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RESOLUTI ON TO RECOGNI ZE ARKANSAS SAFE SCHOOLS WEEK
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CHAI RVAN MOORE:  And now, first on our action
agenda this norning we have a resolution to recognize
Arkansas Safe Schools Wek by Dr. Cheryl My,

Director of the Crimnal Justice Institute.

Thank you for being here today, Dr. My.

DR MAY: It's a privilege to be here. Thank
you very rmnuch.

Madam Chair, Secretary Key, Distinguished
Menbers of the Board, thank you for the opportunity
to be before you today. |'mhere before you in ny
capacity as -- not as the Director of the Crimnal
Justice Institute, but as Chair of DESE Safe Schools
Commi ttee.

| want to first and forenost when it comes to
school safety thank our Governor, Asa Hutchinson. He
has been commtted and dedicated to school safety and
I S unquestionably a chanpion for school safety in our
state. But | also want to thank Secretary Key and
Deputy Comm ssioner Pfeffer for their conmtnment and
dedi cation to school safety. Their support of our
initiatives that we've been trying to do through the
Saf e Schools Commttee has been unwavering, and |

thank themgreatly for that.
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|*'mvery honored to be the Chair of the Safe
Schools Commttee. And just to kind of refresh our
menories, the Conmttee is charged with the
devel opnent of nodel school safety policies and
procedures, providing reconmendations to the State
Board of Education of any necessary changes in rules
and regul ations, and providing the House Committee on
Education and the Senate Conmm ttee on Education
recommendat i ons on any necessary | egislation for
insuring the safe school environnent.

The Safe Schools Conmttee has had a very, very
busy year. |'mvery proud of the work that this
commttee has done. The mpjority of our tinme has
been spent fram ng | egislation and the passage of
several key pieces of legislation during the 2021
regul ar session. Their work resulted in the passage
of Acts 551, 620, 622, and 648. We're extrenely
grateful to Senator Irvin and Representatives Cozart,
Johnston, Scott, and Slape for their conmtnent to
t he passage of these acts. These new |l aws are
undoubt edl y going to make our school s safer
envi ronments where our children can reach their ful
academ c potential. | conmend the Commttee for al
of their hard work on this critically inportant

initiative. But | also want to point out the efforts
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of one particular person and that's Courtney Sal as-
Ford. W couldn't have reached this goal w thout
her. So ny sincere thanks to Courtney.

As Chair of the DESE Safe Schools Committee,
am requesting your adoption of the follow ng
resol ution:

VWHEREAS, nore than 473,000 students attend
public schools in Arkansas; and

VWHEREAS, a safe and secure environment enhances
student | earning; and

VWHEREAS, approxi mately 70,000 adm ni strators,
faculty, and staff at Arkansas's public schools are
commtted to providing a safe and secure | earning
environment for all students; and

VWHEREAS, nore than 425 school resource officers
assist in insuring students remain safe in public
school s; and

WHEREAS, the Division of Elenmentary and
Secondary Education, Arkansas Center for School
Safety, and the Arkansas Safe Schools Association
have partnered together to provide school safety
resources and pronote a safe educational environnent;
and

VWHEREAS, the Safe Schools Commttee is charged

wi t h devel opi ng nodel policies and procedures that
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may insure a safe and productive | earning environnent
for students and school enployees for recommending to
the State Board of Education any necessary rules and

regul ations for insuring the safe school s environnent
and for recomendi ng the House Committee on Education
and the Senate Comm ttee on Education any necessary

| egislation for insuring the safe school environment;
and

VWHEREAS, |ocal and state | aw enforcenent
agenci es and | ocal organizations provide support to
school districts;

NOW THEREFORE, BE | T RESCLVED that we, the
menbers of the Arkansas State Board of Educati on,
recogni ze the week of COctober 17 through 23, 2021, as
Arkansas Safe School s Week.

| woul d respectfully appreciate a good vote.
Thank you.

CHAI RMAN MOORE: Thank you so nuch, Dr. My, for
sharing your inportant work.

| wll look for a notion to recognize Arkansas
Saf e School s Week.

MR. HENDERSON: | want to nmake a notion.

DR RANKIN: And I'Ill second.

CHAIl RMVAN MOORE: Mbtion by M. Henderson, second
by Dr. Rankin.
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Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE: Al l opposed?

Mot i on passes.

Thank you, Dr. May.

DR. MAY: Thank you very, very nuch

SECRETARY KEY: So, Dr. May, if you'd bring that
tous we'll sign that. And then | just want to say
-- tell you how nuch | appreciate Dr. May's
dedi cation to this.

| nean, | think school safety -- | don't know if
it was always your life work, but I know that it is
NOW.

And we have seen trenendous increases in the
nunber of School Resource O ficers since she's been
involved in this work, the quality of the School
Resource O ficers, the quality of the training that
t hey' ve been receiving, and really the strengthening
of the partnership between this Departnent and
Crimnal Justice Institute and the Center for Safe
School s.

So | just want to let the Board know how -- to
echo her statenent and really let you know how cl ose
we do work with her to nmake sure that -- yeah, every

-- alnost every week we see stories of why this work
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IS necessary.

So, thank you, Dr. May.

DR. MAY: Thank you very nuch, sir.

CHAI RVAN MOORE: Dr. May, we're going to get you
for a picture really quickly for that. Thank you.

SECRETARY KEY: Yeah, Ms. MFetridge asked if we
could provide a copy; so we'll nmake sure that a copy
gets sent to all the nmenbers.

(COURT REPORTER S NOTE: A photograph was taken
of Dr. May, Secretary Key, and Chairman More to

commenorate the signing of the resolution.)

STATE BOARD HEARI NG PLSB CASE NO. 21-055 - M CHAEL DEAN

CHAI RMVAN MOORE: Movi ng al ong, next on our
agenda, Item 6-2, PLSB Case 21-55. Any Douglas -- or
Lori Freno first with our procedures.

MS. FRENO Thank you, Madam Chair. Lori Freno
wi th the Arkansas Departnment of Educati on.

This is an appeal of the Ethics Hearing
Subcomm ttee's recommendati on that Educator M chael
Dean's educator's |icense be suspended for six nonths
for inappropriate physical contact and inappropriate
coments. M. Dean is here, along with his attorney
Travis Ragland. The PLSB is represented by Amy
Dougl as.

M. Dean may nmake a statenment of up to 10

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

11

mnutes -- M. Dean or his attorney may nake a
statement of up to 10 m nutes, and Ms. Dougl as,
l'i kewise, will then have 10 m nutes to nmake a
statement. The Chair may grant additional time at
her discretion. Board nmenbers may ask questions at
any tinme during this proceeding to the educator, the
PLSB i nvestigator, or any of the attorneys.
Testimony of non-lawer w tnesses nust be under oath.
Foll owi ng the hearing, this board will make
three decisions: the first, you will need to nake
Fi ndi ngs of Fact -- in other words, you'll need to
det erm ne whether you agree with the Ethics
Subcomm ttee -- Ethics Hearing Subcommittee's
deci sion concerning the facts underlying this case;
second, if you do agree with the facts underlying the
Subcommittee's decision, you'll need to determ ne
whet her, based upon those facts, M. Dean viol ated
Standard 1, Standard 2, or both of the Code of
Conducts for Arkansas Educators; and, third, if you
determ ne that M. Dean violated Standard 1, Standard
2, or both, you nust then decide whether you agree
with the sanction that was inposed in this case --
whi ch, again, was a six nonths suspension of his
teaching license. |f you do not agree with the

sanction, you may nodify it, and that includes

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

12

i ncreasing or decreasing. And it would be best to
make these three determnations in separate notions.

Unl ess you have any questions, | will turn the
floor over then to M. Dean's |awer, Travis Ragl and.

CHAl RMVAN MOORE:  Shoul d | go ahead and swear in
first, or wait?

M5. FRENO One nonent please, Madam Chair.

DR HILL: Yeah. This case here, this is a
former teammate of mne, so I'mgoing to recuse
nyself. W went to school together. |'mgoing to
recuse myself fromthis.

M5. FRENO And, Dr. Hill, if you're recusing
yoursel f, could you just please | eave the roomuntil

DR HILL: Yes.

M5. FRENO We'll conme back and get you after
t he hearing. Thank you so nuch.

CHAl RMVAN MOCRE:  Thank you, Dr. Hill.

(COURT REPORTER S NOTE: Dr. Hi Il exited the
room)

M5. FRENO Yes, if you could swear in the
wi tnesses now that will be testifying, that would --
non-| awer w tnesses, that woul d be fine.

CHAIl RMVAN MOORE: (Ckay. M. Dean, will you be

testifying, or anyone el se speaking?
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MR RAGLAND: [|'Il be speaking for M. Dean
al t hough he's avail abl e and ready to answer
questi ons.

CHAl RMVAN MOORE: kay. |f you would raise your
ri ght hand and repeat after me? Do you swear or
affirmthat the testinony you' re about to give shal
be the truth, the whole truth, and nothing but the
truth?

MR. DEAN: | do.

CHAI RVAN MOORE:  Thank you.

Now we will start 10 mnutes with M. Ragl and.
Thank you.

MR. RAGLAND: Good norning. My name is Travis
Ragl and, as you just noted, and | represent M chae
Dean in this PLSB matter

|'d like to give a little background about how
this situation cane to be and a little bit about
M chael before -- his whole life. Mchael is a
teacher and a coach, and M chael is a very outgoing,
a very social -- if you net Mchael on the street he
woul d cone up to you. He would -- if he had ever net
you he would come up to you, shake your hand, be
vocal , be energetic. He wants to get to know you, he
wants those interpersonal connections. And this is

one of the underlying reasons -- and to us, one of
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t he underlying m sunderstandings -- of this
situation; because Mchael is a social and outgoing
and a friendly person, he reaches out to those
peopl e.
So the underlying incident here -- these are two

separate incidents and 1'd |like to differentiate
those -- these a little bit. They involve the sane
group of people. M chael --

SECRETARY KEY: Stay close to the m crophone.

MR RAGLAND: They involve the sane group of
students, although these incidents did not happen at
the sane time; they were not connected. So I'd |ike
to differentiate these two a little bit and take each
one in turn.

The first allegation is of course inappropriate
touching, and that allegation is one we'd like to
categorically deny. M chael has never and woul d
never i1nappropriately touch a student. He did not in
this case and never would. It was never in his mnd.
This touching, this alleged i nappropriate touching
stemmed from one day there was a group of students
that -- M chael does |unch-duty. There's a group of
students that m ght not be the nobst outgoing, they
m ght not be the best -- the nost social group.

M chael is that social person and M chael does

Sharon K. Hill, CCR
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recogni ze that those social interactions are
important for students, so he seeks those students
out. He wants to include those students in schoo
life, not just in the classroon but in the
 unchroom in extracurricular activities, in everyday
life he wants to include those students. He

recogni zed there was a group of students like this
that may not be outgoing, that may not be -- to be
quite honest, may not be the nost popul ar students in
t he school. Wen he sees this, he wants to include

t hose students. So one day, this group of students
was wal ki ng through the hallway and he noticed there
was a tag sticking out of the student's coat.

M chael , being the person he is, he tucked the tag
in. The student reacted with a start, a funny sound;
all of her friends, they |laughed; she smled. So it
became sort of a running joke and this went on over
the course of a year that when he woul d see these
students and he would see this one girl in
particular, if he was behind her he would nake a

noi se with his hand and -- or do sonething like tap
her on the shoulder to startle her, to elicit a
reaction; everyone would | augh, she would smle; they
went on with their day. He made a point of whenever

he could to go up to this group of students and just
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interact with them

M chael has never interacted wth these
students, never talked to these students in private,
never texted, never nessaged, never saw -- every
interaction with these students has been in front of
l[iterally hundreds of people. At no point in tine
did M chael ever touch any student other than on the
shoul der, over her coat, tucking a tag in. W
categorically deny any inappropriate touching. This
was an attenpt by Mchael to bring these students
into the social life of the school, to include these
students that m ght not be included.

This allegation -- Mchael is being punished for
trying to do the right thing here; he was trying to
i ncl ude these students.

Now t he second al l egation, this is sonething
that we want to hit head-on. M chael had watched a
video. And there's a conedian on You Tube and what
he does is he does sone outrageous things and he puts
peopl e in unconfortable situations, and it's a
satire. He puts people in unconfortable situations
to see their reactions and shows how peopl e, everyday
peopl e can react in ways that are inappropriate to
different custons, different races, different

cl asses. He puts people in those unconfortable
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situations to show that everyday peopl e have those
reactions sonetines, and these are satire. These are
not meant to be taken seriously, these are jokes;
it's a conedian. M chael nade a m stake that day,
because these students had noticed some new students
who happened to be Miuslimand they were pointing

t hose students out and asked Coach Dean about those
students. It triggered a nenory in Mchael's m nd,
because he had seen one of those videos. And one of
-- this video is a guy had -- he's dressed up in garb
that can only be described as Mddle Eastern and he
has a giant backpack. He walks up to a crowd of
peopl e, he throws the backpack down, and runs. It
triggered his nenory and he nmade an off-the-cuff
coment, a joke, and he said, "I don't know, but if
they throw a backpack down you'd better run." And

M chael, when | talked to himhe said, "Man, | knew
the mnute | said it it wasn't right." M chael has
regretted that joke every day since it happened. He
expressed regret to his Principal, he expressed
regret to his Superintendent, to the investigator, to
nyself, to the Evidentiary Board, all along the way.
M chael knows he can't do that. It was a m stake.
There was no forethought. He knows he can't do that

t hough.
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What we're asking you today is to | ook at the
facts in the case and | ook at the allegation of
i nappropriate touching and | ook at the admttedly
joke in poor taste and ask if those actions justify
taking M chael away from his career for six nonths.
W recogni ze there may be sone discipline, we know
that. That was a mi stake and M chael recognizes that
was a mstake, and he's nore than willing to talk to
you today, if you have any questions. But we would
ask that you |l ook at the facts and | ook at the
underlying | aw about intentions and cone to the right

decision and allow M chael to go back to work. Thank

you.
CHAI RMVAN MOORE:  Thank you.
Ms. Douglas with the Departnent, you have 10
m nut es.
MS. DOUGAS: Good norning. | just want to
address the actions by Educator Dean. | believe he's

a coach; | think he goes by Coach Dean typically.

So | would agree in sone extent to M. Ragland's
position that the facts aren't disputed. Coach Dean
did touch a student on the shoul der area, and the
first tine was to tuck in her tag. But it wasn't
always to tuck in her tag; it was to get a reaction

out of her. And that reaction, that behavi or nade
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t hat student feel unconfortable and that's part of
the reason we're here. |It's up to our educators to
protect our students and to make themfeel safe in
our school s.

Al'so, we are here for a racially and culturally
i nsensitive comment made by Coach Dean. And | would
submt to you that the panel of educators that
listened to his hearing and heard his testinony stil
felt like it fell short and that it was -- that his
interactions were appropriate [sic] enough that he
needed a six-nmonth suspension. They specifically
found that he admtted to touching a student; that he
admtted to saying statenents that were culturally
and racially insensitive; that he said and did things
t hat made students feel unconfortable; that he did
not express or show any accountability to student
i npact; that he admitted to his behavior; and they
even agree that he's had positive interactions with
students as well; and they really, you know, felt
like the fact that his actions were intentional to
get a reaction out of the student was a problem

You have the brief in front of you; you have --
|'ve sent you the transcript of the hearing, of al
t he w t nesses.

At this tinme I'mjust going to reserve any tine
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to make any argunment after you question M. Dean, if
you have any questions for him

And Ms. Jennings, the investigator, is here as
well, if you have any questions for her.

CHAI RMVAN MOORE: Great. Thank you.

Now | will open up the floor to questions from
our Board.

Dr. Rankin?

DR RANKIN:. No questi ons.

CHAI RVAN MOORE:  Ms. Wbods?

MS5. WOODS: | had a question for the
investigator, and I'mtrying to remenber if it was
this one.

Did you talk to any of the students that were
involved in this altercation? 1Is that --

CHAI RVAN MOORE: And | do need to swear you in.

M5. JENNINGS: Yes, nmm'am

CHAI RMVAN MOORE: Woul d you rai se your right
hand? Do you swear or affirmthat the testinony
you're about to give shall be the truth, the whole
truth, and nothing but the truth?

M5. JENNINGS:. Yes, | do.

CHAI RVAN MOORE:  Thank you.

M5. JENNINGS: Hi. |'mVicki Jennings, an

Education Investigator for 21-055.
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Yes, | did speak with a couple of the parents
and they would not permt me to speak with the
st udents.

MS. WOODS: Ckay.

M5. JENNINGS: They did not want anything el se
to be said to the students. And | did also attenpt
to speak to the Principal to line that up, because |
first tried to nake the attenpt to speak with the
Principal to make sure that they can connect those
students and the parents, and that wasn't made. But
| did also try to reach out to the parents, and the
parents said, "yes, you have this tinme to speak with
them" scheduled a time with me, and did not adhere
to that tine. They would not allow ne to speak with
the students; so I did use the student statements.

MS. WOODS: Ckay. And then, which action cane
first? Was the insensitive joke reported first or
was it the touching that was reported first?

M5. JENNINGS: They were all reported to have
happened -- they were all reported on the sane day.

MS. WOODS: Ckay.

M5. JENNINGS: But the initial tag had happened
earlier on in the year; and then the second repeated
t ouchi ng happened | ater -- happened |ike right around

this time; and then pretty soon -- at the sane tine
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wth the cooments that were made in the cafeteria.

M5. WOODS: Ckay. Thank you. | just was trying
to clarify.

MS. JENNINGS: Yeah, that's fine.

CHAI RVAN MOORE:  Thank you.

M. Sutton?

MR SUTTON. | probably missed this in either
sonme of the transcript or case review. But how ol d
were the students?

MS. JENNINGS: | do believe that | have their
ages. | think that they were seniors.

MR, SUTTON:  Seniors?

M5. JENNINGS: Seniors, uh-huh. And | try to
verify those ages when | speak with them but |
wasn't able to. But | do have their ages. Yes, they
were seniors and had been around M. Dean for
mul ti pl e years.

MR SUTTON. | don't have any questions of her,
but --

CHAI RMAN MOORE:  You can ask of anyone.

MR, SUTTON:  You know, based on the seriousness
of the recomended punishnent, | would hate to not
hear from Coach Dean as to kind of what -- reflect --
you know, sort of what happened and give us a little

-- you know, your side of your story, if you're
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willing to do that, Coach Dean. | think you deserve
the right to give us your spin on it.

MR. DEAN: M nane is Mchael Dean. |'ve been
teaching for 22-ish, 23 years. And by default |'ve
grown up in Arkadel phia around Buddy Bob Benson,
Sporty Carpenter, Bill Vining, Senior -- the old-
school John Qutlaw type people. So | kind of have
t hat outgoing, gregarious -- | don't want to say
fl amboyant, but just -- I'ma people person. And
work in Christian sports canps in the sumer, and
this is all I know howto do is -- |'ve got seven
kids and 12 grandkids. | just love kids. And when
this all came down, it was an inappropriate -- first
and forenost, | shouldn't have said it. This is a
video, it's a prank video; kids are into prank
videos. And before I could even catch nyself, | said
-- | asked themif they'd watched that -- had they
ever seen that prank video about that. And right
when | said it, I knew | shouldn't have even went
there. But anyway, we'd had a -- |'d been doing
l unch-duty for five years at that school and, you
know, | just -- the first tine it ever happened she
had -- her tag was out and | flipped her tag down and
said, "Your tag is out.” And it was alnost |ike a

joke thing; | would come into school and |unch-duty
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and you could just see that table, "Look, there he
is, there he is,” and al nost wanting ne to come, you
know, ness with them But that's taken out of
context, | believe, you know. If | say -- you know,
| just wanted to engage them and just -- you know,
because that's just the way | amand | go fromtable
to table. And | was put there for a purpose, because
|*ma disciplinarian and a coach and | could

mai ntai n, you know, the whole cafeteria nyself. And
it's just -- it just blew out of proportion fromthat
poi nt on.

When this was all brought to ne | was just in
shock, and I'mstill in shock, and di sappoi ntnment.
And for themto say that | have showed no renorse --
| nean | don't sleep at night because of this, it
bot hers me so nuch to be put out of character |ike
this. And since then, |I've transferred to another
school and have absolutely no problemat this other
school there, and I'mglad to be there and -- but
it's made nme a better teacher. |It's nmade ne realize
that you can't -- you know, maybe | play too nuch;
maybe | -- maybe at that time, you know. And -- but
t hose days of engaging and involving kids |ike the
old canp way, you can't do that anynore and | realize

that and I1'mso sorry about that. And | can prom se
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you that if those girls at that table had realized
that | would be at this point here that that woul d' ve
never -- it would' ve never have happened |ike this,
because everything was just on the relationship of
just, you know, having fun and -- during |unch-duty,
you know, in front of adm nistrators and caneras.
And it was nothing sinister; it was nothing, you
know, trying to deviate, anything like that, and it
has totally taken its own and just snowballed. And
|''menbarrassed that |'mhere; |'menbarrassed for ny
famly; |I'menbarrassed -- I'msorry for those Kkids,
you know, and it's just an unappropriate [sic] thing.
| shouldn't have even said that and | hunbly
apol ogize. And it wasn't nmeant to be racist; it was
just questioning had they seen this video that |'ve
seen that was kind of the sane scenario, and it was
wong. And | just would hate to, you know, |lose this
passion that | so enjoy having, and I'msorry that I
have to put y'all through this.

But if there's any other questions, | nean --

CHAl RMVAN MOORE: M. Sutton?

MR, SUTTON: No further questions from ne.

CHAI RVAN MOORE: Ckay. Ms. McFetridge?

M5. MCFETRIDGE: Did you ever at any point

realize that you were making a young | ady
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unconfortabl e? Was that apparent to you?

MR DEAN. At notine -- believe ne, wth having

si x daughters, at no tine -- if those -- any of those
girls -- and it's not always girls, there's guys
there too. It just happens that the statenents only

canme from picked people at that table. At no tine
woul d I have ever -- if they' d have said, "Coach
Dean, really, that nakes ne feel unconfortable," or

said sonmething to another teacher and the teacher

cone up and said, "Hey, Coach Dean, that" -- believe
me, |1'd have dropped that at that point on. | don't
goinand -- | don't do that. | would have

definitely stopped that. But like | said, | mean
t hey woul d al nost | ook for ne to conme in. And when
|'d mss, they would say, "Were have you been,
Coach?" And so it took on a -- this whole thing took
on sonething el se and just steanrolled out of context
and out of proportion. And | know the seriousness of
it. But | would definitely have stopped because |'m
not that type of person.
M5. McFETRIDGE: Can you describe or show us the
noi se that you would do when you cane up on peopl e?
MR DEAN. Well, no, because ny hands are
sweating right now But | can take ny fingers and

just do it like that, right behind their ears, and it
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just makes a buzzing kind of -- | mean your dry skin
kind of -- and it kind of -- that's all it was. And
they'd joke and laugh. And I wish | could do it with
one of y'all, but, you know, seeing it, it was just
-- it was nothing inappropriate. 1t's how | connect,
you know. And they'll say, "Wat was that?" And I'd
say, "l've got a noth in ny hand." And they'd go,
"What ?" It was just totally blown out of proportion,
and | hate that sonething so mld and so -- was --
but at the time -- you know, at the tinme everything
was -- until that day -- and | only had -- that
comment that day was what this is all about. And

t hen, you know, | started hearing stuff fromyears
ago, "he said" -- you know, and it was just one day's
incident and then they started bringing up that other
stuff. But all | dois walk by and -- not every day
ei ther; you know, not -- it just -- | didn't go to
themevery day; | just did ny little patrol in the
cafeteria. And |like | said, | maybe had -- in the
five years | did that | maybe had six -- five or six
conversations with themthe whole year. And, you
know, it's unfortunate. And | first and forenbst am
apol ogetic and wong and -- but like | said, it's
made me a better person, a better teacher because of

it because --

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

28

M5. MCFETRIDGE: What is your position in your
new district?
MR DEAN: I'ma history teacher and head 9th

grade football coach. W've got a gane today, so

this is kind of inportant. And I just -- | love it
just because -- it's nade ne a better teacher.
Believe me, if I -- |1 wish sone of y'all could cone

in my classroombecause it's nmade nme, you know, nore
aware of things and aware of conversations and aware
of things, you know, and | love where I'mat. | fee
like it's been a blessing. It's been a blessing to
be noved to a situation where, you know, nobody has

an agenda and | can just be me. And we notivate --

bell-ringer -- we notivate and we teach. Kids |ook
forward to comng to ny class. | love teaching. |
wasn't able to teach at the other school; | was just

a tutor. But now|'mable to teach and get involved
and help grow and -- so anyway --

M5. MCFETRIDGE: Ckay. Thank you.

CHAI RMVAN MOORE:  Thank you.

M. Henderson?

MR. HENDERSON: No questi ons.

CHAI RVAN MOORE: Ms. Dean?

M5. DEAN. Ms. McFetridge asked a | ot of ny

gquestions. | guess | just want to repeat one
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qguestion just for the sake of repeating it. So the
young | ady that says that she felt unconfortable with
your interactions never said anything to you or never
al luded that it nmade her unconfortable?

MR. DEAN: | feel bad, once all this has
happened and | came -- and | heard what they had said
-- because | never heard it until | guess Ms.

Jenni ngs or soneone brought it all to nme. And she
said that -- | heard she said that she felt
unconfortable, that hurt ny heart. Because if |'d
have -- if that were the case, | just -- | can't live
like that. You know, it just -- that hurts ne so bad

that sonmething like that hurt her. And if she

woul d' ve ever -- if she'd have ever gave any
inclination -- because I'mnot -- you know, 99. 9% of
the kids love me. |If she'd have ever said anything
negative to me or -- "Coach Dean," | would have

definitely stopped because |'mnot that type of
person that just picks and -- or whatever the word
is. | don't want to stay stop; you know, |'m not
that type of person. |[|'d have stopped fromthe get-
go and we woul dn't be here today, | guess. But, no,
because |'mnot that type of person that would just
continue. 1'd have stopped right there. And | amso

sorry. And today it hurts ne that | can't even -- |
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don't want to make those people feel unconfortable,
but I'd love to talk to those people and tell them
“Man, I'msorry if that has nade you" -- | never
intended that to be negative, sinister, crazy,
anything. It was just killing time in the |unchroom
and | hate that. And so, no, nma'am

M5. DEAN. (Ckay. | understand. | hear you.

And what gives nme concern is when | read the --

t hrough the evidentiary hearing and | hear previous
incidents where parents said that comments were nade
t hat nade the children unconfortable. This is not an
isolated incident. So I guess in light of know ng

t hose previous situations, | guess nmy question is:
why w Il you be nore conscious of your behavior with
st udent s?

MR DEAN. Well, | don't know -- | don't know of
actual statements from parents that you're tal king
about. | know | saw that in that too.

M5. DEAN. Right.

MR. DEAN. But | never saw -- there's nothing in
ny file. 1've never seen -- | don't know of any
personal thing | can address on that issue
specifically because |I don't know exactly what those
were, because | was never nmade aware of what those

wer e, what ever those are.
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M5. DEAN. (kay.
MR. DEAN. But |I'mjust here to tell you now
that | have nothing but passion for teaching and
kids. And if I'm-- if |I'd have known that -- you
know, I'ma coach; | get -- you know, |'m a hands-on

type of coach and teacher, you know. And the reason
that this is different, because it has been made this
big. The other stuff | can't really address
specifically because |I don't know exactly what it is
that is being said, because it was such a general
statenent, "sonme parents have said.” | don't know,
you know. |'ma teacher; | deal with thousands of
kids. But I"'mhere to tell you that nmy heart is in
the right place and this was an incident that |
regret and that will not happen again, because | wll
not be in that situation, you know, of just frivol ous
talk. | can't doit. | can't doit.

