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 Reports

Report-1 Chair's Report

 

 Presenter: Jim Cooper

Report-2 Commissioner's Report

 

 Presenter: Dr. Tom Kimbrell

Report-3 Update on Common Core State Standards, PARCC and School Improvement

 This information is provided to keep the State Board of Education apprised of the Department's work activities 

associated with college and career readiness and school improvement. 

 Presenter: Dr. Laura Bednar

 Consent Agenda

C-1 Minutes - March 11, 2013

 

 Presenter: Phyllis Stewart

C-2 Commitment to Principles of Desegregation Settlement Agreement: Report on the 
Execution of the Implementation Plan

 By the Court Order of December 1, 1993, the Arkansas Department of Education (ADE) is required to file a monthly 

Project Management Tool (PMT) to the court and the parties to assure its commitment to the Desegregation Plan. This 

report describes the progress the ADE has made since March 15, 1994, in complying with the provisions of the 

Implementation Plan (Plan) and itemizes the ADE's progress against the timelines presented in the Plan. The April 

report summarizes the PMT for March.  

 Presenter: John Hoy and Willie Morris

C-3 Newly Employed, Promotions and Separations

 The applicant data from this information is used to compile the Applicant Flow Chart forms for the Affirmative Action 

Report, which demonstrates the composition of applicants through the selecting, hiring, promoting and terminating 



process.

 Presenter: Dr. Karen Cushman and Clemetta Hood

C-4 Report on Waivers to School Districts for Teachers Teaching Out of Area for 
Longer than Thirty (30) Days, Ark. Code Ann. §6-17-309

 Arkansas Code Annotated §6-17-309 requires local school districts to secure a waiver when classrooms are staffed 

with unlicensed teachers for longer than 30 days. Requests were received from 10 school districts covering a total of 

15 teaching positions.  Twenty-three school districts requested a total of 26 waivers for long-term substitutes.  None of 

these requests were from a district in academic distress. These requests have been reviewed, and either approved or 

denied by Department staff, and are consistent with program guidelines.   

 Presenter: Karen Cushman

C-5 Review of Loan and Bond Applications

 Pursuant to Arkansas Code Annotated § 6-20-805 and § 6-20-1205, the State Board of Education must approve all 

Revolving Loan Fund and Commercial Bond applications, with the exception of non-voted refunding of commercial 

bond issues that meet the minimum savings as required by the Rules and Regulations Governing Loan and Bond 

Applications, Section 9.02. It is recommended the State Board of Education approve the following: Commercial Bonds 

– 3 (2nd Lien) and 1 Voted. 

 Presenter: Cindy Hollowell and Amy Woody

C-6 Review of QZAB Allocation Application

 Qualified Zone Academy Bonds (QZABs) are a funding instrument created in 1997 to assist school districts in 

implementing school renovations and repairs and in developing new programs to enhance technology and better 

prepare students for the rigors of the workplace.  An important feature of QZABs is that they may be issued at a 

reduced or zero interest rate. A total of $13,391,000 in authorization is available for allocation in this cycle, combining 

the 2011 allocation of $4.637 million with the 2012 and 2013 allocations of $4.377 million each.  The total allocation 

requested in this cycle is $735,000.  The requested allocation of $735,000 is authorized only if the State Board of 

Education approves the recommendation of the QZAB Allocation Committee as herein stated.  

 

It is requested the State Board of Education review the following recommendation of the QZAB Allocation Committee 

concerning the application for QZAB allocation.  

 Presenter: Cindy Hollowell

C-7 Progress Report on the Status of Districts Classified in Fiscal Distress (FD) 

 Currently eleven districts are classified by the State Board as being in Fiscal Distrres. Department staff conducts on-

site visits; reviews district financial improvement plans and financial reports, and works with Fiscal Distress districts on 

issues specific to the individual districts. The eleven districts in Fiscal Distress are Alpena, Bismarck, Brinkley, Cutter-

Morning Star, Drew Central, Hartford, Helena-West Helena, Hermitage, Mineral Springs, Pulaski County Special, and 

Western Yell County.  

The Department is requesting the State Board to accept this report in compliance with A.C.A. § 6-20-1908(g), which 

requires the Department to submit an evaluation on the status of each district in Fiscal Distress every six months. 

 Presenter: Jared Cleveland and Hazel Burnett

C-8 Consideration of the Recommendation of the Professional Licensure Standards 
Board for Permanent Revocation for Case #13-006 – Rachel Jennings Barger



 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending permanent revocation of the 

teaching license of Rachel Jennings Barger for violation of Standard 1: An educator maintains a professional 

relationship with each student, both in and outside the classroom.    

 

Ms. Barger was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated January 15, 2013, but failed to respond.  The timeline for a State Board hearing has now passed.    

 Presenter: Michael Smith

C-9 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Reprimand and a Fine of $50 for Case # 12-107 – James Ethrig 
Floyd

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written reprimand and a 

fine of $50 for James Floyd for violation of Standard 4:  An educator entrusted with public funds and property honors 

that trust with honest, responsible stewardship.    

 

Mr. Floyd was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated January 19, 2013, and accepted the recommendation of the Ethics Subcommittee.  

 Presenter: Michael Smith

C-10 Consideration of the Recommendation of the Professional Licensure Standards 
Board for a Written Reprimand and a Fine of $50 for Case # 13-063 – Jason Ryan 
Hathcock

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending a written reprimand and a 

fine of $50 for Jason Hathcock for violation of Standard 1: An educator maintains a professional relationship with each 

student, both in and outside the classroom.    

 

Mr. Hathcock was notified of the Professional Licensure Standards Board’s recommendation by certified and regular 

mail dated January 16, 2013, and accepted the recommendation of the Ethics Subcommittee.  

 Presenter: Michael Smith

C-11 Consideration of the Recommendation of the Professional Licensure Standards 
Board for Probation of License for Two (2) Years and a Fine of $75 for Case # 12-
091 – Kate Hoover 

 The Professional Licensure Standards Board’s Subcommittee on Ethics is recommending probation of the teaching 

license of Kate Hoover for two (2) years and a fine of $75 for violation of Standard 3: An educator honestly fulfills 

reporting obligations associated with professional practices.    

 

Ms. Hoover was notified of the Professional Licensure Standards Board’s recommendation by certified and regular mail 

dated February 14, 2013, and accepted the subcommittee’s recommendation.  

 Presenter: Michael Smith

C-12 Consideration of Voluntary Surrender of Arkansas Educator’s License – PLSB 
Case # 12-099 - Kelly O’Rourke

 Kelly Ann O’Rourke has surrendered her license as evidenced by her signed consent form.  Arkansas law does not 

provide for the mere surrender of a license.  As a result, the State Board’s acceptance of the surrender of her license 

will result in its permanent revocation.  Ms. O’Rourke was represented in this matter by her attorney Jack Lassiter. 



 Presenter: ADE/PLSB Staff

C-13 Consideration of Voluntary Surrender of Arkansas Educator’s License – PLSB 
Case # 12-088 - Joe Lee Svetlecic

 Joe Lee Svetlecic surrendered his teaching license as evidenced by his signed consent form.  Arkansas law does not 

provide for the mere surrender of a license.  As a result, the State Board’s acceptance of the surrender of his license 

will result in its permanent revocation.  Mr. Svetlecic was represented in the matter by his attorney Eddie N. Chastain. 

 Presenter: ADE/PLSB Staff

C-14 Consideration of Voluntary Surrender of Arkansas Educator’s License – PLSB 
Case # 13-060 – Ashley Renae Wolfe

 Ashley Renae Wolfe has surrendered her license as evidenced by her consent form.  Arkansas law does not provide 

for the mere surrender of a license.  As a result, the State Board’s acceptance of the surrender of her license will result 

in its permanent revocation.  Ms. Wolfe was represented in this matter by her attorney Jerry Roberts. 

 Presenter: ADE/PLSB Staff

 Action Agenda

A-1 Consideration of Arkansas Better Chance Grant 

 The Division of Childcare and Early Childhood Education (DCCECE) respectfully requests the approval of one grant in 

the amount of $213,685 to Rutgers University for the ABC Longitudinal Study. 

 Presenter: Paige Cox, State Pre-K/ABC Administrator

A-2 Consideration of Voluntary Surrender of District Conversion Public Charter 
School: Murfreesboro High School in the South Pike County School District

 On January 14, 2013, the State Board of Education authorized South Pike County School District to operate a district 

conversion charter school at Murfreesboro High School. On February 2, 2013, the South Pike County School Board 

voted not to move forward with the charter school. Thus, the State Board is requested to accept the surrender of the 

charter.

 Presenter: Mary Perry

A-3 Consideration of Request for Renewal of Open-Enrollment Public Charter School: 
Covenant Keepers College Preparatory Charter School

 Covenant Keepers College Preparatory Charter School is an open-enrollment public charter school located at 8300 

Geyer Springs Road, Little Rock, Arkansas. Covenant Keepers College Preparatory Charter School serves students in 

grades 6 - 12 with an enrollment cap of 380 students.    

 

The applicant requests to amend the charter by changing the grade levels served and requests renewal of the open-

enrollment charter for a seven-year period. 

 Presenter: Mary Perry

A-4 Consideration of Request for Open-Enrollment Public Charter School Charter 
Amendments: SIATech Little Rock

 The State Board of Education approved the application for SIATech Little Rock January 14, 2011 . SIATech Little Rock 

is currently located at 6900 Scott Hamilton Drive, Little Rock, Arkansas. Grades 9-12 are served with a maximum 

enrollment of 275. SIATech Little Rock is requesting a hearing before the State Board of Education to amend the 

current charter. 



 Presenter: Mary Perry

A-5 Classification of District in Fiscal Distress

 Pursuant to Ark. Code Ann. §6-20-1905, the Hughes School District received notice by certified mail as being identified 

by the Arkansas Department of Education (ADE) for Fiscal Distress status. The identification, recommendation for 

classification, and any appeal would be presented at the April 8, 2013, State Board meeting. The District was informed 

in the February 19, 2013, identification letter that they could not incur any future debt obligations without prior written 

approval from ADE.  

The deadline for appeal was March 27, 2013. On March 14, 2013, the Department received notice that the District 

would not appeal the Fiscal Distress status. 

The Department recommends that Hughes School District be classified as being in Fiscal Distress as of April 8, 2013. 

 Presenter: Jared Cleveland and Hazel Burnett

A-6 Consideration of Academic Distress Classification: Lee County School District 

 Pursuant to Ark. Code Ann. §6-15-428, the Lee County School District received notice as being identified by the 

Arkansas Department of Education for academic distress status. The District was informed the identification, 

recommendation for classification, and any appeal would be presented at the April 8, 2013, State Board meeting. The 

District did not file an appeal.  

 

The Department recommends the Lee County School District be classified as being in academic distress as of April 8, 

2013. 

 Presenter: John Hoy

A-7 Consideration of Academic Distress Classification: Strong Huttig School District

 Pursuant to Ark. Code Ann. §6-15-428, the Strong Huttig School District received notice as being identified by the 

Arkansas Department of Education for academic distress status. The District was informed the identification, 

recommendation for classification, and any appeal would be presented at the April 8, 2013, State Board meeting. The 

District did not file an appeal.  

 

The Department recommends the Strong Huttig School District be classified as being in academic distress as of April 8, 

2013.  

 Presenter: John Hoy

A-8 Hearing on Waiver Request for Certified Teacher License – Cynthia Marie Bead-
Spearmon (Postponed at March State Board Meeting)

 
Cynthia Marie Bead-Spearmon has applied for renewal of her license.  Her last license expired in 1987.  The 

department denied her license renewal application because of a federal felony theft of government checks conviction in 

1984 and notification of a true finding on the Child Maltreatment Central Registry for an incident in 1998.  On March 11, 

2013, the State Board postponed this hearing until the April 8, 2013 meeting. 

Since the last State Board Meeting, the Department has verified that Ms. Bead-Spearmon’s name has been removed 

from the Arkansas Child Maltreatment Central Registry.  However, the disqualifying criminal offense for licensing 

remains as a ground for denial of her application for license renewal.  The State Board shall not issue a first-time 

license nor renew an existing license and shall revoke any existing license not up for renewal of any person who has 



pled guilty or nolo contender to or has been found guilty of any of the offenses listed in Ark. Code Ann. § 6-17-410(c).  

In addition, the State Board may revoke a license for cause, including knowingly submitting or providing false or 

misleading information or knowingly failing to submit or provide information requested or required by law to the 

Department of Education or the State Board - Ark. Code Ann. § 6-17-410(d)(2) and 6-17-410(d)(1)(A)(v) & (vii).   The 

criminal offense was not reported on the application for license renewal, resulting in the Department continuing to deny 

application for renewal of Ms. Bead-Spearmon’s request for licensure.  

 Presenter: ADE/PLSB Staff

A-9 PLSB Hearing – Request for Consolidated Hearing for Case 12-145 – Veda Ann 
Struble and Case 12-146 – Teresa Dee Keiter for Written Reprimand and $50 Fine

 These cases have been consolidated at the consent of the educators and their attorneys.  Dee Keiter is represented by 

Mike Bearden.  Vada Struble is represented by James Harris.  The ethics subcommittee conducted an evidentiary 

hearing and subsequently recommended written warnings and a $50 fine to each educator for violations of Standards 1 

and 3.  

Standard 1: An educator maintains a professional relationship with each student, both in and outside the classroom. 

The Ethics Subcommittee found that Ms. Keiter and Ms. Struble violated standard 1 by failing to maintain a 

professional relationship with each student, both in and outside the classroom.  Both failed to take necessary steps to 

protect a student who had reported that she was being sexually abused by her grandfather, including failure to make 

the mandated report to the proper authorities and disclosure of information in a letter written by the student reporting 

the abuse to the student’s grandmother. 

Standard 3: An educator honestly fulfills reporting obligations associated with professional practices. The Ethics 

Subcommittee found that Ms. Keiter and Ms. Struble violated standard 3 by failing to honestly fulfill reporting 

obligations associated with professional practices, in that they, as mandated reporters under Arkansas state law, did 

not report the suspected abuse to the proper authorities. 

 Presenter: ADE/PLSB Staff

A-10 Consideration of Waiver of National Board for Professional Teaching Standards 
Repayment of State Funds – Carolyn Jennings

 As ADE continues to close outstanding NBPTS accounts; unresolved balances are being reviewed.  These cannot be 

waived or closed without the approval of the State Board. 

ADE recommends the repayment waiver for fees expended by the state for Carolyn Jennings be considered and 

granted due to health and/or extenuating circumstances as outlined. The State Board of Education has the authority to 

waive repayment of State monies in cases of death, disability, or extenuating circumstances.  The law governing the 

National Board support program is attached.  Please refer to Arkansas Code 6-17-413, Section 1(b)(1), (b)(2), and (b)

(4) and Section 3.01 of the National Board rules. 

Carolyn Jennings asks that her repayment obligation of $2,500.00 be waived due to her inability to complete the 

requirements of her 2009 National Board for Professional Teaching (NBPTS) candidacy due to the physical and 

emotional stress of the sudden and unexpected death of her husband November 2010. 

Mrs. Jennings provided a letter of explanation and a physician’s letter confirming psychological treatment and inability 

to complete her NBPTS candidacy. ADE believes she should be considered for the extenuating circumstances waiver. 

 Presenter: Michael Rowland



A-11 Consideration of New Praxis I Core Academic Skills for Educators Tests and Cut 
Scores to be Effective September 1, 2013

 Educational Testing Service (ETS) provided information from a January 2013 multi-state standard setting study for new 

Praxis Core Academic Skills for Educators (Praxis I) tests. These tests have been newly developed to align with the 

Common Core State Standards in English Language Arts and Mathematics and will replace the current Praxis I Pre-

Professional Skill Tests (PPST) in Reading, Writing, and Mathematics. The Praxis I subtests measure whether 

candidates entering a teacher preparation program have the necessary reading, writing, and mathematical 

knowledge/skills. 

·      Reading. The 85-minute subtest contains 56 multiple-choice items covering three content areas: (1) Key Ideas and 

Details, (2) Craft, Structure and Language Skills, and (3) Integration of Knowledge and Ideas. 

·      Writing. The 100-minute subtest contains 40 multiple-choice items covering two content areas: (1) Text Types, 

Purposes and Production and (2) Language and Research Skills for Writing. 

·      Mathematics. The 85-minute subtest contains 56 multiple-choice and numeric-entry items covering four content 

areas: (1) Number and Quantity, (2) Algebra and Functions, (3) Geometry, and (4) Statistics and Probability. 

ETS provided recommended passing scores from the multistate standard-setting study to help education agencies 

determine appropriate operational passing scores. For the Praxis Core Academic Skills for Educators subtests, the 

recommended passing scores are: 

·      Reading. The recommended passing score is 31 out of a possible 50 raw-score points. The scaled score 

associated with a raw score of 31 is 156 on a 100-200 scale. 

·      Writing. The recommended passing score is 44 out of a possible 70 raw-score points. The scaled score associated 

with a raw score of 44 is 162 on a 100-200 scale. 

·      Mathematics. The recommended passing score is 29 out of a possible 50 raw-score points. The scaled score 

associated with a raw score of 29 is 150 on a 100-200 scale. 

The ADE recommends adopting the Praxis I Reading (5712) with a cut score of 156, Praxis I Writing (5722) with a cut 

score of 162, and Praxis I Mathematics (5732) with a cut score of 150 replacing Praxis I Reading (5710), Praxis I 

Writing (5720), and Praxis I Mathematics (5730) respectively. 

 Presenter: Michael Rowland

A-12 Consideration for Approval for Public Comment: Proposed Revisions of Rules 
Governing the Code of Ethics for Arkansas Educators

 The Professional Licensure Standards Board has adopted and recommends a reduction in the fee to receive a 

standard license from $100 to $75 as reflected in the fee table in Appendix B.  The fee table was also revised to 

eliminate the three-year initial license and the advanced license, which are no longer issued by the department.  No 

other substantive changes were made. 

 

 Presenter: ADE Staff
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Minutes 
State Board of Education Meeting 

Monday, March 11, 2013 
 

 
The State Board of Education met Monday, March 11, 2013, in the auditorium of the 
Department of Education building. Jim Cooper, Chair, called the meeting to order at 9 
a.m. 
 
Present: Jim Cooper, Chair; Brenda Gullet, Vice Chair; Dr. Jay Barth; Sam Ledbetter; 

Alice Mahony; Toyce Newton; Mireya Reith; Vicki Saviers; Joe Black (present 
but not participating in discussion or vote); Dr. Tom Kimbrell, Commissioner; 
and Kim Wilson, Teacher of the Year 

 
Absent:  None 
 

Reports 
 

Chair’s Report: 
 
Ms. Mahony extended congratulations to Badger Elementary in the Beebe School 
District on its reading therapy dog program. She also pointed out a good article in the 
Arkansas School Boards Association’s publication The Report Card featuring Teacher of 
the Year Kim Wilson. 
 
Commissioner’s Report 
 
In an update on the Technology Readiness Tool, Commissioner Kimbrell said 88 percent 
of schools had reported data and 84 percent of devices reported met specifications for 
delivery of online assessments.  
 
Dr. Kimbrell reported PARCC had released a new planning tool and guidance to help 
districts get ready for the next generation assessments. The tool provides a calculator 
that supports local technology budgeting and decision-making in preparation for 
computer-based administration of the tests in 2014-15. The PARCC Assessment 
Guidance provides districts and schools more information about the design of the 
PARCC assessments, as well as the number of testing sessions and the approximate 
time it will take students to complete the assessments. He said the testing window 
might conflict with the common spring break and extracurricular activities but the state 
was working with the Arkansas Activities Association to resolve any issues. 

 
The Commissioner gave a progress report on the state controlled Dollarway School 
District. He said the district lost over 100 students and struggled to find personnel to fill 
openings. When the state took control of the district in June, Superintendent Frank 
Anthony discovered some seniors were not on track to graduate in 2013. Interventions 
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were put in place and all but six students will graduate if they successfully complete the 
requirements. Those six students are four or more credits short, and their parents have 
been notified. Dr. Kimbrell said Mr. Anthony’s ongoing challenge is to get the school 
community to understand there is a sense of urgency in turning around the district. 
 
Recognition of the Cross County School District as an Apple Distinguished 
Program 

Katherine Hughes representing Apple, Inc. announced that Cross County School District 
had been selected as an Apple Distinguished Program for the 2012– 2013 school year 
for its K-12 implementation of a 1-to-1 technology environment to support project 
based learning and promote 21st Century skills in the classroom. 

Ms. Hughes said the Cross County School District’s 1:1 Program joins 103 programs 
nationwide Apple is recognizing this year as exemplary learning environments. The 
Apple Distinguished Program designation is reserved for programs that integrate Apple 
technology in education and meet the five best practices: visionary leadership, 
innovative learning and teaching, ongoing professional learning, compelling evidence of 
success and a flexible learning environment. 

Informational Update on Common Core State Standards and PARCC 
 
Assistant Commissioner Dr. Laura Bednar said the state’s teachers were benefiting from 
online collaboration with teachers in other states. She reported hearing from teachers 
who were able to share resources with other PARCC states.  
 
Ms. Mahony said teachers were reporting insufficient collaborative planning time around 
Common Core State Standards.  
 
Dr. Bednar said districts would need to look at their individual schedules to see what 
modifications could be made with time. 
 
Ms. Gullett asked if there was a concerted effort to work with more veteran teachers to 
help them prepare for the shifts in instruction. 
 
Dr. Bednar said there was no specific plan based on years of experience, but thought 
younger teachers in the schools would be a resource for that help. 
 
Dr. Bednar provided the Board demographic information on those students who had not 
passed the Algebra I test. 
 
Dr. Barth said the demographics were very pronounced by ethnicity, poverty and 
gender and it was clear some schools were failing the poorest students. 
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Consent Agenda 
 
Consent Agenda Item C-6 was pulled from the consent agenda and added to the action 
items. 
 
Dr. Barth moved, seconded by Ms. Reith, approval of the Consent Agenda with 
exception of Item C-6. The motion carried unanimously. 
 
Items included in the Consent Agenda: 
 

• Minutes of the February 11, 2013, Board Meeting 
• Commitment to Principles of Desegregation Settlement Agreement: Report on 

the Execution of the Implementation Plan 
• Newly Employed, Promotions and Separations 
• Waivers for Teachers Teaching out of Area 
• Voluntary Surrender of Arkansas Educator’s License—Brooke Michelle Austin 
• Voluntary Surrender of Arkansas Educator’s License—Wesley Eugene Pillow 
• Voluntary Surrender of Arkansas Educator’s License—Nina Jane White 

 
 

Action Agenda 
(Complete records of the hearings are available in the State Board office.) 

 
Mr. Cooper announced Agenda Item A-6 was pulled from the agenda. 
 
Consideration of Petition by the Harrisburg School District to Close the 
Weiner High School Campus 

The Harrisburg School District petitioned the Sate Board of Education for an order to 
close the Weiner High School (grades 7-12), an isolated campus.  

General Counsel Jeremy Lasiter reviewed the rules and procedures regarding isolated 
schools. 

Representative John Hutchison spoke in support of small rural schools and expressed 
his desire for a solution or compromise that would work for both the Weiner and 
Harrisburg communities. 

Superintendent Danny Sample said the Harrisburg School Board voted four to one at a 
December meeting to close the campus after a review revealed the district was 
spending less money per student at Harrisburg High than at Weiner. The review also 
found enrollment at Weiner High School had dropped by 37 students since the districts 
merged in 2010. Mr. Sample said the district could not make any more cuts at the 
Weiner campus without jeopardizing instructional programs. He said by combining the 
high schools the district could have a rigorous curriculum and extracurricular program 
that will help ensure the success of all students. 
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Gary Sisser and Ray Keller spoke against the closure saying facilities at the Weiner 
campus were better and academic achievement was better. Mr. Keller said that after 
two elections, Weiner residents were contributing more of their property taxes to their 
new school district than Harrisburg residents. 

State Board members said it was difficult to decide a local school district issue. 

Ms. Gullett moved, seconded by Ms. Saviers, to approve the petition to close the Weiner 
High School campus. The motion carried five to two. Ms. Mahony and Ms. Reith voted 
no. 

Continuation Hearing of District Conversion Public Charter School 
Application: Miner Academy, Bauxite School District   

Mary Perry, Charter School Coordinator, said the Bauxite School District was requesting 
a conversion charter for the proposed Miner Academy. The school would serve grades 
6-12 with an enrollment of 200 students.  

Superintendent Jerrod Williams expressed appreciation for the additional time granted 
his team to work with the Department of Education and incorporate their suggestions 
into the application. He said the enrollment cap had been reduced to 200 and not every 
child would be identified as ALE. He said the school would feature flexible scheduling 
and the use of technology. 

Dr. Barth moved, seconded by Ms. Newton, approval. The motion carried unanimously. 

Consideration of Request for Renewal of Open-Enrollment Public Charter 
School: eStem Public Charter High School 

Ms. Perry presented a request from eStem to merge the charters of the high school, the 
middle school and the elementary into one and renew for a 13-year period. 

John Bacon, CEO for eStem, said merging the charters into one would improve 
transparency in financial reporting and build capacity within the system. He also said 
the three governing boards would become one with up to nine members. 

Mr. Ledbetter moved, seconded by Ms. Newton, approval of merging the three charters 
into one and renewal of the charter for a ten-year period. It was stipulated eStem was 
not a charter school district but a system and there was no waiver of annual reporting 
in the state newspaper. The motion carried six to one. Ms. Mahony voted no citing the 
middle school’s needs improvement status. 

Consideration of Request for Renewal of Open-Enrollment Public Charter 
School:  KIPP Delta Public Schools   

Ms. Perry presented a request from KIPP Delta Public Schools operating campuses in 
Helena and Blytheville for renewal of the charter for a ten-year period. 
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Scott Shirey, CEO of KIPP Delta, said the schools were making dramatic changes in the 
lives of students in the Delta. He said the system included a Blue Ribbon award winning 
middle school and a high school recognized by U.S. News and World Report as the 
number two high school in the state. Mr. Shirey said he was very proud of the KIPP 
through college culture the system has built. He said the schools have shown in its first 
ten years that children in the Delta can succeed at high levels. 
 
Ms. Newton moved, seconded by Ms. Gullett, to approve the renewal for a ten-year 
period. The motion carried six to one. Ms. Mahony voted no citing the Blytheville 5-8 
campus needs improvement status. 
 
Consideration of Request for Renewal of Open-Enrollment Public Charter 
School:  LISA Academy North, North Little Rock 

Ms. Perry presented a request from LISA Academy North for renewal of its charter for a 
period of up to 20 years or the maximum allowed by the State Board and an enrollment 
increase of 200 students. 

The school opened in 2008-09 and serves 500 students in kindergarten through 12th 
grade. 

Board members expressed concern over the number of transfers out of the school at 
the middle and high school levels.  

School officials said they serve a large number of military families and lose students 
when they are relocated. The school has added extracurricular activities including 
athletics in hopes of retaining the upper level students.  

Dr. Barth moved approval of the renewal for five years without the enrollment cap 
increase. 

Ms. Gullett moved, seconded by Ms. Newton, a substitute motion to approve the cap 
increase and renew the charter for a period of five years. The motion carried 
unanimously. 

Hearing on Waiver Request for Certified Teacher License – Ruby J. Henry  

Katherine Donoven, PLSB counsel, said Ruby J. Henry holds a standard teaching license 
valid until December 31, 2016. The Department received notice that Ruby Henry has a 
true report on the Child Maltreatment Central Registry for failure to report sexual abuse 
as a mandated reporter that was upheld by the administrative law judge. Ms. Henry has 
exhausted her administrative appeal process with the Department of Human Services. 
She requested a waiver of the grounds for revocation and ineligibility for employment.  

Neither the teacher nor her attorney was present for the hearing.  
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Ms. Ledbetter moved, seconded by Ms. Mahony, to suspend the license until Ms. 
Henry’s name comes off the child maltreatment list. The motion carried. Ms. Gullett and 
Ms. Newton voted no. 

Hearing on Request for Relief from Suspension of Certified Teacher License– 
Angela Charmagne Milum-Leger   

Ms. Donoven said Angela Charmagne Milum-Leger was requesting relief from the 
Board’s December 10, 2007, stipulated agreement as a result of Benchmark testing 
improprieties. Pursuant to the stipulated agreement Ms. Milum-Leger’s license was 
suspended effective May 23, 2008. She was required to complete 60 hours of 
professional development plus an additional 15 hours consisting solely of instruction in 
test security and administration between May 23, 2008, and June 30, 2009.  She did 
not comply with the Board’s order and her license expired December 31, 2008.  

Ms. Milum-Leger stated personal circumstances prevented her from completing the 
required 60 hours during the stipulated time period of suspension. However, she has 
recently submitted proof of completion of 72 hours of professional development in 
2012. The Department agreed to work with Ms. Milum-Leger to allow her to complete a 
testing administration professional development course.  

Ms. Gullett moved, seconded by Ms. Saviers, to lift the suspension with the stipulation 
of probation for a period of two years and no other disqualifying conviction or violation 
of code of ethics. The motion carried unanimously. 

Hearing on Waiver Request for Certified Teacher License – Candi Rachelle 
Smith   

Ms. Donoven said Candi Rachelle Smith had applied for a standard license. Ms. Smith 
was convicted of a felony violation of the Uniform Controlled Substances Act in 2000 in 
Des Arc and requested a waiver.  

Ms. Newton moved, seconded by Ms. Saviers, to grant the waiver with the stipulation of 
probation for a period of two years and no other disqualifying conviction or violation of 
code of ethics. The motion carried unanimously. 

Hearing on Waiver Request for Certified Teacher License – Angela Marie 
Bead-Spearmon   

Ms. Donoven explained that Angela Marie Bead-Spearmon applied for renewal of her 
license. Her last license expired in 1987. The Department denied her license renewal 
application because of a federal felony theft of government checks conviction in 1984 
and notification that she has a true finding on the Child Maltreatment Central Registry 
for an incident in 1998.  
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Ms. Bead-Spearmon was present for the hearing and for the record stated her name 
was Cynthia not Angela. Ms. Bead-Spearmon submitted new evidence regarding her 
case. 

Ms. Mahony moved, seconded by Ms. Newton, to table the request until the April 
meeting to give the Board time to review the new evidence. The motion carried 
unanimously. 

Consider Revocation of Arkansas Educator’s Teaching License – Denise 
Kathleen  Garrigus   

Ms. Donoven reported that Denise Kathleen Garrigus has a current standard teaching 
license valid until December 31, 2015. On September 4, 2012, the ADE Office of 
Professional Licensure received notification that Ms. Garrigus’ name was on the Child 
Maltreatment Central Registry for an incident in 1988. In a letter dated September 15, 
2012, she was notified her name was on the Child Maltreatment Central Registry and 
her license was subject to revocation under Ark. Code Ann. § 6-17-410. A certified mail 
receipt was returned on October 1, 2012.  

In a letter dated October 11, 2012, she requested a State Board hearing regarding the 
proposed revocation of her license. She notified PLSB that she was appealing her Child 
Maltreatment Central Registry finding. She was notified to keep the office updated as to 
the status of her DHS appeal by certified letter on October 22, 2012. On January 17, 
2013, the Department licensure attorney requested an update as to the status of her 
DHS appeal from Ms. Garrigus or the revocation proceeding would be placed on the 
March 2013 state board agenda. A certified mail receipt for that letter was signed for 
January 19, 2013. DHS personnel informed the licensing attorney it had no record of 
the appeal of her status or a petition for name removal. The Department has not 
received any further response from Ms. Garrigus and has confirmed she is no longer 
employed at her district.  

Mr. Ledbetter told Ms. Garragus she needed to go through the process with DHS and if 
her name was removed from the list she could come before the Board with her request. 

Dr. Barth moved, seconded by Ms. Newton, to suspend the license of Denise Garrigus 
pending her name being removed from the Maltreatment Central Registry. The motion 
carried unanimously. 

Consideration of Waiver of National Board for Professional Teaching 
Standards  (NBPTS) Repayment of State funds.   

A recommendation was made to waive the fees expended by the state for Gwen Hodge 
because of extenuating circumstances regarding her son’s medical condition.  

Ms. Gullett moved, seconded by Ms. Newton, to approve the waiver. The motion carried 
unanimously. 
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Consideration for Final Approval: Proposed Arkansas Department of 
Education  Rules Governing Educator Licensure   

On December 10, 2012, the State Board of Education gave emergency approval to and 
released for public comment proposed new Rules Governing Educator Licensure. A 
public hearing was held January 8, 2013, and the Department received no written or 
oral comments. Department staff requested the State Board to give final approval to 
the proposed rules.  

Ms. Reith moved, seconded by Dr. Barth, final approval of the Rules. The motion carried 
unanimously. 

Adjournment 
 
The meeting adjourned at 3:07 p.m. 

These minutes were recorded by Phyllis Stewart. 

 



          ADE’S PROJECT MANAGEMENT TOOL EXECUTIVE SUMMARY 
MARCH 31, 2013 

 
This document summarizes the progress that ADE has made in complying with the provisions of the 
Implementation Plan during the month of March 2013. 
 
IMPLEMENTATION PHASE ACTIVITY 

I. Financial Obligations 

A. As of February 28, 2013, State Foundation Funding payments paid for FY 12/13    
  totaled $38,735,698 to LRSD, $21,834,264 to NLRSD, and $27,012,293 to PCSSD. 

B. As of February 28, 2013, the Magnet Operational Charge paid for FY 12/13 totaled 
 $10,402,961. The allotment for FY 12/13 was $14,301,986.   

C. As of February 28, 2013, the M-to-M incentive checks paid for FY 12/13 totaled 
 $2,973,700 to LRSD, $2,938,552 to NLRSD, and $7,329,872 to PCSSD.   

D. ADE pays districts three equal installments each year for their transportation budgets.  
 North Little Rock submitted a recalculated “Projection of Expenditures” for 11-12 after  
 the first payment was made. This resulted in a much lower second payment to equalize 
 the payments. 

1. In February 2012, General Finance made the second one-third payment to the 
Districts for their FY 11/12 transportation budgets.  As of February 29, 2012, 
transportation payments for FY 11/12 totaled $2,594,666.67 to LRSD, 
$689,693.05 to NLRSD, and $1,778,000.70 to PCSSD.   

  2. In November 2012, General Finance made the last one-third payment to the  
   Districts for their FY 11/12 transportation budgets.  As of December 31, 2012,  
   transportation payments for FY 11/12 totaled $4,623,452.01 to LRSD,   
   $1,161,173.60 to NLRSD, and $2,878,275.70 to PCSSD.   

3. In November 2012, General Finance made the first one-third payment to the 
Districts for their FY 12/13 transportation budgets. As of December 31, 2012, 
transportation payments for FY 12/13 totaled $1,530,000.00 to LRSD, 
$401,121.35 to NLRSD, and $1,151,841.67 to PCSSD.   

E. The Office of State Procurement is preparing to bid for sixteen (16) new school buses for 
the three (3) districts.  We are currently waiting to hear back from the districts regarding 
their seating capacity needs for the new buses.   

  

F. In July 2012, Finance paid the Magnet Review Committee $92,500.  This was the total 
amount due for FY12/13.   

 G. In July 2012, Finance paid the Office of Desegregation Monitoring $200,000.  This was  
  the total amount due for FY 12/13.  

 
 
 
 



II. Monitoring Compensatory Education 

On January 17, 2013, the ADE Implementation Phase Working Group met to review the 
Implementation Phase activities from the previous quarter. Mr. Willie Morris, ADE Lead Planner 
for Desegregation, updated the group on all relevant desegregation issues. Mr. Jeremy Lasiter, 
ADE General Counsel, provided an update concerning the desegregation issues currently before 
the federal courts. On January 16, 2013, Mr. Lasiter attended the 8th Circuit Court of Appeals in 
St. Louis, MO, pertaining to the 1989 School Choice Law. There are nine (9) non-unitary areas 
that PCSSD has to meet before becoming totally unitary.  PCSSD believes they have met the 
requirements for four (4) of the non-unitary areas. PCSSD is scheduled to file a status report with 
the Court by February 1, 2013.  Mr. Lasiter stated that the ADE must continue to assist PCSSD in 
becoming unitary in all areas and that members of the Implementation Phase Working Group are 
vital to those efforts. Mr. Scott Richardson, Assistant Attorney General, stated that the Office of 
Desegregation Monitoring (ODM) spoke with him concerning assistance from the Department for 
PCSSD in obtaining unitary status. The next Implementation Phase Working Group Meeting is 
scheduled for April 4, 2013 at 1:30 p.m. in room 201-A at the ADE. 
 

III. A Petition for Election for LRSD will be Supported Should a Millage be Required 

 Ongoing.  All court pleadings are monitored monthly. 

IV.  Repeal Statutes and Regulations that Impede Desegregation 

In June 2011, the ADE sent letters to the school districts in Pulaski County asking if there were 
any new laws or regulations that may impede desegregation. The districts were asked to review 
laws passed during the 88th Legislative Session, and any new ADE rules or regulations. 

V.  Commitment to Principles 

On March 11, 2013, the Arkansas State Board of Education reviewed and approved the PMT and 
its Executive Summary for the month of February. 

VI.  Remediation - Evaluate the impact of the use of resources for technical assistance 

On February 7, 2013, Susan Gray and Questar Assessment, Inc., conducted a webinar of District 
Test Coordinator for the Online Algebra I Retest. The webinar provided training for the 
administration of the Algebra I online retest. Little Rock School District, North Little Rock 
School District and Pulaski County Special School District participated. 

On February 13, 2013, Susan Gray, Suzanne Knowles, Sheree Baird and Questar Assessment, 
Inc., provided District Test Coordinator Training. It was training for the administration of the 
mandated spring tests. The training took place at the Arkansas River Service Cooperative 
(ARESC) in Pine Bluff, AR. Little Rock School District, North Little Rock School District and 
Pulaski County Special School District participated. 

 

 

 

 

 

 

 



VII.  Test Validation 

 The Arkansas Department of Education (ADE) has, for over fifteen (15) years, implemented a 
 rigorous, statistically sound and nationally recognized process for developing questions for its 
 state standardized assessments.  This process continues on an ongoing basis.  

 Before a question appears on a state standardized exam to measure student achievement, the 
 question must survive a strict review process that lasts at least two (2) years.  The process 
 includes a review of each draft question by an internal team of ADE content specialists, a Content 
 Committee, a Bias Review Committee and a Committee of Practitioners.  The ADE also relies 
 upon trained psychometricians, a Technical Advisory Committee (TAC), and the federal peer 
 review process to conduct ongoing evaluations of the ADE’s standardized testing procedures to 
 ensure that those procedures are reliable, valid and controlled for bias. 

 Part of the two-year review process includes a review of each draft test question by the Bias 
 Review Committee.  The committee specifically reviews each draft test question for bias or lack 
 of cultural sensitivity.  The Bias Review Committee consists of approximately ten (10) educators, 
 program specialists and administrators from throughout Arkansas.  This committee is responsible 
 for reviewing all reading passages, test questions, and writing prompts to make certain that the 
 questions are controlled for bias and are not insensitive to specific groups or individuals.  Once 
 each draft question is field tested, the Bias Review Committee meets again to review the results 
 using student data disaggregated by demographic group to review indications of possible bias 
 with regard to a particular question.  The Bias Review Committee has the power to reject a draft 
 question altogether or require the draft question to be revised.  If the Bias Review Committee 
 orders a draft question to be revised, the entire two-year review process begins anew. 

 Only a draft question that has been found acceptable at every stage of the bias review process 
 may be placed on an operational test to measure student achievement. 

VIII.  In-Service Training 

On February 19, 2013, ADE made a site visit to Franklin Elementary School in the Little Rock 
School District.  ADE Specialist visited to attend the leadership team meeting and monitor the 
targeted improvement plan for Focus Schools. Classroom observations were conducted with the 
principal. The presenters were Cynthia Collins, Principal and Kathy Mascuilli, ADE Professional 
Development Specialist. The audience consisted of Barry Anderson, Math Coach; Pat Hauk, 
Literacy Coach; Ora Crenshaw, Counselor; Mimi Muhammed and Pat Gray, Second Grade 
Teachers. 

On February 20, 2013, ADE made a site visit to Brady Elementary School in the Little Rock 
School District.  ADE Specialist visited to monitor the targeted improvement plan for Focus 
Schools. Classroom observations were conducted with the principal. Additions to the targeted 
improvement plan for Focus Schools were discussed. The presenter was Kathy Mascuilli, ADE 
Professional Development Specialist. The audience consisted of Tyrone Harris, Principal and 
Mary Lawson, Literacy Coach. 

On February 21, 2013, ADE made a site visit to Wakefield Elementary School in the Little Rock 
School District.  ADE Specialist visited to attend the leadership team meeting and monitor the 
targeted improvement plan for Focus Schools. Classroom observations were conducted with the 
instructional coaches. The presenter was Kathy Mascuilli, ADE Professional Development 
Specialist. The audience consisted of Les Taylor, Principal; Jennifer Salinas, Literacy Coach; and 
Connie Hanson, Math Coach. 

 

 



VIII.  In-Service Training (Continued) 

On February 22, 2013, ADE made a site visit to Stephens Elementary School in the Little Rock 
School District.  ADE Specialist visited to attend the monthly leadership team meeting. The 
presenter was Sabreen Al-Uqdah, Literacy Coach. The audience consisted of Pakita Shutes, Math 
Coach; Dr. Phil Clark, District School Improvement Specialist; Valerie Duckery, Media 
Specialist; Lula Turner, First Grade Teacher; Jennifer Rood, Second Grade Teacher; Sylvia 
Kelly, Third Grade Teacher; Brenda Zinamon, Special Education Resource Teacher; and Pamela 
Hopkins, parent. 

On February 25, 2013, ADE made a site visit to Central High School in the Little Rock School 
District.  ADE Specialist visited to attend the leadership team meeting and monitor the targeted 
improvement plan for Focus Schools. Classroom observations were conducted with the 
instructional coaches.  The presenters were Nancy Rousseau, Principal and Kathy Mascuilli, ADE 
Professional Development Specialist. The audience consisted of Lequieta Grayson, Counselor; 
Tina Hayley, Literacy Coach; Dr. Phil Clark, District School Improvement Specialist; Tonjuna 
Iverson, Math Coach; Arthur Olds, Data Coordinator; Heather Rainbolt, English as a Second 
Language/Testing Coordinator; and Barbara Stafford, High Schools That Work Site Coordinator. 

On February 26, 2013, ADE made a site visit to Jacksonville Freshman Academy in the Pulaski 
County Special School District regarding Math Design Collaborative (MDC).  Three (3) teachers 
were observed implementing “Classroom Challenge Lessons” and a debriefing with the principal 
was held at the end of the day. The presenters were Jason Adair, Southern Regional Education 
Board (SREB) Consultant; Tim Brister, Math Specialist Harding University STEM Center; and 
Nanette Nichols, Wilbur D. Mills Education Service Cooperative (WDMESC) Science Specialist. 
The audience consisted of Jessica Richburg, Coach Katrina Mimms and Larry Burrows, Math 
Teachers; Chris Jones, Asst. Principal; and Henry Anderson, Principal. 

On February 26, 2013, ADE made a site visit to Jacksonville High School in the Pulaski County 
Special School District regarding Literacy Design Collaborative (LDC) observation visit.  Three 
(3) teachers were observed implementing a LDC mini-task and a debriefing with the teachers, 
buddy teachers and asst. principals was held at the end of the day. The presenters were George 
Johnson, Southern Regional Education Board (SREB) Literacy Design Collaborative Consultant; 
Michele Snyder, ADE Science Curriculum Specialist; and Jane Dearworth, ADE Literacy 
Specialist. The audience consisted of Elizabeth Lanius, English Teacher; Coach Jeremiah 
Clennon, Physical Science Teacher; Jurel Guffey, Career and Technical Education (CTE) 
Teacher; Jennifer Howe, English Language Arts Teacher; Richard Wright, Photography Teacher; 
C. Davis, Biology Teacher; Chris Jones, Asst. Principal; and Lourdes Goodnight, Principal.  

On February 27, 2013, ADE made a site visit to Maumelle High School in the Pulaski County 
Special School District regarding Math Design Collaborative (MDC).  One (1) teacher was 
observed implementing a “Classroom Challenge Lesson”. The presenters were Jason Adair, 
Southern Regional Education Board (SREB) Consultant; Tim Brister, Math Specialist Harding 
University STEM Center; and Nanette Nichols, Wilbur D. Mills Education Service Cooperative 
(WDMESC) Science Specialist. The audience consisted of Michael Shook, Math Teacher. 

On February 27, 2013, ADE made a site visit to Martin Luther King Elementary School in the 
Little Rock School District.  ADE Specialist visited to monitor the targeted improvement plan for 
Focus Schools. Classroom observations were conducted and she attended the first grade level 
planning meeting. The presenter was Kathy Mascuilli, ADE Professional Development Specialist. 
The audience consisted of Karen Carter, Principal; Barbara Griggs, Asst. Principal; and Dee Ann 
Morgan, Instructional Coach. 

 



VIII.  In-Service Training 

On February 28, 2013, ADE made a site visit to Pulaski Heights Middle School in the Little Rock 
School District.  ADE Specialist visited to attend the leadership team meeting and monitor the 
targeted improvement plan for Focus Schools. Classroom observations were conducted with the 
principal.  The presenters were Dr. Suzanne Ross, Principal and Kathy Mascuilli, ADE 
Professional Development Specialist. The audience consisted of Debra Brown, Literacy Coach; 
Terri Cox, Math Coach; Lanette Kemp and Dr. Steven Wise, Asst. Principals. 

On March 1, 2013, ADE made a site visit to Dunbar Middle School in the Little Rock School 
District.  ADE Specialist attended the leadership team meeting.  The presenters were Eunice 
Thrasher, Principal and Kathy Mascuilli, ADE Professional Development Specialist. The 
audience consisted of Clinton Woodley, Asst. Principal; Kristen Ward, Science Teacher; Shana 
Loring, Literacy Coach; Natalie Holiman, Math Coach; Iciphine Jones, District School 
Improvement Specialist; and Gertrude Stubblefield, Social Studies Teacher. 

On March 1, 2013, ADE staff provided professional development at the Arkansas River 
Education Service Cooperative (ARESC) in Pine Bluff, AR., regarding Literacy Design 
Collaborative (LDC). The presenters were Michele Snyder, ADE Science Curriculum Specialist; 
Sherri Thorne, ADE English Language Arts Specialist; Dee Davis, ARESC Literacy Specialist; 
and Ben Carrigan, Harding University STEM Center Science Specialist. The audience was LDC 
Teacher Facilitators, LDC Buddy Teachers and LDC Administrators. 

On March 4, 2013, ADE made a site visit to Wakefield Elementary School in the Little Rock 
School District.  ADE Specialist visited to monitor the targeted improvement plan for Focus 
Schools and conduct classroom observations. The presenter was Kathy Mascuilli, ADE 
Professional Development Specialist. The audience consisted of Les Taylor, Principal; Jennifer 
Salinas, Literacy Coach; and Connie Hanson, Math Coach.  

On March 5, 2013, ADE made a site visit to Martin Luther King Elementary School in the Little 
Rock School District.  ADE Specialist visited to monitor the targeted improvement plan for Focus 
Schools and conduct classroom observations.  The presenter was Kathy Mascuilli, ADE 
Professional Development Specialist. The audience consisted of Karen Carter, Principal; Barbara 
Griggs, Asst. Principal; and Dee Ann Morgan, Instructional Coach. 

On March 6, 2013, ADE made a site visit to Bale Elementary School in the Little Rock School 
District.  ADE Specialist visited to monitor the targeted improvement plan for Focus Schools and 
conduct classroom observations.  The presenter was Kathy Mascuilli, ADE Professional 
Development Specialist. The audience consisted of Jennifer Thomas, Gifted and Talented 
Facilitator. 

On March 7, 2013, ADE made a site visit to Franklin Elementary School in the Little Rock 
School District.  ADE Specialist visited to monitor the targeted improvement plan for Focus 
Schools and conduct classroom observations. The findings from a self-study audit were examined 
by the professional development specialist and the principal. The presenter was Kathy Mascuilli, 
ADE Professional Development Specialist. The audience consisted of Cynthia Collins, Principal. 

 IX.  Financial Assistance to Minority Teacher Candidates 

During the month of January 2013, Mr. Ron Tolson of the Educator Licensure Unit collected a 
listing of the Fall 2012 minority graduates from Arkansas colleges and universities.  They will be 
sending out the listing of minority graduates during the month of February. 

 

 



 X.  Financial Assistance to Minority Teacher Candidates 

On April 12, 2012, Ms. Lisa Smith of the Arkansas Department of Higher Education reported 
Minority Scholarships for Fiscal Year 2011-2012 have been phased out and no awards were 
given.   These included the State Teacher Assistance Resource (STAR) Program, the Minority 
Teacher Scholars (MTS) Program, and the Minority Masters Fellows (MMF) Program.   

XI.  Minority Recruitment of ADE Staff 

The MRC met on July 9, 2012 at the ADE.  The MRC plan calls for ADE to maintain a 25% 
minority (black) employment rate in each division of the department and in the department as a 
whole for employees rated at Grade 21 and above (not including Grade 99’s).  Due to the revision 
in the employee grade system by the Office of Personnel Management, Grades C121 to C130 
were used for the purpose of this report.  A graph was also presented that showed the percentage 
of black, white and other employees for the ADE as a whole and by division.  During the quarter 
ending June 30, 2012, two of the divisions, Central Administration and Accountability exceeded 
the 25% threshold.  The ADE as a whole was 20% Black. 

XII.  School Construction 

 This goal is completed.  No additional reporting is required. 

XIII.  Assist PCSSD by communicating with local colleges and universities to facilitate lowering the 
 cost of Black History course offerings to its certified staff 

 Goal completed as of June 1995. 

XIV.  Scattered Site Housing 

 This goal is completed.  No additional reporting is required. 

XV.  Standardized Test Selection to Determine Loan Forgiveness 

 Goal completed as of March 2001. 

XVI.  Monitor School Improvement Plans - Follow-up and assist schools that have difficulty 
 realizing their school improvement objectives 

 On August 25, 2011, ADE staff held an ACSIP meeting at NLRSD. The meeting was held in  
 Kristie Ratliff’s office to discuss ACSIP requirements. Diane Gross discussed priorities, 
 interventions, and actions and stressed that actions in the ACSIP plan must be very focused and 
 clear. It was suggested that NLRSD put the budget codes in the action for the Bookkeeper’s 
 reference when paying out. The Peer Review Process for approving building plans was discussed.  

 In addition to the ACSIP, discussions were held about Title III and State ELL expenditures and 
 making sure monies are being spent in a way the ELL students are being served. The need for 
 spending the dollars in the buildings where the students are located was also pointed out.  

XVII.  Data Collection 

 The ADE Office of Public School Academic Accountability has released the 2010 Arkansas 
 School Performance Report (Report Card). The purpose of the Arkansas School Performance 
 Report is to generally improve public school accountability, to provide benchmarks for measuring 
 individual school improvement, and to empower parents and guardians of children enrolled in 
 Arkansas public schools by providing them with the information to judge the quality of their 
 schools. The Department of Education annually produces a school performance report for each 
 individual public school in the state. 

 



XVIII.  Work with the Parties and ODM to Develop Proposed Revisions to ADE’s Monitoring and 
 Reporting Obligations 

 On February 13, 2013, the ADE participated in a Desegregation Monitoring and Assistance 
 Plan Meeting. Those in attendance were Margie Powell, Willie Morris, Aleta Fletcher, Dr. Linda 
 Remele, Sherman Whitfield, Dr. John Tackett, Dr. Janice Warren, Terri Rogers and Dr. Brenda 
 Bowles. The following items were discussed during the meeting:  
 
 Section M. Student Achievement Implementation/Compliance Audit; Disparity Gap; Professional 
 Development on Formative Education Process for School Improvement (FEPSI) will be provided 
 on February 18, 2013 for certified staff at every school; Program Evaluation; Data Director 
 program evaluation software from Riverside Publishing  Company; The Learning Institute (TLI); 
 new teacher evaluation program; and the roles and responsibilities of the District Discipline 
 Committee. 
 

Our next monthly meeting has been scheduled for Wednesday, February 27, 2013 at 2:30 p.m.  
 
  



 
 

NEWLY EMPLOYED FOR THE PERIOD OF February 16, 2013 – March 15, 2013 
 

*Kimberly Dupens – ADE APSCN Field Analyst, Grade C121, Division of Fiscal and Administrative Services, 
Arkansas Public School Computer Network, effective 03/04/13. 
 
*Avery Moore – Administrative Specialist II, Grade C109, Division of Learning Services, Special Education, 
effective 02/25/13. 
 
Cheryl Parrish – Public School Program Advisor, Grade C122, Division of Learning Services, School 
Improvement, effective 03/04/13. 
 
Mitzi Smith – Public School Program Advisor, Grade C122, Division of Learning Services, School Improvement, 
effective 02/25/13. 

 
 

PROMOTIONS/DEMOTION/LATERALTRANSFERS FOR THE PERIOD OF February 16, 2013 – March 15, 2013 
 
 
No promotions/transfers within this period. 
 

 
SEPARATIONS FOR THE PERIOD OF February 16, 2013 – March 15, 2013 

 
J. Mark White – Attorney Specialist, Grade C126, Central Administration, Legal Services, effective 03/15/13.    
2 Years, 9 months, 28 days. 01 
 

 
 
*Minority   
 
AASIS Codes:   
01 – Voluntary 
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 1 

Section 1 
Second Lien Bonds 

 
Arkansas Code Annotated (A. C. A.) § 6-20-1229 (b) states the following: 
 
(b) All second-lien bonds issued by school districts shall have semi-annual 
interest payments with the first interest payment due within eight (8) months of 
the issuance of the second-lien bond.  All second lien bonds shall be repaid on 
payment schedules that are either: 

(1)  Equalized payments in which the annual payments are substantially equal 
in amount; or 

(2)  Decelerated payments in which the annual payments decrease over the 
life of the schedule. 
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STATE BOARD OF EDUCATION MEETING 

APRIL 8, 2013 

APPLICATIONS FOR COMMERCIAL BONDS 

 

 

COMMERCIAL BOND APPLICATIONS: 

 

     3 2nd Lien                  $             7,860,000.00 

    ___                          ______________ 

     3            $              7,860,000.00 
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SCHOOL DISTRICTS FINANCIAL TRANSACTIONS 
COMMERCIAL BONDS 

2ND LIEN 
RECOMMEND APPROVAL 

 

DISTRICT COUNTY ADM 
AMOUNT OF 

APPLICATION 
DEBT 

RATIO 
TOTAL DEBT W/THIS 

APPLICATION PURPOSE 

Newport Jackson 1,372 $5,140,000 10.70% $14,025,000 

Funding the District's portion of the following 
partnership projects:  construction and equipping of 
a new 6th, 7th, and 8th grade junior high building - 
project #1314-3403-001 ($3,650,0000); renovation 
and equipping the tech science building - project 
#1314-3403-003 ($500,000); upgrades to the fire 
alarm systems and HVAC systems for all buildings - 
project #1314-3403-004 ($850,000); cost of 
issuance and underwriter's discount allowance 
($140,000) with any remaining funds to be used for 
other renovations and/or equipment purchases. 

Omaha Boone 421 $425,000 14.55% $29,455,675 

Completion of phase 3 of building project and air 
conditioning for the high school gymnasium 
($403,750), cost of issuance and underwriter's 
discount allowance ($21,250) with any remaining 
funds to be used for constructing, refurbishing, 
remodeling and equipping school facilities. 

Prescott Nevada 1,046 $2,295,000 17.69% $26,060,663 

Constructing, renovating, remodeling, repairing and 
equipping school facilities ($2,221,920), cost of 
issuance and underwriter's discount allowance 
($73,080). 

 
 
 
 



 4 

 
Section 2 

Voted Bonds  
 
Arkansas Code Annotated (A. C. A.) § 6-20-1201 states the following: 
 

A school district may borrow money and issue negotiable bonds to 
repay borrowed moneys from school funds for: building and 
equipping school buildings; making additions and repairs to school 
buildings; purchasing sites for school buildings; purchasing new or 
used school buses; refurbishing school buses; providing  
professional development and training of teachers or other 
programs authorized under the federally recognized Qualified Zone 
Academy Bond program, 26 U.S.C. § 1397E; and paying off 
outstanding postdated warrants, installment contracts, revolving 
loans, and lease-purchase agreements, as provided by law. 
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STATE BOARD OF EDUCATION MEETING 

APRIL 8, 2013 

APPLICATIONS FOR COMMERCIAL BONDS 

 

 

COMMERCIAL BOND APPLICATIONS: 

 

      1 Voted                 $                  665,000.00 

  ___                            ______________ 

      1                  $                  665,000.00 
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SCHOOL DISTRICTS FINANCIAL TRANSACTIONS 
COMMERCIAL BONDS 

VOTED 
RECOMMEND APPROVAL 

 

DISTRICT COUNTY ADM 
AMOUNT OF 

APPLICATION 
DEBT 

RATIO 
TOTAL DEBT W/THIS 

APPLICATION PURPOSE 

Batesville Cross 2.931 $665,000 10.54% $26,060,663 

Rekeying, updating, and improving existing security 
system and for constructing, refurbishing, 
remodeling and equipping school facilities 
($634,390), cost of issuance and underwriter's 
discount allowance ($30,610). 

 



Qualified Zone Academy Bonds 
Application Summary and 

QZAB Allocation Committee Recommendation 
April 8, 2013 

 
Cedarville School District 

Cedarville, Arkansas 
 
 
Allocation Authorization:  $735,000 
 
Use of QZAB Allocation: Address drainage problem, remodel classrooms to 

include more efficient lighting and to upgrade HVAC 
units, and purchase new computers for elementary, 
middle, and high schools 

 
Donation Information:  $58,267.77 (present value $53,500)  
 Parent-teacher organization contributes volunteer 

general service hours including event volunteers, 
chaperones for field trips, general classroom support, 
tutoring, and building level support. 

 
Date of Donation: 7/1/13 - 7/1/23 
  
Donation Information: $20,000  

Phillips J. Leraris, PE, RLS donates civil engineering 
services 

  
Date of Donation: 5/1/13 
 
Recommendation: Approve 
 
Fiscal Agent: Stephens, Inc. – Kevin Faught 



Alpena School District 
LEA # 0501
Boone County

Classified in Fiscal Distress May 14, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent James Trammell James Trammell James Trammell James Trammell
4 QTR ADM 579 576 554 541
Assessment 25,290,031 26,294,355 26,852,310 27,939,483
Total Mills 33.60 33.60 33.60 33.60
Total Debt Bond/Non Bond 1,598,549 1,527,233 1,458,904 1,563,556
Per Pupil Expenditures 7,529 8,599 8,893 8,905
Personnel-Non-Fed Certified FTE 48.11 50.62 59.37 47.94
Personnel-Non-Fed Certified Clsrm FTE 45.11 47.62 56.37 44.94
Avg Salary-Non-Fed Cert FTE 41,475 42,194 35,755 40,623
Avg Salary-Non-Fed Cert Clsrm FTE 39,663 40,437 33,649 39,516
Net Legal Balance (Excl Cat & QZAB) 521,289 388,141 380,122 331,796
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2012-13
ザ Reduced 3.5 Certified FTE through RIF
ザ Reduced .5 Classified FTE through RIF
ザ Reduced Summer Maintenance Costs
ザ Monitor Transportation Supply Costs
ザ Monitor Maintenance Supply Costs

                       

The District has included the following objectives in their Fiscal Distress Improvement Plan:

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Alpena School District
LEA # 0501
Boone County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on May 14, 2012.  The 2012-13 school year will complete the first

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Bismarck School District 
LEA # 3001
Hot Spring County

Classified in Fiscal Distress May 14, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent David Hopkins Susan Stewart Susan Stewart Susan Stewart-Harper
4 QTR ADM 934 974 978 1,017
Assessment 52,328,119 53,097,938 55,487,791 57,036,319
Total Mills 41.00 41.00 41.00 41.00
Total Debt Bond/Non Bond 8,205,000 8,035,000 8,010,000 7,815,000
Per Pupil Expenditures 8,035 8,545 9,297 9,125
Personnel-Non-Fed Certified FTE 78.00 80.00 82.00 82.00
Personnel-Non-Fed Certified Clsrm FTE 72.89 76.00 78.00 76.30
Avg Salary-Non-Fed Cert FTE 43,746 45,215 44,099 44,986
Avg Salary-Non-Fed Cert Clsrm FTE 41,813 43,609 42,474 43,155
Net Legal Balance (Excl Cat & QZAB) 1,523,651 1,365,456 900,917 833,845
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2012-13
ザ Reduced 2 certified employees through attrition
ザ Reduced 1 classified employee through attrition
ザ Declined renewal of security camera maintenance agreement

ザ Eliminated providing uniforms for maintenance, transportation, and cafeteria employees
• Restructured debt through a bond refunding with a lower interest rate
• Reclassified certified and classified salaries to utilize categorical and federal funds efficiently

                       

The District has included the following objectives in their Fiscal Distress Improvement Plan:

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Bismarck School District 
LEA # 3001
Hot Springs County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on May 14, 2012.  The 2012-13 school year will complete the first

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Brinkley School District 
LEA # 4801
Monroe County

Classified in Fiscal Distress April 9, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Betty McGruder Betty McGruder James Best Arthur Tucker
4 QTR ADM 732 687 632 647
Assessment 55,525,715 58,835,471 56,271,493 63,315,383
Total Mills 35.90 35.90 35.90 35.90
Total Debt Bond/Non Bond 1,865,000 1,745,000 1,670,000 1,680,939
Per Pupil Expenditures 10,464 12,221 12,552 11,619
Personnel-Non-Fed Certified FTE 68.55 71.99 69.09 59.03
Personnel-Non-Fed Certified Clsrm FTE 62.88 65.36 62.52 52.57
Avg Salary-Non-Fed Cert FTE 46,622 43,838 44,131 41,127
Avg Salary-Non-Fed Cert Clsrm FTE 45,229 42,247 42,312 38,787
Net Legal Balance (Excl Cat & QZAB) 759,799 696,762 431,626 537,879
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2012-13
ザ Reduced 5 certified employees through RIF and attrition
ザ Reduced 7 classified employees through RIF and attrition
ザ Eliminated vision insurance benefit
ザ Eliminated long term disability benefit

Additional Actions Not Included in Plan:
ザ Reduced athletic expenditures 
• Reclassified certified and classified salaries to utilize categorical and federal funds efficiently

                       

The District has included the following objectives in their Fiscal Distress Improvement Plan:

ザ Reduced extended day contracts for personnel

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Brinkley School District 
LEA # 4801
Monroe County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on April 9, 2012.  The 2012-13 school year will complete the first

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Cutter Morning Star School District 
LEA # 2601
Garland County

Classified in Fiscal Distress December 12, 2011
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Lance Robinson Lance Robinson Lance Robinson Lance Robinson/Carl Hughes

4 QTR ADM 673 675 622 599
Assessment 34,467,094 38,539,128 38,902,378 40,194,706
Total Mills 39.50 39.50 39.50 39.50
Total Debt Bond/Non Bond 5,682,292 5,503,880 5,522,257 5,960,000
Per Pupil Expenditures 7,776 7,868 9,115 8,560
Personnel-Non-Fed Certified FTE 67.03 65.90 64.88 59.15
Personnel-Non-Fed Certified Clsrm FTE 61.21 60.08 59.81 53.78
Avg Salary-Non-Fed Cert FTE 41,808 42,029 41,557 41,704
Avg Salary-Non-Fed Cert Clsrm FTE 39,285 39,474 39,205 39,570
Net Legal Balance (Excl Cat & QZAB) 438,862 495,425 227,317 867,673
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

The District has included the following objectives in their Fiscal Distress Improvement Plan:
·
2011-12

2012-13

ザ Utilizing advertising to retain and recruit students
ザ Participating in an energy efficiency program through CenterPoint Energy
ザ Identifying policy changes that would help recruit and retain quality staff

ザ Increased operating revenue through a voted 1 mill increase from 39.5 to 40.5 on April 10, 2012
ザ Utilized existing employees efficiently through a 3rd and 4th grade split class

Effective for the 2012-13 school year Ms. Nancy Anderson is Superintendent for the District. 

ザ Reduced 2 classified position through attrition

ザ Reduced 4 certified employees through RIF
ザ Reduced 3 classified employees through RIF and attrition
ザ Monitor and reduce operating expenses

ザ Reduced 4 certified teachers through RIF

ザ Eliminated custodial service for remainder of 2011-12 school year (Utilized current staff)
ザ Eliminated "no cost" lunches for teachers performing additional lunch duties
ザ Eliminated cell phone service for administrators

ザ Reduced 1 certified position through attrition

• Restructured debt through a bond refunding with a lower interest rate

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Cutter Morning Star School District
LEA # 2601
Garland County

Comments:

full year of fiscal distress.

Ms. Nancy Anderson was hired as Superintendent for the 2012-13 school year.

 

The District was classified in Fiscal Distress on Dec.12, 2011.  The 2012-13 school year will complete the first

The Cutter-Morning Star Superintendent, Mr. Lance Robinson, received a contract buyout of $49,322 on 
January 13, 2012.

Mr. Carl Hughes was hired on January 13, 2012 as Interim Superintendent for the remainder of the 2011-12 
school year.

Increased operating revenue through a voted 1 mill increase from 39.5 to 40.5 mills on April 10, 2012

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Drew Central School District 
LEA # 2202
Drew County

Classified in Fiscal Distress May 14, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Wayne Fawcett Wayne Fawcett Wayne Fawcett Wayne Fawcett
4 QTR ADM 968 979 970 934
Assessment 58,301,643 58,886,159 61,014,556 64,477,290
Total Mills 35.60 35.60 35.60 39.90
Total Debt Bond/Non Bond 5,550,000 5,355,000 7,190,000 7,155,000
Per Pupil Expenditures 8,211 9,869 10,267 10,181
Personnel-Non-Fed Certified FTE 75.68 76.72 89.51 76.35
Personnel-Non-Fed Certified Clsrm FTE 71.41 72.11 83.37 70.59
Avg Salary-Non-Fed Cert FTE 42,792 43,411 37,253 44,726
Avg Salary-Non-Fed Cert Clsrm FTE 40,310 41,105 34,514 41,835
Net Legal Balance (Excl Cat & QZAB) 592,086 627,557 466,609 570,962
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:
The District has included the following objectives in their Fiscal Distress Improvement Plan:

2012-13
ザ Reduced certified positions by 6.87 FTE through RIF

ザ Increased lunch prices to offset expense

ザ Eliminated long term disability insurance benefit

• Restructured debt through a bond refunding with a lower interest rate
ザ Eliminated general maintenance purchase service contract

ザ Reduced classified positions by 3 FTE through RIF

Effective for the 2012-13 school year Mr. Mike Johnston is Superintendent for the District. 

ザ Discontinued involvement with Monticello/Drew Central Boot Camp (alternative program for students with behavior issues)

ザ Increased debt service revenue through a voted 4.3 mill increase from 35.6 to 39.9 mills on April 11, 2011

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Drew Central School District 
LEA # 2202
Drew County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on May 14, 2012.  The 2012-13 school year will complete the first

Wayne Fawcett, Drew Central Superintendent, resigned on June 30, 2012.

Effective for the 2012-13 school year Mr. Mike Johnston is Superintendent for the District. 

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Hartford School District 
LEA # 6604
Sebastian County

Classified in Fiscal Distress April 9, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Chris Rink Chris Rink Teresa Ragsdale Teresa Ragsdale
4 QTR ADM 375 352 340 382
Assessment 26,781,005 28,540,405 27,920,036 24,743,309
Total Mills 39.30 39.30 39.30 39.30
Total Debt Bond/Non Bond 419,821 1,192,042 1,288,104 1,254,483
Per Pupil Expenditures 9,205 10,174 11,079 9,525
Personnel-Non-Fed Certified FTE 40.55 33.57 25.52 36.97
Personnel-Non-Fed Certified Clsrm FTE 36.36 30.78 24.51 34.14
Avg Salary-Non-Fed Cert FTE 39,242 40,115 56,961 38,358
Avg Salary-Non-Fed Cert Clsrm FTE 37,047 37,597 50,882 35,713
Net Legal Balance (Excl Cat & QZAB) 341,361 532,544 346,745 290,040
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:
The District has included the following objectives in their Fiscal Distress Improvement Plan:

2012-13
ザ Reduced 1 certified employee through RIF
ザ Reduced 1 classified employee through attrition
ザ Reduced extended contract days for 5 certified employees

                       

ザ Reduce substitute expense by utilizing existing staff 
ザ Reduce transportation expense through reduction of field trips

ザ Eliminated the EAST program 
ザ Establish a $10 per day charge for the district sponsored Pre-K program

ザ Establish a $2 per day charge for before and after school care program

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Hartford School District 
LEA # 6604
Sebastian County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on April 9, 2012.  The 2012-13 school year will complete the first

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Helena-West Helena School District
LEA # 5403
Phillips County

Classified in Fiscal Distress: September 13, 2010

Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district
* Material audit exceptions or violations

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Roy Bridges (Interim) Willie Williams Willie Williams Suzann McCommon
4 QTR ADM 2,565 2,312 2,233 1,886
Assessment 109,765,477 112,772,244 113,701,999 125,831,037
Total Mills 34.10 34.10 34.10 34.10
Total Debt Bond/Non Bond 8,180,000 7,750,000 7,300,000 7,060,000
Per Pupil Expenditures 10,932 13,268 11,638 12,724
Personnel-Non-Fed Certified FTE 232.69 229.59 132.62 175.46
Personnel-Non-Fed Certified Clsrm FTE 209.70 200.17 101.89 163.15
Avg Salary-Non-Fed Cert Clsrm FTE 44,144 44,799 54,170 43,583
Avg Salary-Non-Fed Cert FTE 46,225 48,126 50,561 40,858
Net Legal Balance (Excl Cat & QZAB) 3,190,955 1,809,446 3,600,597 5,318,384
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:
The District has included the following objectives in their Fiscal Distress Improvement Plan:

2010-11

• Monitor all expenditures 
• Eliminated Saturday School Detention Program
• Eliminated custodial/maintenance uniforms
ザ Eliminated After School Discipline Program

2011-12
ザ The District reduced 27 certified positions through RIF and attrition 
ザ The District reduced 54 classified position through RIF and attrition
• Reduced salary and utility costs by transferring kindergarten students to three other schools
ザ Reduced operating costs by utilizing NSLA funds more efficiently
ザ Eliminated operating cost of After School tutorial

2012-13
• Reduced 30 employees through RIF

• Reduced expenses through consolidation of campuses
• Refunded district bonds to a lower interest rate
• Monitor and implement corrective actions for the 2011 audit findings

• Reduce (RIF) 3 staff administrative office staff
• Reclassified certified and classified salaries from operating to ARRA funds

• Reduced certified and classified salaries through attrition and reassignment

• Reclassified certified and classified salaries from operating to Declining Enrollment funds
• Reclassified certified and classified salaries from operating to NSLA funds

• Reclassified salaries of 4 certified positions from Operating to Categorical and Federal funds

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Helena-West Helena School District
LEA # 5403 
Phillips County

Comments:

2nd full year of Fiscal Distress

On June 20, 2011, the Arkansas Department of Education took control of the Helena/W. Helena School District.

District had a prior classification with Fiscal Distress program.
     • Classified - April 11, 2005
     • Reconstitution (State takeover) - September 8, 2005
     • Removed  - April 21, 2008

The District was classified in Fiscal Distress on September 13, 2010.  The 2012-13 school year will complete the 

On June 20, 2011, Superintendent Willie Williams and the School Board were released from their duties.  

The Helena-West Helena School District's general operating ending balance of $3,511,492 on June 30, 2011 included the 
reclassification of approximately $2.7 million in salaries from general operating funds to American Recovery and Reinvestment Act 
(ARRA) funds.

The following appointments were made on June 20, 2011:
  Suzann McCommon- Chief Executive Officer
  Ulicious Reed- Chief Operating Officer

For the 2012-13 school year, the District has consolidated campuses from five to three due to declining enrollment.  The District's 
enrollment as of Oct. 1, 2012 is 1,655 students.

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Hermitage School District 
LEA #0601
Bradley County

Classified in Fiscal Distress December 12, 2011
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Richard Rankin Richard Rankin Richard Rankin Richard Rankin
4 QTR ADM 495 464 470 455
Assessment 30,062,250 30,471,979 31,013,712 32,279,453
Total Mills 41.50 41.50 41.50 41.50
Total Debt Bond/Non Bond 5,368,265 5,324,804 5,286,175 5,516,175
Per Pupil Expenditures 8,476 11,449 11,843 12,256
Personnel-Non-Fed Certified FTE 37.12 38.37 37.45 46.78
Personnel-Non-Fed Certified Clsrm FTE 33.20 32.81 31.93 41.90
Avg Salary-Non-Fed Cert FTE 44,009 43,065 50,009 41,919
Avg Salary-Non-Fed Cert Clsrm FTE 40,950 39,833 48,014 40,448
Net Legal Balance (Excl Cat & QZAB) 401,919 424,784 376,025 33,383
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:
The District has included the following objectives in their Fiscal Distress Improvement Plan:

2012-13

Additional actions not included in plan:
• Reclassified salaries of 5 certified positions from Operating to Categorical and Federal funds

ザ Reduce travel expenditures

ザ Reduced 8 certified positions through RIF
ザ Eliminated 1 bus route
ザ Monitor all purchase orders
ザ Monitor all energy consumption

ザ Reduced 2 classified positions through attrition
ザ Closed the elementary school kitchen by moving the preparation of meals to the high school cafeteria
ザ Increased revenue by selling used buses and air conditioners

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Hermitage School District
LEA #0601
Bradley County

Comments:

full year of fiscal distress.

• Classified - April 21, 2008
• Removed  - October 12, 2009

On July 12, 2012, the District obtained a $350,075 cash flow loan from the First State Bank of Warren.  The  
loan was repaid on November 19, 2012.

On October 24, 2011, the District obtained a $300,000 cash flow loan from First State Bank of Warren to 
cover payroll obligations. The loan was repaid on November 15, 2011.

District had a prior classification with Fiscal Distress program:

The District was classified in Fiscal Distress on Dec. 12, 2011.  The 2012-13 school year will complete the first

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Mineral Springs School District

LEA # 3104

Howard County

Classified in Fiscal Distress December 10, 2012

 

Fiscal Distress Indicators and Additional Concerns:

* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12

Superintendent Max Adcock Max Adcock Max Adcock Max Adcock

4 QTR ADM 515 498 479 489

Assessment 33,654,224 47,820,121 57,839,673 72,455,784

Total Mills 34.00 34.00 34.00 34.00

Total Debt Bond/Non Bond 2,407,491 2,543,686 3,489,443 3,412,481

Per Pupil Expenditures 8,827 10,685 11,097 11,303

Personnel-Non-Fed Certified FTE 55.52 51.72 49.91 59.02

Personnel-Non-Fed Certified Clsrm FTE 49.88 46.72 42.33 51.62

Avg Salary-Non-Fed Cert FTE 40,572 44,809 48,703 43,692

Avg Salary-Non-Fed Cert Clsrm FTE 37,960 40,769 45,202 41,026

Net Legal Balance (Excl Cat & QZAB) 683,667 904,955 948,953 620,398

Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2012-2013

2013-14

ザ Reduce extended contract days for employees through RIF

ザ Align salaries with Salary Schedules

Mr. Bill Blackwood is Interim Superintendent for the 2012-2013 year.

The District has included the following objectives in their Fiscal Distress Improvement Plan:

ザ Reduced personnel through attrition

• Reclassified certified and classified salaries from Operating to NSLA funds

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Mineral Springs School District

LEA # 3104

Howard County

Comments:

on July 1, 2013.

Mr. Bill Blackwood was hired on November 9, 2012 as Interim Superintendent for the remainder of the 2012-13 school year.

The Mineral Springs School District is currently working on a Revised Fiscal Distress Plan

The District was classified in Fiscal Distress on Dec. 10, 2012.  The District will begin their first full year of Fiscal Distress

Ms. Jeanie Gorham served as Acting Superintendent from May 17, 2012 to November 9, 2012.

On February 15, 2013, the Mineral Springs School District was notified that the 2012-13 budget was not approved by the 
Arkansas Department of Education, Financial Accountability and Reporting Unit due to material coding discrepancies and a 
decline of the fund balance.  Several Units within the Department of Education are working with the Mineral Springs School 
District to address the financial issues.

Mineral Springs Superintendent, Mr. Max Adcock, was suspended with pay on May 17, 2012.  Mr. Adcock's contract ends on 
June 30, 2013.

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Pulaski County Special School District 
LEA # 6003
Pulaski County

Classified in Fiscal Distress May 16, 2011

Fiscal Distress Indicators and Additional Concerns:
* Material state or federal audit exceptions or violations
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent James Sharpe Rob McGill Charles Hopson Jerry Guess
4 QTR ADM 17,133 16,989                              16,618                   14,392                   
Assessment 2,320,282,041 2,302,878,392 2,352,330,997 2,468,039,116
Total Mills 40.70 40.70 40.70 40.70
Total Debt Bond/Non Bond 156,832,320 152,055,788 149,919,256 149,101,780
Per Pupil Expenditures 9,779 10,783 11,392 13,268
Personnel-Non-Fed Certified FTE 1,427.96 1,313.96 1,551.55 1,318.21
Personnel-Non-Fed Certified Clsrm FTE 1,288.98 1,211.27 1,447.02 1,220.29
Avg Salary-Non-Fed Cert FTE 51,539 55,927 48,186 58,079
Avg Salary-Non-Fed Cert Clsrm FTE 48,906 53,334 44,930 55,541
Net Legal Balance (Excl Cat & QZAB) 8,335,082 7,852,237 2,491,321 13,591,944
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2011-12

ザ Schedule a "Policy Workshop"

ザ Reduced 77 certified and classifies positions through RIF

2012-13
ザ Reduced salaries for 2012-13 through attrition
ザ Reduced teacher salary schedule from 192 to 190 days
ザ Implemented a new district-wide copier bid
ザ Revised employee insurance package
ザ Changed school bell schedule
ザ Reduced numerous personnel benefits paid above the state minimum

ザ Implement corrective actions pertaining to the FY11 audit findings
ザ Identify cost reduction possibilities if state desegregation funding is eliminated
ザ Reverse the declining balance and build the legal balance to 10% of Annual Expenditures

* Additional indicator of declining balance added on February 13, 2012

• Restructured debt through a bond refunding with a lower interest rate
ザ Established numerous new procedures that corrected past audit findings and strengthened fiscal integrity

ザ Revised policy to discontinue the utilization of blanket purchase orders
ザ Comply with APSCN timelines for bank statement reconciliation
ザ Revised procedures to segregate purchasing duties within the business division with respect to fixed assets

ザ Segregated accounting duties in payroll to achieve reliable payroll preparation and authorization

ザ Revised policy specific to board and employee travel 

ザ Segregated accounting duties in regard to receipt of funding

                       

ザ Conduct audits through Legislative Audit

ザ Establish a policy for budget adjustments

ザ Monitoring compliance with district policy in regard to voiding of outstanding checks

The District has included the following objectives in their Fiscal Distress Improvement Plan:

ザ Monitored compliance with Board procedures to add competitive bid awards as a regular agenda item

ザ Developed and implemented a district wide overtime policy

ザ Monitor compliance with districts policy in regard to cell phone usage, use of gift cards and credit cards

ザ Monitored and implemented corrective actions for the 2008 through 2010 audit findings

ザ Monitored compliance with IRS regulations in regard to use of district provided vehicles
ザ Develop and implement a district wide plan to secure district assets
ザ Enforced policy of employees not working past their contracted days without prior written approval

ザ Published FBI "Corruption Reporting" email and phone number on the District website

ザ Demonstrated a "Tone at the Top" approach to financial accountability
ザ Monitored all expenses to remain within budget
ザ Accurately projected future revenue for budget purposes
ザ Supervised and monitored the procedure for proper federal and local employee coding
ザ Supervised and monitored proper accounts receivable procedures
ザ Monitored compliance of coding with the Arkansas Financial Accounting Manual
ザ Supervised and monitored the issuance of manual checks
ザ Supervised and monitored the proper use of desegregation funding
ザ Educated employees on fiscal policies and procedures

ザ Submit Fiscal Distress Plan progress statements as a Board action agenda item

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Pulaski County Special School District
LEA # 6003
Pulaski County

Comments:

On July 1, 2012, Dr. Jerry Guess was hired as Superintendent.

The FY12 Unrestricted Legal Balance includes a non-reocurring revenue receipt of 15.1 million dollars.  Act 
871 provides for a one-time adjustment to the local tax revenue received January through June.  (previously 
known as 40% pullback).

The District was classified in Fiscal Distress on May 16, 2011. The 2012-13 school year will complete the 
2nd full year of fiscal distress.

On June 20, 2011, the Arkansas Department of Education took control of the Pulaski County Special School 
District.

On October 10, 2011, the PCSSD hired a Certified Public Accountant to fill the vacant Chief Financial Officer 
position.

     * A declining balance determined to jeopardize the fiscal integrity of the school district

On June 20, 2011, Superintendent Charles Hopson and the School Board were released from their duties.  

Mr. Bobby Lester Sr. served as Interim Superintendent from June 20-30, 2011.

On February 13, 2012, the Arkansas State Board of Education added the following indicator to the Districts 
Fiscal Distress classification:

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Western Yell County School District 
LEA # 7509
Yell County

Classified in Fiscal Distress April 9, 2012
 
Fiscal Distress Indicators and Additional Concerns:
* A declining balance determined to jeopardize the fiscal integrity of the school district

District Profile: 2008-09 2009-10 2010-11 2011-12
Superintendent Brad Spikes Brad Spikes Brad Spikes Brad Spikes
4 QTR ADM 468 494 475 451
Assessment 44,431,663 41,979,487 37,177,236 32,065,116
Total Mills 38.80 38.80 38.80 38.80
Total Debt Bond/Non Bond 2,948,731 2,857,184 2,765,638 2,981,885
Per Pupil Expenditures 9,075 9,635 10,162 11,126
Personnel-Non-Fed Certified FTE 42.59 44.64 49.63 47.49
Personnel-Non-Fed Certified Clsrm FTE 39.59 41.64 46.63 43.49
Avg Salary-Non-Fed Cert FTE 40,231 41,290 38,172 41,027
Avg Salary-Non-Fed Cert Clsrm FTE 37,579 38,624 35,697 38,615
Net Legal Balance (Excl Cat & QZAB) 1,480,014 974,010 606,769 125,827
Total Debt includes Bonded and Non-bonded filed with ADE.

Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

District Actions:

2012-13
ザ Reduced 8 certified employees through RIF and attrition
ザ Reduced 2 classified employees through RIF
• Reclassified certified and classified salaries of 7 employees to utilize categorical and federal funds efficiently
ザ Reduced contracted days for 4 classified employees
ザ Reduced bus routes from 5.5 to 4

                       

The District has included the following objectives in their Fiscal Distress Improvement Plan:

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Western Yell County School District 
LEA # 7509
Yell County

Comments:

full year of fiscal distress.
The District was classified in Fiscal Distress on April 9, 2012.  The 2012-13 school year will complete the first

On September 13, 2012, the District obtained a $600,000 cash flow loan from Chambers Bank.  The  
loan matures on June 30, 2013.

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
331,796 3,755,023 3,678,432 408,387

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
331,796 2,438,055 2,036,697 733,153

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
380,122 2,458,024 2,119,727 718,419

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 506,108 547,631 41,524 550,000
11115 PROPERTY SALES TAX RELIEF 0 0 0 0
11120 PROPERTY TAXͲ40% BY 6/30 52,240 47,995 (4,245) 296,000
11125 PROP TAX RELIEF TAX 40% 0 0 0 0
11140 PROPERTY TAXͲDELINQUENT 8,801 26,611 17,810 23,000
11150 EXCESS COMMISSION 0 3,671 3,671 21,000
11160 LAND REDEMPͲIN STATE SALE 7,869 182 (7,687) 10,000
11400 PENALTIES/INTEREST ON TAX 255 185 (70) 500
11500 INT UNAPPORTION PROP TAX 0 0 0 0
12800 PAYMENT IN LIEU OF TAXES 0 0 0 0
15100 INTEREST ON INVESTMENTS 6,146 6,450 304 5,000
19130 LEA BUILDGS & FACILITIES 2,600 2,600 0 3,900
19800 REFUNDS OF PRIOR YR EXPEN (179) 0 179 0
19900 MISC REV FR LOCAL SOURCES 4,891 16,242 11,351 7,750
21100 CNTY GENERAL APPORTIONMENT 0 0 0 0
21200 SEVERANCE TAX 0 0 0 0
21900 OTHER REV FROM COUNTY 9,005 1,270 (7,736) 2,000
28000 PAYMENT IN LIEU OF TAXES 0 0 0 0
31100 STATE EQUALIZATION AID 0 0 0 0
31101 FOUNDATION FUNDING 1,748,558 1,732,563 (15,995) 2,722,600
31102 ENHANCED EDUCATIONAL FUND 0 0 0 0
31103 98% TAX COLL GUARANTEE 0 0 0 15,000
31400 TRANSPORTATION AID 0 0 0 4,000
31450 STUDENT GROWTH FUNDING 0 21,621 21,621 0
31460 DECLINING ENROLLMENT 76,093 0 (76,093) 33,340
31620 SUPP MILLAGE INCENTIVE 14,739 11,054 (3,685) 11,054
32215 ALTERNATIVE ED GRANT 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0
32235 TECHNOLOGY IMPRVMT GRANT 0 0 0 0
32250 PROF QUAL ENHANC IND PROG 0 1,994 1,994 1,994
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 2,200
32340 HANDͲRESIDENT TREATMENT 0 0 0 0
32355 EARLY CHILD PILOT PARENT 0 0 0 28,000
32361 GT ADVANCE PLACEMENT 850 700 (150) 400
32420 VOC CAPITAL EQUIP GRANT 0 0 0 0
32491 WORKFORCE EDUCATION AID 0 0 0 0
32910 WORKER'S COMP INSURANCE 0 0 0 0
32912 GEN FAC FUND 5,423 4,067 (1,356) 4,067
32913 GROWTH FUNDING 0 0 0 0

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255
|2265|2271|2295|2390|2392|2393|2394|2395|2780|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255
|2265|2271|2295|2390|2392|2393|2394|2395|2780|4000

32915 DEBT SERVICE SUPPLEMENT 14,624 13,218 (1,406) 13,218
41200 WILDLIFE REFUGE 0 0 0 0
41300 REV IN LIEU OF TAXES 0 0 0 0
42100 FOREST RESERVE 0 0 0 0
42200 FLOOD CONTROL 0 0 0 0
42300 MINERAL LEASES 0 0 0 0
42400 FEDERAL GRAZING 0 0 0 0
42500 IMPACT AID 0 0 0 0
48000 PAYMENT IN LIEU OF TAXES 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0

2,458,024 2,438,055 (19,969) 3,755,023Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61110 CERT SALARY 899,669 966,030 66,361 1,829,474
61120 CLS SALARY 315,980 289,186 (26,793) 459,434
61210 TEMPͲCERTIFIED 0 1,000 1,000 2,000
61220 TEMPͲCLASSIFIED 0 0 0 0
61300 OVERTIME 0 0 0 0
61510 BONUSESͲCERTIFIED 0 0 0 0
61520 BONUSESͲCLASSIFIED 0 0 0 0
61710 CERT SUBSTITUTES 25,064 25,657 593 25,563
61720 CLS SUBSTITUTES 4,126 5,148 1,022 6,970
61810 CERT UNUSED SICK 0 0 0 0
61820 CLS UNUSED SICK LEAVE 0 0 0 0
61961 VACATION PAY CLS 0 2,559 2,559 2,559
62110 CERT GROUP INS 5,110 4,687 (423) 8,345
62120 CLS GROUP INS 226 90 (136) 216
62200 CLS SOC SEC 0 0 0 0
62210 CERT SOC SEC 54,100 57,815 3,715 116,294
62220 CLS SOC SEC 17,683 16,451 (1,232) 27,794
62260 CERT MEDICARE 12,653 13,521 869 27,198
62270 CLS MEDICARE 4,136 3,847 (288) 6,500
62310 CERT TCH RETͲMATCHING 130,391 139,433 9,041 262,599
62320 CLS TCH RET Ͳ MATCHING 43,074 40,317 (2,757) 61,177
62510 CERT UNEMPLOY COMP 53 408 354 2,800
62520 CLS UNEMPLOY COMP 53 0 (53) 0
62610 CERT WKR'S COMP 6,225 6,120 (105) 6,120
62620 CLS WKR'S COMP 3,152 2,759 (393) 3,320
62710 CERT HEALTH BENEFITS 25,867 30,934 5,067 57,500
62720 CLS HEALTH BENEFITS 15,361 13,672 (1,689) 17,527
62800 PUB.RETͲMATCHING 0 0 0 0
62820 CLS PUB RET MATCHING 75 226 151 453
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 0
62920 OTHER BENEFITSͲCLASSIFIED 0 0 0 0

1,562,998  1,619,860  56,862  2,923,843 
63000 PURC SVSͲPROF & TECHNICAL 0 0 0 0
63100 OFFICIAL/ADMINISTRATIVE 0 0 0 0
63110 STAFF SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 65 1,032 967 1,050
63180 SCH BRD ELEC 0 0 0 0
63200 PROFESSIONALͲEDUCATIONAL 0 0 0 0
63210 INSTRUCTIONAL 11,210 22,420 11,210 43,460
63220 INST PGRMͲIMPROVEMENT SVS 0 0 0 0
63230 CONSULTINGͲEDUCATIONAL 0 0 0 0
63300 OTHER PROFESSIONAL 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255|2265|2271
|2295|2390|2392|2393|2394|2395|2780|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255|2265|2271
|2295|2390|2392|2393|2394|2395|2780|4000

63310 PUPIL SERVICES 0 0 0 0
63320 CLS PROF DEVELOPMENT 983 140 (843) 1,000
63330 ACCOUNTING 0 0 0 0
63350 MEDICAL SERVICES 0 0 0 0
63410 DATA PROCESSING SERVICES 0 0 0 0
63441 LEGAL LITͲDEFENSE OF DIST 0 7,885 7,885 10,000
63450 MEDICAL 152 325 173 300
63470 ARCHITECTURAL 0 0 0 0
63490 OTHER PROFESSIONAL SERV 0 0 0 0
63530 SOFTWAREͲMAINT & SUPPORT 349 2,492 2,143 350
63590 OTHER TECH SERV 5,208 5,364 156 5,200
63900 OTHER PURC PROF/TECH SVS 1,791 8,564 6,773 12,258
63910 PURCH PROF & TECH SERVICE 0 0 0 0
64100 UTILITY SERVICES 0 0 0 0
64110 WATER/SEWER 3,376 3,327 (49) 5,850
64210 DISPOSAL/SANITATION 4,598 9,220 4,622 7,225
64230 CUSTODIAL 3,356 0 (3,356) 3,356
64240 LAWN CARE 0 56 56 57
64310 NON TECH BUILDING/GR REPA 41,821 3,397 (38,424) 39,000
64320 EQUIPMENT & VEHICLES 9,474 1,534 (7,941) 9,000
64410 LAND & BLDGS 0 0 0 0
64420 EQUIP & VEHICLES 1,120 1,260 140 2,180
64500 CONSTRUCTION SERVICES 0 0 0 0
64900 OTHER PURC PROPERTY SVS 116,578 3,524 (113,053) 7,200
65190 FROM OTHER SOURCES 0 0 0 0
65210 PROPERTY INSURANCE 21,314 21,943 629 23,043
65240 FLEET INSURANCE 4,217 4,528 311 4,528
65250 ACCIDENT INS FOR STUDENTS 0 0 0 0
65290 OTHER INSURANCE 4,563 4,375 (188) 4,563
65310 TELEPHONE 2,561 1,425 (1,136) 3,076
65320 POSTAGE 2,545 2,360 (185) 3,503
65400 ADVERTISING 560 133 (428) 667
65610 TO LEA'S WITHIN STATE 0 0 0 0
65800 TRAVEL 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 759 665 (94) 2,740
65820 TRVLͲCLS IN DISTRICT 722 735 14 1,180
65830 TRVL CERTͲOUT DISTRICT 0 0 0 0
65840 TRVL CLS OUT DISTRICT 0 0 0 0
65850 TRVL CERT OUT STATE 0 0 0 0
65860 TRVL CLS OUT STATE 0 0 0 0
65870 TRAVELͲNONͲEMPLOYEE 851 391 (459) 1,176
65880 OTHER PUR SERVͲTRAVEL 344 177 (166) 3,165
65890 LODGING 9,012 1,686 (7,326) 13,733

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Expenditures
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255|2265|2271
|2295|2390|2392|2393|2394|2395|2780|4000

65900 MISC PURC SVS 1,800 0 (1,800) 1,800
65910 SVS PURCHͲLEA WITHIN STATE 0 0 0 0
65920 PURCH LEA OUTSIDE STATE 0 0 0 0
66100 GEN SUPPLIES 79,640 72,245 (7,395) 112,765
66107 LOW VALUE EQUIPMENT 0 0 0 0
66210 NAT.GAS 16,787 18,298 1,510 32,000
66220 ELECTRICITY 42,138 41,952 (186) 61,500
66240 OIL 0 0 0 0
66260 GASOLINE/DIESEL 28,362 26,316 (2,046) 47,000
66290 OTHER 0 0 0 0
66300 FOOD 0 0 0 0
66410 TEXTBOOKS 16,321 86,251 69,931 63,340
66420 LIBRARY BOOKS 17 0 (17) 20
66430 PERIODICALS 537 307 (230) 687
66440 AUDIOVISUAL MATERIALS 1,905 0 (1,905) 1,905
66500 TECHN SUPPLIES 0 0 0 0
66510 SOFTWARE 0 0 0 0
66520 OTHER 0 0 0 0
66600 BUILDING MATERIALS 0 0 0 0
66810 FEES 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 5,835 6,812 977 8,943
66910 TIRES 0 0 0 0
66920 PARTS 0 0 0 0
67100 LAND & IMPROVEMENTS 13,675 0 (13,675) 0
67200 BUILDINGS 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67310 MACHINERY 0 0 0 0
67320 VEHICLES 0 0 0 0
67330 FURNITURE & FIXTURES 0 0 0 0
67340 TECHNOLOGY RELATED HARDWA 5,002 0 (5,002) 2,500
67350 TECHNOLOGY SOFTWARE 0 0 0 0
67390 OTHER EQUIPMENT 61,894 0 (61,894) 4,234
67500 TECHN EQUIP 0 0 0 0
67900 DEPRECIATION 0 0 0 0
68100 DUES AND FEES 9,404 10,189 785 12,920
68300 INTEREST 12,414 26,512 14,098 59,257
68830 PROPERTY TAX 0 0 0 0
68900 MISC EXPENDITURES 0 33 33 0
68999 ALLOCATED CHARGES 0 0 0 0
69100 REDEMPTION OF PRINCIPAL 13,472 18,965 5,493 118,567
69330 TO BUILDING FUND 0 0 0 18,291
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69400 OVERPAYMENT ADD BASE FUND 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Alpena School District

Expenditures

7

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1232|1246|1265|2000|2001|2099|2101|2215|2217|2218|2219|2222|2232|2235|2240|2246|2255|2265|2271
|2295|2390|2392|2393|2394|2395|2780|4000

69500 TRANSITS 0 0 0 0

556,729  416,837  (139,892) 754,590 

2,119,727  2,036,697  (83,030) 3,678,432 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Pulaski County Special School District
General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
13,211,766 168,489,114 167,611,654 14,089,225

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
13,211,766 100,466,167 95,162,246 18,515,687

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
2,137,948 123,517,508 112,720,019 12,935,438

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Pulaski County Special School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 58,825,393 46,072,166 (12,753,227) 44,983,037
11115 TAX RELIEF SALES TAX 0 0 0 0
11120 PROPERTY TAXͲ40% BY 6/30 2,306,593 1,900,693 (405,900) 42,136,353
11140 PROPERTY TAXͲDELINQUENT 3,963,996 3,470,561 (493,435) 5,767,740
11150 EXCESS COMMISSION 1,457,367 1,575,159 117,792 1,458,303
11160 LAND REDEMPͲIN STATE SALE 625,801 487,781 (138,020) 800,345
11400 PENALTIES/INTEREST ON TAX 3,062 1,215 (1,847) 4,382
12800 REVENUE IN LIEU OF TAXES 13,631 8,452 (5,179) 25,520
13120 TUITIONͲSUMMER SCHOOL 0 4,220 4,220 20,000
13140 TUITIONͲDAY CARE 2,205 175,746 173,541 270,940
13190 TUITIONͲOTHER PROGRAMS 1,800 720 (1,080) 0
13195 TUITIONͲCYBER ACADEMY 0 0 0 0
14290 TRANS FEES OTHER PROGRAMS 0 0 0 0
15100 INTEREST ON INVESTMENTS 21,493 74,223 52,729 50,000
15900 OTHER EARNINGS INVESTMENT 0 88 88 0
16910 SALES INSIDE DISTRICT 105,000 0 (105,000) 0
17210 SCH SPNSRDͲPICTURES,ETC 0 0 0 0
17500 REV FROM ENTERPRISE ACTIVITY 0 0 0 0
17590 OTHER CONTRACTED SERVICES 0 0 0 0
17900 OTHER STUDENT ACTIVITY REV 16,017 18,541 2,523 63,376
19130 LEA BUILDGS & FACILITIES 34,069 12,439 (21,630) 20,000
19200 PRIVATE CONTRIBUTIONS 0 0 0 0
19400 TEXTBOOK SALES & RENTALS 0 0 0 0
19516 STAFF DEVELOPMENT 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 47,261 16,313 (30,949) 0
19900 MISC REV FR LOCAL SOURCES 198,134 67,641 (130,493) 15,600
19905 JAX HIGH PRINT SHOP SALES 0 0 0 0
19910 PACT\PASS PRESIDENT 0 0 0 0
19911 TEACHER PROF GROWTHͲ2082 0 0 0 0
19912 SUPP STAFF PROF GRWTH2084 0 0 0 0
19913 ADM PROF GROWTHͲ2082 0 0 0 0
21000 UNREST GRANTSͲCOUNTY 0 0 0 0
21100 CNTY GENERAL APPORTIONMENT 0 0 0 0
21200 SEVERANCE TAX 11,962 5,449 (6,513) 20,000
22000 RESTRICTED GRANTS 11,000 200 (10,800) 0
28000 REVENUE IN LIEU OF TAXES 0 0 0 0
31100 STATE EQUALIZATION AID 0 0 0 0
31101 FOUNDATION FUNDING 27,375,201 27,012,293 (362,908) 42,447,890
31102 ENHANCED EDUCATIONAL FUND 0 0 0 0
31103 98% TX COLLECT GUARANTEE 0 0 0 1,114,563
31450 STUDENT GROWTH FUNDING 0 922,556 922,556 0
31460 DECLINING ENROLLMENT 1,004,083 0 (1,004,083) 0
31600 INCENTIVE FUNDING 0 0 0 0
31900 UNRESTRICTED GRANTSͲOTHER 0 0 0 0
31910 INSURANCE/T RETIREMENT 0 0 0 0

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903
|2000|2001|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019   
|2020|2021|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040   
|2041|2042|2043|2044|2045|2046|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061   
|2062|2063|2064|2065|2066|2067|2068|2069|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218   
|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361   

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Pulaski County Special School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903
|2000|2001|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019   
|2020|2021|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040   
|2041|2042|2043|2044|2045|2046|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061   
|2062|2063|2064|2065|2066|2067|2068|2069|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218   
|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361   

32120 ADULT GENERAL EDUCATION 0 0 0 0
32140 ADULT ED SPECIAL PROJECTS 0 0 0 0
32225 ARK EAST TECHNOLOGY GRANT 20,702 0 (20,702) 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32229 HIGH TECH TRAINING CENTER 0 0 0 0
32232 ALT LEARNING PROG GRANT 0 0 0 0
32250 PQE INDUCTION/MENTORING 75,756 114,100 38,344 114,100
32251 CWIPͲCHILD WELLNESS INTER 0 0 0 0
32253 PATHWISE MENTOR TRAINING 1,444 0 (1,444) 0
32260 FISH AND WILDLIFE FINES 0 0 0 0
32290 OTHER GRANTS & AID STATE 0 0 0 0
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 71,313
32314 SPECIAL ED ESY 10,360 6,660 (3,700) 10,360
32330 NONͲHANDͲRESID TREATMENT 457,800 502,140 44,340 1,378,787
32340 HANDͲRESIDENT TREATMENT 444,780 430,560 (14,220) 1,065,651
32350 EARLY CHILDHOOD SPED 0 559,550 559,550 559,550
32355 CATASTROPHIC OCCUR. FDG. 0 0 0 505,000
32361 GIFTED/TALENTͲADVANCE PLA 12,900 16,300 3,400 16,300
32371 LIMITED ENGISH PROFICIENCY 0 0 0 0
32430 WORKFORCE EDͲSPEC NEEDS 11,319 2,556 (8,764) 2,555
32470 TRADITONAL APPRENTICESHIP 59,741 6,993 (52,748) 66,000
32480 WORKFORCE NEW PROG START 0 0 0 58,082
32611 DL EQT GRANT 0 75,000 75,000 75,000
32612 ED COOP TECHNOLOGY CTR 0 18,092 18,092 18,092
32710 AR BETTER CHANCE(ABC)GRNT 2,566,080 2,632,126 66,046 3,304,800
32727 HIPPYͲABC 182,350 168,700 (13,650) 236,250
32755 SMART START LITERACY 7,490 0 (7,490) 7,490
32811 PULASKI CO MAGNET REVIEW 123,333 154,167 30,833 154,167
32812 M TO M REVENUE 6,257,128 6,689,796 432,668 10,899,445
32813 MAGNET & M TO M TRANSPORT 2,288,032 2,252,117 (35,915) 2,455,952
32814 TEACHER RET/INS 4,918,217 4,231,996 (686,221) 7,580,124
32901 TOBACCO EXCISE TAX GRANT 0 0 0 0
32910 WORKER'S COMP INSURANCE 0 0 0 0
32912 GEN FACILITIES FUNDING 92,013 69,010 (23,003) 69,010
32915 DEBT SERVICE FUNDING SUPP 0 0 0 0
32917 DEPARTMENT OF HEALTH 0 0 0 0
32920 AR GAME & FISH GRANT 0 3,036 3,036 3,036
32990 AFRICAN AMERICAN GRANT 0 0 0 0
41100 SCH AIDͲFED AFF AREA M/O 0 0 0 0
41200 WILDLIFE REFUGE 0 0 0 0
42100 FOREST RESERVE 0 0 0 0
42500 IMPACT AID 39,458 240,078 200,620 255,000
42900 OTHER UN/I FEDERALͲSTATE 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0
51999 AUDIT ADJ PRIOR YR ERRORS 0 186,274 186,274 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Pulaski County Special School District

Revenue
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Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903
|2000|2001|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019   
|2020|2021|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040   
|2041|2042|2043|2044|2045|2046|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061   
|2062|2063|2064|2065|2066|2067|2068|2069|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218   
|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361   

52300 TRANSFERͲBUILDING FUND 9,856,316 0 (9,856,316) 0
52600 TRANSFERͲFEDERAL GRANTS 0 0 0 0
52900 INDIRECT EXPENSE REIMBURS 0 8,905 8,905 385,000
53100 SALE OF EQUIPMENT 44,501 44,060 (441) 0
53200 SALE OF BLD/TRADE HOUSE 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 23,721 227,497 203,777 0
56400 EXTRAORDINARY ITEMS 0 0 0 0

123,517,508 100,466,167 (23,051,341) 168,489,114Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Pulaski County Special School District

Expenditures

5

Expenditures:

Account Account Description
FY12 Actuals as of 
Feb. 29, 2012

FY13 Actuals as of 
Feb. 28, 2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals
2012Ͳ13 Annual 

Budget
61110 REG EMPLOYEESͲCERTIFIED 36,018,343 32,105,386 (3,912,957) 59,167,970
61111 BUS DUTY MONITORS 165,637 5,158 (160,479) 97,247
61115 CERTIFIED ADMINISTRATORS 5,754,284 5,528,198 (226,086) 9,012,452
61117 STAFF DEVͲCERT TEACHERS 485,340 256,390 (228,950) 842,630
61118 STAFF DEVͲCERT ADMINIST 5,269 0 (5,269) 9,565
61119 DEPARTMENTAL CHAIRPERSON 28,484 25,236 (3,248) 50,884
61120 REG EMPLOYEESͲCLASSIFIED 9,919,666 9,456,874 (462,792) 16,478,700
61121 STAFF DEVͲCLASSIFIED 144,061 99,022 (45,039) 271,691
61122 CLASSIFIED CUSTODIANS 1,148,667 1,141,606 (7,060) 1,785,200
61123 CLASSF CAFETERIA MONITORS 318,562 159,256 (159,306) 483,808
61124 BUS MONITORS CLASSIFIED 33,369 22,336 (11,034) 84,207
61125 CLASSIFIED ADMINISTRATIVE 619,336 687,051 67,715 1,013,845
61126 CLASSIFIED PROFESSIONAL 3,333,507 3,319,239 (14,268) 5,488,846
61160 NONͲCERT CAFE MANAGERS 0 0 0 0
61210 TEMPͲCERTIFIED 140 20,722 20,582 3,375
61211 PARTͲTIME CERTIFIED 50,827 7,805 (43,022) 69,307
61220 TEMPͲCLASSIFIED 1,000,861 550,107 (450,755) 1,803,511
61320 OVERTIMEͲCLASSIFIED 51,800 28,856 (22,944) 61,000
61321 OVERTIMEͲMAINTENANCE 12,419 17,848 5,429 30,000
61322 OVERTIMEͲCUSTODIANS 435 703 268 3,000
61340 DO NOT USE 0 0 0 0
61510 STIPENDͲCERTIFIED 158,962 63,506 (95,455) 214,640
61511 ATTENDANCE INCENTIVEͲCERT 29,391 0 (29,391) 0
61512 ATTEND INCͲCERT ADMINIST 6,400 0 (6,400) 0
61520 STIPENDͲCLASSIFIED 18,020 12,578 (5,442) 18,629
61521 ATTENDENCE INCENTIVE CLAS 38,767 400 (38,367) 400
61522 BUS DRIVER EXTRA DUTY PAY 611,246 603,416 (7,830) 744,850
61610 WORKSHOPS CERTIFIED 0 10,546 10,546 19,200
61620 WORKSHOPS CLASSIFIED 0 0 0 0
61710 SUBSTITUTESͲCERTIFIED 1,002,789 945,132 (57,657) 1,509,970
61720 SUBSTITUTESͲCLASSIFIED 305,703 244,266 (61,437) 506,844
61810 UNUSED SICKͲCERT TEACHERS 49,388 20,649 (28,739) 322,091
61811 UNUSED SICKͲCERT ADMIN 7,538 8,138 600 33,000
61820 UNUSED SICKͲCLASS REGULAR 33,431 53,790 20,359 164,038
61910 SEVERANCEͲCERT TEACHERS 76,948 30,583 (46,365) 37,963
61911 SEVERANCEͲCERT ADMINIST 0 0 0 0
61920 SEVERANCEͲCLASSIFIED 10,554 0 (10,554) 7,345
61942 VACATION PAYͲCLASSIFIED 0 0 0 0
61960 UNUSED VACATION CRT 0 8,499 8,499 8,659
61961 UNUSED VACATION CLASSIFD 27,535 9,148 (18,387) 42,814
62110 GROUP INSURͲCERTIFIED 1,326,484 0 (1,326,484) 50,436
62120 GROUP INSURͲCLASSIFIED 849,229 0 (849,229) 0
62210 SOCIAL SECURITYͲCERTIFIED 2,577,016 2,270,916 (306,101) 4,362,739
62220 SOCIAL SECURITYͲCLASS 1,124,079 1,038,095 (85,984) 1,742,911
62260 MEDICAREͲCERTIFIED 603,526 532,995 (70,531) 1,014,395
62270 MEDICAREͲCLASSIFIED 263,440 243,403 (20,037) 409,230
62310 TEACH RET CONTͲCERTIFIED 6,000,165 5,311,442 (688,723) 9,849,750
62320 TEACH RET CONTͲCLASSIFIED 2,544,381 2,403,111 (141,270) 3,872,516
62410 TUITION REIMBURSEͲCERT 326 0 (326) 0

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903|2000|200
1|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019|2020|2021|2022|2023   
|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040|2041|2042|2043|2044|2045|2046   
|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061|2062|2063|2064|2065|2066|2067|2068|2069   
|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250   
|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361|2362|2365|2373|2376|2383|2386|2387|2388|2392|2394|2396|2398   
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Arkansas Department of Education  
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Expenditures:

Account Account Description
FY12 Actuals as of 
Feb. 29, 2012

FY13 Actuals as of 
Feb. 28, 2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals
2012Ͳ13 Annual 

Budget

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903|2000|200
1|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019|2020|2021|2022|2023   
|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040|2041|2042|2043|2044|2045|2046   
|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061|2062|2063|2064|2065|2066|2067|2068|2069   
|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250   
|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361|2362|2365|2373|2376|2383|2386|2387|2388|2392|2394|2396|2398   

62510 UNEMPLOYMENT COMPͲCERT 0 150,074 150,074 200,000
62520 UNEMPLOYMENT COMPͲCLASS 35,464 150,074 114,610 200,000
62610 WORKER'S COMPͲCERTIFIED 0 94,091 94,091 173,719
62620 WORKER'S COMPͲCLASSIFIED 0 186,114 186,114 320,853
62710 CERTIFIED B C B S 1,065,794 1,734,677 668,883 3,230,537
62711 CERTIFIEDͲDELTA DENTAL 58,458 0 (58,458) 0
62712 DELTA DENTALͲ24 CERT 0 181,767 181,767 340,080
62713 DELTA VISIONͲ24,CERT 0 24,459 24,459 45,514
62714 LINCOLN LTDͲ24, CERT 0 62,177 62,177 117,679
62715 LINCOLN STDͲ24, CERT 0 61,946 61,946 116,709
62716 LINCOLN BASIC LADDͲ24 CER 0 12,003 12,003 22,384
62720 CLASSIFIEDͲB C B S 739,746 1,190,783 451,037 1,860,361
62721 CLASSIFIEDͲDELTA DENTAL 57,023 5,296 (51,727) 7,641
62722 DELTA DENTALͲ24 CLASS 0 146,106 146,106 251,757
62723 DELTA VISIONͲ24 CLASS 0 19,482 19,482 33,608
62724 LINCOLN LTDͲ24, CLASS 0 24,034 24,034 41,600
62725 LINCOLN STDͲ24, CLASS 0 23,757 23,757 41,224
62726 LINCOLN BASIC LADD 24 CLA 0 9,409 9,409 16,130
62820 PUBLIC RETIRE CONTRͲCLASS 17,366 11,686 (5,680) 31,084
62910 CLASSIFIEDͲDIST CONTRIB 10,000 0 (10,000) 0
62911 CERTIFIEDͲLIFE INSURANCE 16,108 0 (16,108) 0
62912 CLASSIFIEDͲLIFE INSURANCE 0 0 0 0
62920 CLASSIFIEDͲDIST CONTRIB 0 0 0 0
62921 CLASSIFIEDͲLIFE INSURANCE 11,387 76 (11,311) 0

78,767,670  71,330,417  (7,437,254) 128,740,535 
63110 STAFF SERVICE 0 0 0 20,500
63111 SUBSTITUTE STAFF SERVICE 16,868 16,419 (449) 20,000
63120 MANAGEMENT SERVICE CONSUL 2,000 0 (2,000) 0
63210 PROF EDͲINSTRUCT SER 84,626 64,972 (19,654) 272,461
63230 CONSULTINGͲEDUCATIONAL 2,400 7,700 5,300 23,179
63310 PROF EMP TR&DEV Ͳ CERT 14,430 19,127 4,697 100,806
63320 PROF EMP TR&DEV Ͳ CLASS 24,434 6,427 (18,007) 44,134
63410 PUPIL SERVICES 0 9,800 9,800 37,000
63420 ENGINEERING 450 0 (450) 403
63430 ACCOUNTING 18,066 15,500 (2,566) 103,648
63431 AUDIT SERVICES 0 0 0 5,000
63441 LEGALͲLITIGATION:DEFENSE 8,418 7,856 (562) 39,000
63445 LEGALͲRESEARCH & OPINIONS 244,102 226,044 (18,058) 495,000
63450 MEDICAL 0 0 0 1,800
63460 INFORMATION TECHNOLOGY 73,544 58,412 (15,133) 85,000
63470 ARCHITECTURAL 0 0 0 1,843
63490 OTHER PROFESSIONAL SERVIC 101,484 42,186 (59,298) 92,824
63530 SOFTWARE SUPPORT 9,492 1,334 (8,158) 5,340
63590 OTHER TECHNICAL SERVICES 86,994 46,323 (40,671) 86,715
63900 OTHER PURC PROF/TECH SVS 314,848 317,210 2,362 670,104
64110 WATER/SEWER 245,443 331,734 86,291 429,123
64210 DISPOSAL/SANATATION 187,632 185,087 (2,545) 353,400
64230 CUSTODIAL 0 0 0 0

Total Salaries and Benefits

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education  
Pulaski County Special School District

Expenditures
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Expenditures:

Account Account Description
FY12 Actuals as of 
Feb. 29, 2012

FY13 Actuals as of 
Feb. 28, 2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals
2012Ͳ13 Annual 

Budget

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903|2000|200
1|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019|2020|2021|2022|2023   
|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040|2041|2042|2043|2044|2045|2046   
|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061|2062|2063|2064|2065|2066|2067|2068|2069   
|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250   
|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361|2362|2365|2373|2376|2383|2386|2387|2388|2392|2394|2396|2398   

64240 LAWN CARE 242,535 216,778 (25,757) 383,000
64310 NONͲTECH REPAIRS & MAINT 480,427 724,877 244,449 1,293,022
64312 HELMET REPAIR 0 2,691 2,691 18,420
64320 TECH REPAIRS & MAINT. 111,249 45,013 (66,236) 176,954
64410 RENT OF LAND/BUILDINGS 106,732 79,798 (26,934) 126,491
64420 RENTAL OF EQUIPMENT 370,418 298,302 (72,117) 690,078
64430 RENTAL/LEASE OF COMPUTERS 0 0 0 0
64500 CONSTRUCTION SERVICES (9,962) 0 9,962 326,999
64900 OTHER PURC PROPERTY SVS 32,314 36,677 4,362 95,000
65190 FROM OTHER SOURCES 0 1,500 1,500 4,000
65210 PROPERTY INSURANCE 1,321,265 679,524 (641,741) 1,453,392
65240 FLEET INSURANCE 234,942 117,473 (117,469) 247,659
65250 ATHLETIC INSURANCE 87,024 79,427 (7,597) 79,427
65290 OTHER INSURANCE 27,654 52,867 25,213 39,668
65300 COMMUNICATIONS 0 58 58 0
65310 TELEPHONE EXPENSE 246,142 143,667 (102,475) 403,956
65320 POSTAGE EXPENSE 34,323 31,881 (2,442) 76,265
65330 NETWORKING/INTERNET SERV 745 244 (501) 2,705
65400 ADVERTISING 69,384 61,993 (7,391) 125,089
65500 PRINTING & BINDING 42,279 37,340 (4,939) 79,059
65610 TUITION 2,045,239 967,921 (1,077,318) 3,000,000
65640 INTERM AGNCYͲIN STATE 1,407,378 929,707 (477,671) 2,382,708
65650 INTERM AGNCYͲOUT OF STATE 4,980 0 (4,980) 61,730
65810 CERTͲIN DISTRICT 25,746 20,103 (5,644) 90,479
65820 CLASSͲIN DISTRICT 6,845 8,397 1,552 40,574
65830 CERTͲOUT OF DISTRICT 7,032 13,382 6,349 51,311
65840 CLASSͲOUT OF DISTRICT 3,028 4,371 1,343 10,843
65850 CERTͲOUT OF STATE 1,820 2,200 380 8,447
65860 CLASSͲOUT OF STATE 408 0 (408) 900
65870 TRAVELͲNON EMPLOYEE LOCAL 2,395 20,926 18,531 46,389
65871 FIELD TRIPS 1,717 1,298 (418) 13,949
65872 ATHLETIC TRAVEL 0 0 0 0
65880 MEALS 0 0 0 0
65890 LODGING 0 467 467 1,267
65900 MISC PURC SVS 7,082 5,916 (1,165) 12,425
65910 SVS PURCHASED LOCALLY 98,675 60,830 (37,845) 62,450
66100 GENERAL SUPPLIES 1,325,327 1,693,791 368,464 3,277,965
66101 CUSTODIAL SUPPLIES 168,948 163,812 (5,136) 314,492
66105 NORM REFERENCED TESTING 1,521 1,497 (24) 3,370
66107 LOW VALUE EQUIP SUPPLIES 1,113 13,810 12,697 54,447
66110 MANDATED CLASSROOM SUPPLY 201,431 174,554 (26,877) 392,647
66111 MEDIA SUPPLIES 757 746 (10) 4,797
66112 MINI GRANT 2,583 0 (2,583) 0
66210 NATURAL GAS 213,620 191,848 (21,772) 445,512
66220 ELECTRICITY 1,286,072 1,357,260 71,188 2,071,587
66240 OIL 15,580 16,653 1,074 27,500
66260 GASOLINE/DIESEL 1,224,445 1,267,959 43,514 2,199,943
66300 FOOD 0 0 0 0
66410 TEXTBOOKS 1,052,736 72,586 (980,149) 1,161,540

