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1.

REQUEST FOR WA

CHAI
agenda.

for a wai
IVS.

And |'m|

CHAI

IVS.

educat or .

CHA

IVS.

CHA

IVS.

PROCEEDI NGS
VER - LA-23-001, GENESE
RVAN NEWION: Al right.

OBl AGA

On to our action

And the first one that we have is request

ver. M. Saracini.

SARACI NI :  Good nor ni ng.

Karli Saracini.

i ke you, M. Sutton; | think we should vote

RVAN NEWION:  Yeah.
SARACI NI :  Ms. Dougl as i

RVAN NEWTON:  Ckay.

S getting the

SARACI NI :  They are here.

RVAN NEWITON:  All right.
SARACI NI :  Thi s norning,

| icensure action. So that we're

again, this is a

clear, this is not

PLSB, but yet Ms. Douglas is part of this as well --

CHA
IVS.

RVAN NEWTON:  Ckay.

SARACI NI :  -- because she's legal. Wat we

have before you today is a |licensure waiver. And

t hi s person,

she will

have to be asked that.

on the Child Maltreatnent List.

because we do not have a | ot of facts,

Currently, they are
Ckay. And so we

have no docunmentation of the candi date, the teacher,

t he educator being renoved at this tine.
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Am | correct in saying that, M. Douglas?

M5. DOUGLAS: Right.

MS. SARACINI: W -- you will have to ask her
specifically about the why, the when, and the how,
because we do not have that particular infornation.
And remenber that you can | ook at your little handout
-- | think it was in your packet, the little handout
about the Child Maltreatnent, what happens when you
go on the registry. They have to petition to DHS to
be renoved fromthe Registry, and at this tinme we
have no docunentation for that. And this happened in
January, so we wanted to just -- that is the facts
that we do have, January of 2022

M5. WOODS: The allegation occurred in January
or that's when we found out?

MS. SARACINI: That's when we found out. And
the earliest for renmoval would be January of 2023,
that she could request renpval. Because you have to
wait a year to be able to request the renoval. |'m
just trying to give you the facts that we do have so
t hat you can nmake a decision based on the facts,
limted that they are, but at |east you know.

CHAl RVAN NEWTON:  Ckay.

M5. SARACINI: Ckay. So at this tinme --

CHAI RVAN NEWITON:  Let nme get Ms. Freno -- a
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coupl e of questions --

M5. SARACINI: Ckay.

CHAI RMAN NEWTON:  -- real quick. O | don't
know who |' m supposed to ask, because Ms. Douglas is
representing the Department. Do | need to swear
people in, | guess is what |'m asking?

M5. SARACINI: (Noddi ng head up and down.)

CHAIl RMVAN NEWTON:  Ckay. Al right. So anyone
that's going to testify needs to stand and raise your
right hand. Okay. Do you swear or affirmthat the
testinony you' re about to give shall be the truth,
the whole truth and nothing but the truth?

M5. OBl AGA:  Yes.

CHAI RMVAN NEWION: Thank you. All right.

M5. SARACINI: One other fact, her license is up
for renewal. And so going through that background
check process, this wuld also be cited.

CHAI RMVAN NEWION: Ckay. All right.

Al right. You can cone forward. And if you
don't mnd, say your nane so | don't butcher it.

M5. SARACINI: Well, that's -- | did not say
that as well.

CHAl RVAN NEWTON:  Ckay.

M5. OBl AGA: CGenese i aga.

CHAI RMVAN NEWITON: Chi aga.  Ckay.
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M5. OBl AGA:  Yes.

CHAI RMVAN NEWION: Wl cone, Ms. (niaga. Could
you give us sone information?

M5. OBIAGA: In reference to -- where would you
l'i ke me to begin?

CHAI RVAN NEWTON:  Just information that woul d
hel p us nmake our deci sion.

MS. OBIAGA: This is -- it's not associated wth
enpl oyment or students; it's a famly issue. And as
much as she was stating that there is a |lot of
anbi guity about it, that's simlar to what |'m
dealing with. Famly-w se, donestically, we're
dealing with child custody and di vorce proceedi ngs,
and so it's associated with that. There was an
al l egation, which they -- a lot of that information
is private when it conmes to who makes the all egations
and some of the information that is included in the
allegation. So | submtted a request to have the
records, but as of today | don't -- | did not get the
report. So, but the date that -- on the letter -- as
of the date of the letter, the actual naltreatnment
title or heading said that | failed to provide for ny
daughter food, clothing and shelter. And at the tine
of the letter | and ny -- her father, my spouse, were

still living in the sane residence. So it appears to
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be just a malicious domestic issue.

CHAIl RMVAN NEWION:  Ckay. Al right. W'IIl see
if we have any questions fromthe Board.

Ms. Wbods?

M5. WOODS: | just want to nake sure that |
understand. So you and your husband are going
t hrough a divorce?

M5. OBl AGA: Correct.

M5. WOODS: Correct. And this is a custody
i ssue that has arisen out of that divorce?

MS. OBI AGA: Can you repeat that?

M5. WOODS: So it's the allegation that has
ari sen throughout the course of your divorce
proceedings. Is that correct?

MS5. OBIAGA: Is this an ongoing thing in the
di vorce? 1s that what you're asking?

M5. WOCDS:  Yes.

MS. OBI AGA: No.

M5. WOODS: Ckay. Wien the allegations cane to
light, when did you get notified that you were being
pl aced on the Maltreatment Registry?

MS. OBl AGA: Wen was | notified that -- |
received this letter in the mail probably -- the
date of it, it says March 2nd. But it may have been

the next day or a day or so after, because it was
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sent via mail, US nmil.
M5. WOODS: And was it your spouse or your

ex- husband that made the allegation against you?

M5. OBIAGA: |'mnot aware of who made the
allegation. | mean, we have famlies; he has a
famly, | have a famly. So thereis alot wth

that. My daughter is also going through treatnent

for an illness. And I'mnot sure if it's -- | don't
want to speculate. | have ny personal specul ations,
but I'Il just leave it to what | do absolutely know

-- and that's not a | ot about who nade the
al | egati on.

M5. WOODS: Ckay. But the finding was that you
failed to provide food, clothing and shelter?

M5. OBl AGA: Correct.

M5. WOODS: But your testinony is that you were
also living with your husband at the sane tine?

M5. OBIAGA: Correct. And | was providing those
things. My -- | was not working. | don't know if
that's like a -- if that's |ike a sarcastic way of
saying that | was not enployed at the time. But
financially |I had resources that | was using to
provi de those things, not only for ny daughter, |
have two other children that | provided those things

for during that time who are not nentioned at all.
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WOODS: | under st and.
OBl AGA:  Yes.

5 5 B

WOODS:  What do you teach?

M5. OBI AGA: What do -- ny nost recent -- ny
nost recent teaching position was special education.
|'ve al so taught social studies; |'ve also taught
general ed.

M5. WOODS: Ckay. And where are you enpl oyed?

MS. OBIAGA: M nost recent place of enpl oynment
was Pul aski County School District.

M5. WOODS: Pul aski County, okay. And when did
you | eave that?

M5. OBl AGA: The day that HR contacted nme was
Sept ember 20th --

M5. WOODS: O this year?

M5. OBIAGA: -- if | renmenber --

MS. WOODS: Ckay.

MR. SUTTON:. Wen did she begin teaching?

M5. WOODS: You can go ahead.

CHAI RVAN NEWION:  Okay.

MR, SUTTON: Whien did you begin teaching? How
| ong have you been teachi ng?

M5. OBIAGA: | -- ny first teaching position was
in 2013, at Jack Robey Junior H gh School in Pine
Bl uf f.
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CHAI RMVAN NEWION: Ckay. M. Henderson?

MR. HENDERSON:. Yes. Thank you for your
coments. You nentioned that you're waiting on sone
docunent at i on.

M5. OBl AGA: Correct.

MR, HENDERSON: What's the tineline on that?
And when did -- what is the tinme w ndow of getting
t hat docunentation?

MS. OBIAGA: The tineline or the stated anount
of time, | was not given that. | was expecting to
have that information available today at this
neeting. The day that | mailed the information, I
believe it was Cctober 25th naybe or the 26th. It
was around that day or so. | think that was the day
that | purchased the noney order. But | did expect
to have the docunmentation for this meeting today.

CHAI RVAN NEWITON:  Ckay. M. Sutton, do you have
anot her question?

MR. SUTTON: No. Thank you.

CHAI RMVAN NEWION:  Ckay. Ms. MFetridge?

MS5. MFETRIDGE: | don't have any.

CHAl RVAN NEWTON: M. Wbod?

MR WOOD: WIIl you share the letter that you
received with us?

M5. OBIAGA: How? To read it or to --

Sharon K. Hill, CCR
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MR WOOD: |'mnot necessarily asking you to
read it out-loud and, you know --
M5. OBl AGA:  Yes.
MR WOOD: -- but the information in there m ght

be rel evant.

MS. OBIAGA: Sone information that's relevant,
it says that the Division of Children and Famly
Services, Arkansas State Police Crines Against
Children Division received an allegation of suspected
child maltreatnment involving the above-naned peopl e,
whi ch woul d be nyself and ny daughter. The incident
was reported January 29, 2022. So at that tinme | was
still -- we were still residing in the sane
resi dence. And ny daughter was recently di agnosed
with her illness, so we were in the hospital and in
the house. We would daily -- well, she was
hospitalized at that time, so we would take turns
staying in the hospital with her.

|s there anything el se that --

MR WOCD: Well --

MS. OBI AGA: Continue to read?