M5. DEAN.  No further questions.

CHAIl RMVAN MOORE: Ms. Newton, do you have any
guesti ons?

She's on Zoom

MS. NEWION:  Thank you, M. Dean, for your
testimony. It's very helpful to know. And |
under stand the noi se because nmy son can conme up

behind nme and do the sane thing and it sounds j ust
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like a bug in ny ear. So | understand that, now that
you' ve explained that to us.

Coul d you be nore specific about what your
duties are this year, what cl asses you have? Exactly
what are you doing this year?

MR. DEAN. Could you kind of -- | had a hard
time hearing what she asked.

CHAI RMAN MOORE: Yes. She asked your duties
this year --

MR DEAN. Ckay.

CHAI RMVAN MOORE: -- and exactly what you have --

MR. DEAN:  Yes, ma'am

CHAI RMVAN MOORE: -- in your school.

MR, DEAN: Yes, ma'am | teach civics and
econonm cs at Maunell e Senior H gh School. | have
over 120 students. | also amthe head 9th grade
football coach and volunteer at -- nmy wife and |
vol unteer at every activity they have at Maunelle.
We're bought into the systemthere. And | used to
say that | got the two worst history positions --
civics and economcs. But |'ve |learned -- because of
all this I've just learned to enbrace it and love it
and teach it, and have nothing but positive things
fromny admnistrators so far, because | ask them

Because it's bothered nme so nuch with all this past,
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| make sure they stay on top of it and beg themto
conme into nmy roomand nmake sure that, you know, we're
doi ng what we're supposed to be doing. And it's
alnost |ike a new page or a new breath of fresh air
to go to this other school and get to do what | |ove
doing. And | think if | could get people in here
fromMaunell e they'd tell you the sanme thing

Is that clear? |Is that --

M5. NEWION: Yes.

MR DEAN. Thank you, na'am

MS. NEWION:  Thank you.

MR. DEAN. Thank you.

CHAI RMVAN MOORE: Any nore questions, Ms. New on?

MS. NEWTON:  No, that was all.

CHAI RVAN MOORE: Ckay. Ms. Post?

MS. POST: Maybe not a question but just a
comment. Sonme of the Departnent of Education people
have been at a retreat earlier this week, talking
about the significant nunber of ACEs, Adverse
Chi | dhood Experiences, that children in Arkansas have
been through, and | believe we're one of the |eading
states in the nation. And what bothers me is that
sonmetinmes girls don't have the words, they don't have
the voice to say "that nmakes ne feel unconfortable.”

MR. DEAN:  Uh- huh.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

34

M5. POST: So | would just hope in this
situation and across the entire state sone training
needs to happen --

MR. DEAN:  Uh- huh.

MS. POST: -- so that educators -- you don't
know what you don't know, so | understand that. But
we all need to know. No one should be put in that
position where they feel |ike they are under an
authority figure where they can't speak up and say
those words. And it just nmakes me wonder if that was
the situation. And | know these things can bl ow up
out of proportion.

MR DEAN: Yes, ma'am Yeah.

MS. POST: But that -- froma teacher's
perspective --

MR. DEAN: Sure. And | agree with that. | have
kids and that would -- that concerned me. And from
wor king at Christian sports canps and every canp you
can think of, on Quachita's canpus, and grow ng up
going to sports canps and all this stuff, | really
t hi nk that |ooking back and reflecting over that --
like | said, | would feel horrible if she was that
type who -- but | think I know that group because of
ny five years there. | really think that |I would

know if they were unconfortable to that point. |

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

35

really woul d have shut it down then. But like | said
-- and you're absolutely head-on with that because,
yes, yes, that needs to be addressed and taught maybe
at -- the week before -- you know, when all the

t eachers conme back, because it is a significant

point. But |I'mjust sorry that | would -- |I'm not
brushing that under the rug, but |I think it was not
that situation. | think I know that group enough to
know -- and please don't think this is anything other
than my own opinion. | really think that if it was
that bad I would ve felt that and woul d' ve j ust

i medi at el y wal ked away, because |'ve been teaching
for 25 years; | know -- | think I woul d ve known if
it was that bad. But that's why it's so staggering
to ne that here we are in this situation, not that
it's not inportant but | just don't think it was that
in this situation.

But, yes, it is a serious issue that needs to be
addressed. |'ll be the guinea pig to talk about it,
if you need to, because sonething like this -- the
wei ght of this, the magnitude of this has been
awmful ly enlightening for ne.

CHAI RVAN MOORE:  Thank you.

Questions?

DR. RANKIN: Madam Chair, | did have another --
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just a question. When was this first brought to your
attention? Because | think that interaction was
going on, if I amreading correctly, over the span of
about two years?

MR. DEAN:  Yes.

DR. RANKIN. Wen did you first know anyt hi ng

about this?

MR DEAN: | think it was Cctober, Novenber of
this past -- it's been going on a year. And the
first inkling | heard of this was -- it was either

Cct ober -- October, Novenber area, right then. And I
was just fl abbergasted because |I've, you know, been a
duty teacher -- and one was a cheerleader. And when
they brought this to ny attention |I said, "Wo said
what ?" Because, you know, | could not inmagine, you
know, after our being around each other all these
years that -- that was the first sign of anything
negative, you know, that has occurred. And then they
-- then | heard, you know, that sonething had
happened two years ago and sonet hi ng had happened a
year ago. And these girls are -- | think they're the
type that woul d' ve said sonmething way back then if it
was -- but it just seened like at that point -- in
Novenber is when everything was brought to this

point. | thought it was going to be just -- when
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first heard about it, he called ne to the office,
t hought it was going to be -- you know, it was going

to be handled there in the office by the Principal.

| said, "I'msorry. Man, you know | woul d've never
nmeant to be -- and I wasn't trying to be racist or
trying to single out any." | said, "It was just a

video |I'd asked themif they saw." And | thought it
was just going to be handled there. But the nore it
went, the nore they started finding -- adding other
stuff, finding other stuff to it and | just -- so |
guess Novenber -- Cctober, Novenber is when it first
got -- first becane aware of anything at all about
t his.

MR. RAGLAND: Can | respond?

CHAl RMVAN MOORE:  Yes, you can.

MR RAGLAND: | just -- | believe it was the end

of Cctober 2020, and the school investigation was

conpl ete around the m ddl e of Novenber. |[Is that
correct?
MR. DEAN. | was suspended for |ike 37, 40 days.

MR RAGLAND: Right.

And, Ms. Dean, if | could better answer your
question fromearlier, Mchael has never been
sanctioned on any |evel for any inappropriate

comrent s.
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M5. DEAN. No, | didn't say he was sancti oned.

MR. RAGLAND: Ckay.

MS. DEAN: Yeah. Thank you.

CHAI RMVAN MOORE: M. Sutton, did you have a
question?

MR. SUTTON. No nore questions of --

CHAI RMVAN MOORE:  (Ckay.

MR SUTTON:  -- M. Dean, Coach Dean. | would
like to -- | do have a question though.

CHAI RMAN MOORE: O the Departnent?

MR SUTTON. O Ms. Jennings.

38

CHAI RMVAN MOORE:  Ckay. Ms. Jennings, we have a

guestion for you.
Thank you, M. Dean.
MR DEAN. Am | good?
CHAI RMVAN MOORE:  Yes. You may sit down.
MS. JENNINGS: Yes, sir.
MR SUTTON. So if I"'mreading this correctly,

it says the alleged violation occurred in May of '17?

MS. JENNINGS: Which | think was the first tine
that he had the interaction with those students.
Like | said, there were a couple of years there that
he knew themin the cafeteria and interacted with
t hem

MR. SUTTON. So May of '17 he tucks --
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M5. JENNINGS: No, those were students -- those
were witten in student statenents; the alleged
allegations were witten in student statements. |Is
that what you're referring to?

MR SUTTON: |I'mjust -- the facts on the --

M5. JENNINGS: Yeah, and -- okay. And Ms.
Dougl as may know. So there were sone student
statenents witten, and in those student statenents
they stated allegations that had happened in previous
years, with no evidence of that because | was not
able to speak with themor to verify what their
al l egations were for 2017. So the allegations that
were brought forth to ne for -- in this instance was
al l egations of the tag, the touching, and the
i nappropri ate conments.

MR. SUTTON: Yeah. So when are you -- or what
are you saying the approxi mate date was of the tag
t ucki ng?

M5. JENNINGS: Gkay. So the students'
statenents state that and those were included in the
-- in our supporting docunents. Let me get that for
you. And like I said, I wasn't able to verify those
students' statements. And there were no dates given
on one student's statenent on the allegations. But

they did say on Novenber 2, 2020 was when the
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al l egation was -- was the allegation nade about the
comment about the Muslimstudents, and that was the
date there. And other than the Novenber 3rd date for
that -- for Student 1 -- because they said it
happened on the 2nd and 3rd, there were no ot her
dates nentioned. And then they said -- nentioned
sophonore year, | do believe, and -- which was no
date given and | really couldn't pin anything down on
specific times there, because, like | said, | wasn't
-- was not able to speak with them And -- but
mainly the two dates that they were in the

al | egati ons were Novenber 2nd and 3rd that were
definitive. Does that help any at all?

MR SUTTON. Well, | guess I'mjust alittle
per pl exed that the students could renmenber the date
that bring the allegation -- or that bring forth the
conpl aint in 2020, but they remenber on May 25th --

M5. DOUGAS: If | may interject --

MR, SUTTON:  Yeah.

MS. DOUGAS: | believe the educator's brief
m sstates a date and that May 25, 2017 date --

MR SUTTON. Ckay.

MS5. DOUGAS: -- is a misstatement. W don't
have -- so we have no evidence of anything or any

record of anything specifically happening on May 15
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[sic], 2017. | believe that was a typo.

MR SUTTON. Ckay.

M5. DOUGAAS. So | think that's probably
creating some confusion.

MR SUTTON. Well, big-time confusion. Thank
you.

M5. JENNINGS: And I'mnot privy to sone of the
information fromthe evidentiary hearing for that
date either, so --

M5. WOODS: For you --

MS. JENNI NGS: Yeah.

M5. WOODS: -- are the statenents that you talk
about -- maybe I'mmssing it in sone of the
docunentation -- is what was witten on the school

| etterhead?

M5. JENNINGS: Yes, nmm'am

MS. WOODS: Ckay, got it.

M5. JENNINGS: Yes, nma'am

CHAI RVAN MOORE: | believe, M. Henderson, do
you have a question?

MR HENDERSON: Yes. Madam Chair, thank you.

|'d like to reflect back to a statenment that
Attorney Ragland nade. |In your statenent you
nmentioned that there should be sone type of

di scipline at |east.
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MR RAGLAND: Yes, sir.

MR. HENDERSON: Cbviously, we're dealing with
sone really serious allegations here --

MR, RAGLAND: Absol utely.

MR. HENDERSON: -- from ny personal know edge.
What type of discipline do you feel that should be
feasible for these actions -- or alleged actions?

MR. RAGLAND: Sure. Mchael and | had a | ong
conversation about this before the evidentiary
hearing, and we spoke to the Commttee at the
evidentiary hearing about this as well. M chae
knows that repeating that joke was culturally
insensitive; it's just sonmething we can't do in
today's world. And M chael has expressed to ne and
he expressed to the Committee at the evidentiary
hearing that he is willing to do anything and
everything to be able to keep his job and to be able

to continue coaching, to be able to help kids, to be

42

able to continue to be in those classroons. That can

include a fine; training, of course; we would wel cone

probation. Anything and everything that M chael can
do he's willing to do, starting today. | know

M chael has al ready conpl eted sone training with his
school, and he has reflected on that, he's done sone

readi ng, he's done sone reports -- and we've tal ked
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about that as well. Mchael is willing to do
anything that the Board asks of him He's wlling to
learn. Like he said hinself, Mchael is alittle
ol d-school. He grew up around sone ol d-school
coaches. He knows the world has changed. He wants
to be that person to grow into the teacher and coach
that is successful and supportive and avail able for
kids in 2021.

So, to answer your question: anything.

MS. MFETRIDGE: | have one.

CHAI RVAN MOORE: Ckay, Ms. MFetri dge.

M5. MFETRIDGE: Did | hear M. Dean say he was
suspended for 45 days?

MR. DEAN. | think the total -- I'msorry.

MS. MFETRIDGE: You have to cone to the
m cr ophone.

MR DEAN. | think the total days was 37 days
for that.

M5. MCFETRIDGE: And that was | eaving your
previ ous school? Where did the -- where did that
come fronf

MR. DEAN:  Well, they sent ne hone while they
did that investigation. And then as the
reconmmendation -- they suspended ne additional days

for the school's finding. And then after that
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happened, then they sent ne to --

MR RAGLAND: If -- and correct me if I'm wong,
M chael -- is we may be conflating sone dates here.
M chael was on paid adm nistrative | eave pending an
investigation for a long period of tinme while they
conpleted their investigation, as is the case
sonmetinmes. The actual sanction though -- the actua
suspension, | believe it was 15 days. Yes, 15 days.

MS. MCFETRIDGE: One nore question.

CHAI RVAN MOORE: Ckay, Ms. MFetri dge.

MS5. MFETRIDGE: | think this is a question for
the Departnent. |Is there an ACEs training then for
our teachers or is that sonmething that's newthat's
com ng out?

SECRETARY KEY: |'msorry, Ms. MFetridge; could
you repeat the question? What type of training?

MS. MCFETRIDGE: | think our Teacher --

CHAl RMVAN MOORE:  ACEs.

SECRETARY KEY: Oh, ACEs.

M5. MFETRIDGE: Yes, |'msorry. Yes.

SECRETARY KEY: | hear ACEs and sonetines |
think AASIS, the financial side of the Departnent.
So --

M5. MFETRIDGE: |'msorry.

SECRETARY KEY: -- it's spelled totally

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

45

different.

M5. McFETRIDGE: Sorry.

MR SUTTON. Yeah, get the book out.

SECRETARY KEY: But | think what Ms. Post was
referring to was work that we are doing with
behavi oral nental health, that overall package.
Their work has really just begun. It was started
before Covid. Wen Covid hit, we had to put a hold
on it, and now we're just re-engaging. So there's
not hing immnent at this point.

M5. SMTH W have sone standal one pieces on
training, but not statew de.

SECRETARY KEY: Yeah. There have been
standal one training on Trauma Informed Practices, but
t hey exi st now.

MS5. MCFETRIDGE: So that's sonething that we
would -- could require of M. Dean, to go through
that training as well, Trauma Informed training?

M5. SMTH  (Noddi ng head up and down.)

SECRETARY KEY: | nean | think Ms. Douglas would
say that the Board can identify certain training that
the Board sees fit within the scope of the
di sciplinary action.

CHAIl RMVAN MOORE: Ms. Newton, did you have

anyt hi ng el se?
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M5. NEWION: | think the suspension question is
cleared up. | thought | had heard that you' d al ready
served sone suspension tine. So he had sone | eave
time away from school, plus suspension time that he's
al ready served already. And then he's al so al ready
done some training, is what |I'm hearing.

MR. RAGLAND: Can | --

CHAl RMVAN MOORE:  Yes, M. Ragl and.

MR. RAGLAND: Yes, | think you're exactly right.
On the district level, when the allegations were
brought forth he was put on paid adm nistrative
| eave, which I"'msure Mchael -- it all strung
together. But that paid adm nistrative | eave
stretched for around a nonth, | believe. At the tine
of their findings he was put on a 15-day suspension
at the district |level before he cane back to resune
his duties there. So there was paid adm nistrative
| eave and then there was an unpaid 15-day suspension.

MS. NEWION:  So that was al nost another nonth
that he had al ready served, because you're tal king 15
school days. |Is that correct?

MR RAGLAND: That's correct, 15 school days.

M5. NEWION: And then what trainings has he
al ready done?

MR RAGLAND: [|'ll ask M chael to answer that
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guesti on.
MR. DEAN. | was given weekly cultural
sensitivity training stuff to read and di scussi ons
with our Principal for the remainder of the year.
And | was on -- well, | wasn't on -- I'mjust letting

you know that not a thing happened for the rest of
the year. But fromthat point, when | got back, to
the end of the year ne and the Principal net weekly;
sonetinmes we'd skip a week, but until the end of the
school year doing culturally sensitive readings and
di scussi ons and training.

M5. NEWION: Would you say that was --

MR. DEAN. He's docunmented that and it's in ny
file.

M5. NEWION: Woul d you say that was about six
nont hs of that cultural training?

MR DEAN. It was fromwhen | cane back, in
January -- Decenber or January, to the rest of the
school year.

M5. NEWION: Ckay.

MR. DEAN: Four nonths -- however -- four nonths
-- four or five nonths.

MS. NEWION: Okay. Al right. Thank you.

MR. DEAN. Thank you.

CHAI RMAN MOORE: Thank you, Ms. New on.
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kay. If there are no nore questions --

DR. RANKIN: | do. This mght just be a process
question for the Departnment. So the district
addressed the situation. |'mtrying to understand
the trigger of then at what point does it
automatical ly bounce up the pipeline to PLSB? How
does that process play out?

SECRETARY KEY: So what you just heard descri bed
was actions taken based on enploynent. This action
before you today is based on licensure. Two totally
different -- it could stemfromthe sane originating
incident, but they are two totally different paths of
disciplinary action. One is just the disciplinary
action that the district has authority over for
enploynent; this is before you today as a |licensure
action.

Did I answer that correctly, M. Douglas?

M5. DOUGLAS. Yes.

SECRETARY KEY: Thank you.

M5. WOODS: | have a followup, and this is for
t hose of you that have been on the Board | onger than
| have. Does this seemlike a |arger punishment for
a simlar violation or does this seemon par?

And, Ms. Newton, I'll welconme your input.

M5. NEWION: It does seem | arger than ones that

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

we' ve seen that have been simlar. W've had sone
t hat have gone, | think, further than this but did
not reach this level. So, you know, it does seem
inconsistent. | think you're spot-on there. And
then sone of the allegations that have conme on we
didn't have docunentation of, too. So that was
another point that was a little troubling.

CHAl RMVAN MOORE: Ckay. | wll rem nd the Board
we're going to have three separate notions.

M5. DOUAAS. Can | finish, please?

CHAl RMVAN MOORE:  Yes, Ms. Dougl as.

M5. DOUGAS: | just want to take a few nonents
to remnd the Board of a fewthings that are in the
transcript. | knowit was kind of small font and it
was a lot of information. And so | also want to
refer you to a handout | gave you today that's
Appendi x B and D fromthe Rul es Governi ng Code of
Et hics for Arkansas Educators. It gives you the
sanctioning options and al so the sentencing matrix
t hat you guys approved in 2017, as gui dance.

(WHEREUPON, VI.1. Exhibit One (1), Appendix B
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and D, was nmarked for identification and entered into

evi dence.)
M5. DOUGAS: What | would i ke to say is that

t he Panel here showed that there was nore than one
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viol ation; there was the touching incident and al so
the comments. And so under the sentencing matri X,
mul tiple violations is right inline with the
suspensi on.

| also want to say that in the hearing it was
referenced -- it hasn't been so nuch referenced
today. But, in 2015, M. Dean was sanctioned on his
i censure and received a year probation for
violations of Standards 1 and 2. Here we are, SiX
years |later. Probation just doesn't seem
appropriate. The facts were different, and M. Dean
can speak on themif you guys so choose. But the
Board did find that he was in violation of Standard 1
and 2 in 2015, and he did accept a probation sanction
at that time. Six years later, we're here; our
behavi or has not significantly changed.

| would also remnd you that -- you know, |
think it says in the transcript that one of his
nottos is |ike best practices, |ike "Do your best,
treat people with your best.” He wasn't doing his
best. And he nmentioned earlier that he thinks he

knows that group, that group of girls that he was

interacting with, and that if he -- he knows that if
he -- It had been that bad that he woul d know.
That's not the standard for our educators. |It's not
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-- ny child should be able to wal k down the hall and
not feel unconfortable by a teacher, not even her own
teacher. It is incunmbent on you for licensure to
make sure our educators are held to these standards.
You are the board that does that. You are the people
that protect our children. You are the ones -- it
shoul d not be incunbent on the students to tell an
educator "hey, man, that nakes ne feel unconfortable”
or "oh, that comment nmade nme feel unconfortable.” W
shoul dn't put that kind of pressure on children.

So | would ask you to uphold the six-nonth
sanction of suspension. | do agree that M. Dean has
done a lot of work with his school district, but this
rises to a licensure level. This is nore inportant
t han probation. Thank you.

CHAI RMVAN MOORE: Ms. Freno, do you have any
ot her cl osing remarks?

M5. FRENO  No.

CHAl RMVAN MOORE: (Ckay. So it is tinme for the
notions. And as a rem nder, there are three
di fferent notions.

MOTI ON VOTE RE: FI NDI NGS OF FACT

CHAl RMAN MOORE: The first is Finding of Fact,

whet her we agree with the decision concerning the

facts of the case.
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MS. NEWION: Can | have a rem nder on the
Findings of Fact? | know we had the Findings of Fact
on the conment. How far did the Findings of Fact go
on the touching? Because sone of the findings --
sone of the allegations didn't have evidence to go
along with it. So what was the -- what were the
all egations there or the facts there?

CHAIl RMVAN MOORE: Ms. Dougl as, woul d you state
t hose, pl ease?

MS. DOUGAS: For violation of Standard 1,
engaged in inappropriate interactions with a student,
the factual support was stated that the educator
admtted to touching the student.

| don't know if you want me to stop at each one
or --

CHAI RVAN MOORE:  Keep goi ng.

MS. DOUGAS: The allegation that he engaged in
i nappropriate comruni cation with a student was that
t he educator admtted saying the statenents that were
culturally and racially insensitive.

And as far as exhibits inappropriate disposition
i nclusive of professional and ethical behavior, the
educator said and did things that made students fee
unconf ort abl e.

M5. NEWION: Thank you.
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CHAI RVAN MOORE:  So our initial notion is
Fi nding of Fact, the second will be Conclusion of Law
addressi ng those two standards.

MS. DEAN: | nove that we uphold the Finding of
-- howdo | say that -- the Finding of Facts in all

t hree of those instances.

CHAI RMAN MOORE: | have a motion. |Is there a
second?
M5. MFETRIDGE: |'Ill second that.

CHAI RMVAN MOORE: A notion by Ms. Dean, a second
by Ms. MFetridge.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RMAN MOORE:  (Opposed?

Ckay.

MOTI ON/ VOTE RE: CONCLUSI ONS OF LAW

CHAI RMAN MOORE:  The second is the Concl usion of
Law -- based upon these facts, did M. Bean -- Dean
violate Standard 1, 2, or both of the Code of Ethics
for Arkansas Educators. 1'll open the floor for a
notion on Concl usi on of Law

MS. DEAN:  Ms. Douglas, would you rem nd us of
what Standards 1 and 2 are?

MS. DOUGAS: Standard 1 is an educator

mai ntains a professional relationship with each
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student, both in and outside the classroom

Standard 2, an educator nmaintains conpetence
regarding his or her professional practice inclusive
of skills, know edge, disposition, and
responsibilities related to his or her organizationa
posi tion.

M5. DEAN.  Thank you.

| have a notion

CHAI RVAN MOORE:  Ckay.

MS. DEAN: | nove that we find that he viol ated
both Standards 1 and 2.

CHAIl RMVAN MOORE: Ckay. Motion on the floor.

|'s there a second?

MS. MFETRIDGE: |1'll second that.

CHAI RVAN MOORE: Ckay. A notion by Ms. Dean,
second by Ms. McFetridge.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)
CHAl RMVAN MOORE:  (Opposed?
Thank you.
MOTI ON/ VOTE RE: SANCTI ON

CHAI RVAN MOORE:  And now our third and final
notion is around the sanction, if you agree with the
sanction or you may nodify it, including decreasing

or increasing it. Any discussion is appropriate too.
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MR SUTTON: [I'Ill start sone discussion.

| don't think there's any question from you
know, what we read and M. -- or Coach Dean's own
adm ssion that he violated sone of the standards.
The recommended sanction by the PLSB | personally
think seens to be a little heavy. A suspension of
license is potentially a career killer, potentially.
| don't personally think that this rises to that
level. | ama little concerned that none of the
students were interviewed and that's -- | mean that's
a big mssing piece of evidence; | have a probl em
with that.

So | would recommend sonething | ess than six
nont hs suspension. Now whether it's a letter of
repri mand or probation with sone tutorial
requi rements on ethics and standards, as we typically
do -- but that's my position.

M5. NEWION. M. Sutton, | agree with what
you're saying. It was concerning to nme that we did
not have the interview with the students. And, you
know, if I'mlooking at the sanction guidelines,
under Probation it does say one or nore violations
and evidence of sone prior history. So it seenms to
fit nmore in the probation line to ne than in the

suspensi on col um.
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M5. WOODS: | had a question on probation. Wat
exactly does that entail?

CHAl RMVAN MOORE: That woul d be a question for
t he Departnent.

MS. DOUGAS: Well, it's really a question for
you, what you want it -- what do you want it to
entail? So there's no bright-line rules; it's
what ever you guys decide is appropriate. So it's up
to you on that.

M5. WOODS: But it's not like it's -- so he
could still teach --

M5. DOUGLAS.  Yes.

M5. WOODS: -- at that point and coach and al
the things he's currently doing?

M5. DOUGAAS: Correct.

M5. WOODS: W th added whatever we do on that?

M5. DOUGAAS: Yes.

M5. WOODS: Ckay.

CHAIl RMVAN MOORE: Ms. Dean.

M5. DEAN. (Ckay. As Ms. Douglas told us earlier
--mc -- mc-- thisis not -- | wuld agree with
you both had this not been the second tine he's been
sanctioned. The previous sanction, if |I'm not
m st aken, was probation?

MS. DOUGLAS: Yes.
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M5. DEAN. And we're dealing with anot her
situation. So it needs to be bunped up, for lack of
a better term There needs to be sone sort of
| evel ing up of sanctioning because this is not the
first tine. And that was just the sanction, as his
| awyer stated earlier; that's what he was sanctioned
for. That doesn't deal with sone of the things that
we read in the hearing that you weren't sancti oned
for. There's a difference between being sanctioned
for something and there being nmultiple accounts being
brought agai nst you, and nultiple allegations that
you may not have been sanctioned for, but there were
al | egati ons.

So in ny opinion, |I believe we do need to stick
with the recommendati on of the PLSB and there needs
to be a suspension. Now whether -- |'ll just say it
like this: | believe there needs to be a suspension
because probation is not any different than what
happened last tine. |It's not any different, so
sonmet hing different needs to happen. Because, as she
stated before, it's our responsibility to make sure
that these children and these students feel safe in
their school. And if the behavior is not changing --
because this is not a first offense, this is not the

first time -- if behavior is not changing, somnething
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nore drastic needs to happen to facilitate that
change. Not to say that work has not been done; |
know he's been doi ng courses and cl asses. But

soneti mes courses and cl asses aren't enough to
initiate thought change and behavi or change |ike
needs to happen. So in nmy opinion, | believe we need
to stick with the recormendati on of the PLSB and do

t he si x-nonth suspensi on.

MR, SUTTON:  Well, you know | val ue your opinion
and your longevity on this board, Ms. Dean. | just
-- |l don't -- if it didn't weck a career, that's ny
problem that a man's career could be killed because
he tucked in a tag. The world is -- and I'mgoing to
show ny generation -- | nmean the world has gotten so
sensitive. And | don't nmean to not be sensitive to
t he concerns of students, because, you know, by
golly, I am But | don't know what the violation was
on the first infraction that he got sanctioned on. |
don't know what that was. But what we're going to
have before this board at sone point intine is, you
know, sone student is going to say the teacher -- a
femal e teacher hugged a nal e student too hard and,
you know, "they touched ne." You know, | nean, |
just have -- | just have a problemw th the |evel of

t he reconmended puni shnent. But that's just ny --
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where | stand.