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
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Expenditures:

Account Account Description
FY12 Actuals as of 
Feb. 29, 2012

FY13 Actuals as of 
Feb. 28, 2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals
2012Ͳ13 Annual 

Budget

General Operating Funds: 
1000|1001|1018|1034|1035|1068|1082|1084|1150|1218|1227|1240|1244|1246|1260|1265|1290|1365|1373|1383|1387|1900|1903|2000|200
1|2002|2003|2004|2005|2006|2007|2008|2009|2010|2011|2012|2013|2014|2015|2016|2017|2018|2019|2020|2021|2022|2023   
|2024|2025|2026|2027|2028|2029|2030|2031|2032|2033|2034|2035|2036|2037|2038|2039|2040|2041|2042|2043|2044|2045|2046   
|2047|2048|2049|2050|2051|2052|2053|2054|2055|2056|2057|2058|2059|2060|2061|2062|2063|2064|2065|2066|2067|2068|2069   
|2070|2071|2072|2073|2074|2075|2082|2084|2150|2204|2213|2217|2218|2219|2225|2227|2229|2232|2234|2240|2244|2246|2250   
|2255|2260|2265|2271|2273|2290|2300|2330|2331|2340|2361|2362|2365|2373|2376|2383|2386|2387|2388|2392|2394|2396|2398   

66420 LIBRARY BOOKS 88,373 58,694 (29,679) 125,263
66430 PERIODICALS 6,883 6,058 (825) 14,811
66440 AUDIOVISUAL MATERIALS 12,649 8,206 (4,444) 29,012
66500 TECHNOLOGY SUPPLIES 0 0 0 0
66510 SOFTWARE 21,486 6,806 (14,680) 22,421
66520 OTHER 0 979 979 18,529
66527 LOW VALUE EQUIP TEC SUPPL 164,768 205,144 40,376 530,913
66600 BUILDING MATERIALS 0 143 143 5,500
66700 WAREHOUSE INVENT ADJUST 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 0 0 0 385
66910 TIRES AND TUBES 63,822 76,949 13,127 122,750
67100 LAND AND IMPROVEMENTS 0 20,607 20,607 20,512
67300 EQUIPMENT 0 0 0 25,244
67310 GENERAL EQUIPMENT\MACH 3,024 3,897 873 3,961
67320 VEHICLES 103,069 1,890,337 1,787,268 2,238,926
67330 FURNITURE & FIXTURES 31,166 15,890 (15,277) 47,932
67340 TECH RELATED HARDWARE 108,010 177,477 69,468 427,947
67350 TECHNOLOGY SOFTWARE 0 12,197 12,197 38,395
67390 OTHER EQUIPMENT 63,159 127,132 63,973 325,473
68100 DUES AND FEES 55,103 65,000 9,896 116,305
68200 JUDGMENTS AGAINST LEA 0 875,000 875,000 0
68300 INTERESTͲREGULAR ACTIVITY 6,214,309 5,713,740 (500,569) 5,718,750
68400 INDIRECT COST 0 0 0 0
68600 PENALTY AND INTEREST 20,552 0 (20,552) 0
68700 OUT OF COURT SETTLEMENTS 250 0 (250) 0
68800 TAXES 0 0 0 0
68820 IMPROVEMENT TAX 0 0 0 0
68830 PROPERTY TAX 0 0 0 0
68900 MISCELLANEOUS EXPENDITURE 3 11,900 11,897 35,000
68999 ALLOCATED CHARGES (72,857) 440 73,296 (23,144)
69000 OTHER USES OF FUNDS 0 0 0 0
69100 REDEMPTION OF PRINCIPAL 3,273,085 3,598,963 325,878 3,642,191
69330 TRANSFER TO BUILDING FUND 9,856,316 0 (9,856,316) 1,138,308
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69370 TRANSFER TO STUDENT ACT 0 0 0 0
69380 TRANSFER TO FOOD SERVICE 0 0 0 0
69400 PROG RETURNͲPRIOR YEAR 0 0 0 0

33,952,348  23,831,829  (10,120,519) 38,871,119 

112,720,019  95,162,246  (17,557,773) 167,611,654 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting
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Arkansas Department of Education  
Western Yell County School District
General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
125,827 4,071,898 3,985,982 211,743

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
125,827 3,066,782 2,379,024 813,584

 
(Balance includes Cash Flow Loan 

Principal amount of $202,316)

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
598,909 2,646,613 2,723,146 522,377

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Western Yell County School District

 Revenue

2

Revenue:

Account Account Description

FY12 Actuals as 
of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ13 
and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 789,885 749,973 (39,912) 785,421
11115 PROPERTY TAX RELIEF 45,402 67,733 22,330 67,733
11120 PROPERTY TAXͲ36% PULLBACK 41,695 33,306 (8,389) 288,586
11125 PROPERTY TAX RELͲ40% PULL 0 0 0 0
11140 PROPERTY TAXES DELINQUENT 26,612 40,639 14,027 50,000
11150 EXCESS COMMISSION 22,368 19,976 (2,392) 20,000
11160 LAND REDEMPͲIN STATE SALE 4,204 7,629 3,425 7,629
13100 FROM INDIVIDUALS 2,211 10,011 7,800 3,500
13290 OTHER PROGRAMS 0 0 (0) 0
15100 INTEREST ON INVESTMENTS 2,059 2,918 859 1,000
19000 OTHER REVͲLOCAL SOURCES 0 0 0 0
19120 OTHER RENTͲLAND OWNED LEA 6,837 1,642 (5,195) 6,000
19130 RENTͲLEA BLDG/FACILITIES 0 2,900 2,900 1,000
19200 PRIVATE CONTRIBUTIONS 0 4,000 4,000 0
19300 SALES OF SUPPLIES & MATER 13,607 695 (12,912) 0
19700 SVS PRVDED OTHR DIST FNDS 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 4,163 11,955 7,792 0
19900 MISC REV FR LOCAL SOURCES 3,521 129 (3,392) 30,000
31101 FOUNDATION FUNDING 1,129,205 1,166,949 37,744 1,833,781
31102 ENHANCED ED FUNDING 0 0 0 0
31103 98% TAX COLL RATE GUARANT 0 0 0 0
31450 STUDENT GROWTH FUNDING 0 0 0 0
31460 DECLINING BALANCE 73,421 76,113 2,692 76,113
31620 MILLAGE INCENTIVE FUNDING 15,210 11,408 (3,802) 11,408
31900 OTHER 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0
32232 ALTERNATIVE LEARNING 0 0 0 0
32250 PATHWISE MENTORINGͲPQE 6,200 3,000 (3,200) 5,000
32260 ARK GAME & FISH 430 378 (51) 400
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 1,800
32330 NONͲHANDͲRESID TREATMENT 0 0 0 0
32355 SPED CATASTROPHIC LOSS 0 0 0 0
32361 G & TͲADVANCE PLACEMENT 500 0 (500) 500
32480 VOC NEW PGM STARTͲUP 0 0 0 0
32710 AR BETTER CHANCE(ABC)GRANT 106,234 109,836 3,602 145,800
32790 OTHERͲPRESCHOOL 0 0 0 0
32912 GENERAL FACILITIES 3,848 2,886 (962) 2,886
32915 DEBT SERVICE FUNDING SUPP 4,380 6,141 1,761 6,141
42100 FOREST RESERVE 112,241 96,696 (15,545) 112,000
42200 FLOOD CONTROL 10,120 39,765 29,645 15,000
42300 MINERAL LEASES 97 105 7 200
42400 FEDERAL GRAZING 0 0 0 0
51100 BONDED INDEBTEDNESS 177,166 0 (177,166) 0
51200 REVOLVING LOANS 0 0 0 0
51400 CURRENT LOANS 0 600,000 600,000 600,000
51800 REFUND SAVINGS 0 0 0 0
52000 INTERFUND TRANSFERS 0 0 0 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
52900 INDIRECT COST REIMB 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 44,998 0 (44,998) 0

2,646,613 3,066,782 420,168 4,071,898Total Revenue

General Operating Funds: 
1000|1246|1265|1271|1365|1370|2000|2001|2002|2100|2217|2218|2219|2232|2240|2246|2250|2265|2271|2290|2365|237
0|2392|2394|4000
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April 8, 2013



Arkansas Department of Education  
Western Yell County School District

Expenditures

3

Expenditures:

Account count Descripti

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

61110 CERT SALARY 1,085,782 887,039 (198,742) 1,516,764
61120 CLS SALARY 383,018 318,000 (65,018) 512,120
61210 TEMPͲCERTIFIED 0 0 0 0
61220 TEMPͲCLASSIFIED 28,285 18,195 (10,090) 25,868
61310 REG. OVERTIMEͲC 0 0 0 0
61320 OVERTIME CLS 2,043 617 (1,426) 850
61510 ADDL COMPͲCRT 750 750 0 0
61520 ADDL COMPͲCLS 0 0 0 0
61620 WORKSHOP CLS 1,298 1,050 (248) 1,050
61710 CERT SUBSTITUTE 14,736 10,739 (3,997) 13,200
61720 CLS SUBSTITUTES 13,909 6,465 (7,444) 12,850
61810 CERT UNUSED SIC 0 0 0 0
61820 CLS UNUSED SICK 0 0 0 0
62210 CERT SOC SEC 52,540 52,380 (160) 98,478
62220 CLS SOC SEC 16,684 21,145 4,461 35,700
62260 CERT MEDICARE 12,506 12,251 (256) 23,035
62270 CLS MEDICARE 4,398 4,945 548 8,349
62310 CERT TCH RETͲMA 131,405 126,324 (5,082) 225,189
62320 CLSS TCH RETͲMA 44,121 47,656 3,535 75,298
62510 CERT UNEMPLOY  0 0 0 0
62610 CERT WKR'S COM (799) 0 799 9,594
62620 CLS WKR'S COMP (623) 0 623 8,926
62710 CERT HEALTH BEN 32,392 29,889 (2,503) 53,432
62720 CLS HEALTH BENE 2,489 13,832 11,343 23,580
62920 OTHER BENEFITSͲ 0 0 0 0

1,824,934  1,551,277  (273,657) 2,644,283 
63210 INSTRUCTIONAL 57,505 44,544 (12,961) 46,740
63450 MEDICAL SRVC 2,600 1,600 (1,000) 0
63490 OTHER PROF SRVC 1,553 988 (565) 1,700
63900 OTHER PURC PRO 10,474 9,616 (857) 16,200
64110 WATER/SEWER 10,731 8,425 (2,307) 14,000
64210 DISPOSAL/SANITA 4,339 3,764 (574) 5,400
64230 CUSTODIAL 7,668 0 (7,668) 4,200
64240 LAWN CARE 2,375 2,375 0 8,600
64310 NON TECH REPAIR 135,200 38,038 (97,162) 82,663
64320 TECH REPAIR/MA 0 0 0 0
64410 RENTALͲLAND & B 0 0 0 0
64430 RENTALͲCOMP &  9,780 9,273 (508) 14,000
65210 PROPERTY INSURA 22,490 27,731 5,241 27,731
65240 FLEET INSURANCE 3,094 3,304 210 3,304

Total Salaries and Benefits

General Operating Funds: 
1000|1246|1265|1271|1365|1370|2000|2001|2002|2100|2217|2218|2219|2232|2240|2246|2250|2265|2271|2290|23
65|2370|2392|2394|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Western Yell County School District

Expenditures

4

Expenditures:

Account count Descripti

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1246|1265|1271|1365|1370|2000|2001|2002|2100|2217|2218|2219|2232|2240|2246|2250|2265|2271|2290|23
65|2370|2392|2394|4000

65250 ACCIDENT INS FO 0 0 0 0
65310 TELEPHONE 9,306 8,197 (1,109) 14,000
65320 POSTAGE 2,051 1,418 (633) 3,100
65400 ADVERTISING 1,964 455 (1,508) 2,000
65500 PRINTING & BIND 983 859 (124) 1,000
65610 TUITIONͲOTHER L 27,452 11,224 (16,228) 7,900
65690 OTHER TUITION 3,983 0 (3,983) 0
65820 TRVLͲCLS IN DISTR 271 0 (271) 0
65830 TRVL CERTͲOUT D 6,098 5,012 (1,087) 7,000
65840 TRVL CLS OUT DIS 3,241 1,724 (1,517) 2,845
65910 SVS PURCHASED L 0 10,309 10,309 15,100
66100 GEN SUPPLIES 63,932 25,313 (38,619) 45,456
66210 NAT.GAS 17,371 13,758 (3,613) 30,000
66220 ELECTRICITY 56,771 50,551 (6,221) 85,000
66240 OIL 34 81 47 500
66260 GASOLINE/DIESEL 31,839 28,767 (3,072) 47,378
66410 TEXTBOOKS 11,858 667 (11,191) 2,500
66420 LIBRARY BOOKS 1,004 0 (1,004) 0
66430 PERIODICALS 212 25 (187) 0
66510 SOFTWARE 0 0 0 0
66520 TECH SUPPLIESͲOT 104 35 (69) 0
66527 TECH EQU/SUPP < 150 0 (150) 0
67210 LIBRARY BOOKS ͲN 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67320 VEHICLES 151,375 0 (151,375) 0
67340 TECH EQUIP 0 0 0 0
67900 DEPRECIATION 0 0 0 0
68100 DUES AND FEES 39,558 14,031 (25,527) 46,558
68300 INTEREST 70,712 104,597 33,885 114,072
68999 MISC ATHLETIC EX 0 0 0 0
69100 REDEMPTION OF  38,853 401,066 362,213 692,753
69330 TO BUILDING FUN 68,925 0 (68,925) 0
69360 TO FEDERAL GRAN 22,357 0 (22,357) 0
69370 TO STUDENT ACT 0 0 0 0
69380 TO FOOD SERVICE 0 0 0 0

898,212  827,748  (70,465) 1,341,699 

2,723,146  2,379,024  (344,122) 3,985,982 Overall Expenditure Tota
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
833,845 7,422,152 7,130,099 1,125,898

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
833,845 4,907,782 4,245,515 1,496,112

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
872,929 4,859,566 4,788,960 943,535

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 Actuals as of February 29, 2012

FY13 Actuals as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals    
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance  2012Ͳ
13 and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

11100 PROPERTY TAXES 0 0 0 0
11110 PROPERTY TAXESͲCURRENT 1,205,995 1,157,076 (48,918) 1,214,559
11115 PROPERTY TAX RELIEF 196,858 183,109 (13,749) 442,999
11120 PROP.TAXͲ40%ͲJAN Ͳ JUNE 37,161 0 (37,161) 52,615
11125 PROPERTY TAX RELIEF 37,754 94,696 56,942 403,676
11140 PROPERTY TAXͲDELINQUENT 90,394 120,890 30,496 166,098
11150 EXCESS COMMISSION 57,994 54,906 (3,089) 53,175
11160 LAND REDEMPͲIN STATE SALE 7,172 7,721 550 10,000
11500 UNAPP.PR.TX. INTEREST 0 0 0 0
15100 INTEREST ON INVESTMENTS 4,696 4,298 (398) 7,000
19120 OTHER RENTͲLAND OWNED LEA 700 400 (300) 1,100
19130 LEA BUILDGS & FACILITIES 200 0 (200) 200
19200 PRIVATE CONTRIBUTIONS 0 0 0 0
19300 SALES OF SUPPLIES & MATER 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 171 40 (131) 0
19900 MISC REV FR LOCAL SOURCES 7,304 26,331 19,027 5,000
21200 SEVERANCE TAX 2,526 2,347 (179) 3,500
31101 FOUNDATION FUNDING 2,942,815 3,169,335 226,520 4,980,387
31102 ENHANCED EDUCATIONAL FD 0 0 0 0
31103 98% OF URT LESS URT COLL. 0 0 0 0
31400 TRANSPORTATION AID 0 0 0 0
31450 STUDENT GROWTH FUNDING 217,922 39,332 (178,590) 0
31460 DECLINING ENROLLMENT FUND 0 0 0 0
31620 SUPP. INCENTIVE FUNDING 7,034 5,276 (1,758) 5,276
32223 TEACHSCAPE 0 0 0 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32232 ALTERNATIVE LEARNING 0 0 0 0
32250 TEACHER INDUCTION GRANT 2,800 4,000 1,200 0
32260 GAME & FISH COMMISSION 0 1,109 1,109 0
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 0
32314 SP.ED.ͲEXTENDED YEAR 3,108 0 (3,108) 0
32330 NONͲHANDͲRESID TREATMENT 0 0 0 0
32340 HANDͲRESIDENT TREATMENT 0 0 0 0
32355 EARLY CHILD PILOT PARENT 0 0 0 42,249
32360 EXCEPTIONAL CHILD GRANT 0 0 0 0
32361 GT AP INCENTIVE 600 400 (200) 0
32420 VOC CAPITAL EQUIP GRANT 0 0 0 0
32912 GENERAL FACILITIES 10,140 7,605 (2,535) 7,605
32915 DEBT SERVICE SUPP.FUNDING 26,222 26,713 491 26,713

General Operating Funds: 
1000|1146|1227|1240|1246|2000|2001|2099|2146|2217|2218|2222|2227|2232|2240|2244|2246|2255|2265|2271|2392|2394|
2396|2571|40ϬϬ

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals    
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance  2012Ͳ
13 and 2011Ͳ12 

Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1146|1227|1240|1246|2000|2001|2099|2146|2217|2218|2222|2227|2232|2240|2244|2246|2255|2265|2271|2392|2394|
2396|2571|40ϬϬ

32917 DEPARTMENT OF HEALTH 0 0 0 0
32990 OTHER GRANTS & AID 0 2,198 2,198 0
42200 FLOOD CONTROL 0 0 0 0
45311 VOCͲLEADERSHIP PROJECT 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0
52000 INTERFUND TRANSFERS 0 0 0 0
52800 TRANS FROM FOOD SERVICE 0 0 0 0

4,859,566 4,907,782 48,216 7,422,152Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals   
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance  2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61110 CERT SALARY 2,095,497 2,031,326 (64,171) 3,476,781
61120 CLS SALARY 491,726 490,889 (836) 742,920
61210 TEMPͲCERTIFIED 0 0 0 0
61300 OVERTIME 0 0 0 0
61320 OVERTIMEͲCLASSIFIED 0 0 0 0
61510 CERTIFIED 43,000 0 (43,000) 0
61520 CLASSIFIEDͲBONUS 12,500 0 (12,500) 0
61710 CERT SUBSTITUTES 21,428 8,622 (12,806) 0
61720 CLS SUBSTITUTES 20,519 15,431 (5,088) 10,173
61800 UNUSED SICK LEAVE 0 0 0 0
61810 CERT UNUSED SICK 0 0 0 0
61820 CLASSIFIEDͲUNUSED LEAVE 0 0 0 0
62100 GRP INSURANCE 0 0 0 0
62110 CERT GROUP INS 0 0 0 0
62210 CERT SOC SEC 124,971 112,486 (12,485) 212,259
62220 CLS SOC SEC 32,641 30,955 (1,686) 49,993
62260 CERT MEDICARE 29,223 27,863 (1,360) 49,641
62270 CLS MEDICARE 7,634 7,239 (395) 11,692
62300 TEACH RET.CONTRIBUTORY 0 0 0 0
62310 CERT TCH RETͲCONT 304,286 286,147 (18,139) 479,106
62320 CLS TCH RET Ͳ CONT 72,592 69,827 (2,765) 113,077
62420 TUITION REIMͲCLASSIFIED 0 0 0 0
62510 CERT UNEMPLOY COMP 0 0 0 7,500
62520 CLS UNEMPLOY COMP 0 0 0 9,000
62600 WK COMPENSATION 0 0 0 0
62610 CERT WKR'S COMP 0 0 0 0
62620 CLS WKR'S COMP 0 0 0 0
62700 HLT BENEFITS 0 0 0 0
62710 CERT HEALTH BENEFITS 47,509 44,409 (3,100) 75,646
62720 CLS HEALTH BENEFITS 16,592 16,652 60 26,269
62800 PUB.RETͲCONTRIBUTIONS 0 0 0 0
62820 CLS PUB RET CONT 0 0 0 0
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 0

3,320,118  3,141,846  (178,272) 5,264,056 
63200 PURCHASE SERV 0 0 0 0
63210 INSTRUCTIONAL 10,920 59,695 48,775 80,200
63220 INST PGRMͲIMPROVEMENT SVS 48,724 866 (47,858) 16,000
63230 CONSULTING Ͳ EDUCATIONAL 0 0 0 0
63300 OTHER PROFESSIONAL 0 0 0 0
63490 OTHER PROFESSIONAL SER. 0 0 0 0
63900 OTHER PURC PROF/TECH SVS 18,847 20,173 1,326 18,000

Total Salaries and Benefits

General Operating Funds: 
1000|1146|1227|1240|1246|2000|2001|2099|2146|2217|2218|2222|2227|2232|2240|2244|2246|2255|2265|2271|2392|2394|
2396|2571|40ϬϬ

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals   
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance  2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1146|1227|1240|1246|2000|2001|2099|2146|2217|2218|2222|2227|2232|2240|2244|2246|2255|2265|2271|2392|2394|
2396|2571|40ϬϬ

64100 UTILITY SERVICES 0 0 0 0
64110 WATER/SEWER 13,887 14,673 787 19,700
64300 REPAIR & MAINTENANCE SVS 0 0 0 0
64310 BLDG & GROUNDS 50,817 29,676 (21,141) 51,000
64320 VEHICLES 0 0 0 0
65100 STUDENT TRANSPORTATION 0 0 0 0
65210 PROPERTY INSURANCE 0 54,667 54,667 65,100
65220 LIABILITY INSURANCE 0 0 0 0
65240 FLEET INSURANCE 0 10,422 10,422 10,422
65310 TELEPHONE 16,774 15,501 (1,274) 24,000
65320 POSTAGE 3,617 2,852 (765) 2,800
65400 ADVERTISING 2,720 3,014 294 3,014
65800 TRAVEL 0 0 0 0
65810 TRAVEL 196 0 (196) 200
65820 TRVLͲCLS IN DISTRICT 0 0 0 0
65900 MISC PURC SVS 0 0 0 0
66100 GEN SUPPLIES 270,896 282,147 11,251 472,462
66101 HARDAGE 500 0 0 0 0
66102 SMITH 500 0 0 0 0
66210 NAT.GAS 24,689 17,870 (6,819) 29,000
66220 ELECTRICITY 138,191 132,646 (5,545) 184,000
66260 GASOLINE/DIESEL 95,686 64,773 (30,913) 88,800
66410 TEXTBOOKS 82,574 25,548 (57,026) 28,500
66420 LIBRARY BOOKS 3,562 1,270 (2,291) 3,000
66430 PERIODICALS 859 982 123 1,500
66900 OTHER SUPPLIES & MATERIAL 0 8,415 8,415 14,000
67100 LAND & IMPROVEMENTS 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67310 MACHINERY 20,194 7,706 (12,488) 11,806
67320 VEHICLES 19,000 3,000 (16,000) 3,000
67330 FURNITURE & FIXTURES 0 0 0 0
67390 OTHER EQUIPMENT 0 0 0 0
68100 DUES AND FEES 242,797 158,846 (83,950) 182,655
68300 INTEREST 152,803 188,927 36,124 255,196
68900 MISC EXPENDITURES 0 0 0 0
68999 ALLOCATED CHARGES 0 0 0 31,200
69100 REDEMP OF PRIN 251,089 0 (251,089) 254,565
69330 TO BUILDING FUND 0 0 0 15,923
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69380 TO FOOD SERVICE FUND 0 0 0 0
69900 MEDICAID MATCHING 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Bismarck School District

Expenditures

6

Expenditures:

Account Account Description

FY12 Actuals   
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance  2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1146|1227|1240|1246|2000|2001|2099|2146|2217|2218|2222|2227|2232|2240|2244|2246|2255|2265|2271|2392|2394|
2396|2571|40ϬϬ

1,468,841  1,103,670  (365,172) 1,866,044 

4,788,960  4,245,515  (543,444) 7,130,099 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
518,572 4,778,069 4,668,640 628,001

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
518,572 3,375,033 2,863,100 1,030,505

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
403,706 3,336,505 2,880,294 859,916

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 1,163,309 1,414,262 250,954 1,736,000
11120 PROPERTY TAXͲ40% BY 6/30 20,379 19,569 (810) 0
11125 40% RELIEF PROPERTY TAX 0 0 0 0
11140 PROPERTY TAXͲDELINQUENT 115,591 82,616 (32,976) 170,000
11150 EXCESS COMMISSION 20,421 22,724 2,303 15,000
11160 LAND REDEMPͲIN STATE SALE 10,537 17,828 7,291 25,000
11400 PENALTIES/INTEREST ON TAX 0 189 189 500
11500 INT UNAPP PROP TAX 0 0 0 0
11900 OTHER TAXES 0 0 0 0
12800 REVENUE IN LIEU OF TAXES 0 0 0 0
13190 OTHER PROGRAMS 10,200 11,900 1,700 15,000
14110 REGULAR DAY SCHOOLS 0 0 0 0
14210 REGULAR DAY SCHOOL 0 0 0 0
14900 TRANS FEESͲOTHER SOURCES 0 0 0 0
15100 INTEREST ON INVESTMENTS 0 0 0 0
16100 DAILY SALES 0 0 0 0
17110 ATHLETICS 0 0 0 0
19130 LEA BUILDGS & FACILITIES 0 0 0 0
19200 PRIVATE CONTRIBUTIONS 9,000 1,320 (7,680) 5,000
19300 SALES OF SUPPLIES & MATER 0 0 0 0
19516 STAFF DEVELOPMENT 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 12,766 1,104 (11,662) 10,000
19900 MISC REV FR LOCAL SOURCES 685 0 (685) 1,000
21200 SEVERANCE TAX 0 0 0 0
22000 RESTRICTED GRANTSͲINͲAID 0 0 0 0
31101 FOUNDATION FUNDING 1,585,378 1,599,059 13,681 2,512,808
31102 ENHANCED EDUC FUNDING 0 0 0 0
31103 98% COLLECTION RATE 0 0 0 45,000
31200 ADD'L BASE FUNDING 0 0 0 0
31400 TRANSPORTATION AID 0 0 0 0
31450 STUDENT GROWTH 0 0 0 0
31460 DECLINING ENROLLMENT 170,865 0 (170,865) 0
31600 INCENTIVE FUNDING 0 0 0 0
31620 SUPPLEMENTAL MILLAGE INCT 26,298 19,724 (6,574) 19,724
31650 REVENUE LOSS FUNDS 0 0 0 0
31900 OTHER 0 0 0 0
32215 ALTERNATIVE ED GRANT 0 0 0 0
32216 COMPENSATORY ED 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135
|2141|2155|2199|2215|2216|2218|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271
|2340|2350|2365|2369|2383|2385|2390|2392|2393|2492|2578|4000|4394|4395

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135|2141|2155
|2199|2215|2216|2218|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271|2340|2350|2365|2369
|2383|2385|2390|2392|2393|2492|2578|4000|4394|4395

32225 AR EAST IMPL PRG GRANT 0 0 0 0
32226 RECRUITMENT/RETENTION 0 0 0 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32232 HIGH GAINS RATING 0 0 0 0
32235 EAST CONT PROGRAM GRANT 0 0 0 0
32250 PATHWISE MENTORING GRANT 7,800 4,000 (3,800) 0
32260 AR GAME & FISH 2,834 3,197 362 1,000
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 2,700
32330 NONͲHANDͲRESID TREATMENT 0 0 0 0
32340 HANDͲRESIDENT TREATMENT 0 0 0 0
32361 GTͲADVANCE PLACEMENT 200 100 (100) 0
32480 VOC NEW PGM STARTͲUP 0 0 0 0
32520 MATCHING (STATE) 0 0 0 0
32710 AR BETTER CHANCE(ABC)GRNT 124,416 124,416 0 155,520
32715 POVERTY INDEX FUNDING 0 0 0 0
32755 SMART START LITERACY 0 0 0 0
32910 WORKER'S COMP INSURANCE 0 0 0 0
32912 GENERAL FACILITY FUNDING 8,778 6,584 (2,194) 6,584
32913 GROWTH FACILITY 0 0 0 0
32915 DEBT SERVICE FUNDING 12,774 10,240 (2,534) 10,240
32990 OTHER GRANTS/STATE AID 0 0 0 0
41200 WILDLIFE REFUGE(LAND) 11,593 18,195 6,602 12,000
41300 REV IN LIEU OF TAXES 0 0 0 5,000
43972 SUMMR SCH HLTH/NUT 93Ͳ380 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0
51900 MISC NONREVENUE SOURCES 65 18,007 17,942 5,000
51999 PRIOR YEAR AUDIT ADJUSTME (325) 0 325 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
52600 TRANS FROM FEDERAL GRANTS 0 0 0 0
52900 INDIRECT COST REIMB 0 0 0 24,993
52950 OTHER 0 0 0 0
53100 SALE OF EQUIPMENT 0 0 0 0
53200 SALE OF BUILD & GROUNDS 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 22,940 0 (22,940) 0

3,336,505 3,375,033 38,528 4,778,069Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61100 REGULAR EMPLOYEES 0 0 0 0
61110 REG EMPLOYEESͲCERTIFIED 1,226,556 1,375,738 149,182 2,265,667
61120 REG EMPLOYEESͲCLASSIFIED 405,094 352,045 (53,049) 498,903
61210 TEMPͲCERTIFIED 0 0 0 0
61220 TEMPͲCLASSIFIED 0 0 0 0
61300 OVERTIME 0 0 0 0
61310 CERT OVERTIME 0 0 0 0
61320 OVERTIME CLASSIFIED 2,842 6,143 3,300 0
61510 CERT BONUS/INCENTIVES 0 0 0 0
61520 CLASS BONUS/INCENTIVES 0 0 0 0
61710 SUBSTITUTESͲCERTIFIED 0 0 0 0
61720 SUBSTITUTESͲCLASSIFIED 210 543 333 0
61810 UNUSED SICKͲCERTIFIED 0 0 0 0
61820 UNUSED SICKͲCLASSIFIED 0 0 0 0
62110 GROUP INSURͲCERTIFIED 0 0 0 0
62120 GROUP INSURͲCLASSIFIED 0 0 0 0
62210 SOCIAL SECURITYͲCERTIFIED 70,970 79,244 8,275 138,018
62220 SOCIAL SECURITYͲCLASS 25,236 23,075 (2,161) 34,223
62260 MEDICAREͲCERT 16,598 18,533 1,935 32,278
62270 MED. CLASSIFIED 5,902 5,397 (505) 8,004
62300 TEACH RETIREMENTͲCONTRIB 0 0 0 0
62310 TEACH RET CONTͲCERTIFIED 127,981 56,147 (71,834) 85,263
62320 TEACH RET CONTͲCLASSIFIED 88,956 178,231 89,275 292,213
62420 TUITION REIMͲCLASSIFIED 0 0 0 0
62500 UNEMPLOYMENT COMPENSATION 0 0 0 0
62510 UNEMPLOYMENT COMPͲCERT 0 0 0 0
62520 UNEMPLOYMENT COMPͲCLASS 0 0 0 0
62600 WORKER'S COMPENSATION 0 0 0 0
62610 WORKER'S COMPͲCERTIFIED 0 0 0 6,000
62620 WORKER'S COMPͲCLASSIFIED 0 0 0 6,000
62700 HEALTH BENEFITS 0 0 0 0
62710 HEALTH BENEFITSͲCERT 39,522 30,114 (9,408) 56,240
62720 HEALTH BENEFITSͲCLASS 20,638 13,231 (7,408) 23,514
62820 PUBLIC RETIRE CONTRͲCLASS 1,615 1,095 (520) 1,531
62900 OTHER BENEFITS 0 0 0 0
62920 OTHER BENEFITSͲCLASSIFIED 0 0 0 0

2,032,120  2,139,536  107,415  3,447,854 
63000 PURC SVSͲPROF & TECHNICAL 0 0 0 0
63100 OFFICIAL/ADMINISTRATIVE 0 0 0 0
63120 MANAGEMENT SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 0 0 0 0
63200 PROFESSIONALͲEDUCATIONAL 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135|2141|2155|2199|2215|2216
|2218|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271|2340|2350|2365|2369|2383|2385|2390|2392|2393
|2492|2578|4000|4394|4395

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135|2141|2155|2199|2215|2216|2218
|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271|2340|2350|2365|2369|2383|2385|2390|2392|2393|2492|2578
|4000|4394|4395

63210 INSTRUCTIONAL 0 10,800 10,800 0
63220 INST PGRMͲIMPROVEMENT SVS 67,939 39,387 (28,552) 92,000
63230 CONSULTINGͲEDCATIONAL 0 0 0 0
63300 OTHER PROFESSIONAL 0 0 0 0
63310 TRAINING/DEVELOPMENT CERT 540 1,855 1,315 1,000
63320 TRAINING/DEVELOPMENT CLAS 2,990 7,927 4,937 6,300
63340 LEGAL SERVICES 0 0 0 0
63350 MEDICAL\PROFESSIONAL 0 0 0 0
63360 INFORMATIONͲTECH 0 0 0 0
63370 ARCHITECTURAL 0 0 0 0
63410 PUPIL SERVICES 10,613 7,618 (2,995) 12,000
63420 STATISTICAL SERVICES 0 0 0 0
63440 LEGAL 0 100 100 0
63441 LEGAL LITIGATION 572 154 (418) 5,000
63444 LEGALͲCONTRACT PREP 5,391 0 (5,391) 5,000
63445 LEGALͲRESEARCH & OPINIONS 0 0 0 0
63450 MEDICAL 317 108 (209) 425
63470 ARCHITECTURAL 0 0 0 0
63490 OTHER PROFESSIONAL SERVICES 0 0 0 0
63510 DATA PROCESSING & CODING 10,493 0 (10,493) 12,000
63520 STATISTICAL SERVICES 0 0 0 0
63590 TECH SUPPORT 22,682 1,234 (21,448) 38,000
63900 OTHER PURC PROF/TECH SVS 43,245 73,607 30,362 87,451
63910 TECHNOLOGY 0 0 0 0
64100 UTILITY SERVICES 0 0 0 0
64110 WATER/SEWER 17,363 13,122 (4,241) 24,700
64200 CLEANING SERVICES 0 0 0 0
64210 DISPOSAL/SANITATION 10,433 8,495 (1,938) 15,000
64240 LAWN CARE 0 0 0 0
64310 REPAIRSͲMAINTENANCE 75,622 56,671 (18,952) 206,600
64320 TECH RELATED SERVICE 6,106 14,726 8,620 17,000
64410 LAND & BUILDINGS 0 0 0 0
64420 EQUIPMENT & VEHICLES 0 0 0 0
64500 CONSTRUCTION SERVICES 0 0 0 0
64900 OTHER PURC PROPERTY SVS 0 0 0 0
65200 INSURANCE, NOT BENEFITS 0 0 0 0
65210 PROPERTY INSURANCE 38,532 39,908 1,376 39,000
65220 LIABILITY INSURANCE 3,425 3,575 150 3,500
65240 FLEET INSURANCE 6,318 6,360 42 6,400
65250 ACCIDENT INSURANCE 0 0 0 0
65290 OTHER INSURANCE 350 350 0 3,500
65310 TELEPHONE 21,837 15,703 (6,133) 31,600
65320 POSTAGE 607 2,563 1,955 1,800

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Expenditures

6

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135|2141|2155|2199|2215|2216
|2218|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271|2340|2350|2365|2369|2383|2385|2390|2392|2393|2492
|2578|4000|4394|4395

65400 ADVERTISING 3,897 5,035 1,138 5,000
65500 PRINTING & BINDING 97 867 770 800
65600 TUITION 0 0 0 0
65610 TO LEA'S WITHIN STATE 0 0 0 0
65640 INTERM AGNCYͲIN STATE 0 0 0 0
65690 OTHER TUITION 0 0 0 0
65800 TRAVEL 0 0 0 0
65810 CERTͲIN DISTRICT 7,346 15,474 8,128 16,500
65820 CLASSͲIN DISTRICT 1,922 3,994 2,072 3,675
65870 NONͲEMPLOYEE 0 0 0 0
65900 MISC PURC SVS 649 195 (454) 700
65910 SVS PURCHASED LOCALLY 0 2,500 2,500 2,500
66000 SUPPLIES & MATERIALS 0 0 0 0
66100 GENERAL SUPPLIES 110,639 63,291 (47,349) 131,195
66107 LOW VALUE EQUIPMENT 0 0 0 0
66210 NATURAL GAS 19,506 15,572 (3,934) 40,000
66220 ELECTRICITY 99,240 79,477 (19,763) 135,000
66240 OIL 675 0 (675) 1,500
66260 GASOLINE/DIESEL 20,370 20,960 589 40,000
66300 FOOD 0 0 0 0
66400 BOOKS & PERIODICALS 0 0 0 0
66410 TEXTBOOKS 11,022 4,155 (6,867) 8,700
66420 LIBRARY BOOKS 489 380 (109) 3,500
66430 PERIODICALS 882 213 (669) 2,440
66440 AUDIOVISUAL MATERIALS 0 0 0 200
66500 TECHNOLOGY SUPPLIES 501 0 (501) 500
66510 SOFTWARE 0 0 0 0
66520 OTHER 7,626 6,105 (1,521) 8,200
66527 LOW VALUE TECH EQUIP 432 0 (432) 400
66600 BUILDING MATERIALS 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 6,918 0 (6,918) 11,000
66999 TECH SUPPLY 0 0 0 0
67000 PROPERTY 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67200 BUILDINGS 0 0 0 0
67210 LIBRARY BOOKSͲNEW LIBRARY 0 0 0 0
67300 EQUIPMENT 4,437 0 (4,437) 0
67310 MACHINERY 19,396 0 (19,396) 0
67320 VEHICLES 0 0 0 0
67330 FURNITURE & FIXTURES 0 0 0 0
67340 TECHNOLOGY HARDWARE 10,215 1,866 (8,348) 25,000
67350 TECHNOLOGY SOFTWARE 0 0 0 0
67390 OTHER EQUIPMENT 0 3,049 3,049 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Brinkley School District

Expenditures

7

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013 

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1240|1246|1365|2000|2001|2041|2101|2115|2116|2121|2123|2124|2130|2133|2135|2141|2155|2199|2215
|2216|2218|2219|2225|2227|2232|2235|2240|2246|2250|2255|2271|2340|2350|2365|2369|2383|2385|2390|2392
|2393|2492|2578|4000|4394|4395

67500 TECHNOLOGY EQUIPMENT 0 0 0 0
67900 DEPRECIATION ACCOUNT 0 0 0 0
68000 OTHER OBJECTS 0 0 0 0
68100 DUES AND FEES 8,072 8,307 235 10,845
68200 JUDGMENTS AGAINST LEA 0 0 0 0
68300 INTEREST 62,793 24,555 (38,238) 24,555
68900 MISCELLANEOUS EXPENDITURE 3,241 2,506 (735) 0
68910 $500 MINI GRANT 0 0 0 0
68999 ALLOCATED CHARGES 0 0 0 0
69000 OTHER USES OF FUNDS 0 0 0 0
69100 REDEMPTION OF PRINCIPAL 80,000 5,000 (75,000) 5,000
69330 TO BUILDING FUND 0 115,301 115,301 115,301
69350 TO CAPITAL OUTLAY FUND 0 0 0 0
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69370 TO STUDENT ACTIVITY FUND 0 0 0 0
69380 TO FOOD SERVICE FUND 22,435 40,502 18,067 20,000
69400 PROGRAM FUNDING RETURN 0 0 0 0
69620 PROVISION 2 STUDENT MEALS 0 0 0 0
77200 NEW BUILDING 0 0 0 0

848,174  723,564  (124,610) 1,220,787 

2,880,294  2,863,100  (17,194) 4,668,640 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District
General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
844,110 4,474,432 4,027,068 1,291,475

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
844,110 2,997,717 2,194,956 1,646,870

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
194,546 3,235,671 2,611,509 818,708

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 645,704 648,339 2,635 700,000
11115 PROPERTY TAX RELIEF 95,769 131,307 35,539 150,000
11120 PROPERTY TAXͲ40% BY 6/30 43,584 42,811 (773) 200,557
11125 PROPERTY TAX RELEIFͲ40% 68,068 55,361 (12,707) 121,001
11140 PROPERTY TAXͲDELINQUENT 56,634 26,947 (29,687) 65,000
11150 EXCESS COMMISSION 34,765 3,773 (30,992) 35,000
11160 LAND REDEMPͲIN STATE SALE 146,958 49,324 (97,634) 200,000
11400 PENALTIES/INTEREST ON TAX 15,790 5,920 (9,870) 30,000
11500 INT/UNAPPORT PROP TAXES 5,421 4,097 (1,324) 14,398
13120 SUMMER SCHOOL 0 150 150 0
13190 OTHER PROGRAMS 0 0 0 0
13320 SUMMER SCHOOL 0 0 0 0
14190 OTHER PROGRAMS 0 0 0 0
14900 TRANS FEESͲOTHER SOURCES 0 0 0 0
15100 INTEREST ON INVESTMENTS 5,663 6,172 509 7,000
15900 OTHER EARNINGS INVESTMENT 9,261 0 (9,261) 0
16900 FOOD SERV REIMB 0 0 0 0
17400 PUPIL FEESͲLOCKERS/FINES 7,019 3,632 (3,387) 0
19100 RENTALS 0 0 0 0
19130 LEA BUILDINGS & FACILITIES 0 0 0 0
19140 EQUIPMENT & VEHICLES 0 0 0 0
19200 PRIVATE CONTRIBUTIONS 400 5,450 5,050 0
19300 SALES OF SUPPLIES & MATER 10 0 (10) 0
19400 TEXTBOOK SALES & RENTALS 0 0 0 0
19410 SECONDARY SALES 869 0 (869) 0
19510 OTHER LEA WITHIN STATE 697 0 (697) 46,711
19515 LEA'S SUPERVISOR PROGRAM 0 0 0 0
19516 STAFF DEVELOPMENT 0 0 0 0
19550 TRANSITSͲFLOW THRU MONEY 0 68,800 68,800 0
19800 REFUNDS OF PRIOR YR EXPEN 3,090 120 (2,970) 0
19900 MISC REV FR LOCAL SOURCES 12,463 441 (12,021) 500
21200 SEVERANCE TAX 44 52 8 0
31101 STATE FOUNDATION FUNDS 1,839,613 1,760,003 (79,610) 2,765,719
31103 ACT 618/98% TAX COLLECT 0 0 0 0
31460 DECLINING ENROLLMENT FUND 154,798 85,200 (69,598) 85,200
31620 SUPP MILLAGE INCENTIVE 16,991 12,743 (4,248) 12,743
31900 OTHER 0 0 0 0
32225 EAST GRANT 0 0 0 0
32232 DIST W/HIGH GAINS 2008 0 0 0 0
32250 PROF QUALITY ENHANCEMENT 5,200 4,000 (1,200) 0
32260 GAME PROTECTION 2,736 2,326 (410) 0

General Operating Funds: 1000|1218|1246|2000|2001|2002|2217|2218|2225|2240|2246|2300|2340|2392|2393|2394|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 1000|1218|1246|2000|2001|2002|2217|2218|2225|2240|2246|2300|2340|2392|2393|2394|4000

32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 0
32361 G/T ADV PLACEMENT INCENTIVES 300 200 (100) 0
32415 SECONDARY WORKFORCE CENTER 0 0 0 0
32430 VOC SPEC NEEDS PROJECT 0 0 0 0
32480 VOC NEW PGM STARTͲUP 0 0 0 0
32912 GENERAL FACILITIES 6,225 4,669 (1,556) 4,669
32913 GROWTH FACILITIES FUNDING 0 0 0 0
32915 DEBT SERV FUNDING SUPP 40,293 35,935 (4,358) 35,935
43980 QSCB INTEREST REBATE 4,716 5,023 307 0
51100 BONDED INDEBTEDNESS 0 0 0 0
52700 TRANS FROM STUDENT ACTIVITY 12,594 0 (12,594) 0
53100 SALE OF EQUIPMENT 0 0 0 0
53200 SALE OF BUILD & GROUNDS 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 0 34,921 34,921 0

3,235,671 2,997,717 (237,955) 4,474,432Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61110 CERT SALARY 1,359,147 1,101,673 (257,474) 2,085,324
61120 CLS SALARY 231,485 208,038 (23,448) 351,851
61220 TEMPͲCLASSIFIED 750 667 (83) 667
61310 OVERTIMEͲCERTIFIED 0 0 0 0
61320 OVERTIMEͲCLASSIFIED 0 0 0 0
61510 BONUS/INCENTIVEͲCERTIFIED 0 0 0 0
61520 BONUS/CLASSIFIED 0 0 0 0
61710 CERT SUBSTITUTES 3,101 0 (3,101) 0
61720 CLS SUBSTITUTES 390 0 (390) 0
61810 CERT UNUSED LEAVE 12,318 0 (12,318) 13,000
61820 CLSͲUNUSED LEAVE 0 0 0 0
61910 CERT SEVERANCE 0 0 0 0
61960 UNUSED VACATIONͲCERT 0 0 0 0
61961 UNUSED VACATIONͲCLS 0 0 0 0
62110 CERT GROUP INS 0 270 0
62210 CERT SOC SEC 81,882 66,124 (15,758) 133,139
62220 CLS SOC SEC 12,161 11,269 (893) 19,056
62260 CERT MEDICARE 19,150 15,449 (3,701) 31,329
62270 CLS MEDICARE 2,844 2,635 (209) 4,455
62310 CERT TCH RETͲCONT 194,416 156,685 (37,731) 295,770
62320 CLS TCH RET Ͳ CONT 27,964 24,116 (3,848) 45,653
62510 CERT UNEMPLOY COMP 897 7,454 6,557 11,000
62520 CLS UNEMPLOY COMP 859 500 (359) 500
62610 CERT WKR'S COMP 7,485 8,309 824 7,485
62620 CLS WKR'S COMP 600 662 62 600
62710 CERT HEALTH BENEFITS 35,063 25,058 (10,005) 64,011
62720 CLS HEALTH BENEFITS 6,063 5,781 (282) 10,514
62820 CLS PUB RET CONT 750 758 7 1,170

1,997,326  1,635,447  (362,149) 3,075,523 
63100 OFFICIAL/ADMINISTRATIVE 0 0 0 0
63110 STAFF SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 0 308 308 5,000
63200 PURCHASE SERV 0 0 0 0
63210 INSTRUCTIONAL 0 26,713 26,713 32,900
63220 SUB TEAͲPURCH SER/NON EMP 22,843 17,554 (5,289) 40,000
63230 CONSULTINGͲEDUC 0 0 0 0
63310 PROF TRAIN ͲCERTIFIED 75 0 (75) 2,695
63320 PROF TRAININGͲCLASSIFIED 0 0 0 180
63410 PUPIL SERVICES 20,352 24,833 4,481 35,000
63420 STATISTICAL SERVICES 0 0 0 0
63440 LEGAL SERVICES 0 0 0 0
63444 LEGAL:CONTRACT PREP/REVIE 0 0 0 0
63445 LEGAL:RESEARCH/OPINION 1,598 2,243 646 2,500
63590 OTHER TECHNICAL SERVICES 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 1000|1218|1246|2000|2001|2002|2217|2218|2225|2240|2246|2300|2340|2392|2393|2394|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 1000|1218|1246|2000|2001|2002|2217|2218|2225|2240|2246|2300|2340|2392|2393|2394|4000

63900 OTHER PURC PROF/TECH SVS 3,257 21,879 18,622 58,457
64000 PURCHASED PROPERTY SVS 0 0 0 0
64110 WATER/SEWER 20,713 16,978 (3,735) 33,560
64210 DISPOSAL/SANITATION 5,215 4,533 (682) 7,800
64230 CUSTODIAL 15,500 0 (15,500) 0
64300 REPAIR & MAINTENANCE SVS 532 0 (532) 0
64310 REPAIRS & MAINT NONͲTECH 7,419 39,400 31,981 11,500
64320 REPAIRͲTECHNOLOGY EQUIP 0 0 0 0
64400 RENTALS 0 0 0 0
64410 RENTALͲLAND & BUILDINGS 0 0 0 0
64420 RENTALͲEQUIP & VEHICLES 0 0 0 0
64900 OTHER PURC PROPERTY SVS 913 1,339 426 2,200
65210 PROPERTY INSURANCE 26,662 30,244 3,582 33,844
65220 LIABILITY INSURANCE 4,797 2,753 (2,043) 4,154
65240 FLEET INSURANCE 3,864 3,142 (722) 4,500
65250 ACCIDENT INS FOR STUDENTS 6,500 6,305 (195) 6,305
65290 OTHER INSURANCE 120 1,158 1,038 200
65300 COMMUNICATIONS 0 0 0 0
65310 TELEPHONE 5,589 1,977 (3,612) 11,446
65320 POSTAGE 728 864 136 1,973
65400 ADVERTISING 2,635 910 (1,725) 2,000
65500 PRINTING & BINDING 1,874 0 (1,874) 0
65600 TUITION 0 0 0 0
65610 TO LEA'S WITHIN STATE 0 0 0 0
65630 TO PRIVATE SCHOOLS 0 0 0 0
65640 INTERM AGNCYͲIN STATE 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 578 355 (223) 7,100
65820 TRVLͲCLS IN DISTRICT 63 43 (20) 63
65840 TRVL CLS OUT DISTRICT 0 0 0 0
65870 TRAVELͲNON EMPLOYEE 0 0 0 0
65880 MEALS 635 0 (635) 240
65890 LODGING 439 0 (439) 500
65910 SVS PURCHASED LOCALLY 0 0 0 0
66100 GEN SUPPLIES 104,355 51,123 (53,232) 76,453
66107 LOW VALUE EQ($500Ͳ$999.99) 0 0 0 0
66210 NAT.GAS 12,526 11,092 (1,433) 20,715
66220 ELECTRICITY 77,057 69,059 (7,998) 115,464
66240 OIL 0 0 0 0
66260 GASOLINE/DIESEL 23,108 22,605 (502) 40,000
66290 OTHER 0 0 0 0
66300 FOOD 0 0 0 0
66400 BOOKS & PERIODICALS 0 0 0 0
66410 TEXTBOOKS 26,279 8,271 (18,008) 85,200
66420 LIBRARY BOOKS 2,516 271 (2,245) 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Cutter Morning Star School District

Expenditures

6

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 1000|1218|1246|2000|2001|2002|2217|2218|2225|2240|2246|2300|2340|2392|2393|2394|4000

66430 PERIODICALS 245 0 (245) 100
66440 AUDIOVISUAL MATERIALS 0 0 0 0
66500 TECHN SUPPLIES 0 0 0 0
66510 SOFTWARE 4,416 3,994 (422) 7,800
66520 OTHER 0 0 0 0
66527 TECH EQUIP UNDER 1,000.00 0 0 0 21,000
66600 BUILDING MATERIALS 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 48 0 (48) 0
66910 TIRES 0 0 0 0
66920 MAJOR REPAIRS 0 0 0 0
66999 SUPPLY/LOW VALUE EQUIP 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67200 BUILDINGS 0 0 0 0
67310 MACHINERY 11,955 0 (11,955) 0
67320 VEHICLES 0 0 0 0
67330 FURNITURE & FIXTURES 5,137 0 (5,137) 2,039
67340 TECHNOLOGY HARDWARE 3,421 2,752 (669) 6,000
67350 TECHNOLOGY SOFTWARE 0 3,788 3,788 4,000
67390 OTHER EQUIPMENT 0 0 0 0
68100 DUES AND FEES 19,445 14,742 (4,702) 19,775
68300 INTEREST 136,624 133,281 (3,343) 200,216
68830 PROPERTY TAX 0 0 0 0
68999 ATHLETIC ALLOCATION 0 0 0 0
69100 REDEMPTION OF PRINCIPAL 34,152 35,000 848 48,667
69330 TO BUILDING FUND 0 0 0 0
69380 TO FOOD SERVICE FUND 0 0 0 0
69400 REFUND OF PRIOR YR 0 0 0 0
69500 TRANSITS 0 0 0 0

614,183  559,509  (54,674) 951,545 

2,611,509  2,194,956  (416,823) 4,027,068 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
494,857 7,585,956 6,582,696 1,498,117

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
494,857 5,008,338 3,704,564 1,798,631

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
407,837 4,693,550 4,383,086 718,300

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 1,009,041 1,410,721 401,680 1,966,832
11115 PROPERTY TAX RELIEF SALES 130,476 156,503 26,027 400,000
11120 40% PB 1/1Ͳ6/30 0 0 0 0
11125 40% PB TR 1/1Ͳ6/30 92,564 77,850 (14,713) 0
11130 40%PB7/1Ͳ12/31 0 0 0 0
11135 40% PB TR 7/1Ͳ12/31 0 0 0 0
11140 PROPERTY TAX Ͳ DELINQUENT 86,003 83,756 (2,247) 140,000
11150 EXCESS COMMISSION 37,819 1,244 (36,575) 65,000
11160 LAND REDEMPͲIN STATE SALE 6,530 16,106 9,576 15,000
11400 PENALTIES/INTEREST ON TAX 398 257 (141) 50
11900 OTHER TAXES 0 0 0 0
12800 REVENUE IN LIEU OF TAXES 0 0 0 0
13000 TUITION 0 0 0 0
13110 REGULAR DAY SCHOOL 0 0 0 0
13120 SUMMER SCHOOL 0 0 0 0
13160 TUITION/PRE K 0 0 0 0
13210 REGULAR DAY SCHOOL 0 0 0 0
14110 REGULAR DAY SCHOOLS 0 0 0 0
14210 REGULAR DAY SCHOOL 0 0 0 0
14220 SUMMER SCHOOL 0 0 0 0
14900 TRANS FEESͲOTHER SOURCES 0 0 0 0
15100 INTEREST ON INVESTMENTS 7,484 3,061 (4,423) 1,000
15900 OTHER EARNINGS INVESTMENT 0 0 0 0
19100 RENTALS 0 0 0 0
19130 LEA BUILDGS & FACILITIES 0 0 0 10,000
19200 PRIVATE CONTRIBUTIONS 0 981 981 0
19300 SALES OF SUPPLIES & MATER 30 0 (30) 0
19310 SALE OF EQUIPMENT 0 0 0 0
19510 OTHER LEA WITHIN STATE 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 82,543 8,509 (74,034) 12,000
19900 MISC REV FR LOCAL SOURCES 270 6,627 6,357 35,000
21100 CNTY GENERAL APPORTIONMENT 3,810 4,698 888 4,700
21200 SEVERANCE TAX 0 0 0 0
21900 OTHER REV FR COUNTY 0 0 0 0
31100 MINIMUM FOUNDATION PGM 0 0 0 0
31101 SFF 2,849,852 2,719,416 (130,436) 4,273,371
31102 ENHANCED ED FUND 0 0 0 0
31103 98% OF URT 0 0 0 50,000
31110 STATE EQUALIZATION AID 0 0 0 0
31120 ADDITIONAL BASE FUNDING 0 0 0 0
31200 ADDITIONAL BASE FUNDING 0 0 0 0
31250 OTHER 0 0 0 0
31400 HIGH COST TRANSP. FUNDING 0 0 0 30,000
31450 STUDENT GROWTH FUNDING 0 0 0 0
31460 DEC. ENROLL 29,614 119,856 90,242 119,856
31600 INCENTIVE FUNDING 0 0 0 0
31650 REVENUE LOSS FUNDING 0 0 0 0

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

31900 OTHER 195 672 477 0
32213 SPECIAL RECOGNITION GRANT 0 0 0 0
32216 COMPENSATORY ED 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0
32222 CAREER EDUCATION 0 0 0 0
32224 ISOLATED GRANTS 0 0 0 0
32225 EAST LAB GRANT 0 0 0 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32232 EL EX GRANT 0 0 0 0
32234 LIMITED ENG. PROFICIENT 0 0 0 0
32250 PROFESSIONAL QUALITY 8,600 9,000 400 10,600
32260 ARK. GAME & FISH 2,840 3,427 587 2,800
32310 SPED LEA SUPERVISOR 0 0 0 3,500
32350 EARLY CHLD/MEDICAID MATCH 0 0 0 0
32355 CATASTROPHIC OCCURRENCES 0 0 0 30,000
32361 PRE AP GRANT 200 1,658 1,458 0
32374 INTERVENTION PREVENTION 0 0 0 0
32400 VOCATIONAL AID 0 0 0 0
32420 VOC CAPITAL EQUIP GRANT 0 0 0 0
32610 ED SERVICES COOPERATIVE 0 0 0 0
32710 AR BETTER CHANCE(ABC)GRNT 233,280 233,280 0 291,600
32720 KͲ3 SUMMER SCHOOL 0 0 0 0
32735 PARENT GRANT 0 0 0 0
32755 SMART START 0 0 0 0
32790 OTHER CHILDHOOD PROGRAMS 0 0 0 0
32900 OTHER 0 0 0 0
32909 CSH 20,159 10,584 (9,576) 47,275
32910 WORKER'S COMP INSURANCE 0 0 0 0
32912 GENERAL FACILITY FUNDING 9,141 6,856 (2,285) 6,856
32913 GROWTH FACILITY FUNDING 0 0 0 0
32915 DEBT SERVICE FUNDING SUPP 82,200 70,516 (11,684) 70,516
32921 FAC IMMED REPAIR 0 0 0 0
32990 AFRICAN AMERCIAN GRANT 0 0 0 0
36000 GENERAL FACILITIES 0 0 0 0
36300 DEBT SERVICE 0 0 0 0
41200 WILDLIFE REFUGE 0 0 0 0
41300 REV IN LIEU OF TAXES 0 0 0 0
42100 FOREST RESERVE 0 0 0 0
42200 FLOOD CONTROL 0 0 0 0
42300 MINERAL LEASES 0 0 0 0
42400 FEDERAL GRAZING 0 0 0 0
42500 IMPACT AID 0 0 0 0
43980 DEBT SERVICE INT REBATE 0 22,760 22,760 0
48000 REVENUE IN LIEU OF TAXES 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0
51800 REFUNDING SAVINGS 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Revenue

4

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

52300 TRANS FROM BUILDING FUND 0 0 0 0
52400 TRANS FROM DEBT SERV FUND 0 0 0 0
52500 TRANS FROM CAPITAL OUTLAY 0 0 0 0
52600 TRANS FROM FEDERAL GRANTS 0 0 0 0
52800 TRANS FROM FOOD SERV 0 40,000 40,000 0
52900 INDIRECT COST REIMB 0 0 0 0
53100 SALE OF EQUIPMENT 500 0 (500) 0
53200 SALE OF BUILD & GROUNDS 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 0 0 0 0

4,693,550 5,008,338 314,789 7,585,956Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Expenditure

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

61110 CERT SALARY 1,676,659 1,532,833 (143,826) 2,844,454
61120 CLS SALARY 651,747 578,259 (73,489) 973,984
61220 TEMPͲCLASSIFIED 0 0 0 0
61510 BONUS/CER 29,050 0 (29,050) 0
61520 BONUS/CLS 17,150 0 (17,150) 0
61610 WORKSHOPS 0 0 0 0
61620 WORKSHOPS 0 0 0 0
61710 SUBSTITUTESͲCERTIFIED 37,310 425 (36,885) 0
61720 SUBSTITUTESͲCLASSIFIED 10,598 760 (9,838) 0
61810 UNUSED SICKͲCERTIFIED 5,231 4,631 (600) 22,000
61820 UNUSED SICKͲCLASSIFIED 0 0 0 975
61960 UNUSED VACͲCRT 0 0 0 3,875
61961 UNUSED VAC/CLS 0 0 0 0
61970 UNUSED VACͲCLS 0 0 0 0
62110 GRP INSͲCERTIFIED 0 0 0 0
62120 GRP INSͲCLS 0 0 0 0
62210 SOC SECͲCERT 100,335 90,371 (9,964) 176,544
62220 SOC SECͲCLS 41,196 33,230 (7,967) 58,937
62260 MEDCAREͲCERTIFIED 23,466 21,135 (2,331) 41,285
62270 MEDCAREͲCLS 9,635 7,771 (1,863) 13,792
62310 TEA RETͲCERT 236,088 217,625 (18,463) 398,605
62320 TEA RETͲCLS 96,445 77,755 (18,690) 132,039
62510 UNEMP COMPͲCERT 3,905 2,337 (1,568) 5,000
62520 UNEMP COMPͲCLS 1,120 2,337 1,217 8,000
62610 WK'S COMPͲCERTIFIED 5,995 2,014 (3,981) 3,021
62620 WK'S COMPͲCLS 38,456 9,035 (29,421) 23,522
62710 HLTH BENͲCERT 59,006 46,454 (12,552) 101,644
62720 HLTH BENͲCLS 25,197 20,675 (4,522) 41,652
62820 PUB RET.CONTRͲCLS 0 0 0 0
62910 OTHER BENEFITSͲCERTIFIED 31,770 25,829 (5,941) 42,796
62920 OTHER BENEFITSͲCLASSIFIED 14,768 15,552 784 24,063

3,115,129  2,689,030  (426,099) 4,916,189 
63120 MANAGEMENT SERVICES 0 0 0 0
63210 INSTRUCTIONAL 0 0 0 0
63220 SUBS PURCHASED SERVICE 0 0 0 0
63310 CRTͲPRO DEV 1,243 325 (918) 0
63320 PRO DEV CLS 204 2,980 2,777 11,735
63441 DEF OF DISTRICT 420 0 (420) 500
63445 LEGALͲRESEARCH AND OPINION 0 2,139 2,139 200
63530 SOFTWARE MAINT & SUPPORT 0 2,000 2,000 3,000
63590 OTHER TECH 8,298 0 (8,298) 5,715
63900 OTHER PURC PROF/TECH SVS 131,386 123,458 (7,928) 282,042
64110 WATER/SEWER 9,227 10,924 1,697 15,000
64200 CLEANING SERVICES 0 0 0 0
64310 NON TECH/R&M 52,746 37,287 (15,459) 76,300
64320 TECH. R & M 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Expenditure

6

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

64410 LAND & BLDGS 0 0 0 0
64420 RENTAL Ͳ EQUIP & VEHICLES 0 0 0 0
65200 INS.,NOT BENEFITS 0 0 0 0
65210 PROPERTY INSURANCE 0 0 0 46,500
65220 LIABILITY INSURANCE 4,175 4,325 150 4,500
65250 ACC INS FOR ATH. 2,676 2,596 (80) 2,596
65290 OTHER AND STUDENT INS. 2,676 2,596 (80) 2,598
65300 COMMUNICATIONS 378 0 (378) 0
65310 TELEPHONE 3,092 2,540 (552) 5,000
65320 POSTAGE 6,303 6,293 (9) 12,000
65400 ADVERTISING 340 585 244 2,000
65500 PRINTING & BINDING 0 0 0 0
65600 TUITION 0 0 0 0
65610 TO LEA'S WITHIN STATE 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 0 0 0 0
65820 TRVLͲCLS IN DISTRICT 0 0 0 0
65830 TRVL CERTͲOUT DISTRICT 10,331 9,857 (475) 19,757
65840 TRVL CLS OUT DISTRICT 0 0 0 0
65870 TRVL NONͲEMPLOYEE 0 0 0 0
65910 SVS PURCHASED LOCALLY 0 0 0 0
66100 GEN SUPPLIES 247,334 190,016 (57,317) 326,723
66107 LOW VALUE EQUIPMENT < 1000 0 989 989 989
66210 NAT.GAS 20,036 14,651 (5,385) 32,000
66220 ELECTRICITY 123,535 118,561 (4,974) 185,000
66260 GASOLINE/DIESEL 75,447 63,659 (11,789) 108,975
66410 TEXTBOOKS 39,812 10,112 (29,700) 24,900
66420 LIBRARY BOOKS 3,066 1,737 (1,329) 5,000
66430 PERIODICALS 89 0 (89) 0
66440 AUDIOVISUAL MATERIALS 0 0 0 0
66500 TECHNOLOGY SUPPLIES 0 0 0 0
66510 SOFTWARE 0 3,600 3,600 3,600
66520 OTHER 16,989 0 (16,989) 15,000
66527 TECH (<1000) 9,524 2,986 (6,538) 12,000
66900 OTHER SUPPLIES & MATERIAL 0 0 0 8,500
66910 TIRES 8,564 7,471 (1,093) 12,000
67100 LAND & IMPROVEMENTS 0 0 0 0
67199 SITE IMP 0 0 0 0
67200 BUILDINGS 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67310 MACHINERY 0 3,285 3,285 5,285
67320 VEHICLES 5,775 10,700 4,925 12,200
67330 FURNITURE & FIXTURES 3,600 0 (3,600) 11
67340 TECH HARDWARE 32,531 0 (32,531) 0
67390 OTHER EQUIPMENT 8,984 0 (8,984) 6,000
67500 TECHNOLOGY EQUIPMENT 0 0 0 0
67900 DEPRECIATION 0 0 0 0
68100 DUES AND FEES 11,670 10,402 (1,268) 14,914

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Drew Central School District

Expenditure

7

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

General Operating Funds: 
1000|1217|1218|1365|2000|2001|2050|2175|2215|2217|2218|2222|2224|2225|2227|2232|2234|2240|2246|2265|2271|2
278|2365|2370|2376|2383|2389|2390|2392|2394|2395|2940|2970|4000|4001

68101 TEACH LIC PAYMENT 1,700 1,100 (600) 1,200
68300 INTEREST 228,807 225,860 (2,947) 203,100
68900 MISCELLANEOUS EXPENDITURE 0 0 0 0
68999 MISC. EXP. 0 0 0 0
69100 REDEMPTION/PRIN 135,000 75,000 (60,000) 136,667
69330 TO BUILDING FUND 0 0 0 0
69380 TO FOOD SERVICE FUND 62,000 67,500 5,500 63,000
69400 PROGRAM FUNDING RETURN 0 0 0 0

1,267,957  1,015,534  (252,423) 1,666,507 

4,383,086  3,704,564  (678,522) 6,582,696 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hartford School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
290,040 2,858,546 2,841,774 306,812

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
290,040 1,903,318 1,654,307 539,050

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
346,495 1,938,375 1,957,588 327,283

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hartford School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 408,335 425,240 16,905 372,450
11115 PROPERTY TAX RELIEF 70,807 84,888 14,081 35,250
11120 PROPERTY TAXͲ40% BY 6/30 62,407 0 (62,407) 225,050
11125 PROP TAX RELIEF SALES TAX 52,381 41,489 (10,892) 81,550
11140 PROPERTY TAXͲDELINQUENT 54,539 76,385 21,846 76,300
11150 EXCESS COMMISSION 2,734 1,390 (1,344) 8,000
11160 LAND REDEMPͲIN STATE SALE 0 0 0 0
11200 SALES AND USE TAX 0 0 0 0
11400 PENALTIES/INTEREST ON TAX 0 0 0 0
11500 INT ON UNAPPORT PROP TAXES 0 0 0 0
12800 REVENUE IN LIEU OF TAXES 0 0 0 0
13160 PRESCHOOL TUITION 0 4,005 4,005 10,000
13190 OTHER PROGRAMS 0 928 928 0
13210 REGULAR DAY SCHOOL 0 0 0 0
14290 OTHER PROGRAMS 0 0 0 0
15100 INTEREST ON INVESTMENTS 461 387 (75) 300
15900 OTHER EARNINGS INVESTMENT 0 258 258 240
19200 PRIVATE CONTRIBUTIONS 1,129 100 (1,029) 0
19300 SALES OF SUPPLIES & MATER 0 0 0 0
19450 ELEMENTARY SALES 0 0 0 0
19510 OTHER LEA WITHIN STATE 1,903 1,903 0 3,806
19800 REFUNDS OF PRIOR YR EXPEN 717 5,006 4,289 5,006
19900 MISC REV FR LOCAL SOURCES 0 0 0 0
21200 SEVERANCE TAX 44 33 (11) 50
28000 REVENUE IN LIEU OF TAXES 0 0 0 0
31101 STATE FOUNDATION FUNDS 879,711 1,146,410 266,699 1,801,502
31102 ENHANCED EDUCATIONAL FUND 0 0 0 0
31103 98% TAX COLLECTION GUARAN 0 0 0 97,000
31450 GROWTH FUNDING 162,994 0 (162,994) 0
31460 DECLINING ENROLLMENT 0 0 0 0
31620 SUPPLEMENTAL MILLAGE 20,346 15,260 (5,086) 15,260
31900 OTHER 0 0 0 0
32215 ALTERNATIVE ED GRANT 0 0 0 0
32250 MENTORING GRANT 10,800 7,200 (3,600) 7,400
32260 GAME & FISH 0 0 0 0
32290 OTHR GRNTS/AID FROM STATE 0 0 0 0
32310 LEA SP ED SUPERVISOR 0 0 0 0
32361 GT/ADVANCE PLACEMENT 0 1,901 1,901 0
32410 VOCATIONAL CENTER GRANT 0 0 0 0
32480 VOC NEW PGM STARTͲUP 0 0 0 0
32710 AR BETTER CHANCE(ABC)GRNT 68,040 68,040 0 97,200
32912 GEN FACILITIES 4,172 3,129 (1,043) 3,129
32915 DEBT SERVICE FUNDING SUPP 4,431 7,348 2,917 7,348
32990 OTHR GRNTS/AID  FROM STATE 0 0 0 0
41200 WILDLIFE REFUGE 0 0 0 0
41300 REV IN LIEU OF TAXES 0 0 0 0
42100 FOREST RESERVE 9,737 9,332 (405) 10,000

General Operating Funds: 
1000|1217|1218|1246|1365|2000|2001|2002|2215|2217|2218|2240|2245|2246|2271|2340|2365|2392|2394|4000|4001
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Arkansas Department of Education  
Hartford School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1217|1218|1246|1365|2000|2001|2002|2215|2217|2218|2240|2245|2246|2271|2340|2365|2392|2394|4000|4001

42200 FLOOD CONTROL 0 0 0 0
42300 MINERAL LEASES 1,147 2,688 1,541 1,705
42400 FEDERAL GRAZING 0 0 0 0
42500 IMPACT AID 0 0 0 0
48000 REVENUE IN LIEU OF TAXES 0 0 0 0
51200 REVOLVING LOANS 118,104 0 (118,104) 0
51900 MISC. NONͲREVENUE 371 0 (371) 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
53100 SALE OF EQUIPMENT 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 753 0 (753) 0
56300 SPECIAL ITEMS 2,312 0 (2,312) 0

1,938,375 1,903,318 (35,057) 2,858,546Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hartford School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

61110 SALARYͲCERTIFIED 806,882 753,527 (53,355) 1,269,867
61120 SALARYͲCLS 242,062 240,316 (1,745) 385,546
61210 TEMPͲCERTIFIED 5,800 3,700 (2,100) 8,000
61220 TEMPͲCLASSIFIED 36 11,285 11,249 15,000
61510 CERTIFIED 0 0 0 0
61520 CLASSIFIED 0 0 0 0
61710 SUBSTITUTESͲCERTIFIED 10,238 6,193 (4,045) 4,800
61720 SUBSTITUTESͲCLASSIFIED 8,987 2,798 (6,189) 600
61810 UNUSED SICKͲCERTIFIED 0 0 0 2,666
61820 UNUSED SICKͲCLASSIFIED 0 0 0 6,630
61961 UNUSED VACATION Ͳ CLS 3,163 0 (3,163) 3,960
62210 SOC SECͲCERTIFIED 49,323 45,497 (3,826) 80,093
62220 SOC SECͲCLS 13,206 13,016 (190) 26,316
62260 MEDICAREͲCERTIIED 11,535 10,641 (895) 18,749
62270 MEDICAREͲCLS 3,089 3,044 (44) 6,173
62310 TCH RET CONTͲCERTIFIED 116,276 107,545 (8,730) 180,818
62320 TCH RET CONTͲCLS 32,143 32,555 412 53,241
62510 UNEMPLY COMPͲCERT 0 0 0 0
62520 UNEMPLY COMPͲCLS 0 0 0 4,000
62610 WK'S COMPͲCERTIFIED 3,686 0 (3,686) 4,000
62620 WK'S COMPͲCLS 3,516 0 (3,516) 4,000
62710 HLTH BENEF.CERTIFIED 23,382 19,221 (4,161) 38,445
62720 HLTH BENE.CLS 8,583 8,491 (93) 21,482
62820 PUB RET.CONTRͲCLS 643 644 1 966
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 0
62920 OTHER BENEFITSͲCLASSIFIED 0 0 0 0

1,342,548  1,258,473  (84,075) 2,135,352 
63110 STAFF SERVICES 0 0 0 0
63120 MANAGEMENT SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 911 2,232 1,321 1,000
63210 INSTRUCTIONAL SRVS 0 0 0 0
63220 SUBͲTCHRS PURCH SRVS 0 0 0 0
63240 STDNT ASSESSMENT SRVS 0 0 0 0
63310 PROF EMP TRNG CERTIFIED 4,584 4,732 148 5,650
63320 PROF EMP TRNG CLASSSIFIED 2,067 675 (1,392) 3,750
63410 PUPIL SERVICES 0 0 0 350
63431 AUDIT SERVICES 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 
1000|1217|1218|1246|1365|2000|2001|2002|2215|2217|2218|2240|2245|2246|2271|2340|2365|2392|2394|4000|4001

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hartford School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

General Operating Funds: 
1000|1217|1218|1246|1365|2000|2001|2002|2215|2217|2218|2240|2245|2246|2271|2340|2365|2392|2394|4000|4001

63440 LEGAL 0 0 0 0
63441 LEGALͲLITIGATION 0 0 0 0
63445 LEGALͲRESEARCH/OPINIONS 21,886 1,250 (20,636) 1,500
63450 MEDICAL 560 215 (345) 1,000
63490 OTHER PROFESSIONAL SRVS 12,934 2,302 (10,632) 3,500
63510 DATA PROCESSING/CODING SV 875 375 (500) 1,500
63520 STATISTICAL SERVICES 0 0 0 0
63590 OTHER TECHNICAL SERVICES 4,026 3,933 (93) 4,400
63900 OTHER PURC PROF/TECH SVS 4,856 276 (4,580) 1,050
64110 WATER/SEWER 10,687 8,034 (2,654) 14,500
64210 DISPOSAL/SANITATION 1,875 4,923 3,048 2,000
64230 CUSTODIAL 38,723 6,937 (31,785) 10,000
64240 LAWN CARE 400 0 (400) 0
64310 NON TECH REPAIRS/MAINT 25,120 11,917 (13,202) 27,000
64320 TECHͲRELATED REPAIRS/MAIN 8,674 621 (8,053) 7,500
64420 EQUIP & VEHICLES 7,418 7,541 122 10,100
64500 CONSTRUCTION SERVICES 0 0 0 0
64900 OTHER PURC PROPERTY SVS 0 0 0 0
65210 PROPERTY INSURANCE 0 22,201 22,201 22,201
65240 FLEET INSURANCE 302 4,521 4,219 4,521
65250 ACCIDENT INS FOR STUDENTS 0 2,342 2,342 2,342
65290 OTHER INSURANCE 4,175 9,008 4,833 8,884
65310 TELEPHONE 8,198 6,273 (1,925) 5,700
65320 POST 3,590 1,879 (1,711) 3,450
65330 INTERNET SERVICE 0 882 882 0
65400 ADVERTISING 1,801 1,258 (542) 1,500
65610 TO LEA'S WITHIN STATE 7,560 0 (7,560) 7,000
65810 TRVLͲCERTͲIN DISTRICT 907 1,194 287 2,575
65820 TRVLͲCLS IN DISTRICT 1,379 2,205 826 2,875
65870 NON EMPLOYEE 6,463 0 (6,463) 2,000
65880 MEALS 1,035 949 (86) 1,450
65890 LODGING 0 0 0 0
65900 MISC PURC SVS 0 4,948 4,948 7,940
65910 SVS PURCH LEA IN STATE 6,738 11,800 5,063 15,525
66100 SUPPLIES 64,717 64,728 11 98,031
66107 LOW VALUE EQUIP SUPPLIES 0 0 0 0
66210 NAT.GAS 16,260 16,225 (35) 21,000
66220 ELECTRICITY 35,919 47,017 11,098 70,000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hartford School District

Expenditures

6

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual Budget

General Operating Funds: 
1000|1217|1218|1246|1365|2000|2001|2002|2215|2217|2218|2240|2245|2246|2271|2340|2365|2392|2394|4000|4001

66260 GASOLINE/DIESEL 30,176 30,066 (110) 54,000
66300 FOOD 0 0 0 0
66410 TEXTBOOKS 49,409 1,439 (47,970) 49,000
66420 LIBRARY BOOKS 0 0 0 0
66430 PERIODICALS 496 746 250 900
66440 AUDIOVISUAL MATERIALS 0 0 0 0
66500 TECHNOLOGY SUPPLIES 0 0 0 0
66510 SOFTWARE 0 0 0 0
66527 LOW VALUE EQUIP TECH SUPPLIES 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67200 BUILDINGS 0 0 0 0
67310 MACHINERY 0 0 0 2,000
67320 VEHICLES 118,104 0 (118,104) 0
67330 FURNITURE & FIXTURES 0 614 614 0
67340 TECHNOLOGY EQP\HRDWARE 0 0 0 1,000
68100 DUES AND FEES 3,018 3,129 111 3,705
68200 JUDGMENTS AGAINST LEA 0 0 0 0
68300 INTEREST 25,964 26,008 43 36,527
68400 INDIRECT COST 0 0 0 0
68830 PROPERTY TAX 0 0 0 0
68900 MISCELLANEOUS EXPENDITURE 0 0 0 0
68999 ALLOCATED CHARGES 0 0 0 42,000
69100 REDEMPTION OF PRINCIPAL 0 0 0 33,621
69330 TO BUILDING FUND 38,517 42,986 4,469 46,875
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69400 PROGRAM FUND RETURN 0 0 0 0
69500 TRANSITS 0 0 0 0
69610 STDNT MEALS ABC PK STDNTS 0 0 0 0
69620 STDNT MEALS PROVISION 2 44,717 37,454 (7,263) 65,000

615,040  395,834  (219,206) 706,422 

1,957,588  1,654,307  (303,280) 2,841,774 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District
General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
5,253,924 14,449,264 17,213,359 2,489,829

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
5,253,924 10,145,264 7,873,657 7,525,531

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
3,511,492 10,335,035 9,090,540 4,755,987

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

10000 REVENUE FROM LOCAL SOURCE 0 0 0 0
11110 PROPERTY TAXESͲCURRENT 1,860,105 2,119,154 259,049 2,644,860
11115 PROP.TAX RELIEF SALES TAX 0 0 0 0
11120 PROPERTY TAXͲ40% BY 6/30 203,891 329,399 125,508 1,006,648
11125 TAX REL.40% REC.JANͲJUNE 80,880 (4,602) (85,482) 0
11130 PROPERTY TXͲ40% 7/1Ͳ12/31 0 0 0 0
11135 TAX REL.40% REC.JULͲDEC. 0 0 0 0
11140 PROPERTY TAXͲDELINQUENT 94,899 161,829 66,931 240,000
11150 EXCESS COMMISSION 0 0 0 0
11160 LAND REDEMPͲIN STATE SALE 171,238 48,910 (122,328) 225,000
11400 PENALTIES/INTEREST ON TAX 0 0 0 0
11900 OTHER TAXES 0 0 0 0
12100 REVENUE IN LIEU OF TAXES 0 0 0 0
12800 REVENUE IN LIEU OF TAXES 17,812 15,892 (1,921) 29,950
12900 OTHER LOCAL NONͲLEA REVENUE 0 0 0 0
13120 SUMMER SCHOOL 0 0 0 0
13190 OTHER PROGRAMS 0 0 0 0
13210 REGULAR DAY SCHOOL 0 0 0 0
13320 SUMMER SCHOOL 0 0 0 0
14190 OTHER PROGRAMS 0 0 0 0
14900 TRANS FEESͲOTHER SOURCES 0 0 0 0
15100 INTEREST ON INVESTMENTS 19,702 8,975 (10,728) 0
17110 ADMISSIONS ATHLETICS 0 0 0 0
17130 STDNT ORGͲEVENTS & ACTIV 0 0 0 0
17500 REV.FROM ENTERPRISE ACTIV 0 0 0 0
17900 OTHER STDNT ACTIVITY REV 0 0 0 0
19000 OTHER REVͲLOCAL SOURCES 0 0 0 0
19120 OTHER RENTͲLAND OWNED LEA 0 0 0 0
19130 RENT LEA BUILDINGS & FACI 772 3,500 2,728 1,000
19200 PRIVATE CONTRIBUTIONS (47,468) 41,987 89,454 210,921
19211 BEECHCREST SAVE THE CHILDREN 20,912 0 (20,912) 0
19215 SAVE THE CHILDREN 37,046 0 (37,046) 0
19216 WESTSIDE SAVE THE CHILDREN 35,768 0 (35,768) 0
19217 WOODRUFF SAVE THE CHILDREN 0 0 0 0
19300 SALES OF SUPPLIES & MATER 0 0 0 0
19550 TRANSITSͲFLOW THRU MONEY 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 1,790 1,233 (556) 3,500
19900 MISC REV FR LOCAL SOURCES 5,138 36,369 31,231 0
19910 SBC EͲRATE 0 0 0 0
19920 EVEN START/WALMART 0 0 0 0
19925 WOODRUFF/WALMART 0 0 0 0
19950 ARK SCIENCE & TECH GRANT 0 0 0 0

General Operating Funds: 
1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|4395

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|4395

19955 MOCKINGBIRD FOUNDATION 0 0 0 0
21100 CNTY GENERAL APPORTIONMENT 0 0 0 0
21200 SEVERANCE TAX 0 0 0 0
21900 OTHER REV FR COUNTY 0 0 0 0
31100 STATE EQUALIZATION FUNDING 0 0 0 0
31101 STATE FOUNDATION FUNDS 6,945,378 5,558,132 (1,387,246) 8,734,208
31102 ENHANCED EDUCATIONAL FUND 0 0 0 0
31103 URT 98% TAX COLL. RATE 0 0 0 0
31150 STATE EQUALIZATION 0 0 0 0
31200 STATE APPORTIONMENT 0 0 0 0
31400 TRANSPORTATION AID 0 0 0 0
31450 STUDENT GROWTH FUNDING 0 0 0 0
31460 DECLINING ENROLLMENT FUND 224,225 1,080,556 856,331 1,080,556
31600 INCENTIVE FUNDING 0 0 0 0
31620 SUPPLEMENTAL MILEAGE INCE 142,281 106,711 (35,570) 106,711
31650 REVENUE LOSS FUNDING 0 0 0 0
31900 OTHER 0 0 0 0
32100 ADULT EDUCATION 0 0 0 0
32110 ADULT BASIC 0 0 0 0
32120 ADULT GENERAL EDUCATION 0 0 0 0
32214 COMPUTER BASED ED PGM 0 0 0 0
32217 RESTRUCTURING 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0
32220 CURRICULUM FRAMEWORKSͲ236 0 0 0 0
32224 ISOLATED GRANTS 0 0 0 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32229 NATIONAL BOARD OF PROF TE 0 0 0 0
32230 PARENTS AS TEACHERS 0 0 0 0
32232 ALTERNATIVE LEARNING PROG 0 0 0 0
32233 JUVENILE DETENTION CENTER 0 0 0 0
32234 DISTANT LEARNING 0 0 0 0
32235 TECH. IMPROVEMENT GRANT 0 0 0 0
32237 MATCH MATH & SCIENCE 0 0 0 0
32245 ARK PATHWISE MENTORING 0 0 0 0
32250 PQE INDUCTION/QUALITY ENH (1,289) 11,400 12,689 0
32251 CWIP GRANT 0 0 0 0
32256 PROFESSIONAL DEVELOPMENT 0 0 0 0
32260 ACT 799 AR GAME AND FISH 0 0 0 0
32290 OTHER GRANTS AND AID STATE 0 0 0 0
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 0
32320 G & TͲAEGIS PGM 0 0 0 0
32330 NONͲHANDͲRESID TREATMENT 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Revenue

4

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals  
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|4395

32340 HANDͲRESIDENT TREATMENT 0 0 0 0
32350 EARLY CHLD/MEDICAID MATCH 0 0 0 0
32361 IMP&INSTR GIFTED&TALENTED 300 200 (100) 0
32370 ALTERNATIVE LEARNING PROG 0 0 0 0
32372 RES.CENT.JUVENILE DETENTI 0 0 0 0
32380 AID TO HUMAN DEVELOP CNTR 0 0 0 0
32381 NATIONAL SCHOOL LUNCH ACT 0 0 0 0
32400 WORKFORCE EDUCATION 0 0 0 0
32415 SECONDARY WORKFORCE CENTER 0 0 0 0
32445 WKPLͲTECH PREP CORE 11/12 0 0 0 0
32460 YOUTH APPRENTICESHIP 0 0 0 0
32700 EARLY CHILDHOOD PROGRAMS 0 0 0 0
32710 AR BETTER CHANCE(ABC)GRNT 280,000 226,800 (53,200) 0
32715 POVERTY INDEX FUNDING 0 0 0 0
32726 DHS/DCCECE EVEN START SUP 0 0 0 0
32821 SPECIAL OLYMPICS 0 0 0 0
32900 OTHER NONͲINSTR.PROGRAMS 0 0 0 0
32910 WORKER'S COMP INSURANCE 0 0 0 0
32912 GENERAL FACILITIES 32,793 24,595 (8,198) 24,595
32915 DEBT SERVICE FUNDING SUPP 179,204 119,315 (59,889) 119,315
32920 GAME AND FISH 0 1,949 1,949 0
32990 OTHER STATE 0 0 0 0
32993 GREATER GRADUATION 0 0 0 0
41300 REV IN LIEU OF TAXES 745 37,095 36,350 2,000
42100 FOREST RESERVE 0 3,090 3,090 20,000
42500 IMPACT AID 0 0 0 0
42900 OTHER UN/I FEDERALͲSTATE 0 0 0 0
45611 BRAILLE INSTRUCTORS 0 0 0 0
45940 WOMENS ED EQUITY ACT 0 0 0 0
51100 BONDED INDEBTEDNESS 0 0 0 0
51900 NONCASH RECEIPT 0 0 0 0
52000 INTERFUND TRANSFERS 0 0 0 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
52600 TRANS FROM FEDERAL GRANTS 0 0 0 0
52700 TRANS FROM STUDENT ACTVTY 0 0 0 0
52800 TRANS FROM FOOD SERVICE 0 0 0 0
52900 INDIRECT COST 12,150 0 (12,150) 0
52950 INTERFUND TRANSFER/CD 0 0 0 0
53100 SALE OF EQUIPMENT 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 16,762 212,776 196,014 0

10,335,035 10,145,264 (189,771) 14,449,264Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61000 SALARYͲPRSNL SVS 0 0 0 0
61110 CERT SALARY 3,405,532 3,001,673 (403,859) 8,114,576
61111 CERT SAL NͲCON 36,418 53,428 17,010 58,300
61120 CLS SALARY 853,837 891,290 37,453 2,028,883
61121 CLS SAL NͲCON 63,537 76,937 13,400 37,668
61210 TEMPͲCERTIFIED 0 0 0 16,580
61220 TEMPͲCLASSIFIED 125 3,847 3,722 0
61300 OVERTIME 0 0 0 0
61320 OVERTIME 0 0 0 10,000
61620 WORKSHOPS 0 0 0 0
61710 CERT SUBSTITUTES 73,352 74,577 1,225 243,650
61720 CLS SUBSTITUTES 3,100 29,014 25,914 29,500
61810 CERT UNUSED SICK 27,050 975 (26,075) 4,000
61820 CLS UNUSED SICK 7,850 3,350 (4,500) 0
61920 CLS SEVERANCE 0 0 0 0
61960 UNUSED VACATION CRT 0 1,621 1,621 0
61961 UNUSED VACATION CLS 0 0 0 0
62100 GRP INSURANCE 0 0 0 0
62110 CERT GROUP INS 0 0 0 0
62120 CLS GROUP INS 0 0 0 0
62200 CLS SOC SEC 0 0 0 0
62210 CERT SOC SEC 205,374 181,434 (23,941) 434,051
62220 CLS SOC SEC 57,273 61,818 4,545 141,232
62260 CERT MEDICARE 48,010 42,447 (5,563) 117,695
62270 CLS MEDICARE 13,395 14,459 1,063 34,623
62300 TEACH RET.CONTRIBUTORY 0 0 0 0
62310 CERT TCH RETͲCONT 489,673 433,521 (56,152) 1,131,781
62320 CLS TCH RET Ͳ CONT 128,212 122,439 (5,773) 265,369
62500 UNEMPLYͲCOMP 0 0 0 0
62510 CERT UNEMPLOY COMP 12,228 72,308 60,080 100,000
62520 CLS UNEMPLOY COMP 12,228 55,830 43,602 133,334
62600 WK COMPENSATION 0 0 0 0
62610 CERT WKR'S COMP 0 0 0 0
62620 CLS WKR'S COMP 0 0 0 0
62700 HLT BENEFITS 0 0 0 0
62710 CERT HEALTH BENEFITS 115,163 85,422 (29,741) 334,578
62720 CLS HEALTH BENEFITS 39,768 32,016 (7,752) 132,916
62800 PUB.RETͲCONTRIBUTIONS 0 0 0 0
62810 CERT PUB RET CONT. 0 0 0 0
62820 CLS PUB RET CONT 2,455 2,467 11 0
62900 OTHER BENEFITS 0 0 0 0
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 0
62920 OTHER BENEFITSͲCLASSIFIED 0 0 0 0

5,594,581  5,240,872  (353,709) 13,368,735 
63000 PURC SVSͲPROF & TECHNICAL 0 0 0 0
63100 OFFICIAL/ADMINISTRATIVE 0 0 0 0
63110 STAFF SERVICES 0 0 0 0
63120 MANAGEMENT SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 3,973 4,363 390 6,000
63200 PROFESSIONALͲEDUCATIONAL 0 0 0 0

Total Salaries and Benefits

General Operating Funds: 1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|439

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Expenditures

6

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|439

63210 INSTRUCTIONAL 2,784 0 (2,784) 0
63220 INST PGRMͲIMPROVEMENT SVS 0 0 0 0
63230 CONSULTING 9,954 0 (9,954) 0
63300 OTHER PROFESSIONAL 0 0 0 0
63310 TRAINING/DEVEL. SVCSͲCRT 819 2,327 1,508 9,600
63320 TRAINING/DEVEL. SVCSͲCLS 1,955 1,149 (806) 7,497
63440 LEGAL 0 1,966 1,966 35,000
63441 LEGALͲLITIGATION 40,499 25,324 (15,175) 0
63445 LEGALͲRESEARCH & OPINIONS 0 0 0 0
63450 MEDICAL 0 795 795 0
63470 ARCHITECTURAL 0 0 0 0
63490 OTHER PROF.SERV 2,255 0 (2,255) 0
63590 OTHER TECH SERVICES 0 0 0 0
63900 OTHER PURC PROF/TECH SVS 121,953 288,032 166,079 137,800
63910 TECHNOLOGY 0 0 0 0
64000 PURCHASED PROPERTY SVS 0 0 0 0
64110 WATER/SEWER 70,451 30,554 (39,897) 174,960
64210 DISPOSAL/SANiTATION 5,335 41,046 35,711 49,680
64230 CUSTODIAL 0 0 0 0
64240 LAWN CARE 0 0 0 0
64310 NONͲTECHNOLͲREPAIRS&MAINT 15,397 1,422 (13,974) 335,000
64320 TECHNOLOGYͲRELATED REPAIR 69 0 (69) 0
64410 LAND & BLDGS 163 0 (163) 0
64420 EQUIP & VEHICLES 0 1,426 1,426 5,000
64430 RENTAL OF COMPUTERS 117,328 140,131 22,803 324,928
64500 CONSTRUCTION SERVICES 0 222,069 222,069 0
64900 OTHER PURC PROPERTY SVS 0 0 0 0
65000 OTHR PURCH.SERVICES 0 0 0 0
65100 STUDENT TRANSPORTATION 0 0 0 0
65190 PUPIL TRANSPORTATION 389,212 171 (389,040) 10,852
65210 PROPERTY INSURANCE 191,677 0 (191,677) 460,000
65220 LIABILITY INSURANCE 0 0 0 0
65240 FLEET INSURANCE 10,938 8,091 (2,847) 85,000
65250 ACCIDENT INS FOR STUDENTS 41,774 31,350 (10,424) 0
65290 OTHER INSURANCE 0 552 552 0
65300 COMMUNICATIONS 0 0 0 0
65310 TELEPHONE 38,704 51,320 12,616 135,000
65320 POSTAGE 6,260 8,177 1,917 1,200
65330 NETWORKING/INTERNET 810 826 16 23,645
65400 ADVERTISING 8,963 2,319 (6,644) 10,500
65500 PRINTING & BINDING 5,555 0 (5,555) 0
65600 TUITION 0 0 0 0
65610 TO LEA'S WITHIN STATE 2,500 0 (2,500) 0
65690 OTHER TUITION 0 0 0 0
65700 FOOD SVS MANAGEMENT 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 444 0 (444) 0
65820 TRVLͲCLS IN DISTRICT 8,710 5,915 (2,796) 7,924
65830 TRVL CERTͲOUT DISTRICT 1,676 739 (937) 3,200
65840 TRVL CLS OUT DISTRICT 528 554 25 3,000
65850 TRVL CERT OUT STATE 0 0 0 2,000
65860 TRVL CLS OUT STATE 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
HelenaͲWest Helena School District

Expenditures
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|439

65870 TRAVEL NONͲEMPLOYE 7,764 779 (6,985) 0
65880 MEALS 3,954 1,521 (2,433) 4,850
65890 LODGING 3,411 4,630 1,218 12,950
65900 MISC PURC SVS 8,593 3,641 (4,952) 2,775
65910 SVS PURCHASED LOCALLY 0 0 0 0
65930 PURCͲOTHER LEA OUT STATE 0 0 0 0
66100 GEN SUPPLIES 153,822 219,457 65,635 294,996
66107 GENERAL SUPPLIESͲLOW VALU 1,219 0 (1,219) 4,000
66210 NAT.GAS 70,531 49,230 (21,302) 164,600
66220 ELECTRICITY 277,685 260,886 (16,800) 423,500
66230 BOTTLED GAS 0 0 0 0
66260 GASOLINE/DIESEL 80,202 69,979 (10,223) 69,500
66300 FOOD 0 1,546 1,546 0
66410 TEXTBOOKS 169,989 5,610 (164,379) 0
66420 LIBRARY BOOKS 1,489 991 (499) 1,000
66430 PERIODICALS 216 60 (156) 1,250
66440 AUDIOVISUAL MATERIALS 0 0 0 0
66500 TECHN SUPPLIES 5,926 19,649 13,722 36,900
66507 TECHNOLOGY 0 0 0 0
66510 SOFTWARE 0 0 0 0
66520 OTHER 1,036 0 (1,036) 0
66529 OTHER TECHN SUPPLIES 59,235 0 (59,235) 0
66600 BUILDING MATERIALS 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67310 MACHINERY 0 0 0 0
67320 VEHICLES 897 105,803 104,906 212,000
67330 FURNITURE & FIXTURES 0 0 0 0
67340 TECHNOLOGY RELATED HARDWA 73,870 4,491 (69,379) 13,100
67350 TECHNOLOGY SOFTWARE 213,892 6,915 (206,977) 0
67390 OTHER EQUIPMENT 0 23,320 23,320 0
67500 TECHN EQUIP 0 0 0 0
67900 DEP ACT 0 0 0 0
68100 DUES AND FEES 55,138 180,461 125,323 7,925
68200 JUDGMENTS AGAINST LEA 0 0 0 0
68300 INTEREST 289,003 84,225 (204,778) 84,225
68800 TAXES 0 0 0 0
68830 PROPERTY TAX 5,335 0 (5,335) 0
68900 MISC EXPENDITURES 0 0 0 4,000
68901 CONSTANT VARIANCE PD 9Ͳ11 0 0 0 0
68999 ALLOCATED CHARGES 0 0 0 0
69100 REDEMPTION OF PRINCIPAL 470,000 0 (470,000) 0
69330 TO BUILDING FUND 442,065 679,268 237,203 679,268
69360 TO FEDERAL GRANTS FUND 0 0 0 0
69400 PROGRAM FUNDING RETURN 0 39,706 39,706 0
69500 TRANSITS 0 0 0 0
69900 LOAN PAYMENT 0 0 0 0

3,495,959  2,632,785  (863,174) 3,844,624 Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 1000|1015|1017|1218|1229|1232|1240|1246|1290|1365|1372|2000|2001|2003|2004|2005|2006|2007|2008|2011   
|2012|2013|2014|2015|2016|2017|2018|2019|2020|2022|2023|2024|2025|2026|2027|2028|2029|2030|2031|2032   
|2033|2034|2035|2036|2038|2039|2040|2041|2044|2045|2047|2048|2050|2055|2056|2095|2096|2097|2098|2099   
|2101|2103|2111|2115|2116|2120|2125|2133|2150|2155|2160|2161|2213|2214|2215|2218|2219|2220|2225   
|2227|2229|2230|2232|2233|2234|2235|2237|2240|2245|2246|2250|2255|2260|2261|2263|2271|2277|2280|2290   
|2310|2325|2340|2365|2366|2368|2369|2372|2390|2392|2394|2395|2399|2765|4000|4001|439

9,090,540  7,873,657  (1,216,882) 17,213,359 Overall Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
33,383 4,250,006 4,161,997 121,391

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
33,383 2,991,298 2,550,054 474,627

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
371,150 3,045,676 3,069,654 347,171

 

FY13 Budget

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

FY12 as of February 29, 2012

FY13 as of February 28, 2013

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 772,537 874,678 102,141 1,175,528
11120 PROPERTY TAXͲ40% BY 6/30 63,269 35,165 (28,104) 0
11140 PROPERTY TAXͲDELINQUENT 56,974 61,137 4,163 93,000
11150 EXCESS COMMISSION 263 8 (255) 500
11160 LAND REDEMPͲIN STATE SALE 1,324 11,007 9,683 9,000
12800 REVENUE IN LIEU OF TAXES 0 24,801 24,801 24,801
13110 REGULAR DAY SCHOOL 0 0 0 0
13290 OTHER PROGRAMS 0 0 0 0
13390 OTHER PROGRAMS 0 0 0 0
14290 OTHER PROGRAMS 0 0 0 0
15100 INTEREST ON INVESTMENTS 1,238 2,588 1,350 2,000
15900 OTHER EARNINGS INVESTMENT 0 0 0 0
17590 OTHER CONTRACTED SERVICES 2,135 0 (2,135) 0
17900 OTHER STDNT ACTIVITY REV 0 0 0 0
19130 LEA BUILDGS & FACILITIES 8,500 12,600 4,100 13,000
19200 PRIVATE CONTRIBUTIONS 0 0 0 0
19300 SALES OF SUPPLIES & MATER 318 400 82 400
19510 OTHER LEA WITHIN STATE 0 0 0 0
19550 TRANSITSͲFLOW THRU MONEY 0 0 0 0
19800 REFUNDS OF PRIOR YR EXPEN 45,226 112,966 67,740 119,000
19900 MISC REV FR LOCAL SOURCES 2,400 1,500 (900) 0
21200 SEVERANCE TAX 2,353 1,871 (482) 3,000
31101 STATE FOUNDATION FUNDS 1,345,862 1,312,529 (33,333) 2,062,549
31103 98% OF URT 0 0 0 0
31400 TRANSPORTATION AID 0 0 0 6,000
31450 STUDENT GROWTH FUNDING 8,866 0 (8,866) 0
31460 DECLINING ENROLLMENT 0 0 0 0
31620 SUPPLEMENTAL MILLAGE INCENT 4,583 3,437 (1,146) 3,437
32190 MINIͲGRANT 0 0 0 0
32217 RESTRUCTURING 0 0 0 0
32227 COLLEGE PREP ENRICH PGM 0 0 0 0
32249 ISOLATED FUNDING 0 0 0 140,000
32250 PROF QUALITY ENHANCEMENT 7,200 0 (7,200) 0
32260 GAME & FISH 0 0 0 0
32290 OTHER INCͲSTATE 0 0 0 0
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 1,800
32330 NONͲHANDͲRESID TREATMENT 0 0 0 0
32355 EARLY CHILD PILOT PARENT 0 0 0 12,000
32361 GT ADVANCE PLACEMENT 50 0 (50) 0
32710 AR BETTER CHANCE(ABC)GRNT 126,061 134,136 8,075 179,820
32715 POVERTY INDEX FUNDING 0 0 0 0
32912 GENERAL FACILITIES 5,299 3,974 (1,325) 3,974
32913 GROWTH FACILITY 0 0 0 0
32915 DEBT SERVICE FUNDING 41,474 37,397 (4,077) 37,397

General Operating Funds: 
1000|1001|1246|1365|1920|2000|2001|2002|2003|2017|2217|2218|2222|2227|2240|2246|2250|2265|2271|2365|2369|23
92|2393|2398|2399|2752|2920|4000|4394

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1001|1246|1365|1920|2000|2001|2002|2003|2017|2217|2218|2222|2227|2240|2246|2250|2265|2271|2365|2369|23
92|2393|2398|2399|2752|2920|4000|4394

32920 GAME & FISH 0 0 0 0
45913 ARMAC 0 0 0 0
51100 BONDED INDEBTEDNESS 0 5,056 5,056 0
51200 REVOLVING LOANS 0 0 0 0
51400 CURRENT LOANS 549,745 350,000 (199,745) 350,000
51500 INSTALLMENT/LEASE PURCHASE 0 0 0 0
51999 AUDIT ADJUSTMENT 0 0 0 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
52900 INDIRECT COSTS 0 0 0 6,800
53100 SALE OF EQUIPMENT 0 6,049 6,049 6,000
53200 SALE OF BUILD & GROUNDS 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 0 0 0 0

3,045,676 2,991,298 (54,377) 4,250,006Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61110 CERT SALARY 1,014,654 866,416 (148,239) 1,569,266
61120 CLS SALARY 343,303 300,073 (43,230) 456,344
61510 CERTIFIED BONUS 0 0 0 0
61520 CLASSIFIED BONUS 0 0 0 0
61710 CERT SUBSTITUTES 338 850 513 0
61720 CLS SUBSTITUTES 14,334 10,880 (3,454) 10,362
61810 CERT UNUSED SICK 0 6,638 6,638 0
61820 CLS UNUSED SICK 0 5,175 5,175 0
62110 CERT GROUP INS 0 0 0 0
62120 CLS GROUP INS 0 0 0 0
62200 CLS SOC SEC 0 0 0 0
62210 CERT SOC SEC 49,177 49,814 638 97,691
62220 CLS SOC SEC 19,948 17,668 (2,280) 28,600
62260 CERT MEDICARE 11,501 11,650 149 22,840
62270 CLS MEDICARE 4,665 4,132 (533) 6,691
62310 CERT TCH RETͲCONT 112,951 128,486 15,535 231,896
62320 CLS TCH RET Ͳ CONT 51,543 38,231 (13,312) 55,538
62410 CERT TUITION REIMB 0 0 0 0
62510 CERT UNEMPLOY COMP 567 1,834 1,267 500
62520 CLS UNEMPLOY COMP 0 0 0 0
62600 WK COMPENSATION 0 0 0 0
62610 CERT WKR'S COMP 3,192 3,075 (118) 5,623
62620 CLS WKR'S COMP 4,104 4,228 123 6,204
62700 HLT BENEFITS 0 0 0 0
62710 CERT HEALTH BENEFITS 16,552 21,564 5,012 40,633
62720 CLS HEALTH BENEFITS 17,598 13,783 (3,815) 18,947
62820 CLS PUB RET CONT 0 0 0 0
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 639
62912 DISABILITY BENEFIT 0 0 0 0
62913 HOSPITAL CONF BENEFIT 0 0 0 0
62914 LIFE INS BENEFIT 0 0 0 0
62920 OTHER BENEFITSͲCLASSIFIED 0 184 184 712
62922 DISABILITY BENEFIT CL 0 0 0 0
62923 HOSPITAL CONF BENEF CLASS 0 0 0 0
62924 LIFE INS BENEFIT CLASS 0 0 0 0

1,664,426  1,484,678  (179,748) 2,552,485 
63110 STAFF SERVICES 0 3,432 3,432 877
63200 PROFESSIONALͲEDUCATIONAL 0 0 0 0
63210 INSTRUCTIONAL 2,491 4,026 1,535 4,000
63220 SUB TCHRͲPURC SERV 35,095 35,311 216 72,000
63230 CONSULTINGͲEDUCATIONAL 0 0 0 0
63310 CERT PROF TRAINING 11,047 0 (11,047) 0
63370 ARCHITECT SERVICES 0 0 0 0
63441 LEGAL LITIGATION 0 0 0 0
63443 LEGALͲDIST AS PLAINTIFF 12,872 17,718 4,846 10,000

Total Salaries and Benefits

General Operating Funds: 
1000|1001|1246|1365|1920|2000|2001|2002|2003|2017|2217|2218|2222|2227|2240|2246|2250|2265|2271|2365|2369|2392|2393|
2398|2399|2752|2920|4000|4394

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1246|1365|1920|2000|2001|2002|2003|2017|2217|2218|2222|2227|2240|2246|2250|2265|2271|2365|2369|2392|2393|
2398|2399|2752|2920|4000|4394

63470 ARCHITECTURAL 0 0 0 0
63530 SOFTWARE MAINT & SUPPORT 0 0 0 0
63900 OTHER PURC PROF/TECH SVS 24,732 37,432 12,701 64,921
64110 WATER/SEWER 12,901 10,172 (2,729) 19,000
64210 DISPOSAL/SANITATION 392 0 (392) 0
64310 NONͲTECH REPAIRS & MAINT 356 0 (356) 400
64320 TECH MAINT 0 130 130 130
64420 EQUIP & VEH RENTAL 0 0 0 0
64500 CONSTRUCTION SERVICES 0 0 0 0
64900 OTHER PURC PROPERTY SVS 0 0 0 0
65190 FROM OTHER SOURCES 0 0 0 5,534
65210 PROPERTY INSURANCE 30,306 25,348 (4,958) 25,878
65220 LIABILITY INSURANCE 0 0 0 0
65240 FLEET INSURANCE 0 0 0 0
65250 ACCIDENT INS FOR STUDENTS 9,080 14,267 5,187 14,267
65290 OTHER INSURANCE 16,699 15,153 (1,546) 17,007
65310 TELEPHONE 2,614 14,290 11,677 12,000
65320 POSTAGE 590 3,172 2,582 3,100
65330 INTERNET  0 27,067 27,067 36,000
65400 ADVERTISING 1,856 1,839 (17) 2,492
65500 PRINTING & BINDING 0 0 0 0
65600 TUITION 0 0 0 0
65610 TO LEA'S WITHIN STATE 0 0 0 0
65640 INTERM AGNCYͲIN STATE 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 14,813 8,121 (6,692) 23,615
65820 TRVLͲCLS IN DISTRICT 1,319 219 (1,100) 2,260
65870 TRVLͲNONͲEMPLOYEE 0 0 0 0
65910 SVS PURCHASED LOCALLY 0 0 0 0
66100 GEN SUPPLIES 217,050 143,763 (73,286) 271,047
66107 LOW VALUE EQUIPMENT 1,821 0 (1,821) 0
66220 ELECTRICITY 96,657 69,181 (27,475) 100,000
66230 BOTTLED GAS 20,945 11,709 (9,236) 25,500
66260 GASOLINE/DIESEL 60,939 35,085 (25,854) 51,500
66300 FOOD 0 0 0 0
66410 TEXTBOOKS 46,239 33 (46,206) 7,000
66420 LIBRARY BOOKS 2,305 0 (2,305) 3,000
66430 PERIODICALS 0 0 0 0
66440 AUDIOVISUAL MATERIALS 0 0 0 0
66443 LEGALͲLITIGATION 0 0 0 0
66510 SOFTWARE 16,250 3,990 (12,260) 14,000
66520 OTHER TECHN 0 0 0 0
66527 LOW VALUE TECH EQUIP 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67200 BUILDINGS 0 0 0 0
67300 EQUIPMENT 0 0 0 0
67310 MACHINERY 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Hermitage School District

Expenditures
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1246|1365|1920|2000|2001|2002|2003|2017|2217|2218|2222|2227|2240|2246|2250|2265|2271|2365|2369|2392|2393|
2398|2399|2752|2920|4000|4394

67320 VEHICLES 55,357 3,500 (51,857) 1,500
67330 FURNITURE & FIXTURES 0 0 0 0
67340 TECHNOLOGY EQUIP 4,752 0 (4,752) 4,500
67390 OTHER EQUIPMENT 3,783 0 (3,783) 1,400
67500 TECHN EQUIP 0 0 0 0
68100 DUES AND FEES 30,620 19,107 (11,514) 30,284
68200 JUDGMENTS AGAINST LEA 0 0 0 0
68300 INTEREST 204,120 205,777 1,657 228,018
68900 MISC EXPENDITURES 0 0 0 0
68999 ATHLETIC EXPENSE 0 0 0 68,000
69100 REDEMPTION OF PRINCIPAL 325,000 355,533 30,533 424,019
69330 TO BUILDING FUND 142,225 0 (142,225) 0
69380 TO FOOD SERVICE FUND 0 0 0 66,264

1,405,228  1,065,376  (339,852) 1,609,512 

3,069,654  2,550,054  (519,600) 4,161,997 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

General Operating Fund Summary

1

Projected
Balance

Beginning Balance Revenue Expenditures 6/30/2013
422,465 4,100,543 4,643,224 (120,216)

 

Ending 
Balance

Beginning Balance Revenue Expenditures 2/28/2013
422,465 2,949,363 2,572,717 799,110

 

Ending
Balance

Beginning Balance Revenue Expenditures 2/29/2012
758,720 2,614,284 2,584,922 788,082

 

*See Comments on Profile page

*FY13 Budget

FY12 as of February 29, 2012

FY13 as of February 28, 2013

(Does not include Building, Categorical, Federal, Activity and Food Service Funds) 

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Revenue

2

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

11110 PROPERTY TAXESͲCURRENT 1,048,544 1,580,420 531,876 1,500,000
11115 PROP TAX RELIEF SALES TAX 79,707 118,513 38,806 79,000
11120 PROPERTY TAXͲ40% PULLBACK 0 0 0 652,102
11125 PTRSTXͲ40% PLBK REC JAͲJN 57,176 16,180 (40,996) 0
11130 PROPERTY TXͲ40% 7/1Ͳ12/31 0 0 0 0
11140 PROPERTY TAXͲDELINQUENT 39,578 33,504 (6,074) 57,000
11150 EXCESS COMMISSION 10,389 13,334 2,945 45,000
11160 LAND REDEMPͲINCL ST LD RE 52,047 33,215 (18,832) 73,500
11200 SALES AND USE TAX 0 0 0 0
11400 PENALTIES/INTEREST ON TAX 5 3 (2) 0
11500 INT ON UNAPPOR PROP TAXES 0 0 0 0
12800 REVENUE IN LIEU OF TAXES 127,183 140,227 13,044 127,000
13120 SUMMER SCHOOL 0 0 0 0
13320 SUMMER SCHOOL 0 0 0 0
14900 TRANS FEESͲOTHER SOURCES 0 0 0 0
15100 INTEREST ON INVESTMENTS 4,197 2,430 (1,767) 1,000
19130 LEA BUILDGS & FACILITIES 210 180 (30) 0
19140 EQUIPMENT & VEHICLES 7,274 15,753 8,479 0
19200 PRIVATE CONTRIBUTIONS 0 0 0 0
19300 SALES OF SUPPLIES & MATER 203 0 (203) 0
19510 OTHER LEA WITHIN STATE 0 0 0 0
19600 SVSͲOTHER GOVNMT UNITS 4,883 0 (4,883) 10,372
19800 REFUNDS OF PRIOR YR EXPEN 51 4,869 4,819 0
19900 MISC REV FR LOCAL SOURCES 0 1,184 1,184 0
21100 CNTY GENERAL APPORTIONMENT 0 0 0 0
21200 SEVERANCE TAX 0 0 0 0
28000 REVENUE IN LIEU OF TAXES 0 0 0 0
31101 STATE FOUNDATION 967,446 793,208 (174,238) 1,246,472
31102 ENHNCD EDUC FUNDING 0 0 0 0
31103 98% TAX COLL RATE GUAR 0 0 0 50,000
31450 STUDENT GROWTH FUNDING 203 0 (203) 0
31460 DEC ENROLL FUNDING 0 0 0 0
31620 SUPPL MILLAGE INCENTIVE 21,500 16,125 (5,375) 21,500
31900 OTHER 0 0 0 0
32219 EISENHOWER MATH/SCIENCE 0 0 0 0
32226 HIGH PRTY DIST GR 0 0 0 0
32232 AR SCH RECOG PROG 0 0 0 0
32250 PATHWISE MENTORING 7,200 7,200 0 0
32251 CH WLNS INTV PROG 0 0 0 0
32310 HAND CHILDͲSUPV/EXTEND YR 0 0 0 0
32314 SPED EXT SCH YR 3,256 0 (3,256) 0
32355 EARLY CHILD PILOT PARENT 0 4,662 4,662 0
32361 G/T EQUIP/MATERIALS 50 0 (50) 0
32381 NSLA FUNDING 0 0 0 0
32480 VOC NEW PGM STARTͲUP 0 0 0 0

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|22
65|2271|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Revenue

3

Revenue:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ
12 Actuals

2012Ͳ13 
Annual 
Budget

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|22
65|2271|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

32710 ABC Ͳ CENTER BASED 159,684 157,464 (2,220) 218,700
32912 GENERAL FACILITIES 5,967 4,475 (1,492) 4,475
32913 GROWTH FACILITY FUNDING 0 0 0 0
32915 DEBT SER FNDG SUPPLEMENT 1,319 0 (1,319) 1,322
41100 SCH AIDͲFED AFF AREA M/O 2,398 4,182 1,784 0
42500 IMPACT AID 2,189 41 (2,148) 2,000
48000 REVENUE IN LIEU OF TAXES 10,697 0 (10,697) 10,600
51200 REVOLVING LOANS 0 0 0 0
51300 POSTDATED WARRANT 0 0 0 0
51900 MISC NONͲREVENUE  SOURCES 926 658 (268) 500
51901 SARATOGA BAL FWD 0 0 0 0
52300 TRANS FROM BUILDING FUND 0 0 0 0
52600 TRANS FROM FEDERAL GRANTS 0 0 0 0
52900 INDIRECT COST 0 0 0 0
53100 SALE OF EQUIPMENT 0 0 0 0
53400 COMPENͲLOSS FIXED ASSETS 0 1,534 1,534 0

2,614,284 2,949,363 335,079 4,100,543Total Revenue

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Expenditures

4

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget
61110 CERT SALARY 1,209,385 1,322,411 113,026 2,231,797
61120 CLS SALARY 238,061 285,645 47,583 467,611
61210 TEMPͲCERTIFIED 0 0 0 0
61220 TEMPͲCLASSIFIED 0 0 0 0
61500 WKSHOP/PHYS 0 0 0 0
61510 BONUS/CRT 46,825 2,231 (44,594) 0
61520 BONUS/CLS 67,279 0 (67,279) 0
61620 WORKSHOP/CLS 300 450 150 0
61710 CERT SUBSTITUTES 21,049 40,057 19,008 53,215
61720 CLS SUBSTITUTES 17,316 15,299 (2,016) 52,998
61810 CRT UNUSED SICK LV 0 1,720 1,720 0
61820 CLS UNUSED SICKLV 0 0 0 0
62200 CLS SOC SEC 0 0 0 0
62210 CERT SOC SEC 81,356 84,005 2,649 258,996
62220 CLS SOC SEC 13,367 14,994 1,626 29,633
62260 CERT MEDICARE 19,001 19,646 646 60,572
62270 CLS MEDICARE 3,126 3,506 380 6,930
62310 CERT TCH RETͲCONT 196,647 205,422 8,775 412,481
62320 CLS TCH RET Ͳ CONT 27,833 28,072 239 56,933
62410 CERT TUITION REIMB 0 0 0 0
62500 UNEMPLYͲCOMP 0 0 0 0
62510 CERT UNEMPLOY COMP 0 0 0 0
62520 CLS UNEMPLOY COMP 2,134 7,517 5,383 0
62610 CERT WKR'S COMP 0 0 0 0
62620 CLS WKR'S COMP 13,037 0 (13,037) 0
62710 CERT HEALTH BENEFITS 39,129 30,688 (8,441) 0
62720 CLS HEALTH BENEFITS 10,500 9,130 (1,370) 0
62820 CLS PUB RET CONT 0 0 0 0
62900 OTHER BENEFITS 0 0 0 0
62910 OTHER BENEFITSͲCERTIFIED 0 0 0 0

2,006,345  2,070,793  64,447  3,631,166 
63110 STAFF SERVICES 0 0 0 0
63130 BOARD OF ED SERVICES 0 0 0 0
63210 INSTRUCTIONAL 0 0 0 0
63220 INST PGRMͲIMPROVEMENT SVS 0 0 0 0
63230 CONSULTINGͲEDUC/TECH 5,000 6,000 1,000 5,000
63310 PRF TRNG/DEVͲCERT 0 188 188 0
63320 PRF TRNG/DEVͲCLS 0 0 0 0
63410 PUPIL SERV 2,286 5,738 3,452 125
63420 STATISTICAL SERVICES 0 0 0 0
63430 PROF SERV 0 425 425 0
63440 LEGAL 1,300 0 (1,300) 2,000
63450 HLT/DENT/DR.SVS 0 650 650 650

Total Salaries and Benefits

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|2265|2271
|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Expenditures

5

Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|2265|2271
|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

63490 OTHER PROF. SVS 0 7,064 7,064 0
63900 OTHER PURC PROF/TECH SVS 1,575 2,725 1,149 3,500
63910 GAME OFFICIALS 3,635 0 (3,635) 3,600
63920 PR SRV/EQUIP 0 285 285 1,200
64110 WATER/SEWER 8,667 4,535 (4,132) 11,700
64210 DISPOSAL/SANITATION 0 0 0 0
64230 CUSTODIAL 0 0 0 0
64310 NͲTECH REP/MANT 40,995 44,816 3,820 45,550
64320 TECH REP/MAINT 9,726 5,190 (4,536) 16,863
64420 RENTAL/EQUIP 415 376 (39) 1,280
64500 BLDG CONST 0 0 0 0
64520 TRACK CONST 0 0 0 0
64900 OTHER PUR PROP SVS 0 0 0 0
65210 PROPERTY INSURANCE 27,917 0 (27,917) 28,900
65220 LIABILITY INSURANCE 0 0 0 0
65240 FLEET INSURANCE 9,390 0 (9,390) 10,500
65290 OTHER INSURANCE 10,881 15,641 4,760 16,000
65310 TELEPHONE (2,050) (4,840) (2,789) 15,500
65320 POSTAGE 1,872 1,200 (672) 3,000
65400 ADVERTISING 2,619 2,567 (53) 3,553
65500 PRINTING & BINDING 0 0 0 0
65610 TO LEA'S WITHIN STATE 4,883 0 (4,883) 12,000
65630 TO PRIVATE SCHOOLS 0 0 0 0
65810 TRVLͲCERTͲIN DISTRICT 2,576 1,309 (1,266) 3,370
65820 TRVLͲCLS IN DISTRICT 903 147 (756) 3,025
65830 TRVL CERTͲOUT DISTRICT 0 0 0 100
65840 TRVL CLS OUT DISTRICT 0 0 0 0
65870 TRAVͲNONͲEMPL 0 0 0 0
65880 TRAVͲMEALS 1,081 1,208 127 3,100
65890 TRAVͲLODGING 1,885 2,104 219 5,100
65900 MISC PURC SVS 0 0 0 0
66100 SUPPLIES 174,526 110,605 (63,921) 205,650
66107 GEN SUP/LOͲVAL EQ 0 0 0 0
66110 SUPPLIES/GROUNDS 0 0 0 800
66120 SUPPLIES/BLDGS 42 0 (42) 50
66130 SUPPLIES/EQUIP 0 0 0 0
66210 NAT.GAS 11,995 7,689 (4,306) 34,865
66220 ELECTRICITY 73,626 53,999 (19,627) 115,000

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Expenditures
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|2265|2271
|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

66240 OIL 0 0 0 0
66260 GASOLINE/DIESEL 48,728 38,315 (10,413) 73,500
66300 FOOD 0 0 0 0
66310 BREAKFAST 0 0 0 0
66320 LUNCH 0 0 0 0
66330 SNACKS 0 0 0 0
66400 BOOKS & PERIODICALS 0 0 0 0
66410 TEXTBOOKS 5,793 8,097 2,304 4,000
66420 LIBRARY BOOKS 0 0 0 0
66430 PERIODICALS 202 260 58 465
66440 AV 0 0 0 0
66500 TECHN SUPPLIES 0 0 0 0
66510 SOFTWARE 1,633 0 (1,633) 0
66520 OTHER 0 0 0 0
66527 TEC SUPPL/LOͲVAL EQUIP 0 0 0 0
66900 OTHER SUPPLIES & MATERIAL 0 0 0 0
66910 TIRES 0 0 0 0
66920 BUS PARTS 1,594 155 (1,439) 0
66930 GRANT MATERIALS 0 0 0 0
66999 LOWͲVAL SUPPLIES 0 0 0 0
67100 LAND & IMPROVEMENTS 0 0 0 0
67200 BUILDINGS 1,947 0 (1,947) 0
67310 MACHINERY 0 8,670 8,670 0
67320 VEHICLES 0 62,000 62,000 0
67330 FURNITURE & FIXTURES 1,669 0 (1,669) 0
67340 TECH REL HARDWARE 7,573 4,193 (3,380) 9,000
67350 TECH SOFTWARE 0 0 0 0
67390 OTHER EQUIPMENT 4,621 0 (4,621) 0
67500 TECHN EQUIP 0 0 0 0
67510 TECHN EQUIP/ADM 0 0 0 0
67530 GRANT TECHN EQUIP 0 0 0 0
67999 DEPRE ACCOUNT 0 0 0 0
68100 DUES AND FEES 24,723 19,429 (5,295) 34,450
68101 TEA  LIC  RNWL 0 0 0 0
68102 BACKGROUND CHECKS 0 0 0 0

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013



Arkansas Department of Education  
Mineral Springs School District

Expenditures
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Expenditures:

Account Account Description

FY12 Actuals 
as of Feb. 29, 

2012

FY13 Actuals 
as of Feb. 28, 

2013

Variance 2012Ͳ
13 and 2011Ͳ12 

Actuals
2012Ͳ13 

Annual Budget

General Operating Funds: 
1000|1001|1218|1246|1365|2000|2001|2015|2027|2090|2091|2127|2217|2218|2219|2225|2227|2232|2240|2244|2246|2265|2271
|2290|2340|2365|2369|2392|2393|2394|2398|2920|4000

68300 INTEREST 68,329 75,377 7,048 121,515
68400 INDIRECT COST 0 0 0 0
68900 MISC EXPENDITURES 0 807 807 0
68999 ATHLETICS 0 0 0 77,900
69100 REDEMPTION OF PRINCIPAL 15,000 15,000 0 134,486
69330 TO BUILDING FUND 1,018 0 (1,018) 4,761
69370 TO STUDENT ACTIVITY FUND 0 0 0 0
69380 TO FOOD SERVICE FUND 0 0 0 0
69400 PROGRAM FUNDING RETURN 0 0 0 0
69900 SHORT TERM TRANSFER 0 0 0 0

578,577  501,924  (76,652) 1,012,058 

2,584,922  2,572,717  (12,205) 4,643,224 Overall Expenditure Totals
Other Expenditure Totals

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report
April 8, 2013









2012-2013 Renewal Cycle 

Qxgtxkgy"

Covenant Keepers College Preparatory Charter School 
Little Rock, Arkansas 





COVENANT KEEPERS COLLEGE PREPARATORY CHARTER
CHARTER REVIEW COUNCIL SUMMARY MARCH 2013

City of Fire Community Development, Inc.
8300 Geyer Springs Road, Little Rock, Arkansas 72209

Grades Served  6-12
Enrollment 223 (2012-2013)
Maximum Enrollment  380
Number of Years in Operation 4 (began in 2008-2009)
Number of Years Requested 7 

Academic Performance Summary:
From 2012 Arkansas School ESEA Accountability Reports

District Achieving District
District Attendance Rate 94.86%
Grades 6-8 Needs Improvement Priority School 

Met Year 1 Exit Criteria
Grades 6-8 Attendance Rate 95.05%
Grades 9-12  Needs Improvement School (percent tested and math)
Grades 9-12 Attendance Rate 94.51%

Financial Summary:
From documents as submitted in the Arkansas Public School Computer Network (APSCN) 

All Funds
Fiscal Year 2011 Actual Balance $  64,029.70
Fiscal Year 2012 Actual Balance $  86,965.65
Fiscal Year 2013 Projected Balance $143,520.25

2011 Financial Audit
Material Weaknesses in Internal Controls

Petty Cash Reconciliation
Lack of Support for Accounting and Reporting Records
Improper Coding of Revenues

Related Party Note Payable

Review Council Findings
Strengths of Application

1. The charter has begun a math initiative to focus on the students’ weakest areas as identified through the
disaggregation of data and to provide extra resources for students who scored at the basic and below
basic levels in math.

