School Lunch Act
as determined on October 1 of each previous school year and
submitted to the Department of Education, unless the school district
is identified by the Department of Education as participating in the
special assistance certification and reimbursement alternative
implemented under 42 U.S.C. § 1759a, as interpreted in 7 C.F.R. §
245.9.
3.03.1 If the school district is participating under 42 U.S.C. § 1759a,
then for purposes of this section, the school district's annual
percentage of national school lunch students is equal to the
percentage submitted in the base year, which means the last
school year for which eligibility determinations were made
and meal counts were taken by type.

3.04

New Teacher Bonus – Means an incentive bonus provided under
Sections 4.01.1 through 4.01.3 of these rules to a teacher who is
within the first three (3) years of employment with a single high
priority district.

3.054 Previous year - Means the school year immediately preceding the
current school year.
3.05

Provision 2 School District Means a school district that
participates, pursuant to Provision 2 of the National School Lunch
Act, in a program operated by the United States Department of
Agriculture that allows the district to make eligibility determinations
for free and reduced price meals during an initial base year and
continue providing free and reduced price meals using the base
year calculations for up to three additional years beyond the base
year.

3.06

Retention Bonus - Means an incentive bonus of three thousand
dollars ($3,000) to be paid to a teacher who has received a new
teacher bonus and enters his or her fourth or subsequent year of
service in the same or other high- priority school district or for a
teacher employed in a high-priority district who does not meet the
requirements of Sections 4.01.1 through 4.01.3 of these rules.
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3.07

4.00

Teacher - Means a licensed classroom teacher who spends
seventy percent (70%) of his or her time working directly with
students in a classroom setting teaching all grade-level or subjectmatter appropriate classes, including guidance counselors and
librarians.

Incentives
4.01

At the end of the school year and upon completion on of a licensed
teacher’s contracted teaching obligation, a teacher who completes
the entire current school year teaching in a high-priority district may
be entitled to receive, in addition to all other contracted salary and
benefits:
4.01.1 A newly hired teacher who has not previously taught in a
high-priority district, a one-time signing bonus of five
thousand dollars ($5,000) for the first year of service in the
district to be paid upon completion of the full year of
teaching.
4.01.2 A newly hired teacher who meets the requirements of
Section 4.01.1 of these rules, who continues to teach in the
same high-priority district and who completes the second full
year of contracted teaching obligations, a new teacher bonus
of four thousand dollars ($4,000).
4.01.3 A teacher who meets the requirements of Sections 4.01.1
and 4.01.2 of these rules, who continues to teach in the
same high- priority district and who completes the third full
year of contracted teaching obligations, a new teacher bonus
in the amount of four thousand dollars ($4,000).
4.01.4 A teacher who meets the requirements of Sections 4.01.1
through 4.01.3 of these rules, who enters the fourth or
subsequent year of service with the same high-priority
district or begins employment with a high-priority district
other than the high-priority district where he or she was
employed when he or she received any bonuses pursuant to
Sections 4.01.1 through 4.01.3 above shall receive a
retention bonus of three thousand dollars ($3,000) for the
fourth and each subsequent complete year of service in the
high-priority district to be paid at the end of the school year
after completing all contractual obligations
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4.01.5 A teacher employed in a high priority district who does not
meet the requirements of Sections 4.01.1 through 4.01.3 of
these rules, shall receive a retention bonus of three
thousand dollars ($3,000) for each complete year of service
in the high-priority district to be paid at the end of the school
year after completing all contractual obligations.
4.02

The Superintendent of the high priority district where the teacher is
employed shall certify in writing to the Department that the teacher
has completed all contractual obligations for the school year. The
Superintendent shall submit such certification information for
applicable teachers to the Department no more than twenty one
(21) calendar days after the end of the high priority district’s school
year.

4.03

No teacher is entitled to any incentives outlined in Section 4.01
above unless the teacher has fulfilled all contractual obligations for
the current school year.

4.034 If the funds appropriated and available for the payment of the
bonuses under this section are insufficient to pay the maximum
bonus amounts to each qualifying teacher, the Department shall
distribute the available funding to qualified teachers on a pro rata
basis.
4.045 The bonus amounts provided under this section are the maximum
amounts to be paid to qualifying teachers in high-priority districts,
and are subject to the appropriation and availability of funding for
the payment of the bonuses.
4.05

5.0

Districts will be responsible for the payment of all matching benefit
payments.

Documentation
5.01

Beginning in 2007 2008, the The Department shall issue by
February 15 September 1 of each year a list of the high priority
districts in which eighty percent (80%) or more of the public school
students are eligible for the free or reduced-price lunch program
under the National School Lunch Act and that had a three-quarter
average daily membership in the previous year of one thousand
(1,000) or fewer students.

5.02

Beginning in 2007-2008, the The Free and Reduced Price Meal
calculation shall be based on the list of eligible students in a district
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as verified by the Child Nutrition Unit of the Department based on
the October 1 list of eligible students for grades K-12 for the
previous school year.
5.03

The determination of eligibility for high priority district designation
under Section 5.01 of these Rules for a Provision 2 school district
participating under 42 U.S.C. § 1759a shall be made utilizing the
number of students eligible for free and reduced-price meals
submitted by the district for the Department during its base year,
which means the last school year for which eligibility determinations
were made and meal counts were taken by type. In order to be
eligible for high priority district designation, eighty percent (80%) or
more of a Provision 2 school district’s students must actually be
eligible for the free or reduced price lunch program under the
National School Lunch Act based on the district’s base year
calculation.

5.04

The Subject to the provisions of subsection 3.02.01 above, the
determination of eligibility for high priority district designation in
annexed or consolidated districts is made based on the
combination of enrollment, average daily membership and free and
reduced-price meal calculations for the two or more districts that
were annexed or consolidated.

5.05

Beginning in 2007-2008No later than June 1, high priority districts
shall notify the Department on forms provided by the Department,
and identify all eligible teachers employed at the high priority district
for the current school year.
5.05.1 The district shall list teachers who were not employed by the
high priority district during the previous school year and
teachers employed the previous school year who continue to
be employed for the current school year.
5.05.2 The Superintendent of the high-priority district where the
teacher is employed shall certify in writing to the Department
that the teacher has completed all contractual obligations for
the school year as of the date of certification.
5.05.3 If a teacher fails to complete his or her contractual
obligations between the date of certification under Section
5.05 and the following June 15, the Superintendent shall
give written notice to the Department no later than June 15.

5.06

Upon receipt of the form from each high priority district and the
written certification from the Superintendent required by Section
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4.02 5.05 of these rules, the Department shall distribute the funds
to the districts who will distribute the appropriate bonuses to the
teachers employed by the high priority districts.
5.07

Districts will be responsible for the payment of all matching benefit
payments.

6.00 Monitoring of Program
6.01

It shall be the responsibility of each high- priority district to monitor
the incentive bonus distribution in their district and provide data to
the Arkansas Department of Education.

6.02

The Arkansas Department of Education’s Teacher Recruitment and
Retention Unit will collect the data and monitor the total program for
the state.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING NUTRITION AND PHYSICAL ACTIVITY STANDARDS
AND BODY MASS INDEX FOR AGE ASSESSMENT PROTOCOLS IN ARKANSAS
PUBLIC SCHOOLS
August 2007
_______________________

1.0

PURPOSE
1.01

2.0

3.0

The purpose of these rules is to establish the requirements and procedures for
governing nutrition and physical activity standards and body mass index for
age assessment protocols in Arkansas Public Schools.

REGULATORY AUTHORITY
2.01

These shall be known as the Arkansas Department of Education Rules
Governing Nutrition and Physical Activity Standards and Body Mass Index for
Age Assessment Protocols in Arkansas Public Schools.

2.02

These regulations are enacted pursuant to the authority of the State Board of
Education under Ark. Code Ann. §§ 6-16-132, 20-7-133, 20-7-134, 20-7-135
and Acts 201 and 317 of 2007 and Act 981 of 2011.

DEFINITIONS
For the purpose of these rules, the following terms mean:
3.01

Adult – A licensed or qualified physical education teacher or a classified
employee trained and assigned to supervise physical education classes.

3.021 A la’ carte - Food items and /or beverages, individually priced, provided by
the non-profit school food service program. These items may or may not be
part of the reimbursable meal.
3.032 Arkansas Child Health Advisory Committee - A state level committee that
was established by Act 1220 of 2003 Ark. Code Ann. § 20-7-133 to develop
nutrition and physical activity standards and make policy recommendations to
the Arkansas Board of Education and the State Board of Health.
3.043 Arkansas Consolidated School Improvement Plan (ACSIP) - A plan of action
to address deficiencies in student performance that is reviewed annually and
monitored at least every two years.
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3.054 Body Mass Index (BMI) - Weight in pounds divided by height in inches
squared multiplied by 703 (metric: weight in kilograms divided by height in
meters squared).
3.065 BMI for age assessment- Calculating the height and weight as in the definition
for BMI and applying the CDC growth charts for age and gender.
3.076 BMI for age assessment protocols- A detailed plan designed to describe
appropriate procedure for assessment.
3.087 Body Mass Index Percentile for Age - An indicator to assess the size and
growth patterns of individual children based on the Centers for Disease
Control and Prevention’s (CDC) BMI-for–age growth charts for boys and
girls.
3.098 Carpenter’s square – An instrument for ensuring a level reading of height.
3.10

Certificate of completion – A document provided upon completion of BMI
assessment training protocol.

3.119 Child Nutrition Programs - The federal child nutrition programs operated by
Arkansas public and charter schools, including public charter schools, which
include the National School Lunch Program, the School Breakfast Program,
the After School Snack Program, the Special Milk Program and the Summer
Feeding Program, as established by the Richard B. Russell National School
Lunch Act (42 U.S.C. § 1751 et seq.) and the Child Nutrition Act of 1966 (as
amended through PL-108-269, July 2, 2004) (42 U.S.C. § 1771 et seq.).
3.1210 Community Health Nurse Specialist (CHN) – Arkansas Department of Health
Nurses located at educational cooperatives.
3.1311 Competitive Foods - Foods and beverages sold or made available to students
that compete with the school’s operation of the National School Lunch
Program, School Breakfast Program and/or After School Snack Program,
including, but not limited to, food and beverages sold or provided in vending
venue (machines, ice chests, cabinets) in school stores or as part of school
fundraisers to students on school premises during the declared school day.
Note: The federal definition of Competitive Foods, found in 7 CFR
210.12(a)(1) 210.11(a)(1), is any foods sold in competition with the National
School Lunch Program to children in food service areas during the lunch
periods.

ADE 259-2

3.1412 Confidential - Information marked or intended for a specific person or
persons.
3.1513 Declared School Day - The official schedule as required for students and staff
in a specific Local Education Agency (LEA) location.
3.1614 Designee – A person approved or designated by school district.
3.1715 Digital Scale or Scale – An digital instrument for measuring weight.
3.1816 Elementary School - A campus with a designated Local Education Agency
(LEA) number containing any combination of grades pre-kindergarten
through sixth grade.
3.1917 Foods of Minimal Nutritional Value (FMNV) – The phrase “Foods of
Minimal Nutritional Value” refers to the four categories of foods and
beverages (soda water, water ices, chewing gum, and certain candies) that are
restricted by the United States Department of Agriculture (USDA) under the
Child Nutrition Programs. Definitions within the federal regulations
concerning the four categories of FMNV are:
3.1917.1 Certain Candies - Certain Candies are FMNV according to United
States Department of Agriculture (USDA) Regulations, including any
processed foods made predominantly from sweeteners or artificial
sweeteners with a variety of minor ingredients that characterize the
following types:
3.1917.1.1 Candy Coated Popcorn - Popcorn that is coated with
mixture made predominantly from sugar and corn syrup.
3.1917.1.2 Fondant - A product consisting of microscopic-sized sugar
crystals that are separated by a thin film of sugar and/or
invert sugar in solution such as candy corn or soft mints.
3.1917.1.3 Hard Candy - A product made predominantly from sugar
(sucrose) and corn syrup that which may be flavored and
colored, is characterized by a hard, brittle texture, and
includes such items as sour balls, lollipops, fruit balls, candy
sticks, starlight mints, after-dinner mints, jaw breakers, sugar
wafers, rock candy, cinnamon candies, breath mints and
cough drops sour balls, fruit balls, candy sticks, lollipops,
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starlight mints, after dinner mints, sugar wafers, rock candy,
cinnamon candies, breath mints, jaw breakers and cough
drops.
3.1917.1.4 Jellies and Gums - A mixture of carbohydrates that which
are combined to form a stable gelatinous system of jellylike
character and are generally flavored and colored, and include
gum drops, jelly beans, jellied and fruit-flavored slices.
3.1917.1.5 Licorice - A product made predominantly from sugar and
corn syrup that which is flavored with an extract made from
the licorice root.
3.1917.1.6 Marshmallow Candies - An aerated confection composed
of as sugar, corn syrup, invert sugar, 20 percent water, and
gelatin or egg white to which flavors and colors may be added.
3.1917.1.7 Spun Candy - A product that is made from sugar that has
been boiled at high temperature and spun at a high speed in a
special machine.
3.1917.2 Chewing Gum - Chewing gum is a FMNV according to United
States Department of Agriculture (USDA) regulations and includes
any flavored products from natural or synthetic gums and other
ingredients that form an insoluble mass for chewing.
3.1917.3 Soda Water - Soda water is a FMNV according the United States
Department of Agriculture (USDA) regulations and includes any
carbonated beverage. No product shall be excluded from this
definition because it contains discrete nutrients added to the food such
as vitamins, minerals, and protein is a class of beverages made by
absorbing carbon dioxide in potable water. The amount of carbon
dioxide used is not less than that which will be absorbed by the
beverage at a pressure of one atmosphere and at a temperature of 60
degrees F. It either contains no alcohol or only such alcohol, not in
excess of 0.5 percent by weight of the finished beverage, as is
contributed by the flavoring ingredient used. No product is excluded
from this definition because it contains artificial sweeteners or discrete
nutrients added to the food such as vitamins, minerals and proteins.
3.1917.4 Water Ices - Water ices are FMNV according to United States
Department of Agriculture (USDA) regulations and include any
frozen, sweetened water and flavored ice with the exception of
products that contain fruit or fruit juice.
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3.20

Fried Food – Foods that are cooked by total or partial immersion into hot oil
or other fat, commonly referred to as “deep fat frying” or “pan frying.”.

3.2118 Healthy Nutrition Environment - A healthy school nutrition environment
gives students consistent, reliable health information and ample opportunity to
use it. (Source: United States Department of Agriculture.)
3.2219 Height – A standing measurement in inches or meters.
3.230 High School – Public school(s) having some combination of grades 9-12.
3.241 Junior High School - Public school(s) having some combination of grades 7- 9.
3.25

Licensed Teacher – An individual who holds a valid Arkansas teaching
license with a certification or approval in the subject area to be taught.

3.262 Local Wellness Policy – A policy required by federal law for public schools
participating in a nutrition program authorized by the Richard B. Russell
National School Lunch Act (42 U. S. C. 1751 et seq.) or the Child Nutrition
Act of 1966 (42 U. S. C. 1771 et seq.)
3.273 Middle School - Public school (s) having some combination of grades 5-8.
3.284 Physical Activity - Any bodily movement produced by skeletal muscles that
results in energy expenditure.
3.295 Physical Education - A planned, sequential K-12 curriculum that provide
cognitive content and learning experiences in a variety of activity areas
including basic movement skills; physical fitness, rhythms, and dance; games
team, dual, and individual sports; tumbling and gymnastics; and aquatics.
3.3026 Private - Not openly or in public.
3.31

Recorder – A person who writes down student heights and weights or enters
measurements into database.

3.3227 Regular Basis - A regularly repeated or continuing occurrence at a specific
school site. For example: every day, or on a particular day each week, or
repeated on a defined schedule.
3.3328 Reimbursable Meal - A meal which meets the United States Department of
Agriculture (USDA) criteria for reimbursement for one of the Child Nutrition
Programs in Arkansas.
3.3429 School Events – Any occasion such as field day, holiday, school recognition
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activities, end of school events, etc. designated at the discretion of the school
administration.
3.350 School Fundraisers - For purposes of this rule, all food and beverage items
sold by school administrators or school classified or certified staff (principals,
coaches, teachers, club sponsors, etc.), students or student groups, parents or
parent groups, or any other person, company or organization directly
associated with the school programs.
3.361 School Health Index - The School Health Index (SHI) is a self-assessment
and planning guide designed by the Centers for Disease Control (CDC) to
help schools identify strengths and weaknesses of the school’s health
promotion policies and programs, develop an action plan for improving
student health, and involving teachers, parents, students and various members
of the community in improving the school’s policies and programs.
3.372 Stadiometer – An instrument for measuring standing height.
3.383 Student Health Report – A written notice to parents with student’s health
screening information.
3.394 School Nurse - Nurses employed by school districts.
3.4035 School Nutrition and Physical Activity Advisory Committee - (SNPAA) A
committee operating within each public school district, that shall help raise
the awareness of the importance of nutrition and physical activity and shall
include members from the school district’s governing boards, school
administrators, food service personnel, teacher organizations, parents,
students and professional groups such as nurses and community members.
The SNPAA may also be referred to as the “Wellness Committee.”
3.4136 School Site - Any and all locations associated with a Local Education Agency
(LEA) number.
3.4237 Vending - Means to sell or give away foods and beverages anywhere at a
school site on a regular basis, including but not limited to a classroom, school
store or concession stand, or equipment such as heated cabinets, hot or cold
vending machines, ice chests coolers, etc.
3.4338 Weight – A measurement in pounds or kilograms.
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3.4439 Written Refusal – A document to school district requesting a child NOT not
be included in assessing BMI.
For the purposes of any protocols developed pursuant to these rules, the following terms
mean:

4.0

3.40

Certificate of Completion – A document provided upon completion of BMI
assessment training protocol.

3.41

Fried Food – Foods that are cooked by total or partial immersion into hot oil
or other fat, commonly referred to as “deep fat frying” or “pan frying.”

3.42

Recorder – A person who writes down student heights and weights or enters
measurements into a database.

CHILD HEALTH ADVISORY COMMITTEE
4.01

There is created a Child Health Advisory Committee to consist of twenty (20)
members.

4.02

The Committee will consist of the following eleven (11) members appointed
by the Director of the Department of Health:
4.02.1 One (1) member to represent the Department of Health;
4.02.2 One (1) member to represent the Arkansas Dietetic Association;
4.02.3 One (1) member to represent the American Academy of Pediatrics,
Arkansas Chapter;
4.02.4 One (1) member to represent the Arkansas Academy of Family
Practice;
4.02.5 One (1) member to represent they Arkansas Association for Health,
Physical Education, Recreation and Dance;
4.02.6 One (1) member to represent jointly the Arkansas Heart Association,
the American Cancer Society, and the American Lung Association;
4.02.7 One (1) member to represent the Fay W. Boozman College of Public
Health of the University of Arkansas for Medical Sciences;
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4.02.8 One (1) member to represent the Arkansas Center for Health
Improvement;
4.02.9 One (1) member to represent the Arkansas Advocates for Children and
Families;
4.02.10 One (1) member to represent the University of Arkansas Cooperative
Extension Service; and
4.02.11 One (1) member to represent the Office of Minority Health and
Health Disparities of the Department of Health.
4.03

The Committee will also consist of the following nine (9) members appointed
by the Commissioner of Education:
4.03.1 One (1) member to represent the Department of Education;
4.03.2 One (1) member to represent the Arkansas School Food Service
Association (now known as the Arkansas School Nutrition
Association);
4.03.3 One (1) member to represent the Arkansas School Nurses Association;
4.03.4 One (1) member to represent the Arkansas Association of Educational
Administrators;
4.03.5 One (1) member to represent the Arkansas Parent Teacher

Association;
4.03.6 One (1) member to represent the Arkansas School Boards Association;
4.03.7 One (1) member to represent the Arkansas Association of School
Business Officials;
4.03.8 One (1) member to represent the Arkansas Association for Supervision
and Curriculum Development; and
4.03.9 One (1) member who is a classroom teacher.
4.04

Terms of the committee members will be three (3) years.

4.05

If a vacancy occurs, the officer who made the original appointment shall
appoint a person who represents the same constituency as the member being
replaced.
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4.06

The committee will elect one (1) of its members to act as chair for a term of
one (1) year.

4.07

A majority of the members shall constitute a quorum for the transaction of
business.

4.08

The committee shall meet at least monthly and will make recommendations to
the State Board of Education and the State Board of Health consistent with the
intent and purpose of these rules and with Ark. Code Ann. §§ 20-7-133, 20-7134 and 20-7-135.

4.09

The committee shall develop nutrition and physical activity standards and
policy recommendations with consideration of the following:
4.09.1 Foods sold individually in school cafeterias but outside the regulated
National School Lunch Program;
4.09.2 Competitive foods as defined by the United States Department of
Agriculture as the definition is in existence on January 1, 2003, and
offered at schools typically through vending machines, student stores,
school fundraisers, food carts, or food concessions;
4.09.3 The continuing professional development of food service staff;
4.09.4 The expenditure of funds derived from competitive food and beverage
contracts;
4.09.5 Physical education and activity;
4.09.6 Systems to ensure the implementation of nutrition and physical
activity standards; and
4.09.7 The monitoring and evaluating of results and reporting of outcomes.

4.10

5.0

The committee shall examine the progress of the Arkansas Coordinated
School Health Program and make recommendations to the Department of
Education and the Department of Health concerning the implementation of the
Arkansas Coordinated School Health Program.

IMPLEMENTATION OF NUTRITION AND PHYSICAL ACTVITY
STANDARDS
5.01

After having consulted the Child Health Advisory Committee and the State
Board of Health, the State Board of Education shall promulgate appropriate
rules and regulations to ensure that nutrition and physical activity standards
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and body mass index for age assessment protocols are implemented to provide
students with the skills, opportunities, and encouragement to adopt healthy
lifestyles.
5.02

Every school district shall:
5.02.1 Prohibit for elementary school students in-school access to vending
machines offering food and beverages;
5.02.2 Require schools to include as part of the annual report to parents and
the community the amounts and specific sources of funds received and
expenditures made from competitive food and beverage contracts;
5.02.3 Beginning with kindergarten and then in even-numbered grades,
require schools to include as a part of a student health report to parents
a body mass index percentile by age for each student; and
5.02.4 Permit any parent to refuse to have his or her child’s body mass index
percentile for age assessed and reported, by providing a written refusal
to the school.
5.02.5 Students in grades eleven through twelve (11-12) are exempt from any
policy or requirement of a public school or the state for measuring or
reporting body mass index.

5.03

The Department of Education shall:
5.03.1 Begin the implementation of standards developed by the committee
and approved by the Department of Education; and
5.03.2 Annually monitor and evaluate the implementation and effectiveness
of the nutrition and physical activity standards.

46.0

SCHOOL NUTRITION AND PHYSICAL ACTIVITY ADVISORY
COMMITTEE
6.01

Every school district shall convene a school nutrition and physical activity
advisory committee that shall include members from school district governing
boards, school administrators, food service personnel, teacher organizations,
parents, students, and professional groups such as nurses and community
members.
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46.012 The school nutrition and physical activity advisory committee will help raise
awareness of the importance of nutrition and physical activity and assist in the
development of local policies that address issues and goals, including, but not
limited to the following:
46.012.1 Assist with the implementation of nutrition and physical activity
standards developed by the school nutrition and physical advisory
committee with the approval of the Arkansas Department of Education
and the State Board of Health;
46.012.2 Integrate nutrition and physical activity into the overall curriculum;
46.012.3 Ensure that professional development for staff includes nutrition and
physical activity issues;
46.012.4 Ensure that students receive nutrition education and engage in
healthy levels of vigorous physical activity;
46.012.5 Improve the quality of physical education curricula and increasing
training of physical education teachers;
46.012.6 Enforce existing physical education requirements; and
46.012.7 Pursue vending contracts that both encourage healthy healthful
eating by students and reduce school dependence on profits from the
sale of foods of minimal nutritional value.
6.03

Every school district shall begin the implementation of standards developed
by the Child Health Advisory Committee with the approval of the Department
of Education and the State Board of Health.

6.04

Every school district shall require that goals and objectives for nutrition and
physical activity be incorporated into the annual school planning and
reporting process.

46.025 The School Nutrition and Physical Activity Advisory Committee shall be
structured in a way as to ensure age-appropriate recommendations that are
correlated to the current grade configuration of the school district utilizing one
of the following options:
46.025.1 Establish a School Nutrition and Physical Activity Advisory
Committee at each school in addition to the district committee;
46.025.2 Establish subcommittees of the District Committee, representing the
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appropriate age and grade configuration for that school district; and or
46.025.3 Include representatives from each appropriate grade level group
(elementary, middle, junior and senior high) on the membership of the
district committee;
46.036 Beginning with the 2005 school year, at At a minimum, the School Nutrition
and Physical Activity Advisory Committee will:
46.036.1 Annually, assess each school campus, using the School Health Index
for Physical Activity, Healthy Eating and a Tobacco-Free Lifestyle
using the following modules:
#1 - School Health Policies and Environment,;
#2 - Health Education,;
#3 - Physical Education and other Physical Activity Programs,;
#4 - Nutrition Services,; and
#8 - Family and Community Involvement Assessment;.
46.036.2 Compare the physical education and health education assessment
from the School Health Index to the standards defined by the Arkansas
Department of Education Physical Education and Health Curriculum
Framework;
46.036.3 Compile the results of the School Health Index and provide a copy to
the principal of each school in the district to be included in the
individual school improvement plan (ACSIP);
46.036.4 Provide the annual completed School Health Index assessment
results and the physical activity standards comparison to the
principal of each school in the district to be included in the district’s
Arkansas Consolidated School Improvement Plan (ACSIP) and to
the local school board;
46.036.5 Assist the schools in implementing the Arkansas Child Health
Advisory Committee recommendations for all foods and beverages
sold or served anywhere on the school campus, including all foods and
beverages other than those offered as part of reimbursable meals,
including a la carte, vending machines, snack bars, fund raisers, school
stores, class parties, and other venues that compete with healthy school
meals;
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46.036.6 Maintain and update annually a written list of recommended locally
available, healthier options for food and beverages available for sale to
students;
46.036.7 Encourage the use of non-food alternatives for fund-raisers;
46.036.8 Review and make written recommendations to the local school board
regarding the components to be included in food and beverage vending
contracts; and
46.036.9 Include as part of the district’s annual report to parents and the
community the amount of funds received and expenditures made from
competitive food and beverage contracts.
46.047 The Local Wellness Policy is required under the current version of the
Richard B. Russell National School Lunch Act (42 U.S.C.1751 et seq.) or the
Child Nutrition Act of 1966 (42 U.S.C. 1771 et seq.).
46.047.1 Not later than the first day of the school year beginning after June
30, 2006, each local educational agency participating in a program
authorized by the Richard B. Russell National School Lunch Act (42
U.S.C. 1751 et seq.) or the Child Nutrition Act of 1966 (42 U.S.C.
1771 et seq.) shall establish a local school wellness policy for schools
under the local educational agency that:
46.047.1.1 Includes goals for nutrition education, physical activity,
and
other school-based activities that are designed to promote
student wellness in a manner that the local educational
agency determines is appropriate;
46.047.1.2 Includes nutrition guidelines selected by the local
educational agency for all foods available on each school
campus under the local educational agency during the school
day with the objectives of promoting student health and
reducing childhood obesity;
46.047.1.3 Provides an assurance that guidelines for reimbursable
school meals shall not be less restrictive than regulations and
guidance issues by the Secretary of Agriculture pursuant to
subsections (a) and (b) of Section 10 of the Child Nutrition
Act (42 U.S.C. 1779) and Sections 9(f)(1) and 17 (a) of the
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Richard B. Russell National School Lunch Act (42 U.S.C.
1758(f)(1), 1766(a)), as those regulations and guidance apply
to public schools;
46.047.1.4 Establishes a plan for measuring implementation of the
local wellness policy, including designation of 1 one (1) or
more persons within the local educational agency or at each
school, as appropriate, charged with the operational
responsibility for ensuring that the school meets the local
wellness policy; and
46.047.1.5 Involves parents, students, representatives of the school
food authority, the school board, school administrators, and
the public in the development of the school wellness policy.

7.0

6.08

The Department of Education and the Department of Health shall report
annually on progress in implementing nutrition and physical education
standards to the chairs of the House Interim Committee on Public Health,
Welfare, and Labor and the Senate Interim Committee on Public Health,
Welfare, and Labor, the House Interim Committee on Education and the
Senate Interim Committee on Education.

6.09

The State Board of Education shall submit to the House Interim Committee on
Education and the Senate Interim Committee on Education for the
committees’ review any proposed rules regarding physical education or
physical activity standards for grades kindergarten through twelve (K-12).

PHYSICAL EDUCATION REQUIREMENTS AND STANDARDS
7.01

The physical education curriculum and physical activity requirements for
every public school student who is physically fit and able to participate are:
7.01.1 Except as provided in Section 7.01.2 of these rules, for students in
kindergarten through grade six (K-6):
7.01.1.1

Sixty (60) minutes of physical education training and
instruction each calendar week of the school year; and

7.01.1.2

Ninety (90) minutes of physical activity each calendar
week of the school year, which may include without
limitation daily recess, physical education instruction in
addition to the requirement of Section 7.01.1.1 of these
rules, or intramural sports;

7.01.2 For students in grades five through eight (5-8) who attend a public
ADE 259-14

school organized to teach grades five through eight (5-8) or any
combination thereof, sixty (60) minutes of physical education training
and instruction each calendar week of the school year or an equivalent
amount of time in each school year, with no additional requirement for
physical activity; and
7.01.3 For students in grades nine through twelve (9-12) one-half (1/2) unit
of physical education as required for high school graduation, with no
additional requirement for physical activity.
7.02

Nothing in these rules prohibits:
7.02.1 A public school student’s elective enrollment or voluntary
participation in physical activity or physical education as a part of
public school curriculum or extra-curricular activities; or
7.02.2 A school district’s decision to require physical education instruction or
physical activity in excess of the amounts identified in Section 7.01 of
these rules.

7.03

The physical education training and instruction shall be designed to:
7.03.1 Improve the health of this state’s school children;
7.03.2 Increase knowledge about the health benefits of physical activity and
exercise;
7.03.3 Develop behavioral and motor skills that promote a lifelong
commitment to healthy physical activity;
7.03.4 Promote health-focused activity among children and adolescents; and
7.03.5 Encourage physical activity outside of physical education.

7.04

Suitable modified courses shall be provided for students physically or
mentally unable or unfit to take the course or courses prescribed for other
pupils.

7.05

A student may be exempted from physical education and physical activity
requirements by seeking a waiver from the local school board of directors.
The local school board of directors may grant such a waiver based upon the
following criteria:
7.05.1 The student must present a statement by the student’s attending
physician indicating that participation in physical education and
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physical activity will jeopardize the student’s health or well-being; or
7.05.2 The parent and student must show that attending physical education
classes will violate the student’s religious beliefs and would not be
merely a matter of personal objection. The parent or student must be
members of a recognized religious faith that objects to physical
education as part of its official doctrine or creed.
7.05.3 The local school board of directors shall encourage a student granted a
waiver under Section 7.05 of these rules to take, as an alternative to
physical education, appropriate instruction in health education or other
instruction in lifestyle modification if an exemption is granted.
7.06

Each school shall develop a physical education program that fits effectively
and efficiently into the school’s existing organization and into the standards
and curriculum frameworks adopted by the State Board of Education, while
incorporating the goals of these rules.

7.07

Nothing in Section 7.0 of these rules shall be construed to require any school
or school district to hire personnel certified in physical education.

7.08

The State Board of Education shall submit to the House Interim Committee on
Education and the Senate Interim Committee on Education for the
committees’ review any proposed rules regarding physical education or
physical activity standards for grades kindergarten through twelve (K-12)
developed pursuant to Section 7.0 of these rules that exceed the maximums
identified in Section 7.01 of these rules.

7.09

At a minimum, school districts will work with their local School Nutrition and
Physical Activity Advisory Committee to:
7.09.1 Encourage participation in extracurricular programs that support
physical activity, such as walk-to-school programs, biking clubs, afterschool walking etc.;
7.09.2 Encourage the implementation of developmentally appropriate
physical activity in after-school childcare programs for participating
children;
7.09.3 Promote the reduction of time youth spend engaged in sedentary
activities such as watching television and playing video games;

7.09.4 Encourage the development of and participation in family-oriented
community-based physical activity programs, and;
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7.09.5 Incorporate into the school ACSIP the strategies to be employed to
achieve the requirements set forth in section 7.0 of these rules.
7.10

Physical Education Instruction in Grades Kindergarten through Six (K-6):
7.10.1 For grades K-6, physical education classes will have a maximum
student to adult ratio of 30:1.

7.11

85.0

7.10.1.1

At least one of the adults directly supervising the
physical education classes must be a licensed physical
education teacher or licensed elementary teacher. The
licensed physical education teacher or licensed
elementary teacher will be responsible for the delivery
of physical education instruction.

7.10.1.2

Classified personnel may assist in filling the 30:1
student to adult ratio requirement if they are trained
and assigned to supervise physical education classes.

Physical Education Instruction in Grades Seven through Twelve (7-12): For
grades 7-12, physical education instruction must be provided by a licensed
physical education teacher with a license that corresponds to the grade levels
being taught.