MR WOOD: -- are there any specific
al | egations?

M5. OBl AGA: kay. Excuse nme. The type of

mal treat nent was neglect, failure to provide food,

Sharon K. Hill, CCR
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clothing and shelter.

MR. WOOD: Any facts to support that allegation?

MS. OBI AGA: The next paragraph says if |
di sagree with the investigative determ nation | nay
request an adm nistrative hearing. That is -- there
IS no other facts.

MR WOOD: Ckay. So then did an investigator
contact you?

MS. OBI AGA: The investigator that -- her nane
is here. It's onthis letter. There was a day that
-- | think it was early February that she cane to the
house. And at the tine | was at the house with ny
two ol der children, and she went through the house
and | ooked in the cabinets and however an
i nvestigative wal k-through | ooks like. | have never
participated in one of those. So it appeared that
she was doing those things, and that was all.

MR. WOOD: Did she ask you any questions?

M5. OBl AGA: She asked questions to nmy children
and she asked nme sonme questions. |It's been sone --
so long ago that | can't stand here and verbatimor
even real |y paraphrase much about it, about that.
That's why | really was trying to get the report,
because | -- the information here is -- like | said,

it's alot of anbiguity about it. Yes.
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MR WOOD: Ckay. Qbviously |I'mconcerned that
we have al nost no information.
M5. OBIAGA: | am as well.
MR WOOD: | nean -- | suppose | don't have any

nore questions at this tine.
CHAI RMVAN NEWION: Ckay. All right. M. Hunter?
M5. WOODS: | have another question. Do you

enj oy teaching?

MS. OBIAGA: | have enjoyed teaching. | didn't
teach for -- during Covid. M nost recent teaching
position, prior to Covid, | was actually enpl oyed at

t he Pul aski County Detention Facility and that was a
different environnment totally. And there was a | ot
of experiences that were enjoyabl e when you're
provi di ng education in that type of environment and
it's new and -- so there were sone enjoyabl e nonents
there. But it was a facility, a prison facility, an
adult prison facility, teaching juvenile offenders.
So it was stress and enjoyabl e experiences there.

CHAI RMVAN NEWION: Ckay. Ms. Hunter?

M5. HUNTER. Could you just wal k ne through al
of the roles and positions that you've held since --
| think you said you began teaching in 2013, at Jack
Robey. And you nentioned a couple of other positions

that have been in that tinme. And then also highlight

Sharon K. Hill, CCR
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any gaps in enploynent and nention why you |left at
each pl ace.

MS. OBI AGA: | taught at Jack Robey in 2013 to

2014; | taught civics and econom cs. That was ny
first year teaching. |'ma nontraditional teaching
-- nontraditional teacher; | went through the APPEL

program So that was nmy first year. A lot of
teachers in that programtake jobs that -- in high
need areas. So | was -- |'ve always been a resident
of Little Rock, so | commted to Pine Bluff. So I
wor ked there that year

And | -- ny older children were school age,
becom ng school age, and so | wanted to be closer to
t he schools that they would go to, so -- just in case
there was a need -- ever a need for nme to | eave work
quickly I could do that wi thout the commute. So |
took a position at a charter school that next year
and | worked at -- | was still a nontraditional
teaching candidate and | had |icensing requirenents
to conplete. And so | worked there as a soci al
studies -- | use the word coordi nator because there
was one social studies teacher and | was responsible
for providing the social studies instruction for al
of the students there from9th through 12th grade.

So it was whatever the social studies requirenments --

Sharon K. Hill, CCR
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civics, econ, U S. history, world history,

psychol ogy, any of those. So I still had to conplete
ny requirenents, so | began to look for a job,

anot her position where | could conplete those
requirements. | took a job in February of 2016, at
Cloverdale Mddle School. And | was given a nentor
and he worked with me to conplete ny requirenents and
to becone a fully licensed teacher. And | taught
Arkansas history, U S. history, and 7th grade
geography that year. So | worked in that two nore
school years. 1've taught U.S. -- excuse ne --
Arkansas history again and geography. 1In ny fina
year at Cloverdale | taught geography. So geography
for three years, U S. history for one year, Arkansas
history for two years.

After that, | took the job at Pul aski County

Detention. | was a general ed. teacher, neaning that
| would teach every subject on an online -- a virtua
classroom Well, it wasn't virtual because the

students were in the facility, but | taught it on a
digital platform And | also, because of the needs
of nmy students, | -- some of them| directed them
nore towards GED;, so | would facilitate themto
conplete the GED requirenents, and the other students

woul d be general ed.

Sharon K. Hill, CCR
(501) 680-0888




© 00 ~N oo o b~ w N P

N RN N NN R R R R R R R R R
g N W N P O © 0O N o o0 M W N Rk O

- November 10, 2022

16

In March of 2020, Covid happened and the
facility did not allow any -- | guess any of the
vendors, teachers, anybody that wasn't directly
enpl oyed with Pul aski County jail to enter. And so
conpl eted the school year by sending work to the
students. And kind of just my -- | guess he was
called the liaison, he would take the work to the
facility and they woul d conplete the work and they
woul d return the work to ne.

And | didn't work at a location from March of
2020, until my nost recent place of enployment with
Pul aski County Special School District, at Robinson
M ddl e School, and | was a special education teacher
t here.

CHAI RVAN NEWITON: Al right. Ckay.

SECRETARY KEY: You said your letter said that
you coul d request an adm ni strative hearing?

M5. OBl AGA:  Yes.

SECRETARY KEY: Had -- did you do that?

M5. OBIAGA: Not in the way that | guess it's
stating here. | went to the actual DHS facility.
There was -- there was someone who canme to the house
on a few occasions and | asked to neet -- well, she
call ed me and she asked about -- because during this

time we're still going through divorce proceedings.
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So by the tinme of March, | was no longer living in
the honme and so -- but ny daughter was still living
there. And so she contacted me to ask sone
information, "where are you staying.” And | went
there and | asked for assistance on how to proceed,
and it just wasn't the nost pleasurable or hel pful
experience. And so | was asked several -- | asked
several tines for assistance doing this and there was
noney associated with it. Ten dollars doesn't sound
like a lot, but you are going through a divorce and
you have other children and then you have a child who
-- because now you're living in two different
resi dences and you still -- you are still providing
at a certain level, that -- | didn't have access to
that. And however trivial that may seem that's the
facts. And so | asked the ways to do it; they were
just really not helpful with that.

In addition to that, | never really bought into
the -- this allegation, because it's not true.

SECRETARY KEY: So, Ms. (hiaga, that's why the
heari ng woul d be --

M5. OBl AGA:  Yes.

SECRETARY KEY: -- inportant, because that was
your opportunity or would be your opportunity to

present evidence. Wthout that, it's very difficult
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for this board to take an action on your request here
today. So | know you didn't cone asking for ideas or
suggestions, but | really do think it would be in
your best interest to contact DHS/ DCFS and ask about
that adm nistrative hearing.

MS. OBIAGA: |'ve done that. Yes.

SECRETARY KEY: Ckay.

MS. OBIAGA: | have since done that, if that's a
question, and -- but prior to this going on the
record, the day that | said | went to DHS | asked for
assistance with that and I was given none, exactly
what | just explained. And after that, when | said |
never really bought into it, that nmeans | didn't
check into it any nore after that until -- and so
that's why | went and applied for a job and was
pretty much surprised -- |ike, okay, so this is
really on there, and the fact that they would all ow
it to go onthere. And it's malicious and it's
al ways been malicious. But, | nean, there are
processes, but during this entire time |I'mal so going
t hrough di vorce proceedings; so |I'mgoing to court
with that.

| was going through -- | didn't plan on standing
here and tal king about a personal donmestic matter.

And | don't think that this was the venue to do that.
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SECRETARY KEY: Yeah, we agree.

And, Ms. Saracini, let me ask this question for
t he purpose of the Board.

MS. SARACINI:  Un-huh.

SECRETARY KEY: Can this board delay action on
this --

CHAl RVAN NEWION: Yes.

SECRETARY KEY: -- until M. Cbiaga has
addi tional information or whatever happens at a
hearing or other action that she m ght pursue before
they would actually have to take action on this?

MS. SARACINI: Well, unless the waiver is
granted you shall revoke, suspend or place on
probation the existing license. And this occurred
when she pursued a new position with Pul aski County
in the fall, and so when the background check cane
up, as she stated, that's when the hit occurred, and
then this process started.

When we tal k about that, if you revoke the
i cense you can automatically, once she goes before
t he DHS board, and assune it's renoved fromthat,
then her license can be immedi ately reinstated.

Does that make sense?

CHAI RMVAN NEWTON:  So this is a different type of

revocation. If it were revoked, then she -- if she

Sharon K. Hill, CCR
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goes through the hearing and it's renoved, then she
can conme back and it -- would she have to cone back
to us for it to be reinstated?

MS. SARACINI: | don't think so. But, M.
Dougl as, --

CHAI RVAN NEWTON:  Yeah.

M5. SARACINI: -- can you speak --

CHAI RVAN NEWION:  Okay.

MS. SARACINI: -- to that better than |?

M5. DOUGAS. If you were to revoke her |icense
-- revoke or suspend, however you prefer to do it,
her license is only valid through the end of this
year. So that nmakes it a little bit --

CHAIl RVAN NEWTON: Ckay.