2. After a systemic review of charter data and operations, charter leaders requested an amendment
to serve only middle school students beginning in 2013-2014 as the attrition rates are lower for
middle school students and teachers, and the arrangement will allow teachers to focus on one subject
area in one grade level.

3. Approval of the relocation request would provide more space, including a gym, so that more activities
could be offered which would likely attract more students, and the charter will benefit from lower rent for
more space.

Concerns
1. The high school is a "Needs Improvement School" for percent tested and math.
2. Although a priority school, the middle school met Year 1 exit criteria in 2012, and has contracted with an

external provide to assist staff with strategies and interventions for improving student achievement.
3. Although the 2011 annual financial audit identified problems, the charter is receiving assistance from the

Arkansas Public School Resource Center, and on March 13, 2013, staff in the ADE Financial
Accountability and Reporting Unit approved the charter’s 2012-2013 budget.

4. The scholastic audit identifies problem areas, including deficiencies in the educational program, and
charter leaders are addressing the problem areas, including the use of class time and parental and
community involvement.

The Charter Review Council can support renewal of the open-enrollment charter.



D
em

og
ra
ph

ic
s"a

nd
"S
tu
de

nt
s"W

ho
"L
ea
ve

"B
ef
or
e"
Co

m
pl
et
in
g

St
ud

en
ts

"A
tt
en

di
ng

"C
ha

rt
er

"S
ch
oo

ls
"fr
om

"2
00

7ど
20

08
"to

"2
01

1ど
20

12
"(C

om
bi
ne

d"
Po

pu
la
ti
on

)

Ch
ar
te
r"L
EA

Sc
ho

ol
"N
am

e
St
ud

en
ts

Tr
an
sf
er
s"

O
ut

Tr
an
sf
er

"
%

O
th
er

"
Ch

ar
te
r

Tr
ad
iti
on

al
"

Pu
bl
ic

O
ut

どo
fど

St
at
e

Pr
iv
at
e"

Sc
ho

ol
H
om

e"
Sc
ho

ol
U
nk
no

w
n

60
44

70
2

Co
ve
na
nt

"K
ee
pe

rs
44

1
23

8
54

.0
%

37
13

6
5

60

"""
Fr
ee
/R
ed

uc
ed

"L
un

ch
34

3
18

4
53

.6
%

28
10

1
3

52

"""
Tw

o"
or

"M
or
e"
Ra

ce
s

4
3

75
.0
%

1
2

"""
A
fr
ic
an

"A
m
er
ic
an

35
5

20
1

56
.6
%

28
12

9
3

41
"""
H
is
pa
ni
c

76
30

39
.5
%

7
3

1
19

"""
W
hi
te
/C
au
ca
si
an

6
4

66
.7
%

1
2

1

"""
LE
P

55
18

32
.7
%

2
2

14
"""
Sp
ec
ia
l"E
d

22
10

45
.5
%

4
2

4

60
44

70
3

Co
ve
na
nt

"K
ee
pe

rs
"H
ig
h"
Sc
ho

ol
65

37
56

.9
%

2
28

1
6

"""
Fr
ee
/R
ed

uc
ed

"L
un

ch
45

24
53

.3
%

2
16

1
5

"""
A
fr
ic
an

"A
m
er
ic
an

53
34

64
.2
%

2
26

1
5

"""
H
is
pa
ni
c

10
2

20
.0
%

1
1

"""
W
hi
te
/C
au
ca
si
an

2
1

50
.0
%

1

"""
LE
P

9
1

11
.1
%

1
"""
Sp
ec
ia
l"E
d

1
0

0.
0%

Co
ve
na

nt
"K
ee
pe

rs



Te
ac
he

r"A
tt
ri
ti
on

"R
at
es

D
is
tr
ic
t""

"""
"

LE
A

D
is
tr
ic
t"N

am
e

Va
ria

nc
e"

12
ど1
3"

"""
"

vs
"""

"""
""

11
ど1
2

12
ど1
3"

Te
ac
he

r"
Co

un
ts

A
tt
rit
io
n"

Ra
te

"""
"""

12
"ど1

3

Va
ria

nc
e"

11
ど1
2"

"""
"

vs
"""

"""
""

10
ど1
1

11
ど1
2"

Te
ac
he

r"
Co

un
ts

A
tt
rit
io
n"

Ra
te

"""
"""

11
ど1
2

Va
ria

nc
e"

10
ど1
1"

"""
"

vs
"""

"""
"""

09
ど1
0

10
ど1
1"

Te
ac
he

r"
Co

un
ts

A
tt
rit
io
n"

Ra
te

"""
"""

"
10

ど1
1

6
0
4
4
7
0
0

C
O

V
E
N

A
N

T
K
E
E
P
E
R
S
 C

H
A
R
T
E
R
 S

C
H

O
O

L
1
1

1
8

6
1
%

1
1

1
6

6
9
%

1
0

1
2

8
3
%



,$2&'+'.(3&&4&*5(,-+*.&*

!"#$%& !'()*+',$&-.(/+0*+',
1(*2$3453$
",/'667-,*

8$9:!$
"6+;+<6- !+*

!+*$
"(',&+. =)*>

=)*>$
"(',&+.

?445454 AH!#FQ%$C"%ICEF$=%&&!"$FBC11! MK4 J@2M38 ? K K@2?N8 ?N2@@8 MJ2@N8 L@24M8
?44544@ =#DD$=#ID"E$=%&&!"$FBC11! MMK ?42?M8 ? K MJ2KJ8 ?M23@8 ?N2@?8 LK2MM8
?4434M4 !#Q"U11&$=%&&!"$FBC11! 5X5J5 ?525M8 ? K KL2548 ML24K8 ?K2@J8 JN2KL8
?44@5J4 D1:ECU11&$=%&&!"$FBC11! JJK ?J2M@8 ? K M@2M38 ?K2?@8 ??2KK8 ?52JJ8
?44@534 9H!!":$=%&&!"$FBC11! L3K M32M@8 ? K ?J2J58 LL2K?8 LJ24K8 JL23@8
?44544M &HDS#:$=#ID"E$=%&&!"$FBC11! M@L K52@?8 ? K M324K8 ?K2LM8 L@2MM8 JM2MK8
3N4@455 R":I":$GHD%1:$C%IC$FBC11! @M? K32JL8 M K ??25L8 ?@2K?8 ?425?8 LM2458
?4454?3 =#S"!T#!"$=%&&!"$FBC11! ?L3 K@2MJ8 ? K LN2KK8 LM2@38 L52K38 L423?8
5K4@4@@ "#FE$GHD%1:$C%IC$FBC11! @?J KJ2@J8 M N ?L2558 ?L2558 L32MM8 L32MM8
MJ4544@ #HIHFE#$C%IC$FBC11! 35J KJ2LK8 M 53 JK23K8 JM2@M8 J@2ML8 J@2ML8
M34M4LJ G2$12$Q"!!R$=%&&!"$FBC11! ?LM KJ2N@8 ? M MJ2J58 M52538 MJ2L58 M52?38
3N4@44K S":R!$C"D:R$HAA":$"!"=2$FBC11! @JM KL2@48 L ? ?325@8 LM2JL8 L?2?K8 L@2558
@L4L4J5 F1HEC"#FE$=%&&!"$FBC11! @KN KL2@L8 ? M LM2J@8 L@2N38 L?2LM8 L32?58
?44544N 91:"FE$C"%ICEF$=%&&!"$FBC11! L3@ KL2JM8 ? K JN2K38 JM2JN8 J@2@M8 J52J38
?44544N 91:"FE$C"%ICEF$=%&&!"$FBC11! L3@ KL2JM8 L K JN2K38 JM2JN8 J@2@M8 J52J38
?4JJM43 B1T"D#DE$Q""A":F$BC#:E": 53J KM2548 ? K ?@2?J8 ?J2548 @K2J?8 @N2@38
5K4@4@L U1D&":$GHD%1:$C%IC$FBC11! J@4 KK25J8 M N M42J?8 M42J?8 JM2@@8 JM2@@8
@54J44? =%D":#!$FA:%DIF$C%IC$FBC11! 354 KN24L8 M 53 ?52N48 LN2J?8 LK2N@8 L@24?8
@L4L43L S"!#%:$=%&&!"$FBC11! 3NK KN23?8 ? M LL23N8 L32J?8 JN2M58 J?2KN8
?44545@ C"D&":F1D$=%&&!"$FBC11! M4K KN2LL8 ? K L@2NM8 L32?L8 J524M8 @N23?8
?445M43 B!1T":&#!"$#":1FA#B"$E"BC$BC#: M4J N424?8 ? K JJ23J8 J@23J8 @N2NJ8 @N2@M8
?443M43 :%&I":1#&$=%&&!"$FBC11! ?N@ N524L8 ? K ?L2KL8 ?J2?N8 L@2?J8 L@23@8
@L4344N :1S":E$9$=1:"C"#&$=%&&!"$FBC11 @4K N32358 ? K LN2?J8 LK2KJ8 L?2N@8 L?2K48
??45433 &1:#$Q%==1DF$G:2$C%IC$FBC11! KMM N32N@8 M N ??2LL8 ?L24J8 L?24K8 LJ2KM8
??45435 U%!!%#=$12$&#:SR$G:2$C%IC$FBC2 LKM NJ24J8 M N ?32J@8 ?52M58 ?J24L8 ?@2J@8
LJ4J4@3 =#:T"!!O"!#%D"$C%IC$FBC11! 3@? N?25N8 ? 53 JK2K?8 JK23K8 JL2@58 JL2@58
?34L4@5 A#!"FE%D"OUC"#E!"R$=%&&!"$FBC 33K NN2L?8 L K ?K2LM8 ?K2LM8 ?32@K8 ?32@K8
@N4J44? #DD#$FE:1DI$%DE":="&%#E"$FBC 3?N 5442448 L K L52L@8 L52M58 J52@?8 J52JJ8

I/)V-$
!-W-6.

!"#$"%&'(")*#"+#")"%&*)&,-"%&)*)$.#/%(*+#.0/$/"%&*.#*'-1'%$"-*.%*2342*)&'&"*'))"))5"%&)6*$.57/%"-*'$#.))*(#'-"*8"1"8)6*0.#*$.57/%"-*
'%-**"$.%.5/$'889:-/)'-1'%&'("-*+.+,8'&/.%);*<,57"#)*8"))*&='%*43*'#"*#"-'$&"-;*>.5+'#/).%)**/%$8,-"*)$=..8)*?4@**A/&=*$.5+'#'78"*
-"5.(#'+=/$)B*'%-*?2@**/%*&="*)'5"*-/)&#/$&*.#**1/$/%/&9;*C="*(".(#'+=/$'889:$8.)")&*)$=..8*/)*=/(=8/(=&"-*/%*(#""%;*D'&'*$.5+/8"-*79*
E#F'%)')*G")"'#$=*>"%&"#;



!"
#$
%&

%'
()
$$
*$

+,
(-
./
0

!"
#
$%&

!'
()
*+'

,$
&
-.
(/
+0
*+'

,
1
(*
2$3
45

3$
",

/'
667

-,
*

8
$9
:!
$

"6
+;
+<
6-

!+
*

!+
*$

"(
',

&
+.

#
!=

#
!=

$
"(
',

&
+.

>%
1

>%
1
$

"(
',

&
+.

=
"1

=
"1

$
"(
',

&
+.

?4
4@

5@
?

A
1
:B

C
$D
E
!#
FG
%$C

%=
C
$F
HC

II
?

J3
25
J8

K
53

?I
2L
?8

?J
2K
J8

?4
24
48

MJ
2J
58

@?
2J
?8

@4
2J
@8

M3
2M
48

J3
2?
L8

?4
45

44
5

H"
A
B:

#
!$
C
%=
C
$F
HC

1
1
!

3N
J@

L
J3

25
I8

K
53

IK
23
58

?@
2M
K8

I?
2?
@8

I5
24
M8

JJ
2J
L8

34
2K
L8

??
2L
38

M4
2J
I8

?4
4@

53
L

FO
!P
#
A
$C
%!
!F
$C
%=
C
$F
HC

1
1
!

L3
K

JJ
2L
I8

K
53

??
23
@8

M@
2I
@8

?L
24
M8

?3
2I
K8

3@
2K
?8

5I
2@
K8

I3
2@
L8

?@
2@
@8

?4
4@

53
I

Q1
"$
B2
$:
1
>%
A
F1

A
$C
%=
C
$F
HC

JL
5

JM
2M
@8

K
53

?I
2I
58

JL
2I
38

MI
25
J8

M5
2L
M8

@I
2I
?8

@5
2M
L8

I3
25
M8

I5
25
M8

?4
45

44
M

D#
:G

P%
"R

$S
#
=
A
"B
$C
%=
C
$F
HC

5N
45

5
JK

25
?8

K
53

L3
2J
48

IL
2K
M8

II
2L
M8

I@
24
@8

@K
2M
I8

3?
2L
@8

?J
2@
J8

MI
23
I8

?4
4@

53
M

R
%!
>E

:$
&
2$S

%!
!F
$C
%=
C
$F
HC

IJ
I

M3
24
I8

K
53

M3
2K
58

J4
2I
L8

@K
2I
I8

@J
23
K8

3M
23
I8

5J
2J
58

M@
23
K8

JK
2M
M8

?4
43

4I
M

A
1
:B

C
$!
%B
B!
"$
:1

HG
$C
%=
C
$F
HC

3J
M?

ML
2K
?8

K
54

I@
24
K8

?M
24
J8

@?
2K
K8

5L
2M
48

?3
23
?8

JL
2?
38

?4
43

4I
?

A
1
:B

C
$!
%B
B!
"$
:1

HG
$C
%=
C
$F
HC

3J
M?

ML
2K
?8

55
53

?I
2L
?8

MI
23
K8

3@
2M
@8

5M
2@
L8

35
24
M8

3K
25
I8

5L
2I
M8

33
2I
@8

?4
4@

53
@

Q#
HG

F1
A
P%
!!
"$
C
%=
C
$F
HC

1
1
!

L5
4

?4
2L
?8

K
53

JJ
2L
@8

@I
2I
38

J5
25
J8

@I
24
I8

53
2I
38

I2
M4

8
J?

25
M8

@I
2M
48

M5
4?

44
3

&
""
:$
C
%=
C
$F
HC

1
1
!

54
K

I4
2?
J8

I
53

MK
2M
38

M5
2J
@8

IL
2M
I8

I4
24
48

3@
2M
@8

3L
2M
I8

??
2?
I8

M3
45

44
3

>"
#
:&

"A
$C
%=
C
$F
HC

1
1
!

3L
K

I4
2K
@8

I
53

I5
2K
48

I5
2K
58

IL
2M
I8

IL
23
?8

5K
2?
I8

34
2J
M8

I?
2I
K8

L3
2M
48

J3
43

44
L

Q2&
2$!
"9
BR

%H
C
$C
%=
C
$F
HC

1
1
!

3?
L

I5
23
I8

I
53

I3
2K
@8

?K
25
M8

K4
2I
48

LK
23
K8

@J
2I
L8

@J
2I
L8

?L
23
K8

?@
2L
K8

@L
54

44
3

>!
#
HG

$:
1
HG

$C
%=
C
$F
HC

1
1
!

53
K

I5
2@
38

I
53

I3
2J
?8

I5
2I
48

?J
2I
58

MI
25
J8

3?
2K
38

35
24
M8

?J
2I
58

MI
25
J8

ML
4@

45
4

C
"H

B1
:$
C
%=
C
$F
HC

1
1
!

3K
L

I5
2J
L8

I
53

K@
2I
M8

K@
2L
58

?J
25
48

?4
2I
58

M4
24
48

M5
2@
M8

?I
2@
M8

?3
2L
?8

M5
43

44
?

Q#
FD
":

$C
%=
C
$F
HC

1
1
!

3@
3

I5
2M
M8

I
53

L5
23
48

II
2J
38

L@
2@
@8

IL
23
?8

J@
2I
M8

J@
2J
L8

LM
2I
58

LM
24
48

54
4@

45
L

=
E
:&

1
A
$C
%=
C
$F
HC

1
1
!

3M
5

I3
25
58

K
53

??
2?
I8

?5
2I
48

J@
2I
M8

@K
25
@8

5K
2M
I8

5L
25
L8

?@
2I
K8

?4
24
48

43
4@

45
L

C
#
S
>E

:=
$C
%=
C
$F
HC

1
1
!

M@
I

I3
23
M8

K
53

M?
24
I8

M3
2?
@8

J4
2K
58

@?
2@
?8

@5
2@
?8

3@
2?
L8

I@
2K
58

?I
2?
K8

M?
4L

4@
I

"#
FB
$D
1
%A
F"
BB
$H
1
2$C

%=
C
$F
HC

@@
M

I3
2M
J8

I
53

??
23
I8

?M
23
M8

L4
2L
M8

IK
2J
58

3L
24
48

3?
2?
I8

M?
2L
?8

ML
2@
@8

?4
JJ

I4
@

H1
P"

A
#
A
B$
G"
"D
":

F$
C
%=
C

KK
I3

2I
@8

K
53

5L
25
L8

5K
23
@8

34
24
48

42
44

8
42
44

8
54

24
48

53
2M
48

MJ
45

44
@

>#
:B

1
A
$C
%=
C
$F
HC

1
1
!

J4
4

I3
2I
M8

I
53

?M
23
J8

M?
2I
L8

JL
2J
L8

JM
23
J8

3K
2M
58

5K
2M
58

L5
2K
J8

?K
24
M8

4L
4@

45
3

=
:"

"A
$9
1
:"

FB
$C
%=
C
$F
HC

1
1
!

@J
L

I@
2M
?8

K
53

?3
2M
48

?5
2J
48

?J
2I
58

?3
2I
58

@I
2?
?8

@I
23
K8

LL
2?
?8

LI
2@
38

@M
4M

4J
3

D%
A
"$
>!
E
99
$C
%=
C
$F
HC

1
1
!

KJ
I

I@
2I
58

54
53

@L
2M
L8

@5
25
L8

5M
2@
L8

5K
2@
48

5M
2L
I8

M3
23
M8

M4
2@
38

M4
4L

45
J

A
"P

#
&
#
$C
%=
C
$$F
HC

1
1
!

5I
M

I@
2I
58

I
53

?J
2@
I8

?M
24
L8

I4
2@
I8

?L
2J
38

@4
24
48

35
2I
J8

I@
2M
@8

?K
23
@8

MI
4?

45
5

1
&
"A

$C
%=
C
$F
HC

1
1
!

53
@

I@
2K
L8

I
53

LM
2J
L8

L4
2J
K8

KJ
2J
J8

K5
2?
I8

@4
24
48

5?
2?
I8

I5
2J
@8

MI
25
J8

JI
4?

4?
?

:%
P"

:H
:"

FB
$C
%=
C
$F
HC

1
1
!

?4
4

IJ
24
48

I
53

I4
2L
L8

?M
2K
48

?K
2I
48

?L
24
48

34
24
48

5I
25
58

?5
2?
L8

MM
2L
J8

?M
4M

45
4

FB
2$Q
1
"$
C
%=
C
$F
HC

1
1
!

LM
IJ

25
38

I
53

L3
2@
M8

L4
24
48

LL
2L
K8

LJ
2?
38

@I
45

44
3

>:
#
&
!"
O$
C
%=
C
$F
HC

1
1
!

5L
J

IM
24
48

I
53

MK
2M
38

MM
2J
58

I4
2@
I8

?J
2I
58

34
2M
K8

34
2L
@8

JL
25
M8

J4
2K
58

3?
4I

4J
I

S
1
E
A
B#

%A
$D
%A
"$
C
%=
C
$F
HC

3?
K

IM
24
K8

I
53

I5
2J
@8

I4
24
K8

LM
2I
58

L3
2@
M8

@@
2@
@8

@J
2@
L8

I?
2J
I8

I5
2J
@8

?4
45

44
3

C
#
!!
$C
%=
C
$F
HC

1
1
!

5N
55

?
I?

2?
58

K
53

J4
24
48

@?
2L
58

@M
2@
I8

@5
23
58

L2
I5

8
I2
I@

8
@I

2L
38

@M
2M
J8

?4
45

4?
@

Q2#
2$9
#
%:
$C
%=
C
$F
HC

1
1
!

L3
4

IL
2M
J8

K
53

@I
23
J8

@M
25
J8

JJ
25
38

JM
2M
L8

5I
25
?8

5?
2@
@8

J@
2J
38

J@
2J
58

?4
45

4?
J

S
HH

!"
!!
#
A
$S

#
=
A
"B
$C
%=
C
$F
HC

K4
@

L5
25
I8

K
53

@@
2M
48

3K
2@
48

@@
2I
58

@3
2J
L8

5I
2@
M8

5M
2M
58

@4
25
48

@5
2@
38

=
/)
T-

$
!-
U-
6.

!"
#$
"%
&'
("
)*
#"
+#
")
"%
&*)
&,
-"
%&
)*
)$
.#
/%
(*
+#
.0
/$
/"
%&
*.
#*'

-1
'%

$"
-*
.%

*2
34

2*
)&
'&
"*
')
)"
))
5
"%
&)
6*$
.5

7/
%"
-*
'$
#.
))
*(
#'
-"
*8"
1"
8)
6*0
.#
*$
.5

7/
%"
-*
'%

-*
*"
$.
%.

5
/$
'8
89
:-
/)
'-

1'
%&
'(

"-
*

+.
+,

8'
&/.

%)
;*<

,5
7"
#)
*8"
))
*&=

'%
*4
3*
'#
"*
#"
-'

'&
"-
;*>
.5

+'
#/)
.%

)*
*/%
$8
,-

"*
)$
=.

.8
)*
?4
@*A

/&=
*$
.5

+'
#'
78
"*
-"
5
.(

#'
+=

/$
)B
*'
%-

*?2
@**
/%
*&=

"*
)'
5
"*
-/
)&
#/$
&*.

#*1
/$
/%
/&9
;*C
="
*(
".
(#
'+

=/
$'
889
:

$8
.)
")
&*)
$=
..

8*/
)*
=/
(=

8/(
=&
"-
*/%
*(
#"
"%
;*D

'&
'*
$.
5
+/
8"
-*
79
*E
#F
'%

)'
)*
G"

)"
'#
$=
*>
"%
&"
#;



COVENANT KEEPERS COLLEGE PREPARATORY CHARTER
RENEWAL SUMMARY

MARCH 2013

Sponsoring Entity City of Fire Community Development, Inc.

Address 8300 Geyer Springs Road, Little Rock, Arkansas 72209

Grades Served 6-12

Enrollment 223 (2012-2013)

Maximum Enrollment 380

Number of Years Requested 7 

From 2012 Arkansas School ESEA Accountability Reports
District Achieving District
District Attendance Rate 94.86%
Grades 6-8 Needs Improvement Priority School 

Met Year 1 Exit Criteria
Grades 6-8 Attendance Rate 95.05%
Grades 9-12  Needs Improvement School (percent tested and math)
Grades 9-12 Attendance Rate 94.51%

Special Education Monitoring Letter
March 5, 2012 Letter – Commended for being in substantial compliance with state and 
federal special education regulations

2011-2012 Accreditation Statuses
LEA  Accredited
Grades 6-8 Accredited
Grades 9-12 Accredited

Arkansas Comprehensive School Improvement Plans (ACSIP) 
2012-2013 Budget Substantially Approved

Annual Equity Compliance Report 
Submitted the 2012-2013 report

Financial documents as submitted in the Arkansas Public School Computer Network 
(APSCN)  

All Funds
Fiscal Year 2011 Actual Balance $  64,029.70
Fiscal Year 2012 Actual Balance $  86,965.65
Fiscal Year 2013 Projected Balance $143,520.25
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2011 Financial Audit
Material Weaknesses in Internal Controls

Petty Cash Reconciliation
Lack of Support for Accounting and Reporting Records
Improper Coding of Revenues

Related Party Note Payable

Waivers Requested
From Title 6 of the Arkansas Code Annotated (Education Code)
6-17-309 Certification to teach grade or subject matter—Exceptions—Waivers
6-17-1701 et seq. Public School Employee Fair Hearing Act
6-17-201 et seq. Requirements—Written personnel policies—Teacher salary schedule
6-17-1501 et seq. Teacher Fair Dismissal Act
6-17-2201 et seq. Classified School Employee Minimum Salary Act
6-17-2301 et seq. Classified School Employee Personnel Policy Law
6-17-2401 et seq. Teacher Compensation Program of 2003
6-18-706 School nurses—Nurse-to-student ratio
6-18-1001 et seq. Public School Student Services Act
6-20-2208(c)(6) Monitoring of expenditures (gifted and talented)
6-25-103 Library media services program defined
6-25-104 Library media specialist—Qualifications
6-42-101 et seq. General Provisions (gifted and talented)

From Arkansas Department of Education Rules Governing Standards for Accreditation of 
Arkansas Public Schools and Districts 
16.01 Guidance and Counseling

From Other Rules
‚ ADE Rules Governing Waivers for Substitute Teachers
‚ ADE Rules Governing Parental Notification of an Assignment of a Non-Licensed Teacher to

Teach a Class for More than Thirty (30) Consecutive Days and for Granting Waivers
‚ ADE Rules for Gifted and Talented Program Approval Standards
‚ ADE Rules Governing Public School Student Services

Requested Amendment
To relocate from 8300 Geyer Springs Road, Little Rock, Arkansas 72209
     to 5615 Geyer Springs Road, Little Rock, Arkansas 72209
To serve only students in Grades 6-8 beginning in 2013-2014

Currently Approved Waivers from Title 6 of the Arkansas Code Annotated (Education Code)
6-10-106 School year dates
6-13-108 Length of directors’ terms
6-15-1004 Qualified teachers in every public school classroom (must meet federal 

definition of highly qualified in core subjects)
6-17-203 Committees on personnel policies—Members
6-17-302 Public school principals—Qualifications and responsibilities
6-17-401 Teacher licensure requirement (must meet federal definition of highly 

qualified in core subjects)
6-17-418 Teacher licensure—Arkansas history requirement
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6-17-902 Definition of a teacher (must meet federal definition of highly qualified in 
core subjects)

6-17-919 Warrants void without valid certification and contract
6-17-980 Teacher’s salary fund
6-17-1001 Minimum base salary
6-17-1501 et seq. Teacher Fair Dismissal Act
6-20-1401 Pertaining to school construction standards (approved only as it relates to 

owned property versus leased property)
6-20-1406 Pertaining to school construction standards (approved only as it relates to 

owned property versus leased property)
6-20-1407 Pertaining to school construction standards (approved only as it relates to 

owned property versus leased property) 

Currently Approved Waivers from Arkansas Department of Education Rules Governing 
Standards for Accreditation of Arkansas Public Schools and Districts
15.0 Personnel
15.03 Licensure and Renewal (must meet federal definition of highly qualified in 

core subjects)
16.01 Guidance and Counseling
16.02 Media Services
16.03 Health and Safety Services
16.03.1 School Nurse
18 Gifted and Talented Education

3 of 3 



2012 Arkansas School ESEA Accountability Report (11/15/12)

District: COVENANTKEEPERS CHARTER SCHOOL Superintendent: VALERIE TATUM

School: COVENANT KEEPERS CHARTER Principal: KASEY PORCHIA

LEA: 6044702 Grades: 06 - 08

Address: 8300 GEYER SPRINGS ROAD Enrollment: 154

 LITTLE ROCK, AR 72209 Attendance Rate: 95.05% (3 QTR AVG)

Phone: 501-682-7550 Poverty Rate: 81.82%

Needs Improvement Priority School       Met Year 1 Exit Criteria

Achieving School Percent Tested

# Expected Literacy Literacy # Expected Math Math

All Students 146 YES 160 YES

Targeted Achievement Gap Group 120 YES 132 YES

ESEA Subgroups # Expected Literacy Literacy # Expected Math Math

African Americans 100 YES 110 YES

Hispanic 44 YES 47 YES

White n < 10 n < 10 n < 10 n < 10

Economically Disadvantaged 119 YES 131 YES

English Learners 41 YES 44 YES

Students with Disabilities n < 10 n < 10 n < 10 n < 10

Achieving School in Literacy

# Attempted Percentage 2012 AMO # Applicable Percentage 2012 AMO

2012 Performance 2012 Growth

All Students 121 63.64 59.73 109 68.81 66.75

Targeted Achievement Gap Group 99 63.64 60.71 90 68.89 68.03

Three Year Performance Three Year Growth

All Students 351 56.13 59.73 320 63.75 66.75

Targeted Achievement Gap Group 291 56.01 60.71 264 63.26 68.03

ESEA Subgroups 2012 Performance 2012 Growth

African Americans 82 59.76 54.87 71 66.20 60.71

Hispanic 38 71.05 66.46 37 72.97 75.87

White n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Economically Disadvantaged 98 63.27 60.86 89 68.54 68.36

English Learners 37 72.97 60.14 36 75.00 72.11

Students with Disabilities n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Achieving School in Math

# Attempted Percentage 2012 AMO # Applicable Percentage 2012 AMO

2012 Performance 2012 Growth

All Students 135 38.52 37.64 109 36.70 36.19

Targeted Achievement Gap Group 111 37.84 37.99 90 37.78 36.04

Three Year Performance Three Year Growth

All Students 411 34.55 37.64 322 32.92 36.19

Targeted Achievement Gap Group 333 33.33 37.99 266 31.95 36.04

ESEA Subgroups 2012 Performance 2012 Growth

African Americans 92 33.70 34.71 71 28.17 34.52

Hispanic 41 51.22 42.71 37 54.05 39.69

White n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Economically Disadvantaged 110 38.18 38.58 89 38.20 36.70

English Learners 40 52.50 25.96 36 55.56 28.26

Students with Disabilities n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Page 1/1



2012 Arkansas School ESEA Accountability Report (11/15/12)

District: COVENANTKEEPERS CHARTER SCHOOL Superintendent: VALERIE TATUM

School: COVENANT KEEPERS HIGH Principal: KASEY PORCHIA

LEA: 6044703 Grades: 09 - 12

Address: 8300 GEYER SPRINGS RD Enrollment: 84

 LITTLE ROCK, AR 72209 Attendance Rate: 94.51% (3 QTR AVG)

Phone: 501-682-7550 Poverty Rate: 77.38%

Needs Improvement School

Needs Improvement School Percent Tested

# Expected Literacy Literacy # Expected Math Math

All Students 12 NO(92%) 52 NO(89%)

Targeted Achievement Gap Group n < 10 n < 10 45 NO(87%)

ESEA Subgroups # Expected Literacy Literacy # Expected Math Math

African Americans 11 NO(91%) 39 NO(87%)

Hispanic n < 10 n < 10 12 NO(92%)

White n < 10 n < 10 n < 10 n < 10

Economically Disadvantaged n < 10 n < 10 42 NO(86%)

English Learners n < 10 n < 10 12 NO(92%)

Students with Disabilities n < 10 n < 10 n < 10 n < 10

Literacy Status: Not Applicable

Needs Improvement School in Math

# Attempted Percentage 2012 AMO # Attempted Percentage 2012 AMO

2012 Literacy 2012 Math

All Students 11 18.18 59.26 39 17.95 21.91

Targeted Achievement Gap Group n < 10 n < 10 n < 10 33 18.18 24.27

Three Year Literacy Three Year Math

All Students 11 18.18 59.26 83 19.28 21.91

Targeted Achievement Gap Group n < 10 n < 10 n < 10 67 19.40 24.27

ESEA Subgroups 2012 Literacy 2012 Math

African Americans 10 20.00 54.17 29 17.24 17.06

Hispanic n < 10 n < 10 n < 10 10 20.00 38.89

White n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Economically Disadvantaged n < 10 n < 10 n < 10 31 19.35 24.27

English Learners n < 10 n < 10 n < 10 10 20.00 38.89

Students with Disabilities n < 10 n < 10 n < 10 n < 10 n < 10 n < 10

Page 1/1
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Arkansas Department of Education
Covenant Keepers Charter

Review Revenue

Data Source: APSCN documents
Financial Accountability Reporting

  January 23, 2013

Actual Actual 2011-12 Actual Annual 2012-13
2010-11 2011-12 compared to Actual Budget 2013-12 Budget % of Budget

as of  06/30/11 as of 06/30/12 2010-11 Actual As of 01/22/2013 2012-13 Balance Expended
Revenue:
15100 Interest on Investments 0.00 16,662.98 16,662.98 0.00 0.00 0.00 0.00%
16110 School Lunch Program 2,976.16 0.00 (2,976.16) 0.00 0.00 0.00 0.00%
17210 Sch Spnsrd Sales 17,895.58 0.00 (17,895.58) 4,168.00 0.00 (4,168.00) 0.00%
17900 Other Stdnt Activity Rev 26.00 0.00 (26.00) 0.00 0.00 0.00 0.00%
19200 Private Contributions 3,000.00 0.00 (3,000.00) 0.00 0.00 0.00 0.00%
19550 Transits-Flow Thru Money 631.31 0.00 (631.31) 0.00 0.00 0.00 0.00%
19800 Refunds of Prior Year Expen 3,744.31 0.00 (3,744.31) 862.73 0.00 (862.73) 0.00%
19900 Misc Rev Fr Local Sources 145.25 5,112.25 4,967.00 1,099.47 0.00 (1,099.47) 0.00%
31460 Declining Enrollment 0.00 7,987.00 7,987.00 0.00 0.00 0.00 0.00%
31700 Charter School Funding 1,036,378.00 1,375,949.00 339,571.00 772,722.00 1,504,080.00 731,358.00 51.38%
3225 Pathwise Mentoring Grant 0.00 0.00 0.00 4,200.00 0.00 (4,200.00) 0.00%
32256 Professional Dev. ACT 59 7,224.00 9,959.00 2,735.00 11,238.00 11,238.00 0.00 100.00%
32310 Hand Child-Supv/Extend YR 920.41 1,001.00 80.59 0.00 0.00 0.00 0.00%
32371 Limited English Proficien 7,032.00 20,930.00 13,898.00 18,605.00 20,930.00 2,325.00 88.89%
32381 NSLA ACT 59 164,672.00 193,292.00 28,620.00 0.00 193,292.00 193,292.00 0.00%
32520 Matching (State) 205.41 571.30 365.89 740.96 0.00 (740.96) 0.00%
45110 ESEA CH1 Comp(R) 100-297 114,970.95 63,799.45 (51,171.50) 22,383.36 145,877.00 123,493.64 15.34%
45119 ARRA Title I 45,882.00 0.00 (45,882.00) 0.00 0.00 0.00 0.00%
45124 ARRA Stabilization 29,764.97 506.85 (29,258.12) 0.00 0.00 0.00 0.00%
45129 ARRA Jobs Fund 39,562.00 (5,185.00) (44,747.00) 0.00 0.00 0.00 0.00%
45510 SL 4 Lunches-\Type A 42,405.26 74,525.52 32,120.26 26,840.90 78,000.00 51,159.10 34.41%
45520 SL 11 Lunch-Free/Reduced 5,363.52 3,384.93 (1,978.59) 748.76 0.00 (748.76) 0.00%
45613 IDEA VIB Pass Through 29,646.12 13,838.97 (15,807.15) 8,917.30 26,800.00 17,882.70 33.27%
45621 VIB ARRA 20,418.84 (2,610.28) (23,029.12) 0.00 0.00 0.00 0.00%
45910 Medicare Catastrophic 669.42 853.18 183.76 0.00 0.00 0.00 0.00%
45913 ARMAC Medicaid ADM claim 14,765.14 14,526.51 (238.63) 10,857.01 0.00 (10,857.01) 0.00%
45925 Improving Teach Quality 6,078.00 0.00 (6,078.00) 0.00 0.00 0.00 0.00%
52200 Trans from Operating Fund 590,219.20 603,004.14 12,784.94 242,513.00 621,300.00 378,787.00 39.03%
52201 Trans from Operating Fund 0.00 1,375,949.00 1,375,949.00 514,546.97 1,504,080.00 989,533.03 34.21%
52600 Trans From Federal Grants 10,958.77 0.00 0.00 0.00 0.00 0.00 0.00%
52700 Transfer fro Student Actvty 400.07 0.00 (400.07) 0.00 0.00 0.00 0.00%
52800 Trans From Food Service 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Total Revenue 2,195,954.69 3,774,057.80 1,578,103.11 1,640,443.46 4,105,597.00 2,465,153.54 39.96%

Charter added a grade for the 2011-12 school year.  Enrollment Cap from 280 to 330

All Funds 



Arkansas Department of Education 
Covenant Keepers Charter

Review of Expenditures

Data Sources: APSCN documents

Financial Accountability Reporting 
May 8, 2012

Actual Actual 2011-12 Actual 2012-13 2012-13 2012-13
2010-11 2011-12 compared to Actual  as of Annual Budget % of Budget

Expenditures as of  06/30/11 as of 06/30/12 2010-11 Actual 01/22/13 Budget Balance Expended

61000-52999 Salaries & Benefits 1,010,057.80 1,114,346.83 104,289.03 590,759.07 1,280,673.11 689,914.04 46.13%

Other:
63130 Board of Ed Services 750.00 270.00 (480.00) 150.00 250.00 100.00 60.00%
63210 Instructional 150.00 13,876.37 13,726.37 6,839.98 6,114.87 (725.11) 111.86%
63220 Substitutes 0.00 0.00 0.00 1,820.00 0.00 (1,820.00) 0.00%
63230 Consulting Educational 10,947.00 4,072.52 (6,874.48) 0.00 45,000.00 45,000.00 0.00%
63240 Assessment 1,556.00 2,390.00 834.00 4,428.50 3,000.00 (1,428.50) 147.62%
63310 Pupil Services 3,450.01 988.59 (2,461.42) 23,901.61 73,365.04 49,463.43 32.58%
63320 Prof Development Classified 1,285.00 1,773.28 488.28 150.00 2,713.28 2,563.28 5.53%
63430 PS Prof Accounting 0.00 8,046.00 8,046.00 1,072.50 15,000.00 13,927.50 7.15%
63431 Audits 6,595.46 12,000.00 5,404.54 5,000.00 0.00 (5,000.00) 0.00%
63438 Accounting 59,994.20 40,202.00 (19,792.20) 3,367.50 10,000.00 6,632.50 33.68%
63445 Legal 0.00 0.00 0.00 0.00 5,000.00 5,000.00 0.00%
63450 PS Prof Medical 13,816.95 1,023.92 (12,793.03) 126.25 233.75 107.50 54.01%
63460 PS Prof IT 6,115.25 437.50 (5,677.75) 0.00 1,500.00 1,500.00 0.00%
63470 PS Prof Architect 7,885.98 4,377.48 (3,508.50) 0.00 0.00 0.00 0.00%
63490 PS Prof Other 125.00 0.00 (125.00) 300.00 0.00 (300.00) 0.00%
63510 PS Tech DP/Coding 0.00 0.00 0.00 6,448.75 0.00 (6,448.75) 0.00%
63590 PS Tech Other 0.00 239.60 239.60 289.60 250.00 (39.60) 115.84%
63900 Prof Services 0.00 211.59 211.59 6,400.97 0.00 (6,400.97) 0.00%
64110 Water/Sewer 1,418.31 1,599.59 181.28 912.37 1,700.00 787.63 53.67%
64210 Disposal/Sanitation 1,389.73 3,244.78 1,855.05 2,242.13 4,500.00 2,257.87 49.83%
64230 Custodial 9,354.44 13,585.64 4,231.20 7,232.23 13,185.00 5,952.77 54.85%
64240 Lawn Care 2,204.89 2,075.00 (129.89) 1,050.00 1,300.00 250.00 80.77%
64310 Repairs 9,944.85 17,334.19 7,389.34 5,062.16 16,000.00 10,937.84 31.64%
64320 Equipment & Vehicles 0.00 1,572.44 1,572.44 0.00 0.00 0.00 0.00%
64410 Land & Buildings 135,107.41 203,426.58 68,319.17 80,039.48 170,000.00 89,960.52 47.08%
64420 Equipment & Vehicles 0.00 0.00 0.00 386.01 0.00 (386.01) 0.00%
63430 PS Prof Rental Comp 6,449.25 1,036.18 (5,413.07) 3,933.31 5,000.00 1,066.69 78.67%
64900 PPS Other 3,842.25 2,726.32 (1,115.93) 749.82 0.00 (749.82) 0.00%
65190 From Other Sources 232.00 0.00 (232.00) 0.00 0.00 0.00 0.00%
65210 Property Insurance 6,367.22 6,706.17 338.95 144.74 12,200.00 12,055.26 1.19%
65220 Liability Insurance 2,399.00 4,013.50 1,614.50 1,606.00 2,500.00 894.00 64.24%
65240 Fleet Insurance 193.42 159.74 (33.68) 558.74 200.00 (358.74) 279.37%
65250 Accident Ins for Students 1,136.00 0.00 (1,136.00) 0.00 0.00 0.00 0.00%
65310 Telephone 11,776.05 27,749.56 15,973.51 5,142.56 16,000.00 10,857.44 32.14%
65320 Postage 1,148.41 1,864.48 716.07 825.83 2,000.00 1,174.17 41.29%
65330 Internet 0.00 4,934.96 4,934.96 5,047.21 5,000.00 (47.21) 100.94%
65400 Advertising 33,777.64 28,864.77 (4,912.87) 12,873.79 16,400.00 3,526.21 78.50%
65500 Printing & Binding 0.00 0.00 0.00 442.68 0.00 (442.68) 0.00%
65610 To LEAs Within State 0.00 0.00 0.00 4,062.50 9,000.00 4,937.50 45.14%
65700 Food Svs management 62,815.54 82,458.80 19,643.26 32,699.20 44,627.20 11,928.00 73.27%
65810 Trvl-cert-In District 0.00 3,340.77 3,340.77 527.98 0.00 (527.98) 0.00%
65870 PS Travel Non Employee 0.00 0.00 0.00 222.76 0.00 (222.76) 0.00%
66100 General Supplies 60,764.19 112,036.86 51,272.67 56,386.00 106,541.86 50,155.86 52.92%
66210 Natural Gas 0.00 1,435.26 1,435.26 235.68 1,400.00 1,164.32 16.83%
66220 Electricity 12,492.66 16,591.14 4,098.48 11,449.26 24,000.00 12,550.74 47.71%
66260 Gasoline/Diesel 208.10 0.00 (208.10) 1,166.91 0.00 (1,166.91) 0.00%
66410 Textbooks 7,357.15 0.00 (7,357.15) 9,290.74 10,000.00 709.26 92.91%
66500 Techn Supplies 4,245.19 8,921.08 4,675.89 21,965.29 0.00 (21,965.29) 0.00%
66510 Software 570.00 0.00 (570.00) 0.00 0.00 0.00 0.00%
66527 Tech Sup < $1000.00 24,483.85 0.00 (24,483.85) 0.00 0.00 0.00 0.00%
67320 Vehicles 1,500.00 0.00 (1,500.00) 0.00 0.00 0.00 0.00%
67350 Equip Tech Software 1,785.33 508.29 (1,277.04) 4,981.08 5,508.29 527.21 90.43%
68100 Dues and Fees 2,906.62 11,565.00 8,658.38 23,158.59 13,500.00 (9,658.59) 171.55%
68300 Interest 3,715.73 0.00 (3,715.73) 0.00 0.00 0.00 0.00%
68830 Property Tax 0.00 0.00 0.00 7,781.79 0.00 (7,781.79) 0.00%
68900 Misc Expenditures 39,160.51 4,976.93 (34,183.58) 1,514.81 0.00 (1,514.81) 0.00%
69100 Redemption of Principal 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
69310 To Salary Fund 513,181.08 603,004.14 89,823.06 242,513.00 621,300.00 378,787.00 39.03%
69320 To Operating Fund 18,258.04 0.00 (18,258.04) 0.00 0.00 0.00 0.00%
69321 Transfer to 2200 0.00 1,375,949.00 1,375,949.00 514,546.97 1,504,080.00 989,533.03 34.21%
69360 To Federal Grants Fund 10,958.77 0.00 (10,958.77) 0.00 0.00 0.00 0.00%
69370 To Student Activity Fund 400.07 0.00 (400.07) 0.00 0.00 0.00 0.00%
69380 To Food Service Fund 58,780.08 0.00 (58,780.08) 0.00 0.00 0.00 0.00%
69400 Program Funding Return 0.00 5,185.00 5,185.00 0.00 0.00 0.00 0.00%
Total Other Exp. 1,162,994.63 2,636,775.02 1,473,780.39 1,121,047.28 2,768,369.29 1,647,322.01 40.49%

Total Expenditures 2,173,052.43 3,751,121.85 1,578,069.42 1,711,806.35 4,049,042.40 2,337,236.05 42.28%

ALL FUNDS
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Arkansas Department of Education
Covenant Keepers Charter

Review Revenue

Data Source: APSCN documents Financial Accountability Reporting
  May 8, 2012

Actual Actual 2011-12 Actual Annual 2012-13
2010-11 2011-12 compared to Actual Budget 2013-12 Budget % of Budget

as of  06/30/11 as of 06/30/12 2010-11 Actual As of 01/22/2013 2012-13 Balance Expended
Revenue:
15100 Interest on Investments 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
19200 Private Contributions 2,500.00 0.00 (2,500.00) 0.00 0.00 0.00 0.00%
19550 Transits-Flow Thru Money 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
19800 Refunds of Prior Year Expen 3,744.31 0.00 (3,744.31) 862.73 0.00 (862.73) 0.00%
19900 Misc Rev Fr Local Sources 145.25 5,112.25 4,967.00 1,099.47 0.00 (1,099.47) 0.00%
31460 Declining Enrollment 0.00 7,987.00 7,987.00 0.00 0.00 0.00 0.00%
31700 Charter School Funding 1,036,378.00 1,375,949.00 339,571.00 772,722.00 1,504,080.00 731,358.00 51.38%
3225 Pathwise Mentoring Grant 0.00 0.00 0.00 4,200.00 0.00 (4,200.00) 0.00%
32256 Professional Dev. ACT 59 7,224.00 9,959.00 2,735.00 11,238.00 11,238.00 0.00 100.00%
32310 Hand Child-Supv/Extend YR 920.41 1,001.00 80.59 0.00 0.00 0.00 0.00%
32371 Limited English Proficien 7,032.00 20,930.00 13,898.00 18,605.00 20,930.00 2,325.00 88.89%
32381 NSLA ACT 59 164,672.00 193,292.00 28,620.00 0.00 193,292.00 193,292.00 0.00%
52200 Trans from Operating Fund 531,439.12 603,004.14 71,565.02 242,513.00 621,300.00 378,787.00 39.03%
52201 Trans from Operating Fund 0.00 1,375,949.00 1,375,949.00 514,546.97 1,504,080.00 989,533.03 34.21%
52800 Trans From Food Service 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Total Revenue 1,754,055.09 3,593,183.39 1,839,128.30 1,565,787.17 3,854,920.00 2,289,132.83 40.62%

Charter added a grade for the 2011-12 school year.  Enrollment Cap from 280 to 330

Funds 1,2,4 



Arkansas Department of Education 
Covenant Keepers Charter

Review of Expenditures

Data Sources: APSCN documents

Financial Accountability Reporting 
May 8, 2012

Actual Actual 2011-12 Actual 2012-13 2012-13 2012-13
2010-11 2011-12 compared to Actual  as of Annual Budget % of Budget

Expenditures as of  06/30/11 as of 06/30/12 2010-11 Actual 01/22/13 Budget Balance Expended

61000-52999 Salaries & Benefits 744,394.38 1,027,853.99 283,459.61 535,305.39 1,150,846.09 615,540.70 46.51%

Other:
63130 Board of Ed Services 750.00 270.00 (480.00) 150.00 250.00 100.00 60.00%
63210 Instructional 0.00 2,750.00 2,750.00 2,479.20 0.00 (2,479.20) 0.00%
63220 Substitutes 0.00 0.00 0.00 1,820.00 0.00 (1,820.00) 0.00%
63230 Consulting Educational 750.00 0.00 (750.00) 0.00 45,000.00 45,000.00 0.00%
63240 Assessment 0.00 630.00 630.00 0.00 0.00 0.00 0.00%
63310 Pupil Services 335.00 833.00 498.00 6,058.19 15,000.00 8,941.81 40.39%
63320 Prof Development Classified 115.00 1,060.00 945.00 150.00 2,000.00 1,850.00 7.50%
63430 PS Prof Accounting 0.00 8,046.00 8,046.00 1,072.50 15,000.00 13,927.50 7.15%
63431 Audits 6,595.46 12,000.00 5,404.54 5,000.00 0.00 (5,000.00) 0.00%
63438 Accounting 59,994.20 40,202.00 (19,792.20) 3,367.50 10,000.00 6,632.50 33.68%
63445 Legal 0.00 0.00 0.00 0.00 5,000.00 5,000.00 0.00%
63450 PS Prof Medical 672.26 790.17 117.91 126.25 0.00 (126.25) 0.00%
63460 PS Prof IT 5,094.00 437.50 (4,656.50) 0.00 1,500.00 1,500.00 0.00%
63470 PS Prof Architect 0.00 4,377.48 4,377.48 0.00 0.00 0.00 0.00%
63490 PS Prof Other 0.00 0.00 0.00 300.00 0.00 (300.00) 0.00%
63510 PS Tech DP/Coding 0.00 0.00 0.00 6,448.75 0.00 (6,448.75) 0.00%
63590 PS Tech Other 0.00 239.60 239.60 289.60 250.00 (39.60) 115.84%
63900 Prof Services 0.00 211.59 211.59 6,400.97 0.00 (6,400.97) 0.00%
64110 Water/Sewer 1,418.31 1,599.59 181.28 912.37 1,700.00 787.63 53.67%
64210 Disposal/Sanitation 1,389.73 3,244.78 1,855.05 2,242.13 4,500.00 2,257.87 49.83%
64230 Custodial 9,354.44 13,585.64 4,231.20 7,232.23 13,185.00 5,952.77 54.85%
64240 Lawn Care 2,204.89 2,075.00 (129.89) 1,050.00 1,300.00 250.00 80.77%
64310 Repairs 9,944.85 17,334.19 7,389.34 5,062.16 16,000.00 10,937.84 31.64%
64320 Equipment & Vehicles 0.00 1,572.44 1,572.44 0.00 0.00 0.00 0.00%
64410 Land & Buildings 135,107.41 203,426.58 68,319.17 80,039.48 170,000.00 89,960.52 47.08%
64420 Equipment & Vehicles 0.00 0.00 0.00 386.01 0.00 (386.01) 0.00%
63430 PS Prof Rental Comp 6,449.25 1,036.18 (5,413.07) 3,933.31 5,000.00 1,066.69 78.67%
64900 PPS Other 3,842.25 2,726.32 (1,115.93) 749.82 0.00 (749.82) 0.00%
65190 From Other Sources 232.00 0.00 (232.00) 0.00 0.00 0.00 0.00%
65210 Property Insurance 6,367.22 6,706.17 338.95 144.74 12,200.00 12,055.26 1.19%
65220 Liability Insurance 2,399.00 4,013.50 1,614.50 1,606.00 2,500.00 894.00 64.24%
65240 Fleet Insurance 193.42 159.74 (33.68) 558.74 200.00 (358.74) 279.37%
65250 Accident Ins for Students 1,136.00 0.00 (1,136.00) 0.00 0.00 0.00 0.00%
65310 Telephone 11,776.05 27,749.56 15,973.51 5,142.56 16,000.00 10,857.44 32.14%
65320 Postage 1,148.41 1,864.48 716.07 825.83 2,000.00 1,174.17 41.29%
65330 Internet 0.00 4,934.96 4,934.96 5,047.21 5,000.00 (47.21) 100.94%
65400 Advertising 33,777.64 28,864.77 (4,912.87) 12,873.79 16,400.00 3,526.21 78.50%
65500 Printing & Binding 0.00 0.00 0.00 442.68 0.00 (442.68) 0.00%
65610 To LEAs Within State 0.00 0.00 0.00 4,062.50 9,000.00 4,937.50 45.14%
65700 Food Svs management 0.00 38,492.45 38,492.45 0.00 0.00 0.00 0.00%
65810 Trvl-cert-In District 0.00 3,340.77 3,340.77 527.98 0.00 (527.98) 0.00%
65870 PS Travel Non Employee 0.00 0.00 0.00 222.76 0.00 (222.76) 0.00%
66100 General Supplies 29,950.69 91,809.51 61,858.82 45,401.11 105,800.00 60,398.89 42.91%
66210 Natural Gas 0.00 1,435.26 1,435.26 235.68 1,400.00 1,164.32 16.83%
66220 Electricity 12,492.66 16,591.14 4,098.48 11,449.26 24,000.00 12,550.74 47.71%
66260 Gasoline/Diesel 208.10 0.00 (208.10) 1,166.91 0.00 (1,166.91) 0.00%
66410 Textbooks 0.00 0.00 0.00 9,290.74 10,000.00 709.26 92.91%
66500 Techn Supplies 19.99 0.00 (19.99) 19,282.76 0.00 (19,282.76) 0.00%
66510 Software 570.00 0.00 (570.00) 0.00 0.00 0.00 0.00%
67320 Vehicles 1,500.00 0.00 (1,500.00) 0.00 0.00 0.00 0.00%
67350 Equip Tech Software 0.00 0.00 0.00 4,981.08 5,000.00 18.92 99.62%
68100 Dues and Fees 1,690.62 8,265.00 6,574.38 15,128.60 13,000.00 (2,128.60) 116.37%
68300 Interest 3,715.73 0.00 (3,715.73) 0.00 0.00 0.00 0.00%
68830 Property Tax 0.00 0.00 0.00 7,781.79 0.00 (7,781.79) 0.00%
68900 Misc Expenditures 39,160.51 4,976.93 (34,183.58) 1,514.81 0.00 (1,514.81) 0.00%
69100 Redemption of Principal 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
69310 To Salary Fund 513,181.08 603,004.14 89,823.06 242,513.00 621,300.00 378,787.00 39.03%
69320 To Operating Fund 18,258.04 0.00 (18,258.04) 0.00 0.00 0.00 0.00%
69321 Transfer to 2200 0.00 1,375,949.00 1,375,949.00 514,546.97 1,504,080.00 989,533.03 34.21%
69380 To Food Service Fund 58,780.08 0.00 (58,780.08) 0.00 0.00 0.00 0.00%
69400 Program Funding Return 0.00 5,185.00 5,185.00 0.00 0.00 0.00 0.00%
Total Other Exp. 980,574.29 2,541,790.44 1,561,216.15 1,040,017.97 2,653,565.00 1,613,547.03 39.19%

Total Expenditures 1,724,968.67 3,569,644.43 1,844,675.76 1,575,323.36 3,804,411.09 2,229,087.73 41.41%

FUNDS 1,2,4



2012-2013 Renewal Cycle 

CFG"

Tgxkgy"cpf"

Crrnkecpv"

Tgurqpugu"

Covenant Keepers College Preparatory Charter School 
Little Rock, Arkansas  



2012 Open Enrollment Renewal Evaluation Framework 

Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"
Qrgp/Gptqnnogpv"Rwdnke"Ejctvgt"Uejqqn""

Tgpgycn"Crrnkecvkqp"Gxcnwcvkqp"Htcogyqtm"

Pcog"qh"Uejqqn<"COVENANT KEEPERS

FQEWOGPVCVKQP"HTQO"VJG"IQXGTPKPI"DQCTF"QH"VJG"URQPUQTKPI"GPVKV["

Crrnkecpv"rtqxkfgu"fqewogpvcvkqp"vjcv"vjg"iqxgtpkpi"dqctf"jcu"xqvgf"vq"crrtqxg"vjku"crrnkecvkqp"hqt"tgpgycn0"

Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<"
§ Okpwvgu"*oc{"dg"ftchv"okpwvgu+"qh"vjg"rwdnke"oggvkpi"yjgtg"vjg"xqvg"ycu"vcmgp"d{"vjg"iqxgtpkpi"dqctf"qh"vjg

urqpuqtkpi"gpvkv{"vq"uggm"tgpgycn="cpf"
§ C"tguqnwvkqp"ukipgf"cpf"fcvgf"d{"cnn"dqctf"ogodgtu"yjq"xqvgf"kp"hcxqt"qh"uwdokvvkpi"vjg"tgpgycn"crrnkecvkqp0

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
X 

Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Provide a board resolution signed and dated by all board members who 
voted in favor of submitting the renewal application. 

RESPONSE:  SEE ATTACHMENT 1 

EQPVCEV"KPHQTOCVKQP"
Crrnkecpvu"ctg"tgswguvgf"vq"rtqxkfg"eqorngvg"eqpvcev"kphqtocvkqp0"

Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg"Cvvcejogpv"3/"Eqpvcev"Kphqtocvkqp"Hqto"ykvj"vjg"hqnnqykpi<"
§ Vjg"pcogu"qh"vjg"urqpuqtkpi"gpvkv{"cpf"ejctvgt"uejqqn=
§ Eqorngvg"eqpvcev"kphqtocvkqp"hqt"vjg"uejqqn"rtkpekrcn1fktgevqt"cpf"dqctf"ejckt=
§ Vjg"fcvgf"ukipcvwtg"qh"vjg"dqctf"ejckt=
§ Vjg"pwodgt"qh"{gctu"tgswguvgf"hqt"tgpgycn".vjcv"fqgu"pqv"gzeggf"42="cpf
§ Fcvg"qh"vjg"uejqqnÓu"iqxgtpkpi"dqctfÓu"crrtqxcn"qh"vjg"tgpgycn"crrnkecvkqp0

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
X 

Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"



2012 Open Enrollment Renewal Evaluation Framework 
"

UGEVKQP"K<"IGPGTCN"FGUETKRVKQP"QH"VJG"EJCTVGT"UEJQQNÓU"RTQITGUU
Crrnkecpvu"ctg"tgswguvgf"vq"rtqxkfg"c"pcttcvkxg"cdqwv"vjg"uweeguugu"qh"vjg"ejctvgt"fwtkpi"vjg"ewttgpv"eqpvtcevwcn"
rgtkqf0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" C"eqortgjgpukxg"pcttcvkxg"vjcv"kfgpvkhkgu"cpf"fguetkdgu"vjg"uweeguugu"qh"vjg"ejctvgt"uejqqn"fwtkpi"vjg"ewttgpv"

eqpvtcevwcn"rgtkqf0"
"

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
" X "

"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Provide the Office of Educational Progress at the University of Arkansas 
matched twin comparison for Math if available. 

"



Tgurqpug<"

Ocvejgf"Vykp"Uvwfgpv/vq/Uvwfgpv"Eqorctkuqp"

Vjg"eqjqtvu"qh"Eqxgpcpv"Mggrgtu"uvwfgpvu"*vtgcvogpv"itqwru+"ctg"pgctn{"kfgpvkecn"vq"vjg"eqorctkuqp"uvwfgpvu"
fgoqitcrjkecnn{"cpf"cecfgokecnn{"kp"vjg"dcugnkpg"uejqqn"{gctu0"Vjgtghqtg."kh"yg"qdugtxg"cp{"uwduvcpvkcn"fkhhgtgpegu"kp"
4233/34."yg"ecp"xkgy"vjgug"fkhhgtgpegu"cu"dgkpi"tgncvgf"vq"vjg"kphnwgpeg"qh"Eqxgpcpv"Mggrgtu0"

Yg"pqy"rtgugpv"vjg"ejcpigu"kp"vguv"ueqtgu"qxgt"vkog"wr"vjtqwij"vjg"oquv"tgegpv"cxckncdng"vguvkpi"cfokpkuvtcvkqp"*urtkpi"
4234+0"Vjg"vcdngu"dgnqy"rtgugpv"vjg"fcvc"kp"¦/ueqtg"xcnwgu"hqt"ocvj"cpf"nkvgtce{"tgurgevkxgn{0""

Eqxgpcpv"Mggrgtu"*Vtgcvogpv+"cpf"Eqorctkuqp."Ocvj"Dgpejoctm."422:/2;"vq"4233/34"

Ocvj"
Pwodgt"

qh"
Uvwfgpvu"

422:/2;"
Dgpejoctm"

¥/Ueqtgu"

422;/32"
Dgpejoctm"

¥/Ueqtgu"

4232/33"
Dgpejoctm"

¥/Ueqtgu"

4233/34"
Dgpejoctm"

¥/Ueqtgu"

Ejcpig"qxgt"
Vkog"

Vtgcvogpv" 56" /20:42" /20:;:" /20:5:" /20;76" /20357"
Eqorctkuqp" 56" /20:42" /20:96" /209;6" /20:73" /20253"
Fkhhgtgpeg"

"
20222" /20245" /20267" /20325" /20325"

"

Eqxgpcpv"Mggrgtu"*Vtgcvogpv+"cpf"Eqorctkuqp."Ocvj"Dgpejoctm."422:/2;"vq"4233/4234

"

Eqxgpcpv"Mggrgtu"*Vtgcvogpv+"cpf"Eqorctkuqp."Nkvgtce{"Dgpejoctm."422:/2;"vq"4233/34"

Nkvgtce{"
Pwodgt"

qh"
Uvwfgpvu"

422:/2;"
Dgpejoctm"

¥/Ueqtgu"

422;/32"
Dgpejoctm"

¥/Ueqtgu"

4232/33"
Dgpejoctm"

¥/Ueqtgu"

4233/34"
Dgpejoctm"

¥/Ueqtgu"

Ejcpig"qxgt"
Vkog"

Vtgcvogpv" 56" /20:67" /20882" /20862" /2077;" -204:8"
Eqorctkuqp" 56" /20:67" /209;;" /20786" /20999" -20289"
Fkhhgtgpeg"

"
20222" -2035;" /20299" -2043:" -2043:"

"

"

"

"

"

"

/20:42" /20:;:" /20:5:"
/20;76"

/20:42" /20:96"
/209;6" /20:73"

/30422"

/30222"

/20:22"

/20822"

/20622"

/20422"

20222"

422:/2;"Dgpejoctm""
¥/Ueqtgu"

422;/32"Dgpejoctm""
¥/Ueqtgu"

4232/33"Dgpejoctm""
¥/Ueqtgu"

4233/34"Dgpejoctm"
"¥/Ueqtgu"

Vtgcvogpv" Eqpvtqn"



Eqxgpcpv"Mggrgtu"*Vtgcvogpv+"cpf"Eqorctkuqp."Nkvgtce{"Dgpejoctm."422:/2;"vq"4233/34"

"

Cu"ecp"dg"uggp"kp"vjg"vcdngu"cdqxg."Eqxgpcpv"Mggrgtu"ejctvgt"uejqqn"uvwfgpvu"ujqygf"kortqxgogpv"qxgt"vjgkt"Ðocvejgf"
vykpÑ"eqwpvgtrctvu"kp"nkvgtce{"cpf"nquugu"kp"ocvj0"

Kp"ocvj."Eqxgpcpv"Mggrgtu"uvwfgpvu."cnqpi"ykvj"vjgkt"ocvejgf"rggtu."gpvgtgf"vjg"ukzvj"itcfg"uejqqn"{gct"ykvj"tgncvkxgn{"
nqy"ocvj"ueqtgu"pgct"vjg"42vj"rgtegpvkng"kp"vjg"uvcvg"*¦?/0:3+0"Chvgt"vjg"gpf"qh"vjg"uvwf{"rgtkqf."Eqxgpcpv"Mggrgtu"uvwfgpvu"
cevwcnn{"nquv"itqwpf"cpf"ygtg"ueqtkpi"cv"vjg"39vj"rgtegpvkng"yjkng"vjg"ocvejgf"vykpu"ygtg"cv"vjg"3;vj"rgtegpvkng0""

Kp"nkvgtce{."Eqxgpcpv"Mggrgtu"uvwfgpvu"cnuq"gpvgtgf"itcfg"8"ykvj"xgt{"nqy"ueqtgu"*¦?/0:7+"dgnqy"vjg"42vj"rgtegpvkng0"
Jqygxgt."chvgt"4"qt"5"{gctu"kp"vjg"uejqqn."vjg"uvwfgpvu"kp"Eqxgpcpv"Mggrgtu"gzrgtkgpegf"c"ueqtg"itqyvj"vq"vjg"4;vj"
rgtegpvkng"*¦?/078+0"Eqorctkuqp"uvwfgpvu."qp"vjg"qvjgt"jcpf."itgy"qpn{"c"uocnn"coqwpv"vq"vjg"44pf"rgtegpvkng"*¦?/09:+0"Vjku"
tgrtgugpvu"c"9"rgtegpvkng"rqkpv"ickp"kp"nkvgtce{"kp"hcxqt"qh"vjg"uvwfgpvu"cv"Eqxgpcpv"Mggrgtu0"Vjku"rqukvkxg"fkhhgtgpeg"
ku"gfwecvkqpcnn{"ogcpkpihwn"cpf"ujqyu"ukipkhkecpv"kortqxgogpv"vjcv"ecp"dg"cvvtkdwvgf"vq"vjg"Eqxgpcpv"Mggrgtu"u{uvgo0""

Ykvj"vjgug"tguwnvu"kp"okpf."kp"qwt"pgzv"cpcn{uku."yg"gzcokpgf"vjg"fcvc"d{"twppkpi"vyq"tgitguukqp"cpcn{ugu0"Qpg"ku"c"ukorng"
oqfgn"cpf"vjg"qvjgt"kpenwfgu"gzvgpfgf"fgoqitcrjke"fcvc"*hwnn"oqfgn+0""

Kp"ocvj."kp"vjg"{gct/vq/{gct"$ocvejgf"vykp$"cpcn{uku."Eqxgpcpv"Mggrgtu"fkf"pqv"rgthqto"cu"ygnn"cu"vjgkt"$ocvejgf"vykpu$"
qxgt"vkog="cpf"kp"vjg"vyq"tgitguukqp"cpcn{ugu."yg"hkpf"pgicvkxg"ghhgevu"cu"ygnn0"Vjgug"ghhgevu."fguetkdgf"kp"Vcdng"38"dgnqy."
tgxgcn"vjcv"kp"ocvj."Eqxgpcpv"Mggrgtu"uvwfgpvu"gzrgtkgpeg"c"4"vq"6"rgtegpvkng"rqkpv"nquu"*¦?"/028"kp"vjg"hwnn"oqfgn"cpf"
¦?/032"kp"vjg"ukorng"oqfgn+"eqorctgf"vq"vjg"ocvejgf"eqorctkuqp"itqwr0""

Kp"nkvgtce{."kp"vjg"{gct/vq/{gct"$ocvejgf"vykp$"cpcn{uku."Eqxgpcpv"Mggrgtu"qwvrgthqtogf"vjgkt"$ocvejgf"vykpu$"qxgt"vkog="
cpf."kp"qwt"tgitguukqp"cpcn{uku."yg"hqwpf"rqukvkxg"ghhgevu"cu"ygnn0"Vjgug"ghhgevu."fguetkdgf"kp"Vcdng"38"dgnqy."tgxgcn"vjcv"
kp"nkvgtce{."Eqxgpcpv"Mggrgtu"uvwfgpvu"gzrgtkgpeg"c":"vq";"rgtegpvkng"rqkpv"ickp"*¦?045"kp"vjg"hwnn"oqfgn"cpf"¦?043"qp"
vjg"ukorng"oqfgn+"eqorctgf"vq"vjg"eqorctkuqp"itqwr0"Vjku"rqukvkxg"fkhhgtgpeg"ku"gfwecvkqpcnn{"ogcpkpihwn"cpf"ujqyu"
ukipkhkecpv"kortqxgogpv"vjcv"ecp"dg"cvvtkdwvgf"vq"vjg"Eqxgpcpv"Mggrgtu"u{uvgo0"
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UGEVKQP"KK."RCTV"C<"EQORQUKVKQP"QH"IQXGTPKPI"DQCTF""

Crrnkecpvu"ctg"tgswguvgf"vq"fguetkdg"vjg"ejctvgt"uejqqnÓu"iqxgtpcpeg"uvtwevwtg0"

Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§ C"fguetkrvkqp"qh"vjg"ejctvgt"uejqqnÓu"iqxgtpcpeg"uvtwevwtg=
§ Cp"gzrncpcvkqp"qh"vjg"ugngevkqp"rtqeguu"hqt"ejctvgt"uejqqn"dqctf"ogodgtu=
§ Cp"gzrncpcvkqp"qh"vjg"cwvjqtkv{"qh"vjg"ejctvgt"uejqqn"dqctf="cpf
§ Cp"gzrncpcvkqp"qh"vjg"tgurqpukdknkvkgu"qh"vjg"ejctvgt"uejqqn"dqctf0

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
X 

Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Provide the name of the current board member with the authority to appoint 
other board members. 

Provide the names of the sponsoring entity board members and the duties of 
the board. 

Provide the Charter Board members and the duties of the board.

Provide the name of the current board member with the authority to 
appoint other board members. 

The local board members with authority to appoint other boards members – 
President Cynthia Townsend and Vice President Vice President Noland 
Buckley. 

Provide the names of the sponsoring entity board members and the duties of 
the board. 

The sponsoring entity board members and the duties of the board are as 
follows: Executive Director, Tyron Tatum, President Diane Jackson, Vice 
President Jewel Turner, Treasurer Noland Buckley, Carla Lee, Secretary, 
Gregory Jackson and Paris Tatum 

The following sponsoring entity board members are able to appoint other 
board members to participate on the board - President Diane Jackson 
and Vice President, Jewel Turner. 

The role of the President: 
Execute the will of the board Provide leadership to the board Develop a 

vision for the board 

Be the communicator or spokesperson for the board 
Manage the effective use of meetings (regular and committee 

meetings)  

Provide a liaison with the system as needed 
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"

The role of the Vice President: 
   Establish overall long and short term 

goals, objectives and priorities for 
meeting the needs of the community 
Fulfill Chair position in the absence of the Chairperson, monthly Board 
meetings 
A signing authority on behalf of the Board for financial and legal 
purposes 
A signing authority on behalf of the Board for financial and legal 
purpose. 

 
The role of the Secretary: 

Responsible for monitoring procedural requirements for meetings and 
minutes. 

 
 
Provide the Charter Board members and the duties of the board. 
 
The role of the local board President: 

Preside over board meetings. 
Be a primary spokesperson for the organization. 
Lead the board in the performance of its responsibilities. 
Be the officer to whom the executive director reports and who 
coordinates the performance evaluation of the executive director. 

   Perform such duties as directed by the bylaws and the board. 
 
The role of the local board Vice President: 

Work with the President to divide executive duties as needed 
Help perform or delegate job duties of other board members in the 
case of premature termination until position is filled 

   Work with the President to replace outgoing or resigned board 
members with their suggested or nominated replacements. 
Serve and/or lead chapter initiative project-based task teams, as 
needed 

 
Act as a sounding board and provide feedback/advice as needed to the 
President 
Work with the President to facilitate and lead annual chapter board 
retreat 
Work with the President to set the agenda for and facilitate monthly 
board meetings 
 

The role of the Secretary: 
Responsible for monitoring procedural requirements 
for meetings and minutes. 

 
"
"
" "
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"

"
UGEVKQP"KK."RCTVU"D"CPF"E<"FKUENQUWTGU"
"
Crrnkecpvu"ctg"tgswguvgf"vq"fkuenqug"cp{"rqvgpvkcn"eqphnkevu"qh"kpvgtguv"chhgevkpi"cfokpkuvtcvqtu"cpf"ogodgtu"qh"vjg"
ejctvgt"uejqqnÓu"iqxgtpkpi"dqctf0""
" "
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" Cp"kvgok¦cvkqp"qh"gcej"pqp/gornq{ogpv"eqpvtcev"qt"ngcug"qh"vjg"ejctvgt"uejqqn"kp"yjkej"cp{"qh"vjg"ejctvgtÓu"

cfokpkuvtcvqtu."dqctf"ogodgtu."qt"vjg"hcokn{"ogodgtu"qh"cfokpkuvtcvqtu"qt"dqctf"ogodgtu"jcxg"qt"jcf"c"
hkpcpekcn"kpvgtguv="cpf"

§" Cvvcejogpv"4"Î"Tgncvkqpujkr"Fkuenquwtg"Hqto"yjkej"kpenwfgu"cp"kvgok¦cvkqp"qh"gcej"hcokn{"tgncvkqpujkr"
dgvyggp"cp{"ogodgt"qh"vjg"ejctvgt"uejqqnÓu"iqxgtpkpi"dqctf"cpf"vjg"gornq{ggu"qh"vjg"ejctvgt"uejqqn0"
"

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
X " "

"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
" "

"
UGEVKQP"KKK."RCTV"C<"EWTTGPV"RGTHQTOCPEG"IQCNU"

Crrnkecpvu"ctg"tgswguvgf"vq"nkuv"gcej"qh"vjg"ejctvgtÓu"ewttgpv"uvwfgpv"cecfgoke"rgthqtocpeg"iqcnu"cpf"rtqxkfg"
uwrrqtvkpi"fqewogpvcvkqp."kpenwfkpi"tgngxcpv"cuuguuogpv"fcvc."ykvj"c"pcttcvkxg"fguetkrvkqp"qh"vjg"ejctvgtÓu"rtqitguu"
kp"cejkgxkpi"gcej"iqcn0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" Cp"kvgok¦cvkqp"qh"gcej"cpf"gxgt{"ewttgpv"uvwfgpv"cecfgoke"rgthqtocpeg"iqcn="
§" Uwrrqtvkpi"fcvc"vjcv"fqewogpvu"vjg"ejctvgtÓu"rtqitguu"kp"cejkgxkpi"gcej"iqcn="cpf"
§" C"pcttcvkxg"fguetkrvkqp"qh"vjg"ejctvgtÓu"rtqitguu"kp"cejkgxkpi"gcej"iqcn0"

"
Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"

" X "
"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Discuss the progress toward meeting each part of the following 
performance goal, labeled a, b, and c from the charter application, and 
provide supporting documentation:  
 

Student academic growth will be accelerated, as measured by 
the SAT-10, Arkansas Benchmark and/or the NWEA. 
 
a." Using a value-added model, individual student achievement 

will exceed the gain expectancy score from previous SAT-10 
testing. 

b." On the AR benchmark test, the movement of scores from 
below basic to basic, and from basic to proficient will be at 
least 20% each year. 

c." Students at all grade levels taking the AR benchmark, NWEA, 
and the SAT-10 will earn scores at least 20% above their 
counterparts. 
 

"
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Include data to show that at least 30% of all returning 8th grade 
students completed a full credit Algebra I course, passed the EOC 
Algebra I exam, and gained high school credit for the course.  

Confirm that all students participate in regular fitness activities, in 
either 90 minutes a week of physical education class or participation 
on an athletic team.



on an athletic team. 

"

C0""Wukpi"c"xcnwg/cffgf"oqfgn."kpfkxkfwcn"uvwfgpv"cejkgxgogpv"yknn"gzeggf"vjg"ickp"gzrgevcpe{"ueqtg"htqo"
rtgxkqwu"UCV/32"vguvkpi0"

Tgurqpug<""

Cu"kpfkecvgf"d{"cp"cpcn{uku"d{"vjg"Qhhkeg"qh"Gfwecvkqpcn"Rtqitguu."fwg"vq"vjg"jkij"oqdknkv{"tcvg"qh"qwt"uvwfgpv"rqrwncvkqp."
vjg"fcvc"hqt"vjku"rctvkewnct"oqfgn"ku"wpcxckncdng0""Ugg"dgnqy0""

Tgitguukqp"Cpcn{uku."Xcnwg/Cffgf"Ocvj"cpf"Nkvgtce{."Eqxgpcpv"Mggrgtu."4233/34"
"

""
Ocvj"Oqfgn""

¥/Ueqtgu""
4233/34"

Nkvgtce{"Oqfgn""
¥/Ueqtgu""
4233/34"

Eqxgpcpv"Mggrgtu"
Gptqnnogpv"

/202:" /2025"
*2038+" *2034+"

ETV"Ocvj" /2026" /"
" *203;+" /"
ETV"Nkvgtce{" /" 208;,,,"
" /" *2032+"
HTN"Gnkikdng" /2056," /2066,,,"
" *203:+" *2037+"
Eqpuvcpv" 2055," 206;,,,"
" *2039+" *2036+"
"" " "
Cflwuvgf"T/uswctgf" 20239" 20723"
Qxgtcnn"P" 324" 324"
Pqvgu<",r">"037.",,r">"027.",,,"r">"0230""Uvcpfctf"Gttqt"kp"rctgpvjgugu0"
"

Yjkng"dqvj"vguvu"ujqy"unkijvn{"pgicvkxg"tguwnvu."kv"ujqwnf"dg"gorjcuk¦gf"vjcv"dqvj"tguwnvu"ctg"jkijn{"kpukipkhkecpv0""Hqt"vjku"
tgcuqp."vjgug"tguwnvu"ujqwnf"dg"kpvgtrtgvgf"cu"jcxkpi"pq"ghhgev"qp"uvwfgpv"qwvrwvu."cpf"vjwu"uvwfgpvu"ygtg"ocfg"pq"yqtug"
qhh"qt"pq"dgvvgt"qhh"hqt"vjku"urgekhke"vguv0""Qvjgt"ogvtkeu"ujqwnf"dg"wugf"hqt"fgekukqp"ocmkpi"rtqeguugu0"

D0"Qp"vjg"CT"dgpejoctm"vguv."vjg"oqxgogpv"qh"ueqtgu"htqo"dgnqy"dcuke"vq"dcuke."cpf"htqo"dcuke"vq"rtqhkekgpv"yknn"
dg"cv"ngcuv"42'"gcej"{gct0"

Tgurqpug<  

Qwt"ghhqtvu"vq"oggv"vjku"iqcn"gxgt{"{gct"ku"uwooctk¦gf"jgtg"ykvj"fgvcknu"qp"vjg"ejctvu"vjcv"hqnnqy0""Kp"vjg"vjtgg"{gct"
cpcn{uku."EM"ycu"cdng"vq"qwvrgthqto"vjg"eqorctkuqp"fkuvtkev"*NTUF+"vjg"oclqtkv{"qh"vjg"{gctu"kp"Nkvgtce{"dwv"pqv"kp"
ocvjgocvkeu0"
 

Oqxgogpv"htqo"Dgnqy"Dcuke"vq"Dcuke"kp"Nkvgtce{"*qt"cdqxg="qvjgtykug."c"fgetgcug"kp"Dgnqy"Dcuke"ueqtgu+"
ü422;Ï4232<"3609"vq"3208"*4:'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
ü4232Ï4233<"3208"vq"607"*7:'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
"""4233Ï4234<"607"vq"805"*/62'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
Vjku"eqorqpgpv"qh"vjg"iqcn"ycu"ogv"vyq"qwv"qh"vjg"vjtgg"{gctu"cetquu"yjkej"yg"ctg"cdng"vq"ocmg"eqorctkuqpu0"Qwt"
423314234"ueqtgu"ujqygf"c"unkijv"ujkhv"htqo"Dcuke"dcem"vq"Dgnqy"Dcuke"cnvjqwij"vjgtg"ycu"ftcocvke"kpetgcug"kp"
Rtqhkekgpv1Cfxcpegf"ueqtgu"vjcv"ucog"{gct0""



"
Rgtegpv"Dgnqy"Dcuke"422;Ï4234ÏEMEREU"cpf"NTUF"
Nkvgtce{ÏEqodkpgf"Rqrwncvkqp"

"

"

"

"

"

"

"

Dgnqy"Dcuke"ueqtgu"oqxgf"htqo"3609'"kp"422;"vq"805'"kp"4234"tgrtgugpvkpi"cp"qxgtcnn"7907'"ftqr"kp"Dgnqy"Dcuke"
ueqtgu"cetquu"cnn"{gctu0"Kp"qvjgt"yqtfu."vjku"ycu"c"ftcocvke"7907'"oqxgogpv"vqyctf"rtqhkekgpe{0"

Hqt"eqorctkuqp."NTUFÓu"Dgnqy"Dcuke"ueqtgu"oqxgf"htqo"3307'"vq"909'"tgrtgugpvkpi"cp"qxgtcnn"ftqr"qh"55'"kp"Dgnqy"
Dcuke"ueqtgu0"
aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa"

"
Oqxgogpv"htqo"Dgnqy"Dcuke"vq"Dcuke"kp"Ocvj"*qt"cdqxg="qvjgtykug."c"fgetgcug"kp"Dgnqy"Dcuke"ueqtgu+"
""""422;Ï4232<"5805"vq"6405"*/3807'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
""""4232Ï4233<"6405"vq"6604"*/606'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
ü4233Ï4234<"6604"vq"5307"*4905'"oqxgogpv"qh"Dgnqy"Dcuke"vqyctf"Rtqhkekgpe{+"
Vjku"eqorqpgpv"qh"vjg"iqcn"jcu"qpn{"dggp"ogv"qpg"qwv"qh"vjg"vjtgg"{gctu"yg"ctg"cdng"vq"eqorctg0"Vjg"fgetgcug"kp"Dgnqy"
Dcuke"cpf"Dcuke"ueqtgu"fgoqpuvtcvgu"qwt"unqy"dwv"uvgcf{"tgeqxgt{"htqo"qwt"ugeqpf"{gct"kp"gzkuvgpeg"yjgp"yg"jcf"c"
ftcocvke"fkr"kp"8vj"itcfg"ocvj0"
"
Rgtegpv"Dgnqy"Dcuke"422;Ï4234ÏEMEREU"cpf"NTUF"
OcvjÏEqodkpgf"Rqrwncvkqp"

"

"

"

"

"

"

"

Dgnqy"Dcuke"ueqtgu"oqxgf"htqo"5805'"kp"422;"vq"5307'"kp"4234"tgrtgugpvkpi"cp"qxgtcnn"60:'"ftqr"kp"Dgnqy"Dcuke"
ueqtgu"cetquu"cnn"{gctu0""

Hqt"eqorctkuqp."NTUFÓu"Dgnqy"Dcuke"ueqtgu"oqxgf"htqo"4906'"vq"4603'"tgrtgugpvkpi"cp"qxgtcnn"ftqr"qh"34'"kp"Dgnqy"
Dcuke"ueqtgu0"

0 

2 

4 

6 

8 

10 

12 

14 

16 

2009 2010 2011 2012 

CKCPCS 

LRSD 

0 

10 

20 

30 

40 

50 

2009 2010 2011 2012 

CKCPCS 

LRSD 



Oqxgogpv"htqo"Dcuke"vq"Rtqhkekgpv"kp"Nkvgtce{"*qvjgtykug."c"fgetgcug"kp"Dgnqy"Dcuke1Dcuke"ueqtgu+"
ü422;Ï4232<"5605"vq"6:0:"*6407'"itqyvj"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
"""4232Ï4233<"6:0:"vq"7408"*90:'"itqyvj"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
ü4233Ï4234<"7408"vq"8508"*43'"itqyvj"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
Hqt"vjku"eqorctkuqp."yg"cevwcnn{"nqqmgf"cv"ueqtgu"oqxkpi"htqo"Dcuke"QT"Dgnqy"Dcuke"kpvq"Rtqhkekgpv"QT"Cfxcpegf"ukpeg"
kv"ku"korquukdng"vq"vtcem"oqxgogpv"qh"c"ukping"ecvgiqt{"ykvjqwv"gzcokpkpi"gcej"uvwfgpvÓu"tgeqtfu0"
Qpeg"cickp."vjku"eqorqpgpv"qh"vjg"iqcn"ycu"ogv"vyq"qwv"qh"vjg"vjtgg"{gctu"yg"ctg"cdng"vq"eqorctg0"

"
Rgtegpv"itqyvj"htqo"Dgnqy"Dcuke1Dcuke"vq"Rtqhkekgpv1Cfxcpegf"422;Ï4234ÏEMEREU"cpf"NTUF"
Nkvgtce{ÏEqodkpgf"Rqrwncvkqp"

"

"

"

"

"

"

"

Rtqhkekgpv1Cfxcpegf"ueqtgu"itgy"htqo"5605'"kp"422;"vq"8507'"kp"4234"tgrtgugpvkpi"cp"qxgtcnn"4;05'"itqyvj"cetquu"cnn"
{gctu0"

Hqt"eqorctkuqp."NTUFÓu"ueqtgu"oqxgf"htqo"7503'"vq"8506'"Rtqhkekgpv1Cfxcpegf"tgrtgugpvkpi"cp"qxgtcnn"itqyvj"qh"
3205'"cetquu"6"{gctu0"
"
aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa"
"
Oqxgogpv"htqo"Dcuke"vq"Rtqhkekgpv"kp"Ocvj"*qvjgtykug."c"fgetgcug"kp"Dgnqy"Dcuke1Dcuke"ueqtgu+"
422;Ï4232<"5:04"vq"4;05"*/45'"fgetgcug"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
4232Ï4233<"4;05"vq"520:"*7'"itqyvj"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
ü4233Ï4234<"520:"vq"5:07"*47'"itqyvj"kp"Rtqhkekgpv1Cfxcpegf"ueqtgu+"
Vjku"eqorqpgpv"qh"vjg"iqcn"jcu"qpn{"dggp"ogv"qpg"qwv"qh"vjg"vjtgg"{gctu"yg"ctg"cdng"vq"eqorctg0"
"
Rgtegpv"itqyvj"htqo"Dgnqy"Dcuke1Dcuke"vq"Rtqhkekgpv1Cfxcpegf"422;Ï4234ÏEMEREU"cpf"NTUF"
OcvjÏEqodkpgf"Rqrwncvkqp"

"
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Rtqhkekgpv1Cfxcpegf"ueqtgu"itgy"htqo"5:04'"kp"422;"vq"5:07'"kp"4234"tgrtgugpvkpi"cp"qxgtcnn"02:'"itqyvj"cetquu"cnn"
{gctu0"

Hqt"eqorctkuqp."NTUFÓu"ueqtgu"oqxgf"htqo"76'"vq"76'"Rtqhkekgpv1Cfxcpegf"tgrtgugpvkpi"hncv"rtqitguu"cetquu"6"{gctu0"

E0"Uvwfgpvu"cv"cnn"itcfg"ngxgnu"vcmkpi"vjg"CT"dgpejoctm."PYGC."cpf"vjg"UCV/32"yknn"gctp"ueqtgu"cv"ngcuv"42'"
cdqxg"vjgkt"eqwpvgtrctvu0"

Tgurqpug<

Vjg"iqcn"qh"42'"jcu"pqv"{gv"dggp"ogv0"Eqxgpcpv"Mggrgtu"uvwfgpvu"rgthqtogf"nguu"ygnn"kp"ocvj"vjcp"vjgkt"rggtu"kp"Nkvvng"
Tqem"cpf"egpvtcn"Ctmcpucu="jqygxgt."kp"nkvgtce{."Eqxgpcpv"Mggrgtu"uvwfgpvu"qwvrgthqtogf"vjg"Nkvvng"Tqem"cxgtcig"d{"
oqtg"vjcp"32"rgtegpvcig"rqkpvu"*87'"rtqhkekgpv1cfxcpegf"cv"Eqxgpcpv"Mggrgtu"xu0"76'"kp"Nkvvng"Tqem"UF+0""
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Math 

% P/A 
Growth 

Covenant Keepers 82% 98% 38% 32% 31% 39% +1% 

Comparison Schools 88% 91% 37% 41% 41% 43% +6% 

Little Rock SD 71% 83% 52% 53% 52% 54% +2% 

Pulaski Co. Avg. 64% 71% 55% 56% 56% 58% +3% 

Region 58% 42% 71% 73% 74% 76% +5% 

Arkansas 62% 35% 73% 75% 77% 78% +5% 
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Covenant Keepers 82% 98% 37% 48% 53% 65% +28% 

Comparison Schools 88% 91% 38% 47% 45% 55% +17% 

Little Rock SD 71% 83% 52% 53% 52% 54% +2% 

Pulaski Co. Avg. 64% 71% 55% 56% 56% 58% +3% 

Region 58% 42% 66% 71% 73% 80% +14% 

Arkansas 62% 35% 68% 73% 75% 82% +14% 
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fwtkpi"vjg"tgpgycn"eqpvtcev"rgtkqf"cpf"vq"fqewogpv"vjg"yc{u"kp"yjkej"vjg"ejctvgt"yknn"ogcuwtg"kvu"rtqitguu"vqyctf"
cejkgxkpi"gcej"iqcn0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" Ogcuwtgcdng"uvwfgpv"cecfgoke"rgthqtocpeg"iqcnu="
§" Vjg"urgekhke"vqqn"vjcv"yknn"dg"wugf"vq"ogcuwtg"cecfgoke"rgthqtocpeg"hqt"gcej"iqcn="
§" Vjg"ngxgn"qh"rgthqtocpeg"vjcv"yknn"fgoqpuvtcvg"uweeguu="cpf"
§" Vjg"vkoghtcog"hqt"cejkgxkpi"gcej"iqcn0"

"
Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"

" X "

"
" "

Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Clarify Literacy #4 goal, it appears to contradict the required annual AMO’s. 
 
Provide the ESEA Flexibility AMO document from ADE."

"



 

 

 

 

Tgurqpug<""

Wrqp"tghngevkpi"qp"Pgy"Rgthqtocpeg"Iqcn"%6."yg"tgswguv"cp"cogpfogpv"vq"vjg"xgtdkcig"qh"vjku"iqcn"vq"tgcf<"
ÐGuvcdnkuj"cpf"oqpkvqt"Ytkvkpi"Rqtvhqnkqu"hqt"gxgt{"uvwfgpv"vq"uwrrqtv"vjg"oggvkpi"qh"uejqqn"COQu"hqt"Nkvgtce{"cv"itcfgu"
8/:"cpf"330Ñ"
"
 Ugg"GUGC"Hngzkdknkv{"COQ"fqewogpv"dgnqy0"

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



2012 Open Enrollment Renewal Evaluation Framework 
"

UGEVKQP"KX."RCTV"C<"PCTTCVKXG"QP"CECFGOKE"RGTHQTOCPEG"VGUV"FCVC"

Crrnkecpvu"ctg"tgswguvgf"vq"tgxkgy"vjg"vguvkpi"fcvc"uwooct{"hwtpkujgf"d{"vjg"CFG"cpf"fguetkdg"vjg"yc{u"kp"yjkej"
vjg"fcvc"uwrrqtv"vjg"ejctvgtÓu"ewttgpv"cecfgoke"iqcnu0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" Cvvcejogpv"5"/"422:/4234"vguvkpi"fcvc"uwooct{"rtqxkfgf"d{"CFG"uvchh="cpf"
§" C"pcttcvkxg"fguetkdkpi"vjg"yc{u"kp"yjkej"vjg"vguvkpi"fcvc"uwrrqtv"vjg"ejctvgtÓu"ewttgpv""

cecfgoke"iqcnu0"
"

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
" X "

"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Review the test data comparison, furnished by the ADE, and describe the ways 
in which the data support the charter’s current academic goals (see the Test 
Data Comparison 2009-2012). 

"

"

" "



Jgtg"yg"yknn"cvvgorv"vq"tguvcvg"vjg"kphqtocvkqp"kpkvkcnn{"uwrrnkgf"kp"Ugevkqp"KX."Rctv"C"yjgp"crrtqrtkcvg."yjkng"ocmkpi"
eqttgncvkqpu"vq"qwt"ewttgpv"rgthqtocpeg"iqcnu0"

Yjkng"ugxgtcn"qh"qwt"ewttgpv"iqcnu"ygtg"ytkvvgp"cpf"crrtqxgf"ykvj"pq"fcvc"kpfkecvqtu"vkgf"vq"vjgo."yg"fq"dgnkgxg"vjcv"vjgug"
iqcnu"ctg"cnn"etkvkecn"vq"vjg"uweeguu"yg"jcxg"uggp0""Cnvjqwij"vjgtg"oc{"dg"pq"fktgev"eqttgncvkqpu"vjcv"crrgct"kp"vjg"vguv"fcvc"
uwooct{."yg"ctg"eqphkfgpv"vjcv"vjg"rtqeguu"qh"oggvkpi"cpf1qt"yqtmkpi"vqyctf"vjgug"iqcnu"jcxg"jcf"c"rqygthwn."rqukvkxg"
korcev"qp"gfwecvkpi"vjg"Ðyjqng"uvwfgpvÑ"cpf"vjgtghqtg"uwtgn{"jcxg"cp"kpfktgev"eqttgncvkqp"vq"vjg"itqyvj"kp"qwt"uvwfgpvuÓ"vguv"
ueqtgu0"

30 Gcej"uvwfgpvÓu"gpvt{"ngxgn"rgthqtocpeg"yknn"dg"fgvgtokpgf"vjtqwij"PYGC"cpf"qvjgt"etkvgtkqp"cpf"pqto"tghgtgpeg
vguv"ueqtgu"ocfg"cxckncdng"cv"vjg"dgikppkpi"qh"gcej"{gct"wukpi"c"eqodkpcvkqp"qh"uvcpfctfk¦gf"vguvu0"Cv"vjg"dgikppkpi"
cpf"gpf"qh"gcej"uejqqn"{gct."gcej"uvwfgpvÓu"rtqitguu"yknn"dg"ectghwnn{"ogcuwtgf"cpf"cpcn{¦gf"vq"fgvgtokpg"ceewtcvg"
rncegogpv"hqt"vjg"hqnnqykpi"uejqqn"{gct0"

Kpkvkcn"tgurqpug<"Vjku"iqcn"jcu"dggp"ogv0"PYGC"cpf"CEVCCR"ueqtgu"ctg"vjg"rtkoct{"ogcpu"vjcv"yg"wug"vq"fgvgtokpg"
rncegogpv"qh"uvwfgpvu"gcej"{gct0""Cflwuvogpvu"ctg"ocfg"cu"ueqtgu"ujqy"vjcv"c"ejcpig"kp"rncegogpv"ku"ycttcpvgf0""

Eqttgncvkqp"vq"vguv"fcvc<"Vjg"vguv"fcvc"ku"vjg"kpuvtwogpv"yg"wug"vq"oggv"vjku"iqcn0""PYGC"TKV"ueqtgu"cpf"CEVCCR"
Uejqqn"Rtqhkngu"ctg"fkuciitgicvgf"gcej"uwoogt"vq"fgvgtokpg"rtqrgt"rncegogpv"qh"kpfkxkfwcn"uvwfgpvu0"Kp"vwtp."rtqrgt"
rncegogpv"qh"uvwfgpvu"uwrrqtvu"uwdugswgpv"iqcnu"tgncvgf"vq"rgthqtocpeg0"Vjgug"rgtkqfke"cuuguuogpvu"ctg"wugf"vq"vtcem"cpf"
oqpkvqt"uvwfgpv"cecfgoke"itqyvj"vjtqwijqwv"vjg"uejqqn"{gct0""Qh"eqwtug."vjg"fcvc"ku"cnuq"wugf"vq"ocmg"ewttkewnct"
fgekukqpu0""Vjg"oqtg"htgswgpvn{"qdvckpgf"PYGC"fcvc"ku"wugf"vq"ocmg"cflwuvogpvu"cpf"ftkxg"kpuvtwevkqpcn"fgekukqpu"
vjtqwijqwv"vjg"{gct0"

40 Uvwfgpv"cecfgoke"itqyvj"yknn"dg"ceegngtcvgf."cu"ogcuwtgf"d{"vjg"UCV/32."Ctmcpucu"Dgpejoctm."cpf1qt"vjg"PYGC0

Kpkvkcn"tgurqpug<"Vjku"iqcn"jcu"dggp"ogv."cpf"vjg"fcvc"vjcv"uwrrqtvu"kv"kpenwfgu<"
Vjg"4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"Nkvgtce{Ñ"kp"qwt"8/
34"uejqqn0""Qxgt"vjg"rcuv"hqwt"{gctu"yg"jcxg"ickpgf"4;05'"itqyvj"kp"nkvgtce{0""
Qwt"4234"itqyvj"kp"nkvgtce{"hqt"vjg"VCII"rqrwncvkqp"ycu"ogv"8:0:;."cpf"4234"itqyvj"uvcpfctfu"ygtg"rtqlgevgf"cv"
8:0250"Yg"ocfg"itqyvj"*20:8+0""
Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"8205:0"Qwt"rgthqtocpeg"uvcpfctf"ycu"
820930Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*055+0"""
4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"OcvjÑ"kp"qwt"8/34"
uejqqn0"""
Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"550550""
Qwt"rgthqtocpeg"uvcpfctf"ycu"570480Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*30;5+0"""



"
Kp"tgictf"vq"qwt"ÐPggfu"Kortqxgogpv"Rtkqtkv{"Uejqqn"Fkuvtkev"*8/:+Ñ"uvcvwu."yg"Ogv"[gct"3"Gzkv"Etkvgtkc"vjku"uejqqn"
{gct0""{g
" Vjg"GUGC"tgrqtv"ujqyu"vjg"gzrgevgf"rgtegpvcig"vguvgf"kp"nkvgtce{"cpf"ocvj"ogv"uvcpfctfu0""
" Vjg"4234"rgthqtocpeg"kp"nkvgtce{"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"850860"Yg"ogv"uvcpfctf"

rgthqtocpeg"*40;5+0"""
" Vjg"VCII"rqrwncvkqp"itqyvj"uvcpfctf"kp"nkvgtce{"ycu"8:0:;"cpf"itqyvj"uvcpfctfu"ygtg"ogv"*20:8+0"
" Vjg"VCII"rgthqtocpeg"itqyvj"kp"ocvj"ycu"590:6"cpf"vjg"rgthqtocpeg"uvcpfctf"ycu"590;;."yjkej"ycu"pqv"ogv"d{"

20370"Vjg"VCII"itqyvj"uvcpfctf"kp"ocvj"ycu"5909:0""
" Yg"ogv"itqyvj"uvcpfctf"kp"ocvj"5909:0"Vjg"itqyvj"uvcpfctf"ycu"580260"Vjg"itqyvj"uvcpfctf"ujqyu"*3096+0""

Eqttgncvkqp"vq"vguv"fcvc<""Vjg"vguvkpi"fcvc"uwrrqtvu"vjg"ngxgn"qh"itqyvj"kpfkecvgf"cdqxg0"

"
50"Cv"ngcuv"52'"qh"cnn"tgvwtpkpi":vj"itcfg"uvwfgpv"yknn"eqorngvg"c"hwnn"etgfkv"Cnigdtc"K"eqwtug"cpf"yknn"dg"gnkikdng"vq"ickp"
jkij"uejqqn"etgfkv0""

Eqttgncvkqp"vq"vguv"fcvc<""Vjg"Vguvkpi"Fcvc"Uwooct{"rtqxkfgf"d{"vjg"Uvcvg"fqgu"pqv"kpfkecvg"vjg"rgtegpvcig"qh":vj"
itcfgtu"yjq"ctg"vcmkpi"Cnigdtc"K"cpf"tgegkxkpi"etgfkv"hqt"vjg"eqwtug"cu"kv"qpn{"ujqyu"vjg"pwodgt"vguvgf"cpf"vjgkt"
rtqhkekgpe{"ngxgnu0""Kv"ujqyu"pgkvjgt"vjg"pwodgt"qh":vj"itcfgtu"gptqnngf"pqt"vjg"pwodgt"qh"uvwfgpvu"yjq"rcuugf"vjg"
GQE"cpf"vjg"eqwtug0"Vjgtghqtg."vjku"fqewogpv"ecppqv"ujqy"c"eqttgncvkqp"vq"vjg"iqcn"cdqxg0""

Jqygxgt."vjku"kphqtocvkqp"ku"engctn{"fgvckngf"cu"rctv"qh"Ugevkqp"KKK."C"cdqxg."cpf"yg"jcxg"tgrgcvgf"kv"jgtg"hqt"{qwt"
eqpxgpkgpeg0"Vjg"kphqtocvkqp"ujctgf"jgtg"ku"fktgevn{"eqttgncvgf"vq"vjg"iqcn"uvcvgf"cdqxg0"

Vjg"fcvc"dgnqy"ujqyu"vjcv"gcej"{gct"yg"jcxg"jcf"cv"ngcuv"52'"qh"qwt"9vj1:vj"itcfgtu"gptqnngf"kp"Cnigdtc"K"qt"
Igqogvt{0"Ykvj"vjg"gzegrvkqp"qh"423314234."gcej"qh"vjqug"uvwfgpvu"tgegkxgf"jkij"uejqqn"etgfkv"hqt"vjqug"encuugu0"

Kp"423314234."vjg"itqwr"qh"uvwfgpvu"yjq"ygtg"ukipgf"wr"vq"vcmg"Cnigdtc"K"jcf"pqv"rgthqtogf"cu"ygnn"cu"qvjgtu"kp"
rtgxkqwu"{gctu0""Yg"fgekfgf"vq"jcxg"vjcv"Cnigdtc"K"encuu"vcwijv"vjtqwij"Fkuvcpeg"Ngctpkpi0"Qwt"gzrgtkgpeg"ycu"vjcv"
vjg"F/N"u{uvgo"cnyc{u"rtqxkfgf"wu"ykvj"ocuvgt"vgcejgtu."cpf"yg"igpgtcnn{"jcf"iqqf"gzrgtkgpegu"ykvj"vjgo0"
Wphqtvwpcvgn{."qwt"uvwfgpvu"fkf"pqv"rgthqto"ygnn"wpfgt"vjqug"ektewouvcpegu."cpf"yjkng"oquv"qh"vjgo"rcuugf"vjg"GQE."
ugxgtcn"qh"vjgo"fkf"pqv"rcuu"vjg"eqwtug"qt"tgegkxg"vjg"etgfkv0"

"

423414235"
Vqvcn"Pwodgt"qh":vj"Itcfgtu<"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""5;"
Vqvcn"Pwodgt"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K<""""""""""""""""""""""""""""""""""3;"
'"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K<"""""""""""""""""""""""""""""""""""""""""""""""""""""73'"
'"qh":vj"Itcfgtu"Tgegkxkpi"Jkij"Uejqqn"Etgfkv"hqt"Cnigdtc"K<""""""""""vq"dg"fgvgtokpgf"rgpfkpi"urtkpi"vguv"tguwnvu"
Uvwfgpv" GQE"Rcuu1Fkf"Pqv"Rcuu" Encuu"Itcfg"

3uv"Ugoguvgt""""4pf"Ugoguvgt""""""
Jkij"Uejqqn"Cnigdtc"K"Etgfkv"
TgegkxgfA"

0 " " " " "
" " " " "
" " " " "
" " " " "
" " " " "
" " " " "
" " " " "
" " " " "
" " " " "



" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "

" " " " "

423314234"
Vqvcn"Pwodgt"qh":vj"Itcfgtu<"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""66"
Vqvcn"Pwodgt"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K<""""""""""""""""""""""""""""""""""36"
'"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K<"""""""""""""""""""""""""""""""""""""""""""""""""""""54'"
'"qh":vj"Itcfgtu"Tgegkxkpi"Jkij"Uejqqn"Etgfkv"hqt"Cnigdtc"K<""""""""""38'""

" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "

" " " " "
" " " " " "

" " " " "
" " " " " "
" " " " " "
" " " " " "

423214233"
Vqvcn"Pwodgt"qh":vj"Itcfgtu<"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""66"
Vqvcn"Pwodgt"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<"""""""""""""""""""""""""""""""""""""""39"
'"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<""""""""""""""""""""""""""""""""""""""""""""""""""""""""""54'"
'"qh":vj"Itcfgtu"Tgegkxkpi"Jkij"Uejqqn"Etgfkv"hqt"Cnigdtc"K"*qt"Igqogvt{+""""""""""54'"

" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "
" " " " " "



560 R"T p1c//Igqogvt{" ::" ;:" {gu"

422;14232"
Vqvcn"Pwodgt"qh":vj"Itcfgtu<"""""""" "53"
Vqvcn"Pwodgt"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<"""""""" "43"
'"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<"""""""" "8:'"
'"qh":vj"Itcfgtu"Tgegkxkpi"Jkij"Uejqqn"Etgfkv"hqt"Cnigdtc"K"*qt"Igqogvt{+" "8:'"

422:1422;"
Vqvcn"Pwodgt"qh":vj"Itcfgtu<"""""""" "3;"
Vqvcn"Pwodgt"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<"""""""" "34"
'"qh":vj"Itcfgtu"Vcmkpi"Cnigdtc"K1Igqogvt{<"""""""" "85'"
'"qh":vj"Itcfgtu"Tgegkxkpi"Jkij"Uejqqn"Etgfkv"hqt"Cnigdtc"K"*qt"Igqogvt{+" "85'"

Rngcug"pqvg<"Vjgtg"ku"c"fkuetgrcpe{"kp"vjg"rgtegpvcigu"pqvgf"cdqxg"hqt"422:1422;"cpf"422;14232"xgtuwu"vjg"rgtegpvcigu"
pqvgf"kp"qwt"qtkikpcn"crrnkecvkqp"dgecwug"yjkng"vjg"qtkikpcn"crrnkecvkqp"kpenwfgf"9vj"cpf":vj"itcfgtu"vcmkpi"Cnigdtc"
K1Igqogvt{."vjku"ejctvu"tghngevu"qpn{":vj"itcfgtu0"



60"Cv"ngcuv"52'"qh"cnn"tgvwtpkpi":vj"itcfg"uvwfgpvu"yknn"eqorngvg"c"hwnn"etgfkv"hqtgkip"ncpiwcig"eqwtug"cpf"yknn"dg"
gnkikdng"vq"ickp"jkij"uejqqn"etgfkv0""

"
Vjgtg"ku"pq"fcvc"tgictfkpi"vjg"eqorngvkqp"qh"c"etgfkv"hqt"hqtgkip"ncpiwcig"eqwtugu"d{":vj"itcfgtu"fwg"vq"vjg"hcev"vjcv"
fwtkpi"qwt"hktuv"{gct"qh"qrgtcvkqp."yg"ygtg"wpcdng"vq"tgegkxg"rgtokuukqp"htqo"uvcpfctfu"vq"ikxg"etgfkv"vq"qwt":vj"itcfg"
Urcpkuj"uvwfgpvu"fwg"vq"kuuwgu"ykvj"vjg"etgfgpvkcnu"qh"vjg"vgcejgt0"Fkuvcpeg"Ngctpkpi"ycu"pqv"cp"qrvkqp"hqt"vjku"rctvkewnct"
eqwtug"cu"ugcvu"ygtg"pqv"cxckncdng0"Fwg"vq"vjg"kpcdknkv{"vq"hkpf"egtvkhkgf"cpf"swcnkhkgf"uvchh"ogodgtu"vjku"iqcn"jcu"pqv"dggp"
cfftguugf0"""

"

70"Vgcejgtu"yknn"kfgpvkh{"oqtcn"vjgogu"cpf"vjtgcfu"vjcv"twp"vjtqwij"ewttkewnwo"vqrkeu"cpf"yqtmu"qh"nkvgtcvwtg"cpf"yknn"
ygcxg"vjku"gngogpv"qh"ejctcevgt"gfwecvkqp"kpvq"vjg"gzkuvkpi"ewttkewnwo0"

"Vjku"kpvgtxgpvkqp"uwrrqtvu"qwt"iqcn"qh"rtqxkfkpi"ejctcevgt"gfwecvkqp"ykvjkp"vjg"ewttgpv"ewttkewnct"fgukip"qh"encuutqqo"
nguuqpu0""Qwt"uvchh"jcxg"kpeqtrqtcvgf"c"yggmn{"ejctcevgt"gfwecvkqp"yqtf"kpvq"qwt"yggmn{"nguuqp"rncpu"cpf"tgncvgf"vjg"
ejctcevgt"gfwecvkqp"eqpvgpv"kpvq"yjcvgxgt"uwdlgev"ocvvgt"ycu"dgkpi"vcwijv"d{"jcxkpi"okpk"ejctcevgt"gfwecvkqp"nguuqpu."
icogu."cpf1qt"fgoqpuvtcvkqpu"eqpegtpkpi"vjg"fgukipcvgf"yqtf"qh"vjg"yggm0""
"
Vjg"Nkvgtce{"Urgekcnkuv"cpf"Rtkpekrcn"ctg"jgnf"ceeqwpvcdng"hqt"vtcemkpi"vjg"ejctcevgt"gfwecvkqp"vjgogu"ykvj"vjg"wug"qh"
encuutqqo"qdugtxcvkqp"cpf"vjg"oqpvjn{"cpcn{uku"qh"vjg"kpenwukqp"qh"vjg"ejctcevgt"gfwecvkqp"vqrkeu"ykvjkp"nguuqp"rncpu"cpf"
encuutqqo"cevkxkvkgu0"Fcvc"cpcn{uku"qh"vjg"nguuqp"rncpu"ctg"tgxkgygf"swctvgtn{"cpf"kh"vjgtg"ygtg"cp{"rtqdngou"kfgpvkhkgf"
ykvj"vjg"rncppkpi"cpf"korngogpvcvkqp"qh"vjg"ejctcevgt"gfwecvkqp"vjgog."kv"yqwnf"dg"fkuewuugf"ykvj"vjg"ngcfgtujkr"vgco0""
"
Vjku"iqcn"jcu"dggp"ogv0""

"

80"Cnn"uvwfgpvu"yknn"rctvkekrcvg"kp"cv"ngcuv"qpg"eqoowpkv{"ugtxkeg"rtqlgev"gcej"ugoguvgt0""

"Ykvjkp"vjg"ueqrg"qh"qwt"eqoowpkv{"rctvpgtujkru"cpf"ugtxkegu."cnn"uvwfgpvu"rctvkekrcvg"kp"uqog"ecrcekv{"cv"ngcuv"qpeg"rgt"
ugoguvgt0"Vjg"ugtxkeg"ku"fqewogpvgf"d{"vjg"uvwfgpvu"cpf"rncegf"kp"c"rqtvhqnkq"yjkej"ku"ewowncvkxg0""Vjku"fcvc"yknn"dg"
wvknk¦gf"d{"qwt"ugpkqtu"cu"vjg{"crrn{"hqt"eqnngig"cfokuukqpu0"Yg"rncp."kp"vjg"hwvwtg."vq"tgeqipk¦g"eqoowpkv{"ugtxkeg"ykvj"c"
urgekcn"egtvkhkecvg"hqt"itcfwcvkpi"ugpkqtu"dcugf"qp"c"fqewogpvgf"okpkowo"ugv"qh"eqoowpkv{"ugtxkeg"jqwtu0"""

Yg"ewttgpvn{"jcxg"c"eqookvvgg"yqtmkpi"qp"fghkpkpi"vjcv"rtqrqucn"yjkej"yknn"dg"ujctgf"ykvj"qwt"rctgpvu"cpf"uvwfgpvu"pgzv"
{gct0""Eqxgpcpv"jcu"fgxgnqrgf"rctvpgtujkru"ykvj"ugxgtcn"qticpk¦cvkqpu"kp"qwt"ctgc"vq"rtqxkfg"qwt"uvwfgpvu"cp"qrrqtvwpkv{"
vq"ugtxg"vjg"eqoowpkv{"kp"yjkej"vjg{"tgukfg0"""
"
Vjku"iqcn"jcu"dggp"ogv"
"
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UGEVKQP"KX."RCTV"D<"CFFKVKQPCN"CUUGUUOGPVU"*KH"CRRNKECDNG+"

Crrnkecpvu"ctg"tgswguvgf"vq"rtqxkfg"qvjgt"fcvc"wugf"d{"vjg"ejctvgt"vq"ogcuwtg"cecfgoke"rgthqtocpeg"cpf"vq"fguetkdg"
vjg"yc{u"kp"yjkej"vjg"fcvc"uwrrqtvu"vjg"ejctvgtÓu"ewttgpv"cecfgoke"iqcnu0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg"vjg"hqnnqykpi<""
§" Cvvcejogpv"5/C"yjkej"kpenwfgu"vjg"urgekhke"fcvc."qvjgt"vjcp"fcvc"qp"hkng"cv"vjg"CFG."wugf"d{"vjg"ejctvgt"vq"

ogcuwtg"uvwfgpv"cecfgoke"rgthqtocpeg"fwtkpi"vjg"ewttgpv"eqpvtcevwcn"rgtkqf"qt"c"uvcvgogpv"vjcv"pq"cffkvkqpcn"
fcvc"ygtg"wugf="cpf"

§" C"pcttcvkxg"fguetkrvkqp"qh"vjg"yc{u"kp"yjkej"vjg"fcvc"uwrrqtv"vjg"ejctvgtÓu"cecfgoke"iqcnu"vjcv"ygtg"crrtqxgf"
d{"vjg"Uvcvg"Dqctf0"

"
Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"

X " "
"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
" "
"
UGEVKQP"X<"HKPCPEG"

Crrnkecpvu"ctg"tgswguvgf"vq"nkuv"cpf"fkuewuu"eqttgevkxg"cevkqpu"hqt"cp{"hkpfkpiu"kp"vjg"hkpcpekcn"cwfkv"tgrqtvu"rtgrctgf"
fwtkpi"vjg"ewttgpv"eqpvtcevwcn"rgtkqf0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg"vjg"hqnnqykpi<""
§" Gcej"hkpfkpi"htqo"vjg"hkpcpekcn"cwfkv"tgrqtvu"qt"uvcvgogpv"vjcv"vjgtg"ygtg"pq"hkpfkpiu=""
§" C"uvcvgogpv"hqt"gcej"hkpfkpi"vq"kpfkecvg"kh"kv"jcf"dggp"pqvgf"kp"rtkqt"{gct"cwfkvu="
§" Eqttgevkxg"cevkqpu"vcmg"vq"tgevkh{"gcej"kuuwg="cpf"
§" Vjg"fcvg"d{"yjkej"gcej"kuuwg"ycu"qt"yknn"dg"eqttgevgf0"

"
Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"

X " "
"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
" "

"
" "
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UGEVKQP"XK."RCTVU"C"CPF"D<"YCKXGTU"
"
Crrnkecpvu"ctg"tgswguvgf"vq"tgxkgy"vjg"ewttgpv"yckxgtu"crrtqxgf"hqt"vjg"ejctvgt"cpf"vq"kfgpvkh{"cp{"ejcpigu"
tgswguvgf"kp"vjg"ejctvgtÓu"yckxgtu"htqo"Vkvng"8"qh"Ctmcpucu"Eqfg"Cppqvcvgf."Uvcvg"Dqctf"qh"Gfwecvkqp"Twngu"cpf"
Tgiwncvkqpu."cpf1qt"vjg"Uvcpfctfu"hqt"Ceetgfkvcvkqp0"
"
Gxcnwcvkqp"Etkvgtkc<"
C"tgurqpug"vjcv"ku"hwnn{"tgurqpukxg"yknn"kpenwfg<""
§" Cvvcejogpv"6"yjkej"ku"c"nkuv"qh"ewttgpv"yckxgtu"crrtqxgf"hqt"vjg"ejctvgt"d{"vjg"Uvcvg"Dqctf"cpf"rtqxkfgf"d{"

CFG"uvchh="
§" C"nkuv"qh"gcej"pgy"yckxgt"tgswguvgf"ykvj"c"tcvkqpcng"hqt"gcej"qt"c"uvcvgogpv"uc{kpi"vjcv"pq"pgy"yckxgtu"ctg"

tgswguvgf="cpf"
§" Cp"kvgok¦gf"nkuv"qh"gcej"ewttgpv"yckxgt"vjg"ejctvgt"yqwnf"nkmg"vq"jcxg"tguekpfgf"ykvj"c"tcvkqpcng"hqt"gcej"tgswguv"

qt"c"uvcvgogpv"uc{kpi"vjcv"vjg"ejctvgt"ykujgu"vq"ockpvckp"cnn"ewttgpvn{"crrtqxgf"yckxgtu0"
"

Hwnn{"Tgurqpukxg" Rctvkcnn{"Tgurqpukxg" Pqp/Tgurqpukxg"
X " "

"
Eqoogpvu"cpf"Cffkvkqpcn"Swguvkqpu" Tghgtgpeg"
Legal Comments 

 
These comments are supplemental to prior legal comments given for 
past renewals or approvals.  
 