GENERAL REQUIREMENTS FOR FOOD AND BEVERAGES IN PUBLIC
SCHOOLS
85.01 Access to Foods and Beverages in Public Schools
85.01.1 Elementary students will not have access to vended food and
beverages anytime, anywhere on school premises during the declared
school day.
85.01.2 Effective July 1, 2005, during During the declared school day, an
elementary school site may not serve, provide access to, through direct
or indirect sales, or use as a reward, any FMNV or competitive food.
This includes FMNV and competitive foods given, sold, or provided
by school administrators, or staff (principals, coaches, teachers, club
sponsors, etc.) students or student groups, parents or parent groups, or
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any other person, company or organization associated with the school
site. Exceptions to this requirement are listed in 5.02 Section 8.02 of
these rules.
85.01.3 In elementary schools, the Child Nutrition Program may only sell
food items in the cafeteria, during meal periods that are already
offered as a component of a reimbursable meal during the school year,
including extra milk, fresh fruits, vegetables, and/or an extra meal
meeting the same requirements of the reimbursable meal. School food
service departments shall not sell or give extra servings of desserts,
french fries and/or ice cream.
85.01.4 Effective July 1, 2005, during During the declared school day, at
middle, junior high and high school sites, schools shall not serve,
provide access to, through direct or indirect sales, or use as a reward,
any FMNV or competitive food to students anywhere on school
premises until 30 thirty (30) minutes after the last lunch period has
ended. This includes FMNV and competitive foods given, sold or
provided by school administrators, or staff (principals, coaches,
teachers, club sponsors, etc.) students or student groups, parents or
parent groups, or any other person, company or organization
associated with the school site.
85.01.5 In middle, junior high, and high schools, the Child Nutrition Program
may only sell food items in the cafeteria, during meal periods that are
already offered as a component of a reimbursable meal during the
school year, including extra milk, fresh fruits, vegetables, unsweetened
unflavored water, and/or other food/beverage items that meet
standards of maximum portion size and/or an extra meal meeting the
same requirements of the reimbursable meal.
85.02

Exceptions to Limiting Access to Foods and Beverages in All Schools
85.02.1 Parents Rights - This policy does not restrict what parents may
provide for their own child’s lunch or snacks. Parents may provide
FMNV or candy items for their own child’s consumption, but they
may not provide restricted items to other children at school.
85.02.2 School Nurses - This policy does not apply to school nurses using
FMNVs or candy during the course of providing health care to
individual students.
85.02.3 Special Needs Students – This policy does not apply to special needs
students whose Individualized Education Program (IEP) plan
indicates the use of an FMNV or candy for behavior modification (or
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other suitable need).
85.02.4 School Events - Students may be given any food and/or beverage
items during the school day for up to nine different events each school
year to be determined and approved by school officials. These items
may not be given during meal times in the areas where school meals
are being served or consumed.
85.02.5 Snacks During the Declared School Day – Snacks may be provided or
distributed by the school as part of the planned instructional program,
for example, afternoon snack for kindergarten students who eat early
lunch. Snacks shall meet the United States Department of Agriculture
Child and Adult Care Snack Patterns.
85.02.6 Foods for Instructional Purposes – Foods integrated as a vital part of
the instructional program are allowed at any time. Examples include
edible manipulatives such as a square of cheese to teach fractions, a
nutrition food experience, food production in family and consumer
science units, and food science units.
85.03 New or renewed vending contracts for carbonated and sweetened noncarbonated beverages will be restricted to no more than 12 twelve (12) ounces
per vended container. This requirement does not apply to contracts with an
effective date on or before August 8, 2005.
69.0

NUTRITION STANDARDS FOR FOODS AND BEVERAGES
69.01 As of July 1, 2005, the The Arkansas Child Health Advisory Committee
nutrition standards will apply to all foods and beverages served, sold, or made
available to students on elementary, middle, junior high and high school
campuses (except the reimbursable school meals, which are governed by
United States Department of Agriculture (USDA) federal regulations).
69.02 A list of the maximum portion size restrictions and nutrition standards will be
provided to school districts. This list, effective July 1, 2005, will apply to all
foods and beverages served, sold, or made available to students during the
declared school day at any school site with the exception of reimbursable
school meals which have nutrition standards governed by the United States
Department of Agriculture (USDA) federal law and regulations.
69.02.1 Prior to each school year, on or before April 1, the updated list of
maximum portion sizes and nutrition standards for foods and
beverages will be developed by the Arkansas Child Health Advisory
Committee and distributed by the Arkansas Department of Education
(ADE) via ADE Director’s Memo Communication.
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69.02.2 Compliance will be monitored by the Arkansas Department of
Education in addition to the self-monitoring by the Local School
Nutrition and Physical Activity Advisory Committee.
69.02.3 All FMNV or competitive food beverages sold to students will be
restricted to no more than 12 twelve (12) ounces per vended container.
The only exception for a larger portion size will be unsweetened
unflavored water.
69.02.4 A choice of two (2) fruits and/or 100% fruit juices must be offered
for sale at the same time and place whenever competitive foods are
sold. Fruits should be fresh whenever possible. Frozen and canned
fruits should be packed in natural juice, water, or light syrup.
69.02.5 At the point of choice, at least 50% of beverage selections in vending
machines, school stores and other sales venues shall be 100% fruit
juice, low-fat or fat-free milk, and unflavored unsweetened water.
69.02.6 At middle school and high school levels, local leaders are encouraged
to implement vending policies that encourage healthy eating by
students.
69.02.7 Beginning August 8, 2005 any Any modification or revisions of
vending contracts in existence prior to August 8, 2005, must be in full
compliance with all sections of the Rules Governing Nutrition and
Physical Activity Standards in Arkansas Public Schools as approved
by the State Board of Education.
69.02.8 Nothing in these rules shall be construed to prohibit or limit the sale
or distribution of any food or beverage item through fund raisers by
students, teachers, or other groups when the items are sold off the
school campus.
710.0 NUTRITION EDUCATION
710.01 The Arkansas Department of Education shall promote grade-appropriate
nutrition education as part of a broad based integrated health education
program that is aligned with the Arkansas Physical Education and Health
Education Framework. The Child Nutrition Unit of the Department of
Education shall review nutrition standards prior to implementation. Examples
of integration into the curriculum include comprehensive health education
courses and Workforce Career Education courses which are taught within
Family and Consumer Sciences, such as Nutrition and Wellness and/or Foods
and Nutrition.
ADE 259-20

710.02 The Arkansas Department of Education and the Department of Workforce
Career Education will provide technical assistance in helping schools
integrate health education curricula that will include the nutrition components.
710.03 Implementation of grade-appropriate nutrition education through a
comprehensive education program will be included in the school improvement
process.
811.0 HEALTHY SCHOOL ENVIRONMENT
811.01 No food or beverage shall be used as rewards for academic, classroom or
sport performances and/or activities. For exceptions to this requirement, see
section 5.02 Section 8.02 of this these rules.
811.02 All school cafeterias and dining areas should reflect healthy nutrition
environments.
811.03 Schools should ensure that all students have access to school meals. Schools
should not establish policies, class schedules, bus schedules or other barriers
that directly or indirectly restrict meal access.
811.04 Drinking water via water fountains or other service receptacle should be
available without charge to all students on campus according to Arkansas
Department of Health standards.
9.0

PHYSICAL EDUCATION AND PHYSICAL ACTIVITY STANDARDS
9.01

Beginning in the school year 2005- 2006, at At a minimum, school districts
will work with their local School Nutrition and Physical Activity Advisory
Committee to:
9.01.1 Encourage participation in extracurricular programs that support
physical activity, e.g., such as walk-to-school programs, biking clubs,
after-school walking etc.;
9.01.2 Encourage the implementation of developmentally appropriate
physical activity in after-school childcare programs for participating
children;
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9.01.3 Promote the reduction of time youth spend engaged in sedentary
activities such as watching television and playing video games;
9.01.4 Encourage the development of and participation in family-oriented
community-based physical activity programs, and;
9.01.5 Incorporate into the school ACSIP the strategies to be employed to
achieve the requirements set forth in section 9.0 of these rules.
9.02

Beginning in the school year 2006-2007, physical education classes in grades
kindergarten through six (K-6) will have a maximum student to adult ratio of
30:1. At least one of the adults supervising, as referenced in this section, must
be a licensed or qualified physical education teacher with the responsibility
for instruction. Classified personnel may assist in fulfilling this requirement.

9.03

Beginning in the 2007-2008 school year, the The Arkansas Department of
Education will devise and implement standards regarding the amount of
instructional time to be devoted to various curriculum components. These
standards will ensure that the physical education curriculum and physical
activity requirements for every public school student who is physically fit and
able to participate shall be:
9.03.1 Public school students in grades K-6 will receive sixty (60) minutes of
scheduled physical education training and instruction, and ninety (90)
minutes of physical activity each calendar week of the school year.
The physical activity may include additional physical education
classes, physical activity during the regular school day through
activities such as daily recess periods, walking programs, intramurals
and the integration of physical activity into the academic curriculum.
9.03.2 Public school students who attend a school organized to teach grades
five (5) through eight (8), or any combination thereof, shall receive
Sixty (60) minutes of physical education each calendar week of the
school year or an equivalent amount of time each school year with no
additional physical activity requirement.
9.03.3 Public school students in grades 9-12 shall be required to take one-half
(½ ) unit of physical education to comply with current Arkansas
Standards for Accreditation, as required for graduation, with no
additional requirement for physical activity.
9.03.4 Nothing in this act prohibits a public school student’s elective
enrollment, voluntary participation, or a voluntary requirement put in
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place by the school district in physical education or physical activity
as a part of the public school curriculum or extra-curricular activities.
9.03.5 A school district’s decision to require physical education or physical
activity in excess of the amounts required in Sections 9.03.1, 9.03.2,
and 9.03.3, shall not be prohibited.
9.04

Beginning in the 2008-2009 school year, for grades K-6, the district will
employ at least one licensed and/or qualified physical education full-time
equivalent (FTE) teacher for every 500 students. This licensed and/or
qualified physical education teacher will directly supervise physical education
instruction.

9.06

Beginning with the 2012 school year, all personnel teaching physical
education in grades K-12 will hold a physical education license appropriate
for grade levels being taught.

1012.0 SCREENING PROCESS FOR BMI ASSESSMENT
1012.01 Beginning in the 2007-2008 school year, all All children in Kindergarten
(K),
grade two (2), grade (4), grade six (6), grade eight (8), and grade ten (10) shall
have their height and weight assessed to calculate body mass index for age
percentile.
1012.01.1 This requirement applies to public schools.
1012.01.2 The responsibility for enforcement of this section rests equally
with
each school district.
1012.01.3 Nothing in this act these rules shall preclude voluntary screening
of
any educational grade or preclude the referral of any child,
regardless of grade, whom the parent, teacher or school nurse feels
should be screened or examined unless the school has received
written refusal from the student’s guardian.
1012.01.4 Follow Each school district shall follow the approved screening
process as outlined in the Height and Weight Measurement
Training Manual.
1012.02 Screening equipment shall include but is not limited to:
1012.02.1 Stadiometer
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1012.02.2 Scales for measuring weight
1012.02.3 Carpenter’s square
1012.03 TRAINING/ASSURANCE
1012.03.1 The Arkansas Department of Education in conjunction with the
Arkansas Department of Health shall develop standards for training
school nurses or other school designees to perform body mass index
for age assessments.
1012.03.2 The Department of Health in consultation with the Department of
Education shall assign all community health nurses under its
supervision to work with schools to assure that body mass index for
age assessment protocols are followed by school employees or their
designees who conduct body mass index for age assessments and other
student health screenings.
1012.04 REPORTING
1012.04.1 Beginning with kindergarten and then in even numbered grades,
schools will be required to include, as a part of a student health report
to parents, a body mass index percentile by age for each student in a
private and confidential manner.
10.05 EXEMPTIONS
10.05.1 Students in grades eleven (11) through twelve (12) shall be exempt
from any policy or requirement of a public school or the state for
measuring or reporting body mass index.
10.05.2 Parents who refuse to have their child participate in the body mass
index percentile for age assessed and reported, must provide written
documentation of the refusal to the school.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES AND REGULATIONS GOVERNING ETHICAL GUIDELINES AND
PROHIBITIONS FOR EDUCATIONAL ADMINISTRATORS, EMPLOYEES,
BOARD MEMBERS AND OTHER PARTIES
July 11, 2005

1.00

2.00

REGULATORY AUTHORITY
1.01

These rules and regulations shall be known as the Arkansas Department of
Education Rules Governing Ethical Guidelines and Prohibitions for Educational
Administrators, Employees, Board Members and other parties.

1.02

These rules are enacted pursuant to the Arkansas State Board of Education’s
authority under Ark. Code Ann. §§ 6-11-105, 6-24-101 et seq., 25-15-201 et seq.,
and Act 878 of 2011. et. Seq. and Act 1381 of the 85th Arkansas General
Assembly.

PURPOSE
2.01

3.00

The purpose of these rules is to set forth certain ethical guidelines and
prohibitions for educational administrators, employees, board members and other
parties which involve contracts, transactions or agreements with Arkansas public
school districts, charter schools, educational cooperatives or any publicly
supported entity having supervision over public educational entities excluding
institutions of higher education.

DEFINITIONS
Unless otherwise specifically stated herein, the term:
3.01

“Administrator” means any superintendent, assistant superintendent or his/her
equivalent, open-enrollment public charter school director, school district
treasurer, business manager, or other individual responsible for entity-wide
purchasing. The determining factor for being considered an “administrator” for
the purposes of these regulations, and compliance with Act 1599 of 2001 is the
actual or implied authority of an individual to make purchases on behalf of the
entire organization. This definition excludes many building principals (whose
purchasing authority is often limited to their own school), but could include
athletic directors or others. Classified employees serving in food services,
business/accounting or other capacities may also be considered “administrators”
under Act 1599 when they exercise autonomous system-wide purchasing
authority.

3.02

“Board” means local school boards or other governing bodies of public
educational entities;
1

3.03

“Board Member” means any board member, director, or other member of a
governing body of a public educational entity;

3.04

“Board of Education” means the State Board of Education;

3.05

“Commissioner” means the Commissioner of the Arkansas Department of
Education or his or her designee.

3.06

“Commodities” means all supplies, goods, material, equipment, computers,
software, machinery, facilities, personal property, and services, other than
personal and professional services, purchased for or on behalf of a public
educational entity;

3.07

“Contract” means any transaction or agreement for the purchase, lease, transfer,
or use of real property or personal property and personal or professional services,
including but not limited to, motor vehicles, equipment, commodities, materials,
services, computers or other electronics, construction, capital improvements,
deposits, and investments;

3.08

“Contract disclosure form” means the form herein incorporated and attached to
these rules and regulations as Appendix Form E B;

3.09

“Day” means a working day in which the Arkansas Department of Education is
open to transact official governmental business;

3.10

“Department” means the Arkansas Department of Education;

3.11

“Directly” or “directly interested” means receiving compensation or other benefits
personally or to a business or other entity in which the individual has a financial
interest or receives other benefits. See 3.16 “Financial interest.” A direct
interest exists even when a management position or ownership interest is merely
“on paper,” and is not dependent on the exercise of actual authority or the
receipt of actual financial benefits from a business or entity;

3.12

“Emergency purchase” means purchases mandated by unforeseen and
unavoidable circumstances in which human life, health, or public property is in
immediate jeopardy; and the expenditure is necessary to preserve life, health, or
public property;

3.13

“Employee” means a full-time employee or part-time employee of a public
educational entity;
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3.14

“Employment contract” Mmeans an agreement or contract between an employer
and an employee in which the terms and conditions of the employment are
provided.

3.15

“Family” or “family members” means:
3.15.1 An individual’s spouse;
3.15.2 Children of the individual or the children of the individual’s spouse;
3.15.3 The spouse of a child of the individual or the spouse of a child of the
individual’s spouse;
3.15.4 Parents of the individual or parents of the individual’s spouse;
3.15.5 Brothers and sisters of the individual or brothers and sisters of the
individual’s spouse;
3.15.6 Anyone living or residing in the same residence or household with the
individual or in the same residence or household with the individual’s
spouse; or
3.15.7 Anyone acting or serving as an agent of the individual or as an agent of
the individual’s spouse.
(A)
(B)
(C)
(D)
(E)
(F)
(G)

3.16

An individual’s spouse;
Children of the individual or the individual’s spouse;
The spouse of a child of the individual or the spouse of a child of the
individual’s spouse;
Parents of the individual or the spouse;
Brothers and sisters of the individual or the spouse;
Anyone living or residing in the same residence or household with the
individual or the spouse; or
Anyone acting or serving as an agent of the individual or the spouse.

"Financial interest” in a business or other entity means:
3.16.1 Ownership of more than a five percent (5%) interest;
3.16.2 Holding a position as officer, director, trustee, partner, or other top level
management; or
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3.16.3 Being an employee, agent, independent contractor, or having any other
arrangement in which the individual’s compensation is based in whole or
in part on transactions with the public educational entity.
3.16.4 “Financial interest” does not include:
3.16.4.1

The ownership of stock or other equity holdings in any
publicly held company; or

3.16.4.2

Clerical or other similar hourly compensated employees.

(A)

Ownership of more than a five percent (5) interest; or

(B)

Holding a position as an officer, director, trustee, partner, or other
top level management; or

(C)

Being an employee, agent, independent contractor, or other
arrangement where the individual=s compensation is based
in whole or in part on transactions with the public educational
entity; or

(D)

Financial interest does not mean the ownership of stock or other
equity holdings in any publicly held company. or

(E)

Financial interest does not mean clerical or other similar hourly
compensated employees.

3.17

“Gratuity” means a payment, loan, subscription, advance, deposit of money,
travel, services or anything having a present market value of one hundred dollars
($100) or more unless consideration of substantially equal or greater value is
received;

3.18

“Indirectly” or “indirectly interested” means that a family member, business, or
other entity in which the individual or family member has a financial interest will
receive compensation or benefits; receiving compensation or other benefits
personally, to a family member, or to a business or other entity in which the
individual or a family member has a financial interest;

3.19

“Initially employed” means:
3.19.1 Employed in either an interim or permanent position for the first time or
following a severance in employment with the school district; or
3.19.2 A change in the terms and conditions of any existing contract, excluding:
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3.19.2.1

Any renewal of a teacher contract under Ark. Code Ann.
§ 6-17-1506;

3.19.2.2

Renewal of a noncertified employee’s contract that is
required by law; or

3.19.2.3

Movement of an employee on the salary schedule that does
not require board action.

(A)

Employed in either an interim or permanent position for the first time or
following a severance in employment with the school district; or

(B)

A change in the terms and conditions of an existing contract, excluding:
(i)
(ii)
(iii)

Any renewal of a teacher contract under Ark. Code Ann. § 7-171506; or
Renewal of a noncertified employee’s contract that is required by
law.
Movement of an employee on the salary schedule which does not
require board action.

3. 20

“Public educational entity” means Arkansas public school districts, charter
schools, educational service cooperatives, or any publicly-supported entity having
supervision over public educational entities. “Public educational entity” does not
include institutions of higher education.

3.21

“Unusual and limited circumstances” means, without limitation, those
circumstances that are uncommon, rare and restricted.
3.21.1 For the purposes of employment contracts, unusual and limited
circumstances may include without limitation, a shortage of qualified
candidates.
3.21.2 For contracts and transactions other than employment contracts, unusual
and limited circumstances may include without limitation: the selected
vendor being the only vendor within a reasonable distance offering the
required services; or the selected vendor offering the lowest bid for prices
or services as compared to two (2) or more other bidders.

3.212 “Written resolution” means the form herein incorporated and attached to these
rules and regulations as Appendix Form F C.
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4.00

5.00

4.00

COMPLIANCE WITH OTHER LAWS AND RULES
4.01

Nothing in these rules alters or diminishes other statutory or regulatory
requirements regarding purchasing, contracting, bidding, disposition of property,
or other transactions with public educational entities.

4.02

Nothing in these rules alters or diminishes the professional and/or ethical
obligations of licensed personnel.

GENERAL PROHIBITION
5.01

No board member, administrator, or employee shall knowingly use or attempt to
use his or her official position to secure unwarranted privileges or exemptions for
himself or others.

5.02

While serving as a board member, administrator, or employee, an individual shall
not accept employment, contract, or engage in any public or professional activity
that a reasonable person would expect might require or induce him or her to
disclose any information acquired by the member by reason of his or her official
position that is declared by law or regulation to be confidential.

5.03

No board member, administrator, or employee shall knowingly disclose any
confidential information gained by reason of his or her position, nor shall the
member knowingly otherwise use such information for his or her personal gain or
benefit.

5.04

Nothing in these rules prohibits board members, administrators, or employees of
public educational entities from donating services or property to a public
educational entity.

GENERAL PROHIBITION
4.01

No board member, administrator, or employee of a public educational entity shall
knowingly use or attempt to use his/her official position to secure unwarranted
privileges or exemptions for himself/herself or others.

4.02

No board member, administrator, or employee of a public educational entity shall
accept employment, contract, or engage in any professional activities for which a
reasonable person might be expected in exchange to disclose confidential
information acquired by the board member, administrator or employee by reason
of his/her official position with the public educational entity.
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4.03

5.00

TECHNOLOGY PROHIBITION
5.01

6.00

No board member, administrator, or employee shall knowingly disclose any
confidential information gained by reason of his/her position or use such
confidential information for his/her personal gain or benefit.

All transactions are prohibited involving the purchase, lease, acquisition or other
use of computers, software, copiers or other electronic devices from family
members of an employee responsible for establishing specifications or approving
purchases of such equipment for the public educational entity which unless
approved according to the public disclosure requirements regarding contracts with
employees of a public educational entity which have a direct interest in such
contracts as provided for in Section 12.00 of these rules and regulations.

GENERAL ETHICAL STANDARDS FOR NON-EMPLOYEES
Any effort by a nonemployee to influence a public educational entity board member,
administrator, or employee to breach the standards of ethical conduct stated in these rules
and Ark. Code Ann. § 6-24-101 et seq. is a breach of ethical standards punishable under
the criminal penalties set forth in Ark. Code Ann. § 6-24-101 et seq.

7.00

6.01

No person shall attempt by any effort to influence any public educational entity
board member, administrator, or employee to knowingly violate any provisions of
these rules.

6.02

Any person attempting to influence a public educational entity board member,
administrator, or employee to knowingly violate the provisions of these rules
may be subject to the criminal penalties provided for in Act 1599 of 2001 and the
Arkansas criminal code.

EMPLOYMENT RESTRICTIONS OF ADMINISTRATORS RESTRICTIONS
ON EMPLOYMENT OF PRESENT AND FORMER ADMINISTRATORS
7.01

Unless written approval is granted by the Commissioner of the Arkansas
Department of Education, it is a breach of ethical standards for an administrator
to be or become the employee, agent, or independent contractor of any party
contracting with the public educational entity the administrators serve. The
Commissioner’s approval letter shall be filed with and maintained by the public
educational entity employing the administrator. provides written approval
otherwise, administrators are prohibited from being or becoming the employee,
agent or independent contractor of any party contracting with the public
educational entity they serve while serving as an administrator for that public
educational entity.
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7.02

8.00

9.00

Unless written approval is granted by the Commissioner of the Arkansas
Department of Education, it is a breach of ethical standards for administrators to
engage in selling or attempting to sell commodities or services to the public
educational entity they served or were employed by for one (1) year following the
date employment or service ceased. provides written approval otherwise,
administrators are prohibited from engaging in selling or attempting to sell
commodities or services to the public educational entity which employs him/her
as an administrator for one (1) year following the termination of his/her
employment as an administrator for the public educational entity.

GRATUITIES AND KICKBACKS
8.01

It is a breach of the ethical standards for any person to offer, give, or agree to give
any board member, administrator, or employee a gratuity or an offer of
employment in connection with any contract or transaction of a public educational
entity.

8.02

It is a breach of the ethical standards for any board member, administrator, or
employee to solicit, demand, accept, or agree to accept from another person or
entity a gratuity or an offer of employment in connection with any contract or
transaction of a public educational entity.

8.03

It is a breach of the ethical standards for any payment, gratuity, or offer of
employment to be made by or on behalf of a person or an entity as an inducement
for the award of a contract or transaction with a public educational entity.

8.01

No person may offer, give or agree to give any board member, administrator, or
employee of a public educational entity a gratuity or an offer of employment in
connection with any contract or transaction with a public educational entity.

8.02

No board member, administrator, or employee may solicit, demand, accept, or
agree to accept from another person or entity a gratuity or an offer of employment
in connection with any contract or transaction with a public educational entity.

8.03

No person may induce the award of a contract or transaction with a public
educational entity by offering any payment, gratuity, or offer of employment to be
made by or on behalf of a person or entity directly or indirectly interested in the
contract or transaction with a public educational entity.

EMERGENCY PURCHASES
9.01

Any emergency purchases or contracts with a public educational entity shall be
exempt from the prohibitions of these rules.
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9.02

Emergency purchases shall only be used only those contracts for the preservation
of life, health or public property, and shall not be used to substantially improve
the condition of an asset of the public educational entity, the board member,
administrator or employee of the public educational entity prior to the emergency.

9.03

Each public educational entity shall maintain records and copies of all
documentation relating to and supporting a determination that the transactions
qualify qualifies as an emergency purchases for three (3) years from the date of
the emergency purchase.

9.04

Any person attempting to use using emergency purchases to avoid the intent of
these rules and regulations shall be guilty of violating these rules and shall be
subject to the penalties provided for in Section 17.00 of these rules and in Ark.
Code Ann. § 6-24-101 et seq.

10.00 BOARD MEMBERS SCHOOL BOARDS
10.01 General Prohibition: Except as otherwise provided, it is a breach of the ethical
standards for a board member to contract with the public educational entity the
member serves if the board member has knowledge that he or she is directly or
indirectly interested in the contract.
10.02 Employment of Family Members: A board member’s family member may not be
initially employed by the public educational entity the member serves during the
member’s tenure of service on the local board for compensation in excess of five
thousand dollars ($5,000) unless the Commissioner issues a letter of exemption
and approves the employment contract based on unusual and limited
circumstances.
10.02.1

The determination of unusual and limited circumstances shall be at
the sole discretion of the Commissioner as further defined by these
rules.

10.02.2

A family member of a school board member who was employed
by the public educational entity during the school year
immediately preceding the election of the board member may
continue employment with the public educational entity under the
same terms and conditions of the previously executed contract and
any renewal of the contract under Ark. Code Ann. § 6-17-1506.

10.02.3

Subject to the local board’s written policy, a qualified family
member of a board member may be employed as a substitute
teacher, substitute cafeteria worker, or substitute bus driver for a
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period of time not to exceed a total of thirty (30) days per fiscal
year for the public educational entity served by the board member.
10.02.4

No employment contract that is prohibited under this section is
valid or enforceable by any party to the employment contract until
approved in writing by the Commissioner.

10.02.5

The Commissioner’s approval of an employment
contract may include restrictions and limitations that are by this
section incorporated as terms or conditions of the contract.

10.02.6

Excluding any renewal of a contract under Ark. Code Ann. § 6-171506, any change in the terms and conditions of an employment
contract, a promotion, or a change in employment status for a
family member of a school board member employed by a public
educational entity that will result in an increase in compensation of
more than two thousand five hundred dollars ($2,500) must be
approved in writing by the Commissioner before any change in the
terms or conditions of the employment contract or promotion or
changes in employment status are effective, valid, or enforceable.

10.03 Exceptions:
10.03.1

Board Approval: In unusual or limited circumstances, a public
educational entity’s board may approve a contract, but not an
employment contract, between the public educational entity and
the board member or the member’s family if the board determines
that the contract is in the best interest of the public educational
entity.
10.03.1.1

In unusual or limited circumstances, a public
educational entity’s board may approve an
employment contract as provided in this section.

10.03.1.2

The approval by the public educational entity’s
board shall be documented by written
resolution(Form C) after fully disclosing the reasons
justifying the contract or employment contract in an
open meeting. Such disclosure should include
without limitation the contract disclosure form
(Form B). The resolution shall state the unusual
and limited circumstances necessitating the contract
or employment contract and shall document the
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restrictions and limitations of the contract or
employment contract.
10.03.1.3

10.03.2

If any proposed contract or employment contract is
with a family member of a board member or a board
member directly or indirectly interested in the
proposed contract or employment contract, then the
board member shall leave the meeting until the
voting on the issue is concluded, and the absent
member shall not be counted as having voted.

Independent Approval: If it appears the total transactions or
contracts with the board member or a family member for a fiscal
year total, or will total, five thousand dollars ($5,000) or more, the
superintendent or other chief administrator of the public
educational entity shall forward the written resolution (Form C)
along with all relevant data, including Form B, to the
Commissioner for independent review and approval.
10.03.2.1

The written resolution and other relevant data shall
be sent by certified mail, return receipt requested, or
other method approved by the State Board of
Education to assure that adequate notice has been
received by the Department of Education and to
provide a record for the school district board of
directors sending the request for approval.

10.03.2.2

Upon review of the submitted data for any contract,
including an employment contract, the
Commissioner, within twenty (20) days of receipt of
the resolution and other relevant data, shall approve
or disapprove in writing the board’s request.

10.03.2.3

The Commissioner may request additional
information or testimony before ruling on a request.
If additional data are needed for a proper
determination, the Commissioner shall approve or
disapprove the contract within twenty (20) days of
receipt of the additional requested data.

10.03.2.4

If the Commissioner does not respond
to the public educational entity within the twentyday period or request additional time or data for
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proper review of the contract, the contract shall be
deemed to be approved by the Commissioner.
10.03.2.5

If approved, the Commissioner shall
issue an approval letter stating all the relevant facts
and circumstances considered and any restrictions
or limitations pertaining to the approval. The
Commissioner may grant the approval for a
particular transaction or contract, a series of related
transactions or contracts, or employment contracts.
However, the approval shall not be granted for a
period greater than two (2) complete and
consecutive fiscal years, excluding employment
contracts.

10.03.2.6

No contract subject to the Commissioner’s review
and approval shall be valid or enforceable until an
approval letter has been issued by the
Commissioner or the Commissioner fails to respond
to the public educational entity within the time
periods specified in this section.

10.04 Records: The Department of Education and the public educational entity shall
maintain a record and copy of all documentation relating to transactions or
contracts with board members or members of their families.
10.05 Providing False or Incomplete Information: Any board member or other person
knowingly furnishing false information or knowingly not fully disclosing relevant
information necessary for a proper determination by the public educational entity
or the Commissioner shall be guilty of violating the provisions of these rules and
Ark. Code Ann. § 6-24-101 et seq.
10.06 School board members should also be mindful of the requirements of Ark. Code
Ann. § 6-13-616, which prohibits school board members from being employed by
the school district they serve.
General Contracts
10.01 Board members and family members of board members may not contract with the
public educational entity the board member serves except as allowed by Act 1599
of 2001 and these rules.
10.02 In unusual and limited circumstances, family members of a board member may
contract with the public educational entity the board member serves after
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submitting complete and full disclosure of all relevant facts in a contract
disclosure form (Form E) at an open meeting and a majority of the board
members determine that the contract is in the best interest of the public
educational entity and approves a written resolution (Form F) explaining the
unusual circumstances necessitating and justifying the contract and explaining the
restrictions and limitations of the contract.
10.03 In unusual and limited circumstances, board members may contract with the
public educational entity they serve after submitting complete and full disclosure
of all relevant facts in a contract disclosure form (Form E) in an open scheduled
meeting of the board and a majority of the board determines that the contract is in
the best interests of the public educational entity and approves a written resolution
(Form F) explaining the unusual circumstances necessitating and justifying the
contract and explaining the restrictions and limitations of the contract.
10.04 No board member may participate in the discussion or vote on a contract in which
they have a direct or indirect interest and the board member shall
leave the board meeting room until the discussion and vote on the issue or
contract is concluded.
10.05 If a contract with a board member or board member's family member totals
$5,000 or more, the superintendent of the public educational entity or chief
administrator shall seek independent review and approval of the contract from the
Commissioner of the Department in the following manner:
a.

The written resolution (Form F) along with the contract disclosure form
(Form E) shall be fully and accurately completed and shall be forwarded
to the Commissioner by certified mail to the address listed on the contract
disclosure form (Form E) provided by the Department of Education.

b.

The Commissioner or his designee shall review the contract information
and either approve or disapprove the contract or request additional
information and/or time by responding to the public educational entity
within the initial ten (10) day time period of receipt of the resolution.

c.

If approved, the Commissioner shall issue an approval letter stating all
relevant facts and circumstances considered and establish any restrictions
or limitations pertaining to the contract.

d.

In no event shall a contract be approved by the Commissioner for a time
period greater than two (2) years.

e.

No contract shall be valid until written approval has been issued by the
Commissioner of the Department or the Commissioner fails to respond to
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a request for independent review and approval within the time period of
ten (10) days of receipt of a resolution or at a later time
specified by the Commissioner if the Commissioner requests additional
data or time in order to respond to the request for independent review.
Employment Contracts with Family Members
10.06 A board member’s family member may not be initially employed by the public
educational entity the member serves during the member’s tenure of service on
the local board for compensation in excess of five thousand dollars ($5,000)
unless the Commissioner of the Department of Education issues a letter of
exemption and approves the employment contract based on unusual and limited
circumstances.
(a)

The determination of unusual and limited circumstances shall be at the
sole discretion of the Commissioner of the Department of Education and
may be further defined by rule of the State Board of Education.