MS5. DOUGAS: ~-- quirky in that she's up for
renewal . You coul d revoke her |icense and then put a
clause in there that states -- and vote to state if

she provi des docunentation that she has been renoved
fromthe registry that her |icense can automatically
be reinstated wi thout com ng back before the Board.

CHAI RVAN NEWITON:  Ckay. So we just have to nake
that part of the notion then?

M5. DOUGAAS: Yes.

CHAI RMVAN NEWION: Ckay. All right.

MR WOOD: May | ask a question about that?

Sharon K. Hill, CCR
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CHAl RVAN NEWION: Sur e.

MR WOOD: What would the effect be if that
rei nstatenent were available to occur in, say,
February next year, after the date for her renewal
has passed?

M5. DOUGAS: She would just then do all the
steps that are required for renewal.

MR WOCD: Ckay.

M5. DOUGAS: This would just be a non-issue.

MR WOOD: Ckay.

CHAI RVAN NEWION: Ckay. Any ot her questions
fromthe Board? Do you have any questions for M.
oi aga or Ms. Dougl as?

MR WOOD: I'msorry. | guess | do have one
nore question --

CHAl RVAN NEWTON:  Ckay.

MR WOOD: -- procedurally. What's the
di fference between revoke and suspend in a situation
l'i ke that?

CHAI RMVAN NEWION: Ms. Dougl as.

MS. DOUGAS: The sanction is essentially the
sane in that you can't be in a classroom But as far
as the suspension goes, you typically suspend for a
period of time that the license is valid. 1In her

case, her license is only valid through the end of
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the year, so suspending it outside of its validity
doesn't really make nmuch sense. So you could revoke
it and it could be reinstated and that covers any gap
intinme of it not being valid, if that nmakes sense.

CHAl RVAN NEWITON: | f we suspend it, then that
cl ause woul d not --

M5. DOUGLAS: The difference is you're going to
have to suspend it indefinitely --

CHAI RVAN NEWITON:  Yeah.

M5. DOUGAS:. -- because you don't know when --

CHAl RVAN NEWITON:  Ri ght .

M5. DOUGAS. -- potentially she could get
reinstated.

CHAI RMVAN NEWION: Right. Ckay.

MS. DOUGAS: So the cleaner way to do that
woul d be to revoke it and allow the clause that if
she were to get renoved that she can be imediately
reinstated.

CHAI RMVAN NEWION:  Ckay. Al right. Does that
make sense to everyone?

Ms. Saum

MS5. SAUM Is there a financial inplication with
revoki ng and suspending? Wuld it be -- would it
cost her noney to reinstate with revocation versus

suspensi on?
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M5. DOUGLAS:. (Shaking head fromside to side.)
M5. SAUM (Ckay. That's what | wanted to know
M5. DOUAAS. No, it would not.
M5. SAUM -- that it wasn't financially going
to punish one way or the other. Thank you.
M5. SARACINI: It would be the sane process with
a $75 fee with renewal of |icense.
MS. WOODS: | just want to nake sure, was there

a date that you were supposed to have requested your
hearing by in that letter?

MS. OBI AGA: The date of the letter?

M5. WOODS: No. So in your letter, I"'mtrying
to find out if there was a tine period in which you
had to request or otherwise it was considered wai ved.

M5. OBIAGA: It said in this letter 30 days from
the date of the letter.

M5. WOODS: And you received that letter when?

MS. OBI AGA: March 2nd.

M5. WOODS: So we're past the time period.

CHAI RVAN NEWITON:  Have you requested a hearing?

M5. OBl AGA:  Yes.

CHAI RVAN NEWITON:  And have you heard back
anything fromthat?

M5. OBIAGA: | did everything that | was
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supposed to do, including request the report. |
don't have the report. So the recommendations that
have just been presented all appear to continue the

very thing that | ambasically saying is a nalicious

attack from whonever. And being -- not being able to
work -- if | -- not being able to work. And it is a
personal -- excuse ne -- a famly issue. But because
of nmy profession, sonething that -- | still amwth

ny daughter daily, | still visit with ny daughter on
ot her days, and | provide those things for her, which
| have al ways provided those things for her. That's
the factual information. This is speculative, but is
allowed to be submtted as fact. And ne not being
able to work in ny profession, which |I've invested
time as well as noney -- the APPEL programis a self-
pay program

CHAI RWN NEWION:  Ckay. Ms. Douglas, | have a
qguestion for you. |If she has mi ssed the deadline for
a hearing, what would be a procedure for her from
t hat point?

MS. DOUGAS: So now she woul d have to only
submt to be renmoved off of the Registry.

CHAl RVAN NEWTON:  Ckay.

M5. DOUGLAS:. Her appeal process for the initia

pl acement on the Registry, that appeal process to
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have a hearing on that is past. So after being on
the Registry for one year she can petition to be
removed fromthe Registry, and that woul d be January
of 2023.

CHAl RVAN NEWTON:  Ckay.

M5. DOUGLAS. And you get to -- if that is
deni ed, you have to wait another year.

CHAI RMVAN NEWION:  Ckay. So in January she could
petition to be removed. And so that would be --
instead of putting it in a motion -- if that's the
Board's pleasure, instead of putting in there about
the hearing, it would be the renoval ?

M5. DOUGLAS. Right. So if she provides
docunentation that she has been renoved fromthe
Regi stry, then you could reinstate.

CHAI RVAN NEWTON:  Ckay. All right. Any other
questions from board nenbers?

MR. HENDERSON:. | guess for nmy own
clarification, am| correct in hearing the
certification expires Decenber? So if you factor in
t he holidays, we're tal king about this in a few weeks
now. So | guess what |I'masking is if we choose to
suspend or revoke, what's the difference on the
license expirating [sic]? So --

M5. SARACINI: It's my understanding -- and Ms.
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Douglas will back nme up -- because she's cone before
and asked for a waiver you have to act on the waiver.
Because unl ess the waiver is granted it's
automatical ly revoked, suspended.

Am | saying that correctly, by the statute, by
our rul es?

M5. DOUGAS: Correct. So because this is a
di squal i fying of fense, you either have to grant a
wai ver or deny a waiver. You can grant a waiver with
conditions, which we have done in the past, and that
would be we're going to -- the waiver is that we're
going to revoke your license conditioned -- it wll
stay revoked until you can provide docunentation that
you have been reinstated -- that you are no | onger on
the Registry, and then automatically can reinstate
that |icense. And then anything that's pending as
far as her licensure renewal would just be normal
stuff that she has to go through.

M5. WOODS: So to nmake sure | understand, if we
-- let's just say we do nothing --

MS. DOUGAS: Right.

MS. WOODS: -- and she gets taken off, the only
difference is if we had granted sonething it would be
automati c versus her having to reapply?

M5. DOUGLAS. Right. So if you do nothing -- so
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M5. WOODS: Right.

MS. DOUGAS: So that's not even an option.

M5. WOODS: If this had not cone here --

MS. DOUGAS: Right.

M5. WOODS: -- would she just have to reapply?
O if | wereto -- let's say we approve or deny --

M5. DOUGLAS: Right.

M5. WOODS: -- it would just automatically
happen?

MS. DOUGAS: Right. So because you have the
di squal i fying offense, the Board has to take an
action. And so she is denied -- so | guess if the
Board doesn't take an action she's just flat-out
deni ed and cannot work in an education entity.

M5. OBIAGA: Can | -- | have a question

CHAl RVAN NEWTON:  Ckay.

MS. OBIAGA: In addition to that, there is
docunentation reputation-w se, career-w se. And
according -- attached to ny teaching history with
this process, if no action is taken, or the |license
is revoked or suspended.

MS. DOUGAS: |s there a question?

M5. OBl AGA: That's the question. Yes.

CHAI RMVAN NEWTON: Wbul d there be sonet hi ng

27
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attached to her license if it's revoked?

MS. DOUGAS: |If she's denied -- | nean, she's
denied. She can't work in an education entity.

CHAI RVAN NEWTON: | guess what her question is,
would it be permanently attached to -- if she was
ever reinstated, would this be permanently attached
to her record?

MS. DOUGAS: No. It would -- once reinstated,
it's not longer revoked; it's reinstated and you nove
on. The wai ver was granted.

MS. OBIAGA: But is that in the record? That's
t he question. Wenever you apply for educati onal
jobs, which | have applied for jobs during this tine,
a lot of the questions on applications state, "Have
you ever had a |icense suspended or revoked."

M5. DOUG.AS. The answer woul d be yes.

MS. OBIAGA: Correct, if that was the case.

M5. DOUGAS. Right.

M5. OBIAGA: But that is the issue. This is,
again, not reflective of ny -- not reflective of ny

teaching, it's not associated with any school or ny
students; it is supposedly with ny daughter whom| --
it's not true, and I constantly have deni ed these
facts. And it's not even a personal denial of those

facts; these facts are easily observable.
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M5. DOUGAS. So the way that the lawis witten
it says if you are on the Child Maltreatnent Registry
and you are up for renewal they shall not renew a
i cense based on soneone that has a true finding on
the Child Maltreatnent Registry. They shall revoke,
suspend or place on probation that license if they
would like for it to be -- the waiver to be granted.
But the law says it doesn't -- the | aw does not
require the Maltreatnent Registry to be sonething
t hat happens at a school or in a classroom it just
sinmply says if you are on the Registry that is enough
and you shoul d be revoked.

CHAI RMVAN NEWION: Any ot her questions?

Dr. Hill, I didn't give you an opportunity.

DR H LL: No.