M5. DEAN.  Uh-huh. But we're not just dealing
with the tucking of the tag.

MR SUTTON: |'msorry?

MS. DEAN: | said we're not just dealing with
the tucking of the tag. That's not the only thing
we' re dealing with.

CHAI RVAN MOORE: Any nore comments?

MR HENDERSON. Madam Chair, you know, I'ma
father of three little girls and | have a very, very
broad perspective about this. Wen | think about
this -- it kind of reflects back on what Steve said;
| think if we had witten statenents fromthe
W tnesses and stuff like that it would nore -- it
woul d val i date the punishment even greater. That's
where, you know, | feel enpty about pushing this
farther.

DR. RANKIN. This is sonething the Departnent
can speak to. What does happen after the end of a
si x-nmont h suspension? Do we have any data on how
many educators have returned to the classroom who've
been able to resunme their passion for teaching? O
isit truly the end of the |ine?

MS5. DOUGAS: | do not. | nmean | hate to even

t hi nk about trying to pull that kind of data. |If
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we're in the mddle of the school year, a six-nonth
suspensi on woul d presumably take himout for the rest
of the year. But he would be eligible for enploynent
for next year.

But | don't have any data, you know, of who's
goi ng back into the classroomor not. | presune that
sonme are; their license are reinstated, they do --
they nmeet all their conditions, they pay their fines,
they do their trainings, and then they take a break,
and then they go back -- and hopefully with a clearer
and nore focused m ndset.

M5. NEWION: One thing to think about also is
the students that he's teaching right now | think
he said he has around 150 students in civics and
econom cs cl asses. \Wat happens to those students
for -- if he's taken out for the rest of the year?
Are we talking a long-termsub for the rest of the
year? You know, we have to also think about them
t 0o.

M5. WOODS: | keep | ooking at the weighting
factors between probation and suspension. And if |
go down and do ny checkmarks, | don't know that there
was any loss to the school district property or
funds. So there's one or nore violations -- multiple

vi ol ations; he checks both of those. Evidence of
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some prior history versus violations that occur over
a period of years, he checks both of those. So the
question for ne cones down to the inpact to the
student and then the "E' buckets, whether he knew
that he was violating the Code of Ethics or whether
it was wllful and an intentional violation. | don't
di sagree on the suspension, but | also don't know
that he willfully or intentionally violated the Code
of Ethics. That's kind of where my rub is and where
| get stuck. | don't know. That's just nmy coment.
MS. POST: There is sonme training that | found.
Al Arkansas teachers have access to | DEAS. And
there is a one-and-a-half credit hour course,
Par adi gm Shift, Seeing Students Through a Trauna-
I nformed Lens. And it does address ACEs, so that
m ght be somet hing the Board woul d want to consider
CHAI RVAN MOORE:  Thank you.
kay. And just as a reminder, there is -- the
| ast notion is whether the sanction is appropriate.
The current sanction is suspension of |icense for six
nmont hs, $300 fine, and three separate trainings
l'isted out on our sheet here. A notion around the
sanction?
DR RANKIN: Is it possible, 1'd love to just

hear fromfell ow board menbers. |If we were to | ean
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toward probation, is there a probation that the Board
woul d feel confortable with that would give us an
option other than a six-nonth suspension? Which ny
heartburn there is that that's -- it does appear to
me to be nore on the severe side of punishment with
the mssing testinonies. So I'd |love to hear what
board menbers think --

MS. NEWION: If we went to --

DR RANKIN:. -- about probation.

MS. NEWION:  Sorry. I'msorry. |If we went two
years' probation, that would be the rest of this year
and then next year also. Wuld that be sufficient or
-- I'"'mjust throw ng that out there for discussion.

MS. WOODS: Can we do less than six nonths? Can
we change the suspension --

MS. DEAN: That's what | was going to say.

MS5. WOODS: -- to like a nmonth, for the rest of
-- | think this senester is appropriate? | nean we
could do that?

SECRETARY KEY: (Noddi ng head up and down.)

MS. WOODS: Ckay.

MS. DEAN: | would lean nore toward a reduced
suspension than | would an increased probation.

CHAI RMAN MOORE: Well, the floor is open for a

notion at any point.
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MS. MFETRIDGE: 1'd be confortable with a two-
year probation. | would also like to require maybe a
nonthly report from M. Dean, how things are going
and how he's progressing. And | al so recomrend that
he have the Trauma Induced training to go along with
what he's already been sanctioned wth.

MR. SUTTON: Do you want to put that in a
noti on?

CHAI RVAN MOORE:  Yeah.

MR, SUTTON: There is a --

M5. McFETRIDGE: It can be a nmotion. | nake the
notion that we suspend M. Dean's license -- or |I'm
sorry, excuse ne -- now l'mrattled. Ckay. |

recomend that we give M. Dean a two-year probation,
with a nonthly report requirement fromM. Dean on
how things are going. And 1'd also like to add to
the training that he's al so been required to go ahead
and add the Trauma I nduced -- Traunma | nformnmed
training added to the training list.

SECRETARY KEY: For clarification, M.
McFetridge, the nonthly report would be to whonf®

M5. MCFETRIDGE: To the State Board, as to how
he was doing in his classroom work.

SECRETARY KEY: Ckay. | nean would that be

State Board or PLSB, or does it natter?
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M5. DOUGAS:. \Wichever they prefer.

SECRETARY KEY: Ckay. Thank you.

MS. NEWION: | second.

CHAI RVAN MOORE: (Ckay. We have a notion and a
second on the floor.

All in --

MS. DEAN: I'd |ike discussion on that notion.

CHAI RMAN MOORE: kay, di scussi on.

MS. DEAN:  Yeah. As | previously stated, |
woul d feel --

Ms. Douglas, may | ask a question of you? Wat
was the length of his previous probation?

M5. DOUGLAS: One year

M5. DEAN. One year. Ckay, that's what |
t hought .

Lengt hening the time of the probation is not
much different. | nean, it's still probation. |
woul d feel nore confortable with a shorter
suspension. If it were to be three nonths, where
woul d that put himas far as the school year?

M5. DOUGAS: January.

MS. DEAN: So as Ms. Whods stated earlier, if we
were to do suspension through the end of the
semester, | think that would be appropriate. | think

that's a mddle ground that we could reach. Because,
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in my opinion, |lengthening the probation doesn't have
much nore of an effect as far as sanctions. So --

SECRETARY KEY: So with a notion on the floor,
you're -- if you chose to make a substitute nmotion in
that regard -- to nake sure the rules allow
substitute notions?

M5. FRENO They do

SECRETARY KEY: Ckay. You would nmake a
substitute notion to nodify to suspension through the
end of this cal endar year?

M5. DEAN:  Yes.

SECRETARY KEY: But keep the other conponents
i ntact?

M5. DEAN:.  Yes.

SECRETARY KEY: Ckay.

MS. DEAN: So noved.

M5. NEWION: Wyuld we have to agree to the
substitute notion since we --

CHAI RVAN MOORE:  Yes, there needs to be a
second.

SECRETARY KEY: Yeah, there would need to be a
second on the substitute notion and vote on that
notion. Then if that notion fails, then it reverts
to the original notion nmade by Ms. MFetridge.

CHAI RVAN MOORE: So is there a second to Ms.
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Dean's substitute notion to change the original
notion from probation to suspension?

MS. WOODS: Potentially, but I also want to
nodify it alittle nore. | don't knowif we would
need a nonthly report at that point. Because that's
the current notion; right? Two-year probation,
nonthly reports to PLSB or the Board, whichever we
decide, and the Trauma Informed training. |If we're
going to nodify it to a suspension through the end of
t he cal endar year, | would say take off the nmonthly
reporting and keep the Trauma | nforned training.

M5. DEAN. Say that one nore tine. I'mgoing to
wite it dowmn and nmake sure | get it.

M5. WOODS: So suspension until -- |'mjust

going to say the end of this senester --

MS. DEAN: Suspension till the end of senester.
M5. WOODS: -- and Trauma Inforned training
woul d be -- | just don't knowif we need himto

continue to cone back for --

M5. DEAN:  No.

M5. WOODS: -- two years after he has been
sanctioned, telling us how he's inproved. That's
just nmy --

CHAI RMVAN MOORE: (Ckay. So is that -- are you

providing a substitute notion?
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M5. WOODS: Am | substituting the substitute
nmotion? |I'm--
SECRETARY KEY: | think she's offering that as a
suggestion --

M5. DEAN:  Yes.

SECRETARY KEY: -- to Ms. Dean.

M5. WOCODS: Correct.

CHAI RMVAN MOORE:  Ckay.

MS. DEAN: Let nme just make sure | have it right
t hough. So are you saying to continue a two-year
probati on?

MS. WOODS: No.

M5. DEAN. (Ckay. So through the end of the year
suspensi on, Trauma |Informed, no nonthly report?

M5. WOCODS: Correct.

MS. DEAN: Ckay. So noved.

M5. WOODS: If that's the notion, | will second
t hat .

CHAIl RMVAN MOORE: (Ckay. So we have a notion -- a
substitute nmotion and a second. W are taking a vote
on this substitute notion by roll-call.

SECRETARY KEY: And if | may, just to clarify,
we don't know what this district's calendar is --

M5. DEAN:  No.

SECRETARY KEY: -- at this point. To say
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t hrough the end of the senester may or may not be
appropri ate.
MS. DEAN:  Ckay.
SECRETARY KEY: But | want to nmake sure -- is it

your notion through the end of this senmester or the
end of this cal endar year?

M5. DEAN. The end of this cal endar year.

SECRETARY KEY: Ckay. Thank you.

MS. DEAN:  Thank you.

MS. POST: | just have one additional thought
froma teacher's perspective, and | don't know this
particul ar school and their situation. But there is
a trenmendous shortage right now of teachers and
substitutes. And when | go back to that |ast point,
did he willfully or intentionally violate the Code of
Ethics -- and | think we're still alittle gray on
that, the thought of taking a coach of the 9th
graders, the oldest in the school -- is it a junior
hi gh situation?

MR DEAN. It's 9 --

MS. POST: You'll have to step up to the

m cr ophone.

MR DEAN: Sorry. |It's a 9 through 12. 1'mthe
head 9th grade football coach. |'malso on the
varsity staff, as well, on Friday nights too.
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M5. POST: | just know what it does to kids.
|*ve been in that situation as an 11th grader and
| ost nmy basketball coach before ny senior year. So
|''mthinking through all of those inplications and
for the teachers in that building to have to dea
with a substitute, if they can find a substitute
who's qualified to teach the subjects that he
teaches, trying to get through the end of the year.
Just sonething el se to consider.

M5. WOODS: My internal battle this whole tine.
And I'mlike do I make the decision based on the fact
t hat we have a shortage or do | nake the decision
based on the rules.

M5. DEAN. Right. And |I'mthinking about all
those things as well. But I'malso thinking about
what you said earlier, Trauma Informed -- things that
happen to kids when they're younger have life-Iong
inplications, life-long effects. And our position
here is not to nake decisions on -- there's always --
| think there's probably going to be a teacher
shortage for awhile. | know Ms. Pfeffer is working
on that; | know that's sonething we're working on
But we can't make deci sions based on whether there
are shortages. There are things that still need to

happen and there are decisions we still need to nmake
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to insure that we protect students.

CHAIl RMVAN MOORE: (Ckay. So we have a notion and
-- a substitute notion. W're voting on the
substitute notion.

WIIl that then require us to vote on the
original notion too, or --

SECRETARY KEY: If this notion passes, then it
substitutes; it takes the place of the original
noti on.

CHAI RVAN MOORE:  Ckay.

SECRETARY KEY: If it fails, then we go back to
the original notion and have either nore di scussion
or a vote.

CHAIl RMVAN MOORE: Ckay. Ckay.

SECRETARY KEY: Okay. Al right. And this is a
different situation. |In this case, since Dr. Moore
is acting as Chair, we'll not be calling her, but we
will be calling Ms. Newton since she is not acting as
Chair. So just for clarification.

On the substitute notion, Ms. Dean?

M5. DEAN:  Yes.

SECRETARY KEY: M. Sutton?

MR SUTTON:  No.

SECRETARY KEY: Ms. McFetridge?

M5. MCFETRIDGE:  No.
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SECRETARY KEY: Ms. Wbods?

M5. WOCODS:  Yes.

SECRETARY KEY: Dr. Rankin?

DR RANKI N:  No.

SECRETARY KEY: Dr. Hill has recused.

M. Henderson?

MR. HENDERSON:  Yes.

SECRETARY KEY: Ms. New on?

M5. NEWTON:  No.

SECRETARY KEY: It's four no's, three yeses.

CHAl RMVAN MOORE: So now we go back to the
initial notion prior to the substitute, since that --

SECRETARY KEY: Yes.

CHAI RMAN MOORE: -- did have a second?

SECRETARY KEY: Yes. Since that notion failed,
then we return to the original notion.

CHAl RMVAN MOORE: Ms. McFetridge, could you
restate the initial notion?

SECRETARY KEY: 1've got it witten down, Ms.
McFetri dge.

The motion is to, you know, nodify the
recommended sanction to a two-year probation, with a
nonthly report to the State Board to report on
educator's progress, and to add Trauma | nforned

training to the training and coursework already
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recommended.

One thing that the notion, if | may, did not
address is the fine. The fine recommendation is
$300; so that would stay in effect, | think, but
y'all didn't address that. So that's probably
sonmething we need to clarify.

M5. FRENO If there was a probation, the
maxi mum fine i nposed is $250.

SECRETARY KEY: So in that case there woul d need
to be a nodification of that amount that's currently
recommended.

MS. MFETRI DGE: Ckay.

M5. WOODS: Can | al so suggest or ask -- if in
12 nonths we are satisfied wth his reporting, can we
change that reporting requirenent? |'mjust thinking
two years of reportsis alot. O is it once we pass
it he's got to report?

M5. NEWION: In the past, Ms. Wods, we've done
-- instead of nonthly, we've done |ike every nine
weeks.

MS. WOODS: Ckay.

MS. NEWION: Either once a nine weeks or once a
senmester has kind of been the reporting that we've
gone wth before --

M5. WOODS: Ckay.
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M5. NEWION: -- instead of nonthly.

MS5. FRENO And it could be nodified later, the
reporting requiremnent.

MS. WOODS: It coul d, okay.

M5. FRENO  Yes.

M5. WOODS: Well, ny thought is as he gets into
t he school year and he's teaching and he's busy that
just -- that adds nore work onto an al ready ful
plate. But if we can nodify it later, then we can
have that discussion |ater.

SECRETARY KEY: (Okay. So, Ms. McFetridge, your
-- you woul d amend your notion to have the $250 fine?

M5. MCFETRI DGE:  Yes.

SECRETARY KEY: Ckay. And, Ms. Newton, you're
t he seconder of that notion. Do you concur?

M5. NEWION:. Ckay, that's fine. That's fine.

SECRETARY KEY: (kay. |Is everyone caught up?

M5. WOODS: Can you repeat it, just --

SECRETARY KEY: | knew you were going to ask.

M5. WOODS: |'m sorry.

SECRETARY KEY: Al right. So this notion is to
nodi fy the recommendati on of -- the reconmended
sanctions to a two-year probation, a $250 fi ne,
nonthly report to the State Board, and addi ng the

Trauma Informed training to the three training
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coursework and readi ngs that were recommended by
PLSB.

All right. Ready to go, Madam Chair?

CHAI RVAN MOORE: Yes. So we will do a roll-call
vot e.

SECRETARY KEY: All right.

Ms. Dean.

M5. DEAN:.  Yes.

SECRETARY KEY: M. Sutton.

MR, SUTTON:  Yes.

SECRETARY KEY: Ms. McFetridge.

M5. McFETRI DGE:  Yes.

SECRETARY KEY: Ms. Wods.

M5. WOCDS:  Yes.

SECRETARY KEY: Dr. Rankin.

DR. RANKI N: Yes.

SECRETARY KEY: M. Henderson.

MR. HENDERSON:  Yes.

SECRETARY KEY: Ms. New on.

M5. NEWION: Yes.

SECRETARY KEY: Seven ayes, zero nays.

CHAl RMVAN MOORE: The notion passes. Thank you.

VI.3. STATE BOARD HEARI NG - LA22-002; RANDALL PECKHAM
CHAI RMVAN MOORE: We're going to go ahead and

we' |l do the next agenda item It is not PLSB; it is
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a licensure hearing. And Any Douglas. Thank you.

M5. DOUGLAS: Ckay. So we're switching gears a
little bit here. This is a licensure action. And so
it's probably even a little bit confusing why this
was an action iteminstead of nore of a consent item

Do you want to get Dr. Hill back?

CHAI RVAN MOORE:  Yes, let's wait for himto cone

in.

Did you find him Lori?

MS. FRENO No, we have not found him but we
are trying to. | guess -- | nean there's no reason

why you cannot proceed w thout him

CHAI RMVAN MOORE: Ckay. You can proceed.

M5. DOUGLAS: So the law -- do you want ne to
start or do you want to give hima mnute?

MS. DEAN: Let's give hima mnute.

MS. DOUGAS: (kay.

CHAI RMVAN MOORE: kay. Thank you.

MS. DEAN: | don't know where he is.

(COURT REPORTER S NOTE: Dr. Hill returned to
t he neeting.)

CHAI RMAN MOORE: Ckay. Thank you. So this is
agenda item 6- 3.

M5. DOUGALAS: Ckay. So this is licensure action
22-02, educator Randall Peckham So this is alittle
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bit different. M. Peckhamhas pled guilty to a

di squal i fying of fense which requires the State Board
to take action on his license. Typically, you see
there is an educator here requesting a waiver. M.
Peckhamis not eligible for enployment due to the
sexual nature of the offense he pled guilty to. He
has al so consented to surrender his license. It
shal | be permanently revoked. He is no longer -- he
is not eligible to even ask for reinstatenent, based
on statute.

So we are here today asking to accept the
surrender and permanently revoke Educator Peckham s
l'i cense.

CHAI RMVAN MOORE:  Thank you.

MR SUTTON. Mbtion to approve.

MS. WOODS: Second.

CHAI RMVAN MOORE: A notion by M. Sutton, second
by Ms. Wods.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Agai nst ?

Mot i on passes.

MS. DOUGAS: Thank you.

CONSI DERATI ON OF REQUESTS FOR ACT 1240 WAI VERS

CHAI RMVAN MOORE: Agenda item 6-4, Requests for
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Act 1240 waivers. Lori Freno wll be presenting from
t he Departnent.

MS. FRENO Thank you. Lori Freno

And | have to say doing these Act 1240 wai vers
on the tail of Mary Claire Hyatt and Tracy Wbb
feel very intimdated and sonewhat inadequate. But
hey, you know. But we have two Act 1240 waivers to
consi der today.
BAUXI TE SCHOCL DI STRI CT

MS. FRENO The first is the Bauxite Schoo
District. The school district will have up to 20
m nutes to make a statenent and present their
request. All non-lawers nust be placed under oath.
And at any time the State Board can ask questions to
any nmenbers of the ADE staff -- the DESE staff or to
t he school district. And the Bauxite School District
is seeking a waiver of Cass Size for only one
ki ndergarten class, and it's Pine Haven El ementary
School, only through the remainder of this senester.
And | will turn the floor over to Dr. Leann
Pi nkert on.

CHAI RVAN MOORE:  Thank you.

For anyone speaki ng, please raise your right
hand. Do you swear or affirmthat the testinony

you're about to give shall be the truth, the whole
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truth, and nothing but the truth?
(ALL SPEAKERS ANSWERED AFFI RVATI VELY)

CHAI RVAN MOORE:  Thank you.

DR PINKERTON: Thank you for hearing our
request this morning. |'mDr. Pinkerton. This is
Becky Reynol ds; she's the principal of Pine Haven
El ementary. And this is M. Mt Donaghy; he's the
superintendent of Bauxite School District.

So we will be brief; we won't take the 20
mnutes. But we would just like to give you a little
background i nformation, and | believe you have this
Power Poi nt in your notes. Basically, from 2018
t hrough 2021 we've had a | oss of enrollnent of about
200 students over the course of those three years.
And so we very carefully tried to trimdown our staff
to absorb positions as they becane avail able and we
pay very close attention to grade nenmbers in each --
or to class size nenbers in each grade |evel. Wen
we did our kindergarten round-up in April of 2021, we
wer e expecting 95 kindergartners. By Septenber of
2021, we have 127 kindergartners; so we have nore
t han we were supposed to have. And actually 15 of
t hose enrolled after the first day of school; 15
ki ndergartners alone enrolled after the first day of

school. So we actually did post four elenentary
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positions this sumer and we had a very difficult
time finding elenmentary teachers. Generally, when we
post for an elenentary position we have dozens of
applicants, but this year we struggled to find a
certified teacher. As a matter of fact, we actually
have one teacher at the elenentary on an ALP. He is
licensed for 4-8, but we have himin a 3rd grade

cl assroom because that's where we needed him So
we're just having difficulty finding staff.

Al so, those first two weeks of school, before we
cane up with this plan of action, we had about 21 to
22 kindergartners in each classroom and that's a
standards violation. So we have a plan -- and al so
during pandemc that 21 to 22 it's very hard to
spread students out.

So that plan | eads to our request for you today.
It's to allow a nentor teacher, one of our certified
teachers to work with a UCA intern as the teacher-of -
record. So the nentor teacher is our staff menber
and she will be nentoring a UCA intern who is in her
student teaching senester right now She graduates
in Decenber. And that would allow both of those
teachers to have 18 -- it would allow every cl assroom
to have 18 or fewer students, which neets standards.

W are paying that intern at -- we're paying her as a
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paid intern, but we're paying her the full rate of a
cl assroom teacher this senester, and then next
senmester we will hire her as a regul ar classroom
teacher, if she gets her license. So our request is
only through the end of this senester, until that
intern graduates. |If everything goes well, we intend
to hire her as our classroomteacher. That wll give
our kindergarten students consistency and all ow for
all of our kindergarten classroons to be spaced out
and socially distanced.

Ms. Reynolds is going to talk about what we're
doing to support that intern

M5. REYNOLDS: So within our building at Pine
Haven our nentor teacher and our student intern
teacher right now, they nmeet daily during their prep
tinme. And then |'ve also arranged for their recess
time to match up so they have recess duty together,
and then on that second recess tinme they have an
additional prep tine together, to work and pl an
together. They al so have weekly PLC tine together
with the kindergarten teamteachers. And then they
al so have nyself and then our assistant principal,
who actually does wal k-through's in their classroom
weekly, if not nore than that. And then we check in

wth her as well. So we're in and out of her
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classroomall the tine. W also have our novice
teachers nmeeting with our Dawson Co-op, and then
she's also already finished with her R SE training.
She only has one nore day of her RISE training

t hrough our Dawson Co-op. And then Dawson Co-op al so
has our -- we work very closely wth our math
specialist and our literacy specialist, and so they
conme in for extra support there as well. So we feel
like we're really giving her extra support w thin our
building as well with the kindergarten teachers and
our admn. And then our literacy facilitator also is
in our building quite frequently, and so she's giving
her support as well. They're keeping a daily
journal, working with our nentor teacher. They're a
coupl e of classroons down the hall fromher. So we
feel like she's getting quite a bit of support within
our buil ding.

DR PINKERTON: And UCA is where the intern is
comng from and UCA is al so providing support to
her. W're allowing her to mss days in the
classroomto go neet with UCA as they are working
with all of their student teachers this senester.

So, they're providing support, and they've provided
some information here on their slide just so --

everything that they' re doing to support their intern
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as wel | .

We did do stakeholder input wwth staff, with the
parents, and with that cooperating teacher, the
mentor teacher. And our kindergarten staff, they
were all onboard with that. One-hundred percent of
themsaid "yes, we agree with this idea," and there's
some comments there on slide 7; it said they're
excited to have this intern, they look forward to
hel ping her during this internship, they're able to
give their own students better one-on-one attention
because of this plan or request. And then, our
parents -- we had about 10 responses from our
parents, and there's only 18 in there, so that was
actually pretty good for parent responses. And they
one- hundred percent supported this and they have sone
coments there about how much they like that intern
and that they're loving their new teacher and that
she's doing a great job and treating themwth
pati ence and kindness. So -- and then we al so have
input fromthe nentor teacher stating that she is
willing to do this and was onboard with this. And
she has served as a nentor before.

So, in sunmary, as y'all have al ready nentioned
today, we are in a teacher shortage. W are

struggling to find certified teachers. W do have
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stream ined staff due to low enrollnment. W didn't
have extra people that we could have noved into that
position, and we do need to socially distance our
students. So we are requesting just this tenporary
flexibility through the Act 1240 wai ver.

That's all of our presentation, unless you have
guestions for us.

CHAI RMVAN MOORE: (Ckay. Questions, Dr. Rankin?

DR. RANKIN: Just a question of curiosity. Do
you have any idea why 15 ki ndergarten students
enroll ed after school had already started? Any
trigger for that that you know of ?

M5. REYNOLDS: W don't know. W just had an
i nflux.

DR PINKERTON:. After the first day of school
15.

CHAI RVAN MOORE: Ms. Wbods?

M5. WOODS: | don't. | just want to comment and
say that | think this is a brilliant plan. M
husband does a lot of recruiting for finance and he
says, you know, it's -- you can always tell those
peopl e in finance that have dealt with real noney
versus fake noney. And so | think froma teaching
perspective, | nmean how great is it that she's going

to have a job when she graduates and is already in a
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the students that she's interacting with. So | think

this is a great solution.
CHAl RMVAN MOORE: M. Sutton?
MR SUTTON. No questi ons.
CHAl RVAN MOCRE: Ms. McFetridge?
M5. McFETRIDGE: No. Thank you.
CHAI RVAN MOORE: M. Henderson?
MR. HENDERSON: No questi ons.
CHAI RMAN MOORE: Dr. Hill?
DR HILL: (shaking head fromside to side.)
CHAl RMVAN MOORE: Ms. Dean?
M5. DEAN. (shaking head fromside to side.)
CHAl RMVAN MOORE: Ms. Newt on?

MS. NEWION:  This question, | think, is nmore for

the Departnment than it is for the district. W're
starting to see nore and nore of the requests for an
intern to fill in for a senmester, you know, in the
actual spot. |Is the Departnent planning on
collecting any |ong-range data on these teachers to
see how they conmpare with the ones that are going

t hrough traditional internship versus where they're
m ssing the internship and going right in the

cl assroom and maybe seeing three to five years if

they're still in teaching, if -- howtheir students
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are doing conpared to the ones that went through a
traditional internship?

SECRETARY KEY: Dr. Pfeffer, is that sonething
you want to tackle now or do you want to wait til
| ater today?

DR PFEFFER: | can do both. | can do this
real ly quickly.

So, Ms. Newton, | think at the end of the day
when we do the presentation on the teacher residency
nodel you'll see that this is the concept that
essentially we are going to be outlining. Right now
t he chal |l enge woul d be we couldn't really collect
data because we don't necessarily know exactly who
the teachers are and how many schools utilize this,
what prep prograns they're with. So if we re-think
what we're doing with educator preparation and create
a new nodel where this becomes a norm then we are
going to be able to have that information and better
under stand how wel | prepared teachers are, depending
on the type of route they choose.

MS. NEWION: Excellent. | just know with 1240
wai vers the nore informati on that we can get the
better informed decisions we can nmake. And so |
think that's a great idea. Thank you.

CHAl RMVAN MOORE: Ms. Post ?
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M5. POST: No questions, just a comment. | was
over there fixing ny coffee and listening to all the
supports that you are offering this teacher, and it
sounds like that person is definitely set up to
succeed. So, well done.

CHAI RMVAN MOORE: Any nore questions?

kay. 1'Il open the floor for a notion.
DR. RANKIN. I'Il nmake that notion to approve
t he wai ver.

MR. HENDERSON: Second.