(b)

The Commissioner of the Department of Education’s approval of an
employment contract may include restrictions and limitations that are by
this subsection incorporated as terms or conditions of the contract.

(c)

No employment contract that is prohibited under this section is valid or
enforceable by any party to the employment contract until approved in
writing by the Commissioner of the Department of Education.

(d)

In order to make a determination regarding a request for an exemption of
the prohibition of a Board Member’s family member being employed by a
public school district, the Commissioner may request additional
information to facilitate a review of the documentation. Items requested
may include but are not limited to:
 Position Title
 Date Position Posted
 Place(s) Position Posted
 Number of Applications Received
 Number of Applicants Interviewed
 Date of Interviews
 Name of Person Recommended
 Salary to be Paid to Applicant Recommended
 Length of Contract Offered
 The unusual circumstances requiring the hiring of the person
 The limited circumstances requiring the hiring of a Board Member’s
family member
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 Specific experience or training that makes the applicant the most
desirable candidate
10.07 A family member of a school board member who was employed by the public
educational entity during the school year immediately preceding the election of
the board member may continue employment with the public educational entity
under the same terms and conditions of the previously executed contract and any
renewal of the contract under Ark. Code Ann. § 6-17-1506.
10.08 Subject to the local board’s written policy, a qualified family member of a board
member may be employed as a substitute teacher, substitute cafeteria worker or
substitute bus driver for a period of time not to exceed a total of thirty (30) days
per fiscal year for the public educational entity served by the board member.
10.09 Excluding any renewal of a contract under Ark. Code Ann. § 6-17-1506, any
change in the terms or conditions of an employment contract, a promotion, or a
change in employment status for a family member of a school board member
employed by a public educational entity that will result in an increase in
compensation of more than two thousand five hundred dollars ($2,500) must be
approved in writing by the Commissioner of the Department of Education before
any change in the terms or conditions of the employment contract or promotion or
changes in employment status are effective, valid or enforceable.
(a)

The determination of unusual and limited circumstances shall be at the
sole discretion of the Commissioner of the Department of Education and
may be further defined by rule of the State Board of Education.

(b)

The Commissioner of the Department of Education’s approval of an
employment contract may include restrictions and limitations that are by
this subsection incorporated as terms or conditions of the contract.

(c)

No employment contract that is prohibited under this section is valid or
enforceable by any party to the employment contract until approved in
writing by the Commissioner of the Department of Education.

(d)

In order to make a determination regarding a request for an exemption of
the prohibition of a Board Member’s family member being employed by a
public school district, the Commissioner may request additional
information to facilitate a review of the documentation. Items requested
may include but are not limited to:
 Position Title
 Date Position Posted
 Place(s) Position Posted
 Number of Applications Received
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Number of Applicants Interviewed
Date of Interviews
Name of Person Recommended
Salary to be Paid to Applicant Recommended
Length of Contract Offered
The unusual circumstances requiring the hiring of the person
The limited circumstances requiring the hiring of a Board Member’s
family member
 Specific experience or training that makes the applicant the most
desirable candidate
10.10 If an employment contract with a board member’s family member totals $5,000 or
more and the local board of the public educational entity or chief administrator
wish to seek independent review and approval of the contract from the
Commissioner of the Department, they should do so in the following manner:
a.

The written resolution (Form F) along with the contract disclosure form
(Form E) shall be fully and accurately completed and shall be forwarded
to the Commissioner by certified mail to the address listed on the contract
disclosure form (Form E) provided by the Department of Education.

b.

The Commissioner or his designee shall review the contract information
and either approve or disapprove the contract or request additional
information and/or time by responding to the public educational entity
within the initial ten (10) day time period of receipt of the resolution.

c.

If approved, the Commissioner shall issue an approval letter stating all
relevant facts and circumstances considered and establish any restrictions
or limitations pertaining to the contract.

d.

In no event shall a contract be approved by Commissioner for a time
period greater than two (2) years.

e.

No contract shall be valid until written approval has been issued by the
Commissioner of the Department or the Commissioner fails to respond to
a request for independent review and approval within the time period of
ten (10) days of receipt of a resolution or at a later time
specified by the Commissioner if the Commissioner requests additional
data or time in order to respond to the request for independent review.
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11.00 ADMINISTRATORS
11.01 Except as otherwise provided, it is a breach of the ethical standards for an
administrator to contract with the public educational entity employing him or her
if the administrator has knowledge that he or she is directly or indirectly
interested in the contract.
11.02 Except as otherwise provided, it is a breach of the ethical standards for an
administrator to contract with any public educational entity if the administrator
has knowledge that he or she is directly interested in the contract.
11.03 Family Members as Employees: These rules do not prohibit an administrator’s
family members from being employed by the public educational entity the
administrator serves or any other public educational entity. However, a member
of an administrator’s immediate family or former spouse may not be initially
employed as a disbursing officer of the public educational entity where the
administrator is employed unless the public educational entity receives written
approval from the Commissioner. Before issuing written approval or denial, the
Commissioner shall request the Division of Legislative Audit to review the
internal controls, including the segregation of duties, present at the public
educational entity. The Division of Legislative Audit shall report its findings to
the Commissioner.
11.04 Exceptions:
11.04.1

In unusual and limited circumstances and only with prior written
approval from the Commissioner, an administrator may contract
with a public educational entity other than the public educational
entity employing him or her.

11.04.2

In unusual and limited circumstances and only with prior written
approval from the Commissioner, an administrator’s family
members may contract with a public educational entity employing
the administrator.

11.04.3

An administrator seeking to contract with other public educational
entities, or an administrator’s family member seeking to contract
with the public educational entity employing the administrator,
shall first present the request, with all relevant facts and
circumstances justifying approval, to the board currently
employing the administrator at an open meeting. Such request
should include without limitation the contract disclosure form
(Form B).
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11.04.4

After reviewing the request in an open meeting, the board may, by
written resolution (Form C), approve the contract subject to
approval by the Commissioner. A copy of the approval resolution
(Form C) and all relevant data, including Form B, shall be
forwarded by the board president to the Commissioner.
11.04.4.1

The written resolution and other relevant data shall
be sent by certified mail, return receipt requested, or
other method approved by the State Board of
Education to assure that adequate notice has been
received by the Department of Education and to
provide a record for the school district board of
directors sending the request for approval.

11.04.4.2

Upon review of the submitted data, the
Commissioner shall, within twenty (20) days of
receipt of the resolution and other relevant data,
approve or disapprove in writing the board’s
request.

11.04.4.3

The Commissioner may request additional
information or testimony before ruling on a request.
If additional data is needed for a proper
determination, the Commissioner shall approve or
disapprove the contract within twenty (20) days of
receipt of the additional requested data.

11.04.4.4

If the Commissioner does not respond
to the public educational entity within the twentyday period or request additional time or data for a
proper review of the contract, the contract shall be
deemed to be approved by the Commissioner.

11.04.4.5

If approved, the approval letter shall state all
relevant facts and circumstances considered in the
approval and shall state any restrictions or
limitations of the approval. The Commissioner may
grant an approval for a particular transaction or a
series of related transactions. No approval shall be
granted for a period greater than two (2) complete
and consecutive fiscal years.
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11.04.5

The Department of Education and the public educational entity
shall maintain a record and copy of all documentation relating to
an exemption from the provisions of these rules.

11.04.6

A contract subject to this section is not valid until the
Commissioner:
11.04.6.1

Approves the contract; or

11.04.6.2

Fails to respond to the public educational entity
within the time periods specified in this section.

11.05 Providing False or Incomplete Information: Any administrator knowingly
furnishing false information or knowingly not disclosing relevant information
necessary for a proper determination by the public educational entity or the
Commissioner shall be guilty of violating the provisions of these rules and Ark.
Code Ann. § 6-24-101 et seq.
11.06 “Contract” defined: For the purposes of this section only, “contract” does not
apply to employment contracts issued to an administrator of a public educational
entity for administrative or other duties such as, but not limited to, teaching, bus
driving, or sponsorship of clubs or activities.
11.07 Compensation for Officiating Athletic Events: Nothing in this section prohibits
administrators from receiving compensation for officiating school-sponsored
athletic activities with any public education entity.
11.08 Compensation for Conducting Seminars: Nothing in this section prohibits
administrators from receiving compensation for conducting seminars for, or
making presentations to, public educational entities other than the public
educational entity employing them.
11.01 Administrators shall not contract with the public educational entity which
employs him/her.
11.02 Administrators may not contract with any public educational entity except as
allowed for by Act 1599 of 2001 and these rules.
11.03 Administrator family members may not contract with the public educational entity
that employs the administrator except as allowed for by Act 1599 of 2001 and
these rules.
11.04 Beginning July 1, 2002 no member of an administrator's immediate family or
former spouse may be initially employed as a dispersing officer of the public
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educational entity where the administrator is employed unless the Division of
Legislative Audit has submitted a written report on its review of the internal
controls, including the segregation of duties of the public educational entity, to the
Commissioner of the Department and after review of the report, the
Commissioner issues written approval of the initial hiring of the administrator's
family member or former spouse as a dispersing officer of the public educational
entity.
11.05 In unusual and limited circumstances, an administrator may contract with a public
educational entity other than the entity employing him/her or an
administrator's family member may contract with the public educational entity
employing the administrator but only after:
a.

The administrator makes full and complete disclosure of all relevant facts,
circumstances, interests and relations associated with the
contract to the board of the public educational entity at a scheduled open
meeting; and

b.

The board determines that the contract with the administrator's
family member is in the best interest of the public educational
entity; and

c.

A majority of the board adopts a written resolution (Form F)
approving the contract and the resolution specifies all relevant facts
and circumstances and states the unusual and limited
circumstances justifying and necessitating the contract and sets
forth
any restrictions and limitations on the contract; and

d.

The board forwards the written resolution (Form F) and the contract
disclosure form (Form E) with all relevant facts to the Commissioner of
the Department pursuant to the procedures set forth in Section 11.06 of
these rules.

11.06 When the board of a public educational entity approves any contract with the
family member of an administrator employed at that public educational entity and
the board has complied with the requirements of Section 11.05 of these rules, the
entity shall then seek independent review and approval of such contract from the
Director in the following manner:
a.

A written resolution (Form F) of approval along with the contract
disclosure form (Form E) shall be forwarded to the Commissioner by
certified mail to the address listed on the contract disclosure forms (Form
E) by the Department; and
20

b.

The Commissioner or his designee shall review the written resolution
(Form F) and contract disclosure form (Form E) and either approve or
disapprove the contract or request additional data and/or time by
responding to the public educational entity within the initial ten (10) days
of receipt of the resolution; and

c.

If the contract is approved, the Commissioner shall issue an approval letter
stating all relevant facts and circumstances considered and shall state any
restrictions or limitations pertaining to the contract.

d.

In no event shall a contract be approved by the Commissioner for a time
period greater than two (2) years.

e.

No contract shall be valid until written approval has been issued by the
Commissioner or the Commissioner fails to respond to a request for
independent review and approval within the time period of ten (10) days
of receipt of the resolution or a later specified time period if additional
data or time is required by the Commissioner for an independent review.

11.07 The Department and public educational entity shall maintain a record and copy of
all documentation relating to any contracts between a family member of an
administrator and a public educational entity that employs the family member of
an administrator.
11.08 For purposes of these rules and regulations, the term "contract" does not apply to
employment contracts issued to an administrator of a public educational entity for
administrative or other duties such as, but not limited to, teaching, bus driving,
sponsorship of clubs or activities and officiating school-sponsored athletic
activities.
11.09 Administrators are not prohibited from receiving compensation for conducting
seminars or making presentations to public educational entities other than the
public educational entity employing them.
11.10 Any administrator that knowingly furnishes false information or knowingly fails
to fully disclose all relevant information as required by Act 1599 of 2001 or these
rules and regulations is in violation of these rules and regulations and shall be
subject to the sanctions and penalties provided for in Section 17.00 of these rules
and regulations.
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12.00 EMPLOYEES
12.01 Except as otherwise provided, it is a breach of the ethical standards for an
employee to contract with the public educational entity employing him or her if
the employee has knowledge that he or she is directly interested in the contract.
12.02 Exceptions
12.02.1

12.02.2

Approval by Board: In unusual and limited circumstances, a
public educational entity’s board may approve a contract between
the public educational entity and the employee if the board
determines that the contract is in the best interest of the public
educational entity.
12.02.1.1

The approval by the public educational entity’s
board shall be documented by written resolution
(Form C) after fully disclosing the reasons
justifying the contract in an open meeting. Such
disclosure should include without limitation the
contract disclosure form (Form B). The resolution
shall state the unusual circumstances necessitating
the contract and shall document the restrictions and
limitations of the contract.

12.02.1.2

Any board member directly or indirectly interested
in the proposed contract shall leave the meeting
until the voting on the issue is concluded, and the
absent member shall not be counted as having
voted.

Independent Approval: If it appears that the total transactions with
an employee for a fiscal year total, or will total, five thousand
dollars ($5,000) or more, the superintendent or other chief
administrator of the public educational entity shall forward the
written resolution (Form C) along with all relevant data, including
Form B, to the Commissioner for independent review and
approval.
12.02.2.1

The written resolution and other relevant data shall
be sent by certified mail, return receipt requested, or
other method approved by the State Board of
Education to assure that adequate notice has been
received by the Department of Education and to
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provide a record for the school district board of
directors sending the request for approval.
12.02.2.2

Upon review of the submitted data, the
Commissioner shall, within twenty (20) days of
receipt of the resolution and other relevant data,
approve or disapprove in writing the board’s
request.

12.02.2.3

The Commissioner may request
additional information or testimony before ruling on
a request. If additional data is needed for a proper
determination, the Commissioner shall approve or
disapprove the contract within twenty (20) days of
receipt of the additional requested data.

12.02.2.4

If the Commissioner does not respond
to the public educational entity within the twentyday period or request additional time or data for a
proper review of the contract, the contract shall be
deemed to be approved by the Commissioner.

12.02.2.5

If approved, the Commissioner shall
issue an approval letter stating all relevant facts and
circumstances considered and any restrictions or
limitations pertaining to the approval. The
Commissioner may grant the approval for a
particular transaction or series of related
transactions. However, approval shall not be
granted for a period greater than two (2) complete
and consecutive fiscal years.

12.02.2.6

No contract subject to the Commissioner’s review
and approval shall be valid or enforceable until an
approval letter has been issued by the
Commissioner or the Commissioner fails to respond
to the public educational entity within the time
periods specified in this section.

12.03 Documentation: The Department of Education and the public educational entity
shall maintain a record and copy of all documentation relating to transactions with
employees.
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12.04 Providing False or Incomplete Information: Any employee or other person
knowingly furnishing false information or knowingly not fully disclosing relevant
information necessary for a proper determination by the public educational entity
or the Commissioner shall be guilty of violating the provisions of these rules and
of Ark. Code Ann. § 6-24-101 et seq.
12.05 “Contract” defined: For the purposes of this section only, the term “contract”
does not apply to employment contracts issued to public educational entity
employees or other transactions for the performance of teaching or other related
duties such as, but not limited to, bus driving, sponsorship of clubs or activities,
tutoring, summer school duties, or working at school sponsored events.
12.06 Technology Employees: All transactions involving the purchase, lease,
acquisition, or other use of computers, software, copies, or other electronic
devices from family members of an employee responsible for establishing
specifications or approving purchases of such equipment shall be approved
according to the requirements of this section regarding the purchase from an
employee with a direct interest in the transaction.
12.01 Employees are prohibited from contracting with the public educational entity
which employs them except as allowed for by Act 1599 of 2001 and these rules.
12.02 In unusual and limited circumstances, employees may contract with the public
educational entity which employs them after submitting complete and full
disclosure of all relevant facts in a contract disclosure form (Form E) in an open
scheduled meeting of the board and a majority of the board determines that the
contract is in the best interest of the public educational entity and approves a
written resolution (Form F) explaining the unusual circumstances necessitating
and justifying the contract and explaining the restrictions and limitations of the
contract.
12.03 If a contract with an employee totals $5,000 or more, the superintendent of the
public educational entity shall seek independent review and approval of the
contract from the Commissioner of the Department in the following manner:
a.

The written resolution (Form F) along with the contract disclosure form
(Form E) shall be fully and accurately completed and shall be forwarded
to the Commissioner by certified mail to the address listed on the contract
disclosure form (Form E).

b.

The Commissioner or his designee shall review the contract information
and either approve or disapprove the contract or request additional
information and/or time by responding to the public educational entity
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within the initial ten (10) day time period of receipt of the written
resolution (Form F).
c.

If approved, the Commissioner shall issue an approval letter stating all
relevant facts and circumstances considered and establish any restrictions
or limitations pertaining to the contract.

d.

In no event shall a contract be approved by the Commissioner for a time
period greater than two (2) years.

e.

No contract shall be valid until written approval has been issued by the
Commissioner of the Department or the Commissioner fails to respond to
a request for independent review and approval of the resolution within the
time period of ten (10) days of receipt of the resolution or a later time
period specified by the Commissioner if additional data or time is
requested to review the resolution.

13.00 REIMBURSEMENT OF EXPENSES
Nothing in these rules prevents board members, administrators, or employees from being
reimbursed by the appropriate public educational entity for necessary and documented
travel or other job-related expenses in accordance with law and school district policy.
13.00 EXEMPTION
13.01 For purposes of these rules and regulations, the term "contract" does not mean
"employment contracts" issued to public educational entity employees for the
performance of teaching or other related duties including, but not limited to, bus
driving, substitute teaching, sponsorship of clubs or activities, or working at
school sponsored events.
13.02 "Employment contracts" issued to public educational entity employees are exempt
from the requirements of these rules and regulations; regardless of the relation of
that employee to a board member, administrator, or other employee, as long as the
contract between the public educational entity and the employee is solely for the
performance of teaching or other related duties including, but not limited to, bus
driving, substitute teaching, sponsorship of clubs or activities, or working at
school sponsored events.
13.03 Any administrator or employee knowingly attempting to avoid the requirements
of these rules and regulations with regard to contracting with a public educational
entity by falsely claiming an "employment contract" as described in Section 13.01
and 13.02 shall be subject to the sanctions and penalties provided for in Section
17.00 of these rules.
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14.00 EDUCATIONAL AWARDS, RECOGNITIONS, GRANTS AND GIFTS
Nothing in these rules prohibits administrators or employees of public educational
entities from receiving monetary or other awards, grants, or benefits from entities
generally recognized as providing benefits based upon exceptional skills or exemplary
contributions to education.
Public educational administrators or employees of public educational entities are not
prohibited from receiving monetary or other awards, grants or benefits based upon
exceptional skills or exemplary contributions to education as allowed for by Ark. Code
Ann. § 21-8-101 et seq. and Act 1599 of 2001.
15.00 REGISTRATION, TRAVEL, CONVENTIONS AND SEMINARS
15.01 Board members, administrators and employees of a public educational entity are
prohibited from receiving any payment or reimbursement from a vendor for any
registration, travel, lodging, food, entertainment or other expenses not directly
associated with an educational interest or business interest of the public
educational entity.
15.02 Board members, administrators and employees of a public educational entity are
prohibited from receiving any trip or attending any convention or seminar which
is paid for by a vendor when the purpose for the trip or attendance at the
convention or seminar is not directly associated to an educational interest or
business interest of the public educational entity.
15.03 Board members, administrators and employees of a public educational entity are
prohibited from receiving any gift or award from any public educational entity
except as allowed for by Arkansas law.
15.04 All public educational entities shall maintain a record and copy for at least three
(3) years of all documentation relating to payments or reimbursements made by a
vendor on behalf of a board member, administrator or employee for travel,
lodging, food, registration, entertainment, or other expenses when the payments or
reimbursements total $300.00 or more per fiscal year per individual board
member, administrator, or employee.
15.05 Any board member, administrator or employee of a public educational
entity that violates any provisions of these rules may be subject to the penalties
and sanctions provided for in Section 17.00 of the rules.

26

16.00 FILING STATEMENT OF FINANCIAL INTEREST (FORM I)
16.01 Every board member, public and charter school superintendent, or executive
director of a public school or educational cooperative shall timely file a financial
statement of interest (Form I) as required by Ark. Code Ann. § 21-8-701 et seq.
and Act 1599 of 2001. The financial statement of interest and instructions for
completing and filing the financial statement of interest can be found on the
website of the Arkansas Ethics Commission: http://www.arkansasethics.com/.
16.02 Any person public educational entity employee, administrator or board member
required to file a financial statement of interest (Form I) as required under
Arkansas law who fails to file said financial statement of interest (Form I) shall be
in violation of the provisions of these rules and regulations and may be subject to
the sanctions and penalties provided for in Section 17.00 of these rules.
17.00 ADMINISTRATIVE SANCTIONS AND PENALTIES
17.01 The Department of Education may review alleged violations of these rules and of
Ark. Code Ann. § 6-24-101 et seq. If the Department of Education reviews the
allegations and the Commissioner determines that there is adequate evidence of a
violation, the Commissioner may refer the allegations to the State Board of
Education for review. If a licensed educator is alleged to have violated these rules
or Ark. Code Ann. § 6-24-101 et seq., the Commissioner may refer the
allegation(s) against the licensed educator to the Professional Licensure Standards
Board in lieu of following the procedures listed below.
17.02 Upon the State Board’s approval to review the alleged violation and after
reasonable notice in writing to all parties, the State Board may schedule a hearing
to determine whether an administrator or employee has knowingly violated the
provisions of these rules or Ark Code Ann. § 6-24-101 et seq. At the State Board
hearing, a member of the Arkansas Department of Education or a member of the
Professional Licensure Standards Board staff, as appropriate, shall present the
allegations against the administrator or employee.
17.03 A hearing by the State Board shall be subject to the following procedures:
17.03.1

Each party will have the opportunity to present an opening
statement of no longer than five (5) minutes, beginning with the
representative of the Arkansas Department of Education or the
Professional Licensure Standards Board. The Chairperson of the
State Board may, only for good cause shown and upon the request
of either party, allow either party additional time to present their
opening statements.
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17.03.2

Each party will be given thirty (30) minutes to present their cases,
beginning with the representative of the Arkansas Department of
Education or the Professional Licensure Standards Board. The
Chairperson of the State Board may, only for good cause shown
and upon the request of either party, allow either party additional
time to present their cases.

17.03.3

Every witness giving oral testimony must be sworn under oath by
the court reporter and shall be subject to direct examination, cross
examination, and questioning by the State Board.

17.03.4

For the purposes of the record, documents offered during the
hearing by the Arkansas Department of Education or the
Professional Licensure Standards Board shall be clearly marked in
sequential, numeric order (e.g. 1, 2, 3).

17.03.5

For the purposes of the record, documents offered during the
hearing by the administrator or employee shall be clearly marked
in sequential, alphabetic letters (e.g. A, B, C).

17.03.6

The Arkansas Department of Education or the Professional
Licensure Standards Board shall have the burden of proving the
basis for the violation by a preponderance of the evidence.

17.04 After presentation of all evidence, if the State Board determines that the
administrator or employee knowingly violated the provisions of these rules, the
State Board may provide any or all of the following administrative remedies:
17.04.1

Issue a letter of reprimand; or

17.04.2

Suspend or revoke the administrator’s or teacher’s Arkansas
teaching license for a definite period, or permanently.

17.05 After reasonable notice and opportunity for a hearing, a board of a public
educational entity may take appropriate administrative remedies against an
administrator or employee that has allegedly violated the provisions of these rules.
If an administrator or employee of a public educational entity is charged by the
prosecuting attorney for a possible violation of this chapter, the public educational
entity’s board may, after reasonable notice and opportunity for a hearing, place
the individual charged on leave, with or without pay, dismiss the individual, or
provide any other proper administrative remedy. If the individual is dismissed by
the board due to charges being filed for an alleged violation of these rules, any
employment contracts with the public educational entity shall be deemed void
from the date of the action of the board.
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17.01 The Department may consider and review any alleged violations of the provisions
of these rules or the provisions of Act 1599 of 2001.
17.02 If the Commissioner or his designee determines that there is adequate evidence of
a violation of these rules, the Commissioner may refer the allegations and
evidence to the Board of Education for administrative review.
17.03 Upon State Board of Education approval of the request for administrative review
of any alleged violations of these rules, the State Board of Education shall issue a
thirty (30) day written notice to all parties of an administrative hearing to
determine if any person has knowingly violated any provisions of these rules and
regulations or provisions of Act 1599 of 2001 governed by these rules.
17.04 After giving reasonable notice thereof and conducting an administrative hearing
whereby the State Board of Education considered the presentation of evidence by
all parties, the State Board of Education upon determining that an administrator or
employee knowingly violated provisions of Act 1599 of 2001 or provisions of
these rules may administer any of the following administrative remedies:
(1)

Issue a letter of reprimand; and/or

(2)

Suspend or revoke an administrator or teacher's license for a specified or
permanent time period; and/or

(3)

Issue a letter of recommendation to a local board of a public educational
entity recommending the local board take administrative action as
provided for pursuant to Act 1599 of 2001; and/or

(4)

Require the Commissioner of the Department to request that the
appropriate prosecuting attorney review the contract to determine
whether there has been criminal violation of any provisions of Act 1599 of
2001; and/or

(5)

Any other administrative remedies allowed the State Board of
Education pursuant to Arkansas law.

17.05 Upon a final administrative decision by the State Board of Education, a party may
seek an appeal of the administrative decision pursuant to the Arkansas
Administrative Procedures Act. Ark. Code Ann. § 25-15-201 et seq.
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18.00 NOTICE OF POTENTIAL CRIMINAL PENALTIES
18.01 Any board member, administrator, employee, or nonemployee who shall
knowingly violate the provisions of Ark. Code Ann. § 6-24-101 et seq. shall be
guilty of a felony.
18.02 Upon pleading guilty or nolo contendere to or being found guilty of violating the
provisions of Ark. Code Ann. § 6-24-101 et seq., the court shall order restitution
to the public educational entity.
18.03 In addition, the court may fine the violator in any sum not to exceed the greater of
ten thousand dollars ($10,000) or double the dollar amounts involved in the
transactions, sentence the violator to prison for not more than five (5) years, or
impose both a fine and imprisonment.
18.00 OTHER LAWS OR REGULATIONS
Nothing in these rules and regulations alters or diminishes any other statutory or
regulatory requirements regarding purchasing, contracting, bidding, disposition of
property, or other contracts or transactions with public educational entities.
19.00 REQUEST FOR REVIEW OF TRANSACTIONS
At the request of a board of a public educational entity, the executive administrator at a
public educational entity, the Commissioner, or the Legislative Joint Auditing
Committee, the appropriate prosecuting attorney shall review contracts or transactions for
compliance with the provisions of Ark. Code Ann. § 6-24-101 et seq.
20.00 BOARD POSITION VACANT UPON CONVICTION
If a board member is found guilty of violating the provisions of Ark. Code Ann. § 6-24101 et seq., the board member shall immediately cease to be a board member, the
position is declared vacant, and a replacement shall be named as provided by law.
21.00 ENFORCEMENT OF CRIMINAL SANCTIONS BY THE PROSECUTING
ATTORNEY
21.01 It shall be the duty and responsibility of the prosecuting attorneys to supervise
compliance with Ark. Code Ann. § 6-24-101 et seq. and prosecute violators.
21.02 If the prosecuting attorney fails or refuses to enforce this chapter when the facts
are known by the prosecuting attorney, or are called to his or her attention, the
Attorney General or any citizen of this state may bring mandamus proceedings to
compel the prosecuting attorney to perform his or her duties.
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21.03 All criminal actions related to alleged violations of this chapter shall be filed in
circuit court and shall be subject to the criminal rules and procedures of this state.
19.00 22.00

FORM PROCEDURES AND REQUIREMENTS

1922.01

For purposes of these rules the following attached Forms A - CI are herein
incorporated into these rules as Appendix Forms A - CI and supporting
documents.

1922.02

A public educational entity shall use Forms A - CI when such form is
specifically required by any section of these rules.

1922.03

A public educational entity seeking independent review and approval from
the Commissioner shall submit a separate contract disclosure form (Form
B) and written resolution (Form C) of approval for each contract involving
a different party or entity.
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A
NOTIFICATION LETTER
(Date)
Dear Board Members, Administrators and Employees:
A.C.A. § 6-24-101 et seq. requires full open disclosure and approval before a school district
board member, administrator or employee may sell, lease, provide services, or enter into
contracts or other transactions with the school district where he/she serves or is employed.
A.C.A. § 6-24-101 et seq. does not apply to reimbursements paid for proper work-related
expenses. However, in the case of hiring family members of administrators and/or board
members, the district must meet all requirements set forth in A.C.A. § 6-24-101 et seq. and Act
1381 of 2005.
A.C.A. § 6-24-101 et seq. applies when the board member, administrator or school employee is
“financially interested” or “directly interested” in the transaction. “Financially interested”
means ownership or more than 5% interest; holding a position of officer, director, trustee,
partner, or top level management; and/or the employee’s compensation is based in whole or in
part on the transactions with the district public education entity. For board members and
administrators, restrictions may also apply to family members. “Directly interested” means
receiving compensation or other benefits personally or to a business or other entity in which the
individual has a financial interest or receives other benefits.
Therefore, board members, administrators and employees of this district have an affirmative
obligation under A.C.A. § 6-24-101 et seq. to disclose relationships with vendors before the
district enters into the contract or before services are performed. Disclosure is to be made to the
superintendent of the district. Forms for this purpose will be provided by the district.
Technology employees who establish specifications or approve technology purchases and their
family members must disclose relationships and financial interest before the district may enter
into technology transactions with the technology employee or a family member.
All transactions involving the purchase, lease, acquisition, or other use of computers, software,
copiers, or other electronic devices from family members of an employee responsible for
establishing specifications or approving purchases of such equipment shall be approved
according to the requirements of Arkansas law regarding the purchase from an employee with a
direct interest in the transaction.
A.C.A. § 6-24-101 et seq. requires proper disclosure and approval of the transaction at an open
board meeting. In certain instances, approval by the Commissioner of the Department of
Education is required.
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Therefore, every district board member, administrator or employee will be required to disclose
any potential vendor relationship by completing a disclosure form provided by the district.
Failure to fully disclose could result in criminal felony charges being brought against the board
member, administrator or employee. A copy of A.C.A. § 6-24-101 et seq. is available in the
central office if you wish to review it the law. The Act law may also be viewed at
www.arkleg.state.ar.us.

Sincerely,

Superintendent
Please sign below to acknowledge receipt of this notification.