1. Waivers Not Requested: 
 

a." The Charter School currently holds a waiver of the Teacher 
Fair Dismissal Act.  In order to effectuate this waiver, it is 
recommended that the Charter School Request a waiver of 
Ark. Code Ann. § 6-17-1701 et seq. 

b." The Charter School currently holds a waiver for gifted and 
talented education.  In order to effectuate this waiver, it is 
recommended that the Charter School request a waiver of the 
ADE Rules Governing Gifted and Talented Program Approval 
Standards. 

c." The Charter School currently holds a waiver for library media 
services.  In order to effectuate this waiver, it is 
recommended that the Charter School request a waiver of 
Ark. Code Ann. §§ 6-25-103, 104. 

d." The Charter School currently holds a waiver for guidance 
counseling and school nurses.  In order to effectuate these 
waivers, it is recommended that the Charter School request 
waivers of Ark. Code Ann. §§ 6-18-706, 6-18-1001 et seq., and 
the ADE Rules Governing Public School Student Services. 

"

"
" "
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"
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e0" Kp"enctkhkecvkqp"qh"vjg"yckxgt"Eqxgpcpv"Mggrgtu"jqnfu"eqpegtpkpi"Nkdtct{"Ogfkc"

Ugtxkegu."cpf"vq"hwnn{"ghhgevwcvg"vjg"yckxgt."Eqxgpcpv"Mggrgtu"tgswguvu"c"yckxgt"qh"
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"
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"
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"
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X " "
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Covenant Keepers College Preparatory Charter School 

Little Rock, Arkansas 











"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"
"









Tgncvkqpujkr"Fkuenquwtg"Hqto"Î"CVVCEJOGPV"4"

Ejctvgt"Uejqqn"
Dqctf"OgodgtÓu"Pcog"cpf"
Eqpvcev"Kphqtocvkqp"

Tgncvgf"vq"Gornq{gg*u+A"
*ÐPqÑ"qt"fguetkdg0+"

Gornq{gg"Lqd"Vkvng"

E{pvjkc"Vqypugpf"
Pq"tgncvkqpujkr"vq"cp{"uejqqn"
gornq{ggu"

Dqctf"Rtgukfgpv"

Pqncpf"Dwemng{" Pq"tgncvkqpujkr"vq"cp{"uejqqn"
gornq{ggu"

Xkeg"Rtgukfgpv"

Dctdctc"Fcnw" Pq"tgncvkqpujkr"vq"cp{"uejqqn"
gornq{ggu"

Vtgcuwtgt"

Lcogu"Lqpgu"
Pq"tgncvkqpujkr"vq"cp{"uejqqn"
gornq{ggu"

Ugetgvct{"

Iwknngtoq"Jgtpcpfg¦"
Pq"tgncvkqpujkr"vq"cp{"uejqqn"
gornq{ggu"

Tgukipgf"



Ugevkqp"K"Î"Igpgtcn"Fguetkrvkqp"qh"vjg"Ejctvgt"UejqqnÓu"Rtqitguu"

4235"Ejctvgt"Crrnkecvkqp"Cffgpfwo"
Chvgt"tghngevkpi"wrqp"qwt"Ejctvgt"Tgpgycn"Eqwpekn"oggvkpi"cpf"engctn{"wpfgtuvcpfkpi"vjg"kuuwgu"
hqewugf"ctqwpf"qwt"jkij"uejqqn."yg"ctg"tgswguvkpi"vjcv"cp"cffgpfwo"vq"qwt"ejctvgt"dg"itcpvgf0"""

Kp"nqqmkpi"cv"vjg"okffng"uejqqn"ukpeg"vjg"kpegrvkqp"qh"Eqxgpcpv"Mggrgtu."yg"jcxg"pqvgf"hcxqtcdng"
vtgpfu"kp"cnn"ctgcu"kpenwfkpi"gptqnnogpv."vgcejgt"tgvgpvkqp."hkuecn"qrgtcvkqpu."cpf"qxgtcnn"uweeguu0"""Vq"
fcvg."yg"jcxg"pqv"dggp"cu"uweeguuhwn"kp"tgictf"vq"vgcejgt"tgvgpvkqp"qt"cejkgxgogpv"kp"qwt"jkij"uejqqn0""
Dgecwug"yg"tgcnk¦g"vjcv"qwt"uvtgpivj"nkgu"kp"tgcejkpi"cpf"cfxcpekpi"qwt"okffng"uejqqn"uvwfgpvu."yg"
ykuj"vq"ujkhv"qwt"hqewu"gzenwukxgn{"vq"vjg"okffng"uejqqn"cpf"tgoqxg"vjg"jkij"uejqqn"*itcfgu";/34+"htqo"
qwt"ejctvgt"cv"vjku"vkog0"Yg"ctg"eqphkfgpv"vjcv"ykvj"cp"gzenwukxg"hqewu"qp"qwt"okffng"uejqqn"uvwfgpvu."
qwt"rtqitco"yknn"swkemn{"itqy"vq"dgeqog"c"oqfgn"hqt"vgcejkpi"cpf"ngctpkpi"gzegnngpeg"kp"egpvtcn"
Ctmcpucu0""

Vjg"fcvc"hqt"qwt"okffng"uejqqn"nkvgtce{"rtqitco"jcu"dggp"oqxkpi"tqdwuvn{"kp"vjg"tkijv"fktgevkqp"cu"
ogcuwtgf"d{"CFG"uvcvg"ocpfcvgf"cuuguuogpvu0"Yg"cvvtkdwvg"vjcv"vq"qwt"okffng"uejqqn"vgcejgt"
tgvgpvkqp"cpf"vjg"jctf"yqtm"vjgug"fgfkecvgf"rtqhguukqpcnu"rtqxkfg"hqt"uvwfgpvu"fckn{0"Yg"cnuq"cvvtkdwvg"
vjcv"ucog"uweeguu"vq"qwt"Nkvgtce{"Kpkvkcvkxg"vjcv"ycu"fgukipgf"vq"uwrrqtv"vjg"urgekhke"pggfu"qh"qwt"
uvwfgpvu0""

Yg"jcxg"eqog"vq"tgcnk¦g"vjcv"yg"mpqy"vjg"pggfu"qh"qwt"uvwfgpvu"dgvvgt"vjcp"cp{"vgzvdqqm"qt"rcemcigf"
ewttkewnwo0""Vjgtghqtg."vjku"{gct"yg"jcxg"etgcvgf"c"ocvj"ewttkewnwo"kpeqtrqtcvkpi"vqqnu"vjcv"cnnqy"wu"
vq"rkprqkpv"qwt"uvwfgpvuÓ"ygcmpguugu"kp"ocvjgocvkeu"cpf"cvvgpf"vq"vjg"cuuqekcvgf"uvtcpfu"vjtqwij"c"
uvtcvgikecnn{"fgxgnqrgf"rcekpi"iwkfg0"Vjtqwij"qwt"fcvc"cpcn{uku."yg"fkueqxgtgf"vjcv"ÐogcuwtgogpvÑ"ku"
qwt"uvwfgpvuÓ"ygcmguv"uvtcpf."uq"vjcv"dgecog"vjg"hktuv"ctgc"yg"cvvcemgf0"Qvjgt"ctgcu"qh"eqpegtp"dtqwijv"
vq"nkijv"d{"nqqmkpi"ectghwnn{"cv"qwt"encuutqqo/ngxgn"cuuguuogpvu"cpf"eqttgurqpfkpi"fcvc"ejctvu"ygtg"
Ðfcvc"cpcn{uku"cpf"rtqdcdknkv{Ñ"cpf"ÐcnigdtcÑ0""Yg"ctg"uggkpi"vtgogpfqwu"rtqitguu"ykvj"vjku"
ogvjqfkecn"crrtqcej"vq"fgvgtokpkpi"cpf"cfftguukpi"qwt"uvwfgpvuÓ"urgekhke"pggfu0"

Kp"tgictf"vq"tgetwkvkpi"swcnkv{"vgcejgtu."yg"ctg"ewttgpvn{"kp"c"itgcv"rqukvkqp"cu"yg"cpvkekrcvg"cnn"dwv"qpg"
qh"qwt"okffng"uejqqn"vgcejgtu"yknn"dg"tgvwtpkpi"pgzv"{gct0"Yg"jcxg"dggp"yqtmkpi"hqt"hkxg"{gctu"vq"
fgxgnqr"qwt"Ðftgco"vgcoÑ"hcewnv{."cpf"yg"hggn"nkmg"yg"ctg"hkpcnn{"vjgtg0"Yg"ctg"hqtvwpcvg"kp"vjcv"vjg"
okffng"uejqqn"hcewnv{"yg"ewttgpvn{"jcxg"ku"pqv"chtckf"qh"vjg"jctf"yqtm"qt"vjg"nqpi"jqwtu0"Vjg{"jcxg"cnn"
ujqyp"c"igpwkpg"eqookvogpv"vq"qwt"uvwfgpvu"cpf."qh"eqwtug."gzegrvkqpcn"eqpvgpv"mpqyngfig"cpf"
rgfciqikecn"umknnu0"Yg"cpvkekrcvg"vjcv"gcej"qh"qwt"okffng"uejqqn"vgcejgtu"yknn"dg"qhhgtgf"c"eqpvtcev"
tgpgycn"pgzv"{gct."cpf"ucxg"hqt"qpg"vgcejgt."yg"ctg"gpeqwtcigf"d{"eqpxgtucvkqpu"ykvj"gcej"vjcv"
kpfkecvg"vjgkt"gcigtpguu"vq"tgvwtp0""Chvgt"{gctu"qh"tghkpkpi."vjg"ftgco"vgco"yg"gpxkukqpgf"ku"hkpcnn{"
eqokpi"vq"htwkvkqp#"

Yg"jcxg"dggp"uweeguuhwn"kp"tgetwkvkpi"c"OcuvgtÓu"ngxgn"ocvjgocvkeu"vgcejgt"htqo"vjg"Rjkncfgnrjkc"
ctgc0"Jku"tgoctmcdng"eqpvgpv"mpqyngfig"cpf"jku"itcur"qh"jqy"vq"ghhgevkxgn{"oqvkxcvg"cpf"ocpcig"qwt"
uvwfgpvu"ocmg"jko"c"itgcv"hkv"hqt"EM0"Yg"ctg"cnuq"hqtvwpcvg"vq"jcxg"tgoctmcdn{"vcngpvgf"kpfkxkfwcnu"
uwrrqtvkpi"qwt"uvwfgpvuÓ"nkvgtce{"fgxgnqrogpvÏdqvj"ykvjkp"vjg"Gpinkuj"encuutqqo"cpf"cetquu"vjg"
ewttkewnwo0"Yg"ctg"nqqmkpi"hqtyctf"vq"qwt"dguv"{gct"gxgt"cu"yg"uwtxg{"qwt"ewttgpv"vgcejgt"rqqn"cpf"
fghkpg"vjg"ejctcevgtkuvkeu"yg"fguktg"kp"qwt"pgy"vgcejgt"ecpfkfcvgu0"

Pgzv"{gct"yg"ctg"nqqmkpi"vq"gornq{"35"vgcejgtu"kp"vjg"okffng"uejqqnÏpkpg"qh"vjgug"dgkpi"tgvwtpkpi"
vgcejgtu."qpg"dgkpi"c"tgrncegogpv"hqt"c"tgukipkpi"vgcejgt."cpf"vjtgg"dgkpi"pgyn{"etgcvgf"rqukvkqpu"cpf"
vjgtghqtg"pgy"jktgu0"



Kpvtqfwevkqp"
Eqxgpcpv"MggrgtuÓ"rtqitguu"cpf"uweeguugu"ctg"pqvgyqtvj{0"Yg"jcxg"dggp"ugtxkpi"vjku"ctgc"hqt"
crrtqzkocvgn{"6097"{gctu0"Yg"jcxg"dwknv"c"itgcv"uwrrqtv"u{uvgo"hqt"qwt"uejqqn"vjtqwij"vjg"Uqwvjyguv"
Eqcnkvkqp."Uqwvjyguv"Wru"Pgkijdqtjqqf"Cuuqekcvkqpu."cpf"qwt"nqecn"Jkurcpke"dwukpguugu"vjcv"
tgeqipk¦g"vjg"pggf"hqt"qwt"uejqqn"kp"vjg"UYNT"ctgc0"Ukpeg"ygÓxg"ejqugp"vq"tgockp"kp"vjg"9442;"¥KR"
eqfg"yg"jcxg"hqwpf"qwt"dkiiguv"lq{u"vq"dg"qwt"rctgpv"uwrrqtv"cpf"qwt"uqnkf"tgrwvcvkqp"urtgcfkpi"d{"
Ðyqtf/qh/oqwvjÑ"vjtqwij"fkhhgtgpv"pgkijdqtjqqfu."qticpk¦cvkqpu."ejwtejgu"cpf"cngtv"egpvgtu0"Wrqp"
gcej"pgy"gptqnnogpv"cpf"qwt"cumkpi"vjg"rctgpv"jqy"vjg{"jgctf"cdqwv"wu."yg"ctg"fgnkijvgf"vq"jgct"vjcv"
uqogqpg"kp"vjg"eqoowpkv{"*qt"cpqvjgt"EM"rctgpv+"jcu"ocfg"c"tgeqoogpfcvkqp"tgictfkpi"qwt"uwrrqtv"
vq"jgnr"uvwfgpvu"kp"vjg"ctgc0""

Qwt"wpkswg"dtcpf"qh"gfwecvkpi"uvwfgpvu"ku"fgukipgf"vq"oggv"vjg"pggfu"qh"uvwfgpvu"yjq"eqog"vq"wu"chvgt"
{gctu"qh"uvtwiinkpi"kp"vtcfkvkqpcn"uejqqn"ugvvkpiu"cpf"ncpiwkujkpi"kp"vjg"cejkgxgogpv"icr0"Yjkng"qwt"
uweeguu"ku"pqv"cnyc{u"ogcuwtcdng"d{"uvcpfctf"ogcpu."kv"ku"gxkfgpegf"fckn{"kp"vjg"nkxgu"qh"qwt"ejknftgp"
cu"vjg{"fgoqpuvtcvg"itqyvj"uqekcnn{."goqvkqpcnn{."cpf"cecfgokecnn{0"Qwt"Eqxgpcpv"ykvj"vjg"uvwfgpvu."
rctgpvu."hcoknkgu."cpf"eqoowpkv{"jgtg"kp"uqwvjyguv"Nkvvng"Tqem"ku"vq"qhhgt"cp"qrrqtvwpkv{"hqt"uvwfgpvu"
yjq"jcxg"dggp"wpfgtugtxgf"vq"tkug"cdqxg"vjgkt"ektewouvcpegu."ickp"c"htguj"uvctv"vq"vjgkt"cecfgoke"
ectggtu."cpf"tgcnk¦g"vjgkt"rqvgpvkcn0""Qwt"iqcn"ku"vq"ujcvvgt"vjg"eqooqpn{"jgnf"nqy"gzrgevcvkqpu"qh"
uvwfgpvu"kp"uqwvjyguv"Nkvvng"Tqem0"

Cp"gzcokpcvkqp"qh"vjg"uweeguu"qh"qwt"uejqqn"cpf"vjg"cejkgxgogpv"qh"qwt"uvwfgpvu"owuv"dgikp"ykvj"c"
nqqm"cv"yjq"qwt"uvwfgpvu"ctg"cpf"jqy"qwt"uejqqn"jcu"gxqnxgf"vjtqwij"kvu"kpkvkcn"ejctvgt"rgtkqf0"Yg"ctg"
rtqwf"qh"vjg"itqyvj"qh"qwt"uvwfgpvu"cecfgokecnn{"cpf"gurgekcnn{"uqekcnn{"cpf"goqvkqpcnn{."dwv"yg"fq"
cempqyngfig"vjcv"qwt"uejqqn"ku"uvknn"kp"kvu"kphcpe{"cpf"owej"yqtm"tgockpu"vq"dg"fqpg0"Yg."cu"c"
eqoowpkv{"qh"gfwecvqtu"cpf"{qwpi"uejqnctu."jcxg"fgxgnqrgf"c"oqogpvwo"vqyctf"cecfgoke"
cejkgxgogpv"cpf"rgtuqpcn"itqyvj"vjcv"oquv"qh"qwt"uvwfgpvu"jcxg"pgxgt"gzrgtkgpegf0""Yg"uvtkxg"vq"
eqpvkpwg"dwknfkpi"wrqp"qwt"uweeguugu"cpf"ceegngtcvkpi"vjcv"oqogpvwo"cu"yg"ejcpig"vjg"vtclgevqt{"qh"
vjgug"uvwfgpvuÓ"nkxgu"cpf"ockpvckp"vjg"Eqxgpcpv"yg"jcxg"ocfg"ykvj"vjg"hcoknkgu"kp"vjg"9442;"¥KR"
eqfg0"

Yg"jcxg"dggp"tgeqipk¦gf"coqpi"vjg"57"uejqqn"fkuvtkevu."cpf"8"ejctvgt"uejqqn"u{uvgou."cu"cp"
ÐcejkgxkpiÑ"fkuvtkev"kp"nkvgtce{"cpf"ocvj0"Ceeqtfkpi"vq"vjg"4234"GUGC"Uejqqn"Ceeqwpvcdknkv{"
Tgrqtv."vjg"4234"rgthqtocpeg"iqcnu"qh"qwt"VCII"itqwr"hqt"nkvgtce{"gzeggfgf"vjg"4234"COQ"cu"vjg"
iqcn"ycu"82093."cpf"qwt"rgthqtocpeg"ycu"85086"uwtrcuukpi"itqyvj"d{"40;50"Vjg"4234"rgthqtocpeg"
iqcnu"qh"qwt"VCII"itqwr"hqt"ocvj"okuugf"vjg"COQ"iqcn"d{"qpn{"0370"Vjg"COQ"ycu"590;;."cpf"vjg"
rgthqtocpeg"ycu"590:60""Ugg"cvvcejogpv"7"

Yg"ctg"pqy"tgswguvkpi"cp"cffgpfwo"vq"tgvwtp"vq"ugtxkpi"itcfgu"8/:"uqngn{0""Vjg"korcev"yg"jcxg"
qp"uvwfgpvu"cv"vjg"etkvkecn"okffng"uejqqn"{gctu"ku"ukipkhkecpvÏcu"gxkfgpegf"d{"vjg"Qhhkeg"qh"
Gfwecvkqp"Rqnke{"tgrqtvu"dgnqy0""Yg"ykuj"vq"eqpvkpwg"fgxgnqrkpi"qwt"rtqitco"cpf"etgcvkpi"c"
oqfgn"hqt"gfwecvkqpcn"uweeguu0"

Cu"yg"oqxg"vjtqwij"vjg"tgpgycn"rtqeguu."yg"hkpf"qwtugnxgu"tghngevkpi"qp"vjg"vjkpiu"yg"jcxg"fqpg"
gzeggfkpin{"ygnn"cpf"cnuq"vjg"okuvcmgu"yg"jcxg"ocfg"cpf"ngctpgf"htqo0""Kp"c"uejqqn"yjgtg"yg"fq"pqv"
yckv"hqt"rqxgtv{"cpf"kpfkhhgtgpeg"vq"fkucrrgct="yjgtg"yg"fq"pqv"eqwpv"vjg"ejknftgp"cu"kpcfgswcvg"yjkng"
vjg{"yqtm"vqyctf"vjg"rtqhkekgpe{"ngxgnu"qh"vjgkt"eqwpvgtrctvu"kp"qvjgt"ctgcu"qh"vqyp="yjgtg"vjg"gxgt/
rtgugpv"ugpug"qh"wtigpe{"kpvgpukhkgu"gxgt{"fgekukqp"yg"ocmg="cpf."cv"c"uejqqn"yjgtg"yg"fq"pqv"ocmg"
gzewugu"hqt"qwt"mkfu."qwt"vgco"yqtmu"vktgnguun{"vq"vtcpuhqto"vjg"rcvju"qh"qwt"uvwfgpvu"cpf"ikxg"vjgo"vjg"
vqqnu"vjg{"pggf"vq"rwnn"vjgougnxgu"wr"cpf"gzegn0"Yg"jqrg"vjcv"vjku"tgpgycn"crrnkecvkqp"yknn"rtqxkfg"vjg"
CFG"cpf"vjg"Uvcvg"Dqctf"qh"Gfwecvkqp"ykvj"c"upcrujqv"qh"qwt"rtqitguu"cpf"qhhgt"c"eqortgjgpukxg."
gxkfgpeg/dcugf"ecug"hqt"vjg"uejqqnÓu"cejkgxgogpv"cpf"cp"qxgtxkgy"qh"vjg"rncpu"yg"jcxg"vq"hwtvjgt"
cfxcpeg"qwt"uvwfgpvu"cecfgokecnn{"



Yg"cuugtv"vjcv"vjg"gngogpvu"eqpvckpgf"kp"vjku"tgpgycn"crrnkecvkqp"fgoqpuvtcvg"vjcv"Eqxgpcpv"Mggrgtu"
ku<""

gzjkdkvkpi"ukipkhkecpv"itqyvj=""
nkmgn{"vq"oggv"cpf"gzeggf"ceeqwpvcdknkv{"iqcnu"cu"gxkfgpegf"d{"qwt"uvcvwu"cu"cp"Cejkgxkpi"
Fkuvtkev"
hkuecnn{"uqwpf="cpf"
fgxgnqrkpi"cp"gzegrvkqpcn"rtqitco"kp"vgtou"qh"CFG"uvcpfctfu."uejqqn"ewnvwtg."cpf"rctgpv"
ucvkuhcevkqp0"

Qwt"Dcemitqwpf"
Eqxgpcpv"Mggrgtu"Eqnngig"Rtgrctcvqt{"Ejctvgt"Uejqqn"qrgpgf"kp"Nkvvng"Tqem"fwtkpi"vjg"422:/2;"
uejqqn"{gct"ugtxkpi"itcfgu"8/:0"Vjg"uejqqn"cffgf"qpg"itcfg"rgt"{gct."cpf"ykvj"vjg"4234/35"uejqqn"
{gct."Eqxgpcpv"Mggrgtu"ugtxgu"itcfgu"8/340"Gptqnnogpv"pwodgtu"d{"uejqqn"htqo"Eqxgpcpv"
Mggrgt)u"kpcwiwtcn"{gct"vjtqwij"vjg"4233/34"cecfgoke"{gct"ctg"rtgugpvgf"kp"Vcdng"3"dgnqy0"
Okffng"uejqqn"gptqnnogpv"hkiwtgu"ctg"rtgugpvgf"kp"Vcdng"4."cpf"jkij"uejqqn"gptqnnogpv"hkiwtgu"ctg"
rtgugpvgf"kp"Vcdng"50"

Vcdng"3<"Gptqnnogpv"d{"Uejqqn"422:/2;"vq"4234/35."Eqxgpcpv"Mggrgtu"Ejctvgt"Uejqqn"
422:/2;" 422;/32" 4232/33" 4233/34" 4234/35"

Okffng"Uejqqn" 343" 394" 34:" 376" 346"
Jkij"Uejqqn" 2" 43" 58" :6" ;;"
Vqvcn"Gptqnnogpv" 343" 3;5" 386" 45:" 445"

Vcdng"4<"Gptqnnogpv"d{"Itcfg"422:/2;"vq"4234/35."Eqxgpcpv"Mggrgtu"Ejctvgt"Okffng"Uejqqn"
Itcfg" 422:/2;" 422;/32" 4232/33" 4233/34" 4234/35"
8" 86" 7;" 59" 79" 52"
9" 57" 85" 5;" 64" 72"
:" 44" 72" 74" 77" 66"
Gptqnnogpv" 343" 394" 34:" 376" 346"

Vcdng"5<"Gptqnnogpv"d{"Itcfg"422;/32"vq"4234/35."Eqxgpcpv"Mggrgtu"Ejctvgt"Jkij"Uejqqn"
Itcfg" 422:/2;" 422;/32" 4232/33" 4233/34" 4234/35"
;" 2" 43" 44" 63" 5;"
32" 2" 2" 36" 52" 53"
33" 2" 2" 2" 35" 43"
34" 2" 2" 2" 2" :"
Gptqnnogpv" 2" 43" 58" :6" ;;"



Eqxgpcpv"MggrgtuÓ"uvwfgpv"dqf{"ku"eqorqugf"qh"cnoquv"gpvktgn{"okpqtkv{"uvwfgpvu="jqygxgt."
vjtqwijqwv"vjg"{gctu."fgoqitcrjkeu"qh"vjg"uejqqn"jcxg"unkijvn{"ujkhvgf0"Pqvcdn{."vjg"rgtegpvcig"qh"
Jkurcpke"uvwfgpvu"jcu"kpetgcugf0"Kp"kvu"hktuv"{gct."vjg"uvwfgpv"dqf{"ycu"eqortkugf"qh"34'"Jkurcpke"
uvwfgpvu."dwv"d{"vjg"4234/35"uejqqn"{gct."56'"qh"vjg"uvwfgpv"dqf{"ycu"Jkurcpke"uvwfgpvu0"Vjg"
pwodgt"qh"uvwfgpvu"gnkikdng"hqt"Htgg"cpf"Tgfwegf"Nwpej"*HTN+"jcu"tgockpgf"tgncvkxgn{"uvgcf{"cpf"
cdqxg"vjg"uvcvg"cxgtcig"gcej"{gct0"Vcdng"6"dgnqy"jkijnkijvu"Eqxgpcpv"MggrgtuÓ"uvwfgpv"dqf{"
vjtqwijqwv"vjg"uejqqnÓu"gzkuvgpeg0"

Vcdng"6<"Gptqnnogpv"d{"Tceg"cpf"Htgg"cpf"Tgfwegf"Nwpej"Eqwpvu."422:/4235"
Gptqnnogpv" '"Dncem" '"Jkurcpke" '"Yjkvg" '"HTN"

422:/2;" 343" 9;'" 34'" 4'" 9;'"
422;/32" 3;5" :6'" 35'" 3'" :8'"
4232/33" 386" 92'" 4;'" 3'" :6'"
4233/34" 45:" 8:'" 52'" 3'" :2'"
4234/35" 445" 87'" 56'" 3'" :3'"
Cxgtcig" 95'" 46'" 3'" :4'"

Vcdng"7"rtqxkfgu"c"swkem"inkorug"qh"uvwfgpvu"kp"Eqxgpcpv"Mggrgtu"eqorctgf"vq"Nkvvng"Tqem."Pqtvj"
Nkvvng"Tqem."cpf"Rwncumk"Eqwpv{"Uejqqn"Fkuvtkevu"cpf"vjg"uvcvg0"

Vcdng"7<"Tceg"cpf"Htgg"cpf"Tgfwegf"Nwpej"Eqwpvu."4233/34"uejqqn"{gct"
'"HTN" '"Okpqtkv{"

Eqxgpcpv"Mggrgtu" :2'" ;;'"
Nkvvng"Tqem"UF" 93'" :2'"
Rwncumk"Eq0"5/Fkuvtkev" 86'" 8:'"
Uvcvg" 82'" 57'"

Kp"Vcdngu"8/:"dgnqy."Eqxgpcpv"MggrgtuÓ"uvwfgpv"rgthqtocpeg"kp"itcfgu"8/:"qp"vjg"Nkvgtce{"cpf"
Ocvj"Dgpejoctm"Gzco"cpf"qp"vjg"Cnigdtc"Gpf/qh/Eqwtug"Gzco"ku"eqorctgf"vq"vjg"rgthqtocpeg"
qh"uvwfgpvu"kp"vjg"Nkvvng"Tqem."Pqtvj"Nkvvng"Tqem."cpf"Rwncumk"Eqwpv{"Uejqqn"Fkuvtkevu0"Fcvc"htqo"
vjg"4233/34"uejqqn"{gct"ku"wugf"jgtg."cu"vjg"oquv"tgegpv"vguv"ueqtg"fcvc"ku"htqo"4233/34"uejqqn"
{gct0"Eqxgpcpv"Mggrgtu"jcu"oqtg"okpqtkv{"uvwfgpvu"vjcp"vjg"uwttqwpfkpi"fkuvtkevu"cpf"vjg"uvcvg)u"
cxgtcig="cpf"Eqxgpcpv"Mggrgtu"jcu"c"nctigt"rgtegpvcig"qh"uqekq/geqpqoke"fkucfxcpvcigf"uvwfgpvu"
vjcp"vjg"uwttqwpfkpi"fkuvtkevu"cpf"vjg"uvcvg0"

Upcrujqv"qh"Cecfgoke"Rgthqtocpeg"
Vcdng"8<"Itcfgu"8"/":"Nkvgtce{"Dgpejoctm"Tguwnvu"422:/2;"vq"4233/34."Eqxgpcpv"Mggrgtu"Ejctvgt"
Uejqqn"

'"HTN" '"Okpqtkv{" 422:/2;" 422;/32" 4232/33" 4233/34" Itqyvj"
Eqxgpcpv"Mggrgtu" :2'" ;;'" 59'" 6:'" 75'" 87'" -4:'"
Nkvvng"Tqem"UF" 93'" :2'" 74'" 75'" 74'" 76'" -4'"
Rwncumk"Eq0"5/Fkuvtkev" 86'" 8:'" 77'" 78'" 78'" 7:'" -5'"
Uvcvg" 82'" 57'" 8:'" 95'" 97'" :4'" -36'"



Vcdng"9<"Itcfgu"8"/":"Ocvj"Dgpejoctm"Tguwnvu"422:/2;"vq"4233/34."Eqxgpcpv"Mggrgtu"Ejctvgt"
Uejqqn"

'"HTN" '"Okpqtkv{" 422:/2;" 422;/32" 4232/33" 4233/34" Itqyvj"
Eqxgpcpv"Mggrgtu" :2'" ;;'" 5:'" 54'" 53'" 5;'" -3'"
Nkvvng"Tqem"UF" 93'" :2'" 74'" 75'" 74'" 76'" -4'"
Rwncumk"Eq0"Cxi0" 86'" 8:'" 77'" 78'" 78'" 7:'" -5'"
Uvcvg" 82'" 57'" 95'" 97'" 99'" 9:'" -7'"

Vcdng":<"Cnigdtc"Gpf/qh/Eqwtug"Gzco"Tguwnvu"422:/2;"vq"4233/34."Eqxgpcpv"Mggrgtu"Ejctvgt"
Uejqqn"

'"HTN" '"Okpqtkv{" 422:/2;" 422;/32" 4232/33" 4233/34" Itqyvj"
Eqxgpcpv"Mggrgtu" :2'" ;;'" 3:'" 68'" 54'" 45'" -7'"
Nkvvng"Tqem"UF" 93'" :2'" 73'" 78'" 83'" 88'" -37'"
Rwncumk"Eq0"5/Fkuvtkev" 86'" 8:'" 75'" 84'" 85'" 8:'" -37'"
Uvcvg" 82'" 57'" 93'" 98'" 9:'" :3'" -32'"

Oqxkpi"Hqtyctf"cu"c"Okffng"Uejqqn"4235/4236"
Qwt"Ewttkewnwo"4235/4236"
Gcej"uwoogt"yg"tgswguv"c"oggvkpi"ykvj"vjg"CFG"Uvcpfctfu"Cuuwtcpeg"Wpkv"vq"gpuwtg"vjcv"yg"ctg"
hqnnqykpi"iwkfgnkpgu"cpf"vjcv"yg"jcxg"cnn"eqwtugu"kp"rnceg"cu"tgswktgf0""Yg"jcxg"yqtmgf"fknkigpvn{"
vq"dwknf"vjg"hqwpfcvkqp"hqt"vjg"Eqooqp"Eqtg"Uvcvg"Uvcpfctfu"cpf"jcxg"hwnn{"korngogpvgf"vjgug"kp"
qwt"okffng"uejqqn"itcfgu"8/:0""Cickp."yg"jcxg"hkpg"vwpgf"qwt"Nkvgtce{"Kpkvkcvkxg"qxgt"vjg"{gctu"cpf"
jcxg"tgegpvn{"fgxgnqrgf"qwt"Ocvj"Kpkvkcvkxg0""Vjgug"yknn"eqpvkpwg"vq"fgxgnqr"cu"yg"itqy0"

Yg"ctg"rtqwf"qh"vjg"qxgtcnn"itqyvj"kp"ocvj"ueqtgu."dwv"oqxkpi"hqtyctf"kpvq"pgzv"{gct"ykvj"qwt"okffng"
uejqqn"itcfgu."yg"jqrg"vq"ugg"ickpu"kp"ocvjgocvkeu"ukoknct"vq"nkvgtce{"ickpu0""Yg"jcxg"dgiwp"vq"etgcvg"
c"ocvjgocvkeu"kpkvkcvkxg"vjcv"yknn"okttqt"vjg"korcev"qh"qwt"nkvgtce{"kpkvkcvkxg0""Vjg"ocvj"kpkvkcvkxg"
rtqitco"ku"ewttgpvn{"dgkpi"fgxgnqrgf"ykvj"vjg"jgnr"qh"qwt"gzvgtpcn"rtqxkfgt"ÐCecfgoke"Uejqqn"
VwtpctqwpfÑ"cpf"yknn"dg"hwnn{"korngogpvgf"vjtqwij"qwt"uwoogt"4235/4236"ÐDqqv"EcorÑ"kpuvkvwvg"hqt"
vgcejgtu"vq"wvknk¦g"kp"qwt"okffng"uejqqn"*8/:+0""

Vjku"pgyn{"fgxgnqrkpi"Ocvj"Kpkvkcvkxg."ÐE0Q0Q0NÑ."uwrrqtvu"fgxgnqrkpi"rcekpi"iwkfgu"vjcv"vctigv"
ygcmpguugu"ceeqtfkpi"vq"dgpejoctm"fcvc"cpf"vgcejkpi"vjtqwij"uvtcpfu"ykvjkp"wpkv"uvwfkgu"cpf"vguvkpi"
vjqug"yggmn{"vq"fgvgtokpg"itqyvj0"Vjku"kpkvkcvkxg"cnnqyu"wu"vq"vtcem"uvwfgpv"ygcmpguugu"vq"uvtcvgikecnn{"
rncp"vwvqtkpi"itqwru"cpf"chvgt"uejqqn"vwvqtkpi0"Gcej"{gct"yg"yknn"eqpvkpwg"vq"vtcem"uvwfgpvu"vjtqwij"
vctigv"itqyvj"ogcuwtgu"vq"gpuwtg"vjcv"cnn"qh"qwt"uvwfgpvu"ctg"dgkpi"ejcnngpigf"vq"ickp"mpqyngfig"qh"vjg"
ocvgtkcn"pggfgf"vq"gzeggf"qt"vq"rtqxkfg"uocnn"itqwr"kpuvtwevkqp"vq"uvwfgpvu"yjq"pggf"oqtg"hqewugf"
ngctpkpi0""

Yg"dgnkgxg"vjcv"qwt"ocvj"ueqtgu"ctg"pqv"cu"uvtqpi"cu"qwt"nkvgtce{"ueqtgu"dgecwug"qh"vjg"kpeqpukuvgpe{"kp"
tgvckpkpi"cp"JSV"ocvj"vgcejgt."cpf"vjgtghqtg"cp"kpcdknkv{"vq"hwnn{"fgxgnqr"cp"ghhgevkxg"rtqitco0"
Cickp."yg"jcxg"dggp"hqtvwpcvg"vq"tgetwkv"c"vgcejgt"htqo"Rjkncfgnrjkc"vq"vgcej"ocvj"vjku"{gct"cpf"yknn"
fghkpkvgn{"mggr"jko"qp"dqctf"vq"korcev"uvwfgpv"cejkgxgogpv"cv"vjg"okffng"uejqqn"ngxgn0""





Yg"yknn"dgikp"vjg"crrnkecpv"ugctej"koogfkcvgn{"chvgt"qwt"tgpgycn"rtqeguu"eqpenwfgu0""Qwt"tgxkugf"cpf"
tgpgygf"ejctvgt"yknn"ckf"wu"kp"cvvtcevkpi"swcnkv{"crrnkecpvu"cu"gfwecvqtu"ugg"qwt"rtqitguu"cpf"kppqxcvkxg"
rncpu"hqt"vjg"hwvwtg0""

Qwt"tkiqtqwu"kpvgtxkgy"rtqeguu"ku"dgkpi"tgfgukipgf"vq"tghngev"vjg"kpvgpukv{"ykvj"yjkej"yg"ctg"
eqookvvgf"vq"hkpfkpi"vjg"kfgcn"vgcejgtu"hqt"qwt"uvwfgpvu0"Pqv"qpn{"yknn"yg"eqpfwev"vtcfkvkqpcn"
kpvgtxkgyu."dwv"yg"yknn"cnuq"eqpfwev"uvwfgpv"ngf"kpvgtxkgyu"ykvj"vgcejgtu"yjq"cfxcpeg"dg{qpf"vjg"
kpkvkcn"kpvgtxkgy0"Vjku"uvcig"qh"vjg"kpvgtxkgy"oc{"kpenwfg"uvwfgpvu"rqukpi"swguvkqpu"htqo"vjgkt"wpkswg"
rgturgevkxg."vgcejgtu"fgoqpuvtcvkpi"ucorng"nguuqpu"qt"vgejpqnqi{"wug."qt"uvwfgpvu"kpswktkpi"cdqwv"vjg"
ecpfkfcvgÓu"eqpvgpv"mpqyngfig0"

Qwt"Uvwfgpvu"4235/4236"
Qwt"ejkgh"eqpegtp"ku"cpf"cnyc{u"yknn"dg"tgcejkpi"uvwfgpvu"yjq"jcxg"dggp"wpfgtugtxgf"kp"vjg"rcuvÏ
rtkoctkn{"vjqug"kp"uqwvjyguv"Nkvvng"Tqem0""Yg"ctg"gzrnqtkpi"qrvkqpu."jqygxgt."vjcv"yknn"cnnqy"wu"vq"
tgcej"8vj/:vj"itcfg"uvwfgpvu"kp"qvjgt"ctgcu"qh"Rwncumk"Eqwpv{"kpenwfkpi"Fctm"Jqnnqy."Tqug"Ekv{."Ecor"
Tqdkpuqp."cpf"Qvvgt"Etggm0""

Qwt"ewttgpv"rncp"ku"vq"ceeqooqfcvg"crrtqzkocvgn{"462"uvwfgpvu0""Qwt"rtqrqugf"pgy"dwknfkpi"yknn"ikxg"
wu"vjg"qrrqtvwpkv{"vq"oggv"vjgug"uvwfgpvuÓ"pggfu"cpf"qhhgt"gzvgpfgf"ugtxkegu"cpf"eqpxgpkgpegu"vjcv"
jcxg"pqv"dggp"cxckncdng"vq"wu"dghqtg0"

Yg"jqrg"vq"fgxgnqr"c"rctvpgtujkr"ykvj"Rtgokgt"Jkij"Uejqqn"*Tgurqpukxg"Gf+"vq"vtcpukvkqp"qwt"gzkvkpi"
jkij"uejqqn"uvwfgpvu"kpvq"vjgkt"uejqqn0"Yg"yknn"rtqxkfg"eqorngvg"vtcpukvkqp"ugtxkegu"vq"cnn"qh"qwt"gzkvkpi"
jkij"uejqqn"uvwfgpvu"vq"gpuwtg"vjcv"vjgkt"vtcpukvkqp"vq"vjgkt"pgy"uejqqnu"ku"cu"gcu{"qp"vjg"uvwfgpvu"cpf"
vjgkt"hcoknkgu"cu"rquukdng0"



Vjtqwij"qwt"kpkvkcn"hkxg"{gct"ejctvgt"rgtkqf."qwt"uvwfgpv"tgvgpvkqp"tcvg"jcu"kpetgcugf"cppwcnn{0""Yg"
cpvkekrcvg"vjcv"ykvj"vjg"tgpgycn"qh"qwt"ejctvgt."yg"yknn"jcxg"cp"kphnwz"qh"pgy"uvwfgpvu."cpf"yg"yknn"
tgvckp"c"nctigt"pwodgt"qh"uvwfgpvu"vjcp"gxgt"dghqtg0"Cffkvkqpcnn{."yg"yknn"dgikp"ciitguukxgn{"tgetwkvkpi"
pgy"gptqnnggu"wrqp"tgpgycn0"""
"
"
"

"
"
"
Qwt"Pgy"Jqog"4235/4236"""
Dcugf"qp"hggfdcem"htqo"qwt"hcoknkgu"cu"ygnn"cu"gzkv"kpvgtxkgyu"eqpfwevgf"qxgt"vjg"{gctu."yg"dgnkgxg"
vjcv"vjg"pgy"dwknfkpi"yg"rtqrqug"yknn"chhqtf"wu"vjg"qrrqtvwpkv{"vq"gptqnn"uvwfgpvu"yjqug"rctgpvu"jcf"
tgugtxcvkqpu"cdqwv"wu"dghqtg"dcugf"qp"qwt"hceknkvkgu"cpf"kvu"nkokvcvkqpu0"C"hwnn"i{o."kpetgcugf"encuutqqo"
uk¦g."cffkvkqpcn"encuutqqou."ownvk/rwtrqug"urceg."cpf"c"oqtg"kpxkvkpi"cvoqurjgtg"yknn"dg"c"ftcy"hqt"
ocp{"hcoknkgu0"
"
Kp"oqxkpi"hqtyctf"vq"vjg"Itgcvgt"Ugeqpf"Dcrvkuv"Ejwtej"uejqqn"dwknfkpi."vjg"tgncvkqpujkr"dgvyggp"vjg"
ejwtej"cpf"uejqqn"yknn"dg"vqvcnn{"ugevctkcp"kp"pcvwtg0"Vjgtg"yknn"dg"pq"tgnkikqwu"u{odqnu."egtgoqpkgu."
gve0"rtgugpv"qp"vjg"rtqrgtv{"qh"vjg"uejqqn."cpf"vjg"ejwtej"yknn"jcxg"pq"eqpvtqn"qxgt"vjg"ocpcigogpv"
cpf"vjg"fckn{"qrgtcvkqpu0""
"
Vjg"nqecvkqp"qh"vjg"dwknfkpi"yknn"dg"cfxcpvcigqwu"vq"wu"cu"kv"yknn"cnnqy"wu"vq"eqpvkpwg"vq"ugtxg"vjg"
uvwfgpv"rqrwncvkqp"yg"jcxg"fguktgf"vq"ugtxg"hqt"hkxg"{gctu0"Kv"ku"309okngu"htqo"qwt"ewttgpv"nqecvkqp."
:522"Ig{gt"Urtkpiu"Tqcf0""
"
Vjg"rtqrgtv{"ku"¦qpgf"hqt"wug"cu"c"uejqqn="vjgtg"ctg"pq"guvcdnkujogpvu"vjcv"ugnn"cneqjqn"nqecvgf"ykvjkp"
3.222"hggv"qh"vjg"rtqrgtv{="cpf"vjg"rtqrgtv{"oggvu"vjg"tgswktgogpvu"hqt"ceeguukdknkv{"wpfgt"vjg"
Cogtkecpu"ykvj"Fkucdknkvkgu"Cev"cpf"vjg"Kpfkxkfwcnu"ykvj"Fkucdknkvkgu"Gfwecvkqp"Cev0""
"
Kp"oqxkpi"hqtyctf."vjg"pgy"dwknfkpi"yknn"cnnqy"ocp{"gzvtcewttkewnct"cevkxkvkgu"vjcv"yg"jcxg"pqv"dggp"
ecrcdng"qh"qhhgtkpi"kp"vjg"rcuv0"Hktuv."vjg"dwknfkpi"yknn"cnnqy"echgvgtkc"urceg"hqt"uvwfgpvu"vq"jcxg"nwpej"
kp"qrgp"hqtwo0"Qwt"itqyvj"jcu"pqv"cnnqygf"wu"vq"wug"qwt"echgvgtkc"hqt"vjg"ncuv"vyq"{gctu"dgecwug"kv"ku"
wugf"cu"c"encuutqqo"fwtkpi"oquv"qh"vjg"fc{0""
"
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Qwt"pgy"jqog"yknn"cnnqy"wu"vq"wvknk¦g"c"i{opcukwo"hqt"RG"encuugu"cpf"qvjgt"uejqqn"cevkxkvkgu"uwej"cu"
vgcejgt"lqd"hcktu."uejqqn"cuugodnkgu."cvjngvkeu."gzvtcewttkewnct"cevkxkvkgu."uekgpeg"hcktu."rtcevkegu."gve0"Yg"
jcxg"fguktgf"vq"gpvgt"vjg"CCC"dcumgvdcnn"ngciwg."dwv"qwt"hceknkv{"jcu"rncegf"c"jcorgt"qp"vjcv"cpf"vjg"
equv"hqt"tgpvkpi"cpqvjgt"ctgc"hqt"rtcevkeg"ycu"pqv"geqpqokecn0""

Cdqxg"cnn."vjg"equv"qh"vjg"pgy"hceknkv{"yqwnf"dg"cfxcpvcigqwu"hqt"qwt"uejqqn0"Vjg"cppwcn"ucxkpiu"yg"
jcxg"guvkocvgf"ku"crrtqzkocvgn{"&54.2220""Vjg"ngcug"qp"qwt"ewttgpv"dwknfkpi"gzrktgu"vjku"{gct."cpf"vjg"
dwknfkpiÓu"qypgt"jcu"gzrnckpgf"vjcv"jg"rncpu"vq"fq"gzvgpukxg"yqtm"qp"vjg"dwknfkpi."cpf"vjg"equv"vq"ngcug"
yknn"kpetgcug"ukipkhkecpvn{0"""

Qwt"Eqwpugnkpi"Ugtxkegu"4235/4236"
Vjtqwij"vjg"{gctu"yg"jcxg"cnyc{u"gpuwtgf"vjcv"qwt"uvwfgpvuÓ"pggfu"ctg"ogv"vjtqwij"vjgtcrgwvke"
eqwpugnkpi"uq"vjcv"vjg{"ctg"ogpvcnn{"cpf"goqvkqpcnn{"jgcnvj{0"Yg"jcxg"hqwpf"vjcv"vjgtcrgwvke"
eqwpugnkpi"hqt"ocp{"qh"qwt"uvwfgpvu"jcu"dggp"swkvg"dgpghkekcn"jgtg"cv"Eqxgpcpv0"Gcej"{gct"yg"ctg"cdng"
vq"ocmg"tghgttcnu"vq"cuukuv"ykvj"dgjcxkqtu"cpf"goqvkqpcn"kuuwgu"vjcv"jkpfgt"uvwfgpvuÓ"cdknkvkgu"kp"vjg"
encuutqqo0""

Nkhg"Uvtcvgikgu"ku"qp"ecorwu"fckn{"vq"yqtm"ykvj"uvwfgpvu"cpf"rctgpvu"cpf"eqpfwev"eqphgtgpegu"vq"dtkfig"
cp"wpfgtuvcpfkpi"kp"vjg"encuutqqo0"Vjku"{gct"yg"ctg"yqtmkpi"ykvj"Ctmcpucu"Rtqhguukqpcn"Eqwpugnkpi."
Kpe0"vq"jgnr"cfftguu"uqog"qh"vjg"dgjcxkqtu"vjcv"jkpfgt"qwt"uvwfgpvu"kp"vjg"encuutqqo0"Yg"jcxg"hqwpf"
gcej"cigpe{"vq"dg"swkvg"rtqhguukqpcn"cpf"mpqyngfigcdng"kp"uwrrqtvkpi"cffkvkqpcn"ctgcu"qh"pggf"uwej"cu"
cpigt"ocpcigogpv."uqekcn"cpf"goqvkqpcn"fgvcejogpv."gve0"

Oqxkpi"hqtyctf."yg"jcxg"ugv"cukfg"cp"gzrcpfgf"yqtmurceg"hqt"qwt"vjgtcrgwvke"eqwpugnqtu"vq"yqtm"
ykvj"qwt"uvwfgpvu"cpf"vjgkt"hcoknkgu"kp"qwt"rtqrqugf"pgy"dwknfkpi0"Yg"ctg"gzekvgf"vjcv"qwt"pgy"
dwknfkpi"yknn"ceeqooqfcvg"uwej"c"urceg"cpf"ctg"gzekvgf"vq"qhhgt"vjku"vq"qwt"eqwpugnqtu0"



Eqpvkpwcvkqp"qh"Qtkikpcn"Ejctvgt"Tgpgycn"Crrnkecvkqp<"
"
"
Qwt"Uvwfgpvu"
Vjg"kpkvkcn"fgukip"qh"vjg"EM"rtqitco"qh"kpuvtwevkqp"ycu"kpvgpfgf"hqt"uqwvjyguv"Nkvvng"Tqem"uvwfgpvu"
vjcv"oc{"jcxg"dggp"unkijvn{"dgjkpf"vjgkt"rggtu"ykvjkp"vjg"uwttqwpfkpi"fkuvtkev"dwv"yqwnf"dgeqog"
rtqhkekgpv"ykvj"cffkvkqpcn"uwrrqtv"cpf"cvvgpvkqp"vq"vjgkt"urgekhke"pggfu0"Kp"tgcnkv{."vjg"uvwfgpv"
rqrwncvkqp"qh"Eqxgpcpv"Mggrgtu"kpenwfgu"c"pwodgt"qh"uvwfgpvu"yjq"ctg"ocp{"{gctu"dgjkpf"
cecfgokecnn{"qt"jcxg"dggp"kfgpvkhkgf"cu"dgkpi"cv"tkum"dcugf"qp"ocp{"qh"vjg"ecvgiqtkgu"kfgpvkhkgf"ykvjkp"
PEND"tgiwncvkqpu0"
"
Cv"vjg"eqpenwukqp"qh"vjg"422;/4232"uejqqn"{gct."EM"ngcfgtujkr"ucy"vjcv"vjg"unqy"rtqitguu"vqyctf"
cejkgxkpi"cecfgoke"iqcnu"yqwnf"pqv"oggv"vjg"wtigpv"pggfu"qh"vjg"uejqqnÓu"gzkuvkpi"uvwfgpv"rqrwncvkqp"
cpf"egtvckpn{"pqv"vjg"pgyn{"fgxgnqrkpi"fgoqitcrjke"vjcv"dtqwijv"ykvj"kv"cejkgxgogpv"tgeqtfu"vjcv"
vtgpfgf"vqyctf"vjg"dqvvqo"swctvkng"qh"cejkgxgogpv0"Vjg"ngcfgtujkr"vgco"eqpfwevgf"c"tqqv"ecwug"
cpcn{uku"qh"cecfgoke"rgthqtocpeg"kp"cp"ghhqtv"vq"dgvvgt"wpfgtuvcpf"vjg"pcvwtg"qh"qwt"wpkswg"uvwfgpv"
rqrwncvkqp"cpf"kvu"pggfu0"Dcugf"qp"vjku"cpcn{uku."c"pwodgt"qh"kuuwgu"ygtg"kfgpvkhkgf"vjcv"ygtg"
korcevkpi"uvwfgpv"qwveqogu"*uwej"cu"vgcejgt"ghhgevkxgpguu."ukipkhkecpv"mpqyngfig"icru"coqpi"
gptqnnkpi"uvwfgpvu."cpf"uvwfgpv"dgjcxkqt+0"Jqygxgt."vjg"ngcfgtujkr"vgco"kfgpvkhkgf"vjtgg"rtkoct{"ctgcu"
vjcv"crrgctgf"vq"jcxg"vjg"itgcvguv"korcev"qp"uvwfgpv"rgthqtocpeg<"*3+"c"swkemn{"itqykpi"pwodgt"qh"
GNN"uvwfgpvu="*4+"vjg"jkijn{"oqdkng"pcvwtg"qh"vjg"hcoknkgu"yg"ugtxg="cpf"*5+"uvwfgpv"kpfkhhgtgpeg"
vqyctf"cecfgoke"uweeguu0"Dcugf"qp"vjku"kphqtocvkqp."vjg"ngcfgtujkr"vgco"xkiqtqwun{"dgicp"vjg"uejqqn"
vtcpuhqtocvkqp"rtqeguu"cpf"fgxgnqrgf"pgy"iqcnu"hqt"uvwfgpv"cejkgxgogpv"vjcv"ctg"qwveqog/ftkxgp"cpf"
cnkipgf"vq"vjg"okuukqp"qh"EM0"Vq"vjcv"gpf."cp"gzvgpfgf"ngcfgtujkr"vgco"ycu"kpuvcnngf"cpf"ycu"ejctigf"
ykvj"vtcpuhqtokpi"EM"vq"oggv"kvu"okuukqp"cpf"ugv"pgy"iqcnu"vjcv"yqwnf"cejkgxg"vjcv"okuukqp0"Vjku"
ghhqtv"eqpvkpwgu"vq"gxqnxg"cu"vjg"uejqqn"tgeqipk¦gu"vjg"vcngpvu"qh"kpfkxkfwcnu"eqookvvgf"vq"vjg"rtqitco"
cpf"cffu"vjgug"rgqrng"vq"vjg"ngcfgtujkr"vgco0"
"
Qwt"Ejcnngpigu"
Dgecwug"EM"ku"c"uejqqn"qh"ejqkeg"cpf"cvvtcevu"pgy"uvwfgpvu"vjtqwijqwv"vjg"{gct."kv"ftcyu"c"pwodgt"qh"
gptqnnggu"yjq"ctg"kp"etkuku."cu"ygnn"cu"c"jkijn{"vtcpukgpv"cpf"jkij/pggfu"rqrwncvkqp"vjcv"qhvgp"jcu"c"
itgcv"pwodgt"qh"kuuwgu"yjkej"korcev"cecfgoke"rgthqtocpeg0"Cnvjqwij"vjku"uvgcf{"uvtgco"qh"pgy"
uvwfgpvu"dtkpiu"ykvj"kv"kpjgtgpv"kuuwgu"dqvj"cecfgokecnn{"cpf"uqekcnn{."kv"hwnhknnu"vjg"uejqqnÓu"okuukqp"vq"
rtqxkfg"ctgc"uvwfgpvu"vjg"qrrqtvwpkv{"vq"kortqxg"cecfgokecnn{0"Qwt"uejqqn"jcu"fgoqpuvtcvgf"vkog"cpf"
vkog"cickp"c"wpkswg"cdknkv{"vq"tgcej"uvwfgpvu"kp"pggf"cpf"korcev"vjgo"kp"c"yc{"vjcv"vtkiigtu"
hwpfcogpvcn"ejcpig."rgtuqpcn"itqyvj."cpf"gxgpvwcnn{"cecfgoke"cejkgxgogpv0"
"
Ocp{"qh"qwt"uvwfgpvu"jcxg"rgtuqpcn"ektewouvcpegu"vjcv"ngcf"vq"fkhhkewnv{"hkpfkpi"vkog"hqt"cecfgokeu."
kpenwfkpi"dwv"pqv"nkokvgf"vq<"vggp"rctgpvkpi."ectkpi"hqt"{qwpigt"ukdnkpiu."ogpvcn"jgcnvj"kuuwgu."rj{ukecn"
jgcnvj"kuuwgu."eqwtv"ocpfcvgu"vjcv"tgswktg"eqoowpkv{"ugtxkeg"cpf"qvjgt"qdnkicvkqpu."yqtm"uejgfwngu"
vjcv"ctg"pgeguuct{"vq"uwrrngogpv"jqwugjqnf"kpeqog."cpf"ukipkhkecpv"vkog"cnnqecvgf"vq"vjgtcr{"cpf"
eqwpugnkpi0""Ykvj"nkvvng"jkuvqt{"qh"hcokn{"uwrrqtv"qt"dgnkgh"vjcv"kortqxgf"qwveqogu"ctg"rquukdng."ocp{"
EM"uvwfgpvu"eqog"vq"wu"ykvj"vtgogpfqwu"icru"kp"vjgkt"gfwecvkqp"fwg"vq"rqqt"cvvgpfcpeg"cpf"c"nquu"qh"
hckvj"kp"vjg"gfwecvkqp"u{uvgo0"
"
Vjgug"tgcnkvkgu"jcxg"eqpvtkdwvgf"vq"vjg"nqy"cejkgxgogpv"jkuvqt{"qh"ocp{"qh"qwt"uvwfgpvu0""D{"fgukip."
qwt"uejqqn"jcu"ugxgtcn"kpvgtxgpvkqpu"cpf"qrrqtvwpkvkgu"kp"rnceg"vq"jgnr"vjgug"uvwfgpvu"tkug"cdqxg"vjgkt"
qduvcengu"cpf"gxgpvwcnn{"gzrgtkgpeg"cecfgoke"uweeguu0"Dqvj"kpukfg"cpf"qwvukfg"vjg"encuutqqo."uvwfgpvu"
hkpf"vjcv"vjg{"jcxg"ceeguu"vq"ectkpi"vgcejgtu"cpf"cfokpkuvtcvqtu"yjq"ocmg"pq"gzewugu"hqt"vjgo"qt"
cnnqycpegu"hqt"vjgkt"ektewouvcpegu"cpf"kpuvgcf"ujqy"vjgo"yjcv"eqookvogpv"cpf"jkij"gzrgevcvkqpu"
nqqm"nkmg"qp"c"fckn{"dcuku0"Qwt"vgco"rwujgu"qwt"uvwfgpvu"vq"rwuj"vjgougnxgu0"""
"
Qhvgp"yg"ugg"c"swkem"vwtpctqwpf"yjgp"uvwfgpvu"ykvj"vjg"fguktg"vq"fq"dgvvgt"hqt"vjgougnxgu"vcmg"
cfxcpvcig"qh"qwt"uwrrqtv"cpf"ugv"cdqwv"ejctvkpi"c"pgy"eqwtug"hqt"vjgougnxgu0"Uqogvkogu."jqygxgt."



vjku"vcmgu"{gctu"cpf"cecfgoke"itqyvj"ku"unqy"cpf"uvgcf{0""Vjgtg"ctg."qh"eqwtug."uvwfgpvu"yjq"ecppqv"
swkvg"ujcmg"nqqug"qh"vjg"rqygthwn."pgicvkxg"kphnwgpegu"kp"vjgkt"nkxgu0""Vjgug"uvwfgpvu"ctg"qwt"itgcvguv"
ejcnngpigu"cpf"qhvgp"qwt"itgcvguv"uweeguugu0"Fgurkvg"vjg"nkhg/cnvgtkpi"rgtuqpcn"rtqitguu"vjcv"yg"ugg"kp"
vjgug"uvwfgpvu."uqogvkogu."kv"ukorn{"fqgupÓv"vtcpuncvg"kpvq"itqyvj"kp"vguv"ueqtgu0""Gxgp"yjgp"yg"ugg"
kortqxgogpv"kp"vjg"swcnkv{"qh"vjgkt"encuu"yqtm."vjgkt"cvvgpfcpeg."cpf"vjgkt"cvvkvwfgu"vqyctf"uejqqn"kp"
igpgtcn."vjgtg"ku"qhvgp"c"nci"kp"vjg"itqyvj"qh"vjgkt"vguv"ueqtgu0""Vq"cfftguu"vjku."yg"jcxg"dgiwp"cevkxgn{"
cpf"ciitguukxgn{"yqtmkpi"vq"ejcpig"vjgkt"ogpvcnkv{"cdqwv"vguvkpi"cpf"ejcnngpikpi"vjgo"vq"ujkpg"qp"
vjqug"vguvu0"Yg"ctg"uggkpi"tguwnvu."cpf"yg"cpvkekrcvg"vjku"vtgpf"yknn"eqpvkpwg0"

Qwt"Uweeguugu"
Eqxgpcpv"Mggrgtu"ugtxgu"cu"c"nkijv"kp"vjg"fctm"hqt"ocp{"qh"qwt"uvwfgpvu0""Qwt"uejqqnÓu"ewnvwtg"ugtxgu"
pqv"qpn{"vq"rtqxkfg"vjg"vqqnu"pggfgf"vq"itqy"cecfgokecnn{."dwv"cnuq"vjg"ogcpu"vq"guvcdnkuj"cpf"tgcej"
jkijgt"iqcnu"vjcp"qpeg"kocikpgf0""Qwt"iqcn"ukpeg"kpegrvkqp"jcu"dggp"vq"qhhgt"c"ejcpeg"cv"c"dgvvgt"nkhg0"Kp"
uqog"ecugu."vjcv"ogcpu"c"jkijgt"I0R0C0"qt"cejkgxgogpv"ueqtgu0""Kp"uqog"ecugu."vjcv"ogcpu"cp"
gpxktqpogpv"htgg"htqo"dwnn{kpi0"Kp"uqog"ecugu."vjcv"ogcpu"c"uvwfgpv"ickpu"vjg"uvtgpivj"cpf"eqphkfgpeg"
vq"tgoqxg"jkougnh"htqo"icpiu"qt"qvjgt"etkokpcn"kphnwgpegu0""Kp"uqog"ecugu."kv"ogcpu"c"uvwfgpv"jcu"cp"
cnvgtpcvkxg"vq"dgjcxkqtcn"hceknkvkgu0"Qeecukqpcnn{"qwt"jkij"gzrgevcvkqpu"cpf"qwt"uvtwevwtgf"gpxktqpogpv"
ctg"vqq"owej"hqt"c"uvwfgpv"qt"rctgpv"yjq"ctg"pqv"wugf"vq"uwej"uvcpfctfu0"Qwt"wpycxgtkpi"uvcpfctfu"
ecwug"uqog"vq"ykvjftcy"cpf"tgvwtp"vq"vjg"nguu"fgocpfkpi"gpxktqpogpvu"htqo"yjkej"vjg{"ecog="dwv"
qhvgp."rctgpvu"tgcnk¦g"vjcv"qwt"uejqqn"tgcnn{"ku"yjcv"vjgkt"ejknf"pggfu"cpf"tg/gptqnnu"vjg"uvwfgpv0"Yg"
eqwpv"vjgug"uvwfgpvu"coqpi"qwt"ejkgh"uweeguugu0"

EM"tgeqipk¦gu"vjcv"cdqxg"cnn"gnug"vjg"pggfu"qh"uvwfgpvu"owuv"ftkxg"fgekukqpu"tgncvgf"vq"cecfgoke"
cejkgxgogpv0"Yg"jcxg"eqpukuvgpvn{"dggp"tgeqipk¦gf"d{"uvwfgpvu"cpf"rctgpvu"cu"dgkpi"uwrrqtvkxg"cpf"
ugpukvkxg"vq"vjg"pggfu"qh"uvwfgpvu."cu"gxkfgpegf"d{"vjg"jkij"rgtegpvcig"qh"uvwfgpvu"cvvgpfkpi"vjg"uejqqn"
yjq"dtkpi"ykvj"vjgo"urgekcn"ektewouvcpegu"cpf1qt"dcemitqwpfu"vjcv"ncdgn"vjgo"cu"cv/tkum0"Kp"qtfgt"vq"
uwrrqtv"vjgug"uvwfgpvu."ocp{"qh"yjqo"ctg"eqpukfgtgf"cecfgokecnn{"fgnc{gf."vjg"ngcfgtujkr"vgco"dgicp"
etgcvkpi"c"u{uvgo"qh"kpvgtxgpvkqpu"*dqvj"cecfgoke"cpf"uqekcn1dgjcxkqtcn+"vjcv"ku"wpkswg"vq"vjg"pggfu"qh"
qwt"uvwfgpvu"cpf"ftcyu"wrqp"vjg"rcuukqp"cpf"eqookvogpv"qh"qwt"hcewnv{"cpf"uvchh0""Yjkng"vjg"wnvkocvg"
iqcn"ku"vq"jgnr"kpfkxkfwcn"uvwfgpvu"yqtm"vqyctf"rtqhkekgpe{."c"oqtg"igpgtcn"iqcn"qh"kortqxkpi"vjg"
nkmgnkjqqf"vjcv"vjg"uvwfgpv"tgockpu"kp"uejqqn"cpf"qp"vjg"tkijv"rcvj"ku"gswcnn{"cu"korqtvcpv"vq"vjg"
hcoknkgu"vjcv"yg"ugtxg0"

Qwt"Gxqnwvkqp"
Jcxkpi"nckf"vjg"itqwpfyqtm"hqt"c"uvtqpi"uejqqn"ewnvwtg."qwt"rncp"iqkpi"kpvq"423214233"ycu"vq"ujkhv"qwt"
cvvgpvkqp"vq"fgxgnqrkpi"c"uvtqpigt"cecfgoke"hqewu0""Yjkng"pgxgt"nqukpi"ukijv"qh"vjg"hcev"vjcv"yg"jcf"vq"
eqpvkpwg"vq"hquvgt"vjg"uvtwevwtgf"gpxktqpogpv"yg"ygtg"fgxgnqrkpi."yg"mpgy"vjcv"yg"pggfgf"vq"
kpvgpukh{"qwt"ghhqtvu"kp"vtcpuhqtokpi"vjg"ewttkewnwo."rgfciqi{."cpf"tkiqt"hqwpf"kp"qwt"encuutqqou0"
Yjkng"yg"ygtg"gzrgtkgpekpi"rtqitguu"kp"vgtou"qh"cejkgxgogpv"cpf"qxgtcnn"uvwfgpv"uweeguu"cv"vjg"
okffng"uejqqn"ngxgn."kv"ycu"pqv"gpqwij."cpf"kv"fkf"pqv"hkv"vjg"wtigpv"pggfu"qh"qwt"uvwfgpvu"cv"vjg"jkij"
uejqqn"ngxgn0""

Vjg"Ngcfgtujkr"Vgco"yqtmgf"vq"cpcn{¦g"yjcv"gzcevn{"qwt"uvwfgpvu"pggfgf"cpf"dgicp"vq"ocmg"
cflwuvogpvu0""Vjg"tguwnv"ku"cp"gxqnxkpi"u{uvgo"kp"yjkej"yg<"

yqtm"enqugn{"ykvj"vgcejgtu"vjtqwij"ewttkewnwo"fgxgnqrogpv="
"kortqxg"d{"eqpvkpwqwun{"uvtgpivjgpkpi"qwt"nkvgtce{"rtqitco="
yqtm"vq"kortqxg"qwt"ocvj"rtqitco"vjtqwij"tgugctej/dcugf"uvtcvgikgu"cpf"ocvgtkcnu="
"hqewu"cvvgpvkqp"qp"qwt"GNN"uvwfgpvu="
"kfgpvkh{"cpf"ceswktg"cffkvkqpcn"tguqwtegu=""
ejcpig"uejgfwng"cpf"encuu"eqphkiwtcvkqpu"cu"ycttcpvgf="
rtqxkfg"vctigvgf"rtqhguukqpcn"fgxgnqrogpv="
rtqoqvg"oqtg"ngcfgtujkr"tgurqpukdknkvkgu"vjtqwijqwv"vjg"uejqqn="



hquvgt"igpwkpg"uvwfgpv"oqvkxcvkqp="cpf"
gzcokpg"qxgtcnn"vgcejgt"swcnkv{0"

Qxgt"vjg"rcuv"vyq"{gctu"yg"jcxg"tguvtwevwtgf"qwt"cfokpkuvtcvkqp"vq"vgcej"5/6"encuu"rgtkqfu"rgt"fc{"
ykvjkp"vjgkt"urgekcnv{"ctgcu"*k0g0"nkvgtce{."ocvjgocvkeu."uqekcn"uvwfkgu."gve0+0"Yg"hgnv."cu"cfokpkuvtcvqtu."
yg"ycpvgf"vq"vcmg"qwt"gzrgtvkug"dcem"kpvq"vjg"encuutqqo"vq"kortqxg"vjg"pwodgt"qh"uvwfgpvu"oggvkpi"
uvcvg"uvcpfctfu0"Qwt"tgvwtp"vq"vjg"encuutqqo"jcu"cnnqygf"vjg"qrrqtvwpkv{"hqt"wu"vq"kortqxg"qp"
eqnncdqtcvkqp"ykvj"qwt"vgcejgtu"vjtqwij"ÐQpg/vq/QpgÑ"cpf"ÐItcfg"NgxgnÑ"oggvkpiu0"Dgkpi"qp"vjku"
ngxgn"ykvj"vjg"vgcejgtu."yg"ctg"cdng"vq"ugg"hktuv/jcpf"vjg"kortqxgogpvu"kp"dqvj"vgcejgt"kpuvtwevkqp"cpf"
uvwfgpv"ngctpkpi"cu"yg"ujctg"cpf"oqfgn"dguv"rtcevkegu0"Cnuq."ukpeg"yg"ctg"jcpfu/qp"cpf"kp"vjg"
encuutqqou"ykvj"qvjgt"vgcejgtu."yg"ctg"dgvvgt"gswkrrgf"vq"etkvkecnn{"cpcn{¦g"pggfu."kpvgtrtgv"
cuuguuogpvu"cpf"fcvc"cpf"vq"oggv"ykvj"rctgpvu"vq"fkuewuu"pgzv"uvgru"vq"enqukpi"vjg"cejkgxgogpv"icr0"
Qwt"cfokpkuvtcvqtu"yqtm"jctf"vq"gpuwtg"vjcv."gxgp"ykvj"vjgkt"vgcejkpi"fwvkgu."vjgtg"ku"uwhhkekgpv"vkog"
cpf"gpgti{"vq"rwv"kpvq"vjgkt"cfokpkuvtcvkxg"tgurqpukdknkvkgu"kp"qtfgt"hqt"vjqug"vq"dg"uweeguuhwnn{"
eqorngvgf0"

Cpcn{uku"qh"vguv"fcvc"ujqygf"vjcv"ocvjgocvkeu"ku"vjg"ygcmguv"ctgc"hqt"qwt"uejqqn."dwv"nkvgtce{"eqpvkpwgu"
vq"oggv"uvcpfctfu"cppwcnn{0"Vq"fgoqpuvtcvg"itqyvj"cppwcnn{"cpf"vq"oggv"ocvj"itqyvj"vctigvu."yg"
tgcnk¦gf"yg"jcf"vq"tgfqwdng"qwt"ghhqtvu"cpf"ocmg"ukipkhkecpv"ejcpigu"vjcv"yqwnf"kortqxg"uvwfgpv"
cecfgoke"rgthqtocpeg0"

Cffkvkqpcn"eqorqpgpvu"yg"jcxg"rwv"kp"rnceg"vjku"{gct"cpf"yknn"eqpvkpwg"vq"wvknk¦g"vq"gpuwtg"itqyvj"kp"
ocvj"kpenwfg<"

Enwd"35."cp"chvgtuejqqn"rtqitco"hqt"kpvgpug."hqewugf."uocnn"itqwr"kpuvtwevkqp="
ÐUwrgt"Ygfpgufc{uÑ"yjgtg"ocvj"ku"vjg"hqewu"cetquu"vjg"ewttkewnwo="
Fkuciitgicvkpi"PYGC"TKV"ueqtgu"cpf"etquu/tghgtgpekpi"ykvj"FguEctvgu"vq"jgnr"ftkxg"
kpuvtwevkqp""
Yggmn{"oqpkvqtkpi"qh"nguuqp"rncpu"vq"gpuwtg"ceeqwpvcdknkv{="
Gzvgtpcn"rtqxkfgt"xkukvu"vykeg"c"yggm"vq"cuukuv"vgcejgtu."yqtm"enqugn{"ykvj"uvwfgpvu."cpf"qhhgt"
rtqhguukqpcn"fgxgnqrogpv="
Itcfg/ngxgn"oggvkpiu"yggmn{"vq"iwkfg"ewttkewnwo"cpf"kpuvtwevkqp="
Kpvgtpu"htqo"nqecn"wpkxgtukvkgu="cpf"
Yqtmkpi"ykvj"qwt"Uejqqn"Kortqxgogpv"Urgekcnkuv0"

Kp"4234/4235"yg"korngogpvgf"vjg"Uczqp"ocvj"rtqitco"cv"EM"cpf"yknn"eqpvkpwg"vq"wug"vjg"Uczqp"ocvj"
rtqitco"kp"vjg"okffng"uejqqn"itcfgu0""Chvgt"jgctkpi"qh"qvjgt"ejctvgt"uejqqnuÓ"uweeguu"ykvj"vjku"
rtqitco."yg"ejqug"kv"dgecwug"qh"kvu"ghhgevkxg."tgugctejgf/dcugf"rgfciqi{"yjkej"jgnru"uvwfgpvu"
fgxgnqr"c"fggrgt"wpfgtuvcpfkpi"qh"eqpegrvu"cpf"jqy"vq"crrn{"vjgo0""Vjg"rtqitco"rtqxkfgu"ngxgnu"qh"
kpuvtwevkqp."rtcevkeg."cpf"cuuguuogpv"vjcv"uwrrqtv"uvwfgpvu"ykvj"c"u{uvgocvke"crrtqcej"cetquu"gcej"
itcfg"ngxgn0"Vjg"fkuvtkdwvkxg"crrtqcej"gpuwtgu"vjcv"uvwfgpvu"ickp"cpf"tgvckp"etkvkecn"vjkpmkpi"eqpegrvu"
cpf"wug"vjgo"kp"tgcn/yqtnf"ukvwcvkqpu0""

Cpqvjgt"etkvkecn"gngogpv"kp"qwt"rtqitguu"jcu"dggp"tgcnkipkpi"qwt"uejgfwngu"vq"dgvvgt"oggv"vjg"pggfu"qh"
qwt"uvwfgpvu0""Vjg"rtkoct{"eqorqpgpv"kp"vjg"fgukip"qh"qwt"uejgfwng"ku"fqwdng/dnqemkpi"hqt"dqvj"ocvj"
cpf"nkvgtce{"hqt"cnn"okffng"uejqqn"uvwfgpvu0""Yg"hkpf"vjcv"vjg"kpetgcugf"vkog"fgxqvgf"vq"ocvj"cpf"
nkvgtce{"ku"ygnn/lwuvkhkgf"cpf"engctn{"dgpghkekcn"yjgp"vgcejgtu"jcxg"c"rncp"qh"cevkqp0"""

Fwtkpi"vjg"4232/4233"uejqqn"vgto."qwt"Nkvgtce{"Eqcejgu"guvcdnkujgf"c"ÐNkvgtce{"KpkvkcvkxgÑ"vjcv"jcu"
rtqxgp"vq"dg"uweeguuhwn"cpf"vjg"rtqqh"ku"fgoqpuvtcvgf"kp"qwt"ueqtgu0"Vjku"Nkvgtce{"Kpkvkcvkxg"ku"wugf"
cetquu"vjg"ewttkewnwo"cpf"cetquu"itcfg"ngxgnu"vq"jgnr"qwt"uvwfgpvu"dgeqog"dgvvgt"tgcfgtu"cpf"ytkvgtu"cu"
fgoqpuvtcvgf"d{"fckn{"yqtm"cu"ygnn"cu"uvcpfctfk¦gf"vguvu0""Vjg"Nkvgtce{"Kpkvkcvkxg"jcu"cnuq"dggp"





Vjg"4234/4235"uejqqn"{gct"jcu"uggp"c"pgy"eqookvogpv"vq"vjg"wvknk¦cvkqp"qh"qwt"nqecn"cuuguuogpv."
PYGC."tguwnvkpi"kp"c"oqtg"fgnkdgtcvg."kpvgpug"fkhhgtgpvkcvkqp"qh"kpuvtwevkqp0"Yg"ctg"hkpfkpi"vjcv"vjku"
fcvc/ftkxgp"kpuvtwevkqpcn"rncppkpi"jgnru"vgcejgtu"¦qpg"kp"qp"yjcv"kpfkxkfwcn"uvwfgpvu"pggf"yjgvjgt"vjcv"
dg"tgogfkcvkqp"qt"gptkejogpv0"""

Eqxgpcpv"Mggrgtu"dgicp"wukpi"vjg"PYGC"vguvkpi"u{uvgo"kp"vjg"hcnn"qh"422;0""Vjku"vguv"ku"c"hqtocn"
yc{"qh"cuuguukpi"qwt"uvwfgpvu"ownvkrng"vkogu"gcej"{gct"vq"jgnr"fqewogpv"uvwfgpv"itqyvj"cpf"
eqpvgpv"tgvgpvkqp0""""Vjg"fcvc"ku"wugf"vq"ocmg"fgekukqpu"tgictfkpi"ewttkewnwo."uvwfgpv"rncegogpv"kp"
encuugu."cpf"fkhhgtgpvkcvkqp"kp"nguuqp"rncppkpi0"""

C"iqqf"gfwecvqt"tgcnk¦gu"vjcv"pqv"cnn"uvwfgpvu"ngctp"vjg"ucog"eqpegrvu"kp"vjg"ucog"yc{"qt"cv"vjg"
ucog"tcvg0""Vjg"fcvc"htqo"PYGC"vguvkpi"cnnqyu"vgcejgtu"vq"fkhhgtgpvkcvg"hqt"vjgkt"uvwfgpvu"wukpi"
Fguectvgu0""Fguectvgu"ku"c"vqqn"fgxgnqrgf"d{"PYGC"vq"ujqy"yjcv"htcogyqtmu"uvwfgpvu"jcxg"
itcurgf"dcugf"qp"vjgkt"TKV"ueqtgu0"""

Vgcejgtu"ctg"vtckpgf"vq"gpuwtg"vjcv"vjg{"mpqy"jqy"vq"ceeguu"vjg"vguv"fcvc."jqy"vq"wug"kv"vq"itqwr"
uvwfgpvu."cpf"jqy"vq"fkhhgtgpvkcvg"c"nguuqp."rtqlgev"qt"cevkxkv{"hqt"c"encuu"qh"uvwfgpvu"ykvj"fkhhgtgpv"
ngxgnu"cpf"cdknkvkgu0""Vjg"uejqqnÓu"PYGC"eqqtfkpcvqt"cnuq"oggvu"qpg"qp"qpg"ykvj"gcej"vgcejgt."
tgeqoogpfkpi"kortqxgogpvu"vq"vjgkt"nguuqp"rncpu"cpf"uwiiguvkpi"vgcejkpi"uvtcvgikgu"hqt"
fkhhgtgpvkcvkpi"kp"vjgkt"encuutqqo0""Vjku"fkhhgtgpvkcvkqp"ku"c"ocpfcvqt{"eqorqpgpv"qh"gxgt{"nguuqp"
rncp0"Ugg"cvvcejogpv"%"8"

Qwt"Hcewnv{"
Kv"ku"cdwpfcpvn{"engct"vjcv"pqv"gxgt{"vgcejgt"jcu"yjcv"kv"vcmgu"vq"dg"uweeguuhwn"kp"vjg"ejctvgt"
gpxktqpogpv"cpf."wphqtvwpcvgn{."qwt"uejqqn"jcu"uwhhgtgf"nquv"vkog"cpf"qrrqtvwpkvkgu"ykvj"hcewnv{"
ogodgtu"yjq"ygtg"pqv"c"iqqf"hkv0""Qxgt"vjg"{gctu."yg"jcxg"tghkpgf"qwt"vgcejgt"tgetwkvogpv"cpf"
tgvgpvkqp"rncp"vq"hkpf"vjg"jkijn{"ghhgevkxg"vgcejgtu"vjcv"ctg"yknnkpi"vq"eqookv"vq"qwt"mkfu0"Qwt"uvchh"
tgvgpvkqp"jcu"itqyp"qxgt"vjg"ncuv"vyq"{gctu"cpf"vjg"eqookvogpv"qh"qwt"vgcejgtu"ku"cuvqwpfkpi0"Yg"
jcxg"fkueqxgtgf"vjcv"qwt"oquv"uweeguuhwn"vgcejgtu"jcxg"c"wpkswg"eqodkpcvkqp"qh"qrvkokuo"vgorgtgf"
ykvj"c"jctf."tgcnkuvke"cyctgpguu"qh"yjcv"vjg"yqtnf"jqnfu"hqt"qwt"uvwfgpvu0""Vjg{"ocmg"c"fgnkdgtcvg"
ghhqtv"vq"rtgfkev"cpf"yqtm"vjtqwij"fckn{"kuuwgu"qt"ugvdcemu0"Cdqxg"cnn."vjg{"fq"pqv"ikxg"wr"qp"qwt"mkfu0""
Qwt"oquv"uweeguuhwn"vgcejgtu"ctg"hwnn{"kpxguvgf"kp"qwt"uvwfgpvu"cpf"yknnkpi"vq"fq"yjcvgxgt"kv"vcmgu"vq"
igv"vjgug"mkfu"vq"vjg"pgzv"ngxgn0"

322'"qh"qwt"hcewnv{"ku"JSV0""Vjgug"vgcejgtu"jcxg"rtqitguugf"vjtqwij"vjg"wug"qh"ocp{"cffkvkqpcn"
tguqwtegu"ygÓxg"ocfg"cxckncdng"cpf"d{"fgxgnqrkpi"kpfkxkfwcn"Rtqhguukqpcn"Itqyvj"Rncpu0"Vjg"RIRu"
kpenwfg"tgxkgykpi"rtqhguukqpcn"lqwtpcnu"cpf"wvknk¦kpi"xcnwcdng"uqwtegu"uwej"cu"CT"KFGCU."WEC"
Eqpvkpwcn"Gfwecvkqp"Tguqwteg"Egpvgt."Ctmcpucu"Uejqqn"Dqctf"Cuuqekcvkqp"*CUDC+."Ctmcpucu"Rwdnke"
Uejqqn"Tguqwteg"Egpvgt"*CRUTE+."Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"*CFG+."Ctmcpucu"Uvcvg"Vgcejgt"
Cuuqekcvkqp"*CUVC+."cpf"yggmn{"uvchh"oggvkpiu0"Vjg"lqd/godgffgf"rtqhguukqpcn"fgxgnqrogpv"
cevkxkvkgu"jcxg"dggp"hqewugf"qp"eqcejkpi"cpf"vgco"oggvkpiu."encuutqqo"ocpcigogpv."Eqooqp"Eqtg"
Uvcvg"Uvcpfctfu."fcvc"cpcn{uku."cpf"gzcokpkpi"uvwfgpv"yqtm"vjtqwij"xgtvkecn"cpf"jqtk¦qpvcn"oggvkpiu0"
Qvjgt"ctgcu"qh"hqewu"jcxg"dggp"Vgcejgt"Gxcnwcvkqpu"*VGUU+."Uejqqn"Kortqxgogpv."cpf"Ugnh/
Tghngevkqpu0""

Qwt"uocnn"uejqqn"uk¦g"hquvgtu"enqug"yqtmkpi"tgncvkqpujkru."yjkej"jcu"cnnqygf"wu"vq"mggr"rtqokukpi"
gfwecvqtu"qp"dqctf"vq"cuukuv"wu"ykvj"fgxgnqrkpi"rtqokukpi"uvwfgpvu0"Yg"jcxg"dggp"cdng"vq"ogpvqt"
vgcejgtu"vjtqwij"eqttgevkxg"cevkqp"rncpu"cpf"rtqxkfkpi"hggfdcem"qp"cnn"curgevu"qh"vjgkt"rgfciqi{."
ewttkewnwo."cpf"vjgkt"encuutqqou0"Htgswgpv"eqpvcev"ykvj"vgcejgtu"kp"tgictf"vq"uvcvg"vguv"fcvc"jcu"jgnrgf"
vq"kfgpvkh{"vjg"oquv"korqtvcpv"cevkqp"uvgru"vq"uwrrqtv"kortqxgogpv0""

Qwt"cfokpkuvtcvqtu"ugtxg"fwcn"tqngu"cu"vgcejgt/ngcfgtu"kp"oqfgnkpi"dguv"rtcevkegu"d{"fgoqpuvtcvkpi<"
encuutqqo"ocpcigogpv"umknnu="
eqoowpkecvkpi"ykvj"rctgpvu"vjtqwij"eqnncdqtcvkxg"eqphgtgpegu="



fkhhgtgpvkcvkpi"kpuvtwevkqp="
ghhgevkxg"vgcejkpi"uvtcvgikgu="
ghhgevkxg"rncppkpi="
cwvjgpvke"cuuguuogpvu="cpf"
cevkxg"ngctpkpi"qrrqtvwpkvkgu0"

"
Oqxkpi"hqtyctf"kp"4235/4236."qwt"iqcn"ku"vq"wvknk¦g"Ctmcpucu"VGUU"*Vgcejgt"Gzegnngpeg"cpf"Uwrrqtv"
U{uvgo+"Htcogyqtmu"cpf"Eqorqpgpvu"vq"rtqxkfg"gxcnwcvkqpu."hggfdcem."cpf"uwrrqtv"u{uvgou"vjcv"yknn"
gpeqwtcig"vgcejgtu"vq"kortqxg"vjgkt"mpqyngfig"cpf"kpuvtwevkqpcn"umknnu"kp"qtfgt"vq"kortqxg"uvwfgpv"
ngctpkpi0"Yg"ycpv"vq"gpuwtg"vjcv"cnn"qh"qwt"vgcejgtu"ctg"rtgrctgf"hqt"ewttkewnct"uvcpfctfu."ctg"rtqxkfgf"
pgeguuct{"rtqhguukqpcn"fgxgnqrogpv."cpf"ctg"ikxgp"vjg"uwrrqtv"pggfgf"vq"dgeqog"kpetgcukpin{"
ghhgevkxg"vgcejgtu"kp"vjg"encuutqqo0""
"
Qwt"Ngcfgtujkr"Vgco"
EM"cfokpkuvtcvkqp"fgekfgf"vq"gzrcpf"vjg"ngcfgtujkr"vgco"kp"4232/4233"vq"cuukuv"ykvj"fckn{"qrgtcvkqpu0"
Cickp."yg"qrgtcvg"wpfgt"c"rnwtcnkv{"qh"ngcfgtujkr"cv"EM."yjkej"ukorn{"ogcpu"vjcv"yg"cnnqy"gxgt{qpg"
vq"wug"vjgkt"umknnu"cpf"vcngpvu"hqt"vjg"iqqf"qh"vjg"uejqqn"vq"igv"vjg"dguv"tguwnvu"hqt"qwt"uocnn"fkuvtkev0"
Wrqp"ecnnkpi"qp"vjg"uvtgpivju"cpf"kprwv"qh"pgyn{"crrqkpvgf"ngcfgtujkr."yg"pqvkegf"rqukvkxg"ejcpigu"
cpf"koogfkcvg"rtqitguu0""
"
Ukipkhkecpv"ejcpigu"kpenwfg<""ip

cflwuvogpvu"vq"vjg"dgnn"uejgfwng"ogcpv"vjcv"vjg"jcnnyc{u"ygtg"oqtg"qtfgtn{"fwtkpi"encuutqqo"
ejcpigu"dgecwug"jkij"uejqqn"cpf"okffng"uejqqn"vtcpukvkqpu"ygtg"qhhugv="
rctgpvcn"kpxqnxgogpv"kortqxgf"dgecwug"qh"qwt"kpukuvgpeg"qp"eqoowpkecvkpi"gctn{"cpf"qhvgp"
vjtqwij"kphqtocn"rctgpv"eqphgtgpegu"tgictfkpi"cecfgoke"cpf"dgjcxkqtcn"rtqitguu=""
uvtcvgike"rncppkpi"cpf"kpvgtxgpvkqpu"tguwnvkpi"kp"pqvcdng"itqyvj"kp"vguvkpi"rgthqtocpeg=""
Ucvwtfc{"Cecfgokgu"jcxg"dggp"fgxgnqrgf"vq"oqvkxcvg"uvwfgpvu"cpf"hknn"mpqyngfig"icru=""
Enwd"35."cp"chvgtuejqqn"rtqitco."jcu"dggp"korngogpvgf"vq"cuukuv"uvwfgpvu"vjcv"pggf"oqtg"qpg/
vq/qpg"uwrrqtv"ykvj"vgcejgtu"cpf"uwrrqtv"uvchh="
oqpkvqtkpi"vq"gpuwtg"itgcvgt"ceeqwpvcdknkv{"kp"tgictf"vq"nguuqp"rncppkpi"cpf"urgekhkecnn{"vjg"
wucig"qh"fcvc=""
EM"Nkvgtce{"Kpkvkcvkxg"ku"enqugn{"oqpkvqtgf"kp"gxgt{"encuutqqo="
ÐUwrgt"Vwgufc{uÑ"yjgtg"nkvgtce{"ku"vjg"hqewu"cetquu"vjg"ewttkewnwo="
ÐUwrgt"Ygfpgufc{uÑ"yjgtg"ocvj"ku"vjg"hqewu"cetquu"vjg"ewttkewnwo="
fkuciitgicvkpi"PYGC"TKV"ueqtgu"cpf"etquu/tghgtgpekpi"ykvj"FguEctvgu"vq"jgnr"ftkxg"
kpuvtwevkqp="cpf"
korngogpvcvkqp"qh"Uczqp"ocvj"

"
Qwt"Uejqqn"Ewnvwtg"
Vq"ockpvckp"cp"gpxktqpogpv"eqpfwekxg"vq"ngctpkpi"cpf"uwrrqtv"vjg"cecfgoke"ejcpigu"wpfgtvcmgp."yg"
tgcnn{"ngcp"qp"qwt"rctgpv"uwrrqtv"vq"cuukuv"wu"ykvj"uvtwiinkpi"uvwfgpvu"kp"vjg"encuutqqo0"Yg"cnuq"
eqpvkpwg"vq"korngogpv"rtqcevkxg"dgjcxkqtcn"rtqeguu"vjcv"cnnqyu"wu"vq"kfgpvkh{"cpf"cuukuv"uvtwiinkpi"
uvwfgpvu"dghqtg"encuutqqo"fkutwrvkqpu"vtcpurktg0"Vjg"dgjcxkqtcn"rtqeguu"tguwnvu"kp"hct"hgygt"encuutqqo"
qwvdwtuvu."qhhkeg"tghgttcnu."cpf"fkuekrnkpct{"cevkqpu0"C"tghgttcn"tguwnvu"kp"koogfkcvg"rctgpv"eqpvcev0"
Chvgt"vyq"tghgttcnu."rctgpvu"ctg"uejgfwngf"vq"cvvgpf"cp"kpvgtxgpvkqp"oggvkpi"vjg"ucog"chvgtpqqp"vq"
fkuewuu"pgzv"uvgr"cevkqpu0"Vjg"kpvgtxgpvkqp"vgco"kpenwfgu"vjg"rctgpv1iwctfkcp."vgcejgtu."cfokpkuvtcvqtu."
cpf"eqwpugnqt"yjgp"rquukdng0"Vjku"rtqeguu"jcu"cnnqygf"wu"vq"dwknf"c"igpwkpg"tcrrqtv"ykvj"rctgpvu"vq"
kortqxg"qwt"uejqqn"ewnvwtg0""
"
Cffkvkqpcnn{."yg"jcxg"dggp"uweeguuhwn"kp"nqygtkpi"qwt"uwurgpukqp"tcvgu"vjtqwij"tghgttkpi"uvwfgpvu"vq"
nqecn"eqwpugnkpi"cigpekgu"cpf"dwknfkpi"uweeguuhwn"rctvpgtujkru"ykvj"Nkhg"Uvtcvgikgu"Eqwpugnkpi."Kpe0."
cpf"Ctmcpucu"Eqwpugnkpi"Cuuqekcvgu0"Eqwpugnqtu"ctg"qp"ukvg"fckn{"hqt"rtkxcvg"eqwpugnkpi"uguukqpu0"Vjku"
jcu"dggp"oquv"dgpghkekcn"kp"mggrkpi"qwt"uvwfgpvu"htqo"okuukpi"fc{u"qwv"qh"uejqqn"vq"cvvgpf"eqwpugnkpi"
crrqkpvogpvu0"Yg"jcxg"cnuq"dwknv"c"uvtqpi"rctvpgtujkr"ykvj"Okpkuvt{"qh"Kpvgteguukqp."Kpe0Óu"ÐYg"Ectg"



Eqoowpkv{"RtqlgevÑ"ykvj"Fqwincu"Rqpeg0""Vjku"[qwvj"Kpkvkcvkxg"Rtqlgev"*[KR+"uwrrqtvu"Jkurcpke"
ocngu"cpf"hgocngu"kp"okffng1wrrgt"ngxgn"uejqqn0"Vjg"chvgtuejqqn"rtqitco"hqewugu"qp"eqnngig"
rtgrctcvkqp."rtqoqvkpi"uqekcn"umknnu."cpf"xkqngpeg"rtgxgpvkqp0""
"
Kp"oqxkpi"hqtyctf"4235/4236."qwt"iqcn"ku"vq"eqpvkpwg"nqygtkpi"qwt"uwurgpukqp"tcvgu"cpf"yqtmkpi"
enqugn{"ykvj"rctgpvu"vq"gpuwtg"vjcv"uvwfgpvu"tgockp"kp"uejqqn"vq"dg"uweeguuhwn"cv"vjg"okffng"uejqqn0""
"
"
Qwt"Ejcpikpi"Fgoqitcrjkeu"
Vjg"hceg"qh"qwt"uejqqn"jcu"ejcpigf"pqvkegcdn{"qxgt"vjg"rcuv"hkxg"{gctu0"Qwt"rqrwncvkqp"qh"Jkurcpke"
uvwfgpvu"jcu"itqyp"ukipkhkecpvn{"htqo"6'"kp"422;"vq"crrtqzkocvgn{"59'"kp"4234"ykvj"NGRu"cv"49'0"
Yg"jcxg"uggp"ukipkhkecpv"tgvgpvkqp"coqpi"qwt"Jkurcpke"rqrwncvkqp"fgurkvg"vjg"jkij"oqdknkv{"qh"ocp{"
qh"qwt"Jkurcpke"hcoknkgu0""Yg"jcxg"hqwpf"vjcv"oquv"qh"qwt"Jkurcpke"uvwfgpvu"eqog"vq"wu"cv"vjg"
tgeqoogpfcvkqp"qh"rtgxkqwu"cpf"ewttgpv"uvwfgpvu"cu"vjg{"ujctg"vjgkt"uweeguugu"ykvjkp"vjgkt"
eqoowpkvkgu0"Vjku"fgoqitcrjke"jcu"jcf"jwig"cecfgoke"ickpu"ykvj"wu0"Kp"4234."qwt"NGR"uvwfgpvu"
ueqtgf"ygnn"qp"vjgkt"nkvgtce{"Dgpejoctmu"ykvj"8vj"itcfgtu"cv"88'."9vj"itcfgtu"cv"85'"cpf":vj"itcfgtu"cv"
:6'0"""
"
Yg"jcxg"c"jkijn{"oqdkng"Chtkecp"Cogtkecp"rqrwncvkqp."cpf"qwt"tgvgpvkqp"tcvgu"jcxg"pqv"dggp"cu"
hcxqtcdng0"Yg"ugg"rcvvgtpu"qh"ocp{"qh"qwt"Chtkecp"Cogtkecp"uvwfgpvu"oqxkpi"qwv"qh"vjg"ctgc"cpf"
tgvwtpkpi"vq"qwt"uejqqn"ncvgt0"Wphqtvwpcvgn{."yg"cnuq"jcxg"ugxgtcn"Chtkecp"Cogtkecp"uvwfgpvu"yjq"
ykvjftcy"cpf"tgvwtp"vq"vtcfkvkqpcn"uejqqnu"yjgp"vjg{"tghwug"vq"oggv"dgjcxkqtcn"uvcpfctfu"yg"jcxg"kp"
rnceg0"""
"
Yjgp"uvwfgpvu"cpf"vjgkt"hcoknkgu"eqookv"vq"EM"cpf"qwt"rtqitco"yg"fq"ugg"ftcocvke"rgtuqpcn"
rtqitguu0"Qwt"uweeguu"jcu"dggp"pqvgf"kp"gfwecvkpi"jkijn{"oqdkng"cpf"jkij"rqxgtv{"uvwfgpvu"yjq"dtkpi"
ykvj"vjgo"ocp{"ejcnngpigu"htqo"qvjgt"gpxktqpogpvu"cpf"cnvgtpcvkxg"ngctpkpi"ugvvkpiu0""
"
Kv"ku"yqtvj"pqvkpi"vjcv"ocp{"qh"qwt"uvwfgpvu"jcxg"ejqugp"vq"gptqnn"ykvj"wu"tcvjgt"vjcp"tgvwtpkpi"vq"vjgkt"
nqecnn{"crrqkpvgf"uejqqn"chvgt"cvvgpfkpi"vjgkt"cuukipgf"Cnvgtpcvkxg"Ngctpkpi"Egpvgtu0""Vjgug"uvwfgpvu"
cpf"vjgkt"hcoknkgu"ejqqug"vq"eqog"vq"EM"tcvjgt"vjcp"tgvwtp"vq"vjg"gpxktqpogpv"yjgtg"vjg{"gzrgtkgpegf"
fkhhkewnvkgu0""Pqv"qpn{"fq"yg"godtceg"vjgug"uvwfgpvu."dwv"oqtg"qhvgp"vjcp"pqv."yg"ugg"vtgogpfqwu"
itqyvj"rgtuqpcnn{"cpf"cecfgokecnn{"cu"vjg{"tgockp"ykvj"wu0""
"
Cpqvjgt"pqvcdng"ugiogpv"qh"qwt"rqrwncvkqp"ku"qwt"Urgekcn"Gfwecvkqp"rqrwncvkqp0"Qwt"uweeguu"ykvj"
vjgug"uvwfgpvu"jcu"dggp"ykvj"gctn{"fgvgevkqp"cu"yg"igv"qwt"uvwfgpvu"vguvgf"cpf"rtqxkfg"vjg"pgeguuct{"
uwrrqtv"pggfgf"vjtqwij"rwnn/qwvu"qt"kpenwukqp0"Vjtqwij"vjg"CRUTE"eqpuqtvkwo."qwt"Urgekcn"Gfwecvkqp"
fktgevqt"jcu"vtckpgf"vjg"uvchh"qp"ogvjqfu"vq"fgvgev"uvtwiinkpi"ngctpgtu0"Yg"ctg"hqtvwpcvg"vq"jcxg"c"xgt{"
mpqyngfigcdng"Urgekcn"Gfwecvkqp"vgcejgt"yjq"jcu"dggp"vtckpgf"vq"eq/vgcej"ykvj"qwt"encuutqqo"
vgcejgtu"vq"enqugn{"oqpkvqt"rtqitguu"cpf"kpvgtxgpg"cu"pggfgf0"Ujg"yqtmu"enqugn{"ykvj"vgcejgtu"kp"
rtqxkfkpi"yc{u"vq"ceeqooqfcvg"cpf"oqfkh{"nguuqpu"dghqtg"cpf"chvgt"uvwfgpvu"ctg"tghgttgf0""
"
Jcxkpi"c"rqukvkxg"ghhgev"qp"vjg"nkxgu"qh"uq"ocp{"uvwfgpvu"gcej"{gct"ku"tgyctfkpi0"Yg"mpqy"vjcv"qwt"
korcev"qp"uvwfgpv"ngctpkpi"cpf"rgtuqpcn"itqyvj"ctg"etgcvkpi"kortguukxg"nqpi/vgto"dgpghkvu0"Cu"
rtgxkqwun{"uvcvgf."yg"jcxg"jcf"ocp{"uvwfgpvu"ngcxg"cpf"tgvwtp"vq"vjg"ÐvtcfkvkqpcnÑ"rwdnke"uejqqnu"hqt"
xctkqwu"tgcuqpu="dwv"qhvgp."rctgpvu"tg/gptqnn"vjgkt"uvwfgpvu"ykvj"wu"yjgp"vjg{"tgcnk¦g"vjcv"vjg"gpf"tguwnvu"
ctg"itgcvgt"vjcp"vjg"kpeqpxgpkgpeg"qh"c"nqpi"ftkxg"vq"tgcej"wu."qt"c"uvwfgpvÓu"fkhhkewnv{"kp"eqphqtokpi"vq"
qwt"jkij"gzrgevcvkqpu"cpf"uvtwevwtgf"gpxktqpogpv0"
"
Yg"ycpvgf"vq"nqqm"cv"kphqtocvkqp"tgictfkpi"qwt"rqrwncvkqp"qxgt"c"5/7"{gct"rgtkqf"vq"fkueqxgt"jqy"
owej"vjg"rqrwncvkqp"jcu"itqyp."cpf"jqy"owej"itqyvj"jcu"dggp"ocfg"ykvj"vjg"rqrwncvkqp"yg"ugtxg0"
Qwt"uvwfgpvu"ygtg"ikxgp"c"uwtxg{"vjtqwij"ÐUwtxg{"Oqpmg{Ñ0"Yg"cumgf"32"swguvkqpu"tgncvgf"vq"
gfwecvkqp."tgvgpvkqp."cvvtkvkqp."Htgg"cpf"Tgfwegf"Nwpej."rncpu"hqt"eqnngig"cpf"gvjpkekv{0"Gcej"swguvkqp"
jcu"rtqxkfgf"korqtvcpv"kphqtocvkqp"vjcv"yknn"jgnr"wu"vq"eqpvkpwg"vq"cnkip"rncppkpi"cpf"rtqhguukqpcn"
fgxgnqrogpv"hqt"vgcejgtu0"Hkpfkpiu"kpenwfg<"



4;0:'"qh"qwt"rqrwncvkqp"jcu"dggp"jgtg"hqt"vjtgg"*5+"{gctu."uq"9204'"qh"qwt"rqrwncvkqp"ku"
jkijn{"oqdkng0"""
Qxgt"vjg"rcuv"vjtgg"{gctu"5504'"qh"qwt"rqrwncvkqp"jcu"nghv"cpf"tgvwtpgf"vq"qwt"uejqqn"dgecwug"
qh"vjgkt"kpcdknkv{"vq"vjtkxg"kp"qvjgt"vtcfkvkqpcn"ugvvkpiu0"Yg"jcxg"hqwpf"vjg"pwodgt"qh"uvwfgpvu"
tgvwtpkpi"vq"vjg"uejqqn"gcej"{gct"ku"itqykpi"uvgcfkn{0""
Kp"cumkpi"uvwfgpvu"kh"vjg{"rncp"vq"cvvgpf"eqnngig.";507'"uvcvgf"vjg{"yqwnf"cvvgpf"eqnngig="qh"
vjqug"4402'"jcf"pqv"rncppgf"vq"cvvgpf"eqnngig"dghqtg"eqokpi"vq"qwt"uejqqn0""
Vjg"uwtxg{"cumgf"yjgtg"vjg"uvwfgpv"yqwnf"cvvgpf"kh"EMEREU"ycu"pqv"c"uejqqn"ejqkeg"kp"
UYNT0"4309'"uvcvgf"vjg{"yqwnf"jcxg"vq"iq"vq"Enqxgtfcng."370:'"Ocdgnxcng."cpf"OeEngnncp"
;0:'0""
7706'"uvcvgf"vjg{"yqwnf"jcxg"ejqugp"c"fkhhgtgpv"qrvkqp0"""
Vjg"uwtxg{"ujqygf"vjcv"3208'"qh"qwt"rqrwncvkqp"cvvgpfgf"cnvgtpcvkxg"hceknkvkgu1ugvvkpiu"uwej"cu"
Lwxgpkng"Lwuvkeg"U{uvgo."Fkxkukqp"qh"[qwvj"Ugtxkegu"*F[U+."Fc{"Vtgcvogpv"Egpvgtu."cpf"
Jqurkvcn1Tgukfgpvkcn"Egpvgtu0""
420;'"qh"qwt"uvwfgpvu"jcxg"ejknftgp"qt"jcxg"ukdnkpiu"nkxkpi"kp"vjg"ucog"jqwugjqnf"ykvj"c"
ejknf*tgp+0"
Vjg"gvjpkekv{"qh"qwt"uejqqnu"ku"swkvg"wpkswg"ceeqtfkpi"vq"vjg"uwtxg{0"Qwt"Chtkecp"Cogtkecp"
rqrwncvkqp"ujqyu"8402'."Jkurcpke"5902'"ykvj"NGRu"49'."3'"qvjgt0""

Kp"vjg"rcuv"607"{gctu."vjg"uejqqn"rqrwncvkqp"jcu"kpenwfgf<"
4233/34"Cxgtcig"Fckn{"Ogodgtujkr"*CFO+"*Svtu"3/5+"qh"4450;70""
;907'"HTN"uvwfgpvu"*okffng"uejqqn+"cpf"::07'"*jkij"uejqqn+"yjkej"cxgtcigu.";5'"*cu"qh"
3314234+0"
:"'"urgekcn"gfwecvkqp"uvwfgpvu."cnn"ykvj"fkhhgtgpv"cpf"wpkswg"dcttkgtu"vq"vjgkt"gfwecvkqp0"""

Qwt"Ceeqornkujogpvu"
Tgeqipk¦gf"cu"jcxkpi"Ngxgn"4"CR"uvcvwu="
Kp"422:"cpf"422;"yg"yqp"Hktuv"Rnceg"kp"Yqtnf"Hguv."Nkvvng"TqemÓu"Tcekcn"cpf"Ewnvwtcn"
Fkxgtukv{"EqookuukqpÓu"cppwcn"Yqtnf"Ewnvwtcn"Hckt"eqpvguv0"Vjg"eqorgvkvkqp"ckogf"cv"
rtqoqvkpi"fkxgtukv{1kpvgtpcvkqpcn"gfwecvkqp"coqpi"uvwfgpvu0"Vjg"Yqtnf"Ewnvwtcn"Hckt"Eqpvguv"
hwpevkqpu"nkmg"c"uekgpeg"hckt"kp"yjkej"rctvkekrcvkpi"uvwfgpvu"tgugctej"cpf"ujqyecug"c"eqwpvt{"
fwtkpi"vjg"Yqtnf"Hguv"gxgpv0""
Rctvpgtujkr"ykvj"CV(VÓu"ÐEqoowpkv{"Nkhg."Lqd"Ujcfqykpi"Tgcfkpguu"RtqitcouÑ"jgnru"
uvwfgpvu"ocmg"etkvkecn"eqppgevkqpu"dgvyggp"uejqqn"uweeguu"cpf"vjgkt"cdknkv{"vq"uweeggf"kp"vjg"
inqdcn"yqtmrnceg0"Vjg"rtqitco"jcu"uvcvkuvkecnn{"rtqxgp"vjcv"vjg"ftqrqwv"tcvg"pgicvkxgn{"chhgevu"
vjg"geqpqo{."eqpvtkdwvkpi"vq"kpetgcugf"wpgornq{ogpv."rqxgtv{."rwdnke"cuukuvcpeg"cpf"etkog0""
Kv"ku"oqtg"korqtvcpv"vjcp"gxgt"vq"uwrrqtv"vjku"rtqitco"cpf"hqt"uvwfgpvu"uwej"cu"qwtu"cu"
rctvkekrcvg0"Qwt"jkij"uejqqn"uvwfgpvu"jcxg"jcf"vjg"rtkxkngig"qh"xqnwpvggtkpi"kp"vjg"rtqitco"
ukpeg"42320""
Rctvpgtujkr"ykvj"vjg"Pgy"Hwvwtgu"hqt"[qwvj"qticpk¦cvkqp"yjkej"rtqxkfgu"xqnwpvggtu"htqo"ctgc"
dwukpguu"vq"fgnkxgt"vjgkt"wpkswg"ewttkewnwo"vq"rtgrctg"uvwfgpvu"hqt"cp"ctgc"qh"ectggt"kpvgtguv0"
Vjg{"rtqxkfg"vtckpkpi"cpf"vgejpkecn"cuukuvcpeg"cpf"hceknkvcvg"lqkpv"rncppkpi"kp"tgictf"vq"
uvtcvgikgu"hqt"cfftguukpi"{qwvj"kuuwgu"cpf"korngogpvkpi"{qwvj"ugtxkegu0""Vjku"qticpk¦cvkqp"
xcnwgu"ewnvwtcn"uvtgpivju."tcekcn"gswkv{."eqoowpkv{"kpxqnxgogpv."{qwvj"ngcfgtujkr"
fgxgnqrogpv."cpf"jgcnvj{"fgxgnqrogpv"qh"{qwpi"rgqrng0""
YgÓxg"cnuq"yqtmgf"ykvj"Lwpkqt"Cejkgxgogpv"qh"Ctmcpucu"*LC+."c"rtqitco"vjcv"gorqygtu"
uvwfgpvu"vq"ocmg"c"eqppgevkqp"dgvyggp"yjcv"vjg{"ngctp"kp"uejqqn"cpf"jqy"kv"ecp"dg"crrnkgf"kp"
vjg"tgcn"yqtnf"/"gpjcpekpi"vjg"tgngxcpeg"qh"vjgkt"encuutqqo"ngctpkpi"cpf"kpetgcukpi"vjgkt"
wpfgtuvcpfkpi"qh"vjg"xcnwg"qh"uvc{kpi"kp"uejqqn0"
Jqpqt"Uqekgv{."yjkej"rtqoqvgu"crrtqrtkcvg"tgeqipkvkqp"hqt"uvwfgpvu"yjq"fgoqpuvtcvg"
qwvuvcpfkpi"ceeqornkujogpvu"kp"vjg"ctgcu"qh"ejctcevgt."ngcfgtujkr."ekvk¦gpujkr."cpf"ugtxkeg0""