CHAI RVAN MOORE: Ckay. Mdtion by Dr. Rankin,
second by M. Henderson to approve the Act 1240
wai ver for Bauxite School District.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Moti on passes. Thank you all.

SUPT. DONAGHY: Thank you.

DR PI NKERTON: Thank you.
MARVELL- ELAI NE SCHOOL DI STRI CT

CHAI RMAN MOORE:  Up next we have a request for
an Act 1240 waiver fromthe Marvell-El aine School
District.

MS5. FRENO Yes. This is -- the Marvell-El aine

School District requests a waiver of Cass Size for
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only its kindergarten and 3rd grade cl asses at the
Marvel | - El ai ne El ementary School. And, again, 20

m nutes to the school district. Al non-lawers
should be sworn in. And at any time questions can be
asked to ADE staff or to the school district.
Superintendent Denetra Wllianms is here and I'll turn
the floor over to her, if there are any questions.

CHAI RMVAN MOORE:  Thank you, Ms. Freno.

Ckay. M. WIllianms, if you and whoever else
m ght be speaki ng woul d pl ease raise your right hand.

SUPT. WLLIAMS: Well, | have the principal, the
el ementary principal --

CHAI RMVAN MOORE:  (Ckay.

SUPT. WLLIAMS: -- Karnen McNutt, who's joining
via Zoom So --

CHAI RVAN MOORE:  Ckay.

SUPT. WLLIAMS: -- she may have sone things to
add, as well.

CHAIl RMVAN MOORE: Ms. McNutt, if you want to add,
if you wll raise your right hand. Do you swear or
affirmthat the testinony you're about to give shal
be the truth, the whole truth, and nothing but the
truth?

(ALL SPEAKERS ANSWERED AFFI RVATI VELY)

CHAI RMVAN MOORE:  Thank you.
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SUPT. WLLIAMS: Good norning. M nane is
Denetra Wllians and |"'mcurrently serving as the
interimsuperintendent in the Marvell-El ai ne School
District. To Comm ssioner Key and the State Board
Menbers, | want to thank you all for considering our
wai ver request in regards to Act 1240, a C ass Size
wai ver request for kindergarten and for 3rd grade.

W are requesting a waiver based upon our
current enrollnment in kindergarten and also in 3rd
grade for the 2021 school year. Currently, we have
24 students in kindergarten and we have 26 students
enrolled in grade 3. W have obtai ned stakehol der
i nput fromour stakeholders. W did surveys; we
adm ni stered surveys and we also talked with the
staff menbers. And based upon surveys, sone of the
parents who surveyed and some of the other
respondents said that the current commtted staff,

t eachers knowi ng where the students are academ cally,
and that the teacher plans to provide engagi ng

| essons were inportant to them Also, the
respondents said that students receiving quality
education was inportant to themand they indicated
that we should apply for this waiver because they
understand there's a teacher shortage; also for us to

conmply with the standards, and al so our enroll nent
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has i ncreased.

As you know, last nonth the State Board rel eased
the Marvel |l -El aine School District fromits fisca
di stress designation. But in order for us to get to
t hat point where we were financially solvent, there
was sonme decisions that had to be nmade. So we had to
make deci si ons whi ch maxi m zed our human capital, but
al so our enrollnment in both grade |evels exceeded the
nunber stated in the standards because we had sone
students who enrolled after the start of the school
year. As a matter of fact, how we ended up with 24
students was we had a kindergarten student that
enrolled | ast week. Al right. How -- what we pl an
to do in regards to our waiver is that we will have a
cl assroom teacher, but we will place a REACH
associate in that classroomwth that classroom
teacher fulltime. And the teacher who we tal ked
about in regards to what was going to happen, she
said yes, she would appreciate having a fulltine
REACH associate in her classroom because that person
could help to provide interventions, could work one-
on-one Wth the students, could help differentiate
t hi ngs; but, nost inportantly, she said also to nake
sure that the students are safe. So | thought that

was sonet hing that was valid and a concern that needs
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to be addressed. W -- the REACH associates are
really highly qualified instructiona
par apr of essionals. They have at |east an associate's
degree; it's either in Education or Early Chil dhood
Education. |In addition to having an associate's
degree, they have at |east conpleted Pathway D
Arkansas | DEAS, the Science of Reading training. One
of them has conmpleted RISE for the grade |evel that
she will be working, in K-2; she's conpleted that.
And the other REACH associate is currently
participating in RISE for 3-6. So the |adies who
will be in the classroomworking with the teachers
directly -- which is what they've already started to
do anyway, working with the teachers, assisting
students and things like that -- they bring with
them like | say, strengths. And also in addition to
bringing those strengths with them our students wl|
stay in their own grade |evel classroons, receive the
on-grade |l evel instruction on grade |level content.
Now this is the best option that we could
determne at this time because we have advertised for
t eachers, but we have not been able to hire any
teachers. Also, we do not have any |ong-term subs
that we can even place in those classroons. But we

w il continue to advertise for teachers because we
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want to do what's in the best interest of the
students. But right now, this is the best interest
of the students. | have contacted sone coll eges and
universities in regards to graduates who have
graduated or who will be graduating. | even inquired
about interns -- you know, people who were currently

working on their intern perhaps to cone into the
school district and assune a classroom position. At
this point intime | have not been successful, but we
will continue to seek qualified applicants to place
in our classrooms. And we're going to nonitor our
enrol I ment and we're also going to evaluate this plan
in |late Novenber or early Decenber to see where we
are and to see what we need to do noving forward.

Now in ternms of support, the teachers
participate in PLCs; they work together, along with
t he REACH associate. They also help to identify and
i npl ement strategies. Also, what amazes ne
sonmetines, |'ve just seen teachers collaborating
together and they' Il say, "Well, let me help you;"
say, "Have you tried this? Have you thought about
that?" You know, it's just a sense of teamwrk and
everyone realizes that | have know edge that soneone
el se may not have, so | can assist you.

And al so we are participating in the National
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Institute for Excellence in Teaching, so we are
recei ving professional |earning and support as well.
W al so receive support fromthe Ofice of
Coor di nat ed Support and Services. M. Barbery is in
the district at least nmonthly. Al so, we had the
state RISE specialist to train us, who is onsite
weekly. W have been receiving assistance from G eat
Ri vers Educational Co-op in regards to professiona
devel opnment, teacher support, and other things |ike
t hat .

And in addition to those outside entities, we
have a behavi orist and we have a social worker who
will be able to help with the students in terns of
| i ke behavior nodification, things |ike that.

So we have kind of -- we have thought about this
and we think this is the best decision that we can
make for our students at this tine.

And also we will collect data and anal yze the
data to see where our students are and to see what
additional supports that we need to provide our
st udent s.

| think that's about all | have to say at this

But also | want to acknow edge the fact that |

do have ny board president with ne.
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And, Ms. McNutt, is there sonmething that you
would Iike to say? |'msorry.

CHAl RMVAN MOORE: No, that's great. Thank you,
Ms. WIIians.

M5. McNUTT: M name is Karnen McNutt; |'mthe
K-5 Principal/School |nprovenent Specialist here in
Marvel | - El ai ne School District.

As well as having the support fromour G eat
Ri vers Educational Cooperative, ADE, DESE, Ms. Dall as
Henderson, Jennifer Barbery, we also have Ms. Latasha
Banks who works with us in math. W just brought on
Al'isha Wiiteside who's al so going to support us in
l[iteracy. In ny position, | also go into the
cl assroons; | support the teachers. M background is
mat hematics. So we have strong | eadershi p support
there. And | have a great background in mathenatics,
so | goin and help the teachers identify essenti al
standards of |earning so that we can continue to
provide high quality education to our students, as
well as providing themw th equitable opportunities.

At this time the plan that Ms. Denetra has
presented is the best option for our district, and we
ask for leniency and that our petition will be
accept ed.

CHAIl RVAN MOORE:  Thank you, Ms. MNutt.
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like to say thank you for your tine and consideration

of our waiver request.
CHAI RVAN MOORE:  Thank you.
Board, do we have questions?
Dr. Rankin?
DR. RANKIN:. No questi ons.
CHAl RVAN MOORE: Ms. Wods?
M5. WOODS: No, nmm'am
CHAl RMVAN MOORE: M. Sutton?
MR, SUTTON:  No, ma'am
CHAl RVAN MOCRE: Ms. McFetridge?
M5. McFETRIDGE: No. Thank you.
CHAI RVAN MOORE: M. Henderson?
MR. HENDERSON: No questi ons.
CHAI RMVAN MOORE: Dr. Hill?
DR. H LL: No, nma'am
CHAl RMVAN MOORE:  Ms. Dean?
M5. DEAN. (shaking head fromside to side)
CHAl RMVAN MOORE: Ms. Newt on?
MS. NEWION: Just one quick question. | saw

they're calling their aids REACH associ at es.

Are they participating in Qoportunity Cul ture or

is that just what they're calling their aids?

SUPT. WLLIAMS: That's what -- our highly
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qualified instructional paraprofessionals who possess
at | east an associate's degree --

MS. NEWON: Ckay.

SUPT. WLLIAMS: -- that's what they are
referred to. But, no, we are not participating in
Qpportunity Culture at this tine.

M5. NEWION: Okay. Thank you.

CHAl RMVAN MOORE:  Ms. Post ?

MS. POST: No questions.

CHAI RVAN MOORE: Ckay. If no further questions,
the floor is open for a notion.

MS. MFETRIDGE: 1'll make the notion that we
approve the waiver for the Mrvell -El ai ne School
District.

MS. DEAN:  Second.

CHAl RVAN MOORE: Mbotion by Ms. MFetridge,
second by Ms. Dean.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RMAN MOORE:  (Opposed?

Mot i on passes.

Thank you, Ms. WIIians.

Ckay. We'll go ahead and do the next agenda
i tem because it does include Marvell-Elaine as well,

and then we'll take a lunch break after that.
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VI.5. CONSI DERATI ON OF PETI TIONS FOR M NI MUM SCHOOL DI STRI CT
S| ZE WAl VERS

CHAI RMAN MOORE: This is 6-5, Considerations for
Petition for M ninmum School District waiver.

MS. FRENO Thank you

Act 60 of 2004 requires that if a school
district has below 350 ADMin the two years precedi ng
t he i medi ate school year they nust annex to or
consol idate with another school district. The
Division has to put out a list every year indicating
whi ch schools fall within this category. This year,
there were six school districts and they're all --
they were all listed in your agenda materials. And
we have all of themhere, either by Zoomor by -- in
person. And the State Board -- under the law, the
State Board shall grant the petition of a school
m ni mum -- of the school district -- it's a Mninmm
School District Size waiver. So you grant the
petition to waive the Mninum School District Size.
And the criteria are: the school district nmay not be
in Level 5 intensive support and not be in
probationary status for violation of the Standards
for Accreditation; its academc facilities, as
evidenced by the district's Facilities Master Pl an,

nmust be adequate; and it nust be in the best interest
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of the students as the board of that |ocal school
district has noted in a resolution. And just to nake
sure, | don't think I covered all these -- the school
di strict cannot be in Level 5 intensive support,
fiscal distress, or facilities distress.

And we have six school districts here today.
They have presented petitions.

Just to give you a preview, all of these six
school districts nmeet all the requirements that are
set forth in law. None of themare in fiscal
di stress, Level 5 intensive support, facilities
di stress, probationary status for violations of the
Standards for Accreditation; the facilities have al
been deened adequate by the Facilities Master Plan;
and they all have the appropriate board resol utions.

| will go through themone at a tinme though,
Madam Chair, if that's the way you would like to do
that, in case this board has any questions of any of
the districts.

CHAI RMVAN MOORE: Do we need to do it in separate
notions or each one, or can we --

M5. FRENO  Yes.

CHAI RVAN MOORE: -- take all six --

M5. FRENO | think it would probably be a good

idea to do a separate notion for each one.
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CHAI RMVAN MOORE:  Ckay.
AUGUSTA SCHOOL DI STRI CT

M5. FRENO And the first one that we have today
i s Augusta School District. Superintendent Kathy
Tanner is on Zoom And if there are any questions
for Superintendent Tanner or for any division
personnel, I'"'msure we'll be happy to answer those.

CHAIl RMVAN MOORE: (Okay. And we did receive a
handout fromthe Augusta School District -- or
regardi ng the Augusta School District this norning.

So we'll start questions.

Dr. Rankin?

DR. RANKIN:. No questi ons.

CHAl RVAN MOORE: Ms. Wods?

MS. WOODS: No questi ons.

CHAl RMVAN MOORE: M. Sutton?

MR SUTTON:  No, ma'am

CHAl RVAN MOCRE: Ms. McFetridge?

M5. MCFETRIDGE:  No.

CHAI RVAN MOORE: M. Henderson?

MR. HENDERSON:  No.

CHAI RMVAN MOORE: Dr. Hill?

DR. H LL: No, nma'am

CHAl RMVAN MOORE: Ms. Dean?

M5. DEAN.  No questi ons.
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CHAIl RMVAN MOORE: Ms. Newt on?

M5. NEWION: No questi ons.

CHAI RVAN MOORE: Ms. Post ?

MS. POST: No questions.

CHAI RVAN MOORE: Ckay. If no questions, | wll
open the floor for a notion. And the notion should
be --

M5. FRENO The notion would be to grant a
M nim ze School District Size waiver or deny a
M ni mum School District Size waiver.

CHAI RVAN MOORE:  Thank you, Ms. Freno.

MR SUTTON. 1'Il nmake a notion to grant the
wai ver for the M ninmum School District Size.

CHAI RMVAN MOORE: And for Augusta School
District?

MR, SUTTON: For Augusta.

SECRETARY KEY: Let me clarify. The first one
is Strong-Huttig?

CHAI RMAN MOORE:  Yes, it was, but she said
Augusta. OCh, I'msorry.

M5. FRENO Oh, we can -- yes, and | brought up
Augusta --

CHAI RVAN MOORE:  Unh- huh.

M5. FRENO -- and |I've been tal ki ng about

Augusta. So we could just proceed wth Augusta --

99
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CHAI RMVAN MOORE:  Ckay.
M5. FRENO -- because the notion has already
been made. Just --
CHAI RMAN MOORE: So this is 6-5(b) for Augusta.
SECRETARY KEY: | just want to make sure |'m
witing on the right one.
CHAI RVAN MOORE:  Yeah.
M5. FRENO No, |'msorry.
SECRETARY KEY: That's okay.
MS5. FRENO |'mgoing off a different |ist.
CHAI RVAN MOORE: A notion has been made.
MS. MFETRIDGE: Yes, I'll second that for
August a.
CHAIl RMVAN MOORE: A notion by M. Sutton, second
by Ms. MFetridge.
Al in favor say "aye."
( UNANI MOUS CHORUS OF AYES)
CHAI RMVAN MOORE:  Any opposed?
Moti on has passed.
Thank you.
a) STRONG HUTTI G SCHOOL DI STRI CT
M5. FRENO Madam Chair, at this point | wll go
back to the Strong-Huttig School District --
CHAI RMVAN MOORE:  Ckay.
M5. FRENO -- which | accidentally skipped, if
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that's acceptabl e.

CHAI RMAN MOORE: Yes. Thank you.

MS. FRENO Again, the Strong-Huttig School
District nmeets all the requirenents that are set
forth in law. They are not in Level 5 intensive
support, fiscal distress, facilities distress,
probation for standards violations; their academc
facilities are adequate as evidenced by their Master
Plan; and their |ocal board has supported this
wai ver .

CHAl RMVAN MOORE: (Ckay. And we have
Superi ntendent Ki nberly Thonas.

Do we have any questions?

Dr. Rankin?

DR RANKIN:. No questions.

CHAI RMAN MOORE:  Ms. Wbods? M. Sutton?

On this side, questions? M. MFetridge? M.
Hender son?

Ms. Newton, any questions?

M5. NEWION:  No.

CHAl RMVAN MOORE: And Ms. Post?

MS. POST: No questions.

CHAI RVAN MOORE: |'Il open the floor for a
notion for the Strong-Huttig School District.

DR. RANKIN: 1'Il nmake the notion to approve the
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wai ver .

MS. DEAN:  Second.

CHAI RMVAN MOORE: A notion by Dr. Rankin, second
by Ms. Dean.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN MOORE:  Any opposed?

Thank you.
MARVELL- ELAI NE SCHOOL DI STRI CT

MS. FRENO And the next one is the Mrvell -
El ai ne School District. And we have already visited
today with Superintendent WIllians, who is still here
with us. Like the other school districts, Mrvell-
Elaine is not currently classified in Level 5
i ntensive support, in fiscal distress, facilities
di stress; they are not on probationary status for
viol ations of the Standards for Accreditation; and
their academc facilities are adequate, as evi denced
by the district's Master Plan; and the |ocal board of
directors has issued a resol ution supporting the
wai ver .

CHAI RMVAN MOORE: Questions on the right side?

Ckay. Questions?

Ms. Newt on?

M5. NEWION:  No.
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CHAl RMVAN MOORE: (Okay. So this is for the
Marvel | - El ai ne School District. The floor wll be
open for a notion.

MS. DEAN: | nove to approve the waiver for
Mar vel | - El ai ne.

DR HILL: Second.

CHAIl RMVAN MOORE: (Ckay. A notion to approve by
Ms. Dean, second by Dr. HII.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Thank you, Marvell-El ai ne.
GQUY- PERKI NS SCHOOL DI STRI CT

CHAI RMVAN MOORE: Next is the Quy-Perkins School
District.

MS. FRENO Thank you, Madam Chair.

The next is the petition of the CGuy-Perkins
School District. Superintendent Joe Fisher is with
us via Zoomin case there are any questions for him

The -- like the other districts, Quy-Perkins is

not in Level 5 intensive support, fiscal distress,
facilities distress; is not on probationary status
for violations of Standards of Accreditation; its
academc facilities are adequate as evidenced by the

Facilities Master Plan; and the waiver request is
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supported by the | ocal school board of directors.

CHAIl RMVAN MOORE: kay. Thank you,
Superi nt endent Fi sher.

Questions, Dr. Rankin?

DR RANKIN:. No questions.

CHAl RVAN MOORE: Ms. Wods?

M5. WOCDS: No, ma'am

MR SUTTON. No, nma'am

CHAI RMAN MOORE: M. Sutton. M. MFetridge?
M . Henderson?

Ms. Newton, questions?

M5. NEWION: (shaking head fromside to side.)

CHAIl RMAN MOORE: (Ckay. No questions. The floor
is open for a notion for the Quy-Perkins School
District.

DR RANKIN: 1'll nove to approve the waiver.

MR. HENDERSON: Second.

CHAI RMVAN MOORE: Mbotion by Dr. Rankin, second by
M. Henderson.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Thank you. Mbtion passes.
SHI RLEY SCHOCL DI STRI CT

CHAI RMVAN MOORE: Next, we have the Shirl ey
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School District.

M5. FRENO Yes. The Shirley School District --
Superintendent Tyrene Gardner is with us via Zoom
t oday, in case you have any questions.

The Shirley School District is not currently
classified in Level 5 intensive support, fiscal
distress, facilities distress; it is not on
probationary status for violations of the Standards
for Accreditation; its academic facilities are
adequat e as evidenced by the district's Facilities
Master Plan; and the waiver is supported by its |ocal
board of directors as evidenced in their resolution.

CHAI RMVAN MOORE:  Thank you, Superi nt endent
Gardner, for being on.

Do we have questions?

Dr. Rankin?

DR RANKI N:  No.

CHAI RMAN MOORE: On the right side, any
guestions?

Any questions down here?

Ms. Newton, any questions?

M5. NEWTON:  No.

CHAI RVAN MOORE: Ms. Post ?

M5. POST: No.

CHAIl RMAN MOORE: (Ckay. The floor is open for
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the Shirley School District.

M5. DEAN.  Move to approve.

CHAl RMVAN MOORE: Motion by Ms. Dean.

Do we have a second?

MR SUTTON: 1'Ill second.

CHAI RMVAN MOORE: Second by M. Sutton.

So there's a notion on the floor for the Shirley
School District.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Mot i on passes.

VWESTERN YELL COUNTY SCHOOL DI STRI CT

CHAl RMAN MOORE: Last, we have the Western Yell
County School District.

M5. FRENO Yes. And the superintendent, Deanna
Klaus, is with us via Zoom t oday.

The Western Yell County School District is not
currently classified in Level 5 intensive support,
fiscal distress, facilities distress; it is not on
probationary status for violations of the Standards
for Accreditation; its facilities are adequate as
supported -- as evidenced by the district's
Facilities Master Plan; and the waiver is supported

by the | ocal board of directors of the school
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district.

CHAI RMVAN MOORE:  Thank you, Superi nt endent
Kl aus, for being on.

Do we have any questions down here?

Ckay. Any questions?

Ms. Newton, any questions?

M5. NEWION:  No.

CHAIl RMAN MOORE: (Ckay. The floor is open for
Western Yell County School District.

MS. MCFETRIDGE: | nove that we grant the waiver

for Western Yell County.

MS. WOODS: |'Ill second.

CHAI RMVAN MOORE: Ckay. Motion by M.
McFetridge, second by Ms. Wods for Western Yel
County School District.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN MOORE:  Any opposed?

Thank you. Mbdtion passes.

Thank you, Ms. Freno.

We are at our break now for lunch. Do we want
to cone back at 1:00? What do y'all think? 1:00,
okay. We'll be back here at 1:00 to start our
afternoon agenda. Thank you.

(LUNCH BREAK: 12:22 P.M - 1:10 P.M)
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CHAl RMVAN MOORE: (Okay. It is 1:10, so we w |
get back started for our afternoon neeting, if we are
ready. Geat. Welcone back to our afternoon
sessi on.

VIT.1. ACT 1240 DI G TAL LEARNI NG APPLI CATI ONS, WAl VERS, AND
REPORTS

CHAIl RMVAN MOORE: W are starting with agenda
item7-1, the Act 1240 Digital Learning Applications;
Stacy presenting.

a) VI RTUAL ARKANSAS REPORT

MS. SMTH  So good afternoon. So Stacy Smith,
Deputy Conm ssi oner.

So Virtual Arkansas submitted a report. | think
that was requested at the |ast board nmeeting for
Virtual Arkansas. So we asked themto put together a
witten report, which we attached. They are on the
Zoom the principal and the director; John Ashworth
is on Zoom if you have any questions for him |f
not, then we ask that you just accept the report.

But he is online if you have any questi ons.

CHAI RMVAN MOORE: (Ckay. So first item (a),
Virtual Arkansas report, do we have questions?

Dr. Rankin?

DR. RANKIN:. No questi ons.

CHAl RVAN MOORE: Ms. Wods?
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MS. WOODS: No.
MR SUTTON. No, nma'am
CHAIl RMVAN MOORE: M. Sutton.
Ms. McFetridge?
M5. McFETRI DGE:  No.
CHAI RMVAN MOORE:  Any questions?
kay. Ms. Newton, are you back with us? |
shoul d have checked before. | apol ogize. Hello,
good to see you. Do you have any questions for
Virtual Arkansas?
MS. NEWION: (Shaking head fromside to side.)
CHAI RMVAN MOORE: Thank you. Ckay.
VEESTSI DE ( CRAI GHEAD) K-2 ADDENDUM
SEARCY K- 3 ADDENDUM
ALPENA K- 3 ADDENDUM
HELENA/ WEST HELENA K- 4 ADDENDUM
OVAHA K-8 ADDENDUM
LAKESI DE GARLAND ADDENDUM TO ADD VI RTUAL ARKANSAS
FOR 7-8
Pl GEOTT
LEE COUNTY
DECATUR
SMACKOVER- NORPHLET
FORDYCE
RECTOR
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BUFFALO | SLAND
LAVWRENCE COUNTY

M5. SMTH And as far as presenting the rest of
the virtual applications, we have Tally Harp's nane
down, but it's actually going to be Tracy Holl and and
she's from Public School Accountability. So --

CHAI RMVAN MOORE:  Thank you.

M5. HOLLAND: Good afternoon, Board. M nane is
Tracy Holland. [|I'min place of Tally Harp, as M.
Smth just said, to present for your consideration
Digital Learning Plans.

So we do want to ask for you to consider them as
a batch. W have Westside Consolidated that's adding
K-2 to an existing State Board approved plan; Searcy
School District is adding kindergarten through 3rd
grade to their State Board approved Digital Learning
Plan; Alpena is adding K-3 to their already-approved
State Board plan; Hel ena/ Wst Helena is adding K-4 to
their State Board approved plan; Omaha is adding K-8
to their State Board approved plan; and Lakeside
Garland is adding Virtual Arkansas as a provider for
7th and 8th grade students.

And then we have sonme new Digital Learning Plan
applications for the followng districts. W have

Piggott for K-12; we have Lee County offering K-12;
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Decatur School District is offering K-12; Smackover -
Norphlet is K-12, they're using Arkansas River
Consortium Fordyce is offering to K-12, they too are
usi ng the Arkansas River Consortium Rector is
providing digital learning for kindergarten through
6th grade, they're using the Tri-Region Consortium
Buffalo Island is offering to K-12, they're using the
Tri-Region; Lawence County is offering to K-12, they
too are using Tri-Region.

M5. SMTH So let's pause there --

MS. HOLLAND:  Ckay.

M5. SMTH -- and see if there's any in that
group that we want to pull out.

CHAl RMVAN MOORE: Ckay. So I'Il start down here.
Y all take a second to |look at themto see if you
have questions that you want to conme back and ask.
So we'll pull out the ones that we have questions
about first.

MR. SUTTON. Have these districts already
started with the Digital Learning Program --

MS. HOLLAND: Several -- yes. OCh --

MR, SUTTON: -- given where we're at in the
year ?

MS. HOLLAND: Yes. So the ones that are new

have filled out the contingency learning form so
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they were follow ng those waivers that had al ready
been granted by you guys.

MR SUTTON. Ckay.

MS. SMTH And | will coment too that on sone
of these there are -- you know, a |ot of these
districts that we're adding new ones were --

MR SUTTON:  Yeah.

M5. SMTH -- in case they needed it.

MR, SUTTON:  Yeah.

M5. SMTH  And sonme of them-- for exanple
t hat was one of the reasons Little Rock pulled theirs
back, because what they thought they were going to
need they ended up not needing. So those that --
nost of themthat had added extra grades on --

MR SUTTON:  Yeah.

MS. SMTH -- they have started.

CHAI RMAN MOORE: Ckay. So, Dr. Rankin, do you
have any ones you want to pull for questions at this
poi nt ?

DR RANKI N:  No.

CHAI RVAN MOORE: Ms. Wbods:

M5. WOODS: No, nma'am

CHAl RMVAN MOORE: M. Sutton?

MR SUTTON. No, nma'am

CHAl RVAN MOCRE: Ms. McFetridge?
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M5. MCFETRIDGE: | think the only one |I have is

Earle, but | don't think you ve nmentioned that one.

M5. HOLLAND: Not yet.

M5. McFETRI DGE:  Ckay.

CHAI RVAN MOORE: M. Henderson?

MR. HENDERSON:  No.

CHAI RMVAN MOORE: Dr. Hill?

DR HILL: (Shaking head fromside to side)

CHAI RVAN MOORE: Ms. Dean?

M5. DEAN:  No.

CHAI RMVAN MOORE: Ms. Newton, do you have any
ones that you'd Iike to pull for questioning?

M5. NEWION:  No.

CHAl RMVAN MOORE: Ms. Post ?

M5. POST: No.

CHAI RMAN MOORE: (Okay. Do we want to go ahead
and take a vote on those or do we want to --

M5. SMTH Let's -- yeah.

CHAI RMVAN MOORE:  Ckay.

M5. SMTH Let's go ahead and do a notion all

the way to the -- | guess that would be P.

CHAIRVAN MOORE: So Bto P -- or Ato P, but we

did pull D, Little Rock?
M5. SMTH: Yeah. Yeah. So B, because A was

the report --
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CHAI RMVAN MOORE:  Ckay.