__________________________________
Board Member, Administrator or Employee

__________________________________
Date
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BOARD MEMBERS
GENERAL DISCLOSURE STATEMENT
If you have a financial interest in potential transactions with the district where you serve or you
have a family member with a financial interest in a potential transaction with the district where
you serve, then you have an affirmative obligation under A.C.A. § 6-24-101 and Act 1381 of
2005 to disclose the potential transactions before the district enters into a contract and/or services
are performed.
Disclosures must be made by completing the form below. The form must be completed and
submitted to the superintendent’s office by_____________.
A.C.A. § 6-24-101 and Act 1381 of 2005 require full, open disclosure and approval before a
board member or a member of a board member’s family may sell, lease, provide services, or
enter into transactions with the district where they serve.
Ignoring this requirement or knowingly failing to comply with the provisions of A.C.A. § 6-24101 could result in the filing of criminal felony charges.
GENERAL DISCLOSURE
Board Member:
School District:
Mailing Address:
City:
Work Telephone:

____________________________________________________________
____________________________________________________________
____________________________________________________________
_______________________________ State: _______ Zip: ________
_______________________________

I am declaring a financial interest and/or relationship with the following vendor:
______________________________________________________________________________
State specific nature of your financial interest:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Relationships that need to be disclosed:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

___________________________________
Board Member Signature

___________________________________
Date Submitted
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ADMINISTRATORS
GENERAL DISCLOSURE STATEMENT
If you have a financial interest in a potential transaction with any public educational entity or you
have a family member with a financial interest in a potential transaction with the district where
you are employed, you have an affirmative obligation under A.C.A. § 6-24-101 and Act 1381 of
2005 to fully disclose the relationship and potential transactions before the district enters into a
contract or before services are provided.
Disclosure must be made by completing the form below. The form must be completed and
submitted to the superintendent’s office by ____________.
A.C.A. § 6-24-101 requires full open disclosure and state approval before a school district
administrator or a member of an administrator’s family may sell, lease, provide services, or enter
into transactions with the employing school district and/or before an administrator enters into a
transaction with any public educational entity in Arkansas.
Ignoring this requirement or knowingly failing to comply with the provisions of A.C.A. § 6-24101 could result in the filing of criminal felony charges.
GENERAL DISCLOSURE
Administrator Name:
School District:
Mailing Address:
City:
Work Telephone:

___________________________________________________________
___________________________________________________________
___________________________________________________________
_______________________________ State: _______ Zip: _______
_______________________________

I am declaring a financial interest and/or relationship with the following vendor:
______________________________________________________________________________
State specific nature of your financial interest:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Relationships that need to be disclosed:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
___________________________________
Administrator Signature

___________________________________
Date Submitted
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PRINCIPALS AND EMPLOYEES
GENERAL DISCLOSURE STATEMENT
If you have a financial interest in potential transactions with the district where you are employed,
you have an affirmative obligation under A.C.A. § 6-24-101 and Act 1381 of 2005 to fully
disclose the relationships and potential transactions before the district enters the contract or
before services are performed.
Disclosure must be made by completing the form below. The form must be completed and
submitted to the superintendent’s office by_____________.
Ignoring this requirement or knowingly failing to comply with the provisions of A.C.A. § 6-24101 and Act 1381 of 2005 could result in the filing of criminal felony charges.
GENERAL DISCLOSURE
Employee Name:
School District:
Mailing Address:
City:
Work Telephone:

____________________________________________________________
____________________________________________________________
____________________________________________________________
________________________________ State: _______ Zip: _______
________________________________

I am declaring a financial interest and/or relationship with the following vendor:
______________________________________________________________________________
State specific nature of your financial interest:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Relationships that need to be disclosed:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

___________________________________
Employee Signature

___________________________________
Date Submitted
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CONTRACT DISCLOSURE FORM
Name of Public Educational Entity:_________________________________________________
Name of Person Disclosing Transaction:_____________________________________________
Note: Fully complete this form and return to the administration office.
NO TRANSACTION OR SERVICE MAY BE RENDERED UNTIL THIS
FORM HAS BEEN COMPLETED AND APPROVED. A.C.A. § 6-24-101 et
seq. and Act 1381 of 2005 requires FULL and COMPLETE DISCLOSURE of
transactions with public educational entities. KNOWINGLY FAILING to
FULLY DISCLOSE pertinent information relating to a transaction could result
in criminal felony charges.
I am a (an)

 Board Member

 Administrator

 Employee

Note: “Board member” means any board member, director, or other member of a
governing body of a public educational entity.
“Administrator” means any superintendent or assistant superintendent or his or
her equivalent, open-enrollment public charter school director, school district
treasurer, business manager, or other individual directly responsible for entitywide purchasing.
“Employee” means a full-time employee or part-time employee of a public
educational entity.
______________________________________________________________________________
Mailing Address
City
State
Zip
Home Telephone:_______________________

Work Telephone:_____________________

Nature of transaction subject to disclosure and approval: ________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Estimated dollar amount of transactions with public educational entity for entire school year:
______________________________________________________________________________
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Check One:
 I have a financial interest in the transaction with the public educational entity.
 A family member has a financial interest in the transaction with the public educational entity.
 Both a family member and I have a financial interest in the transaction with the public
educational entity.
Nature of financial interest: (State how you and/or family members are financially interested in
the transaction):_________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Justification for Approval: (State reason why you believe the transactions are in the best interest
of the public educational entity.: Sstate the unusual and limited circumstances involved.)
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
 Check here if Emergency Transaction as defined by Section 9 of A.C.A. § 6-24-101(9).
PLEASE ATTACH ANY OTHER ADDITIONAL INFORMATION OR DOCUMENTS YOU
BELIEVE ARE NECESSARY FOR A FULL, COMPLETE, AND ACCURATE DISCLOSURE
OF THE FACTS AND CIRCUMSTANCES OF THE TRANSACTIONS.
SIGNATURE: ______________________

DATE: _______________________

______________________________________________________________________________
FOR OFFICE USE ONLY:
Date completed form received by district:_________________________
_____________________________
School Official’s Signature
Local Board Action:

_________________
Telephone Number

 APPROVED

_________________
FAX Number

 DISAPPROVED
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Date Presented to Board:

_________________________

Board President’s Signature: _________________________
Required to be presented to the Commissioner of the Department of Education for written
approval:  YES  NO
Written Adopted Resolution Attached:  YES

 NO

Required Additional Documentation: _______________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Date Certified to ADE: _________________________
Date Commissioner’s Written Approval received by district: ____________________________
Effective Date: _______________________
Please return by certified mail to: Dr. T. Kenneth James, Office of the Commissioner
Arkansas Dept. of Education
#4 Capitol Mall, Room 304A
Little Rock, AR 72201
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RESOLUTION
A.C.A. § 6-24-101 et seq.and Act 1381 of 2005
Whereas the _____________________ School District Board of Directors met in a
(regular/special), open, and properly-called board meeting on (MM/DD/YY), in (location).
Whereas (Number) members were present, a quorum was declared by the chair.
Whereas the Board of Directors received a recommendation to adopt a resolution to enter into a
contract with __________________________________________________________________
Full disclosure of all relationships and interest as required by A.C.A. § 6-24-101 et seq.
and Act 1381 of 2005 that are relevant to proposed contract:
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
Specific facts and reasons for justifying the contract were:
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
The unusual and limited circumstances necessitating the contract were:
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
List of relevant data enclosed supporting the unusual and limited circumstances:
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
Note: For employment contracts, the following information may be necessary to support
a finding of unusual and limited circumstances:
•
•
•
•
•
•
•

A copy of the job vacancy announcement or posting;
A description of how/where the job vacancy announcement was posted;
Copies of applications received;
A list of those applicants who were interviewed;
Interview/Applicant score sheets kept by the interviewer or hiring committee;
A copy of the interviewer’s or hiring committee’s recommendation(s); and
Specific justification of why the selected applicant is the best qualified
candidate.
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For contracts and transactions other than employment contracts, the following
information may be necessary to support a finding of unusual and limited
circumstances:
•
•
•
•
•

Request for bids (if bids were required);
Copies of bids submitted by interested vendors (if bids were required);
Price lists or quotes by interested vendors;
Number of bidders or interested vendors with names and addresses; and
A list of those vendors offering similar services in the area.

Whereas ___________, board member(s) having declared an interest in the proposed contract,
left the meeting prior to the discussion of the contract and did not return to the meeting room
until the voting on the contract had been concluded.
Whereas the Board, after serious consideration, moved to approve the contract with:
______________________________________________________________________________
Whereas the contract was approved with the following restrictions and/or limitations:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Whereas the period of the contract shall be from _______________ to _______________.
Therefore, due to the specific reasons cited above, it is hereby declared to be the intent of the
____________________ School District Board of Directors to award this contract to
______________________________________________________________________________
As is required by A.C.A. § 6-24-101 et seq. and Act 1381 of 2005, the contract is contingent
upon approval by the Commissioner of the Arkansas Department of Education, if required. If
approval is denied, this contract approved by the Board would be null and void.
___________________________________
Superintendent

___________________________________
Board President

___________________________________
Date

___________________________________
Date
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NOTICE

Pursuant to Section 22 of A.C.A. § 6-24-101 and Act 1381 of 2005, the list set forth in Ark.
Code Ann. § 21-8-701(a) of persons required to file a Statement of Financial Interest (“SFI”) was
expanded to include two new categories of persons. The first such category is “[a]ll public and
charter school superintendents” and the second is “[d]irectors of educational cooperatives.”

Attached hereto are copies of the current SFI form and instructions. In accordance with Ark.
Code Ann. § 21-8-703, a school district public servant is required to file his or her SFI with the
county clerk.

If you should have any questions concerning this matter, please feel free to contact the Ethics
Commission at (501) 324-9600 or toll free at (800) 422-7773.
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H
INSTRUCTIONS FOR STATEMENT OF FINANCIAL INTEREST

INTRODUCTION/WHO MUST FILE
Ark. Code Ann. § 21-8-701(a) requires that the following persons file a written Statement
of Financial Interest on an annual basis:
-

A public official, as defined by Ark. Code Ann. § 21-8-402(16);
A candidate for elective office;
A municipal judge or city attorney, whether elected or appointed;
Any agency head, department director, or division director of state government;
Any public appointee to any state board or commission (who possesses regulatory
authority or is authorized to receive or disburse state or federal funds);
All persons who are elected members of a school board or who are candidates for
a position on a school board;
All public and charter school superintendents;
All directors of educational cooperatives; and
Any person appointed to a municipal, county or regional (i) planning board or
commission, (ii) airport board or commission, (iii) water or sewer board or
commission, (iv) utility board or commission, or (v) civil service commission.

The Arkansas Ethics Commission, which enforces this statute, has prepared these
instructions, along with the office of the Secretary of State, whose office maintains the records,
to assist persons required to file these statements. If you have any questions concerning the
reporting requirements or how to fill out your Statement of Financial Interest, call or write either
the Arkansas Ethics Commission, Post Office Box 1917, Little Rock, Arkansas 72203-1917,
tel. (501) 324-9600 or the Secretary of State, Elections Division, State Capitol, Room 026,
Little Rock, Arkansas 72201, tel. (501) 682-5070.
When preparing the Statement of Financial Interest, please print or type the
information. You must also sign the Statement in Section 13 and your signature must be
attested to before a Notary Public.
TIME FOR FILING/PERIOD COVERED
Pursuant to Ark. Code Ann. § 21-8-701(c)(1)(A), a Statement of Financial Interest for the
previous calendar year "shall be filed by January 31, of each year, except that a candidate for
elective office shall file the Statement of Financial Interest within thirty (30) days after the
deadline for filing for office." Moreover, an agency head, department director, or division
director of state government and any public appointee to a state board or commission authorized
or charged by law with the exercise of regulatory authority or authorized to receive or disburse
state or federal funds shall file a Statement of Financial Interest for the previous calendar year
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within thirty (30) days after appointment or employment. Incumbent officeholders who filed a
Statement of Financial Interest for the previous calendar year by January 31 of the year in which
an election is held are not required to file an additional Statement of Financial Interest upon
becoming a candidate for reelection or election to another office during the year. Ark. Code
Ann. § 21-8-701(c)(2). If a person required to file a Statement of Financial Interest leaves his or
her office or position during a particular calendar year, he or she shall still be required to file a
Statement of Financial Interest covering that part of the year which he or she held the office or
position. Ark. Code Ann. § 21-8-701(c)(1)(B).
WHERE TO FILE
Pursuant to Ark. Code Ann. § 21-8-703, the Statement of Financial Interest shall be filed
as follows:
(1)
(2)

(3)
(4)
(5)

State or district public servants and candidates for state or district public office are
required to file the statement with the Secretary of State;
County, township, or school district public servants and candidates for county,
township, or school district public office are required to file the statement with the
county clerks;
Municipal public servants and candidates for municipal office are required to file
the statement with the city clerk or recorder;
Municipal judges and city attorneys are required to file the statement with the city
clerk of the municipality within which they serve; and
Members of regional boards or commissions are required to file the statement
with the county clerk of the county in which they reside.

SPECIFIC REPORTING INSTRUCTIONS
SECTION 1 (Name and Address)
Answer each of these questions or indicate "Not Applicable". List all names under which
you and/or your spouse do business.
SECTION 2 (Reason for Filing)
Check the box applicable to you and provide the office/position held or name of the
board, commission or school district in the appropriate space.
SECTION 3 (Sources of Income)
The term "gross income" is intended to be comprehensive. It refers to all income from
whatever source derived, including but not limited to compensation for services, fees,
commissions, and income derived from business interests. Report each employer and/or each
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other source of income from which you, your spouse, or any other person for the use or benefit
of you or your spouse receives gross income exceeding $1,000 on an annual basis. Include your
governmental income from the office or position which requires your filing of this form. You
are required to use the gross amount received as income. Thus, you must compute your total
income from any particular source without first deducting expenses.
You are not required to list the individual items of gross income that constitute a portion
of the income of the business or profession from which you or your spouse derives income. (For
example: Accountants, attorneys, farmers, contractors, etc. do not have to list their individual
clients.) If more than one source/employer/entity compensated you during the past year, you are
required to list each source of income greater than $1,000. If you or your spouse received
speaking honoraria, you must report, under the request for "source", the sponsor of each event
for which a payment was made for your speech or appearance, as well as the date and dollar
category ("more than $1,000.00" or "more than $12,500.00"). The term "honoraria", as used
herein, means a payment of money or any thing of value for an appearance, speech, or article.
NOTE: Food, lodging, and travel provided to a public servant in connection with an appearance
would not constitute honoraria if the public servant is appearing in his or her official capacity
and the appearance bears a relationship to the public servant’s office or position. Section 10 of
the Statement of Financial Interest addresses the reporting of payment for such food, lodging,
and travel.
You must also provide a brief description of the nature of the services for which the
income was received, as well as the name under which the income was received. For example:
Source

Description

Amount

State of Arkansas
(address)
John Doe

Executive Dir.

More than $12,500.00

University of Arkansas
(address)
John M. Doe

Teaching

More than $12,500.00

450 Main Street,
Little Rock, Arkansas
John M. Doe

Rent Income

More than $12,500.00

Ark. Med. Society
Annual Meeting
(address)
John Doe

Speaking fee
Oct. 2, Little Rock

More than $1,000.00

Star National Bank
Star, Arkansas
John or Jane Doe

Interest Income

More than $1,000.00
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City of Mayberry
(address)
Jane Doe

Spouse income

More than $12,500.00

Ark. Bar Association
Annual Meeting
(address)
Jane Doe

Speaking Fee

More than $1,000.00

Spouse, June 12
Hot Springs

Section 4 (Business or Holdings)
In this section, list the name of every business in which you, your spouse or any other
person for the use or benefit of you or your spouse have an investment or holding. Stocks,
bonds, stock options and other securities held by you or your spouse must be reported. Figures
for these items, as well as all other holdings or accounts, should be based on fair market value at
the end of the reporting period.
For securities, stocks, or bonds, you must disclose each security held in your portfolio
which exceeds the $1,000.00 threshold. If securities are held through an investment firm, the
firm will normally provide periodic statements from which you may obtain the information
required to be disclosed. If you own different types of securities issued by the same authority,
such as U. S. Treasury obligations or bonds, it is not necessary to provide an itemized list of each
security worth over $1,000.00. Rather, you may simply report the aggregate value of the
securities issued by the same authority and identify the type of securities.
In the case of mutual funds or similar investments, you need not disclose specific
stocks held in a widely diversified investment trust or mutual fund as long as the holdings of the
trust or fund are a matter of public record and you have no ability to exercise control over the
specific holdings. If you have such control, you must disclose each holding exceeding the
threshold level of $1,000.00, whether or not you exercise the control. Otherwise, you may
simply disclose the name, address, etc. of the authority through which your mutual fund is
invested (e.g., IDS), the category of the fund and the category of the appropriate amount (e.g.,
"more than $1,000.00").
In the case of bank accounts, if the total of interest bearing accounts (including
certificates of deposit) deposited in a particular bank exceeds $1,000.00, list each institution
holding more than $1,000.00. If no particular bank holds more than $1,000.00, you need not
report any bank accounts. All accounts at one institution, including those for your spouse, may
be combined as one entry. Thus, for example, you may report a checking account, savings
account, certificate of deposit, and IRA in Smith First National Bank of Arkansas by checking
the gross total of the accounts (e.g., "more than $1,000.00") and stating "Smith First National
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Bank of Arkansas" with its address. You need not list each account. If you are listed on an
account purely for custodial reasons, and you do not assert any ownership rights to the assets in
the account (for example, if you are a joint tenant with an elderly relative), you need not list the
account.
For any business interest, if you or your spouse has an interest in a proprietorship,
partnership, or corporation that is actively engaged in a trade or business, you must disclose the
name and address of each interest. It is not necessary to provide an itemized list of the assets of
the business. For example, you need only categorize the total value of your interest (e.g., "more
than $12,500.00") and not items such as "office equipment." This includes each asset held in
trust for you or your spouse which has a value greater than $1,000.00. Holdings of a trust for
which you or your spouse are merely an administrator and for which you have no beneficial
interest need not be reported.
Section 5 (Office or Directorship)
You must report your nongovernmental offices and directorships held by you or your
spouse in any business, corporation, firm, or enterprise subject to the jurisdiction of a regulatory
agency of this State, or any of its political subdivisions. For each such business, provide the
name of the business, its address, the office or directorship held and the name of the person
(either you or your spouse) who holds the office or directorship. A "regulatory agency", as
defined by Ark. Code Ann. § 21-8-301(1), means any "state board, commission, department, or
officer authorized by law to make rules or to adjudicate contested cases except those in the
legislative or judicial branches."
Section 6 (Creditors)
You must report the name and address of each creditor to whom the value of $5,000.00 or
more is personally owed and outstanding at the end of the reporting period. All information
regarding a single creditor may be reported in a single entry. If you have more than one liability
owed to the same creditor, add up the items of credit to determine if the $5,000.00 threshold has
been met. The identity of the creditor is the name of the person or organization to which the
liability is owed (e.g., "Bob Smith, 1000 Elm Street, Little Rock, Arkansas" or "First Federal
Bank of Little Rock, 111 Main, Little Rock, Arkansas").
You do not need to include debts owed to members of your family. You may also
exclude loans made in the ordinary course of business by either a financial institution or a person
who regularly and customarily extends credit. This exclusion applies to such items as a
mortgage secured by real property which is your personal residence, credit extended to purchase
personal items such as furniture or appliances, credit card debts, and car loans, provided the
credit does not exceed the value of the item purchased.
Debts not incurred in the ordinary course of business include, but are not limited to, such
items as legal judgments, judgment liens, money borrowed from individuals, other than family
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members, who are not normally in the business of lending money, and tax liens owed to any
governmental agency.

Section 7 (Guarantor, Co-Maker)
The law requires you to provide the name and address of each guarantor or co-maker,
other than a member of your family, who has guaranteed a debt which is still outstanding. The
$5,000.00 threshold of Section 6 does not apply here. To the extent that you have a guarantor or
co-maker of any of your outstanding debts, the guarantor or co-maker must be disclosed. There
is no exception for debts incurred in the ordinary course of business. This requirement also
includes debts arising, extended or refinanced after January 1, 1989.
This requirement extends to situations where you have co-signed a loan to assist another
person in obtaining credit, unless the person is a member of your family.
Section 8 (Gifts)
The law requires you to identify the source, date, description, and a reasonable estimate
of the fair market value of each gift of more than one hundred dollars ($100.00) received by you
or your spouse during the reporting period or more than two hundred and fifty dollars ($250.00)
received by your dependent children during the reporting period. A gift is any "payment,
entertainment, advance, services, or anything of value" unless consideration of equal or greater
value has been given therefor. The value of an item shall be considered to be less than one
hundred dollars ($100) if the public servant reimburses the person from whom the item was
received any amount over one hundred dollars ($100) and the reimbursement occurs within ten
(10) days from the date the item was received. All types of gifts must be reported. Items such as
food, lodging, and travel are considered gifts unless they are received when you are appearing in
your official capacity and the appearance bears a relationship to your office or position. [Note:
The reporting of food, lodging, and travel received by a public servant who is appearing in his or
her official capacity at an event which bears a relationship to his or her office or position is
addressed in Section 10 below.]
A gift can be a tangible item, such as a watch, or an intangible item, such as a hunting or
fishing trip. A gift does not include (1) informational material; (2) receiving food, lodging, or
travel which bears a relationship to the public servant's office and when appearing in an official
capacity; (3) gifts which are not used and returned to the donor within 30 days; (4) gifts from a
family member listed in Ark. Code Ann. § 21-8-402(5)(B)(iv), unless the family member is
acting as an agent for a person not covered by the exception; (5) campaign contributions; (6)
devises or inheritances; (7) anything with a value of $100 or less; (8) wedding presents and
engagement gifts; (9) a monetary or other award presented to an employee of a public school
district, the Arkansas School for the Blind, the Arkansas School for the Deaf, the Arkansas
School for Mathematics and Science, a university, a college, a technical college, a technical
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institute, a comprehensive life-long learning center, or a community college in recognition of the
employee’s contribution to education; (10) tickets to charitable fundraising events held within
this state by a non-profit organization which is exempt from taxation under Section 501(c)(3) of
the Internal Revenue Code; (11) a personalized award, plaque, or trophy with a value of one
hundred fifty dollars ($150) or less; (12) an item which appointed or elected members of a
specific governmental body purchase with their own personal funds and present to a fellow
member of that governmental body in recognition of public service; (13) food or beverages
provided at a conference scheduled event that is part of the program of the conference; (14) food
or beverages provided in return for participation in a bona fide panel, seminar, speaking
engagement at which the audience is a civic, social, or cultural organization or group; and (15) a
monetary or other award publicly presented to an employee of state government in recognition of
his or her contributions to the community and State of Arkansas when the presentation is made
by the employee’s supervisor or peers, individually or through a non-profit organization which is
exempt from taxation under Section 501(c) of the Internal Revenue Code, and the employee’s
receipt of the award would not result in or create the appearance of the employee using his or her
position for private gain, giving preferential treatment to any person, or losing independence or
impartiality (This exception shall not apply to an award presented to an employee of state
government by a person having economic interests which may be affected by the performance or
nonperformance of the employee’s duties or responsibilities.).
In reporting a gift, you must report the source, the date it was received, a reasonable
estimate of its fair market value, and a brief description. In that regard, the Ethics Commission
has issued opinions concerning the "fair market value" of such items as transportation on a
private aircraft. A group of items received from the same source at the same time would be
considered one gift and the separate values should be added together. As an example, if you
receive a tie and tie clip (valued $50.00) along with a pair of golf shoes (valued at $75) from one
donor, this should be reported and described in Section 8, as the receipt of a gift, "tie, tie clip and
shoes." The value would be $125.00. Similarly, food and beverages provided you in connection
with lodging should be aggregated to ascertain if the threshold reporting level has been reached.
If you are unsure if the value should be aggregated for purposes of reporting, you may wish to
contact the Arkansas Ethics Commission for an opinion.
In accordance with Ark. Code Ann. § 21-8-804, certain designated officials are
authorized to accept gifts, grants, and donations of money or property on behalf of the State of
Arkansas, the Arkansas Senate, the Arkansas House of Representatives, and the Arkansas
Supreme Court. In addition, the designated officials are authorized to accept donations of money
for the purpose of hosting official swearing-in and inaugural events of the constitutional officers,
Senate, House of Representatives, and Supreme Court justices, the official recognition event for
the President Pro Tempore, and the official recognition event for the Speaker of the House. The
public official accepting the gift, grant, or donation of money or property on behalf of an
appropriate entity is not required to disclose same on his or her Statement of Financial Interest.
Instead, public servants are required to report such gifts, grants, or donations of money or
property to the Ethics Commission on a quarterly basis on a separate disclosure form prepared
for such purposes.
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Section 9 (Awards)
If you are an employee of a public school district, the Arkansas School for the Blind, the
Arkansas School for the Deaf, the Arkansas School for Mathematics and Science, a university, a
college, a technical college, a technical institute, a comprehensive life-long learning center, or a
community college, the law requires you to disclose each monetary or other award which you
have received in recognition of your contributions to education. The information disclosed with
respect to each such award should include the source, date, description, and a reasonable
estimate of the fair market value.
Section 10 (Nongovernmental Sources of Payment)
Payments for food, lodging, or travel are not considered a gift in situations where a public
servant is appearing in his or her official capacity and the appearance bears a relationship to the
public servant’s office or position. However, Section 10 requires that each nongovernmental
source of payment of expenses for such food, lodging, or travel be listed when the expenses paid
by that source exceed $150.00. [Note: The reporting of money or things of value received when
you are not appearing in an official capacity or the appearance does not bear a relationship to
your office or position is addressed in Section 3 ("Sources of Income") or Section 8 ("Gifts).] In
this regard, you must list the name and business address of the person or organization which has
paid your expenses, the date and nature of the expenses unless such person or organization was
compensated by the governmental body for which the public servant serves. Thus, you must
disclose in this section, lodging or travel received in connection with such activities as speaking
engagements, conferences, or fact finding events related to your official duties.
Section 10 requires the disclosure of each nongovernmental source of payment when the
expenses paid in connection with a particular appearance exceed $150.00. Thus, if one source
provides lodging and food and the total amount paid exceeds $150.00, that source must be
reported in this section. You do not need to itemize the dollar value or provide an itemized
accounting of the expenses provided. Also, as an example, you do not need to indicate whether
the travel was on private or commercial carrier. You only need to provide the name of the
organization providing the travel, its address, the date of the travel and the nature of the
expenses, i.e. "travel to conference along with lodging."
The organization is the source of payment. It should be the name of the sponsor actually
paying or providing the expenses. The date of expenses should be the inclusive dates of all
travel provided. If the travel all occurred on one day, report that day. Otherwise, list the starting
and ending dates of each trip provided (i.e., "May 1 - 5, 1997").
It is permissible to extend the duration of a trip at your own expense, accepting return
travel from the sponsor. However, to avoid suggesting that travel was accepted for a longer
period of time than was actually the case, you should indicate any time not spent at the sponsor's
expense on either the line requesting the "date" or "nature" of expenses. For example, using the
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dates listed above, you could report "May 1 - 5, 1997. May 3 - 4 on personal business, expenses
paid by me."

Section 11 (Direct Regulation of Business)
The law requires you to list any business by whom you are employed if the business is
under direct regulation or subject to direct control by the governmental body which you serve.
You must report the employment by listing the name of this business/employer and provide the
governmental body which regulates or controls aspects of the business. Such a business
relationship typically exists if your private employer is subject to any rules or regulations of a
governmental body or if a governmental body adjudicates contested cases of fact involving your
private employer. For example, if you work as a licensed dentist, the appropriate regulatory
governing body may be the State Board of Dental Examiners.
Whether your business is under direct regulation or subject to direct control by a
governing body is often a question of fact. If you are unsure, you should contact the Arkansas
Ethics Commission or, if you know, the agency you suspect may regulate part or all of your
activities.
Section 12 (Sales to Governmental Body)
The law requires you to report certain business relationships with the government if a
significant sale of goods or services occurs. Specifically, you must set out in detail the goods or
services sold having a total annual value in excess of $1,000.00 sold to the governmental body
for which you serve or are employed and the compensation paid for each category of goods or
services by you or any business in which you or your spouse is an officer, director, stockholder
owning more than ten percent (10%) of the stock, owner, trustee, or partner.
Section 13 (Signature)
Under the law, each person, required to file a Statement of Financial Interest must
prepare the statement under penalty of false swearing and sign such form attesting to the truth
and accuracy of the information set forth on the form. Ark. Code Ann. § 21-8-702. If a person
who is required to file a Statement of Financial Interest is called to active duty in the armed
forces of the United States, the statement may be completed by the spouse of the person. If the
Statement of Financial Interest is completed by the spouse, under this exception, the spouse's
signature shall be sufficient for the requirement of Ark. Code Ann. § 21-8-702.
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STATEMENT OF FINANCIAL INTEREST
State/District officials file with:
Secretary of State
State Capitol, Room 026
Little Rock, AR 72201
Phone (501) 682-5070
Fax (501) 682-3408

Calendar year covered ______________
(Note: Filing covers the previous calendar year)

Is this an amendment?

 Yes

 No

I
For assistance in completing
this form contact:
Arkansas Ethics Commission
Post Office Box 1917
Little Rock, AR 72203
Phone (501) 324-9600
Toll Free (800) 422-7773

Please provide complete information. If the information requested in a particular section does not apply to you, indicate such by noting “Not
Applicable” in that section. Do not leave any part of this form blank. If additional space is needed, you may attach the information to this
document.

SECTION 1- NAME AND ADDRESS
Name ____________________________________________________________________________________________________
(Last)
(First)
(Middle)
Address ___________________________________________________________________________________________________
(Street or P.O. Box Number)
(City)
(State)
(Zip Code)
Phone _________________________________
Spouse’s name _____________________________________________________________________________________________
(Last)
(First)
(Middle)
All names under which you and/or your spouse do business: __________________________________________________________
___________________________________________________________________________________________________________
SECTION 2- REASON FOR FILING












Public Official _______________________________________________________________________________________
(office held)
Candidate __________________________________________________________________________________________
(office sought)
Municipal Judge _____________________________________________________________________________________
(name of municipality)
City Attorney _______________________________________________________________________________________
(name of city)
State Government: Agency Head/Department Director/Division Director _________________________________________
(name of agency/department/division)
Public appointee to State Board or Commission _____________________________________________________________
(name of board/commission)
School Board member _________________________________________________________________________________
(name of school district)
Candidate for school board _____________________________________________________________________________
(name of school district)
Public or Charter School Superintendent __________________________________________________________________
(name of school district/school)
Director of Educational Cooperative _____________________________________________________________________
(name of cooperative)
Appointee to one of the following municipal, county or regional boards or commissions (list name of board or commission):
 Planning board or commission ________________________________________________________________________
 Airport board or commission _________________________________________________________________________
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 Water or Sewer board or commission __________________________________________________________________
 Utility board or commission __________________________________________________________________________
 Civil Service commission ____________________________________________________________________________
SECTION 3- SOURCE OF INCOME
List each employer and/or each other source of income from which you, your spouse, or any other person for the use or benefit of you
or your spouse receives gross income amounting to more than $1,000. (You are not required to disclose the individual items of
income that constitute a portion of the gross income of the business or profession from which you or you spouse derives income. For
example: accountants, attorneys, farmers, contractors, etc. do not have to list their individual clients.) If you receive gross income
exceeding $1,000 from at least one source, the answer N/A is not correct.
a) Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of employer or source of income)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which income received)
Provide a brief description of the nature of the services for which the compensation was received _________________________
_______________________________________________________________________________________________________

b) Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of employer or source of income)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which income received)
Provide a brief description of the nature of the services for which the compensation was received _______________________
_____________________________________________________________________________________________________

c) Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of employer or source of income)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which income received)
Provide a brief description of the nature of the services for which the compensation was received _______________________
_____________________________________________________________________________________________________
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d) Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of employer or source of income)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which income received)
Provide a brief description of the nature of the services for which the compensation was received _______________________
_____________________________________________________________________________________________________

SECTION 4- BUSINESS OR HOLDINGS
List the name of every business in which you, your spouse or any other person for the use or benefit of you or your spouse have an
investment or holding. Individual stock holdings should be disclosed. Figures should be based on fair market value at the end of the
reporting period.

a)

Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)

b)

Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)

c)

Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)

d)

Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)

e)

Check appropriate box:

 More than $1,000
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_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)
f)

Check appropriate box:
 More than $1,000
 More than $12,500
_____________________________________________________________________________________________________
(name of corporation, firm or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(name under which investment held)

SECTION 5- OFFICE OR DIRECTORSHIP
List every office or directorship held by you or your spouse in any business, corporation, firm, or enterprise subject to jurisdiction of a
regulatory agency of this State, or of any of its political subdivisions.

a) _____________________________________________________________________________________________________
(name of business, corporation, firm, or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(office or directorship held)
_____________________________________________________________________________________________________
(name of office holder)
b) ____________________________________________________________________________________________________
(name of business, corporation, firm, or enterprise)
_____________________________________________________________________________________________________
(address)
_____________________________________________________________________________________________________
(office or directorship held)
_____________________________________________________________________________________________________
(name of office holder)

SECTION 6- CREDITORS
List each creditor to whom the value of five thousand dollars ($5,000) or more was personally owed or personally obligated and is still
outstanding. (This does not include debts owed to members of your family or loans made in the ordinary course of business by either
a financial institution or a person who regularly and customarily extends credit.)

a) _______________________________________________________________________________________________________
(name of creditor)
_______________________________________________________________________________________________________
(address of creditor)
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b) _______________________________________________________________________________________________________
(name of creditor)
_______________________________________________________________________________________________________
(address of creditor)
c)________________________________________________________________________________________________________
(name of creditor)
________________________________________________________________________________________________________
(address of creditor)
SECTION 7- GUARANTOR OR CO-MAKER
List each guarantor or co-maker who has guaranteed a debt of yours that is still outstanding. (This includes debt guarantors arising or
extended and refinanced after Jan. 1, 1989. Members of your family who are your guarantors are not required to be disclosed.)
a)________________________________________________________________________________________________________
(name)
________________________________________________________________________________________________________
(address)
b) _______________________________________________________________________________________________________
(name)
________________________________________________________________________________________________________
(address)

SECTION 8- GIFTS
List the source, date, description, and a reasonable estimate of the fair market value of each gift of more than $100 received by you or
your spouse and of each gift of more than $250 received by your dependent children. The term “gift” is defined as “any payment,
entertainment, advance, services, or anything of value unless consideration of equal or greater value has been given therefor.” There
are a number of exceptions to the definition of “gift.” Those exceptions are set forth in the Instructions for Statement of Financial
Interest prepared for use with this form. (Note: The value of an item shall be considered to be less than $100 if the public servant
reimburses the person from whom the item was received any amount over $100 and the reimbursement occurs within ten (10) days
from the date the item was received.)
a)

______________________________________________________________________________________________________
(description of gift)
______________________________________________________________________________________________________
(date)
(fair market value)
______________________________________________________________________________________________________
(source of gift)

b)

______________________________________________________________________________________________________
(description of gift)
______________________________________________________________________________________________________
(date)
(fair market value)
______________________________________________________________________________________________________
(source of gift)

c) _______________________________________________________________________________________________________
(description of gift)
______________________________________________________________________________________________________
(date)
(fair market value)

ADE 209-56

UPDATED VERSION – AUGUST 4, 2011
_______________________________________________________________________________________________________
(source of gift)
d) _______________________________________________________________________________________________________
(description of gift)
_______________________________________________________________________________________________________
(date)
(fair market value)
_______________________________________________________________________________________________________
(source of gift)
e) _______________________________________________________________________________________________________
(description of gift)
______________________________________________________________________________________________________
(date)
(fair market value)
_______________________________________________________________________________________________________
(source of gift)
f) _______________________________________________________________________________________________________
(description of gift)
_______________________________________________________________________________________________________
(date)
(fair market value)
_______________________________________________________________________________________________________
(source of gift)
g) _______________________________________________________________________________________________________
(description of gift)
_______________________________________________________________________________________________________
(date)
(fair market value)
_______________________________________________________________________________________________________
(source of gift)

SECTION 9- AWARDS
If you are an employee of a public school district, the Arkansas School for the Blind, the Arkansas School for the Deaf, the Arkansas
School for Mathematics and Science, a university, a college, a technical college, a technical institute, a comprehensive life-long
learning center, or a community college, the law requires you to disclose each monetary or other award which you have received in
recognition of your contributions to education. The information disclosed with respect to each such award should include the source,
date, description, and a reasonable estimate of the fair market value.
a) _______________________________________________________________________________________________________
(description of award)
_______________________________________________________________________________________________________
(date)
(fair market value)
_______________________________________________________________________________________________________
(source of award)
b) ________________________________________________________________________________________________________
(description of award)
_______________________________________________________________________________________________________
(date)
(fair market value)
________________________________________________________________________________________________________
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(source of award)
c) _______________________________________________________________________________________________________
(description of award)
________________________________________________________________________________________________________
(date)
(fair market value)
________________________________________________________________________________________________________
(source of award)
d) _______________________________________________________________________________________________________
(description of award)
________________________________________________________________________________________________________
(date)
(fair market value)
________________________________________________________________________________________________________
(source of award)

SECTION 10- NONGOVERNMENTAL SOURCES OF PAYMENT
List each nongovernmental source of payment of your expenses for food, lodging, or travel which bears a relationship to your office
when you appear in your official capacity when the expenses incurred exceed $150.

a)_________________________________________________________________________________________________________
(name of person or organization paying expense)
___________________________________________________________________________________________________________
(business address)
___________________________________________________________________________________________________________
(date of expense)
___________________________________________________________________________________________________________
(nature of expenditure)
b)_________________________________________________________________________________________________________
(name of person or organization paying expense)
___________________________________________________________________________________________________________
(address)
___________________________________________________________________________________________________________
(date of expense)
___________________________________________________________________________________________________________(
nature of expenditure)

SECTION 11- DIRECT REGULATION OF BUSINESS
List any business which employs you and is under direct regulation or subject to direct control by the governmental body which you
serve.

a) _______________________________________________________________________________________________________
(name of business)
_______________________________________________________________________________________________________
(governmental body which regulates or controls)
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b) _______________________________________________________________________________________________________
(name of business)
_______________________________________________________________________________________________________
(governmental body which regulates or controls)
c) _______________________________________________________________________________________________________
(name of business)
_______________________________________________________________________________________________________
(governmental body which regulates or controls)
d) _______________________________________________________________________________________________________
(name of business)
_______________________________________________________________________________________________________
(governmental body which regulates or controls)

SECTION 12- SALES TO GOVERNMENTAL BODY
List the goods or services sold to the governmental body for which you serve which have a total annual value in excess of $1,000.
List the compensation paid for each category of goods or services sold by you or any business in which you or your spouse is an
officer, director, or stockholder owning more than 10% of the stock of the company.

a) _____________________________________________________________________________________________________
(goods or services)
______________________________________________________________________________________________________
(governmental body to whom sold)
______________________________________________________________________________________________________
(compensation paid)
b) ______________________________________________________________________________________________________
(goods or services)
_______________________________________________________________________________________________________
(governmental body to whom sold)
_______________________________________________________________________________________________________
(compensation paid)
c) _____________________________________________________________________________________________________
(goods or services)
______________________________________________________________________________________________________
(governmental body to whom sold)
______________________________________________________________________________________________________
(compensation paid)
d) ______________________________________________________________________________________________________
(goods or services)
_______________________________________________________________________________________________________
(governmental body to whom sold)
_______________________________________________________________________________________________________
(compensation paid)
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SECTION 13- SIGNATURE
I certify under penalty of false swearing that the above information is true and correct.