I0T0Q0Y"*Iktnu"Tgcnk¦kpi"Qrrqtvwpkv{"Ykvjkp+"Vjku"rtqlgev"ku"fgukipgf"vq"tgcej"cfqnguegpv"
iktnu"cv"c"vkog"yjgp"vjgkt"ugnh/guvggo"cpf"ugnh/kocig"ku"oquv"xwnpgtcdng0"Crrtqzkocvgn{"87"
iktnu"htqo"8"Nkvvng"Tqem"Uejqqn"Fkuvtkev"cpf"Ejctvgt"Uejqqn"Okffng"Uejqqnu"ctg"vctigvgf"vq"
rctvkekrcvg"kp"vjg"rtqitco0"ITQY"iktnu"cvvgpf"oqpvjn{"Ucvwtfc{"oggvkpiu"cpf"vyq"tgvtgcvu"
vjtqwijqwv"vjg"uejqqn"{gct0"Cv"vjg"oggvkpiu"vjg"Lwpkqt"Ngciwg"qh"Nkvvng"Tqem"xqnwpvggtu"jgnr"
gcej"iktn"vq"fgxgnqr"cp"kppgt"eqphkfgpeg"vq"ocmg"dgvvgt"ejqkegu"kp"jgt"nkhg"cpf"fgxgnqr"
ngcfgtujkr"umknnu"vjtqwij"gfwecvkqpcn"cpf"gptkejogpv"cevkxkvkgu0"Rtqitco"vqrkeu"kpenwfg"iqcn/
ugvvkpi"cpf"eqoowpkecvkqp"umknnu."ectggt"qtkgpvcvkqp."ocppgtu"cpf"gvkswgvvg."xqnwpvctkuo."
oqpg{"ocpcigogpv."cpf"jgcnvj"cpf"pwvtkvkqp0"Vjku"rtqitco"jcu"gorqygtgf"qwt"iktnu"vq"
dgnkgxg"kp"vjgougnxgu"cpf"rtqxkfgu"vjg"cdknkv{"vq"dg"eqoowpkv{"ngcfgtu"cu"vjg{"ocvwtg0"
Yg"tgegkxgf"vjtgg"itcpvu"htqo"ÐHwgn"Wr"vq"Rnc{.Ñ"c"rtqitco"hqwpfgf"d{"vjg"Pcvkqpcn"Fckt{"
Eqwpekn"cpf"vjg"PHN."kp"eqnncdqtcvkqp"ykvj"WUFC0""Vjku"rtqitco"gorqygtu"uvwfgpvu"vq"vcmg"
ejctig"kp"""ocmkpi"uocnn."gxgt{fc{"ejcpigu"cv"uejqqn0"Uvwfgpvu"ecp"ykp"eqqn"rtk¦gu."nkmg"cp"
PHN"rnc{gt"xkukv"qt"Uwrgt"Dqyn"vkemgvu."hqt"ejqqukpi"iqqf/hqt/{qw"hqqfu"cpf"igvvkpi"cevkxg"hqt"
cv"ngcuv"82"okpwvgu"gxgt{"fc{0"Yg"ycpv"mkfu"vq"ocmg"c"fkhhgtgpeg"pqv"qpn{"kp"vjgkt"nkxgu."dwv"
cnuq"vjgkt"eqoowpkv{0"Yg"cum"qwt"rctgpvu"vq"rctvkekrcpv"kp"vjg"yjqng"uejqqn"jgcnvj{"gcvkpi0""
Qwt"uvwfgpvu"eqorgvg"nqecnn{"kp"vjg"Urgnnkpi"Dgg0"
Ugxgtcn"qh"qwt"vgcejgtu"jcxg"uweeguuhwnn{"ytkvvgp"rtqrqucnu"cpf"tgegkxgf"crrtqxcn"cpf"
hwnhknnogpv"qh"tgswguvu"vjtqwij"fqpqtuejqqug0qti0"Kvgou"tgegkxgf"kpenwfg"pqxgnu"ugvu."
uwrrngogpvcn"vgcejkpi"ocvgtkcnu."ncd"gswkrogpv."cpf"RG"gswkrogpv0"
Cdqwv"42"qh"qwt"jkij"uejqqn"uvwfgpvu"jcxg"xqnwpvggtgf"crrtqzkocvgn{"3:/42"jqwtu"ykvj"Nkvvng"
Tqem"Eqorcuukqp"Egpvgt."cp"kppgt/ekv{"okuukqp"hqewugf"qp"jqognguu."vtcpukgpv."fkurncegf"cpf"
fkucfxcpvcigf"rgqrng"kp"Nkvvng"Tqem0""
Iktnu"qh"Rtqokug"yjkej"kpvtqfwegu":vj"itcfg"iktnu"cetquu"Ctmcpucu"vq"kphqtocvkqp"cdqwv"ectggtu"
kp"ctgcu"tgncvgf"vq"geqpqokeu."uekgpegu."vgejpqnqi{."gpikpggtkpi"("ocvj"*GUVGO+"yjkng"
ikxkpi"vjgo"vjg"qrrqtvwpkv{"vq"oggv"ykvj"yqogp"rtqhguukqpcnu"hqt"itgcvgt"wpfgtuvcpfkpi"qh"
vjgkt"qyp"rqvgpvkcn"cpf"rqygt0""Iktnu"qh"Rtqokug"ckou"vq"gpeqwtcig"iktnu"cv"c"vkog"kp"vjgkt"nkhg"
yjgp"vjg{"vgpf"vq"nqug"kpvgtguv"kp"GUVGO"gfwecvkqp0""Gkijvj"itcfg"ku"c"rkxqvcn"cig"yjgp"iktnu"
dgikp"vq"kpvgtpcnk¦g"pgicvkxg"uvgtgqv{rgu"vjcv"fkueqwtcig"cecfgoke"cejkgxgogpv"cpf"fgpkitcvg"
vjqug"yjq"fq"pqv"eqphqto"vq"rggt"gzrgevcvkqpu"cpf"uqekcn"rtguuwtgu0""
Vyq"qh"qwt"uvwfgpvu"ygtg"ejqugp"vq"rctvkekrcvg"kp"vjg"ÐDtkfig"vjg"IcrÑ"rtqitco"cv"WCOU0""
Vjg"cko"qh"vjg"rtqitco"ku"vq"rtqxkfg"kpuvtwevkqp."eqpegrvu"cpf"umknnu"pgeguuct{"kp"vjg"jgcnvj"
ectg"hkgnf0"Vjku"ku"c"uwoogt/nqpi"rtqitco="vjg"mkfu"gctpgf"&5222"gcej0"
Lwpkqtu"cpf"ugpkqtu"ctg"xkukvkpi"wpkxgtukvkgu"ctqwpf"vjg"uvcvg"vq"kpxguvkicvg"qrvkqpu"cpf"oggv"
ykvj"cfokuukqp"cfxkuqtu"vq"ickp"eqpfkvkqpcn"ceegrvcpeg"kp"vjgkt"hkgnfu"qh"kpvgtguv0"
4234"dq{u"dcumgvdcnn"rquv/ugcuqp"ejcorkqpu="
4233"iktnu"rquv/ugcuqp"ejcorkqpu"cu"ygnn"cu"ngciwg"ejcorkqpu="
422:"Uqwvjyguv"Nkvvng"Tqem"Jqogvqyp"Jgcnvj"Eqcnkvkqp"8vj"cpf":vj"itcfg"encuu"hktuv"rnceg"
Cneqjqn"Htgg"rngfig="cpf"
423414235"cffkvkqp"qh"uqeegt"cpf"vtcem"cpf"hkgnf"vgcou0"









Vjtqwij"vjg"g{gu"qh"qwt"95"{gct/qnf"tgvktgf"pwtug"htqo"WCOUÈ"

ÐK"jcxg"dggp"cumgf"ocp{"vkogu."ÒYj{"fq"{qw"yqtm"yjgp"{qw"fqpÓv"jcxg"vqAÓ"K"yqtm"dgecwug"K"
nqxg"o{"lqd."K"nqxg"vjg"uvwfgpvu."cpf"K"nqxg"vjg"rgqrng"K"yqtm"hqt"cpf"ykvj0""

K"jcxg"kpkvkcvgf"ugxgtcn"rqukvkxg"vjkpiu"cv"Eqxgpcpv"mggrgtu"ukpeg"K"uvctvgf"yqtmkpi"vjgtg0""
YgÓxg"jquvgf"nwpejgqpu"hqt"vjg"ugpkqt"ekvk¦gpu"qh"vjg"Uqwvjyguv"Eqoowpkv{"Egpvgt0"Gcej"{gct"
yg"jcxg"c"hqqf"ftkxg"hqt"vjg"Eqoowpkv{"Egpvgt"vq"jgnr"tgrngpkuj"vjgkt"rcpvt{"ukpeg"vjg{"
rtgrctg"nwpej"hqt"vjg"ugpkqtu"cv"vjg"egpvgt0"Yg"jcxg"ocp{"iwguv"urgcmgtu"vq"jgnr"kphqto"qwt"
uvwfgpvu0"Yg"jcxg"c"hnw"ujqv"enkpke."V/fcr"enkpke."xkukqp"cpf"jgctkpi"uetggpkpiu."DOK"cpf"
ueqnkquku"uetggpkpiu0""Ft0"Pgnfc"Pgy."Cuukuvcpv"Rtqhguuqt"cpf"Itcfwcvg"Rtqitco"Fktgevqt"
cpf"uqog"qh"jgt"uvwfgpvu"cpf"qvjgt"hcewnv{"ogodgtu"eqog"vq"EM"gcej"{gct"vq"ikxg"urqtvu"
rj{ukecnu"vq"qwt"uvwfgpvu0"Vjku"gpuwtgu"vjcv"cnn"uvwfgpvu"jcxg"ceeguu"vq"c"rj{ukecn"gzco0""

Yj{"fq"K"yqtm"yjgp"K"fqpÓv"jcxg"vqA"Dgecwug"K"hggn"vjcv"K"co"rtqxkfkpi"c"xgt{"owej"pggfgf"
ugtxkeg"vq"vjku"eqoowpkv{."vjku"uejqqn."cpf"vjgug"uvwfgpvu0""Pqv"c"ukping"fc{"iqgu"d{"vjcv"K"
fqpÓv"jcxg"uvwfgpvu"eqog"vq"ugg"og"lwuv"hqt"c"jwi0"Uqog"qh"vjgo"oc{"pqv"igv"vqq"ocp{"jwiu"cv"
jqog0"""
K"eqwnf"iq"vq"yqtm"cv"cpqvjgt"uejqqn."dwv"o{"jgctv"ku"cv"Eqxgpcpv"Mggrgtu"yjgtg"K"hggn"vjcv"K"
ocmg"c"fkhhgtgpeg0"Vjg"cfokpkuvtcvkqp"cnnqyu"og"vjg"cwvqpqo{"vq"fq"o{"lqd"cpf"vjg"ogcpu"vq"
fq"kv"ygnn0Ñ"""











Ugevkqp"KK"Î"Eqorqukvkqp"qh"vjg"Ejctvgt"UejqqnÓu"Iqxgtpkpi"Dqctf"cpf"Tgncvkqpujkru"vq"
"""""""""Uejqqn"Gornq{ggu"

Fguetkdg"vjg"iqxgtpcpeg"uvtwevwtg"qh"vjg"ejctvgt."kpenwfkpi"cp"gzrncpcvkqp"qh"vjg"dqctf"ogodgt"
ugngevkqp"rtqeguu"cpf"vjg"cwvjqtkv{"cpf"tgurqpukdknkvkgu"qh"vjg"ejctvgt"dqctf0"
*ugg"cvvcejogpvu+"

Rctv"C<""Eqorqukvkqp"qh"Iqxgtpkpi"Dqctf""""
Vjg"urqpuqtkpi"gpvkv{."Ekv{"qh"Hktg"Eqoowpkv{"Fgxgnqrogpv."Kpe0"ku"c"pqp/rtqhkv"723*e+*5+0""Vjg"
iqxgtpkpi"dqctf"kpenwfgu"9"rgqrng"htqo"xctkgf"dcemitqwpfu"cpf"ctgcu"qh"gzrgtvkug"uwej"cu"hwpftckukpi."
gpvtgrtgpgwtu."hkpcpeg."ocpcigogpv."cpf"octmgvkpi0"Qpg"qh"vjg"urqpuqtkpi"gpvkv{"ogodgtu"ugtxgu"cu"c"
ogodgt"ykvj"vjg"cwvjqtkv{"vq"pqokpcvg"pgy"dqctf"ogodgtu0""Jg1ujg"ku"cnuq"cdng"vq"pqokpcvg"cpf"
crrqkpv"ceeqtfkpi"vq"kvu"d{ncyu0"""

Gcej"dqctf"fktgevqt"ujcnn"dg"pqokpcvgf"cpf"eqphktogf"d{"vjg"oclqtkv{"qh"vjg"dqctf0""Gcej"
fktgevqt"ujcnn"jqnf"qhhkeg"wpvkn"vjg"gzrktcvkqp"qh"vjg"vgto"hqt"yjkej"jg1ujg"ycu"gngevgf"cpf"wpvkn"
jku"uweeguuqt"jcu"dggp"pqokpcvgf"cpf"ujcnn"jcxg"swcnkhkgf."qt"wpvkn"jku"rtkqt"tgukipcvkqp"qt"
tgoqxcn"d{"vjg"gzgewvkxg"fktgevqt0"

Vjg"iqxgtpkpi"nqecn"uejqqn"dqctf"jcu"vjg"hqnnqykpi"fwvkgu<"
hkpcn"cwvjqtkv{"vq"cfqrv"qt"cogpf"vjg"dwfigv"qh"vjg"ejctvgt"jqnfgt"qt"vjg"ejctvgt"uejqqn."qt"vq"
cwvjqtk¦g"vjg"gzrgpfkvwtg"qt"qdnkicvkqp"qh"uvcvg"hwpfu"qt"vjg"wug"qh"rwdnke"rtqrgtv{=""
hkpcn"cwvjqtkv{"vq"cfqrv"rqnkekgu"iqxgtpkpi"ejctvgt"uejqqn"qrgtcvkqpu="
hkpcn"cwvjqtkv{"vq"crrtqxg"cwfkv"tgrqtvu=""
kpkvkcn"qt"hkpcn"cwvjqtkv{"vq"ugngev."gornq{."fktgev."gxcnwcvg."tgpgy."pqp/tgpgy."vgtokpcvg."qt"ugv"
eqorgpucvkqp"hqt"ejkgh"gzgewvkxg"qhhkegt="
hkpcn"cwvjqtkv{"vq"fktgev"vjg"fkurqukvkqp"qt"uchgmggrkpi"qh"rwdnke"tgeqtfu="gzegrv"vjcv"vjg"
iqxgtpkpi"dqf{"oc{"fgngicvg"vjku"hwpevkqp"vq"cp{"rgtuqp="cpf"
hkpcn"cwvjqtkv{"vq"jgct"qt"fgekfg"gornq{gg"itkgxcpegu."ekvk¦gp"eqornckpvu."qt"rctgpvcn"eqpegtpu"

Vjg"EGQ"yknn"mggr"vjg"iqxgtpkpi"nqecn"uejqqn"dqctf"kphqtogf"qp"dqctf"vtckpkpi."cecfgoke"rqnkekgu."
rgtuqppgn"kuuwgu."eqoowpkv{"tgncvkqpu."hkpcpeg."hceknkvkgu"cpf"gswkrogpv."cpf"qvjgt"kvgou"hqt"tgxkgy0""

Rctv"D<""Fkuenquwtg"Kphqtocvkqp"
Kfgpvkh{"cp{"eqpvtcev"qt"ngcug"*qvjgt"vjcp"cp"gornq{ogpv"eqpvtcev+."kp"yjkej"vjg"ejctvgt"ku"qt"jcu"dggp"
c"rctv{."cpf"kp"yjkej"cp{"ejctvgt"cfokpkuvtcvqt."dqctf"ogodgt."qt"cp"cfokpkuvtcvqt"qt"dqctf"ogodgtÓu"
hcokn{"ogodgt"jcu"qt"jcf"c"hkpcpekcn"kpvgtguv0"

Vjgtg"ctg"pq"eqpvtcevu"kp"yjkej"vjg"ejctvgt"dqctf"qt"hcokn{"ogodgt"jcxg"c"hkpcpekcn"kpvgtguv0"

Rctv"E<""Tgncvkqpujkr"Fkuenquwtg""""
Qp"vjg"Tgncvkqpujkr"Fkuenquwtg"Hqto"Î"Cvvcejogpv"4."qp"rcig"8."rtqxkfg"vjg"pcog"qh"gcej"dqctf"
ogodgt"cpf"kpfkecvg"kh"jku1ujg"ku"tgncvgf"vq"cp{"uejqqn"gornq{gg*u+0""Fguetkdg"vjg"tgncvkqpujkr"*g0i0."
urqwug."rctgpv."ukdnkpi+"cpf"gornq{gguÓ"lqd"vkvngu."yjgtg"crrnkecdng0"""

Ugg"cvvcejogpv"%4"

Ugevkqp"KKK"Î"Rgthqtocpeg"Iqcnu"



Rctv"C<""Ewttgpv"Rgthqtocpeg"Iqcnu"
Nkuv"gcej"qh"vjg"ejctvgtÓu"ewttgpv"uvwfgpv"cecfgoke"rgthqtocpeg"iqcnu"cu"crrtqxgf"d{"vjg"Uvcvg"Dqctf"
cpf"rtqxkfg"uwrrqtvkpi"fqewogpvcvkqp."kpenwfkpi"tgngxcpv"cuuguuogpv"fcvc."ykvj"c"pcttcvkxg"fguetkrvkqp"
qh"vjg"ejctvgtÓu"rtqitguu"kp"cejkgxkpi"gcej"iqcn0"

Cecfgoke"iqcnu"cpf"ogcuwtcdng"uejqqn"rgthqtocpeg"qdlgevkxgu"htqo"vjg"uejqqnÓu"ejctvgt0"

Iqcnu"ctg"kp"dqnf="pcttcvkxg"tgurqpug"ku"kp"kvcnkeu0"

Gcej"uvwfgpvÓu"gpvt{"ngxgn"rgthqtocpeg"yknn"dg"fgvgtokpgf"vjtqwij"PYGC"cpf"qvjgt"
etkvgtkqp"cpf"pqto"tghgtgpeg"vguv"ueqtgu"ocfg"cxckncdng"cv"vjg"dgikppkpi"qh"gcej"{gct"wukpi"c"
eqodkpcvkqp"qh"uvcpfctfk¦gf"vguvu0"Cv"vjg"dgikppkpi"cpf"gpf"qh"gcej"uejqqn"{gct."gcej"
uvwfgpvÓu"rtqitguu"yknn"dg"ectghwnn{"ogcuwtgf"cpf"cpcn{¦gf"vq"fgvgtokpg"ceewtcvg"rncegogpv"
hqt"vjg"hqnnqykpi"uejqqn"{gct0"
Vjku"iqcn"jcu"dggp"ogv0"PYGC"cpf"CEVCCR"ueqtgu"ctg"vjg"rtkoct{"ogcpu"vjcv"yg"wug"vq"
fgvgtokpg"rncegogpv"qh"uvwfgpvu"gcej"{gct0""Cflwuvogpvu"ctg"ocfg"cu"ueqtgu"ujqy"vjcv"c"ejcpig"
kp"rncegogpv"ku"ycttcpvgf0"Ugg"cvvcejogpv"5C0"

Uvwfgpv"cecfgoke"itqyvj"yknn"dg"ceegngtcvgf."cu"ogcuwtgf"d{"vjg"UCV/32."Ctmcpucu"
Dgpejoctm."cpf1qt"vjg"PYGC0"

Vjku"iqcn"jcu"dggp"ogv0"

Vjg"4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"
Nkvgtce{Ñ"kp"qwt"8/34"uejqqn0""Qxgt"vjg"rcuv"hqwt"{gctu"yg"jcxg"ickpgf"4;05'"itqyvj"kp"nkvgtce{0"

Qwt"4234"itqyvj"kp"nkvgtce{"hqt"vjg"VCII"rqrwncvkqp"ycu"ogv"8:0:;."cpf"4234"itqyvj"uvcpfctfu"
ygtg"rtqlgevgf"cv"8:0250"Yg"ocfg"itqyvj"*20:8+0""

Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"8205:0"Qwt"
rgthqtocpeg"uvcpfctf"ycu"820930Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*055+0"""

4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"OcvjÑ"
kp"qwt"8/34"uejqqn0"""

Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"550550"

Qwt"rgthqtocpeg"uvcpfctf"ycu"570480Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*30;5+0""

Kp"tgictf"vq"qwt"ÐPggfu"Kortqxgogpv"Rtkqtkv{"Uejqqn"Fkuvtkev"*8/:+Ñ"uvcvwu."yg"Ogv"[gct"3"Gzkv"
Etkvgtkc"vjku"uejqqn"{gct0""

Vjg"GUGC"tgrqtv"ujqyu"vjg"gzrgevgf"rgtegpvcig"vguvgf"kp"nkvgtce{"cpf"ocvj"ogv"uvcpfctfu0""
Vjg"4234"rgthqtocpeg"kp"nkvgtce{"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"
850860"Yg""ogv"uvcpfctf"rgthqtocpeg"*40;5+0"""
Vjg"VCII"rqrwncvkqp"itqyvj"uvcpfctf"kp"nkvgtce{"ycu"8:0:;"cpf"itqyvj"uvcpfctfu"ygtg"ogv"
*20:8+0"
Vjg"VCII"rgthqtocpeg"itqyvj"kp"ocvj"ycu"590:6"cpf"vjg"rgthqtocpeg"uvcpfctf"ycu"590;;."
yjkej"ycu"pqv"ogv"d{"20370"Vjg"VCII"itqyvj"uvcpfctf"kp"ocvj"ycu"5909:0""
Yg"ogv"itqyvj"uvcpfctf"kp"ocvj"5909:0"Vjg"itqyvj"uvcpfctf"ycu"580260"Vjg"itqyvj"uvcpfctf"
ujqyu"*3096+0""
Cpcn{ugu"htqo"vjg"Qhhkeg"qh"Gfwecvkqpcn"Rtqitguu"cuuguuogpv"tgrqtv""





Cv"ngcuv"52'"qh"cnn"tgvwtpkpi":vj"itcfg"uvwfgpv"yknn"eqorngvg"c"hwnn"etgfkv"Cnigdtc"K"eqwtug"
cpf"yknn"dg"gnkikdng"vq"ickp"jkij"uejqqn"etgfkv0""

Vjku"iqcn"ycu"ogv0"

Dgnqy"ku"vjg"dtgcmfqyp"ujqykpi"vjg"rgtegpvcig"qh":vj"itcfgtu"vcmkpi"Cnigdtc"K"gcej"{gct0"
423414235Ï73'"qh":vj"itcfgtu"ctg"vcmkpi"Cnigdtc"K"
423314234Ï54'"qh":vj"itcfgtu"vqqm"Cnigdtc"K"
423214233Ï54'"qh":vj"itcfgtu"vqqm"gkvjgt"Cnigdtc"K"qt"Igqogvt{"
422;14232Ï54'"qh"9vj"cpf":vj"itcfgtu"vqqm"gkvjgt"Cnigdtc"K"qt"Igqogvt{"
422:1422;Ï5:'"qh"9vj"cpf":vj"itcfgtu"vqqm"Cnigdtc"K"

Cv"ngcuv"52'"qh"cnn"tgvwtpkpi":vj"itcfg"uvwfgpvu"yknn"eqorngvg"c"hwnn"etgfkv"hqtgkip"ncpiwcig"
eqwtug"cpf"yknn"dg"gnkikdng"vq"ickp"jkij"uejqqn"etgfkv0""

Vjku"iqcn"jcu"pqv"dggp"ogv0""Fwtkpi"qwt"hktuv"{gct"qh"qrgtcvkqp."yg"ygtg"wpcdng"vq"tgegkxg"
rgtokuukqp"htqo"vjg"CFG"Uvcpfctfu"Cuuwtcpeg"Wpkv"vq"ikxg"etgfkv"vq"qwt":vj"itcfg"Urcpkuj"
uvwfgpvu"fwg"vq"kuuwgu"ykvj"vjg"etgfgpvkcnu"qh"vjg"vgcejgt0"Fkuvcpeg"Ngctpkpi"ycu"pqv"cp"qrvkqp"hqt"
vjku"rctvkewnct"eqwtug"cu"ugcvu"ygtg"pqv"cxckncdng0"Kp"vjg"hqnnqykpi"{gctu.":vj"itcfgtu"ygtg"pqv"
qhhgtgf"Urcpkuj0"""

Vgcejgtu"yknn"kfgpvkh{"oqtcn"vjgogu"cpf"vjtgcfu"vjcv"twp"vjtqwij"ewttkewnwo"vqrkeu"cpf"
yqtmu"qh"nkvgtcvwtg"cpf"yknn"ygcxg"vjku"gngogpv"qh"ejctcevgt"gfwecvkqp"kpvq"vjg"gzkuvkpi"
ewttkewnwo0"

Vjku"iqcn"jcu"dggp"ogv0"

Ejctcevgt"Gfwecvkqp"ku"xgt{"korqtvcpv"kp"vjg"qxgtcnn"uweeguu"qh"c"uvwfgpv0""Jgtg"cv"Eqxgpcpv."
yg"vgcej"qwt"uvwfgpvu"vq"dg"cnn"ctqwpf"yjqng"uvwfgpvu/k0g0"rj{ukecnn{."ogpvcnn{."uqekcnn{."
goqvkqpcnn{."cpf"uq"qp0""Kv"ku"itgcv"vq"dg"hwpfcogpvcnn{"uqwpf"dqqm"ykug."dwv"yg"jcxg"vq"cnuq"
vgcej"qwt"uvwfgpvu"vq"dg"cdng"vq"cfcrv"kp"uqekgv{"kp"c"jgcnvj{"yc{0""Gfwecvkqp"iqgu"dg{qpf"
vgcejkpi"ocvj."uekgpeg."nkvgtce{."cpf"uwej0""Yg"jcxg"vq"cnuq"vgcej"qwt"{qwpi"rgqrng"jqy"vq"vkg"
kv"cnn"vqigvjgt0""Kh"{qw"ctg"fkuekrnkpgf"cpf"mpqy"jqy"vq"eqpfwev"{qwtugnh."vjg"tguv"yknn"hcnn"kpvq"
rnceg0""Kv"vcmgu"fkuekrnkpg"vq"fq"{qwt"jqogyqtm"yjgp"{qw"yqwnf"tcvjgt"dg"rnc{kpi"ykvj"{qwt"
htkgpfu0""Kv"vcmgu"c"rtqhqwpf"ugpug"qh"fkuekrnkpg"vq"eqodcv"yjcv"qwt"{qwpi"rgqrng"hceg"vqfc{"
cpf"vq"dg"cdng"vq"rwv"kp"rgturgevkxg"cnn"qh"vjgkt"pggfu"cpf"ejcnngpigu"vjcv"vjg{"hceg"vjtqwijqwv"
vqfc{Óu"uqekgv{"cpf"vq"dg"cdng"vq"eqrg"ykvj"cpf"ectt{"vjcv"ghhqtv"kpvq"vjg"encuutqqo0"

Vq"vjcv"gpf."yg"dgicp"kpeqtrqtcvkpi"c"yggmn{"ejctcevgt"gfwecvkqp"yqtf"kpvq"qwt"yggmn{"
nguuqp"rncpu"cpf"tgncvgf"vjg"ejctcevgt"gfwecvkqp"rkgeg"kpvq"yjcvgxgt"uwdlgev"ocvvgt"ycu"dgkpi"
vcwijv"d{"jcxkpi"okpk"ejctcevgt"gfwecvkqp"nguuqpu."icogu."cpf1qt"fgoqpuvtcvkqpu"eqpegtpkpi"
vjg"fgukipcvgf"yqtf"qh"vjg"yggm0""

Qwt"vgcejgtu"cpf"qwt"uvwfgpvu"tgcnn{"dw{"kp"vq"vjg"nguuqpu."cpf"yg"pqvkeg"c"xcuv"kortqxgogpv"
dgjcxkqt/ykug"vjtqwijqwv"qwt"uejqqn0""Uvwfgpvu"ctg"oqtg"tgurgevhwn."oqtg"eqpuekqwu"qh"vjgkt"
yqtfu"cpf"cevkqpu."cpf"ctg"oqtg"ugpukvkxg"vq"vjg"pggfu"qh"qvjgtu0"""

Qpg"jwig"vjkpi"vjcv"tgcnn{"uvcpfu"qwv"ku"vjcv"yg"jcxg"jcf"ugxgtcn"rctgpvu"vq"eqog"kp"cpf"uc{"
vjtqwijqwv"vjg"{gctu"vjcv"vjg{"jcxg"tgcnn{"uggp"c"tgoctmcdng"vwtpctqwpf"kp"vjgkt"ejknftgpÓu"
dgjcxkqt"cv"jqog"cpf"jqy"vjcv"cnuq"vtcpuhgtu"kpvq"vjg"encuutqqo0""Vq"jgct"rctgpvu"uc{."ÐYqy."
yjcv"itqyvj"K"jcxg"uggp"kp"o{"ejknf"cpf"K"cvvtkdwvg"vjcv"vq"yjcv"{qw"cnn"ctg"fqkpi"jgtg"cv"
EqxgpcpvÑ"ocmgu"cnn"vjg"fkhhgtgpeg"kp"vjg"yqtnf0""Lwuv"mpqykpi"vjcv"yg"ctg"vtwn{"ocmkpi"c"
fkhhgtgpeg"kp"qwt"uvwfgpvuÓ"nkxgu"vjtqwij"ejctcevgt"uwrrqtv"cpf"uggkpi"kv"gxkfgpv"kp"vjg"



encuutqqo"ku"yj{"yg"hggn"vjcv"ejctcevgt"gfwecvkqp"ku"c"etkvkecn"eqorqpgpv"vq"yjcv"yg"fq"jgtg"
cv"Eqxgpcpv0"Ugg"ucorng"nguuqp"rncp"kp"cvvcejogpv"80"

Cnn"uvwfgpvu"yknn"rctvkekrcvg"kp"cv"ngcuv"qpg"eqoowpkv{"ugtxkeg"rtqlgev"gcej"ugoguvgt0"

Vjku"iqcn"jcu"dggp"ogv0"

Ykvjkp"vjg"ueqrg"qh"qwt"eqoowpkv{"rctvpgtujkru"cpf"ugtxkegu."cnn"uvwfgpvu"rctvkekrcvg"kp"uqog"
ecrcekv{"cv"ngcuv"qpeg"rgt"ugoguvgt0""

Eqxgpcpv"jcu"fgxgnqrgf"rctvpgtujkru"ykvj"ugxgtcn"qticpk¦cvkqpu"kp"qwt"ctgc"vq"ikxg"qwt"
uvwfgpvu"cp"qrrqtvwpkv{"vq"ugtxg"vjg"eqoowpkv{"kp"yjkej"vjg{"tgukfg0"Vjku"jcu"dggp"c"
tgyctfkpi"gzrgtkgpeg"dqvj"hqt"qwt"uvwfgpvu"cpf"vjqug"yg"jcxg"tgcejgf"qwv"vq0"

Uqwvjyguv"Jqogvqyp"Jgcnvj"Eqcnkvkqp"ku"eqookvvgf"vq"ugtxkpi"ctgc"ugpkqt"ekvk¦gpu"vq"mggr"
vjgo"cevkxg"cpf"gpicigf"kp"vjg"eqoowpkv{0""Eqxgpcpv"Mggrgtu"jcu"rctvpgtgf"ykvj"vjku"
qticpk¦cvkqp"gcej"{gct"cpf"jcu"dwknv"c"uqnkf"tgncvkqpujkr"vjgo0""Qwt"uvwfgpvu"jcxg"ocfg"
ugxgtcn"xkukvu"vq"vjgkt"egpvgt"vq"gpvgtvckp"kvu"ugpkqtu"qp"xctkqwu"qeecukqpu0""Yg"jcxg"jgnf"
ecppgf"hqqf"ftkxgu"vq"dgpghkv"vjg"egpvgt."cpf"ygÓxg"gxgp"jquvgf"jqnkfc{"fkppgtu"jgtg"cv"
Eqxgpcpv"hqt"vjgug"xgt{"urgekcn"iwguvu0"

Vjg"Nkvvng"Tqem"Eqorcuukqp"Egpvgt"ku"cp"kppgt/ekv{"okuukqp"hqewugf"vjg"jqognguu."vtcpukgpv."
fkurncegf"cpf"fkucfxcpvcigf"rgqrng"kp"vjg"Nkvvng"Tqem"ctgc0"Vjg"okuukqp"rtqxkfgu"hqqf"cpf"
enqvjkpi."cu"ygnn"cu"eqwpugnkpi."cpf"iwkfcpeg0""Ncuv"{gct"vjg{"ugtxgf"364.222"ogcnu0"Vjg{"cnuq"
rtqxkfgf"dgfu"hqt"62"yqogp"cpf"422"ogp"pkijvn{0""

Gcej"{gct"Eqxgpcpv"vcmgu"cdqwv"42"jkij"uejqqn"dq{u"vq"xqnwpvggt"8"jqwtu"rgt"fc{"hqt"5"fc{u0""
Ykvjqwv"hckn."qwt"uvwfgpvu"eqog"cyc{"htqo"vjg"gzrgtkgpeg"chhgevgf"cpf"gpnkijvgpgf0"Yg"hggn"
nkmg"vjku"ku"c"owvwcnn{"dgpghkekcn"rctvpgtujkr"vjcv"yg"jqrg"vq"eqpvkpwg"hqt"{gctu"vq"eqog0"

Ocfkuqp"Jgcnvj"cpf"Tgjcd"Egpvgt"ku"cpqvjgt"qticpk¦cvkqp"kp"Uqwvjyguv"vjcv"qwt"mkfu"jcxg"
godtcegf0""YgÓxg"vcmgp"uvwfgpvu"vq"xkukv"cpf"fgnkxgt"ikhvu"qh"etchvu"cpf"uqpiu"vq"vjg"ugpkqt"
tgukfgpvu"vjgtg0"

Rgtjcru"qwt"nctiguv"ogcuwtg"qh"uweeguu"ykvj"vjku"iqcn"ku"vjg"Eqoowpkv{"Ugtxkeg"Ngctpkpi"
encuu"vjcv"yg"qhhgt"vq"jkij"uejqqn"uvwfgpvu0"Vjku"encuu"ku"fgukipgf"vq"jgnr"uvwfgpvu"fgxgnqr"ekxke"
tgurqpukdknkv{"ykvjkp"cp"qticpk¦gf"rtqitco"qh"uvwf{"cpf"cevkxkv{0"Uvwfgpvu"rctvkekrcvg"kp"
ugtxkeg"cevkxkvkgu"dqvj"qp"vjg"uejqqn"ecorwu"cpf"qwv"kp"vjg"eqoowpkv{0""

Cnn"uvwfgpvu"yknn"rctvkekrcvg"kp"tgiwnct"hkvpguu"cevkxkvkgu"d{"gptqnnkpi"kp"gkvjgt";2"okpwvgu"c"
yggm"qh"RG"qt"rctvkekrcvkqp"qp"cp"cvjngvke"vgco0""

Vjku"iqcn"jcu"dggp"ogv0"

Cnn"okffng"uejqqn"uvwfgpvu"jcxg"c"ugoguvgt"qh"jgcnvj"cpf"c"ugoguvgt"qh"Rj{ukecn"Gfwecvkqp"gcej"
{gct0""Ctmcpucu"Jgcnvj"cpf"RG"htcogyqtmu"ctg"qdugtxgf"cpf"ogv"cu"uvwfgpvu"ngctp"cdqwv"ogpvcn"
cpf"rj{ukecn"jgcnvj"vqrkeu"cpf"rctvkekrcvg"kp"rj{ukecn"cevkxkvkgu"vjcv"tgswktg"yjqng/encuu"
rctvkekrcvkqp0"

Cffkvkqpcnn{."okffng"uejqqn"cpf"jkij"uejqqn"uvwfgpvu"rctvkekrcvg"kp"ÐHwgn"wr"vq"Rnc{"82Ñ0"Vjku"
rtqitco"gorqygtu"uvwfgpvu"vq"etgcvg"cpf"korngogpv"cevkxkvkgu"vjcv"tgyctf"vjgo"hqt"ocmkpi"
jgcnvj{"ejqkegu."cpf"kpurktg"ejcpig"kp"vjgkt"uejqqn0""Uvwfgpvu"rctvkekrcvg"kp"ejcnngpigu."vtcem"



vjgkt"qyp"jgcnvj{"gcvkpi"cpf"rj{ukecn"cevkxkv{."yqtm"eqnncdqtcvkxgn{"ykvj"cfwnvu"vq"korngogpv"
cpf"eqorngvg"rnc{u"htqo"vjg"Rnc{dqqm."cpf"gctp"hwp"qpnkpg"tgyctfu0"

Uvwfgpvu"cnuq"jcxg"vjg"qrrqtvwpkv{"vq"dg"c"rctv"qh"vjg"Uvwfgpv"Codcuucfqt"Rtqitco"yjgtg"
vjg{"ugtxg"cu"ngcfgtu"cnqpiukfg"hgnnqy"uvwfgpvu."vq"ikxg"Hwgn"wr"vq"Rnc{"c"xqkeg"kp"vjg"
eqoowpkv{0""Dgkpi"c"rctv"qh"vjg"Uvwfgpv"Codcuucfqt"rtqitco"ikxgu"vjg"uvwfgpvu"c"rncvhqto"vq"
korngogpv"rqukvkxg"ejcpigu"kp"vjgkt"uejqqnÓu"pwvtkvkqp"cpf"rj{ukecn"cevkxkv{"rtqitcou0""
Vjtqwij"kv"cnn."uvwfgpvu"ctg"jgnrkpi"gcej"qvjgt"dwknf"jcdkvu"vq"oqxg"vqyctf"c"jgcnvjkgt"hwvwtg"
hqt"vjgougnxgu"cpf"vjgkt"uejqqn0"

Fgfkecvgf"cfwnvu"kp"vjg"uejqqn"cev"cu"Rtqitco"Cfxkuqtu"cpf"tgegkxg"gfwecvkqpcn"vqqnu"cpf"
tguqwtegu"htqo"Hwgn"wr"vq"Rnc{"82"vq"jgnr"korngogpv"vjg"rtqitco"kp"vjgkt"uejqqnu0"

Kp"4232."Eqxgpcpv"Mggrgtu"ycu"cyctfgf"c"&3.222"Hwgn"wr"vq"Rnc{"itcpv0""Qwt"rtqitco"
cfxkuqt"ejqug"*32+"uvwfgpvu"vq"ugtxg"cu"qwt"uvwfgpv"codcuucfqtu"cpf"cu"ngcfgtu"hqt"qwt"
uejqqn0""Vjg"codcuucfqtu"cpf"qwt"rtqitco"cfxkuqtu"ogv"qp"c"yggmn{"dcuku"vq"gpuwtg"vjcv"vjg"
rtqitco"ycu"twppkpi"uoqqvjn{"cpf"vjcv"cnn"eqorqpgpvu"qh"vjg"rtqitco"ygtg"dgkpi"ogv0"""

Kp"4233."Eqxgpcpv"Mggrgtu"ycu"cyctfgf"c"&722"Hwgn"wr"vq"Rnc{"itcpv"cpf"c"&4.722"dtgcmhcuv"
itcpv"yjgtg"yg"ugtxgf"dtgcmhcuv"qp"vjg"iq"kp"vjg"encuutqqou"fwtkpi"3uv"rgtkqf0"

Vjg"ockp"hqewu"qh"Hwgn"wr"vq"Rnc{"82"ku"vq"ocmg"jgcnvj{"gcvkpi"ejqkegu"cpf"vq"gpuwtg"vjcv"
gxgt{qpg"igvu"cv"ngcuv"82"okpwvgu"qh"rj{ukecn"cevkxkv{"fckn{0""Eqxgpcpv"Mggrgtu."vjtqwij"qwt"
dwknv"kp"cnnqvvgf"cevkxkv{"rgtkqf."qwt"jgcnvj"cpf"rj{ukecn"gfwecvkqp"encuugu."cnqpi"ykvj"qwt"
ectghwnn{"oqpkvqtgf"Hwgn"wr"vq"Rnc{"cevkxkvkgu"cpf"vjg"rtqitcou"vjcv"ygtg"rwv"kpvq"rnceg"vq"
rtqoqvg"jgcnvj{"gcvkpi"ejqkegu"ocfg"qwt"Hwgn"wr"vq"Rnc{"c"jwig"uweeguu0""Eqxgpcpv"Mggrgtu"
hkpkujgf"%;"kp"vjg"uvcvg"qh"Ctmcpucu"kp"vjg"vtcemkpi"qh"qwt"cevkxkvkgu"cpf"vjg"rtqitcou"vjcv"yg"
jcf"kp"rnceg0""C"vqvcn"qh"362"ndu0"ygtg"nquv"dgvyggp"vjg"uvwfgpvu"cpf"vjg"rtqitco"cfxkuqt"nquv"
82"ndu0"fwtkpi"vjku"rtqitco0"""

Hwgn"Wr"vq"Rnc{"82"ku"c"jwig"uweeguu"kp"qwt"uejqqn0""Yg"uvknn"kpeqtrqtcvg"rgtkqfke"Hwgn"wr"vq"
Rnc{"cevkxkvkgu"cpf"ctg"eqpuekqwu"qh"qwt"gcvkpi"ejqkegu0""Rj{ukecn"cevkxkv{"cpf"jgcnvj{"gcvkpi"
ejqkegu"eqttgncvgu"ykvj"jcxkpi"uweeguu"kp"vjg"encuutqqo0""Tgugctej"ujqyu"vjcv"uvwfgpvu"
rgthqto"dgvvgt"ykvj"gcvkpi"dtgcmhcuv"fckn{"cpf"igvvkpi"cv"ngcuv"82"okpwvgu"qh"cevkxkv{"qp"cnn"qt"
oquv"fc{u"qh"vjg"yggm0""Yg"nqqm"hqtyctf"vq"eqpvkpwkpi"vq"ocmg"vjgug"jgcnvj{"ejqkegu"cpf"
rj{ukecn"cevkxkv{"c"rtkqtkv{0"

Rctv"D<""Pgy"Rgthqtocpeg"Iqcnu"
Nkuv"uvwfgpv"cecfgoke"rgthqtocpeg"iqcnu"vjcv"vjg"uejqqn"yqwnf"nkmg"vq"cff"vq"kvu"ejctvgt"hqt"wug"fwtkpi"
vjg"tgpgycn"eqpvtcev"rgtkqf0"""

Nkvgtce{"/"Cejkgxg"ogcuwtcdng"itqyvj."dcugf"qp"vtcemkpi"vjg"COQ"hqt"uvwfgpvu"cu"fgoqpuvtcvgf"d{"
uvcvg"vguvkpi"cpf"PYGC"OCR"vguvkpi0""Gcej"qh"vjg"hqnnqykpi"uwd"qdlgevkxgu"yknn"dg"eqpukfgtgf"cu"
kpfkecvqtu"hqt"oggvkpi"vjku"iqcn0"

30 Oggv"vjg"itqyvj"vctigvu"qh""COQ"kp"nkvgtce{"cppwcnn{"cv"vjg"uejqqn"ngxgn
40 Eqxgpcpv"Mggrgtu"yknn"vtcem"Nkvgtce{"itqyvj"cv"gcej"itcfg"ngxgn"cpf"eqorctg"qwt"qwveqogu"vq

ukoknct"uejqqnu"kp"vjg"Nkvvng"Tqem"Uejqqn"Fkuvtkev."uwej"cu"Enqxgtfcng."Ocdngxcng."Rwncumk
Jgkijvu."dcugf"qp"COQ"kp"nkvgtce{

50 PYGC"itqyvj"fcvc"yknn"dg"vtcemgf"kp"nkvgtce{"ykvj"c"iqcn"qh"kpetgcukpi"vjg"pwodgt"qh"uvwfgpvu
oggvkpi"vjgkt"itqyvj"vctigv"cppwcnn{0

60 Guvcdnkuj"cpf"oqpkvqt"ÐUvwfgpv"Ngctpkpi"Rtqhkng"NqiuÑ"hqt"uvwfgpvu"fgoqpuvtcvkpi"rtqhkekgpe{
cpf"dqtfgtnkpg"uvwfgpvu0



Ocvj"/"Cejkgxg"ogcuwtcdng"itqyvj"dcugf"qp"vtcemkpi"vjg"COQ"hqt"uvwfgpvu"cu"fgoqpuvtcvgf"d{"uvcvg"
vguvkpi"cpf"PYGC"OCR"vguvkpi0""Gcej"qh"vjg"hqnnqykpi"uwd"qdlgevkxgu"yknn"dg"eqpukfgtgf"cu"kpfkecvqtu"
hqt"oggvkpi"vjku"iqcn0""

30 Fgxgnqr"c"Ocvj"Kpkvkcvkxg"ÐE0Q0Q0NÑ"vq"oggv"COQ"vctigvu"cppwcnn{"cv"vjg"uejqqn"ngxgn=
40 Vtcem"vjg"Ocvj"itqyvj"cv"gcej"itcfg"ngxgn"cpf"eqorctg"qwt"COQu"vq"ukoknct"uejqqnu"kp

vjg"Nkvvng"Tqem"Uejqqn"Fkuvtkev."uwej"cu"Enqxgtfcng."Ocdngxcng."Rwncumk"Jgkijvu."gve0=
50 Vtcem"kortqxgogpvu"kp"ocvjgocvkeu"uq"vjcv"kp"5"{gctu"Eqxgpcpv"Mggrgtu"uvwfgpvu"yknn"dg

rgthqtokpi"cv"82'"*cfxcpegf"cpf"rtqhkekgpv+"kp"*itcfgu"8/:+"qp"CEVCCR=
60 Guvcdnkuj"cpf"oqpkvqt"ÐUvwfgpv"Ngctpkpi"Rtqhkng"NqiuÑ"hqt"uvwfgpvu"fgoqpuvtcvkpi

rtqhkekgpe{"cpf"dqtfgtnkpg"uvwfgpvu0

Eqoowpkv{"Ugtxkegu""
Iqcn<"Vq"dwknf"rctvpgtujkru"ykvj"xctkqwu"eqoowpkv{"ugtxkeg"cigpekgu"vq"rtqxkfg"uwrrqtv"ugtxkegu"vq"
vjg"uvwfgpv"rqrwncvkqp"cv"Eqxgpcpv"Mggrgtu0""

30 Vq"eqpvcev"cpf"kpkvkcvg"rctvpgtujkru"ykvj"Jgcnvj"Ugtxkeg"Cigpekgu"fwtkpi"{gct"qpg
40 Vq"eqpvcev"cpf"kpkvkcvg"rctvpgtujkru"ykvj"Lwxgpkng"Lwuvkeg"U{uvgo"cigpekgu"yjq"jcxg

tgurqpukdknkvkgu"hqt"ugtxkegu"hqt"EM"uvwfgpvu0
50 Vq"fgxgnqr"c"eqoowpkv{"ugtxkeg"eqorqpgpv"hqt"vjg"okffng"uejqqn"uvwfgpvu"vq"rctvkekrcvg

kp"fwtkpi"gcej"uejqqn"{gct0

Uvchh"Itqyvj"cpf"Kortqxgogpv<""
Iqcn<"Vq"fgxgnqr"c"uvtcvgike"rncp"vjcv"cfftguugu"vjg"Uejqncuvke"Cwfkv"Uwooct{"d{"cfftguukpi"vjg"
kfgpvkhkgf"kpuvtwevkqpcn"cpf"cuuguuogpv"uvtcvgikgu"vjcv"ctg"urgekhke"vq"cpf"crrtqrtkcvg"hqt"qwt"Vctigvgf"
Cejkgxgogpv"Icr"Itqwr"*VCII+"cpf"guvcdnkuj"vjg"gzrgevcvkqp"vjcv"cnn"vgcejgtu"yknn"wug"vjgug"
uvtcvgikgu"ykvj"vjgkt"uvwfgpvu0""

Iqcn<"Vq"guvcdnkuj"c"eqortgjgpukxg"rtqhguukqpcn"fgxgnqrogpv"rncp"cppwcnn{0"Vgcejgtu"yknn"cvvgpf"
crrtqrtkcvg"rtqhguukqpcn"fgxgnqrogpv"cevkxkvkgu."cpf"uejqqn"ngcfgtujkr"eqphgtgpegu"vjcv"yknn"
eqpvkpwcnn{"rtqxkfg"ghhgevkxg"eqcejkpi."hqnnqy/wr"uwrrqtv"vq"gpuwtg"vjcv"tgugctej/dcugf"kpuvtwevkqpcn"
rtcevkegu"ctg"korngogpvgf"tgiwnctn{"cpf"eqpukuvgpvn{"kp"encuutqqou0"VGUU"yknn"cnuq"dg"wugf"vq"cnkip"
rtqhguukqpcn"fgxgnqrogpv"cpf"uejqqn"ngcfgtujkr"eqphgtgpegu"vq"uwrrqtv"uvchh"itqyvj"cpf"tgvgpvkqp0""

Ugevkqp"KX"Î"Vguv"Fcvc"

Tgxkgy"vjg"vguvkpi"fcvc"uwooct{."422;/4234."cu"hwtpkujgf"d{"Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"
*CFG+"cpf"kpenwfg"kv"cu"Cvvcejogpv"50""

Rctv"C<""Pcttcvkxg"qp"Cecfgoke"Rgthqtocpeg"Vguv"Fcvc"
Fguetkdg"vjg"yc{u"kp"yjkej"vjg"vguvkpi"fcvc"uwrrqtv"vjg"ejctvgtÓu"ewttgpv"cecfgoke"iqcnu"vjcv"ygtg"
crrtqxgf"d{"vjg"Uvcvg"Dqctf"cu"rctv"qh"vjg"ejctvgt0"

GUGC"Ceeqwpvcdknkv{"Fcvc""
4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"Nkvgtce{Ñ"
kp"qwt"8/34"uejqqn0""Qxgt"vjg"rcuv"hqwt"{gctu"yg"jcxg"ickpgf"4;05'"itqyvj"kp"nkvgtce{0""

Qwt"4234"itqyvj"kp"nkvgtce{"hqt"vjg"VCII"rqrwncvkqp"ycu"ogv"8:0:;."cpf"4234"itqyvj"uvcpfctfu"
ygtg"rtqlgevgf"cv"8:0250"Yg"ocfg"itqyvj"*20:8+0""

Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"8205:0"Qwt"
rgthqtocpeg"uvcpfctf"ycu"820930Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*055+0"""

4234"Ctmcpucu"Fkuvtkev"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu"wu"cu"cp"ÐCejkgxkpi"Fkuvtkev"kp"OcvjÑ"kp"
qwt"8/34"uejqqn0"""
Vjg"4234"rgthqtocpeg"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"550550""



Qwt"rgthqtocpeg"uvcpfctf"ycu"570480Yg"okuugf"qwt"uvcpfctf"itqyvj"d{"*30;5+0"""

Kp"tgictf"vq"qwt"ÐPggfu"Kortqxgogpv"Rtkqtkv{"Uejqqn"Fkuvtkev"*8/:+Ñ"uvcvwu."yg"Ogv"[gct"3"Gzkv"
Etkvgtkc"vjku"uejqqn"{gct0"Ugg"cvvcejogpv"7"
Vjg"GUGC"tgrqtv"ujqyu"vjg"gzrgevgf"rgtegpvcig"vguvgf"kp"nkvgtce{"cpf"ocvj"ogv"uvcpfctfu0""
Vjg"4234"rgthqtocpeg"kp"nkvgtce{"hqt"qwt"VCII"*Vctigvgf"Cejkgxgogpv"Icr"Itqwr+"ycu"850860"
Yg""ogv"uvcpfctf"rgthqtocpeg"*40;5+0"""
Vjg"VCII"rqrwncvkqp"itqyvj"uvcpfctf"kp"nkvgtce{"ycu"8:0:;"cpf"itqyvj"uvcpfctfu"ygtg"ogv"
*20:8+0"
Vjg"VCII"rgthqtocpeg"itqyvj"kp"ocvj"ycu"590:6"cpf"vjg"rgthqtocpeg"uvcpfctf"ycu"590;;."
yjkej"ycu"pqv"ogv"d{"20370"Vjg"VCII"itqyvj"uvcpfctf"kp"ocvj"ycu"5909:0""
Yg"ogv"itqyvj"uvcpfctf"kp"ocvj"5909:0"Vjg"itqyvj"uvcpfctf"ycu"580260"Vjg"itqyvj"uvcpfctf"
ujqyu"*3096+0""

Nkvgtce{"
Ceeqtfkpi"vq"vjg"4234"Itqyvj"Tgrqtv"hqt"Eqxgpcpv"Mggrgtu"Ejctvgt"Uejqqn"ÐFkuvtkev"d{"Uejqqn"cpf"
Itcfg"NgxgnÑ."Nkvgtce{"ueqtgu"ctg"iqkpi"kp"vjg"tkijv"fktgevkqp0"Vjg"4233"uejqqn"{gct"fgoqpuvtcvgu"
ogcuwtgcdng"itqyvj"ykvj"qwt"eqodkpgf"rqrwncvkqp"kp"ukzvj"itcfg0"Cu"yg"nqqmgf"cv"vjg"fcvc"oqtg"
enqugn{"yg"fkueqxgtgf"vjcv"qwt"Jkurcpke"rqrwncvkqp"ku"itqykpi"eqpukfgtcdn{"oqtg"tcrkfn{"vjcp"qwt"
Chtkecp"Cogtkecp"rqrwncvkqp0"Kp"nkvgtce{."qwt"Jkurcpke"rgtegpv"oggvkpi"itqyvj"ycu"83'"cpf"qwt"
Chtkecp"Cogtkecp"rqrwncvkqp"rgtegpv"itqyvj"ycu"78'0""

Vjg"tgrqtv"fgoqpuvtcvgf"vjg"ucog"ogcuwtcdng"itqyvj"ykvj"qwt"eqodkpgf"rqrwncvkqp."dwv"cickp"
fgoqpuvtcvgf"qwt"Chtkecp"Cogtkecp"rqrwncvkqp"ku"itqykpi."dwv"pqv"cu"swkemn{"cu"qwt"Jkurcpke"
rqrwncvkqp0"Kp"nkvgtce{"ugxgpvj"itcfg."vjg"eqodkpgf"rqrwncvkqp"ycu"97'"rtqhkekgpv1cfxcpegf0"Vjg"uwd"
rqrwncvkqpu"uwej"cu"Jkurcpkeu"ygtg":2'"rtqhkekgpv1cfxcpegf"cpf"Chtkecp"Cogtkecp"94'"
rtqhkekgpv1cfxcpegf0""
Kp"gkijvj"itcfg"nkvgtce{."vjg"eqodkpgf"rqrwncvkqp"ujqygf"98'"oggvkpi"itqyvj."yjkej"qwt"Jkurcpke"
rqrwncvkqp":5'"cpf"vjg"Chtkecp"Cogtkecp"rqrwncvkqp"89'0""

Vjg"4234"Itqyvj"Tgrqtv"kp"Nkvgtce{"ÐFkuvtkev"d{"UejqqnÑ"fgoqpuvtcvgu"itqyvj"kp"qwt"eqodkpgf"
rqrwncvkqp"cv"8;'="Jkurcpke"95'"cpf"Chtkecp"Cogtkecp"89'0""

Ocvjgocvkeu"
Ceeqtfkpi"vq"vjg"4234"Itqyvj"Tgrqtv"hqt"Eqxgpcpv"Mggrgtu"Ejctvgt"Uejqqn"ÐFkuvtkev"d{"Uejqqn"cpf"
Itcfg"NgxgnÑ."vjg"ocvj"fcvc"ku"uvknn"fgoqpuvtcvkpi"itqyvj."dwv"pqv"kp"ukipkhkecpv"ogcuwtgu0"Kp"ukzvj"
itcfg"ocvj."rgtegpvcig"oggvkpi"itqyvj"kp"qwt"eqodkpgf"rqrwncvkqp"ycu"55'."Chtkecp"Cogtkecp"44'"
cpf"Jkurcpke"72'0"Cickp."vjg"4233"uejqqn"{gct"fgoqpuvtcvgu"ogcuwtgcdng"itqyvj"ykvj"qwt"Jkurcpke"
rqrwncvkqp"kp"vjg"ctgc"qh"ocvjgocvkeu0""Cu"yg"nqqmgf"cv"vjg"fcvc"oqtg"enqugn{"kp"ocvj."ygÓxg"
fkueqxgtgf"vjcv"qwt"Jkurcpke"rqrwncvkqp"ku"itqykpi"eqpukfgtcdn{"oqtg"tcrkfn{"vjcp"qwt"Chtkecp"
Cogtkecp"rqrwncvkqp0"Vjg"ugxgpvj"itcfg"rgtegpvcig"itqyvj"kp"ocvj"eqodkpgf"rqrwncvkqp"ku"65'."
Chtkecp"Cogtkecp"5:'"cpf"Jkurcpke"82'0"Vjg"gkijvj"itcfg"eqodkpgf"rqrwncvkqp"rgtegpvcig"itqyvj"
kp"ocvj"ku"53'."Chtkecp"Cogtkecp"4:'"cpf"Jkurcpkeu"cv"64'0""

Vjg"4234"Itqyvj"Tgrqtv"kp"Ocvj"ÐFkuvtkev"d{"UejqqnÑ"fgoqpuvtcvgu"itqyvj"kp"qwt"eqodkpgf"
rqrwncvkqp"cv"57'."Jkurcpke"72'"cpf"Chtkecp"Cogtkecp"4;'0""

Vguvkpi"Tcvg"
Fwtkpi"4233/4234."yg"jcf"hkxg"lwpkqt"uvwfgpvu"vjcv"pgicvkxgn{"korcevgf"qwt"rgtegpv"vguvgf0"Vjg"4234"
Ctmcpucu"Uejqqn"GUGC"Ceeqwpvcdknkv{"Tgrqtv"ujqyu";4'"ygtg"vguvgf"yjkej"fkf"pqv"oggv"tgswktgf"
rgtegpvcig"qh";7'0"Vjg"GUGC"Tgrqtv"hqt"jkij"uejqqn"ocvj"ujqyu":;'"qwv"qh"vjg";7'"vjcv"ujqwnf"
jcxg"dggp"vguvgf0"Qwt"tgeqtfu"ujqy"vjcv"vjtgg"uvwfgpvu"ygtg"qwv"qp"ogfkecn"ngcxg"*4"qh"vjqug"ygtg"hqt"



ocvgtpkv{"ngcxg+."qpg"uvwfgpv"ycu"kp"tgukfgpvkcn"vtgcvogpv."qpg"kp"lwxgpkng"fgvgpvkqp."qpg"uvwfgpv"ycu"
wpceeqwpvgf"hqt"*twpcyc{+0"

Kp"uekgpeg."Eqxgpcpv"Mggrgtu"rgthqtogf"nguu"ygnn"vjcp"vjg"uvcvg"cpf"fkuvtkev"qp"vjg"dgpejoctm"cpf"
KVDU0"Qp"vjg"Dkqnqi{"GQE."Eqxgpcpv"Mggrgtu"cpf"UKC"Vgej"dqvj"jcxg"2'"qh"uvwfgpvu"cv"vjg"rtqhkekgpv"
qt"cfxcpegf"ngxgn0""

Fgoqitcrjke"fcvc""
Fgoqitcrjkecnn{."vjtgg"uejqqnu"jcxg"Htgg"qt"Tgfwegf"Nwpej"*HTN+"vjcv"ctg"cdqxg"vjg"cxgtcig"hqt"vjg"
Nkvvng"Tqem"ctgc<"Eqxgpcpv"Mggrgtu."NT"Rtgr"Cecfgo{"cpf"Ftgconcpf"*pqy"enqugf="cpf"UKC"Vgej"
fqgu"pqv"tgrqtv"HTN"pwodgtu+0"Qxgtcnn."vjgug"uejqqnu"jcxg"nqygt"rgthqtocpeg"vjcp"vjg"Nkvvng"Tqem"
Uejqqn"Fkuvtkev"cpf"vjg"uvcvg0"""

Kp"422;."ceeqtfkpi"vq"vjg"CFG"qwt"geqpqokecnn{"fkucfxcpvcigf"rqrwncvkqp"ueqtgf"870;'"
rtqhkekgpv1cfxcpegf"kp"nkvgtce{0"

Ueqtgu"ujqyu"vjcv"5806'"tgockpu"dgnqy"dcuke"cpf"dcuke"kp"nkvgtce{"yjkng"vjg"NTUF"ku"5808'"dcuke"cpf"
dgnqy"dcuke"kp"nkvgtce{0""

Kp"422;."ceeqtfkpi"vq"vjg"CFG"qwt"geqpqokecnn{"fkucfxcpvcigf"rqrwncvkqp"ueqtgf"7:04'"dgnqy"dcuke"
cpf"dcuke"kp"ocvjgocvkeu0""4234"geqpqokecnn{"fkucfxcpvcigf"rqrwncvkqp"ceeqtfkpi"vq"CFG"Uvcvg/
Ocpfcvgf"Cuuguuogpv"Ueqtgu"ujqyu"qwt"rqrwncvkqp"8209'"dgnqy"dcuke"cpf"dcuke0"

Rctv"D<""Cffkvkqpcn"Cuuguuogpvu"
Rtqxkfg1cvvcej"qvjgt"fcvc."kh"cp{."wugf"vq"ogcuwtg"uvwfgpv"cecfgoke"rgthqtocpeg"cv"vjg"ejctvgt"cu"
Cvvcejogpv"5/C"cpf"fguetkdg"vjg"yc{u"kp"yjkej"vjg"fcvc"rtqxkfgf"kp"Rctv"D"uwrrqtv"vjg"ejctvgtÓu"
ewttgpv"cecfgoke"iqcnu"vjcv"ygtg"crrtqxgf"d{"vjg"Uvcvg"Dqctf0"""

Eqxgpcpv"Mggrgtu"dgicp"wukpi"vjg"PYGC"vguvkpi"u{uvgo"kp"vjg"hcnn"qh"422;0""Vjku"pqto/tghgtgpegf"
vguv"ku"c"hqtocn"yc{"qh"cuuguukpi"qwt"uvwfgpvu"ownvkrng"vkogu"c"{gct"vq"jgnr"fqewogpv"uvwfgpv"
itqyvj"cpf"eqpvgpv"tgvgpvkqp0"Vjg"fcvc"ku"wugf"vq"ocmg"fgekukqpu"tgictfkpi"ewttkewnwo."uvwfgpv"
rncegogpv"kp"encuugu."cpf"fkhhgtgpvkcvkqp"kp"nguuqp"rncppkpi0""Vjgug"hqtocvkxg"cuuguuogpvu"ctg"
cnkipgf"vq"uvcvg"uvcpfctfu"cv"vjg"iqcn"uvtcpf"ngxgnu0"PYGC"yknn"dg"Eqooqp"Eqtg"cnkipgf"
dgikppkpi"ykvj"vjg"4235/4236"uejqqn"{gct0""

Yjcv"ctg"vjg"PYGC"CuuguuogpvuA"
Vjg"Pqtvjyguv"Gxcnwcvkqp"Cuuqekcvkqp"ku"c"pqv/hqt/rtqhkv"qticpk¦cvkqp"vjcv"jcu"fgxgnqrgf"cp"
cuuguuogpv"u{uvgo"vjtqwij"c"itgcv"coqwpv"qh"tgugctej0""Vjg{"qhhgt"c"xctkgv{"qh"eqorwvgt/dcugf"vguvu"
hqt"uejqqnu"vq"wug"vq"ogcuwtg"uvwfgpv"cejkgxgogpv0"""

Yjcv"Yg"Vguv"
Wukpi"vjg"PYGC"cuuguuogpvu"hqt"ocvjgocvkeu."tgcfkpi."cpf"ncpiwcig."yg"vguv"gxgt{"okffng"uejqqn"
cpf"jkij"uejqqn"uvwfgpv"kp"vjg"hcnn."ykpvgt."cpf"urtkpi"qh"gcej"{gct0""Ugxgpvj"itcfg"uvwfgpvu"ctg"cnuq"
cuuguugf"kp"vjg"ctgc"qh"uekgpeg0""Vjg"eqorwvgtk¦gf"vguv"ku"etchvgf"kp"vjg"oqogpv"hqt"gcej"urgekhke"
uvwfgpv0""Kh"c"uvwfgpv"cpuygtu"c"swguvkqp"eqttgevn{."vjg"vguv"yknn"rtgugpv"c"jkijgt/ngxgn"swguvkqp0""Kh"c"
uvwfgpv"cpuygtu"c"swguvkqp"kpeqttgevn{."vjg"vguv"yknn"rtgugpv"c"nqygt/ngxgn"swguvkqp0"Vjg"vguvu"jcxg"pq"
vkog"nkokv."dwv"vjg"fwtcvkqp"qh"vjg"vguv"ku"tgeqtfgf0""Vjgug"vguv"tguwnvu"ctg"dgpghkekcn"vq"vjg"uvwfgpvu"cpf"
vjgkt"vgcejgtu0"""

Rtgrctkpi"vq"Vguv"
Cv"vjg"dgikppkpi"qh"vjg"{gct."vjg"PYGC"eqqtfkpcvqt"ikxgu"c"rtgugpvcvkqp"fwtkpi"qrgp"jqwug."
gzrnckpkpi"vq"rctgpvu"vjg"korqtvcpeg"qh"PYGC"vguvkpi0""Vjg"yggm"dghqtg"hcnn"vguvkpi"dgikpu."c"ngvvgt"ku"
ugpv"jqog"vq"vjg"rctgpvu."kphqtokpi"vjgo"qh"vjgkt"ejknfÓu"iqcn"cpf"tgokpfkpi"vjgo"vq"igv"cfgswcvg"
unggr"gcej"pkijv"fwtkpi"vguv"yggm0""Rctgpvu"ctg"cnuq"gpeqwtcigf"vq"dtkpi"vjgkt"ejknf"vq"uejqqn"qp"vkog"



cpf"vq"ocmg"uwtg"vjgkt"ejknf"gcvu"uqogvjkpi"kp"vjg"oqtpkpi."yjgvjgt"kv"ku"dtgcmhcuv"cv"uejqqn"qt"cv"
jqog0"Vgcejgtu"ctg"kpuvtwevgf"vq"uvctv"gpeqwtcikpi"uvwfgpvu"vq"fq"ygnn"qp"vjgkt"PYGC"vguv0""Uqog"
vgcejgtu"wug"rtcevkeg"PYGC"swguvkqpu"kp"vjgkt"encuutqqo."qt"wug"eqorwvgt"icogu"qp"egtvckp"TKV"
ngxgnu"vq"jgnr"vjg"uvwfgpvu"igv"kpvq"vjg"tkijv"htcog"qh"okpf"hqt"vjg"vguvu0"""

Chvgt"vjg"Vguvu<"
Vgcejgtu"ctg"kphqtogf"yjgp"cnn"ueqtgu"jcxg"dggp"wrnqcfgf"vq"vjg"PYGC"ygdukvg0""Cu"uqqp"cu"vjku"
qeewtu."vgcejgtu"ecp"dgikp"wukpi"vjg"oquv"ewttgpv"fcvc"vq"ocmg"nguuqp"rncppkpi"fgekukqpu"hqt"vjgkt"
encuutqqo0""Vjg{"rwv"vjg"uvwfgpvu"kpvq"itqwru"ceeqtfkpi"vq"vjgkt"TKV"ueqtgu"cpf"fkhhgtgpvkcvg"wukpi"
Fguectvgu0""C"hgy"uvwfgpvu"fq"pqv"cnyc{u"rwuj"vjgougnxgu"vq"uweeggf"qp"vjg"PYGC"vguvu."uq"vgcejgtu"
ujqwnf"cnuq"nqqm"cv"uvwfgpv"yqtm"vq"ocmg"fkhhgtgpvkcvkqp"fgekukqpu"hqt"itqwrkpi"kp"vjg"encuutqqo0""
Gxgt{"Vwgufc{."gcej"vgcejgt"ku"tgswktgf"vq"vgcej"c"nguuqp"vjcv"kpenwfgu"ytkvkpi"qt"tgcfkpi"
eqortgjgpukqp"vq"cnn"itqwru"qh"uvwfgpvu."cpf"qp"Ygfpgufc{u."ocvj"ku"vcwijv"kp"gxgt{"encuutqqo0""
Vgcejgtu"wug"Fguectvgu"vq"rncp"hqt"ytkvkpi"cpf"ocvj"fc{u."cu"kv"ikxgu"vjgo"kphqtocvkqp"vq"jgnr"vjgo"vq"
fgekfg"yjkej"eqpegrvu"ctg"vjg"oquv"etkvkecn"hqt"vjgkt"uvwfgpvu"vq"wpfgtuvcpf0"""

Vjg"4234/4235"uejqqn"{gct"jcu"uggp"c"pgy"eqookvogpv"vq"vjg"wvknk¦cvkqp"qh"vjku"cuuguuogpv"vqqn."
tguwnvkpi"kp"c"oqtg"fgnkdgtcvg."kpvgpug"fkhhgtgpvkcvkqp"qh"kpuvtwevkqp0"Yg"ctg"hkpfkpi"vjcv"vjku"fcvc/
ftkxgp"kpuvtwevkqpcn"rncppkpi"jgnru"vgcejgtu"¦qpg"kp"qp"yjcv"kpfkxkfwcn"uvwfgpvu"pggf"yjgvjgt"vjcv"dg"
tgogfkcvkqp"qt"gptkejogpv0"""

Vgcejgtu"ctg"vtckpgf"vq"gpuwtg"vjcv"vjg{"mpqy"jqy"vq"ceeguu"vjg"vguv"fcvc."jqy"vq"wug"kv"vq"itqwr"
uvwfgpvu."cpf"jqy"vq"fkhhgtgpvkcvg"c"nguuqp."rtqlgev"qt"cevkxkv{"hqt"c"encuu"qh"uvwfgpvu"ykvj"fkhhgtgpv"
ngxgnu"cpf"cdknkvkgu0""Vjg"uejqqnÓu"PYGC"eqqtfkpcvqt"cnuq"oggvu"qpg"qp"qpg"ykvj"gcej"vgcejgt."
tgeqoogpfkpi"kortqxgogpvu"vq"vjgkt"nguuqp"rncpu"cpf"uwiiguvkpi"vgcejkpi"uvtcvgikgu"hqt"
fkhhgtgpvkcvkpi"kp"vjgkt"encuutqqo0""Vjku"fkhhgtgpvkcvkqp"ku"c"ocpfcvqt{"eqorqpgpv"qh"gxgt{"nguuqp"rncp0""
Hqt"ucorng"nguuqp"rncp."ugg"cvvcejogpv"%9"

Uvwfgpv"Itqyvj"
Qxgt"vjg"nqpi"vgto."yg"ecp"xkgy"c"uvwfgpvÓu"vguv"ueqtgu"htqo"8vj"itcfg"cpf"ycvej"vjg"ejcpigu"
qxgt"gcej"vguv"e{eng"cu"vjg{"oqxg"htqo"okffng"uejqqn"vq"jkij"uejqqn0""Kfgcnn{."vjg"vguv"yknn"ujqy"
itqyvj"gcej"{gct0"""Cu"Eqxgpcpv"Mggrgtu"ugtxgu"c"jkijn{/oqdkng"rqrwncvkqp."yg"jcxg"c"jkij"
vwtpqxgt"tcvg"qh"uvwfgpvu"htqo"{gct"vq"{gct0"Vjku"ocmgu"kv"fkhhkewnv"vq"ujqy"nqpi/vgto"uvwfgpv"
itqyvj."cu"uvwfgpvu"ngcxg"cpf"okijv"pqv"tgvwtp"vq"Eqxgpcpv"Mggrgtu"cpf"pgy"uvwfgpvu"gpvgt0""
Ocp{"qh"qwt"uvwfgpvu"eqog"vq"wu"ykvj"nctig"ngctpkpi"icru"htqo"vjgkt"rtgxkqwu"uejqqnu0""Ugg"
cvvcejogpv"5C"

Ugevkqp"X"Î"Hkpcpeg"

Tgxkgy"vjg"ejctvgtÓu"cppwcn"hkpcpekcn"cwfkv"tgrqtvu"rtgrctgf"fwtkpi"vjg"ewttgpv"eqpvtcevwcn"rgtkqf0"Nkuv"
gcej"hkpfkpi"d{"{gct."cpf"hqt"gcej"hkpfkpi."cfftguu"vjg"hqnnqykpi<"

Ukpeg"Lwpg"52."422;"Nkuc"Uvgrjgpu"("Eqorcp{."RNE."Egtvkhkgf"Rwdnke"Ceeqwpvcpv"pqvgf"kp"jgt"tgrqtv"
qh"ÐEqornkcpeg"cpf"Qvjgt"OcvvgtuÑ"vjg"Ejctvgt"UejqqnÑ"ku"htgg"qh"cp{"okuuvcvgogpv."yjgp"rgthqtokpi"
vguvu"qh"eqornkcpeg"ykvj"egtvckp"rtqxkukqpu"qh"ncyu."tgiwncvkqpu."eqpvtcevu"cpf"itcpvu."pqpeqornkcpeg"
ykvj"yjkej"eqwnf"jcxg"c"fktgev"cpf"ocvgtkcn"ghhgev"qp"vjg"fgvgtokpcvkqp"qh"hkpcpekcn"uvcvgogpv"
coqwpvu0"Vjg"tguwnvu"qh"vjg"vguvu"fkuenqugf"pq"kpuvcpegu"qh"pqp"eqornkcpeg"vjcv"ygtg"tgswktgf"vq"dg"
tgrqtvgf"wpfgt"ÐIqxgtpogpv"Cwfkvkpi"UvcpfctfuÑ0""

Vjgtg"ygtg"pq"hkpfkpiu"hqt"422;0"Vjgtg"ygtg"pq"eqttgevkxg"cevkqpu"vcmgp"vq"tgevkh{"cp{"kuuwgu0""

Cu"tgrqtvgf"kp"qwt"hknkpi"qh"Lwpg"52."4232."Nkuc"Uvgrjgpu"("Eqorcp{."RNE."Egtvkhkgf"Rwdnke"
Ceeqwpvcpv"rgthqtogf"vguvu"qh"pqp/eqornkcpeg"ykvj"egtvckp"rtqxkukqpu"qh"ncyu."tgiwncvkqpu."eqpvtcevu"
cpf"itcpvu."pqpeqornkcpeg"ykvj"yjkej"eqwnf"jcxg"c"fktgev"cpf"ocvgtkcn"ghhgev"qp"vjg"fgvgtokpcvkqp"qh"



hkpcpekcn"uvcvgogpv"coqwpvu0"Vjg"tguwnvu"qh"vjg"vguv"fkuenqugf"cp"kpuvcpeg"qh"pqpeqornkcpeg"ykvj"vjg"
Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"Twngu"cpf"Tgiwncvkqpu"Iqxgtpkpi"Gvjkecn"Iwkfgnkpgu"cpf"
Rtqjkdkvkqpu"hqt"Gfwecvkqpcn"Cfokpkuvtcvqtu."Gornq{ggu."Dqctf"Ogodgtu"cpf"qvjgt"Rctvkgu."Ugevkqp"
320;1"Vjku"tgiwncvkqp"uvcvgu"ÐGzenwfkpi"cp{"tgpgycn"qh"c"eqpvtcev"wpfgt"Ctm0"Eqfg"Cpp0"8/39/3728."
cp{"ejcpig"kp"vjg"vgtou"qt"eqpfkvkqpu"qh"cp"gornq{ogpv"eqpvtcev."c"rtqoqvkqp."qt"c"ejcpig"kp"
gornq{ogpv"uvcvwu"hqt"c"hcokn{"ogodgt"qh"c"uejqqn"dqctf"ogodgt"gornq{gf"d{"c"rwdnke"gfwecvkqpcn"
gpvkv{"vjcv"yknn"tguwnv"kp"cp"kpetgcug"kp"eqorgpucvkqp"qh"oqtg"vjcp"&4.722"owuv"dg"crrtqxgf"kp"ytkvkpi"
d{"vjg"Eqookuukqpgt"qh"vjg"Fgrctvogpv"qh"Gfwecvkqp"dghqtg"cp{"ejcpig"kp"vjg"vgtou"qt"eqpfkvkqpu"qh"
vjg"gornq{ogpv"eqpvtcev"qt"rtqoqvkqp"qt"ejcpigu"kp"gornq{ogpv"uvcvwu"ctg"ghhgevkxg."xcnkf"qt"
gphqtegcdng0""

Vjg"Ngikuncvkxg"Cwfkv"tgrqtv"tgurqpug"uwrrqtvu"vjg"nqecn"dqctfÓu"tguqnwvkqp"qh"Ot0"Vcvwo"Ut0."cu"vjg"
dqctf"ogodgt."ngcxkpi"vjg"dqctf"oggvkpiu"wrqp"cnn"gornq{ggu"dgkpi"jktgf"cpf"tgjktgf"hqt"gcej"
eqpvtcevwcn"uejqqn"vgto0"Ot0"VcvwoÓu"xqvg"ycu"pqv"eqwpvgf"gcej"{gct0"Dghqtg"vjg"dqctf"oggvkpi"qp"
Lwn{"36."4233"cv"7<52"r0o0"Ot0"V{tqp"Vcvwo"rtgugpvgf"jku"tgukipcvkqp"vq"vjg"dqctf"vq"tguqnwvg"cp{"
hwvwtg"rqvgpvkcn"hkpfkpiu0""Vjg"dqctf"xqvgf"cpf"eqpvkpwgf"vjg"dqctf"oggvkpi0""Kp"cffkvkqp"vjg"dqctf"
cfqrvgf"c"rqnke{"qh"hwnn"fkuenquwtg0""Crrtqxcn"d{"vjg"dqctf"ku"uqwijv"cppwcnn{"tgictfkpi"cp{"
vtcpucevkqpu"rgtvckpkpi"vq"hcokn{"ogodgtu"qt"tgncvgf"rctv{"vtcpucevkqpu0"""

Vjg"hkpfkpiu"hqt"4232"jcf"pqv"dggp"pqvgf0"Vjg"eqttgevkxg"cevkqpu"jcxg"dggp"uvcvgf"cpf"tgevkhkgf"cu"qh"
Lwn{"36."4233"cpf"fkuenquwtgu"qh"dqctf"ogodgtu"cpf"gornq{ggu"ctg"fqpg"cppwcnn{0""

Kp"Lwpg"52."4233"Vjqocu"("Vjqocu"NNR."Egtvkhkgf"Rwdnke"Ceeqwpvcpvu"rgthqtogf"vguvu"qh"pqp/
eqornkcpeg"ykvj"egtvckp"rtqxkukqpu"qh"ncyu."tgiwncvkqpu."eqpvtcev"cpf"itcpvu."pqpeqornkcpeg"ykvj"
yjkej"eqwnf"jcxg"c"fktgev"cpf"ocvgtkcn"ghhgev"qp"vjg"fgvgtokpcvkqp"qh"hkpcpekcn"uvcvgogpvu"coqwpvu0"
Vjg"cwfkv"fgvgtokpgf"fghkekgpekgu"qt"ocvgtkcn"ygcmpguugu0"Jqygxgt."fghkekgpekgu"ygtg"eqpukfgtgf"kp"
4233/3."4233/4."4233/50""Hkpfkpiu"cpf"Tgeqoogpfcvkqpu"vq"dg"ocvgtkcn"ygcmpguugu"kp"kpvgtpcn"eqpvtqn"
qxgt"hkpcpekcn"tgrqtvkpi"kp"4233/3"Rgvv{"Ecuj"Tgeqpeknkcvkqp."4233/4"Ncem"qh"Uwrrqtv"Ceeqwpvkpi"cpf"
Tgrqtvkpi"Tgeqtfu."4233/5"Kortqrgt"Eqfkpi"qh"Tgxgpwgu."4233/6"Tgncvgf"rctv{"Pqvg"Rc{cdng0"

Vjg"Ngikuncvkxg"Cwfkv"tgrqtvgf"tgurqpug"vq"4233/3"Rgvv{"Ecuj"Tgeqpeknkcvkqp"ujqy"vjg"Ejctvgt"Uejqqn"
jcu"cfqrvgf"vjg"tgeqoogpfcvkqp"vq"fkueqpvkpwg"ockpvckpkpi"c"rgvv{"ecuj"ceeqwpv"ykvj"vjg"uejqqn0"Vjg"
eqttgevkxg"cevkqpu"rncp"ceeqtfkpi"vq"uejqqn"uvcvgu"rgvv{"ecuj"yknn"pq"nqpigt"dg"wugf"vq"eqpfwev"dwukpguu"
qp"dgjcnh"qh"vjg"uejqqn"hqt"cp{"tgcuqpu0"Vjg"uejqqn"yknn"fgxgnqr"c"etgfkv"ectf"rtqitco"vjcv"yknn"cnnqy"
fgukipcvgf"rgtuqppgn"vjg"cdknkv{"vq"ocmg"uocnn"rwtejcugu"vjcv"yqwnf"vtcfkvkqpcnn{"hcnn"wpfgt"rgvv{"ecuj"
vtcpucevkqpu0""

Vjg"Ngikuncvkxg"Cwfkv"tgurqpug"vq"4233/4"Ncem"qh"Uwrrqtv"hqt"Ceeqwpvkpi"cpf"Tgrqtvkpi"Tgeqtfu"fkf"
pqv"citgg"vjcv"vjg"coqwpv"qh"tgswguvu"ykvjqwv"fqewogpvcvkqp"ycu"pqv"uwduvcpvkcn0"

Vjg"eqttgevkxg"cevkqp"rncp"ycu"vq"fgxgnqr"c"tgeqtfu"ocpcigogpv"u{uvgo"vjcv"yknn"gpuwtg"cnn"cwfkv"
fqewogpvcvkqp"ku"ugrctcvgf"cpf"engctn{"kfgpvkhkgf"ykvj"cnn"pgeguuct{"uwrrqtv"kphqtocvkqp0"
Fqewogpvcvkqp"ku"ockpvckpgf"kp"nqemgf"hkng"ecdkpgvu"yjgtg"vjgtg"ku"nkokvgf"ceeguu0"Kp"cffkvkqp."cp"qp/
ukvg"dqqmmggrgt"yknn"gpuwtg"fqewogpvu"ctg"hkngf"kp"c"vkogn{"ocppgt"qpeg"vjg"Ceeqwpvu"Rc{cdng"rtqeguu"
ku"eqorngvgf0""

Vjg"Ngikuncvkxg"Cwfkv"tgrqtvgf"tgurqpug"vq"4233/5"Kortqrgt"Eqfkpi"qh"Tgxgpwgu"ujqyu"yg"citgg"ykvj"
hkpfkpi0"Vjg"eqttgevkxg"cevkqp"rncp"ycu"vq"eqookv"vjg"dwukpguu"vq"tgegkxkpi"fgvckngf"vtckpkpi"
kpuvtwevkqp"htqo"CRUEP"cpf"CRUTE"qticpk¦cvkqpu"vq"gpuwtg"yg"ctg"rtqrgtn{"eqfkpi"cnn"tgxgpwg"cpf"
gzrgpfkvwtgu0"Ocpcigogpv"uvchh"cpf"cfokpkuvtcvqtu"yknn"cvvgpf"Vkgt"3"cpf"Vkgt"4"hkpcpeg"vtckpkpi0"Yg"
jcxg"fgxgnqrgf"c"swctvgtn{"vtcpucevkqp"tgxkgy"rtqitco"ykvj"CRUTE"vq"gpuwtg"tgxgpwgu"cpf"
gzrgpfkvwtgu"ctg"rtqrgtn{"eqfgf0""



Vjg"Ngikuncvkxg"Cwfkv"tgrqtvgf"tgurqpugu"vq"4233/6"Tgncvgf"Rctv{"Pqvg"Rc{cdng"ujqyu"vjcv"cnn"nqcpu"
ocfg"d{"vjg"Gzgewvkxg"Fktgevqt"ygtg"rtqrgtn{"crrtqxgf"cpf"ygtg"rckf"dcem"kp"c"vkogn{"ocppgt"kp"nguu"
vjcp"c"{gct0""

Vjg"eqttgevkxg"cevkqp"rncp"ku"vq"eqorngvgn{"fkueqpvkpwg"vjg"rtqeguu"qh"dqttqykpi"hwpfu"htqo"vjg"
Gzgewvkxg"Fktgevqt0"Yg"jcxg"guvcdnkujgf"eqpvtqnu"vq"tqwvkpgn{"gxcnwcvg"vjg"ecuj"hnqy"rqukvkqp"dghqtg"
kuuwkpi"gzrgpfkvwtgu"rc{ogpvu"vq"dgvvgt"gpuwtg"vjgtg"ctg"pq"ecuj"hnqy"kuuwgu0"Yg"jcxg"cnuq"fgxgnqrgf"
c"etgfkv"ectf"rtqitco"vq"cuukuv"ykvj"gzrgpfkvwtgu"kp"vjg"gxgpv"c"ecuj"hnqy"kuuwg"ctkugu0""

Yg"yknn"uvctv"qwt"hkpcpekcn"cwfkv"gctn{"vjku"{gct"vq"gpuwtg"vjcv"kphqtocvkqp"ku"tgrqtvgf"kp"c"vkogn{"
ocppgt."d{"Octej"53."42350"

Yg"jcxg"cvvcejgf"Ogoqtcpfwo"qh"wpfgtuvcpfkpi"*OQW+"vjcv"ugv"hqtvj"cp"citggogpv"dgvyggp"
Eqxgpcpv"Mggrgtu"Eqnngig"Rtgrctcvqt{"Ejctvgt"Uejqqn"cpf"vjg"Ctmcpucu"Rwdnke"Uejqqn"Tguqwteg"
Egpvgt"*CRTUE+."cu"uwdokvvgf"cpf"crrtqxgf"d{"vjg"Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"*CFG+0""Ugg"
cvvcejogpv":"

Vjg"eqpvtcev"eqorgpucvgu"CRUTE"hqt"vjg"dqqmmggrkpi"cpf"eqfkpi"vgejpkecn"cuukuvcpeg"cpf"vtckpkpi"
rtqxkfgf"d{"Ou0"Mcvj{"Mkpi"vq"cuukuv"Eqxgpcpv"Mggrgtu"uvchh"qp"ukvg"cu"tgswktgf"hqt"vjg"vkog"rgtkqf"qh"
Lwpg"4234/Lwpg"42350"Eqorgpucvkqp"yknn"dg"rtqxkfgf"vq"CRUTE"hqt"vjg"ceeqwpvkpi"vtckpkpi."eqfkpi"
cuukuvcpeg."tgrqtvkpi"cuukuvcpeg"cpf"qxgtukijv"rtqxkfgf"d{"Ot0"Fqwi"Dtqyp"vq"cuukuv"Eqxgpcpv"
Mggrgtu"uvchh"qp"ukvg"cu"tgswktgf"kp"citggogpv0""

Ugevkqp"XK"Î"Yckxgtu"

Tgxkgy"vjg"ejctvgtÓu"crrtqxgf"yckxgtu"htqo"Vkvng"8"qh"Ctmcpucu"Eqfg"Cppqvcvgf."Uvcvg"Dqctf"qh"
Gfwecvkqp"Twngu"cpf"Tgiwncvkqpu."cpf1qt"vjg"Uvcpfctfu"hqt"Ceetgfkvcvkqp."cu"hwtpkujgf""
d{"Ctmcpucu"Fgrctvogpv"qh"Gfwecvkqp"*CFG+"cpf"kpenwfg"kv"cu"Cvvcejogpv"6"vq"vjg"tgpgycn"
crrnkecvkqp0"

Rctv"C<""Qtkikpcn1Pgy"Yckxgtu"
Nkuv"gcej"cffkvkqpcn"yckxgt"htqo"Vkvng"XK"qh"Ctmcpucu"Eqfg"Cppqvcvgf."Uvcvg"Dqctf"qh"Gfwecvkqp"
Twngu"cpf"Tgiwncvkqpu."cpf1qt"vjg"Uvcpfctfu"hqt"Ceetgfkvcvkqp"vjcv"vjg"ejctvgt"yqwnf"nkmg"vq"cff"hqt"vjg"
crrtqxgf"tgpgycn"eqpvtcev0""Rtqxkfg"vjg"tcvkqpcng"hqt"gcej"pgy"yckxgt"tgswguv0"""

Eqxgpcpv"Mggrgtu"Ejctvgt"Uejqqn"yknn"ocmg"gxgt{"ghhqtv"vq"cdkfg"d{"vjg"Ctmcpucu"Gfwecvkqp"Eqfgu0"
EMEREU"wpfgtuvcpfu"CFG"twngu"cpf"tgiwncvkqpu"kpenwfkpi"vjg"Uvcpfctfu"qh"Ceetgfkvcvkqp"cpf"oc{"
pqv"dg"tgngcugf"htqo"uvcvwgu"qt"twngu"cpf"tgiwncvkqpu"tgictfkpi"jgcnvj."uchgv{."ekxkn"tkijvu."urgekcn"
gfwecvkqp."eqtg"itcfwcvkqp"tgswktgogpvu."etkokpcn"dcemitqwpf"ejgemu"hqt"gornq{ggu."qt"oqpkvqtkpi"
cpf"cuuguuogpv0"Jqygxgt."dgkpi"c"uocnn"uejqqn"fkuvtkev"oc{"nkokv"ecrcekv{"qh"vjg"Ejctvgt"Uejqqn"vq"
korngogpv"kvu"rtqitco0"Vjwu."vjg"Ejctvgt"Uejqqn"yqwnf"nkmg"vq"dg"gzgorv"htqo"vjg"hqnnqykpi"
rtqxkukqpu"qh"vjg"Vkvng"8"qh"vjg"Ctmcpucu"Gfwecvkqp"Eqfg0"Ocp{"qh"vjg"tgswguvu"hqt"gzgorvkqp"rgtvckp"
vq"vjg"jktkpi"qh"Ðjkijn{"swcnkhkgfÑ"pqv"pgeguuctkn{"ÐegtvkhkgfÑ"vgcejgtu"cpf"cfokpkuvtcvqtu0""

Eqxgpcpv"Mggrgtu"Yckxgt"Tgswguvu"

30" c0" Yckxgtu"Cntgcf{"kp"Gzkuvgpeg"

PQVG<""Yckxgt"tgswguvu"cntgcf{"jcxg"dggp"itcpvgf"d{"vjg"Uvcvg"Dqctf"qh"
Gfwecvkqp"eqpegtpkpi"Ctm0"Eqfg"Cpp0"¸¸"8/32/328="8/35/82:="8/39/524="8/37/
3226="8/39/623="8/39/;24="8/39/3723"vjtqwij"8/39/3732="8/39/63:="8/39/;3;="8/
39/;42="8/39/3223=""8/42/3624"vjtqwij"8/42/3629="cpf"CFG"Twngu"Iqxgtpkpi"vjg"
Uvcpfctfu"hqt"Ceetgfkvcvkqp"qh"Ctmcpucu"Rwdnke"Uejqqnu"cpf"Uejqqn"Fkuvtkevu."
Ugevkqpu"3702"cpf"37025"*Vgcejgt"Nkegpug1Egtvkhkecvkqp+0"



d0 Pgy"Yckxgtu"vq"dg"Tgswguvgf

Ctm0"Eqfg"Cpp0"¸"8/39/52;"="vjg"CFG"Twngu"Iqxgtpkpi"Yckxgtu"hqt"Uwduvkvwvg
Vgcejgtu="cpf"vjg"CFG"Twngu"Iqxgtpkpi"Rctgpvcn"Pqvkhkecvkqp"qh"cp"Cuukipogpv
qh"c"Pqp/Nkegpugf"Vgcejgt0

Eqxgpcpv"Mggrgtu"cntgcf{"rquuguugu"yckxgtu"htqo"vjg"Uvcvg"Dqctf"qh"Gfwecvkqp
eqpegtpkpi"vgcejgt"nkegpuwtg."dwv"tgswguvu"vq"cff"vjg"cdqxg"uvcvwvg"cpf"CFG"Twngu
ugevkqpu"vq"kvu"cntgcf{"itcpvgf"yckxgtu"vq"eqog"kp"nkpg"ykvj"vjg"tgegpv"Ngicn
Eqoogpvu"htqo"vjg"CFG"eqpegtpkpi"yjcv"ku"tgswktgf"hqt"hwnn"ghhgevwcvkqp"qh"vjg
vgcejgt"nkegpuwtg"yckxgt0

Ctm0"Eqfg"Cpp0"¸"8/39/3923"gv"ugs0"*Rwdnke"Gornq{gg"Hckt"Jgctkpi"Cev+0

Eqxgpcpv"Mggrgtu"cntgcf{"jqnfu"c"yckxgt"htqo"vjg"Uvcvg"Dqctf"qh"Gfwecvkqp"htqo
vjg"rtqxkukqpu"qh"Ctm0"Eqfg"Cpp0"¸"8/39/3723"gv"ugs0""*Vgcejgt"Hckt"Fkuokuucn
Cev+."cpf"pqy"ku"tgswguvkpi"vjg"eqornkogpvct{"yckxgt"htqo"vjg"Rwdnke"Gornq{gg
Hckt"Jgctkpi"Cev"uq"vjcv"kv"oc{"gornq{"cnn"qh"kvu"rgtuqppgn"qp"cp"cv/yknn"dcuku."cpf
guvcdnkuj"cpf"hqnnqy"uwej"rgtuqppgn"rqnkekgu"yjkej"ctg"wpkswgn{"crrnkecdng"vq
Eqxgpcpv"Mggrgtu0

Ctm0"Eqfg"Cpp0"¸¸"8/39/423"gv"ugs0"*Rgtuqppgn"Rqnkekgu"*Vgcejgtu+"cpf"8/39/4523
gv"ugs0"*Rgtuqppgn"Rqnkekgu"*Encuukhkgf"Gornq{ggu++0

Eqxgpcpv"Mggrgtu"ewttgpvn{"jqnfu"c"yckxgt"htqo"vjg"Uvcvg"Dqctf"qh"Gfwecvkqp
eqpegtpkpi"vjg"tgswktgogpvu"qh"Ctm0"Eqfg"Cpp0"¸"8/39/425"*Rgtuqppgn"Rqnkekgu
Eqookvvgg+."dwv"ykujgu"vq"gzrcpf"vjg"yckxgt"vq"kpenwfg"vjg"uvcvwvgu"tgswktkpi
rgtuqppgn"rqnkekgu"eqookvvggu"hqt"dqvj"vgcejgtu"cpf"encuukhkgf"*pqp/vgcejgt+
rgtuqppgn0

Vjku"gzrcpfgf"yckxgt"tgswguv"ku"eqornkogpvct{"vq"vjg"yckxgt"htqo"vjg"Uvcvg
Dqctf"qh"Gfwecvkqp"ewttgpvn{"jgnf"d{"Eqxgpcpv"Mggrgtu"eqpegtpkpi"vjg"Vgcejgt
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Cvvcejogpv"6<"Yckxgt"Fqewogpv







Cvvcejogpv"7"GUGC"Cejkgxgogpv"Tgrqtv"







"

"
Yggm"Vjgog<"

Vjku"yggm"ukpeg"uvwfgpvu"yknn"qpn{"tgrqtv"vq"encuu"hqt"qpg"fc{."yg"yknn"yqtm"qp"tgkphqtekpi"qwt"ytkvkpi"hqt"qwt"pgy"wpkv0""Uvwfgpvu"yknn"
gpuwtg"vjg{"wpfgtuvcpf"vjg"ytkvkpi"rtqeguu"cpf"ctg"cdng"vq"wug"vjg"ytkvkpi"vgorncvg"vjcv"jcu"dggp"gphqtegf"d{"qwt"nkvgtce{"kpkvkcvkxg0"Kp"
wpkv"4"uvwfgpvu"yknn"ytkvg"ctiwogpvu"vq"uwrrqtv"vjg"rqkpv"qh"xkgy"vjg{"ejqqug"vq"vcmg0"
"

Eqooqp"Eqtg1"CT"Ngctpkpi"Uvcpfctf*u+"Cfftguugf<"
Eqooqp"Eqtg"Uvcvg"Uvcpfctfu"""
Y0:04"Ytkvg"kphqtocvkxg1gzrncpcvqt{"vgzvu"vq"gzcokpg"c"vqrke"cpf"eqpxg{"kfgcu."eqpegrvu."cpf"kphqtocvkqp"vjtqwij"vjg"ugngevkqp."
qticpk¦cvkqp."cpf"cpcn{uku"qh"tgngxcpv"eqpvgpv0"
Y0:06"Rtqfweg"engct"cpf"eqjgtgpv"ytkvkpi"kp"yjkej"vjg"fgxgnqrogpv."qticpk¦cvkqp."cpf"uv{ng"ctg"crrtqrtkcvg"vq"vcum."rwtrqug."cpf"
cwfkgpeg0"*Itcfg/urgekhke"gzrgevcvkqpu"hqt"ytkvkpi"v{rgu"ctg"fghkpgf"kp"uvcpfctfu"3Î5"cdqxg0+"
Y0:07"Ykvj"uqog"iwkfcpeg"cpf"uwrrqtv"htqo"rggtu"cpf"cfwnvu."fgxgnqr"cpf"uvtgpivjgp"ytkvkpi"cu"pggfgf"d{"rncppkpi."tgxkukpi."gfkvkpi."
tgytkvkpi."qt"vt{kpi"c"pgy"crrtqcej."hqewukpi"qp"jqy"ygnn"rwtrqug"cpf"cwfkgpeg"jcxg"dggp"cfftguugf0"
Ctmcpucu"Uvcvg"Uvcpfctfu"
CT0:0Y0607"*Y060:07+"Ftchvkpi<"Etgcvg"c"ftchv"ykvj"gorjcuku"qp"rgtuwcukxg"cpf"gzrqukvqt{"qticpk¦cvkqp"
CT0:0Y0703"*Y070:03+"Rwtrqugu"cpf"Cwfkgpegu<"Fgxgnqr"ownvkrng"yqtmu"kp"c"xctkgv{"qh"oqfgu"qh"fkueqwtug"
CT0:0Y0705"*Y070:05+"Vqrkeu"cpf"Hqtou<"Etgcvg"gzrqukvqt{."pcttcvkxg."fguetkrvkxg."cpf"rgtuwcukxg"ytkvkpiu"
CT0:0KT03409"*KT0340:09+"Kpvgtrtgvkpi"Kphqtocvkqp<"Wug"pqvgu"vq"pcttqy"c"vqrke"vq"fgxgnqr"c"vjguku"uvcvgogpv"
CT0:0KT0340:"*KT0340:0:+"Kpvgtrtgvkpi"Kphqtocvkqp<"Etgcvg"c"hqtocn"vqrke"qwvnkpg"qh"vjguku."ockp"vqrkeu."uwd/vqrkeu."cpf"fgvcknu""
CT0:0KT0340;"*KT0340:0;+"Kpvgtrtgvkpi"Kphqtocvkqp<"Wug"tgugctej"vq"etgcvg"qpg"qt"oqtg"qtcn."ytkvvgp."qt"xkuwcn"rtgugpvcvkqpu"1rtqfwevu"
CT0:0Y0608"*Y060:08+"Ftchvkpi<"Etgcvg"cp"ghhgevkxg"ngcf"rctcitcrj"d{"wukpi"swqvgu."fguetkrvkqp."qt"swguvkqpu"ykvj"vjg"ncuv"ugpvgpeg"cu"c"
vjguku"uvcvgogpv"
CT0:0Y06035"*Y060:035+"Rwdnkujkpi<"Rwdnkuj1ujctg"ceeqtfkpi"vq"rwtrqug"cpf"cwfkgpeg"
CT0:0Y0704"*Y070:04+"Rwtrqugu"cpf"Cwfkgpegu<"Ugngev"vjg"hqto"qh"ytkvkpi"vjcv"cfftguugu"vjg"kpvgpfgf"cwfkgpeg"
CT0:0Y0706"*Y070:06+"Vqrkeu"cpf"Hqtou<"Ytkvg"rqgou"wukpi"c"xctkgv{"qh"vgejpkswgu1fgxkegu."ykvj"gorjcuku"qp"htgg"xgtug"
CT0:0Y0707"*Y070:07+"Vqrkeu"cpf"Hqtou<"Ytkvg"tgugctej"tgrqtvu"vjcv"kpenwfg"c"vjguku"cpf"wug"c"xctkgv{"qh"uqwtegu""
CT0:0Y0708"*Y070:08+"Vqrkeu"cpf"Hqtou<"Ytkvg"vq"tghngev"kfgcu1kpvgtrtgvcvkqpu"qh"ownvkewnvwtcn"cpf"wpkxgtucn"vjgogu"cpf"eqpegrvu"
CT0:0Y07032"*Y070:032+"Vqrkeu"cpf"Hqtou<"Ytkvg"cetquu"vjg"ewttkewnwo"
Ngctpkpi"Vctigvu<"UYDCV"

30" Ytkvg"cp"guuc{"vjcv"ku"engct"cpf"ygnn"fgxgnqrgf"
40" Ytkvg"cp"guuc{"vjcv"fgoqpuvtcvgu"c"rtqeguu"
50" Uvtgpivjgp"ytkvkpi"wukpi"uwrrqtv"htqo"rggtu"cpf"cfwnvu"
60" Korngogpv"ejctcevgt"gfwecvkqp"kp"vjgkt"fckn{"nkxgu<"eqookvogpv."xcnwgu""

Tgngxcpeg1"Tcvkqpcng<"
This lesson gives students an opportunity to practice their writing skills. Students learn that writing, if clear, coherent, and supported, 
can convey ideas, concepts, and information through selection, organization and a analysis of relevant content.  