M5. SMTH  -- that you guys have done; so B all
the way to P, with the exception of Little Rock, the
one that was pulled as anended on there.

CHAl RMVAN MOORE: (Ckay. So Westside (Crai ghead)
t hr ough Li ncol n.

Ms. Newton, did you have a question?

M5. NEWION: Yeah. | thought we'd stopped
before that and | m sunderstood. |'m going to want
to pull Lincoln,

CHAI RVAN MOORE:  Ckay.

M5. NEWION: Are you doing Cossatot River, also?

MS. HOLLAND: W had not.

CHAI RVAN MOORE: W have not, no.

MS. NEWON: Ckay.

CHAI RVAN MOORE: So we will -- this notion then
will be B through O B through O

Any other -- any questions on B through O?

MS. SMTH Let ne nake sure that we're on the
same -- okay. I'mshowing O as the Buffalo Island
and I"'mshow ng P to be Lawmence County (Tri-Region).

MR, SUTTON:  Yeah.

CHAI RVAN MOORE:  Ckay.

M5. SMTH. And then Lincoln was Q and so we're

not doing Lincoln right now So all the way to P, to
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Lawr ence County.

CHAl RMVAN MOORE: Ckay. I'msorry. | printed it
out on Tuesday and | think it changed since then.

MS. SMTH That's fine.

CHAIRVMAN MOORE: | tried to change it but --

M5. SMTH  No, you're fine.

CHAI RMVAN MOORE:  (Ckay.

M5. SMTH | just wanted to nmake sure.

CHAI RMVAN MOORE: So B through O Buffalo Island.

M5. HOLLAND: P.

M5. SMTH P, Lawrence County.

CHAI RMAN MOORE:  Through Law ence County. kay.

So the floor is open for a notion.

MR SUTTON. 1'Il nmake the notion to approve the
wai vers.

MS. DEAN:  Second.

MR, SUTTON: And | was going to say B through P
under item7 --

CHAl RMVAN MOORE:  Yes, 7-1.

MR SUTTON. -- 1.

CHAI RMVAN MOORE: Motion by M. Sutton and second
by Ms. Dean.

Al in favor?

( UNANI MOUS CHORUS OF AYES)
CHAI RMVAN MOORE:  Any opposed?
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Motion passes. (kay.
LI NCCLN
COSSATOT RI VER
LAVAR
EARLE
OUACHI TA
FORREST CI TY

M5. HOLLAND: So next for your consideration we
have Lincoln School District -- and, again, these are
all new Digital Learning Plans. So we have Lincoln,
which is offering K-8; Cossatot River is offering K-
12; Lamar is K-12, they're part of the GQuy Fenter
Consortium we have Earle offering K-12; Quachita
School District offering K-12; and then Forrest Gty
offering to K-12 students.

CHAI RVAN MOORE: Okay. So we will go -- we've
pul l ed Lincoln. Are there any other ones that we
want to pull for questioning?

Dr. Rankin?

DR. RANKIN:. No questi ons.

CHAI RVAN MOORE: Ms. Wbods?

M5. WOODS: No, ma'am

CHAl RMVAN MOORE: M. Sutton?

MR. SUTTON: No. Thank you.

CHAl RVAN MOCRE: Ms. McFetridge?

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021
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CHAl RMVAN MOORE:  Yes.

M. Henderson?

MR. HENDERSON: No questi ons.

CHAI RMAN MOORE: Dr. Hill?

DR H LL: No.

CHAl RMVAN MOORE:  Ms. Dean?

M5. DEAN. (Shaking head fromside to side.)

117

CHAl RMVAN MOORE: Ms. Newton, do you have others

that you'd like to pull for questioning?
MS. NEWTON: Cossatot River.
CHAIl RMVAN MOORE: (Ckay. So we have Lincoln,

Cossatot River, and Earle that have been pulled for

guestioning. Do we want to go ahead and do a notion

for the others? Ckay.

MS. SMTH Yes. W'd be asking for a notion to

approve then Lamar, which would be S; Quachita, which

woul d be U, and Forrest Cty, which would be V.

CHAIl RMVAN MOORE: (Ckay. The floor is open for a

notion for those four districts' plans.
MS5. MFETRIDGE: | nmake a notion to approve
t hose school s.
CHAl RVAN MOORE: Mbotion by Ms. MFetridge.
|'s there a second?

DR. RANKIN: [|'ll second.
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CHAI RVAN MOORE: A second is on the floor to
approve the four schools' plans.
Al in favor say "aye."
( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Mot i on passes.

So now do we want to start back up with Lincoln?

M5. SMTH Yes. So to nmake sure my notes match
your notes, we have -- the three districts we talked
about are Lincoln, Cossatot River, Earle.

CHAI RVAN MOORE: And Earle. Yes.

M5. SMTH  Ckay. Perfect.

So, yeah, we'll start with Lincoln.

q) LI NCOLN

CHAI RVAN MOORE:  Lincoln. And do we have
Superintendent Mary Spears?

M5. SMTH  She shoul d be on.

CHAI RMAN MOORE:  |s she on Zoon?

SUPT. SPEARS: Yes, |'m here.

CHAI RMVAN MOORE: Awesone. Thank you.

| believe first -- Ms. Newton pulled them

So, M5. Newton, we'll let you start with
quest i oni ng.

M5. NEWION: My question on Lincoln, | saw that
you had a dedicated teacher K-3. And in the
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requi renents where they maintain their pace and their

curriculumand have a weekly check-in, are you not

doi ng any synchronous Sci ence of Reading with your K-

3?

SUPT. SPEARS: Ckay. |'mgoing to defer --

Traci Birkes, our elenmentary principal is on here and

she will answer

MS. BI RKES:

to that.

Yes. W are doing -- ny name is

Traci Birkes and I'mthe principal at the elenmentary

school. And we

have eight tota

are doi ng synchronous |earning. W

students, so we've grouped them

accordingly. They are receiving Science of Reading

for 30 mnutes daily.

MS. NEWION:

Ckay. The ones -- your teacher is

doi ng the Science of Reading for 30 m nutes a day.

Ckay.
M5. Bl RKES:
M5. NEWION
have?
M5. Bl RKES:
ins.
M5. NEWTON
M5. Bl RKES:
M5. NEWION
M5. Bl RKES:

Yes.

I's that the only synchronous they

They al so have synchronous check-

Ckay. And that's once a week?

The check-ins?
Yes.
Yes. Well, it's as-needed,

Sharon K. Hill, CCR
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basically. They have office hours, so it's as-
needed.

M5. NEWION: Are you not doing any small group
reading with the -- with your students?

MS. BIRKES: That's what the 30 m nutes daily
is, is their small group instruction.

M5. NEWION. Ckay. So, okay.

MS. BIRKES: That's based on the Science of
Readi ng.

MS. NEWION: Okay. That's a little concerning
to me, 30 mnutes a day, for K-3 instruction in
literacy and reading. That seens not very nuch. And
so that was really concerning to ne.

M5. BIRKES: kay. But what we did was we
| ooked at -- you know, we offered Florida Virtual; so
we really went through and vetted their program So
they have -- | nean all of their -- they have
phonol ogi cal awareness; it's |ike adding/deleting
pol ynom al s, substituting polynomals, initial -- you
know, all those things. And it also has -- for
phonics it does all the syllable types, just like --
and all the patterns, just |ike our phonics program
would. So we kind of -- we went through and vetted
it pretty well.

M5. NEWION: Okay. Al right. Thank you.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

121

CHAI RMVAN MOORE: Do we have any ot her questions

for Lincoln?

Dr. Rankin?

DR RANKIN:. No questions.

CHAI RVAN MOORE:  Ms. Wbods?

MS. WOODS: No.

CHAl RMVAN MOORE: M. Sutton?

MR SUTTON. No, nma'am

CHAI RMAN MOORE: On this side, any questions?

Ms. Post?

M5. POST: No.

MR. DAN DAVI S: M crophone.

CHAIl RMVAN MOORE: Ms. Newton, do you have any
nore questions for --

Thank you.

Ms. Newton, do you have any nore questions for
Li ncol n?

M5. NEWION:  No.

CHAIl RMVAN MOORE: (kay. Do we want to go ahead
and vote on this one or wait and do all three?

M5. SMTH: This one.

CHAI RVAN MOORE: Okay. So we will go ahead and

the floor is open, unless there's any nore questions

for Lincoln, their Digital Learning Plan. W're

| ooking to accept or deny the Digital Learning Plan
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for Lincoln School District.
(A MOVENT OF SI LENCE)

CHAI RMVAN MOORE: Do we have any nore questions
for thenf

(A MOVENT OF SI LENCE)

CHAI RMAN MOORE: Do we have a lack of a notion
or do we have any --

MR. SUTTON. NMotion to approve.

CHAI RVAN MOORE:  Ckay.

MS. DEAN:  Second.

CHAI RVAN MOORE: Motion by M. Sutton, second by
Ms. Dean for Lincoln School District's Digital
Lear ni ng Pl an.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Qpposed?

Mot i on passes.

COSSATOT RI VER

CHAI RVAN MOORE: Next, we have Cossatot River
School District.

MS. SMTH  Samantha Sellers -- | can see it on
the screen. So, Samantha Sellers, can you hear us?
Cossatot River School District?

SUPT. BROYLES: This is Superintendent Tyler

Br oyl es.
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M5. SMTH  Tyler. Yeah.
SUPT. BROYLES: Sanmantha Sellers is in here with

me.
CHAl RMVAN MOORE: Thank you for being here today.
Ms. Newton, you can start with your first

guesti on.
M5. NEWION: My questions were very simlar to

the last one. It just said in your plan your | ocal

t eachers have no responsibilities. And so ny
question is -- | saw you have one 1st -- one 2nd
grader and two 3rd graders. \What are you doing for
Science of Reading with those? And are they getting
any small group and readi ng instruction?

SUPT. BROYLES: Well --

(A MOVENT OF SI LENCE)

CHAI RMVAN MOORE: W can't hear you.

SUPT. BROYLES: Sorry about that. W -- | got a
pronpt that said Join as Panelist and | -- yeah. So
' m back now.

VWhat we were relying on here was in partnership
with Ednentum They take care of the Science of
Readi ng conponent for us. W have four students that
-- only four students that are involved. But what we
had in our plan was -- well, Ednmentum was our virtua

program which is both asynchronous and synchronous
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nodel , and Ednentum t akes care of that for us. W
don't have the exact anount of tinme. But I'll let

Samant ha add, if she has anything to add to it as

wel | .

MS. SELLERS: H, Ms. Newton. This is Samantha
Sellers. One of the ways -- our teachers don't -- we
use their -- we still have students cone onsite to

conplete their data, so their DI BELS and their
i Station data. And that lets nme work with the
cl assroom teachers that they would nornally be with
on the tier that the students are in. And then from
that, the teachers are not -- the teachers are not
teaching the students but they are aware of the
students' proficiency and where they're at with the
Sci ence of Reading conponents. And then | take that
data and work with the teachers and we kind of
devel op a | earning coach scenario between mnyself and
t he caretaker, and those are the ways that we help
support them (sound cuts out) with the Science of
Readi ng.

MS. NEWTON: COkay. That nmakes sense. Ckay.
Thank you.

MS. SELLERS: You're wel cone.

CHAIl RMVAN MOORE: Ms. Newton, any nore questions?

M5. NEWION: (Shaking head fromside to side.)
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CHAIl RMVAN MOORE: (Ckay. Down here to ny right,
any questions?
Any questions here?
Ckay. So if there are no renmining questions
for Cossatot River, the floor will be open for a
notion to approve or not approve their Digital
Lear ning Pl an.
M5. MCFETRIDGE: |I'll nake the notion to approve

t he Cossatot River |earning plan.

MR. HENDERSON: Second.

CHAI RMVAN MOORE: A notion by Ms. MFetridge, a
second by M. Henderson to approve Cossatot River
Digital Learning Plan.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN MOORE:  Any opposed?

Moti on passes. Thank you.
EARLE

CHAI RVMAN MOORE: Next, we have the Earle School
District.

SUPT. KNOALES: Good afternoon. Tish Know es
fromEarle; Earle superintendent.

CHAI RMVAN MOORE: Hi, Ms. Knowl es. Thank you for
bei ng here today.

SUPT. KNOALES: Thank you.
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CHAI RMAN MOORE: (Questions. M. Newton, do you
want to start?

M5. NEWION: | didn't have any questions for
Earl e.

CHAI RMVAN MOORE: kay. Dr. Rankin?

DR RANKI N:  No.

CHAl RVAN MOORE: Ms. Wods?

MS. WOODS: No.

CHAl RMVAN MOORE: M. Sutton?

MR SUTTON:  No.

CHAI RVAN MOORE: Ms. McFetri dge?

MS. MFETRIDGE: Good afternoon, Ms. Know es.
appreciate you joining us today.

I n | ooking at your plan, you have synchronous
| earning students and onsite |earning students. |Is
that correct, the bl ended?

SUPT. KNOALES: Yes, ma'am

M5. MCFETRIDGE: Ckay. Talk to us a little bit
about -- | think the concern that | have is you talk
about -- | need to find it here on your report --

that if one teacher is out you' ve got one teacher

that will take the 40 students at one tine. |Is that
right?
SUPT. KNOALES: Yes. So, first of all, let ne

say that we actually have no intention to inplenent
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unl ess we have a mmjor catastrophic event where
onsite | earning becones extrenely problematic. So
this is a plan for us in the event that we would have
toutilize it. So we're being proactive rather than
reactive; so we put a plan together.

We actually have everybody onsite, so | do want
to say -- | do want to preface that -- with that. So
inthe event, let's say, that a teacher woul d be

absent |ong-termand maybe there woul d have to be --

there's -- let's just say it's a 2nd grade teacher,
one is out, and there are a few teachers -- a few
students that would need to be -- to have instruction

when that other teacher was out, we mght be able to
utilize that other teacher instead of having a sub;
so that you would have the sane readi ng, math, and
everything woul d be the sanme teacher in that grade
rather than utilizing a sub. So that is the only
reason that we would do sonething |ike that.

M5. MCFETRIDGE: Ckay. So do you feel like
you' ve prepared your teachers in case they woul d have
to do this?

SUPT. KNOALES: Yes, ma'am absolutely. W
learned a ot last year with our situation. And
everybody -- our students are one-to-one conputers,

we're on go. |If we had to pivot for any reason, or
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what ever, or if we had to be long-term |ongevity, we
could do that. But we have no intent of using the
pl an; we just wanted to be proactive.

M5. McFETRIDGE: Ckay. And your request is just
for the one year; is that correct?

SUPT. KNOALES: Yes. Yes, nm'am

M5. MCFETRIDGE: Ckay. Thank you very nuch.

SUPT. KNOALES: Thank you.

MS. MCFETRIDGE: No further questions.

SUPT. KNOALES: Thank you.

CHAI RVAN MOORE:  Thank you.

Questions, M. Henderson?

MR. HENDERSON:  No.

CHAI RVAN MOORE: Dr. Hill?

DR H LL: No.

CHAI RVAN MOORE: Ms. Dean?

M5. DEAN:  No.

CHAl RMVAN MOORE: Ms. Post ?

M5. POST: No.

CHAIl RMAN MOORE: Ckay. Thank you, Ms. Know es.

Any -- if no further questions, the notion --
the floor is open for a notion to approve or not
approve the Digital Learning Plan for Earle School
District.

MS5. DEAN:

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

129

CHAI RMVAN MOORE: A notion by Ms. Dean.
MS. MFETRIDGE: 1'll second that.
CHAl RMVAN MOORE: A second by Ms. MFetridge to
approve Earle's Digital Learning Plan.
Al in favor say "aye."
( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN MOORE:  Any opposed?

Moti on passes. Thank you.

SUPT. KNOALES: Thank you so nuch for your tine.

CHAI RVAN MOORE:  Thank you.

VI1.2. CONSI DERATI ON OF CHARTER SCHOOL AMENDMENTS FOR DI G TAL
LEARNI NG PLANS

a) PREM ER H GH SCHOCL - SPRI NGDALE

b) ACADEM ES AT RI VERCREST H GH SCHOOL

CHAI RVAN MOORE: Next, we have Consideration for
Amendnents to Charter School Digital Learning Plans.
Ti m Johnst on.

MR, JOHNSTON: CGood afternoon. Tim Johnston,
DESE Charter Unit.

First of all, I wll acknow edge that the
attachment for Rivercrest was not included on the
agenda. |1'mnot sure what happened. But | did go
i nto Boardbook today and add that.

But we have two that the Charter Authorizing

Panel voted to approve last nonth, so I'm bringing
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this to you today just to determ ne whet her you want
to review or not review the Panel's decision.

The first one is Premer H gh School -
Springdale. Their charter does expire June 20 of
‘26, the Charter Authorizing Panel approved it for
three years only.

And Ri vercrest High School is the sane; their
charter does not expire till 2026. But the Charter
Aut hori zi ng Panel approved theirs for three years as
wel | .

Bot h are asynchronous and synchronous nodel s.

And representation fromthe districts is
avai |l abl e via Zoom if you have any questions.

CHAI RMVAN MOORE:  Thank you.

So this is Prem er H gh School and Academ es at
Ri vercrest Hi gh School. Do we have questions?

Dr. Rankin?

DR. RANKIN. No questi ons.

CHAl RVAN MOORE: Ms. Wods?

MS. WOODS: No.

CHAl RMVAN MOORE: M. Sutton?

MR SUTTON:  No.

CHAI RVAN MOORE: Ms. McFetri dge?

M5. McFETRIDGE: No. Thank you.

CHAI RVAN MOORE: M. Henderson?
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MR. HENDERSON:  No.
DR HI LL: (shaking head fromside to side.)
MS. DEAN: (shaking head fromside to side.)
CHAI RVAN MOORE: Ckay. Ms. Newton, do you have
any questions for either school ?
M5. NEWION:  No.
CHAI RMVAN MOORE: No questi ons.
Can we take this as one vote?
MR, JOHNSTON:  Yes.
CHAI RVAN MOORE: Ckay. And it will be to review
or not review the Charter Panel's deci sion.
MS. WOODS: |'ll nove to not review.
MS. DEAN:  Second.
CHAI RVAN MOORE: W have a notion, and a second
by Ms. Dean to not review.
Al in favor say "aye."
( UNANI MOUS CHORUS OF AYES)
CHAI RMVAN MOORE:  Any opposed?
Mot i on passes.
MR. JOHNSTON: Thank you.
CHAI RVAN MOORE:  Thank you.
VI1.3. CONSI DERATI ON OF REQUEST TO RELEASE FOR PUBLI C COMVENT:
DESE RULES GOVERNI NG THE STAR- SPANGLED BANNER ACT
CHAI RMVAN MOORE: Up next, we have item 7-3,

Rel ease for Public Coment the Rul es Governing the
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St ar - Spangl ed Banner Act. Do we have Ms. Courtney
Sal as- Ford presenting this, or soneone el se?

Should we skip it and cone back?

MS. FRENO Yeah, this is Lori Freno, Departnment
of Education. The Star-Spangled Banner rules, these
are being presented to you for your consideration for
public conmrent rel ease pending the approval of the
Governor's office.

CHAI RMAN MOORE: (Ckay. Do we have questions?

MS. FRENO Just for any new board menbers that
don't know, the procedure is first it cones to you
all to look at, see if they're okay with you; we send
themto the Governor's office; and once the
Governor's office approves them then we send them
out for public coment.

CHAl RMVAN MOORE: And then we vote again for
final approval ?

M5. FRENO Oh. Oh, yes, absolutely. Then they
are brought back to you after all the public coments
are made. Division responds to those that are
subm tted, and any changes are nade to the rules.

CHAI RVAN MOORE: Questions to ny right?

Ckay. Any questions?

Ms. Newton, do you have any questions?

MS. NEWION:  No.
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CHAIl RMVAN MOORE: (kay. This would be a notion
to release the rules for public coment pending
Governor's office approval or do not do that. The
floor will be open for a notion.

MR, SUTTON: | make the notion --

CHAI RMAN MOORE:  Mbtion by --

MR. SUTTON. -- to approve the rel ease.

CHAI RVAN MOORE: -- M. Sutton to approve.

M5. FRENO To approve the release, M. Sutton
pendi ng Governor's office review?

MR, SUTTON: \What she said.

CHAI RMVAN MOORE:  Yeah, pendi ng.

MS. DEAN:  Second.

Second by Ms. Dean.

Ckay. Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)
CHAI RVAN MOORE:  Any opposed?
Moti on passes. Thank you.
VIl.4. CONSI DERATI ON OF REQUEST TO RELEASE FOR PUBLI C COMVENT:
DESE RULES GOVERNI NG ARKANSAS M LI TARY CHI LD SCHOOL TRANSI TI ONS
CHAI RVAN MOORE: Next, item 7-4, Release Rul es
for Public Conmment Governing Arkansas Mlitary Child
Transitions. And | believe Witney James will be
presenti ng.

M5. JAMES: H . |1'mWitney Janes with the
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Depart ment .

The Division of Elenentary and Secondary
Education requests that the Board rel ease the rules
governing Arkansas Mlitary Child School Transitions
for public comrent pending Governor's office
approval. |'mhappy to take any questions, and |
have John Kom nar here as well.

CHAI RMAN MOORE:  Thank you.

Questions, Dr. Rankin?

DR RANKIN:. No questions.

CHAI RVAN MOORE: Ms. Wbods?

MS. WOODS: No.

CHAl RMVAN MOORE: M. Sutton?

MR, SUTTON:  No.

CHAl RMVAN MOORE: Down here? Ms. MFetridge?

M5. McFETRI DGE:  No.

CHAI RMVAN MOORE: No questi ons.

Ms. Newton, do you have any questions?

M5. NEWION:  No.

CHAI RMVAN MOORE: (Ckay. No questions.

This is simlar to the last. It will be seeking
approval for public coment pending Governor's office
approval. The floor is open for a notion.

MS. MFETRIDGE: 1'll make a notion that we

release it for public comment with approval by the
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Governor's office.

CHAIl RMVAN MOORE: (Ckay. A notion to rel ease for
publi c coment pending Governor's office approval.

Do we have a second?

DR RANKIN:. [I'Il second.

CHAI RMVAN MOORE: A second by Dr. Rankin.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAl RVAN MOORE:  Any opposed?

Mot i on passes.

Thank you, Ms. Janes.

M5. JAMES:. Thank you.

VI1.5. ASSESSMENT AND ACCOUNTABI LI TY PRSENTATI ON

CHAI RMVAN MOORE: Next on our agenda is item7-5,
a presentation by Assessnment and Accountability.

M5. SMTH  So today we're going to give you a
qui ck overview of where we are with our assessnent
data that came in and how that directly inpacts
accountability. And then we want to also talk to you
about the possibilities of a new state assessnent
that could happen within the next two years and where
we are with that and the feedback that we've had or
recei ved fromour educators in the field. So Dr.
Pride is going to wal k us through the assessnent data

pi ece.
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DR PRIDE: Thank you. Good afternoon. Kiffany
Pride, Assistant Conm ssioner of Learning Services.

All right. Before |l start, | do want to
recogni ze Rachel Horn who is the director of
Curricul um Assessnment, and the Program Coordinator is
Sherry Baird, and then the assessnment team they' ve
done an awesone job throughout the transition with
t he pandem ¢ and they've worked really hard to
support assessments. So | just wanted to publicly
say thank you to them and acknow edge their efforts.

Al right. As we nove -- Dan is like "you're
up, you nove it." Al right. I'mnot sure why it's
showing |ike that, Dan; it's crossing over.

But just to give you a little bit of background
about grade 11 ACT, every student in the 11th grade
is provided the opportunity to take the ACT during
the spring of their junior year at no cost to the
student. W do encourage that students take it
multiple tine, as we have seen a trend that their
scores increase as they take it nultiple tines. This
is the sixth year for the Arkansas Departnent of
Education to offer the ACT to all 11th grade
st udents.

This year, in terns of participation, we saw

about 78% of our 11th grade students participate in
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the statewi de adm nistration. Again, this is a
little bit nore than what we typically see, just
because of the pandem c and that this assessnment was
adm ni stered onsite. Typically, we see about -- |
think it ranges from about 85%to about 89%
participation. So there was a little bit of a
decrease in participation, but not fromlack of
effort by our schools, our teachers, and then our
adm ni stration -- our assessnent adm nistration here.

The percentage of students who net readi ness
benchmar ks decreased proportionately across math,
sci ence, and reading, but we knew that there would be
alittle bit of a decrease. But | think the great
pi ece about themtaking the assessnment is that they
can take it multiple tines and then we can respond to
support students as they continue to take those
assessnent s.

kay, she's telling ne to pause.

SECRETARY KEY: Yeah. Let's pause just for a
second, yeah, to see if we can get this presentation
configured right.

DR PRIDE: Onh, better, much better. Better for
you guys, too; right?

Al right. So as you see there, again, there

was a slight decrease you see in -- you |look at the
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first graphic there, it's the Arkansas Grade 11
percent at or above coll ege and career readi ness
benchmarks. And, again, you see there the six-year
trend and you see a decrease from 14%to 12% from
2019 to 2020. And, again, you know, students -- this
is, again, less participation, but just slight. And
t hen, of course, we were working through a pandem c.
And you see there in terns of each of those subject

specific scores there were sonme slight decreases

there as well. But we see that there was a decrease
across all. So it lets us knowthat this was a
result of probably many things -- you know, students

-- we didn't know whether or not they were

guar anti ned, you know, they were mssing things; so
several things could have inpacted this result. But
| think the take of this is that we can al ways
support our students, especially our 11th grade
students, as they continue to have opportunities to
take the assessnent nultiple tines.

Al right. Wen we think about our ACT
graduating classes, it will include all of our
students, including 11th grade, 12th graders, all of
t hose who have taken the assessnment under the state
w ndow, as well as national assessnents. W see

t here sone of the sane kind of consistency in terns
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of nmeeting all four and slight decreases across those
subj ect areas. And so if you see that blue line, we
highlighted it there so you could see 2021

And, again, there's -- so that 14% of Arkansas
students net all four readi ness benchmarks. And if
you see there, of the 2021 class, 31,152 students
t ook that assessnent.

Al right. Wen we think about -- let ne nmake
sure I'mat step one. Al right. So the one before,
let me make sure, this is the percent that nmet the
benchmark. Here, we're | ooking at the actual
conposite score for students. So when you | ook at
t hose students who net all four, you see the
conposite score of 18.8. And actually that's just a
slight -- well, we kind of held -- we held steady
actually in that area. You see in 2020, just above
the blue line, where they nmet all four; they held
steady there in terns of a conposite score. And,
agai n, renenber, students can take the assessnents,
the different content area assessnents nore than one
time, and we encourage that.

Al right. So that was ACT that we tal ked about
for juniors, and then the ACT class -- regulation
class for seniors and juniors.

Now, we're tal king about ACT Aspire which was
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adm ni stered to grades 3 through 10. 97% of our
students statew de conpleted the assessnent. That's,
| think, a success considering the pandem c. And,
again, this was the first statew de summative
assessnment administered in two years, as we had
Covid-19 to disrupt admnistration. Conparatively,
the year before, it was -- two years prior, it was
99% of our students took the assessnent; so just a
slight decrease. This is actually, | think,

sonet hing very cel ebratory because we have
information for our students where we can start to
accel erate | earning, and any disruption that they may
have had we can -- we have data to support hel ping
themto get what they need to show proficiency at
grade | evel.