CHAI RVAN NEWITON:  Ckay. Anyone -- and | see Dr.
Moore's nane up there. 1'mnot sure if she's online
or not. Dr. More, did you have a --

( MOMENT OF SI LENCE)

CHAI RVAN NEWION:  Okay.

MR WOOD: | guess | have a question --

CHAl RVAN NEWTON: M. Wod, go ahead.

MR WOOD: -- about the procedure of this. |Is
it wthin our authority to grant the waiver request

even if she continues to be on the Child Ml treatnent
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Regi stry?

CHAl RVAN NEWION: Yes.

MR WOOD: So it would be our judgnent of
whet her or not the all eged offense, the suspicion of
that, to prohibit her fromcontinuing to work in an
educational institution?

CHAl RVAN NEWION: Yes.

MR WOOD: Ckay. So I'Il just say this. As a
menber of the Little Rock School Board, | was a
pretty hard no on nost waiver requests when
noncertified enpl oyees woul d conme and ask. And | did
allow -- | nmean consider the circunstances and woul d,
you know, fromtine to time would understand
extenuating circunstances. In ny experience, it
rarely involved what | would -- it was nore direct
than this. This failure to provide food, clothing
and shelter seems a little different than striking a
child or direct abuse. |'mnot comenting on which
-- I"'mnot saying the failure to provide food,
clothing and shelter is |less offensive, but | guess
|''m ki nd of saying that accidentally.

| would Iike to hear from any nmenbers of the
Board that woul d nake an argunent that such an
of fense shouldn't disqualify sonmeone fromteaching in

a school. If it was striking a child, if it was
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direct harsh abuse, | wouldn't be very interested in
a conversation. But if someone has an argument to
make that that type of offense could be overl ooked
Wi th supervision or whatever, then | would be up for
hearing it as | consider ny position on this.

Can | get Ms. Douglas to answer one question
before we do that?

MR WOCD: Ckay.

CHAI RVAN NEWION:  Ms. Dougl as, you said deny,
revoke or grant the waiver. But you also said
probation. Wat wuld that nmean if that was
consi der ed?

M5. DOUGAS: You could put her license on a
probationary status.

CHAl RVAN NEWION:  But woul d she -- if she's up
for renewal in Decenber, then would she be able to go
t hrough the renewal process?

MS. DOUGAS: Yes. Yes. She doesn't -- a
probation does not prevent you frombeing in the
cl assroom

CHAl RVAN NEWION: COkay. So she would be able to
renew if we were to do the probation?

M5. DOUGAAS: Yes.

CHAI RMVAN NEWION: Ckay. All right. Now let's

get soneone to comment on what M. Wod said.
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MR SUTTON. Jeff, this is -- any of these true
finding cases -- and this obviously is ny opinion --
is so difficult because we have no information from
DHS. There's a fallacy in this whole process.
don't knowif it needs to be overturned by the
Legi sl ature or what. But how we can -- we hear one
side of it, and that's her side -- and it may be the
right side -- but it really puts us in a tough spot.

She's in a tough spot because of this whole process

-- and I'mnot saying -- again, |'mnot judging
whether it's true or not true. |It's frustrating to
me. | nean, | can't -- | can't tell you -- | can't
support an argunent one way or the other. It's
doggone ridicul ous that we have -- you know, DHS

hi des behind a screen and we have to nmake deci sions.
MS5. HUNTER: | would tend to agree with you,
nmean, because it seens that just an accusation can
| eave you on the list. And it is unfortunate that
there wasn't a hearing to get to the bottomof it and
truly understand so that we can deal with all the
facts.
M5. WOODS: Just on the negative feedback,
here's nmy heartburn with all of this. And | don't --
| don't knowif | feel like you care one way or the

ot her how this pans out, and that may just be
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sonmething on ny part. You wouldn't be here if you --
obviously if you didn't care. Ddyou -- and I'm
just -- do you what Legal Aid is? Have you followed
up with themto be your representation?

M5. OBIAGA: No, | didn't.

M5. WOODS: Ckay. Just -- | knowthat trying to
get off of the Maltreatnent Registry -- this is not
the first one of these that we've seen, and we've
talked to a | ot of people about trying -- the process
to get off. And so | understand telling you if we
were going to revoke it and say, "Go get off the
Mal treatment Registry,” that could be a year or nore,
| mean, to be very fair. And so | struggle with
that. But at the sane tine, I'"'malso like if ny
l'icense were on the line | would have nade sure | got
ny hearing. And | understand you think that these
all egations are just made-up, and so therefore you're
like I"'mnot going to give it the tinme of day because
| need to focus nmy energy el sewhere.

M5. OBIAGA: No, | don't think you have a clear
pi cture of exactly what happened. This infornmation
was presented to ne in Septenber. And Septenber 21st
till today |I've been actively working to nmake sure
that | was able to present an accurate depiction of

what happened. This is two different entities. At
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the tinme of these allegations fromChild Mltreatnent
| was not working as an educator, so there was not
even the idea to cone to the Departnent of Education
inreference toit. So from Septenber, when HR cane
to ne, I"'mactively, weekly or daily, doing somnething
to address these issues. So | don't know exactly --
when you say | don't care, that's difficult to
process in reference to education or providing for
your children, especially when the allegations
include failure to provide for your children. So
nost definitely that's sonething that | care a |ot
about that.

M5. WOODS: And that wasn't ny insinuation, and
| apologize if that's -- no, what | was saying is if
| would have gotten that letter in March | would have
taken the active steps to get nmy hearing. And it
wasn't until Septenber when it -- basically, you
testified that it cane to light and you were |ike,
oh, sonething actually cane of this. That's where
' m at.

CHAI RVAN NEWITON: Any ot her questions on this?

Ms. Saum

M5. SAUM If the waiver is granted, woul d you
be able to return to enpl oynent at Pul aski County

i medi ately? 1s that sonmething the district decides
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or --
MS. OBI AGA: That was the conversation wth HR
at the tine, is they -- they gave ne a letter that
stated that | was able to -- and it's in ny file that

| could apply for any job that I'mqualified to apply
for. And the specific job, nmy building principal
stated that | was welconme to cone back to that job

MS. SAUM  Ckay.

MR SUTTON. Have you requested -- |'msorry.
Have you requested any letters of reference from
prior enployers or current enployers? |If you
haven't, | strongly suggest that you do that to help
your case. You know, this side of ny brain tells ne
that this is froma donestic dispute, your divorce
proceedi ngs, what-have-you -- malicious, as you say
-- and | hear you say that it didn't spill over into
the classroom and there's certainly no facts to

that, in that regard. As pertains to future

enpl oynent and obtaining a |license, you need -- if |
were you, | would paper up with reconmendations to
show that it didn't spill over, | nean it hasn't

affected your job performance. But that's ny
recommendation to you. |If you don't see any
i nportance in that --

MS. OBI AGA: No.
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MR SUTTON:. -- then that's fine. I|I'mtelling
you --

M5. OBIAGA: No. It's --

MR SUTTON: -- it nmakes a difference.

MS5. OBIAGA: No. It's not that | don't see the
inmportance. |I'mtrying to process exactly -- the
time -- you are aware that | just -- school started

in August, and so | worked at that particular job

from August till September. And so those -- that --

36

ny experience there, that's who | have the ability to

ask for some type of reference from \What -- are you

suggesting that soneone who --

MR. SUTTON:. Go back to every -- go back to
everybody that you've worked for and just say, "Look,
you know, |'ve got to go before the DHS. You know,

this is affecting ny ability to work and obtain ny

license." It's just kind of commpbnsense. You need
to get -- you know, try to stack some of the odds in
your favor.

CHAl RVAN NEWTON:  Al'l right.

MR SUTTON. It's just a suggestion.
CHAI RVAN NEWITON:  Yeah.

MS. OBIAGA: | hear what you're saying.
CHAI RMVAN NEWION: Any ot her conment s?
Ms. Hunter.
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M5. HUNTER: So do we have the option to grant
t he wai ver subject to |like, for exanple, active
pursuit to be renoved fromthe Registry?

MS. SARACINI: (Shaking head fromside to side.)

CHAI RVAN NEWTON: No.

M5. WOODS: M understandi ng from previ ous ones,
if we grant it in whole and there's nothing we can
further say about it.

CHAI RVAN NEWION:  Unless it was a probation --
woul d probation have stipulations, M. Douglas?

M5. DOUGAS. Yes. You could put sone
stipulations onit. | don't know how you woul d
police active pursuit of DHS renoval. | don't know
how you could quantify that or even neasure it, what
woul d need to be provided.

CHAI RVAN NEWION:  Wbul d you give a tinme period
that in X nunber of years the renoval had to occur, |
mean, or --

M5. DOUGAS: You could. So, you know, M.
oi aga didn't have a hearing. She's on the Registry.
Al'l she can do is petition to be renoved fromthe
Regi stry. She can only do that once per year. So
you could -- | mean you have several options. You
can table this to see if she gets renmoved -- in the

meantine, her license will not be renewed, he would
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not be able to work because she will be denied in the
system -- and have her cone back in February and
update you and provide information. And | don't know
if the Board is aware -- | think that the factors
that you're supposed to consider are the educator's
age at the tine of the offense, the circunstances
surroundi ng the offense, length of tinme since the

of fense, educator's subsequent work history,
educator's enpl oynent character reference, and other
evi dence denonstrating an applicant does not pose a
threat to health or safety of school children or

per sonnel .

CHAI RMVAN NEWION: Ckay. And you under st and
those last two things that she just read are what M.
Sutton was alluding to, that we don't have the
evi dence as far as classroom experience and cl assroom
-- what happens in your classroom So that was what
M. Sutton was trying to tell you; that is sonething
that we al so consi der.