_________________________________________________________
Signature
STATE OF ARKANSAS
} ss
COUNTY OF_________________
Subscribed and sworn before me this __________ day of ____________________________, 20_________ .

_________________________________________________________
Notary Public

(Legible Notary Seal)

My commission expires: ________________________
Note: If faxed, notary seal must be legible (i.e., either stamped or raised and inked) and the original must follow
within ten (10) days pursuant to Ark. Code Ann. § 21-8-703(b)(3).

IMPORTANT
Where to file:
State or district candidates and public servants file with the Secretary of State.
County, township, and school district candidates and public servants file with the county clerk.
Municipal candidates and public servants file with the city clerk or recorder, as the case may be.
Municipal judges and city attorneys file with the city clerk of the municipality in which they serve.
Members of regional boards or commissions file with the county clerk of the county in which they reside.
General Information:
*

The Statement of Financial Interest should be filed by January 31 of each year.

*

The filing covers the previous calendar year.

*

Candidates for elective office shall file the Statement of Financial Interest for the previous calendar year
within thirty (30) days after the deadline for filing for office unless already filed by January 31.

*

Agency heads, department directors, and division directors of state government shall file the Statement of
Financial Interest within thirty (30) days of appointment or employment unless already filed by January 31.

*

Appointees to state boards or commissions shall file the Statement of Financial Interest within thirty (30)
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days after appointment unless already filed by January 31.
*

If a person is included in any category listed above for any part of a calendar year, that person shall file a
Statement of Financial Interest covering that period of time regardless of whether they have left their office
or position as of the date the statement is due.
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Public Comments – Rules Governing Ethical Guidelines

Date
10/18/2011

Respondent
Rich Nagel, Arkansas
Education Association

Comment
•
The AEA believes that both parts of the proposed rule
(17.03.1 and 17.03.2) establishes [sic] an unfair process
for an educator who may lose his or her license. This rule
could result in a denial of due process for an educator who
may lose his or her license. Given the right circumstances,
it could be found to be arbitrary and capricious in violation
of the Administrative Procedure Act. AEA recommends
that the current rule be amended to provide that the
hearing before the State Board of Education simply follow
the process set forth in the Administrative Procedures Act.
In part, the Administrative Procedures Act provides that,
“Opportunity shall be afforded to all parties to respond and
present evidence and argument on all issues involved.”

ADE Response
•
Comment considered. As an administrative agency, all
hearings of the State Board of Education are currently
governed by the Administrative Procedure Act. The
Administrative Procedure Act has never been construed to
provide a hearing that proceeds in perpetuity. The rule
explicitly allows the Chairperson of the State Board of
Education, for good cause shown, to extend the time limits
for all parties to adequately present their cases in an orderly
fashion.

10/20/2011

Tripp Walter, Arkansas Public
School Resource Center

•

Amend the rules to add a new section 3.15 to read as
follows: “Ethical standards” means the requirements set
forth in Ark. Code Ann. § 6-24-101 et seq. and these
rules.”

•

Comment considered. The Department of Education does
not see a need for this proposed definition. The statues and
rules clearly describe conduct that constitutes a breach of
ethical standards.

•

Section 3.21: Will any “weighting” be applied to the
various types of “unusual and limited circumstances” that
the educational entity could submit to the Commissioner?
Will the circumstances listed in subsections 3.21.1 and
3.21.2 be given greater deference by the Commissioner
than other circumstances?

•

Comment considered. No weighting will be applied to the
types of unusual and limited circumstances the educational
entity could submit to the Commissioner. The
circumstances listed in subsections 3.21.1 and 3.21.2 will
be afforded no greater deference by the Commissioner than
other circumstances. The subsections are offered only as
examples of circumstances that might be deemed to be
“unusual and limited.”

•

Section 4.02: Amend language to read: “Nothing in these
rules alters or diminishes the professional and/or ethical
obligations of licensed personnel, as may be set forth in
other statutes and Department of Education rules.”

•

Comment considered. The Department of Education does
not see the rationale for adding the proposed language.
The purpose of Section of 4.02 is to remind educators that
other ethical obligations may exist apart from these rules
and Ark. Code Ann. § 6-24-101 et seq.

•

Where is the statutory support for the Commissioner to
refer the allegation(s) against a licensed educator to the
Professional Licensure Standards (PLSB), instead of to the
State Board of Education? There appears to be no
jurisdictional support in either statute or rules for the PLSB
to consider alleged violations of these rules or Ark. Code
Ann. § 6-24-101 et seq., with the possible exception of
allegations in violation of Ark. Code Ann. § 6-24-112 (see
discussion of “Standard 5”, Arkansas Department of
Education Rules Governing the Code of Ethics for
Arkansas Educators (September 2010) at page 17).

•

Comment considered. Ark. Code Ann. § 6-24-114 gives the
Commissioner the discretion to refer alleged violations of
that chapter to the State Board of Education. Additionally,
Ark. Code Ann. § 6-17-428(d) allows the Commissioner to
file a complaint with the PLSB. Accordingly, the
Commissioner has the clear statutory discretion to refer
alleged violations to either the State Board through Ark.
Code Ann. § 6-24-114 or to the PLSB through Ark. Code
Ann. § 6-17-428. Certainly, alleged ethical violations that
are outside the purview of PLSB should not be referred to
the PLSB.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING LOAN AND BOND APPLICATIONS
May 1, 2008

1.00

2.00

AUTHORITY
1.01

These rules shall be known as the Arkansas Department of Education Rules
Governing Loan and Bond Applications.

1.02

These rules are enacted pursuant to the State Board of Education’s authority
under Ark. Code Ann. § 6-11-105.

PURPOSE

These rules are enacted to set forth the criteria that shall be used by the Arkansas Department of
Education Loans and Bonds Committee (Committee) in reviewing and recommending loan and
bond applications from school districts and revolving loan applications from Education Service
Cooperatives to the State Board of Education, by the State Board of Education in reviewing loan
and bond applications from school districts and revolving loan applications from Education
Service Cooperatives, and by the Commissioner of the Department of Education (Commissioner)
in consideration of certain loan and bond applications. Also, these rules are enacted to set forth
the criteria that shall be used by the Arkansas Division of Public School Academic Facilities and
Transportation and the Loans and Bonds Unit and Committee in reviewing and recommending to
the Arkansas State Board of Education, High-Growth School District Loan Program loans to
qualifying school districts.

3.00

4.00

APPLICATION
3.01

These rules shall apply to all loan and bond applications filed by school districts
and all revolving loan applications filed by Education Service Cooperatives with
the Arkansas Department of Education (Department) and Academic Facilities
High-Growth School District Loan Program (HGLP) loan applications filed by
school districts with the Arkansas Division of Public School Academic Facilities
and Transportation (Division).

3.02

Loans approved as part of a court approved settlement agreement to which the
Department or State Board of Education (State Board) are signatory are exempt
from the general application of these regulations.

DEFINITIONS
4.01

“Average daily membership” means the total number of days of school attended
plus the total number of days absent by students in grades kindergarten through
grade twelve (K-12) during the first three (3) quarters of the each school year
divided by the number of school days actually taught in the school district during
that period of time rounded up to the nearest hundredth.

4.02

“Academic Facilities Factor” means the ratio of the total square footage of
academic facilities financed with outstanding bonded indebtedness over the
combined square footage of academic and non-academic facilities with
outstanding bonded indebtedness.
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4.03

“Academic Facilities High-Growth School District Loan Program” (HGLP) means
a program under which the Department shall provide an interest-free loan to a
high-growth school district in which the mills required to service the bonded
indebtedness incurred for academic facilities exceeds the maximum expected
millage for the high-growth school district.

4.04

“Bonded indebtedness incurred for academic facilities” will be calculated by the
Division as the Academic Facilities Factor multiplied by total bonded
indebtedness.

4.05

“High-growth school district” means a public school district in which the average
daily membership (ADM) for the public school district in the present school year
is at least four percent (4%) higher than the ADM for the public school district in
the school year that is two (2) years prior to the present school year, excluding
growth resulting from annexation or consolidation.

4.06

“Maximum expected millage” means, ten (10) debt service mills, representing the
maximum number of debt service mills that a public school district is expected to
raise to service its bonded indebtedness incurred for academic facilities.
4.06.1 A school district that has “raised the maximum expected millage” must
have ten (10) or more debt service mills based on the most recent millage
election prior to the April 15 application submission deadline (in the case
of current year special elections) or prior calendar year final millage report
(in the absence of current year special elections). The final millage report
will include rollback information. The determination of the required
academic debt service mills for a consolidated or annexed school district
that does not have a unified millage rate will be calculated on a case by
case basis.
4.06.2 “Revenue generated from the maximum expected millage” is calculated
by multiplying the prior calendar year assessment data by ten (10) mills.

5.00

LOANS AND BONDS COMMITTEE
5.01

The Arkansas Department of Education Loans and Bonds Committee
(Committee) shall consist of these nine eight members or designees:
5.01.1 Assistant Commissioner, Public School Finance and Division of Fiscal
and Administrative Services
5.01.2 Associate Director, Agency Finance
5.01.3 Coordinator, Local Education Agency Fiscal Distress Services
5.01.4 Coordinator, Local Education Agency State Funding/Loans and Bonds
5.01.5 Program Manager, of Equity, Assistance Center Division of Academic
Accountability
5.01.6 Director, Arkansas Division of Public School Academic Facilities and
Transportation
5.01.7 Coordinator, Local Fiscal Services Coordinator, Financial Accountability
and Reporting
5.01.8 Coordinator, Financial Accountability
5.01.9 Senior Transportation Manager, Arkansas Public School Academic
Facilities and Transportation

5.02

Applications considered by the Committee may be acted upon in any of the
following ways:
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5.02.1 The application may be recommended for approval to the State Board or
to the Commissioner;
5.02.2 The application may be recommended for disapproval to the State Board
or to the Commissioner;
5.02.3 The application may be tabled pending receipt of additional information,
further study by the Department staff or Division staff, or verification of
information regarding the application.
5.02.4 A revolving loan application may be recommended to the State Board for
approval of the loan for a lesser amount than the amount requested,
pursuant to Ark. Code Ann. §§ 6-20-805 and 6-20-2511.

6.00

EQUITY STATUS
6.01

All school districts submitting loan or bond applications to fund a proposed facility
project, excluding maintenance and operation facilities, transportation facilities,
and other non-instructional facilities, shall submit written documentation showing:
6.01.1 That the proposed facility project is necessary to meet an important
educational goal of the district. Completion of the proposed project
should enable the applying district to provide a better quality,
desegregated education, necessary to meet the needs of its present and
projected population. The district must provide a desegregation impact
statement showing that the proposed improvements do not have a
segregative effect. A detailed outline or explanation of the educational
goal to be met shall be included;
6.01.2 That the proposed facility project is necessary to comply with
Department rules, and/or state and federal statutes and regulations; and
6.01.3 That the Department has received a current Annual Equity Compliance
Report from the school district.

6.02

The applying district shall have as its goal not to establish or enlarge a school,
unless the enrollment in such school is reasonably projected to be within a
twenty-five percent (25%) range of its district-wide percentage of majorityminority students by organizational level, as established in the Little Rock School
District v. Pulaski County Special School District case, E. D. Ark. LR-C-82-866.

6.03

The applying district shall submit a written Assurance Impact Statement that the
facility project will not, in any manner, establish, continue, or ignore segregative
activities within the district.

6.04

Any school in any county contiguous to Pulaski County shall submit a written
Assurance Impact Statement that the proposed facility project will not have a
substantial negative impact on the ability of any district in Pulaski County to
desegregate effectively. Upon receipt of the application, the school district shall
be notified by the Department or Division that this section applies to the school
district.

6.05

The Committee shall not recommend approval of any application from any district
not submitting the documentation required in Sections 6.01 and 6.03.

6.06

The Committee may recommend approval of any application from a district
submitting the information in Section 6.01 if the Committee agrees with the
documentation.
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7.00

8.00

6.07

The State Board or Commission shall not approve an application from any district
not submitting the information required in Section 6.01.

6.08

The State Board or Commission may consider a school district’s application not
approved by the Committee under Section 6.03 after reviewing the
documentation submitted by the applying district.

REVOLVING LOAN PROGRAM
7.01

Revolving loans may be refunded or paid in full without penalty on any scheduled
interest payment date. The district or education service cooperative is required to
submit written notification to the Loans and Bonds Unit of the Department
regarding its intent to prepay an outstanding revolving loan. The Notice of Intent
to Prepay must be received by the Loans and Bonds Unit of the Department at
least thirty-two (32) days prior to the scheduled payoff date. If a district or
education service cooperative chooses to refund or pay off a revolving loan on a
date other than an interest payment date, it will be required to pay the total
interest accrued to the next scheduled payment date.

7.02

During the time that a high-growth loan is in repayment, the high-growth loan
school district shall not issue revolving loan refunding bonds or revolving loan
refunding certificates of existing revolving loan bonds or revolving loan
certificates, as provided under § 6-20-815 and shall comply with § 6-202511(d)(3).

NON-VOTED REFUNDING BONDS
8.01

A separate application package must be submitted for each bond issue to be
paid off with a non-voted refunding issue. The application package must include,
but is not limited to, (A) the application, (B) a contract between the applying
school district and its fiscal agent, (C) a preliminary Debt Service Comparison
Schedule as prescribed in Section 8.02, (D) a current certificate of assessment
from the county clerk, and (E) a final Debt Service Comparison Schedule
including the Certificate of Savings is required after the issue has been sold, as
prescribed in Section 8.02.

8.02

Each non-voted refunding bond issue must generate minimum principal and
interest savings, over the life of the refunding (new) issue, based on the existing
debt schedule, of the lesser of one hundred thousand dollars ($100,000) or five
percent (5%) of total principal and interest over the life of the bond on the
refunded (old) issue. This calculated savings must be reduced by agent’s fees
and related issuance costs. For purposes of this savings calculation, investment
income earned on deposited proceeds of the refunding (new) issue shall be
offset by corresponding interest charges on the refunding (new) issue. Also,
principal and interest charged on the refunded (old) issue must be included in the
calculation of savings until the debt is retired.

8.03

Non-voted refunding issues may not be combined in order to achieve required
savings, as prescribed in Section 8.02. Each non-voted refunding bond must
meet the minimum savings requirement independently.

8.04

The amount of the new bond issue shall not exceed the approved loan amount
on the application. If there is a sudden drop in interest rates after the application
has been approved, and more bonds must be sold to refund the outstanding
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bonds, written approval must be granted by the Commissioner of the Department
(Commissioner) for the increased amount prior to the sale of the refunding
bonds. A revised preliminary Debt Service Comparison Schedule, as prescribed
in Section 8.02, must be provided to the Commissioner at this time.

9.00

10.00

PROCEDURAL REQUIREMENTS
9.01

No loan or bond application will be recommended for approval to the State Board
by the Committee and no loan or bond application will be approved by the State
Board or the Commissioner until the application complies with all statutory
requirements.

9.02

All documents, excluding non-voted refunding bond applications, must be
received by the Loans and Bonds Unit of the Department thirty-one 31 days
before the State Board meeting at which the applications will be considered. If
thirty-one (31) days before the scheduled meeting date falls on a holiday or
weekend, the deadline for filing shall be extended to the next business day. Loan
or bond applications for which documents are received after this date will be
considered in the next application cycle.

9.03

All loan and bond applications shall include a specific and detailed description of
each intended use of the proceeds and each respective cost estimate. Bond
applications shall include a declaration (date voted or date of proposed millage
election) of the millage being used to secure the bond. Applications that do not
include this information will be tabled by the Committee pending receipt of the
required information.

9.04

An approved second lien bond, non-voted refunding bond, or voted bond
application package submitted to the Loans and Bonds Unit of the Department is
valid for one year following the date of approval by the State Board. If the district
has not issued the bonds (or series of bonds within an issue) within twelve
months of the date that the State Board approved the application, an updated
application is required. An updated application, provided pursuant to this section,
from a school district identified or classified in fiscal distress is subject to review
by the Fiscal Distress Unit of the Department.

SECURITY OF LOANS AND BONDS
10.01

In the case of default on principal or interest payments on a revolving loan, the
Department shall withhold state foundation funding due to the district in an
amount sufficient to cure the default and use those funds to cure the default, as
authorized under Ark. Code Ann. § 6-20-814.

10.02

In the case of default on principal or interest payments on a bond, depending on
the circumstances, one of the following shall occur:
10.02.1 If the school district board of directors has passed a resolution, as
authorized under Ark. Code Ann. § 6-20-1212, the first unrestricted
moneys coming to the school district from any source other than the
uniform rate of tax, shall be paid into the building debt service fund and
applied on past due principal or interest on the bonds until paid in full;
10.02.2 If the school district board of directors has passed a resolution, as
authorized under Ark. Code Ann. § 6-20-1212, but is still unable to cure
the default under Section 10.02.1, the Commissioner shall withhold state
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foundation funding due to the district, in an amount sufficient to cure the
default, and use those funds to cure the default, as authorized under
Ark. Code. Ann. § 6-20-1204; or,
10.02.3 If a school district board of directors has not passed a resolution, as
authorized under Ark. Code Ann. § 6-20-1212, the Commissioner, after
notification as required under Ark. Code. Ann. § 6-20-1204, shall
continue to withhold state foundation funding as due to the district and
remit to the paying agent until the payment deficiency has been cured,
as authorized under Ark. Code. Ann. § 6-20-1204.

11.00

10.03

If a default occurs simultaneously on a bond and another type of debt, the bond
default shall be cured in its entirety before other debt payment defaults are cured.

10.04

Should the State Board and the Department be required to withhold state
foundation funding to cure the default of any school district, pursuant to Ark.
Code Ann. § 6-20-1204(c), then that school district shall be classified as a school
district in fiscal distress, pursuant to Ark. Code Ann. § 6-20-1204(c)(3).

EDUCATION SERVICE COOPERATIVE REVOLVING LOAN APPLICATIONS
Education Service Cooperatives shall submit an authorization signed by the Board
President and Secretary pledging all state aid in an amount sufficient to secure the
revolving loan and authorizing the Department to withhold state aid in case of
default on a revolving loan.

12.00

ACADEMIC FACILITIES HIGH-GROWTH SCHOOL DISTRICT LOAN PROGRAM
(HGLP)
12.01

There is established the Academic Facilities High-Growth School District Loan
Program (HGLP) under which the Department shall provide an interest-free loan
for construction of new academic facilities to a high-growth school district in
which the mills required to service the existing bonded indebtedness incurred for
existing academic facilities exceeds the maximum expected millage for the highgrowth school district.

12.02

A school district may be eligible for the HGLP if:
12.02.1 The district participates in the Academic Facilities Partnership Program;
12.02.2 The school district has raised the maximum expected millage and the
revenue generated from the maximum expected millage is less than the
amount required to service the bonded indebtedness incurred for
academic facilities;
12.02.3 The ADM of the school district in the present school year is at least four
percent (4%) higher than the ADM of the school year that is two years
prior to the present year; and
12.02.4 Total space available in the district is less than the amount needed to
accommodate the growth of students.

12.03

The purpose of the loan to a high-growth school district is to assist such a school
district with building new academic facilities. All projects submitted through the
HGLP must first have approval through the Academic Facilities Partnership
Program.
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12.04

Applications for the HGLP must be submitted to the Division between February 1
and April 15 of each year. The application process is as follows:
12.04.1 In January of each year, the Department will publish a preliminary list of
school districts that have voted at least ten (10) debt service mills and
require at least ten (10) debt service mills to service outstanding bonded
indebtedness. The required breakdown into academic and nonacademic debt service mills required and voted will not be available at
the time of the publication of this list.
12.04.2 The Division will verify that school districts submitting applications meet
the requirement of participation in the partnership program. If this
requirement is met, the Division will calculate the Academic Facilities
Factor.
12.04.3 The Division will provide the Academic Facilities Factor to the
Department within 5 business days of the receipt of the application.
12.04.4 The Department will use the Academic Facilities Factor to determine
that the school district qualifies based on the maximum expected
millage.
12.04.5 Following receipt of the ADM data for the school district from APSCN,
the Department will verify that the school district qualifies based on
growth.
12.04.6 The Division will verify that the total space available in the high-growth
district is less than the amount needed to accommodate the growth of
students and will determine if the district has restructured the delivery of
education to use all available space and will forward the school district
loan application to the Department.
12.04.7 The application will be considered at the May Committee meeting.
12.04.8 The Loans and Bonds Unit will present applications to the State Board
at its June meeting.
12.04.9 The district will be notified in writing of the decision by the State Board.

12.05

The amount of the loan shall be the amount of moneys required for academic
facilities less the sum of:
12.05.1 The revenues generated by the maximum expected millage; and
12.05.2 The state revenue received by the high-growth school district under the
Academic Facilities Partnership Program.

12.06

The high-growth school district shall apply for the loan from the Revolving Loan
Fund, subject to Ark. Code Ann. §§ 6-20-801 – 6-20-816, 6-20-2511 and these
Rules.

12.07

When the revenue required to service the bonded indebtedness incurred for the
high-growth school district’s academic facilities is less than the revenue
generated by maximum expected millage, the high-growth school district shall
repay the loan.

12.08

The high-growth school district shall make annual payments to the Department in
the amount of:
12.08.1 The revenue generated by the high-growth school district’s millage up to
the amount of the revenues generated from the maximum expected
millage for the year; less
12.08.2 The revenue required to service the high-growth school district’s bonded
indebtedness for academic facilities.
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12.08.3 The payments under Sections 12.07 and 12.08 of these Rules shall
continue until the loan is paid in full.
12.09

During the time that the loan to the high-growth school district is in repayment,
the high-growth school district:
12.09.1 Shall use all revenues generated below the maximum expected millage
to repay the loan;
12.09.2 Shall not issue revolving loan refunding bonds or revolving loan
refunding certificates, as provided under Ark. Code Ann. § 6-20-815;
and
12.09.3 Shall not otherwise change the amount of ad valorem tax revenues from
debt service mills available to repay the loan without the prior approval
of the department. Bonds issuances or millage changes that would
adversely affect the repayment of this loan will not be considered in the
calculation of the annual payment under Section 12.08.

12.10

Within a reasonable time after its receipt, each application under Sections 12.02
through 12.06 of these Rules shall be examined by the Department and Division
in accordance with rules established by the State Board as to the accuracy of the
answers contained therein. Changes to information contained in the application
may be submitted up to the date of the May Loan Committee meeting.
Subsequent changes will not be considered. If a determination is made by the
Department that the District knowingly provided false or misleading information in
the application process, the Department has the discretion to void the loan
approval, seek restitution, and/or revoke the superintendent’s license as allowed
under Ark. Code Ann. § 6-17-410.

12.11

In considering each application, the Division shall determine:
12.11.1 That the district meets the definition of a ‘high-growth school district” as
contained in Section 4.05 of these rules;
12.11.2 That the total space available in the high-growth school district is less
than the amount needed to accommodate the high growth; and
12.11.3 That the high-growth school district has already restructured the delivery
of education to use all available space.

12.12

After considering each application, the Committee may, in its discretion
recommend approval of the application to the State Board for the full amount of
the proposed loan, for a lesser amount than the amount requested, or
recommend disapproval of the application to the State Board.

12.13

The Committee should notify each applicant school district by June 30 of each
year as to whether the high-growth school district loan has been approved or
denied.

12.14

The Department and Division shall promulgate forms and documents to be used
by school districts in the loan application process.

12.15

This implementation of this program is subject to funding specifically made
available for this purpose.
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13.00

14.00

REPORTING
13.01

School districts that call mandatory callable bonds or other commercial bonds
must report such calls to the Loans and Bonds Unit of the Department prior to
April 30 of each fiscal year. The notification must include the call date, series,
face amount, and price paid for the called bonds.

13.02

For a school district to qualify for state financial assistance under Ark. Code Ann.
§ 6-20-2503, the school district must submit, to the Division, prior to the date the
refunding bonds are sold at public sale, a certification that the yearly debt service
savings resulting from the refinancing will be used for the new construction of,
capital repairs to, or renovation of academic facilities or the purchase of
academic equipment.

TRUSTEE FEES
14.01

Fees assessed by trustee banks for acting as paying agent and for providing
other services necessary to manage school district bond issues shall be
approved by the State Board. A fee schedule will be provided, by the Loans and
Bonds Unit of the Department, upon request.

14.02

Fees set by the State Board will be reviewed on a regular basis by the Loans and
Bonds Unit of the Department for the purpose of recommending, to the State
Board, adjustments reflecting current cost of services.
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ARKANSAS DEPARTMENT OF EDUCATION
RULES GOVERNING THE SCHOOL WORKER DEFENSE PROGRAM AND THE
SCHOOL WORKER DEFENSE PROGRAM ADVISORY BOARD
____________________
1.0

PURPOSE
1.01

2.0

3.0

4.0

The purpose of these rules is to establish the requirements and procedures
concerning the School Worker Defense Program and the School Worker Defense
Program Advisory Board.

REGULATORY AUTHORITY
2.01

These rules shall be known as the Arkansas Department of Education Rules
Governing the School Worker Defense Program and the School Worker Defense
Program Advisory Board.

2.02

These rules are enacted pursuant to the authority of the State Board of Education
under Ark. Code Ann. §§ 6-11-105, 6-17-1113, 6-17-1118, 25-15-201 et seq. and
Act 993 of 2011.

DEFINITIONS
3.01

“Authorized Volunteers” and “Volunteers in a Registered Volunteers Program”
are those who meet the definition of “volunteer” and “registered volunteer”
pursuant to Ark. Code Ann. §§ 6-22-101 through 6-22-108.

3.02

“Covered person” or “Covered entity” refers to those individuals and entities
listed in Section 5.01 of these rules.

3.03

“Official duties” are those duties legitimately related to the carrying out of an
individual’s position listed in Section 5.01 of these rules.

SCHOOL WORKER DEFENSE PROGRAM ADVISORY BOARD
4.01

The School Worker Defense Program Advisory Board is composed of the
following seven (7) members:
4.01.1 The Executive Director of the Arkansas Association of Educational
Administrators or his or her designee;
4.01.2 The President of the Arkansas Rural Education Association or his or her
designee;
4.01.3 The Executive Director of the Arkansas School Boards Association or his
or her designee;
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4.01.4 The Executive Director of the Arkansas Education Association or his or
her designee;
4.01.5 The designee of the Attorney General;
4.01.6 The Director of the Department of Finance and Administration or his or
her designee; and
4.01.7 The Commissioner of Education or his or her designee.
4.01.8 No employee of the Department of Education who is charged with
administering the School Worker Defense Program shall be eligible to
serve as the designee of the Commissioner.

5.0

4.02

Members of the advisory board shall biannually elect a chair, a vice chair, and a
secretary from the membership of the advisory board, whose duties shall be those
customarily exercised by those officers or specifically designated by the advisory
board.

4.03

The advisory board shall meet within the State of Arkansas and may meet as often
as it deems necessary for the purpose of carrying out its duties as listed in Ark.
Code Ann. § 6-17-1118 and these rules.

4.04

A majority of the members of the advisory board shall constitute a quorum for the
purpose of a meeting.

4.05

The advisory board shall have final authority to hear and adjudicate any appeal
filed by a school worker for protection against liability pursuant to Ark. Code
Ann. § 6-17-1113 and these rules.

4.06

In an emergency situation, the chair of the advisory board may approve payment
of a claim without a meeting of the advisory board.

4.07

The Arkansas Department of Education shall provide support staff for the
advisory board.

SCHOOL WORKER DEFENSE PROGRAM
5.01

The School Worker Defense Program is established for the protection of:
5.01.1 Education service cooperatives;
5.01.2 Education service cooperative board members;
5.01.3 Public school districts;
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5.01.4 Public charter schools;
5.01.5 Public school board members;
5.01.6 Public school treasurers and bookkeepers;
5.01.7 Public school nurses;
5.01.8 Public school secretaries;
5.01.9 Public school substitute teachers;
5.01.10 Authorized volunteers;
5.01.11 Volunteers in a registered volunteers program;
5.01.12 Public school custodians;
5.01.13 Food service workers employed by public schools;
5.01.14 Bus drivers and mechanics employed by public schools;
5.01.15 Maintenance personnel employed by public schools;
5.01.16 Each employee of the following who is required to hold a teaching
certificate issued by the Department of Education:
5.01.16.1

A public school district;

5.01.16.2

The Arkansas School for Mathematics, Sciences, and the
Arts;

5.01.16.3

The Arkansas School for the Deaf; and

5.01.16.4

The Arkansas School for the Blind;

5.01.17 A public charter school teacher;
5.01.18 Each teacher’s aide and each student teacher:
5.01.18.1

In a public school district;

5.01.18.2

In a public charter school;
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5.01.18.3

In the Arkansas School for Mathematics, Sciences, and the
Arts;

5.01.18.4

In the Arkansas School for the Deaf; and

5.01.18.5

In the Arkansas School for the Blind; and

5.01.19 Each member of the dormitory staff of:

5.02

5.01.19.1

The Arkansas School for Mathematics, Sciences, and the
Arts;

5.01.19.2

The Arkansas School for the Deaf; and

5.01.19.3

The Arkansas School for the Blind.