Rtqegfwtgu1"Cevkxkvkgu"
"
Tgcfkpi1Ytkvkpi<"
UvwfgpvuÓ"nkvgtce{"fgxgnqrogpv"ku"
fgrgpfgpv"qp"vjg"kpvgteqppgevkqp"
dgvyggp"tgcfkpi"cpf"ytkvkpi0""
Ukpeg"ykvjqwv"qpg"vjg"qvjgt"
ecppqv"gzkuv"cpf"dqvj"ctg"
kpvgtfgrgpfgpv."tgcfkpi"cpf"
ytkvkpi"yknn"dg"cfftguugf"fckn{0""""
"
"
"
"
"
Tguqwtegu"Pggfgf<"
Ytkvkpi"Rtqorv"
Hqewugf"Jqnkuvke"Ueqtg"Uecng"
Uvwfgpv"Gxcnwcvkqp"
Ytkvkpi"Ucorngu"
Rcrgt"
Rgpeknu"
Ytkvkpi"Lqwtpcnu"
"
"
"
"
"
"
"
Xqecdwnct{<""
Hqewugf"Jqnkuvke"Ueqtg"Uecng"

FQ"PQY<"""
"
Vwgufc{<"
*3uv"82"okpwvgu+"Lqwtpcn<"Kp"{qwt"ytkvkpi"lqwtpcnu."nkuv"uvgru"{qw"jcxg"vcmgp"vq"eqorngvg"c"egtvckp"
vcum0""
*Ncuv"52"okpwvgu+"Ejctcevgt"Gf<""Kv)u"pqv"cnyc{u"gcu{"vq"dg"qwtugnxgu0"Uqogvkogu."yjgp"yg)tg"ykvj"qvjgt"
rgqrng."yg"ocmg"ejqkegu"qt"cev"kp"yc{u"vjcv"ctg"fkhhgtgpv"htqo"yjgp"yg)tg"cnqpg0"Yjcv"ctg"uqog"uvgru"{qw"
ecp"vcmg"vq"rtgxgpv"vjku"htqo"jcrrgpkpiA""
"
"

K"FQ<"
"
Vwgufc{<"""
*3uv"82"okpwvgu+"Fkuvtkdwvg"jcpfqwvu"qp"gzrqukvqt{"rtqeguu"guuc{0"
Tgxkgy"ytkvkpi"rtqorv<""Vjkpm"qh"c"urgekhke"umknn"{qw"jcxg"ceswktgf"kp"cp"cevkxkv{"vjcv"{qw"fq"
tgiwnctn{0"Hqt"gzcorng."{qwt"umknn"okijv"dg"fgukipkpi"c"Ygd"rcig"qt"itknnkpi"c"jcodwtigt0"Dg"uwtg"
vq"ugngev"c"urgekhke"cevkxkv{"vjcv"ecp"dg"fqpg"kp"c"ugtkgu"qh"uvgru0"Kp"cp"qticpk¦gf"guuc{."ngcf"vjg"tgcfgt"
vjtqwij"gxgt{"uvgr"pggfgf"kp"qtfgt"vq"rgthqto"vjku"cevkxkv{"uweeguuhwnn{0"
Fkuewuu"guuc{"twdtke"
Rcuu"qwv"gzcorng"guuc{u"hqt"uvwfgpvu"vq"hqnnqy"
Jcpfqwvu"ecp"dg"hqwpf"cv"
jvvr<11yyy0ingpeqg0eqo1ukvgu1pqtvjaectqnkpc1uvwfgpv1ncpiwcigctv1cuugvu1dkpfgtu1yrautautai;ape0rfh"
"
*Ncuv"52"okpwvgu+"Ejctcevgt"Gf<"Fkuewuu"Fq"Pqy/"Kpvtqfweg"vqfc{Óu"Ejctcevgt"Gf""*Eqookvogpv."
Xcnwgu.+"
"

YG"FQ"
"
"
Vwgufc{<"

Cvvcejogpv"8<"Ucorng"Ejctcevgt"Gf"Nguuqp"Rncp"
"



Rtqeguu"
Gzrqukvqt{"
Jqnkuvke"Ueqtkpi"Etkvgtkc"
Twdtke"
Gxcnwcvkqp"
Eqookvogpv"
Xcnwgu"
Unqicp"
Uvcpfctfu"

*3uv"82"okpwvgu+"Fkuewuu"yjcv"kv"vcmgu"vq"tgegkxg"c"jkij"ueqtg"qp"vjku"guuc{"wukpi"vjg"Hqewugf"Jqnkuvke"
Ueqtg"Uecng<"Gzrqukvqt{"Rtqeguu"Guuc{"cpf"Gzrqukvqt{"Rtqeguu"Guuc{<"Hqewugf"Jqnkuvke"Ueqtkpi"
Etkvgtkc"
Yg"yknn"vjgp"nqqm"cv"guuc{u"ytkvvgp"d{"qvjgt"uvwfgpvu"cpf"vjg"ueqtg"vjg{"tgegkxgf0"Uvwfgpvu"yknn"vjgp"
dg"cdng"vq"kfgpvkh{"yj{"vjgug"uvwfgpvu"tgegkxgf"vjg"ueqtgu"vjg{"fkf"dcugf"qp"vjgkt"ueqtkpi"twdtkeu0""
Yg"yknn"vjgp"nqqm"cv"c"uvwfgpv"gxcnwcvkqp"ujggv"cpf"hknn"qpg"qwv"vqigvjgt"kp"tghgtgpeg"vq"qpg"qh"vjg"
gzcorng"uvwfgpv"ytkvkpiu"yg"jcxg"xkgygf0""
Jcpfqwvu"ecp"dg"hqwpf"cv"
jvvr<11yyy0ingpeqg0eqo1ukvgu1pqtvjaectqnkpc1uvwfgpv1ncpiwcigctv1cuugvu1dkpfgtu1yrautautai;ape0rfh"

*Ncuv"52"okpwvgu+"Ejctcevgt"Gf<""EQOOKVOGPV<""
Okttqt."Okttqt0"*ecp"dg"xctkgf"d{"etgcvkpi"vgco"pcogu"uwej"cu"Rtkpegvqp1Jctxctf"qt"qvjgt"itqwr"
pcogu+"
Rwtrqug"qh"vjku"cevkxkv{<"Vq"jgnr"uvwfgpvu"enctkh{"yjcv"vjg{"ycpv"vq"dgeqog"mpqyp"hqt."yjcv"vjg{"
curktg"vq"etgcvg"cpf"jqnf"wr"cu"vjgkt"unqicp0"Vq"kortqxg"vjgkt"eqookvogpv"d{"enctkh{kpi"yjcv"
uvcpfctfu"vjg{"owuv"wrjqnf"kp"qtfgt"vq"tgockp"c"xcnwgf"ogodgt"qh"vjg"encuu0"
Gzrncpcvkqp<"Vcmg"vjg"ngvvgtu"qh"{qwt"pcog"cpf"wug"yqtfu"vjcv"rtqrgtn{"fguetkdg"{qw"cpf"jqy"
eqookvvgf"{qw"ctg0""Hqt"gzcorng<""
Y"?"Yknnhwn"
J"?"Jctf"Yqtmkpi"
K"?"Kpvtcevcdng""
R"?Rgtukuvgpv""
R"?"Rwpevknkqwu"
U"?"Uvgcfhcuv"

XCNWGU<""
jvvr<11yyy0iqqfejctcevgt0eqo1DEDE1Xcnwgu0jvon"
Dtgcm"vjg"encuu"kpvq"uocnn"itqwru0"Jcxg"gcej"itqwr"ocmg"c"nkuv"qh"xcnwgu"vq"nkxg"d{"*pq"oqtg"vjcp"vgp+"
kp"qtfgt"qh"korqtvcpeg0"Vjgp."jcxg"c"urqmgurgtuqp"htqo"gcej"itqwr"rtgugpv"vjg"nkuv"vq"vjg"encuu"cnqpi"
ykvj"cp{"pggfgf"eqoogpvct{0"Rwv"cnn"vjg"nkuvu"wr"qp"vjg"ycnn0""p{

Yjcv"xcnwgu"fkf"cnn"itqwru"ujctgA""
Ygtg"vjgtg"cp{"ugtkqwu"fkhhgtgpegu"dgvyggp"vjg"itqwruA""
Fkuewuu"vjg"fkhhgtgpegu"cpf"ugg"kh"kv)u"rquukdng"vq"fgxgnqr"c"nkuv"vjcv"gxgt{qpg"yknn"dw{"kpvq0"

[QW"FQ<"

Vwgufc{"
*3uv"82"okpwvgu+"Uvwfgpvu"yknn"pqy"wug"vjg"Hqewugf"Jqnkuvke"Ueqtg"Uecng<"Gzrqukvqt{"Rtqeguu"Guuc{"
cpf"Gzrqukvqt{"Rtqeguu"Guuc{<"Hqewugf"Jqnkuvke"Ueqtkpi"Etkvgtkc"vq"ytkvg"vjgkt"qyp"rtqeguu"guuc{0""
Uvwfgpvu"yknn"hknn"qwv"cp"gxcnwcvkqp"ujggv"cdqwv"vjgkt"ytkvkpi"chvgt"vjg{"jcxg"hkpkujgf"vq"gpuwtg"vjg{"
ctg"vwtpkpi"kp"c"swcnkv{"guuc{0""
Jcpfqwvu"ecp"dg"hqwpf"cv"
jvvr<11yyy0ingpeqg0eqo1ukvgu1pqtvjaectqnkpc1uvwfgpv1ncpiwcigctv1cuugvu1dkpfgtu1yrautautai;ape0rfh"

*Ncuv"52"okpwvgu+"Kp"vyq"rctcitcrju."gzrnckp"jqy"eqookvogpv"cpf"xcnwgu"rnc{"c"xkvcn"rctv"kp"{qwt"
uejqqn"nkhg"cpf"jqog"nkhg0"Dg"uwtg"vq"wug"fgvcknu"vq"uwrrqtv"{qwt"tgurqpug0""

JQOGYQTM<"

Vwgufc{<"""
Hkpkuj"yqtmkpi"qp"{qwt"guuc{"htqo"vqfc{<"ÐUvgru"kp"c"rtqeguuÑ0"Yjgp"{qw"jcxg"hkpkujgf."cvvcej"vjg"
gxcnwcvkqp"ujggv"vq"vjg"htqpv0"Fwg"Oqpfc{."wrqp"tgvwtp"htqo"Hcnn"Dtgcm0///"Qevqdgt"4;"/////"

Ceeguu"hqt"Cnn<"
KGRu<"

Tgfweg"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Gzvtc"vkog"hqt"eqorngvkpi"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Rtghgtgpvkcn"ugcvkpi"
Xkuwcn"ckfu"cu"pggfgf"
Qrrqtvwpkv{"vq"tgrgcv"cpf"gzrnckp"kpuvtwevkqpu"cu"pggfgf"
Rggt"vq"tgcf"ocvgtkcnu"cu"pggfgf"
Tgeqtfgf"kpuvtwevkqpcn"ocvgtkcn"cu"pggfgf"
Oqfgn"crrtqrtkcvg"dgjcxkqt"

Tgokpfgtu"vq"uvc{"qp"vcum"
Cuukipogpv"pqvgdqqm"



Cuukipogpvu"kp"uocnngt"ejwpmu"
Uvwfgpv"tgrgcvu"qt"rctcrjtcugu"kpuvtwevkqpu"

0"
"gzvtc"vkog"hqt"eqorngvkpi"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Qrrqtvwpkv{"vq"tgurqpf"qtcnn{"
Gorjcuku"qp"oclqt"rqkpvu"
Tgfweg"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"cu"pggfgf"
Rtghgtgpvkcn"ugcvkpi"
Ujqtv"kpuvtwevkqp"
Qrrqtvwpkv{"vq"tgrgcv"cpf"gzrnckp"kpuvtwevkqpu"
Cuukipogpvu1crrtqrtkcvg"cevkxkv{"pqvgdqqmu"

"
ejwpmgf"tgcfkpi"cuukipogpvu"
Cnnqy"uvwfgpv"vq"tgrgcv"kpuvtwevkqp""

Dgnqy"Ngxgn"Ngctpgtu<"
Fguectvgu<383/3:2<""
̋"Fkuvkpiwkujgu"dgvyggp"ockp"vqrke"cpf"uwrrqtvkpi"
fgvcknu"*wukpi"c"ugv"qh"yqtfu+,"
̋"Dtckpuvqtou"uwrrqtvkpi"fgvcknu"hqt"c"ikxgp"vqrke"
̋"Dtckpuvqtou"vqrkeu"fguetkdgf"d{"c"ikxgp"ugv"qh"
uwrrqtvkpi"fgvcknu"
̋"Tgeqipk¦gu"vjcv"vqrke"ugpvgpegu"qhvgp"dgikp"
rctcitcrju,"
̋"Fgvgtokpgu"yjkej"fgvcknu"fq"pqv"dgnqpi"kp"c"rctcitcrj"
chvgt"kphgttkpi"vjg"ockp"kfgc"qh"vjg"rctcitcrj"
̋"Ejqqugu"vjg"crrtqrtkcvg"yqtf"ejqkeg"vq"eqpxg{"c"
rctvkewnct"oqqf"qt"vqpg"
̋"Tgxkugu"yqtf"qtfgt"hqt"hnwgpe{,"
̋"Cttcpigu"yqtfu"kpvq"ugpvgpegu"
̋"Kfgpvkhkgu"gpfkpi"ugpvgpegu"hqt"rctcitcrju"crrtqrtkcvg"
vq"vqrke"
̋"Kfgpvkhkgu"dgikppkpi"ugpvgpegu"hqt"rctcitcrju"
crrtqrtkcvg"vq"vqrke"
Fguectvgu<3:3/3;2<"
̋"Fkuvkpiwkujgu"dgvyggp"ockp"vqrke"cpf"uwrrqtvkpi"
fgvcknu"*wukpi"c"ugv"qh"yqtfu+,"
̋"Dtckpuvqtou"uwrrqtvkpi"fgvcknu"hqt"c"ikxgp"vqrke"
̋"Wugu"ygdu"cu"c"rtgytkvkpi"uvtcvgi{"
̋"Gxcnwcvgu"pqvgu"wugf"vq"rncp"c"uvqt{,"
̋"Tgeqipk¦gu"vjcv"ugpvgpegu"kp"c"rctcitcrj"cnn"tgncvg"vq"
qpg"egpvtcn"kfgc"
̋"Tgeqipk¦gu"vjcv"vqrke"ugpvgpegu"qhvgp"dgikp"
rctcitcrju,"
̋"Fgvgtokpgu"yjkej"fgvcknu"fq"pqv"dgnqpi"kp"c"rctcitcrj"
chvgt"kphgttkpi"vjg"ockp"kfgc"qh"vjg"rctcitcrj"
̋"Fgvgtokpgu"yjkej"fgvcknu"yknn"pqv"uwrrqtv"c"ikxgp"vqrke"
̋"Kfgpvkhkgu"ugpvgpeg"qtfgt"vq"hqto"c"rctcitcrj,"
̋"Qtfgtu"ugpvgpegu"ugswgpvkcnn{"vq"hqto"engct"rctcitcrju"
̋"Kfgpvkhkgu"vjg"ogvjqf"qh"qticpk¦cvkqp"wugf"kp"c"
ownvk/rctcitcrj"eqorqukvkqp"*fgfwevkxg."vgto"pqv"
wugf+"
̋"Wugu"uvtqpi"eqpenwfkpi"ugpvgpegu,"
̋"Gxcnwcvgu"ytkvkpi"ucorngu"vq"fgvgtokpg"yjkej"vqpg"qt"
rgtuqpc"ku"oquv"crrtqrtkcvg"hqt"ytkvkpi"vq"c"urgekhke"
cwfkgpeg,"
̋"Kfgpvkhkgu"yjkej"ugpvgpeg"ku"crrtqrtkcvg"hqt"c"ikxgp"
rwtrqug,"
̋"Gxcnwcvgu"ytkvkpi"ucorngu"hqt"enctkv{"cpf"eqorngvgpguu"
qh"kphqtocvkqp"
̋"Tgxkugu"ugpvgpegu"vq"kortqxg"oqtg"yqtf"ejqkeg,"
̋"Kfgpvkhkgu"tgxkugf"ugpvgpegu"vjcv"cff"fgvckn"*g0i0."Vjg"
fqi"tcp0"Vjg"dki"dncem"fqi"nqrgf"fqyp"vjg"rcvj0+,"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"



ownvkrng"v{rgu"qh"eqorngz"itcooct"*cfxgtd."
crrqukvkxg."eqorqwpf"rtgfkecvg."vgtou"pqv"wugf+,"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"wukpi"c
eqorqwpf"uwdlgev"*vgto"pqv"wugf+"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp
kphkpkvkxg"rjtcug"*vgto"pqv"wugf="g0i0."Xkemk"yknn"dg"kp"
Nkvvngvqp"vqpkijv0"Ujg"yknn"cvvgpf"c"oggvkpi0"Xkemk"yknn"
dg"kp"Nkvvngvqp"vqpkijv"vq"cvvgpf"c"oggvkpi0+,"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp
cflgevkxg"encwug"*vgto"pqv"wugf="g0i0."Vjg"dq{"yjq"
rnc{gf"dcumgvdcnn"icxg"jku"eqcej"vjg"dqvvng0+"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp
kpfgrgpfgpv"encwug"*vgto"pqv"wugf="g0i0."Lqjp"ucy"c"
dktf0"Kv"ycu"urqvvgf"qtcpig"cpf"dncem0"Vjg"dktf"cevgf"
uvtcpign{0"Lqjp"ucy"cp"qtcpig"cpf"dncem"urqvvgf"dktf"
vjcv"cevgf"uvtcpign{0+,"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"c
fgrgpfgpv"encwug"*vgto"pqv"wugf="g0i0."Yg"tgcf"qwt"
dqqmu0"Kv"ycu"tckpkpi0"Yg"tgcf"qwt"dqqmu."hqt"kv"ycu"
tckpkpi0+,"
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"wukpi"c
eqorqwpf"rtgfkecvg"*vgto"pqv"wugf+"
̋ Qtfgtu"ugpvgpegu"kp"fktgevkqpu"hqt"enctkv{,
̋ Tgxkugu"cpf"eqodkpgu"ugpvgpegu"hqt"enctkv{,
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"kpvq"cnvgtpcvg"hqtou.
fgngvkpi"vjg"wug"qh"fgrgpfgpv"encwugu"*vgtou"pqv"wugf+"
Fguectvgu<3;3/422<""
̋ Tgeqipk¦gu"vjcv"vjg"ytkvkpi"rtqeguu"dgikpu"ykvj"vjg"uvgr
qh"dtckpuvqtokpi"
̋ Dtckpuvqtou"uwrrqtvkpi"fgvcknu"hqt"c"ikxgp"vqrke
̋ Dtckpuvqtou"cpf"gxcnwcvgu"vqrkeu"fguetkdgf"d{"c"ikxgp
ugv"qh"uwrrqtvkpi"fgvcknu,"
̋ Wugu"ygdu"cu"c"rtgytkvkpi"uvtcvgi{
̋ Tgeqtfu"mg{"vjqwijvu"cu"c"rtgytkvkpi"uvtcvgi{
̋ Wugu"pqvg"vcmkpi"cu"c"rtgytkvkpi"uvtcvgi{
̋ Kfgpvkhkgu"vjg"ockp"vqrke"hqt"cp"qwvnkpg
̋ Kpvgtrtgvu"qwvnkpgu
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"kp"c"rcuucig"qh"eqpvgpv
ctgc"ytkvkpi,"
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"qh"c"rctcitcrj
̋ Kfgpvkhkgu"uwrrqtvkpi"fgvcknu,
̋ Fgvgtokpgu"yjkej"fgvcknu"fq"pqv"dgnqpi"kp"c"rctcitcrj
chvgt"kphgttkpi"vjg"ockp"kfgc"qh"vjg"rctcitcrj"
̋ Fgvgtokpgu"yjkej"fgvcknu"yknn"pqv"uwrrqtv"c"ikxgp"vqrke
̋ Gxcnwcvgu"vjg"dguv"yc{"vq"fgxgnqr"c"ikxgp"vqrke"ykvj
uwrrqtvkpi"fgvcknu"
̋ Qtfgtu"ugpvgpegu"nqikecnn{"vq"hqto"engct"rctcitcrju
̋ Qtfgtu"ugpvgpegu"ugswgpvkcnn{"vq"hqto"engct"rctcitcrju
̋ Kfgpvkhkgu"vjg"ogvjqf"qh"qticpk¦cvkqp"wugf"kp"c
ownvk/rctcitcrj"eqorqukvkqp"*fgfwevkxg."vgto"pqv"
wugf+"
̋ Wugu"uvtqpi"eqpenwfkpi"ugpvgpegu,
̋ Gxcnwcvgu"ytkvkpi"ucorngu"vq"fgvgtokpg"yjkej"vqpg"qt
rgtuqpc"ku"oquv"crrtqrtkcvg"hqt"ytkvkpi"vq"c"urgekhke"
cwfkgpeg,"
̋ Kfgpvkhkgu"ytkvkpi"ucorng"vjcv"ku"oquv"crrtqrtkcvg"hqt"c
ikxgp"rwtrqug"
̋ Kfgpvkhkgu"yjkej"ugpvgpeg"ku"crrtqrtkcvg"hqt"c"ikxgp
rwtrqug,"
̋ Wugu"crrtqrtkcvg"yqtf"ejqkeg"tgncvkxg"vq"rwtrqug,
̋ Tgxkugu"d{"cffkpi"fgvckn,
̋ Tgxkugu"d{"fgngvkpi"kphqtocvkqp"vjcv"fqgu"pqv"tgncvg"vq



"

vqrke,"
̋"Gxcnwcvgu"ytkvkpi"ucorngu"hqt"enctkv{"cpf"eqorngvgpguu"
qh"kphqtocvkqp"
̋"Kfgpvkhkgu"ownvkrng"ugpvgpegu"ykvj"vjg"ucog"ogcpkpi"
vjcv"xct{"kp"uvtwevwtg"*g0i0."Qp"Ucvwtfc{."Lqug"cpf"M{ng"
ygpv"vq"vjg"tkxgt"vq"uyko0"Lqug"cpf"M{ng"ygpv"vq"vjg"
tkxgt"vq"uyko"qp"Ucvwtfc{0"Lqug"cpf"M{ng."qp"Ucvwtfc{."
ygpv"vq"vjg"tkxgt"vq"uyko0+"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"wukpi"c"
eqorqwpf"uwdlgev"*vgto"pqv"wugf+"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp"
cflgevkxg"encwug"*vgto"pqv"wugf="g0i0."Vjg"dq{"yjq"
rnc{gf"dcumgvdcnn"icxg"jku"eqcej"vjg"dqvvng0+"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp"
cfxgtd"encwug"*vgto"pqv"wugf="g0i0."Lqg"yknn"eqqm"uvgcmu0"
Uwg"yknn"rtgrctg"ucncf0"Lqg"yknn"eqqm"vjg"uvgcmu"yjkng"
Uwg"rtgrctgu"ucncf0+,"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"cp"
kpfgrgpfgpv"encwug"*vgto"pqv"wugf="g0i0."Lqjp"ucy"c"
dktf0"Kv"ycu"urqvvgf"qtcpig"cpf"dncem0"Vjg"dktf"cevgf"
uvtcpign{0"Lqjp"ucy"cp"qtcpig"cpf"dncem"urqvvgf"dktf"
vjcv"cevgf"uvtcpign{0+,"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"
cflgevkxgu"*vgto"pqv"wugf="g0i0."C"iktn"tcp"d{"vjg"uvqtg0"
Ujg"ycu"c"{qwpi"iktn0"Vjg"uvqtg"ycu"enqugf0"Vjg"{qwpi"
iktn"tcp"d{"vjg"enqugf"uvqtg0+"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"c"
fgrgpfgpv"encwug"*vgto"pqv"wugf="g0i0."Yg"tgcf"qwt"
dqqmu0"Kv"ycu"tckpkpi0"Yg"tgcf"qwt"dqqmu."hqt"kv"ycu"
tckpkpi0+,"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"c"
eqorqwpf"uwdlgev"kp"c"eqorqwpf"ugpvgpeg"*vgtou"pqv"
wugf="g0i0."Dknn"rnc{u"vjg"ftwou0"Vqo"rnc{u"vjg"ftwou0"
Jgpt{"rnc{u"vjg"vtworgv0"Dknn"cpf"Vqo"rnc{"vjg"ftwou."
cpf"Jgpt{"rnc{u"vjg"vtworgv0+"
̋"Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"c"
rtgrqukvkqpcn"rjtcug"*vgto"pqv"wugf="g0i0."Uctcj"icxg"
Mcvj{"c"dqqm0"Kv"ycu"Mcvj{)u"itcfwcvkqp"fc{0"Qp"
Mcvj{)u"itcfwcvkqp"fc{."Uctcj"icxg"Mcvj{"c"dqqm0+,"
̋"Tgxkugu"ugpvgpeg"hqt"itcooct,"
̋"Kfgpvkhkgu"cp"cnvgtpcvg"hqto"qh"u{pvcz."eqodkpkpi"
ukorng"ugpvgpegu"vq"hqto"c"eqorngz"ugpvgpeg"*vgtou"
pqv"wugf+"
̋"Kfgpvkhkgu"twp/qp"ugpvgpegu"vjcv"pggf"tgxkukqp,"
̋"Ejcpigu"yqtf"qtfgt"qh"ugpvgpegu"htqo"rtgugpv"vq"rcuv"
Æ4233"PYGC0"DesCartes: A Continuum of Learning ku"vjg"gzenwukxg"eqr{tkijvgf"rtqrgtv{"qh"PYGC0"Wpcwvjqtk¦gf"wug."
tgrtqfwevkqp."qt"fkuvtkdwvkqp"ku"rtqjkdkvgf0"CT"50503"
,"Dqvj"fcvc"htqo"vguv"kvgou"cpf"tgxkgy"d{"PYGC"ewttkewnwo"urgekcnkuvu"ctg"wugf"vq"rnceg"ngctpkpi"eqpvkpwwo"uvcvgogpvu"
kpvq"crrtqrtkcvg"TKV"tcpigu0"
Dncpm"egnnu"kpfkecvg"fcvc"ctg"nkokvgf"qt"wpcxckncdng"hqt"vjku"tcpig"qt"fqewogpv"xgtukqp0"
vgpug,"
̋"Cttcpigu"yqtf"qtfgt"qh"c"ugpvgpeg"kpvq"cp"cnvgtpcvg"
hqto"d{"ejcpikpi"xgtd"rncegogpv"*vgto"pqv"wugf+,"
̋"Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"kpvq"cnvgtpcvg"hqtou."
cffkpi"fgrgpfgpv"encwugu"*vgto"pqv"wugf+"
̋"Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"d{"cnvgtkpi"vjg"
rncegogpv"qh"cfxgtd"encwugu"*vgto"pqv"wugf+"
̋"Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"d{"tgxgtukpi"vjg"
uwdlgev"cpf"xgtd"*vgtou"pqv"wugf+,"
̋"Gxcnwcvgu"vjg"u{pvcz"*vgto"pqv"wugf+"qh"ugpvgpegu"
*yqtf"qtfgt."hqto+"
Fguectvgu<423/432<"



̋ Qtfgtu"vjg"uvgru"qh"vjg"ytkvkpi"rtqeguu,
̋ Fghkpgu"rtqqhtgcfkpi
̋ Fguetkdgu"gfkvkpi"rtqeguu
̋ Fguetkdgu"vjg"rtqeguu"qh"dtckpuvqtokpi,
̋ Tgeqipk¦gu"vjcv"vjg"ytkvkpi"rtqeguu"dgikpu"ykvj"vjg"uvgr
qh"dtckpuvqtokpi"
̋ Fguetkdgu"vjg"rtqeguu"qh"dtckpuvqtokpi
̋ Dtckpuvqtou"cpf"gxcnwcvgu"vqrkeu"fguetkdgf"d{"c"ikxgp
ugv"qh"uwrrqtvkpi"fgvcknu,"
̋ Gxcnwcvgu"yjkej"itcrjke"qticpk¦gt"yqwnf"dg"oquv
wughwn"hqt"c"ikxgp"ytkvkpi"vcum,"
̋ Wugu"pqvg"vcmkpi"cu"c"rtgytkvkpi"uvtcvgi{
̋ Kfgpvkhkgu"vjg"ockp"vqrke"kp"cp"qwvnkpg
̋ Kpvgtrtgvu"qwvnkpgu
Kfgpvkhkgu"vjg"ockp"kfgc"hqt"c"ikxgp"rcuucig"*pqv"vjguku"
uvcvgogpv+,"
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"kp"c"rcuucig"qh"eqpvgpv
ctgc"ytkvkpi,"
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"qh"c"rctcitcrj
̋ Kfgpvkhkgu"uwrrqtvkpi"fgvcknu,
̋ Fgvgtokpgu"yjkej"fgvcknu"fq"pqv"uwrrqtv"vjg"vqrke"chvgt
fgvgtokpkpi"vjg"vqrke"qh"c"rctcitcrj"
̋ Fgvgtokpgu"yjkej"fgvcknu"yknn"pqv"uwrrqtv"c"ikxgp"vqrke
̋ Gxcnwcvgu"vjg"dguv"yc{"vq"fgxgnqr"c"ikxgp"vqrke"ykvj
uwrrqtvkpi"fgvcknu"
̋ Qtfgtu"ugpvgpegu"nqikecnn{"vq"hqto"engct"rctcitcrju
̋ Qtfgtu"ugpvgpegu"ugswgpvkcnn{"vq"hqto"engct"rctcitcrju
̋ Kfgpvkhkgu"jqy"vq"fgxgnqr"c"rctcitcrj"ykvj"c"ockp"kfgc
cpf"uwrrqtvkpi"fgvcknu"
̋ Kfgpvkhkgu"vjg"ogvjqf"qh"qticpk¦cvkqp"wugf"kp"c
ownvk/rctcitcrj"eqorqukvkqp"*fgfwevkxg."vgto"pqv"
wugf+"
̋ Fguetkdgu"vjg"ejctcevgtkuvkeu"qh"rctcitcrju,
tgxkukpi"hqt"cwfkgpeg"wpfgtuvcpfkpi,"
̋ Tgxkugu"d{"cffkpi"fgvckn,
̋ Tgxkugu"cpf"eqodkpgu"ugpvgpegu"wukpi"igtwpf"rjtcugu
*vgtou"pqv"wugf="g0i0."Lqp"ku"c"uqeegt"rnc{gt0"Uwg"ku"c"
uqeegt"rnc{gt0"Lqp"rnc{u"hqt"Nkpeqnp"Jkij"Uejqqn0"Uwg"
rnc{u"hqt"Lghhgtuqp"Jkij"Uejqqn0"Lqp"cpf"Uwg"ctg"uqeegt"
rnc{gtu."Lqp"rnc{kpi"hqt"Nkpeqnp"Jkij"Uejqqn"cpf"Uwg"
hqt"Lghhgtuqp"Jkij"Uejqqn0+,"
̋ Tgxkugu"cpf"eqodkpgu"ugpvgpegu"d{"ejcpikpi"rqkpv"qh
xkgy"htqo"hktuv"rgtuqp"vq"vjktf"rgtuqp"*vgtou"pqv"wugf="
g0i0."Yg"jgctf"vjg"lc¦¦"owukekcp0"Jg"ycu"rnc{kpi
owuke0"Vjg"owukekcp"ycu"rnc{kpi"owuke0+,"
̋ Tgxkugu"cpf"eqodkpgu"ugpvgpegu"wukpi"cp"crrqukvkxg
rjtcug"*vgtou"pqv"wugf="g0i0."Lwcp"gplq{u"ctv"encuugu0"Jg"
vcmgu"encuugu"kp"rqvvgt{"cpf"ycvgteqnqt0"Jg"vcmgu"vjg"
encuugu"cv"Rqtvgt"Eqoowpkv{"Eqnngig0"Lwcp."yjq"
gplq{u"ctv"encuugu."vcmgu"rqvvgt{"cpf"ycvgteqnqt"encuugu"
cv"Rqtvgt"Eqoowpkv{"Eqnngig0+,"
̋ Gzrnckpu"jqy"u{pvcz"*vgto"pqv"wugf+"chhgevu"ogcpkpi
qh"c"ugpvgpeg"
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"kpvq"cnvgtpcvg"hqtou.
cffkpi"fgrgpfgpv"encwugu"*vgto"pqv"wugf+"
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"d{"tgrjtcukpi
cflgevkxg"encwugu"*vgto"pqv"wugf+,"
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"d{"cnvgtkpi"vjg
rncegogpv"qh"cflgevkxg"encwugu"*vgto"pqv"wugf+"
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"d{"ejcpikpi"vjg
rncegogpv"qh"c"fktgev"swqvg"ykvjkp"c"ugpvgpeg,"
̋ Cttcpigu"ugpvgpegu"kpvq"cnvgtpcvg"hqtou"ykvj"eqttgev



u{pvcz"*vgto"pqv"wugf+,"
̋ Tgrncegu"c"yqtf"ykvjqwv"ejcpikpi"vjg"ogcpkpi"qh"c
ugpvgpeg"*g0i0."gkvjgt."qvjgtykug."dqvj+"
̋ Gxcnwcvgu"vjg"u{pvcz"*vgto"pqv"wugf+"qh"ugpvgpegu
*yqtf"qtfgt."hqto+"
̋ Gxcnwcvgu"vjg"u{pvcz"*yqtf"qtfgt."hqto+"qh"ugpvgpegu
̋ Fgvgtokpgu"vjg"oquv"crrtqrtkcvg"vjguku"uvcvgogpv"hqt"c
ikxgp"uegpctkq"
̋ Wugu"ownvk/rctcitcrj"qticpk¦cvkqp"vq"fgxgnqr"kfgcu,
Qp"Ngxgn"Ngctpgtu<"
Fguectvgu<433/462<"
̋ Tgeqipk¦gu"vjg"uvgru"qh"vjg"ytkvkpi"rtqeguu,
̋ Wugu"rtgytkvkpi"uvtcvgikgu"vq"rncp"ytkvvgp"yqtm
̋ Wugu"qticpk¦kpi"cu"c"rtgytkvkpi"uvtcvgi{
̋ Kfgpvkhkgu"uwkvcdng"tgugctej"swguvkqpu
̋ Fguetkdgu"vjg"ytkvkpi"vcumu"qticpk¦gf"d{"c"rctvkewnct
itcrjke"qticpk¦gt"
̋ Kfgpvkhkgu"vjg"crrtqrtkcvg"uv{ng"hqt"c"uwooct{,
̋ Gzrnckpu"jqy"cpf"yj{"qwvnkpgu"ctg"wugf
̋ Fguetkdgu"vjg"ejctcevgtkuvkeu"qh"ghhgevkxg
ownvkrng/rctcitcrj"eqorqukvkqpu"
̋ Ytkvgu"cp"kpvtqfwevqt{"rctcitcrj"vq"kpvtqfweg"vjg
ockp"vqrke,"
̋ Ugngevu"vjg"dguv"vqrke"ugpvgpeg"hqt"c"ikxgp"rctcitcrj
̋ Kfgpvkhkgu"jqy"vq"ocmg"c"vqrke"ugpvgpeg,
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"hqt"c"ikxgp"rctcitcrj
yjgp"vjg"vqrke"ugpvgpeg"ku"pqv"vjg"hktuv"ugpvgpeg"qh"vjg"
rctcitcrj"
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"qh"c"rctcitcrj
̋ Fgvgtokpgu"yjkej"fgvcknu"fq"pqv"uwrrqtv"vjg"vqrke"chvgt
fgvgtokpkpi"vjg"vqrke"qh"c"rctcitcrj"
̋ Gxcnwcvgu"vjg"dguv"yc{"vq"fgxgnqr"c"vqrke"ykvj
uwrrqtvkpi"fgvcknu"chvgt"fgvgtokpkpi"vjg"vqrke"qh"vjg"
rctcitcrj"
̋ Tgeqipk¦gu"vtcpukvkqpcn"yqtfu"cpf"rjtcugu
̋ Qticpk¦gu"vgzv"kpvq"rctcitcrju"ykvj"c"engct"dgikppkpi.
okffng."cpf"gpfkpi"wukpi"vtcpukvkqpu"cpf"nqikecn"
ugswgpekpi,"
̋ Kfgpvkhkgu"vjg"rcvvgtp"qh"qticpk¦cvkqp"wugf"kp"c"ytkvkpi
ucorng"*fgfwevkxg+"
̋ Kfgpvkhkgu"vjg"rtqeguu"qh"tgxkukpi,
̋ Fguetkdgu"rtqeguu"qh"tgxkukqp
̋ Tgxkugu"eqorqukvkqpu"hqt"enctkv{"kp"rwtrqug,
̋ Gxcnwcvgu"ytkvkpi"ucorngu"hqt"fguetkrvkxg"yqtf"ejqkeg,
̋ Gxcnwcvgu"yqtf"ejqkeg"hqt"vjg"ogcpkpi"qt"hggnkpi"kv
uwiiguvu"*eqppqvcvkqp."vgto"pqv"wugf+,"
̋ Kfgpvkhkgu"eqodkpkpi"ugpvgpegu"cu"c"tgxkukqp"vgejpkswg,
̋ Eqodkpgu"ugpvgpegu"vq"kortqxg"enctkv{"d{"wukpi"c
eqorqwpf"ugpvgpeg"*vgto"pqv"wugf+,"
̋ Tgytkvgu"ugpvgpegu"kp"swguvkqp"hqto,
̋ Tgxkugu"cpf"eqodkpgu"ugpvgpegu"wukpi"igtwpf"rjtcugu
*vgtou"pqv"wugf="g0i0."Lqp"ku"c"uqeegt"rnc{gt0"Uwg"ku"c"
uqeegt"rnc{gt0"Lqp"rnc{u"hqt"Nkpeqnp"Jkij"Uejqqn0"Uwg"
rnc{u"hqt"Lghhgtuqp"Jkij"Uejqqn0"Lqp"cpf"Uwg"ctg"uqeegt"
rnc{gtu."Lqp"rnc{kpi"hqt"Nkpeqnp"Jkij"Uejqqn"cpf"Uwg"
hqt"Lghhgtuqp"Jkij"Uejqqn0+,"
̋ Tgxkugu"ugpvgpegu"d{"wukpi"cp"cfxgtd"encwug"vq"eqodkpg
ugpvgpegu"*vgtou"pqv"wugf="g0i0."Octkg"cnyc{u"rtcevkegu"
vjg"hnwvg0"Ujg"ku"cp"gzegnngpv"hnwvkuv0"Dgecwug"Octkg"
cnyc{u"rtcevkegu"vjg"hnwvg."ujg"ku"cp"gzegnngpv"hnwvkuv0+"
̋ Tgxkugu"ugpvgpeg"vq"hwtvjgt"ejctcevgt"fgxgnqrogpv
*g0i0."Jqy"eqwnf"{qw"tgxkug"vjg"ugpvgpeg"vq"rtqxkfg"



enwgu"cdqwv"Lqjp)u"crrgctcpegA+,"
̋ Ejcpigu"yqtf"qtfgt"qh"ugpvgpegu"htqo"hktuv"rgtuqp"vq
vjktf"rgtuqp"rqkpv"qh"xkgy,"
̋ Cttcpigu"yqtf"qtfgt"qh"ugpvgpegu"kpvq"cnvgtpcvg"hqtou
d{"tgrjtcukpi"cfxgtd"encwugu"*vgto"pqv"wugf+,"
̋ Gxcnwcvgu"vjg"u{pvcz"*yqtf"qtfgt."hqto+"qh"ugpvgpegu
̋ Fgvgtokpgu"vjg"oquv"crrtqrtkcvg"vjguku"uvcvgogpv"hqt"c
ikxgp"uegpctkq"
̋ Cpcn{¦gu"ytkvkpi"vq"tgxkug"ownvkrng/rctcitcrj
eqorqukvkqpu"
̋ Gxcnwcvgu"yjkej"ugpvgpeg"yknn"dguv"ugtxg"cu"c"vqrke
ugpvgpeg"hqt"c"ikxgp"uwdlgev"
Cfxcpegf"Ngctpgtu<"
Fguectvgu<433/462<""
̋ Tgeqipk¦gu"vjg"ncuv"uvgr"qh"vjg"ytkvkpi"rtqeguu"ykvjkp"c
ikxgp"ytkvkpi"uegpctkq,"
̋ Wugu"enwuvgtkpi"cu"c"rtgytkvkpi"uvtcvgi{,
̋ Kfgpvkhkgu"vjg"vjguku"uvcvgogpv"hqt"c"ikxgp"rcuucig,
̋ Kfgpvkhkgu"vjg"vqrke"ugpvgpeg"hqt"c"ikxgp"rctcitcrj
yjgp"vjg"vqrke"ugpvgpeg"ku"pqv"vjg"hktuv"ugpvgpeg"qh"vjg"
rctcitcrj"
̋ Tgeqipk¦gu"vtcpukvkqpcn"yqtfu"cpf"rjtcugu
̋ Wugu"engct"vtcpukvkqpcn"yqtfu"cpf"rjtcugu"kp"ytkvkpi
̋ Wpfgtuvcpfu"vjcv"vjg"rtqeguu"qh"tgxkukqp"kpenwfgu
tgxkukpi"hqt"cwfkgpeg"kpvgtguv,"
̋ Wugu"vjg"ytkvkpi"rtqeguu"vq"cnkip"eqpvgpv"ykvj"rwtrqug
̋ Fkuvkpiwkujgu"gzcorngu"qh"vjguku"uvcvgogpvu"htqo"qvjgt
ytkvvgp"vgzv,"
Ngctpkpi"Uv{ngu<"
Xkuwcn"ckfu"
Jcpfu"qp"cevkxkvkgu"
Rggt"cevkxkvkgu"
Kpfkxkfwcn"cevkxkvkgu"

Hqtocvkxg"Cuuguuogpv<"
Hqtocvkxg"Cuuguuogpvu"

Ytkvkpi"dgpejoctm"cuuguuogpvu"
itqwr"fkuewuukqp"
lqwtpcn"tgurqpugu"

EMEREU"VGCEJGT"UVCVGOGPV"QH"CUUWTCPEG"
K"egtvkh{"vjcv"vjgug"nguuqp"rncpu"tghngev"ewttgpv"dguv"rtcevkegu"cpf<"
aazaa"ctg"uvwfgpv"egpvgtgf"cu"qrrqugf"vq"vgcejgt/egpvgtgf"""
aazaactg"EEUU"dcugf""
aazaactg"Ctmcpucu"uvcpfctfu"dcugf""
aazaactg"fkhhgtgpvkcvgf"hqt"uvwfgpv"pggfu"*KGR."GUN."ngctpkpi"uv{ngu+"
aazaatgswktg"jkijgt"qtfgt"vjkpmkpi"umknnu""
aazaatghngev"o{"ewttkewnwo"ocr"
aazaakpenwfg"eqorqpgpvu"fgukipgf"vq"cuuguu"uvwfgpv"ngctpkpi"kp"ogcpkpihwn"yc{u"
aazaa"qhhgt"uvwfgpvu"gpicikpi"cevkxkvkgu"vq"jgnr"uvwfgpvu"crrn{"pgy"mpqyngfig"
aazaakpenwfg"5"ngctpkpi"vctigvu"rgt"fc{"

Ejgemkpi"eqorqpgpvu"cdqxg"cpf"kpkvkcnkpi"dgnqy"kpfkecvg"vjcv"vjg"nguuqp"rncpu"cvvcejgf"oggv"
EMEREU"uvcpfctfu"cpf"gzrgevcvkqpu0""

Vgcejgt"kpkvkcnuaNLY"



Wpkv"Vjgog<"
Vjku"gkijv/yggm"wpkv"qh"gkijvj"itcfg"eqpvkpwgu"uvwfgpv"tghngevkqpu"qp"ugvvkpiu"qh"uvqtkgu"cpf"gxgpvu"Î"htqo"
rqgou"cpf"ujqtv"uvqtkgu"vq"pqxgnu"cpf"pqphkevkqp"ocvgtkcn0"Yjkng"vjg"rtgxkqwu"wpkv"hqewugf"qp"vjg"ghhgev"qh"
cp"wtdcp"ugvvkpi"qp"ejctcevgtu"cpf"rnqv."vjku"wpkv"hqewugu"qp"c"twtcn"ugvvkpi"qp"vjqug"pcttcvkxg"gngogpvu0"

Eqooqp"Eqtg1"CT"Ngctpkpi"Uvcpfctf*u+"Cfftguugf<"
Eqooqp"Eqtg"Uvcvg"Uvcpfctfu"
UN0:08"Rtgugpvcvkqp"qh"Mpqyngfig"cpf"Kfgcu<"Cfcrv"urggej"vq"c"xctkgv{"qh"eqpvgzvu"cpf"vcumu."fgoqpuvtcvkpi"eqoocpf"qh"hqtocn"Gpinkuj"
yjgp"kpfkecvgf"qt"crrtqrtkcvg0"*Ugg"itcfg":"Ncpiwcig"uvcpfctfu"3"cpf"5"qp"rcig"75"hqt"urgekhke"gzrgevcvkqpu0+"
TN0:04 Fgvgtokpg"c"vjgog"qt"egpvtcn"kfgc"qh"c"vgzv"cpf"cpcn{¦g"kvu"fgxgnqrogpv"qxgt"vjg"eqwtug"qh"vjg"vgzv."kpenwfkpi"kvu"tgncvkqpujkr"vq"vjg"
ejctcevgtu."ugvvkpi."cpf"rnqv="rtqxkfg"cp"qdlgevkxg"uwooct{"qh"vjg"vgzv0
Y0:03"Ytkvg"ctiwogpvu"vq"uwrrqtv"enckou"ykvj"engct"tgcuqpu"cpf"tgngxcpv"gxkfgpeg0"

Ctmcpucu"Uvcvg"Uvcpfctfu"
T0;0:037"Fgvgtokpkpi"Korqtvcpeg<"Kfgpvkh{"ockp"kfgcu"cpf"uwrrqtvkpi"gxkfgpeg"kp"ujqtv"uvqtkgu"cpf"pqxgnu"
T0;0:042"Uwooctk¦kpi"cpf"U{pvjguk¦kpi<"U{pvjguk¦g"kphqtocvkqp"htqo"ownvkrng"vgzvu"cpf"rtqxkfg"gxkfgpeg"vq"uwrrqtv"
Y080:08"Wucig<"Crrn{"eqpxgpvkqpu"qh"itcooct"ykvj"gorjcuku"qp"vjg"hqnnqykpi<""
̋ Rctvu"qh"urggej
Y070:05"Vqrkeu"cpf"Hqtou<"Etgcvg"gzrqukvqt{."pcttcvkxg."fguetkrvkxg."cpf"rgtuwcukxg"ytkvkpiu"

Ngctpkpi"Vctigvu<"UYDCV"
30 Fghkpg"cpf"encuukh{"vjg"gkijv"rctvu"qh"urggej

40 Fgvgtokpg"c"vjgog"qt"egpvtcn"kfgc"qh"c"vgzv"cpf"cpcn{¦g"kvu"fgxgnqrogpv"qxgt"vjg"eqwtug"qh"vjg"vgzv."kpenwfkpi"kvu"tgncvkqpujkr"vq"vjg
ejctcevgtu."ugvvkpi."cpf"rnqv="rtqxkfg"cp"qdlgevkxg"uwooct{"qh"vjg"vgzv0"

50 Ytkvg"ctiwogpvu"vq"uwrrqtv"enckou"ykvj"engct"tgcuqpu"cpf"tgngxcpv"gxkfgpeg0

Tgngxcpeg1"Tcvkqpcng<"
Though many texts do not rely heavily on setting for meaning, students need to be equipped with the knowledge and skills necessary to read 
for setting, especially as it relates to the construction of other 

Rtqegfwtgu1"Cevkxkvkgu"

Tgcfkpi1Ytkvkpi<"
UvwfgpvuÓ"nkvgtce{"fgxgnqrogpv"ku"
fgrgpfgpv"qp"vjg"kpvgteqppgevkqp"
dgvyggp"tgcfkpi"cpf"ytkvkpi0""Ukpeg"
ykvjqwv"qpg"vjg"qvjgt"ecppqv"gzkuv"
cpf"dqvj"ctg"kpvgtfgrgpfgpv."tgcfkpi"
cpf"ytkvkpi"yknn"dg"cfftguugf"fckn{0""""

Tguqwtegu"Pggfgf<"
Rctvu"qh"urggej"Uetcrdqqmu"
Rncp"Vguv"uwtxg{u"
Rkevwtgu"qh"vjg"eqwpvt{"
Rkevwtgu"qh"vjg"ekv{"
Itqwr"Twdtkeu"
Ugvvkpi"Yqtmujggvu"

Xqecdwnct{<"
Rncp"Vguv"
Pqwp"
Rtqpqwp"
Xgtd"
Cflgevkxg"

FQ"PQY<""

Oqpfc{<"""
Ytkvg"cp"gzcorng"hqt"gcej"qh"vjg"hqnnqykpi"rctvu"qh"urggej<"
Hqt"gzcorng<"Eqplwpevkqp<"cpf"

30 Pqwp<
40 Rtqpqwp<
50 Xgtd<
60 Cflgevkxg<
70 Cfxgtd<
80 Rtgrqukvkqp<
90 Eqplwpevkqp<
:0 Ctvkeng<

Vwgufc{<"""
Rncp"Vguvkpi"hqt":vj"Itcfgtu"

Ygfpgufc{<""
Vwtp"{qwt"rctvu"qh"urggej"uetcrdqqm"kp"vq"vjg"htqpv"vcdng0"Igv"qwv"{qwt"itqwr"twdtkeu"cpf"rggt"
twdtkeu"

Vjwtufc{<""
Encuukh{"vjg"hqnnqykpi"rkevwtgu"cu"Eqwpvt{"Ugvvkpi"cpf"Ekv{"Ugvvkpiu"

Htkfc{<"Ejctcevgt"Gfwecvkqp<"Fknkigpeg"
Fguetkdg"c"fknkigpv"rgtuqp0"Yjcv"ejctcevgtkuvkeu"fq"{qw"vjkpm"c"fknkigpv"rgtuqp"okijv"rquuguuA"Ctg"
{qw"c"fknkigpv"rgtuqpA"Yj{"qt"Yj{"pqvA//////Vcmg"vjg"uwtxg{"htqo<"
jvvr<11iqqfejctcevgt0eqo1KUQE1Fknkigpeg0jvon"

K"FQ<"
Oqpfc{<"c{

Rcuu"qwv"Rncp"Vguv"uwtxg{u"hqt"uvwfgpvu"
Ncpiwcig<"Rcuu"qwv"cpf"fkuewuu"qtcnn{"uvwfgpv"Twdtke"hqt"vjgkt"rctvu"qh"urggej"uetcrdqqm"
*yknn"dg"rtqlgevgf"qp"dqctf"cu"ygnn+"

Cvvcejogpv"9<"PYGC"Fkhhgtgpvkcvkqp"



Cfxgtd"
Rtgrqukvkqp"
Eqplwpevkqp"
Ctvkeng"
Twtcn"
Wtdcp"
Ugvvkpi"
Eqorctkpi"
Eqpvtcuvkpi"
Rtqu"
Eqpu"
Twdtke"
Fknkigpeg""

Vwgufc{<"
Rncp"Vguvkpi"hqt":vj"Itcfgtu"

Ygfpgufc{<"
Ncpiwcig<"

K0" Vcmg"wr"uvwfgpvuÓ"itcooct"uetcrdqqmu"
KK0 Fkurnc{"uetcrdqqmu"qp"vjg"htqpv"vcdng"hqt"uvwfgpvu"vq"xkgy
KKK0 Tgxkgy"Twdtkeu"hqt"uvwfgpvuÓ"rctvu"qh"urggej"uetcrdqqm
KX0 Itcfg"uvwfgpvu"qp"vjgkt"rctvu"qh"urggej"uetcrdqqm"wukpi"vjgkt"twdtkeu

Vjwtufc{<"
Tgxkgy"ncuv"pkijvÓu"jqogyqtm"cuukipogpv<"Yqtmujggv"qp"ugvvkpi"
Tgcfkpi<"Kpvtqfweg"Wpkv"4."Twtcn"Ugvvkpiu"kp"Cogtkec"d{"eqorctkpi"cpf"eqpvtcuvkpi"twtcn"
cpf"wtdcp"ugvvkpiu"kp"Cogtkec"
Ytkvkpi<"Kpvtqfweg"uvwfgpvu"vq"vjgkt"hktuv"tgugctej"rtqlgev"hqt"Wpkv"4<"Eqorctkpi"cpf"
eqpvtcuvkpi"wtdcp"cpf"twtcn"ugvvkpiu"kp"Cogtkec"

Htkfc{<""Ejctcevgt"Gfwecvkqp<"Fknkigpeg"

/Fkuewuukqp<"
Tgxkgy"Fq"Pqy"
Jcxg"{qw"gxgt"hgnv"vjcv"rtguuwtgu"htqo"{qwt"rggtu"rtgxgpvgf"{qw"htqo"
ceeqornkujkpi"uqogvjkpi"{qw"ycpvgfA"Jcxg"{qw"gxgt"dggp"chhgevgf"d{"pgicvkxg"
eqoogpvu"rgqrng"jcxg"ocfg"cdqwv"{qwt"cdknkvkguA"Yjcv"ecp"{qw"fq"cdqwv"vjgug"
mkpfu"qh"gzvgtpcn"rtguuwtgu"yjgp"vjg{"igv"kp"vjg"yc{"qh"{qwt"uweeguuA"

YG"FQ"

Oqpfc{<"
Rncp"Vguv"Uwtxg{<"Fkuewuu"vjg"ukipkhkecpeg"qh"vjg"Rncp"Vguv"cpf"vjg"uwtxg{"vjg"uvwfgpvu"ctg"
igvvkpi"tgcf{"vq"hknn"qwv"
Ncpiwcig<""

K0" Uvwfgpvu"ctg"cdng"vq"cum"swguvkqpu"cdqwv"vjgkt"rctvu"qh"urggej"uetcrdqqm"qt"
twdtke0"

KK0 Kh"uvwfgpvu"ctg"jcxkpi"kuuwgu"ykvj"c"egtvckp"rctv"qh"urggej"yg"ecp"vcmg"vjg"vkog"vq
tgxkgy"vjgug"kvgou

KKK0 Vjg"fkuewuukqp"owuv"dg"rtqorvgf"d{"uvwfgpvu."hqtekpi"vjgo"vq"vjkpm"cdqwv"vjgkt
swguvkqpu"cpf"jqy"vjg{"ecp"iq"cdqwv"eqokpi"wr"ykvj"c"rtqrgt"cpuygt"hqt"vjg
swguvkqp0

KX0 Uvwfgpvu"ecp"cnuq"uykvej"uetcrdqqmu"ykvj"qvjgt"itqwru"hqt"Gfkvkpi1Tgxkukqp
rwtrqugu0

Vwgufc{<"
Rncp"Vguvkpi"hqt"cnn":vj"Itcfgtu"

Ygfpgufc{<"

Ncpiwcig<"
K0" Wukpi"vjg"Itcooct"Uetcrdqqm"twdtke."uvwfgpvu"yknn"itcfg"vjgkt"rggtu"qp"

etgcvkxkv{"cpf"xqvg"hqt"vjgkt"vqr"rkem"uetcrdqqm"dcugf"qp"etgcvkxkv{0""
KK0 Uvwfgpvu"yknn"vjgp"wug"vjgkt"itqwr"rctvkekrcvkqp"uwtxg{"vq"itcfg"vjgkt"vgcoocvgu

qp"vjgkt"rctvkekrcvkqp"qp"vjgkt"rtqlgevu0

Vjwtufc{<"
Tgcfkpi<"Eqorctg"cpf"eqpvtcuv"wtdcp"cpf"twtcn"ugvvkpiu"

K0" Tgxkgy"vjg"fghkpkvkqp"qh"wtdcp"ugvvkpiu0"
KK0 Fghkpg"twtcn"ugvvkpi
KKK0 Wukpi"rkevwtgu."cu"c"encuu"yg"yknn"eqorctg"cpf"eqpvtcuv"wtdcp"ugvvkpiu"cpf"twtcn

ugvvkpiu
KX0 Kfgpvkh{"twtcn"cpf"wtdcp"ugvvkpiu"{qw"jcxg"xkukvgf"kp"vjg"rcuv
X0" Etgcvg"c"ÐVÑ"ejctv"d{"Kfgpvkh{kpi"gngogpvu"qh"twtcn"cpf"wtdcp"ugvvkpiu"{qw"jcxg

uggp"yjgp"xkukvkpi"vjgug"ctgcu
Ytkvkpi<"Tgugctej"wtdcp"cpf"twtcn"ugvvkpiu"kp"Cogtkec"

K0" Rtqu"qh"wtdcp"nkxkpi"
KK0 Eqpu"qh"wtdcp"nkxkpi
KKK0 Rtqu"qh"twtcn"nkxkpi
KX0 Eqpu"qh"twtcn"nkxkpi

Htkfc{<""Ejctcevgt"Gfwecvkqp<"Fknkigpeg"



Tgxkgy"Ytkvkpi"Rtqorv<"Ytkvg"cdqwv"cp"gxgpv"kp"{qwt"nkhg"kp"yjkej"{qw"uweeggfgf"cv"
uqogvjkpi"yjkej"ycu"xgt{"ejcnngpikpi0"Jqy"owej"fkf"cp{"qh"vjg"cdqxg"nkuvgf"dgjcxkqtu"
eqpvtkdwvg"vq"{qwt"uweeguuA"Yjcv"fkf"{qw"ngctp"htqo"vjcvA""

[QW"FQ<"
Oqpfc{<"

Rncp"Vguv"Uwtxg{<"
K0" Uvwfgpvu"yknn"eqorngvg"vjgkt"Rncp"Vguv"Uwtxg{"
Ncpiwcig<""

K0" Uvwfgpvu"yknn"eqpvkpwg"vq"yqtm"eqnncdqtcvkxgn{"ykvj"vjgkt"itqwr"ogodgtu"vq"hkpkuj"wr"
vjgkt"rctvu"qh"urggej"uetcrdqqmu"

Vwgufc{<"
Rncp"Vguvkpi"hqt":vj"Itcfgtu"

Ygfpgufc{<"
Ncpiwcig<"

K0" Uvwfgpvu"yknn"rtgugpv"vjgkt"rctvu"qh"urggej"uetcrdqqmu"vq"vjg"encuu0"
Vjwtufc{<"

Tgcfkpi<"Eqorctg"cpf"eqpvtcuv"wtdcp"cpf"twtcn"ugvvkpiu"
K0" Tgcf"vjg"ujqtv"uvqt{"ÐJkij"Rnckpu"EjknfjqqfÑ"
KK0 Cpuygt"vjg"swguvkqpu"qp"ugvvkpi

Ytkvkpi<"Tgugctej"wtdcp"cpf"twtcn"ugvvkpiu"kp"Cogtkec"
K0" Rtqu"qh"wtdcp"nkxkpi
KK0 Eqpu"qh"wtdcp"nkxkpi
KKK0 Rtqu"qh"twtcn"nkxkpi
KX0 Eqpu"qh"twtcn"nkxkpi

Htkfc{<""
Ygd."Ftchv."Hkpcn"Eqr{<""Ytkvg"cdqwv"cp"gxgpv"kp"{qwt"nkhg"kp"yjkej"{qw"uweeggfgf"cv"
uqogvjkpi"yjkej"ycu"xgt{"ejcnngpikpi0"Jqy"owej"fkf"cp{"qh"vjg"cdqxg"nkuvgf"dgjcxkqtu"
eqpvtkdwvg"vq"{qwt"uweeguuA"Yjcv"fkf"{qw"ngctp"htqo"vjcvA"

JQOGYQTM<"

Oqpfc{<""
Eqorngvg"c"itcooct"yqtmujggv"qp"vjg":"rctvu"qh"urggej"

Vwgufc{<""
Eqorngvg"c"itcooct"yqtmujggv"qp"vjg":"rctvu"qh"urggej"

Ygfpgufc{<"""
Tgcfkpi"yqtmujggv"kfgpvkh{kpi"ugvvkpi"

Vjwtufc{<""
Tgcfkpi"yqtmujggv"kfgpvkh{kpi"ugvvkpi"
Rtqu"cpf"Eqpu"qh"wtdcp"xgtuwu"twtcn"nkxkpi"guuc{<"Kpvtqfwevkqp"

Htkfc{<""
Hkpkuj"{qwt"ejctcevgt"gf"guuc{"cdqwv"fknkigpeg<"Ygd."Ftchv."Hkpcn"Eqr{<""Ytkvg"cdqwv"cp"gxgpv"kp"
{qwt"nkhg"kp"yjkej"{qw"uweeggfgf"cv"uqogvjkpi"yjkej"ycu"xgt{"ejcnngpikpi0"Jqy"owej"
fkf"cp{"qh"vjg"cdqxg"nkuvgf"dgjcxkqtu"eqpvtkdwvg"vq"{qwt"uweeguuA"Yjcv"fkf"{qw"ngctp"
htqo"vjcvA"

Ceeguu"hqt"Cnn<"
KGRu<"

Tgfweg"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Gzvtc"vkog"hqt"eqorngvkpi"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Rtghgtgpvkcn"ugcvkpi"
Xkuwcn"ckfu"cu"pggfgf"
Qrrqtvwpkv{"vq"tgrgcv"cpf"gzrnckp"kpuvtwevkqpu"cu"pggfgf"
Rggt"vq"tgcf"ocvgtkcnu"cu"pggfgf"
Tgeqtfgf"kpuvtwevkqpcn"ocvgtkcn"cu"pggfgf"
Oqfgn"crrtqrtkcvg"dgjcxkqt"

0"
Tgokpfgtu"vq"uvc{"qp"vcum"
Cuukipogpv"pqvgdqqm"



Cuukipogpvu"kp"uocnngt"ejwpmu"
Uvwfgpv"tgrgcvu"qt"rctcrjtcugu"kpuvtwevkqpu"

"gzvtc"vkog"hqt"eqorngvkpi"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"
Qrrqtvwpkv{"vq"tgurqpf"qtcnn{"
Gorjcuku"qp"oclqt"rqkpvu"
Tgfweg"cuukipogpvu1crrtqrtkcvg"cevkxkvkgu"cu"pggfgf"
Rtghgtgpvkcn"ugcvkpi"
Ujqtv"kpuvtwevkqp"
Qrrqtvwpkv{"vq"tgrgcv"cpf"gzrnckp"kpuvtwevkqpu"
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Section I – General Description of the Charter School’s Progress 

Introduction 
Upon reflecting over Covenant Keepers’ progress and successes, we certainly believe our method is 
quite different from other schools in the southwest Little Rock area and different from that of other 
Arkansas charter schools.  Our unique brand of educating students is designed to meet the needs of 
students who come to us after years of struggling in traditional school settings and languishing in the 
achievement gap. While our success is not always measurable by standard means, it is evidenced daily 
in the lives of our children as they demonstrate growth socially, emotionally, and academically. Our 
Covenant with the students, parents, families, and community here in southwest Little Rock is to offer 
an opportunity for students who have been underserved to rise above their circumstances, gain a fresh 
start to their academic careers, and realize their potential.  Our goal is to shatter the commonly held 
low expectations of students in the 72209 ZIP code. 

An examination of the success of our school and the achievement of our students must begin with a 
look at who our students are and how our school has evolved through its initial charter period. We are 
proud of the growth of our students academically and especially socially and emotionally, but we do 
acknowledge that our school is still in its infancy and much work remains to be done. We, as a 
community of educators and young scholars, have developed a momentum toward academic 
achievement and personal growth that most of our students have never experienced.  We strive to 
continue building upon our successes and accelerating that momentum as we change the trajectory of 
these students’ lives and maintain the Covenant we have made with the families of southwest Little 
Rock. 

We have been recognized among the 35 school districts, and 6 charter school systems, as an 
“achieving” district in literacy and math. According to the 2012 ESEA School Accountability 
Report, the 2012 performance goals of our TAGG group for literacy exceeded the 2012 AMO as the 
goal was 60.71, and our performance was 63.64 surpassing growth by 2.93. The 2012 performance 
goals of our TAGG group for math missed the AMO goal by only .15. The AMO was 37.99, and the 
performance was 37.84.  See attachment 5 

Our Background 
Covenant Keepers College Preparatory Charter School opened in Little Rock, Arkansas during the 
2008-09 school year serving grades 6-8. The school added one grade per year and with the 2012-
13 school years, Covenant Keepers is serving grades 6-12.  

Enrollment numbers by school from Covenant Keeper's inaugural year through the 2011-12 
academic year are presented in Table 1 below. Middle school enrollment figures are presented in 
Table 2, and high school enrollment figures are presented in Table 3. 

Table 1: Enrollment by School 2008-09 to 2012-13, Covenant Keepers Charter School 
2008-09 2009-10 2010-11 2011-12 2012-13 

Middle School 121 172 128 154 124 
High School 0 21 36 84 99 
Total Enrollment 121 193 164 238 223 

Table 2: Enrollment by Grade 2008-09 to 2012-13, Covenant Keepers Charter Middle School 
Grade 2008-09 2009-10 2010-11 2011-12 2012-13 
6 64 59 37 57 30 
7 35 63 39 42 50 
8 22 50 52 55 44 



Enrollment 121 172 128 154 124 
Table 3: Enrollment by Grade 2009-10 to 2012-13, Covenant Keepers Charter High School 
Grade 2008-09 2009-10 2010-11 2011-12 2012-13 
9 0 21 22 41 39 
10 0 0 14 30 31 
11 0 0 0 13 21 
12 0 0 0 0 8 
Enrollment 0 21 36 84 99 

Covenant Keepers’ student body is composed of almost entirely minority students; however, 
throughout the years, demographics of the school have slightly shifted. Notably, the percentage of 
Hispanic students has increased; in its first year, the student body was comprised of 12% Hispanic 
students, but by the 2012-13 school year, 34% of the student body was Hispanic students. The 
number of students eligible for Free and Reduced Lunch (FRL) has remained relatively similar and 
above the state average each year. Table 4 below highlights Covenant Keepers’ student body 
throughout the school’s existence. 

Table 4: Enrollment by Race and Free and Reduced Lunch Counts, 2008-2013 
Enrollment % Black % Hispanic % White % FRL 

2008-09 121 79% 12% 2% 79% 
2009-10 193 84% 13% 1% 86% 
2010-11 164 70% 29% 1% 84% 
2011-12 238 68% 30% 1% 80% 
2012-13 223 65% 34% 1% 81% 
Average 73% 24% 1% 82% 

In this report, Covenant Keeper's student performance will be compared to the performance of 
students in the Little Rock, North Little Rock, and Pulaski County School Districts. Table 5 
provides a quick glimpse of students in Covenant Keepers compared to these districts and the 
state. Data from the 2011-12 school year is used here, as the most recent test score data is from 
2011-12 school year. Covenant Keepers has more minority students than the surrounding districts 
and the state's average; and Covenant Keepers has a larger percentage of socio-economic 
disadvantaged students than the surrounding districts and the state. 

Table 5: Race and Free and Reduced Lunch Counts, 2011-12 school year 
% FRL % Minority 

Covenant Keepers 80% 99% 
Little Rock SD 71% 80% 
Pulaski Co. 3-District 64% 68% 
State 60% 35% 

Snapshot of Academic Performance 
Table 6: Grades 6 - 8 Literacy Benchmark Results 2008-09 to 2011-12, Covenant Keepers Charter 
School 

% FRL % Minority 2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 37% 48% 53% 65% +28% 
Little Rock SD 71% 80% 52% 53% 52% 54% +2% 
Pulaski Co. 3-District 64% 68% 55% 56% 56% 58% +3% 



State 60% 35% 68% 73% 75% 82% +14% 
Table 7: Grades 6 - 8 Math Benchmark Results 2008-09 to 2011-12, Covenant Keepers Charter 
School 
  % FRL % Minority  2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 38% 32% 31% 39% +1% 
Little Rock SD 71% 80% 52% 53% 52% 54% +2% 
Pulaski Co. Avg. 64% 68% 55% 56% 56% 58% +3% 
State 60% 35% 73% 75% 77% 78% +5% 
 

Table 8: Algebra End-of-Course Exam Results 2008-09 to 2011-12, Covenant Keepers Charter 
School 

  % FRL % Minority 2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 18% 46% 32% 23% +5% 
Little Rock SD 71% 80% 51% 56% 61% 66% +15% 
Pulaski Co. 3-District 64% 68% 53% 62% 63% 68% +15% 
State 60% 35% 71% 76% 78% 81% +10% 

 
 
 
 
Our Students 
The initial design of the CK program of instruction was intended for southwest Little Rock students 
that may have been slightly behind their peers within the surrounding district but would become 
proficient with additional support and attention to their specific needs. In reality, the student 
population of Covenant Keepers includes a number of students who are many years behind 
academically or have been identified as being at risk based on many of the categories identified within 
NCLB regulations. 
 
At the conclusion of the 2009-2010 school year, CK leadership saw that the slow progress toward 
achieving academic goals would not meet the urgent needs of the school’s existing student population 
and certainly not the newly developing demographic that brought with it achievement records that 
trended toward the bottom quartile of achievement. The leadership team conducted a root cause 
analysis of academic performance in an effort to better understand the nature of our unique student 
population and its needs. Based on this analysis, a number of issues were identified that were 
impacting student outcomes (such as teacher effectiveness, significant knowledge gaps among 
enrolling students, and student behavior). However, the leadership team identified three primary areas 
that appeared to have the greatest impact on student performance: (1) a quickly growing number of 
ELL students; (2) the highly mobile nature of the families we serve; and (3) student indifference 
toward academic success. Based on this information, the leadership team vigorously began the school 
transformation process and developed new goals for student achievement that are outcome-driven and 
aligned to the mission of CK. To that end, an extended leadership team was installed and was charged 
with transforming CK to meet its mission and set new goals that would achieve that mission. This 
effort continues to evolve as the school recognizes the talents of individuals committed to the program 
and adds these people to the leadership team. 
 
 
 
 
 
 



Our Challenges 
Because CK is a school of choice and attracts new students throughout the year, it draws a number of 
enrollees who are in crisis, as well as a highly transient and high-needs population that often has a 
great number of issues which impact academic performance. Although this steady stream of new 
students brings with it inherent issues both academically and socially, it fulfills the school’s mission to 
provide area students the opportunity to improve academically. Our school has demonstrated time and 
time again a unique ability to reach students in need and impact them in a way that triggers 
fundamental change, personal growth, and eventually academic achievement. 
 
Many of our students have personal circumstances that lead to difficulty finding time for academics, 
including but not limited to: teen parenting, caring for younger siblings, mental health issues, physical 
health issues, court mandates that require community service and other obligations, work schedules 
that are necessary to supplement household income, and significant time allocated to therapy and 
counseling.  With little history of family support or belief that improved outcomes are possible, many 
CK students come to us with tremendous gaps in their education due to poor attendance and a loss of 
faith in the education system. 
 
These realities have contributed to the low achievement history of many of our students.  By design, 
our school has several interventions and opportunities in place to help these students rise above their 
obstacles and eventually experience academic success. Both inside and outside the classroom, students 
find that they have access to caring teachers and administrators who make no excuses for them or 
allowances for their circumstances and instead show them what commitment and high expectations 
look like on a daily basis. Our team pushes our kids to push themselves.   
 
Often we see a quick turnaround when students with the desire to do better for themselves take 
advantage of our support and set about charting a new course for themselves. Sometimes, however, 
this takes years and academic growth is slow and steady.  There are, of course, students who cannot 
quite shake loose of the powerful, negative influences in their lives.  These students are our greatest 
challenges and often our greatest successes. Despite the life-altering personal progress that we see in 
these kids’, sometimes, it simply doesn’t translate into growth in test scores.  Even when we see 
improvement in the quality of their class work, their attendance, and their attitudes toward school in 
general, there is often a lag in the growth of their test scores.  To address this, we have begun actively 
and aggressively working to change their mentality about testing and challenging them to shine on 
those tests. We are seeing results, and we anticipate this trend will continue. 
 
 
Our Curriculum 
We request a meeting with the Standards Unit annually to ensure that we are following guidelines 
including the 38 required units and the “Smart Core Curriculum”.  

9.03.1.1- Guidelines for the development of Smart Core curriculum policies and informed 
consent document shall be established by the Department. Each school district shall adopt 
written Smart Core curriculum policies consistent with those guidelines.  
9.03.1.2 - The Smart Core curriculum is contained within the 38 units that must be taught 
each year (See 14.03.1 for a listing of Smart Core requirements).  
9.03.1.3 - In order to ensure that every child has access to a rigorous curriculum, 
beginning with the seventh grade class of 2004-2005, the Smart Core curriculum and core 
curriculum will be a standard component of the required course of study to graduate from 
Arkansas public schools. 

Common Core State Standards have been fully implemented in our middle school program. We have 
begun implementation of CCSS in high school and will be fully implemented in 2013-2014.  
 
 
 
 
 









Table 9: Covenant Keepers & “Matched Twin” Comparison, Literacy Benchmark, 2008-09 to 
2011-12 

 

Covenant Keepers students, along with their matched peers, entered the sixth grade school year 
with very low scores (z=-.85) below the 20th percentile. However, after 2 or 3 years in the school, 
the students in Covenant Keepers experienced a score growth to the 29th percentile (z=-.56). 
Comparison students, on the other hand, grew only a small amount to the 22nd percentile (z=-.78). 
This represents a 7 percentile point gain in literacy in favor of the students at Covenant Keepers. 
This positive difference is educationally meaningful and shows significant improvement that can 
be attributed to the Covenant Keepers system.  

The 2012-2013 school year has seen a new commitment to the utilization of our local assessment, 
NWEA, resulting in a more deliberate, intense differentiation of instruction. We are finding that this 
data-driven instructional planning helps teachers zone in on what individual students need whether that 
be remediation or enrichment.   
 
Covenant Keepers began using the NWEA testing system in the fall of 2009.  This test is a formal 
way of assessing our students multiple times a year to help document student growth and content 
retention.    The data is used to make decisions regarding curriculum, student placement in classes, 
and differentiation in lesson planning.   
 
A good educator realizes that not all students learn the same concepts in the same way or at the 
same rate.  The data from NWEA testing allows teachers to differentiate for their students using 
Descartes.  Descartes is a tool developed by NWEA to show what frameworks students have 
grasped based on their RIT scores.   
 
Teachers are trained to ensure that they know how to access the test data, how to use it to group 
students, and how to differentiate a lesson, project or activity for a class of students with different 
levels and abilities.  The school’s NWEA coordinator also meets one on one with each teacher, 
recommending improvements to their lesson plans and suggesting teaching strategies for 
differentiating in their classroom.  This differentiation is a mandatory component of every lesson 
plan. See attachment # 6 
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Through the eyes of our 73 year-old retired nurse from UAMS… 
 

“I have been asked many times, ‘Why do you work when you don’t have to?’ I work because I 
love my job, I love the students, and I love the people I work for and with.  
 
I have initiated several positive things at Covenant keepers since I started working there.  
We’ve hosted luncheons for the senior citizens of the Southwest Community Center. Each year 
we have a food drive for the Community Center to help replenish their pantry since they 
prepare lunch for the seniors at the center. We have many guest speakers to help inform our 
students. We have a flu shot clinic, T-dap clinic, vision and hearing screenings, BMI and 
scoliosis screenings.  Dr. Nelda New, Assistant Professor and Graduate Program Director 
and some of her students and other faculty members come to CK each year to give sports 
physicals to our students. This ensures that all students have access to a physical exam.  
 
Why do I work when I don’t have to? Because I feel that I am providing a very much needed 
service to this community, this school, and these students.  Not a single day goes by that I 
don’t have students come to see me just for a hug. Some of them may not get too many hugs at 
home.   
I could go to work at another school, but my heart is at Covenant Keepers where I feel that I 
make a difference. The administration allows me the autonomy to do my job and the means to 
do it well.”   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







Analyses from the Office of Educational Progress assessment report  

Table 10:  Grades 6 - 8 Math Benchmark Results 2008-09 to 2011-12, Covenant Keepers 
Charter School 

% FRL % Minority 2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 38% 32% 31% 39% +1% 
Little Rock SD 71% 80% 52% 53% 52% 54% +2% 
Pulaski Co. Avg. 64% 68% 55% 56% 56% 58% +3% 
State 60% 35% 73% 75% 77% 78% +5% 

Table 11: Grades 6 - 8 Literacy Benchmark Results 2008-09 to 2011-12, Covenant Keepers 
Charter School 

% FRL % Minority 2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 37% 48% 53% 65% +28% 
Little Rock SD 71% 80% 52% 53% 52% 54% +2% 
Pulaski Co. 3-District 64% 68% 55% 56% 56% 58% +3% 
State 60% 35% 68% 73% 75% 82% +14% 

Table 12:  Algebra End-of-Course Exam Results 2008-09 to 2011-12, Covenant Keepers 
Charter School 

% FRL % Minority 2008-09 2009-10 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 18% 46% 32% 23% +5% 
Little Rock SD 71% 80% 51% 56% 61% 66% +15% 
Pulaski Co. 3-District 64% 68% 53% 62% 63% 68% +15% 
State 60% 35% 71% 76% 78% 81% +10% 

Table 13: Geometry End-of-Course Exam Results 2010-11 to 2011-12, Covenant Keepers 
Charter School 

% FRL % Minority 2010-11 2011-12 Growth 
Covenant Keepers 80% 99% 30% 10% -20% 
Little Rock SD 71% 80% 53% 54% +1% 
Pulaski Co. 3-District 64% 68% 55% 58% +3% 
State 60% 35% 73% 75% +2% 

Table 14: Grade 11 Literacy End-of-Course Exam Results 2010-11 to 2011-12, Covenant 
Keepers Charter School 

% FRL % Minority 2011-12 
Covenant Keepers 80% 99% 18% 
Little Rock SD 71% 80% 60% 
Pulaski Co. 3-District 64% 68% 61% 
State 60% 35% 68% 







Students also have the opportunity to be a part of the Student Ambassador Program where 
they serve as leaders alongside fellow students, to give Fuel up to Play a voice in the 
community.  Being a part of the Student Ambassador program gives the students a platform to 
implement positive changes in their school’s nutrition and physical activity programs.  
Through it all, students are helping each other build habits to move toward a healthier future 
for themselves and their school. 
 
Dedicated adults in the school act as Program Advisors and receive educational tools and 
resources from Fuel up to Play 60 to help implement the program in their schools. 
 
In 2010, Covenant Keepers was awarded a $1,000 Fuel up to Play grant.  Our program 
advisor chose (10) students to serve as our student ambassadors and as leaders for our 
school.  The ambassadors and our program advisors met on a weekly basis to ensure that the 
program was running smoothly and that all components of the program were being met.   
 
In 2011, Covenant Keepers was awarded a $500 Fuel up to Play grant and a $2,500 breakfast 
grant where we served breakfast on the go in the classrooms during 1st period. 
 
The main focus of Fuel up to Play 60 is to make healthy eating choices and to ensure that 
everyone gets at least 60 minutes of physical activity daily.  Covenant Keepers, through our 
built in allotted activity period, our health and physical education classes, along with our 
carefully monitored Fuel up to Play activities and the programs that were put into place to 
promote healthy eating choices made our Fuel up to Play a huge success.  Covenant Keepers 
finished #9 in the state of Arkansas in the tracking of our activities and the programs that we 
had in place.  A total of 140 lbs. were lost between the students and the program advisor lost 
60 lbs. during this program.   
 
Fuel Up to Play 60 is a huge success in our school.  We still incorporate periodic Fuel up to 
Play activities and are conscious of our eating choices.  Physical activity and healthy eating 
choices correlates with having success in the classroom.  Research shows that students 
perform better with eating breakfast daily and getting at least 60 minutes of activity on all or 
most days of the week.  We look forward to continuing to make these healthy choices and 
physical activity a priority. 

 
 
Part B:  New Performance Goals 
List student academic performance goals that the school would like to add to its charter for use during 
the renewal contract period.   
 
Literacy - Achieve measurable growth, based on tracking the AMO for students as demonstrated by 
state testing and NWEA MAP testing.  Each of the following sub objectives will be considered as 
indicators for meeting this goal. 
  

1.  Meet the growth targets of  AMO in literacy annually at the school level     
2. Covenant Keepers will track Literacy growth at each grade level and compare our outcomes to 

similar schools in the Little Rock School District, such as Cloverdale, Mablevale, Pulaski 
Heights, Hall, J.A. Fair, and McClellan, based on AMO in literacy 

3. NWEA growth data will be tracked in literacy with a goal of increasing the number of students 
meeting their growth target annually. 

4. Establish and monitor Writing Portfolios for every student in support of the Grade 11th 
Literacy examinations with an increase of 3% annual in the number of proficient/advanced 
students. 

Math - Achieve measurable growth based on tracking the AMO for students as demonstrated by state 
testing and NWEA MAP testing.  Each of the following sub objectives will be considered as indicators 
for meeting this goal.  



1. Develop a Math Initiative to meet AMOs targets annually at the school level;
2. Track the Math growth at each grade level and compare our AMOs to similar schools in

the Little Rock School District, such as Cloverdale, Mablevale, Pulaski Heights, Hall, J.A.
Fair and McClellan;

3. Track improvements in mathematics so that in 3 years Covenant Keeper students will be
performing at  60% (advanced and proficient) in (grades 6-8) on ACTAAP

Community Services  
Goal: To building partnerships with various community service agencies to provide support services to 
the student population at Covenant Keepers.  

1. To contact and initiate partnership with Health Service Agencies during year one
2. To contact and initiate partnership with Juvenile Justice System agencies who have

responsibilities for services for CK students.
3. To develop a community service component for the high school Covenant Keepers

students to participate in during each school year.

Staff Growth and Improvement:  
Goal: To develop a strategic plan that addresses the Scholastic Audit Summary by addressing the 
identified instructional and assessment strategies that are specific to and appropriate for our Targeted 
Achievement Gap Group (TAGG) and establish the expectation that all teachers will use these 
strategies with their students.  

Goal: To establish a comprehensive professional development plan annually. Teachers will attend 
appropriate professional development activities, and school leadership will continually provide 
effective coaching, follow0up support to ensure that research-based instructional practices are 
implemented regularly and consistently in classrooms.  

Section IV – Test Data 

Review the testing data summary, 2009-2012, as furnished by Arkansas Department of Education 
(ADE) and include it as Attachment 3.  

Part A:  Narrative on Academic Performance Test Data 
Describe the ways in which the testing data support the charter’s current academic goals that were 
approved by the State Board as part of the charter. 

ESEA Accountability Data  
2012 Arkansas District ESEA Accountability Report shows us as an “Achieving District in Literacy” 
in our 6-12 school.  Over the past four years we have gained 29.3% growth in literacy.  

Our 2012 growth in literacy for the TAGG population was met 68.89, and 2012 growth standards 
were projected at 68.03. We made growth (0.86).  

The 2012 performance for our TAGG (Targeted Achievement Gap Group) was 60.38. Our 
performance standard was 60.71.We missed our standard growth by (.33).   

2012 Arkansas District ESEA Accountability Report shows us as an “Achieving District in Math” in 
our 6-12 school.   
The 2012 performance for our TAGG (Targeted Achievement Gap Group) was 33.33.  

Our performance standard was 35.26.We missed our standard growth by (1.93).  





In science, Covenant Keepers performed less well than the state and district on the benchmark and 
ITBS. On the Biology EOC, Covenant Keepers and SIA Tech both have 0% of students at the proficient 
or advanced level.  

Demographic data  
Demographically, three schools have Free or Reduced Lunch (FRL) that are above the average for the 
Little Rock area: Covenant Keepers, LR Prep Academy and Dreamland (now closed; and SIA Tech 
does not report FRL numbers). Overall, these schools have lower performance than the Little Rock 
School District and the state.   

In 2009, according to the ADE our economically disadvantaged population scored 65.9% 
proficient/advanced in literacy. 

Scores shows that 36.4% remains below basic and basic in literacy while the LRSD is 36.6% basic and 
below basic in literacy.  

In 2009, according to the ADE our economically disadvantaged population scored 58.2% below basic 
and basic in mathematics.  2012 economically disadvantaged population according to ADE State-
Mandated Assessment Scores shows our population 60.7% below basic and basic. 

Part B:  Additional Assessments 
Provide/attach other data, if any, used to measure student academic performance at the charter as 
Attachment 3-A and describe the ways in which the data provided in Part B support the charter’s 
current academic goals that were approved by the State Board.   

Covenant Keepers began using the NWEA testing system in the fall of 2009.  This norm-referenced 
test is a formal way of assessing our students multiple times a year to help document student 
growth and content retention. The data is used to make decisions regarding curriculum, student 
placement in classes, and differentiation in lesson planning.  These formative assessments are 
aligned to state standards at the goal strand levels. NWEA will be Common Core aligned 
beginning with the 2013-2014 school year.  

What are the NWEA Assessments? 
The Northwest Evaluation Association is a not-for-profit organization that has developed an 
assessment system through a great amount of research.  They offer a variety of computer-based tests 
for schools to use to measure student achievement.   

What We Test 
Using the NWEA assessments for mathematics, reading, and language, we test every middle school 
and high school student in the fall, winter, and spring of each year.  Seventh grade students are also 
assessed in the area of science.  The computerized test is crafted in the moment for each specific 
student.  If a student answers a question correctly, the test will present a higher-level question.  If a 
student answers a question incorrectly, the test will present a lower-level question. The tests have no 
time limit, but the duration of the test is recorded.  These test results are beneficial to the students and 
their teachers.   

Preparing to Test 
At the beginning of the year, the NWEA coordinator gives a presentation during open house, 
explaining to parents the importance of NWEA testing.  The week before fall testing begins, a letter is 
sent home to the parents, informing them of their child’s goal and reminding them to get adequate 
sleep each night during test week.  Parents are also encouraged to bring their child to school on time 
and to make sure their child eats something in the morning, whether it is breakfast at school or at 
home. Teachers are instructed to start encouraging students to do well on their NWEA test.  Some 

http://www.nwea.org/our-research/state-standards


teachers use practice NWEA questions in their classroom, or use computer games on certain RIT 
levels to help the students get into the right frame of mind for the tests.   

After the Tests: 
Teachers are informed when all scores have been uploaded to the NWEA website.  As soon as this 
occurs, teachers can begin using the most current data to make lesson planning decisions for their 
classroom.  They put the students into groups according to their RIT scores and differentiate using 
Descartes.  A few students do not always push themselves to succeed on the NWEA tests, so teachers 
should also look at student work to make differentiation decisions for grouping in the classroom.  
Every Tuesday, each teacher is required to teach a lesson that includes writing or reading 
comprehension to all groups of students, and on Wednesdays, math is taught in every classroom.  
Teachers use Descartes to plan for writing and math days, as it gives them information to help them to 
decide which concepts are the most critical for their students to understand.   

The 2012-2013 school year has seen a new commitment to the utilization of this assessment tool, 
resulting in a more deliberate, intense differentiation of instruction. We are finding that this data-
driven instructional planning helps teachers zone in on what individual students need whether that be 
remediation or enrichment.   

Teachers are trained to ensure that they know how to access the test data, how to use it to group 
students, and how to differentiate a lesson, project or activity for a class of students with different 
levels and abilities.  The school’s NWEA coordinator also meets one on one with each teacher, 
recommending improvements to their lesson plans and suggesting teaching strategies for 
differentiating in their classroom.  This differentiation is a mandatory component of every lesson plan.  
For sample lesson plan, see attachment #7 

Student Growth 
Over the long term, we can view a student’s test scores from 6th grade and watch the changes 
over each test cycle as they move from middle school to high school.  Ideally, the test will show 
growth each year.   As Covenant Keepers serves a highly-mobile population, we have a high 
turnover rate of students from year to year. This makes it difficult to show long-term student 
growth, as students leave and might not return to Covenant Keepers and new students enter.  
Many of our students come to us with large learning gaps from their previous schools.  See 
attachment 3A 

Section V – Finance 

Review the charter’s annual financial audit reports prepared during the current contractual period. List 
each finding by year, and for each finding, address the following: 

Since June 30, 2009 Lisa Stephens & Company, PLC, Certified Public Accountant noted in her report 
of “Compliance and Other Matters” the Charter School” is free of any misstatement, when performing 
tests of compliance with certain provisions of laws, regulations, contracts and grants, noncompliance 
with which could have a direct and material effect on the determination of financial statement 
amounts. The results of the tests disclosed no instances of non compliance that were required to be 
reported under “Government Auditing Standards”.  

There were no findings for 2009. There were no corrective actions taken to rectify any issues.  

As reported in our filing of June 30, 2010, Lisa Stephens & Company, PLC, Certified Public 
Accountant performed tests of non-compliance with certain provisions of laws, regulations, contracts 
and grants, noncompliance with which could have a direct and material effect on the determination of 



financial statement amounts. The results of the test disclosed an instance of noncompliance with the 
Arkansas Department of Education Rules and Regulations Governing Ethical Guidelines and 
Prohibitions for Educational Administrators, Employees, Board Members and other Parties, Section 
10.9/ This regulation states “Excluding any renewal of a contract under Ark. Code Ann. 6-17-1506, 
any change in the terms or conditions of an employment contract, a promotion, or a change in 
employment status for a family member of a school board member employed by a public educational 
entity that will result in an increase in compensation of more than $2,500 must be approved in writing 
by the Commissioner of the Department of Education before any change in the terms or conditions of 
the employment contract or promotion or changes in employment status are effective, valid or 
enforceable.  
 
The Legislative Audit report response supports the local board’s resolution of Mr. Tatum Sr., as the 
board member, leaving the board meetings upon all employees being hired and rehired for each 
contractual school term. Mr. Tatum’s vote was not counted each year. Before the board meeting on 
July 14, 2011 at 5:30 p.m. Mr. Tyron Tatum presented his resignation to the board to resolute any 
future potential findings.  The board voted and continued the board meeting.  In addition the board 
adopted a policy of full disclosure.  Approval by the board is sought annually regarding any 
transactions pertaining to family members or related party transactions.   
 
The findings for 2010 had not been noted. The corrective actions have been stated and rectified as of 
July 14, 2011 and disclosures of board members and employees are done annually.  
 
In June 30, 2011 Thomas & Thomas LLP, Certified Public Accountants performed tests of non-
compliance with certain provisions of laws, regulations, contract and grants, noncompliance with 
which could have a direct and material effect on the determination of financial statements amounts. 
The audit determined deficiencies or material weaknesses. However, deficiencies were considered in 
2011-1, 2011-2, 2011-3.  Findings and Recommendations to be material weaknesses in internal control 
over financial reporting in 2011-1 Petty Cash Reconciliation, 2011-2 Lack of Support Accounting and 
Reporting Records, 2011-3 Improper Coding of Revenues, 2011-4 Related party Note Payable. 
 
The Legislative Audit reported response to 2011-1 Petty Cash Reconciliation show the Charter School 
has adopted the recommendation to discontinue maintaining a petty cash account with the school. The 
corrective actions plan according to school states petty cash will no longer be used to conduct business 
on behalf of the school for any reasons. The school will develop a credit card program that will allow 
designated personnel the ability to make small purchases that would traditionally fall under petty cash 
transactions.  
 
The Legislative Audit response to 2011-2 Lack of Support for Accounting and Reporting Records did 
not agree that the amount of requests without documentation was not substantial. 
 
The corrective action plan was to develop a records management system that will ensure all audit 
documentation is separated and clearly identified with all necessary support information. 
Documentation is maintained in locked file cabinets where there is limited access. In addition, an on-
site bookkeeper will ensure documents are filed in a timely manner once the Accounts Payable process 
is completed.  
 
The Legislative Audit reported response to 2011-3 Improper Coding of Revenues shows we agree with 
finding. The corrective action plan was to commit the business to receiving detailed training 
instruction from APSCN and APSRC organizations to ensure we are properly coding all revenue and 
expenditures. Management staff and administrators will attend Tier 1 and Tier 2 finance training. We 
have developed a quarterly transaction review program with APSRC to ensure revenues and 
expenditures are properly coded.  
 



The Legislative Audit reported responses to 2011-4 Related Party Note Payable shows that all loans 
made by the Executive Director were properly approved and were paid back in a timely manner in less 
than a year.  
 
The corrective action plan is to completely discontinue the process of borrowing funds from the 
Executive Director. We have established controls to routinely evaluate the cash flow position before 
issuing expenditures payments to better ensure there are no cash flow issues. We have also developed 
a credit card program to assist with expenditures in the event a cash flow issue arises.  
 
We will start our financial audit early this year to ensure that information is reported in a timely 
manner, by March 31, 2013. 
 
We have attached Memorandum of understanding (MOU) that set forth an agreement between 
Covenant Keepers College Preparatory Charter School and the Arkansas Public School Resource 
Center (APRSC), as submitted and approved by the Arkansas Department of Education (ADE).  See 
attachment 8 
 
The contract compensates APSRC for the bookkeeping and coding technical assistance and training 
provided by Ms. Kathy King to assist Covenant Keepers staff on site as required for the time period of 
June 2012-June 2013. Compensation will be provided to APSRC for the accounting training, coding 
assistance, reporting assistance and oversight provided by Mr. Doug Brown to assist Covenant 
Keepers staff on site as required in agreement.  
 
 
Section VI – Waivers 

 
Review the charter’s approved waivers from Title 6 of Arkansas Code Annotated, State Board of 

Education Rules and Regulations, and/or the Standards for Accreditation, as furnished  
by Arkansas Department of Education (ADE) and include it as Attachment 4 to the renewal 
application. 

 
Part A:  Original/New Waivers 

List each additional waiver from Title VI of Arkansas Code Annotated, State Board of Education 
Rules and Regulations, and/or the Standards for Accreditation that the charter would like to add for the 
approved renewal contract.  Provide the rationale for each new waiver request.   
 
Covenant Keepers Charter School will make every effort to abide by the Arkansas Education Codes. 
CKCPCS understands ADE rules and regulations including the Standards of Accreditation and may 
not be released from statues or rules and regulations regarding health, safety, civil rights, special 
education, core graduation requirements, criminal background checks for employees, or monitoring 
and assessment. However, being a small school district may limit capacity of the Charter School to 
implement its program. Thus, the Charter School would like to be exempt from the following 
provisions of the Title 6 of the Arkansas Education Code. Many of the requests for exemption pertain 
to the hiring of “highly qualified” not necessarily “certified” teachers and administrators.  
 

Covenant Keepers Waiver Requests 
 
1. a. Waivers Already in Existence 
 

NOTE:  Waiver requests already have been granted by the State Board of 
Education concerning Ark. Code Ann. §§ 6-10-106; 6-13-608; 6-17-302; 6-15-
1004; 6-17-401; 6-17-902; 6-17-1501 through 6-17-1510; 6-17-418; 6-17-919; 6-
17-920; 6-17-1001;  6-20-1402 through 6-20-1407; and ADE Rules Governing the 
Standards for Accreditation of Arkansas Public Schools and School Districts, 
Sections 15.0 and 15.03 (Teacher License/Certification). 







In 2010 our cafeteria had to turn into a classroom part-time to support a related arts elective.  During 
lunch time the electives are moved to another classroom to serve lunch. We resorted to having students 
eating in the classroom in 2011. In 2011, we started the Preferred Meals Programs to ensure our 
students were receiving healthy meals, and we’ve seen the child nutrition numbers boost each year. 
But to continue to provide the quality child nutrition program, we will need space/storage to maintain 
the quantity and shipments received on a weekly basis.  
 
On July 26, 2012 the Arkansas State Fire Marshal (Mr. Dennis Free) conducted a re-inspection on our 
location. He noted all of the violations and concerns that were listed in the May 16, 2012 inspection 
letter have been corrected and no other violations were noted during this inspection.  
 
The Arkansas State Fire Marshal concluded our request for an occupant load before the school year 
ended. Mr. Free took the square footage of each class room and divided by 20 square feet as set by 
Table 1004.1.1 (safety code) to set the occupant load for each space: He concluded: 
 

First Floor 
Classroom 1 Total 15 Occupants  
Classroom 2 Office space  
Classroom 3 Total 15 Occupants  
Classroom 4 Total 17 Occupants  
Classroom 5 Total 29 Occupants  
Media Center Total 16 Occupants  
Board Room Total 28 Occupants - (First Floor Total – 120 students)  
 

Second Floor 
Classroom 1 Total 23 Occupants  
Classroom 2 Total 20 Occupants  
Classroom 3 Total 22 Occupants  
Classroom 4 Total 23 Occupants  
Classroom 5 Total 25 Occupants  
Classroom 6 Total 16 Occupants  
Classroom 7 Total 20 Occupants  
Classroom 8 Total 20 Occupants  
Classroom 9 Total 20 Occupants  
Classroom 10 Total 26 Occupants - (Second Floor 215). A total of the first and second floors give a 
maximum occupant load of 335. Classrooms cannot exceed their occupant load. 
 
The building design will not accommodate the space/classrooms for more teachers to teach more 
course offerings. Moving to the former Dreamland building will afford us much greater flexibility and 
allow us to better accommodate our growing student body. 
 
Finally, over the past two years we have declined in enrollment in our high school because we have 
not been able to provide the flexibility in course offerings nor do we have the space to provide other 
electives/choices for students, so our high school parents seek other schools of choice. These areas 
usually turn parents away at the upper level and they seek out other schools for best fit. The majority 
of our middle school parents maintain enrollment as they are more interested in the quality of the 
education and the safety and security offered here 
 
The movement of the charter school next year will be more economical for our school. Our current 
rent cost is $13,125, per month which does include taxes of $9,444 annually. We also pay a portion of 
the lessor’s insurance for $10,020 to cover any structural damage. 
 
The new facility would cost $11,880 monthly ($142,560 annually) with taxes and insurance paid. Over 
a five (5) year period the monthly rent would increase $13,362.19 with taxes and insurance paid 
($160,346). See attachment #9 



In moving to the Greater Second Baptist Church school building, the relationship between the church 
and school will be totally sectarian in nature. We will not allow religious symbols, ceremonies, etc to 
be present on the property of the school, and the church will have no control over the management and 
the daily operations.  

The location of the building will be advantageous to us as it will allow us to continue to serve the 
student population we’ve desired to serve for five (5) years. It is approximately two (2) miles from our 
current location 8300 Geyer Springs Road.  

The church property is zoned for use as a school; there are no establishments which sell alcohol that 
are located within 1,000 feet of the property; and the property meets the requirements for accessibility 
under the Americans with Disabilities Act and the Individuals with Disabilities Education Act.   



Attachment 3– Testing Data Summary  
Covenant Keepers (Grades 6Ͳ8)  

StateͲMandated Assessment Scores, 2009Ͳ2012 

Year Description # Tested Below Basic Basic Proficient Advanced Prof + Adv  
BĞŶĐŚŵĂƌŬͬLŝƚĞƌĂĐǇ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ       

2009 
Covenant Keepers 102 14.7% 51.0% 26.5% 7.8% 34.3%  

Little Rock School District 4,610 11.5% 35.4% 37.0% 16.1% 53.1% 
 

  

2010 
Covenant Keepers 123 10.6% 40.7% 36.6% 12.2% 48.8%  

Little Rock School District 4,579 7.6% 31.7% 39.0% 21.7% 60.7% 
 

  

2011 
Covenant Keepers 156 4.5% 42.9% 39.1% 13.5% 52.6%  

Little Rock School District 5,081 8.8% 34.3% 36.5% 20.4% 56.9% 
 

  

2012 
Covenant Keepers 143 6.3% 30.1% 50.3% 13.3% 63.6%  

Little Rock School District 4,984 7.7% 28.9% 38.5% 24.9% 63.4% 
 

  
BĞŶĐŚŵĂƌŬͬLŝƚĞƌĂĐǇ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ       

2009 
Covenant Keepers 79 16.5% 49.4% 26.6% 7.6% 34.2%  

Little Rock School District 3,169 14.9% 42.7% 35.3% 7.2% 42.5% 
 

  

2010 
Covenant Keepers 100 13.0% 39.0% 38.0% 10.0% 48.0%  

Little Rock School District 3,267 9.5% 38.6% 40.1% 11.8% 51.9% 
 

  

2011 
Covenant Keepers 131 5.3% 40.5% 41.2% 13.0% 54.2%  

Little Rock School District 3,747 11.1% 41.2% 36.1% 11.6% 47.7% 
 

  
2012 Covenant Keepers 117 6.8% 29.1% 50.4% 13.7% 64.1%  



Little Rock School District 3,779 9.4% 34.0% 40.1% 16.5% 56.5%

BĞŶĐŚŵĂƌŬͬMĂƚŚ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ

2009
Covenant Keepers 102 36.3% 25.5% 31.4% 6.9% 38.2%

Little Rock School District 4,616 27.4% 18.7% 31.5% 22.5% 54.0%

2010
Covenant Keepers 123 42.3% 28.5% 21.1% 8.1% 29.3%

Little Rock School District 4,583 22.3% 21.5% 33.6% 22.6% 56.2%

2011
Covenant Keepers 156 44.2% 25.0% 20.5% 10.3% 30.8%

Little Rock School District 5,081 26.5% 21.0% 30.7% 21.7% 52.5%

2012
Covenant Keepers 143 31.5% 30.1% 28.7% 9.8% 38.5%

Little Rock School District 4,986 24.1% 21.9% 32.6% 21.4% 54.0%

BĞŶĐŚŵĂƌŬͬMĂƚŚ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ

2009
Covenant Keepers 79 35.4% 22.8% 36.7% 5.1% 41.8%

Little Rock School District 3,173 34.3% 22.0% 31.0% 12.7% 43.7%

2010
Covenant Keepers 100 47.0% 27.0% 20.0% 6.0% 26.0%

Little Rock School District 3,269 27.7% 25.2% 34.0% 13.1% 47.1%

2011
Covenant Keepers 131 43.5% 23.7% 20.6% 12.2% 32.8%

Little Rock School District 3,747 32.6% 24.0% 30.6% 12.8% 43.4%

2012
Covenant Keepers 117 31.6% 29.1% 27.4% 12.0% 39.3%

Little Rock School District 3,781 29.1% 25.0% 32.3% 13.5% 45.8%



Covenant Keepers High (Grades 9Ͳ12) 
StateͲMandated Assessment Scores, 2009Ͳ2012 

Year Description # Tested Below Basic Basic Proficient Advanced Prof + Adv

EOC AůŐĞďƌĂ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ

2009
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ

Little Rock School District 976 21.1% 41.3% 29.4% 8.2% 37.6%

2010
Covenant Keepers 10 20.0% 60.0% 20.0% 0.0% 20.0%

Little Rock School District 991 19.8% 36.2% 37.7% 6.3% 44.0%

2011
Covenant Keepers 19 21.4% 57.1% 21.4% 0.0% 21.4%

Little Rock School District 1,135 16.6% 32.7% 39.8% 10.9% 50.7%

2012
Covenant Keepers 26 30.8% 50.0% 19.2% 0.0% 19.2%

Little Rock School District 990 11.1% 34.5% 41.4% 12.9% 54.3%

EOC AůŐĞďƌĂ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ PŽƉƵůĂƚŝŽŶ

2009
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ

Little Rock School District 680 25.0% 43.1% 25.6% 6.3% 31.9%

2010
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ

Little Rock School District 732 22.0% 38.9% 34.0% 5.1% 39.1%

2011
Covenant Keepers 19 21.4% 57.1% 21.4% 0.0% 21.4%

Little Rock School District 848 20.2% 35.6% 37.6% 6.6% 44.2%

2012
Covenant Keepers 20 25.0% 55.0% 20.0% 0.0% 20.0%

Little Rock School District 751 13.0% 38.7% 39.4% 8.8% 48.2%



EOC GĞŽŵĞƚƌǇ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ 

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 1,525 12.3% 42.9% 37.2% 7.5% 44.8% 
 

  

2010 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 1,357 16.4% 37.0% 32.0% 14.7% 46.6% 
 

  

2011 
Covenant Keepers 16 30.8% 61.5% 7.7% 0.0% 7.7%  

Little Rock School District 1,395 14.1% 35.8% 36.4% 13.7% 50.1% 
 

  

2012 
Covenant Keepers 20 40.0% 50.0% 10.0% 0.0% 10.0%  

Little Rock School District 1,238 13.0% 34.9% 35.8% 16.3% 52.1% 
 

  

EOC GĞŽŵĞƚƌǇ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ PŽƉƵůĂƚŝŽŶ       

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 801 17.4% 51.6% 29.8% 1.2% 31.1% 
 

  

2010 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 817 22.5% 45.2% 27.2% 5.1% 32.3% 
 

  

2011 
Covenant Keepers 12 41.7% 41.7% 16.7% 0.0% 16.7%  

Little Rock School District 875 17.5% 42.3% 34.4% 5.8% 40.2% 
 

  

2012 
Covenant Keepers 16 37.5% 50.0% 12.5% 0.0% 12.5%  

Little Rock School District 808 17.1% 40.7% 34.2% 8.0% 42.2% 
 

  



Covenant Keepers High (Grades 9Ͳ12)  
StateͲMandated Assessment Scores, 2009Ͳ2012 

Year Description # Tested Below Basic Basic Proficient Advanced Prof + Adv  
         
Grade 11 LŝƚĞƌĂĐǇ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ       

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 1,403 11.6% 38.8% 47.3% 2.3% 49.6% 
 

  

2010 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 1,426 10.9% 34.3% 52.4% 2.4% 54.8% 
 

  

2011 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 1,516 9.0% 37.0% 37.1% 16.9% 54.0% 
 

  

2012 
Covenant Keepers 11 9.1% 72.7% 18.2% 0.0% 18.2%  

Little Rock School District 1,383 9.6% 30.9% 41.8% 17.6% 59.4% 
 

  

GƌĂĚĞ ϭϭ LŝƚĞƌĂĐǇ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ PŽƉƵůĂƚŝŽŶ      

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 678 17.6% 52.2% 29.9% 0.3% 30.2% 
 

  

2010 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 722 15.7% 43.9% 40.4% 0.0% 40.4% 
 

  

2011 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 881 12.9% 49.0% 33.4% 4.7% 38.0% 
 

  

2012 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 763 13.2% 40.6% 37.9% 8.3% 46.1% 
 

  

EOC BŝŽůŽŐǇ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ        

2011 
Covenant Keepers 12 66.7% 25.0% 8.3% 0.0% 8.3%  

Little Rock School District 1,530 37.1% 34.0% 17.7% 11.2% 28.9% 
 

  



2012
Covenant Keepers 27 77.8% 22.2% 0.0% 0.0% 0.0%

Little Rock School District 1,499 35.3% 35.4% 18.3% 11.0% 29.3%

EOC BŝŽůŽŐǇ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ

2011
Covenant Keepers 12 58.3% 33.3% 8.3% 0.0% 8.3%

Little Rock School District 954 49.1% 34.3% 10.3% 6.4% 16.7%

2012
Covenant Keepers 19 78.9% 21.1% 0.0% 0.0% 0.0%

Little Rock School District 940 47.0% 38.2% 11.1% 3.7% 14.8%



 
Covenant Keepers (Grades 6Ͳ8)  

StateͲMandated Assessment Scores, 2009Ͳ2012 

Year Description # Tested Below Basic Basic Proficient Advanced Prof + Adv  
BĞŶĐŚŵĂƌŬͬSĐŝĞŶĐĞ ;GƌĂĚĞ ϳ OŶůǇͿ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ      

2011 
Covenant Keepers 57 62.9% 31.4% 5.7% 0.0% 5.7%  

Little Rock School District 1,751 46.6% 31.1% 16.0% 6.2% 22.3% 
 

  

2012 
Covenant Keepers 46 69.6% 26.1% 4.3% 0.0% 4.3%  

Little Rock School District 1,674 44.5% 34.8% 15.4% 5.4% 20.7% 
 

  

BĞŶĐŚŵĂƌŬͬSĐŝĞŶĐĞ ;GƌĂĚĞ ϳ OŶůǇͿ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ      

2011 
Covenant Keepers 49 60.0% 33.3% 6.7% 0.0% 6.7%  

Little Rock School District 1,294 56.2% 31.8% 10.4% 1.7% 12.1% 
 

  

2012 
Covenant Keepers 41 70.7% 24.4% 4.9% 0.0% 4.9%  

Little Rock School District 1,248 54.1% 36.3% 8.6% 1.0% 9.6% 
 

  

EOC AůŐĞďƌĂ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ        

2009 
Covenant Keepers 21 23.8% 61.9% 14.3% 0.0% 14.3%  

Little Rock School District 471 0.0% 8.3% 45.2% 46.5% 91.7% 
 

  

2010 
Covenant Keepers 21 4.8% 42.9% 52.4% 0.0% 52.4%  

Little Rock School District 495 0.4% 9.5% 41.6% 48.5% 90.1% 
 

  

2011 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 385 0.0% 7.0% 41.8% 51.2% 93.0% 
 

  

2012 
Covenant Keepers 14 21.4% 50.0% 14.3% 14.3% 28.6%  

Little Rock School District 462 0.2% 6.9% 40.0% 52.8% 92.9% 
 

  



EOC AůŐĞďƌĂ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ PŽƉƵůĂƚŝŽŶ

2009
Covenant Keepers 13 23.1% 61.5% 15.4% 0.0% 15.4%

Little Rock School District 204 0.0% 12.3% 61.3% 26.5% 87.7%

2010
Covenant Keepers 13 0.0% 46.2% 53.8% 0.0% 53.8%

Little Rock School District 266 0.8% 14.7% 55.3% 29.3% 84.6%

2011
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ

Little Rock School District 189 0.0% 12.2% 53.4% 34.4% 87.8%

2012
Covenant Keepers 12 25.0% 50.0% 8.3% 16.7% 25.0%

Little Rock School District 236 0.4% 10.2% 54.2% 35.2% 89.4%



 

                                          Covenant Keepers (Grades 6Ͳ8)  
StateͲMandated Assessment Scores, 2009Ͳ2012 

 

Year Description  # Tested Below Basic Basic Proficient Advanced Prof + Adv  
          
EOC GĞŽŵĞƚƌǇ Ͳ CŽŵďŝŶĞĚ PŽƉƵůĂƚŝŽŶ        

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 70 0.0% 4.3% 60.0% 35.7% 95.7% 
 

  

2010 
Covenant Keepers 10 0.0% 60.0% 30.0% 10.0% 40.0%  

Little Rock School District 80 0.0% 8.8% 41.3% 50.0% 91.3% 
 

  

2011 
Covenant Keepers 14 14.3% 35.7% 50.0% 0.0% 50.0%  

Little Rock School District 113 0.0% 4.4% 49.6% 46.0% 95.6% 
 

  

2012 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 59 0.0% 3.4% 37.3% 59.3% 96.6% 
 

  

EOC GĞŽŵĞƚƌǇ Ͳ EĐŽŶ͘ DŝƐĂĚǀĂŶƚĂŐĞĚ PŽƉƵůĂƚŝŽŶ       

2009 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 24 0.0% 4.2% 79.2% 16.7% 95.8% 
 

  

2010 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 37 0.0% 16.2% 62.2% 21.6% 83.8% 
 

  

2011 
Covenant Keepers 10 10.0% 40.0% 50.0% 0.0% 50.0%  

Little Rock School District 67 0.0% 6.0% 61.2% 32.8% 94.0% 
 

  

2012 
Covenant Keepers 0 ͲͲ ͲͲ ͲͲ ͲͲ ͲͲ  

Little Rock School District 35 0.0% 2.9% 45.7% 51.4% 97.1% 
 

  



ATTACHMENT 3A: Additional Assessment-NWEA documentation 
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Attachment 4: Waiver Document







 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attachment 5 ESEA Achievement Report 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





Week Theme: 
This week since students will only report to class for one day, we will work on reinforcing our writing for our new unit.  Students will 
ensure they understand the writing process and are able to use the writing template that has been enforced by our literacy initiative. In 
unit 2 students will write arguments to support the point of view they choose to take. 

Common Core/ AR Learning Standard(s) Addressed: 
Common Core State Standards 
W.8.2 Write informative/explanatory texts to examine a topic and convey ideas, concepts, and information through the selection, 
organization, and analysis of relevant content. 
W.8.4 Produce clear and coherent writing in which the development, organization, and style are appropriate to task, purpose, and 
audience. (Grade-specific expectations for writing types are defined in standards 1–3 above.) 
W.8.5 With some guidance and support from peers and adults, develop and strengthen writing as needed by planning, revising, editing, 
rewriting, or trying a new approach, focusing on how well purpose and audience have been addressed. 
Arkansas State Standards 
AR.8.W.4.5 (W.4.8.5) Drafting: Create a draft with emphasis on persuasive and expository organization 
AR.8.W.5.1 (W.5.8.1) Purposes and Audiences: Develop multiple works in a variety of modes of discourse 
AR.8.W.5.3 (W.5.8.3) Topics and Forms: Create expository, narrative, descriptive, and persuasive writings 
AR.8.IR.12.7 (IR.12.8.7) Interpreting Information: Use notes to narrow a topic to develop a thesis statement 
AR.8.IR.12.8 (IR.12.8.8) Interpreting Information: Create a formal topic outline of thesis, main topics, sub-topics, and details  
AR.8.IR.12.9 (IR.12.8.9) Interpreting Information: Use research to create one or more oral, written, or visual presentations /products 
AR.8.W.4.6 (W.4.8.6) Drafting: Create an effective lead paragraph by using quotes, description, or questions with the last sentence as a 
thesis statement 
AR.8.W.4.13 (W.4.8.13) Publishing: Publish/share according to purpose and audience 
AR.8.W.5.2 (W.5.8.2) Purposes and Audiences: Select the form of writing that addresses the intended audience 
AR.8.W.5.4 (W.5.8.4) Topics and Forms: Write poems using a variety of techniques/devices, with emphasis on free verse 
AR.8.W.5.5 (W.5.8.5) Topics and Forms: Write research reports that include a thesis and use a variety of sources  
AR.8.W.5.6 (W.5.8.6) Topics and Forms: Write to reflect ideas/interpretations of multicultural and universal themes and concepts 
AR.8.W.5.10 (W.5.8.10) Topics and Forms: Write across the curriculum 
Learning Targets: SWBAT 

1. Write an essay that is clear and well developed
2. Write an essay that demonstrates a process
3. Strengthen writing using support from peers and adults
4. Implement character education in their daily lives: commitment, values

Relevance/ Rationale: 
This lesson gives students an opportunity to practice their writing skills. Students learn that writing, if clear, coherent, and supported, 
can convey ideas, concepts, and information through selection, organization and a analysis of relevant content.  

Procedures/ Activities 

Reading/Writing: 
Students’ literacy development is 
dependent on the interconnection 
between reading and writing.  
Since without one the other 
cannot exist and both are 
interdependent, reading and 
writing will be addressed daily.    

Resources Needed: 
Writing Prompt 
Focused Holistic Score Scale 
Student Evaluation 
Writing Samples 
Paper 
Pencils 
Writing Journals 

Vocabulary:  
Focused Holistic Score Scale 

DO NOW:  

Tuesday: 
(1st 60 minutes) Journal: In your writing journals, list steps you have taken to complete a certain 
task.  
(Last 30 minutes) Character Ed:  It's not always easy to be ourselves. Sometimes, when we're with other 
people, we make choices or act in ways that are different from when we're alone. What are some steps you 
can take to prevent this from happening?  

I DO: 

Tuesday:   
(1st 60 minutes) Distribute handouts on expository process essay. 
Review writing prompt:  Think of a specific skill you have acquired in an activity that you do 
regularly. For example, your skill might be designing a Web page or grilling a hamburger. Be sure 
to select a specific activity that can be done in a series of steps. In an organized essay, lead the reader 
through every step needed in order to perform this activity successfully. 
Discuss essay rubric 
Pass out example essays for students to follow 
Handouts can be found at 
http://www.glencoe.com/sites/north_carolina/student/languageart/assets/binders/wp_sr_sr_g9_nc.pdf 

(Last 30 minutes) Character Ed: Discuss Do Now- Introduce today’s Character Ed  (Commitment, 
Values,) 

WE DO 

Tuesday: 

Attachment 6: Sample Character Ed Lesson Plan
 

http://www.corestandards.org/ELA-Literacy/W/8/2/
http://www.corestandards.org/ELA-Literacy/W/8/4/
http://www.corestandards.org/ELA-Literacy/W/8/5/
http://www.glencoe.com/sites/north_carolina/student/languageart/assets/binders/wp_sr_sr_g9_nc.pdf


http://www.glencoe.com/sites/north_carolina/student/languageart/assets/binders/wp_sr_sr_g9_nc.pdf
http://www.goodcharacter.com/BCBC/Values.html
http://www.glencoe.com/sites/north_carolina/student/languageart/assets/binders/wp_sr_sr_g9_nc.pdf




 

multiple types of complex grammar (adverb, 
appositive, compound predicate, terms not used)* 
• Combines sentences to improve clarity using a 
compound subject (term not used) 
• Combines sentences to improve clarity by using an 
infinitive phrase (term not used; e.g., Vicki will be in 
Littleton tonight. She will attend a meeting. Vicki will 
be in Littleton tonight to attend a meeting.)* 
• Combines sentences to improve clarity by using an 
adjective clause (term not used; e.g., The boy who 
played basketball gave his coach the bottle.) 
• Combines sentences to improve clarity by using an 
independent clause (term not used; e.g., John saw a 
bird. It was spotted orange and black. The bird acted 
strangely. John saw an orange and black spotted bird 
that acted strangely.)* 
• Combines sentences to improve clarity by using a 
dependent clause (term not used; e.g., We read our 
books. It was raining. We read our books, for it was 
raining.)* 
• Combines sentences to improve clarity using a 
compound predicate (term not used) 
• Orders sentences in directions for clarity* 
• Revises and combines sentences for clarity* 
• Arranges word order of sentences into alternate forms, 
deleting the use of dependent clauses (terms not used)  
Descartes:191-200:  
• Recognizes that the writing process begins with the step 
of brainstorming 
• Brainstorms supporting details for a given topic 
• Brainstorms and evaluates topics described by a given 
set of supporting details* 
• Uses webs as a prewriting strategy 
• Records key thoughts as a prewriting strategy 
• Uses note taking as a prewriting strategy 
• Identifies the main topic for an outline 
• Interprets outlines 
• Identifies the topic sentence in a passage of content 
area writing* 
• Identifies the topic sentence of a paragraph 
• Identifies supporting details* 
• Determines which details do not belong in a paragraph 
after inferring the main idea of the paragraph 
• Determines which details will not support a given topic 
• Evaluates the best way to develop a given topic with 
supporting details 
• Orders sentences logically to form clear paragraphs 
• Orders sentences sequentially to form clear paragraphs 
• Identifies the method of organization used in a 
multi-paragraph composition (deductive, term not 
used) 
• Uses strong concluding sentences* 
• Evaluates writing samples to determine which tone or 
persona is most appropriate for writing to a specific 
audience* 
• Identifies writing sample that is most appropriate for a 
given purpose 
• Identifies which sentence is appropriate for a given 
purpose* 
• Uses appropriate word choice relative to purpose* 
• Revises by adding detail* 
• Revises by deleting information that does not relate to 



 

topic* 
• Evaluates writing samples for clarity and completeness 
of information 
• Identifies multiple sentences with the same meaning 
that vary in structure (e.g., On Saturday, Jose and Kyle 
went to the river to swim. Jose and Kyle went to the 
river to swim on Saturday. Jose and Kyle, on Saturday, 
went to the river to swim.) 
• Combines sentences to improve clarity using a 
compound subject (term not used) 
• Combines sentences to improve clarity by using an 
adjective clause (term not used; e.g., The boy who 
played basketball gave his coach the bottle.) 
• Combines sentences to improve clarity by using an 
adverb clause (term not used; e.g., Joe will cook steaks. 
Sue will prepare salad. Joe will cook the steaks while 
Sue prepares salad.)* 
• Combines sentences to improve clarity by using an 
independent clause (term not used; e.g., John saw a 
bird. It was spotted orange and black. The bird acted 
strangely. John saw an orange and black spotted bird 
that acted strangely.)* 
• Combines sentences to improve clarity by using 
adjectives (term not used; e.g., A girl ran by the store. 
She was a young girl. The store was closed. The young 
girl ran by the closed store.) 
• Combines sentences to improve clarity by using a 
dependent clause (term not used; e.g., We read our 
books. It was raining. We read our books, for it was 
raining.)* 
• Combines sentences to improve clarity by using a 
compound subject in a compound sentence (terms not 
used; e.g., Bill plays the drums. Tom plays the drums. 
Henry plays the trumpet. Bill and Tom play the drums, 
and Henry plays the trumpet.) 
• Combines sentences to improve clarity by using a 
prepositional phrase (term not used; e.g., Sarah gave 
Kathy a book. It was Kathy's graduation day. On 
Kathy's graduation day, Sarah gave Kathy a book.)* 
• Revises sentence for grammar* 
• Identifies an alternate form of syntax, combining 
simple sentences to form a complex sentence (terms 
not used) 
• Identifies run-on sentences that need revision* 
• Changes word order of sentences from present to past 
©2011 NWEA. DesCartes: A Continuum of Learning is the exclusive copyrighted property of NWEA. Unauthorized use, 
reproduction, or distribution is prohibited. AR 3.3.1 
* Both data from test items and review by NWEA curriculum specialists are used to place learning continuum statements 
into appropriate RIT ranges. 
Blank cells indicate data are limited or unavailable for this range or document version. 
tense* 
• Arranges word order of a sentence into an alternate 
form by changing verb placement (term not used)* 
• Arranges word order of sentences into alternate forms, 
adding dependent clauses (term not used) 
• Arranges word order of sentences by altering the 
placement of adverb clauses (term not used) 
• Arranges word order of sentences by reversing the 
subject and verb (terms not used)* 
• Evaluates the syntax (term not used) of sentences 
(word order, form) 
Descartes:201-210: 



• Orders the steps of the writing process*
• Defines proofreading
• Describes editing process
• Describes the process of brainstorming*
• Recognizes that the writing process begins with the step
of brainstorming 
• Describes the process of brainstorming
• Brainstorms and evaluates topics described by a given
set of supporting details* 
• Evaluates which graphic organizer would be most
useful for a given writing task* 
• Uses note taking as a prewriting strategy
• Identifies the main topic in an outline
• Interprets outlines
Identifies the main idea for a given passage (not thesis 
statement)* 
• Identifies the topic sentence in a passage of content
area writing* 
• Identifies the topic sentence of a paragraph
• Identifies supporting details*
• Determines which details do not support the topic after
determining the topic of a paragraph 
• Determines which details will not support a given topic
• Evaluates the best way to develop a given topic with
supporting details 
• Orders sentences logically to form clear paragraphs
• Orders sentences sequentially to form clear paragraphs
• Identifies how to develop a paragraph with a main idea
and supporting details 
• Identifies the method of organization used in a
multi-paragraph composition (deductive, term not 
used) 
• Describes the characteristics of paragraphs*
revising for audience understanding* 
• Revises by adding detail*
• Revises and combines sentences using gerund phrases
(terms not used; e.g., Jon is a soccer player. Sue is a 
soccer player. Jon plays for Lincoln High School. Sue 
plays for Jefferson High School. Jon and Sue are soccer 
players, Jon playing for Lincoln High School and Sue 
for Jefferson High School.)* 
• Revises and combines sentences by changing point of
view from first person to third person (terms not used; 
e.g., We heard the jazz musician. He was playing
music. The musician was playing music.)* 
• Revises and combines sentences using an appositive
phrase (terms not used; e.g., Juan enjoys art classes. He 
takes classes in pottery and watercolor. He takes the 
classes at Porter Community College. Juan, who 
enjoys art classes, takes pottery and watercolor classes 
at Porter Community College.)* 
• Explains how syntax (term not used) affects meaning
of a sentence 
• Arranges word order of sentences into alternate forms,
adding dependent clauses (term not used) 
• Arranges word order of sentences by rephrasing
adjective clauses (term not used)* 
• Arranges word order of sentences by altering the
placement of adjective clauses (term not used) 
• Arranges word order of sentences by changing the
placement of a direct quote within a sentence* 
• Arranges sentences into alternate forms with correct



syntax (term not used)* 
• Replaces a word without changing the meaning of a
sentence (e.g., either, otherwise, both) 
• Evaluates the syntax (term not used) of sentences
(word order, form) 
• Evaluates the syntax (word order, form) of sentences
• Determines the most appropriate thesis statement for a
given scenario 
• Uses multi-paragraph organization to develop ideas*
On Level Learners: 
Descartes:211-240: 
• Recognizes the steps of the writing process*
• Uses prewriting strategies to plan written work
• Uses organizing as a prewriting strategy
• Identifies suitable research questions
• Describes the writing tasks organized by a particular
graphic organizer 
• Identifies the appropriate style for a summary*
• Explains how and why outlines are used
• Describes the characteristics of effective
multiple-paragraph compositions 
• Writes an introductory paragraph to introduce the
main topic* 
• Selects the best topic sentence for a given paragraph
• Identifies how to make a topic sentence*
• Identifies the topic sentence for a given paragraph
when the topic sentence is not the first sentence of the 
paragraph 
• Identifies the topic sentence of a paragraph
• Determines which details do not support the topic after
determining the topic of a paragraph 
• Evaluates the best way to develop a topic with
supporting details after determining the topic of the 
paragraph 
• Recognizes transitional words and phrases
• Organizes text into paragraphs with a clear beginning,
middle, and ending using transitions and logical 
sequencing* 
• Identifies the pattern of organization used in a writing
sample (deductive) 
• Identifies the process of revising*
• Describes process of revision
• Revises compositions for clarity in purpose*
• Evaluates writing samples for descriptive word choice*
• Evaluates word choice for the meaning or feeling it
suggests (connotation, term not used)* 
• Identifies combining sentences as a revision technique*
• Combines sentences to improve clarity by using a
compound sentence (term not used)* 
• Rewrites sentences in question form*
• Revises and combines sentences using gerund phrases
(terms not used; e.g., Jon is a soccer player. Sue is a 
soccer player. Jon plays for Lincoln High School. Sue 
plays for Jefferson High School. Jon and Sue are soccer 
players, Jon playing for Lincoln High School and Sue 
for Jefferson High School.)* 
• Revises sentences by using an adverb clause to combine
sentences (terms not used; e.g., Marie always practices 
the flute. She is an excellent flutist. Because Marie 
always practices the flute, she is an excellent flutist.) 
• Revises sentence to further character development
(e.g., How could you revise the sentence to provide 





http://www.corestandards.org/ELA-Literacy/RL/8/2/
http://goodcharacter.com/ISOC/Diligence.html








Checking components above and initialing below indicate that the lesson plans attached meet CKCPCS 
standards and expectations.  

Teacher initials_LJW 
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Attachment 9: Letter of Intent-Lease of New Building 
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DESEGREGATION ANALYSIS 
COVENANT KEEPERS ACADEMY PUBLIC CHARTER SCHOOL 

This Desegregation Analysis is in support of the renewal application of Covenant 
Keepers Academy Public Charter School in Pulaski County.  To the extent that Ark. Code Ann. 
§6-23-106 applies to renewal of an open-enrollment public charter school,1 subsection (a)
requires the applicant, the local school district in which the charter school is located, and the 
“ƚĂƚĞ BŽĂƌĚ ŽĨ EĚƵĐĂƚŝŽŶ ƚŽ ͞ƌĞǀŝĞǁ ƚŚĞ ƉŽƚĞŶƚŝĂů ŝŵƉĂĐƚ ŽĨ ĂŶ ĂƉƉůŝĐĂƚŝŽŶ ĨŽƌ a public charter 
school district or public school districts to comply with court orders and statutory obligations to 
ĐƌĞĂƚĞ ĂŶĚ ŵĂŝŶƚĂŝŶ Ă ƵŶŝƚĂƌǇ ƐǇƐƚĞŵ ŽĨ ĚĞƐĞŐƌĞŐĂƚĞĚ ƉƵďůŝĐ ƐĐŚŽŽůƐ͘͟  “ƵďƐĞĐƚŝŽŶ ;ďͿ ƌĞƋƵŝƌĞƐ 
ƚŚĞ “ƚĂƚĞ BŽĂƌĚ ƚŽ ͞ĂƚƚĞŵƉƚ ƚŽ ŵĞĂƐƵƌĞ ƚŚĞ likely impact of a proposed public charter school 
ŽŶ ƚŚĞ ĞĨĨŽƌƚƐ ŽĨ ƉƵďůŝĐ ƐĐŚŽŽů ĚŝƐƚƌŝĐƚƐ ƚŽ ĂĐŚŝĞǀĞ ĂŶĚ ŵĂŝŶƚĂŝŶ Ă ƵŶŝƚĂƌǇ ƐǇƐƚĞŵ͘͟  “ƵďƐĞĐƚŝŽŶ 
;ĐͿ ƉƌŽǀŝĚĞƐ ƚŚĂƚ ƚŚĞ “ƚĂƚĞ BŽĂƌĚ ͞ƐŚĂůů ŶŽƚ ĂƉƉƌŽǀĞ ĂŶǇ ƉƵďůŝĐ ĐŚĂƌƚĞƌ ƐĐŚŽŽů͙ƚŚĂƚ ŚĂŵƉĞƌƐ͕ 
delays, or in any manner negatively affects the desegregation efforts of a public school district 
Žƌ ƉƵďůŝĐ ƐĐŚŽŽů ĚŝƐƚƌŝĐƚƐ ŝŶ ƚŚŝƐ ƐƚĂƚĞ͘͟ 

The State Board made the determination required by §106 in 2007 upon granting the 
initial application of Covenant Keepers Academy Public Charter School.  No person or school 
district appealed that determination.  Renewal of the charter of Covenant Keepers Academy 
Public Charter School will not affect any public school district in Arkansas with respect to 
compliance with any court orders or statutory desegregation obligations, or efforts to 
desegregate or to maintain unitary status.  The student population of Covenant Keepers 
Academy Public Charter School is almost entirely African-American and Hispanic. 

Current Desegregation Analysis 

Since the initial grant of the charter to Covenant Keepers Academy Public Charter 
School: 

 The Little Rock School District (LRSD) and the North Little Rock School District (NLRSD)
have been determined by the federal courts to be unitary in all respects;

 Pulaski County Special School District (PCSSD) has been determined by the federal
courts to be unitary in all respects concerning interdistrict student assignment;

 Covenant Keepers Academy Public Charter School does not draw students from any
other public school district other than LRSD, NLRSD, and PCSSD in Arkansas that has

1 According to its terms, Ark. Code Ann. §6-23-ϭϬϲ ĂƉƉůŝĞƐ ŽŶůǇ ƚŽ ͞ĂƉƉůŝĐĂŶƚƐ ĨŽƌ Ă ƉƵďůŝĐ 
ĐŚĂƌƚĞƌ ƐĐŚŽŽů͘͟  UŶĚĞƌ ƚŚĞ ƐƚĂƚƵƚĞ͕ ͚͞AƉƉůŝĐĂƚŝŽŶ͛ ŵĞĂŶƐ ƚŚĞ ƉƌŽƉŽƐĂů ĨŽƌ ŽďƚĂŝŶŝŶŐ͙ŽƉĞŶ-
ĞŶƌŽůůŵĞŶƚ ƉƵďůŝĐ ĐŚĂƌƚĞƌ ƐĐŚŽŽů ƐƚĂƚƵƐ͙͟ Ark. Code Ann. §6-23-103(1).  A renewal is not an 
application as defined in this statute.  Accordingly, Ark. Code Ann. §6-23-106 does not apply to 
a renewal of an open-enrollment public charter school.  Covenant Keepers Academy Public 
Charter School submits this Desegregation Analysis without waiver or prejudice to its position 
that the analysis is not permitted or required in its charter-renewal application. 
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operated under a desegregation plan or has been involved in desegregation litigation 
during the existence of Covenant Keepers Academy Public Charter School. 

Because all public school districts in Arkansas from which Covenant Keepers Academy Public 
Charter School draws students are unitary in student assignment or are otherwise not under 
any court orders to desegregate, the renewal of its charter can have no negative effect on the 
desegregation efforts of any public school district in this state.2 

In addition, Covenant Keepers Academy Public Charter School is an open-enrollment 
public charter school and therefore must admit all applicants who apply, unless there are more 
applicants than spaces, in which case Covenant Keepers Academy Public Charter School must 
fill spaces according to a random, anonymous lottery.  Therefore, Covenant Keepers Academy 
Public Charter School cannot predict its future student demographics.   Currently, Covenant 
Keepers Academy Public Charter School has a minority population of over 99%. 