Any ot her --

DR HLL: M. Newton?

CHAI RVAN NEWTON:  Yes.

DR HLL: And the probationary response, as a
principle, what would you be confortable -- | nean,

based on -- and I don't mean to put you on the spot.
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But | understand everything that everybody is saying,
and then -- but there is subjective nature going on
here --

CHAI RVAN NEWTON:  Sur e.

DR HLL: -- in a very unspecified way.

CHAI RVAN NEWTON:  Yeah.

DR HILL: And this is her livelihood. And the
probationary with nore information -- 90 days cone
back to see if it may be fair or -- but froma
st andpoi nt of protecting children --

CHAI RVAN NEWTON:  Sur e.

DR HLL: ~-- which is our priority --

CHAI RVAN NEWTON:  Ri ght .

DR HLL: =-- which is our responsibility.

CHAI RVAN NEWTON:  Absol ut el y.

DR HLL: And I think as our board chair and
fromthe classroom which you have nore experience,
do you have a confort |evel one way or the other
bef ore sonebody nakes a reconmendati on and we vote?

CHAI RVAN NEWITON: | understand what M. Wod was
saying a while ago, that this was sonething that
happened in a hone. But the thing that bothers nme a
little bit about it is | don't have anything as far
as evidence of what happened in her classroons. and

so that's the turnmoil that | have with that. You
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know, all we've got is this one sheet of paper and
the allegation, and we don't have anything from
principals, coworkers, parents; we don't have
anything like that as far as what actually happened
in this school. And you heard what Ms. Dougl as read
as far as what we consider, and so that's the part
that 1'mconfortable wth there

MR. SUTTON:. Did | understand, M. Douglas, that
one of the things we can do is table it, table this
until -- and revisit after she has nade her appea
bef ore DHS?

M5. DOUGAS: Yeah, you have that ability as a
board. | just -- | don't know what the tineline on
that will be, so | couldn't give you a date on when
to revisit it. She can petition in January of 2023,

to get renoved off the Registry.

SECRETARY KEY: Yeah. | think that tinmeline may
be too long. | think the tineline of tabling -- |
mean, if you table it till Decenber that wll give

her time to go back to the building principals that
she worked for to see if she can put together this --
t he support that would help y'all make a deci sion.
Right now, |I'mnot sure how you have enough
information really to make a decision one way or the

other. And | knowit's another nonth, but it's a
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nonth that m ght be well worth the tinme for both M.
Qoi aga and for this board.

MS. DOUGAS: Potentially, she could have the
full report fromDHS by then that she coul d provide
you all so that you have nore of the facts
surroundi ng about how she | anded on the Registry to
begin with. | understand that maybe her position on
that is -- | don't know that -- you don't have that
report at this time. Right?

MS. OBI AGA: Not today, no.

M5. DOUGAAS. Ckay. And you thought you woul d
have it by now, but you don't. Correct?

M5. OBl AGA:  Yes.

M5. DOUGLAS. Ckay. And so then she could
provide that for you all to have an understandi ng at
| east what DHS is saying as to why she's on the
Registry. | know that she has sone disagreenment with

some of that, but she doesn't have a report here. So

she could provide that to you, along with character

references, any kind of work, or anything that you

m ght want to consider to make an inforned deci sion.
M5. OBIAGA: Wuld a teacher with -- teaching as

long as | have been teaching, if ny professional

aptitude was in question there would be -- also be

docunentation in that respect as well. | would have
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been witten up; | would have been suspended for
days. Those are things that -- and | don't -- those
things -- |1've never had those issues.

CHAl RVAN NEWION:  But, you see, we don't have
any evi dence one way or the other.

M5. OBl AGA: Correct. But those things are --
nost of those things are kind of -- are those things

that are accessible, publicly accessible things |ike
that in your public folder.

MS. DOUGAS: No. Those are not held in the
l'icensure folder. You would have to contact previous
adm nistrators and ask themto wite you a
docunentation, or HR, to say can you provide an
update or a synopsis of my work experience with this
district to show that | was not witten up or
recei ved any disciplinary action

CHAl RVAN NEWTON:  Ckay.

MR, HENDERSON: Just to make sure |'mclear, M.
Dougl as, you did say if we decide -- as a board
decide to table this that she will be unable to work
until February? Did | hear that correctly?

MS. DOUGLAS: No.

MR HENDERSON. Ckay.

M5. DOUGLAS: So if you table it till next

nmont h, she -- she cannot work until a waiver is
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gr ant ed.

MR HENDERSON: Cot cha.

M5. DOUGAS: So if a waiver is never granted,
she can never work.

MR HENDERSON. Ckay.

MS. DOUGAS: So she -- because this is a
di squal i fying of fense, she is denied and ineligible
to be enployed in an educational entity. So the only
way that she can go back to work in a district is to
get the waiver granted. |If you table it to next
nonth for her to provide nore information, then you
can nake a better decision on if you feel confortable
granting that waiver.

CHAI RVAN NEWION:  Okay.

DR HILL: So that's what the Secretary --
that's what you're basically recomendi ng, the
action, and nore information before we nake a
deci si on?

SECRETARY KEY: However you want to accept it,
as a recommendation --

DR HLL: Right.

SECRETARY KEY: -- or suggesti on.

DR HILL: Yes, that's what | neant. Yeah.

SECRETARY KEY: Yes. And it's --

DR. H LL: Because we want to be fair to
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everyone, on both sides.

SECRETARY KEY: Sure. Yes.

MR WOOD: Can | ask, what's the difference
bet ween that and denying the waiver subject to
removal fromthe Child Maltreatment Registry?

SECRETARY KEY: | think, fromny perspective,
denying it neans you' ve accepted the fact that being
on the Registry just prohibits her frombeing in a
cl assroom

MR WOOD: Right. And | guess that goes to the
nature of ny question a mnute ago, and | haven't
heard an argunment to suggest that denying food,
clothing and shelter to one's child is not a
prohi bitive action to keep sonmeone out of the
classroom Let's assune it's all false. Ckay.
What ever DHS' s finding was, she's going to say --
whenever she brings the file in, she's going to say
this isn't true. So we're going to believe DHS or
we're going to believe her. |If we choose to believe
her, then we should grant the waiver. |f we're going
to believe DHS, then we have to decide does it rise
to the |l evel of keeping an educator out of the
classroom And | guess that's what I'm-- | would
wel cone soneone trying to convince ne that denying

food, clothing and shelter is not prohibitive of
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bei ng a good educator. | tend to gravitate towards
if youll do that to your own child, I think the
parents may have concerns about your custody and care
of their children for six to eight hours a day. And

| would not want to have to answer to those parents.

But, again, |I'mopen to being convinced that that's
not prohibitive. If we can't make that argunent,
then | would suggest that we -- | woul d be prepared

to make a notion to deny the waiver request subject
to the renoval fromthe Maltreatnment Registry and | et
her do the work necessary to convince DHS that she
shoul d not be on the Maltreatnent Registry.

CHAI RVAN NEWION:  Okay.

M5. WOODS: | think my other condition would be
-- | know whatever we find in that report is
personal; it has nothing to do with your teaching
ability, which is where I'"'mback to M. Sutton's
point. Having letters of recomendation that speak
to your character, which is an actual elenent that we
need to consider, is not on the table yet. And so
bringing those back in a nonth would be hel pful for
us.

M5. OBl AGA: Correct.

MS. WOODS: You're not the first teacher we have

seen before us asking for a waiver, but a lot of them
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have brought school recommendation letters from
former colleagues, their current adm nistration
speaking to their teaching abilities. And | would
say we're pretty generous as a board when it cones to
wai vers. But right now we -- there's at |east two
el ements that Ms. Dougl as brought up that we can't
even consi der because we just don't have it, being
| etters speaking to your character

MS. OBIAGA: And | would say that nmy situation
may very well be unique because | did not work during
Covid. [I've not been enployed -- well, excuse ne --
| worked during Covid, the year that ended school
year 2020. In 2021, | did not work and | -- at a
school, and | began the job at Pul aski County in
August of this year. M relationships with previous
adm ni strators, | don't necessarily have connections
to them They -- when | did ny job -- teaching can
be a job -- teaching is a profession that a | ot of
times you are engrossed in doing your work and
providing for your students. And when it cones to an
adm ni strator you have assi stant principal s/
adm ni strators; you have other people. But the
peopl e that you go to in this -- even ny nost recent
jobs, they have -- it's so nmuch change-up. So I'm--

the issue is that this is a donestic issue and |'m
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still going to court for those things. |'mstil
tasked wth providing for this child and ot her
children. And the way that | have invested, |I'm
saying again, to provide for my children, that has
been -- is attenpting to be renoved because of a
donestic issue that had nothing to do with nmy work
history and abilities. And so with me being able to
-- even tabling it for a nonth is still punitive to
me, me being able to provide and even deal with the
donmestic issues. That -- it takes finances to be
able to do those things. Even |legal services that
you reconmended they require paynment; that's -- it's
not a free service. So all of these things, these
suggestions, well-intended, enploynent is what
prepares ne to be able to do any of those things and
which is sonething that | was already aware of.
Which is why | invested -- again, |'msaying -- into
the APPEL programto be a |icensed educator.

CHAI RMVAN NEWTON: Al'l right. Any ot her
guestions fromthe Board?