As you see there, when you | ook at the graph on
your left -- or ny left, for English, you see sonme of
the | arger score declines were in 3rd and 4th grade.
Again, this could be attributed to the fact that they
hadn't taken assessnent before because it's just the
first assessment admi nistered within two years. So,
agai n, those students weren't accustoned to taking
assessments. And, again -- and, again, just given
t he environment of the pandemc it could have

i npacted their scores.
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| would al so say when you | ook at reading you
see where there, again, a larger decline in grades 3
and 5 and 7. W know those are all pivotal years.
But, again, we do see sone evidence of where there
were slight decreases and our students were
resilient. |If you |ook at grade 10, you see there's
just a 1% decrease. W expected decreases, but sone
-- 1n sone grade levels, they're very slight. And I
think that can be attributed to that our students
weren't in school; our teachers were working very
hard, although under different circunstances. They
were doing the best that they could to hel p our
students not |ose so nmuch ground. So we have
variance across grade levels. You'll see where
students hadn't tested before; those were the biggest
declines, as well as, you know, where students nay
begi n new content.

In ternms of mathematics and science, now we wi | |
-- we noticed that in the data the | argest decrease
was in -- it occurred in math, and in particular in
grade 5. And so we're aware of that. You see that
t hat benchmark took sone double-digit gains. But,
again, as we know, math -- there are multiple factors
that could ve contributed to that; that math is nore

of a staircase, and so students have to apply those
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skills before they can get the next one. So we're
working really hard to support our schools with sone
accel eration, supports around mathematics, especially
in these grade bands where we see that there was a
bi g decrease.

And then when you | ook at science, nmuch |ike
readi ng, there were declines. And we're looking into
what we need to do to support and accel erate | earning
for those grade |evels.

| think that's nmy last slide. But | would like
to say that |I know you guys know that our teamdid a
great job; they put in lots of flexibilities for our
schools. And we continue to, as a teamin Learning
Services, think about all of the supports that we can
provi de for our schools in terns of accelerating
| earning and not renediating to create further gaps.
So we're working really hard in those areas. Qur --
| would say our regional specialists are also -- are
extension and | egs for sone of that work. And so
we're just working at that daily.

Any questions for me?

CHAI RMAN MOORE:  Questions, down to ny right?

Questions?

Ms. Newt on, questions?

M5. NEWION: Just a curious question. | know
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our ACT was quite a bit |lower than the national
average in every area. Are other states letting --
or having all of their students take the ACT or is it
just a select group of students that are taking the
ACT?

DR PRIDE: | don't knowif | have the answer to
that. Stacy may now t hough.

M5. SMTH  Yeah. W're one of the few states
that actually have an all-assessnent for ACT. Mbst
of the other states, it is just a group. But there
is a handful of states that adm nister the ACT to al
of their students, but not very many. So --

M5. NEWION: So will we?

M5. SMTH  Yeah. So when we are getting that
conparison to national average, it's conparing all of
our students to the national average, which for sone
states may only be 20% of their student popul ation,
could be half of their student population, could be
t hose who are just planning on going to college. In
our case, all of our students take the test their
junior year, and if they don't retake it their senior
year, then that junior test is their score. But when
you | ook at all these other scores for the junior
year, that's for our state, for our Kids.

M5. NEWION: That nakes sense. (kay. Thank
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you.

DR PRIDE: GCkay. Thank you.

M5. SMTH  (Ckay. So some pieces | just kind of
want to pull out of what Dr. Pride just presented to
you -- we knew our scores were going to go down.
Right? | nmean it wasn't a shock and it wasn't a
surprise. W were expecting sone type of drop
kay. | think that we did really, really well. And
| think what the state committed to was that we
wanted to test as many kids as we coul d because it
was going to be one of the only yardsticks that we
could be able to conpare where we were across the
state. So, you know, we did test over 95% and hit
that 97% piece. So those -- that -- those are good
things. Gkay. And with that data piece, again, al
grade levels and all content areas went down. They
all did. We weren't surprised. Al right.

Mat hematics took the hardest hit; that's what we saw
We saw math across the board had the bi ggest decline.
And so for us at the Departnment and for school s,
that's an opportunity to think about, okay, why math.
Ckay. And we know that, especially math teachers,
you have to go deep for it to stick

Ms. Newton, you woul d probably be able to talk

about this nore than anyone.
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But you have to have a deep | evel of
under st andi ng and applications and maki ng sure that
you're getting all of your skills and that they're
bui I ding on each other. How did math lend to -- a
| ot of kids were doing it on their own digitally,
wi t hout that, you know, immediate classroom support.
So math is an area that we've got to roll our sleeves
up in and fill some hol es.

The grade |evel that showed the biggest decrease
on this assessnment was 3rd grade. GCkay. Again, lots
of reasons for that. It could be that was the first
year for these kids to ever take a test. You stil
have | arge portions of elenmentary students stil
being at hone. Al right. There is a sense of
getting ready and getting prepared to take a state
assessment that you did not have this past year. And
| guess |ike when you take your driver's test, how
many of you took the kids out and drove the route
before they took it? R ght? Same thing wth this.
kay. So there was an accountability piece that was
kind of lifted a little bit. People didn't have that
sane regular piece. So we did see a decline there
and we saw it with 3rd grade. Al right. W did see
| ots of younger elenentary kids not in school,

ki ndergarten kids not enrolled in school. So those
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are things that we have to continue to work on.

Readi ng and English, you saw sim |l ar declines
across the board in those two areas, but not as
significant as math, and | take that as a wn.
Especially in sone of the upper grades, you didn't
see sharp declines in literacy. And | think part of
that is a lot of the work that we've done in
l[iteracy. And a win for us this last year is when we
did start having to go to digital options and school
districts were having to look at their curricul um
that they were using, and we were pretty rmuch kind of
approvi ng everything; you know, if that's what you've
got to do, that's what you've got to do. And | can't
tell you how many school districts said, "Wt a
second. We've done too nuch with this Science of
Reading. |Is this aligned?" And they were calling
and asking those questions. W saw that. There's
still a lot of work to be done. It's not where we
want to be. kay.

So are we where we're supposed to be? No. Are
we where we want to be right this mnute? No. Are
we surprised by any of the data pieces that cane in?
| can't say that | am Al right. And it's not an
opportunity or a time, | think, to beat anybody over

the head. Al right. | thinkit's -- we -- our
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school s did what we asked themto do; they tested as
many students as possible so that they had data that
coul d i nform us.

So how does that inpact our accountability
nmoving forward? Well, our entire accountability
system-- okay -- the mgjority portion of our
accountability systemis built on this assessnent.

So if the assessment scores went down, what is that
going to tell you about their ESSA School I ndex
scores? W're going to see a decline, and that's
what you're going to -- we're going to kind of hit

t oday, those reports that was attached, and you saw
t hat when you were | ooking at that.

Dan, if you'll click to the next slide -- or was
Ki ffany clicking?

So, first off, school districts are going to be
able to go on and get their own ESSA School | ndex
scores that are being released. They are on My
School Info for any school district out there, for
parents. Everybody can go to My School Info; they
can type in their district, their school; they can go
into Reports, ESSA School Index, and actually pull up
their own report. And this is what it |ooks |ike.
kay? In the past, when they would get this report,

t hey woul d al so have the state level Ato F grade.
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Remenber, Ato F was waived this year and so school s
were not assigned a letter grade. So what you see in
pl ace, where the Ato F used to be, you see one that
says Adjusted Score and one that says Unadj usted
Score. These are the ESSA School |ndex scores.

And | believe Dr. Airola is on wth us. So when
we get very technical, she will junp in and save ne.
Ckay.

Wien we | ook at what is the unadjusted score,
that is for any -- that is all the students that
actually took the test at that school district.
kay. The adjusted score is if a school district did
not neet the 95%tested requirenment. So we did have
districts out there that did not test 95% and we had
to adjust their score to neet at |east 95% or higher.
| f you tested 95% or higher, you had 97% 98% your
unadj usted score would reflect that and they woul d be
the sane. |If you were under that, your adjusted
score and your unadjusted score would be different.
Al right. And so --

Do you want to stop? Did you want to say
sonet hi ng?

Ckay. So the ESSA School Index takes in |ots of
pieces. GCkay. And we're going to kind of walk

t hrough sone of those pieces.
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Again, | just want to show you that we did test
97% st at ewi de, but we did have fluctuations
t hroughout the districts.

So this was a chart that you actually had on
your report that you were given, and this goes to the
overal | ESSA School |ndex score summary statistics.
Al right. And we group our schools -- elenentary,

m ddl e, and hi gh school. And when you | ook at --
let's just look at elenentary there. So when you're
| ooking at el ementary, and you | ook at the mean, in
2018, you can see that the nmean for schools in the
state was at 71.12; 2019, 71.41. So we didn't see a
ot of difference. And then this year it dropped to
66. kay. So that was that average. Al right. If
you go over to the far side, you see the m ni mum and
t he maxi num that neans somewhere in the state you
had a school, an elenmentary school had a score of a
90. And then you saw -- you al so had a school that
had a m nimum score of 44. So we had that huge range
there of scores that went across.

M ddl e school and high school: in every category
-- elenentary, mddle, and high school -- if you
conpare the 2019 to 2021 school years, you see that
decrease and that's because our scores dropped.

On this chart, which is an overlay, the 2021 --
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so you really want that purple score -- | believe
it's the purple or the blue -- it's show ng up bl ue
there -- we really want that blue to be on the other
side of the chart. GCkay. But, again, that blue
bei ng on that side indicates the |oss that our
students had.

So how does this conpare across all of our
categories? D d we have any schools or any groups
t hat had sone inprovenent? So percentage of schools
i nproving or declining -- so 88% showed a decli ne,
while we did have 11%that had an increase, and then
you | ook to your different subgroups; and you can see
that back and forth. The majority of the state, the
majority of the groups declined. W did have sone
t hat showed a slight increase.

Dr. Airola, are you on? Can you talk at all?

DR AIROLA: | think so. Can you hear ne?

M5. SMTH Yes. Yes. |Is there anything so far
on any of these charts that |'ve said that you want
to add to?

DR AIROLA: Well, | think the only
clarification | would make on this slide is that for
all of these subgroups we're | ooking at the subgroups
that nmeet the mninmumin. So for every school --

everybody -- every school's all-student group is
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included in the top row. But for each of these
subgroups you're only included if you had at |east
that mnimumin of 15. And this is based on their
adj usted score; so even if they did test |ess than
95% their score has been adjusted to account for
that. So the fact that we had al nost a 12% i ncrease
-- inprovenent fromschools is really sonething to
cel ebrate and | ook nore deeply into.

MS5. SMTH  Those of you on the Board who have
not met Dr. Airola yet, she is our resident expert in
all things statistics and assessnment and
accountability. And those of you who haven't had the
pl easure to actually see her in person and have her
do a presentation, I'msorry that you're having to
hear ne today do this because she really is the
expert in this area and this field.

And so when we get into sone of these
statistical pieces, Denise, please feel free to junp
inat any time and clarify anything that |'m saying
or something that I'"'mmssing. OCkay?

Ckay. The wei ghted achi evenent -- Denise, why
don't we do a quick on how schools get points for
wei ghted achievenent? |If you'll talk about
readi ness, the point, and just kind of give a quick

expl anation of that. Because | know there's several
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new board nenbers who don't know that.

DR. AIROLA: Sure. Sure. And it may seemlike
it's conplicated, but the design of this is really to
gi ve schools credit for having kids in the higher
readi ness levels. So our assessment has four
readi ness levels: the |lowest one is In Need of
Support, the second one is called Close, the third is
Ready, and the highest is Exceeds. And so if you
have students In Need of Support, you get zero points
for those students but those students are in your
denom nator. And then you get half a point for the
kids in Close; a full point for the kids who are
Ready; and then for the kids in Exceeds, if the
nunber in Exceeds is greater than the nunber In Need
of Support, you'll get not just one point but you'l
get 1.25 points. And the rationale behind that, the
theory of action, is that as you -- as kids |earn and
grow i n achi evenent, just noving your kids out of In
Need of Support to C ose gives you a half-a-point.

So we're trying to incentivize all novenent, not just
novenent at a single level |ike we used to under
NCLB. And then you take all of those points and

di vide them by the total number of kids tested. And
that's where if you didn't test 95% instead of

havi ng the nunber of kids that you tested, you would
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have the nunber that's equal to 95% of the students
who were supposed to test. So that's in the | aw, but
it's also a good incentive to test all your kids, and
it's a nice adjustnment so that we can really conpare
the information.

M5. SMTH.  Thank you, Deni se.

And, again, on all elenentary, mddle, and high
school the average score in all those categories went
down, which we knew that woul d happen when scores go
down.

Second category is growh. W have achi evenent
of our test scores, which was how they actually
scored, in which category. And then we | ook at
grow h, how students -- how the school inproved,

t hose students grew. And that's what actually
i mpacts the growth score.

Deni se, do you want to add anything specific to
this chart?

DR. AIROLA: Yeah. | just want to say you're
going to notice that at the elenmentary |evel the
spread of the scores is nuch greater. And to ne, it
nmeans that where you see a lot of really high growth
or really low gromh you really want to take a cl oser
| ook. Because sonme schools were really able to nove

children in their achievenent to a higher |evel and
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sone were not as successful at that. And so what

t hose who were successful were doing during this
pandem ¢ might really informwhat we may want to be
doing all the time in sone of these other schools.
And so the score that you expect to get is an 80 or
above. That neans that on average kids are grow ng
as nmuch as you expect themto or grow ng nore than
you expected themto. And if it's less than 80 on
average, then on average your kids are not making the
grow h they need to make. And so that's usually --
that's like a warning shot; you're not going to

i nprove in weighted achievenent if you're not scoring
higher in growth. And this year we really saw sone
hi gh grom h scores, that 91.75. That's just amazing,
and we want to know, so what nade the difference for
your kids, and followup on that in terns of
strategies that were successful in helping kids to
grow i n achi evenent.

This measure also is not reliant upon the
performance levels. So it gives schools credit for
hel pi ng children I earn and grow in their achi evenent,
regardl ess of where the student started. So high-
perform ng kids are expected to grow, |ow performng
kids are expected to grow, and everybody in between.

So it's areally nice part of our ESSA School | ndex
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that really gives sone useful information

M5. SMTH  Thank you, Deni se.

And | know one of the questions we're going to
get is those areas where schools did grow, what did
they do, and were they virtual, were they onsite,
what did -- so those are those next pieces that we
have to dig into. And we'll be working again with
Denise's office to help us identify that. Deb has
been identifying Schools on the Mwve; | know you've
seen that before -- so those schools who did really
well. And the Learning Services group, again, trying
to figure out what people did right and what we need
to replicate and share.

SECRETARY KEY: Stacy and Dr. Airola, the -- if
you | ook at the neasures of central tendency on the
growt h versus achi evement -- and, you know, there's
really -- you know, with the exception of the
standard deviation at elenentary for 20-21, if you
| ook at the other two grade spans -- and we don't see
alot of difference from20-21 to the '19 and '18, as
-- you know, when you conpare it with the
achi evemrent. And you touched on it just alittle
bit, about the disconnect between -- you know, the
direct correlation not really being there between

achi evenment scores and grow h scores because of how
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growm h scores are cal culated. But, you know, we do
have some new board nenbers who weren't with us
during all the work we did on devel opi ng and
explaining gromh. So maybe take us down a little
tutorial for a second about why these nunbers are
what they are.

M5. SMTH  Denise, I'mbunting that to you

DR. AIROLA: No problem

W -- our state reviewed a nunber of growth
nodel s. And under NCLB we were stuck with only one
kind of growth nodel that they would |l et us use, and
under ESSA they really opened the door to other
possibilities. And one of the things that our nodel
does that our -- that we couldn't do under NCLB is we
take a student and we | ook at their score history; we
| ook at the four prior scores that we have, and that
gives us a really good sense of where a student has
been in terns of achievenent, and it helps us to
estimate where we think they should be based on where
t hey' ve been. And the difference between where the
nodel -- the conputer, if you will -- says they
shoul d be and where they end up ends up being -- that
difference is actually their growmh score. And we
average that at the school |evel and then we apply it

to a formula where 80 is like the 0. So when | first
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-- when we first run these different growth pieces,

ki ds have positive and negative scores, negative
nmeani ng they didn't nake enough growth and

achi evermrent and positive meaning they nade nore than
expected, and zero neaning they made exactly what

t hey needed. What's nice about this is by using a
student's own score history it controls for a |ot of
the factors that schools can't control for. | can't
-- you know, when | was teaching | couldn't say "I
want this kid in ny class and that kid in ny class
and this kid in ny class because they're going to
make me |l ook like a really good teacher.” It
controls for all those factors because we're using
that student's prior achievenment to estinmate where we
t hink they should be, and that nakes a big
difference. So that's why in this nodel if you have
hi gh-perform ng kids that -- say they cone to you

al ready, you know, at or above grade |evel and you're
not continuing to help themgrow in achi evenent,
that's going to show up as a negative. The sane with
if you have | ow perform ng students under sone ol der
nodel s, you know, you could work for two years and
not see that credit with them junping over a
performance level. So this creates a bal ance for

schools in that achi evenent has a negative
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correlation wth factors beyond our control, Ilike
poverty and ot her factors that m ght inpact |earning
-- other challenges kids may have, whether they have
disabilities that they're trying to |l earn how to work
with or if they're learning the English | anguage or
if they just conme to school behind, you know, because
they didn't have those opportunities as young
children. The growth nodel says "I'minterested in
what you' ve done before and how that tells ne what
you think you -- what we think you shoul d be doing
and whether or not you got there." So you really can
differentiate where you see kids changing in

achi evenment using the growth nodel, because it is
much nore sensitive to the nuances that the
performance | evels may not be. One of the reasons |
think -- Secretary Key, you were alluding to this --
as we get into mddle Ievel and high school, you
know, we do have a -- we have a percentage of kids
that are al ways being challenged. But then sonetines
we have kids where the expectations don't keep up
with the grade |evel standards, and so they may not
be showi ng the growmh they need to show and so they
end up having a narrower range of growth on average
when you pull those nunbers together. But it stil

gives you really inportant information. You know,
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even though -- again, the mddle |evel, thinking
about it from having taught that age and al so doing
curriculum | would often notice that in working with
curriculum sometimes kids weren't being exposed to
things in math that they needed to have in mddle
school in order to be prepared for Al gebra and
Geonetry. And the reason for that is because they
were behind. But if they're never exposed to grade
| evel material, then they never show the growth they
need to because they're not successful on those on-
grade-level items on assessnment. Well, the growth
nodel kind of calls that out. Wether you' re above
grade |l evel, at grade level, or below grade |level, it
| ooks for you to continue to grow, in whatever way
that is. And so it nmeans you really have to attend
to those kids' needs, even if they're not the
majority in your classroom or they're not going to
show the growt h you need themto show.

M5. SMTH.  Thank you, Deni se.

DR. AIROLA: You're wel cone.

M5. SMTH. Ckay. So another category to our
ESSA School Index is the SQ@S, so School Quality and
Student Success. And that category has nultiple
different nmeasure points in there, everything from

attendance to the nunber of students neeting their
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readi ness scores on the ACT, to science is in there
at sonme points, reading scores are in there again.

So this is like lots of different variables in there
that play into what the SQSS score is going to be.
And, again, | don't think you see a significant
decline in sone of these areas as you saw in the

ot her one, but you still see a decline when you pul
all those pieces together. Not 100% of everything on
there is tied back directly to the assessnent, but a
| arge portion of themare. Okay.

So I'"'mgoing to try to channel mnmy best Deb
Cof f man, because these were Deb Coffrman slides for
accountability and she's not here today; so I'm
stepping in to present themfor her. But one thing
t hat she had tal ked about, and one of the points that
she wanted to nake, was it's really about tine for
comuni cati on and not conparison. GCkay. It's tine
for us to really comunicate and dig in and find out
what worked, what didn't, and making sure that we're
tal king about that. It's also this opportunity for
school districts to engage their stakehol ders and
update their school inprovenment plans and their
di strict support plans based on their data.

Not only did we have a statew de summative

assessnent data, but the state al so supported school
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districts last year in providing interins throughout
the year, whether it was NVEA -- | mean we gave
several different options. So, again, school
districts need to be digging in locally to their data
and maki ng pl ans.

Al'l districts or magjority of districts in the
state received Arerican Rescue Plan noney, and it
requires that 20% has to be set aside to address
learning loss. That's the mnimum And I'I1] tel
you one thing that | know Comm ssioner Key is beating
the drum about, that literally is the floor. And a
| ot of our schools need to be | ooking at the funds
that they are receiving and nmaking sure that they're
usi ng those funds, well above 20% to identify where
their kids lost and how they're going to fill that
hole in. And that's where their district support
pl ans and their school inprovenment plans should be
reflecting that. The plans that they' re submtting
to us for the ESSER funds and what they're doing,

t hose are those actionable pieces. The state --

you' ve seen us with our set-asides, as far as
tutoring goes, working with out-of-school network,
provi di ng sunmer progranms and after-school prograns.
Again, everything is about how do we address any type

of loss that our students have had in the past year-
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and-a-half. GCkay. So, again, it's those funding
pi eces.
So |l et me pause there for a second, because |
know it was a lot. But, again, | don't think there's

any surprises. Does anybody have any specific
guesti ons?

CHAI RMVAN MOORE: Questions down to ny left?

M5. SMTH | will say it's easy -- with the
state Ato F, when you can see Ato F and conpare
that to what the ESSA School |ndex scores nean, it
makes nore sense to people. And because there are no
Ato FFs on this, and you're |ooking at these nean
scores, it's |like, okay, what does that nean; what
does the 60-sonet hing nmean on this ESSA School | ndex.
It's kind of hard to shake it out and nake sense of
it. So, for nme, it was |ike going back to 2019 and
where were we and recogni zing that we did drop sone.
In 2019, were we where we wanted to be in all of our
school s? No. Therefore, we're still not where we
want to be in all of our schools. But we need to
identify where the | osses were and where we need to
continue to inprove and do that. Mth is one area of
concern that we expect school districts to be really
di ggi ng into.

CHAIl RMVAN MOORE: Ms. Newton, did you have any
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guestions at this point?
( MOMENT OF SI LENCE)

MS. NEWION: Did you ask ne? | didn't hear you.
' msorry.

CHAI RMVAN MOORE: Did you have any questions?

M5. NEWION: kay. Just a comment. On the
growm h scores, you know, | know we expected this year
for, you know, the scores not to be quite as good.
But, you know, overall, | was inpressed that, you
know, fairly closely the schools were able to
mai ntain gromh. You know, it was difficult, a
difficult year, and things didn't always go the way
we wanted to. But, you know, being able to keep that
mean in the mddle and el enentary level in the 80 --
you know, that was an acconplishnment, you know, that
-- I"mnot sure we would' ve expected it if we had
t hought about it. But | was inpressed with that.

You know, and | can understand why hi gh school

woul d' ve been a little bit harder to maintain because
it was so nuch of the online with not a |ot of

t eacher support sonetines; you know, it was nore kids
on their own sonetines at the high school |evel. So,
you know, that nmade a little bit nore sense too.

But, you know, | was pleased with that. | know, you

know, we're not pleased when things go bad, but
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sonetines we're pleased when they don't go quite as
bad as what we thought they m ght've gone.

MS. SMTH | absolutely concur. | nean | think
that was the -- when the scores cane in, | really
wasn't di sappointed. | know nmaybe | was expected to
be di sappointed, but |I really wasn't. It definitely
made us ask sone questions, and | definitely think
there's sone places that we need to shine a
flashlight on or -- and sonme places we need to shine
a spotlight on and -- but | wasn't -- I'mvery, very

proud that our state committed to actually giving the
assessnent. W're one of very few for the nunbers
that actually tested, and that is because our school
districts joined in with us and participated and
didn't pushback or fight us on it; they worked with
us to do it.

All right. So | want to take you through
progress towards an ACT Aspire replacenent. So,
first off, ACT Aspire basically is experiencing --
because they're a Covid casualty. GCkay. Their
busi ness nodel and how they were set-up took a very
large hit when the states were not -- didn't provide
t he assessnent the year before. They |ost funds,
they had to do huge | ayoffs, and then rehire. | nean

t hey' ve had to nake sone adjustnents. So our
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contract with ACT Aspire and the terns of us giving
assessnent is still intact and they are still working
very closely with us. As you all know, we are giving
the ACT Aspire assessnent this year. Gkay. W have
contracts with themto give the test through next
year. (Ckay. So we've got it two nore years. Al
right. However, after that, how we know ACT Aspire
is -- wll not be the same. They're creating their
own platform they' re noving things over. So the
test that we know will not be available two years
fromnow Al right. So we can't wait two years
fromnow to decide what we want to do. All right.

So everybody -- not everybody -- a lot of you froma
coupl e of years ago know superstar Hope Wrsham back
here; she was our assessnent director and worked here
at the Departnent for awhile. |'ve brought her back
just for this project. She led our state through --
during our K-2 procurenents and how we were

i nnovative in that section. She actually was here
the first year we gave PARCC and then hel ped | ead the
state through all the changes with ACT Aspire. And
so we've brought her in to help us with this. She's
known nationally, on a national area for national
assessnent pieces in different groups and neetings.

And so she's been valuable to have here. She's
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partnered up with Dr. Airola and her team And one
of the things with that | felt was very inportant is
| wanted to hear from educators in the field about
what they needed in a state assessnment and hel p us

i nform of where we're going next.

So I'mgoing to turn this next portion over to
Hope. | will tell you, they have put together a
report that -- | alnost |oaded it onto the board
packet but you would've gotten it like in the |ast
two to three days and it's pretty lengthy. | wll
upload it to the next board agenda so that you have
it just to read and have, and that it al so becones a
public docunent. But she's going to wal k you through
the things that are in this docunent. Ckay?

MS. WORSHAM  Thank you

MS. SMTH  There you go, Superstar.

MS. WORSHAM  Thanks, Ms. Smith

So | don't want to lie to you; this is ny only
project, so --

M5. SMTH No, it's not your only project.

MS. WORSHAM  All right. So, like Ms. Smth
said, | have been |leading up the efforts to gather
feedback for the new state assessnent, draft the RFP,
and then see that process through of getting a

repl acenent for ACT Aspire.
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So our process is three-fold. Nunber one, it's
gathering put -- and I'mgoing to wal k you through
how much input we have been able to gather. Then,
drafting that RFP based on the input and then based
on our state expert's advice. Qur Technical Advisory
Committee is a valuable resource to us. They
actually nmet yesterday. That is a group of experts
inthe field of accountability and assessnment from
all over the nation, and they actually | ooked at our
RFP yesterday, at the draft |anguage, and started
poking holes in it and telling us, you know, Kkind of
tensions we would have. So they're a really great
resource for us. And then, also, in that second
piece, we wll have a commttee of educators and DESE
personnel that will work together to reviewthe
proposal s that do cone in and then nake that
selection of the new state assessnent. And then
we' || go operational once we choose our vendor; we'll
work with that vendor and TAC to operationalize our
vision for assessnent and the change we want to see.

So, first of all, some nunbers to throw at you
3,343 survey responses cane in around the state
assessment. W released a state survey just to
educators, in general what -- how do you use the

state assessnent, what do you want to see in the
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assessnent. And we had over 3,000 responses. W had
over 300 educators individually get to sit in on
focus group sessions where they got to give -- talk
about their input, verbalize their input, and even
have time after those neetings to give input. And
then 76 educators were participants in nore intensive
focus group sessions; so that includes districts, co-
op personnel, our Technical Advisory Conmttee, and
DESE personnel is included in that nunmber of 76. So,
in total, close to 4,000 educators and stakehol ders
were able to -- we were able to gather input from

t hose peopl e.

So we started with an assessnent focus group;
that was the first thing | did when | came on in
early July. Dr. Airola, Dr. Brashears, and | worked
together to identify a core group of educators. So
we wor ked through the Arkansas -- through the ASHA
group, which is our curriculum coordi nators across
the state; so we had identified people fromthere.