The enrollment of Covenant Keepers Academy Public Charter School, according to 
October 2012 enrollment figures maintained by the Arkansas Department of Education Data 
Center, is 223 students, including 145 African-American, 77 Hispanic, and 1 Caucasian students, 
would have no material impact on the racial composition of the public school districts in Pulaski 
County.  There are 49,449 students enrolled in the public school districts in Pulaski County 
according to their enrollment data as of October 2012, as contained in the records maintained 
by the Arkansas Department of Education Data Center.  The total enrollment of the Covenant 
Keepers Academy Public Charter School is less than .5% of that number. 

 In 2010, LRSD filed a motion to enforce the 1989 settlement agreement in the Pulaski 
County School Desegregation case.  That motion, to the extent it involves Covenant Keepers 
Academy Public Charter School, contends that the operation of Covenant Keepers Academy 
Public Charter School ŝŶƚĞƌĨĞƌĞƐ ǁŝƚŚ ƚŚĞ ͞M-M “ƚŝƉƵůĂƚŝŽŶ͟ ĂŶĚ ƚŚĞ ͞MĂŐŶĞƚ “ƚŝƉƵůĂƚŝŽŶ͘͟  OŶ 
JĂŶƵĂƌǇ ϭϳ͕ ϮϬϭϯ͕ UŶŝƚĞĚ “ƚĂƚĞƐ DŝƐƚƌŝĐƚ JƵĚŐĞ D͘P͘ MĂƌƐŚĂůů͕ Jƌ͘ ĚĞŶŝĞĚ L‘“D͛Ɛ ŵŽƚŝŽŶ ŝŶ ƚŚĞƐĞ 
words: 

To sum up, LRSD and JoshuĂ͛Ɛ ŵŽƚŝŽŶƐ ĨĂŝů ďĞĐĂƵƐĞ͕ ĂĨƚĞƌ ĐŽŶƐŝĚĞƌŝŶŐ ƚŚĞ 
ƵŶĚŝƐƉƵƚĞĚ ĨĂĐƚƐ͕ ĂŶĚ ĐŽŶƐŝĚĞƌŝŶŐ ƚŚŽƐĞ ƚŚĂƚ ĂƌĞ ĚŝƐƉƵƚĞĚ ŝŶ L‘“D ĂŶĚ JŽƐŚƵĂ͛Ɛ 
favor, no reasonable fact finder could conclude that the State is in material 
ďƌĞĂĐŚ ŽĨ ƚŚĞ ƉĂƌƚŝĞƐ͛ ϭϵϴϵ “ĞƚƚůĞŵĞŶƚ AŐƌĞĞŵĞŶƚ ĂƐ to open-enrollment charter 
schools in Pulaski County.  The proof of any adverse effect beyond the margin on 
either the stipulation magnet schools or M-to-M transfers has not materialized. 
The cumulative effect of open-enrollment charter schools in Pulaski County on 
the stipulation magnet schools and M-to-M transfers has not, as a matter of law, 

2 Regardless of whether Ark. Code Ann. §6-23-106 can apply to a renewal application of an 
open-enrollment public charter school, there is no permission granted under state law for the 
State Board to consider the cumulative effect of more than one open-enrollment public charter 
school.  The analysis of § 106 is limited to the applicant alone. 
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substantially defeated the relevant purposes of the 1989 Settlement Agreement, 
the magnet stipulation, or the M-to-M stipulation.  Roberts Contracting, 2009 
Ark. App. 437, at 8, 320 S.W.3d at 7.   

4. Disposition.  L‘“D ĂŶĚ JŽƐŚƵĂ͛Ɛ ŵŽƚŝŽŶƐ ƚŽ ĞŶĨŽƌĐĞ ĂŶĚ ĨŽƌ ƐƵŵŵĂƌǇ
judgment, Document No. 4440 & 4704, are denied without prejudice on all issues 
except charter schools and denied with prejudice on that issue.  The State and 
Charter Intervenors have prevailed on whether the State has violated the 1989 
Settlement Agreement in authorizing open-enrollment charter schools in Pulaski 
CŽƵŶƚǇ͘  IŶ ƚŚĞ CŽƵƌƚ͛Ɛ ũƵĚŐŵĞŶƚ͕ ĂƐ Ă ŵĂƚƚĞƌ ŽĨ ůĂǁ͕ ƚŚĞ “ƚĂƚĞ ĚŝĚ ŶŽƚ ĚŽ ƐŽ͘ 

Little Rock School District, et al. v. North Little Rock School District et al., Lorene 
Joshua et al., Arkansas Virtual Academy, et al., Case No. 4:82-CV-866-DPM, U.S. 
District Court-Eastern Division of Arkansas Western Division, Document 4809, at 
pages 29-30. 

There are no current interdistrict effects of the past desegregation found in 1985 in the 
Pulaski County School Desegregation case.  The interdistrict remedies were set in 1985 by the 
United States Court of Appeals for the Eighth Circuit, which reversed county-wide 
consolidation, 778 F.2d 404 (8th Cir. 1985)(en banc), and required a judicial remedy that 
included adjustment of the boundaries between PCSSD and LRSD under which all land within 
the then-city-limits of Little Rock was assigned to LRSD and the land in the Granite Mountain 
area was assigned to PCSSD.  This was a direct remedy for the interdistrict effects affirmed by 
ƚŚĞ EŝŐŚƚŚ CŝƌĐƵŝƚ͕ ĂŶĚ ƚŚŝƐ ŝŶƚĞƌĚŝƐƚƌŝĐƚ ƌĞŵĞĚǇ ǁĂƐ ƉƌŽŵƉƚůǇ ĐĂƌƌŝĞĚ ŽƵƚ ďĞĨŽƌĞ ƚŚĞ ƉĂƌƚŝĞƐ͛ 
settlement agreement in 1989. 

The Eighth Circuit made this clear in subsequent opinions.  See 805 F.2d 815 (8th Cir. 
1986); 921 F.2d 1371 (8th Cir. 1990).  In the 1990 decision, the Eighth Circuit stated: 

On remand from our en banc decision, several remedial developments occurred 
of relevance to the present appeals.  For one thing, NLRSD proposed a plan to 
comply with our en banc opinion.  The District Court approved the plan, 659 
F.Supp. 363, 368 (E.D. Ark. 1987), and no one appealed.  For another, the City of 
Little Rock annexed certain additional territory, and the question arose whether 
our direction that LRSD be expanded to the city limits referred to the city limits 
as they existed at the time of our en banc opinion, or to the city limits as they 
might exist from time to time in the future.  The District Court held that LRSD 
would automatically expand whenever the city annexed new territory, so that 
LRSD would always be contiguous with the city as it existed from time to time. 
We reversed.  We held that the remedy contemplated by our en banc opinion 
was intended to be a complete cure for all interdistrict violations that we had 
ĨŽƵŶĚ͘  TŚĞ ĞŶ ďĂŶĐ ŽƉŝŶŝŽŶ͕ ǁĞ ƐĂŝĚ͕ ƉƌĞƐĐƌŝďĞĚ ͞Ă ĨƵůů ĂŶĚ ƐƵĨĨŝĐŝĞŶƚ ĐŽƌƌĞĐƚŝŽŶ 
ŽĨ ǁƌŽŶŐƐ ĚŽŶĞ ŝŶ ƚŚĞ ƉĂƐƚ͕͟ ŝŶĐůƵĚŝŶŐ Ăůů ŝŶƚĞƌĚŝƐƚƌŝĐƚ ǀŝŽůĂƚŝŽŶƐ͘  Little Rock 



Page 4 of 4 

School District v. Pulaski County Special School District, 805 F.2d 815, 816 (8th Cir. 
1986) (per curiam). 

Therefore, Covenant Keepers Academy Public Charter School submits to the 
“ƚĂƚĞ BŽĂƌĚ ŽĨ EĚƵĐĂƚŝŽŶ ƚŚĂƚ ƚŚĞ ƌĞŶĞǁĂů ŽĨ CŽǀĞŶĂŶƚ KĞĞƉĞƌƐ AĐĂĚĞŵǇ͛Ɛ ĐŚĂƌƚĞƌ ǁŝůů 
not in any way hamper, delay, or in any manner negatively affect the desegregation 
efforts of a public school district or districts in this state. 
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Covenant Keepers Charter
Scholastic Audit Summary Report

At-a-Glance

The charts below indicate the percentage of indicators in each standard for the following four
performance levels:

4 - Exemplary level of development and implementation
3 - Fully functional and operational level of development and implementation
2 - Limited development or partial implementation
1 - Little or no development and implementation

Standard 1 - Curriculum
Total Indicators : 7

4 - 0%

3 - 0%

2 - 71%

1 - 29%

Standard 4 - School Culture
Total Indicators : 11

4 - 0%

3 - 0%

 2 - 73%

 1 - 27%

Standard 7 - Leadership
Total Indicators : 11

4 - 0%

3 - 0%

 2 - 91%

1 - 9%

Standard 2 - Classroom 
Evaluation/Assessment

Total Indicators : 8

4 - 0%

3 - 13%

2 - 13%

1 - 74%

Standard 5 - Student, Family 
and Community Support

Total Indicators : 5

4 - 0%

 3 - 20%

 2 - 20%

 1 - 60%

Standard 8 - School 
Organization and Fiscal

Resources
Total Indicators : 10

4 - 0%

3 - 0%

 2 - 90%

 1 - 10%

Standard 3 - Instruction

Total Indicators : 8

4 - 0%

3 - 13%

2 - 13%

1 - 74%

Standard 6 - Professional 
Growth, Development, and

Evaluation
Total Indicators : 12

4 - 0%

3 - 0%

 2 - 67%
 1 - 33%

Standard 9 - Comprehensive 
and Effective Planning

Total Indicators : 16

4 - 0%

3 - 0%

 2 - 56%

 1 - 44%
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9 STANDARDS AND 88 INDICATORS FOR SCHOOL IMPROVEMENT - Covenantkeepers Charter School - Covenant Keepers Charter

Standard 1 - Academic Performance - Curriculum

Curriculum
1.1a Curriculum is aligned with Arkansas 
Academic Content Standards and Student 
Learning Expectations.
1.1b District initiates facilitates discussions among 
schools regarding curriculum standards
1.1c District initiates facilitates discussions to 
eliminate unnecessary overlaps
1.1d Evidence of vertical communication, 
intentional focus on key curriculum transition points
1.1e School curriculum provides specific links to 
continuing education
1.1f Systematic process for monitoring, evaluating 
and reviewing curriculum
1.1g Curriculum provides access to an academic
core

Standard 4 - Learning Environment - School Culture

School Culture
4.1a Leadership support for a safe, orderly and 
equitable learning environment
4.1b Leadership creates experiences that all 
children can learn
4.1c Teachers hold high expectations for all students
4.1d Teachers, staff involved in decision-making 
processes regarding teaching and learning
4.1e Teachers accept their role in student success
4.1f School assigns staff...opportunities for all
students
4.1g Teachers communicate regularly with families
4.1h Evidence that the teachers and staff care
4.1i Multiple communication strategies...to all
stakeholders
4.1j Evidence that student achievement is highly 
valued
4.1k The school/district provides support...needs of 
all students

Standard 7 - Efficiency - Leadership

Leadership
7.1a Leadership has developed and sustained a 
shared vision
7.1b Leadership decisions focused on student 
academic data
7.1c All administrators have a growth plan
7.1d Evidence that the leadership team 
disaggregates data
7.1e Leadership ensures all instructional 
staff...access to curriculum related materials
7.1f Leadership ensures that time is 
protected...instructional issues
7.1g Leadership plans and allocates resources
7.1h School/district leadership provides policy and 
resource infrastructure
7.1i Process for the development and the 
implementation of the local school board of 
education policy
7.1j Local school board of education/school have 
intentional focus on student academic performance
7.1k Principal demonstrates leadership skills in 
academic performance, learning environment,
efficiency

Standard 2 - Academic Performance - Classroom
Evaluation/Assessment

Classroom Evaluation/Assessment
2.1a Classroom assessments frequent, rigorous, 
aligned with Arkansas' Academic Core Content
Standards
2.1b Teachers collaborate in the design of 
authentic assessment
2.1c Students can articulate what is required to be
proficient
2.1d Test scores are used to identify curriculum 
gaps
2.1e Assessments designed to provide feedback 
on student learning for instructional purposes
2.1f Performance standards communicated, 
evident in classrooms, observable in student work
2.1g ACTAAP coordinated by school and district 
leadership
2.1h Samples of student work are analyzed

Standard 5 - Learning Environment - Student, Family 
and Community Support

Student, Family and Community Support
5.1a Families and the community are active partners
5.1b All students have access to all the curriculum
5.1c Reduce barriers to learning
5.1d Students are provided opportunities to receive 
additional assistance
5.1e School maintains an accurate student record
system

Standard 8 - Efficiency - School Organization and 
Fiscal Resources

Organization of the School

Resource Allocation and Integration

8.1a School is organized...use of all available
resources
8.1b All students have access to all the curriculum
8.1c Staff are allocated based upon the learning 
needs of all students
8.1d Staff makes efficient use of instructional time
8.1e Staff...planning vertically and horizontally 
across content areas
8.1f Schedule aligned with the school's mission

8.2a Clearly defined process provides equitable 
and consistent use of fiscal resources
8.2b Budget reflects decisions directed by an 
assessment of need
8.2c District and local school board of education 
analyze funding and other resource requests
8.2d Resources are allocated and integrated to 
address student needs

Standard 3 - Academic Performance - Instruction

Instruction
3.1a Evidence that effective and varied 
instructional strategies are used in all classrooms
3.1b Instructional strategies and learning activities 
are aligned
3.1c Instructional strategies/activities are 
consistently monitored...diverse student population
3.1d Teachers demonstrate content knowledge
3.1e Evidence that teachers incorporate the use of
technology
3.1f Instructional resources are sufficient to deliver 
the curriculum
3.1g Teachers examine and discuss student work
3.1h Homework is frequent and monitored, tied to 
instructional practice

Legend
Green 4 - Exemplary level of development and
implementation
Blue 3 - Fully functional and operational level of 
development and implementation
Black 2 - Limited development or partial
implementation
Red 1 - Little or no development and implementation

Standard 6 - Learning Environment - Professional 
Growth, Development, and Evaluation

Professional Development

Professional Growth and Evaluation

6.1a Support for the long-term professional growth 
of the individual staff members
6.1b The school has an intentional plan for building 
instructional capacity
6.1c Staff development priorities..alignment..goals 
for student performance
6.1d Plans for school improvement directly connect 
goals for student learning
6.1e Professional development is on-going and job-
embedded
6.1f Professional development planning connect 
student achievement data

6.2a Clearly defined evaluation process
6.2b Leadership provides the fiscal resources for 
the appropriate professional growth
6.2c Employee evaluation and the individual 
professional growth plan to improve staff proficiency
6.2d A process of personnel evaluation which meets 
or exceeds standards set in statute
6.2e The school/district improvement plan identifies 
specific instructional needs
6.2f Evaluation process to provide teachers..change 
behavior and instructional practice

Standard 9 - Efficiency - Comprehensive and 
Effective Planning

Defining the School Vision, Mission, Beliefs

Development of the Profile

Defining Desired Results for Student Learning

Analyzing Instructional and Organizational 
Effectiveness

Development of the Improvement Plan

Implementation and Documentation

9.1a Collaborative process used to develop the 
vision, beliefs, mission

9.2a Planning process involves collecting, 
managing and analyzing data
9.2b Use data for school improvement planning

9.3a School and district plans reflect learning 
research, expectations for student learning
9.3b Analyze their students' unique learning needs
9.3c Results for student learning are defined

9.4a Strengths and limitations are identified
9.4b Goals for building, strengthening capacity

9.5a Steps for school improvement aligned with 
improvement goals
9.5b ACSIP identifies resources, timelines
9.5c Evaluating the effectiveness of the ACSIP
9.5d ACSIP is aligned with the school's profile, 
beliefs, mission, desired results

9.6a ACSIP is implemented as developed
9.6b School evaluates the degree to which it 
achieves the goals and objectives for student 
learning
9.6c The school evaluates the degree to which it 
achieves the expected impact
9.6d Evidence of attempts to sustain the 
commitment to continuous improvement
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� Disseminate the findings and recommendations of this report broadly to constituents
for discussion to aid in determining priorities for planning. Use the report for learning,
reflection and action.

� Build greater understanding of new approaches to professional development and
address the ways that the school community will have to work differently to improve
instruction.

� Acknowledge and address the fact that not all current practice provides adequate
opportunity for the school staff to carry out the new demands of their work, to analyze
data and diagnose student needs, to determine the efficacy of their own practice, to
align their instruction to new curriculum standards and to collaborate regularly with
peers.

Arkansas Comprehensive Testing, Assessment and Accountability Program 
(ACTAAP), Act 1467 of 2003, Ark. Code Ann. 6-11-105, Ark. Code Ann. 25-15-
201 et seq., and Act 35 (Rules).

Pursuant to the Arkansas Department of Education (ADE) Rules Governing the Arkansas 
Comprehensive Testing, Assessment and Accountability Program (ACTAAP), and the Academic 
Distress Program, schools failing to meet Adequate Yearly Progress as determined under these
rules shall be classified subject to the following consequences: Beginning with the 2006-2007 school 
year, schools designated in year three, four, or five school improvement shall participate in a 
scholastic audit conducted by the Department of Education (or its designees). 

Focus on Student Academic Performance
The scholastic audit report contains many important findings school and district leadership should 
review. It will be the task of school leadership to read and prioritize the results from this report to 
plan for improving student performance. To ensure that the implications of this report and the 
recommendations are understood and implemented, the following additional actions should be taken:
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Introduction

Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

The Arkansas Department of Education (ADE) conducted a scholastic audit of Covenant Keepers Charter 
during the period of 10/28/2012 - 11/02/2012.  This school's last performance rating identified its 
classification as being a Needs Improvement Priority School.  

The scholastic audit team activities included a review of the documents collected for the school portfolio and 
profile; classroom observations (77); and formal interviews and informal discussions with teachers (11), 
students (47), family members (13), central office personnel (1), support staff members (7), academic
administrator (1), literacy coach (1), assistant principal (1), principal (1), and school board members (3).  

The Standards and Indicators for School Improvement rubric was the primary assessment instrument used 
during the visit. The team also compiled results from perceptive surveys, leadership assessments, and 
efficiency reviews. All of these results were considered in the development of this report.  The Scholastic 
Audit report was based upon examination of the documents provided in the school portfolio, team 
experiences, and observations.  

The specific findings and recommendations are organized under the headings of Academic Performance, 
Learning Environment, and Efficiency.  Each of the nine standards for success in Arkansas's schools is 
addressed in the following pages.  

The co-leaders of the team were Charles Russell and Mary Ann Butler.  The other team members were 
Kathy Cooper, Judy Hobson, Aaron Hosman, and Jim Price.

Academic Performance

The following Academic Performance Standards address curriculum, classroom, evaluation/assessment 
and instruction.
Standard 1: The school develops and implements a curriculum that is rigorous, intentional, and aligned 

to state and local standards.
Standard 2: The school utilizes multiple evaluation and assessment strategies to continuously monitor 

and modify instruction to meet student needs and support proficient student work.
Standard 3: The school's instructional program actively engages all students by using effective, varied, 

and research-based practices to improve student performance.

Learning Environment

The following Learning Environment Standards address school culture; student, family, and community 
support; and professional growth, development and evaluation.
Standard 4: The school/district functions as an effective learning community and supports a climate 

conducive to performance excellence.
Standard 5: The school/district works with families and community groups to remove barriers to learning 

in an effort to meet the intellectual, social, career, and development needs of students.
Standard 6: The school/district provides research-based, results driven professional development 

opportunities for staff and implements performance evaluation procedures in order to 
improve teaching and learning.

Efficiency
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The following Efficiency Standards address leadership, school structure and resources, and 
comprehensive and effective planning.
Standard 7: School/district instructional decisions focus on support for teaching and learning,

organizational direction, high performance expectations, creating a learning culture, and 
developing leadership capacity.

Standard 8: There is evidence that the school is organized to maximize use of all available resources to
support high student and staff performance.

Standard 9: The school/district develops, implements and evaluates an ACSIP that communicates a 
clear purpose, direction and action plan focused on teaching and learning.
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Performance Rating:2

Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Academic Performance

Standard 1 : Curriculum

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 1 there were 2 
indicators (29%) evaluated as "Evaluation Category 1," 5 indicators (71%) evaluated
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

1.1a There is evidence that the curriculum is aligned with the Arkansas Academic Content 
Standards and Student Learning Expectations.
Finding for this indicator is based on:
Review of Curriculum Documents
Review of Lesson Plans
Interviews with Administrators, Staff, and Students
Observations in Classrooms and Hallways

The written curriculum maps in English Language Arts are documents created from 
multiple resources including The Common Core Curriculum Mapping Project, The 
Core Standards, and the Arkansas Crosswalks with the Common Core State 
Standards.  These maps are comprised of six units, each spanning a six-week
period.  The English Language Arts Curriculum Maps include (1) learning targets 
(Common Core State Standards Focus Standards), (2) correlated Arkansas 
Frameworks, (3) essential questions, (4) essential understandings, (5) unit learning 
targets, (6) summative and formative assessments, (7) teacher resources, (8) 
suggested cross-curricular focus with social studies, science, and math, and (9) 
twenty-first century themes (learning and innovation skills and life and career
skills).  The written curriculum maps for mathematics include (1) math strands, (2) 
Common Core Standards, (3) instruction that correlates with Saxon Math, (4) 
maintenance, and (5) assessment.  The curriculum maps and pacing guides for 
science and social studies are adapted from the Northwest Arkansas Total
Instructional Alignment document, and each consists of all the major components of 
a curriculum map.  Other curriculum maps created and/or adapted for the school 
include music, career orientation, introduction to computers, health, and seventh-
and eighth-grade critical thinking.  These maps have all been aligned to the 
Arkansas Content Frameworks and/or Common Core State Standards.  The
standards and objectives in most classrooms are derived from the grade-level 
curriculum maps.  Most lessons are delivered in whole-group settings with few 
opportunities for students to interact in ways that are developmentally appropriate 
and/or culturally responsive.  The English Language Arts written curriculum maps
include suggestions for making connections between content areas.  Intentional 
connections are made between some content areas, such as the music teacher 
collaborating with the eighth-grade English teacher to develop lessons that promote 
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literacy and critical thinking through music.

1.1b The district/school initiates and facilitates discussions among schools regarding 
curriculum standards to ensure they are clearly articulated across all levels (K-12).
Finding for this indicator is based on:
Review of Curriculum Documents
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
The district initiates and facilitates discussions among grade levels and between 
middle school and high school.  Teachers meet on most Fridays in grade-level 
meetings.  Grade-level meetings are divided into grades six-eight and nine-
twelve.  All grade levels at the school meet together occasionally.  Curriculum,
instruction, and student data are sometimes discussed at these meetings.  There is 
no systematic process in place to ensure that state and local curriculum standards 
are articulated horizontally and/or vertically.  Most teachers have common planning 
time during the 4:15-5:00 period at the end of the day.  This time is not used for 
teachers to collaborate on a consistent basis.  Faculty meetings are conducted on 
Wednesdays of most weeks.

1.1c The district initiates and facilitates discussions between schools in the district in 
order to eliminate unnecessary overlaps and close gaps.
Finding for this indicator is based on:
Review of District Policies
Review of Curriculum Documents
Interviews with Administrators and Staff
The local school board has a policy requiring schools to align curriculum with the 
Arkansas content standards and the school's vision, mission, goals, and educational
philosophy.  This policy was revised in October of 2012 to include the requirement 
for the district's administration to work with staff to ensure a successful transition to 
the implementation of the Common Core State Standards.  This policy provides 
some direction for supporting vertical and horizontal curriculum mapping to eliminate 
curricular gaps and overlaps.

1.1e The school curriculum provides specific links to continuing education, life and career 
options.
Finding for this indicator is based on:
Review of Curriculum Documents
Review of Lesson Plans
Review of Sample Student Work
Interviews with Administrators, Staff, Family Members, and Students
Observations of Classrooms and Hallways

The planned and implemented curriculum provides some connections to post-
secondary education and career options.  There is a career orientation curriculum 
and pacing guide designed for a one-semester class.  This is taught to all eighth-
grade students.  A few volunteer speakers are invited to talk with students about 
careers.  The eighth-grade students also take keyboarding.  There is a curriculum 
map and pacing guide for introduction to computers, which is taught to all seventh-
grade students.  The EXPLORE is administered to all eighth-grade students to help 
students become college ready.  There are no intentional efforts to provide authentic 
opportunities for students to apply skills, knowledge, and processes relating to 
lifelong learning skills.  Students are occasionally provided opportunities to practice 
lifetime skills through research, use of multiple technology tools, and group-
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performance tasks.  Students are allowed to take Algebra I in eighth grade.  The 
students begin their Graduation Plan in seventh grade.  These plans are maintained 
by the principal.

1.1g The curriculum provides access to an academic core for all students.
Finding for this indicator is based on:
Review of Curriculum Documents
Review of Lesson Plans
Review of Sample Student Work
Review of Sample Assessments
Review of Meeting Agendas and Minutes
Interviews with Administrators, Staff, Family Members, and Students
Observations of Classrooms
Curriculum documents contain learning targets that identify higher-order 
tasks.  Higher-order thinking, problem solving, and other indications of a rigorous 
curriculum are not consistently evident in most classrooms.  A few teachers have the 
students make predictions and/or explain how they know what they know.  Some 
graphic organizers are used, in which students are asked to compare and/or 
contrast.  Teachers do not consistently hold high expectations for all 
students.  Differentiation occurs only through modified assessments and students 
working with partners.  The Common Core State Standards contain a component for 
making modifications for students as written in Individual Education Plans, Section 
504 plans, or plans developed by language placement and assessment 
committees.  Most classrooms have posted objectives or learning targets 
communicating to students what they are learning.  Gifted and talented services are 
not offered, except for the Pre-Advanced Placement classes available to eligible
students.

1.1d There is evidence of vertical communication with an intentional focus on key
curriculum transition points within grade configurations (e.g., from primary to middle 
and middle to high).
Finding for this indicator is based on:
Review of District Policies
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
The district facilitates discussions between and among grade levels during the Friday 
grade-level meetings.  Curriculum issues and interim testing are on the agenda at 
some of these meetings.  No procedures are in place for teachers to collaborate 
vertically to identify and address curriculum transition points for students as they 
move from middle school to high school.

1.1f In place is a systematic process for monitoring, evaluating and reviewing the
curriculum.
Finding for this indicator is based on:
Review of District Policies
Review of Curriculum Documents
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff

The local school board has adopted a curriculum policy requiring schools to align 
their curriculum with the Arkansas Curriculum Frameworks and the school's vision, 

Page 9 of 87



mission, goals, and educational philosophy.  District leadership initiates curriculum
discussions among school leaders and teachers.  The school has curriculum guides 
for all courses and subject areas that are aligned with the Arkansas Curriculum 
Frameworks and/or Common Core State Standards.  The district has an informal 
process for reviewing and revising the curriculum throughout the school year.  This
process is not written.  Teachers are to make notes and/or comments on the 
curriculum guides on a daily or weekly basis.  At the end of each semester, school 
leadership meets with the teachers to collect these suggested revisions.  Curriculum 
is not monitored or evaluated in a systematic, ongoing manner for the purpose of 
impacting student achievement.  Most final curriculum revisions are conducted by
the school leadership team consisting of the superintendent, principal, academic 
administrator, literacy coach, and assistant principal.  Revised curriculum maps are 
then passed on to the teachers.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary of Recommendations in : Academic Performance

Standard 1 : Curriculum

District and school leadership should continue the process that is in place for monitoring, 
reviewing, evaluating, and revising curriculum.  All students in Covenant Keepers Charter 
School deserve access to an equitable curriculum that is challenging and provides 
expanded opportunities for students to reach their potential.  School leadership must first
examine the components in the literacy and math curriculum maps and make the 
following enhancements:
1. Both the literacy and mathematics curriculum maps should include the level of Bloom's
taxonomy of each student learning target.
2. Incorporate task analysis (the prerequisite skills students need to be able to learn the
new concept and skills) as a structured way to differentiate instruction.  All students do not 
bring the same prior or background knowledge and experiences to the classroom each
day.  This is even more essential with English learners.
3. Having a comprehensive, standards-based curriculum map is not enough to ensure
improved student achievement.  Research-based instructional strategies should be added 
to the current curriculum maps and modeled by school leadership or other classroom 
teachers.  
Unless teachers can translate standards into actual classroom practice in terms of what 
and how students learn, written curriculum maps and data analysis will have no effect on
student learning.  The school leadership team must include the oversight of monitoring 
classroom practices during frequent and focused classroom observations.  Written, 
planned, taught, and assessed curricula must become congruent for the students and 
staff at Covenant Keepers Charter School.  A resource is Lisa Carter's "Total Instructional 
Alignment" at www.solutiontree.com.

In order for classroom teachers to maximize classroom instruction using their curriculum 
documents, school leadership must provide intensive support for teachers.  School 
leadership must be trained to model for and coach teachers in using the curriculum 
documents as instruments to drive instruction to meet the needs of all students.  The 
following steps should be followed as school leadership moves forward to support
teachers:  
1. Have planned, focused, and frequent collaboration regarding curriculum documents.
2. Discuss and formulate student-friendly questions and ideas utilizing the essential
questions and enduring understandings as the framework for student learning.   
3. Discuss the level of Bloom's taxonomy of each student learning expectation,
incorporating the task analysis as a scaffold approach to differentiate instruction.
4. Plan and design contextual vocabulary instruction for student interaction using visuals
or graphic organizers.
5. Organize materials and resources that can be incorporated into each lesson to meet
the needs of all students.
6. Design authentic assessment tasks that mirror the rigor of instruction for each student
learning expectation.
7. Evaluate assessments and plan meaningful and connected interventions for the
success of all students. 
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The cycle of this step-by-step process should be used to continuously inform instruction.

Classroom teachers must take ownership of the curriculum.  Teachers should be trained 
in how to work collaboratively in Professional Learning Communities.  School leadership 
should facilitate this process while empowering all staff to grow 
professionally.  Professional Learning Communities should be organized to provide both 
horizontal and vertical discussions so that curriculum overlaps and gaps and key 
transition points in the curriculum are addressed.  A resource is Rick and Rebecca 
DuFour's "Whatever It Takes, How Professional Learning Communities Respond When
Kids Don't Learn."
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Performance Rating:2

Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Academic Performance

Standard 2 : Classroom Evaluation/Assessment

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 2 there were 6 
indicators (74%) evaluated as "Evaluation Category 1," 1 indicators (13%) evaluated 
as "Evaluation Category 2," 1 indicators (13%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

2.1g Implementation of the Arkansas Comprehensive Testing, Assessment and 
Accountability Program (ACTAAP) is coordinated by school and district leadership.
Finding for this indicator is based on:
Review of District Policies
Review of Meeting Agendas and Minutes
Inreviews with Administrators and Staff
The testing coordinator attends training provided by the ADE on the administration 
and ethical procedures for state assessments.  The coordinator trains the 
teachers/proctors in the building on the state-required procedures and testing
schedule.  Appropriate procedures are in place to insure that the ACTAAP is 
coordinated and administered in compliance with required
guidelines.  Accommodations for individual students are provided based on properly 
documented needs.  The local school board has a policy addressing the state's 
assessment and accountability system.

2.1c Students can articulate the academic expectations in each class and know what is 
required to be proficient.
Finding for this indicator is based on:
Review of Rubrics
Review of Classroom Walkthrough Documents
Interviews with Administrators, Staff, Family Members, and Students
Observations of Classrooms and Hallways

Most students know what a rubric is and the purpose of rubrics.  Most students 
articulate that being proficient means their work is on grade level.  Few students can
explain what proficient work looks like.  All teachers use rubrics to score open-
response test items.  Most teachers collaborate with school leadership and peers to 
create common rubrics.  Few classrooms contain displayed student work with
learning targets and rubrics.  Few teachers have received quality professional 
development in designing and using rubrics that will result in helping students 
become more responsible for their own learning.  Rubrics are sometimes reviewed 
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with students at the beginning of an assignment.  Most students know whether they 
are proficient on the literacy, math, and/or science Benchmark tests.   A few students 
genuinely self-assess their work.  A few teachers have students peer-assess other
students.  Some peer assessment is as informal as critiquing another student's work 
orally.

2.1a Classroom assessments of student learning are frequent, rigorous and aligned with 
the Arkansas' Academic Core Content Standards.
Finding for this indicator is based on:
Review of District Policies
Review of Sample Lesson Plans
Review of Sample Classroom Assessments
Interviews with Administrators and Staff
Observations of Classrooms and Hallways
Some sample classroom assessment documents are aligned with Arkansas 
Curriculum Frameworks.  Many teachers do not use open-ended or sample released 
items regularly in classroom assessments.  Few classroom assessments are 
designed and used by teachers to mirror the ACTAAP criterion-referenced
test.  Teachers collect writing samples from all students.  These samples are 
critiqued and submitted to school leadership for inclusion in a portfolio.  Portfolios are 
not complete for all students.  These writing samples are a part of the school's 
Literacy Initiative.  There is no local school board policy addressing classroom 
assessments.  The district has recently created an Assessment Framework that is 
designed to communicate to teachers how different assessments are used, in order 
to help teachers understand where formative assessments fit into the district's 
assessment system.  School leadership has no formal procedures in place requiring 
that classroom assessments monitor student progress toward scoring proficient or 
advanced on the ACTAAP assessments.

2.1b Teachers collaborate in the design of authentic assessment tasks aligned with core 
content subject matter.
Finding for this indicator is based on:
Review of Sample Classroom Assessments
Review of Lesson Plans
Interviews with Administrators and Staff
Observations in Classrooms and Hallways
Few teachers collaborate to design authentic assessments aligned with core content 
subject matter and the Arkansas Curriculum Frameworks.  The music teacher and 
the literacy coach collaborate to design critical thinking activities that incorporate 
both music and literacy.  Some assessments are performance-based and allow 
students to work together to produce group projects.  Most teachers have modified 
classroom assessments to meet the accommodations according to Individual 
Education Plans, Section 504 plans, and the needs of English learners.  These 
modified versions of the assessment are not always as rigorous as the ones for other
students.  Students are rarely given choices for different types of assessments to 
demonstrate what they know and are able to do.  School leadership reviews 
classroom assessments when they are submitted with lesson plans.  There is no 
formal process or rubric for evaluating classroom assessments.

2.1d Test scores are used to identify curriculum gaps.
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Finding for this indicator is based on:
Review of ACSIP
Review of Lesson Plans
Interviews with Administrators and Staff
Observations of Classrooms
Data from the ACTAAP are reviewed by school leadership to develop the 
ACSIP.  These data identify the weaknesses in literacy and mathematics.  Most 
teachers know the weak strands identified from the 2012 state Benchmark exams for 
their assigned grades.  Teachers know which students are not proficient.  Academic 
Improvement Plans, which contain assessment data from the ACTAAP and the type 
of remediation students are to receive, have been completed and are awaiting
signatures.  The Northwest Evaluation Association assessment is being used this 
year as the interim assessment to make decisions for remediation of students who 
score below grade level in literacy and/or mathematics.  Most teachers know the 
specific weaknesses of each individual student.  Some teachers use data to modify
curricular, instructional, and assessment practices.  Test results have not been 
formally analyzed to identify curricular gaps.

2.1e Multiple assessments are specifically designed to provide meaningful feedback on 
student learning for instructional purposes.
Finding for this indicator is based on:
Review of Classroom Assessments
Review of Lesson Plans
Interviews with Administrators, Staff, and Students
Observations of Classrooms
Students are seldom given opportunities to choose assessments based on their 
learning styles or multiple intelligences.  Assessments are not always analyzed to 
determine what research-based instructional strategies are needed to ensure 
learning at the proficient level for all students.  Student assessment results are 
seldom used to change instructional practices.  Most informal questioning requires 
students to think at the lower levels of Bloom's taxonomy and does not assess 
higher-order thinking.  Open-response questions are included on some classroom 
assessments.  Teachers have received limited training in constructing and scoring 
open-response questions.  Teachers do not collaboratively grade the open-response 
questions to build reader reliability.  Most teachers have not participated in
professional development for accommodating students' various learning styles and 
multiple intelligences.  Teachers have received little training in creating real-world, 
authentic assessments.

2.1f Performance standards are clearly communicated, evident in classrooms and 
observable in student work.
Finding for this indicator is based on:
Review of Classroom Assessments
Review of Student Work
Review of Meeting Agendas and Minutes
Interviews with Administrators, Staff, and Students
Observations of Classrooms

Clearly defined student performance criteria are not found in most classrooms.  Few 
teachers provide classroom models to clarify performance expectations.  Student
work is displayed in a few classrooms and in hallways.  Rubrics, scoring guides, or 
meaningful feedback do not always accompany displayed work.  Anchor papers and 
exemplars of student work are not integrated into most classroom instruction to 
provide examples of proficient student work or to help students understand the 
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differences between/among performance levels.  Communication to parents
regarding student progress includes E-mail, phone calls, Edline, Edmodo, progress 
reports, report cards, and Parent-Teacher Conferences held each semester.

2.1h Samples of student work are analyzed to inform instruction, revise curriculum and 
pedagogy, and obtain information on student progress.
Finding for this indicator is based on:
Review of Classroom Assessments
Review of Student Work
Review of Portfolios
Review of Professional Development Documents
Interviews with Administrators and Staff
All teachers have not been formally trained in the protocols for collaboratively 
analyzing student work to drive instruction, revise the curriculum, or evaluate student
progress.  Many classroom assessments are comprised of fill-in-the-blank, multiple-
choice, etc. and sometimes an open-response question.  Teachers have had some 
training in scoring open-response questions.  Open-response questions are not
collaboratively scored by teachers.  Student writing portfolios are currently 
incomplete.  Samples are being collected for inclusion in the portfolios; most have 
not been scored/evaluated or placed in student folders.  Most student work is 
examined to determine student grades, not to inform instruction.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary of Recommendations in : Academic Performance

Standard 2 : Classroom Evaluation/Assessment

Classroom assessment and checking for understanding should not be separate from instructio
leadership and teachers should look at strategies for helping students dissect test items for the
determining what the task is and what steps are needed to solve the problem or produce an ac
answer.  These efforts should begin at the beginning of the school year and occur in daily less
must make assessment indistinguishable from learning.  An example of how this issue affects 
achievement and lack of proficiency is the  way vocabulary is studied in the school.  Much voca
observed in the classrooms is at a low level.  Students are asked to look in dictionaries and wr
definitions.  Vocabulary instruction and vocabulary assessment are often considered separate
activities.  Effective vocabulary is not a memory skill; it requires application and analysis of wha
about words.  Students may not be developing the vocabulary or the skills to deconstruct items
standardized tests.  Teachers and all staff should consider including the following resource for
learning communities:  "Putting Thinking to the Test" by Conrad, Matthews, Zimmerman, and A

Differentiation in process and product should become a component of every lesson at Covena
Charter School.  All teachers must begin to look at accommodations and modifications through
lens.  Reducing the number of test items may not always retain the rigor that is intended for the
content.  Teachers must begin looking more at how they can accommodate for students with d
those who are not proficient in English.  The accommodations that are research-based for stud
disabilities have not been shown to be educationally sound or always effective for English
learners.  Accommodations for English learners should focus on the linguistic complexity of tra
assessments.  Research has shown that the most effective accommodations for students not y
English to be those having to do with adapting tests linguistically.  This can be done utilizing th
techniques: 
1.  Eliminate unnecessary words.
2.  Reduce the length of sentences.
3.  Use language that is familiar to students and is consistent with terms used in class.
4.  Consider tense and tone of the test items.
5.  Avoid using pronouns when possible.
6.  Avoid double negatives, ambiguous terms, abbreviations, contractions, and parentheses wh
the focus of the test.
7.  Ensure legibility of tests, using clear print and fonts.
8.  Make sure the format is organized.
However, you will not have control over the linguistic demands on standardized tests.  Therefo
need to be provided scaffolding in how to manage the linguistic demands by using the strategie
recommendation.

School leadership should provide ongoing, job-embedded training in disaggregating data.  Tra
include using assessment results to identify gaps among the written, implemented, and assess
levels of student achievement; and effectiveness of instructional strategies.  In order to learn w
know and are able to do, data should be disaggregated to the individual student level.
1.  Curriculum changes should be made when gaps and overlaps are identified. 
2.  Instructional strategies should be modified when instruction does not result in desired outco
3.  Assessment strategies should change when analysis does not give staff the information nee

Page 17 of 87



informed decisions.
Decisions about necessary changes should include immediate modifications, as well as plans 
changes.  A variety of student achievement data should be used in this process, including sum
assessments, such as ACTAAP exams, interim assessments, and formative classroom 
assessments.  Documentation of meetings, agendas, minutes, sign-in sheets, and data results
analysis should be maintained.  Helpful resources include "Using Data to Improve Schools: Wh
the American Association of School Administrators (www.assa.org), "Enhancing Student Achie
Framework for School Improvement" by Charlotte Danielson, and "Why Formative Assessmen
Rebecca Alber.

District and school leadership should provide all teachers with training in the use of protocols fo
student work.  This training should include how to analyze teacher-developed classroom asses
test results, and ACTAAP released items to improve classroom instructional practices.  Analys
across all content areas should be used to identify individual student strengths and needs, and
modification of future classroom instructional practices.  School leadership should meet regula
to collaboratively examine and discuss student work.  School leadership should provide assista
mentoring and coaching.  One resource is an article in the February 2009 Educational Leaders
from Student Work" by Gabrielle Nidus and Maya Sadder.  This article can be accessed at
http://www.ascd.org/publications/educational_leadership/feb09/vol66/num05/Learning_from_S
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Academic Performance

Standard 3 : Instruction

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 3 there were 6 
indicators (74%) evaluated as "Evaluation Category 1," 1 indicators (13%) evaluated
as "Evaluation Category 2," 1 indicators (13%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

3.1h There is evidence that homework is frequent and monitored and tied to instructional
practice.
Finding for this indicator is based on:
Review of District Policies
Review of Lesson Plans
Review of Agenda Books
Review of Homework Assignments
Interviews with Administrators, Staff, Family Members, and Students
Homework is regularly assigned in most classrooms.  It is the final step in the 
Workshop Model used in all classrooms.  Literacy and math teachers assign 
homework every day and other content areas on a scheduled basis.  Students are 
expected to write homework assignments in their agenda books daily.  Failure to 
write assignments down results in disciplinary action.  The local school board policy
states that homework is to be part of the educational program of the district and is to 
be an extension of the teaching/learning experience that promotes the student's 
educational development.

3.1e There is evidence that teachers incorporate the use of technology in their 
classrooms.
Finding for this indicator is based on:
Review of District Policies
Review of Lesson Plans
Review of Professional Development Documents
Interviews with Administrators, Staff, and Students
Observations of Classrooms

Most classrooms are provided with some technology including projectors, document 
cameras, and teacher and student computers.  One (high school) classroom is 
equipped with a SMART Board.  Teachers can check out iPads and Nooks for 
classroom use.  Few students use the computers in core classrooms for active 
learning or authentic assessments.  Teachers may request the use of computers in 
the career orientation/keyboarding lab.  Teachers have been provided with some 
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professional development on the appropriate integration of technology
resources.  Some teachers use technology as a part of instruction.  Technology is 
not seamlessly integrated into instruction across grades and content areas.  A limited 
number of teachers use available technology as interactive learning tools.  Most of 
the technology is used to support teacher-centered instruction and does not increase 
student engagement.  There is limited opportunity for students to demonstrate their 
learning through a variety of authentic technology projects.  The district has a 
technology plan that addresses the importance of the use of technology to enhance 
instruction.  No local school board policy addresses the instructional benefit of
technology in the classroom.

3.1a There is evidence that effective and varied instructional strategies are used in all 
classrooms.
Finding for this indicator is based on:
Review of Lesson Plans
Review of Student Work
Review of Professional Development Documents
Interviews with Administrators, Staff, and Students
Observations of Classrooms
High-probability, research-based instructional strategies are not utilized in all 
classrooms.  Much instruction is teacher centered and textbook driven.  Instruction is
primarily whole-group and does not accommodate all learning styles and multiple 
intelligences.  Many teachers provide instruction through lecture, discussion, and 
pencil/paper activities such as copying from the board/screen or writing 
definitions.  Most lessons are taught at the knowledge and/or comprehension level of 
Bloom's taxonomy.  Active learning opportunities, cooperative learning groups, and 
differentiation of instruction do not occur in most classrooms.  Well-developed rubrics 
that describe performance standards and indicate an evaluation of performance are 
not used by many teachers.  There are few models of exemplary work with
accompanying rubrics or meaningful comments from teachers posted in classrooms 
or used in instruction.  Some interdisciplinary connections are implemented in some 
subject areas.  Writing across the curriculum is in the beginning stages of
implementation.

3.1b Instructional strategies and learning activities are aligned with the district, school and 
state learning goals and assessment expectations for student learning.
Finding for this indicator is based on:
Review of ACSIP
Review of Lesson Plans
Review of Student Work
Review of Curriculum Documents
Interviews with Administrators and Staff
Observations of Classrooms

Many classroom practices do not reflect high expectations for student 
learning.  Learning activities, questions, and assessments in some classrooms do 
not reflect the rigor and higher-level of thinking required for proficiency on state
assessments.  What students are expected to learn, and the relationship of the 
learning to real life are rarely communicated to students.  Rigorous instruction is not 
evident for students in most classrooms.  Most lesson plans and curriculum pacing 
guides are aligned to state learning goals.  Most lesson plans and strategies used in 
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classrooms are not informed by analysis of assessment scores or student work.  A 
few learning activities and assessments require students to complete tasks similar to 
those on state assessments.  Some teachers analyze the results of these
assessments to provide feedback and guide instruction.

3.1c Instructional strategies and activities are consistently monitored and aligned with the 
changing needs of a diverse student population to ensure various learning 
approaches and learning styles are addressed.
Finding for this indicator is based on:
Review of Lesson Plans
Review of Student Work
Review of Classroom Observation Data
Review of Professional Development Documents
Review of Academic Improvement Plans
Interviews with Administrators, Staff, and Students
Observations of Classrooms
Classroom visits by school leadership occur on a regular basis in most 
classrooms.  School leadership does not consistently provide specific feedback to 
teachers to ensure implementation of high-probability, research-based instructional
strategies to meet the diverse needs of the student population.  Minimal feedback is 
provided to adjust and modify instruction based on the changing needs of the 
students.  Most teachers use teacher-centered lecture and question-answer activities 
as the primary instructional practices.  Most instruction does not reflect rigor and 
relevance based on Bloom's taxonomy.  Many of the instructional practices utilized 
by teachers are not responsive to multiple intelligences, brain research, or students' 
varied learning styles.  Instruction in many classes is not bell-to-bell.  A culture of 
high expectations for student achievement does not exist, resulting in a learning 
environment that does not challenge students.

3.1d Teachers demonstrate the content knowledge necessary to challenge and motivate 
students to high levels of learning.
Finding for this indicator is based on:
Review of Professional Development Documents
Review of Lesson Plans
Review of Professional Growth Plans
Review of Licensure Documents
Interviews with Administrators and Staff
Observations of Classrooms
Most teachers demonstrate adequate content knowledge in their assigned areas of 
instruction.  Many do not use that content knowledge to challenge and motivate 
students to high levels of learning by building curricular and cross-curricular 
connections or through consistent implementation of research-based instructional
strategies, differentiation, higher-order thinking skills, high student engagement, and 
authentic assessment.  All teachers are highly-qualified and participate in the state-
required 60 hours of professional development.  The professional development
opportunities do not always update teachers' content knowledge, result in improved 
student achievement, or meet individual professional growth needs of teachers.  Few 
teachers exhibit high expectations for student achievement or motivate students to 
work independently at high levels.  Most instruction focuses on the knowledge and
comprehension levels of Bloom's taxonomy and reflects a lack of rigor and high 
expectations for student achievement.

3.1f Instructional resources (textbooks, supplemental reading, technology) are sufficient 
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to effectively deliver the curriculum.
Finding for this indicator is based on:
Review of Curriculum Documents
Review of Classroom Resources
Interviews with Administrators, Staff, and Students
Observations of Classrooms and Library
Most classrooms operate with limited resources necessary to provide rigorous, real-
world, hands-on, project-based instruction.  Teachers indicate that they have 
adequate resources.  Textbooks serve as a primary resource for content and 
instructional delivery in many classrooms.  Limited sets of novels are available to 
literacy teachers as additional instructional materials.  Some books are kept in file 
cabinets in classrooms rather than on bookshelves, to prevent students from taking 
them without permission.  Classroom teachers request materials and supplies 
through school leadership.  Resources do not always address the diverse learning 
needs of all students.  Few materials are available for students reading below grade 
level.  The library houses a few materials that reflect the cultural diversity of the 
student population; the collection is too small to support the school's implemented 
curriculum or the diverse needs of students.  A public library in the neighborhood is 
available to the school; classes rarely use this facility.  Daily access to hands-on 
technology is limited for many students.  Students occasionally use technology in the
classroom.  Most classrooms have four student computers and one teacher 
computer, and the school has a computer lab with 23 computers.  One (high-school) 
classroom is equipped with a SMART Board, and teachers may check out iPads and 
Nooks for limited classroom use.  Some available technology has not been installed 
or used by teachers.  Two MIMIO SMART Boards have been purchased and are not 
being utilized.  Students and teachers do not have access to adequate laboratory 
facilities in science classes.

3.1g Teachers examine and discuss student work collaboratively and use this information 
to inform their practice.
Finding for this indicator is based on:
Review of Lesson Plans
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
Teachers have not received professional development in protocols for analyzing 
student work across content areas and grade levels.  Teachers seldom collaborate 
with peers to review and analyze student work for the purpose of revising instruction,
curriculum, or teaching strategies.  The master schedule provides for common 
planning time for teachers; little of this time is used for the collaborative examination 
of student work.  Many teachers do not view assessment as a means of evaluating 
their own instructional effectiveness.  There is limited work displayed accompanied 
by rubrics or scoring guides.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary of Recommendations in : Academic Performance

Standard 3 : Instruction

School leadership and faculty should have a systematic plan to immediately begin to 
move from teacher-centered, textbook-driven instruction to a differentiated, student-
centered focus.  Such an approach will involve 
1.  Identifying specific high-probability, research-based strategies (setting objectives and 
providing feedback, building vocabulary, identifying similarities and differences, 
summarizing and note taking, use of graphic organizers, and reinforcing effort, etc.);
2.  Providing job-embedded, focused professional development on the selected strategy; 
3.  Monitoring teacher implementation; and 
4.  Evaluating the effectiveness of the strategy relative to student achievement of learning
objectives.  
These steps are repeated until each selected strategy has been implemented.  The 
process of implementing targeted strategies should begin immediately.  Follow-up
professional development should be planned to assist teachers in moving to a deeper 
understanding of their instructional practices and the impact on improving student 
achievement.  School leadership must support the implementation of these strategies 
through classroom observations and facilitating collaborative meetings among content 
area groups to ensure fidelity.  School leadership must also provide focused feedback for 
teachers following classroom observations.  Resources might include "Teach Like a 
Champion" by Doug Lemov.

Exemplars of authentic student work that represent proficient/advanced level work should 
be prominently displayed in classrooms and throughout the building.  Rubrics used for 
assessment should be posted with the student work.  Teachers should consistently 
analyze and discuss student work and revise instructional practices to meet the diverse 
needs of students.  Samples of student work must be part of the protocol when attending 
collaborative meetings.  Samples of all levels of work (below basic, basic, proficient, 
advanced) must be compared to the rubrics and discussed to improve the quality of 
assessments and consistency in scoring.  Students should learn to use rubrics to evaluate 
the quality of their work before submission to the teacher or to peer review.  Instructional 
leadership should monitor the implementation of this process and provide guidance and 
resources as needed.  User-friendly resources on the design and development of rubrics 
can be found at http://rubistar.4teachers.com and http://really-fine.com/rubrics.html.

Use of instructional technology by students should become an integral component of 
classroom instruction.  Teachers should include integration of technology into daily 
lessons.  Lesson plans should document the use of technology for instruction.  Students 
should be actively involved with using technology to write stories, create projects, and
create PowerPoint presentations for the purpose of demonstrating learning.  The distance 
learning lab could be utilized to allow students to participate in virtual field trips to provide 
students educational opportunities outside of the community.  Leadership should evaluate 
the availability and use of technology in the classrooms and determine the best allocation 
of these resources.  Teachers should receive training in the effective use of technology to 
enhance and improve delivery of instruction.  Resources for implementing technology in 

Page 23 of 87



the classroom include "Integrating Technology with Limited Resources" at
http://www.edutopia.org/blog/free-tech-integration-resources and "Using Technology with 
Classroom instruction That Works" by Howard Pitler, available through the Association for 
Supervision and Curriculum Development.
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Performance Rating:2

Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Learning Environment

Standard 4 : School Culture

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 4 there were 3 
indicators (27%) evaluated as "Evaluation Category 1," 8 indicators (73%) evaluated
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

4.1a There is leadership support for a safe, orderly and equitable learning environment.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Review of District Policies
Review of Master Schedule
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members 
Observations of Classrooms, Common Areas, and Outside Areas
The local school board has adopted a policy that addresses the establishment of a 
safe and healthy learning environment.  Student behavior policies include intolerance 
for bullying.  Local school board policy and school procedures are clearly defined in 
the parent/student handbook that is distributed at the beginning of the school 
year.  Student disciplinary actions enforced by school leadership include parental 
contact, denial of privileges, detention hall, conferencing with student and/or parents, 
and out-of-school suspensions.  The building is well maintained and clean.  The 
building is older and in need of some updates.  Building inspections have been 
completed, and violations have been corrected.  Monthly fire inspections have been 
completed.  The building is protected by Advanced Cabling Systems, which provides 
monitoring for fire protection and after-hours building security.  There are no security
cameras.  Emergency evacuation procedures are posted in a few
classrooms.  Classroom activities are sometimes interrupted by the intercom during 
the school day.  Most exterior doors automatically lock when the doors close.  The 
front entrance doors remain unlocked during the entire school day.  The school is 
served by a full-time nurse.  Student health records are kept in the nurse's 
office.  Other records of student visits to the nurse are kept by the nurse in her 
office.   An  Automated External Defibrillator is located in the nurse's office.  The 
intercom system is available in all rooms of the school.  Most classrooms have 
behavior rules or expectations posted.  Behavioral expectations are not consistent 
from class to class.  Most students transition to class in an orderly manner under the 
direction of a classroom teacher or administrator.
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4.1b Leadership creates experiences that foster the belief that all children can learn at 
high levels in order to motivate staff to produce continuous improvement in student
learning.
Finding for this indicator is based on:
Review of ACSIP
Review of Curriculum Documents
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of School Web Site
Review of District Policies
Review of Master Schedule
Interviews with Administrators, Staff, Students, and Family Members
Observations of Classrooms
School leadership expresses a commitment to high academic expectations for all 
students; that commitment is not always demonstrated in practice.  There is minimal 
accountability for the use of research-based teaching and learning strategies to meet 
diverse learning needs, multiple intelligences, or learning styles of all
students.  Teacher lesson plans are monitored by school leadership for rigor and 
relevance.  Teachers receive some feedback from school leadership following 
observations and classroom walkthroughs; these practices have little impact on 
improving student achievement.  The school's mission statement is posted in most
classrooms and hallways and in the faculty handbook.  The mission statement does 
not guide the decision-making process with regard to student learning.  Teachers 
and students do not have a clear understanding of the school's mission and 
purpose.  The master schedule establishes common planning time for most 
teachers; school leadership schedules one or two periods of this time each week for
collegial activities.  Teachers do not regularly and consistently use this time 
collaboratively, and school leadership has not made it clear how this common 
planning time could be used to impact student learning and teacher proficiency.

4.1c Teachers hold high expectations for all students academically and behaviorally, and 
this is evidenced in their practice.
Finding for this indicator is based on:
Review of ACSIP
Review of Academic Improvement Plans
Review of Student Achievement Data 
Review of Curriculum Documents
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Review of District Policies
Review of Budget Documents
Review of Master Schedule
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members 
Observations of Classrooms, Common Areas, and Outside Areas

Not all teachers demonstrate high academic and behavioral expectations for all 
students.  Instruction and classroom assignments do not consistently require higher-
order thinking skills and problem-solving skills.  The curriculum implemented in 
classrooms is seldom challenging or rigorous.  Few teachers use differentiated 
instruction to meet the diverse learning needs of all students.  Instructional practices 
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do not consistently require students to perform at the higher levels of Bloom's
taxonomy.  Displayed student work does not indicate high performance 
expectations.  Most student work displays are not accompanied by rubrics/scoring 
guides.  Few students use rubrics to judge the quality of their work or to see how the 
quality of their work could be improved.  Students do not consistently receive specific 
feedback from teachers that would lead to improved performance.  Not all students 
are engaged and challenged through activity-based learning such as learning games 
and group work or other research-based strategies.  Time is lost during the school
day to student transitions between classes (early ending to prepare for the transition, 
late beginning after the transition), disproportionate time spent on "do now" activities, 
and inappropriate student behavior, causing teachers to stop the lesson in order to 
correct students.  Effective bell-to-bell teaching and learning does not occur in all 
classrooms.  Effective classroom procedures are not consistently implemented 
throughout the school.  Behavioral expectations and classroom procedures are 
established individually by most teachers and are posted in most 
classrooms.  Behavioral expectations are not consistent from class to class and not 
clearly communicated to all stakeholders.

4.1e Teachers recognize and accept their professional role in student success and failure.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data 
Review of Curriculum Documents
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Policies
Interviews with Administrators, Staff, Students, and Family Members 
Observations of Classrooms
Some teachers recognize and accept their professional role in student success and 
failure.  Some teachers acknowledge their influence on student success.  Most 
teachers articulate the belief that all students can learn and achieve success at
varying levels.  Others believe that low student achievement is a result of student 
background, poverty, or lack of parent involvement.  Few teachers demonstrate in 
practice a responsibility to identify strategies to address the academic needs and
goals listed in the school's ACSIP or those specific to the school's Targeted 
Achievement Gap Groups.  The local school board has not adopted a policy linking 
teacher efficacy and student performance.  School leadership monitors classroom 
instructional and assessment practices through Classroom 
Walkthroughs/observations and provides feedback to teachers.  Feedback is not 
always used to improve teaching and learning.  No process is in place that provides 
students the opportunity to evaluate the instructional performance of teachers 
formally or informally.

4.1f The school intentionally assigns staff to maximize opportunities for all students to 
have access to the staff's instructional strengths.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data 
Review of Curriculum Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Policies
Review of Master Schedule
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Interviews with Administrators, Staff, Students, and Family Members
Most students have equitable access to classes regardless of cultural background, 
physical abilities, socioeconomic status, and intellectual abilities.  The size of the 
school limits the flexibility of student and staff assignments.  Some students with 
disabilities receive services through an inclusion classroom teacher.  School
leadership sometimes assigns staff (especially during tutoring/remediation time) to 
maximize the staff's instructional strengths.  The school follows state standards 
regarding student-teacher ratios in classrooms.  There is no district policy directly 
addressing student-teacher ratios.  The district does not have a policy requiring a 
flexible master schedule.

4.1g Teachers communicate regularly with families about individual student progress 
(e.g., engage through conversation).
Finding for this indicator is based on:
Review of ACSIP
Review of Teacher Handbook
Review of District Web Site
Review of District Policies
Interviews with Administrators, Staff, Students, and Family Members
The local school board has adopted a policy that stresses the importance of 
communication among all stakeholders to improve student achievement.  The school 
communicates regularly with families regarding student progress and well-
being.  The school maintains a Web site to disseminate information concerning the
school.  Local school district policy requires that the school send interim reports and 
report cards reporting student progress for each nine-week period.  Parent-Teacher 
Conferences are held once each semester.  Students do not participate actively in 
these conferences.  Most teachers communicate with families through one or more 
of the following methods:  Edline, Edmodo, written notes, E-mails, phone calls, report 
cards, car-line conversations, and conferences.  Edline and Edmodo provide families 
with electronic access to students' grades, assignments, and teacher
communications.

4.1h There is evidence that the teachers and staff care about students and inspire their 
best efforts.
Finding for this indicator is based on:
Review of ACSIP
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Review of District Policies
Interviews with Administrators, Staff, Students, and Family Members
Observations of Classrooms, Common Areas, and Outside Areas
Most teachers and staff care about students' social, emotional, and physical well-
being.  Most teachers demonstrate their commitment to create a caring, nurturing 
environment for students.  A few teachers are disrespectful in their dealings with 
students; they sometimes shout at, threaten, or demean students.  Students' 
academic needs are often not met; the school and individual teachers have
established low expectations for student performance, and students are not
consistently challenged to do rigorous, high-quality work.  Some teachers allow 
students to be disengaged from classroom activities.  Student work is not posted in 
most classrooms.  Some work is posted in the hallways and is generally not 
accompanied by rubrics.  Most students state that they like their teachers and that 
they have at least one staff member they can go to if they have a problem.
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4.1i Multiple communication strategies and contexts are used for the dissemination of 
information to all stakeholders.
Finding for this indicator is based on:
Review of ACSIP
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Review of District Policies
Interviews with Administrators, Staff, Students, and Family Members.
The local school board has adopted a policy concerning communication between the 
school and its stakeholders.  The school has developed a school-wide Web site that 
serves as a communication link to families and the community.  The school 
publishes a monthly newsletter, sent to all families.  Each student has an agenda 
book that can be used for both communication and organization.  Edline provides
parents electronic access to students' grades and assignments and to teacher 
communications.  Parent-Teacher Conferences are held each semester.  The local 
school board has adopted a policy that requires teachers to send home quarterly 
interim reports, and this policy is reflected in the school's teacher handbook.  Report 
cards are disseminated at the end of each nine-week grading period.  In addition, 
most teachers communicate with families through written notes, E-mail, and phone 
calls.  No regular communication is established between the school and other 
stakeholders (business people, non-parents, community agencies, etc.).

4.1d Teachers and non-teaching staff are involved in both formal and informal decision-
making processes regarding teaching and learning.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Policies
Review of Master Schedule
Interviews with Administrators and Staff 
Observation of Classrooms and Common Areas
Most staff members are aware of the school's mission statement that is posted in 
classrooms.  Few staff members can articulate how the mission statement was 
developed or how the mission statement guides decision making in the 
school.  Teachers are aware of the general ACSIP goals, especially those related to 
literacy and math.  Most teachers do not have an active role in identifying research 
or analyzing data to create the ACSIP.  Teachers are given an opportunity to review 
the ACSIP and offer suggestions prior to final submission.  The staff recently 
reviewed the ACSIP.  Most teachers cannot explain their role in the implementation 
of the plan.  Almost all teachers have common planning time at the end of the school 
day; many do not use this time regularly and consistently to consider and make 
decisions collaboratively regarding teaching and learning.  Most classified staff do 
not participate in the ACSIP process.  Many classified staff do not have knowledge 
or awareness of the school-improvement process.  Classified staff are sometimes 
included in decisions that directly affect their areas of responsibility.

4.1j
There is evidence that student achievement is highly valued and publicly celebrated 
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(e.g., displays of student work, assemblies).
Finding for this indicator is based on:
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Interviews with Administrators, Staff, Students, and Family Members 
Observations of Classrooms and Common Areas
The public celebration of academic achievement and growth of students is not
widespread.  Each teacher can nominate students for "Student of the Month."  Two 
students are selected by the principal to be recognized for this honor.  Besides 
receiving a certificate, they get to have lunch with the principal.  Some teachers
informally recognize the academic accomplishments of students.  Some student 
work is displayed in the hallways; this work is usually not accompanied by rubrics or 
information on the objectives of the assignments.  Minimal student work is displayed 
in classrooms.  Work is generally displayed to provide general recognition to 
students rather than to represent models of exemplary work.

4.1k The district/school provides support for the physical, cultural, socio-economic, and 
intellectual needs of all students, which reflects a commitment to equity and an 
appreciation of diversity.
Finding for this indicator is based on:
Review of ACSIP
Review of Curriculum Documents
Review of Professional Development Documents
Review of Teacher Handbook
Review of Student Handbook
Review of District Web Site
Review of District Policies
Interviews with Administrators, Staff, Students, and Family Members 
Observations of Classrooms, Common Areas, and Outside Areas
The local school board has adopted a policy that protects students from being
discriminated against on the grounds of race, color, religion, national origin, sex, age, 
or disability.  Most students have access to all learning activities provided at the 
school.  Most students are not challenged to reach high levels of learning.  Most
teachers do not differentiate instruction or assessment to accommodate differences 
in learning styles or student backgrounds.  Culturally responsive instructional 
practices are occasionally demonstrated in classrooms and school
activities.  Multicultural education is not intentionally and consistently included in 
instructional strategies and is not seamlessly integrated into the 
curriculum.  Curriculum content and instructional strategies specifically designed for 
Targeted Assistance Gap Groups are not intentionally included in daily instruction.  A
school counselor's services are not available to students.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary of Recommendations in : Learning Environment

Standard 4 : School Culture

The leadership team and staff should begin the process of developing a culture of high 
academic expectations for all stakeholders in the school.  In order to hold all students to
high academic expectations, teachers must shift their view from students being 
consumers of knowledge to students being producers of knowledge.  To foster a culture of 
high expectations, the following should be addressed:  
1.  Instructional time should be maximized with effective, productive, bell-to-bell teaching
and learning in all classrooms; 
2.  A variety of research-based instructional strategies that accommodate students'
learning styles should be incorporated in all lessons (e.g., cooperative learning, interactive 
word wall, project-based learning, pair-share groups, questioning at higher levels of 
Bloom's taxonomy, and technology integration); 
3.  Instruction must move from teacher-centered to student-centered; and 
4.  High expectations for learning and behavior must be consistently implemented by all 
staff members and observable in all classrooms.  High expectations are marked by the 
consistent and sincere delivery of three messages:
a.  What we are doing is important.
b.  You can do this.
c.  I will help you if you need assistance.
These messages should be clearly and regularly communicated to students by teachers 
and to teachers by administrators.  A helpful resource for addressing the needs of all 
students is "So Each May Learn: Integrating Learning Styles and Multiple Intelligences" by 
Harvey Silver.

The school's leadership must expect all staff to stop placing blame for students' failure to
achieve at high levels on conditions that the school has no control over (i.e., low 
socioeconomic status, single-parent homes, or the lack of structure in students' home 
lives).  Teachers must be expected to focus on what they do have control over, and that is 
to teach all day, bell-to-bell, and to teach well.  Currently, teachers are not held 
accountable for protecting their instructional time in the classroom.  Too much time is lost 
on minor behavioral issues during lessons and transition times.  The leadership team and
teachers should begin exploring effective classroom management protocols and 
procedures that can be integrated into each classroom on a school-wide
basis.  Establishing school-wide standards for classroom management protocols and 
procedures will contribute to a smoothly functioning learning community in which students 
are able to assume responsibility for themselves and one another.  Sources that could be 
explored are "Tools for Teaching" by Fredric Jones, and the following
websites:  http://www.theteachersguide.com/ClassManagement.htm  and
http://www.middleweb.com/1stDResources.html.

Regular celebrations of student and staff accomplishments should become a part of the 
culture of the school.  Students should expect that their accomplishments are not simply 
recognized, but celebrated.  School leadership should engage staff members in
developing and implementing a more systematic, meaningful school-wide and classroom-
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based set of rewards for students at all levels and capabilities that takes place at specific 
intervals throughout the school year (e.g., nine-week grading periods).  Reward systems 
should exist that recognize students for progress toward achieving high academic and
behavioral standards (e.g., most improved), as well as for students who actually achieve 
high standards.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Learning Environment

Standard 5 : Student, Family and Community Support

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 5 there were 3
indicators (60%) evaluated as "Evaluation Category 1," 1 indicators (20%) evaluated 
as "Evaluation Category 2," 1 indicators (20%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

5.1e The school maintains an accurate student record system that provides timely 
information pertinent to the student's academic and educational development.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Records
Review of District Policies
Review of District Web Site
Interviews with Administrators and Staff
The school maintains cumulative records that contain students' academic and 
educational development data.  Students' permanent records are stored in two file
cabinets located behind the counter in the front office.  These cabinets are unlocked 
during the school day.  Records are accessible to members of the staff.  Records 
may not be removed from the office.  Files containing students' medical records are
in locked file cabinets in the school nurse's office.

5.1a Families and community members are active partners in the educational process 
and work together with the school/district staff to promote programs and services for 
all students.
Finding for this indicator is based on:
Review of ACSIP
Review of Survey Data
Review of District Policies
Review of Meeting Agendas and Minutes
Review of School-to-Home Communications
Review of District Web Site
Interviews with Administrators, Staff, Students, Family Members, and Local School Board
Members

The district has a community involvement policy which includes a volunteer plan, a 
School-Parent Compact, activities and events, communication, resource materials, 
and information.  A monthly newsletter, Parent-Teacher Conferences, Edline, 
Edmodo, E-mails, letters, agendas, and face-to-face meetings are used as 
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communication tools.  Interim progress reports include information from each teacher 
concerning the student's general performance, homework, use of class time, and
behavior.  A section for comments from the teachers, principal, and the parents is 
included.  Progress reports are signed by the principal.  Most parents indicate that 
they feel welcome at the school and believe the school communicates with them
regularly.  The school has a translator available for Hispanic parents.  Letters and 
forms are translated into Spanish.  Student orientation, an Open House, and a 
Literacy Numeracy Night have been held.  A parent resource center is located in the 
media center and consists of a computer, some books, and several handouts.  A 
canned food drive in the fall provides students with a means to provide food for a 
feeding program at the Southwest Community Center.  Businesses such as Kroger, 
Taco Bell, and Wendy's provide coupons and gift cards for prizes for school
events.  The Southwest Home Health Initiative Coalition provides resources to the 
school and promotes community and school partnerships.  The school does not have 
an active Parent-Teacher Organization.

5.1b Structures are in place to ensure that all students have access to all the curriculum 
(e.g., school guidance, supplemental or remedial instruction).
Finding for this indicator is based on:
Review of ACSIP
Review of Curriculum Documents
Review of School Meeting Agendas and Minutes
Review of District Policies
Review of Survey Data
Review of Master Schedule
Review of District Web Site
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members
Observations of Classrooms and Common Areas
All students do not have access to a high-quality, challenging, and rigorous
curriculum that prepares them for twenty-first century learning.  Few teachers 
differentiate instruction to meet the needs of individual learning styles and 
developmental levels.  The school does not employ a counselor.  Most classroom 
technology is limited to teachers using a projector and a computer.  Students rarely 
use technology during the course of instruction.  All students are scheduled into a
remediation/tutoring period the last period of the day.  Previously, this class time has 
been used for a book study by students.  Academic Improvement Plans have 
recently been developed to identify the specific needs of students.  These plans 
have not been signed by all appropriate parties.  Most of the tutoring is whole-group, 
not child- or skill-specific.  Co-teaching/inclusion is included for literacy and 
math.  The school district has a policy on equal education opportunity.

5.1c The school/district provides organizational structures and supports instructional 
practices to reduce barriers to learning.

Finding for this indicator is based on:
Review of ACSIP
Review of Curriculum Documents
Review of Lesson Plans
Review of Professional Development Documents
Review of School Meeting Agendas and Minutes
Review of District Policies
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Review of Survey Data
Review of Master Schedule
Review of District Web Site
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members
Observations of Classrooms and Common Areas
Some instructional resources and materials are available to promote active student 
learning.  All students are scheduled into a tutoring/remediation class.  Supplemental 
instruction is provided through a Saturday Academy twice a month.  The school has 
a nurse, and procedures are in place to refer students for health services.  A record 
is kept of the services provided to each student.  Occupational, speech, and physical 
therapists are available through Kidsource, Inc.  The school collaborates with Life 
Strategies and Youth Home, Inc., to reduce barriers to student learning for students 
with behavioral or emotional problems.  Organizational structures are not always 
minimized for all students to reduce barriers to learning.  Most instruction is whole-
group and is not differentiated to accommodate the needs of the diverse student 
population.  Lesson plans do not always reflect planning for students with varying 
abilities, interests, cultures, and gender differences or strategies specifically chosen 
to address the needs of Targeted Achievement Gap Groups.  Most classroom 
technology is not student-centered and consists of the teacher projecting a lesson 
from a computer.  A formal advisory-mentor program is not available for 
students.  Most teachers have not had recent professional development on 
differentiated instruction, teaching English learners, or working with low 
socioeconomic children.  The Spanish teacher serves as the English as a Second
Language teacher.  Neither she nor many of the teachers have had training in this 
area.  Students are double-blocked for math and literacy.  Students do not have 
access to the services of a counselor.  The media center has limited materials
available.  Students have access to the Dee Brown Public Library in the 
neighborhood; classes rarely use this facility.

5.1d Students are provided with a variety of opportunities to receive additional assistance 
to support their learning beyond the initial classroom instruction.
Finding for this indicator is based on:
Review of ACSIP
Review of District Policies
Review of School Budget
Review of Curriculum Documents
Review of Lesson Plans
Review of Survey Data
Review of Master Schedule
Review of District Web Site
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members
Observations of Classrooms and Common Areas

Few opportunities are afforded students to receive assistance beyond initial 
classroom instruction.  Students who did not score proficient or advanced on the 
most recent ACTAAP assessment have been scheduled into double periods of math 
and/or literacy.  Academic Improvement Plans have been completed recently; these 
documents have not been signed by the appropriate parties, and remediation based 
on these plans has not begun.  The tutoring class that all students are scheduled into
was used as a book study for part of the first nine weeks.  Limited communication 
exists between classroom teachers and those providing 
remediation/tutoring.  Extended Learning Opportunity and Saturday Academy are 
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also available to provide additional assistance to students.  There are no 
extracurricular activities or school clubs available for students.  Students may
participate in a canned food drive in which the food is donated to the Southwest 
Community Center.  Co-teaching/inclusion is available in some classrooms.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary of Recommendations in : Learning Environment

Standard 5 : Student, Family and Community Support

Covenant Keepers Charter School must begin the tradition of uniting parents and
community stakeholders who support the educational goals of its student
population.  With students from diverse cultures, the landscape of the student population 
continues to push leadership to search for ways to reach the educational goals of all 
stakeholders.  School leadership must develop ways to recruit community
partnerships.  The leadership team should analyze students' learning and behavior 
strengths and deficits, physical and emotional needs, and cultural characteristics.  Contact 
should be made with potential community partners, including those not just in southwest
Little Rock, who could not only meet the identified student needs but could also benefit 
from partnering with the school.  Leadership must be prepared to focus the discussion 
with potential partners on specific assistance the partners could provide students and the 
school and on the benefits for the partner and the community.  Conditions such as poverty 
and language barriers are issues that compound the challenge. 

All efforts should be made at Covenant Keepers Charter School to fully implement the 
Parental Involvement Plan.  A fully functioning Parent/Teacher Organization should be
established.  Barriers that keep parents from being involved in their children's education 
should be eliminated.  These may include providing transportation and child care to 
enable parents to attend and arranging a variety of times for meetings.  Parents and 
community members should be encouraged to serve on school committees that deal with 
homework, supplemental and remediation programs, reviewing student work, 
parent/community volunteer activities, and community/business partnerships.  The 
parents chosen for committees should reflect the composition of the student
population.  School leadership should direct the leadership team to develop a timeline for 
establishing a Parent/Teacher Organization, with the goal of having something in place by 
the beginning of 2013.

Research has proven that students are more successful when strategies are used that 
address the culture from which they come.  Culture is more than race and ethnicity.  It
also includes poverty.  All teachers should identify and fully embrace their professional 
role in student success and failure.  Teachers should identify their level of responsibility
for the success and failure of each of their students.  Reflective, collaborative discussions 
should take place horizontally and vertically to determine how to move teachers' thinking 
to embrace more ownership in their students' success and failure.  Faculty meetings and 
grade-level meetings should be used to construct new learning and personal reflection on 
teacher efficacy.  In addition, teachers should be trained in how to effectively teach 
students with special needs or at-risk students, including the use of student-centered, 
research-based, culturally responsive instructional strategies to intentionally impact each 
child's learning.  Possible resources include "Teaching with Poverty in Mind" by Eric 
Jensen.
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Scholastic Audit Summary Report

Covenant Keepers Charter
Covenantkeepers Charter School

10/28/2012 - 11/02/2012

Summary Findings in : Learning Environment

Standard 6 : Professional Growth, Development, and Evaluation

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 6 there were 4 
indicators (33%) evaluated as "Evaluation Category 1," 8 indicators (67%) evaluated 
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

6.1b The school has an intentional plan for building instructional capacity through on-
going professional development.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Handbook
Review of School Web Site
Review of District Policies
Interviews with Administrators and Staff
School leadership identifies and plans most professional development for staff
members on an annual basis.  Professional growth plans are developed by individual 
teachers, with some assistance from school leadership.  Some are supportive of 
ACSIP goals and address curriculum or instructional issues needing improvement as 
determined by the teacher or (sometimes) through the Classroom 
Walkthrough/observation process.  Professional development planning is not 
congruent with assessment results and does not always specifically address ACSIP
actions or consistently focus on the specific needs of Targeted Achievement Gap 
Groups or the need for school-wide improvement.

6.1c Staff development priorities are set in alignment with goals for student performance 
and the individual professional growth plans of staff.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Handbook
Review of School Web Site
Review of District Policies
Interviews with Administrators and Staff

Professional development priorities are not always aligned with the individual growth 
needs of staff members or the ACSIP student achievement goals.  Staff 
development priorities do not reflect a focus on improving skills for working with 
Targeted Achievement Gap Groups.  The teacher evaluation system delineates an 
evaluation process comprised of formal observations and walkthrough 
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observations.  The evaluation process is not always used to identify the professional 
development needs of staff.  All teachers are required to develop an annual
professional growth plan that identifies quarterly goals that may be revisited and 
updated during the course of the school year.  Teachers receive some feedback or 
input regarding their professional growth plans from school leadership.  School
leadership does not require that the professional growth plan align with ACSIP 
goals.  Some of the professional development offerings focus on addressing 
individual professional growth needs.

6.1e Professional development is on-going and job-embedded.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Professional Growth Plans
Interviews with Administrators and Staff
Observations of Classrooms
Ongoing, job-embedded professional development with specific follow-up and 
accountability on specific strategies for closing achievement gaps has not occurred 
for all teachers.  Some teachers are being trained in English as a Second Language, 
classroom management practices, and the Literacy Initiative.  Effective teaching 
strategies are sometimes modeled by leadership.  Limited follow-up occurs after 
professional development to monitor the implementation of the new strategies or to
determine any further assistance needed for implementation.  The impact of 
professional development on student achievement is not monitored.  Professional 
development is generally provided by the district.  Some non-traditional avenues 
may also be used for professional development.

6.2a The school/district provides a clearly defined evaluation process.
Finding for this indicator is based on:
Review of District Policies
Review of Teacher Evaluation Documents
Interviews with Administrators and Staff
The local school board has adopted a policy that outlines the evaluation process.  An 
administrator evaluation plan is provided for the leadership team.  The principal 
evaluation rubric names six areas to be evaluated.  These are Diagnosis and 
Planning, Priority Management and Communication, Curriculum and Data, 
Supervision and Professional Development, Discipline and Parent Involvement, and
Management and External Relations.  Ratings for these six areas include expert, 
proficient, needs improvement, or does not meet expectations.  The teacher 
evaluation plan outlines that growth plans are to be turned in by October 15.  A 
minimum of two formal observations are to occur by November 30 and April 15.  An 
end-of-year conference is to be held by April 25.  An annual review of professional 
learning will be completed by May 31.  A separate plan is established for classified
staff.  Some Classroom Walkthroughs and informal observations have been 
completed.  The evaluation procedure was outlined for staff on July 20, 2012 
during "Boot Camp."

6.2b Leadership provides the fiscal resources for the appropriate professional growth and 
development of licensed staff based on identified needs.
Finding for this indicator is based on:
Review of ACSIP
Review of District Policies
Review of Professional Growth Plans

Page 39 of 87



Review of School Budgets
Interviews with Administrators and Staff
Observations of Classrooms
The local school board has a professional development policy.  Available resources 
are used to support professional development.  State professional development 
funds of $11,238 and Title IIA funds of $4,765 are listed in the ACSIP.  Other funding 
for professional development may be requested from operating funds.  There is no 
process in place to link identified professional development needs of individual 
teachers to available resources in order to maximize each teacher's growth.

6.2c The school/district effectively uses the employee evaluation and the individual 
professional growth plan to improve staff proficiency.
Finding for this indicator is based on:
Review of ACSIP
Review of Individual Professional Growth Plans
Review of Teacher Evaluations
Review of Teacher Evaluation Plan 
Interviews with Administrators and Staff
There is some correlation between the evaluation of licensed instructional staff, one-
on-one conversations following classroom observations, instructional needs of 
students, Individual Professional Growth Plans, and professional development
offerings at the school.  Professional growth plans are developed individually, with 
some input from school leadership.  Some goals identified in most professional 
growth plans do reflect administrative feedback from classroom observations or
evaluations.  Most professional development activities and opportunities are 
delineated in the school's Professional Development Plan and provided on site, 
either during the summer "boot camp", or during weekly faculty meetings.  Some of 
the school-based professional development focuses on the individual professional 
growth needs of staff, ACSIP goals for improving student performance, or teacher
proficiency.

6.2d Leadership provides and implements a process of personnel evaluations, which 
meets or exceeds standards set in statute and regulation.
Finding for this indicator is based on:
Review of ACSIP
Review of Individual Professional Growth Plans
Review of Teacher Evaluations
Interviews with Administrators and Staff
Statute and regulation regarding personnel evaluations, defined by local school 
board policy, is implemented by school leadership.  The district's evaluation 
document connects personnel evaluation and professional growth plans for teachers 
and administrators.  Formal evaluations, including pre-observation and post-
observation conferences and one-on-one feedback, are conducted on all teachers in 
the fall and spring of each year.  Frequent and regular classroom observations, for 
the purpose of providing specific feedback regarding instructional practice, occurs in 
most classrooms.  Most feedback following classroom observations is
conducted "one-on-one" with the teacher.  This feedback is not always related to the 
degree to which effective, research-based instructional strategies are implemented in 
the classroom.

6.2f Leadership uses the evaluation process to provide teachers with the follow-up and 
support to change behavior and instructional practices.
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Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Evaluations
Review of Professional Growth Plans
Interviews with Administrators and Staff
Observations of Classrooms
School leadership frequently uses the evaluation process to provide teachers with 
feedback intended to impact teacher instructional practice, student academic 
achievement, and ACSIP implementation.  Classroom Walkthroughs frequently 
provide structured or targeted feedback to teachers; this process does not result in 
the widespread use of research-based instructional strategies.  The leadership team 
reviews professional growth plans; most plans contain individual goals to increase 
student achievement and enhance the instructional skills of teachers.  A minimum of
four goals, with accompanying strategies and indicators of achievement, are 
developed for each nine-week period throughout the school year.  Professional 
growth plans can be revised during the school year, are reviewed by leadership, and 
include a self-reflection component.  The development, implementation, and 
monitoring of professional growth plans have not resulted in a formal process for
evaluating the effectiveness of professional development, the degree of classroom 
implementation of research-based instructional strategies, the need for additional 
coaching/assistance, the impact on student achievement, or increased instructional
capacity.

6.1a There is evidence of support for the long-term professional growth needs of the
individual staff members. This includes both instructional and leadership growth.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Development Documents
Review of Teacher Handbook
Review of School Web Site
Review of District Policies
Interviews with Administrators and Staff
Planning and support for the long-term professional growth needs of instructional 
and leadership staff members do not occur on a consistent basis.  The school has a 
professional development policy that requires teachers to complete 60 hours and
administrators 70 hours of professional development.  Most professional 
development is planned by the leadership team.  The district provides its staff with 
the opportunity to obtain professional development hours during non-contract days, 
during weekly faculty meetings, and on some Saturdays.  Topics include Common 
Core State Standards, parental involvement, building a culture of professionalism, 
school improvement, special education/confidentiality, and Northwest Evaluation 
Association report training.  Professional development is not always sustained on a
long-term basis.  Many activities are one-time workshops with little or no follow-up to 
determine implementation at the classroom level or to determine the need for 
additional training or support.

6.1d Plans for school improvement directly connect goals for student learning and the 
priorities set for the school and district staff development activities.
Finding for this indicator is based on:
Review of ACSIP

Page 41 of 87



Review of Student Achievement Data 
Review of Curriculum Documents
Review of Professional Development Documents
Review of District Policies
Interviews with Administrators and Staff
Observations of Classrooms
A formal process that includes review of surveys, student achievement data, and the 
teacher evaluation process is not always used to determine  priorities for 
professional development.  The leadership team identifies and plans professional 
development for staff members annually based on the broad and generic needs of 
the entire instructional staff.  Leadership sometimes suggests particular professional 
development for individual staff members.  Professional development offerings focus 
on a few of the actions listed in the ACSIP.  Ongoing, job-embedded professional 
development is not regularly provided to staff members.  Limited follow-up, support, 
coaching, and modeling are available to ensure complete implementation of 
knowledge or strategies acquired through professional development 
activities.  School leadership does not have a formal process for evaluating the 
degree to which professional development impacts classroom practice or student
achievement.

6.1f Professional development planning shows a direct connection to an analysis of 
student achievement data.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data
Review of Professional Development Documents
Review of Professional Growth Plans
Interviews with Administrators and Staff
Observations of Classrooms
There is no established systematic process for linking multiple sources of student 
achievement data to plan professional development.  There have been limited 
professional development opportunities that focus directly on the root cause of the 
low performance of Targeted Achievement Gap Groups or other identified
subgroups.  Most discussions of data relate to the Northwest Evaluation Association 
assessments.  Some teachers are not proficient in their knowledge of individual 
student data from other data sources.  A limited review of multiple data sources, 
including student work, is conducted by school leadership to determine professional
development needs.  Longitudinal data (at least three years of data) are not 
analyzed to identify trends or adequately consider and plan for the diverse needs of 
this school population or for individual students with demonstrated achievement 
gaps.  Some professional development offerings are planned to meet Arkansas 
Department of Education requirements.

6.2e The school/district improvement plan identifies specific instructional leadership 
needs and has strategies to address them.
Finding for this indicator is based on:
Review of the ACSIP
Review of Professional Development Documents
Interviews with Administrators

No ACSIP actions are specifically designed to build the leadership capacity of the 
leadership team or the leadership capacity of teachers.  Some of the actions have 
not been fully implemented.  Most professional development offerings are hosted at 
the school site, during summer "Boot Camp" and faculty meetings.  Professional 
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development offerings meet requirements outlined in ADE rules and 
regulations;  they do not intentionally meet the needs of individual school leaders.
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10/28/2012 - 11/02/2012

Summary of Recommendations in : Learning Environment

Standard 6 : Professional Growth, Development, and
Evaluation

School leadership must make strong intentional connections among individual 
professional growth plans, professional development, formal and informal observations, 
and personnel evaluations and require this connection for all teachers and
administrators.  Professional development must be viewed as an opportunity to improve 
specific instructional skills that are aligned with the ACSIP goals, and the learning needs 
of all students, not simply fulfilling the 60-hour requirement.  To create an environment of
continuous learning, professional development of staff should be intentionally planned, 
and based on specific needs of individual teachers.  School leadership should share the 
responsibility of conducting scheduled Classroom Walkthroughs and observations to 
determine that skills, strategies, and knowledge learned in professional development
sessions are implemented in the classrooms, and that the implementation improves 
student achievement.  The process must follow these steps:  
1.  Gather evidence of instructional practices in these four domains:  planning and 
preparation, classroom environment, instruction, and professional responsibilities;
2.  Analyze findings to determine weaknesses or gaps in instruction; 
3.  Identify the high-probability, research-based instructional strategies that are most likely 
to impact student achievement and assist teachers in integrating these strategies into 
their instructional practices; and 
4.  Conduct face-to-face conferences to reflect on the findings, best practices, and
recommendations for instructional improvement.  
This process should be cyclic.  Both administrators and teachers must retain verification 
that the recommendations are improving instruction and student learning.  A lack of 
collaboration, reflection, and feedback on all classroom observations is 
unacceptable.  The data obtained from classroom observations should be used to identify
further professional development needs for the staff and help in the development of a 
professional development plan for the school.  Possible resources to review and study
are: "No More Valentines" by Morgaen L. Donaldson in Education Leadership Volume 67,
Number 8, May 2010 and "Teach LIke a Champion" by Doug Lemov.

The population of English learners at Covenant Keepers Charter School is approximately 
40 students.  No teacher has been formally trained to teach students whose language is 
other than English.  Skills necessary to provide a culturally responsive classroom 
environment for students from Spanish-speaking homes varies significantly from the 
training teachers have traditionally received.  Having a teacher who speaks Spanish 
without English as a Second Language training work with English learners is not
educationally sound.  Oftentimes, this can be a barrier to student progress in becoming 
proficient in English.  Teachers at Covenant Keepers Charter School must take advantage 
of the Arkansas Department of Education annual initiative, the ESL Graduate
Academy.  This summer institute is two weeks in June each summer and is financially 
sponsored 100 percent by the ADE.  Little Rock is a host site.  All teachers under contract 
with an Arkansas public school are eligible to apply for this initiative.  Teachers attending 
this institute earn 12 graduate hours from Henderson State University upon completion of 
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the two weeks and submission of a portfolio.  The portfolio is a demonstration of the 
teacher's application of skills learned in the two-week institute.  Teachers have the 
following school year in which to organize the demonstration portfolio.  Once the 12 hours 
are completed, the teachers are then eligible to apply for the English as a Second 
Language endorsement to be added to their teaching license.  A resource for the ESL 
Graduate Academy is Dr. Andre' Guerrero at andre.guerrero@arkansas.gov.

The school leadership team has made a concerted effort to connect teacher evaluation, 
professional growth plans, student achievement, and professional development.  A 
tremendous amount of time and effort has been spent in developing the necessary 
evaluation plan, professional growth plan, observing classrooms, providing feedback to 
teachers, and creating a professional development calendar.  This effort has not resulted
in the purposeful and intentional planning of a short list of research-based instructional 
strategies to be utilized in all classrooms on a regular basis.  School leadership must 
identify, implement, and monitor a short list of best practices that increase student
performance, maximize learning time, and enhance the instructional skills of teachers.  To 
implement with fidelity, the school leadership team should choose one instructional 
strategy, ensure adequate training for all teachers, implement in all classrooms, and 
monitor for effectiveness.  Utilizing the gradual release model, the literacy coach and 
academic administrator should use existing common planning time and/or regular 
classroom instructional time to provide job-embedded professional development for all
teachers.  Additional support such as modeling lessons in classrooms, observing 
teachers' use of strategies, and providing feedback to inform instructional practices will 
have a much more lasting impact on teachers.  This support and assistance should 
continue throughout the implementation phase.  When one instructional strategy is 
implemented with fidelity, another can be chosen and the process repeated.
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Summary Findings in : Efficiency 

Standard 7 : Leadership

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 7 there were 1 
indicators (9%) evaluated as "Evaluation Category 1," 10 indicators (91%) evaluated
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

7.1a Leadership has developed and sustained a shared vision.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data
Review of Professional Development Documents
Review of District Policies
Interviews with Administrators and Staff
Observations of Classrooms
The school developed a mission statement five years ago, in preparation for the 
charter school application process.  As a member of the Southwest LIttle Rock 
Coalition, the current superintendent of the school began having dialogue with other
members of the coalition about the possibility of opening a charter school in 
southwest Little Rock.  After much discussion, the vision of a college preparatory 
school emerged.  Members of the coalition, along with other residents and business 
leaders of southwest Little Rock known to be interested in education, worked 
collaboratively to formalize the current mission statement for the 
school.  Instructional decisions do not consistently reflect the language of providing 
a "rigorous college preparatory program for all students."  Most staff members have 
received professional development in the use of research-based instructional 
strategies; there is no expectation that these strategies will be consistently and 
purposefully used in all classrooms.  Analysis of student performance data is limited 
to interim assessment data and state assessment data.

7.1b Leadership decisions are focused on student academic performance and are data-
driven and collaborative.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
Observations of Classrooms

Northwest Evaluation Association interim assessments and state assessment data 
are used as the primary means to make inferences about student academic 
performance.  Analysis of these data are limited to identifying student learning 
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expectation weaknesses and determining the percentage of students less than
proficient, and does not include root cause determination to improve instructional 
practice.  Interim assessment results are initially sent to the academic administrator, 
who then passes them along to the staff member responsible for disaggregating the 
data, and presenting information to the faculty.  Data are used primarily for grouping 
of students for tutoring, before- after- school remediation, and Saturday Academy 
(SATACAD).  There is no deliberate process to analyze assessment data for the 
purpose of revising the curriculum (other than to reteach deficient areas), altering 
teaching strategies, or determining the effectiveness of academic programs.

7.1c There is evidence that all administrators have an individual professional growth plan 
focused on the development of effective leadership skills.
Finding for this indicator is based on:
Review of ACSIP
Review of District Policies
Review of Administrators' Individual Professional Growth Plans
Interviews with Administrators
All administrators have Individual Professional Growth Plans, submitted October 15,
2012.  Professional growth plans are developed by each administrator, submitted to 
the superintendent for approval, and focus on the development of effective 
leadership skills.  Each administrator must choose at least four goals to focus on 
during each of the four nine-week periods of the school year.  Administrators must 
identify specific strategies to achieve goals, along with indicators of 
achievement.  Different goals can be chosen for each of the four nine-week periods, 
and revisions during the school year can be made with approval from the 
superintendent.  Periodic review and self-reflection are part of the professional 
growth process.  Goals, strategies, and indicators listed in the professional growth 
plan focus on academic performance of students and improvement of the 
instructional/leadership skills of administrators.  Some of the selected goals do not 
represent growth in the knowledge or skills of the administrator.  For
example, "increase classroom visitations and develop additional strategies for 
differentiated staff supervision and support" is to be measured by the number of 
classroom visits; no plan is identified to develop the additional strategies needed for 
this differentiation.

7.1d There is evidence that the school/district leadership team disaggregates data for use 
in meeting the needs of a diverse population, communicates the information to 
school staff and incorporates the data systematically into the school's plan.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
Observations of Classrooms

The Northwest Evaluation Association interim assessments and state assessment 
data are the primary sources of information to draw conclusions about student
performance.  These data are disaggregated and analyzed to identify students' 
weaknesses.  Data are primarily used to identify students for remediation, tutoring, 
before- and after-school programs, and Saturday Academy (SATACAD).  The data
disaggregation and analysis process rarely lead to the increased use of research-
based instructional strategies by all teachers or the identification and use of 
strategies known to be effective with Targeted Achievement Gap Groups.  School 
leadership has not clarified how the analysis of student performance data should be 
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used to affect daily classroom activities.

7.1e Leadership ensures all instructional staff has access to curriculum related materials 
and the training necessary to use curricular and data resources relating to the 
student learning expectations for Arkansas public schools.
Finding for this indicator is based on:
Review of ACSIP
Review of Curriculum Documents
Review of Professional Development Documents
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
Observations of Classrooms
District leadership provides curriculum-related materials to all instructional 
staff.  Common Core State Standards are the basis of the district's literacy and math
curriculum pacing guides.  State frameworks are used in other areas.  The school 
offers numerous professional development opportunities, most notably the 
summer "Boot Camp," to provide teachers the training necessary to effectively utilize 
curriculum-related materials.  Job-embedded professional development is provided 
by the academic administrator, the literacy coach, and the superintendent.  School 
leadership has not developed a systematic process to ensure that the written 
curriculum is implemented with fidelity in all content areas and across all grade
levels.  The superintendent has established a leadership team which includes 
herself, the principal, assistant principal, academic administrator, and literacy 
coach.  They have met weekly throughout the fall to discuss such topics as coaching 
and supporting lesson plan development, Classroom Walkthroughs, interim 
assessments, and professional development.

7.1f Leadership ensures that time is protected and allocated to focus on curricular and 
instructional issues.
Finding for this indicator is based on:
Review of ACSIP
Review of Master Schedule
Review of Meeting Agendas and Minutes
Interviews with Administrators, Staff, and Students
Observations of Classrooms
School leadership provides some organizational structures and procedures to 
encourage the efficient use of instructional time.  Bells are not used to mark the 
beginning or end of classes.  Students transition to class in an orderly fashion with 
close supervision.  Many classrooms lose instructional time at the beginning and end 
of the period.  Intercom announcements sometimes interrupt instruction.  The master 
schedule is designed to provide 45 minutes of common planning time each day for 
almost all teachers in the school.  School leadership plans activities for one or two of 
these time periods each week; some of this time has been used for teachers and 
administrators to discuss student academic performance.  Little time is spent 
discussing how the analysis of student performance can be used to revise the 
curriculum or inform instructional practice.  Classroom observations are frequent and
are regularly followed up with "one-on-one" discussions with teachers; these 
discussions seldom result in instructional sequences that intentionally incorporate 
more research-based teaching and learning strategies.  Tutoring is provided for 
students who are not proficient or advanced, and these students are assigned to 
extra periods of math and/or literacy; most of this tutoring and instruction is whole-
group, not child- or skill-specific.
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7.1h The school/district leadership provides the organizational policy and resource 
infrastructure necessary for the implementation and maintenance of a safe and 
effective learning environment.
Finding for this indicator is based on:
Review of ACSIP
Review of District Policies
Interviews with Administrators, Staff, Family Members, Students, and Local School Board
Members
Observations of Classrooms and Common Areas
The school implements local school board policy to maintain an environment
conducive to learning.  Most family members, staff, and students consider the school 
environment safe and orderly.  The physical plant is clean, neat, orderly, and in a 
good state of repair.  Adequate instructional materials and supplies are available in 
most classrooms to provide support for effective teaching and learning.  Laboratory 
facilities are limited.  A full range of current technology is available in few 
classrooms, and  teachers do not  always use technology effectively for teaching and 
learning in classrooms where it is available.  Students use technology in some
classrooms.

7.1i Leadership provides a process for the development and the implementation of district 
policy based on anticipated needs.
Finding for this indicator is based on:
Review of District Policies
Review of District Web Site
Interviews with Administrators, Staff, and Local School Board Members
The local school board has adopted policies required by statute and
regulations.  These policies are found on the district Web site.  The board does not 
have a systematic plan for the review of general policies and personnel 
policies.  Licensed and classified staff have little input in the decision-making 
process and formulation of policy.  Most policy changes/additions are initiated by the 
district administration.

7.1j There is evidence that the local school board of education and the school have an 
intentional focus on student academic performance.
Finding for this indicator is based on:
Review of ACSIP
Review of Student Achievement Data
Review of Professional Development Documents
Review of Meeting Agendas and Minutes
Review of Classroom Walkthrough Data
Review of Professional Growth Plans
Interviews with Administrators, Staff, and Local School Board Members
Observations of Classrooms

The local school board, school leadership, and staff are focused primarily on 
improvement of test scores not on the continuous improvement of the academic 
performance of all students, and the continuous improvement in professional 
performance by all administrators and teachers.  The mission statement of providing
a rigorous college preparatory curriculum found in the ACSIP and district policy is 
inconsistent with findings in the school.  Goals and actions of the ACSIP are aimed 
at improving test scores, not at creating an organizational environment that promotes 
continuous school improvement and systemic change.  Student achievement data 
are reviewed on a regular basis; this analysis does not result in changes in 
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professional practice.  There is some connection between student achievement data, 
Classroom Walkthroughs, teacher evaluation, and professional growth plans; this 
connection has not resulted in the widespread use of research-based instructional 
strategies.

7.1k There is evidence that the principal demonstrates leadership skills in the areas of 
academic performance, learning environment and efficiency.
Finding for this indicator is based on:
Review of ACSIP
Review of Professional Growth Plans
Review of Teacher Evaluations
Review of Master Schedule
Interviews with Administrators and Staff
Observations of Classrooms
The primary duties and responsibilities traditionally associated with the building 
principalship have been reconfigured at the school.  The academic leadership
responsibilities normally performed by the principal have been divided between the 
principal and academic administrator.  In addition to classroom teaching duties, the 
academic administrator is responsible for curriculum issues, review of lesson plans, 
Classroom Walkthroughs and one-on-one conversations, teacher support, and 
testing.  She is also responsible for creating the master schedule.  The building
principal, in addition to her classroom teaching duties, is responsible for Classroom 
Walkthroughs and one-on-one conversations, supervision of the school, observing 
methods of instruction, improving the efficiency of staff, developing student morale, 
and establishing a climate in which students can develop self-discipline.  She is also 
the designated counselor for the school.  The principal and academic administrator 
are viewed as advocates for the school who care about the students and fellow staff 
members.  Both have completed professional growth plans that include goals for 
increasing student achievement and enhancing their skills as instructional
leaders.  Frequent Classroom Walkthroughs, followed by one-to-one conversations 
with teachers, are conducted by the principal and academic administrator.  These 
Classroom Walkthroughs and one-to-one feedback sessions do not provide teachers 
with information or support that results in the widespread use of research-based 
instructional strategies.  Expectations for using research-based strategies,
maximizing instructional time, and authenticly engaging all students in the learning 
have not been clearly communicated to all teachers.  The academic administrator 
was charged with creating a master schedule that would create time to provide 
assistance for all students who are less than proficient.  Most of this time is spent in 
whole-group instruction and is not student centered or skill specific.  The new master 
schedule also created common planning time for almost all staff 
members.  Teachers rarely utilize this time to collaboratively develop lesson plans, 
instructional sequences, or authentic assessments.  Neither administrator has clearly
focused the school on addressing the specific needs of Targeted Achievement Gap 
Groups, and they have not insisted that teachers consistently use those strategies 
known to be effective with these groups.

7.1g Leadership plans and allocates resources, monitors progress, provides the 
organizational infrastructure, and removes barriers in order to sustain continuous 
school improvement.

Finding for this indicator is based on:
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Review of ACSIP
Review of Master Schedule
Review of Lesson Plans
Review of Teacher Evaluations
Interviews with Administrators and Staff
Observations of Classrooms
Fiscal and material resources are minimally adequate to support teaching and 
learning in the school.  Technology and laboratory facilities are limited.  Students are 
equitably distributed among the staff members at each grade.  Time is seldom 
utilized to provide maximum impact on student learning.  Some teachers do not plan
for bell-to-bell teaching and learning.  Few students are authentically engaged in 
rigorous learning tasks that support mastery of state-adopted standards.  Research-
based instructional strategies are not purposefully planned and utilized in most
classrooms.  In some classrooms, much of the instructional time is spent redirecting 
students who are off task and disruptive.  School leadership has implemented a 
process to conduct frequent Classroom Walkthroughs/observations followed by one-
on-one feedback to teachers.  Leadership has not clearly communicated 
expectations for, and does not effectively monitor implementation of, research-based 
instructional and assessment practices that maximize instructional time and enhance 
student learning.
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Summary of Recommendations in : Efficiency 

Standard 7 : Leadership

As the time nears for Covenant Keepers Charter School to renew its charter status,
school leadership should revisit its mission as "a college preparatory school."  Leadership 
should begin this process by asking several questions such as  "Have we delivered on our 
promise to provide a rigorous, demanding instructional program to prepare students for
college?" and "Do we currently have and can we retain the professional expertise, needed 
materials, supplies, technology, labs, and financial resources to do so in the 
future?"  These questions, along with others, need to be raised with those who were 
actively involved in the initial conversations and discussions that led to the founding of 
Covenant Keepers Charter School.  

As a Priority Improvement School, Covenant Keepers Charter School will receive 
assistance from the Arkansas Department of Education School Improvement Unit, retain 
the services of an outside provider, and undergo a Scholastic Audit.  By early spring, the 
leadership team will have at its disposal a wealth of information about the school.  The
leadership team should fully utilize the Indistar reporting system as it examines the 
required thirty-three school indicators during the first semester of the 2012-13 school 
year.  Along with this information, the leadership team should carefully review the findings 
and recommendations found in the Scholastic Audit report.  An outside provider, 
knowledgable in the school improvement process, should be on site by late fall to assist 
the school in examining the findings and recommendations, while developing plans for the 
2013-14 school year.  One issue for the leadership team to consider is whether its current 
leadership structure (job duties, responsibilities) is the most efficient and effective use of 
the talents and expertise of all members of the team.  The principal and/or the academic
administrator should consider participation in the Arkansas Leadership Academy's 
Principals' Institute.

School leadership should develop and clearly communicate to all faculty, expectations or 
common understandings they wish to observe when conducting classroom
observations.  Emphasis must be placed on the implementation of research-based 
instructional strategies in all classrooms.  Research-based teaching and learning must be
consistent, intentional, and monitored in all classrooms.  To accomplish this, a process 
should immediately be established that includes the following:  
1.  Professional development on specific research-based instructional strategies,
2.  Monthly or quarterly targets for observation (access prior knowledge in December; 
summarizing in January, etc.),
3.  Debriefing sessions following each observation, and
4.  Follow-up observation to monitor implementation and effectiveness.  
During one-on-one conversations following observations, leadership should include 
questions such as "What did you wish to accomplish in this lesson?"  "At what level did 
students acquire competencies?"  "How do you know?"  "What evidence do you 
have?"  Suggested readings include "Strategies That Work" by Stephanie Harvey and 
Anne Goudvis and "Teach Like a Champion" by Doug Lemov.
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School leadership must ensure that all teachers have the support necessary to implement 
research-based instructional strategies with fidelity.  Utilizing the gradual release model, 
the literacy specialist and academic administrator should use existing common planning 
time and/or classroom instructional time to provide job-embedded professional 
development for all teachers.  Continued support in the form of training teachers,
modeling lessons, observing teachers' use of strategies, and providing feedback to inform 
instructional practices will increase the likelihood of success.  This support and assistance 
should continue throughout the implementation phase.
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Summary Findings in : Efficiency 

Standard 8 : School Organization and Fiscal Resources

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 8 there were 1 
indicators (10%) evaluated as "Evaluation Category 1," 9 indicators (90%) evaluated 
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

8.1a There is evidence that the school is organized to maximize use of all available 
resources to support high student and staff performance.
Finding for this indicator is based on:
Review of ACSIP
Review of District ACSIP
Review of District Policies
Review of Master Schedule
Review of Budget Documents
Interviews with Administrators and Staff 
Observations of Classrooms

The district has resource management policies in place, along with established 
procedures for staffing and purchasing.  Allocations of licensed and classified staff 
are made on a case-by-case basis and are sometimes influenced by the school's
ACSIP.  Custodial services have been contracted in the past; a school custodian 
was recently employed.  Each department is allocated funding, based on the number 
of teachers in the department.  This money is intended for regular classroom
supplies.  The school does not have access to any other discretionary funding; all 
other requests for funding for equipment, supplies, travel, or other expenditures are 
filed with the executive assistant, then forwarded to the superintendent with a 
notation regarding available funds or possible alternative sources of funding.  The
school's ACSIP identifies $74,400 in categorical funding from the Title I, Title IIA, and 
state professional development funds for professional development 
activities.  Additional funding, some of which benefits the school, is reflected in the 
district ACSIP ($82,000 for facilitators/coaches, $2,050 for homeless support, and 
$19,400 for English learner personnel and parent information).  The ACSIP also
references additional funds that will be spent to support the ACSIP actions but which 
are not shown in the ACSIP budget (e.g., extended day, reduced class size, 
employment of a counselor and tutors, etc.).  The $74,400 is specifically set aside to 
support the Scholastic Audit and any professional development suggested by that
audit.  No formal procedure in the school includes families, teachers, or non-
instructional staff in developing the budget or allocating discretionary funds.  All 
school funding is a function of the base funding (per student) provided by the state 
and any categorical funding from the state based on the demographics of the
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school.  In the past, the school has obtained small grants from private sources to 
support particular projects; no grants are currently active.

8.1b The master class schedule reflects all students have access to all of the curriculum 
(Smart Core).
Finding for this indicator is based on:
Review of District Policies
Review of Master Schedule
Review of Individual Education Plans
Review of Academic Improvement Plans
Interviews with Administrators, Staff, Family Members, and Students
District policy addresses equitable access to the curriculum.  The academic 
administrator creates the master schedule, and, with other leadership team 
members, schedules students by hand into particular class sections.  Students are 
ability grouped into two levels in most classes, based on standardized test scores, 
academic performance (grades), and teacher recommendations.  Families may 
make a request through the principal's office for placement in a higher or lower
class.  All students have access to the regular curriculum and to music, art, 
health/physical education, critical thinking skill development, and keyboarding/career 
orientation.  The school does not provide regular, organized opportunities for 
library/media instruction or group/classroom guidance.  The school provides special 
education, gifted and talented (through the Pre-Advanced Placement program), and 
intervention services to appropriately identified students.

8.1c The instructional and non-instructional staff are allocated and organized based upon 
the learning needs of all students.
Finding for this indicator is based on:
Review of District Policies
Review of Master Schedule 
Review of Teachers' Licensure Documents
Interviews with Administrators and Staff
Observations of Classrooms
The district does not have a policy on staff assignments.  Staffing decisions are 
made by the superintendent, with input from the leadership team, on a case-by-case
basis.  The district has approximately 3.1 full-time equivalent administrators.  All 
teachers are highly qualified.  Some positions are filled by teachers with non-
traditional credentials, in accordance with waivers granted under the school's 
charter.  Long-term substitute teachers currently fill two teaching positions.  The 
master schedule provides common planning time each day for most 
teachers.  School leadership plans activities during one or two of these periods each
week.  Paraprofessionals provide some tutoring services.  The office serves the 
needs of the district and both schools and is staffed by an executive 
assistant/bookkeeper, two part-time aides, and a technology/distance learning
person.

8.1e Staff promotes team planning vertically and horizontally across content areas and 
grade configurations that is focused on the goals, objectives and strategies in the 
improvement plan (e.g., common planning time for content area teachers; emphasis 
on learning time and not seat time and integrated units).

Finding for this indicator is based on:
Review of ACSIP
Review of Master Schedule
Review of Meeting Agendas and Minutes
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Interviews with Administrators and Staff
Observations of Classrooms and Meetings
The master schedule provides 45 minutes of daily common planning time for almost 
all teachers in sixth through twelfth grade.  School leadership plans activities for one 
or two of these time periods each week; collaboration during the remaining time is at 
the discretion or initiative of individuals who may want to meet with grade-level or 
subject-matter colleagues.  The planned activities often provide support for the 
school's mission or ACSIP.  Some time has been used for teachers and 
administrative team members and others to discuss student academic performance; 
minimal time is spent discussing how the data could be used to drive instructional
and assessment practices.  School leadership does not formally evaluate the degree 
to which this planning time supports the implementation of the ACSIP or how it 
affects student or teacher performance.  Limited cross-curricular planning takes
place.  Faculty meeting and other agendas do not always focus specifically on the 
ACSIP or on more general issues related to curriculum, instruction, and assessment.

8.1f The schedule is intentionally aligned with the school's mission and designed to 
ensure that all staff provide quality instructional time (e.g., flex time, organization 
based on developmental needs of students, interdisciplinary units, etc.).
Finding for this indicator is based on:
Review of ACSIP
Review of Master Schedule
Interviews with Administrators and Staff
Observations of Classrooms and Meetings
The master schedule is intentionally designed to provide time for groups of teachers 
to work collaboratively in grade-level and subject-matter groups to support the 
school's mission and the ACSIP.  The time available is not used consistently and
intentionally to support the school's mission or action items in the ACSIP.  Most 
teachers do not demonstrate and are unable to articulate a variety of effective, 
research-based instructional strategies.  Students are ability grouped in most 
classes, based on test data, classroom performance, and teacher
recommendations.  Literacy and math classes are "double blocked" for those 
students who did not score proficient or advanced on the 2012 ACTAAP 
assessments.

8.2a The school/district provides a clearly defined process to provide equitable and 
consistent use of fiscal resources.
Finding for this indicator is based on:
Review of ACSIP
Review of District Policies
Review of Budget Documents
Review of District ACSIP
Interviews with Administrators and Staff

Limited discretionary funds are allocated to school departments, based on the 
number of teachers in the department.  All other funds are centralized in the
superintendent's office.  Teachers and building administrators access fiscal 
resources by submitting requests to the executive assistant, who forwards the 
requests to the superintendent, along with information about available 
funding.  District leadership has established budgetary procedures to allocate 
categorical funds to meet identified student needs; the school ACSIP includes 
$74,400 in funding from Title I, Title IIA, and state professional development.  Some 
funding in the district ACSIP also supports school programs.  The local school board 
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policies on budget development are clearly defined.

8.2b The district budget reflects decisions made about discretionary funds and resources 
are directed by an assessment of need or a required plan, all of which consider 
appropriate data.
Finding for this indicator is based on:
Review of ACSIP
Review of District ACSIP
Review of Budget Documents
Review of District Policies
Interviews with Administrators and Staff
The district does not allocate discretionary funding to the school, except for a small 
amount allocated to departments for general supplies.  No formal needs assessment 
is conducted to help determine spending priorities at the district or building level,
except for allocation of categorical funds, and those required to support schools 
identified by the ADE as Priority Schools.  Categorical funding is intentionally used to 
support the school's ACSIP.  The district has adopted appropriate accounting
procedures to control the expenditure of funds.

8.2c District staff and local board of education analyze funding and other resource 
requests to ensure the requests are tied to the school's plan and identified priority
needs.
Finding for this indicator is based on:
Review of ACSIP
Review of District ACSIP
Review of Budget Documents
Interviews with Administrators and Staff
Most budget decisions regarding categorical funds are made at the district level, are 
data-informed, and are intentionally aligned with the ACSIP actions identified at the 
district and school levels, as are those expenditures related to addressing the needs 
of identified Priority Schools.  Budget decisions regarding operating funds are not
always intentionally aligned with ACSIP actions.  Expenditures are monitored by 
district leadership throughout the year to ensure compliance with appropriate 
accounting procedures and other requirements.  These reviews rarely lead to budget 
modifications based on the changing needs of students or on determination of 
program value, as determined by clearly defined evaluation criteria.  Perceptual data 
are not consistently collected and analyzed to help determine whether initiatives are 
properly implemented, effective, or in need of additional support.

8.2d State and federal program resources are allocated and integrated (Safe Schools, 
Title I, Individuals with Disabilities Education Act, NSLA, ALE, ELL, and Professional
Development) to address student needs identified by the school/district.
Finding for this indicator is based on:
Review of ACSIP
Review of District ACSIP
Review of Budget Documents
Interviews with Administrators and Staff

Categorical funds are used specifically and intentionally to address items in the 
school's ACSIP.  Title I ($58,365), Title IIA ($4,765), and state professional 
development funds ($11,238) are the only sources of funding for the school's ACSIP
activities.  Various funds are integrated to support the district ACSIP, which provides 
additional services and benefits to the school, most of which directly support the 
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school ACSIP.  Program activities are revised on an annual basis; they are rarely 
revised during the fiscal year on the basis of changing student needs or program 
evaluations.  Criteria for the evaluation of the effectiveness of these expenditures are 
not always clearly identified at the school or district levels.  Stated evaluation criteria
often focus on improved test scores, without indicating how the connection will be 
made to link a particular expenditure or program to the improved scores.

8.1d There is evidence that the staff makes efficient use of instructional time to maximize 
student learning.
Finding for this indicator is based on:
Review of District Policies
Review of Master Schedule
Interviews with Administrators, Staff, Family Members, and Students
Observations of Classrooms and Common Areas
The district has a policy on use of instructional time.  Many teachers do not plan and 
implement effective, research-based instructional activities that engage students for 
the entire allocated block of time.  Much of the instructional program is teacher-
centered, worksheet-based, and requires thinking only at the knowledge and 
comprehension levels of Bloom's taxonomy.  Consumable worksheets may not be 
used in some classes; students are instead required to copy problems from a 
workbook page onto notebook paper.  Some classes have no efficient procedures for 
turning in assignments, taking attendance, or preparing students to move from one 
activity to another.  Instructional time is lost as teachers correct students who are
misbehaving.  Some students arrive at school after instruction has 
begun.  Instructional time is sometimes interrupted by intercom announcements or 
inquiries from the office.  The Workshop Model used in most classrooms (Do now, I 
do, We do, You do) is not used to manage time in many classrooms.  The "Do now" 
often takes a disproportionate share of the available time, and the "We do" is not 
regularly used to provide active coaching for the learners.
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Standard 8 : School Organization and Fiscal Resources

School leadership should develop specific criteria for the evaluation of actions and 
interventions identified in the ACSIP.  Evaluation should occur both during the year and at 
the end of the year and should include student test results and other methodology 
(surveys of teachers and students, data from Classroom Walkthroughs and teacher 
observations, attendance and discipline data, identification and analysis of trends,
etc.).  The number of actions in the ACSIP is not manageable and makes it difficult to 
determine which of those actions are working effectively and which are not.  Better 
evaluation design would ensure that fiscal and human resources are being used in the 
most productive way and would allow for informed periodic revision of the ACSIP.