Ckay. | think we are ready for a notion. The
notion -- Ms. Douglas, you're going to help nme out
here. The notion could be to grant the waiver, deny
t he waiver, or probation. |Is that correct?

M5. DOUGAS: |It's to grant the waiver or deny
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the waiver. And --

CHAI RMVAN NEWION:  There's no probation then?

M5. DOUGAS. You can do probation. |If you
grant the waiver, you can do conditions on the
wai ver .

CHAIl RMVAN NEWION: Ckay. All right.

M5. DOUGAS: And probation could be a
condi tion.

CHAI RVAN NEWITON:  Ckay. All right. Soit's
grant or deny the waiver then would be our notion
t hen.

Okay. Wiat is the pleasure of the Board?

MR WOOD: Wwell, I'lIl make a notion.

CHAI RVAN NEWION:  Okay.

MR WOOD: 1'll nove to deny the waiver request

but all ow rei nstatenent of the |icense upon renoval
of her nane fromthe Child Maltreatnent Registry.

CHAI RMVAN NEWION:  Ckay. We have a notion by M.
Wod to deny the waiver but allow reinstatenent upon
renoval fromthe Child Maltreatnment Registry.

M5. WOODS: |1'Ill second.

CHAI RVAN NEWTON: W have a second by Ms. Wods.

W probably need to do a roll-call here.

DR HLL: Can | ask a question?

CHAI RVAN NEWTON:  Uh- huh.
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DR. H LL: Does that nean that we won't have

nore i nformati on next nonth?

CHAI RVAN NEWITON:  Ri ght .
SECRETARY KEY: M. Sutton.

MR, SUTTON:  Yes.

SECRETARY KEY: Ms. Hunter.

M5. HUNTER:  Yes.

SECRETARY KEY: M. Wod.

MR WOCD:  Yes.

SECRETARY KEY: Ms. McFetridge.
M5. McFETRI DGE:  Yes.

SECRETARY KEY: Ms. Wods.

M5. WOCDS:  Yes.

SECRETARY KEY: Dr. Hill.

DR H LL: No.

SECRETARY KEY: M. Henderson.
MR, HENDERSON:  No.

SECRETARY KEY: W have five yeas, two nays.
CHAI RMVAN NEWITON: Mbti on passes.

So, Ms. (Cbiaga, you'll need to go and try to get
yoursel f off the Registry and then you can get your

rei nst at enent .

Ms. Dougl as, | have a couple of questions for

you before we nove off of this. | know we' ve had

49

this situation before and we tal ked about the | ack of
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information fromDHS. And we were going to try to do
some things behind the scenes to try to get that
where this wouldn't keep occurring. Wat -- howis

t hat process going?

MS. DOUGAS: W do have sonme contacts with DHS.
Typically we are asking the applicant to provide that
informati on because it's their personal information,
it's their situation. There are sone |aws al so about
us providing those types of docunents that coul d get
us in trouble with audits and with state and federa
government. So that's why we're asking the educators
to get those docunentations because they are entitled
toit and then to provide it to you as a board.

CHAIl RMVAN NEWION:  Ckay. So that's the process
that's going to have to go fromhere on?

M5. DOUGAAS: Yes.

CHAI RVAN NEWION:  |I's that sonething that could
be addressed legislatively or woul d federal also
still get into that?

MS. DOUGAS: The federal |[aw would stil
prohi bit the sharing.

CHAl RVAN NEWTON:  Ckay.

MS. DOUGAS: But it's becone our position too
that if the applicant is seeking a waiver then they

woul d want to provide you guys with that information,
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one way or the other. | nean, DHS does their
investigation; they make a finding by a preponderance
of the evidence, which is a nore likely than not
standard and -- before they actually put themon the
Regi stry.

CHAI RVMAN NEWITON:  So the educator would have to
go to DHS, get that report, and then bring it back to
us?

M5. DOUGAAS: Correct.

CHAl RVAN NEWTON:  Ckay.

MS. DOUGAS: And we are asking themto do that
when they request a hearing, to provide you guys with
nore information.

CHAI RMVAN NEWION:  Ckay. So she knew that she
needed to bring in that report to us?

M5. DOUGAAS: Yes.

CHAl RVAN NEWTON:  Ckay.

DR HLL: Can | have one to follow up on that?
| know when there are conmttee inquiries based on
things fromthe conmunity, the ethics investigative
t eam goes down to the comunities and does research
and brings back recommendations to this board.

MS. DOUGAAS:  Un- huh.

DR H LL: Do we do that on -- or do we just
take DHS' s --
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M5. DOUGAS: The law requires us just to take
DHS s report and their findings. So the |aw
specifically states that you shall revoke if they
have a true finding. So a legislative change could
prevent that --

DR H LL: That's okay.

M5. DOUGAS: -- but it also gives you guys the

opportunity to waive that.

DR HILL: | gotcha. Ckay.

M5. DOUGAS. And so that's kind of giving you
t he caveat of, yes, he shall revoke, but you do have
the option to waive the offense and give the -- and
ki nd of disregard whatever DHS has suggest ed.

CHAI RMVAN NEWITON: Ckay. Yeah. And before you
| eave, Ms. Dougl as, again, we want to say thank you
for all that you' ve done for us. And | hope you've
trai ned sonmeone well, because you know how many
guestions we have. So thank you for all that you do.

MR WOOD: | don't want to put a wet blanket on
what she just said about you personally. | do have a
question about the process though. Wat kind of work
is done with the waiver applicant, with the educator
t hat comes, prior to showing up? It seens as though
-- you know, this is ny first one.

MS. DOUGAS: Sure.
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MR WOOD: Ckay. And so | have no idea what
they normally come wwth. Do they normally conme with
a portfolio of --

M5. DOUGAAS: Yes.

MR WOOD: -- why they should be --

M5. DOUGLAS.  Yes.

MR WOOD: -- granted the waiver?

M5. DOUGLAS. Yes.

MR WOOD: Because | was surprised today by the
| ack of anyt hing.

MS. DOUGAS: | requested character references,
things of that nature, and was told that it was a
personal matter and she did not feel confortable
requesting character references.

CHAI RVAN NEWITON:  Yeah. Yeah.

MS. DOUGAS: Specifically, we give thema Iist
of factors that you guys will consider and say,
"These are the things that they're going to consider,
so you need to provide docunentation on all of these
things to give you guys a better idea of what you're
wai vi ng. "

M5. WOODS: Have you gotten the handout that
their office created? W have gone through this and
so there is a handout that Ms. Saracini -- do you

have it?
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M5. DOUGAS. The green one?

M5. WOODS: The green one, yes.

MS. DOUGAS: Yes, | do.

MS5. WOODS: So there's the PLSB stuff and then
there's these. PLSB is well docunented, that one is
not. But it's a very hel pful handout.

M5. DOUGAAS: It's in your -- it's in the
docunentation for today, in that packet. But, yeah
we'll get it -- we'll get it uploaded into your
folders so you always have it.

CHAI RVAN NEWITON: Anything el se on this before
we nove on?

Thank you, Ms. Dougl as.

M5. DOUGAS. Thank you.

CHAl RVAN NEWION:  These are pai nful but we
appreci ate your worKk.

MS. DOUGAS: Thank you.

CHAl RVAN NEWTON:  Al'l right.

MR SUTTON:. WIIl you be here next nonth?

Is she leaving this nonth --

MS. DOUGAS: Not quite.

MR, SUTTON: -- at the end of this nonth?

M5. WOODS: Oh, is this your |ast neeting?

M5. DOUGLAS. Yes.

CHAI RVAN NEWTON: | think -- | think this is --
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M5. DOUGAS: This is ny |ast day today.
CHAI RVAN NEWTON:  Yeah.
MR, SUTTON: And we had such a connection.
M5. DOUGAS. That's what they all say.
CONSI DERATI ON OF STANDARDS FOR ACCREDI TATI ON WAI VERS
a) OUACH TA SCHOOL DI STRICT
CHAIl RMVAN NEWION: All right. GCkay. So we're
going to nove on to Standards for Accreditation
Waivers. M. Sutherlin.
DR SUTHERLIN: So Matthew Sut herlin,
Coordi nator for Standards and Systems Support,
Charter.
Quachita School District is requesting a
standards for accreditation waiver for 1-A. 5, that's
Class Size for a kindergarten class. |It's actually
one student over the maximum class size with a half-
time paraprofessional in the classroom And |

believe Ms. Ellen Coleman is online.

55

CHAl RMAN NEWITON: Ms. Col eman? Ms. Col enman, are

you on the line?
DR SUTHERLIN: There she is.
CHAI RVAN NEWITON:  There we are. Wl cone.
MS. COLEMAN. Can you hear ne?
CHAl RVAN NEWION: Yes.
MS. COLEMAN: Yes, |'m here.
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CHAI RMVAN NEWTON:  So this waiver is -- you have
one kindergarten class that has 23 students. |s that
correct?

MS. COLEMAN. That is correct. W did not
anticipate this, and so -- and it's just one over.

We do have paraprofessionals that are in the
classroomhalf-time. And we don't anticipate to have
this again, so --

CHAI RVAN NEWITON: Do you anticipate putting that
para in there fulltime?

M5. COLEMAN. Yes. In fact, on paper we have
that they're halftinme in each classroom but we're
really working so that -- it may not be the sane
par apr of essi onal , but we do have ot her
par apr of essi onal s that when she can't be in there
they go in to assist as well. So basically it is an
al | -day situation.

CHAIl RMVAN NEWION:  Ckay. Al right. W'IIl see
if we have any questions fromthe Board.