The School Worker Defense Program is authorized, subject to governmental or
statutory immunity and any exclusions or rules set forth herein, to protect any of
the entities and individuals listed in Section 5.01 of these rules against civil
liability, attorney’s fees, and costs of defense for acts or omissions of each
employee, authorized volunteer or volunteer in a registered volunteers program in
the performance of his or her duties as a school volunteer or his or her official
duties as a school employee, including civil liability for administering corporal
punishment to students, in the amount of:
5.02.1 Two hundred fifty thousand dollars ($250,000) for incidents which
occurred prior to July 1, 1999; and
5.02.2 One hundred fifty thousand dollars ($150,000) for each incident which
occurs after June 30, 1999.

5.03

The School Worker Defense Program is further authorized to provide limited
financial reimbursement not to exceed five thousand dollars ($5,000) for
attorney’s fees and costs for the defense of criminal charges if the covered person
listed in Section 5.01 of these rules is exonerated by a court of law or if all
charges are subsequently withdrawn or dismissed unless such withdrawal or
dismissal is conditioned upon termination of employment or surrender of a
professional license.

5.04

The School Worker Defense Program Advisory Board may authorize
reimbursement under Section 5.03 of these rules in excess of five thousand dollars
($5,000) in matters that the advisory board finds to require extraordinary
attorney’s fees and costs. Such authorization may be made at the sole discretion
of the School Worker Defense Program Advisory Board if such authorization is
sufficiently justified in writing by the covered person or entity as set forth in
Section 7.01.2.4 of these rules.

4

6.0

5.05

The cost of the School Worker Defense Program shall be paid annually out of
funds in the Public School Fund that are designated for that specific purpose.

5.06

The School Worker Defense Program shall not pay any costs associated with the
administration of the School Worker Defense Program if no funds are designated
in the Public School Fund for the purpose of administering the School Worker
Defense Program, or if all designated funds have been depleted through the
payment of claims through the School Worker Defense Program.

5.07

Any school districts previously covered by or moneys expended pursuant to the
self-insurance program of the Arkansas Department of Education or the School
Worker Defense Program shall be deemed a proper expenditure of state funds as
set forth in Ark. Code Ann. § 6-17-1113(c) as that statutory subsection existed on
July 1, 2011.

5.08

The establishment of the School Worker Defense Program, the approval of these
rules and regulations, the investigation of any incident, the payment of any claim,
or the defense of any covered person or entity by the School Worker Defense
Program does not waive or forfeit any immunity or authorization to provide for
hearing and settling claims extended to educational entities and their personnel by
the laws of the State of Arkansas.

ADMINISTRATION OF THE SCHOOL WORKER DEFENSE PROGRAM
6.01

The School Worker Defense Program shall be a part of and administered by the
Arkansas Department of Education.

6.02

The Commissioner of Education may appoint an Arkansas Department of
Education Administrator (Program Administrator), who will administer the
School Worker Defense Program.

6.03

The Program Administrator will receive and review requests for protection and
coverage through the School Worker Defense Program.

6.04

The Program Administrator will determine whether requests for protection,
coverage, reimbursement, or payment meet the requirements of Ark. Code Ann.
§ 6-17-1113 and these rules.

6.05

Any person entitled to protection under the School Worker Defense Program may
appeal the decision of the Program Administrator to the School Worker Defense
Program Advisory Board.
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7.0

PROCEDURES FOR FILING A CLAIM
7.01

Any person entitled to protection under Section 5.01 of these rules shall submit a
notice of claim to the Program Administrator.
7.01.1 The notice of claim shall be sent by certified mail, return receipt requested
to:
School Worker Defense Program
ATTN: Program Administrator
Arkansas Department of Education
Four Capitol Mall
Little Rock, Arkansas 72201
7.01.2 The notice of claim shall include the following information:

7.01.3

7.01.2.1

The name, address, telephone number and position of the
entity or individual covered under Section 5.01 of these
rules;

7.01.2.2

If the claim is filed pursuant to Section 5.02 of these rules,
a copy of the summons and complaint and an explanation
of how the acts and omissions of the employee or volunteer
in question were in the performance of his or her official
duties;

7.01.2.3

If the claim is filed pursuant to Sections 5.03 or 5.04 of
these rules, a copy of relevant court documents indicating
the withdrawal, dismissal, or acquittal of criminal charges;

7.01.2.4

If the claim is filed pursuant to Section 5.04 of these rules,
an explanation of the reasons why extraordinary attorney’s
fees and costs are appropriate;

7.01.2.5

A description of the nature of each insurance policy that
may provide coverage for the claim. This description shall
include, but not be limited to, coverage limits under each
policy; and

7.01.2.6

The name, address, and telephone number of the attorney
who will represent the covered entity or person in the
matter, or a request for an attorney to be appointed by the
School Worker Defense Program.

Notice of any claim must be given to the School Worker Defense
Program within thirty (30) days of a covered person or entity
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having knowledge of a civil or criminal action being filed or
having reason to believe that a claim under the School Worker
Defense Program will be made, whichever is later.
7.01.4

7.02

Once notice has been received by the covered person or entity as to
the formal filing of charges or complaints, immediate notice shall
be given to the School Worker Defense Program along with copies
of any summons and complaints.

For requests for payment or reimbursement, the covered individual or entity shall
provide an itemized invoice along with any information required by the
Department of Education to substantiate the amounts listed in the invoice.
7.02.1 Invoices shall be submitted by the covered individual or entity quarterly
(every three months). Invoices that are not submitted on a timely basis
may not be paid by the School Worker Defense Program.
7.02.2 To be submitted on a timely basis, any request for payment of an expense
or reimbursement, other than attorney's fees paid pursuant to Sections 5.03
and 5.04 herein, must be received by the Program Administrator within
three (3) months of the date the expense was incurred by or known to the
covered entity or person or attorney.
7.02.3 For invoices requesting the payment of attorney’s fees, the School Worker
Defense Program may reimburse the covered individual or entity for
attorney’s fees up to one hundred dollars ($100.00) per hour. The
payment of fees in excess of one hundred dollars ($100.00) per hour is the
responsibility of the covered individual or entity.

7.03

The Program Administrator shall make an initial determination of whether the
request for protection, coverage, reimbursement, or payment meet the
requirements of Ark. Code Ann. § 6-17-1113 and these rules.

7.04

The Program Administrator shall notify the individual or entity making the claim
or request for reimbursement and/or payment of the initial determination, in
writing, within ten (10) days of receipt of the notice of claim or request for
reimbursement and/or payment, subject to the provision of Section 7.05 below. If
the Program Administrator denies a claim, the Program Administrator shall
provide in writing the reasons for the denial.

7.05

The Program Administrator may request additional information before making an
initial determination. If additional information is needed for a proper
determination, and if the Program Administrator gives timely notice of the request
to the individual or entity making the claim, the Program Administrator may
approve or disapprove the request for protection, coverage, reimbursement, or
payment within ten (10) days of receipt of the additional information.
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8.0

PROCEDURES FOR FILING AN APPEAL WITH THE SCHOOL WORKER
DEFENSE PROGRAM ADVISORY BOARD
8.01

The individual or entity filing the claim may appeal the initial determination of
the Program Administrator by filing a written notice of appeal with the School
Worker Defense Program Advisory Board within twenty (20) days of receipt of
the initial determination.

8.02

The written notice of appeal shall be sent certified mail, return receipt requested
to:
School Worker Defense Program Advisory Board
ATTN: Program Administrator (APPEAL)
Arkansas Department of Education
Four Capitol Mall
Little Rock, Arkansas 72201

8.03

The written notice of appeal shall include a detailed explanation of how the
request for protection, coverage, reimbursement, or payment meets the
requirements of Ark. Code Ann. § 6-17-1113 and these rules, and whether the
appealing party wishes to appear in person at the meeting during which the
School Worker Defense Program Advisory Board will review the appeal. If the
appealing party does not wish to appear in person at the meeting during which the
appeal will be heard, the School Worker Defense Program Advisory Board may
determine whether to grant or deny the appeal based upon the written materials
provided by the appealing party and the Program Administrator.

8.04

The School Worker Defense Program Advisory Board shall schedule a meeting to
review the appeal as soon as practicable, but no later than thirty (30) days from
the date of receipt of the notice of appeal by the School Worker Defense Program.

8.05

The Program Administrator shall notify the appealing party in writing of the date,
time, and location of the meeting during which the School Worker Defense
Program Advisory Board will review the appeal.

8.06

If the appealing party appears at the meeting during which the appeal is heard, the
following procedures shall apply:
8.06.1 The Program Administrator shall provide an introduction of the matter and
present the reasons supporting the Program Administrator’s initial
determination. The presentation of the Program Administrator shall be
limited to fifteen (15) minutes.
8.06.2 The appealing party or the appealing party’s representative may provide a
presentation of up to fifteen (15) minutes explaining how the appealing
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party’s request for protection, coverage, reimbursement, or payment meets
the requirements of Ark. Code Ann. § 6-17-1113 and these rules.
8.06.3 The chairperson of the School Worker Defense Program Advisory Board
may, for good cause, allow the Program Administrator and/or the
appealing party additional time to complete their presentations.
8.06.4 Any member of the School Worker Defense Program Advisory Board
may, at any time, ask questions of the Program Administrator or appealing
party.

9.0

8.07

A decision to grant or deny the appeal shall be made by a majority of the
members of the School Worker Defense Program Advisory Board who are
present at the meeting during which the appeal is heard.

8.08

The School Worker Defense Program Advisory Board’s decision shall be in
writing or stated in the record and shall include findings of fact and conclusions of
law, separately stated. Findings of fact, if set forth in statutory language, shall be
accompanied by a concise and explicit statement of the underlying facts
supporting the findings.

8.09

The School Worker Defense Program Advisory Board shall notify the appealing
party of its decision concerning the appeal within seven (7) days of the meeting
during which the appeal is considered. The notice shall include a copy of the
written decision issued by the School Worker Defense Program Advisory Board.

8.10

A decision to grant or deny the appeal shall be final.

CONDITIONS
9.01

Nothing in these rules should be interpreted to waive any governmental or
statutory immunity available under Arkansas law.

9.02

Any covered person or entity shall cooperate fully in the defense provided by the
School Worker Defense Program. However, a covered person or entity shall not
voluntarily make any payment, assume any obligation, incur any expense, or enter
into any settlement agreement without prior written approval from the Program
Administrator. A violation of this stipulation may void any or all benefits for
protection or coverage under the School Worker Defense Program.

9.03

The protection or coverage provided by the School Worker Defense Program is
primary to any group protection or insurance furnished by a teacher organization.

9.04

The protection or coverage provided by the School Worker Defense Program is
secondary or excess to any protection, insurance or policy purchased by a school
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district, association of school districts, or provided by any self-funded risk sharing
pool or insurance cooperative.

10.0

9.05

The School Worker Defense Program may settle or defend, as necessary, any suit
or claim seeking compensatory damages. However, any portion of any claim or
suit not pertaining to compensatory damages may not be settled without the
permission of the covered person or entity involved.

9.06

The attorney representing the covered individual or entity must file, on a quarterly
basis, a short summary concerning the status of the lawsuit with the Program
Administrator. Failure to file a timely summary may result in withdrawal of
coverage under the School Worker Defense Program.

EXCLUSIONS
10.01 The protection afforded under the School Worker Defense Program does not
apply to any claims for damages which are successfully defended on the
affirmative defense of governmental or statutory immunity under Arkansas law.
The School Worker Defense Program may pay attorney’s fees and costs for the
purpose of asserting a successful affirmative defense of governmental or statutory
immunity.
10.02 The School Worker Defense Program shall not provide protection, coverage or
payment for the following:
10.02.1

Intentional torts committed outside the scope of employment; or
dishonest or criminal acts or omissions, other than corporal
punishment administered in accordance with school district
policies on file with the Arkansas Department of Education. Such
disqualifying acts do not include intentional acts that are
reasonably committed in self-defense, in defense of another, or to
prevent bodily injury to self or another;

10.02.2

Contractual damages, including back wages;

10.02.3

Acts or omissions falling outside the official duties of a covered
person;

10.02.4

Violation of a court order issued by a court of competent
jurisdiction;

10.02.5

Punitive damages;

10.02.6

Willful violation of a penal statute or ordinance committed by or
with the knowledge or consent of a covered person;
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10.03

10.02.7

Lawsuits involving desegregation related issues filed after
September 14, 1993;

10.02.8

Lawsuits involving voting rights issues filed after September 14,
1993;

10.02.9

Administrative hearings or other hearings of any type unless a
formal civil complaint has been filed;

10.02.10

Plaintiff attorneys’ fees;

10.02.11

The payment or reimbursement of any deductible or self-insured
retention included in any protection, insurance or policy purchased
by a school district, association of school districts, or provided by
any self-funded risk sharing pool or insurance cooperative;

10.02.12

Any and all demands, claims, suits, actions, complaints, or
litigation brought by or filed by a covered entity against another
covered entity;

The School Worker Defense Program shall not provide or afford any
protection or defense in any form for the operation, maintenance, or use of
any motor vehicle, or for any automobile claims of any type.
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Rules and Regulations
Governing the School Workers Defense Program
August 30, 1999
1.00 Regulatory Authority

2.0

1.01

These rules and regulations shall be known as Arkansas Department of
Education Rules and Regulations Governing the Administration of the School
Worker Defense Program.

1.02

These regulations are enacted pursuant to the State Board of Education’s
specific authority under Ark. Code Ann. §6-17-1113 (Supp. 1997), as amended
by Act 540 of 1999.

Purpose
These rules and regulations are enacted to set forth the procedures used by the
Department of Education to govern the administration of the School Worker Defense
Program. The Department of Education is authorized and directed to establish a School
Worker Defense Program for protection against civil liability, attorney’s fees, and costs of
defense for certain acts or omissions of protected persons while in the performance of
his/her duties as a school district employee or volunteer.

3.00 Definitions
3.01

"Educational Activity" means - Acts or omissions of those protected
employees/volunteers listed in Section 4.00, in connection with his or her
authorized duties as a member of the faculty and/or staff of any public school
district, educational cooperative, School for the Blind, School for the Deaf, or the
School for Mathematics and Sciences.

3.02

"Bodily Injury" means - Physical injury to the body, or to sickness or disease
contracted by the injured as a result of the injury.

3.03

"Property Damage" means - Physical damage to or destruction of property
including loss of use.

3.04

"Personal Injury" means - False arrest, malicious prosecution, libel, slander,
defamation, violation of right of privacy, wrongful entry or eviction, mental injury,
mental anguish, shock, humiliation, unlawful detention, or false accusation.

3.05

"Protected Person" means - Any individual, group of individuals or entities
identified in Section 4.00 of this document.

3.06

"Official Duties" means - Acts or omissions of any protected person (official
school board member) resulting from his or her participation in a meeting or
activity directed by the action of the school board and as reflected in the minutes
of a legal board meeting. This does not include individual acts or omissions of a
school board member outside the scope of their official duties or responsibilities.
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3.07

"School Nurse" means - Registered nurse or licensed practical nurse employed
by a protected entity.

3.08

"Wrongful Act" means - Any actual or alleged breach of duty, neglect, error,
misstatement, misleading statement or omission committed solely in the
performance of official duties as a school board member or school employee and
occurring during the protection period. Wrongful acts shall not include bodily
injury, property damage, or personal injury. Wrongful acts shall also not include
failure to desegregate and/or violation of voting rights."

3.09

"Punitive Damages" means - Those damages awarded in a court of law, that are
imposed to punish a wrongdoer and to deter others from similar conduct.

4.00 Protected Persons
4.01

The School Worker Defense Program protection’s are defined in A.C.A § 6-171113(a) (Supp. 1997), as amended by Act 540 of 1999.
Protected entities and persons include the following:
4.01.1 Educational service cooperatives and their board members;
4.01.2 School districts and their board members;
4.01.3 School secretaries;
4.01.4 School treasurers;
4.01.5 School bookkeepers;
4.01.6 School nurses;
4.01.7 Substitute teachers;
4.01.8 Authorized volunteers;
4.01.9 Volunteers in the registered volunteer program;
4.01.10 School custodians;
4.01.11 Food service workers employed by public schools;
4.01.12 Bus drivers;
4.01.13 School mechanics;
4.01.14 School maintenance personnel;
4.01.15 Each employee of a public school district;
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4.01.16 Each employee of the Arkansas School for Mathematics and
Sciences;
4.01.17 Each employee of the Arkansas School for the Deaf and Blind
required to hold a certificate issued by the Department of Education;
4.01.18 Each teacher’s aid and each student teacher in any public school
district;
4.01.19 Each teacher's aid and each student teacher in the Arkansas
School for Mathematics and Sciences;
4.01.20 Each teacher's aid and student teacher in the Arkansas School
for the Deaf and Blind;
4.01.21 Each member of the dormitory staff for the Arkansas School for
Mathematics and Sciences;
4.01.22 Each member of the dormitory staff for the Arkansas School for
the Deaf and Blind.
4.02

Authorized volunteers or registered volunteers to protected entities as defined in
A.C.A §§ 6-22-101 et seq. (Supp. 1997).

5.00 Protections and Limits of Protection
5.01

Civil Complaints

Subject to governmental immunity and exclusions outlined in Section 11, the School
Worker Defense Program will pay all sums the protected person shall become legally
obligated to pay as damages because of bodily injury, property damage, or personal
injury arising out of the protected persons educational activity or official duties. The
program will also pay the attorneys’ fees and costs in defending any protected person in
any action in which governmental immunity may be applicable, but only for the purpose
of pursing that defense. The maximum the School Worker Defense Program will pay for
claims under this caption is two hundred fifty thousand dollars ($250,000) for incidents
which occurred prior to July 1, 1999, and one hundred fifty thousand dollars ($150,000)
for each incident which occurred after June 30, 1999 including reasonable defense costs
and expenses otherwise stated in this document.
5.02

Wrongful Acts

The School Worker Defense Program shall provide an attorney and pay reasonable
attorney fees and reasonable and necessary costs of defense up to fifty thousand dollars
($50,000) per incident for any suit alleging a wrongful act, as defined in Section 3.08.
Protected persons may reject the School Worker Defense Program’s defense and
defend these charges at their own expense.

14

5.03

Defense of Criminal Charges Arising From Corporal Punishment
5.03.1 The School Worker Defense Program shall provide an attorney and pay
reasonable attorney fees and necessary costs in the defense of all criminal
charges arising out of the use of corporal punishment in any one incident
administered in accordance with the discipline policies filed by the local school
districts' board of education with the Department of Education. The cost for the
defense under this section for reasonable attorney’s fees and the necessary cost
shall not exceed five thousand dollars ($5,000).
5.03.2 The defense afforded by this Section does not apply to any incident of
corporal punishment administered other than in accordance with the school
policy on file with the Department of Education.

5.04 Defense of Criminal Charges
5.04.1 The School Worker Defense Program may reimburse the protected
person for attorney fees and reasonable and necessary costs in defense of all
criminal charges arising out of any one incident and arising out of the educational
activities within the scope of his/her employment. The reimbursement of attorney
fees and costs are contingent upon the protected person being exonerated by a
court of law or all charges are permanently dismissed or withdrawn. The
protected person shall provide proof of all attorney’s fees, costs or expenses at
the request of the School Worker Defense Program before reimbursement is
made.
5.04.2 The reimbursement under this Section shall not exceed five thousand
dollars ($5,000). However, the School Worker Defense Program Advisory Board
may, at its discretion, authorize reimbursement in excess of five thousand dollars
($5,000) in matters that the Board finds to require extraordinary attorneys’ fees
and costs.
5.04.3 In no case shall the School Worker Defense Program be obligated to
reimburse any legal fees or expenses which will benefit any insurance company,
self-insurance plan or risk sharing pool.
5.05

Automobile Protection
The School Worker Defense Program shall not provide or afford protection or
defense in any form for automobile claims.

6.00

Governmental Immunity
The establishment of the School Worker Defense Program, the approval of these rules
and regulations, the investigation of any incident, or the defense of any protected person
by this Program does not waive or forfeit any immunity.
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7.00 Conditions
7.01

Notice of Claim
7.01.1 Notice of claim must be given to the School Worker Defense Program
within 30 days of a protected person having knowledge or believing that a claim
under this program will be made.
7.01.2 Once notice has been received by the protected person as to the formal
filing of charges or complaints, immediate notice shall be given to the School
Worker Defense Program along with copies of any summons and complaints.

7.02

Duty to Cooperate
Any protected person shall cooperate fully in the defense provided by this
program. However, a protected person shall not voluntarily make any payment,
assume any obligation, incur any expense, or enter into any settlement
agreement without prior written approval from the School Worker Defense
Program. Violation of this stipulation may void any or all benefits or protection
provided by the School Worker Defense Program.

7.03

Other Insurance or Protection
The coverage provided by this Program for civil complaints is primary to any
group protection or insurance furnished by any teacher organization. However,
this program protection is excess to any protection, insurance or policy
purchased by a local school district, association of school districts, or provided by
any self-funded risk sharing pool, or insurance cooperative. In any claim, action,
complaint, litigation or circumstance in which this Program is excess to any other
protection, insurance or policy purchased by a local school district, association of
school districts, or provided by any self-funded risk sharing pool, or insurance
cooperative, this Program will not apply to, or be responsible for, the payment or
reimbursement of any deductible or self-insured retention included in the primary
protection, insurance or policy.

8.00

Limits of Liability
The protection afforded by this Program shall not exceed the sum of one hundred fifty
thousand dollars ($150,000) per occurrence after July 1, 1999, regardless of the number
of protected persons involved or the number of claims being made.

9.00

Settlement
This Program may settle or defend, as it deems necessary, any suit or claim seeking
compensatory damages. However, any portion of any claim or suit not pertaining to
compensatory damages, cannot be settled without the permission of the protected
person or entity involved.
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10.00 School Worker Defense Program Advisory Board
10.01 The School Worker Defense Program Advisory Board shall be composed of
seven members. The members are as follows:
10.01.1 The Executive Director of the Arkansas Association of Educational
Administrators or his designee;
10.01.2 The President of the Arkansas Rural Education Association or his
designee;
10.01.3 The Executive Director of the Arkansas School Boards Association or his
designee;
10.01.4 The Executive Director of the Arkansas Education Association or his
designee;
10.01.5 The designee of the Attorney General;
10.01.6 The Director of the Department of Finance and Administration or his
designee; and
10.01.7 The Director of the Department of the Education or his designee.
10.02 The Department of Education shall provide support staff for the Advisory Board.
10.03 Members of the board shall biannually elect a chairman, a vice-chairman and a
secretary from the membership of the Board, whose duties shall be those
customarily exercised by those officers or specifically designated by the Board.
10.04 The members of the Advisory Board shall meet within the State of Arkansas as
often as they deem necessary for the purpose of carrying out their duties. In an
emergency situation, the chairman of the Board may approve payment of a claim
without the meeting of the Board.
10.05 The duties of the School Worker Defense Program Advisory Board are as follows
but not limited to:
10.05.1 Authorizing reimbursement in excess of five thousand dollars in cases of
the defense of criminal charges that the Board finds requires extraordinary
attorney's fees and costs.
10.05.2 Hearing the appeal of a decision made by the Department by a covered
person.
10.05.3 Approval of payment in an emergency situation by the Chairman without
a meeting of the Board.
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11.00 Exclusions: The Program will not apply to/provide protection for the following:
11.01 Intentional, dishonest or criminal acts or omissions, other than corporal
punishment administered in accordance with school district policies on file with the State
Department of Education.
11.02 Contractual damages, including back wages
11.03 Activity outside the official duties of a protected person.
11.04 Violation of a Court Order issued by a court of competent jurisdiction and
addressed to the school district.
11.05 Punitive damages.
11.06 Willful violation of a penal statute or ordinance committed by or with the
knowledge or consent of a protected person.
11.07 Any and all claims for damages which are subject to the affirmative defense of
governmental immunity under Arkansas law.
11.08 Lawsuits involving desegregation related issues filed after September 14, 1993.
11.09 Lawsuits involving voting rights issues filed after September 14, 1993.
11.10 Hearings of any type unless a formal civil complaint or lawsuit has been filed.
11.11 The School Worker Defense Program will not provide or afford any protection or
defense in any form for the operation, maintenance, or use of any motor vehicle, or for
any automobile claims of any type.
11.12 Plaintiff Attorney’s fees.
11.13 The payment or reimbursement of any deductible or self-insured retention
included in any protection, insurance or policy purchased by a local school district,
association of school districts, or provided by any self-funded risk sharing pool, or
insurance cooperative.
11.14 Any and all demands, claims, suits, actions, complaints, litigation, or other
circumstances brought by or filed by one protected entity against another protected
entity. In this regard, protected entities means and includes any public school district,
any educational service cooperative, the Arkansas School for Mathematics & Sciences,
the Arkansas School for the Deaf, and the Arkansas School for the Blind.
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Public Comments – Rules Governing School Worker Defense Program

Date
10/21/2011

Respondent
Tripp Walter, Arkansas Public
School Resource Center

Comment
•
Section 5.03: Where is the authority for adding the
language “or surrender of a professional license?”

ADE Response
•
Comment considered. This provision was added in order to
prevent the structuring of plea agreements to allow for
reimbursement under the program at the same time that the
effect of such plea would result in an individual being
ineligible for reimbursement (i.e. the termination of
employment or loss of a license).

•

“Ethical standards” means the requirements set forth in
Ark. Code Ann. § 6-24-101 et seq. and these rules.

•

Comment considered. The phrase “ethical standards” is not
used in the rule and does not need to be defined.

•

Section 7.05: Amend last line to read: “Provide in writing
the reasons for the denial, and the process for filing an
appeal pursuant to Section 8.0 of these rules.”

•

Comment considered. The comment appears to apply to
Section 7.04 instead of 7.05. The process for filing an
appeal under the program is clearly set forth under Section
8.0 of the rules. The approved rules will be publicly
available on the ADE website. Nothing in the rule prohibits
the Program Administrator from including a reference to the
rules in the initial determination, or from including a copy of
the rules with the initial determination. However, there is no
need to mandate this practice.
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Rules and Regulations Governing
Expenditure Requirements by
Arkansas School Districts
1.00 REGULATORY AUTHORITY
1.01 These regulations shall be known as the Arkansas Department of Education's regulations
implementing Ark. Code Ann. § 6 20 3 1 0 (Supp. 1995).
1.02 These regulations are enacted pursuant to the State Board of Education's authority under
Arkansas Code Annotated § 6 20 305 (Supp. 1995).
2.00 PURPOSE
2.01 The purpose of these regulations is to describe how the Arkansas Department of Education
(ADE) will implement Ark. Code Ann. 6 20 3 1 0 (Supp. 1995) regarding expenditure
requirements of school districts.
2.02 These regulations shall establish the general guidelines for expenditure requirements for
Arkansas school districts.
3.00 DEFINITIONS
3.01 ADM PARTICIPATING IN ALTERNATIVE EDUCATION The total Program Course/Service
Average Daily Membership of the first three quarters of each school year of students enrolled in
Alternative Education programs divided by the number of days actually taught in that period of
time.
3.02 ADM PARTICIPATING IN GIFTED AND TALENTED EDUCATION The total Program
Course/ Service Average Daily Membership of the first three quarters of each school year of
students enrolled in Gifted and Talented Education programs divided by the number of days
actually taught in that period of time.
3.03 ALTERNATIVE EDUCATION An intervention program in compliance with Arkansas Code
Annotated §§ 6 18 508 and 6 18 509, that seeks to eliminate traditional barriers to learning for
students.
3.04 PROGRAM COURSE/SERVICE AVERAGE DAILY MEMBERSHIP The number of periods
per day a student is enrolled in a program course or receiving special services expressed as a
fractional part of the total number of periods in the school day.
3.05 BASE LOCAL REVENUE PER STUDENT The Revenue Per Student to which the state
equalizes calculated by taking the sum of:
1. The total available state aid for State Equalization Funding per student;
2. Ninety eight percent (98%) of the Base Millage times the total state assessed valuation; and
3. Seventy five percent (75%) of Miscellaneous Funds collected in the previous year; and by
dividing the sum by the total state ADM.

3.06 CLASSROOM TEACHER An individual required to hold a teaching license issued by the
ADE and who is engaged directly in instruction with students in a classroom setting for more than
seventy percent (70%) of the individual's contracted time, a guidance counselor, or a library
media specialist.
3.07 IDEA Individuals with Disabilities Education Act (federal statute).
3.08 IEP Individualized Education Program
3.09 SPECIAL EDUCATION SERVICES Services provided to/for eligible students with
disabilities, age 3 to 21, under the IDEA, in accordance with their individualized education
programs.
3.10 VOCATIONAL AVERAGE DAILY MEMBERSHIP (VADM) The total Program
Course/Service Average Daily Membership of the first three quarters of each school year of
students enrolled in Vocational Program Courses divided by the number of days actually taught in
that period of time.
4.00 CLASSROOM TEACHER SALARIES
4.01 Arkansas school districts shall expend at least $1,548.49 per ADM for classroom teacher
salaries. Local school districts may not include the cost of substitute teachers, extended contracts
for extra curricular activities or supplementary pay for extra curricular activities in meeting the
expenditure requirement for student classroom teacher salaries.
5.00 SPECIAL EDUCATION
5.01 CALCULATING THE EXPENDITURE FOR SERVICES ON BEHALF OF STUDENTS WITH
DISABILITIES
5.01.1 BASIC EXPENDITURE REQUIREMENT TO BENEFIT SPECIAL EDUCATION
STUDENTS
5.01.1.1 The amount to be expended for services and supports that directly and indirectly benefit
students evaluated as special education students in accordance with existing federal and state
laws and Department of Education regulations is calculated as follows:
A. Calculate a three year average percentage not to exceed twelve and one half (12.5%), based
on the three (3) immediately preceding December I counts of students in special education (in the
district); and
B. Multiply the three year average percentage not to exceed twelve and one half (12.5%) times
the average daily membership (of the district) and multiply the result times sixty four hundredths
(.64) times the Base Local Revenue Per Student.
5.01.2 MINIMUM EXPENDITURE REQUIREMENT ON BEHALF OF SPECIAL EDUCATION
STUDENTS
5.01.2.1 The minimum budgeted expenditure per capita on behalf of special education students
must be equal to the expenditure requirement for the most recent fiscal year for which information
is available, consistent with maintenance of effort requirements under the federal Individuals with
Disabilities Education Act (IDEA).

5.01.2.2 For local education agencies whose calculation is greater than the most recent fiscal
year for which information is available, the local education agency must budget the increased
amount or five percent (5%) more than the most recent fiscal year for which information is
available, whichever is the lesser amount. Any local education agency may choose to expend
more than the minimum required expenditure.
5.01.2.3 For local education agencies whose calculation in 5.01.1 is less than the expenditures in
most recent fiscal year for which information is available, the local education agency must budget
an amount equal to the expenditures of the most recent fiscal year for which information is
available through any combination of state and local funds.
5.02 ELIGIBLE EXPENDITURES
5.02.1 MEETING THE MINIMUM EXPENDITURE REQUIREMENT ON BEHALF OF STUDENTS
WITH DISABILITIES
5.02.1.1 Any expense incurred by a local education agency as a result of providing special
education and related services to eligible individuals with disabilities may be budgeted and
counted as meeting the expenditure requirement.
5.02.1.2 Maintenance and operating costs of a district may be charged as special education
expenses on a pro rated basis consistent with the instructions for completing the consolidated
state and federal application for the use of funds under the IDEA.
5.02.1.3 Costs for building and/or upgrading facilities for special education services may be
charged as special education expenses on a pro rated basis consistent with the instructions for
completing the consolidated state and federal application for the use of funds under the IDEA.
5.02.1.4 A local education agency may count for purposes of meeting the minimum expenditure
any expenditures for services/supports which benefit students with disabilities including, but not
necessarily limited to, the following:
A. Broad based staff development activities which provide staff with skills and knowledge that will
improve instruction for all children.
B. Instructional materials and supplies, including technology, which will enhance the learning
environment and improve instruction for all children.
C. Trained instructional paraprofessionals to increase the ability of the teacher to address the
diverse learning and behavioral needs of all students within the classroom or other instructional
setting.
D. Specialized staff, such as school psychology specialists and licensed social workers, to
increase access to specialized services that may be needed to meet the diverse learning and
behavioral needs of all students within a building or district.
E. Specialized services for students with diverse learning and behavioral needs who may not be
identified as eligible students under the IDEA.
F. Special Education and related services to eligible students with disabilities, ages 3 to 5 (or
kindergarten), may be counted to meet the minimum expenditure requirement.