All students should be engaged in meaningful work for the entire school day.  All teachers 
should ensure that instructional time is maximized through regular use of research-based
instructional strategies, bell-to-bell instruction, and effective classroom management and 
organizational practices.  Leadership should frequently monitor teachers' instructional 
strategies, classroom management, and organizational practices and provide specific 
feedback aimed at improving professional performance and student learning.  Leadership 
should provide professional development to assist teachers who need to improve 
instructional strategies, classroom management, and/or organizational 
practices.  Possible resources include current faculty members who are consistently using 
effective strategies and practices; "Enhancing Student Achievement: A Framework for
School Improvement" by Charlotte Danielson; and "Teach Like a Champion" by Doug 
Lemov.

District leadership should examine the current administrative staffing in the district to 
determine whether this is the most effective and efficient way to provide necessary
services.  The combined schools, with fewer than 300 students, have over three full-time 
equivalent administrators (a full-time superintendent and part-time people filling the roles 
of principal, academic administrator, assistant principal, and literacy coordinator).  The 
following questions should be considered:
1.  Is this a good use of district funds?  How else might these funds be used?
2.  Would it be more efficient to combine some of these jobs into full-time positions?
3.  How many administrators does a school of this size need?
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Standard 9 : Comprehensive and Effective Planning

Based on interviews conducted by the Scholastic Audit Team members and their inspections 
of pertinent documents and materials, it was concluded that in Standard 9 there were 7
indicators (44%) evaluated as "Evaluation Category 1," 9 indicators (56%) evaluated 
as "Evaluation Category 2," 0 indicators (0%) evaluated as "Evaluation Category 3," 0 
indicators (0%) evaluated as "Evaluation Category 4." A brief description of the evaluation of 
the indicators follows.

9.1a There is evidence that a collaborative process was used to develop the vision, 
beliefs, mission and goals that engage the school community as a community of
learners.
Finding for this indicator is based on:
Review of ACSIP
Review of Vision/Mission Statement
Interviews with Administrators, Staff, Family Members, Students, and Local School Board
Members
Observations of Classrooms and Common Areas
The vision/mission statement adopted for the school and the district was developed 
by the superintendent and a group of community members during the original 
application process for the school's charter.  It has not been revised since that 
time.  Formal belief statements have not been adopted; some beliefs are embedded 
in the vision/mission statement.

9.2a There is evidence the school/district planning process involves collecting, managing 
and analyzing data.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators, Staff, and Local School Board Members

Academic performance data from a variety of sources are regularly collected and 
reviewed.  In addition to state-required tests, students take quarterly Northwest 
Evaluation Association assessments.  After ACTAAP testing and each of the
quarterly assessments, leadership team members and others work with teachers to 
identify strengths and weaknesses in overall student performance and within each 
subgroup, to determine whether topics need to be retaught, whether students need 
remediation or other assistance, student placement in tutoring groups, and 
sometimes to determine topics for professional development.  Some non-test data 
(attendance, discipline, Classroom Walkthrough, and body mass index, for example) 
are also collected, and some analysis is done.  These data do not play a significant 
role in school planning.  Some survey data are collected formally and informally; 
these data are not systematically analyzed to assist in improvement planning for the
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school.

9.2b The school/district uses data for school improvement planning.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators, Staff, and Local School Board Members
Teachers, individually and in groups, review data from the Northwest Evaluation 
Association, classroom assessments, the required ACTAAP testing, and other 
assessments to identify student needs and possible strategies for addressing those 
needs.  Formative classroom assessments are not used regularly and consistently to 
guide instructional practices.  Leadership team members discuss classroom 
walkthrough/observation data with teachers following most observations.  Teams 
within the building meet on a regular schedule (Wednesdays and Fridays), and some 
of that time is used to examine standardized assessment data.  The ACSIP focuses
primarily on achieving Annual Measureable Objectives in math and literacy, as 
defined by the ADE.  A goal, based on collected data, has also been established in 
the ACSIP for student health and wellness.  Thirty-three actions in the three stated 
goals relate to parent involvement (29 in literacy, two in math, and two in wellness);
no specific goal for parent involvement is stated in the ACSIP, and no specific 
actions for addressing the school's Priority Improvement status are stated, other than 
those related to improving literacy and math performance.

9.3b The school/district analyzes their students' unique learning needs.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes 
Interviews with Administrators, Staff, Family Members, and Students
Student learning needs are determined predominately by review and analysis of 
standardized test data.  These data are sometimes used to identify strengths and
weaknesses in curriculum and instruction.  School staff, students, and families are 
not regularly surveyed or interviewed to determine the perceived strengths and 
weaknesses of the school or to determine whether the learning needs of all students 
are being met.  School leadership perceives the strengths of the school to be 
leadership support to help teachers be successful (e.g., regular classroom visits, one-
to-one meetings with teachers).  School leadership identifies classroom 
management and the absence of differentiated instruction as barriers to student
learning.  These weaknesses are not addressed in the ACSIP.  Other staff members 
identify the neighborhood environment of many students as a weakness.  Another 
perceived weakness is that the school is not offering a rigorous, college preparatory 
program for its students.  Supplemental instruction is available to students during the 
school day, before- and after-school, and on two Saturdays each month.  Special 
education services are available for identified students through a special education 
teacher who works with regular classroom teachers and through contracted services 
for speech therapy, occupational therapy, and physical therapy.

9.3c The desired results for student learning are defined.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff

The ACSIP includes three priorities, eight interventions, and 133 actions (68 in 
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literacy, including 29 in parent involvement, 54 in math, including two in parent 
involvement, and 11 in wellness, including two in parent involvement).  Academic 
goals target identified areas of need (reading comprehension, descriptive writing, 
and open response in literacy; Common Core State Standards, problem solving, and 
open response in math) and are to be measured by the percentage of students 
scoring proficient or advanced on the state-required testing and are based on the 
school meeting Annual Measureable Objectives, as determined by the ADE.  The 
wellness goal is stated generally (to ". . . provide support for students . . . by
implementing systems to aid in decreasing the average BMI . . . and increasing 
collaboration . . . in support of positive lifestyle choices.")  The goal is to be 
measured by reducing the average Body Mass Index by one-half percent (.005) by 
2014.  Academic baseline data cited in the ACSIP are from a three-year period 
beginning in 2007.  Most of the goals in the ACSIP are to be measured at the end of 
the school year and do not list interim benchmarks that would identify progress 
toward the goals, except that each of quarterly assessments is to be used to monitor 
student progress.

9.4b The school/district goals for building and strengthening the capacity of the 
school/district instructional and organizational effectiveness are defined.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Review of Professional Development Documents
Interviews with Administrators and Staff
Several of the action items in the ACSIP are focused on improving the capacity of 
staff members through professional development.  Organizational effectiveness is 
addressed in the ACSIP by providing instructional coaches/facilitators, a counselor, 
and a full-time English language learner coordinator, by establishing common
planning time for most teachers, through the use of research-based instructional 
strategies, and through focused Classroom Walkthroughs/observations followed by 
feedback to teachers.  Some of these actions have not been implemented.  Most 
intervention/action components of the ACSIP are to be evaluated based primarily on 
interim and end-of-year test scores to validate interventions/actions which were 
implemented.  No evaluation criteria are stated for determining the level or type of 
change in instructional or organizational effectiveness, other than improved test
scores.  No evaluation plan is in place to determine the relative effectiveness of the 
separate interventions/actions identified in the ACSIP.

9.5a The action steps for school improvement are aligned with the school improvement 
goals and objectives.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff

Some of the actions in the ACSIP are intentionally focused on the needs of Targeted 
Achievement Gap Groups or on closing achievement gaps among other 
subgroups.  Several actions are intended to improve the performance of English
learners.  A few are intended to improve the performance of special education 
students.  Most actions are focused on raising the achievement of all students.  The 
school has identified areas in math and literacy that are weak across tested 
subgroups (e.g., open-response items), and the ACSIP identifies this as a point of 
emphasis for all teachers.  Classroom activities do not reflect this emphasis on a 
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regular and consistent basis.  Research studies cited in the ACSIP were published 
between 2000 and 2006.  Some actions call for teachers to be consistently using 
effective, research-based instructional strategies.  Many teachers do not regularly 
and intentionally incorporate these strategies into classroom instruction.  School 
leadership has not established clear expectations for the use of these strategies in 
the classroom.

9.5b The plan identifies the resources, timelines, and persons responsible for carrying out 
each activity.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interview with Administrators and Staff
All of the 133 actions in the ACSIP have timelines that began on July 1, 2012 and 
are scheduled to end on June 30, 2013.  The ACSIP timeline identifies no action that 
will be completed prior to June 30, 2013, and identifies no intermediate progress
monitoring dates, except for the mention that periodic testing will be done through 
the Northwest Evaluation Association assessments.  The superintendent is wholly or 
jointly responsible for 62 of the actions; the academic administrator is wholly or
jointly responsible for 33 of the actions; and the principal is wholly or jointly 
responsible for 22 of the actions.  The responsibility for the remaining actions is 
shared by other staff members.  The ACSIP includes approximately $74,400 in 
categorical funding from the Title I, Title IIA, and state professional development 
funds for the scholastic audit and professional development activities.  Additional
funding, some of which benefits the school, is reflected in the district ACSIP 
($82,000 for facilitators/coaches, $2,050 for homeless support, and $19,400 for 
English learner staff and parent information).  The ACSIP also references additional 
funds that will be spent to support the ACSIP actions, but which are not shown in the 
ACSIP budget (e.g., extended day, reduced class size, employment of a counselor 
and tutors, etc.).

9.6d There is evidence of attempts to sustain the commitment to continuous improvement.
Finding for this indicator is based on:
Review of ACSIP
Review of Mission/Vision Statement
Review of Master Schedule
Interviews with Administrators, Staff, Family Members, Students, and Local School Board 
Members
Observations of Classrooms and Meetings
Most teachers have common planning time.  School meetings are structured and 
documented and often address teaching and learning issues.  Quarterly assessment
results are reviewed to determine student progress.  No interim data are collected 
and disseminated on other goals or on the degree to which desired instructional and 
organizational practices are being implemented in the school.  Various incentives 
have been implemented to celebrate student and teacher success.  The ACSIP is 
generally not modified during the school year.

9.3a School and district plans reflect learning research and current local, state and 
national expectations for student learning and are reviewed by the planning team.

Finding for this indicator is based on:
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Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
Each of the interventions in the ACSIP cites at least one reference/research 
study.  The 10 cited references are from 2000 (3), 2001 (2), 2002, 2004 (2), 2005, 
and 2006.  Cited references are not always closely related to the stated 
intervention.  Research that might affect planning or implementation of the ACSIP, or 
that which might improve the effectiveness of the school, is usually identified by 
members of the leadership team; faculty members are not familiar with the cited 
research or how it is intended to influence their classroom practice.  The ACSIP
states in several actions that "best practices" are to be used in classrooms; most 
teachers cannot articulate what these practices are, and do not consistently 
demonstrate these practices in the classroom.  The cited research does not identify 
these practices.  School leadership has not established clear expectations for the 
frequency and effective use of these research-based strategies in classrooms.  Most 
faculty members are familiar with Common Core State Standards and incorporate 
some of these principles into lessons.

9.4a Perceived strengths and limitations of the school/district instructional and 
organizational effectiveness are identified using the collected data.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Review of Survey Data
Interviews with Administrators, Staff, Family Members, Students, and Local School Board 
Members
Observations of Classrooms
Staff, students, and parents are seldom questioned on school issues for the purpose 
of identifying perceived strengths and weaknesses of the school.  This is not done in 
a formal way, and the resulting data are not systematically organized and
analyzed.  Formal surveys of stakeholder groups are not conducted.  Perceived 
strengths include leadership team support for teachers and time for teacher planning 
and collaboration.  Technology (especially technology for students) and out-of-school 
issues are seen by some staff members to be weaknesses or barriers to 
learning.  Perceived organizational and instructional strengths and limitations of the 
school are not systematically identified, are not always verified through other data
sources, and are not always used in identifying ACSIP goals and actions.

9.5c The means for evaluating the effectiveness of the ACSIP is established.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Interviews with Administrators and Staff
School leadership informally and inconsistently monitors ACSIP implementation 
through Classroom Walkthroughs and other classroom observations.  Quarterly tests
from the Northwest Evaluation Association are administered, and results are 
reviewed to monitor student progress.  The ACSIP does not call for any other interim 
review of ACSIP actions.  The primary method for evaluating the overall ACSIP is to 
review end-of-year data.  Few actions in the ACSIP include an evaluation
component.  The ACSIP does not include evaluation criteria that would allow the 
school to determine which actions or interventions were more or less effective, either 
during the year or at the end of the year.
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9.5d The ACSIP is aligned with the school's profile, beliefs, mission, desired results for 
student learning and analysis of instructional and organizational effectiveness.
Finding for this indicator is based on:
Review of ACSIP
Review of Mission/Vision Statement
Review of Student Achievement Data
Interviews with Administrators, Staff, Students, Family Members, and Local School Board 
Members
Observations of Classrooms and Meetings
The school's mission/vision statement was adopted prior to the submission of the 
school's original charter school application.  No changes have been made since that
time.  The statement is posted in the office and in most classrooms.  It is not used 
intentionally to inform or direct decisions related to school-improvement planning or 
development of the ACSIP.  Most school personnel acknowledge that the school is 
not fulfilling its original mission to provide high quality college preparation for all 
students.  Some ACSIP actions are aligned with the school's stated mission.  The 
primary focus of the ACSIP is to achieve Annual Measureable Objectives in math 
and literacy, as defined by the ADE.  Many of the ACSIP actions are intended to
address this issue.  Many of these actions either do not address the school's 
mission/vision or have not been implemented to provide intentional support for the
mission/vision.

9.6a The ACSIP is implemented as developed.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Review of Professional Development Documents
Interviews with Administrators, Staff, and Students
Observations of Classrooms and Meetings
Staff members know the general goals of the ACSIP, especially those related to 
improving student performance in literacy and math.  Most do not know the specific 
actions identified in the ACSIP or their own responsibility for implementing those
actions.  Some staff members are implementing strategies referenced in the ACSIP 
("best practices").  These strategies are not implemented consistently and regularly 
across all grades and all subjects.  School leadership provides limited direction and
support focused on implementing the 133 actions in the ACSIP.  Particular ACSIP 
actions are sometimes discussed in faculty meetings or during one-to-one meetings 
with teachers.

9.6b The school evaluates the degree to which it achieves the goals and objectives for 
student learning set by the plan.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Review of Classroom Walkthrough Data
Review of Observation Data
Review of Professional Growth Plans
Review of Student Achievement Data
Interviews with Administrators and Staff
Observations of Classrooms and Meetings

School leadership and faculty use interim testing and end-of-year, state-required 
testing to analyze student academic performance in literacy and math.  Interim data 
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are not regularly and consistently collected and analyzed to determine progress
toward the other goals identified in the ACSIP.  The primary means of evaluating the 
ACSIP is to review end-of-year data.  Few of the ACSIP actions include evaluation 
components or evaluation criteria that will allow the school to determine the relative
effectiveness of the separate actions identified in the ACSIP.  Perceptual data are 
not collected to determine the level of implementation or support for various ACSIP
actions.

9.6c The school evaluates the degree to which it achieves the expected impact on 
classroom practice and student performance specified in the plan.
Finding for this indicator is based on:
Review of ACSIP
Review of Meeting Agendas and Minutes
Review of Professional Development Documents
Review of Classroom Walkthrough Data
Review of Observation Data
Interviews with Administrators and Staff
Observations of Classrooms
Classroom practice is monitored through Classroom Walkthroughs, formal and 
informal observations/evaluations, development of professional growth plans, and 
examination of interim assessments and other test data.  These data are not 
compiled and analyzed in a systematic manner that would allow determination of
effective/ineffective classroom practices.  Teachers have participated in a variety of 
professional development activities.  No formal documentation exists to indicate the
extent to which these activities have changed instructional practices.  Teachers are 
encouraged to use "best practice" when choosing instructional and assessment 
strategies.  School leadership has not clearly identified the particular strategies to be
emphasized.  Few teachers consistently use a variety of effective, research-based 
instructional and assessment strategies in their classrooms.
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Summary of Recommendations in : Efficiency 

Standard 9 : Comprehensive and Effective Planning

School and district leadership should develop specific criteria for the evaluation of actions 
and interventions identified in the ACSIP.  Evaluation should occur periodically throughout 
the year (perhaps quarterly) and at the end of the year, and should include student test 
results and other methodology (surveys of teachers and students, data from Classroom 
Walkthroughs and teacher observations, attendance and discipline data, identification and 
analysis of trends, etc.).  The ACSIP includes 133 actions, making it difficult to determine 
which of those actions are working effectively and which are not.  Better evaluation design 
would ensure that fiscal and human resources are being used in the most productive way 
and would allow for the elimination of those actions which are not contributing to school 
improvement due to lack of effectiveness, lack of implementation, or failure to provide 
appropriate support.  A matrix could be established and updated at each of the quarterly
evaluations.  The matrix might include columns showing
1.  The action,
2.  The stage of implementation (e.g., not begun, partially implemented, fully
implemented),
3.  The impact of the action on teacher behavior or student learning,
4.  Research strategies used to complete columns 2 and 3, above, and
5.  Resources needed for further/better/continuing implementation.
The school has given little thought to the evaluation of the ACSIP interventions and 
actions (except to examine test scores).  That evaluation design does not allow
determination of whether a particular action or intervention is affecting teaching and 
learning positively.  A possible resource is "Finding the Story Behind the Numbers:  A 
Tool-Based Guide for Evaluating Educational Programs," by James Cox.  

School leadership should identify instructional and assessment strategies that are specific 
to and appropriate for Targeted Achievement Gap Groups, include these in the ACSIP, 
and establish the expectation that all teachers will use these strategies with their 
students.  The school has identified underperforming groups (the reason for the school's
placement in Priority Improvement status), but has not implemented strategies to address 
the particular needs of these groups.  The ACSIP makes few references to how 
instruction should be differentiated for special education students, economically 
disadvantaged students, or English learners.  Specific strategies for working with these
groups are not identified in the ACSIP and are not monitored and supported by school 
leadership.  Teachers of these subgroups sometimes attend appropriate professional 
development activities, but school leadership is not providing effective coaching and 
follow-up support to ensure that research-based instructional practices are implemented
regularly and consistently in classrooms.  District and school leadership should ensure 
that all appropriate staff members (perhaps all staff members) are skilled in the 
application of strategies proven to be effective with the targeted groups.  School and 
district leadership should further establish the clear expectation that these strategies be 
effectively implemented in every classroom in the school and that the leadership team is 
charged with providing the necessary support for this implementation.  Leadership team 
members who cannot recognize these strategies or assist in their implementation should 
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be provided appropriate professional development.

School leadership should analyze the impact of professional development on classroom
practice.  The purpose of professional development is to improve student performance, 
but the proper measure of professional development is to assess the degree of 
implementation of the new learning at the classroom level.  The assumption is that 
professional development that is carefully chosen, properly implemented, and fully
supported will result in improved student achievement.  All professional development 
should be monitored by the leadership team for implementation.  This monitoring should 
include Classroom Walkthroughs, other classroom observations, peer reviews, reflective
conversations with faculty (individually or in groups), formal and informal surveys of 
faculty (and perhaps students), and identification of needed human or material 
support.  The absence of follow-up and support will result in desired strategies and 
procedures being implemented inconsistently, ineffectively, or not at all, as is the current
case.
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Summary of Next Steps : 
The Arkansas Department of Education (ADE) conducted a scholastic audit of Covenant 
Keepers Charter School during the period of 10/28/2012-11/02/2012. This school's last 
performance rating identified its classification as being Needs Improvement Priority School.
Provided are relevant facts and next step recommendations from the ADE audit.

School Deficiency and Next Steps

1. Deficiency Classroom time is not used efficiently.

Next Steps All teachers should plan for bell-to-bell instruction, with limited time given to 
the "Do now" activity and no lining up in hallways until it's actually time to move 
to the next location.  School leadership should encourage and monitor this
commitment.

District Action 
Steps to 

Overcoming
Obstacles

Timeline/Person
Responsible

2. Deficiency Effective, research-based instructional skills are not used consistently in all
classes.

Next Steps One specific skill, chosen from the research on teaching and learning, should be 
agreed to by school leadership and staff for regular inclusion in lessons.  This 
skill should be demonstrated for staff, then implemented appropriately in daily
instruction.  When that skill is part of the teachers' repertoire of skills, a second 
strategy should be added, and so on until teachers can select from a variety of 
research-based strategies that engage students and improve learning.

District Action 
Steps to 

Overcoming
Obstacles

Timeline/Person
Responsible

3. Deficiency Rubrics are not used effectively.

Next Steps School leadership and staff should read and discuss the article found at
http://www.really-fine.com/Rubrics.html.

District Action 
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Steps to 
Overcoming

Obstacles

Timeline/Person
Responsible

4. Deficiency The ACSIP is an unwieldy tool for school improvement.

Next Steps School leadership should choose two of the 133 actions (two that have 
significant potential for improving the school) and regularly remind staff that they 
should be taking actions to implement those two actions.  Reminders should 
occur at faculty meetings, team meetings, and in one-on-one conversations.

District Action 
Steps to 

Overcoming
Obstacles

Timeline/Person
Responsible

5. Deficiency Classroom activities and questions are consistently at the lower levels of 
Bloom's taxonomy (knowledge and comprehension).

Next Steps Teachers should regularly plan activities and assessments that require students 
to apply knowledge, analyze information, predict outcomes, compare and 
contrast, evaluate data, etc.  School leadership should monitor the level of 
instruction/assessment in all Classroom Walkthroughs and observations.

District Action 
Steps to 

Overcoming
Obstacles

Timeline/Person
Responsible

6. Deficiency Parents/family members are not active in the school.

Next Steps School leadership should convene a group of parents and staff to discuss this 
issue and to consider the possibility of planning for a formal Parent-Teacher 
Organization for the fall of 2013.

District Action 
Steps to 

Overcoming 
Obstacles

Timeline/Person
Responsible
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In Conclusion : 

The Scholastic Audit team would like to thank the staff and students at Covenant Keepers 
Charter School for the hospitality extended during the course of this audit.  We appreciate your
attention to our comfort and the provision of an area to work that met our needs.  It is hoped that 
this report will make a difference in the lives of the staff and students of Covenant Keepers 
Charter School.  We encourage the school community to reflect on the findings and 
recommendations.  

The charge to the school's leadership team is to ask reflective questions that will help your school 
address continuous improvement in academic performance.  It will be necessary to engage all 
stakeholders in discussions to create awareness and a sense of urgency.  Questions that might 
be considered by your team to stimulate this process include the following:

What would student learning and achievement look like if all staff members knew the current
mission of the school and worked daily to live up to the mission, sharing a common purpose?

How would a culture of high expectations change teaching and learning at Covenant Keepers?

How would bell-to-bell, rigorous instruction impact school improvement status and student
behavior?

What would student learning and achievement look like if all staff consistently used varied, 
research-based instructional and assessment strategies?

How would student learning and achievement be improved if instructional staff were regularly 
engaged in ongoing, job-embedded professional development and professional conversations
focused on the learning needs of students or the developmental needs of teachers?  And if they 
had meaningful follow-up and support for implementation? 

What if all professional meetings and informal conversations among adults at Covenant Keepers 
focused on the use of effective instructional and assessment practices (or brain research, or
rubric development)?

How would the use of data-driven decision-making in all aspects of school life improve student 
learning and instructional practice?

How would the school climate change if there were common standards and expectations for 
acceptable behavior?
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1.1 Curriculum Academic Performance

1.1a Curriculum is aligned with Arkansas Academic
Content Standards and Student Learning 
Expectations.

1.1b District initiates facilitates discussions among
schools regarding curriculum standards

1.1c District initiates facilitates discussions to eliminate 
unnecessary overlaps

1.1d Evidence of vertical communication, intentional
focus on key curriculum transition points

1.1e School curriculum provides specific links to
continuing education

1.1f Systematic process for monitoring, evaluating and 
reviewing curriculum

1.1g Curriculum provides access to an academic core

1 2 3 4

Performance Rating
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2.1 Classroom Evaluation/Assessment Academic Performance

2.1a Classroom assessments frequent, rigorous, 
aligned with Arkansas' Academic Core Content
Standards

2.1b Teachers collaborate in the design of authentic 
assessment

2.1c Students can articulate what is required to be 
proficient

2.1d Test scores are used to identify curriculum gaps

2.1e Assessments designed to provide feedback on 
student learning for instructional purposes

2.1f Performance standards communicated, evident in 
classrooms, observable in student work

2.1g ACTAAP coordinated by school and district
leadership

2.1h Samples of student work are analyzed

1 2 3 4

Performance Rating
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3.1 Instruction Academic Performance

3.1a Evidence that effective and varied instructional
strategies are used in all classrooms

3.1b Instructional strategies and learning activities are 
aligned

3.1c Instructional strategies/activities are consistently 
monitored...diverse student population

3.1d Teachers demonstrate content knowledge

3.1e Evidence that teachers incorporate the use of 
technology

3.1f Instructional resources are sufficient to deliver the 
curriculum

3.1g Teachers examine and discuss student work

3.1h Homework is frequent and monitored, tied to 
instructional practice

1 2 3 4

Performance Rating
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4.1 School Culture Learning Environment

4.1a Leadership support for a safe, orderly and
equitable learning environment

4.1b Leadership creates experiences that all children
can learn

4.1c Teachers hold high expectations for all students

4.1d Teachers, staff involved in decision-making
processes regarding teaching and learning

4.1e Teachers accept their role in student success

4.1f School assigns staff...opportunities for all students

4.1g Teachers communicate regularly with families

4.1h Evidence that the teachers and staff care

4.1i Multiple communication strategies...to all 
stakeholders

4.1j Evidence that student achievement is highly
valued

4.1k The school/district provides support...needs of all 
students

1 2 3 4

Performance Rating
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5.1 Student, Family and Community Support Learning Environment

5.1a Families and the community are active partners

5.1b All students have access to all the curriculum

5.1c Reduce barriers to learning

5.1d Students are provided opportunities to receive 
additional assistance

5.1e School maintains an accurate student record
system

1 2 3 4

Performance Rating
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6.1 Professional Development Learning Environment

6.1a Support for the long-term professional growth of
the individual staff members

6.1b The school has an intentional plan for building 
instructional capacity

6.1c Staff development priorities..alignment..goals for
student performance

6.1d Plans for school improvement directly connect 
goals for student learning

6.1e Professional development is on-going and job-
embedded

6.1f Professional development planning connect 
student achievement data

1 2 3 4

Performance Rating
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6.2 Professional Growth and Evaluation Learning Environment

6.2a Clearly defined evaluation process

6.2b Leadership provides the fiscal resources for the
appropriate professional growth

6.2c Employee evaluation and the individual 
professional growth plan to improve staff 
proficiency

6.2d A process of personnel evaluation which meets or
exceeds standards set in statute

6.2e The school/district improvement plan identifies
specific instructional needs

6.2f Evaluation process to provide teachers..change 
behavior and instructional practice

1 2 3 4

Performance Rating
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7.1 Leadership Efficiency

7.1a Leadership has developed and sustained a 
shared vision

7.1b Leadership decisions focused on student 
academic data

7.1c All administrators have a growth plan

7.1d Evidence that the leadership team disaggregates 
data

7.1e Leadership ensures all instructional staff...access 
to curriculum related materials

7.1f Leadership ensures that time is 
protected...instructional issues

7.1g Leadership plans and allocates resources

7.1h School/district leadership provides policy and
resource infrastructure

7.1i Process for the development and the 
implementation of the local school board of 
education policy

7.1j Local school board of education/school have 
intentional focus on student academic
performance

7.1k Principal demonstrates leadership skills in 
academic performance, learning environment, 
efficiency

1 2 3 4

Performance Rating
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8.1 Organization of the School Efficiency

8.1a School is organized...use of all available 
resources

8.1b All students have access to all the curriculum

8.1c Staff are allocated based upon the learning needs 
of all students

8.1d Staff makes efficient use of instructional time

8.1e Staff...planning vertically and horizontally across
content areas

8.1f Schedule aligned with the school's mission

1 2 3 4

Performance Rating
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8.2 Resource Allocation and Integration Efficiency

8.2a Clearly defined process provides equitable and 
consistent use of fiscal resources

8.2b Budget reflects decisions directed by an 
assessment of need

8.2c District and local school board of education 
analyze funding and other resource requests

8.2d Resources are allocated and integrated to 
address student needs

1 2 3 4

Performance Rating
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9.1 Defining the School Vision, Mission, Beliefs Efficiency

9.1a Collaborative process used to develop the vision, 
beliefs, mission

1 2 3 4

Performance Rating
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9.2 Development of the Profile Efficiency

9.2a Planning process involves collecting, managing 
and analyzing data

9.2b Use data for school improvement planning

1 2 3 4

Performance Rating
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9.3 Defining Desired Results for Student Learning Efficiency

9.3a School and district plans reflect learning research, 
expectations for student learning

9.3b Analyze their students' unique learning needs

9.3c Results for student learning are defined

1 2 3 4

Performance Rating
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9.4 Analyzing Instructional and Organizational Effectiveness Efficiency

9.4a Strengths and limitations are identified

9.4b Goals for building, strengthening capacity

1 2 3 4

Performance Rating
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9.5 Development of the Improvement Plan Efficiency

9.5a Steps for school improvement aligned with 
improvement goals

9.5b ACSIP identifies resources, timelines

9.5c Evaluating the effectiveness of the ACSIP

9.5d ACSIP is aligned with the school's profile, beliefs, 
mission, desired results

1 2 3 4

Performance Rating
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9.6 Implementation and Documentation Efficiency

9.6a ACSIP is implemented as developed

9.6b School evaluates the degree to which it achieves
the goals and objectives for student learning

9.6c The school evaluates the degree to which it
achieves the expected impact

9.6d Evidence of attempts to sustain the commitment 
to continuous improvement

1 2 3 4

Performance Rating
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LEASE AGREEMENT 
 
      THIS LEASE, dated for reference purposes only    , 2013, is made by 
and between Willard LeVine Trust, or a corporation to be named by Lessor ("Lessor") 
and Little Rock School for Integrated Academics and Technologies, Inc., an Arkansas 
corporation ("Lessee"). 
 
RECITALS: 
 
This lease is made with reference to the following facts and objectives: 
 
      (a)  Lessor is the sole owner of the Premises described below, and desires to lease 
the Premises to Lessee for the purpose of operating a Public Charter High School. 
 
      (b)  Lessee desires to lease the Premises for such purposes and any activities 
related thereto. 
 
      (c)  The parties desire to enter into a lease agreement defining their rights, duties 
and liabilities relating to the Premises. 
 
AGREEMENT: 
 
      NOW, THEREFORE, in order to consummate the desires of the parties set forth in 
the foregoing recitals, which are made a contractual part of this Lease, and in 
consideration of the mutual agreements, provisions and covenants herein contained, 
the parties hereby agree as follows: 
 

1. Premises. Lessor hereby leases to Lessee and Lessee leases from Lessor for 
the term described herein that certain real property located at 6724 I-30 Frontage Road, 
in the City of Little Rock, County of Pulaski, State of Arkansas, more particularly 
described as: Tract 82, Little Rock Industrial District, City of Little Rock, Pulaski County, 
Arkansas, all of which property shall hereinafter be referred to as the "Premises". 
 

2. Term. The term of this Lease shall be as follows: 
 

(a) Effective Date. The effective date of this Lease for purposes of 
commencement of the parties' respective rights and obligations hereunder shall be upon 
the mutual execution and acceptance of this Lease by both parties, the "Effective Date".  
Notwithstanding the foregoing, approval by the Arkansas State Board of Education of 
Lessee’s application to use the Premises as a Public Charter High School shall be a 
strict condition precedent to the performance of Lessee’s obligations hereunder.  In the 
event that such approval has not been obtained by April 15, 2013, Lessee shall notify 
Lessor within fifteen (15) days.  Lessor shall immediately return to Lessee all sums paid 
to Lessor upon execution of this Lease, and this Lease shall terminate with neither party 
having any obligation to the other.  
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(b) Rent Commencement Date. The Rent Commencement date of this 
Lease shall be August 1, 2013. 
 

(c) Term. The term of this Lease shall be Seven (7) years from the Rent 
Commencement Date. 
 

(d) Possession. Lessor shall deliver possession of the Premises to Lessee 
on or before May 1, 2013. 
 

(e) Renewal Options. Lessee shall have the option to renew and extend this 
Lease for two (2) additional term of Five (5) years, upon the same terms and conditions 
as provided herein except for the rental payable, by giving Lessor written notice of its 
election at least one-hundred, eighty (180) days prior to the expiration of the primary or 
renewal term. Rent for each option term shall follow the schedule in section 3 below.  
 

3. Rental. Lessee shall pay to Lessor as rental for the Premises during the 
Primary term of this Lease, in advance, rent based upon the following schedule:  

 

INITIAL TERM RENT SCHEDULE 
 
 PERIOD     MONTHLY   ANNUAL 
August 1, 2013 – July 31, 2014   $5,000.00   $60,000.00 
August 1, 2014 – July 31, 2015   $5,000.00   $60,000.00 
August 1, 2015 – July 31, 2016   $5,125.00   $61,500.00 
August 1, 2016 – July 31, 2017   $5,253.00   $63,038.00 
August 1, 2017 – July 31, 2018   $5,384.00   $64,613.00 
August 1, 2018 – July 31, 2019   $5,519.00   $66,229.00 
August 1, 2019 – July 31, 2020   $5,657.00   $67,884.00 
 

FIRST OPTION TERM RENT SCHEDULE 
 
 PERIOD     MONTHLY   ANNUAL 
August 1, 2020 – July 31, 2021   $5,798.00   $69,582.00 
August 1, 2021 – July 31, 2022   $5,943.00   $71,321.00 
August 1, 2022 – July 31, 2023   $6,092.00   $73,104.00 
August 1, 2018 – July 31, 2019   $6,244.00   $74,928.00 
August 1, 2019 – July 31, 2020   $6,400.00   $76,800.00 
 

SECOND OPTION TERM RENT SCHEDULE 
 
 PERIOD     MONTHLY   ANNUAL 
August 1, 2020 – July 31, 2021   $6,560.00   $78,720.00 
August 1, 2021 – July 31, 2022   $6,724.00   $80,688.00 
August 1, 2022 – July 31, 2023   $6,892.00   $82,704.00 
August 1, 2018 – July 31, 2019   $7,064.00   $84,768.00 
August 1, 2019 – July 31, 2020   $7,240.00   $86,880.00 
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The first rental payment shall be $10,000.00, one-half of which shall be retained by 
Lessor as security for Lessee's performance hereunder. The initial monthly rental 
payment and the security deposit shall be payable upon execution of this Lease. 
Thereafter, the monthly rental payment shall be due and payable on the first day of 
each successive month throughout the term, commencing on September 1, 2013. 
Rental for any portion of a calendar month shall be prorated on a per diem basis. 
Lessee shall pay Lessor a late payment charge of $200.00 if any rental payment is not 
paid on or before ten (10) days after its due date. 
 
In the event Lessee fails to receive its necessary funding for a Public Charter High 
School from the applicable facility funding source, then Lessee shall have the right to 
terminate this Lease upon written notice to Lessor. Lessee shall provide written proof of 
the inadequacy of such funding to Lessor simultaneous with the written notice of 
termination.  
 
Notwithstanding anything to the contrary contained elsewhere in this Lease, it is 
expressly understood and agreed between the parties hereto that LESSEE is granted 
an option to cancel this Lease upon one hundred eighty (180) days written notice to 
LESSOR at any time after July 31, 2014. Termination shall be sffective six (6) months 
from the date of written notification to Lessor of termination of this Lease based only on 
the inadequacy of Public funding for Tenant as a public charter school by the Arkansas 
Department of Education. Until the effective day of such termination Lessee shall be 
fully obligated to comply with the terms of this Lease. 
 
In the event Lessee elects to terminate this Lease pursuant to the above state provision, 
but then seeks funding, receives funding, opens and operates a SIA Tech school in any 
other location in the State of Arkansas it shall pay rent to the Lessor as if Lessee 
occupied the building for the Primary Term of the Lease, or however long Lessee 
operates such school, whichever is shorter. 
 
No indebtedness of any kind incurred or created by the open-enrollment public charter 
school shall constitute an indebtedness of the State of Arkansas or its political 
subdivisions, and no indebtedness of the open-enrollment public charter school shall 
involve or be secured by the faith, credit, or taxing power of the State of Arkansas or its 
political subdivisions. 
 

4. Use of Premises. The Lessee may use and occupy the Premises for a Public 
Charter High School and such purposes ancillary thereto , and Lessee shall not use or 
occupy nor permit the Premises or any part thereof to be used or occupied for any 
unlawful business, use or purpose, nor for any business, use, or purpose deemed extra-
hazardous, or which would void or make voidable any insurance coverage, nor any 
purpose or in any manner which is in violation of any present or future governmental 
laws or regulations. 
 



Revised 2-27-2013 
 

4 
 
 

5. Condition of Premises. Lessor hereby represents and warrants that the 
Premises, including all equipment and improvements situated thereon are being 
delivered in accordance with the provisions of Addendum “A,“ and are structurally 
sound, are in a state of good and sufficient condition and repair and are generally 
suitable for the uses and purposes permitted by this Lease.   
 
 Lessor has received no notice, actual or constructive, of violation of any 
applicable zoning regulation, ordinance or other law, order or regulation whether 
federal, state or local (including all such laws as relate to: health; safety; pollution of air, 
soil, surface water or subsurface water; and application, use, storage, handling, or 
disposal of pollutants or toxic substances) relating to operations heretofore conducted at 
the Premises. Lessor warrants that the Premises and their contemplated use hereunder 
are not in violation of any applicable zoning regulation, ordinance or other law, order or 
regulation relating to the Premises. 
 
      Lessor represents and warrants that the Premises (including the land, 
improvements and groundwater) are not contaminated with any chemicals, pollutants or 
other toxic substances in quantities exceeding levels permitted by applicable laws. 
Lessor represents and warrants that any waste materials heretofore generated from the 
Premises have been disposed of in accordance with all applicable federal, state and 
local environmental laws and regulations. Lessor represents and warrants that neither 
Lessor nor Lessee is or would be liable under the Comprehensive Environmental 
Response Compensation and Liability Act of 1980, as amended, the Resource 
Conservation and Recovery Act, the Toxic Substances Control Act, or any other federal, 
state or local law, ordinance or regulation for the protection of person or the 
environment. 
 
 Lessor represents and warrants that the facilities and improvements making up 
the Premises have been constructed and installed in accordance with then current 
federal, state and local laws, rules and regulations regarding structural requirements 
and safety standards including the Americans with Disabilities Act. If it is brought to the 
attention of Lessor or Lessee that the Premises were not so constructed thereby 
constituting a violation or infraction of ·such laws, rules or regulations, Lessor agrees to 
proceed promptly to cure any such violations at its sole expense. Lessor's 
representations and warranties shall survive the term of this Lease. 
 

6. Non-Disturbance Agreement.  In the event this Lease is or might be subject 
or subordinate to any lien of mortgage, security interest, contract for deed or other 
encumbrance, and any modifications, amendments, replacements or extensions 
thereof, which may now or hereafter affect the Premises or Lessee's rights hereunder, 
Lessor shall within fifteen (15) days after the Effective Date hereof or prior to the 
Effective Date of such encumbrance, in the case of encumbrances arising after the 
Effective Date hereof) obtain from the holder of any such interest in agreement 
whereby, if such holder or any successor in interest shall come into possession of the 
Premises, or any part thereof, by dispossession, foreclosure or otherwise, or shall 
become the owner of such property, or take over the rights of Lessor to such property, 
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said holder shall not disturb the possessions, use or enjoyment of the Premises by its 
successors or assigns, nor disaffirm this Lease or Lessee's rights or estate granted 
hereunder so long as Lessee performs all of its obligations substantially in accordance 
with the terms of this Lease.  The failure of Lessor to obtain such non-disturbance 
agreement shall constitute a default by Lessor. 
 

7. Signs, Lessee Improvements.  Lessee may erect such signs on the Premises 
as are reasonably necessary in the judgment of Lessee to apprise the public of 
Lessee's business, provided that any such signage shall comply with all local 
ordinances and restrictions. Lessee may remove such signs at the expiration of the term 
of this Lease and shall repair any damage caused by the installation or removal. 
 
 Lessee shall have the right to make additional modifications to the Premises 
beyond the Tenant Work as set out in Addendum “B,” by erecting or installing 
improvements, machinery or other equipment thereon, and any other construction or 
modification which Lessee deems necessary to make the Premises more useful or 
productive, so long as such modification or construction does not materially diminish the 
value of the Premises; provided, however, as to any such modification estimated to cost 
in excess of Ten-thousand and No/100 Dollars ($10,000.00), Lessee shall give Lessor 
not less than fifteen (15) days prior written notice of the intended modification and brief 
description thereof.  Lessor shall not be liable for the cost of such modifications or 
changes, the total cost of which, including maintenance and repair thereof and any ad 
valorem tax thereon, shall be borne by Lessee. Lessee shall obtain all necessary 
permits and approvals from the appropriate regulatory agency(ies) prior to 
commencement of any improvements described within this section and Lessee shall 
warrant that any such repairs shall be constructed in accordance with all applicable 
building, health and safety, and environmental regulations. 
 
 Lessee may, but shall not be required to, remove any improvements, 
machinery, equipment and structures placed on the Premises by Lessee after the 
Effective Date hereof; provided, however, that Lessee shall repair any damage caused 
to the Premises by such removal. Any such improvements not removed by Lessee after 
thirty (30) days written notice following the termination of this Lease shall become the 
property of Lessor and shall not be removable thereafter by Lessee. 
 

8. Maintenance and Repairs.    Lessor shall maintain the roof, foundation and 
structural soundness of the exterior walls of the Premises in good condition and repair 
during the term of this Lease.  Lessee shall maintain and repair, at its own cost and 
expense, all of the premises except the roof, foundation and structural soundness of the 
exterior walls, including, but not limited to the exterior walls and facia, heating, 
ventilation, and air conditioning (HVAC) systems, electrical, plumbing, carpeting, 
painting, and landscaping, provided, however that such items have been delivered in 
accordance with Exhibit “A.”  Lessee shall be responsible for maintaining the parking lot 
in good repair throughout the term, or any extensions, of this Lease. In the event of a 
dispute between Lessor and Lessee with regard to repairs to be performed on the 
parking lot, Lessor and Lessee shall each select a licensed paving contractor to provide 
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an estimate for repairs. If Lessor and Lessee are then not able to agree on the amount 
or necessity for repairs, then the two licensed paving contractors selected by the Lessor 
and Lessee, respectively, shall jointly select a third licensed paving contractor to 
determine the amount or necessity for repairs to the parking lot. The decision of the 
third licensed paving contractor shall be final and shall be binding upon both Lessor and 
Lessee, and Lessee shall have the stipulated repairs made. Lessee shall, at its own 
expense perform ordinary repairs and maintenance to the Premises as may become 
necessary to maintain the Premises in a good and safe condition, including ordinary 
wear and tear, and excepting casualty losses, which shall be governed by the 
provisions of section 13.  
 
Lessee shall also perform such general maintenance as is necessary to maintain a 
general appearance about the Premises substantially equal to their appearance at the 
commencement of the term of this Lease, ordinary wear and tear and damage by 
casualty excepted. All repairs, renewals, replacements, maintenance and restoration 
required under this Section shall be commenced and prosecuted to completion with 
reasonable diligence and shall be made in a good and workmanlike manner. Any work 
required to be done by Lessor shall be conducted in such a way as to minimize 
disruption of or interference with Lessee's business. 
 

9. Insurance. 
 

 (a) Insurance on the Premises. Lessee agrees that it will keep the leased 
improvements, structures, machinery and equipment on the Premises insured, at a 
minimum, against loss or damage by fire with extended coverage "all risk" 
endorsement, vandalism and malicious mischief and rental insurance reimbursement 
coverage in an amount sufficient to prevent either party from being a co-insurer under 
the terms of the applicable policies but in any event in an amount not less than ninety 
percent (90%) of the full replacement value of the Premises as determined from time to 
time.  Such insurance shall be issued by financially responsible insurers duly authorized 
to do business in the state of Arkansas, and shall contain a provision that no act or 
omission of Lessor or Lessee shall affect or limit the obligation of the insurance 
company to pay the amount of any loss sustained and shall contain the standard form of 
waiver of subrogation. The insurance company shall be required to give Lessee and 
Lessor not less than thirty (30) days notice in the event of cancellation or material 
alteration of such coverage. Lessee shall be deemed to be a self-insurer as to the 
deductible or any co-insurance applicable to such Insurance coverage and shall pay 
any deductible or co-insurance in the event of such loss or damage. Lessor shall be 
added as an additional named insured on all insurance covering the Premises and shall 
be given a duplicate copy of the policy. 
 
 (b) Lessee's Insurance. Lessee agrees to maintain, at its own expense, fire 
and extended "all risk" coverage, malicious mischief and vandalism insurance on 
Lessee's property located at the Premises, including inventory, which insurance policy 
shall contain the standard form of waiver of subrogation, and will provide Lessor with a 
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certificate of insurance properly executed by its insurance company evidencing such 
coverage upon written request by Lessor. 
      
 (c) Waiver of Subrogation. The parties hereby release each other and their 
respective officers, employees and agents from all claims for damage to the Premises 
and to the fixtures, personal property, equipment and improvements of either Lessor or 
Lessee in or on the Premises, notwithstanding that any such loss or damage may be 
due to or result from the negligence of either of the parties or their respective officers, 
employees or agents. 
 

10.   Indemnity. 
 
 (a) Insurance Requirements. For purposes of this Section 10, Lessee 
agrees  during the term hereof to maintain adequate public liability and other insurance 
with reputable insurance companies as hereinafter set forth and pursuant to the terms 
and conditions of Section 9, and, upon request, to furnish Lessor with certificates of 
insurance properly executed by its insurance company evidencing such fact, and 
requiring its insurer to give at least thirty (30) days notice to Lessor in the event of 
cancellation or material alteration of such coverage. The insurance coverage to be 
maintained by Lessee shall be as follows: 
 
  (i) Comprehensive general liability insurance, including contractual 
liability coverage as respects this Lease, against claims for bodily injury, death and 
property damage occurring in or about the Premises, affording minimum single limit 
protection of Two-Million and No/100 Dollars ($2,000,000.00) with respect to personal 
injury or death and property damage occurring or resulting from one occurrence; and 
 

  (ii) Worker's Compensation and employer's liability insurance in 
accordance with the statutory requirements of Arkansas.  
 
Lessor shall be added as additional named insured to the liability insurance provided in 
section 10(a)(i) above. 
 
 (b) Indemnity by Lessee.  Lessee agrees to indemnify, defend and hold 
harmless Lessor, its agents, officers, and employees from and against all third party 
claims of whatever nature arising from any act, omission or negligence of Lessee, or 
Lessee's agents, officers, or employees, or arising from any accident, injury or damage 
whatsoever caused to any such third party, or to the property of any third party, 
occurring during the term of this Lease in or about the Premises, unless such claims 
arise from the act or omission of Lessor. 
 

 (c) Costs and Expenses. This indemnity and hold harmless agreement shall 
include indemnity against all costs, expenses and liability in or in connection with any 
such claim or proceeding brought thereon and the defense thereof, including 
reasonable attorneys' fees. 
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11. Surrender.  On the last day of the term hereof, or upon any sooner termination 
as provided herein, Lessee shall surrender the Premises to Lessor in substantially the 
same condition as when received, ordinary wear and tear, natural deterioration beyond 
the control of Lessee, and damage by fire, tornado or other casualty or act of God 
excepted, and except for the roof for which Lessor had the obligation of maintenance 
and repairs. If Lessee fails to vacate the Premises at the end of the Term, then Lessee 
shall be a tenant at will and, in addition to all other damages and remedies to which 
Lessor may be entitled for such holding over, Lessee shall pay a rental equal to 125% 
of the monthly rent payable during the last month of the Term.  
 

12. Eminent Domain. 
 
 (a) Termination of Lease.  If the whole of the Premises, or such portion 
thereof as will make the Premises unsuitable or untenantable for Lessee's continued 
use, is condemned for any public use or purpose by any legally constituted authority 
then, in either of such events, this Lease shall terminate effective as of the time of 
taking by such authority and rental shall be accounted for between Lessor and Lessee 
as of such date. Such termination shall be without prejudice to the rights of either 
Lessor or Lessee to recover compensation from the condemning authority for their 
respective loss or damage caused by such condemnation and nothing in this Section or 
Section 12(b) shall be construed as limiting the Lessee's right to claim business 
damages and moving expenses from the condemning authority. Neither party shall have 
any rights in or to any award made to the other by the condemning authority.  
 
 (b) Continuation of Lease. If any part of the Premises shall be so taken and 
this Lease shall not terminate under the provisions of the preceding subsection, then the 
rental shall be equitably reduced in proportion to the areas so taken and its effect on 
Lessee's use, and Lessor shall restore the remaining portion of the Premises at its own 
expense to the extent necessary to render the Premises suitable for the purposes for 
which they were leased, and make all repairs to the driveways and the improvements 
on the Premises to the extent reasonably necessary to constitute the building and 
improvements a complete architectural and functional unit and to restore the Premises 
as nearly as possible to their prior condition. 
 
 If the parties are unable to agree as to the amount, of reduction of rental as 
herein provided, then the parties shall appoint a qualified, impartial M.A.I. real estate 
appraiser, as is mutually satisfactory to the parties, who shall determine the fair market 
rental value of the Premises as a result of such condemnation and whose appraisal 
shall be binding upon the parties unless otherwise agreed. 
 
 (c) Notice of and Participation in Proceedings. Lessee shall have the right 
to notice of and to participate in all eminent domain proceedings, together with Lessor 
and any mortgagee. Lessor shall not settle any such eminent domain proceedings or 
sell the Premises or any part thereof under threat of such proceedings without the prior 
written consent of Lessee, which consent shall not be unreasonably withheld or 
delayed. 
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13. Casualty to Premises. 

 
 (a) Total Destruction. If the improvements on the Premises shall be totally or 
substantially destroyed by fire or other casualty so that the Premises shall be 
untenantable or unsuitable for the conduct of Lessee's business, then either party shall 
have the right to terminate this Lease by giving notice to the other party of its election 
within fifteen (15) days following the occurrence of such damage or destruction, and all 
rents and other charges shall be adjusted and prorated as of the date of such 
destruction. As used in this Section, the term "substantially destroyed" shall mean 
damage to Lessor's building and improvements equal· to or in excess of twenty-five 
percent (25%) of the fair market value thereof prior to such destruction. All insurance 
proceeds attributable to the Premises shall be paid to Lessor, and the amount of the 
deductible, if any, shall be paid by Lessee to Lessor. 
 
 (b) Partial Destruction. In the event that the Premises shall be partially 
damaged or destroyed by fire or other casualty, so that the same are still reasonably 
tenantable and fit for the continued conduct of Lessee's business (or if neither party 
elects to terminate under Section 13(a) above), Lessor shall with all reasonable 
diligence, using the insurance proceeds attributable to the Premises and the amount of 
any deductible to be paid by Lessee to Lessor, repair the damage and restore the 
Premises to substantially its condition immediately prior to the happening of such event. 
In the event that the Premises are not restored and repaired within one hundred twenty 
(120) days of the date of the occurrence, Lessee may, at its option, terminate this Lease 
by written notice to Lessor, which termination shall be effective upon receipt by Lessor. 
In the case of termination by Lessee, insurance proceeds and deductible shall be 
treated the same as in section 13(a) 
 
 (c) Abatement of Rent. In the event of damage or destruction of Premises, 
rent shall partially abate from the date of such damage or destruction to the extent the 
Premises are untenantable until the improvements have been repaired or restored and 
the Premises have been delivered to Lessee in the manner and in the condition 
provided by this section. If the parties exercise their option to terminate this Lease 
because of such casualty, rent shall be prorated until the date of termination. 
 

14. Taxes. Lessor shall pay all real estate taxes last due and payable for the 
Premises during the Lease Term.  Lessee shall reimburse Lessor, during the Lease 
Term, for payment of said taxes. It is understood that a pro rata adjustment shall be 
made for the first and last year of the Lease Term. 
 
 Each year during the Lease Term, Lessor shall notify Lessee of the amount of 
real estate taxes last due and payable without penalty, and together with such notice 
shall furnish Lessee with a copy of the tax bills for each current year. Lessee shall 
reimburse Lessor not later than thirty (30) days following receipt of a copy of the County 
Tax Bill, which shall be deemed as adequate evidence of the tax assessment for the 
Premises. In the event any holder of a first mortgage or trust deed requires the creation 
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of an escrow account for the payment of such real estate taxes, Lessee agrees to pay 
such taxes in accordance with the terms of the escrow account. In the event tax years 
shall not coincide with the Lease years, taxes for the first and last Lease Year shall be 
prorated. 
 
 Lessor shall also notify Lessee of any notice of a change in the assessment of 
the Premises, as soon as reasonably possible after its receipt of such notice, and 
sufficiently in time for Lessee to take timely action to protest the same. 
  
  Lessee may, at its own expense and in the name of the parties hereto and at 
its sole discretion, take any proceedings for an adjustment or review of the real estate 
taxes, and Lessor agrees to fully cooperate in any such proceedings for the purpose of 
assisting Lessee in any attempt by it to effect a reduction thereof. Lessor shall provide 
Lessee, upon request, all relevant information for purposes of determining valuation for 
property tax purposes. 
 
 Any and all taxes imposed upon the fixtures and any personal property 
belonging to the Lessee shall be the responsibility of the Lessee. 
 

15. Utilities. Lessee shall pay all charges or fees for use or consumption of all 
separately metered utilities provided to the Premises including water, gas, electricity, 
telephone and other utilities and services together with any taxes thereon. 
 

16. Quiet Enjoyment; Access to Premises. Lessor covenants, warrants and 
represents that it has full right and power to execute this Lease and to grant the estate 
demised herein and, so long as Lessee is not in default under any of the terms and 
conditions of this Lease, Lessee shall peaceably hold and quietly enjoy the Premises, 
and shall have the right of ingress and egress to and from the Premises. Lessor shall 
have such right of access to the Premises as is reasonably necessary to inspect or 
repair the Premises from time to time at such times as are reasonable; provided, 
however, Lessor shall not unreasonably interfere with or disrupt Lessee's business 
operations in doing so. 
 

17. Default. 
 
 (a) Nonpayment of Rent.  If Lessee shall default in the payment of rent 
herein reserved when due, failure of Lessee to cure such default after fifteen (15) days 
written notice shall, at the option of the Lessor, constitute a default event. 
 
 (b) All Other Defaults. If Lessee shall be in default in performing any of the 
terms or provisions of this Lease other than the provision requiring the payment of rent, 
and if Lessor shall give Lessee notice in writing of such default and if Lessee shall fail to 
cure such default within twenty (20) days after the date of receipt of such notice or if the 
default is of such a character as to reasonably require more than twenty (20) days to 
cure then, if Lessee shall fail to use reasonable diligence in curing such default within 
such additional time as is reasonably necessary to do so, such default shall then 
constitute a default event.  Lessor shall have the right to cure such default and the sums 
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reasonably expended by Lessor in going so shall be deemed to be additional rent and 
on demand shall be paid by Lessee on the day when rent shall next become due and 
payable.  
 
 (c) Failure of Lessee to Cure. Upon written notice of a default event and the 
failure of Lessee to cure its default within thirty (30) days of such written notice, Lessor 
shall have the immediate right to terminate this Lease, at its option and to pursue 
whatever rights and remedies it may have against Lessee by reason of such default. 
The remedies provided to Lessor herein are nonexclusive and cumulative and the 
pursuit by Lessor of one remedy does not waive its right to pursue any and all other 
remedies it may have. 
       

18. Severability. The invalidity of any provision of this Lease as determined by a 
court of competent jurisdiction shall in no way affect the validity of any other provisions 
hereof. The parties represent that the terms and provisions set forth herein are the 
result of arms-length negotiations between the parties and, therefore, this Lease shall 
not be construed either for or against a particular party by reason of draftsmanship or 
otherwise but, rather, shall be interpreted in accordance with the general tenor of the 
language in order to reach an equitable result. 

 
19. Time of the Essence. The parties hereto agree that with respect to the 

performance of all terms, conditions, and covenants of this Lease, time is of the 
essence. 

 
20. Captions. Section captions are not a part hereof and are inserted merely for 

the convenience of the parties. 
 
21. Incorporation of Prior Agreements and Amendments. This Lease contains 

all agreements of the parties with respect to any matter mentioned herein.  No prior 
agreement or understanding pertaining to any such matters shall be effective. This 
Lease may be only modified by written agreement, signed by the parties in interest at 
the time of such modification. 

 
22. Waiver. No waiver by Lessor or Lessee of any provision hereof shall be 

deemed a waiver of any other provision hereof or of any subsequent breach by the 
other party of any other provision. 

 
23. Holding Over. If the Lessee remains in possession of the Premises or any part 

thereof after expiration of the term hereof with the consent of Lessor, such occupancy 
shall be a tenancy from month to month upon all of the terms hereof applicable to a 
month-to-month tenancy. 
 

24. Binding Effect; Choice of Law. Subject to any provisions hereof, this Lease 
shall bind the parties, their personal representatives, successors and assigns. This 
Lease shall be governed by the laws of Arkansas. 
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25. Attorneys' Fees. If either party named herein or its successor brings an action, 
at law, in equity, or arbitration to enforce the terms hereof or declare rights hereunder, 
the prevailing party in any such action, on trial or appeal, shall be entitled to its 
reasonable attorneys' fees to be paid by the losing party as fixed by the court. 

 
26. Authority. Each individual executing this Lease on behalf of Lessor and 

Lessee represents and warrants that he is duly authorized to execute and deliver this 
Lease on behalf of said entity, and that this Lease is binding upon said entity. 

 
27. Notices. All notices under this Lease must be in writing and either hand 

delivered or sent by United States certified or registered mail, postage prepaid, 
addressed as follows, except that any party may by written notice given as aforesaid 
change its address for subsequent notices to be given hereunder: 
 
 Lessor:  Willard LeVine Trust 
    Robert Testa, Trustee  
    PO Box 6749 
    La Quinta, CA 92248 
    Tax ID#:    
 
 With a copy to: Mr. Peter LeVine 
    2600 El Camino Real, Suite 418  
    Palo Alto CA 94306    
 

With a copy to: Excel Realty Group, Inc. 
   David Carpenter, SIOR 
   5111 Jerry Drive, Suite B 
   Little Rock AR 72223 

 
         Lessee:  Little Rock School for Integrated 
    Academics and Technologies, Inc.      
    2611 Temple Heights Dr.  Suite A 
    Oceanside, CA 92056-3582  
    Telephone: (760) 945-1227 
    Fax: (760) 631-3401 
    Tax ID#: 
 
  With a copy to:   
       
      
 
 
        

28. Recording; Memorandum of Lease. Lessee shall have the right to record a 
memorandum of this Lease.  Lessor agrees to execute a Memorandum of Lease 
suitable for recording at the request of Lessee. 
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29. Brokers.  Each Party warrants that it had no dealings with any broker or agent 

in connection with this Lease, other than Excel Realty Group, Inc. on behalf of 
Landlord, and Signature Equity Group, Inc. (SEG) and Flake and Kelly Commercial on 
behalf of Tenant.  Real estate commission in the total amount of 6% of the total 
aggregate gross Lease amount for the initial and any subsequent renewal term shall be 
paid by Lessor upon occupancy of the premises by Tenant in the following manner: 
 3%  to Excel Realty Group and 1.5% to SEG and 1.5% to Flake and Kelly 
Commercial.  Each Party agrees to hold the other Party harmless against any claims 
for brokerage commissions arising out of any conversations or negotiations had by it 
with any broker other than those referenced in this Section. 

 
 IN WITNESS WHEREOF, this Lease has been executed in multiple 
counterparts on the date and at the place indicated by each signature, each of which for 
all purposes shall be deemed an original and all of which shall evidence but one 
agreement between the parties hereto. 
 

 
Executed at        Willard LeVine Trust 
On       ,2013    
 

By      
            Robert Testa, Trustee 
 
 
         Lessor 
 
Executed at         
        Little Rock School for Integrated 

Academics and Technologies, Inc 
On      ,2013    
 

        By      
         

Title      
 
 Lessee 
 
 
  



 

Hughes School District
LEA # 6202
St. Francis County

Fiscal Distress Indicators and Additional Concerns:
Material state or federal audit exceptions or violations

District Profile: 2008-09 2009-10 2010-11 2011-12

Superintendent Ray Nassar Ray Nassar Ray Nassar Jimmy Wilkins
4 QTR ADM 448 427 415 389

Assessment 49,007,566 48,879,091 50,397,589 51,579,004 

Total Mills 39.40 39.40 39.40 39.40

Total Debt Bond/Non Bond 810,377 736,673 662,584 588,091 

Per Pupil Expenditures 12,146 14,842 15,558 14,466 

Personnel-Non-Fed Certified FTE 49.13 41.74 35.12 48.40 

Personnel-Non-Fed Certified Clsrm FTE 44.08 38.69 32.07 45.35 

Avg Salary-Non-Fed Cert Clsrm FTE 45,443 50,519 57,593 37,242

Avg Salary-Non-Fed Cert FTE 44,167 47,923 50,031 36,574 

Net Legal Balance (Excl Cat & QZAB) 1,766,818 1,387,784 2,225,583 1,653,181 

Total Debt includes Bonded and Non-bonded filed with ADE.
Data Source:  Annual Statistical Reports (ASR) and State Aid Notice for school district.

On October 9, 2012, Ms. Sheryl Owens was hired as Interim Superintendent for the Hughes School District.  

Fiscal and Administrative Services
Financial Accountability and Reporting

Fiscal Distress Report 
April 8, 2013
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HUGHES SCHOOL DISTRICT NO. 27 
ST. FRANCIS COUNTY, ARKANSAS SCHEDULE OF 

FINDINGS AND QUESTIONED COSTS FOR THE YEAR 
ENDED JUNE 30, 2012 

Schedule 3 · 

 
 

SECTION II·FINANCIAL STATEMENT FINDINGS 
 

MATERIAL WEAKNESSES 
 

2012-1. Internal Control 
 

Criteria or specific requirement: Internal control is a process consisting of five interrelated components - control environment, 
risk assessment, information and communication, control activities, and monitoring. Management is responsible for adopting 
sound accounting policies and for establishing and maintaining internal control that will, among other things, initiate, authorize, 
record, process, and report transactions (as well as events and conditions) consistent with management's assertions embodied 
in the financial statements. 

 
Condition:  Deficiencies in the internal control component of control activities adversely affected the District's ability to initiate, 
authorize, record, process, and report financial data in accordance with the regulatory basis of accounting such that there was a 
reasonable possibility that a material misstatement of the District's financial statements would not be prevented, or detected 
and corrected on a timely basis. Financial accounting records were not adequately segregated among employees.  Specifically, 
certain key weaknesses included the following:  receipting, depositing, posting, and reconciling was performed by the same 
employee, without compensating controls. Additionally, payroll checks were prepared by the same employee responsible for 
changes to the payroll amounts, without compensating controls. 

 
Context:  An understanding of the five components of internal control sufficient to assess the risk of material misstatement of 
the financial statements whether due to error or fraud, and to design the nature, timing, and extent of further audit objectives 
was obtained. 

 
 

Effect:  The District's ability to initiate, authorize, record, process, and report transactions consistent with management's 
assertions embodied in the financial statements, as well as the ability to safeguard District assets, was adversely affected by 
the Identified weaknesses in the above internal control component. 

 
Cause:   District management, due to cost/benefit implications, which hindered the District's ability to adequately segregate 
financial accounting duties among employees, did not effectively address the deficiencies in internal control. 

 
 

Recommendation:  District management should adopt sound accounting policies and establish and maintain internal controls 
that Initiate, authorize, record, process, and report transactions consistent with management's assertions embodied i n the 
financial statements and that will safeguard District assets. 

 
Views of  responsible officials  and planned  corrective  actions:  We  concur  with the  recommendation and will imple ment 
corrective procedures to the extent possible. 
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HUGHES SCHOOL DISTRICT NO. 27 
ST. FRANCIS COUNTY, ARKANSAS SCHEDULE OF 

FINDINGS AND QUESTIONED COSTS FOR THE YEAR 
ENDED JUNE 30,2012 

Schedule 3 

 
 

SECTION II·FINANCIAL STATEMENT FINDINGS (Continued) 

MATERIAL WEAKNESSES (Continued) 

2012-2. Misstatements not Detected by Internal Control System 
 

Criteria or specific requirement: Financial accounting records should be accurate to ensure preparation of reliable financial 
statements that are fairly presented in conformity with the regulatory basis of accounting. 

 
Condition: The District's internal control system did not prevent, or detect and correct material errors in the financial accounting 
records. Such records are utilized in the preparation of the District's financial statements.  The accounting records contained 
numerous errors totaling $1,136,915 in the general fund. The financial statements were subsequently corrected by adjusting 
journal entries during audit fieldwork. The errors are summarized as follows: 

 
 
 

Unrecorded prior year audit corrections 
Unrecorded investments 
Expenditure misclassifications 
Unrecorded payables 
Errors in recording of revenue 
Unrecorded reimbursements to federal programs 

General 
Fund 

$  549,721 
450,000 
72,636 
35,081 
22,985 

6,492 
 

A similar finding was reported in the previous two audits. 

Context  Necessary adjustments to accounting records. 

Effect: .Misstatements were not detected by the District's internal control system. 
 

Cause:  District personnel incorrectly classified various transactions and financial accounting records were not properly 
monitored. 

 
Recommendation: To achieve accurate financial accounting records, District management should implement procedures to 
ensure all transactions are properly classified and financial accounting records should be properly monitored. 

 
 

Views of responsible officials and planned corrective actions: The District will make all necessary corrections found by 
Legislative Audit in a timely manner. Investments will be recorded and coded correctly. The District will take extra measures to 
make sure all expenditures are classified properly. The superintendent will monitor and sign off on receipts, deposits, bank 
statements, and bank reconciliations on a regular basis. The Treasurer will work diligently with the Federal Coordinator to make 
sure all reimbursements to the programs are recorded and monitored. The District will also give careful attention to each fund 
and monitor them closely for correct coding and disbursements. 
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SECTION  Ill ·FEDERAL AWARD FINDINGS AND QUESTIONED COSTS 
 

MATERIAL WEAKNESS 

 
U.S. DEPARTMENT OF EDUCATION 
PASSED THROUGH STATE DEPARTMENT OF EDUCATION 
TITLE I GRANTS TO LOCAL EDUCATIONAL AGENCIES- CFDA NUMBER 84.010 
PASS-THROUGH NUMBER  62-02 
AUDIT PERIOD- YEAR ENDED JUNE 30, 2012 

 
2012-3.  Reporting 

 
Criteria or specific requirement:  The District is required to budget Title I expenditures as part of the Arkansas Comprehensive School 
Improvement  Plan  (ACSIP) and submit  the ACSIP  to the Arkansas  Department  of Educational (ADE).    Expenditures may not 
exceed the budgeted  amount by more than 10 percent  of the total budget  without prior approval  from the ADE  and the 
submission of budget amendments or adjustments.  Additionally, the annual financial report is compiled at the end of the fiscal 
year for the program. 

 
 

Condilion:  Title I expenditures for function 1 5 9 1  (Title I Schoolwide i n s t r u c t i o n ) exceeded th e  budgeted amount by 
$29,325 more than the 10 percent budget variance allowed.  A similar finding was reported in the previous two audits.  
 
 
Context:  Comparison of budgeted expenditures to actual expenditures as reported on the annual financial report.  

Effect:  The District did not record the Title I expenditures within the approved budget classifications. 

Cause: The District failed to properly monitor expenditures against the approved budget. 
 

Recommendation:  The District  should  Implement  procedures   to  ensure  costs  are incurred within  the applicable  budget 
categories and contact the ADE for further guidance regarding this matter. 

 
Views of responsible officials and planned  corrective actions:   The District  will monitor  the Title I budget  with the Federal Programs 
Coordinator to keep In compliance, ensure the budget is correct, and guarantee that expenditures are taken from the correct categories 
without overspending the allowable 10 percent.   The District will seek advice from the Arkansas Department of Education  if needed. 
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SECTION Ill·FEDERAL AWARD FINDINGS AND QUESTIONED COSTS (Continued) 

NONCOMPLIANCE (FEDERAL PROGRAM NOT AUDITED AS A MAJOR PROGRAM) 

U. S. DEPARTMENT OF AGRICULTURE 
PASSED THROUGH STATE DEPARTMENT OF EDUCATION 
CHILD NUTRITION CLUSTER (CASH ASSISTANCE PROGRAMS)- CFDA NUMBER 10.553 AND 10.555 
PASS- THROUGH NUMBER 62-02-0000 
AUDIT PERIOD-  YEAR ENDED JUNE 30, 2012 

 
2012-4.  Program Income 

 
Criteria  or specific requirement:   The District has been approved to utilize the alternative Provision 2 for  the child nutrition programs.  
Under  Provision 2, the District serves meals  to participating children at no charge. By electing the Provision 2 alternative, the District 
Is required to pay the difference between the Federal  reimbursement and the cost of providing all meals at no charge.  The difference 
must be paid from sources other than Federal funds. 

 
Condition:  The District did not pay to the child nutrition programs the required cost differential for applicable meals served. 
Based on the year-end information of reduced price and paid breakfasts and lunches served, the District calculated an amount due to 
the child nutrition programs of $4,076. A similar finding was reported in the previous two audits. 

 
 

Context: Examination   of consolidated year to date financial report from the monthly  Claims for  Reimbursement   and recalculation 
of the cost differential amount. 

 
Effect:   The program income of the child nutrition programs  was understated  and not properly monitored by District personnel. 

 

 
Cause:  District personnel did not comply with the prescribed procedures regarding the payment of the cost differential to 
the child nutrition programs. 

 
Recommendation:   Contact the Arkansas Department of Education, Child Nutrition Unit for proper resolution of this matter. 

 

 
Views of responsible officials and planned corrective actions:  The District will make  sure that it uses the correct spreadsheet developed 
by the Child Nutrition Department for monthly calculations. The District will contact the ADE, CNU for help with this matter if 
needed. 
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SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS 
FOR THE YEAR ENDED JUNE 30, 2012 

 
 

U. S. DEPARTMENT OF EDUCATION 
PASSED THROUGH STATE DEPARTMENT OF EDUCATION 
TITLE I GRANTS TO LOCAL EDUCATIONAL AGENCIES 

 
2011 -Finding  2011-3: Title I Grants to Local Educational Agencies- CFDA Number 84.010 

 
Condition:  Title I (non-ARRA) expenditures for Function  1591 (Title  I Schoolwide Instruction)  exceeded the  budgeted 
amount by $35,072 more than the 10 percent allowed.  Additionally, the District expended $23,714 from function 1592 (Title 
I Summer School) and $210 from object code 68000 (Other Objects) that were not budgeted.  A similar finding was reported 
in the previous audit. 

 
Recommendation:  The District should implement procedures  to ensure costs are incurred  within the applicable  budget 
categories and contact the Arkansas Department of Education for further guidance regarding this matter. 

Current Status: Exceptions were observed in the current audit period.  See Finding 2012-3 at Schedule 3. 

U. S. DEPARTMENT OF AGRICULTURE 
PASSED THROUGH STATE DEPARTMENT OF EDUCATION 
CHILD NUTRITION CLUSTER (CASH ASSISTANCE PROGRAMS) 

 
2011- Finding 2011-4: Child Nutrition Cluster (Cash Assistance Programs)-  CFDA Numbers 10.553 and 10.555 

 
Condition:  The District did not pay to the child nutrition programs the required cost differential for applicable meals served. 
Based on the year-end information of reduced price and paid breakfasts and lunches served, the District calculated an 
amount due to the child nutrition program of $12,376.  A similar finding was reported in the previous audit. 

Recommendation:  Contact the Arkansas Department of Education, Child Nutrition Unit for proper resolution of  this matter. 

Current Status:  The required cost differential for the 2011 fiscal year was remitted to the child nutrition programs; however, 
exceptions were detected in the current audit period.  See Finding 2012-4 at Schedule 3. 

 
U. S. DEPARTMENT OF EDUCATION 
PASSED THROUGH STATE DEPARTMENT OF EDUCATION 
TITLE I GRANTS TO LOCAL EDUCATIONAL AGENCIES 

 
2011 -Finding 2011-5:  Title I Grants to Local Educational Agencies- CFDA Number 84.010 

 
Condition:  Unallowable costs paid from the Title I (non-ARRA) program totaling $2,208 for the year ended June 30, 2011 
were revealed.   These expenditures  were an overpayment  to an employee  due to clerical  errors involving  sick leave 
records. 

 
Recommendation:  The District should contact the Arkansas Department of Education for guidance regarding this matter 
and implement proper controls over program expenditures. 

 
Current Status:  Corrective action was taken. 
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To support the decision-making process of education agencies establishing passing scores (cut 

scores) :CE G<9 0E5K=FN Core Academic Skills for Educators Reading (5712), Writing (5722), and 

Mathematics (5732) subtests, research staff from Educational Testing Service (ETS) designed and 

conducted a multistate standard-setting study.  

9I30G7G9I0G;K!=F3G*LG70GM;*!
Panelists from 23 states, Washington, DC, and Guam were recommended by their respective 

education agency. The education agencies recommended panelists with (a) experience preparing 

teachers candidates and (b) familiarity with the knowledge and skills required of candidates entering a 

teacher preparation program. 

387M""8;L8L!9I**G;K!*7M38*!
ETS provides recommended passing scores from the multistate standard-setting study to help 

education agencies determine appropriate operational passing scores. For the Praxis Core Academic 

Skills for Educators subtests, the recommended passing scores1 are  

! Reading. The recommended passing score is 31 out of a possible 50 raw-score points. The 

scaled score associated with a raw score of 31 is 156 on a 100O200 scale.  

! W riting. The recommended passing score is 44 out of a possible 70 raw-score points. The 

scaled score associated with a raw score of 44 is 162 on a 100O200 scale. 

! Mathematics. The recommended passing score is 29 out of a possible 50 raw-score points. 

The scaled score associated with a raw score of 29 is 150 on a 100O200 scale. 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
1 Results from two panels participating in the study were averaged to produce the recommended passing score for each 
subtest. 
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To support the decision-making process of education agencies establishing passing scores (cut 

scores) :CE G<9 0E5K=FN +CE9 *7589A=7 2?=@@F :CE ,8H75GCEF 1958=B; !()&'"# 4E=G=B; !()''"# 5B8 

Mathematics (5732) subtests, research staff from ETS designed and conducted a multistate standard-

setting study in January 2013 in Princeton, New Jersey. Education agencies2 recommended panelists 

with (a) experience preparing teachers candidates and (b) familiarity with the knowledge and skills 

required of candidates entering a teacher preparation program. Twenty-three states, Washington, DC, 

and Guam (see Table 1) were represented by 74 panelists. (See Appendix A for the names and 

affiliations of the panelists.)  

T able 1 
Par t ic ipa t ing Jur isdic t ions and Number of Pane l ists 

Alaska (2 panelists) 

Arkansas (4 panelists) 

Connecticut (4 panelists) 

Delaware (3 panelists) 

Guam (4 panelists) 

Hawaii (3 panelists) 

Iowa (1 panelist) 

Kentucky (2 panelists) 

Louisiana (4 panelists) 

Maryland (4 panelists) 

Maine (4 panelists) 

Mississippi (4 panelists) 

North Carolina (3 panelists) 

North Dakota (2 panelists) 

Nebraska (4 panelists) 

New Hampshire (3 panelists) 

New Jersey (3 panelists) 

Nevada (3 panelists) 

Rhode Island (2 panelists) 

South Carolina (4 panelists) 

Tennessee (2 panelists) 

Vermont (2 panelists) 

Washington, DC (1 panelist) 

Wisconsin (2 panelists) 

West Virginia (4 panelists) 

 

The following technical report contains three sections. The first section describes the content and 

format of each subtest. The second section describes the standard-setting processes and methods. The 

third section presents the results of the standard-setting study. 

ETS provides recommended passing scores from the multistate standard-setting study to 

education agencies. In each jurisdiction, the department of education, the board of education, or a 

designated educator licensure board is responsible for establishing the operational passing scores for 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
2 States and jurisdictions that currently use Praxis were invited to participate in the multistate standard-setting study. 
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each subtest in accordance with applicable regulations. This study provides recommended passing 

scores, which represents the combined judgments of two panels of experienced educators. Each 

jurisdiction may want to consider the recommended passing scores and other sources of information 

when setting the final Praxis Core Academic Skills for Educator passing scores (see Geisinger & 

McCormick, 2010). A jurisdiction may accept the recommended passing scores, adjust one or more of 

the scores upward to reflect more stringent expectations, or adjust one or more of the scores downward 

to reflect more lenient expectations. There are no correct decisions; the appropriateness of any 

adjustment may only be evaluated in terms of its meeting the >HE=F8=7G=CBQF needs. 

Two sources of information to consider when setting the passing scores are the standard error of 

measurement (SEM) and the standard error of judgment (SEJ). The former addresses the reliability of 

the Praxis Core Academic Skills for Educators subtests 5B8 G<9 @5GG9E# G<9 E9@=56=@=GL C: D5B9@=FGFQ 

passing-score recommendations. The SEM allows a jurisdiction to recognize that any test score on any 

standardized testPincluding the Praxis Core Academic Skills for Educator subtestsPis not perfectly 

reliable. A test score only approximates what a candidate truly knows or truly can do on the test. The 

SEM, therefore, addresses the question: How close of an approximation is the test score to the true 

score? The SEJ allow a jurisdiction to gauge the likelihood that a recommended passing score from the 

current panel would be similar to the passing scores recommended by other panels of experts similar in 

composition and experience. The smaller the SEJ, the more likely that another panel would recommend 

a passing score consistent with the recommended passing score. The larger the SEJ, the less likely the 

recommended passing score would be reproduced by another panel.  

In addition to measurement error metrics (e.g., SEM, SEJ), each jurisdiction should consider the 

likelihood of classification error. That is, when adjusting a passing score, policymakers should consider 

whether it is more important to minimize a false-positive decision or to minimize a false-negative 

decision. A false-DCF=G=I9 897=F=CB C77HEF J<9B 5 75B8=85G9QF G9FG F7CE9 FH;;9FGF <9 F<CH@8 E979=I9 5 

license/certificate, but his actual level of knowledge/skills indicates otherwise (i.e., the candidate does 

not possess the required knowledge/skills). A false-negative decision C77HEF J<9B 5 75B8=85G9QF G9FG 

score suggests that she should not receive a license/certificate, but she actually does possess the required 

knowledge/skills. The jurisdiction needs to consider which decision error may be more important to 

minimize. 

Praxis Core Academic Skills for Educator 

adjustment may only be evaluated in terms of its meeting the >HE=F8=7G=CBQF needs.

ons. There are no correct decisions; the appropriateness of any 

passing-score recommendations. 

the Praxis Core Academic Skills for Educators subtests 5B8 G<9 @5GG9E# G<9 E9@=56=@=GL C: D5B9@=FGFQ 

measurement (SEM) and the standard error of judgment (SEJ). The former addresses the reliability of

 the standard error of 

reliable.

Pis not perfectly 

approximates
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The Praxis Core Academic Skills for Educators Test at a Glance documents (ETS, in press) 

describes the purpose and structure of each subtest. In brief, the Praxis Core Academic Skills for 

Educators subtests measure whether candidates entering a teacher preparation program have the 

necessary reading, writing, and mathematical knowledge/skills. Each subtest P Reading, Writing, and 

Mathematics P is administered and scored separately.  

! Reading. The 85-minute subtest contains 56 multiple-choice items3 covering three content 

areas:  Key Ideas and Details, Craft, Structure and Language Skills, and Integration of 

Knowledge and Ideas.  

! W riting. The 100-minute subtest contains 40 multiple-choice items4 covering two content 

areas: Text Types, Purposes and Production and Language and Research Skills for Writing . 

! Mathematics. The 85-minute subtest contains 56 multiple-choice and numeric-entry items5 

covering four content areas: Number and Quantity, Algebra and Functions, Geometry, and 

Statistics an Probability.  

The reporting scale for all three Praxis Core Academic Skills for Educators subtests ranges from 

100 to 200 scaled-score points. 

! !

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
3 Six of the 56 multiple-choice items are pretest itemF 5B8 8C BCG 7CBGE=6HG9 GC 5 75B8=85G9QF F7CE9$ 
4 Six of the 40 multiple-choice items are pretest itemF 5B8 8C BCG 7CBGE=6HG9 GC 5 75B8=85G9QF Fcore. 
5 Six of the 56 multiple-choice or numeric entry items are pretest itemF 5B8 8C BCG 7CBGE=6HG9 GC 5 75B8=85G9QF F7CE9$ 
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The design of the standard-setting study included multiple expert panels. The first panel (Panel 

1) reviewed each of the three subtests. The remaining three panels (Panels 2, 3 and 4) each reviewed one 

of the subtests. Thus, each subtest was reviewed by two independent expert panels. 

Before the study, panelists received an email explaining the purpose of the standard-setting study 

and requesting that they review the content specifications for each subtest. This review helped 

familiarize the panelists with the general structure and content of the Reading, Writing, and Mathematics 

subtests. 

For each panel, the standard-setting study began with a welcome and introduction by the meeting 

facilitator. The facilitator described the Praxis Core Academic Skills for Educators (all three subtests), 

provided an overview of standard setting, and presented the agenda for the study. Appendix B shows the 

agenda for Panel 1. (Agendas for Panels 2, 3 and 4 were variations depending on the subtest being 

reviewed.) 

38HG8NG;K!0O8!*FR08*0!
The standard-setting panelists first took the particular subtest (Reading, Writing, or 

Mathematics) and then discussed it. 6  This discussion helped to bring the panelists to a shared 

understanding of what the subest does and does not cover, which serves to reduce potential judgment 

errors later in the standard-setting process.   

The test discussion covered the major content areas being addressed by the subtest. Panelists 

were asked to remark on any content areas that would be particularly challenging for candidates entering 

a teacher preparation program and areas that address content that would be particularly important for 

candidates entering a teacher preparation program. 

! !

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
6 Panel 1 reviewed each of the three subtests; Panels 2, 3 and 4 reviewed one of the subtests for the purpose of the standard-
setting study. Panels 2, 3 and 4 reviewed a second subtest as part of a research project (not included in the recommended 
passing scores). 
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Following the review of the subtest, panelists described the target candidate. The target 

candidate description plays a central role in standard setting (Perie, 2008); the goal of the standard-

setting process is to identify the subtest score that aligns with this description.  

Panel 1 created a description of the target candidate P the knowledge/skills that differentiate a 

just from a not quite qualified candidate. To create this description, the panel first split into smaller 

groups to consider the target candidate. The full panel then reconvened and, through whole-group 

discussion, created the description of the target candidate to use for the remainder of the study. 

The written description of the target candidate summarized the panel discussion in a bulleted 

format. The description was not intended to describe all the knowledge and skills of the target candidate 

but only highlight those that differentiate a just qualified candidate from a not quite qualified candidate. 

The written description was distributed to panelists to use during later phases of the study (see Appendix 

C for the target candidate descriptions for each of the three subtests). 

For Panels 2, 3 and 4, the panelists began with the description of the target candidate developed 

by Panel 1. Given that the multistate standard-setting study was designed to provide two 

recommendations for the same performance standard, it was important that panels use consistent target 

candidate descriptions to frame their judgments. The panelists reviewed the target candidate description, 

and any ambiguities were discussed and clarified.  

9I;86G*0* !=FLK"8;0*!
The standard-setting process for the Praxis Core Academic Skills for Educators was conducted 

separately for each subtest. Two subtests P Reading and Mathematics P include only dichotomously-

scored items (multiple-choice items for Reading and multiple-choice and numeric-entry items for 

Mathematics). The Writing subtest includes both dichotomously-scored (multiple-choice items) and 

constructed-response (essays) items. Panelists received training in two distinct standard-setting 

approaches: one standard-setting approach for the dichotomously-scored items contained on all three 

subtests and another approach for the constructed-response items on the Writing subtest.  

* D5B9@QF D5FF=B; F7CE9 :CE G<9 1958=B; CE /5G<9A5G=7F FH6G9FGF =F 65F98 CB D5FF=B; F7CE9F 

recommended by panelists for the dichotomously-scored items. For the Writing subtest, a D5B9@QF 
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passing score is the sum of the interim passing scores recommended by the panelists for (a) the 

dichotomously-scored itemF 5B8 !6" G<9 9FF5LF$ *F J=G< F7CE=B; 5B8 E9DCEG=B;# G<9 D5B9@=FGFQ >H8;A9BGF 

for the essays were weighted such that they contributed approximately 51% of the overall Writing score. 

Dichotomously scored items. The standard-setting process for the multiple-choice items on the 

Reading, Writing, and Mathematics subtests, as well as the numeric-entry items on the Mathematics 

subtest, was a probability-based Modified Angoff method (Brandon, 2004; Hambleton & Pitoniak, 

2006). In this study, each panelist judged each item on the likelihood (probability or chance) that the 

target candidate would answer the item correctly. Panelists made their judgments using the following 

rating scale: 0, .05, .10, .20, .30, .40, .50, .60, .70, .80, .90, .95, 1. The lower the value, the less likely it 

is that the target candidate would answer the item correctly because the item is difficult for the target 

candidate. The higher the value, the more likely it is that the target candidate would answer the item 

correctly.  

Panelists were asked to approach the judgment process in two stages. First, they reviewed both 

the description of the target candidate and the item and decided if, overall, the item would be difficult 

for the target candidate, easy for the target candidate or moderately difficult/easy. The facilitator 

encouraged the panelists to consider the following rules of thumb to guide their decision: 

! Difficult items for the target candidate are in the 0 to .30 range.  

! Moderately difficult/easy items for the target candidate are in the .40 to .60 range. 

! Easy items for the target candidate are in the .70 to 1 range. 

Next, panelists decided how to refine their judgment within the range. For example, if a panelist 

thought that an item would be easy for the target candidate, the initial decision located the item in the 

.70 to 1 range. The second decision for the panelist was to decide if the likelihood of answering it 

correctly is .70, .80, .90, .95 or 1.  

After the training, panelists made practice judgments and discussed those judgments and their 

rationale. All panelists completed a post-training survey to confirm that they had received adequate 

training and felt prepared to continue; the standard-setting process continued only if all panelists 

confirmed their readiness.  

Constructed-response (essay) items. An Extended Angoff method (Cizek & Bunch, 2007; 

Hambleton & Plake, 1995) was used for the constructed-response (essay) items on the Writing subtest. 
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For this portion of the study, a panelist decided on the assigned score value that would most likely be 

earned by the target candidate for each essay. Panelists were asked first to review the definition of the 

target candidate and then to review the essay and its rubric. The rubric for an essay defines (holistically) 

the quality of the evidence that would merit a response earning a particular score. During this review, 

each panelist independently considered the level of knowledge/skill required to respond to the essay and 

the features of a response that would earn a particular score, as defined by the rubric. Each panelist 

decided on the score most likely to be earned by the target candidate from the possible values a test taker 

can earn.!

A test-G5?9EQF E9FDCBF9 GC 5B 9FF5L CB G<9 4E=G=B; FH6G9FG =F =B89D9B89BG@L F7CE98 6L GJC E5G9EF# 

5B8 G<9 FHA C: G<9 E5G9EFQ F7CE9F =F G<9 5FF=;B98 F7CE97; possible scores, therefore, range from two (both 

raters assigned a score of one) to twelve (both raters assigned a score of six). For their ratings, each 

panelist decided on the score most likely to be earned by a target candidate from the following possible 

values: 2, 3, 4, 5, 6, 7, 8, 9, 10, 11 or 12. For each of the essays, panelists recorded the score (2 through 

12) that a target candidate would most likely earn.  

After the training, panelists made practice judgments and discussed those judgments and their 

rationale. All panelists completed a post-training survey to confirm that they had received adequate 

training and felt prepared to continue; the standard-setting process continued only if all panelists 

confirmed their readiness.  

Multiple Rounds. Following this first round of judgments (Round 1), item-level feedback was 

DECI=898 GC G<9 D5B9@$ 3<9 D5B9@=FGFQ >H8;A9BGF J9E9 8=FD@5L98 :CE 957< =G9A 5B8 FHAA5E=M98 57ECFF 

panelists. For dichotomously-scored items, items were highlighted to show when panelists converged in 

their judgments (at least two-thirds of the panelists located an item in the same difficulty range) or 

diverged in their judgments.!

The panelists discussed their item-level judgments. These discussions helped panelists maintain a 

shared understanding of the knowledge/skills of the target candidate and helped to clarify aspects of 

items that might not have been clear to all panelists during the Round 1 judgments. The purpose of the 

discussion was BCG GC 9B7CHE5;9 D5B9@=FGF GC 7CB:CEA GC 5BCG<9EQF >H8;A9BG# 6HG GC HB89EFGand the 

different relevant perspectives among the panelists.  

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
7 -: G<9 GJC E5G9EFQ F7CE9F 8=::9E 6L ACE9 G<5B CB9 DC=BG !BCB-adjacent), the Chief Reader for that item assigns the score, 
which is then doubled. 
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In Round 2, panelists discussed their Round 1 judgments and were encouraged by the facilitator 

(a) to share the rationales for their judgments and (b) to consider their judgments in light of the 

rationales provided by the other panelists. Panelists recorded their Round 2 judgments only for items 

when they wished to change a Round 1 judgment. Panelists final judgments for the study, therefore, 

consist of their Round 1 judgments and any adjusted judgments made during Round 2. 

Other than the description of the target candidate, results from Panel 1 were not shared with 

Panels 2, 3 and 4. The item-level judgments and resulting discussions for Panels 2, 3 and 4 were 

independent of judgments and discussions that occurred with Panel 1.  
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Table 2 presents a FHAA5EL C: G<9 D5B9@=FGFQ 89AC;E5D<=7 =B:CEA5G=CB$ The panels included 74 

educators representing 23 states, Washington, DC, and Guam. (See Appendix A for a listing of 

panelists.) In brief, 53 were college faculty, 15 were administrators or department heads, and six held 

another position. *@@ 6HG CB9 :57H@GL A9A69EFQ >C6 E9FDCBF=6=@=G=9F =B7@H898 training of teacher 

candidates.   

The number of experts by panel and their demographic information are presented in Appendix D 

(see Table D1). 
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T able 2 
Pane l M ember D emographics (A cross Pane ls) 

 
N %  

Current position 
    College faculty 53 72% 

  Administrator/Department head 15 20% 
  Other 6 8% 

Race 
  White 56 76% 
  Black or African American 10 14% 
  Hispanic or Latino 3 4% 
  Asian or Asian American 1 1% 
  Native Hawaiian or Other Pacific Islander 2 3% 
  Other 2 3% 

Gender 
! !  Female 50 68% 

  Male 24 32% 

A re you currently supervising or mentoring beginning teachers? 
! !  Yes 63 85% 

  No 11 15% 

A re you currently involved in the training/preparation of teacher candidates? 
  Yes 73 99% 
  No 1 1% 
  Not college faculty 0 0% 

In all, how many years have you taught teacher candidates? 
  3 years or less 11 15% 
  4 - 7 years  17 23% 
  8 - 11 years 15 20% 
  12 - 15 years 15 20% 
  16 years or more 16 22% 
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Tables 3-5 summarize the standard-setting judgments (Round 2) of panelists. The tables also 

include estimates of the measurement error associated with the judgments: the standard deviation of the 

mean and the standard error of judgment (SEJ). The SEJ is one way of estimating the reliability or 

consistency of 5 D5B9@QF FG5B85E8-setting judgments.8 It indicates how likely it would be for several other 

panels of educators similar in makeup, experience, and standard-setting training to the current panel to 

recommend the same passing score on the same form of the subtest. For each of the subtests, the 

cCB:=89B79 =BG9EI5@F 7E95G98 6L 588=B;%FH6GE57G=B; GJC 2,.F GC 957< D5B9@QF E97CAA9B898 D5FF=B; F7CE9 

overlap, indicating that they may be comparable. !! 

Panelist-level results, for Rounds 1 and 2, are presented in Appendix D (see Tables D2 and D3). 

Table 3 
Summary of Round 2 Standard-setting Judgments   Reading 

 
 

Panel 1 
 

Panel 2 

Average 30.62  30.23 
Lowest 22.50  22.10 
Highest 37.35  37.00 

SD 3.49  4.42 
SEJ 0.71  1.07 

 
Table 4 
Summary of Round 2 Standard-setting Judgments   Writing 

 
 

Panel 1 
 

Panel 3 

Average 42.99  43.73 
Lowest 37.80  34.20 
Highest 48.75  54.80 

SD 2.90  4.48 
SEJ 0.59  1.06 

 
  

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
8 An SEJ assumes that panelists are randomly selected and that standard-setting judgments are independent. It is seldom the 
case that panelists are randomly sampled, and only the first round of judgments may be considered independent. The SEJ, 
therefore, likely underestimates the uncertainty of passing scores (Tannenbaum & Katz, 2013). 
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Table 5 
Summary of Round 2 Standard-setting Judgments   Mathematics 

 
 

Panel 1 
 

Panel 4 

Average 26.92  29.59 
Lowest 19.05  25.60 
Highest 32.20  34.30 

SD 3.20  3.00 
SEJ 0.65  0.80 

 
Round 1 judgments are made without discussion among the panelists. The most variability in 

judgments, therefore, is typically present in the first round. Round 2 judgments, however, are informed 

by panel discussion; thus, it is common to see a decrease both in the standard deviation and SEJ. This 

decrease P =B8=75G=B; 7CBI9E;9B79 5ACB; G<9 D5B9@=FGFQ >H8;A9BGF P was observed for each subtest 

and for each panel (see Tables D2 and D3 in Appendix D). The Round 2 average score is G<9 D5B9@QF 

recommended passing score.  

Reading$ 3<9 D5B9@FQ D5FF=B; F7CE9 E97CAA9B85G=CBF :CE G<9 0E5K=F +CE9 *7589A=7 2?=@@F :CE 

Educator Reading subtest are 30.62 for Panel 1 and 30.23 for Panel 2 (out of a possible 50 raw-score 

points). The values were rounded to the next highest whole number to determine the functional 

recommended passing scores P 31 for both Panel 1 and Panel 2. The scaled score associated with 31 

raw points is 156. 

In addition to the recommended passing score for each panel, the average passing score across 

the two panels is provided to help education agencies determine an appropriate passing score for the 

1958=B; FH6G9FG$ 3<9 D5B9@FQ 5I9E5;9 D5FF=B; F7CE9 E97CAA9B85G=CB :CE G<9 Reading subtest is 30.43 

(out of a possible 50 raw-score points). The value was rounded to 31 (next highest raw score) to 

determine the functional recommended passing score. The scaled score associated with 31 raw points is 

156.  

Table 6 presents the estimated conditional standard error of measurement (CSEM) around the 

recommended passing score for the Reading subtest. A standard error represents the uncertainty 

associated with a subtest score. The scaled scores associated with one and two CSEMs above and below 

the recommended passing score are provided. The conditional standard error of measurement provided 

is an estimate. 
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Table 6 
Passing Scores Within 1 and 2 CSE Ms of the Recommended Passing Score : Reading9  

Recommended passing score (CSE M) Scale score equivalent 

31 (3.47) 156 
- 2 CSEMs 25! 140 
-1 CSEM 28! 148 
+1 CSEM 35! 166 

+ 2 CSEMs 38! 174 

Note. CSE M = conditional standard er ror of measurement. 

W riting. 3<9 D5B9@FQ D5FF=B; F7CE9 E97CAA9B85G=CBF :CE G<9 0E5K=F +CE9 *7589A=7 2?=@@F :CE 

Educator Writing subtest are 42.99 for Panel 1 and 43.73 for Panel 3 (out of a possible 70 raw-score 

points). The values were rounded to the next highest whole number to determine the functional 

recommended passing scores P 43 for Panel 1 and 44 for Panel 3. The scaled scores associated with 43 

and 44 raw points are 160 and 162, respectively. 

In addition to the recommended passing score for each panel, the average passing score across 

the two panels is provided to help education agencies determine an appropriate passing score for the 

Writing FH6G9FG$ 3<9 D5B9@FQ 5I9E5;9 D5FF=B; F7CE9 E97CAA9B85G=CB :CE G<9 Writing subtest is 43.36 (out 

of a possible 70 raw-score points). The value was rounded to 44 (next highest raw score) to determine 

the functional recommended passing score. The scaled score associated with 44 raw points is 162.  

Table 7 presents the estimated conditional standard error of measurement (CSEM) around the 

recommended passing score for the Writing subtest. A standard error represents the uncertainty 

associated with a subtest score. The scaled scores associated with one and two CSEMs above and below 

the recommended passing score are provided. The conditional standard error of measurement provided 

is an estimate. 

  

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
9 The unrounded CSEM value is added to or subtracted from the rounded passing-score recommendation. The resulting 
values are rounded up to the next highest whole number and the rounded values are converted to scaled scores. 
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Table 7 
Passing Scores Within 1 and 2 CSE Ms of the Recommended Passing Score: Writing10  

Recommended passing score (CSE M) Scale score equivalent 

44 (3.90) 162 
- 2 CSEMs 37! 150 
-1 CSEM 41 158 
+1 CSEM 48 170 

+ 2 CSEMs 52 176 

Note. CSE M = conditional standard er ror of measurement. 

Mathematics. 3<9 D5B9@FQ D5FF=B; F7CE9 E97CAA9B85G=CBF :CE G<9 0E5K=F +CE9 *7589A=7 2?=@@F 

for Educator Mathematics subtest are 26.92 for Panel 1 and 29.59 for Panel 4 (out of a possible 50 raw-

score points). The values were rounded to the next highest whole number to determine the functional 

recommended passing scores P 27 for Panel 1 and 30 for Panel 4. The scaled scores associated with 27 

and 30 raw points are 146 and 154, respectively. 

In addition to the recommended passing score for each panel, the average passing score across 

the two panels is provided to help education agencies determine an appropriate passing score for the 

Mathematics FH6G9FG$ 3<9 D5B9@FQ 5I9E5;9 D5FF=B; F7CE9 E97CAAendation for the Mathematics subtest is 

28.26 (out of a possible 50 raw-score points). The value was rounded to 29 (next highest raw score) to 

determine the functional recommended passing score. The scaled score associated with 29 raw points is 

150.  

Table 8 presents the estimated conditional standard error of measurement (CSEM) around the 

recommended passing score for the Mathematics subtest. A standard error represents the uncertainty 

associated with a subtest score. The scaled scores associated with one and two CSEMs above and below 

the recommended passing score are provided. The conditional standard error of measurement provided 

is an estimate. 

  

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
10 The unrounded CSEM value is added to or subtracted from the rounded passing-score recommendation. The resulting 
values are rounded up to the next highest whole number and the rounded values are converted to scaled scores. 
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Table 8 
Passing Scores Within 1 and 2 CSE Ms of the Recommended Passing Score: Mathematics11  

Recommended passing score (CSE M) Scale score equivalent 

29 (3.53) 150 
- 2 CSEMs 22 132 
-1 CSEM 26 142 
+1 CSEM 33 162 

+ 2 CSEMs 37 172 

Note. CSE M = conditional standard er ror of measurement. 

?G;I6!8HI6FI0GM;*!
The panelists completed an evaluation at the conclusion of their standard-setting study. The 

evaluation asked the panelists to provide feedback about the quality of the standard-setting 

implementation and the factors that influenced their decisions. The responses to the evaluation provided 

evidence of the validity of the standard-setting process, and, as a result, evidence of the reasonableness 

of the recommended passing scores. 

Panelists were also shown their D5B9@QF E97CAA9B898 D5FF=B; F7CE9 for the subtest(s) they 

reviewed and asked (a) how comfortable they are with the recommended passing score and (b) if they 

think the score was too high, too low, or about right. A summary of the evaluation results is presented in 

Appendix D. 

All panelists strongly agreed or agreed that they understood the purpose of the study and that the 

:57=@=G5GCEQF =BFGEH7G=CBF 5B8 9KD@5B5G=CBF J9E9 7@95E$ *@@ D5B9@=FGF strongly agreed or agreed that they 

were prepared to make their standard-setting judgments. All panelists strongly agreed or agreed that the 

standard-setting process was easy to follow.  

All panelists reported that the description of the target candidate was at least somewhat 

influential in guiding their standard-setting judgments; 49 of the 74 panelists indicated the description 

was very influential. All but one of the panelists reported that between-round discussions were at least 

somewhat influential in guiding their judgments. Approximately three-quarters of the panelists (52 of the 

74 panelists) indicated that their own professional experience was very influential in guiding their 

judgments. 

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
11 The unrounded CSEM value is added to or subtracted from the rounded passing-score recommendation. The resulting 
values are rounded up to the next highest whole number and the rounded values are converted to scaled scores. 
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! Reading. Across Panels 1 and 2, all but one of the panelists indicated they were at least 

somewhat comfortable with the passing score they recommended; 29 of the 41 panelists were 

very comfortable. Forty of the 41 panelists indicated the recommended passing score was 

about right with the remaining panelist indicating that the passing score was too high.  

! W riting. Across Panels 1 and 3, 38 of the 42 panelists indicated they were at least somewhat 

comfortable with the passing score they recommended; 25 of the 42 panelists were very 

comfortable. Thirty-eight of the 42 panelists indicated the recommended passing score was 

about right with the remaining four panelists indicating that the passing score was too high.  

! Mathematics. Across Panels 1 and 4, all but two of the panelists indicated they were at least 

somewhat comfortable with the passing score they recommended; 30 of the 39 panelists were 

very comfortable. Thirty-six of the 39 panelists indicated the recommended passing score 

was about right with the remaining three panelists indicating that the passing score was too 

low.  

!  
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To support the decision-making process of education agencies establishing passing scores (cut 

scores) for the Praxis Core Academic Skills for Educators Reading, Writing, and Mathematics subtests, 

research staff from Educational Testing Service (ETS) designed and conducted a multistate standard-

setting study.  

ETS provides recommended passing scores from the multistate standard-setting study to help 

education agencies determine appropriate operational passing scores. For the Praxis Core Academic 

Skills for Educators subtests, the recommended passing scores12 are  

! Reading. The recommended passing score is 31 out of a possible 50 raw-score points. The 

scaled score associated with a raw score of 31 is 156 on a 100O200 scale.  

! W riting. The recommended passing score is 44 out of a possible 70 raw-score points. The 

scaled score associated with a raw score of 44 is 162 on a 100O200 scale. 

! Mathematics. The recommended passing score is 29 out of a possible 50 raw-score points. 

The scaled score associated with a raw score of 29 is 150 on a 100O200 scale.

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
12 Results from two panels participating in the study were averaged to produce the recommended passing score for each 
subtest. 
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Participating Panelists With Affiliation 

Panelist A ffiliation 

Travis Allen Husson University (ME) 

Gwendolyn Autin Southeastern Louisiana University (LA) 

Karen Berard-Reed Rhode Island College (RI) 

Gina Bittner Peru State College (NE) 

Simone Bollinger Guam Community College (GU) 

Amy D. Broemmel University of Tennessee O Knoxville (TN) 

Gary Bunn University of Central Arkansas (AR) 

Debbie Bush West Virginia Wesleyan (WV) 

Roland Caron University of Maine at Fort Kent (ME) 

LaShundia Carson Alcorn State University (MS) 

Agnes Cave The Catholic University of America (DC) 

Anita S. Charles Bates College (ME) 

John Ciochine University of New Haven (CT) 

Cecil Clark Delaware State University (DE) 

Debra Coventry Henderson State University (AR) 

Allison Swan Dagen West Virginia University (WV) 

Jane Dalton Maine College of Art (ME) 

Mark Dewalt Winthrop University (SC) 

John Doak University of Arkansas O Fort Smith (AR) 

Sara Eisenhardt Northern Kentucky University (KY) 

Valjeaner Ford University of North Carolina at Pembroke (NC) 

Robin Kesterson Franklin Charleston Southern University (SC) 

Daphne Ghorbani University of Mary (ND) 

Cyndi Giorgis University of Nevada Las Vegas (NV) 

Adam Goldberg Southern Connecticut State University (CT) 

Donna Grace University of Hawaii at Manoa (HI) 

Anthony Graham North Carolina Agricultural and Technical State University (NC) 

Jo Hoffman Kean University (NJ) 
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Participating Panelists With Affiliation 

Panelist A ffiliation 

Gilda M. Jones Southern University at New Orleans (LA) 

Jennifer Jordan University of Tennessee (TN) 

Ute Kaden University of Alaska Fairbanks (AK) 

Cindy Leonard University of Vermont (VT) 

Emily Lin University of Nevada, Las Vegas (NV) 

Frank Livoy University of Delaware (DE) 

Calandra D. Lockhart University of Charleston (WV) 

Jeffrey L. Lofthus University of Alaska Southeast (AK) 

Rexton Lynn Ramapo College of New Jersey (NJ) 

Elaine McClure Morris College (SC) 

Debra Poole Miller Stevenson University (MD) 

Mary Jane Miller University of Guam (GU) 

Margaret Mize Chaminade University of Honolulu (HI) 

Lori Navarrete Nevada State College (NV) 

Linda Neuzil University of Pikeville (KY) 

Kathleen Norris Plymouth State University (NH) 

Norman Norris Nicholls State University (LA) 

Michael A. Nugent University of Maryland Eastern Shore (MD) 

Alan Olson Valley City State University (ND) 

Janet Painter Lenoir-Rhyne University (NC) 

Margaret Queenan University of Bridgeport (CT) 

Elaine Razzano Lyndon State College (VT) 

Juliette Relihan Salve Regina University (RI) 

Kathryn (Kass) Rempp Hastings College (NE) 

Karen Rigoni University of Wisconsin O Milwaukee (WI) 

David Roloff The University of Wisconsin O Stevens Point (WI) 

Kim Rotruck Frostburg State University (MD) 

!

!
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Participating Panelists With Affiliation 

Panelist A ffiliation 

Scott Rozell iteachHawaii (HI) 

Annette Rycharski Felician College (NJ) 

John Sanchez University of Guam (GU) 

Michelle M. S. Santos University of Guam (GU) 

Jesse Sealey Chadron State College (NE) 

Donna Shea Mississippi State University (MS) 

Patricia R. Sherblom Wesley College (DE) 

Ron Siers, Jr. Salisbury University (MD) 

Susan Stachowski Mississippi Community College (MS) 

Tanya Sturtz Keene State College (NH) 

Darrell Thompson Bluefield State College (WV) 

Loretta Walton-Jaggers Grambling State University (LA) 

Maureen Ward SAU 18 (NH) 

Karen C. Waters Sacred Heart University (CT) 

Elizabeth A. Wells The University of Arkansas at Pine Bluff (AR) 

Kelly Welsh University of Nebraska O Omaha (NE) 

Dennis Williams Jackson State University (MS) 

Reginald Harrison Williams South Carolina State University (SC) 

Barbara C. Wilt Morningside College (IA) 
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A G E ND A 

-;0?6<@ +:;3 *1023961 .7688< 4:; ,2>10=:;< "()%&$ ()&& ! ()'&#  
Standard-Setting Study 

 
Day 1 

 
W elcome and Introductions 

! Overview of Standard Setting and the Praxis B+:;3C T est 

!
B/073C =53 -;0?6< B+:;3C T est: Reading 
(Take breaks as needed) 

! Discuss the Praxis B+:;3C T est: Reading 

! Break 

! Who is the Just Qualified Candidate (JQ C)? 

! Define the K nowledge/Skills of a JQ C : Reading 

! Lunch 

! Standard-Setting T raining for Multiple-Choice I tems 

! Round 1 Standard-Setting Judgments: Reading 

! Break 

! Round 1 Feedback and Round 2 Judgments: Reading 

 
Collect Materials; End of Day 1 

'
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Standard-Setting Study 

 
Day 2 

 
Overview of Day 2  

!
B/073C =53 -;0?6< B+:;3C T est: W riting 
(Take breaks as needed) 

! Discuss the Praxis B+:;3C T est: W riting 

! Define the K nowledge/Skills of a JQ C : W riting 

! Break 

!
Review Standard-Setting for Multiple Choice I tems & 
Standard Setting T raining for Constructed-Response I tems 

! Round 1 Standard-Setting Judgments: W riting 

! Lunch 

! Round 1 Feedback and Round 2 Judgments: W riting 

!
B/073C =53 -;0?6< B+:;3C T est: Mathematics 
(Take breaks as needed) 

! Discuss the Praxis B+:;3C T est: Mathematics 

 
Collect Materials; End of Day 2 

!

! !
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Standard-Setting Study 

 
Day 3 

 
Overview of Day 3 

! Define the K nowledge/Skills of a JQ C : Mathematics 

! Review Standard Setting for Multiple Choice I tems 

! Round 1 Standard-Setting Judgments: Mathematics 

! Lunch 

! Round 1 Feedback and Round 2 Judgments: Mathematics 

! Break 

! Feedback on Round 2 Recommended Passing Score 

! Complete F inal Evaluation 

 
Collect Materials; End of Study 

!

!

!

!

!

!

!

!  
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Description of the Target Candidate13 
 

A target candidate A 

Reading: 
1. Can infer logically from an informational text 
2. Can identify specific details of text including how and why individuals, events or ideas interact 

as well as drawing inferences or making implications  
3. Can summarize central ideas, themes, and key details 
4. Can identify text organization in terms of cause/effect, compare/contrast, problem/solution, and 

fact/opinion 
5. +5B =89BG=:L 5HG<CEQF DC=BG C: I=9J 
6. Can apply knowledge and use of language (vocabulary multiple meanings, use of context clues) 

to comprehend when reading 
7. Knows how evidence relates to an argument within a text 
8. Can apply ideas from reading to draw conclusions and make predictions 

W riting: 
1. Organize and develop ideas logically, making coherent connections and supporting with 

appropriate details 
2. Establish clear theses (i. e., focus) 
3. Use effective sentence structures to strengthen writing 
4. Effectively edit sentences for grammar, conventions, and usage 
5. Effectively revise sentences for style and clarity 
6. Identify information and credit sources that are relevant and credible to a particular research 

topic 

Mathematics: 
1. Use ratios and proportions to solve real world problems 
2. Understand mathematical operations with rational numbers (e.g., whole numbers, negative 

numbers, decimals and fractions) 
3. Solve real-world and mathematical problems using geometric concepts (e.g., angles, area, 

volume) and applying basic formulas 
4. Use numerical and algebraic expressions to solve real-world and mathematical problems 
5. Solve one-variable equations and inequalities 
6. Analyze equations and graphical representations of real-world problems 
7. Can summarize (central tendency, variability), represent and interpret data 
8. Understand sampling and probability to evaluate outcomes 
9. Understands the relationship between two sets of data 

  

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
13 Description of the target candidate focuses on the knowledge/skills that differentiate a just from a not quite qualified 
candidate. 
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Table D1 
Panel Member Demographics (By Panel) 

!
Panel 1  Panel 2 

!
N %   N %  

Current position    
! !  College faculty 18 75%  10 59% 

  Administrator or Department head 5 21%  5 29% 
  Other 1 4%  2 12% 

Race    
! !  White 17 71%  13 76% 

  Black or African American 4 17%  3 18% 
  Hispanic or Latino 0 0%  0 0% 
  Asian or Asian American 1 4%  0 0% 
  Native Hawaiian or Other Pacific Islander 1 4%  1 6% 
  Other 1 4%  0 0% 

Gender    
! !  Female 19 79%  9 53% 

  Male 5 21%  8 47% 

A re you currently supervising or mentoring beginning teachers?  
! !  Yes 20 83%  14 82% 

  No 4 17%  3 18% 

A re you currently involved in the training/preparation of teacher candidates?  
! !  Yes 23 96%  17 100% 

  No 1 4%  0 0% 

In all, how many years have you taught teacher candidates?    
! !  3 years or less 4 17%  3 18% 

  4 - 7 years 3 13%  6 35% 
  8 - 11 years 5 21%  3 18% 
  12 - 15 years 9 38%  2 12% 
  16 years or more 3 13%  3 18% 
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Table D1 (continued) 
Panel Member Demographics (By Panel) 

!
Panel 3  Panel 4 

!
N %   N %  

Current position    
! !  College faculty 15 83%  10 67% 

  Administrator or Department head 1 6%  4 27% 
  Other 2 11%  1 7% 

Race    
! !  White 13 72%  13 87% 

  Black or African American 2 11%  1 7% 
  Hispanic or Latino 2 11%  1 7% 
  Asian or Asian American 0 0%  0 0% 
  Native Hawaiian or Other Pacific Islander 0 0%  0 0% 
  Other 1 6%  0 6% 

Gender ! !  
! !  Female 12 67%  10 67% 

  Male 6 33%  5 33% 

A re you currently supervising or mentoring beginning teachers?  
! !  Yes 16 89%  13 87% 

  No 2 11%  2 13% 

A re you currently involved in the training/preparation of teacher candidates?  
! !  Yes 18 100%  15 100% 

In all, how many years have you taught teacher candidates?    
! !  3 years or less 2 11%  2 13% 

  4 - 7 years 5 28%  3 20% 
  8 - 11 years 3 17%  4 27% 
  12 - 15 years 1 6%  3 20% 
  16 years or more 7 39%  3 20% 
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Table D2 
Passing Score Summary by Round of Judgments ! Reading 

Panel 1  Panel 2 

Panelist Round 1 Round 2  Round 1 Round 2 

1 25.70 26.10  29.70 29.70 

2 28.50 
 

28.30  35.70 
 

35.80 
3 36.70 

 
37.35  22.00 

 
23.10 

4 29.40 
 

29.30  25.85 
 

25.35 
5 30.40 

 
31.30  22.00 

 
22.10 

6 21.05 
 

29.70  30.10 
 

31.10 
7 32.20 

 
32.80  29.70 

 
29.90 

8 30.10 
 

30.90  30.00 
 

30.60 
9 31.20 

 
30.90  26.65 

 
28.00 

10 33.30 
 

33.50  34.85 
 

34.85 
11 34.10 

 
34.35  24.90 

 
25.20 

12 29.05 
 

28.55  30.55 
 

30.65 
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30.23 
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37.00 
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Table D3 
Passing Score Summary by Round of Judgments ! Writing 

Panel 1  Panel 3 

Panelist Round 1 Round 2  Round 1 Round 2 

1 42.30 42.30  35.90 46.80 

2 42.20 
 

39.90  42.45 
 

42.05 
3 51.05 

 
48.75  34.00 

 
34.20 

4 42.80 
 

42.40  42.30 
 

42.30 
5 40.80 

 
40.00  36.50 

 
37.20 

6 43.10 
 

44.50  40.60 
 

41.10 
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8 38.00 
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SD 3.21 
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Table D4 
Passing Score Summary by Round of Judgments ! Mathematics 

Panel 1  Panel 4 

Panelist Round 1 Round 2  Round 1 Round 2 

1 29.00 29.00  27.50 28.00 
2 22.80 

 
23.80  35.50 

 
32.95 

3 30.90 
 

30.80  24.60 
 

25.90 
4 30.70 

 
29.30  24.25 

 
25.85 

5 20.50 
 

21.80  34.30 
 

34.15 
6 25.80 

 
27.10  26.85 

 
27.65 

7 31.80 
 

31.20  28.65 
 

28.50 
8 27.70 
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9 26.60 
 

25.80  33.20 
 

32.70 
10 25.75 
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   20 24.85 

 
25.65  

   21 24.90 
 

25.00  
   22 29.10 

 
29.60  

   23 24.60 
 

24.70  
   24 26.50 

 
27.20  
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Average 26.75 

 
26.92  29.77 

 

29.59 
Lowest 17.40 
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25.60 

Highest 33.70 
 

32.20  35.50 
 

34.30 
SD 3.99 

 
3.20  4.11 

 
3.00 

SEJ 0.81 

 

0.65  1.10 

 

0.80 
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	I.	Financial Obligations
	B.	As of February 28, 2013, the Magnet Operational Charge paid for FY 12/13 totaled 	$10,402,961. The allotment for FY 12/13 w
	C.	As of February 28, 2013, the M-to-M incentive checks paid for FY 12/13 totaled 	$2,973,700 to LRSD, $2,938,552 to NLRSD, an
	D.	ADE pays districts three equal installments each year for their transportation budgets. 		North Little Rock submitted a rec

	E.	The Office of State Procurement is preparing to bid for sixteen (16) new school buses for the three (3) districts.  We are 
	F.	In July 2012, Finance paid the Magnet Review Committee $92,500.  This was the total amount due for FY12/13.
	G.	In July 2012, Finance paid the Office of Desegregation Monitoring $200,000.  This was 			the total amount due for FY 12/13.
	II.	Monitoring Compensatory Education
	NEWLY EMPLOYED FOR THE PERIOD OF February 16, 2013 – March 15, 2013
	PROMOTIONS/DEMOTION/LATERALTRANSFERS FOR THE PERIOD OF February 16, 2013 – March 15, 2013
	SEPARATIONS FOR THE PERIOD OF February 16, 2013 – March 15, 2013
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