We wor ked t hrough our cooperatives, APSRC, DESE
contacts to identify the educators that would be
invited. So 54 were invited, 28 conmtted to
participate, and 26 were able to fully participate,
and we had 2 due to nedical reasons had to mss a

neeting or another. So neetings happened in July and
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August. Starting with July 9, we went into an
intensive full day of what is the assessnent system
what are the state requirenents, what are the federa
requi rements. | have to say that group was
absolutely amazing. It was a lot of district

| eaders; we did have teachers. The report that you
get will outline exactly who all was a part of that
group, but we were able to get a wi de spread of
representation on that panel and they were just rea
troopers. That first day with the virtual neeting
was a lot of information. The 21st and 22nd, we did
bring in five vendors. That was rel eased via

Comm ssioner's Meno. Vendors were able to respond
and say, "hey, we'd like to cone present to your
group.” | had five that responded; we were able to
let five present. That was not for the intent of
themto choose an assessment; it was for the
assessnent focus group to see what's even out there.
Because what's happened in Arkansas, if you renmenber
back years ago we were giving benchmark; we were
fully in control of that assessnent, we wote it from
bottom up and everything in between. Then we went to
PARCC, we were on a consortium so we were -- stil
had a voice but it was not -- it was -- we had to

share that voice with other states. Wen we went to
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ACT Aspire, that's a conpletely off-the-shelf
product; we didn't have any input in the design or
anything in the process of that assessment. So our
educators, many of themthat were sitting on the
panel, didn't -- hadn't seen what was out there
i nnovatively in assessnment or hadn't seen what other
states were doing in some nunber of years. So that
was our purpose of bringing in the vendors, just to
hel p our educators see there are other things out
there than an off-the-shelf test and the consortium
test and what even is possible. Geat tw days. And
they heard froma lot of different perspectives.

Then, the 23rd through the 30th, that group of
| eaders | ed content subgroups, and that's where that
333 teachers that you saw representing cones in.
They actually held those groups for us, took that
feedback. | was able to junp in -- and that's the
wonder ful part about Zoom now, right, is | can just
junp on all those neetings and listen. The educators
were very open and honest; they did not hold back,
which I'mvery happy to say. And then, Dr. Airola
and Dr. Brashears and | took that feedback and were
able to synthesize it.

On the 31st, we brought the whol e group back

toget her and that was what nuch of that day was, was
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really taking what was said in those content
subgroups and really maki ng sense of what is 3rd
grade -- 3rd through 5th grade math, what are they
really asking for; you know, 9th through 12th grade
science, what are we really asking for there.

Those subgroups, like I said, we had nmultiple
di fferent subgroups. W had nine different groups
that met. Qur educators |led those for us and we were
able to get a large nunber of participation. That
nunber is slightly different there that you see on
the screen, 361 versus 333. That's because we did
have sone duplicative participation. So it was 333
i ndi vi dual educators, 361 overall; so sone people
attended tw ce.

W were able to get 85 districts represented in
that and 11 educational cooperatives. And when we
| ooked at it by region, all five regions in the state
were well represented in those neetings. So we felt
confortable that we had gotten feedback from across
the state.

And then, the survey we released via
Conmi ssioner's Meno in August and ran that through
August. And you saw t he nunber of subm ssions on
t hat .

One thing | don't have a slide on, | just want
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to let you know, the survey findings -- in the
survey, what cane out fromthat was really educators
utilized the assessnent to identify what students
know and are able to do -- that's what they want to
be able to use the assessnment for -- and to use the
summat i ve assessnent to hel p plan next-steps of
instruction and docunent student growh. And so
those were the two areas that we knew we wanted to
mai ntain in our new system

Past the content subgroups -- so when you get
your report, the report is all about the content
subgroups and the educator focus group. Past those
groups that we convened, | did neet wth the DESE
| eader shi p, Learning Services, Public Schoo
Accountability, and Research and Technol ogy to get
input fromall of those groups. W shared with them
t he educat or feedback, got DESE s feedback, and kind
of went back and forth to identify what are the needs
that we have. W also hold neetings for the
educati onal cooperatives and APSRC to get together
and al so give feedback. And, lastly, our Techni cal
Advisory Conmittee -- that feedback yesterday, they
wll also informus. Wen we get the final RFP
witten, before we release that, they will put an eye

on that and nmake sure we're not m ssing anything or

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

173
give us guidance. Their role is not to tell us what
to do; their role is to say, "Hey, you're getting a
little bit too close to the edge" or "you're boxing
yourself in." They were really good yesterday to
say, you know, "Your vision is to really have an
assessnent systemthat supports instruction; you're
boxi ng yourself inin this area." So that is kind of

their role for us.

So, again, our process -- feedback, feedback --
agai n, enphasizing that. Next steps are the Request
for Proposal with the Conm ttee.

So if we go into what cane out of all of this
f eedback, all of those responses that we got, there
were kind of four |arge buckets. First of all,
validity -- that was the first kind of concern that
came out. Nunber one top priority is alignnent; we
heard that over and over and again, that Arkansas
state standards have to be what we're aligned to,

t hat we want Arkansas educators involved in
determning if a question is aligned to our

standards. So that's a non-negotiable for us. That
woul d | ook |ike Arkansas educators |ooking at all the
questions, a commttee of them before they go on the
test, things like that.

Transparency was anot her bucket that canme up. A
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| ot of our educators feel |ike we don't currently
have enough rel eased itens or enough transparency in
how t he assessnent is created. And so that's

sonmet hing that the Department can work with the
vendor to nake sure there's transparency, and al so
work with focus groups along the way to make sure
we' re neeting that need.

And then, lastly, passage-based witing with
Aspire -- | don't know if you know or not, our
assessment right nowis a pronpt-based; so it just
says, you know, here's the situation, wite about it.
And our standards actually require for students to
read sonething and respond to that piece of reading.
And so that was sonething that came out of the ELA
groups that's different.

Design -- one thing that's very different in
design is adaptive capability. So what we nmean by
that is that the test itself can respond to where a
student is. Now when you say "adaptive" in a
sunmative test, that doesn't nmean that a student in
5th grade is taking a 3rd grade test. That's not
what it means. It just nmeans within the context of
t hat year, one year above, one year below, we can
adapt and get a gauge on where that student is. And

so that is sonething that is newin state assessnent
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since we wote our old assessnent, since we wote
benchmark, that is available and the technology is
there to do that.

One thing that -- another thing that's different
i s through-year or periodic interimassessnent.
There's a real desire across the state from educators
to get information about instruction all year |ong,
how are ny kids doing across the year. So the
Techni cal Advisory Cormittee had a | ot to say about
this part yesterday, about through-year nmeans we're
giving the test all year long, at different periods,
and there are challenges within that, versus an
assessnent system where you have interimassessnents
avai |l abl e for teachers instructionally, and then you
still have your summative assessnment system And
that's a place where we're still going to have to do
sonme refining of our thought process there to
determne what's the right direction.

And then, equity and accessibility came up over
-- quite prevalently, just having the correct
accommodat i ons for our students; having enough
accommodations that a student is not limted to show
what they know how to do just because we don't have
the right accommodation for them So that's very

i mportant to us.
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When we | ook at scoring and reporting, nothing
different there than what we already want. So
academ c growt h across the year, performance again to
find expectations -- that's the Arkansas standards.
But the achievenent and progress within a year is the
pi ece that may add that nore of an assessnment system
approach, rather than just an end-of-year assessnent.

Pl at form consi derations -- this is kind of a --
this is for our educators that give the assessnent.
They just really wanted to see that the platformis
user-friendly for students, user -- and easy for them
to manage. That's one concern that our district
testing coordinators have; they have very | arge jobs.
And anything we can do to mnimze the amount of work
they have to do to give the assessnment is obviously
giving themtine back in their pocket. So we agree
with that, as well.

And then, lastly, characteristics from DESE t hat
were added for us there -- it's also the desire to
have that performance towards col | ege and career
readi ness and be able to report that out.

Longi tudinal trend analysis -- so being able to take
what we had with Aspire, can we nmake connections into
our new assessnent as far as scores so that we can

keep that trend anal ysis going. Student readiness
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for the next grade level. And really for us that
nati onal conparison is very inportant as well, not
just to be able to | ook at other states but al so
nationally, what are we doi ng.

Al right. So I'lIl stop there before | go on to
tensions. | did put a quote in there fromM. Cuck
from Sil oam Springs just because | |ike how she kind

of summed that up. But | really Iike the part where
she says "we've seen the sane format year after year
and change can be scary." However, breaking into
groups to discuss the methods, it's really opened her
eyes to new possibilities, which is what this whole
process was about for our educators.

Any questions there before we go into tensions?
Because this is kind of where we -- you may see a
little variance fromwhat the educators wanted versus
what we can do.

CHAI RVAN MOORE: (Questions? Questions over
her e?

M5. WORSHAM It's a |ot.

CHAl RMVAN MOORE: Ms. Newt on, questions?

Ckay. Thank you.

M5. WORSHAM Al right. So the last part --
there were kind of three areas that we're stil

seeing a little bit of tension, and this really cane
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from our discussion yesterday with Techni cal Advisory
Commttee. And by "tension" | nean this is a place
where the educators may want one thing, but what's
possi ble is not necessarily -- doesn't necessarily
mat ch up.

So, one of those places is the through-year
versus the assessnent system-- what does that | ook
like. So through-year neans we're giving the test
three tines a year -- everybody is required to take
it three to four tines a year -- versus an assessnent
system where we can have assessnents that are
avai l able to give instructional informtion and we
still have the summative test. So that's a place
we're still kind of working through.

Science is another big one. Wth Aspire, we had
a science every single year and our science educators
overwhel mingly said "we want science assessed every
single year." The trade-off is the quality of itens
could be lower if we assess every year, because the
cost of high-quality itens aligned to the Next Gen
standards is significantly higher than those that are
not. So that's where that tension and trade-off is.
If we go with science in just a few years, we can
give a nore high-quality assessnent that's directly

aligned to the NGSS standards, that really get to
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t hat phenonenon-based science questions. But we do
| ose growmh in science if we do that. So that's
where we see tensions and we're trying to bal ance
that and figure out what's best.

And then, lastly, is in high school, and this
really cones down to high school math. And as a
former high school math teacher, | totally get it.
But the high school math group really was -- they're
adamant that they want to see course-based
assessnents. And it wasn't necessarily course-based
assessnents; they just kept saying test us on what
we're teaching. And, currently, with ACT Aspire, the
hi gh school test has both Algebra | and Geonetry on
it. But if I"'monly an Algebra | teacher, that kind
of freaks me out to have that Ceonetry on there, and
vice-versa. So that's a place where we're stil
| ooking at if we go to course-based, you | ose growth
-- and the educators also really wanted to conti nue
to see growh. So the Technical Advisory Conmttee
is helping us with are we able to have a grade | evel
assessnment that adapts to -- according to what the
student -- what course they're enrolled in. And
that's what we're working on right now, to try to
nmeet both of those needs.

So, Next Steps -- we have already drafted the
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RFP. And now, based on all this feedback and the
TAC s feedback fromyesterday, we will be updating
that draft in the next week or two. That will then
go to the Ofice of State Procurenment who will then
rel ease that as a Request for Proposal. W will form
a conmttee of educators and DESE personnel to review
t hose proposals, and then hopefully make an
announcenent this spring about the new vendor and the

tineline that that will be inplenented.

So | will take any questions you have now.
CHAI RVAN MOORE:  Thank you, Ms. Wrsham
Questions over here?

Questions?

Ms. Newt on?

MS. NEWION: (shaking head fromside to side.)
CHAI RVAN MOORE: Ms. Post ?

M5. POST: No.

CHAI RMVAN MOORE:  Thank you.

M5. WORSHAM  Thank you.

CHAI RMVAN MOORE: That was very thorough. It's a

l ot of information, and we appreciate it.

MS. SMTH So | will say this, it's kind of

funny that when you go in and you're getting the

educat or feedback. And it drove me crazy every tinme

heard people say "if it's not tested, it's not
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val ued," and that is sonething that we kind of heard
at different tines. And we have to renenber,

soneti mes we get conditioned by what we're used to.
Al right. And so the idea or the concept -- you
know, when Arkansas committed to testing science
every single year, that's not a federal requirenent;
we did that in our state assessnent, and so it becane
accepted. And so this idea of pulling back on every
year assessnent in the area of science, the science
teachers -- we've heard overwhelmngly "we want them
tested; if you don't test them it's not going to be
valued." And | kind of |aughed because | thought,
goodness gracious, you know, 20-sonething years ago,
when | first started teaching, we weren't testing
every grade to begin with, you know. It eventually
got there through federal accountability. And so
we're conditioned to what we're used to, as well.

And then the very -- a couple of weeks |ater
we're sitting in a neeting sonewhere and teachers are
in the audi ence and they said, "They've got to quit
testing us so much.” And | thought, well, she wasn't
on the conmttee; | need to sign her up. And so, you
know, when it gets down to what is it we really want,
we want good data. We want good data that's useful.

And | think we've heard that |oud and clear from our

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

182

teachers. W still want sonething interim

t hr oughout the year, that's giving us good actionabl e
data so that we can make good instructional

deci sions. But the value of the test is not what
makes us good teachers. And so keeping that in
perspective | think is really inportant as we nove
forward. And | hope that we actually, when we do
this, that we come up with sonething very, very
innovative, that is sonething that other states | ook
at us and say, "Well, they didn't just stay in the
pot, but they came up with sonething that was pretty
good, pretty specific, and pretty neat and different
t hat was good for kids and good for teachers."”

So that's our goal and that's what we're going
totry torise up to you. And as we go through the
Request for Proposals, hopefully we'll bring
somet hi ng back that's going to wow us all

So | appreciate you today. Thank you.

CHAI RMVAN MOORE:  Thank you.

Yeah, let's do a break. Let's do a 5-mnute
break right now.

(BREAK: 2:40 P.M - 2:47 P.M)

CHAI RVAN MOORE: We will start back on our

aft ernoon agenda.

It's come to ny attention that we did not vote
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to accept the report on 7-5, for the Assessnent and
Accountability presentation. And because it's on the
action agenda, we do need a vote on that. So the
floor will be open, unless there are any further
questions on the Assessnent and Accountability
presentati on.

M5. DEAN. | nove to accept the presentation on
Accountability and Assessnent.

CHAI RMVAN MOORE: A notion by Ms. Dean.

|s there a second?

MR SUTTON: 1'Ill second.

CHAI RMVAN MOORE: A second by M. Sutton for the
Assessment and Accountability presentation.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)
CHAI RVAN MOORE:  Any opposed?
Mot i on passes.
VI1.1. ACT 1240 D G TAL LEARNI NG APPLI CATI ONS, WAI VERS, AND
REPORTS
a) VI RTUAL ARKANSAS REPORT

CHAI RMAN MOCRE: It al so has cone to ny
attention that we didn't vote for the Virtua
Arkansas report. So we do need to vote for that, as
well. | apologize, still learning this job.

So if we go back on the agenda to 7-1(a), the
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Virtual Arkansas report, we do need to vote to
approve that. W didn't have any questions, but if
anyone has any now, it would be the tine to do that.
O the floor is open for a notion, again, on 7-1(a),
Virtual Arkansas report.

M5. DEAN. Move to accept the report on Virtual
Arkansas report.

CHAI RMAN MOORE:  Thank you, Ms. Dean.

We have a notion to accept the report.

MS. WOODS: Second.

CHAl RVAN MOORE: A second by Ms. Wods.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)
CHAI RMVAN MOORE:  Any opposed?
Mot i on passes.
VI1.6. CONSI DERATI ON OF PUBLI C COMWENT RELEASE: DESE RULES
GOVERNI NG GRADI NG AND COURSE CREDI T (CHAPTERS 1 AND 7 ONLY)

CHAI RMAN MOORE: We al so have one nore set of
rules, item7-6, the Rules Governing G ading and
Course Credit. They are requesting to release for
public coment pending Governor's approval. W have
Lori Freno.

MS. FRENO Thank you, Madam Chair. That is
correct. W are only anending Chapters 1 and 7 of

t hese rul es, because Chapter 7 basically is a brand-
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new section and the Chapter 1 just had somne
definitions added. So we request that you rel ease
t hese rules for public comment pendi ng Governor's
office review.

CHAI RVAN MOORE:  Any questions, starting down
her e?

Dr. Rankin?

DR RANKI N:  No.

CHAl RMVAN MOORE: (Ckay. Any questions to ny
left?

Ms. Newton, do you have any questions on these
rul es?

M5. NEWION:  No.

CHAIl RMVAN MOORE: (Ckay. If not, then the floor
will be open for a notion to release the rules for
publi c coment pending Governor's office approval.

DR RANKIN: So noved.

MR, HENDERSON: Second.

CHAI RMVAN MOORE: A notion by Dr. Rankin, second
by M. Henderson.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)
CHAl RVAN MOORE:  Any opposed?
Mot i on passes.

M5. FRENO Thank you
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CHAI RMVAN MOORE: Next on our report we have item

8, the Educator Preparation Report.

DR PFEFFER Al right. Good afternoon. Al

right. So you just had a break, and so is everybody

ready to go? Anybody need to nove around a m nute?
| saw a phenonenal nove by our Teacher of the
Year yesterday at the recognition cerenony for the
new Teacher of the Year. The students had been
sitting there for awhile, and we were making the
announcenent and introduci ng the new Teacher of the
Year, and Ms. Post was doing her recognition. And
about hal fway through, she realized these
ki ndergarten/ 1st/2nd graders were getting a little
antsy, and so she just paused, and she said, "Quys,
y'all need a wiggle break.” And I thought, oh, ny
gosh, a wiggle break -- you know, because | had
experience with high school, and I'mthinking, you
know, let themw ggle and you've lost it there. But
anyway, they were holding up pictures of our new
Teacher of the Year, and she just said, "I want you
to wave that,"

they did it and then i medi ately everyone was ready

to go. And it was a masterful, beautiful teacher

and she had themrepeat a phrase. And

nonent where just -- you were able just to nove right
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on with everything and insure that everyone was ready
to go.

And that is sonething that doesn't just happen
instinctively; those are | earned behaviors that you
have either through being well-prepared and havi ng
t hat experience or having sonme good nodel s and sone
good exanples. So if |I'd done a good job today, |
woul d've given y'all all a picture of sonething that
you coul d have waved around. But you just had your
break and so | think we're all ready to go.

But, so, Dan, if we could start out with the
attachnent on the agenda. W're not going to do the
presentation yet.

MR. DAN DAVIS. Ckay. |I'Ill have to get that

attachnent pulled over.

DR PFEFFER  Well, | tell you what, we can do
this -- let's do this, and then we'll go to that and
t hey can approve that. That'll be fine.

kay. So we've got kind of two things. | want

to wal k through a report today with you, and then

we'll go to the actual EFFER report -- we call it the
Teacher Preparation Provider Quality Report -- and
that can be -- we'll finish up with the action item

i f that works.

So starting with this presentation here -- and
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| ast nmonth, Ms. Newton had asked us if we could give
an update on educator preparation prograns, kind of a
hi gh-1 evel overview. And over the past severa
nonths, Ms. Saracini's teamin Educator Effectiveness
has been really digging in and working on a | ot of
different things around ed-prep. And so we've got
several of the team nenbers here today and |'1|
introduce themin -- we'll just go ahead and do that.
W have Edie Stewart, and we have Sharl ee Crowson,
and Joan Luneau. These are three of the team nenbers
that really focus their attention on education
preparation, and they have spent the |ast several
nonths visiting every one of our ed-prep providers.
They are regularly engaging with the providers, with
al so our Ed-Ri sing, which is our student groups that
are in several of our schools now. W're seeing
trenmendous growth in all of that. So that nakes ne
feel really good about sonme of the things |I'm going
to share with you today. Because we're going to
identify sone concerns that we have, but we're also
going to highlight our next steps and what we see as
the solution and the way we really do transform
educat or preparation in Arkansas.

And why is this inportant? One reason is that

the K-12 public school systemis the | argest single

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

189

enpl oyer group in the state of Arkansas. So |let that
sink in for just a mnute. Over 70,000 enpl oyees are
part of the K-12 public education system W invest
a lot of resources in our -- in the education of our
K-12 students, and | amso thankful for that. 1'mso
t hankful to be in a state where a substantial anount
of the state budget goes towards the education of our
children. And that's why it is critically inportant
t hat when we focus on the factor that nakes the nost
difference in the achievenent of a child, that is the
cl assroom teacher and the preparation -- having a

wel | - prepared educator is where it all starts.

So we'll start with the teacher pipeline. And
several of you probably think, oh, this | ooks
famliar. R ght? W've shown these charts before.
Now, the good thing about this chart is when we first
started showing it -- does anybody renenber what the
chart | ooked like? It was a steep decline, wasn't
it? And it was alarmng and it really got our
attention, and for a few years we were really focused
on that. Then, along about '15, '16, we started
noticing, well, we're not seeing that steep decline;
we're starting to level out. And so in sone ways
that -- we felt a |ot better about that, because not

only were we |leveling out, we're starting to see an
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increase in the diversity of our ed-prep candi dates,
which is a positive thing. So we were working really
hard to address the enrollnent into ed-prep prograns
and to also attract a nore diverse group of

candi dates. But enrollnment in ed-prep alone is not
going to be enough. And so as we've gone through the
past few years, what we're starting to see now are
results of an enrollnent that was substantially | ower
fromprior year. And we are also seeing that those
program conpl eter nunbers are not quite as high as

t hose enrol |l nent nunbers. Right? So fromthat, we
can understand that when you | ook at the year of
enrol I ment and project out about two years, maybe
three for those candidates to conplete, we've got a
gap there between those enrollnments and those
conpl et ers.

And then, when you |look at this chart -- and
this chart is part of that ed-prep report as well --
over the | ast several years, when you | ook at that
bottom those state percentages, about 60% of those
conpleters will actually go to work the year after
t hey conplete in an Arkansas public school. Ckay.

So when you think about that nunber of conpleters
each year --

Oh, | don't think I'm going backwards, Dan.
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MR. DAN DAVIS: Sorry. There we go.

DR PFEFFER Ckay. So you |ook at that nunber
of conpleters, 1,848, and then if you think about 60%
of 1,848, we | ose about 40% somewhere. And so for
the | ast years, we've tal ked about, well, what are
some of the reasons why teachers don't go to the
classroomthe year after they conplete a program
And there are several reasons. Wat is the inpact of
t hat though when you start |ooking at -- and |'m
going to come back to this in a nonent -- when you
start |ooking at the actual nunber of teachers who
are enployed in the workforce? So that blue line is
representing the nunber of Arkansas begi nni ng
teachers each year, since 2012-2013. That red line
is representing that nunber of conpleters. And so as
you | ook at that, what do we see? That gap is
getting -- what? That gap is getting wi der. Ckay.
So when we | ook at the percent of those enpl oyees
versus the percent of those prepared, we're starting
to see sonme alarm ng nunbers there and that we have
-- in the 20-21 school year we had a 48% gap between
t he nunber of educators who were prepared and ready
to go to work with our students and the ones who were
actually hired. And so we started thinking about,

okay, who's in the classroons; where are teachers
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comng from And I think probably a | ot of you know,
based on what you see here a |lot -- because nore and
nore, you're starting to have a | ot of requests for
what in your board neetings every nmonth? \Wivers.
Ckay.

Now t here are sone candi dates who maybe didn't
go to work back that year after they conpleted a
program mnmaybe they went to work on their master's
degree; maybe they took a year off and did something
el se; maybe they didn't pass their -- all their
i censure assessnents and needed a little nore tine.
There are a lot of different ways that we're finding
teachers. But we also know that we are seeing nore
and nore teachers who are teaching on an Act 1240
wai ver. Qur nunber of |ong-termsubs is about tw ce
what it was last year. W' re also seeing increasing
per cent ages of districts that have high percentages
of teachers who are not fully licensed to teach what
they're teaching. And so we have got to address that
gap. That gap that in 2012-2013 was only 8% now is
at 48% W've got to take action.

And so this is what our team has worked together
to provide. And when | say "our team" it isn't just
Educator Effectiveness; it isn't even just our teans

wthin the DESE division. This is a result because
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of what transformation now allows us to do so nuch
easier than what we tried to do four or five years
ago. W actually started tal king about this five,
Si x years ago, Secretary Key. But it's so hard to do
when you have different groups that are not al
together. So now, under the Department of Education
unbrella, we have the right groups that can work
together to get things done very quickly. W have
our Division of CTE working with our Division of
Educator Effectiveness. So, why is that inportant?
Because these courses that are the pre-educator
program of study, those are al so CTE courses. So our
students are able to engage in career preparation
training, real preparation, real training for a
career very early on in high school. W also have
our Division of Higher Ed. that has been at the table
regularly. So not only are we getting things worked
out for the four-year degree, we now have those
opportunities for those students to earn their
Associ ates of Arts in Teaching at a |ot of different
institutions around the state, and we're going to
review all of that.

So | want to start the conversation about the
Arkansas Teacher Residency, which will be comng in

the fall of 2022. So let's get ready for it.
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So what is this? |It's really thinking
differently about ed-prep, a true teacher residency
nodel when we think about preparation. And so when
you think of another profession that has a residency
nodel and how they prepare, their workforce, what
conmes to mnd? The nedical profession; right? In
t he medi cal profession, a surgeon doesn't just wal k
out of a preparation program get handed a |icense
and i mediately go do surgery; correct? W have not.
Ckay. W now that that surgeon has years of on-the-
job training where they' re working, they're | earning,
they're getting experience, they're getting coaching,
they're getting -- they're experiencing good and bad;
t hey' re maki ng sonme m stakes, but they're | earning
how to correct that and they' re | earning how to be
that professional. So what's so exciting about a
teacher residency is it actually can get started in
hi gh school. W can now allow our students to begin
their career focused education, they can earn a
credential as a Certified Teaching Assistant, and
then go be eligible to participate in a teacher
resi dency pathway to conplete not only a four-year
degree, but also their license. The Certified
Teaching Assistant isn't just limted to high school

students; this certification will also be avail abl e
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to current paraprofessionals in the workforce.
Because we know we have sone awesomne professionals

t hat some may have sone col | ege hours, sonme may not,
but they are commtted to kids; they're already
there, they're already working, they' re already
gaining that field experience that they need.

So when we think about why a teacher residency
nodel 1s needed, they're getting preparation based on
authentic quality clinical experiences and the
opportunity to work while nmeeting qualifications for
teaching -- teacher licensure. So that's sonething
t hough: an opportunity to work. How many of you had
a job while you nmaybe were going to work on your
coll ege degree? Ckay. Otentines, those jobs
consi st of what? Wrking |late at night, working on
t he weekends, sonetinmes working two and three jobs.
Ckay. This is going to give future teachers, "rising
educators,"” as Sharlee calls them the opportunity to
work and earn a wage while they're going to college.
Wirking in a school system becom ng an enpl oyee of a
public school system what else could you be eligible
for if you're -- you could be eligible for teacher
retirement; you could be eligible for insurance. So
at a young age, while you're gaining this experience,

not to nention the affordable that we're going to
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| ook at here in a mnute for earning your degree,
solving a teacher shortage while this is going on,
but al so, beconming a true professional very early on.
Ckay. So what is a Certified Teaching
Assistant? This is the definition that we will work
from Someone will becone a CTA when they have
earned 9 hours of college coursework and passed the
parapro assessnent. And with that college coursework
comes work experience or field experience. So this
can be a high school student that's getting to take
t hese courses while in high school; it can be someone
post - hi gh school that is also able to do this. So
t hese courses here, when we say 9 hours of college
coursework, these are the equival ent courses of what
t he pre-educator program of study within our CTE
this is what that will transfer to. And the great
t hi ng about our CTE pathways is that students are
getting to be a conpleter in a career field, they're
getting to take a lot of other electives as well; so
they can really build up their skills in a |ot of
education related areas. And those concurrent credit
hours, there's a lot nore flexibility in the
enrol |l ment for a student who is enrolling through a
CTE pat hway. So, sonetines students that have a

barrier because maybe they don't have a 19 on an ACT,
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there are flexible adm ssion requirenents that can be
attached to those courses to give themthat early
start, to give themthat early chance to earn

col | ege-bearing credit. And so by the tinme they

| eave high school and go to college, they're ready;

t hey' ve already had that experience.