G. Pre referral interventions for students not yet identified as eligible students with disabilities
under the IDEA.
H. Services for students who are qualified under Section 504 of the Rehabilitation Act of 1973,
but who are not eligible under the IDEA.
I. Services and supports for students exiting special education services who are no longer
receiving services in accordance with an IEP.
5.03 PROVISION FOR WAIVER
5.03.1 Districts may claim an exception from the twelve and one half percent (12.5%) based on
the three year average December 1 child counts if the district can provide documentation that (1)
the district has high growth in the district including a growth in the number of students receiving
special education services, or (2) the average daily membership of the district is so small that
using the 12.5% cap will adversely affect the district's budget for special education services.
5.03.2 A committee will review the requests for waiver and make recommendations to the
Arkansas Department of Education for action.
5.04 WAIVER OF STATE AND LOCAL EXPENDITURES FOR COMPLIANCE WITH FEDERAL
NONSUPPLANT
5.04.1 Local education agency applications for federal funds under the IDEA must meet the
nonsupplanting requirements in 34 Code of Federal Regulations 300.230.
5.04.2 Allowance is made in 34 CFR 300.230 (b) (1) and (ii) for:
A. decreases in enrollment of children with disabilities; and
B. unusually large amounts of funds expended for such long term purposes as the acquisition of
equipment and the construction of school facilities.
5.04.3 Additional allowance will be considered for high costs associated with students in
residential or other high cost placements that are no longer receiving such services from the local
education agency which incurred the costs the previous year.
5.04.4 To qualify for an allowance under 5.05.2 (B) a district must incur the cost within a single
year rather than amortize the cost against the district's required expenditure as is currently
provided within the consolidated application for the use of state and federal funds for special
education.
6.00 VOCATIONAL EDUCATION FUNDING
6.01.1 Local school districts and secondary vocational centers shall expend from state and local
revenues not less than the previous year's Vocational ADM (pursuant to regulations 6.01.3,
6.01.4, and 6.01.5) multiplied by thirty four hundredths (.34) times the Base Local Revenue per
student.
6.01.2 The amount generated by the calculation above shall be used for equipment, instructional
materials, supplies, teacher travel, teacher salary, and any other costs associated with the
vocational programs. Programs not meeting minimum equipment and instructional materials
requirements must develop a plan for how they will meet these requirements within a three year

period. The plan shall be on file at the school district to be checked by the Division's Technical
Assistance Team during the on site review that occurs on a three year cycle.
6.01.3 State Board approved Vocational Programs of Study (Career Majors) shall be subject to
the calculations and regulations under 6.01.1 and 6.01.2 and any other regulations that refer to
Programs of Study (Career Majors).
6.01.4 Cooperative Education (Co op Ed.) programs shall be included in the ADM and .34
calculations and requirements as set forth in 6.01.1 6.01.2 of these regulations provided the
programs are connected to the Occupational Programs of Study and students have an
occupational career objective.
6.01.5 Foundation courses in Career Orientation, Principles of Technology, Coordinated
Compensatory Vocational Education (CCVE), Workplace Readiness, and Personal and Family
Life Skills, shall not be subject to Regulations 6.01.1 6.01.2 regarding vocational expenditures.
6.02 MONITORING OF EXPENDITURES AND PROGRAM QUALITY
6.02.1 School districts shall submit an Annual Financial and Expenditure Report documenting
expenditures pursuant to these regulations by August 28 of each year. Reports will be monitored
annually to ensure compliance with expenditure regulations.
6.02.2 The Vocational and Technical Education Division shall provide on site reviews of each
local district on a three year cycle to insure that program quality and expenditure regulations are
in compliance with Arkansas Code Annotated 6 20310(3) and implementing rules and
regulations.
6.03 LENGTH OF VOCATIONAL TEACHER CONTRACTS
6.03.1 Local school districts' and secondary vocational centers' governing authorities shall have
the option of extending the length of vocational teachers' contracts beyond the minimum number
of contract days required by the State Standards for Accreditation of Public Schools. Exception:
State law requires 12 month contracts for agriculture teachers.
7.00 ALTERNATIVE EDUCATION
7.01 Local school districts shall expend for alternative education from state and local revenues
not less than the previous year's ADM participating in alternative education programs, up to two
percent (2%) of the previous year's ADM, multiplied by fifteen hundredths (. 1 5) times the Base
Local Revenue Per Student.
8.00 GIFTED AND TALENTED
8.01 Local school districts shall expend for gifted and talented programs from state and local
revenues not less than the previous year's ADM participating in gifted and talented programs, up
to five percent (5%) of the previous year's ADM, multiplied by fifteen hundredths 1 5) times the
Base Local Revenue Per Student.

Arkansas Department of Education Rules and Regulations
Governing School District Filing Requirements of Personnel Policies
January 2002
1.00

2.00

Regulatory Authority
1.01

These rules and regulations shall be known as the Arkansas Department of
Education Rules and Regulations Governing School District filing Requirements
of Personnel Policies

1.02

The rules and regulations are enacted pursuant to the State Board of Education’s
authority under ark. Code Ann. §6-11-105 and §6-20-303

Purpose
The purpose of these rules and regulations is to enact School District Filing
Requirements of Personnel Policies

3.00

Definitions
3.01

A certified employee is any employee of a local public school district who is
compelled by law or regulation to secure a license from the State Board of
Education.

3.02

A salary schedule is a document which contains the level of training and
experience, computations for extended contracts, salary supplements for
additional duties or responsibilities, and fringe benefits, exclusive of FICA. The
salary schedule is required to reflect the actual pay practices of the district.

3.03

A base teacher salary schedule is a teacher salary schedule of pay for no less
than the number of days classroom teachers are required to be contracted for in
order to comply with the minimum standards for accreditation

3.04

An extended contract is a contract which adds additional days to a certified
employee’s contract in which the employee’s salary is increased proportionally so
that the employee receives the same daily pay rate for the additional days they
are contracted to work.

3.05

A salary index is a method of determining additional salary by establishing a
numerical relationship between the base teacher salary schedule and additional
days, duties, and responsibilities.

3.06

A regular salary supplement is the additional salary paid for each unique
additional service provided by certified employees. A Targeted Educator

Compensation Act Supplement is a continuing salary obligation in which districts
are prohibited from adding additional days or duties in return for the required
salary increase.

4.00

3.07

A fringe benefit is any service or commodity, exclusive of FICA, provided to
certified employees which may or may not be in lieu of salary.

3.08

A purchased service is insurance or utility provided to or on behalf of certified
employees

3.09

A commodity is a supply, good, material, equipment, machinery, facility, or
property provided to or on behalf of certified employees.

3.10

Personnel policies are written policies for certified personnel adopted by the
school board in accordance with Ark. Code Ann. § 6-17-201 et. seq.

Implementation of Ark. Code Ann. §§ 6-17-201(b)(1), 6-17-201(b)(2), 6-17-201(c) and 620-319(4)
4.01

School districts must file their current personnel policies and salary schedules
with the Department of Education no later than September 15 of each year.

4.02

The Department of Education will withhold all funds from the Public School Fund
due any school district until such time as the district has filed with the Department
of Education its current personnel policies in accordance with 4.01.

4.03

In order to continue to qualify for state aid, each school district must file with the
Department of Education, within 60 days, its current personnel policies including
changes made in the certified employee salary schedule.

Implementing Ark. Code Ann. 6-17-201(b)(1), 6-17-201(b) (2),
6-17-201(c), 6-20-319-(4)(b)
1.00 Regulatory authority
1.01 These regulations shall be known as the Arkansas Department of Education regulations
implementing Ark. Code Ann. 6-17-201(b)(1), 6-17-201(b)(2), 6-17-201(c), and
6-20-319(4)(b).
1.02 The regulations are enacted pursuant to the State Board of Education's authority under
Ark. Code Ann. 6-11-105 and 6-20-303.

2.00 Purpose
2.01 The purpose of these regulations is to describe how the Department of Education will
implement Ark. Code Ann. 6-17-201(b)(1), 6-17-201(b)(2), 6-17-201(c), and 6-20-319(4)(b).

3.00 Definitions
3.01 A certified employee is defined as any employee of a local public school district who is
compelled by law or regulation to secure a license from the State Board of Education.
3.02 A salary schedule is defined as an inventory document of salaries which recognizes: (1)
level of training, (2) level of experience, (3) extended contract, (4) salary supplements for
additional duties, additional responsibilities, and (5) fringe benefits'(exclusive of social
security matching and worker's compensation insurance). In addition, the salary schedule is
defined to reflect the actual pay practice of the district.
3.03 A base teacher salary schedule is defined as a teacher salary schedule of pay for no less
than the number of days classroom teachers are required to be contracted for in order to
comply with the minimum standards for accreditation.
3.04 An extended contract is defined as additional days added to a certified employee's contract
for which the employee's pay is increased proportionally so that the employee will receive
pay for each day they are contracted to work in addition to what is required to be paid
according to the base teacher salary schedule.
3.05 A salary index is defined as a method of determining Additional salary by establishing a
numerical relationship between the base teacher salary schedule and additional days,
duties, and responsibilities.
3.06 A salary supplement is defined as the additional salary paid for each unique additional
service provided by certified employees.

3.07 A fringe benefit In defined an any service or commodity exclusive of social security
matching and worker's compensation insurance provided to certified employees which
may or may not be in lieu of salary.
3.08 A purchased service is defined as insurance or utility provided to or on behalf of certified
employees.
3.09 A commodity is defined as a supply, good, material, equipment, machinery, facility, or
property provided to or on behalf of certified employees.
3.10 Personnel policies are defined as written policies for certified personnel adopted by the
school board in accordance with Ark. Code Ann. 6-17-201 et. seq.

4.00 Implementation of Ark. Code Ann. 6-17-201(b)(1), 6-17-201(b)(2),
6-17-201(c), and 6-20-319(4)(b)
4.01 On the second working day of August, the Department of Education will notify each school
district which has not, by the last working day in July, filed with the Department its current
personnel policies including a salary schedule for certified employees which meets the
requirements of the law and these regulations.
4.02 The Department of Education will withhold all funds from the Public School Fund due any
school district until such time as the district has filed with the Department of Education its
current personnel policies.
4.03 In order to continue to qualify for state aid, each school district must file with the
Department of Education, within 60 days, its current personnel policies throughout the
year as changes are made in personnel policies including changes made in the certified
employee salary schedule.

Public Comments: Rules Governing Publicly Funded Educational Institution Audit Requirements – September - October 2011

Date, Name, Affiliation
No comments received

Section & Comment
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Agency # 005.01

Arkansas Department of Education
Rules Governing the Arkansas Financial Accounting and Reporting System
and Annual Training Requirements
September 2007

1.00

Regulatory Authority
1.01

2.00

Purpose
2.01

3.00

These rules are promulgated pursuant to Ark. Code Ann. §§ 6-11-105, 611-128, 6-17-410, 6-20-1805, 6-20-2004, 6-20-2104, 6-20-2202, 6-202203, and 6-20-2207 and Act 1006 of the 86th Arkansas General
Assembly.

These rules shall be applied to all school districts, open enrollment charter
schools, and education service cooperatives for the purposes of accounting
and reporting revenues and expenditures and for providing required
training.

Definitions
For purposes of these rules, the following terms shall be defined to mean:
3.01

Annual Financial Report and Budget (AFRB) – the annual electronically
submitted report of the revenues and expenditures for the prior fiscal year
and the budget of revenues and expenditures of school districts, open
enrollment charter schools, and education service cooperatives filed with
the Department by September 15 of each school year as required by Ark.
Code Ann. § 6-20-2202. the annual budget of expenditures and receipts
required in Ark. Const. Art. 14, § 3, and Ark. Code Ann. §§ 6-11-128, 613-620 and 6-20-2202.

3.02

Annual Financial Report (AFR) Record – AFRB. the annual report of
financial information for the prior fiscal year as required by Ark. Code
Ann. §6-20-2202.

3.03

Approved Budget (AFB) – a budget (AFB) that has received the required
written notification from the Department that the budget presented was
not identified as deficient as of February 15 of the current year.

3.04

APSCN – Arkansas Public School Computer Network

3.05

Arkansas Financial Accounting Handbook – the uniform chart of accounts
and related codes which are established by the Department and
incorporated into these rules as the “Arkansas Handbook, and used for
accounting and financial reporting of all public schools, school districts,
open enrollment charter schools, and education service cooperatives.
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3.06

Athletic Expenditures – all direct and indirect expenses related to
interschool athletic programs, prorated if necessary.

3.07

Budget – the annual budget of expenditures and receipts required in Ark.
Const. Art. 14 § 3, and Ark. Code Ann. §§ 6-13-620 (7) and 6-20-2202.
The budget is submitted on or before September 15 as part of the AFRB.

3.08

Budget Approval – required written notification from the Department that
the budget presented was reviewed for compliance with the mandated
requirements under Ark. Code Ann. § 6-20-2202.

3.09

Budget (AFB) Review – the process of determining if the budget AFB
submitted to the Department meets the mandated expenditure
requirements in effect for the appropriate year and that budgeted revenue,
expenditures and fund balances are reasonable and in compliance with
law.

3.08

Court-Ordered Desegregation Funding – state funds received by a LEA
under a federal court order or a settlement agreement in desegregation
litigation.

3.109 Deficient – a finding by the Department auditors that budget or financial
accountability reports do not meet the mandated expenditure requirements
in effect for the appropriate year; that budget or financial accountability
reports contain one or more material misstatements of financial
information; or that budgeted revenue, expenditures and fund balances are
not in compliance with law or Department rules requirements of state law
or rules of the SBE.
3.101 Department – the Arkansas Department of Education.
3.11

Full-time Equivalent (FTE) – The amount of time an employee works
during a school year (July 1 through June 30 of following calendar year)
as a percentage of the amount of time a full-time employee in the same
position would work during a school year.

3.12

Interschool Athletic Program – any athletic program which is organized
primarily for the purpose of competing with other schools, public or
private; or any athletic program which is subject to regulation by the
Arkansas Activities Association.

3.13

Interschool Scholastic Activities – any interschool activity program that is
outside the regular curriculum, excluding interschool athletic programs as
defined by Ark. Code Ann. § 6-20-2002(3), which is organized primarily
for the purpose of competing with other schools, public or private; or any
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program or activity, excluding interschool athletic programs as defined by
Ark. Code Ann. § 6-20-2002(3), which is subject to regulation by the
Arkansas Activities Association.
3.14

Interschool Scholastic Activity Expenditures – all direct and indirect
expenses related to interschool scholastic activities, prorated if necessary.

3.15

Local Educational Agency (LEA) – all Arkansas public school districts,
open-enrollment public charter schools and education service
cooperatives.

3.16

Material Findings – a financial condition that jeopardizes the fiscal
integrity of the school district.

3.176 SBE – the Arkansas State Board of Education.
3.187 Special Needs Categories – the state funding categories of Alternative
Learning Environments, English Language Learners, National School
Lunch Act funding, and Professional Development.
3.198 State Funds – all money derived from state revenues, specifically
including but not limited to, distributions from the Department of
Education Public School Fund Account and uniform rate of tax ad
valorem property taxes distributed to a public school or school district.
3. 2019

Tier I & II Employees – those employees described as Tier I or
Tier II employees in § 7 of this rule.

3.210 Tier I & Tier II Training – that training described as Tier I or Tier II
training in § 7 of this rule.
3.221 Valid Comparisons – comparisons deemed to be relevant to the subject
material in substance and scope.
4.00

Annual Financial Report (AFR) AFRB and Arkansas Handbook
4.01

The AFRB shall be electronically submitted to the Department by LEAs in
the format required by the Department.

4.02

The Department shall establish the format of the AFRB by no later than
August 1 of each year and the Department shall provide written notice via
Commissioner’s Memo of the date the AFRB format is available for use
by the public school districts, open enrollment charter schools, and
education service cooperatives. APSCN shall have the programs necessary
to collect the AFR data available to the LEAs at least fifteen (15) calendar
days before the date required to submit the AFR.
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4.03

The AFRB shall be filed electronically with the Department by September
15 August 31 of each year. If August 31 is on a weekend or state holiday,
the AFR electronic submission shall be on the first work day for state
employees following the weekend or state holiday.
4.03.1 For purposes of compliance with these rules, the official date of
filing with the Department shall be the date and time the AFRB is
recorded as received by APSCN.
4.03.2 The budget shall have been legally approved by the local board
with governing authority of a school district, open enrollment
charter school or education cooperative prior to filing with the
Department. If errors are discovered in the AFR by either the LEA
or the Department, a corrected AFR may be resubmitted by
September 15 of the same calendar year it was originally due. If
September 15 is on a weekend or state holiday, the resubmission
shall be on the first work day for state employees following the
weekend or state holiday.
4.03.3 The order or resolution of the local board approving the budget
shall be signed by the president of the local board and the exofficio financial secretary (i.e. superintendent) of each school
district, open enrollment charter school, or education cooperative.
A copy of the board order or resolution with the signature page
approving the budget shall be received by the Department on or
before September 15 of each year.
4.03.4 If the AFRB and the order or resolution approving the budget are
not filed with the Department on or before September 15 and as
required by these rules, then all warrants or checks issued by the
school district, open enrollment charter school or education
cooperative after September 15 shall be declared invalid, and the
ex-officio financial secretary and his or her surety shall be liable
for any warrants or checks countersigned after the September 15
deadline.
4.03.5 If the AFRB and the order or resolution approving the budget are
not filed with the Department on or before September 15 and as
required by these rules, and provided the Department has met its
reporting obligation required in Section 6.00 of these rules, the
Department shall suspend distribution of all state funded grants
and aids for which a school district, charters school or education
cooperative is eligible until the reporting requirements of these
rules, are met in full compliance.
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4.03.5.1Grants and aids include all categories of state funds
distributed by the Department.
4.04

No changes shall be made to the LEA’s financial data after it has been
submitted to the Department as a part of the AFR, unless the AFR is
resubmitted by the deadline specified in 4.03.2 of this rule.

4.05

Each LEA shall perform a final close of its fiscal year immediately
following its submission of the AFR. If a resubmission is necessary and
within the timeframe allowed by 4.03.2 of this rule, APSCN shall be
contacted in order to re-open the fiscal year.

4.06

The data to be reported in the AFR includes, but is not limited to:
4.06.1 The daily expenditures and receipts of the LEA;
4.06.2 Information on fund balances maintained by the LEA, including
without limitation, the:

5.00

4.06.2.1

Sources of funds maintained as fund balances, to
the extent practicable;

4.06.2.2

Reasons for maintaining, instead of spending, the
fund balances;

4.06.2.3

Amount and identification of funds transferred
between various funds during the past year;

4.06.2.4

Amount of fund balances dedicated for the
construction, maintenance, or repair of academic or
athletic facilities.

4.06.2.5

Information sufficient to verify whether funds
allocated for educational purposes, including, but
not limited to, student academic needs and the
maintenance and operation of public school district
facilities, are used for their intended purposes or
retained by the school district in its fund balances.

Annual Financial Budget (AFB)
5.01

The AFB shall be electronically submitted to the Department by LEAs in
the format required by the Department.

5.02

The AFB shall be filed electronically with the Department by September
30 of each year. If September 30 is on a weekend or state holiday, the
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AFB electronic submission shall be on the first work day for state
employees following the weekend or state holiday.
5.02.1 For purposes of compliance with these rules, the official date of
filing with the Department shall be the date and time the AFB is
recorded as received by APSCN.
5.02.2 APSCN shall have the programs necessary to collect the AFB data
available to the LEAs at least fifteen(15) calendar days before the
date required to submit the AFB.
5.03

The AFB shall be approved by the board of directors of each LEA at a
legally held meeting and shall be signed by the president of the board of
directors and the ex officio financial secretary of each LEA.
5.03.1 The order or resolution of the local board approving the AFB shall
be signed by the president of the local board and the
superintendent or director of each LEA.
5.03.2 If the AFB and the order or resolution approving the AFB are not
filed with the Department on or before September 30 and as
required by these rules, then all warrants or checks issued by the
LEA after September 30 shall be declared invalid and the
Superintendent and his or her surety shall be liable for any
warrants or checks countersigned after the September 30 deadline.
5.03.3 If the AFB and the order or resolution approving the AFB are not
filed with the Department on or before September 30 and as
required by these rules, the Department shall suspend distribution
of all state funded grants and aids for which an LEA is eligible
until the reporting requirements of these rules are met in full
compliance.

6.00

Full-time Equivalents (FTEs) and Average Salaries
6.01

Information regarding FTEs and Average Salaries shall be electronically
submitted to the Department by LEAs in the format required by the
Department.

6.02

Information regarding FTEs and Average Salaries shall be filed
electronically with the Department by July 31 of each year. If July 31 is
on a weekend or state holiday, the electronic submission shall be on the
first work day for state employees following the weekend or state holiday.
6.02.1 For purposes of compliance with these rules, the official date of
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filing with the Department shall be the date and time the electronic
submission is recorded as received by APSCN.
6.02.2 APSCN shall have the programs necessary to collect the FTEs and
Average Salaries data available to the LEAs at least fifteen(15)
calendar days before the date required for submission to the
Department.
7.00

Arkansas Handbook
4.047.01
The Department shall establish and implement a uniform chart of
accounts and related codes known as the Arkansas Financial Accounting
Handbook (Arkansas Handbook) which shall be the uniform chart of
accounts and codes utilized in reporting revenues and expenditures.
4.04.17.01.1 The Arkansas Handbook is hereby incorporated by
reference into these rules. However, the Arkansas Handbook is
exempt from the rule-making process and may be amended,
revised or updated as provided in these rules or law.
4.04.27.01.2 The amendments, annual revisions, and financial
accounting updates to the Arkansas Handbook shall be developed
with representatives from the Arkansas Association of School
Business Officials, the Education Service Cooperatives, and other
school district officials as designated by the Department.
4.04.3 7.01.3 Prior to amending the Arkansas Handbook, the Department
shall provide written notice via a Commissioner’s Memo to the
school districts, open enrollment charter schools and education
cooperatives. Amendments, annual revisions, and financial
accounting updates shall be effective on July 1 of the next fiscal
year or 90 days from the date of the issuance of the
Commissioner’s Memo, whichever is later, unless:
4.04.3.1 7.01.3.1 The Commissioner declares that there is an
emergency, at which time the change shall be effective
immediately upon the date specified in the
Commissioners Memo; or,
4.04.3.2 7.01.3.2 A new program or revenue source requires new
accounting codes, at which time the change shall be
effective immediately upon the date specified in the
Commissioner’s Memo; or,
4.04.3.37.01.3.3 The change affects only a few school districts and
the school districts have mutually agreed to make the
change. The change shall be effective immediately upon
the date specified in the Commissioner’s Memo.
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4.05

5.00

7.02 The Arkansas Handbook shall be the chart of accounts and codes
utilized by school districts, open enrollment charter schools and education
cooperatives LEAs in making the record of actual revenues and
expenditures and the annual budget of revenues and expenditures required
by these rules.

8.00 AFRB Department Review Requirements of LEA Financial Records
5.01

8.01 Beginning in 2008-2009 school year, by By February 15 of each
year, the Financial Accountability Unit of the Department shall review the
LEAs’ most currently submitted AFRB, AFB, FTEs and Average Salaries
to determine if the financial records are deficient. Any error related to the
coding and reporting of financial information that causes a material
misstatement of financial information will be cause for determining a
deficiency. A material misstatement occurs whenever the submitted data
has more than a five percent (5%) ten percent (10%) variance from the
correct data or when corrective action is not taken after the Department
has sent written notification to an district, open-enrollment charter school
or education service cooperative LEA regarding specific errors discovered
in the AFRB financial records.
8.01.1 Any error related to the coding and reporting of courtordered desegregation funding that causes a material
misstatement of financial information will be cause for
determining a deficiency. A material misstatement occurs
whenever the submitted data has more than a ten percent
(10%) variance from the correct data or when corrective
action is not taken after the Department has sent written
notification to an LEA regarding specific errors discovered
in the financial records.

5.02

8.02 The AFRB Department review will include, but is not limited to:
5.02.1 8.02.1 State Revenues;
5.02.2 8.02.2 Student Special Needs Expenditures;
5.02.3 8.02.3 Total Expenditures;
5.02.4 8.02.4 Instructional Expenditures;
5.02.5 8.02.5 Extracurricular Expenditures;
5.02.6 8.02.6 Capital Expenditures;
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5.02.7 8.02.7 Debt Service Expenditures;
8.02.8 Expenditures of court-ordered desegregation funding;
5.02.8 8.02.9 Teacher Full Time Equivalency data;
5.02.9 8.02.10 Certified salary amounts;
5.02.108.02.11 Compliance with the Minimum Teacher Salary schedule;
5.02.118.02.12 Compliance with gifted and talented programs expenditure
requirements in accordance with rules promulgated by the SBE
Ark. Code Ann. § 6-20-2208(c)(6);
5.02.12 8.02.13 Interschool Athletic Expenditures, including salaries with
fringe benefits, travel, equipment, supplies and facilities
maintenance;
5.02.13 8.02.14 Interschool Scholastic Expenditures, including salaries
with fringe benefits, travel, equipment, supplies and facilities
maintenance;
5.02.14 8.02.15 The district’s Total Athletic Expenditures budgeted for
interschool athletic programs that are to be paid from state funds;
5.02.15 8.02.16 Interschool scholastic activity expenditures The district’s
Total Scholastic Expenditures budgeted for interschool scholastic
programs that are to be paid from state funds;
5.02.16 8.02.17 Expenditure of Federal funds, including school lunch
reimbursement;
5.02.17 8.02.18 Verification that fiscal year expenditures did not exceed
legal revenues for the same fiscal year;
5.02.18 8.02.19 Verification that proper financial records have been
maintained in accordance with the Education Accounting and
Reporting System and the Arkansas Handbook.
8.02.20 Verification that fund balances are sufficient to ensure the
continuation of educational services and are within parameters set
by state and federal law and Department rules.
5.03

8.03 The Department shall notify in writing, via certified mail, the
superintendent or director of the school districts, open enrollment charter
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schools or education service cooperatives LEA whose financial records
are found to be deficient.
5.03.1 8.03.1 The notification shall state the deficiency.
5.04

8.04 The school district, open enrollment charter school or education
service cooperative LEA will have thirty (30) days to respond to the
Department’s notification. The response may include, but is not limited
to:
5.04.1 8.04.1 A proposed corrective action plan;
5.04.2 8.04.2 A training schedule to educate all pertinent personnel; and
5.04.3 8.04.3 A procedure to prevent a repeat of the deficiency.

5.05

8.05 The response shall not be considered a right of appeal.

5.06

8.06 If the review determines the financial records of any school district,
open enrollment charter school or education service cooperative LEA are
deficient as defined in Section 5.01 8.01 or otherwise not properly
maintained or submitted by the LEA school district, open enrollment
charter school, or education service cooperative or are not administered in
accordance with state or federal laws, SBE rules, or the Arkansas
Handbook, then state-funded grants and/or aid that the district would be
eligible to receive shall be withheld until the financial issues have been
resolved.

5.07

8,07 The SBE may require the superintendent or director and board
members explain and/or appear before the SBE to explain why the district
is not complying with state laws or rules.

5.08

8.08 Upon written notice of approval by the Financial Accountability Unit,
the Department shall file copies of the approved budget with the school
district, open enrollment charter school, or education service cooperative,
LEA and the county treasurer.

5.09

8.09 It is the duty of the State to monitor school districts, open enrollment
charter schools, or education service cooperatives LEA financial records,
Arkansas Comprehensive School Improvement Plan, or any other
pertinent records, to ensure the following:
5.09.1 8.09.1 District expenditures meet the minimum teacher salary
schedule;
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5.09.2 8.09.2 District expenditures benefit students in special needs
categories;
5.09.3 8.09.3 District expenditures are used to improve the educational
opportunity of each child;
5.09.4 8.09.4 District expenditures are used to provide an equal
opportunity for each child;
5.09.5 8.09.5 District expenditures are used to meet the Standards of
Accreditation;
5.09.6 8.09.6 The District has provided the SBE and the Department with
a report of the school district’s total athletic expenditures paid from
state funds for the previous year;
5.09.7 8.09.7 The district has provided the SBE and the Department with
a budget for the school district’s total athletic expenditures to be
paid from state funds for the upcoming year; and
5.09.8 8.09.8 The district has provided the SBE and the Department with
any additional information or documentation requested for the
purpose of showing compliance with state laws, including but not
limited to Ark. Code Ann. § 6-20-2208, federal laws and
Department rules.
5.10

8.10 The Department shall have the authority to review, analyze and
inspect the financial records of any LEA school district, open enrollment
charter school or education service cooperative in order to verify that an
school district, open enrollment charter school or education service
cooperative LEA is correctly and accurately reporting revenues and
expenditures in accordance with the Arkansas Handbook.

5.11

8.11 The Department shall submit a report titled “Annual Statistical
Report (ASR) to the Governor, the Senate Interim Committee on
Education, and the House Interim Committee on Education by February
15 of each year concerning public school and public school district LEA
revenue, expenditures, legal balances (total and unrestricted), FTEs,
average salaries and any other financial information required by law.
8.11.1 The revenue and expenditures will reflect the prior year
actual (ended June 30) and the current year budget
(beginning July 1).
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8.11.2 The total legal balance will be as of June 30 of the prior
year and will contain the total balances of the Salary,
Operating and Debt Service Funds.
8.11.3 The unrestricted legal balance will be the total legal
balance less restricted funds.
8.11.4 The FTEs and average salaries will be for the prior year
ended June 30.
6.00

9.00 Required Reports
6.01

9.01 The Department shall publish by July 1 of each year, via
Commissioner’s Memo, a list of all required financial accountability
reports, that are not a part of a cycle report submitted through APSCN,
with due dates.

6.02

9.02 The Department shall submit a written notice via certified mail on or
before February 15 of each year to those school districts, open enrollment
charter schools and education service cooperatives whose budget or
financial reports are identified as deficient. Likewise, the Department will
issue a Commissioner’s Memo on or before February 15 of each year
indicating which school districts, open enrollment charter schools or
education service cooperatives budgets are identified as approved.

6.03

9.03 Each county clerk is required to provide to the Department an annual
Abstract of Assessment by March 15 of each year.
6.03.1 9.03.1 The treasurer of the state shall withhold the monthly
distribution of county aid from any county that fails to provide the
annual Abstract of Assessment by March 15 for each school
district located wholly or in part in the county.
6.03.2 9.03.2 The Department shall establish the required format for the
Abstract of Assessment, to include:
6.03.2.1

9.03.2.1 The previous calendar year’s property
assessment that will be used for ad valorem tax
collections in the current year.

6.03.2.2

9.03.2.2 The millage rates, which shall be listed by
the type of millage, levied against that property
assessment.

6.03.2.3

9.03.2.3 In cases that administratively consolidated
school districts do not have a unified millage rate,
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the county clerk shall submit the assessment data in
a form specified by the Department.
6.03.3 9.03.3 To consider a county in compliance with this filing
requirement, the Department must receive all data no later than
March 15 of each year.
9.04

By January 31, 2012, and by January 31 of each year thereafter, each
county treasurer shall provide an annual summary report of all proceeds
generated from ad valorem tax and distributed by the county to a school
district for the period beginning January 1 and ending on December 31 of
the preceding calendar year to the:
9.04.1 Treasurer of State;
9.04.2 Department of Education; and
9.04.3 Superintendent of the school district to which the proceeds from
the uniform rate of tax are distributed by the county.
9.04.4 Failure of the county treasurer to report the annual summary
required by 9.04 of this rule shall result in the withholding of all
reappraisal funding provided under Ark. Code Ann. § 26-26-1907
until the county treasurer provides the annual summary report.
Funds withheld are forfeited as follows:

9.05

9.04.4.1

Twenty percent (20%) of withheld reappraisal funds are
forfeited every two (2) months of noncompliance; and

9.04.4.2

After ten (10) months of noncompliance, the total
amount of withheld reappraisal funds are forfeited.

9.04.4.3

A county is not relieved of the requirement to
reappraise property and funding for reappraisal shall be
by local taxing unit sources until the county provides
the required annual summary report.

9.04.4.4

The Department shall notify the Assessment
Coordination Department if a county treasurer fails to
comply with 9.04 of this rule and withholding of
reappraisal funding is authorized by Ark. Code Ann. §
26-80-101.

By September 1 of each year, any school district that received courtordered desegregation funding for the prior school year shall report to the
Department the following:
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9.05.1 The total amount of state funding received under the federal court
order or settlement agreement in the prior school year;
9.05.2 A detailed statement outlining the school district’s obligations
under the federal court order, settlement agreement, or courtapproved remedial plan, including without limitation:
9.05.2.1

Programs that the school district is required to
administer;

9.05.2.2

Specific goals that the school district is required to
reach;

9.05.2.3

Actions that the school district is required to take or
are prohibited from taking;

9.05.2.4

Problems that the school district is required to
remedy;

9.05.2.5

Overall purposes of the federal court order,
settlement agreement, or court-approved remedial
plan; and

9.05.2.6

Any other pertinent information as determined by
the department;

9.05.3 An itemized accounting of all expenditures made during the prior
school year from state funds identified under section 9.05.1 and
expended to comply with the school district's obligations identified
under section 9.05.2;
9.05.3.1

The accounting shall be specific and detailed and
include an explanation of how each expenditure was
necessary in order to comply with the school
district’s obligations under the federal court order,
settlement agreement, or court-approved remedial
plan;

9.05.3.2

It is not sufficient to provide general statements,
such as stating that the funds were used in magnet
schools;

9.05.3.3

As part of the explanation for each expenditure, the
accounting shall identify the program, goal, action,
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problem, and/or purpose listed in response to
Section 9.05.2 to which the expenditure is related;
9.05.4 The total amount of all state funds identified in response to section
9.05.1 and remaining in the school district’s fund balances as of
July 1; and
9.05.5 A statement that the sum total of all expenditures identified in
response to sections 9.05.3 and 9.05.4 is equal to the sum total of
state funding identified in response to section 9.05.1, or
alternatively, an explanation of the discrepancy.
9.06 Unless the Department approves otherwise, any data to be reported under
sections 9.05.1, 9.05.3, and 9.05.4 shall be submitted to the Department in
electronic format as a Microsoft Excel file utilizing a template to be furnished by
the Department no later than August 1.
9.06.1 Unless the Department approves otherwise, any data to be reported
under section 9.05.2 shall be submitted to the Department in
electronic format as a Microsoft Word or Adobe Portable
Document Format (PDF) file.
6.04

7.00

9.07 The Department may withhold state aid from any school district,
open enrollment charter school or education service cooperative LEA that
fails to file its budget or any other required report with the Department by
the deadline established on the list of all required financial accountability
reports, provided that the Department has met the deadline for providing
information pertinent to meeting the deadlines.