Anyone on ny |left have a question?

On ny right?

Ckay. Not seeing any questions. Are we ready
for a notion?

MR SUTTON. 1'Il nmake the notion to approve the

wai ver .
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CHAI RMVAN NEWION:  Ckay. We have a notion by M.
Sutton to approve the waiver. Do we have a second?

DR HILL: Second.

CHAI RVAN NEWITON:  Seconded by Dr. Hill.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN NEWION: Any opposed?

Ckay. Motion passes.

Thank you, Ms. Col eman, for being here.

MS. COLEMAN. Thank you very nuch.

CONSI DERATI ON OF REQUESTS FOR ACT 1240 WAl VERS
a) DEER/ MI. JUDEA SCHOOL DI STRICT

CHAI RMVAN NEWITON: Al'l right. Consideration for
Request for 1240 Waivers. Ms. Freno.

MS. FRENO Thank you, Ms. Newton. Lori Freno.

This wai ver request will be presented by Karl
Sar aci ni .

CHAl RMAN NEWION:  Ckay. Al right. M.
Sar aci ni .

MS. SARACINI: Karli Saracini, Assistant
Conmmi ssioner. And | have Ms. -- conme on up here, M.
Lupe and introduce yourself.

MS. LUPAY: Good norning. Lupe Pena de
Martinez, Director of Student Support Services.

MS. SARACINI: See, | couldn't have said it
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quite like that.
W have -- | think that we have the
superintendents on. Yes, | see them They're listed

under Lori Freno. So this is requesting a waiver
specifically for Library Media and this waiver, we
feel pretty good about it. And Melissa Jacks out of
ny division really worked with Lupe and her team and
wor ked out a really good plan. As we | ook, we know
that it's hard to find teachers, certified
especially, in specialty areas, |ike Library Medi a.
And they are actually growing their own. And so
will turn it over to themand they can answer or talk
about this. And they really do have a really good
strong pl an.

CHAI RVAN NEWITON:  Ckay. All right. Welcone.
We're glad that you're with us this nmorning. Could
you tell us a little bit about your plan?

SUPT. NAPIER. Yes, ma'am Thank you, Madam
Chair, for considering our waiver request. |I'm
Brenda Napi er, Superintendent at Deer/M. Judea
School District.

MS5. KING And I'm Melissa King. Sorry; | know
we' re supposed to be sworn in, | think. But thank
you for hearing our waiver and we appreciate that

everyone understands how hard it is to get teachers
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in some of these specialty areas.

SUPT. NAPIER So I'Il start. And, again, she's
the Curriculum-- she's the specialist. But we net
previously, in Cctober, with Licensure, Ms. Saracini,
Ms. Jacks, Ms. Barnett; you were the Departnent's
Li brary Media Specialist. W feel |ike what we
have is -- we have a paraprofessional and she had two

years; now she's on the third year of her college
degree. She is in the REACH program now and she has
been serving in this capacity, helping us all along.
She is hone-grown. She has children in the schoo
system She will -- she actually will have a
grandchild in the school systemsoon. So she's here
to stay.

So what we have is that we've established weekly
-- we will nmeet with our public county librarian that
is a Media Library Specialist. W will neet face-to-
face, not Zoomng; we will neet face-to-face with
her, with Ms. King. She's our curriculumand reading
specialist. And Ms. Barnett will nmeet nonthly with
us to just help us. She's offered her assistance to
hel p supervise us and nake sure that we're addressing
every standard from K-12, because we truly want the
best for our kids. And | feel like this is -- at the

time this is the very best we can do.
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W will continue to network, to advertise, to
try to find a licensed Library Media Specialist. But
we have everyone that we can think of from-- and
even our co-op specialist -- even though there's no
Li brary Media Specialist there, their reading
specialist is also wlling to neet wwth us. There's
ki nd of an hour distance between the county Library
Medi a Specialist and our school district. But
everyone is very interested in hel ping us make sure
that we're getting our Science of Reading covered and
t hat our reading scores will go up, and | think the
key person in that is always the Library Medi a
Specialist. W have had sone awesone ones in the
past; we're just struggling this year to find that
per son.

So I"'msure |'ve left out things, but we have
both the school, the district, we have your
departnent which is key wth Ms. Barnett -- she is
awesone to help us. So, again, ask us questions and
we woul d take all the suggestions that we can
possi bly get to nake this work.

CHAI RVAN NEWITON:  Ckay. All right. Let's see
if we have any questions fromthe Board.

Anyone on ny |left have a question?

M. Wod.
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MR. WOOD: The length of time surprises nme just
alittle bit, five years. Can you describe why such
a long period of tine?

SUPT. NAPIER Al right. So as we worked with
Licensure, with Ms. Saracini and Ms. Jacks, Ms. Young
will be -- is our paraprofessional; so this is her
third year, so she would have to get her bachelor’'s
and then two years nore for her masters in Library
Medi a Specialist. So that was just the timeframe
that we all chose because realistically we're | ooking
at four to finish her bachelor's and then her
mast ers.

M5. KING And we're |ooking at when she
finishes her bachelor's doing an ALP instead of
utilizing the waiver actually, is what we're hoping
for.

MS. SARACINI: But we chose that because for
Library Media it takes a nmasters degree. And so
since she's just on year three of her bachelor's we
did not want to cause any undue harmif we said | ess
years and then have to conme back. But they have a
pretty strong plan. W feel pretty good.

MR WOOD: What if she | eaves her enpl oynent
with the school district though next year?

SUPT. NAPIER I|I'msorry. Didyou say if she
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| eaves?

MR. WOOD: Yeah. Wiat if she were to no | onger
be part of the team and then, you know, what would be
t he next thing?

SUPT. NAPIER  Well, | feel -- we feel very
confident that she will not |eave. She is rooted in
the conmunity. She was the -- she was an alumi from
t he school; she has no intentions of |eaving here.

But the what-ifs, then we can -- so let's take the
wor st case scenario: we are continuing the advertise
totry to get that |icensed person, whether it's
tomorrow or next year. W' re doing our very best.
The co-op is reaching out, trying to help us. If
that were to happen, then | think our next step would
be to ask one nore tinme if we had an in-house

l'i censed teacher that would be interested in that
position. And then, again, for the nost part then

t hey woul d have to do the two-year masters programto
get the Library Media Specialist. But that would be
our next plan, M. Wod. And thank you for those
questi ons.

CHAI RVAN NEWION:  Anyone on ny right have a
question?

kay. We are ready for a notion.

M5. MFETRIDGE: | was also a little concerned
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about the tinmefranme, but reading through your plan I
think it's -- | think it's a good plan. And |
appreci ate you working with your library, your county
library, and the co-op. So great to see those
partnershi ps that you' ve built.

So I'lIl go ahead and nake the notion that we
approve the waiver for Deer and M. Judea School
Districts.

CHAI RVAN NEWITON: Ckay. We have a notion to
grant the waiver.

MR. HENDERSON: Second.

CHAl RMVAN NEWION:  Seconded by M. Henderson.

Al in favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RVAN NEWITON:  Any opposed?

All right. Thank you.

SUPT. NAPIER  Thank you very nuch.

EDUCATI ONAL SERVI CE COOPERATI VE EVALUATI ONS

CHAIl RMVAN NEWITON: All right. W have now the
Co-op Evaluations from M. Smth.

M5. SMTH  Good norning.

CHAI RVAN NEWTON:  Good nor ni ng.

MS. SMTH Stacy Smth with the Departnent.

This has really been a treat to be able to be a

part of these evaluations. Each nonth |'ve got two
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scheduled. And so in end of Septenber, | visited
Nort hwest Arkansas Co-op and GQuy Fenter Co-op and
conducted their evaluations. They are on the Zoom
today. We've got Director Roy Hester from CGuy Fenter
and Angela MIller who is his TCC. And then you've
got Bryan Law from Northwest Cooperative and Dr.
M ssy Hi xson who is their TCC

And just a fewthings -- | know you have the
reports and that you've read them so |'mnot going
to go over the whole piece of it. But I will say in
Nort hwest Arkansas one of the things that really
stood out was the differentiation of support between
the different districts pertaining to size. The
rural districts in their area have really tal ked
about and they were adamant about how nuch support
was provided and the difference it nmade. Larger
districts also use themdifferently but also were --
it was a vital role, especially for areas that were
-- you know, not the literacy and the math, but
t hose, you know, counsel ors and career and technica
pieces. \Wile there at Northwest Arkansas they
hi ghlighted their retention recruitnent efforts --
and that probably is the nost enlightening thing for
me is when I"'mout at these co-ops and the work that

we' re doing here at the Departnent -- these people
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are the ones who are carrying the load. GCkay. So
the retention efforts that Karli Saracini stands up
and tal ks to you guys about, these are the fol ks that
are actually carrying -- that's that connection
bet ween the Departnment and the actual school
district. And the retention recruitnment efforts and
t he nunber of teachers that they have supported and
nment ored was huge.

For GQuy Fenter Co-op, now a conpletely different
cooperative serving conpletely different schools.
And one of the things that stood out there too --
t hey have nore rural school districts obviously, and
over and over -- and we -- | nmean we're bringing in,
you know, over 50 individuals to do interviews wth
and that includes teachers, that includes
superintendents, principals, admnistrators; we've
heard from parents highlighting the support and
what's going on wth these co-ops. On every one of
-- on both of these we had busi ness fol ks and we had
parents as a part of our commttee. And what was
interesting on both of these co-ops -- at the end the
committee menbers who went in to do the eval uation
were bl own away and were |ike how can we share with
nore people what these folks are doing here, and it's

really about telling the story.
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So I'mgoing to pause for a second. M. Hester
or Bryan, do either one of you want to make a coment
about your respective co-op?