So the teacher residency nodel really consists
of two steps: one is we need school districts to
offer the CTA credential to high school students and
par apr of essionals. GCkay. But the beauty of this,
it's not just a school district responsibility
because, although the district is going to need to do
their part, the higher ed. partner is also going to
be involved. The higher ed. institutions are going
to be providing flexible options, providing those
concurrent credit MOUs so that those students taking
t he hi gh school coursework are able to earn the
concurrent credit or making those courses avail abl e
for paraprofessionals at a tine when they can take
t hose courses, whether they're online options that
have the field experience docunented fromthe current
work they're doing or whether they're neeting in
groups maybe a couple of tinmes a nonth, on a
Saturday. So the higher ed. is comng up with that

fl exi bl e scheduling option. And then, together,
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they're working to make sure that the -- that there's
a teacher who can teach those courses for concurrent
credit.

And | want to pause here because we have already
been tal king to superintendents and presidents of our
two- and four-year universities, and at every turn we
have heard the higher ed. partners say, "If a school
district is having trouble getting a teacher who can
teach for concurrent credit, we're going to nake sure
t hat we can nake one available.” So that true
commitment and that true partnership is there.
There's no reason that we can't nake this happen.

The second step is going to be personalizing the
CTA licensure pathway. Ckay. So we've creating sone
non- negoti abl es, and the non-negoti abl es nmean t hat
t hrough this residency nodel there have to be coaches
to support the students while they're conpleting
their degree requirenents. So whether those are
academ c coaches that the higher ed. institution
enpl oys to kind of provide those w aparound services
-- because we don't want this to be an online degree
program where people are never associated w th that
two- or four-year institution that they're attending.
W want themto feel welcone and supported, not only

t here but we want those coaches onsite so they see
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firsthand what's going on in the life of a new
teacher or in the l[ife of a teacher-in-training.

Cohorts where all of these teacher residents can
come together, and then the opportunity for student-
facing work -- and that student-facing work w ||
i ncrease as the candi date progresses through their
educator preparation program They'll be getting
| i censure assessnent support. So we don't want to
hear that three years from now our candidates stil
are com ng out of preparation progranms and not having
passed their |icensure assessnent; that should not
happen. |If they're being well-prepared to teach well
what they're choosing to teach, they should be
passing all of the assessnents. And we want to make
sure that they have the financial aid guidance so
they're not saddled with that with they conplete
their program

And so the residency nodel, it's basically three
| evels for the Certified Teaching Assistants who wl |
be the residents. At Level 1, that's when they're
getting started in their program So if it's a
student com ng out of high school, it's nost likely
t hat freshman/ sophonore year of college, although now
with concurrent credit opportunities we know t hat

soneti nes that happens quicker than in two years.
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Right? But up until the time that they have earned
an associ ates degree or they're ready to be admtted
into an ed-prep programthey' |l be at that Level 1.
And at that Level 1 the work requirenment is that
they're able to work at | east 10 hours in a school,
doi ng what we're calling student-facing work; so,
engaged with students in teaching and | earning
opportunities. So that may be someone who's doi ng
tutoring; it may be soneone who is working as a
student aid or a paraprofessional; and they may be
wor ki ng part-time, they could even be working full-
time. We just want to have at |east the 10 hours.
As they get admtted into an educator
preparation programand really get focused on the
l'icensure | evel and content area that they're going
to teach, we want their work hours to increase. And
so as part of the residency the nunber of work hours
w Il increase and the focus of the work wl|
increase. So you may have school districts that
really want to focus on grow ng special education
teachers or they may want to focus on growi ng math
t eachers who al so can teach special education
students. So in these schools we're going to see
t hese candi dates being recruited and being trained

and being given those work opportunities so that
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they're learning to work with not only students in
the area of math, but students with special needs.
And then they transition into that final part of
their ed-prep program So what you' ve been hearing a
| ot about when we have student interns comng, we
want that final semester or year to be a true
internship where that resident is taking over the
classroom For all intents and purposes, they are
t he teacher, but they are not the teacher-of-record
by thensel ves. They are the teacher who has that
support of that master or |ead professional who is
t here hel ping them prepare, helping to watch them
teach and giving them feedback on little tips and
techni ques, like | saw yesterday, to nodel things.
You know, | won't forget that because | got to see a
master at work. But also that can be there to help
guide themthrough their first parent-teacher
conference, soneone who can be there to make sure
t hat when they get assigned lunch duty the first week
of school knows how to interact with junior high
students who are out by a tree snoking. Ckay.
Because as a first-year teacher, if you' ve never had
t hat experience, it's really hard to argue with a 13-
year old -- and y'all know that. So we want these

teachers to have already had those experiences so
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t hat they know how to respond to students in any
si tuation.

So when we think about how are we going to get
our educators there, you actually got to see this
slide last month. And then the next slide you got to
see and you weren't quite as excited as | want you to
be, but you're going to be today because of
everything that 1've just told you. How do we do
this? Well, we made sure that every road that |eads
to licensure is the right fit and the right
preparation so that our teachers are day-one ready.
And this group back here fromEd-Prep, that is a
focus of theirs right now They conducted focus
groups all across the state; they're putting together
with Ed-Prep the kinds of |earning experiences that
are needed so that we have day-one ready teachers.
And | would submt that this residency nodel is the
single best thing that we can do to have day-one
ready educators in the future. And so whether we
continue to have candi dates who conme strai ght out of
hi gh school to a four-year university, or whether we
have those candi dates who work through the community
col | ege, either of those pathways can be part of that
residency nodel. It's not a new programthat they're

going to have to conplete. Qur higher-ed partners
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are just going to be part of that Step 1 and 2 with
our school districts. And we still have the
alternate routes that are now preparing a substanti al
nunber of our teachers and we want to keep those in
pl ace.

MR. SUTTON:. Can | ask a question?

DR PFEFFER  Yes, sir.

MR. SUTTON: If a high school student obtains a
CTA, how -- what would that translate into credit
hours at a university?

DR PFEFFER. So the 9 hours woul d be that --
the criteria in order to earn that certificate, and
it would be the 9 hours that would fit wthin the
pre-educat or program of study and al so passing the
parapro assessnent. Fromthere, it -- they would go
on and they could either conplete a two-year
associ ate degree or go on through the four-year
program So that 9 hours is kind of the junp-start;
it would be -- | think it's going to be the
equi valent of like a Certificate of Proficiency, if
they were just to do it straight at the college
| evel .

MR, SUTTON: Ckay. Got it. Thank you.

DR PFEFFER  Yeah. And we're working through

that process to get all of the courses aligned. |'m
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| ooki ng back here. Pretty nmuch this whol e row back
here is working to align those courses with the

hi gher ed. courses. And |'ve tal ked about this
enough with higher ed. fol ks that nobody has conme up
and said, "You are dead wong." So | feel like I'm
pretty much in line with everything they' re saying.
kay. So we're aligning those pathways up so it wll
be ready to go.

SECRETARY KEY: And, lvy, just to clarify,
that's just the 9 hours for this program |If there
are other hours that students are able to take or --

DR. PFEFFER  Sure.

SECRETARY KEY: -- AP credits or anything |ike
that --

MR SUTTON. Ch, yeah

SECRETARY KEY: -- that's stackable on this. So

MR SUTTON. | got it.

SECRETARY KEY: Yeah.

DR PFEFFER Yes. W may have students that
conplete their associ ate degree before they even
| eave hi gh school

MR, SUTTON: Right. Right.

DR. PFEFFER  Absolutely mght be. So there are

nunerous opportunities. VWhile they're in high school
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t aki ng those courses, those concurrent courses,
within that CTA pathway, the Concurrent Challenge is
avail able along with other ways for that tuition to
be taken care of for students, so they're not going
to have the cost of that. |If they -- so this is the
slide | want y'all to get excited about, renenber it.
| know you've seen it. GCkay. So this -- on this, if
t he student chooses to start at a two-year
institution, then we now have the opportunity,
because of the shortage area in the field of
education, that the ARFuture grant will pay for that
tuition. So the opportunity is there for the student
not to have any cost to earn their associate degree.
And then they can transfer over. And we've outlined
-- these are already existing prograns that are

avail able to candidates. And even in addition to
this, there could be other types of financial aid
that could be available to a candidate. So think
about the opportunities that our young people have to
conplete a four-year degree, a licensure program
while they' re getting experience on-the-job, and
doi ng sonething that they | ove and can | ove for a
long time -- and doing it all wi thout having to incur
any debt for their college education. To ne, that is

exciting. That's a barrier that had been in place
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for along tine. W can see here on the map where
those institutions are. And because several of those
institutions have received regi onal workforce grants,
that's where when they're partnering with the high
schools they're able to come up with sone of those
additional supports that nmaybe in the past higher ed.
progranms m ght not have al ways had.

So I'mgoing to pause there for just a nonent to
see if you have sone questi ons.

MS. WOODS: | just have one followup to M.
Sutton. 1s there any point -- | guess it would be
when they nove to Level 2 that they can actually earn
college credit while they' re working?

DR PFEFFER That is the whole -- that's the
whol e prem se of this.

MS. WOODS: Ch.

DR PFEFFER. Wiile they're working, they're
going to school. So that's where the personalization

M5. WOODS: Ckay.

DR PFEFFER -- froma higher ed. conmes in, so
t hat maybe sonme of their coursework is done online.

MS. WOODS: Ckay.

DR PFEFFER But their work-work --

MS. WOODS: Can be actual in-class.
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DR PFEFFER  -- can account for the
experiential credit.

MS. WOODS: Ckay.

DR PFEFFER. And so they're not having to go
| onger; they're not having to junp through a | ot of
hoops. You know, there will be higher ed. -- you
know, this will change sone of what hi gher ed. does
in terms of how they | ook at prograns and what can
count for experiential learning. O, nmaybe the pace
of coursework or things like that may change a little
bit or be conbined. But really, the opportunities
are limtless here.

So, yes, sir.

MR, HENDERSON: Yes. This is such an incredible
opportunity. Just listening to the things you' ve
shared -- and hopefully you didn't nention it and it
was an oversight on ny behalf -- whenever they
conpl ete the program what type of conmtnent that
insures that they stay in Arkansas so we get a return
on the investnent?

DR PFEFFER. So there are no, | guess, specific
strings that are tied to the residency nodel itself.
Ckay. However, if I'"'min a school district and if |
amhiring residents as part -- if I"'mhiring CTAs to

come and work through their residency program | have
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the opportunity to work with themas far as tuition
assi stance. But having comm tnents signed, | have
the opportunity to give themtheir contracts a little
bit early and entice themto stay with me; | have the
opportunity to help themfind those things that
they're going to | ove about ny district, so that
they're going to want to stay. | think the data
really support the fact that nost teachers are
teaching in a class proximty to where they went to
hi gh school. And so | think that if we're creating
the opportunities, if they are already devel oping the
connections, already devel opi ng the professional

rel ati onshi ps and having opportunities, then that is
going to really be a driver to stay. | think this

pi ece here -- because this isn't just a recruitment

t ool and preparation tool; this is also a retention
tool. Because if I'min a district, I"'mgoing to
need ny designated master and | ead professionals to
be part of that Level 3. Because if | want to be
able to fill sone vacancies that | have -- because
these residents will be able to help fill vacancies
and take over classroons if they' re under the

supervi sion and direction of a naster and | ead
professional. So the exanples that have been brought

to you by different institutions and districts, this
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is the nodel that we're setting up that they now can
wor k through. And these nmaster and | ead

prof essi onal s can earn additional stipends, and
they're having that opportunity to really |lead from
the classroom They're having the opportunity to
hel p shape and nentor our future teachers.

So we' ve been setting up tinelines that we're
going to be working through. W are having neetings
with two- and four-year ed-prep progranms. W're
havi ng nmeetings with superintendents and every co-op.
The team here is working on MOUs and updates to
courses so that by January/February we're able for
our high school principals and counselors to start
putting these courses on the master schedule, start
hel ping to recruit students into that early pre-
educat or program of study, pronoting this through
hi gher-ed. But it's not going to happen w thout a
conpr ehensi ve canpai gn, and so that is sonething
we're going to be really working on. M. Post and
some of our Teachers of the Year have already started
comng up with sone ideas to help. | think our
novi ce teachers within their novice teacher nentoring
prograns, | think we can find sone really good ways
to plug themin and to really help recruit. Because

every single district can now have the opportunity to
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grow their owm workforce, and | think it's pretty
exciting.

So I'll pause and see if there are any other
questions or comments.

MR SUTTON: Well, | think it's better than
exciting; | think it's super.

DR PFEFFER: | think -- | think so too. It's
super.

MS. McFETRIDGE: Maybe you said this earlier
I n years past, when a student did their student
teaching in a school, in a classroom they would not
be paid -- or maybe even could not be paid. So this

-- is this a district decision if the student teacher
is paid? |'mnot tal king about the paraprof essiona
that's al ready working.

DR PFEFFER Sure. So within the residency
nodel, part of that is that the candidate is enployed
in a school district.

MS. MFETRI DGE: Ckay.

DR PFEFFER And so by the tinme they get to
t hat student intern piece, yes, they would continue
to be working and could be paid for the student
teaching. And if you don't mnd, 1'mgoing to read
you just something really brief, because this all has

cone together at the sane tinme. But Arkansas Tech
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has their alumi magazine, and | just happened to
flip through it one night. And she probably doesn't
know |I'm going to read this about her today, but she
was in the nagazine. So, "Brooke Custer always
believed in the power of her dreanms. Upon graduating
in May 2021, Custer had a teaching job lined up in
Marshal |, Arkansas. Inspired by her high school
agriculture teacher in Wal dron, Custer knew she
wanted to followin his footsteps by the time that
she graduated. Custer excelled in her classes and
was one senester away from graduating when an
unexpect ed event al nost postponed her degree plans.
Custer had to becone the | egal guardian of her
younger sibling, Dakota.” So, and I'll summarize the
rest of this story -- so this candi date had been
saving up nmoney fromher job so that she didn't have
to work while she student taught. Wen her famly

ci rcunst ances changed she wasn't going to be able to
afford to quit her job, so she wasn't going to get to
student teach because she didn't get paid for student
teaching. Thankfully, Arkansas Tech had a programin
pl ace and they call it "The Fight-On Fund." And she
had anot her teacher from Arkansas Tech who had been
part of her education and said, "Don't -- you're not

dropping out; give me a day to figure this out."” And
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they found a way to hel p provide the financial
support so she could go ahead and student teach and
she could graduate. And | believe Ross has checked
and she is teaching. What district?
MR WH TE: She's at Marshall
DR PFEFFER  Ckay. She's at Marshall. So she

was able to nake it, and |I'mvery thankful that Tech
t ook that on.

But why do we have to do that? Wy do we have
to make choices? Wy do we have to have our
students, that they're worried, and that they're
wor ki ng and wor ki ng and working to save up enough so
t hey hope that they can make it? It shouldn't be --
it shouldn't be a lottery for our teachers to have
good jobs. It shouldn't be a lottery for our kids to
have access to quality teachers. It doesn't have to
be that way. So that's what |'m hoping every
institution can realize; it doesn't have to be that
way. |If we create this type of a nodel, and if we
can bring together our school districts and our
institutions that already are doing so nuch great
work -- if we can bring themtogether and make this
happen, then we have day-one ready teachers who are
able to start their careers mles ahead of where they

woul d ot herw se.
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And so, I'mreally excited. And it's going to
be a ot of hard work. W probably are going to have
some m stakes along the way and have to kind of step
back. But the only thing I've asked of our teans,
when we cone together, is that I -- you know, | know
at some point you're going to find issues; fix it.
What ever we've got to do we're going to fix it,
because this is too inportant.

So | think that's all. There are sonme good
financial opportunities too. W're working with
di stricts about the possibility of how this mght fit
in wth Arkansas's apprenticeship nodel. And so with
apprenticeships there can be opportunities for wage
rei mbursenent, and our teamat the Ofice of Skills
Devel opnent is working with us on that. So we've got
a lot of people who are going to help nake this
happen.

kay. Al right. So I'mdone with that part of
t he report.

EDUCATOR PREPARATI ON PROVI DER QUALI TY REPORT ( EPPQR)

DR PFEFFER If we can shift over very quickly
-- | don't think this part will take too |ong, but I
do think that it's inportant for us to ook at. And
it's areport that you all take action on each year.

So this is our statewi de report for 2021 for
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Educator Preparation that gives information about
provider quality. And so our Professional Licensure
St andards Board is very involved with the devel opnent
of this and the review of this report. And the
report has evol ved sone over tine. In the future,
this report will really help becone a guide for our
state review. That's part of our new rules for
|icensure and ed-prep is that our prograns will now
start undergoing a state review, because it's really
important that we're constantly assessing the quality
of the experiences and the rel evancy of the
experiences that our candi dates who are in our ed-
prep prograns are getting.

And so, Dan, we'll just kind of go down through
each secti on.

|'mjust going to tell you, you know, briefly
what's there -- and you may or may not have thought
about questi ons.

We can go on down to the charts, | think. This
is all definition and --

So this is a list of our providers here. And
t he nunber --

Joan, help nme out. The nunber of different
provi ders are 257

MS. LUNEAU. Yes.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

215

DR PFEFFER Ckay. So we have 25 different
provi ders here, the abbreviations, because you see
those periodically. W identify whether they're a
public or independent or private institution or
program and whether it's a traditional or
alternative, or both. Because I think sonetines we
forget that a lot of our traditional -- our
institutions that offer traditional prograns al so
offer nontraditional or alternative routes to
l'icensure. And you can click on those and it takes
you to the web pages of each of those institutions.

The next section has the workforce data. And
sonething that's probably hel pful there at the
begi nning of that section -- some of our EPPs, our
education program provi ders, do require that
candi dates pass their |icensure assessnent before
they' re considered a conpleter of the program and
some do not. And that has been a topic of interest,
| guess, over the |ast few years, because it does
make it a little harder to conpare things. So when
we're | ooking at enrollees and conpleters, it nuddies
the water a little bit; so it nakes the data a little
bit harder -- but, again, different providers do
things differently. So | think that's why also with

this residency nodel these candidates will be ready

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- October 14, 2021

216
day-one for licensure, for conpletion. And so |
think that's going to help as we go |ong-term
Because we do have a chall enge sonetines in
coll ecting data because there are some -- quite a few

variances with our different providers in how they
design their prograns.

So if we can go on down a little bit.

Thi s next section, we have our enrollnent and
conpl eters and you can see the differences by route.
When you get into the 2021 school year, you see that
the gap really cl oses between the traditional and
alternative routes. W did have snaller nunbers, and
| think it would -- could be directly attributed to
t he pandem c of those who are enrolling and
conpleting in a traditional program But our
alternative routes, out nunmbers are continuing to
I ncr ease.

We al so have information on our conpleters for
adm ni strator prograns.

And probably it would be good sonetine to do an
update for y'all about just our adm nistrators, what
our adm nistrator workforce | ooks |ike, and some of
t hose things.

So this is the chart that you saw that shows

those -- the percentages by institution who are
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enpl oyed. W do have those in green that are at or
above the state average. So we are constantly
wanting to have conversations with our institutions,
that if they have a |l ow rate of candi dates who

conpl ete a program but don't get enpl oyed, those are
things that we want to tal k about. Because if in

t hat geographic area, where we know there are
shortages, we're wondering why are those candi dates
not going to your area schools. So, again, this is
about -- Stacy nentioned while ago the flashlight.
This report really becones our flashlight. And if we
see areas that we need to spotlight, then we work
wth those institutions to do that.

W can see the candi dates and conparing our EPP
candi dates to the student population. And we stil
have chal | enges to make our teacher workforce nore
representative of that of our students, and that is
and remains a priority.

Go on down a little bit.

Teacher retention rates are here. And we are
still seeing a workforce that's getting younger and
younger. That tine period of three to five years is
really critical when you | ook at the nunbers of
teachers who -- that's when we start seeing that

droppi ng-off point. And I think that's another
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benefit of having a residency nodel where, in the
future, a first-year teacher is really going to

al ready have experience behind them So your first-
year -- your teacher doesn't start off as a first-
year teacher. And | think that we're going to see a
| ot better rate of retention as we go forward because
of that really high-quality experience they have at

t he very beginning. You know, when you're successful
at somet hing you want to continue, you want to keep
doing it. And when you have that opportunity to
continue advancing, you're going to stay with that
career.

This next section here is a newer section, and
this is one where our PLSB is involved in review ng
the criteria of different -- no, |'mjunping ahead on
that. This is -- this section identifies whether or
not our prograns are accredited by CAEP, which is the
Council for Accreditation of Teacher Education
Prograns. And with the proposed rules, we would be
changi ng that CAEP accreditation to continued
accreditation by state review Prograns can stil
have CAEP accreditation so they have that outside
entity comng in as a neasure of program quality, but
they won't be required to. | would anticipate that

we wi |l have progranms that want to do that; they'll
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want to still have that outside group cone in. But
it can be very expensive and it can be very difficult
to manage for a snaller program so it may not be the
nost appropriate type of accreditation for everyone.

Ckay. The licensure assessment summary pass
rate -- this chart hereis alittle limted in the
fact that what we're reporting on is overall pass
rates for all subject areas and assessnents taken by
candi dates. Recently, the National Council for
Teacher Quality, NCTQ has really started | ooking at
i censure pass rates by institution for both first-
time test takers and the overall pass rate. There
can be merits to doing both. Qur goal will be, as
we're doing nore of the state review, to really be
| ooking at it by institution, by subject area,
| ooking at first-tine and overall. | think that can
gi ve a good indication about different conponents of
programs. And | think overall data -- good data help
us make good deci sions.

The next section is novice teacher survey data.
And | know that Ms. Saracini has talked a little bit
about how this can be nuch nore robust. But a
positive is that our candidates are getting an early
tie to the Daniel son framework, which really is the

roadmap for good teaching, and it's also the criteria
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that will help themidentify how well they're doing
on the different teaching domai ns and conponents in
the future. So this part here is available to the
novi ce teachers to help identify how well they're
bei ng prepared for those different areas, their
perceptions of preparation.

And then, the last part is broken up into four
areas. And we have identification as to whether or
not different prograns are neeting or not neeting, or
exceeding, in these different areas that have been
identified as very inportant areas for accreditation.
If a programis not neeting the standard, then the
programis put on a -- | guess an inprovenent plan, a
plan of action for inprovenent. And if they do not
neet the standard and are unable to neet the
standard, then we do not |et them accept new
candi dates, and ultimately that program may have to
be discontinued if the inprovenents are not made.
When you | ook at these, these are areas where if the
program does not have a strategy to help us neet our
shortage areas, that is not a programthat is
preparing candi dates for Arkansas schools. [|f they
don't have a good recruitnment plan to attract
mnority candidates into their program if they're

not establishing partnerships with area schools, and
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if they're not neeting the Science of Reading
conponents, then those things are identified. And

t hese reviews are done by peers that are in our --
part of our Professional Licensure Standards Board.
So this has been a work in progress and | think it's
very inportant work and appreciate the things that

t hey' ve done.

So that's an overview of the report -- and,
again, we'll continue to have it evolve over tine.
But if there are any questions, | can try to answer

or get sonebody fromthe team O herw se, we would
ask for the report to be accepted.

CHAIl RMVAN MOORE: (Ckay. Questions, Dr. Rankin?

DR. RANKIN. Yes. Dr. Pfeffer, thank you and
your team Thank you for that report. That's
incredi bly hel pful information and we all feel nore
wel | -versed in this now because of that.

| just had a quick question. On page 2 of the
wor kf orce data, the EPPs are not requiring the
passing licensure test and still counting the
candi dates as conpleted. | see that's about evenly
split. Has that just been the way those boxes have
always fallen out traditionally, or do you see trend
i nes and novenent there in universities deciding

"no, we are going to require a definition of

Sharon K. Hill, CCR
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conpl eting the progrant”

DR PFEFFER And I'mgoing to | et Joan Luneau
tal k about that. She's worked with our ed-prep
progranms for awhile, so she'll knowa little nore
hi storical data on that.

MS. LUNEAU. June Luneau, Coordinator of
Educat or Preparati on.

Those have stayed about the sane over the years.
Sone of our progranms will allow candidates to
graduate, and that's why they call them conpleters,
their graduates that they can't license. But they
want themto have that degree and then they can go on
and continue on. W started -- | think y'all are
famliar with the Alternate Assessnent Plan. And
because of that plan, |I've seen this |last year quite
a few of ours are nmoving fromthe left to the right
and they're allow ng those candi dates to graduate
wi thout getting licensed. So that's kind of a good
thing because it gives thema little bit nore tine to
prepare, but they can go four years and they can
still get a degree.

Does that kind of answer your question?

DR RANKIN: It does. Thank you.

CHAl RVAN MOORE: Ms. Wods?

MS. WOODS: No.
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CHAl RMVAN MOORE: M. Sutton?

MR SUTTON. No, nma'am

CHAI RVAN MOORE: Ms. McFetri dge?

MS5. MCFETRIDGE: No. Thank you.

CHAI RVAN MOORE: M. Henderson?

MR. HENDERSON:  No.

CHAI RMVAN MOORE: Dr. Hill?

DR H LL: No.

CHAI RVAN MOORE: Ms. Dean?

M5. DEAN:  No.

CHAI RMVAN MOORE: Ms. Newton, do you have any
guesti ons?

M5. NEWION: | just have some comments for Dr.
Pfeffer. | thank you for all that you've done on the

work on the residency program And | think to ne one
of the nost exciting parts of it is the devel opnment
of the partnerships between the higher ed. and the K-
12. And | can see where those partnerships wll not
just help with the residency program but also in
this report that you can just (inaudible) on the
prongs of the report. | look for the quality of the
prep prograns to inprove, not just because of having
t he residency but because of those partnerships that
they're going to be devel opi ng between there and the

K-12. | just -- | think -- | can see sone really
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great things comng out of that.

So great work on all of it, and so thank you and
t hank the teamfor us --

DR PFEFFER  Ckay.

MS. NEWTON:  -- on how much good work that
t hey' ve done on this. And I'mexcited to see the
future

DR PFEFFER  Thank you. W expect the sane
thing. Thank you very nuch.

CHAI RVAN MOORE: Any nore questions, M. Post?

MS. POST: No, just a couple of comments.

|'mas excited, | think, as you want us to be.
| don't know if the other board nenbers are.

But three different things that stood out to ne
-- | have yet to neet a teacher that felt like he or
she was day-one ready. So this is huge to ne.

Secondly, | was advised by a professor in
college to get a traditional math and conputer
programm ng degree. Had this been in place, | don't
know that | could have resisted the free, the big al
capitals free. So we mght hook some of those people
that do have a heart for teaching but are considering
ot her opti ons.

And then, lastly, for teachers who are wanting

| eadership roles and only see becom ng a principal as
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their path to | eadership, that master teacher
designation is significant.

So | applaud efforts on all three of those
fronts.

DR PFEFFER  Thank you.

CHAI RMVAN MOORE:  Thank you.

Any nore questions or comments?

kay. So we will vote to accept the Educator
Preparation Report. |Is that correct?

SECRETARY KEY: Yes.

CHAI RVAN MOORE: (Okay. So the floor is open for
a notion to accept the report.

MR. SUTTON. NMotion to approve the report.

CHAIl RMVAN MOORE: Mbtion by M. Sutton.

|s there a second?

MS. McFETRIDGE:  Second.

CHAl RMVAN MOORE: Second by Ms. MFetri dge.

Al in favor say "aye."

( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN MOORE:  Any opposed?

Mot i on passes.

Thank you. | think that concludes our action

itens.

(The Action Agenda was concluded at 3:44 p.m)
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