10.00 Required Training
7.01

10.01 The Department shall establish two (2) tiers of required training.
7.01.1 10.01.1 Both tiers of required training shall apply to public school
districts, open enrollment charter schools and education service
cooperatives all LEAs.
7.01.2 10.01.2 A minimum of two (2) persons per educational entity
LEA are required to attend an Initial and an Annual Tier I
Training. The two persons shall include:
7.01.2.1

10.01.2.1 The district superintendent or the education
service cooperative director or the open enrollment
charter school director; and
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7.01.2.2

7.02

10.01.2.2 A person whose job responsibilities include
preparing the budget or overall accounting
responsibility.

10.02 The two (2) persons per educational entity LEA required to attend
shall each obtain twelve (12) hours of Initial Training and instruction
necessary to demonstrate basic proficiency as determined by the
Department, including but not limited to:
7.02.1 10.02.1 School laws of Arkansas;
7.02.2 10.02.2 Laws and rules governing expenditures, fiscal
accountability, and school finance;
7.02.3 10.02.3 Ethics; and
7.02.4 10.02.4 Financial accounting and reporting of LEAs. schools,
school district, open enrollment charter schools, and education
service cooperatives.

7.03

10.03 After obtaining the Initial Training, the two (2) persons required to
attend shall obtain four (4) hours of Tier I annual training and instruction
in order to maintain basic proficiency in the topics described in Section
7.02 10.02 of these rules.
7.03.1 10.03.1 The two (2) persons per educational entity LEA are
required to attend the training under Section 7.01 10.01 of these
rules by December 31 of each year.
7.03.1.1

10.03.1.1 The training may be provided by a higher
education institution, the Department, the Arkansas
Association of School Business Officials or from
another provider.

7.03.1.2

10.03.1.2 The training sessions may be held throughout
the State, via distance learning, or from an online
course.

7.03.1.3

10.03.1.3 All providers for training shall apply for and
receive approval from the Department prior to
providing the training.

7.03.1.3.1

10.03.1.3.1 The provider shall submit a
complete request for approval prior to the
scheduled training.
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7.03.1.3.2

10.03.1.3.2 The Department shall establish
the request form.

7.03.1.3.3

10.03.1.3.3 The provider shall provide the
Department with a list of persons who
attended the training sessions.

7.03.1.3.4

10.03.1.3.4 The Department’s administrative
staff will review the request.

7.03.1.3.5

10.03.1.3.5 If additional information is
requested, the provider will be responsible
for providing an immediate response in
order to gain approval in a timely manner.

7.03.1.3.6

10.03.1.3.6 Department staff will be allowed
to attend all training sessions in order to
monitor for quality and completeness.

7.03.1.3.6.1

10.03.1.3.6.1 Department staff will
not be required to pay to attend the
training

7.03.2 10.03.2 Persons failing to obtain required training by the end of the
calendar year and failing to receive training by March 1 of the
following calendar year without filing a request for an extension
shall be sanctioned by the State.
7.03.2.1

10.03.2.1 The request for an extension must be sent to
the Department by certified mail, return receipt
requested.

7.03.2.2

10.03.2.2 The request for an extension must be received
by the Department prior to March 1.

7.03.2.3

10.03.2.3 The Department shall establish a form to be
used in requesting an extension.

7.03.2.4

10.03.2.4 The request shall include a corrective action
plan for obtaining the required training in a timely
manner.

7.03.2.4.1

10.03.2.4.1 For each person failing to obtain
the required training by March 1, the
Department shall immediately notify the
superintendent or director of the employing
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school district, open enrollment charter
school, or education service cooperative.
7.03.2.4.2

10.03.2.4.2 Notification will be sent by
certified mail, return receipt requested.

7.03.2.4.3

10.03.2.4.3 The Department will also notify
the school board president.

7.03.3 10.03.3 The superintendent or director of the school district,
director of the open enrollment charter school, or education service
cooperative director LEA shall notify the person who failed to
receive the required training, and the person shall be unable to
continue in his or her position from the date of receipt of
notification by the superintendent of the school district, director of
the open enrollment charter school, or education service
cooperative director.
7.03.3.1

10.03.3.1 Notification will be by certified mail, return
receipt requested.

7.03.3.2

10.03.3.2 Any person receiving notice that he or she
shall be unable to continue in his or her position solely
because of his or her failure to obtain the required
training may request a hearing before the SBE prior to
his or her permanent dismissal.

7.03.4 10.03.4 If the person fails to obtain all required training by
December 31 following the March 1 extension deadline, this
failure shall constitute one (1) citation against the school district,
or the open enrollment charter school, as measured by the
Standards for Accreditation of Arkansas Public Schools issued by
the Department or an admonishment to the education service
cooperative by the Department.
7.03.5 10.03.5 If the person is unable to obtain the required training
because of military service or illness as verified by a written sworn
statement of the person's attending physician, the Department shall
grant an extension permitting the person additional time to obtain
the required training.
7.03.5.1

10.03.5.1 The person shall submit the appropriate
documentation of military service or illness to the
Department.
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7.03.5.2

10.03.5.2 The documentation must be sent by certified
mail, return receipt requested.

7.03.5.3

10.03.5.3 The length of time of the extension will be
determined on an individual basis at the discretion of
the Department.

7.03.5.4

10.03.5.4 The issuance of an extension shall not
constitute a citation against the school district or the
open enrollment charter school as measured by the
Standards for Accreditation of Arkansas Public Schools
issued by the Department or an admonishment to the
education service cooperative by the department. Also
the Department and shall not operate to remove the
person from his or her job if an extension has been
granted by the Department.

7.03.6 The SBE shall modify the Standards for Accreditation of Arkansas
Public Schools issued by the Department as may be required by
this section.
7.03.7 10.03.6 The Department shall maintain records of instructional
hours of Tier I Training obtained by any individual covered under
this section.
7.03.7.1

10.03.6.1 Each district shall provide a list of the
names and positions of the persons covered by these
rules, to the Department by December 31 of each
year. The information shall be provided in a format
approved by the Department.

7.03.7.2

10.03.6.2 Separate lists will be provided for persons
obtaining the initial training to demonstrate basic
proficiency and for those obtaining additional
hours.

7.03.7.3

10.03.6.3 The trainer or the institution providing the
training will provide verification of instructional
hours.

7.03.7.4

10.03.6.4 The Department may publish a list
identifying the persons required to receive training
and the compliance status.
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7.03.7.5

10.03.6.5 Persons employed as of July 1 shall be
required to obtain training by December 31 of that
year.

7.03.7.6

10.03.6.6 Persons employed after July 1 shall be
required to obtain training by December 31 of the
next year.

7.03.7.7

10.03.6.7 Persons changing employment will have
their training history accepted by the new employer.

7.03.8 10.03.7 Any school district or open enrollment charter school that
does not follow the provisions of this Ark. Code Ann. Title 6,
Chapter 20, subchapter 22 shall be placed in fiscal distress.
7.03.9 10.03.8 Any education service cooperative that does not follow the
provisions of this Ark. Code Ann. Title 6, Chapter 20, subchapter
22 shall be sanctioned by the SBE.
7.04

10.04 Tier II training shall include, but is not limited to, employees who
make decisions about selecting codes or who have a limited number of
codes that they can use.
7.04.1 10.04.1 Tier II training shall be developed by the Department in
cooperation with representatives from the Arkansas Association of
School Administrators, the Arkansas Association of School
Business Officials, the Arkansas Education Association, the
Legislative Joint Auditing Committee and education service
cooperatives.
7.04.1.1

10.04.1.1 The training shall be annual and shall be
four (4) hours.

7.04.1.2

10.04.1.2 Districts LEAs shall be responsible for
providing the training to these employees.

7.04.1.3

10.04.1.3 District LEAs’ trainers are required to
attend Initial and annual Tier I training.

7.04.1.4

10.04.1.4 Each district, open enrollment charter
school or education service cooperative LEA shall
maintain files and records indicating all employees
required to obtain and who have completed Tier II
training.

7.04.1.5

10.04.1.5 Each district superintendent, open
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enrollment charter school director or education
service cooperative director shall provide the
Department an assurance statement regarding the
completion of Tier II training by the required
individuals by the end of the fiscal year.
8.00

11.00 Sanctions
8.01

11.01 Any school district or open enrollment charter school that does not
comply with and meet the requirements of these rules, shall, after
receiving notice as required by law, be identified by the Department as
being in fiscal distress.
8.01.1 11.01.1 Any school district or open enrollment charter school that
is identified in fiscal distress by the Department does not comply
with and meet the requirements of these rules is subject to having
their charter removed or any and all sanctions permitted by law by
the SBE after receiving proper notice and an opportunity for a
hearing may be referred to the SBE for possible modification,
revocation, or denial of renewal of its charter pursuant to Ark.
Code Ann. § 6-23-105 and the Department’s Rules Governing
Public Charter Schools.

8.02

11.02 Any education service cooperative that does not comply with and
meet the requirements of these rules shall be sanctioned by the SBE.

8.03

11.03 Any licensed classroom teacher or administrator of a school, school
district, open enrollment charter school or education service cooperative
that provides false expenditure information may have his or her license
placed on probation, suspended or revoked pursuant to procedures utilized
in accord with Ark. Code Ann. § 6-17-410.

8.04

11.04 Persons failing to obtain required training by December 31 of the
calendar year and who fails to cure any training deficiency by March 1 of
the following year without filing a request for extension of time and after
receiving proper notice shall be unable to continue in his or her position of
employment effective on the date of receipt of notification from the
superintendent of the school district, open enrollment charter school or
education service cooperative.

8.05

11.05 If a person fails to obtain all required training by December 31, this
failure shall constitute one (1) citation against the school district, the open
enrollment charter school or an admonishment to the education service
cooperative.
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8.06

Beginning in 2008-2009 school year, any school district that submits
erroneous data to the Arkansas Department of Education that causes a
material misstatement of any student or financial information shall receive
a citation. A material misstatement is one in which the submitted data has
more than a five percent variance from the correct data. If a material
misstatement occurs for two consecutive years, the school district shall
receive a probationary violation in the district’s Standards for
Accreditation report issued by the Arkansas Department of Education.
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Public Comments: Rules Governing the Arkansas Financial Accounting and Reporting System – September - October 2011

Date, Name, Affiliation
Rich Nagel, Executive
Director, Arkansas
Education Association
October 18, 2011

Section & Comment
3.07 – AEA asks that you consider defining
“reasonable” as it relates to revenues,
expenses, and balances. This term seems
appropriate when applied to revenue and
expenditures, but it is less clear when
considering balances.

Resolution
Comment considered. Defining “reasonable” could be
fairly complex and could result in any number of
unintended consequences, because of the multiplicity of
variables which may affect the reasonableness of a
district budget. What is “reasonable” for one district may
not be “reasonable” for another district. The Department
is willing to consider possible definitions for a future
revision of this rule, but because of the time-sensitive
nature of other portions of the proposed revisions, the
Department recommends postponing consideration of
this recommended change.

Tripp Walter, Staff Attorney,
Arkansas Public School
Resource Center
October 18, 2011

3.00 – Define “ethical standards” to mean the
requirements set forth in Ark. Code Ann. § 624-101 et seq. and these rules.

Comment considered. It is not clear from the comment
why this change is recommended. The phrase “ethical
standards” is not used in these rules.

3.15 – If an education service cooperative is
an LEA, is it eligible for funding?

Comment considered. It is not clear from the comment
what “funding” is referred to by the comment. Education
service cooperatives are defined as LEA’s by Ark. Code
Ann. § 6-13-1026, and are eligible to receive state,
federal, local, public, and private funds. See also Ark. Code
Ann. § 6-13-1019.

4.05 – Is there a cost or charge to the LEA for
the LEA?

Comment considered. No, there is not a cost or charge to
the LEA.

5.03 – Is a written signature still required on
the Approved Budget (AFB)?

Comment considered Yes, the regulations require 1) the
president of the local board and the ex officio financial
secretary of the LEA to sign the original copy of the
Approved Budget (AFB); and 2) the president of the local
board and the superintendent or director of each LEA to
sign the board’s original order or resolution.

Public Comments: Rules Governing the Arkansas Financial Accounting and Reporting System – September - October 2011

Tripp Walter, Staff Attorney,
Arkansas Public School
Resource Center
October 18, 2011
(continued)

8.02.20 – What are the parameters for fund
balances? Where are the parameters
published?

Comment considered. Fund balances are subject to any
and all parameters established by federal or state statute
or regulation, including without limitation the new fund
balance limitations imposed by Act 1220 of 2011, the
fund balance requirements of ADE Rules Governing the
Distribution of Student Special Needs Funding, and the
declining balance provisions of the Arkansas Fiscal
Assessment and Accountability Program, Ark. Code Ann.
§ 6-20-1901 et seq. All ADE rules are published on ADE’s
website, and state laws are published on the General
Assembly’s website.

9.05 – Is this a new reporting requirement?

Comment considered. Yes, these reporting requirements
were created by Act 701 of 2011.

Public Comments: Rules Governing Requirements for Personnel Policies & Salary Schedules – September - October 2011

Date, Name, Affiliation
Chris Crain, Caddo Hills
School District
September 16, 2011

Section & Comment
5.03 – This section requires the school
board’s president’s signature to be posted on
the district’s website. That is not a very
secure policy for the school district’s board
president. Maybe the wording of 5.03 could
fall in line with the wording of Licensed
Personnel Policies and Salary Schedules 4.03.

Resolution
Comment considered. The rule language tracks the
language of the statute, Ark. Code Ann. § 6-17-2301,
which specifically requires the policies posted on the
website to be signed by the board president. The
Department does not have the authority to change the
requirements of statute.

Tripp Walter, Staff Attorney,
Arkansas Public School
Resource Center
October 21, 2011

3.02 – What about “Health/Medical”?

Comment considered. The categories listed in the
definition are those listed in Ark. Code Ann. § 6-17-2303.
Because the statute does not list “Health/Medical” as a
separate category, the rule does not list it separately.

3.05 – Does this mean cannot be hourly rate?

Comment considered. Presumably, the comment is in
reference to the use of the term “salaries” instead of
“wages” or some similar term. “Salary” is the term used in
statute, Ark. Code Ann. § 6-17-2301, and the Department
is unaware of any case law or other rule interpreting
“salary” to exclude hourly employment.

4.02.10 – Should this be “Grievance
procedures”?

Comment considered. The phrasing is taken verbatim
from Ark. Code Ann. § 6-17-201. The term “Grievances”
clearly encompasses all related topics, including
procedures for filing grievances.

7.04 – Previous law allowed unless repealed.

Comment considered and accepted in part. The rule
follows the language of Ark. Code Ann. § 6-17-807(e).
Neither the statute nor the proposed rule prohibits the
payment of a teacher’s daily rate for teaching summer
school or performing non-licensed work, but they also do
not require it. The rule language will be clarified to make
this understanding explicit.

Public Comments: Rules Governing Requirements for Personnel Policies & Salary Schedules – September - October 2011

Tripp Walter, Staff Attorney,
Arkansas Public School
Resource Center
October 21, 2011
(continued)

7.04.1 – Amend first line to read, “Such
services require a separate contract or
agreement and the district shall not….”

Comment considered. The comment does not identify a
rationale for this change, nor does the Department see
any reason for making this change. In employment terms,
the phrase “contract” encompasses every agreement of
any kind, whether oral or written, whether express or
implied.

7.05 – If the teacher agrees to work in the
summer after his/her contract has ended to
develop curriculum, and the teacher agrees
to a lesser rate why would the teacher be
paid the same rate as the regular contract?

Comment considered. The rule does not require a teacher
be paid the regular contract amount for additional work
performed outside the normal base contract period.
However, a licensed employee may not waive payment
according to the salary schedule in order to accept a
lesser rate. Ark. Code Ann. § 6-17-204(d)(3). Every
licensed employee must be paid in accordance with the
salary schedule. Ark. Code Ann. § 6-20-2206(c)(4). A
school may pay a teacher a different rate for work that is
outside the normal base contract period and requires a
license, but the rate must be identified on the salary
schedule or supplement, and the rate must satisfy the
requirements of the minimum teacher compensation
schedule. Ark. Code Ann. § 6-17-2403.

Arkansas Department of Education Rules Governing
School District Requirements for Personnel Policies, Salary Schedules,
Minimum Salaries, and Documents Posted to District Websites

1.00

REGULATORY AUTHORITY
1.01 These rules and regulations shall be known as the Arkansas Department of Education
Rules Governing School District Requirements for Personnel Policies, Salary Schedules,
Minimum Salaries, and Documents Posted to District Websites (Rules).
1.02 The Rules are enacted pursuant to the State Board of Education’s authority under Ark.
Code Ann. § 6-11-105, § 6-11-129 § 6-17-201, § 6-17-207, § 6-17-807 § 6-17-2203, § 617-2301, § 6-17-2402, §6-17-2403 and Act 989 of 2011.

2.00

PURPOSE
The purpose of these Rules is to apprise districts of the requirements for publishing school
district classified and licensed personnel policies, salary schedules, establishing minimum
salaries, and other documents mandated to be posted to the district’s website.

3.00

DEFINITIONS
3.01 Basic Contract means a teacher employment contract for one hundred ninety (190)
days that includes ten (10) days of professional development.
3.02 Classified Employee means any employee who performs work for the school district
under a written annual contract in a position that does not require a valid teaching
license issued by the Arkansas State Board. Classified employees generally fall into
one of five classifications: 1) Maintenance, operation, and custodians;
2) Transportation; 3) Food service; 4) Secretary and clerks; and 5) Aides and
paraprofessionals.
3.03 Classified Employee Minimum Salary is the calculation of the minimum rate listed in
Ark. Code Ann. §6-17-2203 that has been adjusted by the same percentage of increase
as reported in the consumer price index each year. The adjusted rate is announced
prior to July 1 each year in a Commissioner’s memo.
3.04 Classified Personnel Policies are written district policies, guidelines, regulations, and
procedures that pertain to the terms and conditions of a classified employee’s
employment with the district.
3.05 Classified Salary Schedule is a set of matrices that are updated and published each
school year, which contains the minimum salaries for all five classifications of classified
employees and includes ranges, steps, and rates of pay. The salary schedule is required
to reflect the actual pay practices of the district.
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3.06 Full Time Classified Employee means any classified employee contracted to work
twenty (20) or more hours per week.
3.07 Licensed Employee is a person hired by the local school district who is compelled by
law or regulation to secure a license from the State Board of Education.
3.08 Licensed Personnel Policies are written district policies, guidelines, regulations, and
procedures that pertain to the terms and conditions of a licensed employee’s
employment with the district.
3.09 Licensed Salary Schedule is a set of matrices that are updated and published each
school year that contains the minimum salary licensed employees earn based on
number of years of experience, education degrees, computations for extended
contracts, and salary supplements for additional duties or responsibilities. The salary
schedule is required to reflect the actual pay practices of the district.
3.10 Teacher means an individual who is required to hold a teaching license from the
Department of Education and who is engaged directly in instruction with students in a
classroom setting for more than seventy percent (70%) of the individual’s contracted
time; a guidance counselor; or a librarian.
3.11 Website is a set of interconnected webpages, including a homepage, generally located
on the same server. It is prepared and maintained as a collection of information by a
person, group, or organization.
4.00

LICENSED PERSONNEL POLICIES AND SALARY SCHEDULES
4.01 School districts shall have a set of written licensed personnel policies.
4.02 The licensed personnel policies shall include, but are not limited to, the following:
4.02.1 The licensed salary schedule;
4.02.2 Benefits;
4.02.3 Compensation;
4.02.4 Designation of workdays;
4.02.5 Holidays and non-instructional days;
4.02.6 The annual calendar;
4.02.7 Methods of evaluations;
4.02.8 Extra duties;
4.02.9 Leave;
4.02.10 Grievances;
4.02.11 Dismissal or nonrenewal;
4.02.12 Reduction in force; and
4.02.13 Assignment of teacher aides.
4.03 The licensed personnel policies and salary schedules must be posted to the District’s
website no later than September 15 each year. The district must keep a copy of the
licensed salary schedule and personnel policies, signed by the president of the school
board and retained in a central location.
4.04 The district should place an obvious hyperlink, button, or menu item on the Website
homepage that links directly to the current year licensed policies and salary schedules.
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4.05 The district is required to provide to the Arkansas Department of Education, no later
than September 15 of each year, the website address where the licensed personnel
policies and salary schedules are located. This information is currently collected in
state reporting cycles 1-9. The website address must be entered correctly in each
cycle, especially if there are changes to the website address.
4.06 A district failing to meet the above requirements will not receive in any year any
additional state foundation funding from the Public School Fund until the licensed
personnel policies and salary schedules are posted to the district’s website.
4.07 The Arkansas Department of Education shall not accredit a district that does not have
written licensed personnel policies.
4.08 The Arkansas Department of Education will notify any school district that has not filed
its licensed personnel policies and salary schedules as required.
5.00

CLASSIFIED PERSONNEL POLICIES AND SALARY SCHEDULES
5.01 School districts shall have a set of written personnel policies, including the salary
schedule for at least all five classifications of classified employees as listed in 3.02.
5.02 The personnel policies shall include, but are not limited to:
5.02.1 Salary schedule, fringe benefits, and other compensation issues;
5.02.2 Annual school calendar, including work days and holidays;
5.02.3 Evaluation procedures;
5.02.4 Leave;
5.02.5 Grievance procedures;
5.02.6 Termination, nonrenewal, or suspension
5.02.7 Reduction in force; and
5.02.8 Assignments.
5.03 School districts must post classified personnel policies and salary schedules, signed by
the president of the school board, to the district’s website no later than September 15
each year.
5.04 The district should place an obvious hyperlink, button, or menu item on the Web
homepage that links directly to the current year classified policies and salary
schedules.
5.05 The district is required to provide to the Arkansas Department of Education, no later
than September 15 of each year, the website address where the classified personnel
policies and salary schedules are located. This information is currently collected in
state reporting cycles 1-9. The website address must be entered correctly in each
cycle, especially if there are changes to the website address.
5.06 A district failing to meet the above requirements will not receive in any year any
additional state foundation funding from the Public School Fund until the classified
personnel policies and salary schedules are posted to the district’s website
5.07 The Arkansas Department of Education shall not accredit a district that does not have
written classified personnel policies.

Page 3

5.08 The Arkansas Department of Education will notify any school district that has not filed
its classified personnel policies and salary schedules as required.
6.00

LICENSED EMPLOYEE MINIMUM SALARY
6.01 The district salary schedule shall provide:
6.01.1 Annual increments for education and experience
6.01.2 A base salary for a teacher with a BA degree listing salary increments each
year for at least 15 years of experience
6.01.3 A minimum salary for a teacher with a master’s degree listing salary
increments each year for at least fifteen years of experience
6.02 Each school district shall have a salary schedule with at least the minimum levels of
compensation for a basic contract as listed in Ark. Code Ann. § 6-17-2403(b)
6.03 The teaching experience is the total years of experience as a teacher with a valid
Arkansas teaching license and teaching at any of the following:
6.03.1 A public school accredited by the Department of Education or a nationally
recognized accrediting association;
6.03.2 Private school within the state of Arkansas accredited by a nationally
recognized accrediting association;
6.03.3 An Institution of higher education within the State of Arkansas accredited
by a nationally recognized higher education institution accrediting
association; or
6.03.4 A facility operated by the Division of Youth Services or any facility
contracting with the division to provide care for juveniles committed to the
division.

7.00

ADDITIONAL PAY
7.01 If a teacher is required to work more days than listed in their contract, then the pay
under the contract shall be increased proportionately so that the teacher will receive
at least a daily rate of pay for each additional day worked.
7.02 Each school district shall establish a normal base contract period for teachers.
7.03 If the base contract period is increased, the teacher’s pay under the contract shall be
increased proportionately at no less than the daily rate for each day added to the
contract.
7.04 The provisions of sections 7.01, 7.02, and 7.03 shall not apply to separate contracts for
employment with a teacher to teach summer school or to perform services that do not
require the teacher to hold a teaching license.
7.04.1 Such services require a separate contract and the district shall not
condition initial employment of the teacher or renewal of the teacher’s
regular teaching contract on entering into a separate contract.
7.05 A district may employ a teacher in a part time contract to perform services in the
teacher’s area of certification after expiration of the normal base contract as long as
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the teacher is agreeable and is paid in accordance with the salary schedule, on a pro
rata basis for that work.
8.00

CLASSIFIED EMPLOYEE MINIMUM SALARY
8.01 For the 2011-2012 school year, a full-time contracted classified employee (working 20
hours a week or more) shall receive an hourly rate of compensation of no less than
$7.74 per hour.
8.02 The minimum hourly rate is adjusted each year by increasing the previous year’s
minimum amount by a percentage equal to the percentage increase of the consumer
price index. The new minimum rate is announced in a Commissioner’s Memo before
July 1 each year.

9.00

Data to be Accessible on Website
9.01 The following data and information are required to be posted to the district’s website
or the district’s education service cooperative website, if the education service
cooperative maintains the district’s website:
9.01.1 Current comprehensive financial data reports, including:
9.01.1.1 Local and state revenue sources;
9.01.1.2 Administrator and teacher salary and benefit expenditure data;
9.01.1.3 School district balances, including legal balances and building fund
balances;
9.01.1.4 Minutes of regular and special meeting of the school board;
9.01.1.5 The school district budget for the current year must be posted on
the website within thirty (30) days following the state reporting
cycle 1 deadline (September 30);
9.01.1.6 A financial breakdown of monthly expenses of the school district;
9.01.1.7 Salary schedules for all employees, including extended contract
and supplementary pay amounts;
9.01.1.8 Current contract information with all district employees except
that social security numbers, telephone numbers, personal
addresses, or signatures shall not be published.
9.01.1.9 The current year annual budget; and
9.01.1.10 The annual school district statistical report.
9.01.2 Licensed and classified personnel policies and salary schedules
9.02 The above information shall be the actual data for the two (2) previous school years
and the projected budgeted information for the current school year.
9.03 The district should place an obvious hyperlink, button, or menu item on the Website
homepage that links directly to the Web page containing the required postings in
9.01.1 through 9.01.2.
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Arkansas Department of Education
Rules Governing the Calculations of Miscellaneous Funds
December 2009
1.00

2.00

Authority
1.01

The Arkansas State Board of Education’s authority for promulgating these
Rules is pursuant to Ark. Code Ann. §§ 6-20-2301 et seq., 6-20-2503,
and Acts 154 and 1469 of 2009 and Act 266 of 2011.

1.02

These Rules shall be known as the Arkansas Department of Education
Rules Governing the Calculations of Miscellaneous Funds (Rules).

Purpose
2.01

3.00

The purpose of these Rules is to define the procedures for the calculation
of Mmiscellaneous Ffunds to be used in calculating both for Sstate
Ffoundation Ffunding aid and for Bbonded Ddebt Aassistance Funding.

Definitions
For purposes of these Rules, the following terms mean:

3.01

“Miscellaneous Ffunds” as used in calculating state Ffoundation Ffunding
and Bbonded Ddebt Aassistance for public school districts means is the
average of those funds collected in the five (5) school years immediately
preceding the previous school year, consisting of funds that were received
by a school district from federal forest reserves, federal grazing rights,
federal mineral rights, federal impact aid, federal flood control, wildlife
refuge funds, severance taxes, funds received by the school district in lieu
of taxes, and from local sales and use taxes for capital improvements
dedicated to education under § 26-74-201 et seq., § 26-74-301 et seq., §
26-75-301 et seq., and the Local Government Bond Act of 1985, § 14164-301 et seq., and multiplied by the ratio of the uniform rate of tax to
the school district’s total millage rate in effect as of January 1 of the fiscal
year prior to the current funding year.

3.02 “School year” is the year beginning July 1 of one calendar year and ending
June 30 of the next calendar year.
3.03

“State foundation funding aid” is the amount of state financial aid
provided to each school district and computed as the difference between
the foundation funding amount established by the General Assembly and
the sum of ninety-eight percent (98%) of the uniform rate of tax multiplied
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by the property assessment of the school district plus the miscellaneous
funds of the school district.
4.00

Procedures for the Calculation of Miscellaneous Funds Used in the Foundation
Funding Calculation
4.01

The calculation of state foundation funding aid for public school districts
uses Mmiscellaneous Ffunds listed in 3.021of this these Rule Rules
calculated pursuant to § 6-20-2303 (11) amended by Act 154 and 1469 of
2009 as follows:.

4.02

The calculation of bonded debt assistance for public school districts uses
miscellaneous funds listed in 3.01 of these Rules calculated pursuant to §
6-20-2503(4) as amended by Act 266 of 2011.

4.01.103 If a school district did not receive funds from a category of
Mmiscellaneous Ffunds calculated under Section listed in 3.01 of this
these Rules during the most recent school year used to calculate the
five-year
average, then previous collections from the that category of
Mmiscellaneous Ffunds shall not be included in the five-year average
calculation of Mmiscellaneous Ffunds used in the calculation of state
Ffoundation Ffunding aid and bonded debt assistance.
4.0204 The calculation of Mmiscellaneous Ffunds shall be an annual calculation.
5.00

Procedures for Miscellaneous Funds Used in the Bonded Debt Assistance
Funding Calculation
5.01 The calculation of Bbonded Debt Aassistance Funding for public school
districts uses Miscellaneous Funds listed in Section 3.01 of this Rule
calculated pursuant to § 6-20-2503(11) as amended by Acts 154 and 1469 of 2009
as follows:
5.01.1 If a school district did not receive funds from a category of
Miscellaneous Funds calculated under Section 3.01 of this Rule
during the most recent school year used to calculate the five-year
average, then previous collections from that category of
Miscellaneous Funds shall not be included in the five-year average
calculation of Miscellaneous Funds used in the calculation of
Bonded Debt Assistance Funding.
5.02

The calculations of Miscellaneous Funds shall be an annual calculation.

ADE 265- 2

Arkansas Department of Education
Rules Governing the Distribution of
Supplemental Transportation Funds

1.0

Regulatory Authority
1.01

2.0

Purpose
2.01

3.0

These rules are promulgated pursuant to Ark. Code Ann.§ 6-11-105 and
Act 1075 of 2011.

These rules shall be applied to all public school districts for the purpose of
distributing $500,000 of Supplemental Transportation Funds during the
2011-2012 school year as authorized under Act 1075 of 2011.

Definitions
3.01

Adequacy Funding Matrix – The formula used by the Arkansas General
Assembly for arriving at the per-student foundation funding amount.

3.02

Components of Adequacy Funding Matrix – The individual cost categories
listed in the Adequacy Funding Matrix.

3.03

Current Expenditures – Expenditures paid from Fund 1000 and/or Fund
2000 that occur during a single school fiscal year excluding expenditures
for acquiring capital assets, such as land, existing buildings, existing
infrastructure assets, equipment and debt service.

3.04

Current Transportation Expenditures – The average of current
expenditures related solely to transporting students between home and
school for the 2009-2010 and 2010-2011 school years.

3.05

Current Transportation Expenditures Per Student – Current Transportation
Expenditures divided by the Three-Quarter Average Daily Membership for
2010-2011.

3.06

Expenditures – The cash payments and/or recorded liabilities for goods
and services received.

3.07

Foundation Funding – The amount of money specified by the General
Assembly for each school year to be expended by school districts for the
provision of an adequate education for each student. The annual
foundation funding per-student is specified in Ark. Code Ann. § 6-202305(2).

3.08

Fund 1000 – The group of designated accounts used to pay the salaries of
licensed personnel from foundation funding.

4.0

3.09

Fund 2000 – The group of designated accounts used to pay expenditures,
other than the salaries of licensed personnel, from foundation funding.

3.10

Transportation Component of the Adequacy Funding Matrix – The
Adequacy Funding Matrix Component described as "transportation". The
dollar amount specified for this component is $303.80 for the 2011-2012
school year.

3.11

Transportation Component Percentage – Current Transportation
Expenditures Per Student divided by the Transportation Component of the
Adequacy Funding Matrix for the 2011-2012 school year ($303.80). The
result will be stated as a percentage.

3.12

Transportation Costs in Excess of Foundation Funding – The
Transportation Component of the Adequacy Funding Matrix for the 20112012 school year ($303.80) multiplied by each school district's 20102011Three-Quarter ADM. The result is subtracted from Current
Transportation Expenditures.

Distribution of Funds
4.01

The Arkansas Department of Education (ADE) will distribute a total of
$500,000 of Supplemental Transportation Funding during the 2011-2012
school year only.
4.01.1

Funds will be distributed to each school district that has a
Transportation Component Percentage of 120% or more.

4.01.2

Each school district eligible for funding per 4.01.1 will receive
an amount equal to its Transportation Costs in Excess of
Foundation Funding divided by the total Transportation
Costs in Excess of Foundation Funding for all eligible school
districts multiplied by $500,000.