MR LAW Well, | would be glad to. And we are
grateful for the opportunity. W're -- we would be
wel com ng to any tine anyone wanted to cone in and
see what our great teamis doing here. You spoke
about our recruitnment and retention team and since
you were here about a nonth ago they have noved
forward with plans for a regional conference for GCet
Your Teach On, to bring theminto northwest Arkansas.
We're very excited about that. There's a trenendous
amount of work that is taking place with that great.
That is a large nunber for us and we're very proud of
them |'mgrateful that you highlighted them but we
are equally proud of all of our prograns and the work
they do with a large nunber -- you know, a hundred
t housand plus of the students in the state of
Arkansas are in this co-op and we're grateful for the
wor k that takes place here. And we woul d wel conme you
at any tine to come up and visit us and spend tine
with us and see what our teamis doing.

MS. SMTH  Thank you, M. Law.

MR LAW You're wel cone.

M5. SMTH M. Hester or Angela for Quy Fenter,
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woul d either one of you |like to nake a conment ?

MS. H I XSON: Yes, I'min for M. Hester. He's
actually on his way. H's grandbaby is going to be
here this afternoon, so we'll let himgo for that.

W just wanted to say thank you so nmuch to the
Departnent and to Stacy and the teamthat cane in.

It was a lot of fun to be able to highlight things
that we do at our co-op and get feedback, reflect on
it, so that we can nove forward to continue to serve
our schools. But we really enjoyed the day and
spending time with those and expl ai ni ng what we do.

M5. SMTH  Yeah. At GQuy Fenter Co-op, they
actually -- they highlighted retention recruitnent as
wel | and they actually brought in sone of their
novi ce teachers. |It's like Northwest Arkansas did
the same thing. W got to hear fromfirst year
t eachers --

CHAI RVAN NEWTON: Wow.

M5. SMTH  -- second year teachers and how the
cooperative is supporting themin their roles. It's
a big deal. So I enjoyed both of those.

So just asking the Board -- if you guys have any
questions for them they're on here. |If not, to
accept the reports.

CHAIl RMVAN NEWITON:  Ckay. W'l see if we have
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any questi ons.

Anyone on ny right have a question?

Over here on ny left?

Ms. McFetridge.

MS. MFETRIDGE: 1'd like to say | really
appreciate the report. Sonmetines it's hard for us to
know how nuch work you all do in the co-ops. But
al so wanted to say thank you so nuch for all the work
that you did with the schools during Covid and
hel ping with those virtual plans. Ch, ny goodness.

MS. SMTH  Absolutely.

M5. McFETRIDGE: Just reading through those
plans to see how nmuch hel p and support you gave those
districts, | can't thank you enough. So, thank you.

CHAI RVAN NEWITON: Very wel | said. Yes, we
appreciate the co-ops and all that they do. And,

Nort hwest and Guy Fenter, y'all are doing great work
and | know your districts and your teachers
appreciate you. So thank you for what you're doing.

MS. SMTH | do want the Board to know this is
a really thorough evaluation. It is not a day to go
in and do a dog-and-pony show. There is a rubric
set, there is a narrative provided. The co-ops are
responsi bl e for providing evidence for us. So when

ny teamgets there, | nmean we start at 8:00 and we
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literally go through the narrative. W go through
all of their links |ooking for evidence to support
what they tell us. So just because they tell us this
is what they're doing, we then have to back it up
wi th evidence to show that. And then we conduct
interviews, and we conduct at |east seven group
interviews every tinme. And during those interviews
we are then | ooking for evidence fromthe

st akehol ders to back up what we saw in witing and
what we saw frombasically their narrative report.
So they are thorough, we | ook at everyt hing.

And so it's been a blessing and a treasure to
get out there and do this work. So, thank you guys.

CHAI RMVAN NEWTON: Al'l right. Before you | eave,
Ms. Smith, just one question. | know each co-op is a
little different as far as what they do. Do they do
sharing between co-ops as far as we tried this this
year and this really worked for our teachers and our
districts. Do they ever do anything |like that?

M5. SMTH  So they actually cone together every
nonth and they actually have their own |ike weekly
calls and Zoom neeti ngs.

CHAl RVAN NEWTON:  Ckay.

M5. SMTH  But they have in-person with the

directors and TCC s nonthly --
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CHAI RVAN NEWION:  Okay.

M5. SMTH  -- where they cone together and
share information. One of the things that | have
told themthrough this evaluation process is, you
know, it's just |like teaching; you think you know
what the person right next to you is doing --

CHAI RVAN NEWITON:  Yeah.

M5. SMTH  -- when you're collaborating and
tal king. But when you've gone in their classroom and
you see it, you're like, "Ch, that's what you neant
by that." And so |I'mhoping inthis role to be able
to just be able to, when | see sonmething really stand
out different at a co-op, to nmake sure the other
directors know to go and visit and see.

CHAl RVAN NEWITON:  Ckay.

MS. SMTH And | think -- in fact, | had one of
the directors fromone of the co-ops actually serve
as a comm ttee nmenber eval uating another one. And he
wal ked away going, "lI'mgoing to do these things."

CHAI RVAN NEWTON:  Yeah.

MS. SMTH And so it's been beneficial. But
they do neet nonthly. And | see M. Hester on here.

| thought you were going to the hospital, M.
Hester.
MR. HESTER: Well, you know how babi es are; they
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conme when they get good and ready. Still in the
hol di ng pattern.

CHAl RVAN NEWITON:  Al'l right. Well --

M5. SMTH  But they do collaborate. Yeah.

CHAI RVAN NEWTON:  Okay. We appreciate that.
So, thank you.

And so we need a notion to accept the reports.

MS. HUNTER: So noved.

MS. McFETRIDGE: Second.

CHAI RVAN NEWTON:  Ckay. | have a notion by M.
Hunter and a second from Ms. MFetridge. Al in
favor?

( UNANI MOUS CHORUS OF AYES)

CHAI RMVAN NEWION: Any opposed?

Mot i on passes.

5. CONSI DERATI ON OF DI STRI CT CONVERSI ON PUBLI C CHARTER SCHOCL
APPLI CATI ON FOR RI VERCREST Hl GH PREP ACADEMY

CHAIl RMVAN NEWITON: All right. W are going to
| ook at District Conversion Public Charter School
Applications. M. Summons.

MS. SUMMONS: Good nor ni ng.

CHAI RVAN NEWTON:  Good nor ni ng.

M5. SUMMONS: The Rivercrest Junior H gh Acadeny
submtted an application for a district conversion

charter school. The Charter Authorizing Panel voted
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unani nously to approve the application for the
di strict conversion charter to open in the Fall of
2023, for grades 7 and 8 for five years. | have
Assi stant Superintendent Shantele Raper; she is on
the Zoomin case you have any questions.

CHAI RMVAN NEWION: Ckay. All right. Wl cone.

M5. RAPER  Good norning.

CHAI RMVAN NEWITON: Good norning. We'll see if we
have any questions, Ms. Raper.

Any questions over here on ny left?

On ny right?

kay. So now for -- a notion for this charter

woul d be to review or not review the application or

the -- yes, the application.

MR. HENDERSON: 1'd like to make a notion not to
revi ew

CHAI RVAN NEWTON:  Ckay. | have a notion by M.

Hender son not to review
MS. WOODS: |'Ill second.
CHAI RMVAN NEWION:  Seconded by Ms. Wods.
Al in favor?
( UNANI MOUS CHORUS OF AYES)
CHAI RVAN NEWITON:  Any opposed?
Ckay. Motion passes.
Thank you, Ms. Raper, for being here.
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M5. RAPER  Thank you.

6. VOLUNTARY SURRENDER OF | DEA PUBLI C SCHOOLS OF ARKANSAS
CHARTER

CHAI RVAN NEWITON:  Ckay. Ms. Summons, you al so |
t hi nk have the next one.

MS. SUWONS: Yes. |DEA Public Schools of
Arkansas submtted a letter of voluntary surrender
for their charter school.

CHAI RVAN NEWTON:  Okay. And if |'m not
m st aken, this one had not opened yet and was
schedul ed to open next year, and they pushed it back
to the next year, and now have deci ded not to open?

M5. SUMMONS: Yes, ma'am

CHAI RMVAN NEWION: Ckay. And so would this be --
this would be -- would this be a review or not review
or to --

M5. SUMMONS: Yes, ma'am

CHAI RVAN NEWION:  Still review or not review
Okay. Al right.

Any questions on this one?

M5. WOODS: Did the Charter Authorizing Pane
reviewthis as well?

M5. SUMMONS:  Yes.

M5. WOODS: And they -- unani nous?

M5. SUMMONS:  Yes.
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CHAI RMVAN NEWION: Any ot her questi ons?

kay. We are ready for a notion.

MS5. MFETRIDGE: | nmake a notion not to review.
CHAI RVAN NEWITON: Have a notion by M.

McFetridge not to review

MR SUTTON: |1'Ill second.
CHAI RMVAN NEWION:  Seconded by M. Sutton.
Al in favor?
( UNANI MOUS CHORUS OF AYES)
CHAI RVAN NEWTON:  Any opposed?
Ckay. Mbtion passes.

kay. That's the end of our action agenda.

(The Action Agenda was concluded at 11:13 a.m)
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